SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT
BOARD OF EDUCATION

SPECIAL MEETING
September 15, 2020
Spanish: https://www.youtube.com/channel/UCvP0f03ekQDsiYfv6OFfbfg

Mixteco: https://www.youtube.com/channel/UCviEi9hvcQI96poDOPDISIA
English: https://www.youtube.com/channel/UCvPYs34Im9h0dAwgfi-gDGg

6:00 p.m. Closed Session/6:30 p.m. General Session

The Santa Maria Joint Union High School District mission is,
“We prepare all learners to become productive citizens and college/career ready by
providing challenging learning experiences and establishing high expectations for achievement.”

This meeting is being conducted pursuant to Executive Order N-29-20 issued by California
Governor Gavin Newsom on March 17, 2020. Consistent with these orders the Board room
will not be open to the public for this meeting. Any or all Board members may attend the
meeting by phone or videoconference platform. Archives of meetings are available on the
District’s website at www.smjuhsd.k12.ca.us.

The District is committed to swiftly resolving any requests for reasonable modification or
accommodation for individuals with disabilities who wish to observe the meeting, please
contact Tammy Rhine at (805) 922-4573, extension 4202 by 8:00 a.m. on September 15,
2020.

If you would like to address the SMJUHSD Board of Education at the September 15, 2020
meeting for either open or closed session items, see the options for participation below.

1. In writing: Submit your comment via email and list the agenda item page and number
or reference if you wish to leave a public comment, limited to 250 words or less, to the
Assistant to the Superintendent, Tammy Rhine, by 8:00 a.m. on September 15, 2020. The
email address is SMJUHSD-Public-Comment@smjuhsd.org.

2. By phone: If you would like to make a comment by phone, please call 805-922-4573,
extension 4202 and state your name and phone number. Someone will return your phone
call to take your public comment over the phone. Request for addressing the Board by
phone must be received by 8:00 a.m. on September 15, 2020. Please note: The time limit
to address the Board may not exceed two minutes. The Board is not required to respond
to the Public Comment.

l. OPEN SESSION

A. Call to Order


mailto:SMJUHSD-Public-Comment@smjuhsd.org
https://www.youtube.com/channel/UCvP0f03ekQDsiYfv6OFfbfg?view_as=subscriber
https://www.youtube.com/channel/UCviEi9hvcQI96poD0PDiSIA
https://www.youtube.com/channel/UCvPYs34Im9h0dAwgfi-gDGg
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ADJOURN TO CLOSED SESSION

Note: The Board will consider and may act upon any of the following items in closed
session. They will report any action taken publicly at the end of the closed session as
required by law.

A. Conference with Labor Negotiators — The Board will be provided a review of
negotiations with the Faculty Association (California Teachers Association) and
the California School Employees Association (CSEA).

B. Conference with Legal Counsel regarding Anticipated Litigation —
Significant Exposure to Litigation Pursuant to Government Code Section
54956.9(d)(2): one matter.

C. Potential Threat to Public Services or Facilities Pursuant to Government
Code §54957(a) — Consultation with District legal counsel

RECONVENE IN OPEN SESSION

A. Call to Order/Flag Salute

IV. ANNOUNCE CLOSED SESSION ACTIONS — Mr. Garcia, Superintendent
V. PRESENTATIONS
A. Re-opening Update
Antonio Garcia, Superintendent; John Davis, Asst. Superintendent of Curricu-
lum; Yolanda Ortiz, Asst. Superintendent of Business; Kevin Platt, Asst. Super-
intendent of Human Resources
VL. ITEMS FOR DISCUSSION

A. Consideration of Support of Proposition 15, Tax on Commercial and Indus-
trial Properties for Education and Local Government Funding Initiative (The
California Schools and Local Communities Funding Act of 2020)

The Board will discuss whether it wishes to endorse Proposition 15.
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Summary of Proposition 15: Proposition 15 would amend the State Constitu-
tion to require commercial and industrial properties, except those zoned as com-
mercial agriculture, to be taxed based on their market value. In California, the
proposal to assess taxes on commercial and industrial properties at market
value, while continuing to assess taxes on residential properties based on the
purchase price, is known as split roll. The change from the purchase price to
market value would be phased-in beginning in the fiscal year 2022-2023. Prop-
erties, such as retail centers, whose occupants are 50 percent or more small
businesses would be taxed based on market value beginning in the fiscal year
2025-2026 (or at a later date that the legislature decides on).

The ballot initiative would make an exception for properties whose business own-
ers have $3.00 million or less in holdings in California; these properties would
continue to be taxed based on their purchase price.

VIl. ITEMS SCHEDULED FOR ACTION

A.

*kk

GENERAL

1.  Approval of MOU for Classified Bargaining Unit concerning the
District’'s response to the coronavirus (COVID-19) pandemic -
Appendix A

Resource Person: Kevin Platt, Asst. Superintendent of Human Resources;
Joni McDonald, Director, Human Resources

The District has reached agreement with the California School Employees As-
sociation (CSEA) concerning the District’s response to the coronavirus (COVID-
19) pandemic.

The Memorandum of Understanding (MOU) supersedes the previous COVID-19
MOU and shall remain in effect through December 31, 2020 without precedent.
(See Appendix A)

IT IS RECOMMENDED THAT the Board of Education approve the Agreement
with the Classified Bargaining Unit as presented.

Moved Second
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Roll Call Vote:

Ms. Lopez
Dr. Garvin
Dr. Karamitsos
Ms. Perez
Mr. Palera

*kk

2.  Approval of MOU for Certificated Bargaining Unit in response to the
reopening of schools for the 2020-21 school year and the need for
changes to instructional models and practices due to the ongoing
(COVID-19) pandemic — Appendix B

Resource Person: Kevin Platt, Asst. Superintendent of Human Resources

The District has reached agreement with the Faculty Association (FA) in re-
sponse to the reopening of schools for the 2020-21 school year and the need for
changes to instructional models and practices due to the ongoing (COVID-19)
pandemic.

The Memorandum of Understanding (MOU) supersedes the previous COVID-19
MOU and is not precedent setting. This MOU shall expire on June 30, 2021 un-
less extended or modified by mutual agreement (See Appendix B)

IT IS RECOMMENDED THAT the Board of Education approve the Agreement
with the Certificated Bargaining Unit as presented.

Moved Second
Roll Call Vote:

Ms. Lopez
Dr. Garvin
Dr. Karamitsos
Ms. Perez
Mr. Palera
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3. Calendars — Appendix C
Resource Person: Kevin Platt, Asst. Superintendent of Human Resources

The recommendation for the Revised 2020/2021 School Calendar is presented
in Appendix C.

IT IS RECOMMENDED THAT the Board of Education approve the Revised
2020/2021 school calendar as presented.

Moved Second
Roll Call Vote:

Ms. Lopez
Dr. Garvin
Dr. Karamitsos
Ms. Perez
Mr. Palera

*kk

INSTRUCTION
1. Approval of Learning Continuity and Attendance Plan — Appendix D

Resource Person: John Davis, Asst. Superintendent of Curriculum; Steve Mo-
lina, LCFF Coordinator

The Learning Continuity and Attendance Plan is presented for approval by the
Board. The Plan was presented to the Board and a public hearing was held at
the September 8, 2020 board meeting.

The plan is a living document and will continue to be updated throughout the
year. A revised copy of the plan is attached as Appendix D.

IT IS RECOMMENDED THAT the Board of Education approve the Learning
Continuity Plan as presented.

Moved Second

Page | 5



SPECIAL MEETING
September 15, 2020

Roll Call Vote:

Ms. Lopez
Dr. Garvin
Dr. Karamitsos
Ms. Perez
Mr. Palera

*kk

BUSINESS

1. Public Disclosure of Collective Bargaining Agreement with
Faculty Association — Appendix E

Resource Person: Yolanda Ortiz, Asst. Superintendent of Business Services

In accordance with AB 1200 reporting requirements, the District must make pub-
lic disclosure of any proposed collective bargaining agreements with their vari-
ous employee organizations as to the effects of the agreements on the District’s
financial status. The District has reached a Memorandum of Understanding
(MOU) with the Santa Maria Joint Union High School District Faculty Association.
The MOU includes a one-time payment for three additional workdays for profes-
sional development related to distance learning. Unit members will be compen-
sated at their daily rate of pay for each additional workday. Funding for these
professional development days will be Federal CARES Act, Coronavirus Relief
Fund — Learning Loss Mitigation.

The total cost of the Memorandum of Understanding is projected to be $694,629
in 2020-21. Further documentation of the fiscal impacts (as required by AB1200)
is shown in Appendix E.

IT IS RECOMMENDED THAT the Board of Education approve the AB 1200
Public Disclosure of Collective Bargaining Agreement with the Faculty Associa-
tion.

Moved Second
Roll Call Vote:

Ms. Lopez
Dr. Garvin
Dr. Karamitsos
Ms. Perez
Mr. Palera
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VIIl. CONSENT ITEMS
A. Approval of Contracts
COMPANY/ DESCRIPTION OF AMOUNT/ RESOURCE
VENDOR SERVICES FUNDING PERSON
Allan Hancock Cal-SOAP $200,000/ John Davis
College Tutoring services Title |
Santa Maria Valley | 3 Athletic Trainers for $145,350/ Yolanda Ortiz
Physical Therapy the 2020/21 school year | General
IX. OPEN SESSION PUBLIC COMMENTS
If you would like to address the SMJUHSD Board of Education at the September 15,
2020 meeting for either open or closed session items, see the options for participation
below.
1. In writing: Submit your comment via email and list the agenda item page and num-
ber or reference if you wish to leave a public comment, limited to 250 words or less,
to the Assistant to the Superintendent, Tammy Rhine, by 8:00 a.m. on September 15,
2020. The email address is SMJUHSD-Public-Comment@smjuhsd.org.
2. By phone: If you would like to make a comment by phone, please call 805-922-
4573, extension 4202 and state your name and phone number. Someone will return
your phone call to take your public comment over the phone. Request for addressing
the Board by phone must be received by 8:00 a.m. on September 15, 2020. Please
note: The time limit to address the Board may not exceed two minutes. The Board is
not required to respond to the Public Comment.
X. FUTURE ITEMS FOR BOARD DISCUSSION
Xl. NEXT MEETING DATE

Unless otherwise announced, the next regular meeting of the Board of Education will
be held October 13, 2020. Closed session begins at 5:30 p.m. Open session begins
at 6:30 p.m. Meetings will be held via videoconference.
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Xll. FUTURE REGULAR BOARD MEETINGS FOR 2020

November 10, 2020 December 15, 2020

Xill. ADJOURN
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APPENDIX A

Approval of MOU for Classified Bargaining Unit
concerning the District’s response to the
coronavirus (COVID-19) pandemic



MEMORANDUM OF UNDERSTANDING
BETWEEN
SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS CENTRAL COAST CHAPTER 455

This memorandum is agreed between the Santa Maria Joint Union High School District (District)
and the California School Employees Association and its Chapter 455 (together “CSEA”) and
known together as “the Parties” concerning the District’s response to the coronavirus (COVID-
19) pandemic. This Agreement supersedes the previous COVID-19 MOU and shall remain in
effect through December 31, 2020 without precedent.

The District and CSEA recognize the importance of maintaining safe facilities and operations,
for the benefit of the students and communities served by the District, its teachers and staff. The
Parties recognize the importance of prudent measures to prevent District employees, students,
their families, or other people using District facilities from being exposed to or infected with the
COVID-19. Care should be taken to identify potential exposure and prevent the spread of the
disease. The parties agree that continuity of District operations should be maintained, and
provisions should be made for District employees who are impacted by the pandemic.

Moreover, on March 15, 2020, Governor Newsom advised home isolation for all employees aged
65 and older, afflicted with a chronic health condition, or caring for someone considered to be
within the vulnerable population as defined by CDC guidelines. The parties agree that
employees, who fall within these profiles, have the option to engage in an interactive process
with the District to determine whether reasonable accommodations are available, if they feel they
are unable to do their work.

The Federal Families First Coronavirus Response Act (HR 6201) signed into law by the
President on March 18, 2020, effective as of April 2, 2020, provides for paid leaves of up to 12
weeks. This also includes the Emergency Paid Sick Leave Act (included in HR 6201), that
allows for up to 80 hours of emergency paid sick leave. Employees can utilize their available
leaves, including leaves provided by HR 6201, as applicable and necessary, in working with HR.

Lastly, the California Department of Public Health, with a release date of June 5, 2020, and an
effective date of June 12, 2020, provides a COVID-19 Industry Guidance: Schools and School
Based Programs, and subsequently, as of June 29, 2020, the Santa Barbara County Public Health
Department released guidance meant to augment the CDPH guidance. It is agreed by the Parties
that both the District and CSEA will adhere to the guidelines within both, to create and maintain
a safe environment for students, teachers and staff to return to campus, and to allow for as much
in-person instruction as possible.

To these ends, for the duration of this MOU, the District and CSEA agree as follows:



1. The District and CSEA will cooperate in any necessary public health actions, including
those actions recommended by federal, state, and local Department of Public Health, and
including, but not limited to, contact tracing of infected individuals.

a.

The District will provide information to its employees on public health measures,
hygiene, and sanitation to help minimize the spread of the virus, and shall make
every effort to provide at its facilities the necessary supplies for preventive
sanitation measures (such as soap and water, disposable towels, tissues, and hand
sanitizer). The District will provide employees with the SMIUHSD Reopening
Plan which will be attached/linked to this MOU.

The District will communicate its protocol/process for the required daily health
screening, prior to entering the workplace, pursuant to federal, state, and local
Departments of Public Health to its employees. Additionally, the parties agree
there is an expectation that all employees will comply with said required
processes, including, but not limited to, temporal checks, use of face coverings,
regular hand washing, etc.

The Parties agree that both employees and supervisors will be engaged in
conducting temporal checks, and other processes as determined necessary.

The Parties agree that all SMJUHSD employees will comply with all applicable
safety and social distancing measures, including active screening, temporal
screening, and observing pathways as demarcated throughout sites and all district
offices.

Employees are strongly encouraged to report unsafe working conditions to their
immediate supervisor, if appropriate, as well as CSEA and Human Resources
Department, and if necessary, an alternative assignment/work location will be
assigned pending an investigation into said concern.

Employees who have conflicts or concerns regarding returning to the worksite,
should contact the Human Resources department to enter into the interactive
process or schedule a flexible workplace conversation.

2. Inthe event any District operations are curtailed due to COVID-19 or any District facility
must be closed temporarily, CSEA bargaining-unit employees will continue in paid
status, and shall not be required to use paid sick leave or any other form of paid time off
if fully available to perform assigned work functions.

a.

The parties agree that the District, at its discretion, may require some unit
members to remain onsite, or work at another work site, and perform the essential
duties of their work during their scheduled assignment.

i. Positions determined to be eligible to work remotely will be reviewed and a
determination will be made in collaboration with the employee, the immediate
supervisor and the District as to the remote work schedule. In the case of any
schedule conflicts between positions, shift selection shall be done by seniority
order in collaboration with CSEA.



ii. Itis agreed that all business hours at each site/facility will be covered, as
needed, by an appropriate number of classified positions, as determined by the
District.

iii. Any Bargaining Unit Member determined to be eligible to work remotely
must read, sign and return the Temporary Modification of Work
Location/Remote Work Agreement.

iv. The District and CSEA agree that if a remote shift needs to be modified due to
District need, the affected employee(s) will be given a two-hour notice
whenever possible.

b. The Parties agree to the need for flexibility with job duties, temporarily, to allow
for employees whose regular assignment is not applicable during distance
learning to assume reasonable, different job duties that do not require specialized
training. The District shall provide proper notice to the Chapter President, Labor
Relations Representative, and Chief Union Steward prior to assigning new job
duties so as to give the association the opportunity to demand to bargain said
assignments.

¢. During closure or curtailment, unit members shall abstain from the use of alcohol
or other substances otherwise prohibited in the workplace during such hours, and
shall be available to report for work (or remote work) within two hours of
notification to perform assigned duties, if needed.

d. Unit members may be directed to or required to participate in training through
distance learning or other remote procedures while their worksite is closed to
students. Unit members who work with students may be directed or required to
perform instructional assistance and/or provide services through distance learning
or other remote procedures while their worksite is closed to students.

3. The Parties agree that all current adopted leave policies will remain in full effect during
the duration of this MOU. The following special circumstances shall be in effect during
the time prescribed currently by the federal government, and shall be subject to
modification consistent with the passage of new laws resulting hereafter:

a. The Emergency Paid Sick Leave Act (including in HR 6201) is effective April 1,
2020 through December 31, 2020, unless otherwise modified or extended by law.

i. A full-time unit member shall receive up to 80 hours of emergency paid
sick leave. Part-time unit members shall receive a prorated amount of
sick leave equal to the number of hours the employee works, on average,
over a two-week period.

ii.  Emergency paid sick leave is available to all unit members with a
qualifying need, regardless of how long the unit member has been
employed by the District.

iii. A unit member shall first use emergency paid sick leave before using any
other paid leave provided by the District, and the District shall not require
a unit member to use other paid leave provided by the District to the unit



member before the unit member uses emergency paid sick leave. If
applicable, HR 6201 leave can be utilized first in conjunction with any
available paid leaves to maintain full pay. If the unit member needs
additional leave after the emergency paid sick leave has been exhausted,
the unit member will use all available paid leaves including sick leave,
vacation, compensatory time, and/or all other entitlements, consistent with
the District’s leave policies and collective bargaining agreement
requirements.

iv.  Ifan employee is required to quarantine after an exposure to COVID-19
at the worksite, the employee will use Emergency Sick Leave as provided
in HR 6201. If an employee is required to quarantine after a subsequent
exposure to COVID-19 at the worksite, the employee will remain on Paid
Administrative Leave for the duration of the quarantine.

v.  Employees may use the emergency sick leave and the emergency FMLA
in one day increments.

vi.  Emergency paid sick leave currently expires on December 31, 2020
unless extended by law.

b. Employees that meet the requirements and qualifying reasons outlined in the
Department of Labor’s “Families First Coronavirus Response Act” shall be
entitled to up to a total of ten (10) weeks of H.R. 6201 paid sick leave from April
1, 2020, through December 31, 2020. This leave may be used incrementally in no
less than one-half day increments. Employees are responsible for completing the
appropriate forms.

c. The parties acknowledge that employees may, if applicable, combine their various
leaves and/or vacation, to keep their daily salary as whole as possible, if they are
unable to work due to illness or other absences related to COVID-19.

4. The District acknowledges that it is precluded from engaging in any layoffs concerning
the following classification of employees: food service workers, transportation workers
and custodial workers. Additionally, the District acknowledges its intent to not engage in
any layoffs of its current classified workforce for the 2020-2021 school year. This intent
does not preclude the possibility of having to identify the District’s most critical
workforce in meeting the needs of the District, its students, and its organization if
warranted due to ongoing COVID-19 closures and additional reductions to the funding
provided in the adopted 2020-2021 state budget moving forward through 2020-2021.
The district and association agree to immediately schedule to meet and confer/negotiate,
as appropriate, if this occurs.

a. In accordance with SB 98, Section 94, all bus drivers shall return to their 2019-
2020 work hours effective July 1, 2020.

5. The parties understand the District’s intent and ongoing consideration of practical options
for budget reductions, and acknowledge that should the District have to engage in said



10.

I1.

12.

13.

identification process and resulting layoffs warranted during the 2020-2021 school year,
CSEA has the right to negotiate the impacts and effects of said layoff decisions.

The District will not discourage an employee from filing a workers’ compensation claim,
with regards to contracting COVID-19 at the workplace, and will, as with all other
workers’ compensation claims, expect its Workers’ Compensation Insurance Company
to engage in its normal process of handling claims.

CSEA agrees it will support efforts to maintain funding pursuant to Education Code
Section 41422 and 46392 in the event of a closure of any District facilities due to
COVID-19.

The District shall meet and confer/negotiate, as appropriate, with CSEA with respect to
any school closures as well as any reopenings following closure as it pertains to classified
working conditions.

The Parties agree to meet and confer/negotiate, as appropriate, portions of this MOU,
prior to all students returning to the school site, whether in a hybrid/blended model or a
traditional model, or if there are changes to the Reopening Plan, as it pertains to classified
working conditions,

The Parties acknowledge, as described in the reentry plan, that students will be returning
to the school site. The parties also acknowledge the public, limited in nature, will also be
coming back onto sites and buildings pursuant to the re-entry plan.

The Parties acknowledge the Association and District will continue to communicate
regularly, relative to ongoing issues and concerns.

The Parties acknowledge and agree that nothing herein limits the District’s authority to
exercise its emergency powers as established by law, the applicable collective bargaining
contract, policies, and administrative regulations. The Parties further agree that the District
shall have the sole and exclusive discretion to determine whether a District facility is
closed, maintained as open, or reopened after closure.

Any alleged violation, misinterpretation, or misapplication of the terms of this agreement
shall be subject to the grievance and arbitration provisions of Article 13 of the CBA,
except as follows:

The definition of a grievant: Only CSEA can be the grievant, not an employee.
The definition of a grievance: A “grievance” does not require CSEA to be

“adversely affected” for a grievance to be filed regarding an alleged violation,
misapplication or misinterpretation of a provision of this agreement.
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¢. The filing of a grievance shall include simultaneous notification to the immediate
supetrvisor and Human Resources, which will allow for Level 1 and Level 2 to run
concurrently.

d. Human Resources, and when necessary the immediate supervisor, will meet with
CSEA and attempt to reach a mutually agreed upon solution within 6 (six)
working days of receiving notice.

e. After attempting to resolve the grievance through Step Two of the grievance
process between CSEA and the District, if the grievance is not resolved, CSEA
may move the grievance immediately to the final step of the grievance process,

f. CSEA and the District agree that any alleged violation, misinterpretation, or
misapplication of the terms of this agreement is time sensitive and therefore shall
be resolved in expedited arbitration before an arbitrator mutually agreed upon by
CSEA and the District.

g. Arbitration shall be scheduled within twenty (20) working days once the request
for arbitration has been submitted, unless a different timeline is mutually agreed
upon by CSEA and the District.

h. This method of resolving violations shall not displace CSEA’s right to file OSHA
or other Administrative complaints.

The Parties agree that this Memorandum of Understanding will be implemented upon ratification
of the Parties and pursuant to CSEA Policy 610, if applicable, and is done without precedent. It
is the Parties’ expectation that both the District, its management, and all classified employees,
will adhere to the rules, regulations, and agreements set forth in this MOU.

