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DISTRICT VISION AND MISSION STATEMENT 

The Oak Valley School community which includes a highly qualified staff, governing board, and 
parents, seeks to provide all students with a quality educational experience steeped in a rich 
history of high standards and caring for the whole child. With an energetic focus on students’ 
self worth, providing new experiences, and preparation for success in the 21st century, we are 
committed to graduating students who will make an impact in their community and their world.

OVUESD NON-DISCRIMINATION STATEMENT

Oak Valley Union Elementary School District is committed to providing equal opportunity for 
all individuals in education. District programs, activities, and practices shall be free from 

unlawful discrimination based on race, color, ancestry, nationality, national origin, 

immigration status, ethnic group identification, ethnicity, age, religion, marital status, 

pregnancy, parental status, physical or mental disability, sex, sexual orientation, gender, gender 

identity, gender expression, or genetic information; the perception of one or more of such 

characteristics; or association with a person or group with one or more of these actual or 

perceived characteristics. The following person has been designated to handle inquiries 

regarding the non-discrimination policies: Heather Pilgrim Ed.S, Superintendent, 24500 RD 68, 
Tulare, CA 93274, 559-688-2908.
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This manual is created in order to comply with AB 34 (The Safe Place to Learn Act) as signed 

into law September 19, 2019. The Safe Place to Learn Act requires the State Department of 

Education to assess whether local educational agencies have taken certain actions related to 

educational equity, including adopting a policy that prohibits discrimination, harassment, 

intimidation, and bullying based on specified characteristics, such as disability, gender, gender 

identity, gender expression, nationality, race or ethnicity, religion, sexual orientation, or 

association with a person or group with one or more of the specified characteristics. This bill 

requires each local educational agency, as defined, to ensure that specified information on bullying 

and harassment prevention is readily accessible in a prominent location on the local educational 

agency’s existing internet website in a manner that is easily accessible to parents or guardians and 

pupils. The bill requires local educational agencies to include specified State Department of 

Education policies and the policies adopted by a local educational agency relating to hate violence, 

bullying, harassment, discrimination, and suicide prevention and resources relating to these topics. 

The bill also requires each local educational agency to ensure that the local educational agency’s 

policy on pupil suicide prevention in kindergarten and grades 1 to 6, inclusive, is readily accessible 

on the local educational agency’s existing internet website. 
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Policy on Pupil Suicide Prevention 

AR 5141.52-Suicide Prevention (Students) 

Student identification cards shall include the National Suicide Prevention Lifeline telephone 

number and may also include the Crisis Text Line and/or a local suicide prevention hotline 

telephone number. (Education Code 215.5) 

Staff Development 

Suicide prevention training shall be provided to teachers, counselors, and other district employees 

who interact with students. The training shall be offered under the direction of a district 

counselor/psychologist and/or in cooperation with one or more community mental health agencies. 

(cf. 4131 - Staff Development) 

(cf. 4231 - Staff Development) 

(cf. 4331 - Staff Development) 

Materials for training shall include how to identify appropriate mental health services at the school 

site and within the community, and when and how to refer youth and their families to those 

services. Materials also may include programs that can be completed through self-review of 

suitable suicide prevention materials. (Education Code 215) 

Staff development shall include research and information related to the following topics: 

1. The higher risk of suicide among certain groups, including, but not limited to, students

who are bereaved by suicide; students with disabilities, mental illness, or substance use

disorders; students who are experiencing homelessness or who are in out-of-home settings

such as foster care; and students who are lesbian, gay, bisexual, transgender, or questioning

youth

2. Individual risk factors such as previous suicide attempt(s) or self-harm, history of

depression or mental illness, family history of suicide or violence, feelings of isolation,

interpersonal conflicts, a recent severe stressor or loss, family instability, impulsivity, and

other factors

(cf. 5131.6 - Alcohol and Other Drugs) 

3. Warning signs that may indicate depression, emotional distress, or suicidal intentions,

such as changes in students' personality or behavior and verbalizations of hopelessness or

suicidal intent

4. Protective factors that may help to decrease a student's suicide risk, such as resiliency,

problem-solving ability, access to mental health care, and positive connections to family,

peers, school, and community

5. Instructional strategies for teaching the suicide prevention curriculum and promoting

mental and emotional health

6. School and community resources and services, including resources and services that

meet the specific needs of high-risk groups

(cf. 5141.6 - School Health Services) 

(cf. 6164.2 - Guidance/Counseling Services) 
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7. Appropriate ways to interact with a student who is demonstrating emotional distress or

is suicidal and procedures for intervening when a student attempts, threatens, or discloses

the desire to die by suicide, including, but not limited to, appropriate protocols for

monitoring the student while the immediate referral of the student to medical or mental

health services is being processed

8. District procedures for responding after a suicide has occurred

Instruction 

The district's comprehensive health education program shall promote the healthy mental, 

emotional, and social development of students and shall be aligned with the state content standards 

and curriculum framework. Suicide prevention instruction shall be incorporated into the health 

education curriculum at appropriate 7-8 grades and shall be designed to help students: 

1. Identify and analyze signs of depression and self-destructive behaviors and understand

how feelings of depression, loss, isolation, inadequacy, and anxiety can lead to thoughts of

suicide

2. Develop coping and resiliency skills and self-esteem

3. Learn to listen, be honest, share feelings, and get help when communicating with friends

who show signs of suicidal intent

4. Identify trusted adults, school resources, and/or community crisis intervention resources

where youth can get help and recognize that there is no stigma associated with seeking

services for mental health, substance abuse, and/or suicide prevention

(cf. 5131.6 - Alcohol and Other Drugs) 

(cf. 5141.6 - School Health Services) 

(cf. 6142.8 - Comprehensive Health Education) 

(cf. 6164.2 - Guidance/Counseling Services) 

Intervention 

Students shall be encouraged to notify a teacher, principal, counselor, or other adult when they are 

experiencing thoughts of suicide or when they suspect or have knowledge of another student's 

suicidal intentions. 

Every statement regarding suicidal intent shall be taken seriously. Whenever a staff member 

suspects or has knowledge of a student's suicidal intentions based on the student's verbalizations 

or act of self-harm, the staff member shall promptly notify the principal or school counselor, who 

shall implement district intervention protocols as appropriate. 

Although any personal information that a student discloses to a school counselor shall generally 

not be revealed, released, referenced, or discussed with third parties, the counselor may report to 

the principal or student's parents/guardians when there is reasonable cause to believe that 

disclosure is necessary to avert a clear and present danger to the health, safety, or welfare of the 

student or others within the school community. In addition, the counselor may disclose information 

of a personal nature to psychotherapists, other health care providers, or the school nurse for the 

sole purpose of referring the student for treatment. (Education Code 49602) 

(cf. 5141 - Health Care and Emergencies) 



School employees shall act only within the authorization and scope of their credential or license. 

An employee is not authorized to diagnose or treat mental illness unless specifically licensed and 

employed to do so. (Education Code 215) 

Whenever schools establish a peer counseling system to provide support for students, peer 

counselors shall receive training that includes identification of the warning signs of suicidal 

behavior and referral of a suicidal student to appropriate adults. 

(cf. 5138 - Conflict Resolution/Peer Mediation) 

When a suicide attempt or threat is reported, the principal or designee shall ensure student safety 

by taking the following actions: 

1. Immediately securing medical treatment and/or mental health services as necessary

2. Notifying law enforcement and/or other emergency assistance if a suicidal act is being

actively threatened

3. Keeping the student under continuous adult supervision until the parent/guardian and/or

appropriate support agent or agency can be contacted and has the opportunity to intervene

4. Removing other students from the immediate area as soon as possible

(cf. 0450 - Comprehensive Safety Plan) 

(cf. 5141 - Health Care and Emergencies) 

The principal or designee shall document the incident in writing, including the steps that the school 

took in response to the suicide attempt or threat. 

(cf. 5125 - Student Records) 

The Superintendent or designee shall follow up with the parent/guardian and student in a timely 

manner to provide referrals to appropriate services as needed. If the parent/guardian does not 

access treatment for the student, the Superintendent or designee may meet with the parent/guardian 

to identify barriers to treatment and assist the family in providing follow-up care for the student. 

If follow-up care is still not provided, the Superintendent or designee shall consider whether it is 

necessary, pursuant to laws for mandated reporters of child neglect, to refer the matter to the local 

child protective services agency. 

(cf. 5141.4 - Child Abuse Prevention and Reporting) 

For any student returning to school after a mental health crisis, the principal or designee and/or 

school counselor may meet with the parents/guardians and, if appropriate, with the student to 

discuss re-entry and appropriate next steps to ensure the student's readiness for return to school 

and determine the need for ongoing support. 

Postvention 

In the event that a student dies by suicide, the Superintendent or designee shall communicate with 

the student's parents/guardians to offer condolences, assistance, and resources. In accordance with 

the laws governing confidentiality of student record information, the Superintendent or designee 

shall consult with the parents/guardians regarding facts that may be divulged to other students, 

parents/guardians, and staff. 

The Superintendent or designee shall implement procedures to address students' and staff's grief 

and to minimize the risk of imitative suicide or suicide contagion. The Superintendent or 

designee 
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shall provide students, parents/guardians, and staff with information, counseling, and/or referrals 

to community agencies as needed. School staff may receive assistance from school counselors or 

other mental health professionals in determining how best to discuss the suicide or attempted 

suicide with students. 

Any response to media inquiries shall be handled by the district-designated spokesperson who 

shall not divulge confidential information. The district's response shall not sensationalize suicide 

and shall focus on the district's postvention plan and available resources. 

(cf. 1112- Media Relations) 

After any suicide or attempted suicide by a student, the Superintendent or designee shall provide 

an opportunity for all staff who responded to the incident to debrief, evaluate the effectiveness of 

the strategies used, and make recommendations for future actions. 

Regulation OAK VALLEY UNION ELEMENTARY SCHOOL DISTRICT

approved: March, 2020 Tulare, California

Definition of Discrimination and Harassment Based on Sex 

OVUESD Statement of Non-Discrimination

Oak Valley Union Elementary School District is committed to providing equal opportunity for 
all individuals in education. District programs, activities, and practices shall be free from 

unlawful discrimination based on race, color, ancestry, nationality, national origin, 

immigration status, ethnic group identification, ethnicity, age, religion, marital status, 

pregnancy, parental status, physical or mental disability, sex, sexual orientation, gender, gender 

identity, gender expression, or genetic information; the perception of one or more of such 

characteristics; or association with a person or group with one or more of these actual or 

perceived characteristics. The following person has been designated to handle inquiries 

regarding the non-discrimination policies: Heather Pilgrim, Ed.S, Superintendent, 24500 RD 68, 
Tulare, CA 93274, 559-688-2908.

