HAPPY VALLEY SCHOOL DISTRICT
BOARD OF TRUSTEES
October 12, 2022
Multi-Purpose Room
3:30 pm

A. Approval of Agenda
B. Approval of Minutes- Regular Board Meeting, September 14, 2022

C. Community Input
Members of the audience are welcome to address the Board of Trustees at this time during the meeting
regarding items not listed on this agenda. The Trustees may ask questions for clarity but cannot take
action on those matters, if desired, until such matters are appropriately placed on a future agenda,
according to law. Three minutes may be allotted to each speaker and a maximum of twenty minutes to
each subject matter (Board bylaws 9323).

D. Board Report

E. Superintendent’s Report
F. Staff Report

G. Student Report

H. Information Items

1. Explanation of Basic Aid
The Board will receive information regarding Basic Aid.

2. 2022-2023 LCAP and Budget Approval
The Board will receive information regarding the Santa Cruz County Office of
Education’s approval of Happy Valley’s 2022-2023 LCAP and Budget.

I. Action Items

1. Board Policy Update
The Board will receive information regarding board policy updates and will consider
approval of these.

2. Quarterly Status Report of Uniform Complaint
The Board will consider approval of the Quarterly Uniform Complaint report under the
Williams Legislation- First Quarterly Report 2022-2023 School Year.

3. Local Indicators for Happy Valley School
The Board will consider approval of the Local Indicators for the 2022 California Dashboard.
The State Board of Education (SBE) approved standards for the Local Indicators that support a
local educational agency (LEA) in measuring and reporting progress within the
appropriate priority area. During the LCAP approval, performance standards require an LEA
to:



- Annually measure its progress in meeting the requirements of the specific LCFF priority.

- Report the results as part of a non-consent item at a regularly scheduled public meeting of
the local governing board/body in conjunction with the adoption of the LCAP.

- Report results to the public through the Dashboard utilizing the SBE-adopted
self-reflection tools for each Local Indicator,

The Local Indicators were uploaded to the Dashboard on October 1, 2022.

4. Revised Board Schedule
The Board will consider approval of a revised Board Schedule.

5. Student Internet Safety Agreement
The Board will consider for approval the confirmation of the CIPA (Children’s Internet
Protection Act) compliance: Using Lightspeed Relay Filtering through the Santa Cruz
County Office of Education, Student Internet Safety Agreement, and Common-Sense Media
for internet usage.

J. Consent Items
The Board will consider approval of vendor warrants paid since the last meeting.

K. Communications and Announcements

Oct. 15- Redwoods Gala and Auction, 3:00 pm, Bargetto Winery
Oct. 19- Parent Club Meeting, 6:30 pm, MPR or Via Zoom

Oct. 25- Make-Up Picture Day

Oct. 28- PeaceBuilder Assembly, 10:20 am Stage

Oct. 31-Halloween

Nov. 1- No School, Staff Development Day

O =

L. Closed Session
Superintendent Goals

M. Report Out of Closed Session

N. Adjournment



Happy Valley School District
Regular Board Meeting
September 14, 2022
MINUTES

The meeting was called to order by the Board President at 3:31pm
BOARD MEMBERS PRESENT: Freeman, Frandle, Willet, Hodges
BOARD MEMBERS ABSENT: Click Richardson
STAFF MEMBERS PRESENT: Stewart, Lynd, Ruwe
STUDENTS PRESENT: Finn, Brennon

A APPROVAL OF THE AGENDA
MSC HODGES/FRANDLE to approve the Board Meeting agenda as written. Unanimous.

B. APPROVAL OF THE MINUTES
MSC HODGES/WILLET to approve the minutes from the Regular Board Meeting August
24, 2022. Unanimous.

C. COMMUNITY INPUT
None.

D. BOARD REPORT
1. Katie Freeman informed the Board of a CSBA update that there is free
24/7 tutoring through the libraries for all California students.

E. SUPERINTENDENT'S REPORT

Michelle Stewart informed the Board of the following:

1. Tomorrow a trainer is coming in to support our teachers in Reader's Workshop.

Several weeks ago Michelle trained the aides with Carey Ruwe.

2. As of today no COVID in school exposures.

3. Parent Club planning the Redwood Gala at Bargetto’s Winery on October 15th.
There are a lot of great items to bid on and highly encourages everyone to
attend.
Attended a conference in Long Beach with third grade teacher Lindsey Doolan.
As of September 17th CDPH lifted the COVID vaccination requirement for
employees. Will send a letter to families on Friday informing families of this change
and that we will still highly recommend COVID vaccines for employees and
volunteers.
6. Honored to present to the Small School District Association today about our district

and all of the great things we have going on.

o

F. STAFF REPORT
Carey Ruwe informed the Board of the following:
1. TK/K doing social emotional work and excited about volunteers.



2nd graders are going on a field trip to UCSC farm next week.
3rd and 4th graders are going to the County Fair.

4th graders did the flag ceremony last week.

5th/6th graders are doing their first group project and earned their
first marble party.
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STUDENT REPORT

Brennon and Finn informed the Board of the following:

1. Spanish classes started.

2. Outdoor Science School is in two weeks.

3. There was a bobcat on campus.

4. Flag has been at halif staff in memory of the Queen of England.
5. Buddies have started.

PUBLIC HEARING
MSC FRANDLE/WILLET to close the meeting for a Public Hearing at 3:44pm for
the following. Unanimous.
1. SUFFICIENT TEXTBOOKS/INSTRUCTIONAL MATERIALS
Allowing comment on whether the district has supplied each student with sufficient
textbooks and instructional materials to ensure a quality educational program.
2. ADOPTING THE GANN LIMITS
Allowing comment on whether the district establishes maximum appropriation
limitations, commonly called the Gann Limit.
MSC HODGES/FRANDLE to reopen the meeting at 3:45pm there being no public
comment. Unanimous.

INFORMATION ITEMS

1. ENROLLMENT AND INTER DISTRICT TRANSFER AGREEMENTS FOR 2022-2023
The Board received information regarding enrollment and inter-district transfer
agreements for the 2022-2023 school year.

2. PARCEL TAX EXPENDITURES
The Board received information regarding 2021-2022 Parcel Tax Expenditures.

ACTION ITEMS

1. RESOLUTION 22-23-01, SUFFICIENT TEXTBOOK/INSTRUCTIONAL MATERIALS
MSC FRANDLE/HODGES to approve the Resolution 22-23-01, certifying that each
student in grades K-6 has sufficient textbooks and instructional materials to ensure a
quality educational program. Unanimous.

2. RESOLUTION 22-23-02, ADOPTION OF THE GANN
MSC HODGES/FRANDLE to approve resolution 22-23-02, which establishes
maximum appropriation limitations, commonly called Gann Limits, for public agencies
including school districts. Unanimous.

3. CERTIFICATION OF PROVISION OF STANDARDS-ALIGNED WITH

INSTRUCTIONAL MATERIALS



pl

MSC WILLET/HODGES to certify that each student in the district has been
provided with a standards-aligned textbook or basic instructional material in History/
Social Studies, Mathematics, Reading/Language Arts, and Science. Unanimous.

4. UNAUDITED ACTUALS
MSC HODGES/FRANDLE to approve the Unaudited Actuals for 2021-2022.
Unanimous.

5. APPROVAL OF 2022-2023 CARS FOR FUNDING FEDERAL PROGRAMS
MSC WILLET/FRANDLE to approve the Consolidated Application for Funding
Federal Programs for 2022-2023. Unanimous.

6. SCIENCE CAMP
MSC HODGES/FRANDLE to approve the 6th grade class attending Outdoor
Science School, from September 26, 2022 through September 30, 2022.
Unanimous.

7. ROOM 2 COLOMATRIP
MSC WILLET/FREEMAN to approve Room 2 overnight trip to Coloma. Unanimous.

CONSENT AGENDA
MSC FRANDLE/WILLET to approve the vendor warrants paid since the
last meeting. Unanimous.

COMMUNICATION AND ANNOUNCEMENTS

September 20, 2022 - Picture Day

September 21, 2022 - Hearing and Vision Testing, 8:30am, MPR
September 21, 2022 - Parent Club Meeting, 6:30pm, MPR or Via Zoom
September 23, 2022 - PeaceBuilders Assembly, 10:20am, Stage
September 26, 2022 - September 30, 2022 - 0SS, 6th Grade

AbhwON=

CLOSED SESSION
The Board adjourned into closed session at 4:12pm to discuss Superintendent
Goals.

REPORT OQUT OF CLOSED SESSION
The Board reported out of closed session, at 4:52pm, nothing to report.

ADJOURNMENT
MSC HODGES/FRANDLE to adjourn the meeting, there being no further
business, 4:53pm. Unanimous.
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September 195, 2022

Katie Freeman

President, Governing Board

Happy Valley Elementary School District
930 Granite Creek Road

Santa Cruz, CA 95065

Re: 2022-23 LCAP and Budget Approval and Comments
Dear Ms. Freeman:

In accordance with Education Code Sections 52070 and 42127, the Santa Cruz County Office of Education (SCCOE) has
reviewed the Local Control Accountability Plan (LCAP) and Adopted Budget of the Happy Valley Elementary School District
for fiscal year 2022-23,

Education Code requires the County Superintendent of Schools to approve the LCAP or annual update for each school district
after determining all of the following:

e The plan adheres to the template adopted by the State Board of Education;

o The budget includes sufficient expenditures to implement the actions and strategies included in the plan, based on the
projected costs included in the plan; and

e The LCAP adheres to the expenditure requirements for funds apportioned on the basis of the number and
concentration of unduplicated students pursuant to Sections 42238.02 and 42238.03.

e The LCAP includes the required calculations to determine whether there is a carryover requirement pursuant to
Education Code Sections 42238.07 and 52064 and, if applicable, includes a description of the planned uses of the
specified funds and a description of how the planned uses of those funds satisfy the requirements for specific actions to
be considered as contributing toward meeting the increased or improved services requirement {Education Code Section
52070(d)(4)}.

Education Code requires the County Superintendent to approve, conditionally approve, or disapprove the final adopted budget
for each school district after doing the following:

¢ Examine the adopted budget to determine whether it complies with the standards and criteria established pursuant to
Section 33127 and identify any technical corrections needed to bring the budget into compliance with those standards
and criteria;

e Determine whether the adopted budget will allow the district to meet its financial obligations during the current fiscal
year and is consistent with a financial plan that will enable the district to satisfy its multiyear financial commitments;



2022-23 LCAP and Budget Approval and Comments
Happy Valley Elementary School District
Page |2

¢ Determine whether the adopted budget includes the expenditures necessary to implement the LCAP or annual update
to the LCAP.

The district’s 2022-23 Adopted Budget has been analyzed in the context of the guidance provided by the California County
Superintendents Educational Services Association (CCSESA) and the California Department of Education (CDE).

The review included an assessment and analysis of the following major components of the district's report:

*  Local Control Accountability Plan

* Average Daily Attendance (ADA) & Enrollment

= Unrestricted Ending Fund Balance and State Minimum Reserve
« Balances in Excess of Minimum Reserves

*  Unrestricted Deficit Spending Trends

» Current and Multiyear Projections

* Staffing Projections/Salary Settlements

*  Ending Cash and Monthly Cash Flow

Education Code 42127(h) specifies that “Not later than 45 days after the Governor signs the annual Budget Act, the school
district shall make available for public review any revisions in revenues and expenditures that it has made to reflect the
funding made available by the Budget Act.” Please note that this section does not actually require districts to prepare a 45
Day revision, but only to make revisions publicly available if prepared. Best practice would dictate that districts show any
material changes due to the Budget Act and indicate the impact to the ending fund balance. Please note, there is no requirement
to update SACS or your multi-year projections. Since the State’s Adopted Budget was signed on June 27, 2022, any 45 Day
budget adjustments would have been made available for public review by August 11, 2022,

Assembly Bill (AB) 2756 requires school districts to submit copies of any study or reports that indicate signs or symptoms of
fiscal distress to the County Office of Education. Should the district be issued any such reports or studies during the fiscal
year, please submit them to the aftention of Liann Reyes, Deputy Superintendent, Business Services as soon as they are
available.

The analysis and comments regarding the LCAP and Adopted Budget are contained on the following pages.

LOCAL CONTROL AND ACCOUNTABILITY PLAN

The 2022-23 LCAP provides an analysis of the impact of prior year actions and expenditures and a strategic plan to support
students and staff in the coming year. Happy Valley is to be commended for supporting a strong connection between
educational partner feedback and actions in the LCAP. The LCAP speaks to the importance of maintaining and
strengthening social emotional learning and ensuring access for all students to garden, music and art. Additional actions
reflect a commitment to literacy through an expanded library collection and readers’ workshop curriculum.

The district is encouraged to continue to monitor the impact of actions towards goals through examining local assessment
data.

The district’s board-approved LCAP will be posted on the Santa Cruz County Office of Education website after September
15, 2022.
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ENROLLMENT, AVERAGE DAILY ATTENDANCE AND UNDUPLICATED PUPIL COUNT
PROJECTIONS

The district is projecting an increase in enrollment of 11 students in the budget year to a total of 120. The district is projecting
to remain flat for 2023-24 and 2024-25. For Basic Aid districts, the SCCOE will typically note how much of an enrollment
increase the district would need to experience before it grows out of Basic Aid status. Based on data from the recently
approved State budget, it is estimated that an increase of roughly six students over current 2022-23 projections would begin
to push the district out of Basic Aid status in 2023-24. There are multiple variables in this calculation, including but not
limited to, changes in property tax, ADA funding levels in each of the grade spans as well as ADA growth or decline.

For the Local Control Funding Formula (LCFF) calculation, the district is projecting a funded ADA of 113 for the budget
year, 114 for 2023-24 and 2024-25. Based on current law, funded ADA may be calculated using one of the following
criteria: current year, prior year, or a three-year rolling average. The district’s funded ADA for the budget year was
calculated using the current year method. The district's ADA to enrollment ratio was 96.79% in 2019-20 and 97.31% the
prior year. The district suffered the effects of the pandemic as evident with the 2021-22 ratio coming in at 93.64%. The
district is being conservative by keeping the 2022-23 ratio at 94.17%, the 2023-24 at 95.00% and the 2024-25 fiscal year at
95.00%.

The district is Basic Aid and therefore the revenue is primarily derived from property taxes. However, it is still imperative to
monitor the correlation between enrollment and ADA closely. Unduplicated Pupi! counts remain relatively flat when
compared to prior years. The following chart displays the district's enrollment, P-2 ADA, funded ADA and the unduplicated

pupil percentage.

Happy Valley Elementary 2022-23 Adopted Budget
Enrollment vs ADA with Unduplicated Pupil Count
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The chart below shows the district’s funded ADA. It is important to monitor ADA closely as much of the County as
well as the State continues to be in declining enrollment. This trend has been softened slightly by the addition of the
Universal Transitional Kindergarten program.

Happy Valley Elementary 2022-23 Adopted Budget
Basic Aid Average Daily Attendance Trend
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UNRESTRICTED ENDING FUND BALANCE AND STATE MINIMUM RESERVE

As certified by the Governing Board, the district is projecting an unrestricted ending balance in the General Fund of
$1,103,831 in the current year, $1,018,761 in 2023-24, and $928,297 in 2024-25. The District's State Required
Minimum Reserve percentage is 5.0% or $92,692 for 2022-23. This district also maintains a balance in Fund 17,
Special Reserve for Other Than Capital Outlay.

BALANCES IN EXCESS OF MINIMUM RESERVES

Education Code Section 42127(a)(2)(B) requires a statement of the reasons that substantiates the need for assigned
and unassigned ending fund balances in excess of the minimum reserve standard for economic uncertainties for each
fiscal year identified in the budget. Further, Education Code Section 42127 (d)(1) requires a county superintendent
to either conditionally approve or disapprove a school district budget if the district does not provide the statement of
reasons for public review and discussion at its public budget hearing. The district has complied with the above noted
Education Code sections.

Education Code Section 42127.01 states that for the 2022-23 Adopted Budget, the district's ending fund balance will
be capped at 10% using the assigned and unassigned ending balance within the General Fund 01 and Special Reserve
Fund 17. Basic Aid districts and small school districts with fewer than 2,501 ADA are exempt from the requirement.
As the district's ADA is fewer than 2,501 and is Basic Aid, it is exempt from this provision of the law.
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The district is projecting to deficit spend by $83,570 in the unrestricted resources in the budget year, by $85,070 in 2023-24
and by $90,464 in 2024-25,

The State's established standard for deficit spending is one-third (1/3) of the district's available unrestricted reserve
percentage. While the district's projected deficit spending is within the established state standard for the 2022-23 budget
year, the district is cautioned against on-going deficit spending, other than one-time, planned expenditures.

The following chart displays the unrestricted general fund balance and projected deficit spending.

Happy Valley Elementary 2022-23 Adopted Budget
Unrestricted Fund Balance and Deficit Spending
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CURRENT AND MULTI-YEAR PROJECTIONS

The district's projection of revenues in the current and two subsequent fiscal years was reviewed and found reasonable.
Expenditure projections for the current and two subsequent years also appear to be reasonable.

The district is in the fifth year of a six-year parcel tax. The district included $52,173 for the budget year and 2023-24, At
this time, the district intends to seek a new parcel tax, however all revenue and associated expenditures were absorbed by
the general fund or removed from 2024-25 as the current parcel tax expires.

Contributions are projected to increase from $17,660 to $33,499 in the budget year which is an 89.7% increase when
compated to estimated actuals. Contributions are projected to increase by 5.8% in 2023-24 and 13.8% in 2024-25. The
contributions are to Special Education (83.63%) and the Parent Club donation account for the aide and the Arts and Music
program (10.84%).
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The following graphics provide a breakdown of expenditures by object code and then by function for the budget year.

Happy Valley Elementary 2022-23 Adopted Budget
Expenditures by Object
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Happy Valley Elementary 2022-23 Adopted Budget
Expenditures by Function
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STAFFING PROJECTIONS AND SALARY SETTLEMENTS

Negotiations are settled with the district's certificated bargaining unit for the budget year and those costs are included
in the budget and MYP. The district also budgeted a $100 annual increase in the health and welfare benefits cap.

Most of a school district's budget is spent on salaries and benefits, If these costs are growing at a rate faster than total
expenditures, they will consume a disproportionately greater share of the district's resources, putting significant
pressures on the rest of the budget. The percentage of unrestricted salaries and benefits to the total unrestricted general
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fund expenditures for the budget year and multiyear projections are 78.3%, 79.2% and 79.6%.

The state's established standard for unrestricted salary and benefits ratio is based on plus or minus 5% of the average
of the district's three prior years of unrestricted salaries to total unrestricted expenditures. The district's historical
average ratio of unrestricted salaries and benefits to total unrestricted expenditures is 82.4%. As the budget and multi-
year projections exceed the ratio plus 5% variance, the district is within the state's established standard.

ENDING CASH POSITION AND MONTHLY CASH FLOW

Our review of the cash flow provided indicates that the district will have a positive cash balance at the end of each
month and at the end of the fiscal year.

APPROVAL STATUS

Based on this analysis, the district’s LCAP and Budget for the 2022-23 fiscal year have been approved by the Santa Cruz
County Superintendent of Schools.

If you have any questions about the LCAP, please contact Debi Bodenheimer, Associate Superintendent of Educational
Services at (831) 466-5890 or Angela Meeker, Senior Director, District Support and Leadership at (831) 466-5806.

If you have any questions about the adopted budget, please contact Liann Reyes, Deputy Superintendent, Business, at (831)
466-5601 or Rebecca Olker, Executive Director, Fiscal Services at (831) 466-5630.

The district’s budget will be re-evaluated at the First Interim reporting cycle to determine its certification,

Sincerely,

Dr, Faris Sabbah
County Superintendent of Schools

FS/rmh

¢:  Michelle Stewart, Superintendent, Happy Valley Elementary School District
Liann Reyes, SCCOE Deputy Superintendent, Business
Rebecca Olker, SCCOE Executive Director, Fiscal Services
Debi Bodenheimer, SCCOE Associate Superintendent, Educational Services
Angela Meeker, SCCOE Senior Director, District Support and Leadership
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BOARD OF EDUCATION

SANTA CRUZ M Fose e

COUNTY OFFICE Ms. Sandra Nichols

EDUCATION e
Mr. Abel Sanchez

OR.FARIS SABBAH - SUPERINTENDENT OF 5CHOOLS Mr. Bruce Van Allen
Ms. Alyssa Wall

400 Encinal Street, Santa Cruz, CA 95060 * Tel {(831) 466-5600 ¢ Fax (831) 466-5607 + www.santacruzcoe.org

September 15, 2022

Michelle Stewart, Superintendent

Happy Valley Elementary School District
3125 Branciforte Dr.

Santa Cruz, CA 95065

Dear Superintendent Stewart,

The Santa Cruz County Office of Education has received and completed a review of the Happy Valley
Elementary School District Local Control and Accountability Plan (LCAP) and adopted budget for the fiscal
year 2022-23. Pursuant to Education Code (ED) Section 52070 (d), the four criteria for LCAP approval
include:

1. Adherence to the State board of Education (SBE) template (Education Code Section 52064)

2. The budget includes sufficient expenditures to implement the actions and strategies included in the
plan ({Education Code Section 52070(d)(2)}.

3. The plan adheres to the expenditures requirements for funds apportioned on the basis of the number
and concentration of unduplicated pupils {(Education Code Section 42238.07 and Title 5, California
Code of Regulations, Sections 15494-1549). .

4. The plan includes the required calculations to determine whether there is a carryover requirement
pursuant to Education Code Sections 42238.07 and 52064 and, if applicable, includes a description
of the planned uses of the specified funds and a description of how the planned uses of those funds
satisfy the requirements for specific actions to be considered as contributing toward meeting the
increased or improved services requirement {Education Code Section 52070(d)(4)}.

Your district’s adopted LCAP has been analyzed in the context of the guidance provided by the California
County Superintendents Education Services Association (CCSESA) and the California Department of
Education (CDE). Based on our analysis, the district’s LCAP for the 2022-23 fiscal year has been approved
by the Santa Cruz County Superintendent of Schools.

Happy Valley is to be commended for supporting a strong connection between educational partner feedback
and actions in the LCAP. The LCAP speaks to the importance of maintaining and strengthening social
emotional learning and ensuring access for all students to garden, music and art classes. Additional actions
reflect a commitment to literacy through an expanded library collection and readers’ workshop curriculum.

In keeping with the goal of your LCAP as a coherent plan focusing on student achievement and closing the
achievement gap, we encourage you to continue to monitor the impact of actions towards goals through
examining local assessment data.



Your board-approved LCAP will be posted on the Santa Cruz County Office of Education website after
Sept. 15, 2022 in addition to being posted on the district’s website.

If you have any questions, please contact Debi Bodenheimer, Associate Superintendent at (831) 466-5890 or
Angela Meeker, Senior Director at (831) 466-5806.

o DM

Dr. Faris Sabbah
County Superintendent of Schools

cc:  Debi Bodenheimer, SCCOE Associate Superintendent, Educational Services
Angela Meeker, SCCOE Senior Director, District Support and Leadership
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Board Policy Manual
Happy Valley Elementary School District

Regulation 5117: Interdistrict Attendance Status: DRAFT
Original Adopted Date: 04/17/2019 | Last Revised Date: 06/17/2020 | Last Reviewed Date: 06/17/2020

Interdistrict Attendance Agreements and Permits

In accordance with an agreement between the Board of Trustees and the board of another district, 2 permit
authorizing a student of either district to enroll in the other district may be issued upon approval of both districts.

The district shall post on its web site the procedures and timelines for requesting an interdistrict transfer permit,
including a link to BP 5 117 - Interdistrict Attendance. The posted information shall include, but is not limited to:
{Education Code 46600.1, 46600.2)

1,

The date upon which the district will begin accepting and processing interdistrict transfer requests for the
following school year

The reasons for which the district may approve or deny a request, and any information or documents that must
be submitted as supporting evidence

If applicable, the process and timelines by which a denial of a request may be appealed within the district
before the district renders a final decision

. A statement that failure of a parent/guardian to meet any timelines established by the district shall be deemed

an abandonment of the request

. Applicable timelines for processing a request, including the following statements:}

Ed Code 46600.2
a. For an interdistrict transfer request received by the district 15 or fewer calendar days before the
commencement of instruction in the school year for which the transfer is sought, the district will notify
the parent/guardian of its final decision within 30 calendar days from the date the request was received.

b. For an interdistrict transfer request received by the district more than 15 days before the
commencement of instruction in the school year for which the interdistrict transfer is sought, the district
will notify the parent/guardian of its final decision as soon as possible, but no later than 14 calendar days
after the commencement of instruction in the school year for which transfer is sought.

