CUMBERLAND COUNTY BOARD OF EDUCATION

Classified Pay Scale 2026-2027

Classified PAY SCALE 2026-2027
Spedteacher Admin. clerk . .
asst. & alt. ) Admin. sec. |Admin. )
Teachers (secretarial Licensed
sch. asst. ) (Recpt., asst./Dept. .
) asst., ) duties)/ . Executive HVAC, )
Schedule Custodian, CDC/PreK |Maintenance- (School ) Dept. sec. sec. with ) LPN, Bus Driver
) CCQCP, bus ) School Maintenance ) ) Assistant, ) plumber, )
Titles mower CDA teacher |custodian secretary withsome |primary duty . mechanic L. (daily rate)
attd., non- bookkeeper/ ) Technician electrician,
asst./CCQCP bookkeeping |as .
cert PreK . School Attd. . technician
Site duties) bookkeeper
) Clerk
Directors
Sched. Code 1 2 3 4 5 6 7 8 9 10 11 12 13
Rate Hourly Hourly
Year
0 $ 13.49 | $ 14.09 | $ 14.68 | $ 1424 |$ 1617 |$ 17.06 |$ 16.45 | $ 17.55 | $ 18.65 | $ 1975 |$ 2242 |$ 2251|$ 84.28
1 $ 1374 | $ 14.35 | $ 14.96 | $ 1450 [$ 1647 |$ 1738 |$ 16.75 | $ 17.88 | $ 19.00|$ 2013 |$ 2284|$ 2294(|$ 8595
2 $ 14.00 | $ 1461 | $ 1524 | $ 1477 |$ 1678 |$ 1771 |$ 17.07 | $ 18.22 | $ 1936 |$ 2051|$ 2328|$ 2338[$ 8765
3 $ 1426 | $ 14.89 | $ 15.52 | $ 1505 |($ 17.10(|$ 18.04|$ 17.39 | $ 18.56 | $ 1973 |$ 2090|$ 23.73|$ 2383 [$ 89.39
4 $ 14.52 | $ 15.16 | $ 15.81 | $ 1533 |$ 1742 |$ 1839 ($ 1772 | $ 1891 |$ 2011|$ 2130|$ 2418($ 2429|$% 9115
5 $ 14.93 | $ 15.59 | $ 16.25 | $ 1576 [$ 1791 |$ 1891 ($ 1822 | $ 19.45|$ 2068 |$ 2191|$ 2488 |$ 2498|$ 93.85
6 $ 15.21 | $ 15.88 | $ 16.56 | $ 16.06 [$ 1825(|$ 19.27|$ 18.56 | $ 1982 |$ 2107 |$ 2233|$ 2535($ 2546|$% 9571
7 $ 15.50 | $ 16.18 | $ 16.87 | $ 1636 |$ 1860 |$ 1963 |$ 1892 |$ 2020|$ 2148|$ 2275($ 2584 |$ 2595|$ 97.60
8 $ 1578 | $ 16.49 | $ 17.19 | $ 1666 [$ 1895|$ 20.00 | $ 1927 |$ 2058 |$ 21.88|$ 2319($ 2634|$ 26.45|$ 99.54
9 $ 16.08 | $ 16.80 | $ 17.51 | $ 1698 [$ 1931|$ 20.38|$ 1964 |$ 2097 |$ 2230|$ 2363[$ 2684|$ 26.96|$ 101.51
10 $ 16.53 | $ 17.27 | $ 18.01 | $ 1746 | $ 1986 |$ 20.96 | $ 2020 |$ 2157 ($ 2294 (|$ 2431|$ 2762|$ 27.74|$ 104.52
11 $ 16.84 | $ 17.59 | $ 18.35 | $ 1779 |$ 2023 |$ 2136($ 2058 |$ 2198 |$ 2338|$ 2478|$ 2815($ 2828|% 106.59
12 $ 17.16 | $ 1792 | $ 18.69 | $ 1812 |$ 2062 |$ 2177 |$ 2097 |$ 2240(|$ 2383|$ 2525|$ 2870($ 28.82|$% 108.70
13 $ 17.48 | $ 18.26 | $ 19.05 | $ 1846 [$ 2101(|$ 2219($ 2137 |$ 2283 |$ 2428 |$ 2574|$ 2925($ 29.38|$% 110.86
14 $ 1781 $ 1861 | $ 19.41 | $ 1881 |$ 2141|$ 2261|% 21.78|$ 2327 |$ 2475|$ 2623|$ 2981($ 2995|% 113.06
15 $ 18.31 | $ 19.13 | $ 19.96 | $ 1935 |$ 2202|$ 2326(% 2240 |$% 2393 |$ 2546|$ 26.99|$ 3068($ 3081|% 116.41
16 $ 18.66 | $ 1950 [$ 2034 | $ 1971 |$ 2244|$ 23.70($ 2283 |$% 2439|$ 2595|$ 2751|$ 3127 ($ 3141|$ 118.72
17 $ 18.93 | $ 19.77 |$ 2063 |$ 1999 [$ 2276 |$ 24.04|$ 2316 |$ 2474|$ 2633|$ 2791|$ 31.73|$ 31.87|$% 120.49
18 $ 1919 |$ 2006 |$ 20.93|$ 2028 |$ 23.09|$ 2439($ 2349|$% 2510($ 2671|$ 2831|$ 3219($ 3233|$% 12229
19 $ 1946 |$ 2035|$ 21.22|$ 2057 |$ 2342 |$ 2474 ($ 2383 |$% 2546 (|$ 2709|$ 2872|$ 3266($ 3280|$% 124.10
20 $ 19.74|$ 2063 |$ 2153|$ 2086 |$ 2376 |$ 2510 ($ 2417 |$ 2583 |$ 2748 |$ 29.14|$ 33.13|$ 3328|$% 125.95
21 $ 20.02|$ 2093|$ 2184]|$ 2116 [$ 2410(|$ 2546 | % 2452 |$% 2620($ 2788 |$ 2956|$ 3361($ 3376|% 127.82
22 $ 2031($ 2123|$ 2215|% 2146 |$ 2445|$ 2583 ($ 2487 |$% 2658 |$ 2828 |$ 29.99|$ 3410($ 3425|$% 129.72
23 $ 2060($ 2153($ 2247|% 2177 |$ 2480|$ 2620 ($ 2523 |$% 2696 |$ 2869|$ 3042|$ 3460($ 3475|$% 131.66
24 $ 2089 |$ 2184|$ 2279]|% 2208 |$ 25.16|$ 2658 ($ 2559 |$ 2735|$ 2911|$ 3086|$ 3510($ 3526|$% 133.62
25 $ 2119($ 2215($ 2311|% 2240 |$ 2552 |$ 269 ($ 2596 |$ 2775|$ 2953 |$ 3131|$ 3561|$ 3577|$% 135.61
26 $ 2159|$ 2258|$ 2356]% 2283 |$ 26.01|$ 27.48($ 2646 |$ 2828 |$ 3010|$ 31.92|$ 3631($ 3647|$% 138.30
$1.00 Step Increase Longevity:
16-20 4% of total projected salary
21-25 4.5% of total projected salary

26 & Up

5% of total projected salary



