






















New Milford Public Schools
SEL Coach Job Description Grades 6-8

.51 FTE

JOB RESPONSIBILITIES

● .51 FTE position
● Promotes and supports Restorative Practices within the school;
● Provides modeling for teachers and support staff to promote inclusive and equitable

practices to encourage self regulation and restorative practices;
● Works with at-risk students and serves as a liaison between students, teachers, related

service staff and families;
● Provides professional learning on a regular basis to school staff regarding restorative

practices, behavioral interventions and supports;
● Attends ESS meetings;
● Participate in SAT/SRBI meetings;
● Monitors and supports the Reset Program for high-need students;

REQUIRED QUALIFICATIONS

● CT CSDE Educator Certification endorsed for the appropriate grade(s); 092 preferred;
● Knowledge and experience working with high need students and their families;
● Knowledge and experience working with special education IEP’s, evaluations, and

related paperwork;

KNOWLEDGE, SKILLS AND ABILITIES

● Proven ability to work effectively as part of an interdisciplinary team;
● Must possess knowledge of Restorative Practices and SRBI SEL/Behavioral Tiers of

Intervention;
● Exhibits knowledge of mental health disorders, learning weaknesses, and 504 and spEd

classifications;
● Must possess knowledge of and the ability to effectively apply methods of dealing with

students misconduct;
● Must possess the ability to supervise students with varying abilities, assist students with

assignments, monitor and de escalate student behavior, and mediate conflicts;
● Must possess knowledge of Behavior Interventions and plans and FBA’s and the

effective use of a BCBA;
● Utilizes data for purposes of targeting and analyzing areas of needed growth and making

recommendations and plans for support;
● Assists, provides professional learning and collaborates with teachers while acting as a

resources for challenging student behaviors



Request for a New Program or Course

Signature of Principal:___________________:   Date: 11/7/21_____

Signature of Dept. Chair (if applicable): Linda Scoralick Date: 11/7/21

Title of Proposal: Freshman Seminar

Person submitting Proposal: Linda Scoralick

Curriculum Area: General Curriculum

Number of Credits/Level (if applicable): Prerequisite Courses (if applicable): 0.5, no prerequisites

Grade(s): 9

1. Description of Program/Course (What is it this course/program addresses? How does it relate to the
Common Core? What other pertinent information about the proposal do you wish to share?)

This course is designed as a foundational course for all 9th grade students. The goal is to promote a successful

transition between middle school and high school and also high school beyond. The course will address

executive functioning skills such as organization, time management, and stress management with these skills

aimed at helping students build or refine the skills necessary to be successful academically. In addition the

course will include information about supports and resources available at the high school and in the

community to support student social-emotional well being. Finally, this course will also include important

career development aspects that will help students learn about how to chart a path through high school that

will lead to success in their post-secondary endeavors. This course is directly linked to ongoing work designed

to establish career pathways at New Milford High School.

2. Describe the Current Situation and why the new proposal seems needed. Please also describe what
alternatives were considered and what you believe are the advantages and disadvantages of the proposal
(use attachment if more space is needed).

There is currently no prescribed program to target executive functioning skills and on-going career development
for all students. This course would provide these things to students as part of the standard 9th grade curriculum.

NMHS is currently working in partnership with NC3T (National Center for College and Career Transitions) and

the CSDE (Connecticut State Department of Education) in a program aimed at improving career connected

learning for all students. This year, we applied to be part of an intensive coaching and consulting program and

were selected to participate. Through our work so far, establishing a Freshman Seminar class has been

identified as a crucial step in the pathways system. The team has identified this step as one that will have an



immediate impact on student growth and development.. Additionally, this step is one that can be taken prior

to the full design and implementation of the rest of the pathways model.

3. Forecasted impact of change (use attachment if more space is needed):

A. Please describe the likely impact of change on the students intended to be directly served by the
program/course.

Students will be better prepared to meet the demands and challenges of academics at the high school. Students will also
have more awareness of the supports available to them at New Milford High School and in the greater New Milford
community. Finally, students will graduate from New Milford High School better prepared for success beyond high school
as they will have a plan that is based on aspirations as well as current labor market trends/work force development
needs. Finally, students will have a better sense of/will have developed more refined employability skills.

B. Will it have impact on other students, if so how?

There is no projected impact on other students. This is an elective course that would replace one of the half-year
electives already taken by students in 9th grade.

C. How will it affect students currently being served or who may be caught in a transition process (if
applicable)?

Currently, most 9th grade students take 2 half-year electives. This course proposal would mean that students would take
1 half-year elective in an area of choice

D. What is the impact of this proposal on staffing?

Ideally this proposal would result in adding 3.0 FTE positions to the high school. The goal is to have all 9th graders take
this course in the fall semester. The teaching load for each of these 3.0 FTE positions would be balanced in the Spring
semester by supervision of work based learning experiences for all 12th grade students. This plan would book end a
student’s time at NMHS with important and relevant career connected learning experiences designed to support their
growth and development as well as the achievement of their personal career goals.

The idea above is the ideal, but if approved without the FTE positions, we would look to offer a pilot of this course to a
select number of students, based on the recommendation of teaching, counseling, and administrative staff at the middle
school. This would have no impact on staffing; however, class sizes for other electives could increase slightly as we would
have to collapse some sections of courses currently running to be able to add these sections.

E. Are there scheduling implications associated with this proposal? If yes, detail those implications.

There are no special scheduling implications.

F. Are there space implications associated with the program/course?

There are no special spaces needed for this course.

G. How might this impact other programs? (For example: Is a new elective likely to affect enrollment in
other departments?)



This elective may impact enrollment in elective courses typically taken by students in the 9th grade. On the flip side, this
elective will introduce students to courses and pathways of courses at NMHS and will hopefully lead to an increase in
enrollment in elective courses after the 9th grade year.

4. What resources are required for the program?

A. Is there a need for new technology? If so, please explain.

No

B. What current materials will need replacement?

None

C. Are there staffing needs required because of the resources?

Ideally this proposal would result in adding 3.0 FTE positions to the high school. The goal is to have all 9th graders take
this course in the fall semester. The teaching load for each of these 3.0 FTE positions would be balanced in the Spring
semester by supervision of work based learning experiences for all 12th grade students. This plan would book end a
student’s time at NMHS with important and relevant career connected learning experiences designed to support their
growth and development as well as the achievement of their personal career goals.

The idea above is the ideal, but if approved without the FTE positions, we would look to offer a pilot of this course to a
select number of students, based on the recommendation of teaching, counseling, and administrative staff at the middle
school. This would have no impact on staffing; however, class sizes for other electives could increase slightly as we would
have to collapse some sections of courses currently running to be able to add these sections.

D. Would there be specific needs for materials for SPED or ELL?

No.

E. Is specialized training required for staff?

None known at this time.

5. Who will be involved in curriculum writing and when does one envision it will occur?

Curriculum writing will occur once the course is BOE approved.  A member of the Business/Vocational staff at the high
school will be writing the curriculum.



6. Develop a projected budget of impact costs for three years and show below.

Description Year 1 Year 2 Year 3 Total

Cost of Texts 0 0 0 0

Supplies 0 0 0 0

Professional Development 0

Curriculum Writing 745.00 0 0 745.00

Staffing 0 3 FTE (ideally) 3FTE (ideally) 3 FTE (ideally)

Other (identify) 0 0 0 0

Total 745 Unknown Unknown Unknown

Additional explanation of budget impact (if needed):