Definition of Sexual Harassment: 

Prohibited sexual harassment includes, but is not limited to, unwelcome sexual 

advances, unwanted requests for sexual favors, or other unwanted verbal, visual, or physical 

conduct of a sexual nature made against another person of the same or opposite sex in the 

educational setting, under any of the following conditions: (Education Code 212.5; 5 CCR 4916) 

(Adult to student) 

1. Submission to the conduct is explicitly or implicitly made a term or condition of a

student's academic status or progress.

2. Submission to or rejection of the conduct by a student is used as the basis for academic

decisions affecting the student.



3. The conduct has the purpose or effect of having a negative impact on the student's

academic performance or of creating an intimidating, hostile, or offensive educational

environment.

4. Submission to or rejection of the conduct by the student is used as the basis for any

decision affecting the student regarding benefits and services, honors, programs, or

activities available at or through any district program or activity.

Examples of types of conduct which are prohibited in the district and which may constitute sexual 

harassment include, but are not limited to: 

(Adult to student and/or peer to peer) 

1. Unwelcome leering, sexual flirtations, or propositions

2. Unwelcome sexual slurs, epithets, threats, verbal abuse, derogatory comments, or

sexually degrading descriptions

3. Graphic verbal comments about an individual's body or overly personal conversation

4. Sexual jokes, derogatory posters, notes, stories, cartoons, drawings, pictures, obscene

gestures, or computer-generated images of a sexual nature

5. Spreading sexual rumors

6. Teasing or sexual remarks about students enrolled in a predominantly single-sex class

7. Massaging, grabbing, fondling, stroking, or brushing the body

8. Touching an individual's body or clothes in a sexual way

9. Impeding or blocking movements or any physical interference with school activities

when directed at an individual on the basis of sex

10. Displaying sexually suggestive objects

11. Sexual assault, sexual battery, or sexual coercion

12. Electronic communications containing comments, words, or images described above

Title IX Information 

{AR 5145.3} The district designates the individual(s) identified below as the employee(s) 

responsible for coordinating the district's efforts to comply with applicable state and federal civil 

rights laws, including Title IX of the Education Amendments of 1972, Section 504 of the 

Rehabilitation Act of 1973, Title II of the Americans with Disabilities Act, and the Age 

Discrimination Act of 1975, and to answer inquiries regarding the district's nondiscrimination 

policies. The individual(s) shall also serve as the compliance officer(s) specified in AR 1312.3 - 

Uniform Complaint Procedures as the responsible employee to handle complaints alleging 

unlawful discrimination targeting a student, including discriminatory harassment, intimidation, or 

bullying, based on the student's actual or perceived race, color, ancestry, nationality, national 

origin, immigration status, ethnic group identification, ethnicity, age, religion, marital status, 

pregnancy, parental status, physical or mental disability, sex, sexual orientation, gender, gender 

identity, gender expression, genetic information, or any other legally protected status or 

association 

OVUESD Bullying and Harassment Prevention Manual 2020-2025 for Board Approval p. 8



OVUESD Bullying and Harassment Prevention Manual 2020-2025 for Board Approval p. 9

with a person or group with one or more of these actual or perceived characteristics. The 

coordinator/compliance officer(s) may be contacted at: (Education Code 234.1; 5 CCR 4621) 

Superintendent 

24500 RD 68,
Tulare, California 93274
(559) 688-2908

OVUESD Policy on Sexual Harassment (Pupils)

BP 5145.7 Sexual Harassment (Students) 

The Governing Board is committed to maintaining a safe school environment that is free from 

harassment and discrimination. The Board prohibits, at school or at school-sponsored or school-

related activities, sexual harassment targeted at any student by anyone. The Board also prohibits 

retaliatory behavior or action against any person who reports, files a complaint or testifies about, 

or otherwise supports a complainant in alleging sexual harassment. 

The district strongly encourages any student who feels that he/she is being or has been sexually 

harassed on school grounds or at a school-sponsored or school-related activity by another student 

or an adult who has experienced off-campus sexual harassment that has a continuing effect on 

campus to immediately contact his/her teacher, the principal, or any other available school 

employee. Any employee who receives a report or observes an incident of sexual harassment shall 

notify the principal or a district compliance officer. Once notified, the principal or compliance 

officer shall take the steps to investigate and address the allegation, as specified in the 

accompanying administrative regulation. 

(cf. 0410 - Nondiscrimination in District Programs and Activities) 

(cf. 1312.1 - Complaints Concerning District Employees) 

(cf. 5131 - Conduct) 

(cf. 5131.2 - Bullying) 

(cf. 5137 - Positive School Climate) 

(cf. 5141.4 - Child Abuse Prevention and Reporting) 

(cf. 5145.3 - Nondiscrimination/Harassment) 

(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction) 

The Superintendent or designee shall take appropriate actions to reinforce the district's sexual 

harassment policy. 

Instruction/Information 

The Superintendent or designee shall ensure that all district students receive age-appropriate 

information on sexual harassment. Such instruction and information shall include: 

1. What acts and behavior constitute sexual harassment, including the fact that sexual

harassment could occur between people of the same sex and could involve sexual violence

2. A clear message that students do not have to endure sexual harassment under any

circumstance
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3. Encouragement to report observed incidents of sexual harassment even where the alleged

victim of the harassment has not complained

4. A clear message that student safety is the district's primary concern, and that any separate

rule violation involving an alleged victim or any other person reporting a sexual harassment

incident will be addressed separately and will not affect the manner in which the sexual

harassment complaint will be received, investigated, or resolved

5. A clear message that, regardless of a complainant's noncompliance with the writing,

timeline, or other formal filing requirements, every sexual harassment allegation that

involves a student, whether as the complainant, respondent, or victim of the harassment,

shall be investigated and prompt action shall be taken to stop any harassment, prevent

recurrence, and address any continuing effect on students

6. Information about the district's procedure for investigating complaints and the person(s)

to whom a report of sexual harassment should be made

7. Information about the rights of students and parents/guardians to file a civil or criminal

complaint, as applicable, including the right to file a civil or criminal complaint while the

district investigation of a sexual harassment complaint continues

8. A clear message that, when needed, the district will take interim measures to ensure a

safe school environment for a student who is the complainant or victim of sexual

harassment and/or other students during an investigation and that, to the extent possible,

when such interim measures are taken, they shall not disadvantage the complainant or

victim of the alleged harassment

Complaint Process and Disciplinary Actions 

Sexual harassment complaints by and against students shall be investigated and resolved in 

accordance with law and district procedures specified in AR 1312.3 - Uniform Complaint 

Procedures. Principals are responsible for notifying students and parents/guardians that complaints 

of sexual harassment can be filed under AR 1312.3 and where to obtain a copy of the procedures. 

(cf. 1312.3 - Uniform Complaint Procedures) 

Upon investigation of a sexual harassment complaint, any student found to have engaged in sexual 

harassment or sexual violence in violation of this policy shall be subject to disciplinary action. For 

students in grades 4-8, disciplinary action may include suspension and/or expulsion, provided that, 

in imposing such discipline, the entire circumstances of the incident(s) shall be taken into account. 

(cf. 5144 - Discipline) 

(cf. 5144.1 - Suspension and Expulsion/Due Process) 

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 

Upon investigation of a sexual harassment complaint, any employee found to have engaged in 

sexual harassment or sexual violence toward any student shall have his/her employment terminated 

in accordance with law and the applicable collective bargaining agreement. 

(cf. 4117.7 - Employment Status Report) 

(cf. 4118 - Dismissal/Suspension/Disciplinary Action) 

(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 

(cf. 4119.11/4219.11/4319.11 - Sexual Harassment) 



Record-Keeping 

The Superintendent or designee shall maintain a record of all reported cases of sexual harassment 

to enable the district to monitor, address, and prevent repetitive harassing behavior in district 

schools. 

(cf. 3580 - District Records) 

Legal Reference: 

EDUCATION CODE 

200-262.4 Prohibition of discrimination on the basis of sex

48900 Grounds for suspension or expulsion

48900.2 Additional grounds for suspension or expulsion; sexual harassment

48904 Liability of parent/guardian for willful student misconduct

48980 Notice at beginning of term

CIVIL CODE

51.9 Liability for sexual harassment; business, service and professional relationships

1714.1 Liability of parents/guardians for willful misconduct of minor

GOVERNMENT CODE

12950.1 Sexual harassment training

CODE OF REGULATIONS, TITLE 5

4600-4687 Uniform complaint procedures

4900-4965 Nondiscrimination in elementary and secondary education programs

UNITED STATES CODE, TITLE 20

1221 Application of laws

1232g Family Educational Rights and Privacy Act

1681-1688 Title IX, discrimination

UNITED STATES CODE, TITLE 42

1983 Civil action for deprivation of rights

2000d-2000d-7 Title VI, Civil Rights Act of 1964

2000e-2000e-17 Title VII, Civil Rights Act of 1964 as amended

CODE OF FEDERAL REGULATIONS, TITLE 34

99.1-99.67 Family Educational Rights and Privacy

106.1-106.71 Nondiscrimination on the basis of sex in education programs

COURT DECISIONS

Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567

Flores v. Morgan Hill Unified School District, (2003, 9th Cir.) 324 F.3d 1130

Reese v. Jefferson School District, (2001, 9th Cir.) 208 F.3d 736

Davis v. Monroe County Board of Education, (1999) 526 U.S. 629

Gebser v. Lago Vista Independent School District, (1998) 524 U.S. 274

Oona by Kate S. v. McCaffrey, (1998, 9th Cir.) 143 F.3d 473

Doe v. Petaluma City School District, (1995, 9th Cir.) 54 F.3d 1447

Management Resources: 

CSBA PUBLICATIONS 

Providing a Safe, Nondiscriminatory School Environment for Transgender and Gender-

Nonconforming Students, Policy Brief, February 2014 

Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011 
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U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 

Dear Colleague Letter: Transgender Students, May 2016 

Examples of Policies and Emerging Practices for Supporting Transgender Students, May 2016 

Dear Colleague Letter: Title IX Coordinators, April 2015 

Questions and Answers on Title IX and Sexual Violence, April 2014 

Dear Colleague Letter: Sexual Violence, April 4, 2011 

Sexual Harassment: It's Not Academic, September 2008 

Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other 

Students, or Third Parties, January 2001 

WEB SITES 

CSBA: http://www.csba.org 

California Department of Education: http://www.cde.ca.gov 

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr 

Policy STRATHMORE UNION ELEMENTARY SCHOOL DISTRICT 

adopted: September, 2016 Tulare, California

AR 5145.7 Sexual Harassment (Students) 

The district designates the following individual(s) as the responsible employee(s) to coordinate its 

efforts to comply with Title IX of the Education Amendments of 1972 and California Education 

Code 234.1, as well as to investigate and resolve sexual harassment complaints under AR 1312.3 

- Uniform Complaint Procedures. The coordinator/compliance officer(s) may be contacted at:

Superintendent 

24500 RD 68,
Tulare, California 93274
(559) 688-2908

(cf. 1312.3 - Uniform Complaint Procedures)

Prohibited sexual harassment includes, but is not limited to, unwelcome sexual advances, 

unwanted requests for sexual favors, or other unwanted verbal, visual, or physical conduct of a 

sexual nature made against another person of the same or opposite sex in the educational setting, 

under any of the following conditions: (Education Code 212.5; 5 CCR 4916) 

1. Submission to the conduct is explicitly or implicitly made a term or condition of a

student's academic status or progress.