6. The conditions under which an existing interdistrict transfer permit may be revoked or rescinded

Priority for interdistrict attendance shall be given to a student who has been determined, through an investigation by
either the district of residence or district of proposed enroliment, to be a victim of an act of bullying, as defined in
Education Code 48900(r}, committed by a student of the district of residence. {Education Code 46600)

Until the district is at maximum capacity, the district shall accept any student whose interdistrict transfer application
is based on being the victim of an act of bullying or a child of an active duty military parent/guardian. The district
shall ensure that such students are admitted through an unbiased process that prohibits an inquiry into or evaluation
or consideration of whether or not a student should be enrolled based on academic or athletic performance, physical
condition, proficiency in English, family income, or any of the individual characteristics set forth in Education Code
220, including, but not limited to, race or ethnicity, gender, gender identity, gender expression, and immigration
status. (Education Code 46600)

In addition, the Superintendent/Principal or designee may approve an interdistrict attendance permit for a student
for any of the following reasons when stipulated in the agreement:

1. To meet the child care needs of the student, only as long as the student's child care provider remains within

district boundaries

2. To meet the student's special mental or physical health needs as certified by a physician, school psychologist,

or other appropriate school personnel

3. When the student has a sibling attending school in the receiving district, to avoid splitting the family's

attendance



4. To allow the student to complete a school year when the student's parents/guardians have moved out of the
district during that year

5. To allow the student to remain with a class graduating that year from an elementary, middie, or senior high
school

6. To allow a high school senior to attend the same school attended as a junior, even if the student's family
moved out of the district during the junior year

7. When the parent/guardian provides written evidence that the family will be moving into the district in the
immediate future and would like the student to start the school year in the district

8. When the student will be living out of the district for one year or less

9. When recommended by the school attendance review board or by county child welfare, probation, or social
service agency staff in documented cases of serious home or community problems which make it inadvisable
for the student to attend the school of residence

10. When there is valid interest in a particular educational program not offered in the district of residence
11. To provide a change in school environment for reasons of personal and social adjustment

12. When the student is the child {or step-child} or grandchild of frill-time District employee

The Superintendent/Principal or designee may deny initial requests for interdistrict attendance permits due to
limited district resources, overcrowding of school facilities at the relevant grade level, or other considerations that
are not arbitrary. However, once a student is admitted, the district shall not deny continued attendance because of
overcrowded facilities at the relevant grade level,

If a student's interdistrict transfer request is denied, the Superintendent/Principal or designee shall, in writing, notify
the parents/guardians of their right to appeal to the County Board of Education within 30 calendar days from the
date of the final denial. {Education Code 46600.2)

All notices to parents/guardians regarding the district's decision on any request for interdistrict transfer shall
conform to the translation requirements of Education Code 48985, and may be provided by regular mait, electronic
format if the parent/guardian provides an email address, or by any other method normally used to communicate with
parents/guardians in writing. {Education Code 46600.2)

Pending a decision by the two districts or by the County Board on appeal, the Superintendent/Principal or designee
may provisionally admit a student who resides in another district for a period not to exceed two school months,
provided the district is the district of proposed enroliment. If the decision has not been rendered by the conclusion of
two school months and the districts or County Board Is still operating within the prescribed timelines, the student
shall not be allowed to continue attending the district school to which the student was provisionally admitted.
{Education Code 46603)

Students who are under consideration for expulsion or who have been expelled may not appeal interdistrict
attendance denials or rescissions while expulsion proceedings are pending or during the term of the expulsion.
{Education Code 46601)

Once a student is admitted to a school on the basis of an interdistrict attendance permit, the student shall not be
required to reapply for an interdistrict transfer and shall be allowed to continue to attend the school of enrollment,
unless reapplication standards are otherwise specified in the interdistrict attendance agreement. Existing interdistrict
attendance permits shall not be rescinded after June 30 following a student’s completion of grade 10 or for any
student entering grade 11 or 12 in the subsequent school year. (Education Code 464600)

Transfers Qut of the District

A student whose parent/guardian is in active military duty shall not be prohibited from transferring out of the district,
provided the school district of proposed enrollment approves the application for transfer. (Education Code 46600,
48307)

If the district is unable to provide an intradistrict transfer to a student who is a victim of an act of bullying, as defined



in Education Code 46600, the district shall not prohibit the student from transferring out of the district if the district
of proposed enrollment approves the application for transfer, (Education Code 46600)

The district may limit transfers out of the district to a school district of choice under any of the following
circumstances: (Education Code 48307)

1. The number of student transfers out of the district to a school district of choice has reached the limit specified
in Education Code 48307 based on the district's average daily attendance.

2. The County Superintendent of Schools has given the district a negative budget certification or has determined
that the district will not meet the state's standards and criteria for fiscal stability in the subsequent fiscal year
exclusively as a result of student transfers from this district to a school district of choice.

3. The Board determines that the transfer would negatively impact any of the following: (Education Code 48307)

a. A court-ordered desegregation plan

b. A voluntary desegregation plan of the district, consistent with the California Constitution, Article 1,
Section 31

¢. The racial and ethnic balance of the district, consistent with the California Constitution, Article 1, Section
31



FOR NEW STUDENTS REQUESTING IDTS TO HVESD

Because of our Basic Aid status and small size, Happy Valley Elementary School District rarely
accepts new Interdistrict Transfers (IDTs). Please call the school office if you are interested in
having your child’'s name on a waitlist should spots open.

FOR RETURNING STUDENTS REQUESTING IDTS TO HVESD

As early as February 1 each year, parents may submit an IDT renewal request.
Parents/guardians must first start in the district where their student resides. The IDT Request
Form should be given to the student’s home district who will forward the approved applications
to Happy Valley Elementary School District .

When Happy Valley receives an IDT request, the following is taken into consideration:

¢ Available space in requested grade level/program. (See notes regarding capacity.)
¢ Student's attendance, behavior, and academic performance records from the previous

year.

Parents/guardians will be notified as to the status of their transfer application by email or mail.
**Please note: when capacity limits have been reached, the District may hold application
approvals until August.

INTERDISTRICT TRANSFER DENIAL/REVOCATION

An interdistrict attendance permit may be denied or revoked by the Superintendent or designee
for any of the following reasons:

—

Capacity limits have been reached at a particular grade level, school or program.

2. The attendance of the student would increase the district's class size above the
maximums established by the State of California or above the maximums set in a
negotiated teacher contract and place the district at risk of violating such standards;

3. The district does not have an appropriate educational program to meet the student's

needs.

Unsatisfactory academic performance.

Unsatisfactory attendance.

Unsatisfactory behavior.

Providing incomplete, false or misleading information on the application. Furthermore,

failure of a parent/guardian to meet any timelines established by the district shall be

deemed an abandonment of the request.

IR



8. Repeated disruptive or otherwise unsatisfactory conduct in violation of Education Code
sections 48900 et seq.

9. Suspension from the district as authorized by Education Code sections 48900 et seq.

10. Recommendation for expulsion or expulsion from the district as authorized by Education
Code sections 48900 et seq.

11. Any other lawful, non-arbitrary basis for the district to conclude it would be in the best
interest of the student, the student’s school, or the district for the interdistrict attendance
permit to be revoked.

TIMELINES FOR INTERDISTRICT TRANSFER REQUESTS

¢ For an interdistrict transfer request received by the district 15 or fewer calendar days
before the commencement of instruction in the school year for which the transfer is
sought, the district will notify the parent/guardian of its final decision within 30 calendar
days from the date the request was received.

o For an interdistrict transfer request received by the district more than 15 days before the
commencement of instruction in the school year for which the interdistrict transfer is
sought, the district will notify the parent/guardian of its final decision as soon as possible,
but no later than 14 calendar days after the commencement of instruction for the school
year for which transfer is sought.

CAPACITY LIMITS

Capacity limits are intended to allow space for NEW resident growth. These capacity limits are
intended to allow space for district residents who enroll during the summer, or who enroll in the
program{s) during the school year. Capacity limits here are set for interdistrict transfer purposes
only.

1. Capacity is based on the actual enrolliment figures of current residents and continuing
students for the requested transfer year, or the anticipated enroliment figures available
as of February 1 (or the date of the application, whichever is later).

2. For all student programs, capacity shall be reached when the relevant grade level,
program, classroom, or the school's enrollment reaches ninety percent (90%) of the total
capacity.

3. As the district establishes new or different classes or programs for which a capacity limit
is not included herein, it may establish appropriate capacity for any such class or
program.

Upon reaching capacity in a particular grade or program, the student’s parent/guardian wiil
receive a notice of decision denying the application and advising that the student's name may
be placed on a waiting list. If the number of pending applications exceeds capacity in a grade or
program, the order of consideration will be as follows:

1. Students who have been the victim of documented bullying in accordance with
Education Code section 48900(r).Students who have one or more parents employed by
the district.



2. Students who have been enrolled in the district in the school year immediately preceding
the requested year of transfer.
3. Students who have one or more siblings currently enrolied in the district.

After applying the priorities set forth above, in the event of a tie, a lottery will be held to
determine the relative priority of the applications.

APPEAL PROCESS

If an IDT Application is denied by the Superintendent or designee, the parents/guardians of the
student may appeal to the HVESD School Board within 30 days of the notification of the IDT
denial. The hearing will be held at a regularly scheduled board meeting. If the denial is upheld,
the parents/guardians may appeal to the County Board of Education within 30 days of the
HVESD School Board Meeting. (Students who are under consideration for expulsion or who
have been expelled may not appeal interdistrict attendance denials or decisions while expulsion
proceedings are pending, or during the term of the expulsion. (Education Code 46601)



CSBA POLICY GUIDE SHEET
September 2022

Note: Descriptions below identify revisions made to CSBA's sample board policies, administrative regulations,
board bylaws, and/or exhibits. Editorial changes have also been made. Districts and county offices of education
should review the sample materials and modify their own policies accordingly.

Board Policy 3515.3 — District Police/Security Department

Policy updated to clarify that a job description delineating the duties of district police or security officers is
required to be approved by the Governing Board and reflect NEW LAW (SB 906, 2022) which requires
district police and security officers, when notified by a school official of a threat or perceived threat that a
student is preparing to commit a homicidal act related to school or school activity, to immediately conduct
an investigation and assessment of the threat or perceived threat. Policy also updated to add characteristics
for which discrimination by district police or security officers is prohibited, and expand the list of tactics
district police or security officers are required to use to minimize the use of force.

Administrative Regulation 3515.3 — District Police/Security Department

Regulation updated to clarify that the district is required to provide each security officer with the latest course
of training, as specified, and include the definition of “carotid restraint” and “choke hold”. Regulation also
updated to amend the policy requirements that district police departments are required to maintain by (1)
rearranging material to keep related content together, (2) adding that officers carry out duties in a manner
that reflects cultural competency, (3} providing that there are procedures to prohibit an officer from training
other officers for at least three years from the date that an abuse of force complaint against an officer is
substantiated, and (4) reflecting NEW LAW (AB 26, 2021) which requires the policy maintained by district
police departments to include that (a) officers report potential excessive force immediately, (b) an officer
may not be retaliated against when reporting a suspected violation of law or regulation of ancther officer or
supervisor, and (c) an officer who fails to intercede be disciplined up to and including in the same manner as
the officer who used excessive force. Additionally, regulation updated to reflect NEW LAW (AB 486, 2021)
which requires full-time district police officers, and public safety dispatchers as specified, to serve in a
probationary status for not less than one year from the date of appointment to the full-time position in order
to receive permanent classified service status.

Board Policy 4118 — Dismissal/Suspension/Disciplinary Action
Policy updated to reflect NEW COURT DECISION (Kennedy v. Bremerton School District), in which the
U.S. Supreme Court held that the district’s decision not to rehire a high school coach who refused to follow
district direction to refrain from offering prayers openly in the presence of students after football games,
violated the employee’s free exercise and free speech rights. Policy also updated to include language formerly
in AR that prohibits the disciplining of any employee for protecting a student who is exercising a free speech
or press right.

Administrative Regulation 4118 - Dismissal/Suspension/Disciplinary Action
Regulation updated to move, from AR to BP, material which prohibits the disciplining of an employee for
acting to protect a student’s right to free speech or press, and to make clarifying changes throughout.

Board Policy 4119.1/4219.1/4319.2 - Civil and Legal Rights

Policy updated to reflect NEW COURT DECISION (Kennedy v. Bremerton School District}, in which the
U.S. Supreme Court held that the district’s decision not to rehire a high school coach who refused to follow
district direction to refrain from offering prayers openly in the presence of students after football games,
violated the employee’s free exercise and free speech rights. Policy also updated to include types of retaliation
prohibited when an employee is acting solely to protect a student engaged in conduct authorized by Education
Code 48907 (freedom of speech and press) or 48950 (speech and other communication), and clarify that an
employee is prohibited from using official authority status or influence to attempt to intimidate, threaten,
coerce, or command another employee for the purpose of interfering with that employee’s right to disclose
improper governmental activity.



Board Policy 4140/4240/4340 — Bargaining Units

Policy updated to reflect NEW LAW (SB 270, 2021) which allows a district 20 days to cure a violation of
the district’s employee information disclosure abligation when the district is notified by an employee
organization, and limits district opportunity to cure a violation that involves the provision of an inaccurate or
incomplete list to three times in any 12-month period. Policy also updated to reflect NEW LAW (SB 191,
2022) which provides additional obligations for a district when an “inperson orientation” cannot be held by
the district. Additionally, policy updated to include heading change from “Access to Employee Orientations”
to “Access to New Employee Orientations, and to clarify language in this section and in “Formation of
Bargaining Unit” section.

Administrative Regulation 4161.2/4261.2/4361.2 — Personal Leaves
Regulation updated to reflect NEW LAW (SB 294, 2021) which clarifies that leave of absence granted an
employee to serve as an elected officer of an employee organization is in addition to other leaves to which
the employee may be entitled by law or agreement and NEW LAW (AB 1033, 2021) which defines “parent”
to include “parents-in-law.” Regulation also updated to change heading “Legal Duties” to “Leave to Perform
Legal Duties” and to make clarifying changes throughout.

Administrative Regulation 4161.5/4261.5/4361.5 — Military Leave
Regulation updated to include explanatory notes for the “Pension Plan Service Credit” and “Employment
Status” sections, clarify language throughout, and delete dated and unnecessary material.

Board Policy 4216 — Probationary/Permanent Status
Policy updated to reflect NEW LAW (AB 4386, 2021) which requires full-time district police officers, and
public safety dispatchers as specified, to serve in a probationary status for not less than one year from the
date of appointment to the full-time position in order to receive permanent classified service status, and NEW
LAW (SB 874, 2022) which extends to districts that have adopted the merit system the requirement that a
permanent employee who accepts a promotion and fails to complete the probationary period for that
promotional position be employed in the classification from which the employee was promoted.

Board Policy 4218 - Dismissal/Suspension/Disciplinary Action
Policy updated to reflect NEW COURT DECISION (Kennedy v. Bremerton School District), in which the
U.S. Supreme Court held that the district’s decision not to rehire a high school coach who refused to follow
district direction to refrain from offering prayers openly in the presence of students after football games,
violated the employee’s free exercise and free speech rights. Policy also updated to include language formerly
in AR that prohibits the disciplining of any employee for protecting a student who is exercising a free speech
or press right, and to clarify language within the “Procedures for Serious Disciplinary Proceedings™ section.

Administrative Regulation 4218 - Dismissal/Suspension/Disciplinary Action
Regulation updated to move, from AR to BP, material which prohibits the disciplining of an employee for
acting to protect a student’s right to free speech or press, and to make clarifying changes throughout.

Board Policy 4218.1 - Dismissal/Suspension/Disciplinary Action (Merit System)
Policy updated to reflect NEW COURT DECISION (Kennedy v. Bremerton School District), in which the
U.S. Supreme Court held that the district’s decision not to rehire a high school coach who refused to follow
district direction to refrain from offering prayers openly in the presence of students after football games
violated the employee’s free exercise and free speech rights. Policy also updated to reflect Education Code
48907 and 48950 that prohibit districts from disciplining any employee acting to protect a student who is
exercising their free speech or press right.

Board Policy 6146.1 — High School Graduation Requirements
Policy updated to move to the beginning of the policy students’ obligation to complete statewide and
Governing Board adopted graduation requirements unless exempted from local requirements, and include
eligibility for students exempt from local requirements to participate in any graduation ceremony and school
activity related to graduation in which other students are eligible to participate. Policy also updated to reflect
NEW LAW (AB 101, 2021} which (1) no longer authorizes a course in career technical education to serve
as an alternative to the visual or performing arts or world language course requirement for high school



graduation, and (2) requires, beginning with the 2029-30 school year, a student to complete a one-semester
course in ethnic studies, as specified, to graduate from high school. Additionally, policy updated to reflect
NEW LAW (AB 181, 2022) which requires districts to (1) exempt eligible students with disabilities from all
coursework and other requirements adopted by the Board that are in addition to the statewide course
requirements and award such students a high school diploma, and (2) notify the parents/guardians of eligible
students of such exemption, as specified. Policy also updated to delete material applicable only to the 2020-
21 school year, and to incorporate material from the accompanying AR, as the AR is being deleted as
otherwise unnecessary.

DELETE - Administrative Regulation 6146.1 — High School Graduation Requirements
Regulation deleted as unnecessary with key concepts incorporated into the BP.

Board Policy 6158 — Independent Study

Policy updated to reflect NEW LAW (AB 181, 2022) which (1) encourages districts to consider offering
more than one independent study model for short- and long-term placements when adopting policy, (2)
changes the threshold for when tiered reengagement strategies are required to be implemented, (3) adds that
tiered reengagement strategies procedures include lecal programs intended to address chronic absenteeism,
{(4) includes that the requirement to develop a plan to transition students whose families wish to return to in-
person instruction, as specified, applies to students who participate in independent study for at least 15 school
days, (5) creates an exemption from the live interaction and/or synchronous instruction, tiered reengagement
strategies, and transition back to in-person instruction requirements for any student who is enrolled in
classroom-based instruction and is participating in independent study due to necessary medical treatment or
inpatient treatment for mental health or substance abuse under the care of appropriately licensed
professionals, (6) specifies that a signed written/learning agreement be obtained before the student begins
independent study for students participating in independent study for 15 school days or more, and within ten
school days of the first day of the student’s enrollment for student participation of less than 15 school days,
(for both traditional and course-based independent study), (7) adds that for students with disabilities the
certificated employee designated as having responsibility for the special education programming of the
student is required to sign the written/learning agreement, (for both traditional and course-based independent
study), and (8) includes that a student with disabilities may participate in a course-based independent study
program if the student’s individualized education program specifically provides for such participation. Policy
also updated to (1) move and expand material regarding the requirement for Governing Boards to hold a
public hearing when setting policy, as specified, (2) emphasize that no student may be required to participate
in independent study, (3) clarify that for course-based independent study procedures tiered reengagement
strategies are not required to include notification to parents/guardians of lack of participation within one
school day of the absence or lack of participation, and (4) delete material applicable only to the 2021-22
schoo) year.

Administrative Regulation 6158 — Independent Study
Regulation updated to reflect NEW LAW (AB 181, 2022) which (1) no longer includes individualized
alternative education designed to teach the knowledge and skills of the core curriculum in the list of
educational opportunities that may be provided through independent study, (2) includes that a student with
disabilities may participate in independent study if the student’s individualized education program
specifically provides for such participation, (3) specifies that if a parent/guardian of a student with disabilities
requests independent study because the student’s heath would be put at risk by in-person instruction, the
student’s individualized education program (IEP} team is required to make an individualized determination
as to whether the student can receive a free appropriate public education (FAPE) in an independent study
placement, (4) provides that a student’s inability to work independently, need for adult support, or need for
special education or related services does not preclude the IEP team from determining that the student can
receive FAPE in an independent study placement, (5) clarifies that, until July 1, 2024, any student who
receives services from a nonpublic, nonsectarian school through a virtual program may be permitted to
participate in independent study if the student’s IEP team determines that FAPE can be provided by means
of the virtual program, as specified, and (6) creates an exception to the limitation on the percentage of students
enrolled in a continuation high school or opportunity school or program who are eligible for apportionment
credit for independent study for students participating in independent study due to an emergency, as specified.
Regulation also updated to clarify that if a student transfers to another public school in California, a written



record of findings from any evaluation conducted because a student has failed to make satisfactory
educational progress be forwarded to that school. Additionally, regulation updated to delete material
pertaining to adult education and that which is applicable only to the 2021-22 school year.

Board Policy 6164.2 — Guidance/Counseling Services

Policy updated to expand the Governing Board’s philosophical statement to include student well-being, and
reflect NEW LAW (AB 2508, 2622) which (1)} urges districts to adopt a comprehensive educational
counseling program and, for districts that provide such services, to implement a structured and coherent
counseling program within a Multi-Tiered Systems of Support framework, (2) revises the definition of
“educational counseling,” (3} amends the legislative intent of the responsibilities of school counselors, (4}
requires educational counseling to include specified postsecondary services, and (5) revises the components
that educational counseling is required and authorized to include. Policy also updated to reflect NEW LAW
(AB 643, 2021) which encourages districts to host apprenticeship and/or career technical education fair
events, such as college and career fairs and for districts that do hold such events to notify apprenticeship
programs in their county, as specified. Additionally, policy updated to move material regarding early
identification and intervention ptans for students who may be at risk for violence.

Board Policy 6178 — Career Technical Education
Policy updated to move material regarding career technical education program components to be with related
content, reflect NEW LAW (AB 101, 2021) which no longer authorizes a course in career technical
education to serve as an alternative to the visual or performing arts or world language course requirement for
high school graduation, and reflect NEW LAW (AB 643, 2021) which encourages districts to host
apprenticeship and/or career technical education fair events, such as college and career fairs, and for districts
that do hold such events to notify apprenticeship programs in their county, as specified.

Administrative Regulations 6178 — Career Technical Education
Regulation updated to refiect NEW LAW (AB 1923, 2022) which includes science, technology, engineering,
and mathematics courses as required alternative courses that must be offered to students participating in
partnership academies.

Board Policy 6200 — Aduit Education

Policy updated to reflect NEW LAW (AB 486, 2021) which repeals the authorization for districts in sparsely
populated areas to participate in the adult education program administered by the county office of education.
Policy also updated to (1) expand the Board’s philosophical statement, {(2) move material regarding the
district’s participation in a consortium to be with newly added material of similar content, (3) include that
the Board may authorize an adult education student pursuing a high school diploma or a high school
equivalency certificate, upon recommendation of the student’s adult school or noncredit program of
attendance, to attend a community college during any session or term as a special part-time student, and (4)
provide that a district may, with the approval of the County Superintendent of Schools and the Superintendent
of Public Instruction, contract with another district to provide adult education instruction if the district has
an adult school or classes but is unable to maintain that school or class(es) because of an inability to secure
a teacher(s) or because of a lack of facilities.

Administrative Regulation 6200 — Adult Education
Regulation updated to recrder material related to enrollment, clarify that the exception to the requirement for
adult education classes to be located in a facility which is identified as being open to the gencral public is for
programs for adults with disabilities, reflect NEW LAW (AB 486, 2022} which (1) changes the
classes/courses which are authorized for apportionment purposes from the Adult Education Program funds,
(2) includes that programs for immigrants may include immigrant integration, (3) repeals that a course taken
through independent study be required to meet state or focal high school graduation requirements, and (4)
repeals the authorization for materials purchased from the incidental expense account to be sold to adult
school students for use in their classes. Regulation also updated to clarify that programs offering pre-
apprenticeship training activities be conducted in coordination with apprenticeship programs approved by
the Division of Apprenticeship Standards for the occupation and geographic area, provide that approval for
courses be submitted to the California Department of Education regularly, emphasize that no student may be
required to participate in independent study, delete material regarding continued engagement in K-12



independent study as not being applicable to this AR, include that fees may be required for enrollment in
adult education class(es) before listing the exceptions, and amend language to be more closely aligned with
law.

Board Policy 7110 — Facilities Master Plan
Policy updated to recognize the importance of teacher housing needs, and reflect NEW LAW (AB 306, 2021)
which adds the definition of “residential housing” as it applies to district facilities, excludes from the
definition of “school building” any building used or intended to be used by a district as “residential housing,”
and specifies that the Department of General Services is not required to approve residential housing for
carthquake safety and access by persons with disabilities,

Board Policy 7150 — Site Selection and Development
Policy updated to add material regarding the Governing Board’s obligations when evaluating property prior
to acquiring a new school or an addition to an existing school site, and reflect NEW LAW (AB 819, 2021)
which requires the district to post specified environmental review documents.

Administrative Regulation 7150 - Site Selection and Development
Regulation updated to specify that the request for information to evaluate the safety of a proposed site be in
writing, and reflect NEW LAW (AB 819, 2021) which requires the district to post specified environmental
review documents.

Board Bylaw 9100 — Organization
Bylaw updated to reflect NEW LAW (AB 486, 2021) which changes the date requirements for districts to
hold their annual organizational meeting.

MINOR REVISION:

Board Policy 4030 — Nondiscrimination in Employment
Policy updated to make a minor revision by adding a note which reflects NEW COURT DECISION
{Kennedy v. Bremerton School District), in which the U.S. Supreme Court held that the district’s decision
not to rehire a high school coach who refused to follow district direction to refrain from offering prayers
openly in the presence of students after football games, violated the employee’s free exercise and free speech
rights,
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Policy 3515.3: District Police/Security Department Status: ADOPTED
Original Adopted Date: 10/01/1998 | Last Revised Date: 09/01/2022 | Last Reviewed Date: 09/01/2022

To help protect the safety of district students and staff and the security of district property, the Governing Board
shall maintain a district police or security department. The Board is committed to providing a positive school climate,
mental health services, other student support services, and restorative justice practices to resolve conflicts and
reduce law enforcement interactions with students.

The Superintendent or designee shall provide training to staff regarding the role of district police or security officers
and the appropriate circumstances for contacting such officers.

Duties of district police or security officers shall be delineated in a job description approved by the Board. Such
duties shall focus on collaborative problem solving and, when circumstances warrant intervention with students, the
use of positive and restorative approaches in accordance with Penal Code 13651. Police or security officer job duties
shall not include the handling of routine student disciplinary matters.

OPTION 1: (Security Department}

Persons employed or assigned as school security officers shall serve as watchpersons, security guards, or
patrolpersons on or about district premises to protect persons or property, prevent the theft or unlawful taking of
district property, or report unlawful activity to the district and local law enforcement agencies. (Education Code
38001.5)

When district security officers are unable to perform their duties because of an emergency, including, but not be
limited to, war, epidemic, fire, flood, or work stoppage, or when the emergency necessitates additional security
services, the Board may contract with a private licensed security agency. In such cases, the Board shall make a
specific finding that an emergency exists and shall include this finding in the Board minutes. (Education Code 38005)

OPTION 2: {Police Department)

Persons employed as members of the district police department, when appointed and duly sworn, are peace officers
for the purposes of carrying out their duties pursuant to Penal Code 830.32. (Education Code 38001)

The district's police department may be supplemented by a school police reserve officer corps, which may include
unpaid volunteer reserve police officers. For the duration of their specific assignment, school police reserve officers
shall have the same powers and duties as other school police officers. {Education Code 35021.5; Penal Code 830.6)

When notified by a school official of a threat or perceived threat that a student is preparing to commit a homicidal
act related to a school or school activity, district police and security officers shall, with the support of the district,
immediately conduct an investigation and assessment of the threat or perceived threat. Such investigation and
assessment shall include a search of the school site only if there is reasonable suspicion that the search would
produce evidence related to the threat or perceived threat. (Education Code 49390, 49393, 49394)

Conduct of Officers

The Board expects district police or security officers to cooperate and regularly communicate with local law
enforcement agencies, and to work collaboratively with other district staff and community members to develop long-
term, proactive approaches that address the conditions affecting school safety.

