Nadaburg Unified School District
Exempt Salary Schedule
2026-2027 School Year

Position Min Max Classroom Site Fund Base Pay
Accountant $55,000 $70,000.00 N/A
Administrative Assistant (School Office) $40,000 $60,000.00 N/A
Athletic Trainer $45,000 $65,000.00 N/A
COTA N/A
Curriculum & Instructional Specialist $60,000 $90,000.00 N/A
EHS Preschool Lead Teacher $31,500 $50,000.00 N/A
ESS Coordinator $75,000 $85,000.00 N/A
Exec. Admin. Assistant to the Superintendent and Governing Boarc $45,000 $65,000.00 N/A
Grant Coordinator $55,000 $70,000.00 N/A
HR Coordinator $55,000 $70,000.00 N/A
Occupational Therapist $80,000 $100,000.00 varies
Payroll Coordinator $55,000 $70,000.00 N/A
PK Coordinator $55,000 $70,000.00 N/A
PK Lead Teacher $28,000 $40,000.00 N/A
School Counselor $65,000 $75,000.00 varies
School Nurse $35,000 $55,000.00 N/A
School Psychologist $82,000 $105,000.00 varies
SIS Coordinator (Student Informtion Systems) $53,000 $68,000.00 N/A
Social Worker $65,000 $75,000.00 varies
Speech Language Pathologist $80,000 $100,000.00 varies
Speech Language Pathologist Assistant $42,000 $50,000.00 N/A
New hires will be placed within the range based upon years of experience, may be credited for up to 5 years of prior experience at an increase of 3% per year of credited service.
BENEFITS
LIFE INSURANCE: The District will provide life insurance for full-time employees.
MEDICAL: The District will pay $6,500 per year towards medical insurance premiums for all full-time employees or an insurance stipend for opting out of the
District's medical plan in the amount of $1,300.
LONGEVITY: Employees with more than 15 years of service with the District shall receive a stipend of $200 for each additional year up to a maximum of $1,000 per
year above the salary schedule amount

SALARY INCREASE: Employees will be eligible for Governing Board approved salary increases if the eligibility criteria outlined in the classified evaluation instrument has been met.