2. Submission to or rejection of the conduct by a student is used as the basis for academic

decisions affecting the student.

3. The conduct has the purpose or effect of having a negative impact on the student's

academic performance or of creating an intimidating, hostile, or offensive educational

environment.

4. Submission to or rejection of the conduct by the student is used as the basis for any

decision affecting the student regarding benefits and services, honors, programs, or

activities available at or through any district program or activity.



(cf. 5131 - Conduct) 

(cf. 5131.2 - Bullying) 

(cf. 5137 - Positive School Climate) 

(cf. 5145.3 - Nondiscrimination/Harassment) 

(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction) 

Examples of types of conduct which are prohibited in the district and which may constitute sexual 

harassment include, but are not limited to: 

1. Unwelcome leering, sexual flirtations, or propositions

2. Unwelcome sexual slurs, epithets, threats, verbal abuse, derogatory comments, or

sexually degrading descriptions

3. Graphic verbal comments about an individual's body or overly personal conversation

4. Sexual jokes, derogatory posters, notes, stories, cartoons, drawings, pictures, obscene

gestures, or computer-generated images of a sexual nature

5. Spreading sexual rumors

6. Teasing or sexual remarks about students enrolled in a predominantly single-sex class

7. Massaging, grabbing, fondling, stroking, or brushing the body

8. Touching an individual's body or clothes in a sexual way

9. Impeding or blocking movements or any physical interference with school activities

when directed at an individual on the basis of sex

10. Displaying sexually suggestive objects

11. Sexual assault, sexual battery, or sexual coercion

12. Electronic communications containing comments, words, or images described above

Any prohibited conduct that occurs off campus or outside of school-related or school-sponsored 

programs or activities will be regarded as sexual harassment in violation of district policy if it has 

a continuing effect on or creates a hostile school environment for the complainant or victim of the 

conduct. 

Reporting Process and Complaint Investigation and Resolution 

Any student who believes that he/she has been subjected to sexual harassment by another student, 

an employee, or a third party or who has witnessed sexual harassment is strongly encouraged to 

report the incident to his/her teacher, the principal, or any other available school employee. Within 

one school day of receiving such a report, the school employee shall forward the report to the 

principal or the district's compliance officer identified in AR 1312.3. In addition, any school 

employee who observes an incident of sexual harassment involving a student shall, within one 

school day, report his/her observation to the principal or a district compliance officer. The 

employee shall take these actions, whether or not the alleged victim files a complaint. 

When a report or complaint of sexual harassment involves off-campus conduct, the principal shall 

assess whether the conduct may create or contribute to the creation of a hostile school environment. 

If he/she determines that a hostile environment may be created, the complaint shall be investigated 

and resolved in the same manner as if the prohibited conduct occurred at school. 

OVUESD Bullying and Harassment Prevention Manual 2020-2025 for Board Approval p. 13



When a verbal or informal report of sexual harassment is submitted, the principal or compliance 

officer shall inform the student or parent/guardian of the right to file a formal written complaint in 

accordance with the district's uniform complaint procedures. Regardless of whether a formal 

complaint is filed, the principal or compliance officer shall take steps to investigate the allegations 

and, if sexual harassment is found, shall take prompt action to stop it, prevent recurrence, and 

address any continuing effects. 

If a complaint of sexual harassment is initially submitted to the principal, he/she shall, within two 

school days, forward the report to the compliance officer to initiate investigation of the complaint. 

The compliance officer shall contact the complainant and investigate and resolve the complaint in 

accordance with law and district procedures specified in AR 1312.3. 

In investigating a sexual harassment complaint, evidence of past sexual relationships of the victim 

shall not be considered, except to the extent that such evidence may relate to the victim's prior 

relationship with the respondent. 

In any case of sexual harassment involving the principal, compliance officer, or any other person 

to whom the incident would ordinarily be reported or filed, the report may instead be submitted to 

the Superintendent or designee who shall determine who will investigate the complaint. 

(cf. 5141.4 - Child Abuse Prevention and Reporting) 

Confidentiality 

All complaints and allegations of sexual harassment shall be kept confidential except as necessary 

to carry out the investigation or take other subsequent necessary action. (5 CCR 4964) 

However, when a complainant or victim of sexual harassment notifies the district of the harassment 

but requests confidentiality, the compliance officer shall inform him/her that the request may limit 

the district's ability to investigate the harassment or take other necessary action. When honoring a 

request for confidentiality, the district will nevertheless take all reasonable steps to investigate and 

respond to the complaint consistent with the request. 

When a complainant or victim of sexual harassment notifies the district of the harassment but 

requests that the district not pursue an investigation, the district will determine whether or not it 

can honor such a request while still providing a safe and nondiscriminatory environment for all 

students. 

(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged 

Information) 

(cf. 5125 - Student Records) 

Response Pending Investigation 

When an incident of sexual harassment is reported, the principal or designee, in consultation with 

the compliance officer, shall determine whether interim measures are necessary pending the results 

of the investigation. The principal/designee or compliance officer shall take immediate measures 

necessary to stop the harassment and protect students and/or ensure their access to the educational 

program. To the extent possible, such interim measures shall not disadvantage the complainant or 

victim of the alleged harassment. Interim measures may include placing the individuals involved 

in separate classes or transferring a student to a class taught by a different teacher, in accordance 

with law and Board policy. The school should notify the individual who was harassed of his/her 

options to avoid contact with the alleged harasser and allow the complainant to change academic 
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and extracurricular arrangements as appropriate. The school should also ensure that the 

complainant is aware of the resources and assistance, such as counseling, that are available to 

him/her. As appropriate, such actions shall be considered even when a student chooses to not file 

a formal complaint or the sexual harassment occurs off school grounds or outside school-sponsored 

or school-related programs or activities. 

Notifications 

A copy of the district's sexual harassment policy and regulation shall: 

1. Be included in the notifications that are sent to parents/guardians at the beginning of

each school year (Education Code 48980; 5 CCR 4917)

(cf. 5145.6 - Parental Notifications) 

2. Be displayed in a prominent location in the main administrative building or other area

where notices of district rules, regulations, procedures, and standards of conduct are posted

(Education Code 231.5)

A copy of the district's sexual harassment policy and regulation shall be posted on district 

and school web sites and, when available, on district-supported social media. 

(cf. 1113 - District and School Web Sites) 

(cf. 1114 - District-Sponsored Social Media) 

3. Be provided as part of any orientation program conducted for new students at the

beginning of each quarter, semester, or summer session (Education Code 231.5)

4. Appear in any school or district publication that sets forth the school's or district's

comprehensive rules, regulations, procedures, and standards of conduct (Education Code

231.5)

5. Be included in the student handbook

6. Be provided to employees and employee organizations

Regulation OAK VALLEY UNION ELEMENTARY SCHOOL DISTRICT

approved: September, 2016 Tulare, California

OVUESD Policy on Preventing and Responding to Hate Violence

and Anti-discrimination, Anti-harassment, Anti-intimidation, and 

Anti-bullying Policies 
BP 5131.2 Bullying (Students) 

The Governing Board recognizes the harmful effects of bullying on student learning and school 

attendance and desires to provide a safe school environment that protects students from physical 

and emotional harm. District employees shall establish student safety as a high priority and shall 

not tolerate bullying of any student. 
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No individual or group shall, through physical, written, verbal, or other means, harass, sexually 

harass, threaten, intimidate, retaliate, cyberbully, cause bodily injury to, or commit hate violence 

against any student or school personnel. 

(cf. 5131 - Conduct) 

(cf. 5136 - Gangs) 

(cf. 5145.3 - Nondiscrimination/Harassment) 

(cf. 5145.7 - Sexual Harassment) 

(cf. 5145.9 - Hate-Motivated Behavior) 

Cyberbullying includes the electronic creation or transmission of harassing communications, 

direct threats, or other harmful texts, sounds, or images as defined in Education Code 48900. 

Cyberbullying also includes breaking into another person's electronic account and assuming that 

person's identity in order to damage that person's reputation. 

(cf. 5145.2 - Freedom of Speech/Expression) 

(cf. 6163.4 - Student Use of Technology) 

Strategies for addressing bullying in district schools shall be developed with involvement of key 

stakeholders, including students, parents/guardians, and staff, and may be incorporated into the 

comprehensive safety plan, the local control and accountability plan, and other applicable district 

and school plans. 

(cf. 0420 - School Plans/Site Councils) 

(cf. 0450 - Comprehensive Safety Plan) 

(cf. 0460 - Local Control and Accountability Plan) 

(cf. 1220 - Citizen Advisory Committees) 

(cf. 6020 - Parent Involvement) 

As appropriate, the Superintendent or designee may collaborate with law enforcement, courts, 

social services, mental health services, other agencies, and community organizations in the 

development and implementation of joint strategies to promote safety in schools and the 

community and to provide services for alleged victims and perpetrators of bullying. 

(cf. 1020 - Youth Services) 

Bullying Prevention 

To the extent possible, district schools shall focus on the prevention of bullying by establishing 

clear rules for student conduct and implementing strategies to promote a positive, collaborative 

school climate. Students shall be informed, through student handbooks and other appropriate 

means, of district and school rules related to bullying, mechanisms available for reporting incidents 

or threats, and the consequences for engaging in bullying. 