District police or security officers shall conduct themselves in ways that promote goodwill and cooperation on the
part of students, district staff, and the general public. District police or security officers shall not discriminate against
or treat any person differently on the basis of race, color, ancestry, nationality, national origin, immigration status,
ethnic group identification, ethnicity, age, religion, marital status, pregnancy, parental status, physical or mental
disability, medical condition, genetic information, sex, sexual orientation, gender, gender identity, gender expression,
or genetic information; a perception of one or more of such characteristics; or association with a person or group



with one or more of these actual or perceived characteristics.

District police or security officers shall not solicit or collect information or documents regarding the citizenship or
immigration status of students or their family members or provide assistance with immigration enforcement at
district schools, except as may be required by state and/or federal law. {Education Code 234.7)

Whenever possible, district police or security officers shall use tactics such as de-escalation techniques, crisis
intervention tactics, or other alternatives to force to minimize the use of force. The district police department shall
maintain and make accessible to the public a policy on the use of force in accordance with Government Code 7286
and consistent with district policy and administrative regulation. Officers shall periodically receive training regarding
applicable district policies and the guidelines from the Commission on Peace Officer Standards and Training.

Equipment

OPTION 1: The Board authorizes district police or security officers to carry firearms in accordance with law, Board
policy, and administrative regulations.

OPTION 2: District police or security officers shall not carry firearms.

The district police department shall be eligible to receive surplus military equipment pursuant to 10 USC 2576a only
if, at a regularly scheduled public Board meeting, the Board approves the acquisition of such equipment after
providing parents/guardians and members of the public an opportunity to comment on the proposed acquisition. The
Board shall provide a detailed description of the function and purpose of the surplus military equipment, identify safe
and secure storage for the equipment, and ensure that district police officers have adequate training in the safe use
and handling of the equipment to be received. {Education Code 38004.5)

Records

District police or security officers shall not have access to student records, nor release student information to
another person, agency, or organization, without written permission from the parent/guardian or adult student,
uniess specifically allowed or required by state or federal law. (Education Code 49076; 34 CFR 99.1)

Records created and maintained by the district police or security department for a law enforcement purpose are not
considered disclosable student records under the Family Educational Rights and Privacy Act. (34 CFR 99.3)

Policy Reference Disclalmer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State References Description

Bus. and Prof. Code 7583-7583.447 Ip'i"a_ter !p.at’|°|.' °|pe”“tl°'sl " S U/ABDCRBUWNAPZGLAT
Ed. Code 234.7 Student protections relating to immigration and citizenship status

Ed. Code 35021.5 School police reserve corps

Ed. Code 38000-38005 Security departments

Ed. Code 45113 Probationary period and permanent status; non-merit system districts
Ed. Code 45122.1 Classified employees; conviction of a violent or serious felony

Ed. Code 45133.5 School police department; work schedule

Ed. Code 45301 Probationary period and permanent status; merit system districts

Ed. Code 49076 Access to student records

Notification to teacher; student act constituting grounds for suspension or
expulsion

Ed. Code 49390-49395 Homicide threats

Ed. Code 49079



Fam. Code 6240-6275 Emergency protective orders

Prohibition of discrimination -

Gov. Code 11135 https://simbli.eboardsolutions.com/SU/PcUFWeMcCInzBrKALOEH Q==
Gov. Code 12525.2 Reports of incidents involving peace officers

Gov. Code 3300-3312 Public safety officers; rights and protections

Gov. Code 7286-7286.5 Law enforcement use of force policies

Gov. Code 8597-8598 Emergencies; peace officers

Pen. Code 13510-13519.15 Standards for recruitment and training

Pen. Code 13651 Peace officers; job descriptions

Pen, Code 13700-13702 Response to domestic violence

Pen. Code 290.45 Sex offenders; authority of peace officers to provide information
Pen. Code 626.9 Gun-Free School Zone Act of 1995

Pen. Code 646.91 Emergency protective order for stalking

Pen. Code 830-832.19 Peace officers

Pen, Code 830.32 School district and community college police

Pen, Code 830.6 Reserve police officers; powers and duties

Pen. Code 832 Course of training prescribed by Commission on Peace Officer Standards

and Training
Pen. Code 832.15-832.16 Notice of prohibition against possession of firearm
Pen. Code 832.2 School peace officers; training
Pen. Code 832.7 Disclosure of personnel files in criminal or civil proceedings
Pen. Code 836 Peace officers; warrants
W&l Code 707 List of crimes
W&I Code 828-828.1 Disclosure of information re minors by law enforcement agency
Federal References Description
10 USC 2576a Surplus military equipment
34 CFR 99.1-99.67 Family Educational Rights and Privacy
Management Resources References Description

Guidance and Model Policies to Assist California‘s K-12 Schools in

California Attorney Generai Publication Responding to Immigration Issues, 2018

Comm on Peace Officer Standards & Training Pub. POST Use of Force Standards and Guidelines, November 2021

San Diego Police Officers Association et al. v. City of San Diego Civil Service

R Commission et al. (2002} 104 Cal App.4th 275
Website U.S. Department of Homeland Security, Fusion Centers -
hitps://simbli.ebpardsolutions.com/SU/EIEHFHIL2 yEDvIMpPY, ==

California State Threat Assessment System -

Website hitps://simbli eboardsolutions.com/SU/CXBoudhFc TRIKHzwyPRezQ==
California Office of Emergency Services -

hitps://simbli eboardsolutions.com/SU/tItHEHIU2vEDvIMpPYtBA==
CSBA District and County Office of Education Legal Services -

Website httos://simbli.et Jsolut /$U/UdvkszdmPETuDsIshXk&RSakQ==

Commission on Peace Officer Standards and Training -

Website httos://simbli.ehoardsolutions.com/SU/Vt9GngNyfZh0gBac2179mg==

Website
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Chronlc Absence And Truancy -

Student Records -
hitps://simblieboardsolutions.com/SUAwdxwIn BT sishn7 ptplustrREaSA ==
Student Records -

hitps://simbli.eboardsolutions.com/SU/uVgslshwOul SveOrOgplusBVkHAG ==

Student Disturbances -
bttps://simbli eboardsolutions.com/SU/ plusslshveF 2Y 7 Il FweCluleOVw==

Student Disturbances -

https://simbli.eboardsolutions.com/SU/HMrMOénnuTuPplusl plusOd4WyyZg==
Vandalism And Graffiti -
hitps://simbli.eboardsolutions.com/SU/HgbPWOEwOFkMynfEHtBslshW A==
Alcohol And Other Drugs -
https://simbli.eboardsolutions.com/SU/ WDkn 540iRIRHg1 DfVsZyx A==

Alcohol And Other Drugs -
bitps://simblieboardsolutions.com/SU/ 7eplus?E20al4 350V cOXvaig==

Weapons And Dangerous Instruments -

hitps://simbli.eboardsolutions.com/SU/RblUmyFaplusK2FxMplusAspEj?Zg==

Weapons And Dangerous nstruments -

https://simbli.eboardsolutions.com/SU/vIMR7Z IgIMYtCxVhaEWnT Q==

Gangs -
hitps://simbli.eboardsolutions.com/SUTelQ ImrsSCMy 7 ZslshweqlPal==

Health Care And Emergencies -

https://simbli.eboardsolutions.com/SU/D352sSplus IHslshY BcMhvZ &6 HY g ==

Child Abuse Prevention And Reporting -
https://simbli.eboardsolutions.com/SU/ bl Aiplus4Y Tz TeWuOVMUkkdiQ==

Child Abuse Prevention And Reporting -
https://simbll eboardsolutions.com/SU/KH 4Ry f#WsiRW peslshel 7 Gg==

Mental Health -
https://simbli eboardsolutions.com/SU/YOwISXYzp0Tdg7ThpglStplusw==
Identlflcatlon And Reportlng Of Mlssmg Chlldren -

Discipline -
hitps://simbli.eboardsolutions.com/5U/q5NswZUhPThrdful 6 lpCuQ==

Discipline -

hitps://simbli.eboardsolutions.com/SU/uCGNmZBAIOEHAGGNMDA]Cg==

Suspension And Expulsion/Due Process -

https://simbli.eboardsolutions com/SU/blwduf1ShDWIR2tslshXyaklQ==

Suspension And Expulsion/Due Process -

https://simbli.eboardsolutions.com/SU/s§4cx1Gleee ECICNifAt 2 w==



514511

5145.12

514512

5145.13

5145.13

53145.9

6184

6184

Questioning And Apprehension By Law Enforcement -

Search And Seizure -

https://simbli ehoardsolutions.com/SU/kUSWhanIAjslsholisgHF91pECég==

Search And Seizure -
Response To Immigration Enforcement -

hitps://simhli.eboardsolutions.com/SU/a0plusMV Dz UuWKnGWEXL WarA ==

Response To Immigration Enforcement -

hitps://simbli.eboardsolutions.com/SU/AxqPyVbrivl TpsYmbrédNw==

Hate-Motivated Behavior -
https://simbli.eboardsolutions.com/SU/zXaTq9y3BIB0Brrpcyw==
Continuation Education -

hitps://simbli.eboardsolutions.com/SU/3Ht4rBWGhplusXBfB2lhozFRg==

Continuation Education -



CSBA Sample District Policy Manual
CSBA Policy Management Console

Regulation 3515.3: District Police/Security Department Status: ADOPTED
Original Adopted Date: 10/01/1998 | Last Revised Date: 09/01/2022 | Last Reviewed Date: 09/01/2022

To be employed as district palice or security officers, persons shall meet all the requirements for classified personnel
in addition to specialized requirements as described below.

Chief of Police/Chief of Security

The district police or security department shall be supervised by a chief of police or chief of security designated by
the Superintendent and shall work under the Superintendent’s direction. (Education Code 38000)

Qualifications for the position of police or security chief include, but are not limited to, prior employment as a peace
officer or completion of a peace officer training course approved by the Commission on Peace Officer Standards and
Training {POST). The police or security chief shall comply with this requirement within one year of initial
employment in this position by the district. (Education Code 38000)

Qualifications of Security Officers

A person employed as a school security officer shall: {Education Code 38001.5)

1. Under the conditions described in Education Code 38001.5, submit fingerprints to the district on forms or
electronically, as prescribed by the Department of Justice (DOJ)

2. Be determined not to be a person prohibited from employment by a school district pursuant to Education
Code 44237 or 451221

3. Be determined by DOJ not to be a person who is prohibited from possessing a firearm

The district shall provide each school security officer, during the employee’s regular working hours, the latest course
of training developed by the Bureau of Security and Investigative Services of the Department of Consumer Affairs in
consultation with POST. (Education Code 38001.5)

School security officers wha carry a firearm while performing their duties shall additionally satisfy the training
requirements of Penal Code 832. (Education Code 38001.5)

Qualifications of Police Officers

Before exercising the powers of a peace officer, district police officers shall satisfactorily complete an introductory
course of training prescribed by POST and shall pass the POST examination. {Penal Code 832, 832.3)

A person who has passed this examination more than three years before being employed as a peace officer, or has a
break in service of three or more years, shall be required to pass the examination before beginning duties as a district
police officer, unless exempted pursuant to Penal Code 832, (Penal Code 832)

Within a reasonable period of time, but not to exceed two years of the date of first employment, police officers shall
complete supplementary specialized training approved by POST on the unique safety needs of a school environment.
{Penal Code 832.3)

The Superintendent or designee may provide district police officers with additional training in other public safety
skills, including, but not limited to, first aid, rescue, cardiopulmonary resuscitation, emergency medical technician
training, juvenile procedures, and specialized safety equipment. (Education Code 38002)
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School police reserve officers shall complete a course of training directly related to the role of school police reserve
officers as prescribed in Penal Code 832.2. (Education Code 35021.5)

Equipment

Each district police or security officer shall wear a badge bearing the name of the district, carry an identification card
bearing a photograph and signature and the signature of the Superintendent, and carry any other identification data
required by local law enforcement agencies. (Education Code 38003)

The district shall bear the cost of all required uniforms, equipment, identification badges, and cards. {Education Code
38003)

The district may provide and maintain motor vehicles for use by police or security department staff. When operated
by a district officer in the performance of the officer’s duties, any vehicle is an authorized emergency vehicle and
may be equipped and operated as such, as provided by the Vehicle Code. (Education Code 38004)

Use of Force

District police or security officers shall not use a carotid restraint or choke hold involving the application of pressure
to a person's neck, trachea, or windpipe. (Government Code 7286.5)

Carotid restraint means a vascular neck restraint or any similar restraint, hold, or other defensive tactic in which
pressure is applied to the sides of a person's neck that involves a substantial risk of restricting blood flow and may
render the person unconscious in order to subdue or control the person.

Choke hold means any defensive tactic or force option in which direct pressure is applied to a person's trachea or
windpipe.

The district police department shall maintain a policy, consistent with guidelines provided by POST, that provides a
minimum standard on the use of force and includes all of the following: {Government Code 7286; Penal Code
13519.10)

1. Arequirement that officers utilize de-escalation techniques, crisis intervention tactics, and other alternatives to
force when feasible

2. Arequirement that officers only use a level of force that they reasonably believe is proportional to the
seriousness of the suspected offense or the reasonably perceived level of actual or threatened resistance

3. Arequirement that an officer intercede when present and observing another officer using force that is clearly
beyond that which is necessary, as determined by an objectively reasonable officer under the circumstances,
taking into account the possibility that other officers may have additional information regarding the threat
posed

4. Comprehensive and detailed requirements for prompt internal reporting and notification regarding a use of
force incident, including reporting use of force incidents to DOJ in compliance with Government Code
12525.2

3. Arequirement that officers immediately report potential excessive force to a superior officer when present
and observing another officer using force that the officer believes to be beyond that which is necessary, as
determined by an objectively reasonable officer under the circumstances based upon the totality of
information actually known to the officer

6. A prohibition on retaliation against an officer who reports a suspected violation of law or regulation of another
officer to a supervisor or other person of the law enforcement agency who has the authority to investigate the
violation

7. Clear and specific guidelines regarding situations in which officers may or may not draw a firearm or point a
firearm at a person
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8. A requirement that officers consider their surroundings and potential risks to bystanders, to the extent
reasonable under the circumstances, before discharging a firearm

9. Procedures for disclosing public records in accordance with Penal Code 832.7
10. Procedures for the filing, investigation, and reporting of citizen complaints regarding use of force incidents

11. Comprehensive and specific guidelines regarding approved methods and devices available for the application
of force

12. An explicitly stated requirement that officers carry out duties, including use of force, in 3 manner that is fair
and unbiased and that reflect cultural competency

13. Comprehensive and specific guidelines for the application of deadly force
14. The role of supervisors in the review of use of force applications

15. Arequirement that officers promptly provide, if properly trained, or otherwise promptly procure medical
assistance for persons injured in a use of force incident, when reasonable and safe to do so

16. Training standards and requirements relating to demonstrated knowledge and understanding of the district's
use of force policy by officers, investigators, and supervisors

17. Training and guidelines regarding vulnerable populations, including, but not limited to, children, elderly persons,
people who are pregnant, and people with physical, mental, and developmental disabilities

18. Procedures to prohibit an officer from training other officers for a period of at least three years from the date
that an abuse of force complaint against the officer is substantiated

19. A requirement that an officer that has received all required training on the requirement to intercede and fails
to act pursuant to ltem #3, above, be disciplined up to and including in the same manner as the officer that
committed the excessive force

20. Comprehensive and specific guidelines under which the discharge of a firearm at or from a moving vehicle may
or may not be permitted

21. Factors for evaluating and reviewing all use of force incidents
22. Minimum training and course titles required to meet the objectives in the use of force policy

23. Arequirement for the regular review and updating of the policy to reflect developing practices and procedures

The district prohibits retaliation against an officer or other district employee who reports a suspected violation of
this policy by another officer.

Personnel Status and Files

In order to receive permanent classified service status, a full-time district police officer or public safety dispatcher
who operates a dispatch center certified by POST shall serve in a probationary status for not less than one year from
the date of appointment to the full-time position. (Education Code 45113, 45301)

Before any record containing an adverse comment is placed in a district police officer's personnel file, the employee
shall read and sign the record indicating awareness of the comment. The officer shall have 30 days to file a written
response, which shall be attached to the adverse comment. (Government Code 3305-3306)

A police officer's personnel file may be inspected during usual business hours with no loss of compensation. If the
officer believes that any portion of the material is mistakenly or unlawfully placed in the file, the officer may request,
in writing, that the mistaken or unlawful portion be corrected or deleted and shall describe the reasons supporting
those corrections or deletions. Within 30 days of the request, the Superintendent or designee shall either grant the
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officer's request or notify the officer of the decision to refuse to grant the request. The Superintendent or designee
shall state in writing the reasons for refusing any request. {Government Code 3306.5)

Disciplinary Action

Any investigation of a district police officer that could lead to punitive action shall be conducted in accordance with

Government Code 3303-3304.

If the Superintendent or designee decides to impose discipline following investigation and any predisciplinary
response or procedure, the police officer shall be notified in writing within 30 days of the decision, including the date
that the discipline shall be imposed. (Government Code 3304)

Any appeal by a police officer shall be conducted in accordance with Board policy and administrative regulation.

{Government Code 3304.5)

Policy Reference DisclaimerThese references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State References

Bus. and Prof. Code 7583-7583.447

Ed. Code 234.7

Ed. Code 35021.5

Ed. Code 38000-38005
Ed. Code 45113

Ed. Code 45122.1

Ed. Code 45133.5

Ed. Code 45301

Ed. Code 49076

Ed. Code 49079

Ed. Code 49390-49395
Fam. Code 6240-6275

Gov. Code 11135

Gov. Code 12525.2
Gov. Code 3300-3312
Gov. Code 7286-7286.5
Gov. Code 8597-8598

Pen. Code 13510-13519.15

Pen, Code 13651

Pen. Code 13700-13702
Pen. Code 290.45

Pen. Code 626.9

Pen. Code 646.91

Pen. Code 830-832.19
Pen. Code 830.32

Description

Private patrol operators -

hitps://simblieboardsolutions com/SU/kBDCeRBUWNPTGLr & T Hw==
Student protections relating to immigration and citizenship status
School police reserve corps

Security departments

Probationary period and permanent status; non-merit system districts
Classified employees; conviction of a violent or serious felony

School police department; work schedule

Probationary period and permanent status; merit system districts
Access to student records

Notification to teacher; student act constituting grounds for suspension or
expulsion

Homicide threats
Emergency protective orders

Prchibition of discrimination -

bitps:/fsimbliehoardsalutions.com/SU/PcUFWeMeCinzBrKALOEHf Q==
Reports of incidents involving peace officers

Public safety officers; rights and protections

Law enforcement use of force policies

Emergencies; peace officers

Standards for recruitment and training

Peace officers; job descriptions

Response to domestic violence

Sex offenders; authority of peace officers to provide information
Gun-Free School Zone Act of 1995

Emergency protective order for stalking

Peace officers

School district and community college police
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Pen. Code 830.6
Pen. Code 832

Pen. Code 832.15-832.16
Pen. Code 832.2

Pen. Code 832.7

Pen. Code 836

W&l Code 707

W& Code 828-828.1

Federal References
10 USC 2576a
34 CFR 99.1-99.67

Management Resources References

California Attorney General Publication

Reserve police officers; powers and duties

Course of training prescribed by Commission on Peace Officer Standards
and Training

Notice of prohibition against possession of firearm

School peace officers; training

Disclosure of personnel files in criminal or civil proceedings
Peace officers; warrants

List of crimes

Disclosure of information re minors by law enforcement agency

Description
Surplus military equipment

Family Educational Rights and Privacy

Description

Guidance and Maodel Policies to Assist California's K-12 Schools in
Responding to Immigration Issues, 2018

Comm on Peace Officer Standards & Training Pub. POST Use of Force Standards and Guidelines, November 2021

Court Case

Website

Website

Website

Woebsite

Website

Website

Woebsite

Cross References

0410

0450

0450

1113

1113

1113-E(1)

San Diego Police Officers Association et al. v. City of San Diego Civil Service
Commission et al. (2002) 104 Cal App.4th 275

U.S. Department of Homeland Security, Fusion Centers -
hitps://simbli.eboardsolutions.com/SU/HFHIUZYEDVIMpPY tB A==

California State Threat Assessment System -

hitps://simbli eboardsolutions com/SU/CXBoudhFeTRIKHzwyPRczQ==

California Office of Emergency Services -
https://simbli.ebeardsolutions.com/SU/EItHEHIUZYEDvIMpPYtBA==

CSBA District and County Office of Education Legal Services -
https://simbli.eboardsolutions.cam/SU UdykszdmPETuDslshXké6RSakO==

Commission on Peace Officer $tandards and Training -

https://simbli.eboardsolutions.com/SU/VI9GngNyfZh0gR4c 17 9mg==
California Department of Education, Safe Schools -

https://simblieboardsolutinns com/SU/AxdFslshFpyQ1QPaB2 1f0vIpg==

California Attorney General's Office -

hittps://simbli.eboardsolutions com/SU/SgNslshSDoKuytasYew9khGiA==

Description

Nondiscrimination In District Programs And Activities -
hitps://simbii.eboardsolutions com/SU/rplusplusaBQeAE4bUIRZIBFBO?
Comprehensive Safety Plan -
https:/fsimblieboardsolutions.com/SU/FOOZDcYoBErgzRucsIxsMA==
Comprehensive Safety Plan -

https:/ /simbli.eboardsolutions.com/SU/BxazpluskgNXMREplusOnkMNIFqtCy==

District And School Web Sites -
https://simbli.eboardsolutions.com/SU/ Zas0lbYXSFOKNZ RBLrSjA==

District And School Web Sites -
https://simbli.eboardsolutions.com/SU/FEoWA4FKHCT 3nfol xRTR1fw==

District And School Web Sites -
https://simbli.eboardsolutions.com/SU/ISTLslshB3D 1 nplusoviHTIsMéew==
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1240

1240

1250

1250

1400

3515

3515

3515.2

3515.2

3515.31

35154

35154

35155

3515.5

3515.6

3515.7

3516.2

41124

411241

411241

4112.5

4112.5-E(1)

4112.5-E PDF(1)

4112.6

4112.9

Volunteer Assistance -

https://simblieboardsoluti /SU/c3bzU5HXDAULaslshméslshY S Cogsn

Volunteer Ass:stance -

Visitors/Outsiders -
https://simbliehoardsolutions.cam/SU/tWaslsh7PM 131 BKeyZ CNmiCCg==

Relations Between Other Governmental Agencies And The Schools -

-/ /<imbli.eboardsolt SU /A HIZKCIUNWHEFGaHxACA==

Campus Secunty

Dlsruptlons -

Disruptions -

https.//simbli.eboardsoluti /SU/plusMOxriaZWiyas59c77cpluscg==

School Resource 0ff|cers -

Recovery For Property Loss Or Damage -
https://simbli.eboardsclutions.com/SU/HIyfNTra3vi0UnDKS3CpBA==

Recovery For Property Loss Or Damage -

IREwMNSwWwOiTuMZnlus7[yP lw==
Sex Offender Notification -
hitps://simbli eboardsolutions.com/SU/xkanP3aXfiZageGZOAOMOg==
Sex Offender Notification -

https://simblieboardsolutions.com/SU/ AW IsHaOeyXdMETs7M 5] 1y DA =
Criminal Background Checks For Contractors -
https://simbli.eboardsolutions.com/SU/rBxkz 2sRSBARUF SshTfhslshw==
Firearms On School Grounds -

Bomb Threats -

hitps:/fsimbli eboardsolutions. com/SU/VIKslshAlIKtBcZ cFBvSagg==

Health Examinations -

https://simbli.eboardsolutions.com/SU/sll MisishxLI2YOPYoMMUZU Zw=

Employee Drug Testing -

Employee Drug Testing -

https://simbli ehoardsolutions.com/SU/xZXZIYIlYEfhHSMZ TMUiA==
Criminal Record Check -
https://simbli.eboardsolutions.com/SU/MKxV eswvXel4 TKIHGAW Y slshafA==
Criminal Record Check -
https://simhli.eboardsolutions.com/SU/iMgubXqetDmZ Q7 GWykgl Tw==
Criminal Record Check -
https://simbli.eboardsolutions.com/SU/UxsEts3DeYs|shRI pXyPyEL Fw==
Personnel Files -
bttps://simbli.eboardsolutions.com/SU/slshe7iSjiVIBpLyAT Pvrdrhw==

Employee Notlflcatlons -




4112.9-E(1)

4112.9-E PDF(1)

4119.43

4119.43

4158

4158

4200

4200

4211

4212

42124

4212.41

421241

42125

4212.5-E{1}

4212.5-E PDF(1)

4212.6

42129

4212.9-E(1)

4212.9-E PDF(1)

4215

4216

4218

4218

4219.43

Employee Notifications -
hittps:/fsimbli.eboardsolutions com/SU/ nxsMzGIinh GyiEz 28zpluswizg==
Employee Notifications -

hitns://simbliel soluti /SU/BiEdA0hvAbfiralKsHpQQ==
Universal Precautions -

https://simbli.eboardsolutions.com/SU/7AByCrxhSqgUrgincPkAw==

Universal Precautions -

Employee Security -
hitps://simbli.eboardsolutions.com/SU/FNXIvGTuDgTel GIMWKDa7
Employee Security -

Classified Personnel -
https://simbli.eboardsolutions.com/SU/slshibwGTEOogy T4GXakWHe Mg==

Classified Personnel -

https://simblieboardsolutions.cam/SU/HI0YndgnU7HB TrGOGA!