Executed this 4th _ day of September 2020.

et # {
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“Tami Contreras, Chapter President Joni '\;’chona}d
CSEA and its Central Coast Chapter 455 Director of Human Resources

I (Ui Uhruopeat.

Phyllis Comstock,
CSEA Labor Representative
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Approval of MOU for Certificated Bargaining Unit
in response to the reopening of schools for the
2020-21 school year and the need for changes to
instructional models and practices due to the
ongoing (COVID-19) pandemic



MEMORANDUM OF UNDERSTANDING BETWEEN

SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT
AND
SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT FACULTY ASSOCIATION

2020-2021

The Santa Maria Joint Union High School District (“District”) and the Santa Maria Joint Union High School
District Faculty Association (“SMJUHSDFA”) enter into this Memorandum of Understanding (“MOU”) in
response to the reopening of schools for the 2020-2021 school year and the need for changes to instructional
models and practices due to the ongoing COVID-19 pandemic.

The Parties recognize that COVID-19 represents a unique challenge to schools which require creativity and
understanding on behalf of both parties. The Parties recognize the need for flexibility in order to comply with
legal mandates and mandates issued by the Governor’s office, as well as directives/guidance issued by public
health officers, including the California Department of Public Health (“CDPH”) and County Public Health
(“Public Health Guidance”).

The Parties recognize there is a need to transition students and families to return back to school physically if it
can be done according to Public Health Guidance during the 2020-2021 school year and to provide new and/or
modified instructional options in response to COVID-19. The Parties also recognize the requirement and need

to provide robust distance learning to students as they return to school.

The purpose of this MOU is to formalize and finalize the District’s consultation and negotiation obligations
with the Association regarding the reopening of District schools.

The Parties agree to the following:

The District will inform SMJUHSDFA as soon as practicable should it learn of a confirmed COVID-19 infection of
District employees or students. As much information as reasonably and legally permissible, without disclosing
confidential student or personnel information, will be provided to SMJUHSDFA leadership in an effort to
inform members who may have been in contact with the employee or student. The Parties agree the District is
not required to disclose the name of the employee or student.

1. Recitals
The Parties agree that the recitals set forth above are true.

2. Terms of Collective Bargaining Agreement
Unless otherwise noted below, all terms of the current CBA shall remain unchanged and in full force and
effect.



3. Hours of Work

a. Flexibility to Open/Close Schools and to Change the Student Instruction Delivery Model
The District reserves the right to make the decision to open, close, or reopen District schools or classrooms
based on Public Health Guidance. Unit members will be notified by email, electronic communication, or phone
about any school closures or transition between plans, including any decisions to extend school closures once
they commence. Unit members shall receive at least 14 calendar days’ notice prior to the transition to hybrid
or in-person instruction. Upon return to hybrid or in-person instruction, the Parties will reconvene to discuss
job assignments for unit members to serve students who remain in the online learning model.

b. Work Expectations during Distance Learning
Unit members shall be required to work during their regular assigned work hours.

i.  During the training and preparation days preceding the first student day on Aug. 17,
Bargaining Unit Members shall report to their work sites (not otherwise excused). Unit
members shall also report to their work sites (not otherwise excused) during the first week
of instruction. All employees present shall wear face coverings and observe strict physical
distancing guidelines. Any non-virtual meetings shall be held outdoors or in a well-
ventilated space that allows for physical distancing.

ii.  Beginning on August 24, 2020 and through the duration of Distance Learning, Bargaining
Unit Members shall individually determine whether they will work from home or from the
school site; however, all unit members (not otherwise excused) shall report to their
worksite on Mondays. In addition, all unit members will select another day (Tuesday,
Wednesday, Thursday or Friday) to work at their worksite each week. Those who work on
the school site shall notify the site administration of their decision, wear face coverings, and
observe strict physical distancing guidelines.

iii.  Should conditions during this pandemic change during the course of this agreement, the
Parties agree to meet and negotiate potential adjustments to this timeline.

c. Working Remotely During Distance Learning
If unit members have medical issues which place them at higher risk of developing serious complications due
to COVID-19, the District agrees it shall engage them in the Interactive Process to determine whether there
are any reasonable accommodations which would allow them to perform the essential functions of the
position. All Unit members who work remotely shall:

i provide assurance to their immediate supervisors that they have sufficient technology
to adequately provide instruction to students and to conference with parents,
colleagues, administrators, and students.

ii. maintain the confidentiality of all student information.

iii. ensure that the environment from which they are working is their primary residence or
another approved location and is professional, absent of distractions, and safe.

iv. record all online whole-classroom instruction that is provided by the teacher.

V. provide their instructional schedule to their immediate supervisor as well as access to all
online instruction.



vi. have their school telephone extension forwarded to a home, cell, Google, or District
email account so that telephone messages may be responded to in a timely manner.

d. Work Year
For the 2020-21 school year only, the work year for unit members shall have an additional three (3) workdays
for professional development, and the total workdays shall be 188 days, including 180 student contact days.
Unless otherwise negotiated, after the 2020-2021 school year, Article 4.2.1 shall remain in effect. Unit
members shall be compensated for the additional three workdays at their Daily Rate of Pay for each additional
workday. This one-time payment shall not result in a change to the current 2020-21 salary schedule. The one-
time payment will be paid in the month upon board approval.

e. Professional Development
All unit members will participate in four (4) days of professional development on August 10 - 13 focused on
providing ongoing robust distance learning. The teacher workday shall be Aug. 14. All unit members are
expected to participate in the District-provided online professional development related to the use of Canvas.

f. Training
Consistent with Public Health guidelines and the Healthy Schools Act, unit members shall be trained in COVID-
19 School-Based Guidelines and the proper use of pesticides (disinfecting wipes). The trainings are available

on www.getsafetytrained.com. Please contact SMJUHSD Human Resources if you are unable to login. The
required trainings are:
i. COVID-19 School Based Guidelines
ii. Antimicrobial Pesticides (Disinfectants and Sanitizers)
iii. HSA Basic Pest Management in School and Child Care Settings (Healthy Schools Act)
iv. Mandated Child Abuse Reporting for Educators
V. Sexual Harassment Prevention Training — 1 hour, SB 1343

g. Calendar
Given the additional professional development days, there will be a delay of instruction for three (3) days, and
three (3) workdays will be rescheduled in the calendar for student instruction. The first day of student
attendance is August 17, 2020. At this time, the dates of the additional workdays are January 11, May 28, and
June 11. The additional days of professional development will occur during the week of August 10.

h. Bell Schedule (see appendix A)
The attached bell schedule shall be in place during the effective dates of this MOU. The parties agree to meet
and negotiate prior to any alteration of this bell schedule.

i. Class Size
Every attempt will be made to balance the class sizes to as close to 50% as possible, realizing the difficulty due
to the complexities of master scheduling. The District will follow all Public Health Guidelines for physical
distancing when evaluating classroom size limitations.



j- Parent Communication
Unit members shall routinely communicate with parents/guardians virtually regarding individualized student
achievement, engagement, and wellness, regardless of whether the student is participating in distance
learning or in-person instruction.

4. Article 6 — Leaves of Absence

a. COVID Exposure or Positive Test
If a unit member is exposed to COVID-19 and is self-quarantining or awaiting results and/or tests positive for
COVID-19, the unit member shall be permitted to use any and all leaves under the Collective Bargaining
Agreement, as well as under state and federal law.

b. Medical Susceptibility
Unit members who may be at high risk to serious illness due to COVID-19 during the pandemic and who
provide the appropriate medical documentation will be entitled to reasonable accommodation as required by
state and/or federal law. Unit members who may be at high risk for COVID-19 and not able to be
accommodated by the District to work will be permitted to use any and all leaves to which they are entitled
under state and/or federal law.

c. Exhibiting Symptoms
Unit members who exhibit symptoms that are consistent with COVID-19 and who are sent home from work by
the District shall be permitted to use any and all leaves to which they are entitled under state and/or federal
law and the CBA. If unit member symptoms are not COVID-19 related, there will be no charge for time absent.

d. In Lieu and Charging for Absence
The amount of charge for a fractional absence shall be proportionate to the amount of working time missed.
The amount of credit for an in-lieu shall be proportionate to the amount of additional time worked.

5. Article 7- Evaluation Procedures

All scheduled evaluations including permanent, temporary, and probationary unit members and any unit
member who has received a “needs improvement” or “unsatisfactory” evaluation during the past two school
years shall be evaluated during the 2020-21 school year following the process in the Collective Bargaining
Agreement. Unit members must provide evaluators access to virtual learning settings and all relevant
electronic communications so that the evaluator can conduct a comprehensive evaluation. If a permanent unit
member receives a “needs improvement” or “unsatisfactory” evaluation during the 2020-21 school year, he or
she will be re-evaluated in the 2021-22 school year. The 2021-22 evaluation will replace the 2020-21
evaluation and the replaced 2020 — 21 evaluation shall have no further consequences.

6. Safety Conditions
The Parties agree that the following will apply to on-site, in-person instruction when that model is in place, or
when unit members are on site meeting with other staff or students:



a. Follow “Public Health Guidance”
The District shall adhere to the COVID-19 Public Health Guidance.

b. Face Coverings
All unit members and students shall wear a face covering (mask or face shields with cloth) that meets current
public health guidelines (“Public Health Guidance”) and are appropriate for a school setting while at
work/school except when in their own private work areas with no one else present. Some situations may
require an exception to the universal mask policy; for example, in some class activities where a face covering
might compromise learning (i.e. playing an instrument, learning a foreign language), or during athletic
participation. These situations will be handled on a case-by-case basis. A unit member may obtain a District-
approved exemption based on the needs of the individual and consistent with Public Health Guidelines. Unit
members with accessibility concerns, allergies, or acute or chronic respiratory illness which makes wearing a
face covering problematic should contact Human Resources. The District retains the authority to determine
whether an exemption may be granted to an individual. There may be situations when the universal mask
policy must be upheld; for example, in classes where vulnerable individuals may be present, or as a student
accommodation. The District will provide face coverings to unit members upon request. The District reserves
the right to modify this requirement based on Public Health Directives and Guidelines, as those directives and
guidelines may change from time to time. No Bargaining Unit Member shall be required to work in a space
with any individual who is not wearing a face covering.

c. Physical Distancing: Classroom Facilities
To ensure physical distancing in classrooms and school site facilities where students are present, such areas
shall be reconfigured to maintain physical distancing as recommended by Public Health Guidance between
teachers and students. Where possible, the District shall structure movement through buildings in only one
direction. Unit members shall practice physical distancing and follow District guidelines. Unit members agree
to avoid congregating in work environments, break rooms, staff rooms, and bathrooms unless social
distancing is possible and implemented. All HVAC units shall be serviced in accordance with the appropriate
maintenance schedule, and all HVAC units shall be set for maximum exchange of exterior air.

d. Workplace Cleanliness and Campus Hand Sanitizing Stations
The District shall ensure hand sanitizing/hand washing supplies are checked frequently and restocked, and
that hand sanitizing stations are placed at all school sites in numerous locations, including each classroom
throughout each campus. The District shall also ensure that all classrooms, restrooms, and unit member
workspaces are cleaned and disinfected daily. Disinfectants will be provided in restrooms. After a class period
ends, students will depart, and the teacher will spray down each desk and seat with disinfectant spray. When
the next period students enter the classroom, they will wipe down their personal desk and seat with the
provided paper towel. If teachers experience sensitivity to the provided disinfectant spray, the District will
provide an alternative disinfectant that does not cause a reaction, or make other accommodations relieving
the teacher of the cleaning. Teachers will also be provided with gloves and other personal protective
equipment (PPE) related to cleaning. Unit members shall wipe down any desk/chairs and other items they
touch with disinfectant after use.



e. Hand Washing/Hand Sanitizing
In accordance with “Public Health Guidance,” the District will provide opportunities for students and unit
members to meet hand-washing frequency guidelines. All unit members and students must sanitize their
hands upon classroom entry with District-provided sanitizer. All unit members must wash their hands with
soap and water after they enter worksites and periodically throughout the day.

f. Follow Health Directives
Unit members agree to comply with all Health Directives issued by the District in accordance with Public
Health Guidelines.

g. Limits on Campus Access
So long as allowed by written Santa Barbara County Public Health Directives, school sites shall be open for
business, affording access of services by students and family members. Every effort will be made to limit
access to campus only to those who are approved to be on that site.

h. Staff Symptom Screening
The District adopts the following guidelines for unit members when entering District campuses:

i. Close Contact

Close contact: As defined by the Centers for Disease Control and Prevention (“CDC”) and for
purposes of this MOU, for COVID-19, a close contact is anyone who was within 6 feet of an infected
person for at least 15 minutes starting from 48 hours before the person began feeling sick until the
time the patient was isolated.

ii. During Distance Learning, unit members must self-screen before coming to campus, i.e.,
check temperature to ensure temperature is below 100.4 degrees Fahrenheit, check for symptoms
outlined by public health officials, and stay home if they have symptoms consistent with COVID-19, or
if they have had close contact with a person diagnosed with COVID-19. All unit members are
responsible for personally assessing their own health and possible exposure to the virus causing
COVID-19 at least daily while on campus. Unit members will be provided with a screening
questionnaire to be submitted daily. All unit members shall be provided with a thermometer for home
use upon request.

iii. When students return to campus, the District will engage in symptom screenings of unit
members and students, consistent with Health Directives and guidance from the CDC, which includes
visual wellness checks and temperature checks with no-touch thermometers and questioning
regarding COVID-19 symptoms as well as whether unit members or students have anyone in their
home with COVID-19 symptoms or a positive test.

iv. Unit members exhibiting any symptoms, or who believe they have been in close contact with
someone who may have COVID-19, shall immediately contact their healthcare provider and avoid
contact with other individuals. Unit members with symptoms agree to stay home, notify Human



Resources and their supervisor of their absence in accordance with usual procedures, seek medical
care, and have substitute lesson plans in place. Unit members shall also stay home if they have been
told to quarantine or isolate due to COVID-19 precautions. Unit members shall not return to work
without a doctor’s clearance. During Distance Learning, unit members who are able to do so may
complete their work functions from home during any quarantine or self-isolation.

v. The District and the SMJUHSDFA will inform each other as soon as practicable should it learn
of a confirmed COVID-19 infection of District employees or students. As much information as reasonably
and legally permissible, without disclosing confidential student or personnel information, will be
provided to SMJUHSDFA leadership in an effort to inform members who may have been in contact with
the employee or student. The Parties agree the District is not required to disclose the name of the
employee or student.

vi. Sick unit members shall not return to work until they have met Public Health Directive
criteria to discontinue home isolation.

i. Contact Tracing
The District will work with the County Public Health Officer to initiate contact tracing upon notification that an
employee or student has been infected with COVID-19 and will send all required notices, while ensuring the
unit member’s confidentiality as required by law. Unit members shall cooperate with contact tracing as
requested by the Public Health Department and the District. Unit members should know who their closest
contacts have been, so they are able to help Public Health Officers with contact tracing.

j Reporting Unsafe Working Conditions
In the interest of protecting community and workplace health, any unit member shall report, in writing, any
unsafe condition in the working environment to their immediate supervisor. The supervisor shall respond in
writing to the employee as soon as practicable.

k. Guideline Updates
The District reserves the right to modify requirements based on Public Health Directives and guidelines, as
those directives and guidelines may change from time to time. The Parties agree to engage in additional
negotiations when there are changes that impact mandatory subjects of bargaining.

7. Extra-Duty Assignments
Extra-duty assignments shall be limited to those duties authorized to be performed by the District. If the
District decides not to provide the activities associated with the extra duty, then no payment shall be made.

8. Curriculum and Instructional Strategies

Nothing in this MOU or the 2020-2021 Distance Learning Plan shall or is intended to prevent the District from
following all requirements of law or complying with any applicable directives regarding curriculum and
instructional strategies for the new learning models, as the laws and directives may be altered during the
2020-2021 school year in response to this ever-changing emergency.



9. Specifics Concerning Rigorous Distance Learning

The parties recognize that SB 98, as well as additional guidance from the Governor and CDE, have added
additional requirements to ensure the provision of rigorous distance learning while schools are physically
closed. These include daily live interaction for every child with teachers and other students, and class
assignments that are challenging and substantially equivalent to in-person instruction. All students will have
the opportunity to receive synchronous or asynchronous instruction and content five days per week, either in-
person or through distance learning of at least 240 minutes per day. All content shall be aligned to grade-level
standards and provided at a level of quality and intellectual challenge substantially equivalent to in-person
instruction. All students will have the opportunity to receive daily live interaction with certificated employees
for purposes of instruction, progress monitoring, and maintaining school connectedness. This interaction may
take the form of internet or telephonic communication, or by other means permissible under Public Health
Guidelines and consistent with this MOU. Distance Learning, academic content, classwork, independent work,
assignments, projects, synchronous instruction, asynchronous instruction, and live interaction shall all be
combined to meet the daily minimum minutes per grade level.

a. All unit members agree to utilize the Canvas learning platform for Distance Learning purposes. Any
unit member requiring additional training in Canvas use may contact their site administration to request
additional resources to utilize in the Distance Learning environment. Other platforms may be used to
supplement instruction at the unit member’s discretion.

b. The District and/or site administration and staff will support unit members in contacting
students/parents who are not responding to assignments and correspondences.

c¢. Unit members are reminded to review their account security settings and be advised to use best
practices for scheduling meetings and distributing meeting links and passwords.

d. District employees using district-provided technology — whether hardware or software — including
district networks, emails, and applications, are included within the parameters of the district’s Acceptable Use
Notification (“AUN”"); thus, unit members acknowledge that, using their own personal devices (e.g., mobile
phone, laptop, etc.) and internet, but using district-provided applications, makes the AUN applicable. Unit
members agree to comply with the District’s AUN when working remotely (e.g., when using district-provided
email, when logging into district resources such as Google Drive, etc.). For the purpose of clarification, the
District’s AUN is attached to this MOU as Exhibit A.

e. Related Service Providers (Adapted PE, etc.) will prepare appropriate distance learning activities that
can be performed at home, as appropriate, to provide students with the opportunity to work on specific skill
areas to provide educational benefit. All Special Education teachers and Related Service Providers will
maintain service logs.



f. During Distance Learning periods, School Psychologists shall provide appointments for students for
social-emotional and/or behavioral needs as deemed necessary by the psychologists, as well as communicate
with families to provide support. Any appointments scheduled may be conducted by telephone or virtual
tools, to the extent allowed by law. During Distance Learning, no in-person appointments shall be required
unless they are allowed by written Public Health Department direction.

g. During Distance Learning periods, counselors shall provide virtual or telephone appointments to
students for academic counseling, monitoring, and guidance. These appointments or conversations may be
conducted via email, telephone, or other virtual tools, as deemed appropriate, to the extent allowed by law.
During Distance Learning, no in-person appointments shall be required unless they are allowed by written
Health Department direction.

h. During Distance Learning periods, Speech and Language Pathologists shall provide virtual lessons.
These lessons may be conducted via email, by telephone, or other virtual tools, as deemed appropriate, to the
extent allowed by law. During Distance Learning, no in-person appointments shall be required unless they are
allowed by written Health Department direction.

i. The parties agree to meet at the request of either party to discuss implementing guidance from the
California Department of Education (CDE) and/or United States Department of Education (DOE) in order to
ensure that the District provides equitable and appropriate education for students with special needs.

10. Students with Disabilities and Distance Learning

If students with Individualized Education Programs (IEP) or Section 504 Plans receive their instruction via
Distance Learning or via a hybrid model, all special education teachers and service providers will collaborate,
as appropriate, with general education teachers to create individualized Distance Learning plans for their
students. The plans will provide for instruction and/or services that meet the minimum recommendations
identified by a team with knowledge of the child’s needs.

Student IEPs and Section 504 Plans, and amendments, shall be implemented to the greatest extent possible
and continue to provide the services called for in those IEPs and Section 504 Plans in alternative ways,
ensuring accessibility and providing identified accommodations.

Teachers and service providers may be asked to participate in IEP and Section 504 team meetings as certain
timelines, including those for annual reviews, are still in place during site closures or when Distance Learning
or a hybrid instructional model is being used. In-person or virtual tools may be used, as needed, to hold any
necessary 504 and IEP meetings. During Distance Learning, no in-person appointments shall be required unless
they are allowed by written Health Department direction.

The District shall communicate, as needed, to appropriate staff, when virtual tools are not appropriate or
create significant legal risk. If this occurs, staff shall work with students and families in the manner directed by
the District and consistent with the in-place safety protocols.



Special education unit members will work collaboratively with core content unit members to accommodate or
adapt lessons to meet the needs of students in a Distance Learning or hybrid learning environment and ensure
that lessons and activities are appropriate and consistent with the student’s IEP.

Unit members will provide timely input to case managers in advance of scheduled IEP or Section 504
meetings.

The Parties agree to meet at the request of either Party to discuss implementing guidance from the California
Department of Education (CDE), and/or United States Department of Education (DOE), and/or other applicable
guidance, in order to ensure that the District provides equitable and appropriate education for students with
special needs and meets all legal requirements.

11. General Provisions

a. Not Precedent Setting. The Parties agree that this MOU is not precedent setting, does not constitute
a past practice, and does not constitute a waiver of the District’s right to refuse to negotiate matters that are
not mandatory subjects of bargaining.

b. Compliance with Law. The Parties recognize that the COVID-19 epidemic is evolving, and so is
governmental response. The Parties will comply with existing and future state or federal legislation or
applicable orders and directives as they affect the terms and conditions of employment of bargaining unit
employees. This paragraph shall not relieve the District of the duty to bargain the impacts of those changes.

c. Inconsistencies with the Law. If any term or provision of this MOU is inconsistent with any applicable
law or any order issued by any federal, state, or local officer or agency having jurisdiction over the District, or
if the inconsistency could result in a loss of state or federal funding, the terms of the applicable law/order shall
prevail and the inconsistent term of this MOU shall be disregarded, but all other agreed-upon provisions of the
MOU will remain in place. In this instance, the Parties shall meet and negotiate about the changes to this MOU
as soon as possible and, in advance, if practical.

d. Term. The Parties agree that this MOU shall expire on June 30, 2021 unless extended or modified by
mutual written agreement.

e. Complete Understanding. This MOU represents a full and complete understanding between the
Parties.

f. Authorization to Execute Agreement. The undersigned Parties represent that they have read and
understand the terms of this MOU and are authorized to execute this MOU on behalf of their principals.
Copies of signatures shall have the same force and effect as original signatures. Facsimile and electronic
signatures shall be deemed original signatures.