(cf. 5137 - Positive School Climate) 

As appropriate, the district shall provide students with instruction, in the classroom or other 

educational settings, that promotes social-emotional learning, effective communication and 

conflict resolution skills, character/values education, respect for cultural and individual 

differences, self-esteem development, assertiveness skills, and appropriate online behavior. 

(cf. 6142.8 - Comprehensive Health Education) 

(cf. 6142.94 - History-Social Science Instruction) 



Such instruction shall also educate students about the negative impact of bullying, discrimination, 

intimidation, and harassment based on actual or perceived immigration status, religious beliefs and 

customs, or any other individual bias or prejudice. 

The Superintendent or designee shall provide training to teachers and other school staff to raise 

their awareness about the legal obligation of the district and its employees to prevent 

discrimination, harassment, intimidation, and bullying of district students. Such training shall be 

designed to provide staff with the skills to: 

1. Discuss the diversity of the student body and school community, including their varying

immigration experiences

2. Discuss bullying prevention strategies with students, and teach students to recognize the

behavior and characteristics of bullying perpetrators and victims

3. Identify the signs of bullying or harassing behavior

4. Take immediate corrective action when bullying is observed

5. Report incidents to the appropriate authorities, including law enforcement in instances

of criminal behavior

(cf. 4131 - Staff Development) 

(cf. 4231 - Staff Development) 

(cf. 4331 - Staff Development) 

Based on an assessment of bullying incidents at school, the Superintendent or designee may 

increase supervision and security in areas where bullying most often occurs, such as classrooms, 

playgrounds, hallways, restrooms, and cafeterias. 

Intervention 

Students are encouraged to notify school staff when they are being bullied or suspect that another 

student is being victimized. In addition, the Superintendent or designee shall develop means for 

students to report threats or incidents confidentially and anonymously. 

School staff who witness an act of bullying shall immediately intervene to stop the incident when 

it is safe to do so. (Education Code 234.1) 

When appropriate based on the severity or pervasiveness of the bullying, the Superintendent or 

designee shall notify the parents/guardians of victims and perpetrators and may contact law 

enforcement. 

The Superintendent, principal, or principal's designee may refer a victim, witness, perpetrator, or 

other student affected by an act of bullying to a school counselor, school psychologist, social 

worker, child welfare attendance personnel, school nurse, or other school support service personnel 

for case management, counseling, and/or participation in a restorative justice program as 

appropriate. (Education Code 48900.9) 

(cf. 6164.2 - Guidance/Counseling Services) 

Reporting and Filing of Complaints 

Any student, parent/guardian, or other individual who believes that a student has been subjected 

to bullying or who has witnessed bullying may report the incident to a teacher, the principal, a 

compliance officer, or any other available school employee. Within one business day of 

receiving 
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such a report, a staff member shall notify the principal of the report, whether or not a uniform 

complaint is filed. In addition, any school employee who observes an incident of bullying 

involving a student shall, within one business day, report his/her observation to the principal or a 

district compliance officer, whether or not the alleged victim files a complaint. 

Within two business days of receiving a report of bullying, the principal shall notify the district 

compliance officer identified in AR 1312.3 - Uniform Complaint Procedures. 

(cf. 1312.3 - Uniform Complaint Procedures) 

When the circumstances involve cyberbullying, individuals with information about the activity 

shall be encouraged to save and print any electronic or digital messages that they feel constitute 

cyberbullying and to notify a teacher, the principal, or other employee so that the matter may be 

investigated. When a student uses a social networking site or service to bully or harass another 

student, the Superintendent or designee may file a request with the networking site or service to 

suspend the privileges of the student and to have the material removed. 

When a report of bullying is submitted, the principal or a district compliance officer shall inform 

the student or parent/guardian of the right to file a formal written complaint in accordance with 

AR 1312.3. The student who is the alleged victim of the bullying shall be given an opportunity to 

describe the incident, identify witnesses who may have relevant information, and provide other 

evidence of bullying. 

Investigation and Resolution of Complaints 

Any complaint of bullying shall be investigated and, if determined to be discriminatory, resolved 

in accordance with law and the district's uniform complaint procedures specified in AR 1312.3. 

If, during the investigation, it is determined that a complaint is about nondiscriminatory bullying, 

the principal or designee shall inform the complainant and shall take all necessary actions to 

resolve the complaint. 

Discipline 

Corrective actions for a student who commits an act of bullying of any type may include 

counseling, behavioral intervention and education, and, if the behavior is severe or pervasive as 

defined in Education Code 48900, may include suspension or expulsion in accordance with district 

policies and regulations. 

(cf. 5138 - Conflict Resolution/Peer Mediation) 

(cf. 5144 - Discipline) 

(cf. 5144.1 - Suspension and Expulsion/Due Process) 

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 

(cf. 6159.4 - Behavioral Interventions for Special Education Students) 

Any employee who permits or engages in bullying or retaliation related to bullying shall be subject 

to disciplinary action, up to and including dismissal. 

(cf. 4118 - Dismissal/Suspension/Disciplinary Action) 

(cf. 4119.21/4219.21/4319.21 - Professional Standards) 

(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 

Legal Reference: 



EDUCATION CODE 

200-262.4 Prohibition of discrimination

32282 Comprehensive safety plan

32283.5 Bullying; online training

35181 Governing board policy on responsibilities of students

35291-35291.5 Rules

48900-48925 Suspension or expulsion

48985 Translation of notices

52060-52077 Local control and accountability plan

PENAL CODE

422.55 Definition of hate crime

647 Use of camera or other instrument to invade person's privacy; misdemeanor

647.7 Use of camera or other instrument to invade person's privacy; punishment

653.2 Electronic communication devices, threats to safety

CODE OF REGULATIONS, TITLE 5

4600-4687 Uniform complaint procedures

UNITED STATES CODE, TITLE 47

254 Universal service discounts (e-rate)

CODE OF FEDERAL REGULATIONS, TITLE 28

35.107 Nondiscrimination on basis of disability; complaints

CODE OF FEDERAL REGULATIONS, TITLE 34

104.7 Designation of responsible employee for Section 504

106.8 Designation of responsible employee for Title IX

110.25 Notification of nondiscrimination on the basis of age

COURT DECISIONS

Wynar v. Douglas County School District, (2013) 728 F.3d 1062J.C. v. Beverly Hills Unified

School District, (2010) 711 F.Supp.2d 1094

Lavine v. Blaine School District, (2002) 279 F.3d 719

Management Resources: 

CSBA PUBLICATIONS 

Final Guidance: AB 1266, Transgender and Gender Nonconforming Students, Privacy, Programs, 

Activities & Facilities, Legal Guidance, March 2014 

Providing a Safe, Nondiscriminatory School Environment for Transgender and Gender-

Nonconforming Students, Policy Brief, February 2014 

Addressing the Conditions of Children: Focus on Bullying, Governance Brief, December 2012 

Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011 

Building Healthy Communities: A School Leaders Guide to Collaboration and Community 

Engagement, 2009 

Cyberbullying: Policy Considerations for Boards, Policy Brief, July 2007 

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 

California's Social and Emotional Learning: Guiding Principles, 2018 

Health Education Content Standards for California Public Schools: Kindergarten Through Grade 

Twelve, 2008 

Bullying at School, 2003 

CALIFORNIA OFFICE OF THE ATTORNEY GENERAL PUBLICATIONS 
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Promoting a Safe and Secure Learning Environment for All: Guidance and Model Policies to 

Assist California K-12 Schools in Responding to Immigration Issues, April 2018 

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 

Guidance to Schools: Bullying of Students with Disabilities, October 2014 

Dear Colleague Letter: Bullying of Students with Disabilities, August 2013 

Dear Colleague Letter: Guidance on Schools' Obligations to Protect Students from Student-on-

Student Harassment on the Basis of Sex; Race, Color and National Origin; and Disability, October 

26, 2010 

Dear Colleague Letter: Harassment and Bullying, October 2010 

WEB SITES 

CSBA: http://www.csba.org 

California Department of Education, Safe Schools Office: http://www.cde.ca.gov/ls/ss 

California Office of the Attorney General: http://oag.ca.gov 

Center on Great Teachers and Leaders: https://gtlcenter.org 

Collaborative for Academic Social and Emotional Learning: https://casel.org 

Common Sense Media: http://www.commonsensemedia.org 

National School Safety Center: http://www.schoolsafety.us 

Partnership for Children and Youth: https://www.partnerforchildren.org 

U.S. Department of Education: http://www.ed.gov 

Policy OAK VALLEY UNION ELEMENTARY SCHOOL DISTRICT

adopted: December, 2019 Tulare, California

AR 5144.1 Suspension And Expulsion/Due Process (Students) 

Definitions 

Suspension means removal of a student from ongoing instruction for adjustment purposes. 