Recruitment And Selection -

https://simbli.eboardsolutions.com/SU/4AMIWRHUQURBBTa1HTHO!
Apponntment And Condmons Of Employment -

Health Examinations -

https://simbli.eboardsolutions.com/SU/RQiwSkZ ICOmkgEEHCUvAlA==
Employee Drug Testing -
https://simbli.eboardsolutions.com/SU/ZtFkQiSBCnmBFOthsxldyd==

Employee Drug Testing -
https://simblieboardsolutions.com/SU/Ecul1 2plusLerWrGuoHzvFGuA==

Criminal Record Check -

https://simblleboardsalutions.com/SU/ZICOL KslshYYocjl35d8hWslshpQ==
Criminal Record Check -
https://simbli.eboardsolutions.com/SU/LslshSXSeZ T2aDisDUZFol GOQ==
Criminal Record Check -

hitps://simbli eboardsolutions.cam/SU/sDVasU4nky GV DODvXKgg==

Personnel F|Ies -

Employee Notifications -
https.//simbli.eboardsolutions.com/SU/dRL duplushiLitByOflajDohw==
Employee Notifications -

hitps://simblieboardsolutions.com/SU/USR[KBBwiztUHegLtPiMOw==

Evaluation/Supervision -

hnps;[ /simbli.eboardsolutions.com/SU/KVo77 |5[5h||¥fﬁn| ¥§ OYssishzAf }==

Probationary/Permanent Status -

httos://simbli.ehoardsolut] /SU/Y3OVGInZmUPYm2 TwBAPaplusA ==

Dismissal/Suspension/Disciplinary Action -

hitps://simbli.eboardsolutions.com/SU/5300Kémubd L plusIBKAIQeL A==

Dismissal/Suspension/Disciplinary Action -
2/ s ExyplusBbf8wUSONILUDbuCig==
Universal Precautions -



4219.43

4231

4258

4258

43124

431241

431241

43125

4312.5-E{1)

4312.5-E PDF{1)

4312.6

4312.9

4312.9-E(1)

4312.9-E PDF(1)

4319.43

4319.43

4358

4358

51131

51131

5125

5125

51314

51314

5131.5

Universal Precautions -
Staff Development -

https://simbli.ehaardsalutions.com/SU/FAuFrinlbc\y3kgsTslshNUGg==

Employee Security -
https://simbli.et isoluti SU/xTiwlJOT2P5 KPedwe=
Employee Security -

hitps://simbli.ehoardsolutions.caom/SU/Hzle DphmOSnyuDESTUwAmMg==

Health Examinations -

hitps://simbii.eboardsolutions.com/SU/ obiSkBrTaSghi7 TuV 2j8Xw==
Employee Drug Testing -
Employee Drug Testing -
https://simbli.eboardsolutions.com/SU/ G SbO4AWpluswiY 5aDrgHFlg==

Criminal Record Check -

https://simbli.eboardsolutions.com/SU/87h?kHh1nisBQF mawl NV Q==

Criminal Record Check -

hitps://simbli.eboardsolutions.com/SU/IDd?7ZTIGWDSslshXQAq?Hd 3w==

Crlmmal Record Check -

Personnel Files -
hitps.//simbli.e} isaluti ISU/AEVux] oWapNdGxQ1UZ 7Eg==
Employee Notifications -

https://simbli.eboardsolutions.com/SU/CqOQIbdXnDnSONdYuZjm2 G==

Employee Notifications -

hitps://simbli.ehoardsolutions.com/SU/2aBW0q0A11slsh?KahGlY ré?A==

Employee Notlfications -

Universal Precautions -

hitps://simbli.eboardsolutions.com/SU/4gi8pluskAr0XYZ ADWShtUédWe==

Universal Precautions -

https://simbli.eboardsolutions.com/SU/ 1 mKDsslshrFqplusSpUTKIMaNd9 A==

Employee Security -

hittps://simbli eboardsolutions.cam/SU/E2TOL poghDECpTZ GFtslshdMQ ==

Employee Secunty -

Chronic Absence And Truancy -
bittps.//simblieboardsolutions.com/SU/HwSC1aEnixhulFVOEPVntg==

Chronic Absence And Truancy -

hitps://simbli.eboardsolutions.com/SU/D2L g7 lcgumhuWnRLo2bAws==

Student Records -
hitps://simblieboardsolutions.com/SU/ bwdxw3nB7slshn 7 ptplustrREaSMA==

Student Records -

Student Disturbances -
https://simbli.eboardsalutions.com/SU/ plussishweF 27 IxlFwsClulcO\w==
Student Disturbances -

hitps://simbli.eboardsolutions.com/SU/IrMQénnuTuPplusl plusOd4Wyu2g==
Vandallsm And Graffiti -
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5131.6

5131.6

5131.7

5131.7

5136

5136

3141

5141

5141.4

5141.4

51415

51421

5144

5144

5144.1

5144.1

5145.11

5145.12

5145.12

5145.13

514513

51459

6184

6184

Alcohol And Other Drugs -

Alcohol And Other Drugs -
httos://simhli.cl Jsoluti /SU/Zeplus9F20al435tVeQXvoig==

Weapons And Dangerous Instruments -

Health Care And Emergencies -
https://simbli.eboardsolutions.com/SU/D352s5plus IHslshY BcMhwZ 86HV p==
Child Abuse Prevention And Reporting -
https://simblieboardsolutions.com/SU/bJAlplusd YTz TeWulWMUkkdiQ==

Child Abuse Prevention And Reporting -
hitps://simbli.eboardsolutions.com/SU/KHI4RyfPWsiRYpeslsheV TV Gg==

Mental Health -

Discipline -
https://simbli.eboardsolutions.com/SU/qaNswZUhPThrdfxL&)JpCuli==

DlSCIplll“le -

Suspension And Expulsion/Due Process -

https://simbli.eboardsalutions.cam/SU/sjdcx1G3eee ECICNIif6t2w==

Questlonlng And Apprehensmn By Law Enforcement -

Search And Seizure -

hitps://simhblieboardsolutions com/SU/EUSWhESnlAjslshplusgHF$ 1pECAg==
Search And Seizure -

hum-“s'mbﬁ ebaardsolutions.com/SU/ eRCTslshOOE MK ELh|2EI]"ZQ§ ==
Response To Immigration Enforcement -

https://simblleboardsolutions.cam/SU/a0plusNVDz9UUWKnGWAXI| WdrA==

Response To Immigration Enforcement -

hitps://simblieboardsolutions.com/SU/Axq?yVbrivl TpsYmbrédhw==

Hate- Motwated Behawor -

Continuation Education -

hitps://simbli.eboardsolutions.com/SU/cdslshé9UcédUvlina SC1RewQ==
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CSBA Sample District Policy Manual
CSBA Policy Management Console

Policy 4118: Dismissal/Suspension/Disciplinary Action Status: ADOPTED
Original Adopted Date: 07/01/2000 | Last Revised Date: 09/01/2022 | Last Reviewed Date; 09/01/2022

The Governing Board expects all employees to perform their jobs satisfactorily, exhibit professional and appropriate
conduct, and serve as positive role madels both at school and in the community. A certificated employee may be
disciplined for conduct or performance in accordance with law, the applicable collective bargaining agreement, Board
policy, and administrative regulation.

Disciplinary action shall be based on the particular facts and circumstances involved and the severity of the conduct
or performance. An employee's private exercise of personal beliefs and activities, including religious, political,
cultural, social, or other beliefs or activities, or lack thereof, shall not be grounds for disciplinary action against the
employee, provided that the beliefs or activities do not involve coercion of students or any other violation of law,
Board policy, or administrative regulation.

In addition, an employee shall not be suspended, disciplined, reassigned, transferred, dismissed, or otherwise
retaliated against solely for acting to protect a student engaged in exercising any free speech or press right
authorized by, or for refusing to infringe upon a student’s conduct protected pursuant to, Education Code 48907 or
48950,

Disciplinary actions may include, but are not limited to, verbal warnings, written warnings, reassignment, suspension,
freezing or reduction of wages, compulsory leave, or dismissal.

The Superintendent or designee shall ensure that disciplinary actions are taken in a consistent, nondiscriminatory
manner and are appropriately documented.

Suspension/Dismissal Procedures

The Superintendent shall notify the Board whenever there is cause to suspend or dismiss an employee pursuant to
Education Code 44932 or 44933.

When the Board finds that there is cause to suspend or dismiss an employee pursuant to Education Code 44932 or
44933, it may formulate a written statement of charges specifying instances of behavior and the acts or omissions
constituting the charge, the statutes and rules that the employee is alleged to have violated when applicable, and the
facts relevant to each charge. The Board shall also review any duly signed and verified written statement of charges
filed by any other person. (Education Code 44934, 44934.1)

Based on the written statement of charges, the Board may, upon majority vote, give notice to the employee of the
Board's intention to suspend or dismiss the employee at the expiration of 30 days from the date the notice is served.
(Education Code 44934, 44934.1)

Prior to serving a suspension or dismissal notice that includes a charge of unsatisfactory performance, the district
shall give the employee written notice of the unsatisfactory performance that specifies the nature of the
unsatisfactory performance with such specific instances of behavior and with such particularity as to furnish the
employee an opportunity to correct the faults and overcome the grounds for any unsatisfactory performance
charges and, if applicable, that includes the evaluation made pursuant to Education Code 44660-44665. The written
notice of the unsatisfactory performance shall be provided at least 90 days prior to the filing of the suspension or
dismissal notice or prior to the last one-fourth of the school days in the year. (Education Code 44938)

Prior to serving a suspension or dismissal notice that includes a charge of unprofessional conduct, the district shall
give the employee written notice that describes the nature of the unprofessional conduct with such specific
instances of behavior and with such particularity as to furnish the employee an opportunity to correct the faults and
overcome the grounds for any unprofessional conduct charges and, if applicable, that includes the evaluation made
pursuant to Education Code 44660-44665. The written notice of the unprofessional conduct shall be provided at
least 45 days prior to the filing of the suspension or dismissal notice. (Education Code 44938)
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Except for notices that only include charges of unsatisfactory performance, the written suspension or dismissal
notice may be served at any time of year. Such notice shall be served upon the employee personally if given outside
of the instructional year or, if given during the instructional year, may be served personally or by registered mail to
the employee's last known address. Notices with a charge of unsatisfactory performance shall be given only during
the instructional year of the school site where the employee is physically employed and may be served personally or
by registered mail to the employee's last known address. (Education Code 44936)

If an employee has been served notice and demands a hearing pursuant to Government Code 11505 and 11506, the
Board shall either rescind its action or schedule a hearing on the matter. {Education Code 44941, 44941.1, 44943,
44944)

Pending suspension or dismissal proceedings for an employee who is charged with egregious misconduct, immoral
conduct, conviction of a felony or of any crime involving moral turpitude, incompetency due to mental disability, or
willful refusal to perform regular assignments without reasonable cause as prescribed by district rules and
regulations, the Board may, if it deems it necessary, immediately suspend the employee from assigned duties. If the
employee files a motion with the Office of Administrative Hearings for immediate reversal of the suspension based
on a cause other than egregious misconduct, the Board may file a written response before or at the time of the
hearing. (Education Code 44939, 44939.1, 44940)

When a suspension or dismissal hearing is to be conducted by a Commission on Professional Competence, the Board
shall, no later than 45 days before the date set for the hearing, select one person with a currently valid credential to
serve on the Commission. The appointee shall not be an employee of the district and shall have at least three years'
experience within the past 10 years at the same grade span or assignment as the employee, as defined in Education
Code 44944. (Education Code 44944)

Palicy Reference Disdaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.

State References Description

5 CCR 80303 Reports of change in employment status; alleged misconduct
5 CCR 80304 Notice of sexual misconduct

CA Constitution Article 1, Section 1 Inalienable rights

Ed. Code 44008

Ed. Code 44009

Ed. Code 44010

Ed. Code 44011

Ed. Code 442425

Ed. Code 44425

Ed. Code 44660-44665
Ed. Code 44830.1

Ed. Code 44929.21

Ed. Code 44929.23

Ed. Code 44930-44988
Ed. Code 45055

Ed. Code 48907

Ed. Code 48950

Ed. Code 51530

Gov. Code 1028

Effect of termination of probation

Conviction of specified crimes

Sex offense; definitions

Controlled substance offense

Reports and review of alleged misconduct

Conviction of a sex or narcotic offense

Evaluation and assessment of performance of certificated employees
Criminal record summary certificated employees

Notice of reelection decision; districts with 250 ADA or more
Districts with less than 250 ADA

Resignations, dismissals and leaves of absence

Drawing of warrants for teachers

Exercise of free expression; time, place and manner rules and regulations
Speech and other communication

Advocacy or teaching of communism

Advocacy of communism
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Gov. Code 11505-11506
Gov. Code 3543.2

H&S Code 11054

H&S Code 11055

H&S Code 11056

H&S Code 11357-11361
H&S Code 11363

H&S Code 11364

H&S Code 11370.1

Pen. Code 11165.2-11165.6
Pen. Code 1192.7

Pen. Code 187

Pen. Code 291

Pen. Code 667.5

Federal References

U.S. Constitution

Management Resources References

Commission on Teacher Credentialing Publication
Court Decision

Court Decision

Court Decision

Hearing

Scope of representation

Schedule |; substances included
Schedule II; substances included
Schedule IlI; substances included
Marijuana

Peyote

Opium

Possession of controlled substances with a firearm
Child abuse or neglect; definitions

Plea bargaining limitation

Murder

School employees arrest for sex offense

Prior prison terms; enhancement of prison terms

Description

Amendment 1, Free exercise, free speech, and establishment clauses

Description

California's Laws and Rules Pertaining to the Discipline of Professional
Certificated Personnel, 2007

Kennedy v. Bremerton {2022) 142 $.Ct. 2407

Crowl v. Commission on Professional Competence, {1990) 225 Cal. App. 3d
334

Morrison v. State Board of Education (1969) 1 Cal.3d 214
Office of the Attorney General -

Website https://simbli.eboardsolutions.com/SU/kYMplusPKVWKTngiViOT4ADBQ ==
Website Office of Administrative Hearings -
hitps://simbli.eboardsolutions.com/SU/AK Uy TmkShRSTIhIWT79tXg==
Website Department of General Services, About Teacher Dismissal Case Type -
https://simbli eboardsolutions.com/SU/$nslshuTpTNHOTOH140jIrl A==
Website CSBA District and County Office of Education Legal Services -
https://simbli.eboardsolutions com/SUUdyksrdmPETuDslshXk&RSak Q==
R Commission on Teacher Credentialing -
W B https://simbli.eboardsolutions.com/SU/cxWNigRUulsagZefc7aHAQ==
Website e .
hitps://simblishoardsolutions.com/SU/W3I0xkK2F PsDsQRnMIEMNxGg==
Cross References Description
1114 District-Sponsored Social Media -
hitps://simbli.eboardsolutions.com/SU/GPXB7Yasvl lgrarAjTkOSg==
1114 District-Sponsored Social Media -
hitps://simbli eboardsolutions.com/SU/yj¥orBCGm2rPCIKELGVY 5A==
13121 Complaints Concerning District Employees -
’ hitps://simbli.eboardsolutions com/SU/dIGslshefvOqyWhBDL TuprGYyw==
1312.1 Complaints Concerning District Employees -

https://simbli.eboardsolutions.com/SU/Z CplusrqfB0IAVASYEedfwjAA==
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1312.3

1312.3

1312.3-E PDF{1)

1312.3-E PDF(2)

3230

3230

3512

3512-E(1)

35133

35133

35134

3515.2

3515.2

3515.21

3516.2

4000

4020

4030

4030

4040

4040-E(1)

4040-E PDF(1}

4112

41121

41124

Uniform Complaint Procedures -

hitps://simbli eboardsolutions.com/SU/quzpYbttZ OPNWIpR2LcOW Q==

Uniform Complaint Procedures -

hitps://simbli.eboardsolutions.com/SU/USPKMARsIshBXdmxhODXPgY2 A==

Uniform Complaint Procedures -

hitps://simbli.eboardsolutions.com/SU/YsqKpKY3LEBnrdvNoyMVGA==

Uniform Complaint Procedures -

hittps://simbli.eboardsolutions.com/SU/sDRMIKOF IdrérBfMAplushMplusgs=

Federal Grant Funds -

https://simbli.eboardsolutions com/SU/OVHITIRIC0a1a07 11 TFHYg==
Federal Grant Funds -
https.//simbli.eboardsolutions.com/SU/pHivsr 2KHCXTIDFy CkoMBw==

Equipment -

hitps://simbli.eboardsolutions.com/5U/ezslshZHMnYpluscHnfpO2vztUslshg==

Eqmpment -

Tobacco-Free $chools -

hitps://simbli.eboardsolutions.com/SU/POOMCYslshDCYPHDOW e AvhYoQ==
Drug And Alcohol Free Schools -
hitps://simbli.eboardsolutions.com/SU/ndOKslshMplusW4HslshslshWiMh5s57 1w==

Disruptions -

hitps://simbli.eboardsolutions.com/SU/CwDXzUwOzlplusMObG2 il Q==

Disruptions -
hitps:/fsimblieboardsolutions. com/SU/plush Pxri3Z Wiyas59c7 Tepluscg==
Unmanned Aircraft Systems (Drones) -
https.//simbli.eboardsolutions.com/SU/2hYMIZYDYwlvplusQyNgM&4RQ==
Bomb Threats -
https://simbli.eboardsolutions.com/SU/NVIKslshAIlKtBcZcFBySagp==
Concepts And Roles -

https://simbli.eboardsolutions caom/SU/ImxSslshSslshVUXPevMNt 7phb3 Tw==

Drug And Alcohol-Free Workplace -
bttps:/{simbli.eboardsolutions.com/SU/gglplusa7wsEW seMTnThmaKpg==

Nondiscrimination In Employment -
hitps://simbli.eboardsolutions.com/SU/Xb5ZIMMOOi2aRzB5 21 GICg==
Nondiscrimination In Employment -
hitps://simbli.eboardsolutions.com/SU/vx9430TXDnlq?PODHTilzg==
Employee Use Of Technology -
https://simbli.eboardsolutions.com/SU/3Md2ds shuyFrpXYhiStETrQw==

Employee Use Of Technology -
https://simbli.eboardsolutions.com/SU/FesBHPhADOzDpVRGUGPBh ==

Employee Use of Technology -

Appointment And Conditions Of Employment -
https://simbli.eboardsolutions.com/SU/MPRITKriNiwHP4qpgg s SRw==

Contracts -
https:/fsimbli.eboardsolutions com/SU/livPTslsh1UwKTEcyslshYkmCBZ A==

Health Exammatlons -
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411242

4112.42

41125

4112.5-E{1)

4112.5-E PDF(1)

4112.6

4112.9

4112.9-E(1)

4112.9-E PDF(1)

4113.5
4114

4115

4115

4117.7

4119.1

411911

4119.11

411912

4119.12-E(1)

4119.12-E PDF(1)

4119.21

4119.21-E(1)

4119.21-E PDF(1)

4119.22

4119.23

4119.25

Drug And Alcohol Testing For School Bus Drivers -

Drug And Alcohol Testmg For School Bus Drivers -

Criminal Record Check -

https://simbli.eboardsolutions. com/SU MV eayXel4 TKDLGnWYslshafb==

Criminal Record Check -

Personnel Files -
https://simblieboardsalutions.com/SU/slshe 7iSjiVIBpLy A7 Pvrrhw==

Employee Notifications -
bitps.//simbli.eboardsolutions com/SU/xOl&slshnwrowplusn8LplusKslshysfw==
Employee Notifications -

httos:/ /simbil.ehoardsolti 1S U/ nxsNZGInhGviE22820luswize==

Employee Notifications -

hitps://simbli.eboardsolutions.com/SU/BjEd40hvab HirolKsHpO G ==

Working Remotely -
hitps://simbli.eboardsolutions.com/SU/IplusUYB21DXOLwzI2viWiEg==

Transfers - https://simbli.eboardsolutions.com/SU/mFpPJXC1QmMDMIC74Qi4ETe==

Evaluation/Supervision -

hitps://simbli.eboardsolutions.com/SU/OLslshHZpTrW7Z BP3deua? Qfw Q==

Evaluatlon/Superwsmn -

Employment Status Reports -

Title IX Sexual Harassment Complaint Procedures -
https.//simbli.eboardsolutions.com/SU/ ewaQhFQnPhGFvkog TSslshvoA==
Title IX Sexual Harassment Complaint Pracedures -
https://simbli.ehoardsalutions.com/SU/rOBA42E Ipivu EXBIISSCIVQ=

Title IX Sexual Harassment Complaint Procedures -
hitps://simbli.eboardsolutions.com/SU/fslsherF HUsDwOY Fjvy2ROxQg==
Professional Standards -
https://simbli.eboardsolutions.com/SU/RUg2 Acry SplusrWMBT IWdlsyg==
Professional Standards -

https://simbli.eboardsolutions.com/SUNY ZXplusYQTz0UAQMIGSFSgPwl==
Professional Standards -

K dinh il SUAERZGYLXAUMMUN2SXIO0g=<

Dress And Groomlng -
Unauthorlzed Release Of ConfldentlaI/inIeged Information -

Political Activities Of Employees -
https://simbli.eboardsolutions.com/SU/FkeMivewqn3lel ldglIB9sishA==
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4119.25

4127

4127

41311

41311

4136

4141

4141.6

4141.6

4154

4154

4157

4157

4158

4158

4159

4161
4161

4212.4

4212.42

4212.42

4212.5

4212.5-E(1)

4212.5-E PDF(1}

4212.6

42129

Political Activities Of Employees -

hitps://simbli.et {soluti /SU/dvZZmfafvAOYMZ EMfujisid
Temporary Athletic Team Coaches -
https://simbli.eboardsolutions.com/SU/rdpzi IrsafreuBrElchGna = =
Temporary Athletic Team Coaches -

hitns://simbli.el seoluti ISU/OZOYUTYMNL2J228 FQ==
Teacher Support And Guidance -

hitng.//<imbli eboardsaluti T —

Teacher Support And Guidance -
hitps://simbli eboardeplutions.com/SU/2IGKbGOaVplusdRice mBIxUUw==

Nonschool Employment -
hitps://simbli.eboardsolutions com/SU/kG34 IHziZhlemKdao INmSg==
Collective Bargaining Agreement -

https://simbli.ehoardsolutions.com/SU/wSbplusNslshemwtpBDul 1 7fxaGg==

Concerted Action/Work Stoppage -
https://simbli.eboardsolutions.com/SU/TtHBmbd fwe2 33YMNT 60 Tdg==

Concerted Action/Work Stoppage -
https://simbli.eboardsolutions.com/SU/nCKbnl3vsFAvwC2CzNAS0A==
Health And Welfare Benefits -

hitps://simbli.eboardsolutions.com/SU/Bw7iXCSa7Dmj20hsA104mg==
Health And Welfare Benefits -
hitps.//simbli.eboardsolutions.com/SU/bUKajshfINHUnZI FutkTg==
Employee Safety -
https://simbli.eboardsolutions.cam/SU/URyQ9L Oeé3edelYa 2WILNVTQ==
Employee Safety -
https://simbli.eboardsolutions.com/SU/pCyFLiyDAQFxkBhUBSHE A==

Employee Security -
hitps://simbli.eboardsolutions com/SU/FNXIVGTUDgTeLGIWKDa 7 50 ==

Employee Security -
hitps://simbli.eboardsolutions.com/SU/LIdu39d9dBNTNOW 1shZ PzA==

Employee Assistance Programs -

https://simbli.eboardsolutions.com/SU/HoMI4ixzNoFrMhe AKSYUSQ==

Leaves - hitps://simbli ehoardsoflutions. com/SU/EEXMgQOhslshgsishikKgt LIUXTySg==

Leaves - https://simbli.eboardsolutions.com/SU/1jBTGES|aeaw3FhkyNX 3fw==

Health Examinations -
https://simbli.eboardseclutions.com/SU/RQiwSkZICOmkqEEHC U

Drug And Alcohol Testing For School Bus Drivers -
https://simbli.eboardsolutions.com/SU/QgiTxWzNHPacaieY2R44U1Q==
Drug And Alcohol Testing For School Bus Drivers -
hitps://simbli.eboardsolutions. com/SU/vRslshvw 9 XAFIdXURAKO Lkg==
Criminal Record Check -

httos://simbliel fsoluti 1SU/ZICQL KslshYYocit 35dBhWelshoQ==
Criminal Record Check -

Criminal Record Check -

hitps://simbli.eboardsolutions com/SU/sOVasU4nkvGYxDO DX Kgg==

Personnel Flles -

Employee Notifications -

https://simbli.ehoardsalutions.com/SU/mHaW?Ebnocl 5Plérr] OdMw==
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4212.9-E(1)

4212.9-E PDF{1)

4213.5

42191

4219.11

421911

4219.12

4219.12-E(1)

4219.12-E PDF(1)

4219.21

4219.21-E{1)

4219.21-E PDF(1}

4219.22

4219.23

4219.25

4219.25

4227

4227

4236

4241

4241.6

4241.6

4254

4254

4257

Employee Notifications -

https:/fsimbli.ehoardsolutions.com/SU/dRI duplushil itByDflajDntw==
Employee Notifications -

Working Remotely -
hitps://simbli.eboardsolutions.com/SU/SPISMbAICHLISATISMA 1uslshyvw==

Civil And Legal Rights -
hitps://simbli.eboardsolutions.com/SU/qinWNgn2| FslshtDFTCL slsh592A==

Sexual Harassment -

hitps://simbli ehoardsolutions.cam/SU/ThsBkTwebyi3QrSE9Ipm2w==

Sexual Harassment -

Title IX Sexual Harassment Complaint Procedures -
https://simbli.eboardsolutions.com/SU/OBoyz AXIS2UF 2sCRACTY sw==

Title IX Sexual Harassment Complaint Procedures -
hitps://simbli.eboardsolutions.com/SU/D3ssishZ JINNbyvdW amsEWMAp Q==

