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BOARD OF EDUCATION REGULAR MEETING

January 6, 2022
         STUART M. TOWNSEND ES LGI 6:30 pm
AGENDA
1. CALL TO ORDER

2. PLEDGE OF ALLEGIANCE
3. CORRESPONDENCE 

4. PRESENTATION/DISCUSSION/ADMINISTRATIVE COMMENTS

5. OLD BUSINESS (ACTION) 

A.  Transportation Contract (PA)

Resolution #112
Be It Resolved that, upon the recommendation of the Superintendent of Schools, the Board of Education hereby approves the Transportation Contract between WSWHE BOCES and HLCSD effective October 26, 2021 through June 10, 2022.
B.   Board Meeting Minutes (PA)
                 Resolution #113
 As recommended by the Superintendent, to approve the December 2, 2021 regular meeting minutes.
C. Educational Data (PA)
Resolution #114

As recommended by the Superintendent - BE IT RESOLVED, that the Board of Education of the Hadley- Luzerne Central School hereby approves the agreement between the district and Educational Data Services, Inc. effective July 1, 2022 to June 30, 2023 and directs the superintendent to execute the agreement.

6.  NEW BUSINESS (ACTION)

A.  Memorandum of Agreement with Cornell Cooperative Extension


Resolution #115
As recommended by the Superintendent - BE IT RESOLVED, that the Board of Education of the Hadley-Luzerne Central School hereby approves the Contract between the District and Cornell Cooperative Extension for the purpose of providing educational services to the Hadley-Luzerne Elementary School, effective October 21, 2021 through May 31, 2022 for estimated contract total of $8470.00
B.   Board of Education 2022 Advocacy Priorities Resolution
Resolution #116
As recommended by the Superintendent - BE IT RESOLVED, that the Board of Education of the Hadley-Luzerne Central School hereby approves the Board of Education 2022 Advocacy Priorities Resolution as received.
C.  EBLAR Reserve
     Resolution #117
WHEREAS: At the April 25, 2011 meeting of the Hadley Luzerne Central School District Board of Education, the Board established a reserve to be known as the EBLAR Reserve Fund effective April 25, 2011; and

WHEREAS: The above noted reserve fund was created and funded with the intention of reserving funds to help offset accrued benefits due to employees upon termination of service (retirement) for vacation, sick leave and personal leave; and

WHEREAS: The current EBLAR expense for the employees retiring in the next few months is approximately $16,777.00 all of which shall be paid from this EBLAR Reserve.

THEREFORE, BE IT RESOLVED, that the Board of Education hereby authorizes the expenditure of $16,777.00 from the EBLAR Reserve Fund for payment of the accrued benefits for vacation, sick and/or personal leave due to employees upon their retirement.                             

7. PERSONNEL (ACTION)

A. APPOINTMENTS– Other & Extra Curricular

Resolution #118
As recommended by the Superintendent, BE IT RESOLVED, by the Board of Education of the Hadley- Luzerne Central School District that the following persons be granted appointment to the positions listed according to the agreement between the District and HLTA:

Name


 Position
      
Effective Date
     Stipend/Wage

Jeremy Insull

   Tutor

    12/8/2021
                  $30 per hour


Carrie Mannino
  Sub Monitor               12/3/2021                     $12.50/hr

B.  AMENDED APPOINTMENT -  HLTA (ACTION)
Resolution #119
 Taylor Keys- Pre K-6 Teacher

   BE IT RESOLVED, by the Hadley-Luzerne School Board of Education to accept the   recommendation of Superintendent Beecher Baker to amend the four-year probationary appointment as a full time Pre-K-6 Teacher in the Early Childhood Education (birth-grade 2) and Childhood Education (grades 1-6) tenure area for Taylor Keys commencing on January 3, 2022 and ending on January 2, 2026. Taylor’s salary will be Step 1A as per the HLTA 2021-2022 Salary Schedule as contained in the collective bargaining agreement between the District and the Hadley-Luzerne Teachers’ Association and any successor agreement.

C.   RETIREMENTS/RESIGNATIONS (ACTION)
Teacher Aide – Jessika Bovee

Resolution #120
   BE IT RESOLVED, by the Board of Education of the Hadley-Luzerne Central School District to     accept with appreciation the resignation of Teacher Aide, Jessika Bovee, effective December 10,2021.

             Teacher Aide – Nicole Quackenbush
 Resolution #121
 BE IT RESOLVED, by the Board of Education of the Hadley-Luzerne Central School District to        accept with appreciation the resignation of Teacher Aide, Nicole Quackenbush, effective December 23, 2021.
            Superintendent of Schools  – Beecher Baker, Sr.
Resolution #122

BE IT RESOLVED, by the Board of Education of the Hadley-Luzerne Central School District to     accept with appreciation the resignation of Superintendent of Schools, Beecher Baker, Sr., for the purpose of retirement, effective July 31, 2022.
8.  CSEA LEAVE OF ABSENCE (ACTION)
 Resolution #123
BE IT RESOLVED, that the Board of Education of the Hadley-Luzerne Central School District hereby approves the request for an unpaid leave of absence requested by Teacher Aide, Kristine Cameron, effective December 6, 2021 through September 2022 Pursuant to the CSEA Agreement Article XVII – Other Leave, Section 2.

9. SCHEDULE OF BILLS (ACTION) (PA)
Resolution #124
As recommended by the Superintendent – to accept warrants #22 ($155,126.00) #23 ($742,330.38), #24 ($757,629.66), #25 ($143,099.34)
  10.    DISTRICT TREASURER REPORTS (ACTION) (PA)
Resolution #125
As recommended by the Superintendent, for the board of education to accept the November 2021 District Treasurers Report.
   11.   CSE/CPSE RECOMMENDATIONS

Resolution #126
As recommended by the Superintendent, for the board of education to accept the CSE/CPSE recommendations dated 1/21/2021.

10. PUBLIC/STUDENT COMMENTS
The Hadley-Luzerne Board of Education welcomes district students, residents, parents and other interested persons to its meeting.   It is our goals to work together to create an environment of high expectations, high performance and constant improvement, yielding excellent results. Community involvement at board meetings is encouraged so that the board can better understand and represent the views of its constituents. Please be aware that by law individual student information or particular personnel issues cannot be discussed at public sessions of the board. Please reserve comments or questions for the designated time on the agenda. When recognized by the Board President, please state your name and town of residence. Statements are restricted to a maximum of two minutes and speakers will be notified by the Board President when their time has expired. The Board President reserves the right to extend the speakers comment time, if there is no objection. The board and the district staff take public comment very seriously and careful notes of questions and concerns expressed will be taken. However, the board generally does not respond while the meeting is in public session. The board asks the public’s cooperation in maintaining a safe and respectful decorum and the Board President does reserve the right to limit individual comments if it is deemed necessary.  Thank you.

11.  ADMINISTRATIVE/BOARD COMMENTS   
12.  ADJOURNMENT
Next BOE Mtg.: February 3, 2022 SMTES LGI Room 6:30 pm
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