However, suspension does not mean any of the following: (Education Code 48925) 

1. Reassignment to another education program or class at the same school where the student

will receive continuing instruction for the length of day prescribed by the Governing Board

for students of the same grade level

2. Referral to a certificated employee designated by the principal to advise students

3. Removal from the class, but without reassignment to another class or program, for the

remainder of the class period without sending the student to the principal or designee as

provided in Education Code 48910

Expulsion means removal of a student from the immediate supervision and control or the general 

supervision of school personnel. (Education Code 48925) 

Notice of Regulations 

At the beginning of each school year, the principal of each school shall ensure that all students and 

parents/guardians are notified in writing of all school rules related to discipline, including 

suspension and expulsion. (Education Code 35291, 48900.1, 48980) 

(cf. 5144 - Discipline) 
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(cf. 5145.6 - Parental Notifications) 

Grounds for Suspension and Expulsion: Grades K-8 

Acts for which a student, including a student with disabilities, may be suspended or expelled shall 

be only those specified as follows: 

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 

1. Caused, attempted to cause, or threatened to cause physical injury to another person;

willfully used force or violence upon another person, except in self-defense; or committed

as an aider or abettor, as adjudged by a juvenile court, a crime of physical violence in which

the victim suffered great or serious bodily injury (Education Code 48900(a) and (t))

2. Possessed, sold, or otherwise furnished any firearm, knife, explosive, or other dangerous

object, unless, in the case of possession of any object of this type, the student had obtained

written permission to possess the item from a certificated school employee, with the

principal or designee's concurrence (Education Code 48900(b))

(cf. 5131 - Conduct) 

(cf. 5131.7 - Weapons and Dangerous Instruments) 

3. Unlawfully possessed, used, sold, otherwise furnished, or was under the influence of any

controlled substance as defined in Health and Safety Code 11053-11058, alcoholic

beverage, or intoxicant of any kind (Education Code 48900(c))

(cf. 5131.6 - Alcohol and Other Drugs) 

4. Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined

in Health and Safety Code 11053-11058, alcoholic beverage, or intoxicant of any kind, and

then sold, delivered, or otherwise furnished to any person another liquid, substance, or

material and represented same as such controlled substance, alcoholic beverage, or

intoxicant (Education Code 48900(d))

5. Committed or attempted to commit robbery or extortion (Education Code 48900(e))

6. Caused or attempted to cause damage to school property or private property (Education

Code 48900(f))

7. Stole or attempted to steal school property or private property (Education Code

48900(g))

8. Possessed or used tobacco or products containing tobacco or nicotine products,

including, but not limited to, cigars, cigarettes, miniature cigars, clove cigarettes,

smokeless tobacco, snuff, chew packets, and betel, except that this restriction shall not

prohibit a student from using or possessing his/her own prescription products (Education

Code 48900(h))

(cf. 5131.62 - Tobacco) 

9. Committed an obscene act or engaged in habitual profanity or vulgarity (Education Code

48900(i))

10. Unlawfully possessed, offered, arranged, or negotiated to sell any drug paraphernalia,

as defined in Health and Safety Code 11014.5 (Education Code 48900(j))
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11. Knowingly received stolen school property or private property (Education Code

48900(l))

12. Possessed an imitation firearm (Education Code 48900(m))

Imitation firearm means a replica of a firearm that is so substantially similar in physical 

properties to an existing firearm as to lead a reasonable person to conclude that the replica 

is a firearm. (Education Code 48900(m)) 

13. Committed or attempted to commit a sexual assault as defined in Penal Code 261, 266c,

286, 288, 288a, or 289, or committed a sexual battery as defined in Penal Code 243.4

(Education Code 48900(n))

14. Harassed, threatened, or intimidated a student who is a complaining witness or witness

in a school disciplinary proceeding for the purpose of preventing that student from being a

witness and/or retaliating against that student for being a witness (Education Code

48900(o))

15. Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug

Soma (Education Code 48900(p))

16. Engaged in, or attempted to engage in, hazing (Education Code 48900(q))

Hazing means a method of initiation or pre-initiation into a student organization or body, 

whether or not the organization or body is officially recognized by an educational 

institution, which is likely to cause serious bodily injury or personal degradation or 

disgrace resulting in physical or mental harm to a former, current, or prospective student. 

Hazing does not include athletic events or school-sanctioned events. (Education Code 

48900(q)) 

17. Engaged in an act of bullying (Education Code 48900(r))

Bullying means any severe or pervasive physical or verbal act or conduct, including 

communications made in writing or by means of an electronic act, directed toward one or 

more students that has or can reasonably be predicted to have the effect of placing a 

reasonable student in fear of harm to himself/herself or his/her property; cause the student 

to experience a substantially detrimental effect on his/her physical or mental health; or 

cause the student to experience substantial interferences with his/her academic 

performance or ability to participate in or benefit from the services, activities, or privileges 

provided by a school. (Education Code 48900(r)) 

Bullying shall include any act of sexual harassment, hate violence, or harassment, threat, 

or intimidation, as defined in Education Code 48900.2, 48900.3, or 48900.4 and below in 

items #1-3 of "Additional Grounds for Suspension and Expulsion: Grades 4-12," that has 

any of the effects described above on a reasonable student. 

Electronic act means the creation or transmission of a communication originated on or off 

school site, including, but not limited to, a message, text, sound, image, or post on a social 

network Internet web site, by means of an electronic device, including, but not limited to, 

a telephone, wireless telephone, or other wireless communication device, computer, or 

pager. A post on a social network Internet web site shall include, but is not limited to, the 

posting or creation of a burn page or the creation of a credible impersonation or false profile 
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for the purpose of causing a reasonable student any of the effects of bullying described 

above. (Education Code 48900(r)) 

Reasonable student means a student, including, but not limited to, a student who has been 

identified as a student with a disability, who exercises average care, skill, and judgment in 

conduct for a person of his/her age, or for a person of his/her age with his/her disability. 

(Education Code 48900(r)) 

(cf. 1114 - District-Sponsored Social Media) 

(cf. 5131.2 - Bullying) 

(cf. 6163.4 - Student Use of Technology) 

(cf. 6164.4 - Identification and Evaluation of Individuals for Special Education) 

(cf. 6164.6 - Identification and Education under Section 504) 

18. Aided or abetted the infliction or attempted infliction of physical injury on another

person, as defined in Penal Code 31 (Education Code 48900(t))

19. Made terrorist threats against school officials and/or school property (Education Code

48900.7)

A terrorist threat includes any written or oral statement by a person who willfully threatens 

to commit a crime which will result in death or great bodily injury to another person or 

property damage in excess of $1,000, with the specific intent that the statement is to be 

taken as a threat, even if there is no intent of actually carrying it out. (Education Code 

48900.7) 

Additional Grounds for Suspension and Expulsion: Grades 4-8 

Any student in grades 4-8 may be suspended, but not expelled, for disrupting school activities or 

otherwise willfully defying the valid authority of supervisors, teachers, administrators, other 

school officials, or other school personnel engaged in the performance of their duties. (Education 

Code 48900(k)) 

(cf. 5131.4 - Student Disturbances) 

A student in grades 4-8 shall be subject to suspension or recommendation for expulsion when it is 

determined that he/she: 

1. Committed sexual harassment as defined in Education Code 212.5 (Education Code

48900.2)

Sexual harassment means conduct which, when considered from the perspective of a 

reasonable person of the same gender as the victim, is sufficiently severe or pervasive as 

to have a negative impact upon the victim's academic performance or to create an 

intimidating, hostile, or offensive educational environment. (Education Code 212.5, 

48900.2) 

(cf. 5145.7 - Sexual Harassment) 

2. Caused, attempted to cause, threatened to cause, or participated in an act of hate violence

as defined in Education Code 233 (Education Code 48900.3)

Hate violence means any act punishable under Penal Code 422.6, 422.7, or 422.75. Such 

acts include injuring or intimidating a victim, interfering with the exercise of a victim's 



civil rights, or damaging a victim's property because of the victim's race, ethnicity, religion, 

nationality, disability, gender, gender identity, gender expression, or sexual orientation; a 

perception of the presence of any of those characteristics in the victim; or the victim's 

association with a person or group with one or more of those actual or perceived 

characteristics. (Education Code 233; Penal Code 422.55) 

(cf. 5145.9 - Hate-Motivated Behavior) 

3. Intentionally engaged in harassment, threats, or intimidation against district personnel

or students that is sufficiently severe or pervasive to have the actual and reasonably

expected effect of materially disrupting classwork, creating substantial disorder, and

invading the rights of school personnel or students by creating an intimidating or hostile

educational environment (Education Code 48900.4)

(cf. 5145.3 - Nondiscrimination/Harassment) 

Suspension from Class by a Teacher 

A teacher may suspend a student, including a grade K-3 student, from class for the remainder of 

the day and the following day for disruption, willful defiance, or any of the other acts specified in 

Education Code 48900 and listed as items #1-18 under "Grounds for Suspension and Expulsion: 

Grades K-12" above. (Education Code 48910) 

When suspending a student from class, the teacher shall immediately report this action to the 

principal or designee and send the student to the principal or designee for appropriate action. If 

that action requires the continuing presence of the student at school, he/she shall be appropriately 

supervised during the class periods from which he/she has been suspended. (Education Code 

48910) 

As soon as possible after the teacher decides to suspend the student, he/she shall ask the student's 

parent/guardian to attend a parent-teacher conference regarding the suspension. A counselor or 

psychologist may attend the conference if it is practicable, and a school administrator shall attend 

if either the parent/guardian or teacher so requests. (Education Code 48910) 

A student suspended from class shall not be returned to class during the period of the suspension 

without the approval of the teacher of the class and the principal or designee. (Education Code 

48910) 

A student suspended from class shall not be placed in another regular class during the period of 

suspension. However, a student assigned to more than one class per day may continue to attend 

other regular classes except those held at the same time as the class from which he/she was 

suspended. (Education Code 48910) 

The teacher of any class from which a student is suspended may require the student to complete 

any assignments and tests missed during the removal. (Education Code 48913) 

Suspension by Superintendent, Principal or Principal's Designee 

To implement disciplinary procedures at a school site, the principal may, in writing, designate as 

the principal's designee another administrator or, if the principal is the only administrator at the 

school site, a certificated employee. As necessary, the principal may, in writing, also designate 

another administrator or certificated employee as the secondary designee to assist with disciplinary 

procedures when the principal and the principal's primary designee are absent from the school 

site. 

OVUESD Bullying and Harassment Prevention Manual 2020-2025 for Board Approval p. 24



OVUESD Bullying and Harassment Prevention Manual 2020-2025 for Board Approval p. 25

The Superintendent, principal, or designee shall immediately suspend any student found at school 

or at a school activity to have committed any of the acts listed in the Board policy under "Authority 

to Expel" and for which he/she is required to recommend expulsion. (Education Code 48915(c)) 

The Superintendent, principal, or designee may impose a suspension for a first offense if he/she 

determines that the student violated any of items #1-5 listed under "Grounds for Suspension and 

Expulsion: Grades K-12" above or if the student's presence causes a danger to persons. (Education 

Code 48900.5) 

For all other offenses, a student may be suspended only when the Superintendent or principal has 

determined that other means of correction have failed to bring about proper conduct in the student. 

(Education Code 48900.5) 

When other means of correction are implemented prior to imposing suspension or supervised 

suspension upon a student, the Superintendent, principal, or designee shall document the other 

means of correction used and retain them in the student's record. (Education Code 48900.5) 

(cf. 5125 - Student Records) 

Length of Suspension 

The Superintendent, principal, or designee may suspend a student from school for not more than 

five consecutive school days. (Education Code 48911) 

A student may be suspended from school for not more than 20 school days in any school year. 