SANTA MARIA DISTRI SANTA MARIA JOINT UNION HIGH SCHO@L DISTRICT FACULTY ASSOCIATION

Kevin R. Platt, Asst. Superintendent, HR Matthew Provo{,S/MJUHSDFA President

Dated: August 12, 2020 Dated: August 12, 2020



Full Distance Learning Schedule

80 minute periods at approximately 50% capacity

APPENDIX A

Monday | Tuesday | Wednesday | Thursday | Friday
Alpha | Flex A-L M-Z A-L M-Z
Periods | Flex 1/2/3/4 | 1/2/3/4 5/6/7 5/6/7

e Forty minute ‘Flex’ periods on Monday
e Eighty minutes of scheduled instruction per class (Tuesday-Friday)
e Total minutes a week of scheduled instruction for a typical 6 period day = 720 minutes
e Built in time for Office Hours/Intervention/Teacher Collaboration
e Office hours to be used for teacher/student interaction.
e Period and alpha order alignment may change at the Quarter to provide balance.
BELL SCHEDULE
Monday Collaboration/Flex* Tuesday (a-)/Wednesday (m-2) Thursday (a-l)/Friday (m-2)
. Instructional . Instructional . Instructional
Period Start | End Minutes Period Start | End Minutes Period Start | End Minutes
- .
Collaboration | 7:30 | 8:30 | 60 Office | 7.30 | &30 60 Office "1 7:30 | 8:30 60
Hours Hours
Period 1 8:40 | 9:20 40 Period1 | 8:40 | 10:00 80 Period5 | 8:40 | 10:00 80
Period 2 9:30 | 10:10 40 Period2 | 10:10 | 11:30 80 Period6 | 10:10 | 11:30 80
Nutrition | 10:10 | 10:20 10 Lunch 11:30 | 12:10 40 Lunch | 11:30 | 12:10 40
Period 3 10:30 | 11:10 40 Period3 | 12:20 | 1:40 80 Period7 | 12:20 | 1:40 80
; Period 4 Office ; n
Period4 | 11:20 | 12:00 40 1:50 | 3:10 80 Hours * | 150 | 3:10 80
Lunch 12:00 | 12:40 40
* Tutorial & Intervention
Period 5 12:50 | 1:30 40 * Students Services
* PLC Collaboration and Teacher Planning
Period 6 1:40 | 2:20 40 * Professional Responsibilities
* Assessment (Note: may also be conducted during or as part of instruction T-F)
Period 7 2:30 | 3:10 40




Santa Maria Joint Union HSD | E 4040 Personnel

Employee Use Of Technology
SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT

ACCEPTABLE USE NOTIFICATION
l. INTRODUCTION

The Board of Trustees of the Santa Maria Joint Union High School District ("District") recognizes that
technology enhances employee performance by offering effective tools to assist in providing a quality
instructional program, facilitating communication, supporting District and school operations, and improving
access and exchange of information. Employee use of technology is governed by Board Policy 4040.

This Notification is intended to alert employees to the parameters of their use of technology in the District. This
Notification may be referred to in other Policies or Regulations as an Acceptable Use Agreement, Policy, or
Notification. All such references refer to this Notification.

The District provides access to a wide variety of technological tools and resources. Employees are expected to
use these resources primarily for purposes relating to their employment and may not use these tools for
personal reasons while on duty. Employees are cautioned that any personal use must be limited and must not
interfere with the efficient performance of their job duties. In addition, employees are cautioned that personal
use of the District technology resources may be subject to the monitoring discussed in Section Il below.

The Board of Trustees expects employees to behave civilly and professionally online just as they would offline.
Online communication and behavior is subject to the same requirements as offline communications and
behavior. While e-mail may feel informal, employees should consider the language, tone, and demeanor of
their communications via e-mail just as they would as professionals in their offline communications and
behavior.

II. DEFINITIONS

"Technology" includes, but is not limited to, computers, both desktop and laptop; the Internet; telephones;
cellular telephones; personal digital assistants; pagers, MP3 players; USB drives, wireless access points
(routers); smartphones and smart devices; tablet computers; networks; emails; wearable technology; computer
software and applications; phone systems, voicemail and voicemail systems; fax machines, copy machines;
scanners, digital storage media, network accounts; any wireless communication device including emergency
radios and future technological innovations. This list is not exhaustive and is intended to include all technology
resources utilized by the District including those not currently in use, but that could

"District Technology" is technology owned by the District or otherwise provided to any employee by the District.

"Personal Technology" or "Personally Owned Devices" refers to any technology or devices which are not
District Technology.

III. PRIVACY

All District Technology, including, but not limited to, the District network, associated Internet capabilities,
computer system, and all District-provided or owned mobile computing devices, is the sole property of District.



Since the use of District Technology is intended solely for use in conducting District business, District
employees have no right or expectation of privacy in the District network, email system, computer system or
any District-owned or District-provided equipment. No employee should have any expectation of privacy in any
use of District Technology.

All passwords created for or used on any District Technology, including, but not limited to, computers, network
systems, Internet sites, documents and mobile devices, are the sole property of District. The creation or use of
a password by an employee on District Technology does not create a reasonable expectation of privacy.

The District reserves the right to monitor any use of or activity on District Technology, including the use of
Internet and network resources and social media, at any time without prior notice for any legal purposes
including, but not limited to, record retention and distribution and/or investigation of improper, illegal or
prohibited activity.

IV.USER OBLIGATIONS AND RESPONSIBILITIES

The District provides access to technological resources to employees for educational and administrative
purposes. Any personal use of District Technology should be limited and must not interfere with any District
business and operations, the work and productivity of any District employee, or the safety and security of
District Technology.

Employees are authorized to use the District Technology resources to access the Internet or other online
services in accordance with Board Policy and Administrative Regulation, this Notification, and the user
obligations and responsibilities described, but not limited to, the following:

Employees shall use District Technology safely, responsibly, and primarily for work-related purposes.

Employees shall not transmit, request, or receive materials inconsistent with the mission and values of the
District.

Employees shall not use the system to promote unethical practices or to engage in any activity prohibited by
law, Board Policy, or Administrative Regulation.

The employee in whose name an online services account is issued is responsible for its proper use at all
times. Employees shall keep account information, home addresses, and telephone numbers private. They
shall use the system only under their own user identity. Staff must use assigned accounts or passwords to
access District computers, electronic devices, and network. Employees shall not use any District Technology
to send any message that purports to be from another employee or uses another employee's email address.

Employees shall not send site-wide or district wide emails or group emails addressed to other employees
outside the scope of the employee's work assignment without the permission of the Site Principal or
Superintendent or his/her designee.

No employee shall permit the use of his/her assigned account or password, or use another person's assigned
account or password, without the prior express written consent of the employee's supervisor and the
designated technology administrator at the employees work site.

Employees shall not access, post, submit, publish, or display harmful or inappropriate matter that is
threatening, obscene, disruptive or sexually explicit, or that could be construed as harassment or



disparagement of others based on their race, ethnicity, national origin, sex, gender, gender identity, sexual
orientation, age, disability, religion, or political beliefs.

Employees shall not attempt to interfere with other users' ability to send or receive email, nor shall they attempt
to read, delete, copy, modify, or forge other users' email.

Employees shall not use the system to engage in commercial or other for-profit activities without the
permission of the Superintendent or designee.

Employees shall not use District Technology for any purpose that infringes on the copyright, license,
trademark, patent or other intellectual property rights of another.

Employees shall not develop any classroom or work-related web sites, blogs, forums, social media accounts,
or similar online communications representing the District or using District Technology without permission of
the Superintendent or designee. Such sites shall be subject to rules and guidelines established for District
online publishing activities including, but not limited to, copyright laws, privacy rights, and prohibitions against
obscene, libelous, and slanderous content. Because of the unfiltered nature of blogs, any such site shall
include an employee use of technology disclaimer that the District is not responsible for the content of the
messages. The District retains the right to delete material on any such online communications.

Employees shall not establish inappropriate communication with students using District technology resources.
Any communication with students shall be for an educational purpose only.

Employees shall not use District Technology for political or religious advocacy or on behalf of charitable
organizations.

Employees shall not engage in any vandalism of District technology. Vandalism includes uploading,
downloading or creating computer viruses and/or any malicious attempt to harm or destroy district equipment
or materials or the data of any other user.

Employees shall not install software on District Technology except as authorized. Authorized software
installations includes updates to installed applications, operating system updates and device drivers. Also
authorized are application software intended to support the educational goals of the District.

Unauthorized software is software that poses a network security threat, software intended to circumvent
established district policy or procedure, and software that degrades the performance of a district device
and/(or) District technology systems. Employees should use established Information and Technology
Department procedures to request installation or maintenance of District owned or provided devices.

Employees should understand that the public meeting provisions of the Brown Act cannot be circumvented
through email or network conferencing.

V. FILTERS AND OTHER INTERNET PROTECTION MEASURES

In compliance with the Children's Internet Protection Act, 47 U.S.C. 254, the Director of IT or designee shall
ensure that all District computers with Internet access have a technology protection measure that blocks or
filters Internet access to visual depictions that are obscene, child pornography, or harmful to minors and that
the operation of such measures is enforced.



The District may, at any time, without prior notice, install technology protection and/or filtering measures
deemed necessary by District management.

VI. USE OF PERSONAL TECHNOLOGY AND PERSONALLY OWNED DEVICES

If an employee receives permission to access the District network, District electronically stored information,
District electronic mail and message, and/or any other District Technology from his/her Personal Technology,
the employee must abide by all District policies when accessing District Technology. Employees have no right
or expectation of privacy in District Technology, including, but not limited to, District email and messages, even
if that technology is accessed using Personal Technology.

VII. CONSEQUENCES FOR VIOLATION

Employees are subject to discipline for violating District Policy, Administrative Regulation, state, local, and
federal law. Any inappropriate use of District Technology may result in loss of access (including, but not limited
to, restriction or revocation of use of District Technology) and discipline consistent with the law and District

policy.

In addition, any conduct that could be criminal conduct will be reported to the appropriate law enforcement
agency.

Employee Acknowledgment

| have received, read, understand, and agree to abide by this Acceptable Use Notification, BP 4040 -
Employee

Use of Technology, and other applicable laws and district policies and regulations governing the use of District
Technology. | understand that there is no expectation of privacy when using District Technology or when |
utilize my Personal Technology to use or access District Technology. | further understand that any violation
may result in the consequences identified in Section VIl above.

| hereby release the District and its personnel from any and all claims and damages arising from my use of
District Technology or from the failure of any technology protection measures employed by the District.

Name: Position:
(Please print)

School/Work Site:

Signature: Date:

Please note: Nothing in this notice and/or any District Policies or Regulations regarding the use of District
technology is intended to limit the rights of the Association as the exclusive representative to communicate
with its bargaining unit members by email where permitted under the Collective Bargaining Agreements and/or
the Educational Employment Relations Act (California Government Code). Therefore "Official Association
Communication" is permissible. "Official Association Communication" is communication prepared and sent by
the Association President or his/her designee.

Policy SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT

adopted: October 13, 2015 Santa Maria, California



SPECIAL BOARD MEETING
September 15, 2020

APPENDIX C

Approval of Revised School Calendar
for 2020/21



SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT
2020/2021 SCHOOL YEAR CALENDAR

S M T W T F S
1 2 3H 4 |JULY 2020 July 3 - Independence Day Holiday
5 6 7 8 9 10 11
12 13 14 15 16 17 18
19 20 21 22 23 24 25
26 27 28 29 30 31
AUGUST
2 3 4 5 6 7 8 August 10-13 Certificated Staff Development
9 14 15 August 14 - All Staff Workday
16 17 18 19 20 21 22 August 17 - School Begins
23 24 25 26 27 28 29 |11 August 24, 31 - Staff/Collaboration
30 31
1 2 3 4 5 [SEPTEMBER
6 7H 8 9 10 11 12 September 7 - Labor Day Holiday
13 14 15 16 17 - 19 September 14, 21, 28 - Staff/Collaboration
20 21 22 23 24 25 26 September 18 - Progress Reports
27 28 29 30 21
1 2 3 |OCTOBER
4 5 6 7 8 9 10 October 5, 12, 19, 26 - Staff/Collaboration
11 12 13 14 15 16 17
18 19 20 21 22 23 24
25 | 26 | 27 | 28 | 20 |JNGONN 31 |22 October 30 - Progress Reports
1 2 3 4 5 6 7 |[NOVEMBER November 2, 16, 30 - Staff/Collaboration
8 9 10 11H 12 13 14 November 11 - Veteran's Day as prescribed by law
15 16 17 18 19 20 21
22 23 24 25 26H 27H 28 November 23-27 - Thanksgiving Break
29 30 15
1 2 3 4 5 |DECEMBER
6 7 8 9 10 11 12 December 7, 14 - Staff/Collaboration
13 | 1 | 15 |G o | December 16, 17, 18 - Finals - Fall Semester Ends
20 21 22 23 24H | 25H 26 Winter Break - Dec 21 - Jan 10
27 28 29 30 31 14
1H 2 |JANUARY 2021
3 4 5 6 7 8 9 January 11 - Certificated Staff Development
10 % 12 13 14 15 16 January 12 - All Staff Workday
17 18H 19 20 21 22 23 January 13 - Students Return
24 25 26 27 28 29 30 January 18 - Martin Luther King, Jr. Day Observed
31 12 January 25 - Staff/Collaboration
1 2 3 4 5 6 |FEBRUARY
7 8 9 10 11 12H 13 February 1, 8, 22 - Staff/Collaboration
14 15H 16 17 18 19 20 February 12 - Lincoln's Day
21 | 22 | 23 | 24 | 25 |NEGH 27 February 15 - President's Day
28 18 February 26 - Progess Reports
1 2 3 4 5 6 MARCH
7 8 9 10 11 12 13 March 1, 8, 15, 22, 29 - Staff/Collaboration
14 15 16 17 18 19 20
21 22 23 24 25 26 27
28 29 30 31 23
1 2H 3 |APRIL April 2 - Good Friday Holiday
4 5 6 7 8 9 10 April 5 - April 9 - Spring Break
11 12 13 14 15 16 17 April 12, 19, 26 - Staff/Collaboration
18 | 19 | 20 | 21 | 22 |ESNN 24 April 23 - Progress Reports
25 26 27 28 29 30 16
MAY
& 4 5 6 7 8 May 3, 10, 17, 24 - Staff/Collaboration
9 10 11 12 13 14 15
16 17 18 19 20 21 22
23 24 25 26 27 28 29 May 31 - Memorial Day Holiday
30 31H 20
1 2 3 4 5 [JUNE
6 7 EZ June 8, 9, 10- Finals Schedule
13 14 15 16 17 18 19 June 10 - Last Day of School
20 21 22 23 24 25 26 June 11 - Graduation/Staff Development
27 28 29 30 8
1 2 3 |JULY 2021
4 5H 6 7 8 9 10 July 5 - Independence Day Holiday
11 12 13 14 15 16 17
18 19 20 21 22 23 24
25 26 27 28 29 30 31

Board Approved - 9/15/20

School Closed
1 HR Collaboration
Minimum Day
Progress Reports Finals

2 All Staff Workdays - 8/14, 1/12

6 Staff Development Days - 8/10-13, 1/11, & 6/11

83

97

180
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Learning Continuity and Attendance Plan Template (2020-21)

The instructions for completing the Learning Continuity and Attendance Plan is available at
https://www.cde.ca.gov/re/lc/documents/Irngcntntyatndncpln-instructions.docx.

Local Educational Agency (LEA) Name Contact Name and Title Email and Phone
Santa Maria Joint Union High School District Steve Molina, LCFF Task Force smolina@smjuhsd.org 805-878-8136

General Information
[A description of the impact the COVID-19 pandemic has had on the LEA and its community.]

The Santa Maria Joint Union High School District (SMJUHSD) Learning Continuity and Attendance Plan encompasses the services provided
to our students, teachers, support staff, administrators, parents/guardians, and community. Our traditional school setting shifted to a distance
learning model on March 16, 2020, following the declaration of a national emergency due to COVID-19. Prior to the school closures, most of
our student population attended in-person classes with a small percentage being serviced through alternative programs such as Independent
Study, Home School, or Home & Hospital. The sudden adjustment summoned district leadership, site administrators, County of Education
representatives, and neighboring school districts to work together quickly to ensure students, staff, parents/guardians, and community
members stayed connected and well informed with the latest updates. Our students' academic and overall well-being along with our staff and
community is the District’s top priority. The three guiding principles adopted early on that continue to shape our planning are:

o Safety of students and staff
e Student learning and well-being
e Equitable access to a quality educational programs

Prior to the school closures, the SMJUHSD already provided a one-to-one laptop device to every student. Canvas, a learning management
system, was also a staple in the classrooms facilitating communication between teachers and their students. Now, with over 9,000 students
in a distance learning format, the laptop devices, and Canvas program have become an integral tool for students, staff, and
parents/guardians.

Providing academic learning and emotional support to our students and families remain a top priority. Certificated and classified support staff
continue to reach out to students and families to assess their needs during these trying times. Through personal phone calls, ParentSquare
communication, email, Zoom sessions, and in some instances, home visits, we are staying engaged with our students and families.
Community Liaisons are helping families with valuable school and community resources for food, housing, and essential supplies. Our
student meal distribution has been uninterrupted with our Food Services Department working diligently through the regular school year and
into the summer. At the same time, our Technology Department continues to provide technical support to students and staff.
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Professional Development has been incorporated in our current planning so our staff may have the necessary skills for virtual teaching and
management.

In order to keep our parents/guardians and community informed, the school district is making sure to disseminate all information in our
primary languages of English, Spanish, and Mixteco.

Parent/guardian information and online educational resources are available on the District and school websites. Link to all school closure
resources is http://www.smjuhsd.k12.ca.us/.

Stakeholder Engagement

[A description of the efforts made to solicit stakeholder feedback.]

The Santa Maria Joint Union High School District (SMJUHSD) stakeholder engagement process included both internal and external groups,
all of whom share a common interest in creating a successful and sustainable school program, regardless of the format. Following
California’s Distance Learning Standards that require daily “live interaction” between students and staff along with input from our own
educators and students, adjustments were made to our distance learning model. Teachers are to connect daily with their students via online
resources or by phone. As remote learning continued to be our only academic setting, the District afforded all stakeholders extra time to
engage in professional development and the opportunity to provide feedback in what may be needed in this new mode.

SMJUHSD staff participated in weekly video conferences. This staff forum allowed educators, support staff, and administrators to share best
practices/strategies and request resources that may help them in their virtual teaching. Teacher interaction with students provided useful
feedback on the use of technology, internet-based lessons, and counseling services. Using the Learning Continuity and Attendance Plan as
a guiding template, District staff collaborated with colleagues to address teacher/student needs, explored methods to engage the distance
learner, and discussed the continuity of learning regardless of the delivery model.

District engagement with students and family partners included electronic and telephonic surveys. Electronic survey links were sent out to
parents/guardians via email, text, Facebook, and provided via the District and school site webpages. Telephonic surveys were provided for
Mixteco families, as there is no written language for Mixteco and families without internet access. Our Mixteco language interpreter surveyed
Mixteco families to provide feedback and guidance of services. The Learning Continuity and Attendance Plan was shared with the
SMJUHSD Parent Advisory Committee (PAC) and the SMJUHSD Parent Advisory English Learner Committee (PAELC) to receive input on
the quality of the school program and support services put in place for student academic success. In addition, a Student Wellness Survey
remained accessible until July 31, 2020 in order to gather student input.

[A description of the options provided for remote participation in public meetings and public hearings.]

Remote participation for public meetings and public hearings has varied. Public meetings have primarily been held through a videoconference
format. Depending on the type of meeting, open chats are available for participants to share their comments. For our Spanish and Mixteco
speakers, a phone number or open chat is provided so they may contribute input or provide feedback.
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The SMJUHSD Board meetings are held through videoconference and streamed live via YouTube. Three language options are offered in
English, Spanish, and Mixteco. The public is encouraged to participate and address the Board of Trustees by using the following options:

In writing: Submit your comment via email and list the agenda item page and number or reference if you wish to leave a public
comment

By phone: If the public would like to make a comment by phone, they are to call the Superintendent’s Executive Assistant and state
their name and phone number. A phone call will be returned and their public comment will be taken over the phone.

[A summary of the feedback provided by specific stakeholder groups.]

The SMJUHSD used several methods to obtain feedback from various stakeholder groups.

Surveys:

The District administered a survey to students, teachers, and parents/guardians through Panorama Educational that was available through the
end of July. Students and staff participated in a Distance Learning and Well-Being/SEL survey. We received 1,248 student responses and
205 teacher responses. Parents/guardians participated in a family/community needs survey that yielded 877 responses. By providing various
input opportunities, we were able to receive a broader stakeholder opinion.

Key findings from the Student Distance Learning and Well-Being/SEL survey included:

78% of students responded positively regarding social support. There were a total of eleven questions concerning help from a friend,
adult, or teacher, be yourself around a friend, adult, or teacher, Sadness — helping a friend feel better, does it upset you, or do you
know why your friend is sad.

59% of students responded positively regarding their needs with distance learning. This finding indicated there was a low positive
response from students concerned about their family, while a high positive response student is indicating that they ate less because
they did not have enough food.

54% of students responded positively to well-being: positive feelings. There was a low positive response in the area of excited,
happy, loved, safe, kind, optimistic, and hopeful. At the same time, there was a high positive response to being helpful, grateful, and
curious.

52% of students responded positively regarding daily habits. The low positive response was in the area of spending time on
technology that was not school-related and slightly higher watching television and spending time with a friend.

40% of students responded positively to well-being: negative feelings. Students had a low positive response to sometimes, frequently,
almost always in the area of mad, bored, lonely, stressed, worried, or frustrated. At the same time, there was a high positive response
to almost never or once in a while in the area of sad or afraid.