Title IX Sexual Harassment Complaint Procedures -

hitps://simbli.eboardsolutions.com/SU/VEmAxwFSVTWENTmml HHTxg==

Professional Standards -

hitps://simbli. eboardsolutions. com/SU/57 TuidNI DegpHKGS N plussQba==
Professional Standards -
hitps://simbli.eboardsolutions.com/SU/S7slshTkenVfGh5PHognSsWHEg==
Professional Standards -
https://simbli.eboardsolutions.com/SU/52slshZh 5L uYOskwfSoBhVOQ==
Dress And Grooming -

hitps://simbli eboardsolutions.com/SU/7IWaA0B7xVTiIWdygBjPUA==

Unauthorlzed Release Of ConfldentlaIIPrMIeged Informatuon -

Political Activities Of Employees -
hitps://simbli.eboardsolutions.cam/SU/EpuQ Dzl vewpluseeQSqTDIL bw==

Political Activities Of Employees -

hitps://simbli.eboardsalutions.com/SU/7hEQzjBhdkRL UYbn3meUYw==

Temporary Athletic Team Coaches -

https://simbli.ehoardsolutions com/SU/3ofwf?BlayE7214RV oDplusplusQ==
Temporary Athletic Team Coaches -
https://simbli.eboardsclutions.com/SU/ghéil FtkaViyly 74pfayvg==

Nonschool Employrnent -

Collective Bargaining Agreement -

https://simbli.eboardsolutions.com/SU/HilDtOmgéto KwOvAGRcktA ==

Concerted Action/Work Stoppage -
https://simbli ehoardsolutions. comd/SU/BghHTlalll RupEkUU4H YV dg==

Concerted Action/Work Stoppage -
hitps.//simbli.eboardsolutions.com/SU /MW S ExdplusséyHnOMElqyCk?10==
Health And Welfare Benefits -

hﬂns-{tsimbli ehoardsolutions.com/SU/A1IT cQ7( !pl ISﬂiuBSES!I [8tew==
Health And Welfare Benefits -
https://simbli.ehoardsolutions.com/SU/4MRmnj4J0igDWVDLI0OKz A==

Employee Safety -
https://simbli.eboardsolutions. com/SUL/NXICE6XfmC K aCq Q67 6550==
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4257

4258

4258

4259

4261
4261

43124

4312.42

4312.42

43125

4312.5-E{1)

4312.5-E PDF{1)

4312.6

4312.9

4312.9-E(1)

4312.9-E PDF(1}

4313.5

4317.7

4319.1

4319.11

4319.11

4319.12

4319.12-E(1)

4319.12-E PDF(1}

4319.21

4319.21-E(1)

Employee Safety -

httns://simbli.eboardsoluti /SUZhlcSnéuvOmPslshiisishio?S8e Q==

Employee Security -

https://simbli.eboardsolutians com/SU/ s TiwllO7zPSpnvrwnkPodws==
Employee Security -

-/ /simbli_ehoardsaluti /SU/HzleDphm05nyuDESTUwAmg==

Employee Assistance Programs -

hitps://simbli.eboardsolutions. com/SU/fRGxOcTY plusAZsr7 441plus ICUQ==

Leaves - https://simbli ebaardsolutions.com/SU/NEan3h0paWxSWoNITTohmA==

Leaves - hitps://simbli.eboardsolutinons.com/SU/cns2ox14MXb4vgIRImB4EA ==

Health Examinations -

Drug And Alcohol Testing For School Bus Drivers -

bitps://simbli eboardsolutions.com/SU/CgnDx1 BIZbUHFWHYgyEOgA==

Drug And Alcohol Testing For School Bus Drivers -
https://simbli.eboardsolutions.cam/SU/SGY plusndgQA3IKplusdknyToOO Uw==
Criminal Record Check -
https://simbli.ehoardsolutions.com/SU/8ThkHR 1nisBOFmawl NjV Q==
Criminal Record Check -

hitps: //simbli.eboardsolutions.com/SU/Dd? 77 TIGWhSslshXOAqPHd Jw==
Criminal Record Check -

hitps://simbli.ehoardsalutions.cam/SU/4ekul YBplusKilYnslshRBAHkptw==

Personnel Files -

https://simbli eboardsolutions com/SU/fiFVux1oWapNdGrQ1UZ 7Fg==

Employee Notifications -

https://simbli.eboardsolutions.com/SU/CqOQIbAXnDASONdYu7im2 Q==

Employee Notifications -

hitps://simbli.eboardsolutions.com/SU/2aBWQ0A11slsh9KahGIYr

Employee Notifications -

https://simbll.ehoardsolutions.com/SU/L slshgslsh092fRVoPUpuUergzZw==

Working Remotely -
https://simbli.eboardsolutions. com/SU/ktIQ4q0hdFVIIFg 1 doww==

Employment Status Reports e

Civil And Legal Rights -
https://simhii eboardsolutions.com/SU/XWa15T9slsh IVEmRBWI Sy THU1 Q==
Sexual Harassment -

https://simbli.eboardsolutions.com/SU/4Yvv7i0l6uHdgslsheZNHpgVg==

Sexual Harassment -

Title IX Sexual Harassment Complaint Procedures -

Title IX Sexual Harassment Complaint Procedures -

https://simbl ehoardsolutions com/SU/eaHkgoUISBOrKySVfGrhnQ==

Professmnal Standards -



4319.21-E PDF(1)

431922

4319.23

4319.25

4319.25

4327

4327

4336

4354

4354

4357

4357

4358

4358

4359

4361
4361

51442

5145.2

5145.2

5145.3

51453

5145.7

5145.7

514571

5145.71-E PDF(1)

Professional Standards -

hittps://simbii eboardsolutions.com/SUSuaTpxPrplusl KIUD{Y 7bpOkaws==
Dress And Grooming -
hitps://simbli.eboardsolutions com/SU/telUl DISHCO1F IviegnoA==
Unauthorized Release Of Confidential/Privileged Information -

https://simbli.eboardsolutions.cam/SU/X3tafp18splexmIVplusXplusnZ Q==

Political Activities Of Employees -

Political Activities Of Employees -
https://simbli.eboardsolutions.com/SU/yaplusFLKGYeK Tyt XubPyl rQ==
Temporary Athletic Team Coaches -

hitps://simbli.eboardsolutions.com/SU/wFB7111DiM4BuNIpmMpdjw==

Temporary Athletic Team Coaches -

https://simbli.ehoardsolutions.com/SU/GRNrHBIOK Mo s D9sEVMunQ==
Nonschool Employment -
https.//simbli.eboardsotutions.com/SU/qKecCPXhorJHOY cplusuQVXhQ==
Health And Welfare Benefits -

https:/ /simbli.eboardsolutions.com/SU/GBM2y TUY Awé TFplusF DpsplusiNA==
Health And Welfare Benefits -

https://simbli.eboardsolutions.com/SU/ rplusmwwhksE JslufmMFEAX OV ==

Employee Safety -
hitps://simbli.eboardsolutions.com/SU/DESSMNvz I Pra40aZ tHitwiw==

Employee Safety -
https:.//simbli.eboardsolutions.com/SU/MNE3EdisS 5 2WyqunjVe Trw==

Employee Security -
https://simbli.ebsardsolutions.com/SU/E2TOL pagkDECATZ GFtslshdM ==
Employee Security -
hittps://simbli.eboardsolutions.com/SU/CAfpUPMiplus2yAmh3nMNywOhg==

Employee Assistance Programs -

hitps://simbii ehoardsolutions.com/SU/TKeq7 60n9RZaplusNRYWWIVUQ==

Leaves - WMWMMW&MM

Leaves - https://simbli.eboa

Suspension And Expulsion/Due Process (Students With Disabilities) -
https://simbll.eboardsolutions.com/SUMNTqT4dag? OrniRHOPxkS8A==
Freedom Of Speech/Expression -

hittps://simbli.ehoardsolutions.com/SU/lbusOGOaNPkptcFYichiKYg==

Freedom Of Speech/ Expressmn -

Nondiscrimination/Harassment -

hitps://simbli.eboardsolutions.com/SU/m3DBkgChYf75xXSrWEY27 Q==

Nondiscrimination/Harassment -
hitps://simbli. eboardsalutions.com/SU/beQlrPPvBEY KcE|8kaVigg==
Sexual Harassment -

hitps.//simbli.eboardsolutions.com/SU/MfAhaHLgZdYUYNaeSYslsh2 ow==

Sexual Harassment -

Title IX Sexual Harassment Complaint Procedures -

hitps://simbli.eboardsolutions.com/SU/r7PreTuréslsh2IgWSGKKtgKw==

Title 1X Sexual Harassment Complaint Procedures -

hitps://simbli.eboardsolutions cam/SLL/qShCRxeqGOsBuNxpZ PYPGO ==
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Hate-Motivated Behavior -
Athletic Competition -

https://simbli.eboardsolutions com/SU/WFHslshd0qOBWH 12 7Kfh50==
Athletic Competition -

htts://simblieboardsoluti U/ 0AbreWKAGALOVTOuKSHe ==

Test integrity/Test Preparation -
hitps://simbli.eboardsolutions.com/SU/AuChFzhd IThEf7qSaMigAw==

Role Of The Board -
hitps://simbli.ehoardsolutions.cam/SU/BaBsishkYpCel kOFfduR9FEAg==

Closed Session -

hitps://simbli eboardsalutions com/SU/E0kac2nQ02IH7 QIQyqyird==

Closed Session -
https.//simbli.eboardsolutions. com/SU/ vBUvmtCplusddghF 3rabQF PNg==
Closed Session -

https://simbli.eboardsolutions.com/SU/Z 3jPyRYtdSOqC Xwy2 swSg==
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CSBA Sample District Policy Manual
CSBA Policy Management Console

Regulation 4118: Dismissal/Suspension/Disciplinary Action Status: ADOPTED
Original Adopted Date: 07/01/200C | Last Revised Date: 09/01/2022 | Last Reviewed Date: 09/01/2022

Causes for Suspension or Dismissal

A certificated employee with permanent status may be suspended without pay or dismissed only for one or more of
the following causes: (Education Code 44932)

1.

10.

11.

Immoral conduct including, but not limited to, egregious misconduct that is the basis for a sex offense or
controlled substance offense described in Education Code 44010 or 44011 or child abuse and neglect as
described in Penal Code 11165.2-11145.6

Unprofessional conduct

. Commission, aiding, or advocating the commission of acts of criminal syndicalism

Dishonesty

Unsatisfactory performance

Evident unfitness for service

Physical or mental condition unfitting the employee to instruct or associate with children

Persistent violation of or refusal to obey the school laws or reasonable regulations of the state or district
Conviction of a felony or of any crime involving moral turpitude

Violation of Education Code 51530 or Government Code 1028 prohibiting the advocacy or teaching of
communisem

Alcoholism or other drug abuse that makes the employee unfit to instruct or associate with children

An employee may be suspended or dismissed on grounds of unprofessional conduct consisting of acts or omissions
not listed above if the charge specifies instances of behavior deemed to constitute unprofessional conduct.
(Education Code 44933)

Suspension/Dismissal of Permanent Employees

When a permanent certificated employee is charged with one or more of the offenses specified in the section
"Causes for Suspension or Dismissal" above, the following procedures shall apply:

1.

4.

The person preparing a written statement of charges that there is cause to suspend or dismiss an employee
shall submit the signed statement to the Governing Board, or a written statement of charges shall be
formulated by the Board that cause to suspend or dismiss the permanent employee exists (Education Code
44934, 44934.1)

The employee, upon receiving notice of the Board's intent to suspend or dismiss, may request a hearing on the
matter. The hearing shall be conducted by the Commission on Professional Competence, except that any case
involving only egregious misconduct shall be heard instead by an administrative law judge and, in any other
case, the hearing may be conducted by an administrative law judge when both the district and the employee so
stipulate, (Education Code 44943, 44944, 44944.05, 44944.1, 44944.3)

Except when the employee is charged solely with egregious misconduct, the district may amend the charges
less than 90 days before the hearing only upon showing of good cause and upon approval of the administrative
law judge. (Education Code 44934)

The employee shall be suspended or dismissed when the Commission on Professional Competence or
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administrative law judge has issued its decision supporting suspension or dismissal or, if the employee did not
request a hearing, at the expiration of 30 days after service of the notice of intent to suspend or dismiss.
{Education Code 44941, 44943, 44944)

The Superintendent or designee shall notify the Commission on Teacher Credentialing when the employment status
of a certificated employee has been changed as a result of alleged misconduct or while an allegation of misconduct is
pending. (Education Code 44030.5, 44242.5, 44940; 5 CCR 80303)

Suspension/Dismissal of Probationary Employees

The district may choose not to rehire probationary employees for the following school year without giving a
statement of reasons, if proper notice is provided by March 15. (Education Code 44929.21, 44929.23)

OPTION 1: (Districts with ADA of 250 or more, or districts with less than 250 ADA that have elected to use the
dismissal procedures in Education Code 44948.3)

During the school year, a probationary employee who is in the first or second year of service may be dismissed only
for one or more of the causes listed in ltems #1-11 in the section "Causes for Suspension or Dismissal" above or for
unsatisfactory performance determined pursuant to Education Code 44660-44665. (Education Code 449482,
44948.3)

Whenever a first- or second-year probationary employee is so charged, the following procedures shall apply for
dismissing the employee during the school year: (Education Code 44948.3)

1. The Superintendent or designee shall give 30 days’ prior written notice of dismissal, not later than March 15 in
the case of second-year probationary employees. The notice shall include a statement of the reasons for the
dismissal, notice of the opportunity to appeal, and, if the cause is unsatisfactory performance, a copy of the
evaluation conducted pursuant to Education Code 44664.

2. Upon receipt of the notice of dismissal, the employee may be dismissed if no request for a hearing is submitted
to the Board within 15 days.

3. If a hearing is requested, the district may arrange for the appointment of an administrative law judge to
conduct the hearing and to recommend a decision to the Board.

A probationary employee may be suspended without pay for a specified period of time as an alternative to dismissal.
{Education Code 44948.3)

OPTION 1 ENDS HERE

OPTION 2: (Districts with less than 250 ADA that do not grant permanent status after two years and do not elect to
use the procedures in Education Code 44948.3)

During the school year, probationary employees may be dismissed only for one or more of the causes listed in Items
#1-11 in the section "Causes for Suspension or Dismissal" above. (Education Code 44948}

Whenever a probationary employee is so charged, dismissal procedures shall be those set forth in Education Code
44934 and 44934.1 as described in the section “Suspension/Dismissal of Permanent Employees" above.

OPTION 2 ENDS HERE

Compulsory Leave of Absence

Upon being informed by law enforcement that a certificated employee has been charged with a "mandatory leave of
absence offense," the Superintendent or designee shall immediately place the employee on a leave of absence. A
mandatory leave of absence offense includes: (Education Code 44830.1, 44940)

1. Any sex offense as defined in Education Code 44010
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2. Violation or attempted violation of Penal Code 187 prohibiting murder

3. Any offense involving the unlawful sale, use, or exchange to minors of controlled substances as listed in Health
and Safety Code 11054, 11055, and 11056

The Superintendent or designee may place on an immediate compulsory leave of absence a certificated employee
who is charged with an “optional leave of absence offense,” defined as a controlled substance offense specified in
Education Code 44011 and Health and Safety Code 11357-11361, 11363, 11364, and 11370.1, except as it relates
to marijuana, mescaline, peyote, or tetrahydrocannabinols. (Education Code 44940)

If an employee is charged with an offense that falls into both the mandatory and optional feave of absence
definitions, the offense shall be treated as a mandatory leave of absence offense. {Education Code 44940)

An employee's compulsory leave for a mandatory or optional leave of absence offense may extend for not more than
10 days after the entry of judgment in the criminal proceedings. However, the compulsory leave may be extended if
the Board gives notice, within 10 days after the entry of judgment in the proceedings, that the employee will be
dismissed within 30 days from the date of service of the notice unless a hearing is demanded. {(Education Code
44940, 44940.5)

During the period of compulsory leave, the empioyee shall be compensated in accordance with Education Code
449405,

Upon receipt of telephone or electronic notification from the Department of Justice that a current temporary,
substitute, or probationary employee serving before March 15 of the second probationary year has been convicted
of a violent or serious felony, the Superintendent or designee shall immediately place the employee on leave without
pay. Upon receipt of electronic notification of the conviction from the Department of Justice, such employee shall be
automatically terminated and without regard to any other termination procedure, (Education Code 44830.1)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.

State References Description

5 CCR 80303 Reports of change in employment status; alleged misconduct

5 CCR 80304 Notice of sexual misconduct

CA Constitution Article 1, Section 1 Inalienable rights

Ed. Code 44008 Effect of termination of probation

Ed. Code 44009 Conviction of specified crimes

Ed. Code 44010 Sex offense; definitions

Ed. Code 44011 Controlled substance offense

Ed. Code 44242.5 Reports and review of alleged misconduct

Ed. Code 44425 Conviction of a sex or narcotic offense

Ed. Code 44660-44665 Evaluation and assessment of performance of certificated employees
Ed. Code 44830.1 Criminal record summary certificated employees

Ed. Code 44929.21 Notice of reelection decision; districts with 250 ADA or more

Ed. Code 44929.23 Districts with less than 250 ADA

Ed. Code 44930-44988 Resignations, dismissals and leaves of absence

Ed. Code 45055 Drawing of warrants for teachers

Ed. Code 48907 Exercise of free expression; time, place and manner rules and regulations
Ed. Code 48950 Speech and other communication

Ed. Code 51530 Advocacy or teaching of communism
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Gov. Code 1028

Gov. Code 11505-11506
Gov. Code 3543.2

H&S Code 11054

H&S Code 11055

H&S Code 11056

H&S Code 11357-11361
H&S Code 11363

H&S Code 11364

H&S Code 11370.1

Pen. Code 11165.2-11165.6
Pen. Code 1192.7

Pen. Code 187

Pen. Code 291

Pen. Code 667.5

Federal References
U.S. Constitution

Management Resources References

Commission on Teacher Credentialing Publication
Court Decision

Court Decision

Court Decision

Advocacy of communism

Hearing

Scope of representation

Schedule |; substances included
Schedule 1I; substances included
Schedule llI; substances included
Marijuana

Peyote

Opium

Possession of controlled substances with a firearm
Child abuse or neglect; definitions

Plea bargaining limitation

Murder

School employees arrest for sex offense

Prior prison terms; enhancement of prison terms

Description

Amendment 1, Free exercise, free speech, and establishment clauses

Description

California's Laws and Rules Pertaining to the Discipline of Professional
Certificated Personnel, 2007

Kennedy v. Bremerton (2022) 142 $.Ct. 2407

Crowl v, Commission on Professional Competence, (1990) 225 Cal. App. 3d
334

Morrison v. State Board of Education {(1969) 1 Cal.3d 214
Office of the Attorney General -

kil hitps://simbil ehoardsalutions.com/SU/KYMplu i -
Website Office of Administrative Hearings -
https://simbli.eboardsolutions.com/SU/ hkXUyTmkSbRSTIh3V7 9tXg==
Website Department of General Services, About Teacher Dismissal Case Type -
bitps://simbli.eboardsolutions.com /SU/2nslshuTpTNHOZ0H 14ljirLeA==
Website CSBA District and County Office of Education Legal Services -
hitps://simbli. eboardsolutions.com/SU/UdykszdmPETuDslshXk6RSakQ==
Website Commission on Teacher Credentialing -
hitps://simbli.eboardsolutions.com/SU/cxWNigRUulsaq7efc7aHAQ==
Website Sl A .
hitps://simblieboardsolutions com/SU/WIOxKK2FPsDsQRnMIENxGg==
Cross References Description
1114 District-Sponsored Social Media -
hitps://simbli.ehoardsolutions.com/SU/GPXBTYasvl lgrardjTkQSg==
1114 District-Sponsored Social Media -
https://simbli.eboardsolutions.com/SU/yiVorBCGm2 rPCIkEL GV S A==
13121 Com|.nlair?ts C.oncernmg D|§tr|ct Employees -
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13121

13123

13123

1312.3-E PDF{1)

1312.3-E PDF(2)

3230

3230

3512

3512-E(1)

35133

35133

35134

3515.2

3515.2

3515.21

3516.2

4000

4020

4030

4030

4040

4040-E(1)

4040-E PDF(1}

4112

41121

Complaints Concerning District Employees -
hitps://simbli.ehoardsolutions com/SU/7 Cplusrqf B0 IAVASYEedfwjAl==
Uniform Complaint Procedures -
hitps.//simbli.eboardsolutions.com/SU/quzpY b7 OPNW rpR2L eV ==
Uniform Complaint Procedures -

https://simbli.eboardsolutions.com/SU/USPEKMAkslshBXdmxbODX9gY 2 ==
Uniform Complaint Procedures -
httns://simbliet Jsoluti /SU/YsaKaKY3LEBordyNoyMVGA==
Uniform Complaint Procedures -
hitps://simbli.eboardsolutions com/SU/DRNIKOF IdrérBfMAplushiMplysg==
Federal Grant Funds -
https://simbli.ehoardsnlutions.com/SU/ OVHITIRIC0a1a0711TFHYg==
Federal Grant Funds -
hitps://simbli.ehoardsolutions.com/SU/pHfysr2 KHCXTIDFyCkoNaw==
Equipment -
hitps://simbli.eboardsolutions.com/SU/ezslshZHMnY pluscHnfpO2vztllslshg==
Equipment -
https:/fsimbli.eboardsolutions.com/SUhtmpluswyMopsrGRYHNZmL 57 Q==
Tobacco-Free Schools -
hitps://simbli.eboardsolutions.com/SWYeXDCkOsewpMel pvl 3AT
Tobacco-Free Schools -
hitps://simbli.eboardsolutions.com/SU/PLOMCYsIshDCYPHOW jcAvbVaQ==
Drug And Alcohol Free Schools -
https://simbli eboardselutions.com/SU/ryiOKsishMplusWaHslshslshWhh5sS 2 1w==
Disruptions -

ttns://simbii.el Jsoluti /SU/CWDXUwOplusMOBG2Fi e
Disruptions -

https://simbli.ehoardsalutions.com/SU/plusMoxri3ZWryass9c77cpluscg==

Unmanned Aircraft Systems (Drones) -

Bomb Threats -

Concepts And Roles -
bttps://simbli.eboardsolutions.com/SU/ 3mxSslshSslshVUXevNt 7 pha37w==

Drug And Alcohol-Free Workplace -
https://simbli.eboardsolutions.com/SU/ga3plusa 7wsEWaaMTnThmagk pg=

Nondiscrimination In Employment -

Nondiscrimination In Employment -

https://simbli.eboardsolutions com/SU/ vx9430

Employee Use Of Technology -
hitps:/fsimbli.eboardsolutions.com/SU3Md 2dslshuy FrpXYhjStKTrw==
Employee Use Of Technology -
https://simbli.eboardsolutions.com/SU/FeéBHPhéDOZDRYRGUGP

Employee Use Of Technology -

E

Contracts -
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4112.4

4112.42

4112.42

4112.5

4112.5-E(1)

4112.5-E PDF(1)

4112.6

4112.9

4112.9-E(1)

4112.9-E PDF(1)

4113.5
4114

4115

4115

4117.7

41191

4119.11

4119.11

4119.12

4119.12-E(1)

4119.12-E PDF(1}

4119.21

4119.21-E{1)

4119.21-E PDF(1)

4119.22

Health Examinations -

Drug And Alcohol Testmg For School Bus Drivers -

Drug And Alcohol Testing For School Bus Drivers -
hitps://simbli.eboardsolutions.com/SU/plusk1 sishGxTIOQKIXLOKrYPBgplusg==
Criminal Record Check -

https:/ /simbli.eboardsplutions.com/SU KV cavKeldTKDEGnWV slshaAA==
Criminal Record Check -

https://simbli.ehoardsolutions com/SU/iMqubXgetDmZ Q7 G\ ykql Tw==
Criminal Record Check -

https://simbli.eboardsolutions com/SU/AIxsEts30eYsIshRZ pXy PvEL Tw==
Personnel Files -
https://simbli.eboardsolutions.com/SU/slshc 7isiVIBnl yA7 PvrPrhw==
Employee Notifications -

hitps://simbli.eboardsolutions.com/SU/Iz0léslshnwrewplusn8l plusKslshvsfw==

Employee Notifications -

https://simbli.eboardsolutions com/SU/nxsMzGInhGyiFz287pluswizg==

Employee Notifications -
httgs://simbli.eboardsalutions.com/SU/BIEd40hvahifiral KsHp QO ==
Working Remotely -

hitps://simbli.eboardsolutions.cam/SU/IplusUYB21IDXQL wzl2vjW3Eg==

Transfers - https://simbli. eboardsolutions.cam/SU/mFpPIXC1OmDMICTAQETg==

Evaluation/Supervision -

hitps://simbli.eboardsolutions.com/SU/0L slshHZpTrWZBP3dcuo 7O O==
Evaluation/Supervision -
hitps://simbli.eboardsolutions.com/SUAYXWhS 1jlsCEOnRyafY AlEw==
Employment Status Reports -

bitps://simbli eboardsolutions.com/SU/ vrslOSKabKdraXdlcOBqDw==

Civil And Legal Rights -

httos://simbliel jsoluti /SU/BQiemTéyHOcalusdhO4L LGIZ A==

Sexual Harassment -

Sexual Harassment -

Title IX Sexual Harassment Complaint Procedures -
https://simbli.eboardsplutions.com/SU/cwaQhFQnPhGEvkag TSslshvoA==

Title IX Sexual Harassment Complaint Procedures -

https://simbli.eboardsolutions.com/SU/rQB42ElpiyuEXBilSSCHY Q==

Title IX Sexual Harassment Complaint Procedures -

hitps://simbli.eboardsolutions.com/SU/fslsher FHUSDwOY Fiuy 2ROxQg==
Professional Standards -
https://simbli.eboardsolutions.com/SU/RUg2 Aoy S plustWIMBT IV
Professional Standards -
hitps://simbli.eboardsolutions.com/SUYZXplusYOTz0USOMIGSFSgPw ==
Professional Standards -

Dress And Grooming -

https://simbli.eboardsolutions com/SU/ IEVBwAUMpXhhNErslshMaMY | ==
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4119.25

4119.25

4127

4127

41311

4131.1

4136

4141

4141.6

4141.6

4154

4154

4157

4157

4158

4158

4159

4161
4161

4212.4

4212.42

4212.42

4212.5

4212.5-E(1)

4212.5-E PDF(1)