However, if a student enrolls in or is transferred to another regular school, an opportunity school, 

or continuation school or class for the purpose of adjustment, he/she may be suspended for not 

more than 30 school days in a school year. The district may count suspensions that occur while a 

student is enrolled in another school district toward the maximum number of days for which the 

student may be suspended in any school year. (Education Code 48903, 48911, 48912) 

(cf. 6184 - Continuation Education) 

These restrictions on the number of days of suspension shall not apply when the suspension is 

extended pending an expulsion. (Education Code 48911) 

Due Process Procedures for Suspension 

Suspensions shall be imposed in accordance with the following procedures: 

1. Informal Conference: Suspension shall be preceded by an informal conference

conducted by the Superintendent, principal, or designee with the student and, whenever

practicable, the teacher, supervisor, or school employee who referred the student to the

principal. At the conference, the student shall be informed of the reason for the disciplinary

action, presented with the available evidence against him/her, and given the opportunity to

present his/her version and evidence in support of his/her defense. (Education Code 48911)

This conference may be omitted if the Superintendent, principal, or designee determines 

that an emergency situation exists involving a clear and present danger to the lives, safety, 

or health of students or school personnel. If a student is suspended without this conference, 

both the parent/guardian and student shall be notified of the student's right to return to 

school for the purpose of the conference and the conference shall be held within two school 

days, unless the student waives his/her right to it or is physically unable to attend for any 
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reason. In such a case, the conference shall be held as soon as the student is physically able 

to return to school. (Education Code 48911) 

2. Administrative Actions: All requests for student suspension are to be processed by the

principal or designee. A school employee shall report the suspension, including the name

of the student and the cause for the suspension, to the Superintendent or designee.

(Education Code 48911)

3. Notice to Parents/Guardians: At the time of the suspension, a school employee shall

make a reasonable effort to contact the parent/guardian by telephone or in person.

Whenever a student is suspended, the parent/guardian shall also be notified in writing of

the suspension. (Education Code 48911)

This notice shall state the specific offense committed by the student. (Education Code 

48900.8) 

In addition, the notice may state the date and time when the student may return to school. 

4. Parent/Guardian Conference: Whenever a student is suspended, school officials may

request a meeting with the parent/guardian to discuss the cause(s) and duration of the

suspension, the school policy involved, and any other pertinent matter. (Education Code

48914)

If school officials request to meet with the parent/guardian, the notice may state that the 

law requires the parent/guardian to respond to such requests without delay. However, no 

penalties may be imposed on the student for the failure of the parent/guardian to attend 

such a conference. The student may not be denied reinstatement solely because the 

parent/guardian failed to attend the conference. (Education Code 48911) 

5. Extension of Suspension: If the Board is considering the expulsion of a suspended

student from any school or the suspension of a student for the balance of the semester from

continuation school, the Superintendent or designee may, in writing, extend the suspension

until such time as the Board has made a decision, provided the following requirements are

followed: (Education Code 48911)

a. The extension of the original period of suspension is preceded by notice of such

extension with an offer to hold a conference concerning the extension, giving the

student an opportunity to be heard. This conference may be held in conjunction

with a meeting requested by the student or parent/guardian to challenge the original

suspension.

b. The Superintendent or designee determines, following a meeting in which the

student and the student's parent/guardian were invited to participate, that the

student's presence at the school or at an alternative school would endanger persons

or property or threaten to disrupt the instructional process. (Education Code 48911)

c. If the student involved is a foster youth, the Superintendent or designee shall

notify the district liaison for foster youth of the need to invite the student's attorney

and a representative of the appropriate county child welfare agency to attend the

meeting. (Education Code 48853.5, 48911, 48918.1)

(cf. 6173.1 - Education for Foster Youth) 
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d. If the student involved is a homeless child or youth, the Superintendent or

designee shall notify the district liaison for homeless students. (Education Code

48918.1)

(cf. 6173 - Education for Homeless Children) 

In lieu of or in addition to suspending a student, the Superintendent, principal, or designee may 

provide services or require the student to participate in an alternative disciplinary program 

designed to correct his/her behavior and keep him/her in school. 

Suspension by the Board 

The Board may suspend a student for any of the acts listed under "Grounds for Suspension and 

Expulsion: Grades K-8" and "Additional Grounds for Suspension and Expulsion: Grades 4-8" 

above and within the limits specified under "Suspension by Superintendent, Principal, or 

Designee" above. (Education Code 48912) 

The Board may suspend a student enrolled in a continuation school or class for a period not longer 

than the remainder of the semester. The suspension shall meet the requirements of Education Code 

48915. (Education Code 48912.5) 

When the Board is considering a suspension, disciplinary action, or any other action (except 

expulsion) against any student, it shall hold a closed session if a public hearing would lead to 

disclosure of information that would violate a student's right to privacy under Education Code 

49073-49079. (Education Code 35146, 48912) 

(cf. 9321 - Closed Session Purposes and Agendas) 

The Board shall provide the student and his/her parent/guardian with written notice of the closed 

session by registered or certified mail or personal service. Upon receiving this notice, the student 

or parent/guardian may request a public meeting, and this request shall be granted if made in 

writing within 48 hours after receipt of the Board's notice. However, any discussion that conflicts 

with any other student's right to privacy still shall be held in closed session. (Education Code 

35146, 48912) 

On-Campus Suspension 

A student for whom an expulsion action has not been initiated and who poses no imminent danger 

or threat to the school, students, or staff may be assigned to on-campus suspension in a separate 

classroom, building, or site for the entire period of suspension. The following conditions shall 

apply: (Education Code 48911.1) 

1. The on-campus suspension classroom shall be staffed in accordance with law.

2. The student shall have access to appropriate counseling services.

3. The on-campus suspension classroom shall promote completion of schoolwork and tests

missed by the student during the suspension.

4. The student shall be responsible for contacting his/her teacher(s) to receive assignments

to be completed in the supervised suspension classroom. The teacher(s) shall provide all

assignments and tests that the student will miss while suspended. If no such work is

assigned, the person supervising the suspension classroom shall assign schoolwork.



At the time a student is assigned to an on-campus suspension classroom, the principal or designee 

shall notify the student's parent/guardian in person or by telephone. When the assignment is for 

longer than one class period, this notification may be made in writing. (Education Code 48911.1) 

Superintendent or Principal's Authority to Recommend Expulsion 

Unless the Superintendent or principal determines that expulsion should not be recommended 

under the circumstances or that an alternative means of correction would address the conduct, 

he/she shall recommend a student's expulsion for any of the following acts: (Education Code 

48915) 

1. Causing serious physical injury to another person, except in self-defense

2. Possession of any knife or other dangerous object of no reasonable use to the student

3. Unlawful possession of any controlled substance as listed in Health and Safety Code

11053-11058, except for (a) the first offense for the possession of not more than one ounce

of marijuana, other than concentrated cannabis, or (b) the student's possession of over-the-

counter medication for his/her use or other medication prescribed for him/her by a

physician

4. Robbery or extortion

5. Assault or battery, as defined in Penal Code 240 and 242, upon any school employee

In determining whether or not to recommend the expulsion of a student, the Superintendent, 

principal, or designee shall act as quickly as possible to ensure that the student does not lose 

instructional time. (Education Code 48915) 

Student's Right to Expulsion Hearing 

Any student recommended for expulsion shall be entitled to a hearing to determine whether he/she 

should be expelled. The hearing shall be held within 30 school days after the Superintendent, 

principal, or designee determines that the student has committed the act(s) that form the basis for 

the expulsion recommendation. (Education Code 48918(a)) 

The student is entitled to at least one postponement of an expulsion hearing for a period of not 

more than 30 calendar days. The request for postponement shall be in writing. Any subsequent 

postponement may be granted at the Board's discretion. (Education Code 48918(a)) 

If the Board finds it impractical during the regular school year to comply with these time 

requirements for conducting an expulsion hearing, the Superintendent or designee may, for good 

cause, extend the time period by an additional five school days. Reasons for the extension shall be 

included as a part of the record when the expulsion hearing is held. (Education Code 48918(a)) 

If the Board finds it impractical to comply with the time requirements of the expulsion hearing due 

to a summer recess of Board meetings of more than two weeks, the days during the recess shall 

not be counted as school days. The days not counted during the recess may not exceed 20 school 

days, as defined in Education Code 48925. Unless the student requests in writing that the expulsion 

hearing be postponed, the hearing shall be held not later than 20 calendar days prior to the first day 

of the next school year. (Education Code 48918(a)) 

Once the hearing starts, all matters shall be pursued with reasonable diligence and concluded 

without unnecessary delay. (Education Code 48918(a)) 
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Rights of Complaining Witness 

An expulsion hearing involving allegations of sexual assault or sexual battery may be postponed 

for one school day in order to accommodate the special physical, mental, or emotional needs of a 

student who is the complaining witness. (Education Code 48918.5) 

Whenever the Superintendent or designee recommends an expulsion hearing that addresses 

allegations of sexual assault or sexual battery, he/she shall give the complaining witness a copy of 

the district's suspension and expulsion policy and regulation and shall advise the witness of his/her 

right to: (Education Code 48918.5) 

1. Receive five days' notice of his/her scheduled testimony at the hearing

2. Have up to two adult support persons of his/her choosing present at the hearing at the

time he/she testifies

3. Have a closed hearing during the time he/she testifies

Whenever any allegation of sexual assault or sexual battery is made, the Superintendent or 

designee shall immediately advise complaining witnesses and accused students to refrain from 

personal or telephone contact with each other during the time when an expulsion process is 

pending. (Education Code 48918.5) 

Written Notice of the Expulsion Hearing 

Written notice of the expulsion hearing shall be forwarded to the student and the student's 

parent/guardian at least 10 calendar days before the date of the hearing. The notice shall include: 

(Education Code 48900.8, 48918(b)) 

1. The date and place of the hearing

2. A statement of the specific facts, charges, and offense upon which the proposed

expulsion is based

3. A copy of district disciplinary rules which relate to the alleged violation

4. Notification of the student's or parent/guardian's obligation, pursuant to Education Code

48915.1, to provide information about the student's status in the district to any other district

in which the student seeks enrollment

This obligation applies when a student is expelled for acts other than those described in 

Education Code 48915(a) or (c). 

(cf. 5119 - Students Expelled from Other Districts) 

5. The opportunity for the student or the student's parent/guardian to appear in person or

be represented by legal counsel or by a non-attorney adviser

Legal counsel means an attorney or lawyer who is admitted to the practice of law in 

California and is an active member of the State Bar of California. 

Non-attorney adviser means an individual who is not an attorney or lawyer, but who is 

familiar with the facts of the case and has been selected by the student or student's 

parent/guardian to provide assistance at the hearing. 