38% of students responded positively to the distance learning environment. Students had a low positive response to sometimes, once
in a while, almost never in the area of focus schoolwork, complete assignments, challenging schoolwork, the adult support to complete
assignments, talk to classmates, and effort to classwork. There was a 50% split on distance learning tools and a high positive
response on access to schoolwork online.
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Key findings from the Staff Distance Learning and Well-Being/SEL survey included:

o 72% of staff responded positively to student support. In the area of staff responding to student access to reliable internet and reliable
access to a meal the majority responded they were not sure. While there was a positive response of almost no students or a few
students that do not have reliable access to technology.

o 54% of staff responded positively to professional needs with distant learning. There was a high positive response from teachers to
having internet access, access to technology, confidence with technology provided by District, professional development, and
confidence in helping academic advance students. There was a low positive response distance learning leadership, distant learning
rigorous instruction, confidence in student completed work, and academic support for learning.

e 53% of staff responded positively to well-being and SEL. There was a low positive response from teachers concerned with there
social-emotional well-being, physical well-being, supporting people in your life, and job security that had responded somewhat, quite,
or extremely concerned. There was a high positive response for someone to support them at school or outside of school, with the
majority responding yes.

e 45% of staff responded positively to collaboration with distance learning. In this part of the survey, there was a close 50% split on
attitudes of staff and interaction with colleagues, while there was a low feeling of being connected to the staff.

e 35% of staff responded positively to family communication. There was a low positive response from teachers regarding
communication with families and having a challenge communicating with families.

o 9% of staff responded positively with student engagement with distant learning. There was a low positive response from teachers
regarding teacher communication with students, student participation during distant learning, and monitoring of student work by an
adult in the home.

Key findings from the Family/Community Needs survey included:

73% of parents and guardians responded positively to the family food situation.

83% of parents and guardians responded positively to the family housing situation.

59% of parents and guardians responded positively to their student social-emotional well-being.

87% of parents and guardians responded positively to their childcare situation.

30% of parents and guardians responded positively to the concern with learning during the time schools were closed.
95% of parents and guardians responded positively to having a tablet, laptop, or computer at home.

63% of parents and guardians responded positively to having internet access.

Findings from these various surveys reinforce the importance of the SMJUHSD Learning Continuity and Attendance Plan implementation.
Respondents have expressed distance learning instruction is an area necessitating improvement and support. There is a need for increased
coherence and consistency in the District’'s implementation of daily, synchronous, live instruction. The survey results also point out the need
for specific strategies that can increase student and family sense of connection/belonging. This includes the facilitation of student connections
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with peers and staff. Parents/guardians and teachers have indicated it is a priority to have additional resources to support student
engagement and student learning.

Parent/Guardian Meetings:

Along with the surveys, the Parent Advisory Committee (PAC) and the Parent Advisory English Learner Committee (PAELC) met a total of
four times in August and one time in September to review the Learning Continuity Plan. Parents/guardians have been informed that
PAC/PAELC meetings will continue throughout the year as a stakeholder group. These engaging parent/guardian meetings have contributed
valuable feedback. For example, parents/guardians inquired about synchronous teaching and learning time for students during student
engagement for 80 minutes. The concept of the 80-minute period was explained; teachers are to give a 30-minute lesson and 50 minutes of
engaged learning with teacher support. Parents/guardians would like to continue educational and technical support resources to support
student learning and progress. The Canvas program and the AERIES parent portal have played a critical role in informing parents/guardians
of their student’s progress. An inquiry was also made about the need to expand mental health services for students.

CTA and CSEA Meetings:

The District met with the California Teachers Association (CTA) and California State Employees Association (CSEA) to review the Learning
Continuity and Attendance Plan.

CTA:

e Would like to see the assistance provided to students on the use of technology and educational resources.
e They would like to continue the open dialogue on the school schedule.
e Continued support for teacher professional development in a format that includes hands-on experience in a small group format.

Other Certificated staff:

The District also met with other Certificated staff members that consisted of TOSA’s (teachers on special assignment), department chairs, and
teachers involved in leading professional development plans. Discussion points included addressing technology needs and resources,
learning loss and assessment procedures. There was dialogue around the calculation of learning loss due to the pandemic. The use of
Renaissance Learning assessments will support the calculation of learning loss using multiple years from prior fall data compared to 2020 fall
data. Teachers were supportive of continued professional development but were concerned with the current schedule that would make it
difficult to be away from student instruction.

CSEA:

Clarification was provided on the difference between the Learning Continuity and Attendance Plan and the District's LCAP. The dialogue
continued to staff roles and responsibilities in regard to the changes that may take place based on the current need. CSEA would like to
ensure job duties are not over extended and where possible, additional support may be provided.
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District Directors:

The Directors' dialogue consisted of continued equitable services to students from the perspective of each of the areas they oversee such as
Student Services, Special Education, and Technology. District leaders also met with support service staff from Fighting Back Santa Maria
Valley. At this time, they will continue to support our foster youth from all school sites.

Site Administrators:

Site Administrators would like student, staff, and parent/guardian surveys frequently administered throughout the year. Site technology
assistance for students and staff, interpretation support services for teachers to contact parents/guardians regarding student progress and
consistent use of homeless services in the District are among the needs expressed by Administrators.

Counselors:

The dialogue included continued support for counselor professional development and addressing mental health services. Counselors
discussed their role during distance learning. They came up with creative ways to articulate and collaborate in order to continue and inform
students regarding college and career activities, expectations, requirements, scholarships, financial aid, and their social well-being.

Superintendents Council:

Superintendent’s Council met several times to discuss the feedback received from all stakeholders. Ideas of how to better serve our students,
parents/guardians, teachers and support staff in the area of technology, professional development, emotional well-being and in some cases,
structures of the organization, were among the top priorities discussed.

[A description of the aspects of the Learning Continuity and Attendance Plan that were influenced by specific stakeholder input.]

The declaration of a national emergency and our Governor’s Executive Orders were the catalyst in creating the District's Reopening Plan,
Instructional Guidelines and Expectations Plan, and the COVID-19 Safety Plan.

The SMJUHSD’s Learning Continuity and Attendance Plan has been significantly influenced by the stakeholder input we have received the
past several months. The culmination of stakeholder group meetings along with other informative consultations, has rendered a unifying
continuity framework that continues to be our guide in the betterment of our school culture and organization.

The key takeaways from all feedback provided signals the need to facilitate:
(a) synchronous and asynchronous instruction for students daily
(b) increase in social-emotional resources to bring staff, student, and peers to a culture of belonging, and
(c) technology resources for students, teachers, and parents/guardians supporting student learning.

The development of synchronous and asynchronous learning involves the ongoing process of improving our effectiveness through the
growth of student learning. Parents/guardians recognize the importance of creating a reasonable new learning environment for their student.
They have requested the District supply student headsets to help improve quiet time and focus while working remotely.
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Facilitating communication between parents/guardians, students, and staff in their primary language is a concern brought forth through our
stakeholder dialogue. The District is exploring the best way to address this need. An Instructional Guideline and Expectation document has
been created for teachers to reference as they navigate their new teaching methods.

Development and implementation of social-emotional learning and support is a focus for all stakeholders. This includes helping support
feelings of connectedness, belonging, safety, and security. The District will continue its professional development with restorative practices
with the implementation of healing circles through distance learning.

Implementation of new technology resources have influenced the pedagogy of our teachers. The District has purchased various technology
items such as extra laptops, document cameras, and headsets to follow the new school setting. The need for new technology resources
have provided an informative lens in the restructure of educational software implementation and staffing within our Information Technology
Department. Additional computer technicians have been hired to support student and staff technology requests. More than ever, the
emphasis on educational technology has become very evident. To assist in this area, the District organized three-days of professional
development that focused on technology practices and resources.

The Learning Continuity and Attendance Plan has taken shape with the assistance and input of various stakeholders. The District will
continue to collaborate with our stakeholder groups to discuss and implement the best way to continue serving our students,
parent/guardians, staff, and community as we enter the 2020/21 school year and develop the 2021/22 plan.

Continuity of Learning

In-Person Instructional Offerings

[A description of the actions the LEA will take to offer classroom-based instruction whenever possible, particularly for students who have
experienced significant learning loss due to school closures in the 2019-2020 school year or are at a greater risk of experiencing learning loss
due to future school closures.]

The Santa Maria Joint Union High School District (SMJUHSD) continues to follow the lead from the California Department of Education,
Centers for Disease Control (CDC), the Governor’s office, and State and Local health agencies to plan for in-person scenarios if health
conditions in Santa Barbara County permit the return to in-person instruction during the 2020/2021 school year. SMJUHSD has begun the
planning process and continues to refine its modality options with the input from its stakeholders. SMJUHSD understands when in-person
instruction resumes, many parents/guardians may choose to keep their student home out of caution. Accommodations will be considered for
students/parent/guardians wishing to remain in a distance learning setting.

The District recognizes the need for additional student support to recover from learning loss and unfinished learning. The SMJUHSD has a
two-phase implementation plan for the return to in-person instruction. Phase one would be at a 25% student capacity and phase two at a
50% capacity. The return to in-person instruction will begin with a phase one or phase two cohorts of students, contingent upon student
safety, classroom size and space availability. Depending on the number of classrooms at each site, class schedule organization will prevent
large groups of students entering or exiting classrooms and campus at the same time. The priority will be for the student who have significant
learning loss based on assessments, grades/curricular progress, and social well-being. Student-support interventions will be provided for
students who have been identified with learning loss that are the unduplicated students and other students with unique needs in the area of
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English and math that will benefit and improve their academic growth. Social emotional well-being support will continue through restorative
practices and counseling services.

Starting in-person instruction with small cohorts of students will enable teachers, paraeducators, tutors, counselors, and additional support
staff to provide targeted, individualized academic and mental health support. Addressing mental health and well being for students,
counselors and teachers collaborate classroom-based lessons focusing on social-emotional behavior and growth-mindset. When possible,
these services will provide one-on-one services while observing all safety policies and procedures. This personalized approach will support
students who have struggled to thrive in the distance learning environment and help them to regain their academic skills and knowledge.

Supplemental support programs, such as the individualized tutoring provided by Title | (College-Aged Tutoring through Allan Hancock
CALSOAP program) and Title lll, now operate in a distance learning support model. This will provide students with additional educational
guidance outside of class time. Virtual tutoring rooms will be available in a regular set schedule to provide targeted assistance to identified
students. Teachers are encouraged to refer students to these tutoring services. Office hours will give students access to additional help
during scheduled school hours. Bilingual Instructional Assistants (BIA) will offer an extra layer of support for English Learners by supporting
instruction, assisting teachers, and contacting parents/guardians when need be.

Our focus and commitment to providing a quality education while following all safety measures is a top priority. Transitioning in-person
instruction will be put forth with the following restrictions in mind:

Campus and Classroom

e Face coverings are MANDATORY for students, staff, and visitors.

e Students, staff, and visitors must sanitize their hands as they enter campuses and individual classrooms. Touchless thermometers have
been provided to all school sites.

e Students and staff with 100.4 degrees Fahrenheit temperature will not be allowed on campus.

e Students and staff exhibiting COVID-19 like symptoms will be assessed.

> Students and staff with COVID-19 like symptoms will be asked to stay home for a minimum of 24 hours post symptoms or until
cleared to return by a physician.

e Students will be informed on how to properly cough, sneeze, wash hands, and the importance of physical-distancing. Physical
distancing implemented on campuses includes the gated areas around the school. Signage and floor markers will be placed around
campus to direct traffic and reinforce physical distancing. Staff will also monitor physical distancing during the passing and lunch
periods. One-way traffic on campus will be set in place wherever feasible.

Doors and windows will be kept open (where applicable). Outdoor instruction will be allowed when weather permits.

There will be no communal supplies; paper passing and collecting will be limited.

Communal areas, such as the library and computer lab, will not be utilized.

Breakfast and lunch distribution will be coordinated and served throughout the campus at various distribution points as "grab and go."
There will be no shared food for celebrations nor school-wide events or assemblies.

If possible, parent/guardian meetings should be conducted virtually. Other groups such as School Site Council, English Learner
Advisory, and Booster meetings are to be held virtually.

e Parents/guardians, volunteers, and visitors must observe posted guidelines on campus. Volunteers and visitors may be limited.
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¢ Field trips and guest speakers will be hosted virtually.

e All policies and procedures will be adhered to in accordance with the Center for Disease Control (CDC) and the California Department
of Public Health (CDPH) guidelines.

e Classroom-based instruction will be built on the results of Star assessments to provide immediate insights into what skills students
mastered before schools closed and during distance learning, yielding a baseline for what they are ready to learn in the classroom. We
will concentrate instruction and intervention on focus skills — those which are fundamental to each student’s development at each grade
level, are the most essential in closing learning gaps and serve as strong prerequisites for new skills. Throughout the school year, we
will use Star assessments for universal screening, progress monitoring, and goal setting. Student engagement and motivation
maintained via joint teacher-student planning and real-time feedback.

Facilities

e Upon return from the full distance model, classrooms will be filled at approximately 25% or 50% capacity based on the hybrid schedule
being utilized.

e Classrooms, common spaces, and office surface areas will be disinfected daily.

o Staff will be provided Personal Protective Equipment (PPE) (face mask, shields, hand sanitizer, gloves, sneeze shield/barrier) and

supplies for additional cleaning throughout the day.
e HVAC - Increase outside airflow in enclosed spaces to increase ventilation. Doors and windows will be opened as weather permits.
e Classrooms or other spaces will need to be identified for temporary use in the event of a positive Covid-19 case to allow for required

disinfecting.

Transportation

e Depending on the hybrid model that may be in place, buses will be loaded at 25% or 50% capacity, which will have one student per

seat.
e Face coverings will be required at all bus stops and are to remain on while onboard the bus.
e Students will be screened by district personnel before boarding the bus and will disinfect hands with hand sanitizer upon entry.

e Buses will be cleaned daily after the morning and afternoon routes.

Actions Related to In-Person Instructional Offerings [additional rows and actions may be added as necessary]

Description Total Funds Contributing

Personal Protective Equipment: Face coverings (masks, face shields) to ensure that students, staff, and the  $7,961.26 N
public entering the school sites are minimizing the spread of respiratory droplets while on campus. Increased
supplies of soap and hand sanitizer that is greater than 60% alcohol.

Plexiglass to provide barriers when close contact is likely and does not allow for physical distancing of 6 feet in |$ 17,548 N
all areas of District, school administration offices, and classrooms.
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Description Total Funds Contributing

HVAC filters: Sites will replace HVAC filters 2-3 times per year as recommended rather than once a year as $3,000.00 N
this has been past practice.

Signage, Posters, and Floor Decals: Visual cues throughout school sites to maximize social distancing. Cues $3,992.36 N
will help to direct traffic flow, minimize interactions between individuals, and identify specific entry/exit points.
Visuals will also reinforce face covering and hand washing protocols.

Individual Supplies: Additional supplies to limit the number of individuals using shared objects. $50,000.00 N

Disinfecting Materials: Additional materials to support effective, routine disinfection of high-touch surfaces such $51,429.42 N
as spray bottles, disinfectant, paper towels, gloves, goggles, and masks.

Health Materials: Additional thermometers to screen student and staff temperature along with additional $2718.75 N
supplies to respond to students who display any signs of iliness.

Custodians/Plant Managers: Maintain proper staffing at sites so that, in addition to standard maintenance and $466,960 N
cleaning, facilities are routinely disinfected in high-touch areas.

Additional funding for English, math, and special education to either co-teach or teach a support intervention $2,000,000.00 Y
class in core content courses.

Distance Learning Program

Continuity of Instruction

[A description of how the LEA will provide continuity of instruction during the school year to ensure pupils have access to a full curriculum of
substantially similar quality regardless of the method of delivery, including the LEA’s plan for curriculum and instructional resources that will
ensure instructional continuity for pupils if a transition between in-person instruction and distance learning is necessary.]

SMJUHSD is committed to providing quality instruction to students no matter the delivery method - in-person, distance learning, or a blended
learning environment. Input from teachers, students, families, staff, and community members have influenced the development of a
comprehensive plan which address the necessary components of a multi-dimensional school program.

As comprehensive high school educational program, SMJUHSD schools are well-positioned to transition to a variety of settings that ensure
equity and access to high-quality curriculum and instructional practices. The academic, social-emotional, and wraparound services provided
to students regularly are essential elements of SMJUHSD’s distance and in-person learning plans that will allow students to maintain a
network of support.

In the area of curriculum, Teachers on Special Assignment (TOSAs - English, Math, and Science) and EL staff modified the core curriculum
in English-Language Arts, Math, Science, and designated ELD to a distance learning methodology. Departments such as Social Science,
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Visual Performing Arts, International Language, and Counseling may not have TOSA'’s but have created a professional development plan
where the focus is geared toward serving student learning.

Our school district’s transition to a distance learning model was eased as the District had already invested in Canvas and one-to-one devices
for all students prior to the pandemic. Canvas is a learning management system where teachers are able to upload assignments and
students are able to submit work. The one-to-one student devices already put in place, facilitated the student's familiarity with technology
thus making the materials both flexible and appropriate for in-person, distance, or blended learning instructional programs. Throughout the
District, teachers were providing instruction through courses from our adopted District curriculum. Additionally, having all of the core courses
on Canvas eased the implementation from the teacher and student perspective. A paper/pencil version, aligned to the District curriculum,
was created for students of special needs for whom online coursework was not feasible.

Support for the Canvas online learning management system is offered to both teachers and students. District Technology TOSA’s have
provided support for students not familiar with Canvas. Introductory videos are available to help them navigate the platform and the content
delivered in training modules through resource links. Teachers were provided Canvas training through a module training program that
explains how to use the system effectively across varying grade levels.

Establishing an effective school program while providing ongoing support, guidance, and resources to our educators to engage with
students, regardless of the delivery method, is a continuous priority at the district and school site level. Our teachers, support staff, and
paraprofessionals were provided three days of professional development before the school year started to support continuous instruction and
best interaction practices with students. Tech TOSA'’s are also available to provide one-to-one or group instructional tutorials on all
resources. Both teachers and students have access to a variety of resources and programs applicable to in-person and remote settings. This
includes: Edmentum PLATO, Reading Plus, XELLO, NoRedInk, Turnltin, IXL, Unique Learning Systems, KAMI, UC Scout, Khan Academy,
College Board, and Newsela.

Parent/guardian roles have taken on a new and more critical role during distance learning. We will continue to provide support for our
parent/guardians by informing them of school expectations, district plans, or technology assistance through various methods such as phone
calls, texts, emails, and social media. The SMJUHSD’s Re-Opening Plan is currently available in English, Spanish, and Mixteco. This plan
outlines our 2020/21 school year in detail from school schedules, student/staff expectations, services available, and the potential in-person
models. SMJUHSD will use the ParentSquare communication platform to provide introductory parent/guardian videos such as pairing
Canvas parent/guardian accounts.

Special Education

As stated in the Office of Special Education and Rehabilitative Services/Office for Civil Rights (OSERS/OCR) guidance, the provision of
FAPE may include, as appropriate, special education and related services provided through distance instruction that is provided virtually,
online, or telephonically. Many disability-related modifications may be effectively delivered online, such as extensions of time for
assignments, videos with captioning or embedded sign language interpreting, accessible reading materials, or speech/language services
through video conferencing.

Distance Learning Hybrid Model: Instruction should include check-in time with the teacher; it may consist of the use of print materials,

instructional videos, and other learning experiences that rely on computer or communications technology (cdc.gov). Students with Disabilities
instructional time could include increased time for synchronous instruction and explicit expectations for greater consistency. Students should
receive accommodations and modifications as per their IEP and maximize participation in distance learning to the greatest extent possible as
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measured through multiple means. |IEP teams and consideration should determine the amount of special education service a student
receives. Instruction should be designed to ensure the Least Restrictive Environment (LRE) as required by their IEP. Collaboration between
general education and Special Education teachers will ensure all students' needs are being met.

In the area of curriculum, teachers in the Special Education schools are currently using Unique Learning System (ULS) and IXL as the
standards-based program specifically designed for students with special needs to access the general education curriculum. ULS and IXL are
both a cloud-based platform, which allows educators to deliver differentiated, standards-aligned instruction to students with complex learning
needs. The use of a cloud-based curriculum system allows for students to have consistent access to high-quality instruction in a motivating
and interactive learning environment via in-person and distance learning models. A paper/pencil option has also been created, aligned to
ULS and IXL lessons, for students who require that option. Teachers will also utilize ULS and IXL as an assessment and data collection tool,
in conjunction with the annual student assessments. Supplemental instruction and assessment materials will be used as appropriate to reach
each student’s individual needs.

Teachers and related service providers will follow the district workday expectations including minimum instructional minutes, synchronous
/asynchronous instruction, office hours (including School Psychologist, Speech and Language Pathologist, Mental Health Specialist,
Orthopedic Therapist, Vision and Orientation Specialist, Deaf and Hard of Hearing Specialist and Behavioral Specialist), frequent
communication with students/parents/guardians, teacher and/or teacher team prep/planning, professional learning participation and ensuring
that all students, including English Learners, students with disabilities, Mckinney-Vento, and foster youth receive tiered supports as
needed. Teachers and related service providers keep a record of student/family contact, collaboration/consultation, and services provided for
each student they serve, and document student progress. IEP teams must collaborate with community agencies, including SBCEO support
staff, and include them in the IEP process.

Access to Devices and Connectivity
[A description of how the LEA will ensure access to devices and connectivity for all pupils to support distance learning.]

When the pandemic hit public schools in March 2020, and nationwide concerns for public health made it necessary for schools to transition
to a distance learning model. SMJUHSD administrators and teachers immediately began assessing the functionality of District issued one-
to-one tablets and students connectivity needs. In some instances, families indicated their student would be using either a personal
electronic device or a District issued device along with their home internet account. However, other families expressed the need for
resources such as internet access. Therefore, in collaboration with the Information Technology (IT) division, additional devices and hotspots
were purchased and delivered to SMJUHSD school offices for distribution to students. Families were contacted to arrange safe-practice pick-
up procedures at locations convenient to them. For homeless and foster youth students, the District's Homeless Liaison delivered devices to
the students. Teachers were then able to remotely monitor student participation in online learning, gauge the student’s familiarity with the
tools and software, and provide additional support where needed.

To follow up on device use and hotspot distribution, in July, Mixteco families were asked during a telephone survey if their child had the
technology necessary to participate effectively in distance learning. If parents/guardians indicated their child was having issues with a
device/hotspot, or if the personal equipment they were using became unavailable, this information was passed to the school administrator to
arrange for a device and hotspot to be assigned. The District took all opportunities available to communicate with parents/guardians and ask
if there were any technology needs. The District MMEP staff created Spanish and Mixteco videos for parents/guardians on how to set-up
Zoom conferencing and the use of student email accounts.
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Today, the IT department has a supply of several hundred new devices programmed and ready to be deployed to incoming 9" graders, and
new enrollees, or replacement of malfunctioning devices. To avoid delays in student learning, device distribution was coordinated before
school began at each of the comprehensive school sites. IT is also continually evaluating the connectivity capabilities of the existing hotspots
in terms of bandwidth available versus bandwidth used. This helps determine if new hotspots should be provided.