Unauthorized Release Of Confidential/Privileged Information -
hitps://simblieboardsolutions com/SU/2wFCPnGiMABRI3kplusPslshl0slshSw==

Political Activities Of Employees -

Political Activities Of Employees -

dvZTmfgfvAOYMZxxypEMfw==

Temporary Athletic Team Coaches -
https://simbli.eboardsalutions.cam/SU/ rdpze JrsafruBrElcbGnA==

Temporary Athletic Team Coaches -
https://simbli.ehoardsolutions.com/SU/QZF OYyuTYMML 2 1a2BmeyeF Q==
Teacher Support And Guidance -

httﬂs. f !Simbli Ebﬂa[dsnh |tiﬂns com fS! lfﬂﬁﬁb}!bi!ﬁ!n; !!MM sk! !Qﬁbﬁl g==

Teacher Support And Guidance -
hitps://simbli.eboardsolutions.com/SU/zIGKDGOaV plusdRicemBIxUUw==

Nonschool Employment -

hitps://simbli.eboardsolutions.com/SU/kG34IHzi ThlemKdoo INm9g==

Collective Bargaining Agreement -
https://simbli.eboardsolutions.com/SU/wSbplusMsishzmwtpBDull 7 fxoGg==

Concerted Action/Work Stoppage -
https://simbli.eboardsolutions.com/SU/TtHRmhAZ we2 22YN7E0Tdg==

Concerted Actlon/Work Stoppage -

Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/Bw7iXC5a7Dmj2 OhsA104mg==

Health And Welfare Benefits -
https://simbli.eboardsolutions com/SU/BUKajshfPNH4tnZ|Futk T g==

Employee Safety -
https://simbli.eboardsolutions com/SUMURYD9] OealedeYaZWIVT Q==
Employee Safety -
bhtips:/ /simbli eboardsolutions.com/SU/pCyFLiyDAXOExkBhUhSHE A==

Employee Security -
hitps://simbli.eboardsolutions com/SU/FNXIvGTuDgTel GIWKDo750Q==

Employee Security -
https:/ /simbli.eboardsolutions.com/SU/LIdu3Pd9dBNTNOW 1shZ PrA==

Employee Assistance Programs -

https://simbli.eboardsolutions. com/SU/HoM|4ixzMoF rMhcAKsYUS0==
Leaves - https://simbli eboardsolutions.com/SU/EEXMgObslshqslshikgt) IUX7vSg==
Leaves - https://simbli.eboardsolutions.com/SU/ 187 GBS jacawIFhkyNX 3fw==

Health Exammatnons S

Drug And Alcohol Testing For School Bus Drivers -
hﬂp5’zz5'|mb|i Ean[ds_QI] |tig|:|s cgmlsl “!leshmgzAﬂdgixnggg! !l kg==
Criminal Record Check -

https.//simbli.eboardsolutions.com/SU/ZICOL KelshYYocj1 35d8hWslshpQ==

Criminal Record Check -
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4254

Personnel Files -

Employee Notifications -

Employee Notlflcatlons -

Working Remotely -
hitps://simbli.eboardsolutions.com/SU/SPISMbatOUSATISMA 1 uslshyw==

Civil And Legal Rights -
hitps://simbli eboardsolutions.com/SU/qInWNgn2| FsishtDzTCL slsh5924==

Sexual Harassment -
hitps://simbli.eboardsolutions. com/SU/ThsBkTwebyi3QrSE2 pmIw==
Sexual Harassment -

hitps://simbli.eboardsolutions.com/SU /f0lz7oK8fOTNNMIgaw7aWA==

Title IX Sexual Harassment Complaint Procedures -

hitps://simbli eboardsolutions.com/SU/OBoyz ARIS2UF 25 CRACTY:

Title IX Sexual Harassment Complaint Procedures -

hitps://simbli.eboardsolutions.com/SU/D3sslshZ INNbvAWlamsEWM4pQ==

Title IX Sexual Harassment Complaint Procedures -
hitps://simbli.eboardsolutions.cam/SU/VEmAxwF AV TwER Tmml HH xg==
Professional Standards -
https://simbli.eboardsolutions.com/SU/S77uidNZDgpHKGS M plussQba==
Professional Standards -

Professlonal Standards -

Dress And Grooming -
hm 5 !rs‘mh“ ﬂhﬂa[dsﬂ]"ﬁnﬂﬁ COm ES! ”?aﬂ iﬂnBM ] im;hmaiﬂ !Bl!

Unauthonzed Release Of ConfldentlaI/Prlwleged Informatlon -

Political Activities Of Employees -
https: //simbli.eboardsolutions.com/SU/EpuQ Dzl vewplusseQSqTDILbw==
Political Activities Of Employees -

hitps://simbll eboardsolutions.com/SU/ThEQziBhdkRl UYbn3mellYw==

Temporary Athletic Team Coaches -

https://simbli.eboardsolutions com/SU/ 3ofwf?BlayE7214RVoDplusplusQ==
Temporary Athletic Team Coaches -

hitps://simhli eboardsolutions.com/SU/ghéil StkeVWivly74pfayug==

Nonschool Employment -

hl:tl:IE‘ !l rﬁimh“ =hnim|"ﬁnn5 mmfs! !E:!E Iﬂ&l ﬂ | !HHE! im" I4=k! iﬂll:l
Collective Bargaining Agreement -

hitps://simbli.eboardsolutions.com/SU/HIIDIOmgstoKwOVAGRektA ==

Concerted Action/Work Stoppage -
hitps://simblieboardsolutions.com/SU/8ghHTloUl RupEkUU4Hdg==
Concerted Action/Work Stoppage -

Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/ATITcO70plusg SqXGSVITBtew==

36



4254

4257

4257

4258

4258

4259

4261
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4312.42

4312.42

4312.5
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4312.5-E PDF(1)
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4312.9
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4312.9-E PDF(1)

4313.5

4317.7

43191

4319.11

4319.11

4319.12

4319.12-E(1)

4319.12-E PDF(1)

Health And Welfare Benefits -

https://simbli.eboardsolutions.com/SU/4MRmnj4 J0igDWVYDLAOkrzA==

Employee Safety -
hitps://simbli eboardsplutions.com/SU/NXICISXFmMCKTaCa0 474550 ==

Employee Safety -

hitos:/ f<imbli. eboardsoluti /SUZhlcSnbuvOmPslshiisishio2S8e0=

Employee Security -
hitps://simbli.ehoardsalutions.com/SU/Tiwil 07 zPSpnvremkPodw==

Employee Security -

hitps://simbli.eboardsolutions. com/SU/HzleDphm05nyuDFSTUwAmg==
Employee Assistance Programs -

hitps://simbli eboardsglutions.com/SU/fRGROCTY plusAZ sr7 44|plus CLIC = =
Leaves - hitps://simbli.eboardsolutions caom/SU/NEan3hOpaWxSWoNITTgbmA==

Leaves - hitps://simbli.ehoardsolutions.com/SU/ens2ox 14MXbdvgIRImB4f A==

Health Examinations -
hittps://simbli.eboardsolutions.com/SU/ohiSkBrTaSgk)TTuV 2jAXw==

Drug And Alcohol Testing For School Bus Drivers -
https://simbli.eboardsolutions com/SU/CgnDx1 BIZWtFWHYgyEQgA==
Drug And Alcohol Testing For School Bus Drivers -
hitps://simbli.eboardsalutions.com/SU/GYplusndgQA3IK plusdknV TnOOUw==

Criminal Record Check -

https://simbli.ehoardsolutions.com/SU/87h9kHh 1nisBOF mawl NV Q==

Criminal Record Check -
hitps://simbli.eboardsolutions.com/SU/IDd? 77 TIGWhSslshXQAqIHdIw==
Criminal Record Check -

https://simbli.eboardsolutions com/SU/4ekulY8plusKIYnslshREAHKphw==
Personnel Files -

hl:lnﬁ'.f'fﬁimﬂi Ehnamsﬂ!l[ﬁﬂﬂs Cﬂ‘l]]!Sj Iiiiﬂiimin!‘{aﬁ"]dﬁxﬂi i Iz EE‘: "

Employee Notifications -

https://simbli.eboardsolutions.com/5U/CqOQIbaXnDnSONdYuZjm2Q==

Employee Notifications -

hitps://simbli.eboardsolutions.com/SU/2aBW0q0A 11=lshoKahGlY a9 A==
Employee Notifications -
https://simbli.eboardsolutions.com/SU/LslshgslshO%2fRVoPUpullergr fwe==
Working Remotely -
hitps://simbli.eboardsolutions.com/SU/ktlO4qOhdfVIilFg 1 dowa==
Employment Status Reports -
, i i i ecU45 ltmbviyslshti Edmﬁﬂusi‘nw
Clvil And Legal Rights -
hittps://simbli eboardsolutions.com/SU/XWa15T 9slshIVGmRWISyTHU1O==

Sexual Harassment -

https://simbli.eboardsolutions com/SU/ 4V 7i0iduHdgslshe? MHpgWg==

Sexual Harassment -

https://simbli.eboardsalutions.com/SU/GoK7chDslshQ0cPN2xYIVjhslshg==

Title IX Sexual Harassment Complaint Procedures .

Title IX Sexual Harassment Complaint Procedures -

hitps://simbii.eboardsolutions.com/SU/eaHkgoUISBOrKy VGronQ==
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4319.21

4319.21-E(1)

4319.21-E PDF(1)

4319.22

4319.23

4319.25

4319.25

4327

4327

4336

4354

4354

4357

4357

4358

4358

4359

4361
4361

5144.2

5145.2

5145.2

5145.3

51453

5145.7

5145.7

Professional Standards -

hitps://simbll.e} i $U/53YhPY2hoKaYiZhTig3 =
Professional Standards -

hitps://simbli.eboardsolutions.com/SU/KC2bIWR levPYNBsIshQucarQ==
Professional Standards -
hitps://simbll.eboardsolutions.com/SU/us TpxProlusl KILD)Y 7ThpOkaw==
Dress And Grooming -

hitps://simbli.eboardsolutions cam/SU/tclULDISICOLF vlegnof==
Unauthaorized Release Of Confidential/Privileged Information -
https://simhli.ehoardsalutions.com/SU/X3tafp1 BsplexmIVplusXplusnZ O==

Political Activities Of Employees -

hitps://simbli.ehoardsolutions.com/SU/Qqh17830D JclIxmSo4Ca3A==

Political Activities Of Employees -

yaplusFI KGYeK 7yfxXubPYL Q==

Temporary Athletic Team Coaches -
https://simbli.eboardsolutions.com/SU/wFB71i1 DiM4BuN|pmiMpdjw==

Temporary Athletic Team Coaches -

hitps://simbli.eboardsolutions.com/SU/GIWrHhKXXiMo&DIsEVMuoQ==

Nonschool Employment -
bitips://simbli.eboardsolutions.com/SU/gR9cCPXhorJHOY cplusuQVXhQ==
Health And Welfare Benefits -
hitps://simbli.eboardsolutions.com/SU/SBM2yTUY Awa TE plusF DpsplusiMA==

Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/rplusmwwisF JslufmMFEbAXOQv ==

Employee Safety -

hl:tps Hi:mhli eboardsalutinns.com/ Sl !EE&SEMH!:I?I‘IQ&ZIHMH ==

Employee Safety -
https://simbli eboardsolutions.caom/SU/NA3EdiisSSrWvnqunjVe Trws==

Employee Security -
https//simbli.eboardsolutions.com/SU/E2TOLpogkDECHTZGFtslshdMQ==

Employee Security -

https://simhli.ehnardsolutions com/SU/CéfpUPMjplus2yAmh3nNvwObg==

Employee Asswtance Programs &

Suspension And Expulsion/Due Process (Students With Disabilities) -

https://simbli.ehoardsolutions.com/SU/ViqT4dag?0ryfRHQPxkS8A ==

Freedom Of Speech/Expression -
hitps://simbli eboardsplutions.com/SU/IbusOGOaNPkpteFYichKYg==
Freedom Of Speech/Expression -
hitps://simbli.eboardsolutions com/SU/Z Gwh&CltgMZ QnOPvmdnzng==
Nondiscrimination/Harassment -

https://simbli.eboardsolutions. com/SU/m3DBkgChY 7 SxXSrWAY270==

Nond|scr|m|nat|on/Harassment -

Sexual Harassment -
https://simbli.ehoardsolutions.cam/SU/MfAhaH| g7 dYUYNaeSYslsh2ows=
Sexual Harassment -

hitps://simbli.eboardsolutions.com/SU/FB1vghUe2qghMINIpNBTOtA==



5145.71

5145.71-E PDF(1)

5145.9

6145.2

6145.2

6162.54

9000

9321

9321-E PDF(1)

9321-E PDF(2}

Title IX Sexual Harassment Complaint Procedures -

hitps://simbli eboardsolutions.com/SU/rZ PreTuréslsh21gWSGKKtgKw==

Title IX Sexual Harassment Complaint Procedures -

hitps://simbli eboardsolutions cam/SU/qShCRxeqGOsBuNxpZ PIPGQ==

Hate-Motivated Behavior -
https:/ fsimblieboardsolutions.com/SU/?XaT g%y 3B A0t Szzpoyw==

Athletic Competition -
https://simbli.eboardsolutions.com/SU/WiFHslshdDqO8WH g f TKEh5 Q==

Athletlc Competltlon -

Test Integrity/Test Preparation -
hitps://simbli eboardsolutions.cam/SU/1uChFzhAIThEf 7qSabiqhw==

Role Of The Board -
https://simhli.eboardsolutions.com/SU/8aBslshkYpCel kOFfduRFFE4g==
Closed Session -

Closed Session -

hitps://simbli.eboardsalutions.com/SU/vBUvmtCplus4dgOF 3rabOZPNg==

Closed Session -

hitps://simbli.eboardsolutions.com/SU/Z3jPyRYtdSQqCXwy23swSg==
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Policy 4119.1: Civil And Legal Rights Status; ADOPTED
Original Adopted Date: 03/01/2004 | Last Revised Date: 09/01/2022 | Last Reviewed Date: 09/01/2022

The Governing Board believes that the personal life of an employee is not an appropriate concern of the district,
except as it may directly relate to the performance of the employee’s duties.

District employees may engage in private, persanal activities, including the exercise of their religious, political,
cultural, social or other beliefs or activities, during personal time including when empioyees are not on duty or
engaged in the supervision or instruction of students.

The district shall make no inquiry concerning the personal values, attitudes, and beliefs of district employees or their
sexual orientation or political or religious affiliations, beliefs, or opinions except when authorized by law. In addition,
no district employee shall be required to provide critical appraisals of other individuals with whom the employee has
a familial relationship. However, the district reserves the right to access any publicly available information about any
employee.

No employee shall be dismissed, suspended, disciplined, reassigned, transferred, or otherwise retaliated against
solely for acting to protect a student engaged in conduct authorized under Education Code 48907 or 48950.

When necessary to protect the health, welfare, or safety of students and staff, school officials may search district
property under an employee's control.

Whistleblower Protection

An employee shall have the right to disclose to a Board member, a school administrator, a member of the County
Board of Education, the County Superintendent of Schools, or the Superintendent of Public Instruction any improper
governmental activity by the district or a district employee that violates state or federal faw, is economically
wasteful, or involves gross misconduct, incompetency, or inefficiency. When the employee has reasonable cause to
believe that the information discloses a violation of state or federal statute or a violation of or noncompliance with a
state or federal rule or regulation, the employee has the right to disclose such information to a government or law
enforcement agency or to refuse to participate in any such activity. (Education Code 44112, 44113; Labor Code
1102.5)

The Superintendent or designee shall prominently display in lettering larger than size 14 point type a list of
employees' rights and responsibilities under the whistleblower laws, including the telephone number of the
whistleblower hotline maintained by the office of the California Attorney General. {Labor Code 1102.7, 1102.8)

No employee shall use or attempt to use official authority status or influence to intimidate, threaten, coerce, or
command, or attempt to intimidate, threaten, coerce, or command, another employee for the purpose of interfering
with that employee’s right to disclose improper governmental activity. {(Education Code 44113}

An employee who has disclosed improper governmental activity and believes that acts or attempted acts of reprisal
have subsequently occurred shall file a written complaint in accordance with the district’s complaint procedures.
After filing a complaint with the district, the employee may also file a copy of the complaint with local law
enforcement and/or seek civil law remedies against the supervisor or administrator who retaliated or attempted to
retaliate against the employee, in accordance with Education Code 44114,

Protection Against Liability
No employee shall be liable for harm caused by the employee's act or omission when acting within the scope of
employment or district responsibilities, the employee's act or omission is in conformity with federal, state, and local

laws, district policy, or administrative regulation, and the employee's act or omission is in furtherance of an effort to
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control, discipline, expel, or suspend a student or to maintain order or control in the classroom or school. (20 USC

7946)

The protection against liability shall not apply when: (20 USC 7946}

1. The employee acted with willful or criminal misconduct, gross negligence, recklessness, or a conscious, flagrant
indifference to rights or safety of the individual harmed.

2. The employee caused harm by operating a motor vehicle or other vehicle requiring license or insurance,

3. The employee was not properly licensed, if required, by state law for such activities.

4. The employee was found by a court to have violated a federal or state civil rights law.

5. The employee was under the influence of alcohol or any drug at the time of the misconduct.

6. The misconduct constituted a crime of violence pursuant to 18 USC 16 or an act of terrorism for which the

employee has been convicted in a court.

7. The misconduct involved a sexual offense for which the employee has been convicted in a court.

8. The misconduct occurred during background investigations, or other actions, involved in the employee's hiring.

Policy Reference Disdlaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy,

State References

CA Constitution Article 1, Section 1

Ed. Code 200-262.4

Ed. Code 44040

Ed. Code 44110-44114
Ed. Code 48907

Ed. Code 48950

Ed. Code 49091.24

Ed. Code 7050-7058
Gov. Code 12650-12656
Gov. Code 12940-12953
Gov. Code 3540.1

Gov. Code 3543.5

Gov. Code 815.3

Gov. Code 820-823

Gov. Code 825.6

Lab. Code 1102.5-1106

Federal References
18 USC 16

20 USC 1681-1688
20 USC 7941-7948

Description
Inalienable rights

Prohibition of discrimination -
hitps://simbli.eboardsolutions.com/SU/yiTLslshoozWGUABN] ékiKkgxO=

Discrimination based on employee's appearance before certain boards or
committees

Reporting by school employees of improper governmental activity
Exercise of free expression; time, place and manner rules and regulations
Speech and other communication

Teacher rights to refuse evaluation/survey of personal life
Political activities of school officers and employees

False claims actions

Discrimination prohibited; unlawful practices

Public employment; definitions

Interference with employee’s rights prohibited

Intentional torts

Tort claims act

Indemnification of public entity

Whistleblower protections

Description
Crime of violence; definition
Title IX of the Education Amendments of 1972; discrimination based on sex

Teacher liability protection



42 USC 12101-12213
42 USC 2000d-2000d-7
42 USC 2000e-2000e-17
U.S. Constitution

Management Resources References
Court Decision
Court Decision
Court Decision
Court Decision
Court Decision
Court Decision

Court Decision

Website

Website

Cross References

13121

13121

1312.3

13123

1312.3-E PDF(1)

1312.3-E PDF{2)

3320

3320

3400

3400

3515

3515

4030

4030

4040

Americans with Disabilities Act
Title V1, Civil Rights Act of 1964
Title VI, Civil Rights Act of 1964, as amended

Amendment 1, Free exercise, free speech, and establishment clauses

Description

Kennedy v. Bremerton (2022) 142 S.Ct. 2407

New Jersey v. T.L.O. (1985) 469 U.S. 325

Garcetti v. Ceballos (2006) 547 U.S. 410

Hartnett v. Crosier (2012} 205 Cal.App.4th 685

Johnson v. Poway Unified School District {2011) 458 F.3d 954
C'Conner v. Ortega (1987) 480 U.S. 709

Ohton v. CSU San Diego (2007) 56 Cal.Rptr.3d 111

CSBA District and County Office of Education Legal Services -
https://simbli.eboardsolutions.com/SU/UdykszdmPETuDslshXkéRSakQ==

California Office of the Attorney General -

hitps://simblieboardsolutions.cam/SU/SgNslshSDoKuytasYouPkhGif==
Description

Complaints Concerning District Employees -

==

Complaints Concerning District Employees -

hitps://simbli.eboardsolutions. com/SU/Z Cplusraf80IFYdSYEedfwjAl ==
Uniform Complaint Procedures -
hitps://simbli.eboardsolutions.com/SU/quzpYbtiZ OPNWrpR2L PV 0==
Uniform Complaint Procedures -
https://simbli.eboardsolutions.com/SU/USPKMAksIshBXdmxbODXPpY 24==

Unlform Complaint Procedures -

Uniform Complaint Procedures -

hitps://simbli.eboardsolutions.com/SU/sDRMIKOF ldrérBfMAplushMplusg==

Claims And Actions Against The District -
hitps://simbli.eboardsolutions.com/SU/ucnDWxFShGHE FroNGOKmFg==
Claims And Actions Against The District -
hitps://simbli.eboardsolutions.com/SU/c?1 k4 TalBY Vb GEM2aPrSw==
Management Of District Assets/Accounts -

Campus Security -
https:/fsimblieboardsolutions.com/SU/ cslshKzg3anlusBY flugiz2Y L Urw==
Campus Security -
hitps:/fsimbli.eboardsolutions.com/SUW/ROsIshkem JzfdlIL rBiXYxC1w==

Nondiscrimination In Employment -

hitps://simbli.eboardsolutions.com/SU/XbSZIMMO0I2aRzB5 21GiCg==

Nondiscrimination In Employment -

https://simbli.eboardsolutions.com/SU/ vk 94 30TXDnlg? PODHTI

Employee Use Of Technology -
https://simbli.eboardsolutions.com/SU/3Md2dslshuyFroXYhjStKT
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4040-E(1)

4040-E PDF(1}

4118

4118

4119.21

4119.21-E(1)

4119.21-E PDF(1)

4119.23

4119.25

4119.25

4132

4136

4140

4144

4144

4218

4218

4218.1

4219.21

4219.21-E(1)

4219.21-E PDF(1)

4219.23

4219.25

4219.25

4232

Employee Use Of Technology -
bttps://simbli.eboardsolutions.com/SU/FesBHPhSDOzDpVRGLUgPBR ==
Employee Use Of Technology -

https:/ /simbli.eboardsolutions.com/SU/josKeRFFgslshEcPIvE Scw(iGg==

Dismissal/Suspension/Disciplinary Action -

bitps://simbli.eboardsalutions. com/SU/1feQnlxnTaXT1BhhWdeWA==

Dismissal/Suspension/Disciplinary Action -
hitps://simbli.ehoardsolutions.com/SUI/L A19RwBS51 1 hplusbnl35tHABg==

Professional Standards -

Professional Standards -

hitps://simbli.eboardsolutions com/SU/YFETGYLXytUMmLUN25Xj00g==

Unauthorized Release Of Confidential/Privileged Information -

hitps://simbli.eboardsolutions.com/SU/2wEC PaGEMARI3kplusPslshiQslshSw==
Political Activities Of Employees -

https://simbli.eboardsolutions.com/SU/FkeMIivewqn3l clldgUBIslshA==
Political Activities Of Employees -
bitps://simbli.eboardsolutions.com/SU/dvZ TmfgfvADYM TxxypEMbw==
Publication Or Creation Of Materials -

https://simbli eboardsolutions com/SU/ASEh3LSheVgArWUSOaXjl ==

Nonschool Employment -
https://simbli.eboardsolutions.com/SU/kG34 IHzi7hlemKdoo NmPg==

Bargaining Units -

https://simbli.eboardsolutions.com/SU/ZdmouZUlYv3u D107 CuaxXa==

Complaints -

hitps://simbli.eboardsolutions.com/SU/gUF nuw70jW GezE pADDAEOw==
Complamts -

Dismissal/Suspension/Disciplinary Action -
hitps://simbli.eboardsolutions.com/SU/FExyplusBbf 8wl SONILUDbuCig==

Dismissal/Suspension/Disciplinary Action (Merit System} -

Professional Standards -

hittps://simbliehoardsolutions com /SU/SFTui4NZ DgpHKGS M plussQbl = =

Professaonal Standarcls -

Professional Standards -
Unauthorized Release Of Confidential/Privileged Information -

https://simbli.eboardsolutions.com/SU/DzTB4cjiNI1dASodXslshEa A==

Polltlcal ACtIVItIeS Of Employees -

Publication or Creation of Materials -

hitps://simbli.ehoardsolutions.com/SU/sOOIIRNQBOZUrE 4Qdhsubg==
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Nonschool Employment -

4236 https://simbii ehoardsolutions.com/SU/2EY g TW TxHFIKGniO4gkGA==
Bargaining Units -

4240
https://simbli.eboardsolutions. com/SU/ItAmELSlyRUHVPAIWhdTtg==
Complaints -

Pl https://simbli ehoardsolutions.com/SU/dpWU0BsIshéhjdds\ Yvxailag==

4244 Coml?lall?ts - ) ) N
Professional Standards -

4319.21 % 2
https://simbli.eboardsolutions.com/SU/S3YbPV 2hoKgYj7h7jg3dplusi==

4319.21-E(1) Professmnal Standards -

Professmnal Standards -

4319.21-E PDF(1)
4319.23 Unauthorlzed Release Of Confidential/Privileged Informag‘on -

4319.25 E;lll:tsl.cf:}l Activities Of Employees - ~
4319.25 mal Actwltles Of Employees - i

4332 Publlcatlon or Creation of Matenalsf;u{

4336 Nonschool Employment -

4340 mung Units -

4344 Complalnts -

4344 Complaunts - s

9260 m;jrglt;ciflon - . ‘ o ~
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Policy 4140: Bargaining Units Status: ADOPTED
Original Adopted Date: 11/01/2011 | Last Revised Date: 09/01/2022 | Last Reviewed Date: 09/01/2022

The Governing Board recognizes the right of district employees to form a bargaining unit and to select an employee
organization as the exclusive representative to represent the employees in the employees' employment relationship
with the district. The Board is committed to negotiating in good faith with recognized employee organizations and
respecting the rights of employees and employee organizations.