6. The right to inspect and obtain copies of all documents to be used at the hearing



OVUESD Bullying and Harassment Prevention Manual 2020-2025 for Board Approval p. 30

7. The opportunity to confront and question all witnesses who testify at the hearing

8. The opportunity to question all evidence presented and to present oral and documentary

evidence on the student's behalf, including witnesses

Additional Notice of Expulsion Hearing for Foster Youth and Homeless Students 

If the student facing expulsion is a foster student, the Superintendent or designee shall also send 

notice of the hearing to the student's attorney and a representative of an appropriate child welfare 

agency at least 10 days prior to the hearing. (Education Code 48918.1) 

If the student facing expulsion is a homeless student, the Superintendent or designee shall also 

send notice of the hearing to the district liaison for homeless students at least 10 days prior to the 

hearing. (Education Code 48918.1) 

Any notice for these purposes may be provided by the most cost-effective method possible, 

including by email or a telephone call. (Education Code 48918.1) 

Conduct of Expulsion Hearing 

1. Closed Session: Notwithstanding Education Code 35145, the Board shall conduct a

hearing to consider the expulsion of the student in a session closed to the public unless the

student requests in writing at least five days prior to the hearing that the hearing be a public

meeting. If such a request is made, the meeting shall be public to the extent that privacy

rights of other students are not violated. (Education Code 48918)

Whether the expulsion hearing is held in closed or public session, the Board may meet in 

closed session to deliberate and determine whether or not the student should be expelled. 

If the Board admits any other person to this closed session, the parent/guardian, the student, 

and the counsel of the student also shall be allowed to attend the closed session. (Education 

Code 48918(c)) 

If a hearing that involves a charge of sexual assault or sexual battery is to be conducted in 

public, a complaining witness shall have the right to have his/her testimony heard in closed 

session when testifying in public would threaten serious psychological harm to the witness 

and when there are no alternative procedures to avoid the threatened harm, including, but 

not limited to, videotaped deposition or contemporaneous examination in another place 

communicated to the hearing room by closed-circuit television. (Education Code 48918(c)) 

2. Record of Hearing: A record of the hearing shall be made and may be maintained by any

means, including electronic recording, as long as a reasonably accurate and complete

written transcription of the proceedings can be made. (Education Code 48918(g))

3. Subpoenas: Before commencing a student expulsion hearing, the Board may issue

subpoenas, at the request of either the student or the Superintendent or designee, for the

personal appearance at the hearing of any person who actually witnessed the action that

gave rise to the recommendation for expulsion. After the hearing has commenced, the

Board or the hearing officer or administrative panel may issue such subpoenas at the

request of the student or the County Superintendent of Schools or designee. All subpoenas

shall be issued in accordance with Code of Civil Procedure 1985-1985.2 and enforced in

accordance with Government Code 11455.20. (Education Code 48918(i))
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Any objection raised by the student or the Superintendent or designee to the issuance of 

subpoenas may be considered by the Board in closed session, or in open session if so 

requested by the student, before the meeting. The Board's decision in response to such an 

objection shall be final and binding. (Education Code 48918(i)) 

If the Board determines, or if the hearing officer or administrative panel finds and submits 

to the Board, that a witness would be subject to unreasonable risk of harm by testifying at 

the hearing, a subpoena shall not be issued to compel the personal attendance of that 

witness at the hearing. However, that witness may be compelled to testify by means of a 

sworn declaration as described in item #4 below. (Education Code 48918(i)) 

4. Presentation of Evidence: Technical rules of evidence shall not apply to the expulsion

hearing, but relevant evidence may be admitted and used as proof only if it is the kind of

evidence on which reasonable persons can rely in the conduct of serious affairs. The

decision of the Board to expel shall be supported by substantial evidence that the student

committed any of the acts pursuant to Education Code 48900 and listed in "Grounds for

Suspension and Expulsion: Grades K-12" and "Additional Grounds for Suspension and

Expulsion: Grades 4-12" above. (Education Code 48918(h))

Findings of fact shall be based solely on the evidence at the hearing. Although no finding 

shall be based solely on hearsay, sworn declarations may be admitted as testimony from 

witnesses whose disclosure of their identity or testimony at the hearing may subject them 

to an unreasonable risk of physical or psychological harm. (Education Code 48918(f)) 

In cases where a search of a student's person or property has occurred, evidence describing 

the reasonableness of the search shall be included in the hearing record. 

5. Testimony by Complaining Witnesses: The following procedures shall be observed

when a hearing involves allegations of sexual assault or sexual battery by a student:

(Education Code 48918, 48918.5)

a. Any complaining witness shall be given five days' notice before being called to

testify.

b. Any complaining witness shall be entitled to have up to two adult support

persons, including, but not limited to, a parent/guardian or legal counsel, present

during his/her testimony.

c. Before a complaining witness testifies, support persons shall be admonished that

the hearing is confidential.

d. The person presiding over the hearing may remove a support person whom

he/she finds is disrupting the hearing.

e. If one or both support persons are also witnesses, the hearing shall be conducted

in accordance with Penal Code 868.5.

f. Evidence of specific instances of prior sexual conduct of a complaining witness

shall be presumed inadmissible and shall not be heard unless the person conducting

the hearing determines that extraordinary circumstances require the evidence to be

heard. Before such a determination is made, the complaining witness shall be given

notice and an opportunity to oppose the introduction of this evidence. In the hearing

on the admissibility of this evidence, the complaining witness shall be entitled to



be represented by a parent/guardian, legal counsel, or other support person. 

Reputation or opinion evidence regarding the sexual behavior of a complaining 

witness shall not be admissible for any purpose. 

g. In order to facilitate a free and accurate statement of the experiences of the

complaining witness and to prevent discouragement of complaints, the district shall

provide a nonthreatening environment.

(1) The district shall provide a room separate from the hearing room for the

use of the complaining witness before and during breaks in testimony.

(2) At the discretion of the person conducting the hearing, the complaining

witness shall be allowed reasonable periods of relief from examination and

cross-examination during which he/she may leave the hearing room.

(3) The person conducting the hearing may:

(a) Arrange the seating within the hearing room so as to facilitate a

less intimidating environment for the complaining witness

(b) Limit the time for taking the testimony of a complaining witness

to the hours he/she is normally in school, if there is no good cause

to take the testimony during other hours

(c) Permit one of the support persons to accompany the complaining

witness to the witness stand

6. Decision: The Board's decision as to whether to expel a student shall be made within 40

school days after the student is removed from his/her school of attendance, unless the

student requests in writing that the decision be postponed. (Education Code 48918(a))

Alternative Expulsion Hearing: Hearing Officer or Administrative Panel 

Instead of conducting an expulsion hearing itself, the Board may contract with the county hearing 

officer or with the Office of Administrative Hearings of the State of California for a hearing officer. 

The Board may also appoint an impartial administrative panel composed of three or more 

certificated personnel, none of whom shall be members of the Board or on the staff of the school 

in which the student is enrolled. (Education Code 48918) 

A hearing conducted by the hearing officer or administrative panel shall conform to the same 

procedures applicable to a hearing conducted by the Board as specified above in "Conduct of 

Expulsion Hearing," including the requirement to issue a decision within 40 school days of the 

student's removal from school, unless the student requests that the decision be postponed. 

(Education Code 48918(a) and (d)) 

The hearing officer or administrative panel shall, within three school days after the hearing, 

determine whether to recommend expulsion of the student to the Board. If expulsion is not 

recommended, the expulsion proceeding shall be terminated and the student shall be immediately 

reinstated and permitted to return to the classroom instructional program from which the referral 

was made, unless another placement is requested in writing by the student's parent/guardian. 

Before the student's placement decision is made by his/her parent/guardian, the Superintendent or 

designee shall consult with the parent/guardian and district staff, including the student's teachers, 

regarding other placement options for the student in addition to the option to return to the 
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classroom instructional program from which the student's expulsion referral was made. The 

decision to not recommend expulsion shall be final. (Education Code 48918(e)) 

If expulsion is recommended, findings of fact in support of the recommendation shall be prepared 

and submitted to the Board. All findings of fact and recommendations shall be based solely on the 

evidence presented at the hearing. The Board may accept the recommendation based either upon 

a review of the findings of fact and recommendations submitted or upon the results of any 

supplementary hearing the Board may order. (Education Code 48918(f)) 

In accordance with Board policy, the hearing officer or administrative panel may recommend that 

the Board suspend the enforcement of the expulsion. If the hearing officer or administrative panel 

recommends that the Board expel a student but suspend the enforcement of the expulsion, the 

student shall not be reinstated and permitted to return to the classroom instructional program from 

which the referral was made until the Board has ruled on the recommendation. (Education Code 

48917, 48918) 

Final Action by the Board 

Whether the expulsion hearing is conducted in closed or public session by the Board, a hearing 

officer, or an administrative panel or is waived through the signing of a stipulated expulsion 

agreement, the final action to expel shall be taken by the Board in public. (Education Code 

48918(j)) 

(cf. 9321.1 - Closed Session Actions and Reports) 

The Board's decision is final. If the decision is to not expel, the student shall be reinstated 

immediately. If the decision is to suspend the enforcement of the expulsion, the student shall be 

reinstated under the conditions of the suspended expulsion. 