When in-person learning resumes, IT is ensuring the teachers have a full classroom set of devices to allow students to keep their assigned
devices at home. As we have seen, the need to shift to distance learning can be sudden, and SMJUHSD does not want students to be
without devices because they accidentally left the device assigned to them at school. Devices will be returned to students promptly to provide
the coverage necessary and safeguard the continuity of learning for students.

Pupil Participation and Progress

[A description of how the LEA will assess pupil progress through live contacts and synchronous instructional minutes, and a description of how
the LEA will measure participation and time value of pupil work.]

Instructional Guidelines and Expectations:

Structure of Class Time-

Time Guidelines

Students must receive a minimum of four hours of daily instruction that can be met by a combination of teacher instruction and "time
value" of work assigned. This means on a six-period day, a typical student would need a minimum of 20 hours of instruction per week.
Eight hours are provided via synchronous instruction and 12 hours via asynchronous instruction. Working outside of the Zoom
environment in a given week amounts to approximately 2 hours per class for students.

Instruction will follow two modalities:

Synchronous Instructional Time
(8 total hours per week for a 6-period student)

Synchronous instruction refers in most basic terms to mean the 80 minutes of per-period instructional time. That 80-minute unit of time
can be divided up via a couple of different instructional delivery methods.

1. Direct teacher-led instruction (think ‘lecture’ or ‘teacher demonstration’ forms of delivery). We suggest an approximate limit of no
more than 30 minutes for this type of delivery. This suggestion is based on teacher and student limits with respect to energy level and
screen attention time that will vary greatly for both teachers and students depending on variables that include student age, maturity,
grade level, time of day, and familiarity/skill working in this format. Instructional minutes for students attending a four period day are
320 minutes and for a three-period day 240 minutes. Measuring participation and time value of student work, teachers are utilizing
methods such as daily attendance, frequent questioning, breakout room participation, quizzes, entrance and exit tickets, live chat
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features, work completion, and student-led activities. Additionally, teachers and other support staff have the ability to view student
documents through Canvas while working in groups or independently to determine if more or less time is needed to complete an
assignment. Viewing student work history allows teachers to see if students did their work and how long they spent constructing their
products. Several digital platforms have a built-in accountability measurement monitoring the time students spend engaged in the
activity. Work completion, student collaboration tasks, and assessing student learning throughout each unit provides teachers with a
measurement of participation and student progress.

2. This method involves other activities that might include small group (cooperative) tasks, breakout sessions, Q & A, reading, writing,
videos, independent practice, etc. There are no set ‘maximums’ with respect to either #1 or #2 above. Teachers will need to use their
best judgment here with terms of ‘how much’ time and content students can manage in a synchronous format. This may vary in CTE,

Performing Arts, and other Lab/Shop classes that are predominately project-driven.

e Asynchronous Instructional Time
(12 total hours per week for a 6-period student, 2 hours per class)

Asynchronous might be thought of (in the traditional sense) as homework, projects, or any type of additional work that needs to be
conducted outside the scheduled 80-minute period. This includes independent practice, intervention, tutoring, test preparation, essay
writing, reading, study time, research, projects, etc. This includes Monday Flex days which are a total of 280 minutes of asynchronous
instruction and days where students Alpha is not in synchronous instruction, they have 240 minutes of instruction.

Monday Flex-Day:

e Monday is a day for staff to collaborate with peers, post assignments, provide feedback, measure engagement, reach out to students
as needed, and create lesson plans for the week ahead. Teachers that wish to conduct some form of live instruction or scheduled
intervention for some students on Mondays may do so during their scheduled time. Teachers do provide students on Mondays with a
40-minute assignment for a total of 280 minutes of asynchronous instruction.

Attendance Taking:

e Regular attendance will be taken Monday-Friday for every period on the teacher's schedule. Attendance will be documented by either
leaving attendance blank to indicate the student was present during the 80-minute period or marking a code, “A,” to indicate the student
was absent. This is typical negative attendance, so teachers only need to mark “A” if a student was not present. The Monday Flex day
will be where teachers document “Engagement.” Documentation of attendance will be through the District’s student information
system, AERIES, as well as the engagement of student work through AERIES grade book and the District’s learning management
system Canvas.

Student Engagement:
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e Monday Flex day is the day teachers will document “engagement.” If work was completed, the student was engaged, and no mark
needs to be made. If no work was completed, the student was not engaged and should be marked a “U”. The first Monday of the 2020-
21 school year will be the exception, as no prior work has been completed; therefore, there will be no document of engagement. We are
asking ALL students to Zoom in on that first Monday to meet their teachers and check-in.

Unengaged Students:

e Any student who is not engaged for more than three days must be contacted. Teachers should initiate this outreach by email or phone
call. If the teacher cannot make contact and re-engage the student, then a referral to the counselor should be completed for additional
outreach such as a parent/guardian/student conference, possible home-visit, or one-on-one counseling to identify the needs of the
student to reengage in school. The District/school sites continue to run attendance data reports base on three or more days of absent
as well as teacher monitoring of daily attendance.

Office Hours:

e Teachers will be available during office hours via Zoom. It is suggested that a set meeting room that doesn’t change (e.g., the same
Zoom meeting room ID and password each day/week) be established so students can easily reach teachers. Teachers may assign
struggling students to engage during office hours for intervention/additional practice. Please be mindful that some students may receive
multiple assigned interventions during office hours from multiple teachers, so communication and flexibility will be key in working
through these potential conflicts as they arise.

Communication:

e Every effort should be made to return email and phone calls within 48 hours, Monday-Friday. Teachers shall be present and available
during work hours. Teachers shall be available for parent/guardian meetings or calls during office hours. Grades should be updated at
minimum every two weeks.

Canvas Expectations:

e Teachers must have a Canvas homepage for each subject taught. Assignments for the week ahead should be posted each Monday
morning and should include a sequential progression of lessons and instructions, so students know what is required of them throughout
the week.

Grading Guidelines:
e The credit/no-credit hold harmless policy established for the Spring school closure in 2020 is no longer applicable starting the fall of
2020.
e Grading will follow the normal SMJUHSD board approved A-F format (e.g., 90-100=A) (AR 5121 & BP 5121).
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e |tis imperative that teachers recognize the unprecedented times we are in. Technical difficulties and hardships in the home will require
us to be more patient and flexible with due dates, deadlines, participation, and assessments. It is suggested that teachers minimize the
weight of quizzes and assessments as a component of the overall grade.

e ltis also strongly suggested that teachers work within their subject area PLC’s to minimize the scope of content to only the most
essential core standards. It is probably unrealistic for most subject areas to expect to cover the same breadth of content as would be
done in a normal/traditional environment. It is better to provide quality coverage of essential standards than to provide less depth but
more quantity. Individual feedback shall be provided when appropriate or requested and for all grades below a C-. This might be
commenting on the document, email, invitation to intervention during office hours to discuss assignments, etc.

e Multiple opportunities to succeed shall be provided.

e Due dates should be flexible and take into account current hardships that many students will encounter at home.

Distance Learning Professional Development

[A description of the professional development and resources that will be provided to staff to support the distance learning program, including
technological support.]

SMJUHSD is committed to providing ongoing professional development, support, guidance, and resources for teachers to maintain high-
quality distance learning programs for students. The week before classes started, three days of extensive professional development were
provided to allow an open forum of needs and resources. Enhancing teachers’ skills through in-depth training in the use of the Canvas
learning management system (LMS) was included and continues to be facilitated on a as needed basis. Canvas affords teachers a means to
provide instructional support, create class calendars, assign coursework, and deliver resources to students in a safe online environment. As
an integral part of sharing blended classroom instruction, Canvas offers a user-friendly, content-focused design in a platform that cultivates
interconnected, digital teaching, and learning opportunities.

Support for the Canvas tool is offered to both teachers and students to maximize the effectiveness of this great resource. For students who
are new to Canvas, an introductory course is available to familiarize them with the platform with the content delivered in nine training modules
and archived for repeat viewing. The District is working toward implementing single sign-on resources for students to access as part of their
learning tools. Teachers likewise are trained on the use of Canvas through training videos that explain how to use the system across grade
levels effectively.

Teachers are supported through a variety of educational resources, both globally and department specific. Global resources include Turnltin,
NoRedInk, SchoolCity, STAR Reading, STAR Math, and others. Department-specific resources include Read 180, TCI, PLATO, Kami,
Newsela, Go Formative, and others. Training opportunities for teachers and support staff take place via asynchronous and synchronous
webinars. The District instructional model incorporates many research-based and highly effective instructional strategies. They focus on an
integrated approach aimed at supporting language acquisition and proficiency in grade-level content standards for English learners, Special
Education, Homeless, Foster Youth, and low-income students. All students, particularly those developing language skills, benefit from the
high-level thinking, academic language and cross-cultural strategies teachers learn during training.

SMJUHSD’s Counseling team of professionals and related service providers continue to offer support services by working remotely with
students during this challenging time. The staffs social-emotional training has contributed to enhanced practical skills. Professional
development and ongoing preparation on the use of technology has prepared our team to meet the challenges. They are able to communicate
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via the telephone, use virtual group chats, videoconferencing or e-mail to connect with students. SMJUHSD is currently exploring the option of
expanding mental health services as site-based services for students.

Staff Roles and Responsibilities
[A description of the new roles and responsibilities of affected staff as a result of COVID-19.]

The impact of COVID-19 on our instructional programs has prompted changes to staff roles and responsibilities. This includes ensuring the
continuity of learning for students as well as providing a safe environment for students and staff. The impact has been across the
organization from the classrooms to administrative offices.

Teachers and instructional support staff have transitioned to distance learning. This encompasses the use of the learning management
system Canvas to assist in the delivery of instruction while relying on alternative methods such as Zoom video conferencing tools to connect
with students while also receiving training on the use of these systems. Instructional staff is spending a substantial amount of time reaching
out to students to engage them in distance learning. They are making themselves available outside of their professional workday to respond
to students. When deemed appropriate and in-person instruction is allowed, instructional staff will also assume responsibility in taking
students’ temperatures and implementing site safety protocols related to COVID-19.

SMJUHSD already used Canvas as its learning management system for some of the instructional delivery. However, COVID-19 prompted an
immediate expansion of this delivery model, which required additional technical support for both staff and students. Certificated staff created
curriculum content for the LMS along with tutorials for students, teachers, and parents/guardians. The tutorials demonstrated how to access
LMS curriculum and communication methods that could be used, such as video conferencing tools. The Information Technology Department
and Site Tech TOSA’s collaborated on how to provide support for both the student and the teacher. Services were expanded to provide
additional tech helpline services for students supported by both classified and certificated employees. Training and troubleshooting support
provided to staff and students alleviated the stressors that could have caused an overwhelming feeling to our District. SMJUHSD’s
Informational Technology Department continued to meet the demand in the student and staff technology rollout, all while providing the
additional technical support needed.

To address the social-emotional needs of students, the district has added one counselor to the Counseling team. School Counselors are
working to support the social and emotional well-being of students through one-on-one services as well as creating lessons for students
through videos and in-class co-teaching. School Nurses are providing support to students and families with COVID-19 student tracking and
resources. All of these groups individually monitor the different needs of the students while reporting feedback and necessary information.

The District will continue to work with both classified and certificated bargaining units on the modification of staff roles and responsibilities as
the academic year progresses and the need for particular services.

Supports for Pupils with Unique Needs

[A description of the additional supports the LEA will provide during distance learning to assist pupils with unique needs, including English
learners, pupils with exceptional needs served across the full continuum of placements, pupils in foster care, and pupils who are experiencing
homelessness.]
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The Santa Maria Joint Union High School District is committed to supporting the needs of English Learners, pupils with exceptional needs,
pupils in foster care, and pupils who are experiencing homelessness during distance learning.

English Learners:

Designated and Integrated ELD support for all English Learners will continue to be provided through the District’s distance learning model.
Bilingual Instructional Assistants (BIAs) will support students in the core by aligning appropriate teaching strategies to content objectives to
support students' mastery of the English language. BIA’s will provide students with virtual after school small group and one-on-one tutoring
for students who need additional language support beyond the school day. BIA’s will have access to courses in Canvas so that they may
familiarize themselves with the course content and teacher expectations to best support students through distance learning. BIA’s will be
trained on EL strategies in addition to the use of Zoom and Canvas. Newcomer students will be provided with small group instruction on how
to access the technology before the start of school.

Long-Term English Learners (LTELS) will be provided with a designated English Language Development (D-ELD) grade level Advanced Lab
course. These courses are aligned with grade-level core and with English Language Arts / English Language Development standards.
Students will be provided with lessons to help prepare for the English Language Proficiency Assessments for California (ELPAC) test.
Lessons will include structured practice on task types in each of the ELPAC domains, as well as academic vocabulary. Lessons are designed
to address gaps in student learning due to learning losses. Special projects will provide students with engaging activities with an emphasis
on reading and writing that may be completed in a distance learning environment. Common formative assessments and Ren Learn will be
used for progress monitoring to measure achievement growth throughout the year.

Virtual afterschool English and Math Supplemental Instructional Academies will be provided for 9th and 10th grade EL Migrant students who
scored below standard or near standard on their last CAASSP English Language Arts/Mathematics test. Instruction will be aligned to CCSS
ELA/Math and ELD standards. Students who are not making adequate annual progress towards language proficiency on their last ELPAC
test will be identified and provided with supplemental reading and writing instruction. Supplemental math instruction will focus on teaching
concepts and procedures, as well as modeling data for students who scored below standard on either Claim 1 or Claim 2. Pre and post
assessments and student writing portfolios will be used to measure progress. Supplemental activities in the ELA Academy will emphasize
College & Career Readiness, and a variety of online platforms that will support student practice through distance learning. The Math
Academy will include an emphasis on science & technology. Parents/guardians and students will be provided with two math nights during
the school year to review math standards, instructional strategies to best support students during distance learning, and study skills to
reinforce learning at home.

Special Education:

Students with exceptional needs in our Special Education programs range from students identified with mild to significant disabilities to
students identified as medically fragile. Whether their academic setting is distance learning or in-person instruction, all students on the
continuum have a team of educators who routinely monitor their progress in all areas, including but not limited to academic, behavioral,
social/lemotional, and health/medical. During distance learning, this team expands to include additional individuals who provide targeted input
on the student’s progress, development, and needs in a remote setting, as well as recommending supports for families as they assist their
children.
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SMJUHSD Case Managers and SPED Coordinators will continue to contact families to determine their needs, their ability to access services,
and arrange services to meet those needs.

» Case Managers and SPED Coordinators will work to organize multiple ways and times for families to connect with teaching staff and
service providers.

« Site-related service personnel will contact families to assist with the use of assistive technology devices.
» Families are to be informed on the short and long-term plans

Case managers and SPED Coordinators will deliver services to students in the most efficient way possible, with a focus on the safety, health,
and welfare of school staff, students, and families in the community. Each provider, in collaboration with parents/guardians and other team
members, will determine what is appropriate based on the need and circumstance of each student, family, and provider. These individualized
and collaborative plans are to be approached compassion and realistic expectations. Case Managers, SPED Coordinators, and school staff
will ensure they are equipping students and families with the necessary tools and knowledge to be successful in distance learning format.

Services to address the needs of students with disabilities are driven by goals and objectives that are developed through the IEP team and
measured by various standardized and informal assessments and observations. This process takes on a more intensive approach during
remote learning to account for the lack of face-to-face interactions the students have with the team of educators. For students with mild to
moderate disabilities, service teams meet monthly in site PLC’s to monitor progress and discuss any changes to the student’s circumstances
and identify additional needs. Special education service providers maintain frequent contact with students and families via phone, text, email,
and video conferencing. Special Education teachers also have ongoing contact with a student’s general education teachers and service
providers. IEP teams consist of a General Education Teacher, School Counselor, Case Manager, SPED Coordinator, and Administrator. One
or more of the general education teachers attend the monthly PLC meetings. Case Managers and SPED coordinators contact
parents/guardians to determine progress and address gaps in learning, technology, or motivation. When gaps are identified, the team will
address each student’s unique needs through both formal and informal means in a collaborative team process.

Foster Youth:

The Fighting Back Santa Maria Valley Program Specialists connect with each school team to ensure our foster youth have what they need to
be successful during distance learning. This includes connecting them to devices and hotspots as needed. In addition, the Santa Barbara
County Foster Youth Services Coordinating Program (FYSCP) assists with school work coordination in partnership with various LEA’s, the
Social Services Agency, and Probation Department to ensure that Santa Barbara County foster youth students have access to their distance
learning and school-based support services. The Program Specialist continues to provide support between school teams and collaborative
partners. They assist our foster youth with the coordination of services and continuity of educational programming including school transitions
to minimize enrollment disruptions. Program Specialists contact each foster youth to inquire about what resources they may need during
distance learning. When in-person instruction is allowed, Program Specialists will also assist in the foster youth'’s return to school. Per our
Program Specialists, students have shared their needs and have been referred to the appropriate support staff to help them with their
requests.

Students Experiencing Homelessness:
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Similarly, students who are experiencing homelessness are provided with any support they may need during distance learning. The District’s
Homeless Liaison coordinates with site teams made up of counselors, community liaisons, guidance technicians, and administrators to assist
in the identification of students. Once the students are identified, they are contacted and provided with necessary information and resources.
These staff members also conduct needs assessments with all families experiencing homelessness within a week of enrollment. They are
referred to school and community-based support systems through a referral process. Our schools have increased outreach to specifically
connect them with resources needed through distance learning, such as low-cost internet services, online tutorials for distance learning tools,
and basic needs. School staff also provide bilingual interpretation and translation to facilitate communication with teachers and help
understand online classroom assignments and expectations. The District will also continue to collaborate with the Santa Barbara County
Food Bank to plan and assist families regarding meal distribution.

Actions Related to the Distance Learning Program [additional rows and actions may be added as necessary]

Description Total Funds Contributing
Devices: Additional student tablets for any students who need a working device to access distance learning at $477,600 Y
home.

Additional Technology to Support Distance Learning: Wi-Fi hotspots, headsets, and laptops/devices for staff. |$1,582,218 Y
Professional development will be provided for English/English Development (ELD) teachers/administrators $ 26,000 Y

to continue restructuring efforts on all EL Pathway courses. Curriculum maps, course/sequence, syllabi Title 111

and course descriptions will be developed for all courses and aligned to English/English Language
Development Standards. Supplemental lessons and units which may be adapted to the distance learning
model will be developed. Lesson aligned to each task type will be developed to better prepare students for
the English Language Proficiency Assessments for California (ELPAC) test. Research will also be
conducted on effective instructional modules for newcomers.

Professional development summer hours were provided to teachers to participate in EL Pathway $ 21,000 Y
restructuring efforts and supplemental curriculum development to adapt instructional units lessons to the Title NI
distance learning model. Lessons will be aligned to English Language Arts and English Language
Development standards. $ 8,280
LCAP
Professional Development for general education and special education teachers in the area of $71,134 Y

collaborative teaching in the in-person and distance learning model will continue, along with other needs
that may support student learning.
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Description Total Funds Contributing

Homeless Services: Maintain existing staffing and supports specific to Homeless Youth. Expand efforts to $60,000 Y
provide access to devices and connectivity, and professional development for staff, particularly during any
transitions between living situations.

MMEP Department: Maintain staffing and supports that specifically address English Learner needs, $156,023 Y
including designated/integrated ELD implementation, newcomer programs, and language immersion

programs.

Foster Youth Services: Maintain existing staffing and supports specific to Foster Youth. Expand efforts to $275,000 Y

provide access to devices and connectivity, and professional development for staff, particularly during any
transitions between living situations. Continue support for the foster Youth Summit (virtual)

Distance Learning and Credit Recovery: Maintain staffing and supports to provide core and $187,486 Y
supplemental services to students. Maintain staffing and funds to implement equity-driven staffing

processes and course scheduling, provide credit-recovery options throughout the school year at high

school sites. Support effective scheduling within distance learning and in the transition to hybrid and full

in-person modes, particularly as staff may need to be redeployed to address health concerns, and

students may have different proportions of in-person learning.

Professional development for teachers with support in teaching the foundations of reading and writing for $13,600 Y
newcomer students and how to address these areas due to learning losses. Training to include: Title [lI

phonological awareness; phonics/word recognition (relationship between sounds and letters, using parts

of the word to identify others - prefix, suffix); vocabulary (tiers |, Il, lll; vocabulary in listening, speaking,

reading, writing); academic vocabulary; comprehension (purpose, structure, summary, prior knowledge);
and fluency (reading with prosody, goal setting, understanding sources); and strategies to best teach
these skills using distance learning.

The district's Bilingual Instructional Assistants will be provided with professional development with ELD $ 3,600.00 Y
Standards, formative assessment, aligning appropriate teaching strategies to content objectives to support Title Il

students' mastery of English language within the required curriculum, and how to best support students in

a virtual environment using online platforms.

The district will purchase additional supplemental materials e-books, online resources, and site licenses to $ 42,167 Y
better support students through distance learning. Online resources include but are not limited to No Red Title 111
Ink, Quizlet, Scholastic, Typing.com and NewsEla.
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Description Total Funds Contributing

Virtual afterschool supplemental instructional intervention program for 9th & 10th grade Migrant students $10,020 Y
scoring below standard in English Language Arts (ELA) and Mathematics with learning losses. Funds will

cover two teachers in the fall for ELA intervention program and two teachers in the spring for math.

Teachers will be provided with 70 hours to include 30 hours of direct instruction with additional hours for

make-ups, training and curriculum development. Funding may be modified based on student

need/enroliment.

Pupil Learning Loss

[A description of how the LEA will address pupil learning loss that results from COVID-19 during the 2019-2020 and 2020-21 school years,
including how the LEA will assess pupils to measure learning status, particularly in the areas of English language arts, English language
development, and mathematics.]

SMJUHSD recognizes pupil learning loss as a crucial result due to the March 2020 school closures. To address the learning loss, the
District’s school programs are committed to offering enhanced assessments and interventions in the critical areas of reading and
mathematics, which in turn will support accelerated learning across all subject areas.

