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Code 210, Employee Benefits: Staff Insurance 

□ 1001 - Health insurance: All contract agreements are on the state plan. An 10.5% increase has been added to this line, based on the

estimate from the state.

§Cost is determined by the needs of the staff for the 2025-2026 school year.

§Cost share: Teachers will pay 20.25% of the premium cost per contractual agreement.

History of the cost sharing is 14% (2015-2016), 15% (2016-2017), 16% (2017-2018), 21 % (2018-2019), 20% (2019-2020), 

19% (2020-2021), 19% (2021-2022), 19.25% (2022-2023), 19.5% (2023-2024) 

Non-certified staff will pay 17.5% of the premium cost per contractual agreement. 

History of the cost sharing is 8.5% (2015-2016), 9.5% (2016-2017), 10% (2017-2018), 12% (2018-2019), 13% (2019-2020), 

14% (2020-2021), 14% (2021-2022), 14.5% (2022-2023), 15% (2023-2024), 16%(2024-2025) 

□ 1003 - Life Insurance and 1004 - Dental Insurance: These costs are as determined through contract agreement. The total includes a 3%

state insurance program increase.

Code 220, FICA 

□ 1001 - FICA and Medicare contributions are based on the salary lines.

Code 230, Staff Annuities 

□ 2000 - Staff Annuities (pensions for non-certified personnel and two annuities) are per contractual agreements. Teachers contribute to a

mandatory State Retirement system, do not contribute to Social Security, and do not receive annuity payments. Staff qualifying for

pension annuities constitute the increase.

Code 250, Unemployment Compensation 

□ 1001 - Unemployment Compensation: No dollars have been added to this line.

Code 260, Workers' Compensation 

□ 1001 - Workers' Compensation is required by state statute and ensures that workers injured on the job receive prompt payment of lost

work time benefits and attendant medical expenses.
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North Canaan Board of Education Budget 2025-2026 

300-Purchased Services

Actual Adopted Proposed Change from 2025-2026 

Object Function Description Expenditures Budget Budget 2024-2025 % 

Code Code 2023-2024 2024-2025 2025-2026 Budget Increase 

Instructional Services 

321 1010 Special Programs $6,438.37 $6,500.00 $6,500.00 $0.00 

1011 Overnight Programs $7,020.00 $7,040.00 $5,000.00 -$2,040.00 

Sub-Total $13,458.37 $13,540.00 $11,500.00 -$2,040.00 -15.07%

Instructional Program 

322 I 1001 Teacher Course Reimbursement $7,604.00 $6,750.00 $13,350.00 $6,600.00 

2210 Curriculum Development $7,734.05 $9,500.00 $9,500.00 $0.00 

Sub-Total $15,338.05 $16,250.00 $22,850.00 $6,600.00 40.62% 

Professional-Technical Services 

330 1004 Middle School Sports & Activities $22,709.26 $22,000.00 $20,000.00 -$2,000.00 

2132 Physician-Students $1,250.00 $0.00 $2,040.00 $2,040.00 

2210 Technical Support Services $31,813.07 $42,000.00 $42,000.00 $0.00 

2310 Board of Education Services $483.99 $2,500.00 $2,500.00 $0.00 

2311 Frontline Services $2,332.14 $2,375.00 $3,829.10 $1,454.10 

340 2400 Direct Deposit Fee $63.27 $0.00 $0.00 $0.00 

2310 EdAdvance Dues $429.00 $481.00 $533.00 $52.00 

2310 CABE $1,990.00 $1,990.00 $2,050.00 $60.00 

Sub-Total $61,070.73 $71,346.00 $72,952.10 $1,606.10 2.25% 

Total 300 Series $89,867.15 $101,136.00 $107,302.10 $6,166.10 6.10% 
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