Upon ordering an expulsion, the Board shall set a date when the student shall be reviewed for 

readmission to a school within the district. For a student expelled for any "mandatory 

recommendation and mandatory expulsion" act listed in the section "Authority to Expel" in the 

accompanying Board policy, this date shall be one year from the date the expulsion occurred, 

except that the Board may set an earlier date on a case-by-case basis. For a student expelled for 

other acts, this date shall be no later than the last day of the semester following the semester in 

which the expulsion occurred. If an expulsion is ordered during summer session or the intersession 

period of a year-round program, the Board shall set a date when the student shall be reviewed for 

readmission not later than the last day of the semester following the summer session or intersession 

period in which the expulsion occurred. (Education Code 48916) 

At the time of the expulsion order, the Board shall recommend a plan for the student's 

rehabilitation, which may include: (Education Code 48916) 

1. Periodic review, as well as assessment at the time of review, for readmission

2. Recommendations for improved academic performance, tutoring, special education

assessments, job training, counseling, employment, community service, or other

rehabilitative programs

With parent/guardian consent, students who have been expelled for reasons relating to controlled 

substances or alcohol may be required to enroll in a county-sponsored drug rehabilitation program 

before returning to school. (Education Code 48916.5) 



OVUESD Bullying and Harassment Prevention Manual 2020-2025 for Board Approval p. 34

Written Notice to Expel 

The Superintendent or designee shall send written notice of the decision to expel to the student or 

parent/guardian. This notice shall include the following: 

1. The specific offense committed by the student for any of the causes for suspension or

expulsion listed above under "Grounds for Suspension and Expulsion: Grades K-8" or

"Additional Grounds for Suspension and Expulsion: Grades 4-8" (Education Code

48900.8)

2. The fact that a description of readmission procedures will be made available to the

student and his/her parent/guardian (Education Code 48916)

3. Notice of the right to appeal the expulsion to the County Board (Education Code 48918)

4. Notice of the alternative educational placement to be provided to the student during the

time of expulsion (Education Code 48918)

5. Notice of the student's or parent/guardian's obligation to inform any new district in which

the student seeks to enroll of the student's status with the expelling district, pursuant to

Education Code 48915.1 (Education Code 48918)

Decision to Suspend Expulsion Order 

In accordance with Board policy, when deciding whether to suspend the enforcement of an 

expulsion order, the Board shall take into account the following criteria: 

1. The student's pattern of behavior

2. The seriousness of the misconduct

3. The student's attitude toward the misconduct and his/her willingness to follow a

rehabilitation program

The suspension of the enforcement of an expulsion shall be governed by the following: 

1. The Board may, as a condition of the suspension of enforcement, assign the student to a

school, class, or program appropriate for the student's rehabilitation. This rehabilitation

program may provide for the involvement of the student's parent/guardian in the student's

education. However, a parent/guardian's refusal to participate in the rehabilitation program

shall not be considered in the Board's determination as to whether the student has

satisfactorily completed the rehabilitation program. (Education Code 48917)

2. During the period when enforcement of the expulsion order is suspended, the student

shall be on probationary status. (Education Code 48917)

3. The suspension of the enforcement of an expulsion order may be revoked by the Board

if the student commits any of the acts listed under "Grounds for Suspension and Expulsion:

Grades K-12" or "Additional Grounds for Suspension and Expulsion: Grades 4-12" above

or violates any of the district's rules and regulations governing student conduct. (Education

Code 48917)

4. When the suspension of enforcement of an expulsion order is revoked, a student may be

expelled under the terms of the original expulsion order. (Education Code 48917)
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5. Upon satisfactory completion of the rehabilitation assignment, the Board shall reinstate

the student in a district school. Upon reinstatement, the Board may order the expunging of

any or all records of the expulsion proceedings. (Education Code 48917)

6. The Superintendent or designee shall send written notice of any decision to suspend the

enforcement of an expulsion order during a period of probation to the student or

parent/guardian. The notice shall inform the parent/guardian of the right to appeal the

expulsion to the County Board, the alternative educational placement to be provided to the

student during the period of expulsion, and the student's or parent/guardian's obligation to

inform any new district in which the student seeks to enroll of his/her status with the

expelling district, pursuant to Education Code 48915.1(b). (Education Code 48918(j))

7. Suspension of the enforcement of an expulsion order shall not affect the time period and

requirements for the filing of an appeal of the expulsion order with the County Board.

(Education Code 48917)

Appeal 

The student or parent/guardian is entitled to file an appeal of the Board's decision with the County 

Board. The appeal must be filed within 30 days of the Board's decision to expel, even if the 

expulsion order is suspended and the student is placed on probation. (Education Code 48919) 

If the student submits a written request for a copy of the written transcripts and supporting 

documents from the district simultaneously with the filing of the notice of appeal with the County 

Board, the district shall provide the student with these documents within 10 school days following 

the student's written request. (Education Code 48919) 

Notification to Law Enforcement Authorities 

Prior to the suspension or expulsion of any student, the principal or designee shall notify 

appropriate city or county law enforcement authorities of any student acts of assault which may 

have violated Penal Code 245. (Education Code 48902) 

The principal or designee shall notify appropriate city or county law enforcement authorities of 

any student acts which may involve the possession or sale of narcotics or of a controlled substance, 

or of any student acts involving the possession, sale, or furnishing of firearms, explosives, or other 

dangerous weapons in violation of Education Code 48915(c)(1) or (5) or Penal Code 626.9 and 

626.10. (Education Code 48902) 

Within one school day after a student's suspension or expulsion, the principal or designee shall 

notify appropriate county or district law enforcement authorities, by telephone or other appropriate 

means, of any student acts which may violate Education Code 48900(c) or (d), relating to the 

possession, use, offering, or sale of controlled substances, alcohol, or intoxicants of any kind. 

(Education Code 48902) 

Placement During Expulsion 

The Board shall refer expelled students to a program of study that is: (Education Code 48915, 

48915.01) 

1. Appropriately prepared to accommodate students who exhibit discipline problems
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2. Not provided at a comprehensive middle, junior, or senior high school or at any

elementary school, unless the program is offered at a community day school established at

any of these

3. Not housed at the school site attended by the student at the time of suspension

(cf. 6158 - Independent Study) 

(cf. 6185 - Community Day School) 

When the placement described above is not available and when the County Superintendent so 

certifies, students expelled for only acts described in items #6-12 under "Grounds for Suspension 

and Expulsion: Grades K-8" and items #1-3 under "Additional Grounds for Suspension and 

Expulsion: Grades 4-8" above may be referred to a program of study that is provided at another 

comprehensive middle, junior, or senior high school or at an elementary school. (Education Code 

48915) 

The program for a student expelled from any of grades K-6 shall not be combined or merged with 

programs offered to students in any of grades 7-8. (Education Code 48916.1) 

Readmission After Expulsion 

Prior to the date set by the Board for the student's readmission: 

1. The Superintendent or designee shall hold a conference with the parent/guardian and the

student. At the conference, the student's rehabilitation plan shall be reviewed and the

Superintendent or designee shall verify that the provisions of this plan have been met.

School regulations shall be reviewed and the student and parent/guardian shall be asked to

indicate in writing their willingness to comply with these regulations.

2. The Superintendent or designee shall transmit to the Board his/her recommendation

regarding readmission. The Board shall consider this recommendation in closed session. If

a written request for open session is received from the parent/guardian or adult student, it

shall be honored to the extent that privacy rights of other students are not violated.

3. If the readmission is granted, the Superintendent or designee shall notify the student and

parent/guardian, by registered mail, of the Board's decision regarding readmission.

4. The Board may deny readmission only if it finds that the student has not satisfied the

conditions of the rehabilitation plan or that the student continues to pose a danger to campus

safety or to other district students or employees. (Education Code 48916)

5. If the Board denies the readmission of a student, the Board shall determine either to

continue the student's placement in the alternative educational program initially selected or

to place the student in another program that serves expelled students, including placement

in a county community school.

6. The Board shall provide written notice to the expelled student and parent/guardian

describing the reasons for denying readmittance into the regular program. This notice shall

indicate the Board's determination of the educational program which the Board has chosen.

The student shall enroll in that program unless the parent/guardian chooses to enroll the

student in another school district. (Education Code 48916)

No student shall be denied readmission into the district based solely on the student's arrest, 

adjudication by a juvenile court, formal or informal supervision by a probation officer, detention 



in a juvenile facility, enrollment in a juvenile court school, or other such contact with the juvenile 

justice system. (Education Code 48645.5) 

Maintenance of Records 

The district shall maintain a record of each suspension and expulsion, including its specific 

cause(s). (Education Code 48900.8) 

Expulsion records of any student shall be maintained in the student's mandatory interim record and 

sent to any school in which the student subsequently enrolls upon written request by that school. 

(Education Code 48918(k)) 

The Superintendent or designee shall, within five working days, honor any other district's request 

for information about an expulsion from this district. (Education Code 48915.1) 

(cf. 5119 - Students Expelled from Other Districts) 

Regulation OAK VALLEY UNION ELEMENTARY SCHOOL DISTRICT

approved: March, 2020 Tulare, California

OVUESD Anti-Cyberbullying Procedures and Social Media

Bullying 

The OVUESD Student User Agreement (found in the Student Handbook and the Technology

Plan) includes the following statement: 

Oak Valley Union Elementary School District has gone to some effort to prevent the

access of unacceptable materials through our computer system. This means that 

technology protection measures are in place and used for all Internet access. One such 

measure includes the use of a filtering program to help stop objectionable material. Another 

safeguard involves the training of our students. Students are trained in the following 

areas: a) Appropriate online behavior, b) Cyberbullying awareness and response, c) 

Awareness and caution regarding social networking sites, d) Awareness and caution 

regarding chat rooms, and e) What to do in the event they get access to unacceptable 

material. Still another precaution is to ensure that all student access is in the presence of an 

adult. This could be either a Teacher or an Aide. Further, the monitoring of Internet usage, 

for both minors and adults, is district policy. Regardless of these measures, no student will be 

allowed access without written permission from their parents/guardians. 

Cyberbullying is strictly prohibited and any student who believes they have been the recipient of 

cyberbullying must immediately report it to their teacher or school administrator. Cyberbullying 

is often encountered in social media including, but not limited to, internet websites with 

free registration and ease of registration, internet websites offering peer-to-peer instant 

messaging, internet websites offering comment forums or sections, and internet websites 

offering image or video posting platforms. 
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Link to Resources 

Community Resources 

Mental Health Services are available locally through: 

• Tulare Youth Services Bureau 559-688-2043 (327 S K St Tulare)
• Visalia Youth Services at 559-627-1490 (711 N. Court St. #B, Visalia)

Statewide Resources 

For children and young adults ages 12-24, contact California Youth Crisis Hotline at 1-800-843-

5200. 

Nationwide Resources 

www.StopBullying.gov 

https://www.stompoutbullying.org/get-help/helpchat-line 

For teens and young adults ages 13-24, contact STOMP Out Bullying at 1-877-602-8559. 

STOP BULLYING NOW HOTLINE (USA) 1-800-273-8255 

A national suicide prevention lifeline is available 24 hours per day every day: Suicide Prevention 

Lifeline 1-800-273-8255 

SUICIDE NATIONAL HOPELINE (USA) 1-800-784-2433 (Available 24/7; also available in 

Spanish 1-888-628-9454) 

If you suspect online sexual exploitation of children, contact the Cyber Tip Line at 1-800-THE-

LOST (1-800-843-5678). 

http://www.stopbullying.gov/
https://www.stompoutbullying.org/get-help/helpchat-line