The plan to address learning loss will include the expansion and standardization of the Renaissance Learning program which provides STAR
Math and STAR Reading. This program was first implemented in 2008. The Renaissance Learning program is an adaptive comprehensive
assessment and intervention program that includes data that empowers teachers with a more in-depth knowledge of each student’s needs in
the area of math and reading. The adaptive assessment tool is particularly important in identifying learning loss and providing prescriptive
intervention. As a web-based tool, Renaissance Learning is accessible whether students are receiving in-person, distance learning, or
blended instruction. SMJUHSD has also invested in the expansion of Schoolzilla to support administrators and teachers with in-depth
knowledge of student data. After the student has taken the online assessment, intervention lessons based on the diagnostic results target the
individual student's need for academic growth and provides additional resources for teachers to address academic growth and close the
learning gap loss.

The benefit of using an advanced diagnostic tool means data from the student assessment transformed into meaningful and actionable
insight that makes differentiating instruction a reality for teachers. A suite of intuitive reports provides a common language through which
both teachers and administrators can work toward the shared goal of student achievement. Through the use of the Renaissance Learning
and Schoolzilla reports, teachers can pinpoint students’ strengths and knowledge gaps at the sub-skill level, deliver individualized learning
paths, offer targeted instructional recommendations, spot trends across student groups, and send valuable reports to parents/guardians to
increase engagement.

The 2020-21 school year’s expansion of Renaissance Learning and Schoolzilla will include a standardized assessment time frame, thus
increasing the percentage of students who are administered Renaissance Learning and provided interventions per their results. Assessment
results will then be entered into District’s learning management system to offer teachers and administrators even greater access to individual
and aggregate data for academic goal setting and will help in the allocation of funds to support student learning needs.
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Special Education teachers and support staff will participate in data planning and discuss data related to a student’s progress in academics,
behavior, mental and physical health. Students with disabilities are at a greater risk of experiencing learning loss due to school closures and
the implementation of distance learning. To address this loss, educational team members will review data, progress, goals/objectives, and
services regularly. IEP team meetings will be held to discuss any identified learning loss and determine necessary accommodations,
supports, and services required to address the student’s needs.

English Language learners will be assessed during the first few weeks of school to determine Lexile levels and to evaluate pupil learning loss
resulting from the school closure. English Language Development (ELD) teachers will receive the English Language Proficiency
Assessments for California (ELPAC) data results within the first few weeks of school for analysis and lesson planning. ELPAC chats will be
conducted with each student to review data and achievement gaps. A learning plan will be developed for each student that will address
learning goals and strategies. Lessons will be scaffolded to address the learning needs of students with an emphasis on each task types and
a focus on reading and writing. The Ren Learn and Reading Inventory tests will be given to students throughout the school year to measure
learning status and achievement growth. After school supplemental tutoring will be provided for students with significant learning losses.

Pupil Learning Loss Strategies

[A description of the actions and strategies the LEA will use to address learning loss and accelerate learning progress for pupils, as needed,
including how these strategies differ for pupils who are English learners; low-income; foster youth; pupils with exceptional needs; and pupils
experiencing homelessness.]

The SMJUHSD support for learning loss strategies for English learners, low-income, foster youth, pupils with exceptional needs, and pupils
experiencing homelessness will be provided opportunities for accelerated learning.

English Learners:

For English learners, time away from the classroom can impact the language development skills they were building during daily in-person
interactions with teachers and peers as they practiced academic language. Designated ELD curriculum is being provided through the
District’s digital platform, Canvas. Additional tutoring sessions with Bilingual Instructional Assistants (BIA) are scheduled to ensure students
are progressing in their coursework and practicing their language sKills.

Curriculum maps and syllabi have been developed for each English Language Development (ELD) class. The curriculum maps have been
aligned to English/English Language Development Standards and include performance assessments for all domains (listening, speaking,
reading & writing). Teachers will adjust lessons and task times to address student learning losses. Online reading programs, e-books, and
other virtual resources are used to supplement and provide additional practice for students with greater significant learning losses. Virtual
supplemental English and Math Instructional Academies will be provided to 9th and 10th grade at-risk EL Migrant students who demonstrate
greater significant learning losses to help them accelerate learning. Instructional academies will provide students with 30 hours of instruction
beyond the regular school day by a certificated teacher in a small group setting. Paraprofessionals will provide small group and one-on-one
in-person tutoring. Virtual tutoring options will be offered for additional support as needed.

Low Income Students:
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Low-income students may have less familiarity with the use of technology outside of the classroom. To address this need, staff and online
tutorials are available to guide students through the distance learning process and offer virtual presentations on how to use various learning
platforms. Outreach to families also provide an opportunity to assess the family needs and help determine appropriate resources. Often, lack
of food resources in the home can contribute to a decline in a student’s academic performance. In this case, families are provided
information on food resource that include food distribution events occurring throughout the county.

Program Specialists will continue to communicate with our foster youth to monitor academic growth and provide guidance. Program
Specialists work collaboratively with support staff and teachers to ensure that foster youth complete Renaissance Learning assessments.
The Program Specialist collaborates with Santa Barbara County Foster Youth Services Coordinating Program and SMJUHSD to support the
academic needs through college-age tutoring. They also identify and connect foster youth with residing group homes who are tied to
assistance agencies.

Students with Disabilities:

Students with disabilities can experience regression if the instruction is not consistent and comprehensive. During this recent school
closure, school teams did not have sufficient time to plan or implement comprehensive distance learning plans. As a result, some students
may have experienced regression of certain skills. To address this learning loss, general and special education teams work collaboratively to
ensure learning gaps are identified, addressed, and IEP goals are monitored.

General education and special education staff have collaborated through PLC meetings using attendance, behavior, and progress toward
credits to evaluate students. If any of these indicators are lagging or not meeting the teams adequate progress expectations, interventions
will be initiated. Students who are not attending, not participating, or exhibiting atypical behaviors, receive additional contact via phone, text,
email, or possibly a safe home visit. Teams may also initiate an IEP team meeting to discuss the need for additional goals. Special Education
teachers can increase their time with a student, have the student receive 1:1 paraeducator support more frequently, or assign students to a
tutoring group. Depending on the level of support needed, students with mental health concerns can receive telehealth services by a mental
health clinician, school counselor, or school psychologist. Academic concerns may be addressed using various online remedial programs for
essential reading or comprehension issues.

Students experiencing homelessness:

Students experiencing homelessness are at a greater risk and may have higher rates of learning loss during distance learning than those of
their peers who are permanently housed. Irregular attendance, communication barriers, and lack of internet access are amongst a few
contributing factors of learning loss for this group of pupils. To address these issues, Title | college-age tutors and paraeducators work
closely with teachers to identify, reach out to, and support any student who is not attending remote learning sessions or submitting
assignments regularly. ldentified students participate in semi-weekly tutoring sessions conducted via videoconference. Under the direction of
teachers, tutorial staff assess students, develop academic goals, and provide instructional support designed to recover lost skills and prevent
further learning loss. As these services are taking place, the District Homeless Liaison is also communicating the student’s needs to each
school site team.

In addition, SMJUHSD continued with its summer school program that extended learning and provided accelerated learning opportunities for
English learners, low-income students, foster youth, and homeless students. Ninth and tenth grade migrant students were provided direct
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supplemental math and English instruction program while Cyber High was available for both EL and migrant students. Extended school year
services for special education pupils were also offered.

SMJUHSD will implement the use of Schoolzilla to capture a complete performance analysis across all our metrics and indicators. Schoolzilla
will enable us to disaggregate data by subgroups. This will allow us to make appropriate data-informed instructional decisions to address
learning loss and accelerate student learning for English learners, students from low-income families, students in foster care, students with
exceptional needs, and students experiencing homelessness. It will allow us to view data longitudinally to see demographic trends and
student performance over time and plan instruction accordingly.

Effectiveness of Implemented Pupil Learning Loss Strategies

[A description of how the effectiveness of the services or supports provided to address learning loss will be measured.]

SMJUHSD’s implementation of learning loss assessment strategies is a necessary and important component in addressing the needs of our
students. Having a prescriptive and consistent system to measure effectiveness will help us better serve our students’ needs. Our district is
committed to the following protocol and processes:

1. The District’s established plan continues with three standardized assessment windows during the school year for all 9t, 10" and 11
grade students who are administered the Renaissance Learning assessment software. Students identified in the area of strategic
intervention will be assessed every six weeks through strategic intervention progress monitoring.

2. Increased teacher and administrator accessibility to student results via STAR English and STAR Math assessments will provide both
individual and collective outcome data.

3. Professional time will be set aside to review, assess, and plan, using the Renaissance Learning data available from Schoolzilla reports.

4. Comparison of student levels and growth in Renaissance Learning based upon data from previous years (for returning students).

Additionally, ongoing teacher-based formative assessment and analysis of individual student work and course completion, will provide
evidence that any learning loss a student may have experienced has been or is being addressed. Seeking individualized and group strategy
approaches to instruction is the foundation of SMJUHSD’s educational programs. They are designed to support student completion of high
school requirements, leading to a successful transition to college and career while having the necessary academic content knowledge and
skills.

Although learning loss is a primary area of concern for parents/guardians, teachers, administrators, and the community in the area of
academic achievement, other equally important aspects of learning loss will be monitored. The social/emotional, behavioral, and mental
health aspects of learning loss will also be monitored and measured. A teacher's relationship with their student and the daily communication
that takes place, makes that teacher uniquely qualified to notice the more subtle aspect of learning loss that has to do with motivation,
engagement or participation. They can monitor students for signs and symptoms of emotional distress, and behavioral changes that could
signal mental health issues. Teachers, administrators, or any staff that interact with students may request interventions for a student they
suspect is struggling. These interventions can start with a student-teacher conference, a teacher-parent/guardian conference, or a more
formal Student Success Team (SST) meeting. Once these interventions are identified and set up, the SST process will monitor the
effectiveness of the intervention via data collection. Student support can include help from tutors, the school counselor, school nurse,
program specialist, or administrators. Supports will be tailored to meet the students individual needs.
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Students with disabilities are consistently assessed for learning loss using a variety of standardized, formative, and informal assessments as
part of their IEP process. The IEP reviews progress on goals and objectives based on specific reporting periods outlined in the student’s IEP.
Progress is also reviewed following extended school breaks. These data-driven practices will continue to be implemented to determine the
type of learning loss, strategies needed to address the learning loss, and the effectiveness of the intervention provided. Adjustments and
modifications will be made based on the individual needs of the student and documented in the student’s IEP.

The effectiveness of services and supports will be measured by benchmark/common formative assessments and ongoing progress
monitoring using Renaissance Learning assessments and Schoolzilla. Benchmark assessments will be used to measure the effectiveness of
Supplemental English and Math Instructional Academics. Data results will be reviewed during teacher Professional Learning Committee

(PLC) meetings.

Actions to Address Pupil Learning Loss [additional rows and actions may be added as necessary]

Description Total Funds Contributing
Maintain intervention support courses, ELD advance, co-teaching (SPED/GE) in support to academic growth  |$1,177,616 Y

and learning.

Maintain on track credit recovery and other programs keeping students engaged and on track toward $187,486 Y

graduation. Priority support for students needing credit recovery include homeless, foster youth, English
learners, special education, and low-income students.

Software data systems: Maintain Renaissance Learning, Edmentum, Panorama Education, and SchoolCity $418,164 N
data systems to support implementation of District's assessment system and survey data.

Mental Health and Social and Emotional Well-Being

[A description of how the LEA will monitor and support mental health and social and emotional well-being of pupils and staff during the school
year, including the professional development and resources that will be provided to pupils and staff to address trauma and other impacts of

COVID-19 on the school community.]

SMJUHSD will continue to provide a learning environment to help students understand and manage emotions, set and achieve positive
goals, feel and show empathy for others, establish and maintain positive relationships, and make responsible decisions focusing on the
following five competencies:

Self-awareness - Identifying emotions, recognizing strengths and needs, and developing a growth mindset
Self-management - Managing emotions, controlling impulses, and setting goals.

Social awareness - The ability to see perspectives from others, showing empathy, and appreciating diversity.
Relationship skills - Communication, cooperation, and conflict resolution.

Responsible decision-making - Understanding and thinking about the consequences of personal behavior.
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Social and emotional well-being will be supported through a multi-tiered system of support. Our school counseling teams will provide training
to our teaching and support staff on how to integrate restorative circles, social and emotional learning, and mental health into daily lessons
and approaches to the tier-one level of support.

Social-Emotional Considerations

Monday Flex Days, provided in the distance learning schedule, are an opportunity to engage in social-emotional connections and support.
School counselors, psychologists, guidance technicians, and outreach staff will actively provide ongoing services.

A wide range of social-emotional lessons and activities will be created. These will be available via the District and school site web pages,
Canvas program, social media, email, Zoom, office hours in the schedule, or Remind APP. For example: "What's up Mondays" may be
utilized to pre-schedule check-in time with students. Remaining current and present for students is our Counseling Departments priority.

Programs and agencies such as Fighting Back Santa Maria Valley (FBSMV), Por Vida, and Early Academic Outreach Program will provide
our students with additional support.

Tier 1: Virtual Distance Counseling Services
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Live or pre-recorded mini-lessons available on the website,
Canvas, Google Classroom, social media, etc.
Mini-lessons for classroom lessons

Students may join teacher's classroom zoom meetings
Virtual college/career fairs

Virtual orientation to high school

Well-being check-in surveys (students, families, and staff)
Pop-up videos

Outreach to students and families

Office hours for students and families

USE OF DATA FOR NEXT LEVEL INTERVENTIONS

DISTRICT / SITE
AGREED UPON
DATA ELEMENTS |

LISE OF DATA FOR APFROPRIATE

ACADUMY
(DATA ELEMENTS

SOCML 7 [0 TIONAL
DA FLEMENTS

Tier 2: Virtual Distance Counseling Services
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e Students who were struggling academically or were
struggling academically prior to COVID-19.

e Students who have not attended any or few distance p g;
learning opportunities. e

e Students who have technology needs

e Students lacking basic needs such as food, shelter, safety,
etc.

e Students who are considered “high achievers.”
e Students with post-secondary plans that are disrupted

REFERRAL TO RESOURCES
INDIVIDUAL COUNSELING

ﬂﬂuamﬂ

SMALL GROUPS / INDIVIDUAL /
REFERRAL TO RESOURCES

CONSULTATION / COLLABORATION

TIER §

INDIVIOUAL STUDENT PLANNING (6.2

DISTRICT / SCHOOL WIDE ACTIVITIES

ACADEMIC | COULEGE / CARETR | SOCIAL/ EMOTIONAL
DATA ELEMENTS. AT ELEMENTS: [WTA [LEMENTS

Tier 3: Virtual Distance Counseling Services
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e Communication and collaboration with on-site and off-site
resources.

e Provide contact information for community resources via
multiple methods (i.e., website, social media, newsletters,
emails)

¢ Provide informational resources in regard to self-harm,
suicidal ideations, depression, etc.

e Create a step-by-step guide in responding to emergencies.

SMALLGROUPS / INDIVIOUAL
REFERRAL TO RESOURTES

DISTRICT /SITE
AGREED UPON
OHTA LTS

NOVIDUAL STUDENT PAKNNG 672
|
| 1

| |
DISTRICT / SCHOOL WIDE ACTTVITIES

MCADEMIC J CEOLLFGE F CAREER | SOCIAL { EMOTIORAL
DT LEMINTS: (I fLIEATS T FLNENTS
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The SMJUHSD administered a Wellness Survey to students, parents/guardians, and teachers/staff that was available through July 31, 2020.
Topic areas covered in the survey included: daily student habits, distance learning environment, need with distance learning, social support,
well-being: negative feelings, well-being: positive feelings, family communication, professional needs with distance learning, community
needs, amongst others. The following responses were received:

e 1,248 student responses out of the 8,200 students enrolled
e 205 teachers of the 435 teachers in the District
e 877 parent/guardian responses

These totals yielded significant data that will be shared with teachers and support staff through District and site meetings. It will also be
available on the District website. Parents/guardians will have the opportunity to provide input based on this data through the District’'s Parent
Advisory Committee and the Parent Advisory English Learner Committee. The District will continue the use of well-being surveys and will
coordinate its next survey in October 2020. Data will be analyzed three times a year - September, January, and June.

SMJUHSD will continue to address the social-emotional needs of students and staff by developing training and offering services. We hope
that through these various modes' students may thrive academically and teachers professionally. Support for staff is provided by site and
District administrators through individual check-ins, staff, or group meetings and safety prevention measures for COVID. Social-emotional
professional development will continue as staff are attending virtual conferences and site provided professional development such as District
professional development days.

Pupil and Family Engagement and Outreach

[A description of pupil engagement and outreach, including the procedures for tiered reengagement strategies for pupils who are absent from
distance learning and how the LEA will provide outreach to pupils and their parents/guardians, including in languages other than English, when
pupils are not meeting compulsory education requirements, or if the LEA determines the pupil is not is not engaging in instruction and is at risk
of learning loss.]

SMJUHSD’s Reopening Plan affirms the importance of attendance and engagement in school. The Reopening Plan provides pertinent
information to guide staff, students, parents/guardians and the community through the multiple elements of reopening the 2020-21 school
year. Although this plan is certainly not all-encompassing and some things will change as our circumstances continue to evolve, we believe it
provides the necessary foundation to be successful. Throughout the planning process, the Santa Maria Joint Union High School District work
has been conducted through the lens of three critical principles:

1. Safety of students and staff
2. Student learning and well-being
3. Equitable access to a quality educational program
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The District’'s Reopening Plan takes into consideration all recommendations and guidance from federal, state, and County Public Health and
Education Offices as well as the requirements outlined in Assembly Bill 77 and Senate Bill 98. Following Governor Newsom's guidelines for
reopening school campuses to students, SMJUHSD began instruction via distance learning on August 17, 2020.

During this pandemic, distance learning enables us to provide a quality learning environment while adhering to the public healthy safety
guidelines. The District has created a plan to monitor student attendance and engagement that also provides student, parent/guardian, and
school site support. The District’s Instructional Guidelines and Expectations outline student engagement and attendance:

Attendance Taking:

e Regular attendance will be taken Tues-Fri for every period on the teacher's schedule. Attendance will be documented by either leaving
attendance blank to indicate the student was present during the 80-minute period or marking a code, “A,” to indicate the student was

absent. This is typical negative attendance, so teachers only need to mark “A” if a student was not present. The Monday Flex day will
be where teachers document “Engagement.”

Student Engagement:

e« Monday Flex day is the day teachers will document “engagement.” If work was completed, the student was engaged, and no mark
needs to be made. If no work was completed, the student was not engaged and should be marked a “U”. The first Monday of the 2020-
21 school year will be the exception, as no prior work has been completed, therefore there will be no document of engagement. We are
asking ALL students to Zoom in on that first Monday to meet their teachers and check-in.

Unengaged Students:

e Any student who is not engaged for more than three days must be contacted. Teachers should initiate this outreach by email or phone
call. If the teacher cannot make contact and re-engage the student, then a referral to the counselor should be completed for additional
outreach such as a parent/guardian/student conference, possible home-visit, or one-on-one counseling to identify the needs of the

student to reengage in school. The District/school sites continue to run attendance data reports base on three or more days of absence
as well as teacher monitoring of daily attendance.

Monday Flex Day:

e Monday is a day for staff to collaborate with peers, post assignments, provide feedback, measure engagement, reach out to students
as needed, and create lesson plans for the week ahead. Teachers that wish to conduct some form of live instruction or scheduled
intervention for some students on Mondays may do so during their scheduled time.

Office Hours:
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Teachers will be available during office hours via Zoom. It is suggested that a set meeting room that doesn’t change (e.g., the same
Zoom meeting room ID and password each day/week) be established so students can easily reach teachers. Teachers may assign
struggling students to engage during office hours for intervention/additional practice. Please be mindful that some students may receive
multiple assigned interventions during office hours from multiple teachers, so communication and flexibility will be key in working
through these potential conflicts as they arise.

Communication:

Every effort should be made to return email and phone calls within 48 hours, Monday-Friday. Teachers shall be present and available
during work hours. Teachers shall be available for parent/guardian meetings or calls during office hours. Grades should be updated at
minimum every two weeks. Language interpretation is provided for teachers both in Spanish and Mixteco.

Canvas Expectations:

Teachers must have a Canvas homepage for each subject taught. Assignments for the week ahead should be posted each Monday
morning and should include a sequential progression of lessons and instructions, so students know what is required of them throughout
the week.

Grading Guidelines:

The credit/no-credit hold harmless policy established for the Spring school closure in 2020 is no longer applicable starting the fall of
2020.

Grading will follow the normal SMJUHSD board approved A-F format (e.g., 90-100=A) (AR 5121 & BP 5121).

It is imperative that teachers recognize the unprecedented times we are in. Technical difficulties and hardships in the home will require
us to be more patient and flexible with due dates, deadlines, participation, and assessments. It is suggested that teachers minimize the
weight of quizzes and assessments as a component of the overall grade.

It is also strongly suggested that teachers work within their subject area PLC’s to minimize the scope of content to only the most
essential core standards. It is probably unrealistic for most subject areas to expect to cover the same breadth of content as would be
done in a normal/traditional environment. It is better to provide quality coverage of essential standards than to provide less depth but
more quantity. Individual feedback shall be provided when appropriate or requested and for all grades below a C-. This might be
commenting on the document, email, invitation to intervention during office hours to discuss assignments, efc.

Multiple opportunities to succeed shall be provided.

Due dates should be flexible and consider current hardships that many students will encounter at home.
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School Nutrition

[A description of how the LEA will provide nutritionally adequate meals for all pupils, including those students who are eligible for free or
reduced-price meals, when pupils are participating in both in-person instruction and distance learning, as applicable.]

Along with academic changes for our students this year, the pandemic has had a great impact on the economy. The SMJUHSD recognizes
this has triggered a great loss of employment nationwide and has altered our students’ home lives. Our District is utilizing the Community
Liaisons to reevaluate students’ eligibility for free or reduced-priced meals by reaching out to the families to ensure all qualifying students
served have access to proper meals and nutrition.

During the spring school closures, nutrition services were deemed an essential operation. Nutrition services that followed state and county
health orders continued uninterrupted through the summer months. Use of a drive-thru and curbside pick-up process, staff personal

protective equipment (PPE) wear, and clear signage at all distribution points helped reinforce the recommended 6-10 feet of physical
distancing.