The district shall not dominate or interfere with the formation or administration of any employee organization or
contribute financial or other support to it. (Government Code 3543.5)

Employees shall not be prohibited from wearing union buttons or other items that favor or oppose the formation of a
bargaining unit or any matter that is the subject of negotiations.

Formation of Bargaining Units

Certificated and classified employees shall not be included in the same bargaining unit. (Government Code 3545)

A bargaining unit of supervisory employees may be recognized if the bargaining unit includes all supervisory
employees and is not represented by an employee organization that represents district employees who are
supervised by the supervisory employees. (Government Code 3545}

For this purpose, supervisory employee means any employee, regardless of job description, having authority, in the
interest of the district, to hire, transfer, suspend, lay off, recall, promote, discharge, assign, reward, or discipline other
employees, or the responsibility to assign work to, direct, or adjust grievance of other employees, or effectively
recommend that action, when the exercise of that authority is not of a merely routine or clerical nature, but requires
the use of independent judgment. {Government Code 3540.1)

Employees serving in management, senior management, or confidential positions shall not be represented by an
exclusive representative. In the employment relationship with the district, such employees may represent
themselves or be represented by an employee organization whose membership is composed entirely of employees
designated as holding those positions. An employee organization representing management or confidential
employees shall not be permitted to meet and negotiate with the district on behalf of the employees. {Government
Code 3543.4)

Management employee means any employee who has significant responsibilities for formulating district policies or
administering district programs, and whose position is designated as a management position by the Board.
{Government Code 3540.1)

Confidential employee means any employee who is required to develop or present management positions with
respect to employer-employee relations or whose duties normally require access to confidential information that is
used to contribute significantly to the development of management positions. (Government Code 3540.1)

Membership

The district shall not deter or discourage employees or job applicants from becoming or remaining members of an
employee organization, authorizing representation by an employee organization, or authorizing dues or fee
deductions to an employee organization. In addition, the district shall not impose or threaten to impose reprisals on
employees, discriminate or threaten to discriminate against employees, or otherwise interfere with, restrain, or
coerce employees because of their membership or nonmembership in an employee organization. (Government Code
3543.5, 3550)

The Superintendent or designee may communicate with district employees regarding their rights under the law.
Such communications shall be factual and accurate, and may not promise a benefit, threaten a reprisal, or in any way
deter or discourage employees from joining an employee organization or paying dues.
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However, before disseminating to multiple employees any mass communication concerning employees' right to join
or support an employee organization or to refrain from joining or supporting an employee organization, such as a
written document or script for oral or recorded presentation or message, the Superintendent or designee shall meet
and confer with the employees' exclusive representative regarding the content of the communication. If the district
and exclusive representative do not come to agreement on the content of the mass communication, the
Superintendent or designee may disseminate the district's mass communication, provided that at the same time,
copies of the exclusive representative's communication, which shall be of reasonable length, are also distributed.
(Government Code 3553)

Access to New Employee Orientations

The district shall permit employee organizations access to new employee orientation or onboarding process where
newly hired employees are advised, whether in person, online, or through other means or mediums, of their
employment status, rights, benefits, duties, responsibilities, or any other employment-related matters. The district
shall provide employee organizations at least 10 days' notice in advance of an orientation, except that a shorter
notice may be provided if an unforeseeable, urgent need critical to the district's operation prevents the required 10
days' notice. (Government Code 3555.5, 3556)

Following a request to negotiate by either party, the structure, time, and manner of access to new employee
orientations shall be determined by mutual agreement of the district and the exclusive representative. If the district
and exclusive representative fail to reach an agreement, matters related to access to the new employee orientation
shall be subject to compulsory interest arbitration. The district and employee organization may mutually agree to
submit any dispute to compulsory interest arbitration at any time. In addition, if any dispute arises during
negotiations and is not resolved within 45 days after the first meeting or within 60 days after the initial request to
negotiate, whichever is earlier, either party may make a demand for compulsory interest arbitration. When any such
dispute arises during the summer when the district's administrative office is closed, the timeline shall commence on

the first day the administrative office reopens. The decision of the arbitrator shall be final and binding on the parties.

(Government Code 3556, 3557)

The date, time, and place of a new employee orientation shall not be disclosed to anyone other than employees, the
exclusive representative, or a vendor that is contracted to provide a service for purposes of the crientation.
{Government Code 3556)

Until June 30, 2025, in addition to above provisions regarding new employee orientations, the district shall ensure
the following: {Government Code 3556)

1. When an inperson new employee orientation has not been conducted within 30 days of hiring any new
employee who is working in person, the Superintendent or designee shall permit the exclusive representative
to schedule an inperson meeting which newly hired employees shall have an opportunity to attend, at the
employee's worksite and during employment hours. Each newly hired employee within the bargaining unit
shall be provided at least 30 minutes of paid time to attend the meeting.

Upon the request of an exclusive representative scheduling such an inperson meeting, the Superintendent or
designee shall provide an appropriate on-site meeting space within seven days of receiving the exclusive
representative's request.

2. When, by reason of a state or locat public health order limiting the size of gatherings, the district is prohibited
from organizing a new employee orientation, an exclusive representative may schedule multiple meetings to
ensure that newly hired employees have an opportunity to attend without exceeding the maximum aflowable
number of people.

Access to Employee Contact Information

The Superintendent or designee shall provide an exclusive representative with the name, job title, department, work
location, telephone numbers (work, home, and personal cell phone), personal email address(es) on file with the
district, and home address of any newly hired employee in the bargaining unit, within 30 days of hire or by the first
pay period of the month following hire, unless the exclusive representative has agreed to a different interval for the
provision of the information. In addition, the Superintendent or designee shall provide the exclusive representative
the same information in regard to all employees in the bargaining unit at least every 120 days, unless more frequent
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or detailed lists are required by agreement with the exclusive representative, {Government Code 3558, 6254.3)

However, the Superintendent or designee shall not disclose the home address and any phone numbers on file for
employees performing law enforcement-related functions, nor disclose the home address, home or personal cell
phone number(s), or personal email address(es) of any employee who is a participant in the Safe at Home address
confidentiality program pursuant to Government Code 6207 or of any employee who provides a written request that
the information not be disclosed to the exclusive representative. Following receipt of a written request, the district
shall remove the employee's home address, home and personal cell phone numbers, and personal email address from
any mailing list maintained by the district unless the [ist is only used by the district toc contact the employee.
(Government Code 3558, 6207, 6254.3)

Within 20 calendar days after an exclusive representative notifies the Superintendent or designee that a list of
employees provided by the district is inaccurate or incomplete, the Superintendent or designee shall take steps to
correct the list and provide a new list of employees to the exclusive representative. (Government Code 3558)

At least, at the beginning of each school year, the Superintendent or designee shall review the list of district
employees to ensure that the list is complete and contains accurate information.

Communications with Employees

Employee organizations may have access at reasonable times to areas in which employees work and may use district
facilities at reasonable times for the purpose of meetings. Subject to reasonable regulation, employee organizations
may also use institutional bulletin boards, mailboxes, and other means of communication to communicate with
employees, (Government Code 3543.1)

Access to district means of communication shall be limited in cases where such access would be disruptive to district
operations.

Membership Dues or Other Payments to an Employee Organization

When drawing an order for the salary or wage payment of a bargaining unit employee of an employee organization,

the district shall deduct any amount which has been requested by the employee in a revocable written authorization
for the purpose of paying dues or other payments for any service, program, or committee provided or sponsored by
the employee organization, (Education Code 45060, 45168)

An employee organization that certifies that it has and will maintain individual employee authorizations shall handle
and process employee written authorizations for payroll deductions. When an employee organization provides such
a certification to the district, the district shall rely on information from the employee organization regarding the
amounts of such payroll deductions and from which employees. The employee organization shall not be required to
submit to the district a copy of the written authorization in order for the payroll deductions to be effective.
However, when there is a dispute about the existence or terms of the written authorization, a copy of the
employee's written authorization shall be submitted to the district. The employee organization shall indemnify the
district for any employee claims regarding payroll deductions made by the district in reliance on notification from the
employee organization. (Education Code 45060, 45168)

When an employee organization which has declined to certify that it will handle and process employee written
authorizations makes a request for payroll deductions, the district shall request a copy of the employee's written
authorization before making the payroll deductions. {(Education Code 45060, 45168)

A written authorization shall remain in effect until expressly revoked in writing by the employee and pursuant to the
terms of the written authorization. Employee requests to cancel or change authorizations for payroll deductions for
employee organizations shall be directed to the employee organization rather than the district. The employee
organization shall be responsible for processing these requests. The district shall rely on the information provided by
the employee organization regarding whether deductions for an employee organization were properly canceled or
changed. The employee organization shall be required to indemnify the district for any claims made by an employee
for deductions made by the district in reliance on information from the employee organization. {Education Code
45060, 45168)

Policy Reference Disclalmer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
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for the board to enact this policy. instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State References

8 CCR 33015-33490

8 CCR 33700-33710

8 CCR 34020

8 CCR 34055

Ed. Code 45060-45061.5
Ed. Code 45100.5

Ed. Code 45104.5

Ed. Code 45108.5

Ed. Code 45108.7

Ed. Code 45168

Ed. Code 45220-45320
Gov. Code 3540-3549.3
Gov. Code 3540.1

Gov. Code 3543.4

Gov. Code 3545

Gov. Code 3550-3552

Gov. Code 3555-3559
Gov. Code 53260-53264

Gov. Code 6205-6210

Gov. Code 6254.3
Gov. Code 6503.5

Federal References
8 CFR 33015-33490
8 CFR 33700-33710
8 CFR 34020

8 CFR 34055

Management Resources References

Court Decision

Court Decision

Court Decision

Public Employment Relations Board Ruling

Public Employment Relations Board Ruling

Website

Website

Description

Recognition of exclusive representative; proceedings

Severance of established unit

Petition to rescind organizational security arrangement
Reinstatement of organizational security arrangement

Deduction of fees from salary or wage payment; certificated employees
Senior classified management positions

Abolishment of senior classified management positions

Definition of senior classified management employees

Waiver of provisions of 45108.5

Deduction of fees from salary or wage payment; classified employees
Merit system; classified employees

Educational Employment Relations Act

Public employment; definitions

Management position; representation

Appropriateness of unit; basis

Prohibition on public employers deterring or discouraging union
membership

Public employee communication, information and orientation
Employment contracts

Confidentiality of addresses for victims of domestic violence, sexual assault
or stalking

Disclosure of employee contact information to employee organization

Joint powers agencies

Description

Recognition of exclusive representative; proceedings
Severance of established unit

Petition to rescind organizational security arrangement

Reinstatement of organizational security arrangement

Description

County of Los Angeles v. Service Employees International Union, Local 721,
(2013) 56 Cal. 4th 905

Friedrichs v. California Teachers Association, et al., (2016) 136 $.Ct. 1083

Janus v. American Federation of State, County and Municipal Employees,
Council 31, {2018) 138 S5.Ct. 2448

East Whittier School District, (2004) PERB Dec. No. 1727
City of Sacramento, (2019) PERB Dec. No. 2702m

CSBA District and County Office of Education Legal Services -
htips.//simblieboardsolutions.com/SU/UdykszdmPETuDslshXk& RS akQ= =

California Federation of Teachers -

https://simbli.eboardsolutions com/SU/6 Tl InbikoQhGwsWiH4ztX0==
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Website

Woebsite

Website

Woebsite

Website

Cross References

0450

0450

0460

0460

1340

1340

1431

4113

4113

4115

4115

4119.1

4119.25

4119.25

4121

4121

4141

4143

4151

California Public Employment Relations Board -

Callforma School Employees Association -

California Teachers Association -
https://simbli.ehoardsolutions. com/SU/wSBHUBBtGnaFOrMUPIwNOg==

Assomatlon of California School Administrators -

Description

Comprehensive Safety Plan -

Comprehensive Safety Plan -

https://simbli eboardsolutions.com/SU/BxazplusxgNXNREplusOnkMIEqiQ)==
Local Control And Accountability Plan -
https://simbli.eboardsolutions.com/SU/ fwFbmazSQUOOAAI7 DhzBBg==
Local Control And Accountability Plan -
https://simbli.eboardsolutions.com/SU/NBhGSxBFXall pel PIYKRFw==
Access To District Records -
https://simbli.eboardsolutions.com/SU/NQd4HhnIBSp7OgDHHuaIHA==
Access To District Records -
https://simbli.eboardsolutions.com/SU/fheZ PsXmsz| SO LwLKWOrSw==
Waivers -
https://simbli.eboardsolutions com/SU/BUY xzx0B211rRaCSldthA==

Assignment -

https://simbli.eboardsolutions.com/SU/BhXFYknfTIZslshK&ETX 1 rePiNw==

Assignment -
hitps://simbli eboardsolutions.com/SU/BHILyOUWpluspl20aXCyNApG==

Evaluation/Supervision -

hitps://simbli.eboardsnlutions com/SU/OL slshHZ p TrwZ BP 3dcun 700 ==

Evaluatlon/Superwsmn -

Politicat Activities Of Employees -
hittps://simbli.eboardsalutions com/SU/ dvZ Tmfqfv A 0Y M Txxy pE Mfw==

Temporary/Substltute Personnel -
hitps://si S

Temporary/Substltute Personnel -

Collective Bargaining Agreement -
https://simbli eboardsolutions.com./SU/wSbplusMslshzmwip80ul ) FixaGg==
Negotiations/Consultation -

Employee Compensation -

hitps://simbli.eboardsolutions.com/SU/slshEmu3Yl eYOPSKNjIKLChQ==
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4154

4154

4161.2

4219.1

4219.25

4219.25

4241

4243

4251

4254

4254

4261.2

4300

4300

4301

43121

4315

4319.1

4319.25

4319.25

4351

4354

4354

4361.2

9000

Health And Welfare Benefits -

Health And Welfare Benefits -
hnps-f[&imbli eboardsolutions com/SU/bl “Saishfgu HatnZ|9utk Zg-F

Personal Leaves -

Civil And Legal Rights -

httns: //simbli el Jsoluti /SU/aInWNgn2LFslshtDzTCLslsh592A==
Political Activities Of Employees -

bitps://simbli eboardsolutions. com/SU/EpuQDzLygwplusseQSqTLbw==
Political Activities Of Employees -

bitps://simbli.ehoardsolutions com/SU/THEQzjBhdkRLUYbn3mell Yws=
Collective Bargaining Agreement -
https://simhbli.eboardsalutions.com/SU/HIDIOmgstakKwvAGRcktA==
Negotiations/Consultation -
hittps://simbli.eboardsolutions.com/SU/rymByDézXpDjldwBES 1jfp==
Employee Compensation -

https://simbli.eboardsolutions. com/SUXwmaYplusCUz0TmOhxrplusgRgx==
Health And Welfare Benefits -

https://simbli.eboardsolutions. com/SU/ATITe070plusnSqXGSWT Btews==

Health And Welfare Benefits -

https://simbli.eboardsolutions. com/SU/MMRBmnj4)0igDWWYDLIOk zA==
Personal Leaves -
hitps://simbli.eboardsolutions.com/SU/uEkwhbw YWw SnplusdBh 27 cgRMwy==
Administrative And Supervisory Personnel -

https://simbli. eboardsolutions.com/SU/LFXzEmpyU ZIV

Admlnlstratlve And Supervnsory Personnel -

Admlnlstratlve Staff Organlzatlon -

Contracts -
https.//simbli.eboardsolutions.com/SU/u2 2Kslsh CladwG TIRWzz QX djA==
Evaluation/Supervision -

https://simbli. ehoardsolutions.com/SU/42D4Ufe1Gon103Dgcl 8Dpw==
Civil And Legal Rights -

https://simbli.eboardsolutions com/SU/XWa15T9slshVGmRW Sy THU1O==
Political Activities OF Employees -
hittps.//simblieboardsolutions.com/SU/Qoh1FBI0O0 el IxmSosCalf==
Political Activities Of Employees -

https://simbli.sboardsolutions.com/SU/ yaplusFLKGY e KTvixXubPVL Q==
Employee Compensation -

hitps://simbli. eboardsolutions. com/SU/SdFby@zvpQGpa 2 fubikl Viw==
Health And Welfare Benefits -
hitps://simblieboardsolutions.com/SU/SBM 2y TUY AwsTFplusF DpsplusiMA==
Health And Welfare Benefits -

Personal Leaves -

bitps://simbli eboardselutions.com/SU/T2agRlucvims4 uHEktDnQ==

Rale Of The Board -
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9321

9321-E PDF{1)

9321-£ PDF(2)

Closed Session -
hitps://simbli.eboardsnlutions.com/SU/60kac2n002| H7QiOyvnvirh==
Closed Session -

https://simbli.ehoardsolutions.com/SU/vBUYMICplusddgOF 3rabOZPNg==

Closed Session -
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CSBA Sample District Policy Manual
CSBA Policy Management Console

Regulation 4161.2: Personal Leaves Status: ADOPTED
Original Adopted Date: 11/01/2012 | Last Revised Date: 09/01/2022 | Last Reviewed Date; 09/01/2022

Personal leaves granted to district employees shall be used as permitted in this administrative regulation, other
Board-approved policy or district regulation, or applicable collective bargaining agreement.

For the purpose of any personal leave offered pursuant to state law, a registered domestic partner shall have the
same rights, protections, and benefits as a spouse and any protections provided to a spouse's child shall also apply to
a child of a registered domestic partner. {Family Code 297.5)

Whenever possible, employees shall request personal leaves in advance and prepare suitable instructions, including
lesson plans as applicable, for a substitute employee.

Bereavement

Employees are entitled to a leave of up to three days, or five days if out-of-state travel is required, upon the death of
any member of the employee's immediate family. No deduction shall be made from the employee's salary, nor shall
such leave be deducted from any other leave to which the employee is entitled. (Education Code 44985, 45194}

Members of an employee's immediate family include: {Education Code 44985, 45194)

1. The mother, mother-in-law, father, father-in-law, grandmother, grandfather, or grandchild of the employee or
of the employee's spouse

2. The employee's spouse, son, son-in-law, daughter, daughter-in-law, brother, or sister
3. Any relative living in the employee's immediate household

At the employee's request, bereavement leave may be extended under personal necessity leave provisions as
provided in the section "Personal Necessity" below. (Education Code 44981, 45207)

Personal Necessity

Employees may use a maximum of seven days of accrued personal illness/injury leave {sick leave) during each school
year for reasons of personal necessity. (Education Code 44981, 45207)

Acceptable reasons for the use of personal necessity leave include:

1. Death of a member of the employee's immediate family when the number of days of absence exceeds the
limits set by bereavement leave provisions (Education Code 44981, 45207)

2. An accident involving the employee or the employee's property, or the person or property of a member of the
employee's immediate family (Education Code 44981, 45207)

3. llness, preventive care, or other need of a member of the employee's family, as defined in Labor Code 245.5
{Education Code 44981; Labor Code 244.5)

4. A classified employee's appearance in any court or before any administrative tribunal as a litigant, party, or
witness under subpoena or other order (Education Code 45207)

5. Fire, flood, or other immediate danger to the home of the employee

6. Personal business of a serious nature which the employee cannot disregard

Leave for personal necessity may be allowed for other reasons at the discretion of the Superintendent or designee.
However, personal necessity leave shall not be granted for purposes of personal convenience, for the extension of a
holiday or vacation, or for matters which can be taken care of outside of working hours. The Superintendent or
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designee shall have final discretion as to whether a request reflects personal necessity.

Advance permission shall not be required of an employee in any case involving the death of a member of the
employee's immediate family, an accident involving the employee's person or property or the person or property of a
member of the employee's immediate family, or the illness, preventive care, or other need of a member of the
employee's family. (Education Code 44981, 45207)

For any leave that is planned, or for which the need is foreseeable, an employee shall notify the Superintendent or
designee in advance. In all other circumstances, the employee shall notify the Superintendent or designee of the
need for the leave as soon as practicable.

After any absence due to personal necessity, the employee shall verify the absence by submitting a completed and
signed district absence form to the employee's immediate supervisor.

Leave to Perform Legal Duties

An employee may take time off work in order to: (Labor Code 230)
1. Serve on an inquest jury or trial jury
2. Comply with a subpoena or other court order to appear as a witness

Notices, summons, and subpoenas for court appearances shall be submitted to the district office when requesting
leave.

A classified employee called for jury duty shall be granted leave with pay up to the amount of the difference
between the employee's regular earnings and any amount received for jury fees. (Education Code 44037)

A certificated employee who is called for jury duty also shall be granted leave with pay up to the difference between
the employee's regular earnings and any jury fees received. (Education Code 44036)

An employee shall be granted leave with pay to appear in court as a witness other than a litigant or to respond to an
official order from another governmental jurisdiction for reasons not brought about through the connivance or
misconduct of the employee. Such an employee shall receive the difference between the employee's regular
earnings and any witness fees received. (Education Code 44036)

Leaves for Crime Victims for Judicial Proceedings

An employee who is a victim of a crime or an immediate family member, registered domestic partner, or child of a
registered domestic partner of such victim may be absent from work in order to attend related judicial proceedings, if
the crime is any of the following: {Labor Code 230.2)

1. A violent felony as defined in Penal Code 667.5{c)

2. A serious felony as defined in Penal Code 1192.7(c)

3. A felony provision of law proscribing theft or embezzlement
For these purposes, the employee may use vacation, personal leave, personal iliness/injury leave, unpaid leave, or
compensatory time off that is otherwise available to the employee. {Labor Code 230.2}
Prior to taking time off, an employee shall give the Superintendent or designee a copy of the notice of each
scheduled proceeding that is provided by the responsible agency, unless advance notice is not feasible. When

advance notice is not feasible or an unscheduled absence occurs, the employee shall, within a reasonable time after
the absence, provide documentation evidencing the judicial proceeding from the court or government agency setting
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the hearing, the district attorney or prosecuting attorney's office, or the victim/witness office that is advocating on
behalf of the victim. (Labor Code 230.2}

The district shall keep confidential any records pertaining to the employee's absence from work by reason of this
leave. (Labor Code 230.2)

Leaves for Victims of Crime or Abuse

An employee who is a victim of domestic violence, sexual assault, stalking, or a ¢crime that caused physical injury or
mental injury with a threat of physical injury or an employee whose immediate family member, as defined, is
deceased as the direct result of a crime may use vacation, sick leave, personal leave, or compensatory time off that is
otherwise available to the employee to attend to the following activities: {Labor Code 230, 230.1, 246.5)

1. Obtain or attempt to obtain any relief, including, but not limited to, a temporary restraining order, restraining
order, or other injunctive relief to help ensure the health, safety, or welfare of the employee or the employee's
child

2. Seek medical attention for injuries caused by crime or abuse

3. Obtain services from a domestic violence shelter, program, rape crisis center, or victim services organization or
agency as a result of the crime or abuse

4. Obtain psychological counseling or mental health services related to an experience of crime or abuse

5. Participate in safety planning and take other actions to increase safety from future crime or abuse, including
temporary or permanent relocation

Prior to taking time off, an employee shall give reasonable notice to the Superintendent or designee, unless advance
notice is not feasible. When an unscheduled absence occurs, the employee shall provide, within a reasonable period
of time, certification of the absence in the form of any of the following: {Labor Code 230, 230.1)

1. A police report indicating that the employee was a victim

2. A court order protecting or separating the employee from the perpetrator of the crime or abuse, or other
evidence from the court or prosecuting attorney that the employee has appeared in court

3. Documentation from a domestic violence or sexual assault counselor as defined in Evidence Code 1037.1 or
1035.2, licensed medical professional or health care provider, victim advocate, or counselor that the employee
was undergoing treatment or receiving services for physical or mental injuries or abuse resulting in
victimization from the crime or abuse

4. Any other form of documentation that reasonably verifies that the crime or abuse occurred, including, but not
limited to, a written statement signed by the employee or by an individual acting on the employee's behalf
certifying that the absence is for a purpose authorized under Labor Code 230 or 230.1

The district shall maintain the confidentiality of such an employee to the extent authorized by law. {Labor Code 230,
230.1)

The Superintendent or designee shall inform employees of the rights provided employees pursuant to Labor Code
230 and 230.1 using a form developed by the Labor Commissioner or a substantially similar form developed by the
district. Such information shall be provided to new employees upon hire and to other employees upon request.
{Labor Code 230.1)

Personal Leave for Child-Related Activities
Any employee whao is a parent/guardian of one or more children of an age to attend any of grades K-12 or a program

offered by a licensed child care provider may use up to 40 hours of personal leave, vacation, or compensatory time
off each school year in order to: (Labor Code 230.8)
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1. Find, enroll, or reenroll a child in a school or with a licensed child care provider or to participate in activities of
the school or child care provider, provided the employee gives reasonable advance notice of the absence. Time
off for this purpose shall not exceed eight hours in any calendar month.

2. Address a school or child care emergency, provided the employee gives notice. An emergency exists when the
child cannot remain in school or with a child care provider due to one of the following circumstances:

a. A request by the school or child care provider that the child be picked up

b. An attendance policy, excluding planned holidays, that prohibits the child from attending or requires that
the child be picked up from the school or child care provider

c. Behavioral or discipline problems
d. Closure or unexpected unavailability of the school or child care provider, excluding planned holidays

e. A natural disaster, including, but not limited to, fire, earthquake, or flood

For purposes of this leave, parent/guardian includes a parent, guardian, stepparent, foster parent, grandparent, or
person who stands in loco parentis to a child. {Labor Code 230.8}

In lieu of using vacation, personal leave, or compensatory time off, eligible employees may take unpaid leave for this
purpose,

If two or more parents/guardians of a child are employed at the same work site, this leave shall be allowed for the
parent/guardian who first gives notice to the district. Simultaneous absence by another parent/guardian of the child
may be granted by the Superintendent or designee. {Labor Code 230.8)

Upon request by the Superintendent or designee, the employee shall provide documentation from the school or
licensed child care provider that the employee engaged in permitted child-related activities on a specific date and at
a particular time. {Labor Code 230.8})

Service on Education Boards and Committees

Upon request, a certificated employee shall be granted up to 20 school days of paid leave per school year for service
performed within the state on any education board, commission, committee, or group authorized by Education Code
44987.3 provided that all of the following conditions are met: (Education Code 44987.3)

1. The service is performed within the state.
2. The board, commission, organization, or group informs the district in writing of the service.