SMJUHSD’s Food Service Program has done an exceptional job of providing meals to Santa Maria Valley students. During the first month of
distance learning, August 17, 2020 — August 31, 2020, the Food Service Department provided walk-up and drive thru pick-up breakfast and
lunch meal services at the student’s nearest comprehensive high school in addition to various community locations. In order to receive
student meals, the student and/or designated pick-up person provided the high school student’s school ID card or 6-digit identification
number. Beginning September 1, 2020 through December 31, 2020, the USDA approved a waiver for meal service flexibility that allows all
students 0-18 years of age to eat free of charge, regardless of eligibility or enrollment in school. Besides the comprehensive schools sites,
meal services will continue to be provided at various locations throughout the community.

When SMJUHSD transitions to a different learning format, the Food Services Department will provide breakfast and lunch to students who
attend in person and/or participate in distance learning. All physical distancing requirement are to be adhered. Students will pick up meals in
the cafeteria at multiple campus locations at secondary schools, including outdoors. All students will either consume meals in the classroom
or outdoors. The Food Services Department will offer multiple meal curbside pick-ups on the days' students participate in distance learning.

Additional Actions to Implement the Learning Continuity Plan [additional rows
and actions may be added as necessary]

Section Description Total Funds Contributing

School Nutrition Maintain Food Services Department materials and supplies: $1,252,242.74 N
Materials needed to provide meals during school closures and in-
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Mental Health and Social and Emotional
Well-Being

Mental Health and Social and Emotional
Well-Being

Pupil and Family Engagement and
Outreach

Pupil and Family Engagement and
Outreach

Increased or Improved Services for Foster Youth, English Learners, and Low-

Income Students

person in a manner that is safe and consistent with public health
guidelines. Includes additional kitchen equipment, sanitation
supplies, and Personal Protective Equipment (PPE).

School Psychologist: Maintain existing staffing and supports to $ 1,038,950.20
assess, screen, and identify learning disabilities and to recommend
appropriate interventions/modifications for students.

Maintain existing staffing and supports to implement District $50,000.00
programs and support District initiatives. Professional learning

toward social emotional and mental health for both counselors and

teachers in the area of connectedness and trauma within the

remote context.

Translation and Interpretation: Maintain existing staffing and $300,970.14
supports to provide interpretation and translation services in
languages other than English.

Maintain existing staffing and supports to support District-wide $157,520.85
parent/guardian engagement, including home visits and other
outreach to make contact with “unreachable” students.

Percentage to Increase or Improve Services

Income students

26.05%

$20,434,880

Required Descriptions

[For the actions being provided to an entire school, or across the entire school district or county office of education (COE), an explanation of (1)
how the needs of foster youth, English learners, and low-income students were considered first, and (2) how these actions are effective in

meeting the needs of these students.]

SMJUHSD continues to serve some of the most vulnerable student populations in the Santa Maria Valley. This includes English learners,
homeless pupils, foster youth, students with disabilities and juvenile youth recently incarcerated who are returning to the District. SMJUHSD
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must prioritize these at-risk student groups when evaluating the entirety of our school programs to ensure our instructional/social-emotional
models support their academic continuity and educational process. In doing so, we will be able to identify and address their needs where
warranted.

Qualitative and quantitative evaluation data allows SMJUHSD to monitor its school programs in areas of support services that are provided to
foster youth, English learners, and low-income students. In March 2020, when schools suddenly shifted to a distance learning format,
SMJUHSD immediately assessed school program status’ in order to determine staff and student needs.

Our priorities included making sure all students had access to working tablets, wi-fi connectivity, meals, quality curriculum, and emotional
support during the quick transition. Our at-risk students have a higher probability of not being successful due to varying factors. The District’s
outreach support staff was on deck to guide and check in on this group of vulnerable students. How to access low-cost Wi-Fi services and
where to pick up meals were amongst the widely spread information to try and mollify the sudden events.

To better identify student needs, a distance learning and technology survey was administered in July. For students and parent/guardians
faced with a language barrier, the survey was administered telephonically.

School staff provided our at-risk students with essential school supplies so they may engage in academic, artistic, or kinesthetic activities
they might not otherwise be able to experience.

Training and workshops to support teachers’ instructional skills were offered to all teachers. However, the benefits of these professional
development opportunities were felt the most by our large population of EL students as they required additional support from their instructors
to mitigate learning loss and maintain their language acquisition skills outside of the classroom.

Accessible trainings and support are offered to any staff member that work closely with our foster youth, English learners, or low-income
students as it would be of value to their academic progress and wellbeing. Mental health services are prioritized are coordinated between our
own staff, community partners, and outreach agencies.

[A description of how services for foster youth, English learners, and low-income students are being increased or improved by the percentage
required.]

SMJUHSD’s transition to distance learning provided a unique and unexpected opportunity to re-examine services, resources, and frameworks.
In doing so, student perspective and mindset were a strong factor in figuring out how to maintain the quality of the school program and find
ways to increase and improve services for foster youth, English learners, and low-income students.

SMJUHSD pulled together to create and operate a fully functional distance learning program that offers accessible quality curriculum. During
our traditional school setting, classrooms had extra sets of internet-capable devices for students to use in the school. When distance learning
began, SMJUHSD purchased additional devices and hotspots for any student that does not have internet access at home. This will alleviate
the cost of a device or monthly internet fees while students are distance learning. Students will be able to keep their assigned hotspots when
in person class resumes to ensure their technology access is uninterrupted or to support them during a hybrid educational model.

Communication with our students and parent/guardians remains a priority. During these unprecedented times, the District has relied on the
virtual platform Zoom, for school meetings. This has facilitated greater participation from our foster youth, low-income, and EL families who
were not able to physically join meetings due to lack of childcare, language barrier, or work priorities. Parents/guardians can now join meetings
from a location convenient to them provide input in a way that was not practiced before.
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Prior to distance learning, tutoring services were scheduled on-site so the student and tutor or BIA can meet in person. Our new virtual tutoring
rooms are allowing foster youth, low-income and EL students greater access to tutors and Bilingual Instructional Assistants (BIA) who provide
targeted, individualized academic assistance. Tutors and BIA'’s are no longer restricted by geography. Time spent driving to sites can now be
dedicated to working with students remotely. Our unduplicated pupils are also no longer hindered by geography when seeking tutoring
services because the virtual tutoring rooms are accessible from any location with internet capabilities, including the student’s cell phone.

The District’s Canvas learning management system has also resulted in a marked improvement for SMJUHSD’s distance learning
environment, specifically for low-income students and English learners. In addition to the traditional paper/pencil assignments, teachers were
able to use Canvas course lessons for online learning when in-person attendance was stopped in March 2020. Through the exemplary work of
curriculum teams and counselors, the core curriculum in English language arts, math, history-social science, designated ELD, and the newly
adopted NGSS Science curriculum were quickly transitioned to the Canvas platform to be offered in the fall. Progress monitoring of students
continues through the District’'s Renaissance Learning assessments of math and English three times a year.

Canvas provides a wealth of lessons and assignment options which benefit low-incomes students, English learners, and foster youth by
increasing their access to online learning using a rigorous state-adopted curriculum. Online assignments offer these student groups an
increase in significant opportunities to complete online coursework using digital tools and online resources. Canvas lessons also respond to
student needs and send student participation data directly to the teachers. This is particularly beneficial for English learners who’s daily
monitoring is essential to maintain their progress toward language acquisition. Before distance learning, the Canvas platform was used by
about 40% of our staff. Since then, implementation has accelerated as teachers began educating students remotely, making this a valuable
tool overall.

Districtwide services are primarily directed at providing services to unduplicated students. Districtwide interventions provided for our most at-
risk students have proven to keep students on track to graduate through the completion of course work and support. Increased direct services
may include supplemental instructional materials, support staff, technology, contracted services, parent engagement activities and support
services, professional development, AVID strategies across all schools, increased counseling, credit recovery, and summer academic
enrichment. The targeted services toward our unduplicated students provide access that goes above and beyond. Services provided on a
District-wide basis include the following:

1) The District will continue to support Common Core State Standards, and other State Adopted Standards toward student proficiency.
Teacher professional learning will continue with support in the areas of English, math, science and social studies.. Science will continue with
professional development, Next Generation Science Standard (NGSS) rollouts, and leadership meetings. Social Studies will be supported with
professional development, framework rollouts, and leadership meetings. Paraeducator training will continue with professional educational
development toward student learning, special needs students, and instructional practices. Progress monitoring of academic success will
continue through common formative assessments and benchmark assessments in common core.

2) The District will continue to support a culture of respect through the support of positive relationships. Interpretation and translation services
continue to engage and inform parents. Parent engagement has shown results with much feedback towards continued actions/services.
Parents continue to play a role in improving services for students. School Climate Surveys will be conducted to guide services for parents,
students, and teachers. Ethnic and Gender Studies continues to provide support for a District and community culture of respect. Through the
training and implementation of cultural proficiency, a culture of respect builds a community of caring for others.

3) The District will continue to expand its Career Technical Education Pathways program. Courses will receive support to continue student
hands-on learning with the purchase of equipment to help experience real applications of industries. Regional Occupational Program (ROP)
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will continue services in student certifications of industry sectors. Counseling professional development continues with counselors' learning
pathway sectors to help inform student’s individual academic plan.

4) The District will continue to develop and implement its student support systems and practices toward student learning. Counseling services
will continue to monitor student achievement toward graduation, A-G completion, and crisis intervention services related to drug, alcohol, and
relationship intervention. Articulation of services support student achievement through AVID, EAOP, TES, and Turnitin revision writing
assistance. Continued services to expand student engagement and academic achievement will carry on in the areas of extracurricular
programs, fine arts, and student activities. College and Career Readiness Surveys will continue to provide the District with student data
regarding interest and future development programs to support student needs. Continued services for parenting and expecting parents for
academic support, parenting skills, graduation, and postsecondary education. The District will continue its support for a Purchasing Technician
toward educational expedited services for student learning.

5) The District will continue technology services toward student engagement and learning. The District will continue its services of support and
training of staff that works directly with student technology. Teachers on special assignment will continue to develop in-class student
technology training and individual support. An in-house technician will continue to provide support solely to student devices. One-to-one
devices for incoming first-year students and newly enrolled students will receive laptops. The district technology committee will monitor the
progress and use of laptops compared to past use of tablets. The District will continue implementing a learning management system (LMS)
that gives student’s single sign-on to all software programs provided by the District. The LMS will allow for teachers to access grade pass back
capabilities and digital assignments for students to experience 21st Century learning.

6) The District will continue its support of a safe, secure, and healthy environment for all students and staff. Restorative Approaches
implementation at all three comprehensive sites with training and progress monitored.
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PUBLIC DISCLOSURE OF
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PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in accordance with AB 1200 (Chapter 1213/Statutes 1992), AB 2756 (Chapter 52/Statutes 2004), GC 3547.5

Name of School District: SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT
Name of Bargaining Unit: SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT FACULTY ASSN
Certificated, Classified, Other: CERTIFICATED
The proposed agreement covers the period beginning: July 1, 2020 and ending: June 30, 2021
(date) (date)
The Governing Board will act upon this agreement on: ~ September 15, 2020
(date)

Note: This form, along with a copy of the proposed agreement, must be submitted to the County Office at least
ten (10) working days prior to the date the Governing Board will take action.

A. Proposed Change in Compensation

i ; : Fiscal Impact of Proposed Agreement
Bargaining Unit Compensation (Complete Years 2 and 3 for multiyear and overlapping agreements only)
All Funds - Combined Annual Cost Prior to Year 1 Year 2 Year 3
Proposed Settlement | Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
2020-21 2021-22 2022-23
1. |Salary Schedule $ 41,939,524 | $ 626,565
Including Step and Column
1.49% 0.00% 0.00%
2. [Other Compensation $ 513,215 | $ -
Stipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, etc.
0.00% 0.00% 0.00%
Description of Other Compensation
3. |Statutory Benefits - STRS, PERS, $ 13,867,286 | $ 68,064
FICA, WC, UI, Medicare, etc.
0.49% 0.00% 0.00%
4. |[Health/Welfare Plans $ - |§ -
5. |Total Bargaining Unit Compensation | § 56,320,025 | § 694,629 | § - |8 =
Add Items 1 through 4 to equal 5
‘ 1.23% 0.00% 0.00%
6. |Total Number of Bargaining Unit 457.00
Employees (Use FTEs if appropriate)
7. |Total Compensation Average Cost per | $ 123,239 § 1,520 $ -3 -
Bargaining Unit Employee
1.23% 0.00% 0.00%
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Public Disclosure of Proposed Collective Bargaining Agreement Page 2

SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT
SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT FACULTY ASSN

8. What was the negotiated percentage change? For example, if the change in "Year 1" was for less than a full
year, what is the annualized percentage of that change for "Year 1"?

This is a Memorandum of Understanding to the current Collective Bargaining Agreement (CBA) and is
effective for the 2020-21 school year only. Unit members will be compensated three additional WOrkdays at
their: dally rate of | pay for each additional workday. This one-time payment shall not result in a change to the
2020-21 salary schedule. After the 2020-21 school year Article 4.2.1 of the CBA shall remain in effect..

9. Were any additional steps, columns, or ranges added to the salary schedules? (If yes, please explain.)

No.

10. Please include comments and explanations as necessary. (If more room is necessary, please attach an
additional sheet.)

This one-time payment will be paid in the month upon board approval. Cares Act funding was not budgeted as
of 45-DAY Budget, as a result the cost of the MOU is reflected as a contribution from the general fund;
however once the new restricted COVID funding sources are budgeted as of 20-21 1st Interim Budget these
funds will be paid for from the Federal Cares Act, Coronovirus Relief Fund - Learning Loss Mitigation.

11. Does this bargaining unit have a negotiated cap for Health and Welfare Yes[l No|:l
benefits?
If yes, please describe the cap amount.

'Not; apji__licable to this MOU. Previously negotiated.

B. Proposed negotiated changes in noncompensation items (i.e., class size adjustments, staff development days,
teacher prep time, classified staffing ratios, etc.)

None.

C.What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases, program
reductions or increases, elimination or expansion of other services or programs (i.e., counselors, librarians,
custodial staff, etc.)

All unit members will participate in the three days of professional development in Aug. 2020, focused on °
providing ongomg robust distance learning. All unit members are expected to partlclpate in the District
provided onlme profess1onal development related to the use of Canvas.
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SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT
SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT FACULTY ASSN

D. What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

None, -

E. Identify other major provisions that do not directly affect the district's costs, such as binding arbitrations,
grievance procedures, etc.

Nope.

F. Source of Funding for Proposed Agreement:
1. Current Year ‘

Federal Cares Act, Coronavirus Relief Fund - Learning Loss Mitigation.

2. If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years?

N/A.

3. If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

NA.
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Public Disclosure of Proposed Collective Bargaining Agreement
SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Unrestricted General Fund
Bargaining Unit: A MARIA JOINT UNION HIGH SCHOOL DISTRICT FACULTY

Page 4a

Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of August 04, agreement)
Object Code 2020 45-Day) Explain on Page 41
REVENUES
LCFF Revenue 8010-8099 | $ 99,237,085 $ - |$ 99,237,085
Federal Revenue 8100-8299 | $ - $ - |8 -
Other State Revenue 8300-8599 | $ 1,778,992 $ - |8 1,778,992
Other Local Revenue 8600-8799 | § 404,765 $ - |8 404,765
TOTAL REVENUES $ 101,420,841 $ - 18 101,420,841
EXPENDITURES :
Certificated Salaries 1000-1999 | $ 39,691,090 | $ - |8 =13 39,691,090
Classified Salaries 2000-2999 | $ 13,659,789 | § - |8 - |$ 13,659,789
Employee Benefits 3000-3999 | § 18,473,969 | § - |8 - |8 18,473,969
Books and Supplies 4000-4999 | $ 5,180,234 b - |8 5,180,234
Services, Other Operating Expenses 5000-5999 | $ 8,745,994 $ - |8 8,745,994
Capital Outlay 6000-6999 | § 1,183,259 $ - |8 1,183,259
Other Outgo 7100-7299 | § 655,620 $ - s 655,620
7400-7499
Indirect/Direct Support Costs 7300-7399 | § (1,051,367) $ - | % (1,051,367)
TOTAL EXPENDITURES $ 86,538,588 | § - |8 - |5 86,538,588
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - |8 - |8 - |8 -
Transfers Out and Other Uses 7600-7699 | § ] I3 - |8 - |8 -
Contributions 8980-8999 | § (11,196,257)| $ (694,629)| $ - |$  (11,890,886)
OPERATING SURPLUS (DEFICIT)* S 3,685,997 | § (694,629) | $ - |8 2,991,368
BEGINNING FUND BALANCE 9791 § 12,681,387 $ 12,681,387
Prior-Year Adjustments/Restatements 9793/9795 $ -
ENDING FUND BALANCE $ 16,367,384 | $ (694,629) | $ - |8 15,672,755
COMPONENTS OF ENDING BALANCE:
Nonspendable Amounts 9711-9719 | § 213,881 | $ - |8 - |8 213,881
Restricted Amounts 9740
Committed Amounts 9750-9760 $ - | % $ -
Assigned Amounts 9780 $ 232,722 | § - |9 $ 232,722
Reserve for Economic Uncertainties 9789 5 3,357,232 | § - |§ - |$ 3,357,232
Unassigned/Unappropriated Amount 9790 $ 12,563,549 | § (694,629) | $ - |S 11,868,920

*Net Increase (Decrease) in Fund Balance

Printed 9/9/2020 2:40 PM
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Public Disclosure of Proposed Collective Bargaining Agreement Page 4b
SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Restricted General Fund
Bargaining Unit: A MARIA JOINT UNION HIGH SCHOOL DISTRICT FACULTY

Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of August 04, agreement)
Object Code 2020 45-Day) Explain on Page 4i
REVENUES
LCFF Revenue 8010-8099 | $ 1,986,057 $ - |$ 1,986,057
Federal Revenue 8100-8299 | § 4,371,852 $ - |'$ 4,371,852
Other State Revenue 8300-8599 | $ 4,895,634 $ - 1% 4,895,634
Other Local Revenue 8600-8799 | $ 4,012,674 $ - |8 4,012,674
TOTAL REVENUES $ 15,266,217 $ - |$ 15,266,217
EXPENDITURES :
Certificated Salaries 1000-1999 | $ 6,655,343 | $ 626,565 | § - |8 7,281,908
Classified Salaries 2000-2999 | § 4,875,081 | $ - |8 - |8 4,875,081
Employee Benefits 3000-3999 | § 7,885,045 | § 68,064 | $ - |8 7,953,109
Books and Supplies 4000-4999 | § 1,489,404 $ - |$ 1,489,404
Services, Other Operating Expenses 5000-5999 | § 1,707,067 $ - |$ 1,707,067
Capital Outlay 6000-6999 | $ - $ - |$ -
Other Outgo 7100-7299 | $ 2,605,299 $ - 18 2,605,299
7400-7499
Indirect/Direct Support Costs 7300-7399 | $ 870,235 $ - |8 870,235
TOTAL EXPENDITURES $ 26,087,474 | $ 694,629 | $ - |$ 26,782,103
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - |8 - |8 - |3 -
Transfers Out and Other Uses 7600-7699 | § 375,000 | § - |3 - |$ 375,000
Contributions 8980-8999 | $ 11,196,257 | $ 694,629 | $ - | % 11,890,886
OPERATING SURPLUS (DEFICIT)* $ 0% - |8 - |3 0
BEGINNING FUND BALANCE 9791 $ 292,101 ; 8 p $ 292,101
Prior-Year Adjustments/Restatements 9793/9795 | § - $ -
ENDING FUND BALANCE $ 292,101 | § - |8 - 18 292,101
COMPONENTS OF ENDING BALANCE: _
Nonspendable Amounts 9711-9719 | $ - |8 - |8 - |8 -
Restricted Amounts 9740 $ 292,101 | § - |8 - |3 292,101
Committed Amounts 9750-9760
Assigned Amounts 9780
Reserve for Economic Uncertainties 9789 $ - |8 - |8 - |8 -
Unassigned/Unappropriated Amount 9790 $ 0|8 - |8 - |8 0
*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive
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Public Disclosure of Proposed Collective Bargaining Agreement
SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Combined General Fund
Bargaining Unit: NTA MARIA JOINT UNION HIGH SCHOOL DISTRICT FACULTY Af

Page 4c

Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of August 04, agreement)
Object Code 2020 45-Day) Explain on Page 4i
REVENUES
LCFF Revenue 8010-8099 | § 101,223,142 $ - |$ 101,223,142
Federal Revenue 8100-8299 | $ 4,371,852 S - |3 4,371,852
Other State Revenue 8300-8599 | $ 6,674,626 $ - |S 6,674,626
Other Local Revenue 8600-8799 | $ 4417439 $ - |S 4417,439
TOTAL REVENUES $ 116,687,058 $ - |$ 116,687,058
EXPENDITURES
Certificated Salaries 1000-1999 | § 46,346,432 | $ 626,565 | $ - |S 46,972,998
Classified Salaries 2000-2999 | § 18,534,870 | $ - |8 - |S 18,534,870
Employee Benefits 3000-3999 | $ 26,359,014 | § 68,064 | § - |8 26,427,078
Books and Supplies 4000-4999 | § 6,669,638 $ S ik 6,669,638
Services, Other Operating Expenses 5000-5999 | $ 10,453,061 $ - |8 10,453,061
Capital Outlay 6000-6999 | $ 1,183,259 18 - |8 1,183,259
Other Outgo 7100-7299 | $ 3,260,919 b - |8 3,260,919
7400-7499
Indirect/Direct Support Costs 7300-7399 | $ (181,132) $ - |8 (181,132)
TOTAL EXPENDITURES $ 112,626,061 | $ 694,629 | § - |8 113,320,690
OTHER FINANCING SOURCES/USES
Transfer In and Other Sources 8900-8979 | § - |8 - |3 - |8 -
Transfers Out and Other Uses 7600-7699 | $ 375,000 | $ - |8 - |8 375,000
Contributions 8980-8999 | § - |8 - |3 - |9 -
OPERATING SURPLUS (DEFICIT)* $ 3,685,997 | $ (694,629) | $ - |8 2,991,368
BEGINNING FUND BALANCE 9791 $ 12,973,488 $ 12,973,488
Prior-Year Adjustments/Restatements 9793/9795 | § - $ -
ENDING FUND BALANCE $ 16,659,485 | 3 (694,629) | $ - $ 15,964,857
COMPONENTS OF ENDING BALANCE:
Nonspendable Amounts 9711-9719 | $ 213,881 | $ - |8 - |3 213,881
Restricted Amounts 9740 $ 292,101 | $ - |3 - |8 292,101
Committed Amounts 9750-9760 | $ | - |8 - |8 -
Assigned Amounts 9780 3 232,722 | § = Y $ 232,722
Reserve for Economic Uncertainties 9789 $ 3,357,232 | § - |8 - |$ 3,357,232
Unassigned/Unappropriated Amount 9790 $ 12,563,549 | $ (694,629) | $ - |8 11,868,920

*Net Increase (Decrease) in Fund Balance

Printed 9/9/2020 2:40 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive



Public Disclosure of Proposed Collective Bargaining Agreement
SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 13/61 - Cafeteria Fund
Bargaining Unit: NTA MARIA JOINT UNION HIGH SCHOOL DISTRICT FACULTY Af

Page 4f

Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of August 04, agreement)
Object Code 2020 45-Day) Explain on Page 4i
REVENUES
LCFF Revenue 8010-8099 | § - $ - |8 -
Federal Revenue 8100-8299 b - |8 -
Other State Revenue 8300-8599 $ =55 -
Other Local Revenue 8600-8799 $ - |8 -
TOTAL REVENUES $ = $ - $ -
EXPENDITURES
Certificated Salaries 1000-1999 | $ - | $ - |8 = |3 -
Classified Salaries 2000-2999 $ - $ -
Employee Benefits 3000-3999 $ - $ -
Books and Supplies 4000-4999 $ - |3 -
Services, Other Operating Expenses 5000-5999 h) - |8 -
Capital Outlay 6000-6999 $ - |8 -
Other Outgo 7100-7299 $ - |8 -
7400-7499
Indirect/Direct Support Costs 7300-7399 $ =S p
TOTAL EXPENDITURES $ - |8 - |8 - |$ -
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | § - |3 - |38 - |8 -
Transfers Out and Other Uses 7600-7699 | $ - |3 - |8 (RS =
OPERATING SURPLUS (DEFICIT)* 3 - |3 - |8 - 13 -
BEGINNING FUND BALANCE 9791 $ -
Prior-Year Adjustments/Restatements 9793/9795 | $ - $ -
ENDING FUND BALANCE S ! (kS - |3 $ -
COMPONENTS OF ENDING BALANCE:
Nonspendable Amounts 9711-9719 | § - |$ - |8 - |5 -
Restricted Amounts 9740 $ - b -
Committed Amounts 9750-9760 | $ - |3 - |3 - |8 -
Assigned Amounts 9780 $ - |8 - |$ - |3 -
Reserve for Economic Uncertainties 9789 $ - |$ - |3 - |3 -
Unassigned/Unappropriated Amount 9790 $ - 8% - % - |8 -

*Net Increase (Decrease) in Fund Balance

Printed 9/9/2020 2:40 PM
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Public Disclosure of Proposed Collective Bargaining Agreement

Page 4i

SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT
SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT FACULTY ASSN
Explanations for Column 3 "Other Revisions" entered on Pages 4a through 4h:

Page 4a: Unrestricted General Fund Amount Explanation
Revenues $ - T
Expenditures $ -

Other Financing Sources/Uses $ -

Page 4b: Restricted General Fund Amount Explanation _
Revenues $ - LT T
Expenditures $ -

Other Financing Sources/Uses $ -

Page 4d: Fund 11 - Adult Education Fund Amount Explanation
Revenues $ - R L
Expenditures $ -

Other Financing Sources/Uses $ -

Page 4e: Fund 12 - Child Development Fund Amount Explanation
Revenues 3 - A
Expenditures 3 -

Other Financing Sources/Uses $ -

Page 4f: Fund 13/61 - Cafeteria Fund Amount Explanation
Revenues $ - N STl
Expenditures $ - .

Other Financing Sources/Uses $ -

Page 4g: Other Amount Explanation
Revenues $ - e
Expenditures $ -

Other Financing Sources/Uses $ -

Page 4h: Other Amount Explanation
Revenues $ - T
Expenditures $ -

Other Financing Sources/Uses $ -

Additional Comments: -

Printed 9/9/2020 2:40 PM




Public Disclosure of Proposed Collective Bargaining Agreement
SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Bargaining Unit

Page 5a

Unrestricted General Fund MYP
- MARIA JOINT UNION HIGH SCHOOL DISTRICT FACULT

2020-21 2021-22 2022-23
Total Revised Budget After [First Subsequent Year After| Second Subsequent Year
Object Code Settlement Settlement After Settlement
REVENUES
LCFF Revenue 8010-8099 | $ 99,237,085 | § 102,055,751 | $ 102,055,751
Federal Revenue 8!l00—8299 $ - |$ - |8 -
Other State Revenue 8300-8599 | $ 1,778,992 | $ 1,778,992 | § 1,778,992
Other Local Revenue 8600-8799 | $ 404,765 | § 405,410 | $ 406,367
TOTAL REVENUES $ 101,420,841 | § 104,240,153 | $ 104,241,110
EXPENDITURES :
Certificated Salaries 1000-1999 | $ 39,691,090 | $ 40,452,635 | $ 40,806,486
Classified Salaries 2000-2999 | $ 13,659,789 | $ 13,864,034 | $ 14,015,386
Employee Benefits 3000-3999 | $ 18,473,969 | $ 19,095,369 | $ 20,183,584
Books and Supplies 4000-4999 | $ 5,180,234 | § 5,228,251 | § 5,339,089
Services, Other Operating Expenses 5000-5999 | $ 8,745,994 | § 8,305,692 | $ 8,536,478
Capital Outlay 6000-6999 | $ 1,183,259 | $ 1,183,259 | $ 1,183,259
Other Outgo 7100-7299 | $ 655,620 | $ 679,048 | § 697,161
7400-7499
Indirect/Direct Support Costs 7300-7399 | $ (1,051,367)| $ (1,051,367)| $ (1,051,367)
Other Adjustments A $ - |$ -
TOTAL EXPENDITURES .$ . 86,538,588 $ 87,756,921 | § 89,710,076
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - |3 - |$ -
Transfers Out and Other Uses 7600-7699 | $ - |8 - |8 =
Contributions 8980-8999 | $ (11,890,886)| $ (11,433,971)| $ (11,680,491)
OPERATING SURPLUS (DEFICIT)* $ 2,991,368 | $ 5,049,261 | § 2,850,542
BEGINNING FUND BALANCE 9791 |$ 12,681,387 | § 15,672,755 | § 20,722,016
Prior-Year Adjustments/Restatements 9793/9795 | $ - :
ENDING FUND BALANCE $ 15,672,755 | § 20,722,016 | $ 23,572,55-8
COMPONENTS OF ENDING BALANCE: ;
Nonspendable Amounts 9711-9719 | $ 213,881 | § 213,881 (S 213,881
Restricted Amounts 9740
Committed Amounts 9750-9760 | $ - |8 - |8 -
Assigned Amounts 9780 s 232,722 | § 232,722 | 8 232,722
Reserve for Economic Uncertainties 9789 $ 3,357,232 | § 3,395,845 | § 3,427,398
Unassigned/Unappropriated Amount 9790 $ 11,868,920 | § 16,879,568 | $ 19,698,556

*Net Increase (Decrease) in Fund Balance

NOTE: 9790 amounts must be positive



Public Disclosure of Proposed Collective Bargaining Agreement
SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Bargaining Unit:

Page 5b

Restricted General Fund MYP
MARIA JOINT UNION HIGH SCHOOL DISTRICT FACULT

2020-21 2021-22 2022-23
Total Revised Budget After |First Subsequent Year After| Second Subsequent Year
Object Code Settlement Settlement After Settlement
REVENUES
LCFF Revenue 8010-8099 | § 1,986,057 | § 1,986,057 | $ 1,986,057
Federal Revenue 8100-8299 | § 4371,852 | $ 4,371,852 | $ 4,371,852
Other State Revenue 8300-8599 | $ 4,895,634 | $ 4,895,634 | $ 4,895,634
Other Local Revenue 8600-8799 | § 4,012,674 | § 4,012,674 | $ 4,012,674
TOTAL REVENUES $ 15,266,217 | $ 15,266,217 | $ 15,266,217
EXPENDITURES
Certificated Salaries 1000-1999 | $ 7,281,908 | $ 6,655,343 | § 6,655,343
Classified Salaries 2000-2999 | $ 4,875,081 | $ 4,875,081 | $ 4,875,081
Employee Benefits 3000-3999 | § 7,953,109 | $ 7,992,721 | § 8,260,606
Books and Supplies 4000-4999 | $ 1,489,404 | $ 1,507,844 | $ 1,527,264
Services, Other Operating Expenses 5000-5999 | § 1,707,067 | $ 2,193,666 | $ 2,152,881
Capital Outlay 6000-6999 | § - |$ - |8 -
Other Outgo 7100-7299 | § 2,605,299 | $ 2,605,299 | § 2,605,299
7400-7499
Indirect/Dirrect Support Costs 7300-7399 | § 870,235 [ § 870,235 | § 870,235
Other Adjustments $ -
TOTAL EXPENDITURES $ - 26,782,103 | $ 26,700,189 | $ 26,946,708
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | § - |8 - |8 -
Transfers Out and Other Uses 7600-7699 | § 375,000 | $ - |3 -
Contributions 8980-8999 | $ 11,890,886 | § 11,433,971 | § 11,680,491
OPERATING SURPLUS (DEFICIT)* $ B =hls =
BEGINNING FUND BALANCE 9791 h) 292,101 | $ 292,101 | $ 292,101
Prior-Year Adjustments/Restatements 9793/9795 | § -
F,NDING FUND BALANCE $ 292,101 | § 292,101 | $ 292,101
COMPONENTS OF ENDING BALANCE:
Nonspendable Amounts 9711-9719 | $ - |$ - |8 =
Restricted Amounts 9740 $ 292,101 | $ 292,101 | $ 292,101
Committed Amounts 9750-9760
Assigned Amounts 9780
Reserve for Economic Uncertainties 9789 $ - |3 - |8 =
Unassigned/Unappropriated Amount 9790 $ 0% 0% 0

*Net Increase (Decrease) in Fund Balance

NOTE: 9790 amounts must be positive



Public Disclosure of Proposed Collective Bargaining Agreement Page 5¢c
SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Combined General Fund MYP
Bargaining Unit: MARIA JOINT UNION HIGH SCHOOL DISTRICT FACULT

2020-21 2021-22 2022-23
Total Revised Budget Afier|First Subsequent Year After] Seccond Subsequent Year
. Settlement Settlement After Settlement
Object Code
REVENUES
LCFF Revenue 8010-8099 | $ 101,223,142 | § 104,041,808 | $ 104,041,808
Federal Revenue 8100-8299 | $ 4371,852 | § 4,371,852 | $ 4,371,852
Other State Revenue 8300-8599 | $ 6,674,626 | § 6,674,626 | $ 6,674,626
Other Local Revenue 8600-8799 | § 4417439 | § 4,418,084 | $ 4,419,041
TOTAL REVENUES $ 116,687,058 | $ 119,506,370 | § 119,507,327
EXPENDITURES : :
Certificated Salaries 1000-1999 | § 46,972,998 | § 47,107,978 | § 47,461,829
Classified Salaries 2000-2999 | § 18,534,870 | $ 18,739,115 | § 18,890,467
Employee Benefits 3000-3999 | $ 26,427,078 | § 27,088,091 | $ 28,444,189
Books and Supplies 4000-4999 | $ 6,669,638 | $ 6,736,094 | $ 6,866,354
Services, Other Operating Expenses 5000-5999 | $ 10,453,061 | $ 10,499,358 | $ 10,689,359
Capital Qutlay 6000-6999 | $ 1,183,259 | $ 1,183,259 | § 1,183,259
Other Outgo 7100-7299 | $ 3,260,919 | § 3,284,347 | $ 3,302,460
7400-7499
Indirect/Direct Support Costs 7300-7399 | § (181,132)| § (181,132)] $ (181,132)
Other Adjustments : $ - | % -
TOTAL EXPENDITURES 3 113,320,690 | $ 114,457,110 | § 116,656,785
OTHER FINANCING SOURCES/USES -
Transfers In and Other Sources 8900-8979 | $ - |8 - |3 -
Transfers Out and Other Uses 7600-7699 | $ 375,000 | $ - |8 -
Contributions 8980-8999 | $ - |8 - |$% -
OPERATING SURPLUS (DEFICIT)* $ 2,991,368 | 8 5,049,261 | $ 2,850,542
BEGINNING FUND BALANCE 9791 $ 12,973,488 | § 15,964,857 | § 21,014,117
Prior-Year Adjustments/Restatements 9793/9795 | $ -
ENDING FUND BALANCE $ 15,964,857 | $ 21,014,117 | § 23,864,660
COMPONENTS OF ENDING BALANCE:
Nonspendable Amounts 97119719 | § 213,881 | % 213,881 | $ 213,881
Restricted Amounts 9740 $ 292,101 | $ 292,101 | § 292,101
Committed Amounts 9750-9760 | $ - |3 - |8 -
Assigned Amounts 9780 $ 232,722 | % 232,722 | $ 232,722
Reserve for Economic Uncertainties 9789 $ 3,357,232 | § 3,395,845 | 3,427,398
Unassigned/Unappropriated Amount 9790 $ 11,868,920 | $ 16,879,568 | $ 19,698,556

*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts must be positive
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SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT
SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT FACULTY ASSN
I. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES
1. State Reserve Standard
" 2020-21 2021-22 2022-23
Total Expenditures, Transfers Out, and Uses
a. |(Including Cost of Proposed Agreement) $ 113,695,690 $ 114,457,110 $ , 116,656,7§5
b.|Less: Special Education Pass-Through Funds $ - s o s Ca
c. |Net Expenditures, Transfers Out, and Uses $ 113,695,690 | $ 114,457,110 | $ 116,656,785
State Standard Minimum Reserve Percentage for | - o
d. |this District Enter percentage —»{ - 3.00%| - - 3.00%) - 3.00%
State Standard Minimum Reserve Amount for this
District (For districts with less than 1,001 ADA,
this is the greater of Line a, times Line b, or
e. [$50,000) 13 3410871 | $ 3,433,713 | § 3,499,704
2. Budgeéted Unrestricted Reserve (After Impact of Proposed Agreement)
General Fund Budgeted Unrestricted
a. Designated for Economic Uncertainties (9789) $ 3,357,232 | § 3,395,845 | $ 3,427,398
General Fund Budgeted Unrestricted
b. |Unassigned/Unappropriated Amount (9790) $ 11,868,920 | $ 16,879,568 $ _ 19,698,556
Special Reserve Fund (Fund 17) Budgeted R 1
c. |Designated for Economic Uncertainties (9789) $ - $ - |8 _ =
Special Reserve Fund (Fund 17) Budgeted ' A R N o
d. |Unassigned/Unappropriated Amount (9790) $ 3879873 |% . 3.899272($ = 3918768
e. | Total Available Reserves $ 19,106,025 | $ 24,174,685 | $ 27,044,723
. |Reserve for Economic Uncertainties Percentag 16.80% 21.12% 23.18%
3. Do unrestricted reserves meet the state minimum reserve amount?
2020-21 Yes | X No
2021-22 Yes | X No
2022-23 Yes | X No

If no, how do you plan to restore your reserves?

Printed 9/9/2020 2:40 PM
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SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT
SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT FACULTY ASSN

5. Does the Total Compensation Increase/(Decrease) on Page 1, Section A, #5 agree with the Total
Increase/(Decrease) for all funds as a result of the settlement(s)? Please explain any variance.

694,629
(694,629)

Total Compensation Increase/(Decrease) on Page 1, Section A, #5
General Fund balance Increase/(Decrease), Page 4¢, Column 2

Adult Education Fund balance Increase/(Decrease), Page 4d, Column 2
Child Development Fund balance Increase/(Decrease), Page 4¢, Column 2
Cafeteria Fund balance Increase/(Decrease), Page 4f, Column 2

Other Fund balance Increase/(Decrease), Page 4g, Column 2

Other Fund balance Increase/(Decrease), Page 4h, Column 2

Total all fund balances Increase/(Decrease) as a result of the settlement(s)

AR |n|a |h|e |0 e

(694,629)

Variance $ -

Variance Explanation:

6. Will this agreement create or increase deficit financing in the current or subsequent years?
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues
and other financing sources in a given year. If a deficit is shown below, provide an explanation and any deficit
reduction plan, as necessary.

Surplus/

General Fund Combined (Deficit) _(Deficit) % Deficit primarily due to:
Current FY Surplus/(Deficit) before setilement(s)? 3,685,997 3.3% U
Current FY Surplus/(Deficit) after settlement(s)? 2,991,368  2.6%
1st Subsequent FY Surplus/(Deficit) after settlement(s)? 5,049,261 4.4%
2nd Subsequent FY Surplus/(Deficit) after settlement(s)? 2,850,542 2.4%
Deficit Reduction Plan (as necessary):

& | | |oo

Were "Other Adjustments’ amount(s) entered in the multiyear projections (pages Sa and 5b) for 1st and 2nd
7. Subsequent FY?

"Other Adjustments" could indicate that a budget reduction plan was/is being developed to address deficit
spending, and to rebuild reserves. Any amount shown below must have an explanation. If additional space is
needed, attach a separate sheet, or use page 9a. .

MyP ' Amount "Other Adjustments" Explanation
1st Subsequent FY Unrestricted, Page 5a P ‘ o .
1st Subsequent FY Restricted, Page Sb
2nd Subsequent FY Unrestricted, Page Sa

2nd Subsequent FY Restricted, Page S5b

& |2 |9 12
t

Printed 9/9/2020 2:40 PM
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SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT FACULTY ASSN

J. COMPARISON OF PROPOSED CHANGE IN TOTAL COMPENSATION TO CHANGE IN LCFF FUNDING FOR THE NEGOTIATED PERIOD

~ The purpose of this form is to determine if the district has entered into bargaining agreements that would result in salary increases that are expected to exceed the projected increase in
LCFF funding.

(fill out columns for which there is an agreement)

Prior Year 2020-21 2021-22 2022-23
a. LCFF Funding per ADA - 12,059.00 - 12,066.00 12,063:00 12,063.00
'b. Amount Change from Prior Year Funding per ADA 7.00 (3.00) -
c. Percentage Change from Prior Year Funding per ADA 0.06% -0.02% 0.00%
d. Total Compensation Amount Change (from Page 1, Section A, Line 5) 694,628.80 - -
e. Total Compensation Percentage Change (from Page 1, Section A, Line 5) 1.23% 0.00% 0.00%
f. Proposed agreement is within/exceeds change in LCFF Funding (f vs. €) Exceeds - -

Printed 9/9/2020 2:40 PM
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K. CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE COSTS
OF THE COLLECTIVE BARGAINING AGREEMENT

This certification page must be signed by the district's Superintendent and Chief Business Official at the time of public
disclosure and is intended to assist the district's Governing Board in determining whether the district can meet the costs
incurred under the tentative Collective Bargaining Agreement in the current and subsequent years. The absence of a
certification signature or if "I am unable to certify" is checked should serve as a "red flag" to the district's Governing Board.

In accordance w1th the requn'ements of Govemment Code Sections 35 T_and 3547 5, the Supenntendent -an 5 hxef
Busmess Ofﬁcxal of the Santa Marid Jomt Union ngh‘School Dlsmct,_,‘ by certify that 'Dlstnct can meet 4
incurred under this Collective Bargaining Agreement during the term of the agreement from July 1, 2018 to June

Board Actions
The board actions necessary to meet the cost of the agreement in each year of its term are as follows:

Current Year

Budget Adjustment
Budget Adjustment Categories: Increase/(Decrease)
Revenues/Other Financing Sources $ -
Expenditures/Other Financing Uses $ 694,629
Ending Balance(s) Increase/(Decrease) 3 (694,629)
Subsequent Years '

Budget Adjustment
Budget Adjustment Categories: Increase/(Decrease)
Revenues/Other Financing Sources $ . -
Expenditures/Other Financing Uses -$ -
Ending Balance(s) Increase/(Decrease) $ -

Budget Revisions

If the district does not adopt and submit within 45 days all of the revisions to its budget needed in the current year to meet
the ‘costs of the agreement at the time of the approval of the proposed collective bargaining agreement, the county
superintendent of schools is required to issue a qualified or negative certification for the district on its next interim report.

Assumptions
See attached page for a list of the assumptions upon which this certification is based.
Certifications
____ I hereby certify _____Tam unable to certify
ﬁa&}w\r———- 4[a 2020
District Superintendent " Date
. (Signature)
A I hereby certify _____Tamunable to certify
— Uplada Qurige G/4/3030
Chief Business Official " " Date
(Signature)

Special Note: The Santa Barbara County Education Office may request additional information, as necessary, to review the
district's compliance with requirements. '

Printed 9/9/2020 2:40 PM
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SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT
SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT FACULTY ASSN
Assumptions and Explanations (enter or attach documentation)

The assumptions upon which this certification is made are as follows:

Concerns regarding affordability of agreement in subsequent years (if any):

Printed 9/9/2020 2:40 PM
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L. CERTIFICATION NO. 2

The disclosure document must be signed by the district Superintendent at the time of public disclosure and by the
President or Clerk of the Governing Board at the time of formal board action on the proposed agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and
is submitted to the Governing Bodrd for public disclosure of the major provisions of the agreement (as provided
in the "Public Disclosure of Proposed Collective Bargaining Agreement") in accordance with the requirements of
AB 1200 and Government Code Sections 3540.2(a) and 3547.5.

SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT

District Name
District Superintendent Date
(Signat_ure)
_MICHELLE COFFIN, FISCAL SERVICES DIRECTOR 8059224573 X4403
Contact Person Phone

After pubhc dlsclos_ur Y 'f the x_naJor pro\nswns contamed in thls summary? -the Govemmg Board at 1tsvmeetmgon
VSeptember 15, 2020, took action to approve the: proposed agreement;wuh the Santa Mana Jomt :Umon gh
School Dlstnct Faculty Association Bargaining umt : _ : : L

President (or Clerk), Governing Board Date
(Signature)

Special Note: The Santa Barbara County Education Office may request additional information, as necessary, to
review the district's compliance with requirements.

Revised May 2016
School Business Advisory Services
Santa Barbara County Education Office
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