3. The board, commission, organization, or group agrees, prior to the service, to reimburse the district, upon the
district's request, for compensation paid to the employee's substitute and for actual related administrative
costs.

Employee Organization Activities

Upon request, any certificated or classified employee shall be granted a leave of absence without loss of
compensation, to serve as an elected officer of a district employee organization or any statewide or national
employee organization with which the employee organization is affiliated. Such leave shall be in addition to any other
leave to which the employee may be entitled by other laws or a memorandum of understanding or collective
bargaining agreement. (Education Code 44987, 45210}

The leave shall include, but is not limited to, absence for purposes of attending periodic, stated, special, or regular

meetings of the body of the organization on which the employee serves as an officer. (Education Code 44987,
45210}

Upon request of an employee organization in the district or its state or national affiliate, a reasonable number of
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unelected classified employees shall be granted a leave of absence without loss of compensation for the purpose of
attending important organizational activities authorized by the employee organization. The employee organization
shall provide reasonable notification to the Superintendent or designee when requesting a leave of absence for
employees for this purpose. {Education Code 45210)

When leave is granted for any of the above purposes, the employee organization shall reimburse the district within
10 days after receiving the district's certification of payment of compensation to the employee. (Education Code
44987, 45210)

Religious Leave

The Superintendent or designee may grant an employee up to three days of leave per year for religious purposes,
provided that the leave is requested in advance and that it does not cause additional district expenditures, the
neglect of assigned duties, or any other unreasonable hardship on the district.

The Superintendent or designee shall deduct the cost of hiring a substitute, when required, from the wages of the
employee who takes religious leave.

No employee shall be discriminated against for using this leave or any additional days of unpaid leave granted for
religious ohservances at the discretion of the Superintendent or designee.

Spouse on Leave from Military Deployment

An employee who works an average of 20 hours or more per week and whose spouse is a member of the United
States Armed Forces, National Guard, or reserves may take up to 10 days of unpaid leave during a period that the
employee's spouse is on leave from deployment during a military conflict, as defined in Military and Veterans Code
395.10. (Military and Veterans Code 395.10)

Within two business days of receiving official natice that the employee's spouse will be on leave from deployment,
the employee shall provide the Superintendent or designee with notice of the intention to take the leave. The
employee shall submit written documentation certifying that the employee's spouse will be on leave from
deployment during the time that the leave is requested. (Military and Veterans Code 395.10)

Leave for Emergency Duty

An employee may take time off to perform emergency duty as a volunteer firefighter, a reserve peace officer, or
emergency rescue personnel. (Labor Code 230.3)

Any employee who performs duty as a volunteer firefighter, reserve peace officer, or emergency rescue personnel
shall be permitted to take temporary leaves of absence, not to exceed an aggregate total of 14 days per calendar
year, for the purpose of engaging in fire, law enforcement, or emergency rescue training. (Labor Code 230.4)

Civil Air Patrol Leave

An employee may take up to 10 days of unpaid leave per calendar year, beyond any leave otherwise available to the
employee, to respond to an emergency operational mission of the California Civil Air Patrol, provided that the
employee has been employed by the district for at least a 90-day period immediately preceding the leave. Such
leaves shall not exceed three days for a single mission, unless an extension is granted by the governmental entity
authorizing the mission and is approved by the Superintendent or designee. {Labor Code 1501, 1503)

The employee shall give the district as much advance notice as possible of the intended dates of the leave. The
Superintendent or designee may require certification from the proper Civil Air Patrol authority to verify the eligibility
of the employee for the leave and may deny the leave if the employee fails to provide the required certification.
{Labor Code 1503)

Policy Reference Disclalmer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
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for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.
State References
CA Constitution Article 1, Section 8

Ed. Code 44036-44037
Ed. Code 44963

Ed. Code 44981

Ed. Code 44985

Ed. Code 44987

Ed. Code 44987.3

Ed. Code 45190

Ed. Code 45194

Ed. Code 45198

Ed. Code 45207

Ed. Code 45210

Ed. Code 45240-45320
Evid. Code 1035.2
Evid. Code 1037.1
Fam. Code 297-297.5
Gov. Code 12945.1-12945.2
Gov, Code 3543.1

Lab. Code 1500-1507
Lab. Code 230-230.2
Lab. Code 230.3

Lab. Code 230.4

Lab. Code 230.8

Lab. Code 233

Lab. Code 234

Lab. Code 246.5

M&V Code 395.10
Pen. Code 1192.7

Pen. Code 667.5

Federal References
29 USC 2601-2654
427 USC 2000d-2000d-7

Management Resources References

Court Decision

Public Employment Relations Board Decision

Website

Description

Religious discrimination -

https://simbli.ehoardsolutions com/SU/ a\yerAHNWhenl 241437 Bw==
Leaves of absence for judicial and official appearances

Power to grant leaves of absence; certificated

Leave of absence for personal necessity

Leave of absence due to death in immediate family; certificated

Service as officer of employee organization; certificated

Leave of absence to serve on certain boards, commissions, etc.

Leaves of absence and vacations; classified

Bereavement leave of absence; classified

Effect of provisions authorizing leaves of absence

Personal necessity; classified

Service as officer of employee organization; classified

Merit system

Sex assault counselor; definition

Domestic violence counselor; definition

Rights, protections, benefits under the law; registered domestic partners
California Family Rights Act

Rights of employee organizations

Civil Air Patrol leave

Leaves for victims of domestic violence, sexual assault or specified felonies
Leave for emergency personnel

Leave for volunteer firefighters

Time off to visit child’s school

lliness of child, parent, spouse or domestic partner

Absence control policy

Paid sick days; purposes for use

Leave when spouse on leave from military deployment

Plea bargaining limitation

Prior prison terms; enhancement of prison terms

Description
Family Care and Medical Leave Act
Title VI, Civil Rights Act of 1964

Description
Rankin v. Commission on Professional Competence, (1988) 24 Cal.3d 167

Berkeley Council of Classified Employees v. Berkeley Unified School District,
{2008) PERB Decision No. 1954

CSBA District and County Office of Education Legal Services -
https://simbli.eboardsolutions.com /SU/UdykszdmPETuDslshXk&R Sak==
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Website

Website

Website

Website

Website

Cross References

2121

41129

4112.9-E(1)

4112.9-E PDF(1)

4121

4121

4140

4141.6

4141.6

4143

4158

4158

4161
4161

41611

4161.8

4212.9

4212.9-E(1)

4212.9-E PDF(1}

4240

California Department of Industrial Relations -

California Federation of Teachers -
https:/ /simbli eboardsolutions com/SU/AT lnbikoOhGwsWiH4zt X0 ==

Cahforma Publlc Employment Relations Board -

California School Employees Association -
hittps:/fsimbli.eboardsalutions.com/SU/MNOBIplusNOcL MRMHnggHE 1slshjg==

California Teachers Association -
https:/ /simbli.eboardsolutions.com/SU/ w58t UBBtGnaFOrMUPIwhOg==

Description

Superintendent's Contract -

hnps //simbli.eboardsolutions.com/SU/fesish1ixQ2EdCt sz ZNaby qé ==

Employee Notifications -

hitps://simbli.eboardsolutions.cam/SU/IzQlés!ishnwrewplusnBlLplusKslshvsfa==

Employee Notlflcatlons -

Concerted Action/Work Stoppage -
https://simbli.eboardsolutions.com/SU/nCKbnl3vsF4ywC2CzNAS0A==

Negotiations/Consultation -

https://simbli.eboardsolutions com/SU/plusChw524YOng7 oF Z82RrY,
Employee Security -

Employee Security -

Employee Notifications -
https://simbli.eboardsolutions.cam/SU/mHaW?Ebnacl SP1rr10dMw==

Employee Notifications -

bttns:/ /simbliehoardsoluti /SU/dRLdunlushiLitByDflaiDnhw==

Ernployee Notlflcat|ons -

Bargaining Units -
https://simbli.eboardsolutions.com/SUSItAmE 15lyRuHYP4I\Whd 7tg=
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4241.6

4241.6

4243

4258

4258

4261
4261

42611

4261.8

4312.9

4312.9-E(1)

4312.9-E PDF(1)

4340

4358

4358

4361

4361

4361.1

4361.8

5148

5148

Concerted Action/Work Stoppage -

Concerted Action/Work Stoppage -
bitps://simbli. eboardsolutions. com/SU/MWSEx plusséyHnOMEiqyCkeIQ==

Negotlatlons/Consultatlon -

Employee Security -
https. f{simbﬁ ebﬂa[dsﬂll ItiQnS com fsl I!HZEEI )phmﬂﬁnxu || !ES l l [m‘emg-u
Leaves -

mummmmmwwmwnm
Leaves - https.//simbli.e

Personal lliness/Injury Leave -

hitps://simbli.eboardsolutions.com/SU/TIGWMEF deFkOBhHK T guzig==
Family Care And Medical Leave -

hitps://simbliehoardsolutions.com/SU/nBLZm?LwichMFF3YjalslshFg==

Employee Notlfucatlons -

Employee Notifications -
https://simbli.eboardsolutions.com/SU/LslshgslshO92fRVoPUpullergz Twe=
Bargaining Units -

https://simbli.eboardsolutions.com/SU/mzWyXSFBWwfpZYYNIaKORA==

Employee Securlty -

Leaves -

https://simbli.eboardsolutions com/SU/mFIRCQnCPlyUeeeBodhUL BO==

Personal lliness/Injury Leave -
https://simbli.eboardsolutions.com/SUMNCSO 7z IplusSy1nFHL GslshrlSof==
Family Care And Medical Leave -
https://simbli.eboardsolutions.com/SU/ qfayenlill O4r iMbBEXNA==
Child Care And Development -
https://simbli.eboardsolutions.com/SU/TkxFLplusg1beSkdCBIZAwa T A==

Child Care And Development -
httns://simbli.el Jsoluti /SU/EZ52VnDHECorZ JzvrhSnlusg==
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Regulation 4161.5: Military Leave Status: ADOPTED
Original Adopted Date; 03/01/2004 | Last Revised Date: 09/01/2022 | Last Reviewed Date: 09/01/2022

Military leave shall be granted in accordance with applicable state and federal law to employees performing military
duties on a voluntary or involuntary basis in a uniformed service, including active duty, active duty for training, initial
active duty for training, inactive duty training, full-time National Guard duty, examination to determine fitness for
duty, and performance of funeral honors duty. {Education Code 44800; Military and Veterans Code 395, 395.01,
395.02, 395.05, 395.1, 395.2, 395.9; 38 USC 4301, 4303, 43164)

Any district employee who needs to be absent from the district service to fulfill military service shall provide advance
written or verbal notice to the Superintendent or designee, unless the giving of such notice is precluded by military
necessity or is otherwise impossible or unreasonable. (38 USC 4312; 20 CFR 1002.85, 1002.86)

Salary/Compensation

The district shall pay an employee's salary or compensation for the first 30 days of any one absence for military leave
or during one fiscal year, under any of the following conditions:

1. Active Military Training or Exercises: The employee is granted a temporary military leave of absence to
engage in ordered military duty for purposes of active military training, encampment, naval cruises, special
exercises, or like activity as a member of the reserve corps or force of the United States Armed Forces,
National Guard, or Naval Militia, provided that: {(Military and Veterans Code 389, 395, 395.01)

a. The employee has been employed by the district for at least one year immediately prior to the day the
military leave begins.

b. The ordered duty does not exceed 180 days, including time involved in going to and returning from such
duty.

2. Active Military Duty: The employee is on military leave, other than a temporary military leave, to engage in
active military duty as a member of the reserve corps or force of the United States Armed Forces, the National
Guard, or the Naval Militia, provided that the employee has been employed by the district for at least one year
immediately prior to the day the military leave begins. (Military and Veterans Code 389, 395.02)

3. War or Other Emergency: The employee, however long employed by the district, is a member of the National
Guard who is engaged in military or naval duty during a state of extreme emergency as declared by the
Governor, or during such time as the National Guard may be on active duty in situations described in Military
and Veterans Code 146, including travel time to and from such duty. {Military and Veterans Code 395.05)

4. Inactive Duty Training: The employee is a member of the reserve corps or force of the United States Armed
Forces, National Guard, or Naval Militia who is engaged in temporary inactive duty training, provided that the
employee has been employed by the district for at least one year immediately prior to the day the military
leave begins and the ordered duty does not exceed 180 days, including time involved in going to and returning
from such duty.

In determining the length of district employment when necessary to determine eligibility for compensation for
military leave, all recognized military service performed during and prior to district employment shall be included.

For classified employees, 30 days' compensation shall be one month's salary. For certificated employees, 30 days'
compensation shall be one-tenth of the employee’s annual salary. {Education Code 45059)

During the period of military leave, an employee may request to use any vacation or similar paid leave accrued
before the commencement of the military leave in order to continue receiving compensation for the employee's
employment with the district. The district shall not require the employee to use such leave. (38 USC 4316; 20 CFR
1002.153)

Benefits
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An employee may elect to continue health plan coverage during the military leave. The maximum period of coverage
for the employee and any dependents shall be either 24 months from the beginning of the leave or until the day after
the employee fails to apply for or return to employment, whichever is less. (38 USC 4317; 20 CFR 1002.164)

An employee on military leave may be required to pay the employee cost, if any, of any funded benefit to the extent
that other employees on leave are so required. (38 USC 4316}

An employee absent for 30 days or fewer shall not be required to pay more than the employee share for such
coverage. An employee absent for 31 days or more may be required to pay not more than 102 percent of the full
premium under the plan. (38 USC 4317; 20 CFR 1002.166)

Any employee called into active military duty as a member of the California National Guard or a United States
Military Reserve organization shall receive, for up to 180 days, the difference between the amount of the employee's
military pay and the amount the employee would have received from the district and all benefits that the employee
would have received had the employee not been called to active military duty, unless the benefits are prohibited or
limited by vendor contracts. {Education Code 44018)

Vacation and Sick Leave Accrual

An employee on temporary military leave under the conditions described in Item #1 in the section entitled
"Salary/Compensation" above, shall continue to accrue the same vacation, sick leave, and holiday privileges to which
the employee would otherwise be entitled if not absent. (Military and Veterans Code 395}

An employee on military leave who is serving in active duty in time of war, national emergency, or United Nations
military or police operation shall not accrue sick leave or vacation leave during the period of such leave. (Military and
Veterans Code 395.1)

However, an employee who is a National Guard member on active duty as described in Item #3 in the section
entitled "Salary/Compensation” above, shall not suffer any loss or diminution of vacation or holiday privileges
because of the employee's leave of absence. (Military and Veterans Code 395.05)

Pension Plan Service Credit

Pension plan service credit and vesting shall continue during an employee's military leave as though no break in
service had occurred. Payment of employer and employee contributions shall be made in accordance with law for
members of the State Teachers' Retirement System or Public Employees' Retirement System. (Education Code
22850-22856; Government Code 20990-21013)

Employment Status

Absence for military leave shall not affect the classification of any employee, In the case of a probationary employee,
the period of such absence shall not count as part of service required to obtain permanent status, but shall not be
construed as a break in the continuity of service for any purpose. (Education Code 44800; Military and Veterans
Code 395; 20 CFR 1002.149)

Reinstatement Rights

At the conclusion of the military duty, an employee shall be promptly reinstated in the position held at the beginning
of the leave, at the salary to which the employee would otherwise have been entitled, except under the conditions
noted below in this section. (Education Code 44800; Military and Veterans Code 395, 395.2; 38 USC 4304, 4313;
20 CFR 1002,180-1002.181)

Any employee who performs active military duty in time of war, national emergency, or United Nations military or
police operation has a right to return to the position held prior to the military service, during terminal leave prior to
the employee's discharge, separation, or release from the armed forces, or within six months of the employee's
release, separation, honorable discharge, or placement on inactive duty. Reinstatement rights shall not be extended
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to any such employee who fails to return within 12 months after the first date upon which the employee could
terminate or could cause to have terminated active service, (Education Code 44800; Military and Veterans Code
395.1)

When an employee has been on military leave for reasons other than war or naticnal emergency, the time frame for
seeking reinstatement shall depend on the length of military service as follows: (38 USC 4312; 20 CFR 1002.115,
1002.118)

1. For a leave of 30 days or fewer, the employee shall report for duty no later than the beginning of the first full
work day following the completion of the military service plus a period of eight hours of rest following a period
for safe transportation to the employee's residence.

2. For a leave of 31-180 days, the employee shall submit a written or verbal application for reinstatement not
later than 14 days after the completion of military service.

3. For aleave of more than 180 days, the employee shall submit a written or verbal application for reinstatement
within 90 days after the completion of military service.

Where an employee's reporting or application for reinstatement within the periods specified in Items #1 and #2
above is impossible or unreasonable through no fault of the employee, the report or application shall be made as
soon as possible after the expiration of the period. In the case of items #2 and #3 where an application is required,
the employee's application may be made orally or in writing and need not follow any particular format. (38 USC
4312; 20 CFR 1002.115, 1002.117, 1002.118}

An employee who is hospitalized for, or convalescing from, an illness or injury incurred in or aggravated during the
performance of military service shall report for duty or submit an application for reinstatement at the end of the
period that is necessary to recover from such illness or injury, but no more than two years after the completion of
military service unless circumstances beyond the employee's control make reporting within the two-year period
impossible or unreasonable, {38 USC 4312; 20 CFR 1002.1146)

Upon receiving an application for reinstatement, the Superintendent or designee shall reinstate the employee as
soon as practicable under the circumstances of the case, but within a time period not to exceed two weeks, absent
unusual circumstances. (20 CFR 1002.181)

If the employee's previous position has been abolished, the district shall reinstate the employee in a position of like
seniority, status, and pay, if such position exists, or to a comparable vacant position for which the employee is
qualified. (Military and Veterans Code 395, 395.1; 38 USC 4313; 20 CFR 1002.192)

An employee who fails to report or apply for reinstatement within the appropriate period does not automatically
forfeit the entitlement to reinstatement but shall be subject to the district's rules and/or practices governing
unexcused absences. {38 USC 4312)

The Superintendent or designee may elect not to reinstate an employee following military leave if any of the
following conditions exists:

1. The district's circumstances have so changed as to make such re-employment impossible or unreasonable, such
as a reduction in force that would have included the employee. {38 USC 4312; 20 CFR 1002.139)

2. The accommodation, training, or effort described in 38 USC 4313(a)(3), (a)(4), or (b)(2)}(B) would impose an
undue hardship on the district as defined in 20 CFR 1002.5 or 1002.198. (38 USC 4312; 20 CFR 1002.139)

3. The employee's position was for a brief, nonrecurrent period and there was no reasonable expectation that
such employment will continue indefinitely or for 3 significant period. {38 USC 4312; 20 CFR 1002.139)

4. The employee's cumulative length of absence and length of all previous military leave while employed with the
district exceeds five years, excluding those training and service obligations specified in 38 USC 4312(c). (38
USC 4312; 20 CFR 1002.99-1002.103)

5. The employee was separated from military service with a disqualifying discharge or under other than
honorable conditions. (Military and Veterans Code 395.1; 20 USC 4304, 4312; 20 CFR 1002.134-1002.138)

Notices
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The Superintendent or designee shall provide employees a notice of the rights, benefits, and obligations of
employees granted military leave and of the district under the Uniformed Services Employment and Reemployment
Rights Act (USERRA), 38 USC 4301-4334. (38 USC 4334)

This requirement may be met by posting the notice where the district customarily places notices for employees. (38

USC 4334)

Policy Reference Disclaimen:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State References

Ed. Code 22850-22856
Ed. Code 44018

Ed. Code 44800

Ed. Code 45059

Gov. Code 18540

Gov. Code 18540.3
Gov. Code 20990-21013
M&V Code 146

M&V Code 389

M&V Code 394

M&V Code 395-395.9

Federal References
20 CFR 1002.1-1002.314
38 USC 4301-4334

Management Resources References
Attorney General Opinion

Attorney General Opinion

Attorney General Opinion

Attorney General Opinion

Court Decision

Court Decision

U.S. Department of Labor Publication

Website

Website

Website

Website

Description

Pension benefits; STRS members on military leave
Compensation for employees on active military duty
Effect of active military service on status of employees
Employee ordered to active military/naval duty; computation of salary
Definition of armed forces

Recognized military service

Pension benefits; PERS members on military leave
Events justifying calling of militia into active service
Definitions; temporary military leave
Nondiscrimination based on military service

Military leave

Description
Uniformed Services Employment and Reemployment Rights Act of 1994
Uniformed Services Employment and Reemployment Rights Act of 1994

Description

18 Ops.Cal Atty.Gen. 178 (1951)

63 Ops.Cal.Atty.Gen. 924 (1978}

69 Ops.Cal.Atty.Gen. 290 (1986)

77 Ops.Cal.Atty.Gen. 56 (1994)

Bowers v. San Buenaventura {1977) 75 Cal. App.3d 65
Wright v. City of Santa Clara (1989) 213 Cal. App.3d 1503

A Non-Technical Resource Guide to the Uniformed Services Employment and
Reemployment Rights Act (USERRA), rev, April 2005

CSBA District and County Office of Education Legal $ervices -

National Committee for Employer Support of the Guard and Reserve -
httes://simbli.eboardsolutions.com/SU/YYMNITALPYzj3ivd KbslshUU Q==

U.5. Department of Labor, USERRA -

https://simbli.eboardsolutions.com/SU/PNGGXVYM|8ZXONMplusbqWUV A==

National School Boards Association -
hittps://simbli.eboardsclutions.com/SU/PGLybePZ9yuf ISot SFEG ==



Cross References
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4032
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4212.9-E PDF(1)
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42611
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4361.1

Description

Superintendent's Contract -
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Nondiscrimination In Employment -

hitps://simblieboardsolutions.com/SU/Xh5ZIMMO0I2aRzB52|GiCg==

Nondiscrimination In Employment -

https://simbli.eboardsolutions com/SU/vx?430TXDnlg?PODHTilzg==

Reasonable Accommodatlon -

Employee Notifications -
https://simbli.eboardsolutions.com/SU/nxsMzGInhGuiEz28zpluswizg==

Employee Notifications -

hitps://simbli.eboardsolutions.com/SU/BjEd40hvébfiralKsHpQO==

Probationary/Permanent Status -

bttps://simbli.eboardsolutions.com/SU/GyAGUysBOEXEfyrry Quovw==
Probationary/Permanent Status -

https://simbli.eboardsolutions.com/SU/S0i4FiGaDI WBXIrAxpAdfg==

Leaves -
Leaves - https://simbli.eboardsolutions com/SU/1j87GASjaeaw3FblkyNX3fw==

Personal IIlness/Injury Leave -

Employee Notifications -
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Employee Nonflcatlons -

Employee Notifications -
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Layoff/Rehire -

Leaves -
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Personal IIIness/Injury Leave -

Employee Notifications -
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Employee Notifications -
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Leaves -
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Personal lliness/Injury Leave -
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Policy 4216: Probationary/Permanent Status Status: ADOPTED
Original Adopted Date: 06/01/1996 | Last Revised Date: 09/01/2022 | Last Reviewed Date: 09/01/2022

The Governing Board desires to employ and retain highly qualified classified personnel to support the district's
educational program and operations. Newly hired classified employees shall serve a probationary pericd during
which the Board shall determine their suitability for long-term district employment.

A probationary employee who has been employed by the district for six months or 130 days of paid service,
whichever is longer, shall be classified as a permanent employee of the district. (Education Code 45113, 45301)

However, in order to receive permanent classified service status, a full-time district police officer or public safety
dispatcher who operates a dispatch center certified by the Commission on Peace Officer Standards and Training shall
serve in a probationary status for not less than one year from the date of appointment. {Education Code 45113,
45301)

Probationary employees shall receive written performance evaluations by their supervisor during the probationary
period. These evaluations shall indicate whether the evaluator is satisfied or not satisfied with the employee's ability,
performance, and compatibility with the job.

The district may, without cause, dismiss a new employee during the probationary perfod.
Permanent employees promoted to a higher classification shall be considered probationary in their new position until

they have satisfactorily completed the probationary period.

A permanent employee who accepts a promotion and fails to complete the probationary period for that promotional
position shall be employed in the classification from which the employee was promoted. {Education Code 45113,
45301)

This policy shall be made available to classified employees and the public. (Education Code 45113}
Policy Reference Disclalmer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority

for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.

State References Description

Ed. Code 45113 Notification of charges; classified employees

Ed. Code 45240-45320 Merit system

Management Resources References Description

Website CSBA Di_stricF and County.Office of Education Legal Services -
https://simbli.eboardsolutions.com/SU/UdykszdmPE TuDslsh k&R SakO==

California School Employees Association -

e hitps://simhli.eboardsolutions com/SU/NOB1plusNOcL NRMHnggHE 1slshjg==
Cross References Description
15153 District Police/Security Department -

’ hitps://simbli.eboardsolutions.com/SU /xzE1kDDEMeebnuiCYEMSmw==
3515.3 District Police/Security Department -

' https://simbli.eboardsolutions.com/SU/M 1 QK Fow3gBy7pZh TCDO==
4112.9 Employee Notifications -

https://simbli.eboardsolutions.com/SU/z0l4slshnwrewplusnBl plusKslshysfw==
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Employee Notifications -
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Employee Notifications -
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Employee Notifications -
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Employee Notifications -
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Policy 4218: Dismissal/Suspension/Disciplinary Action Status: ADOPTED
Original Adopted Date: 07/01/2019 | Last Revised Date: 09/01/2022 | Last Reviewed Date: 09/01/2022

The Governing Board expects all employees to perform their jobs satisfactorily and to exhibit professional and
appropriate conduct. A classified employee may be disciplined for unprofessional conduct or unsatisfactory
performance in accordance with law or any applicable collective bargaining agreement, Board policy, or
administrative regulation.

Disciplinary actions shall be based on the particular facts and circumstances involved and the severity of the
employee's conduct or performance. An employee's private exercise of personal beliefs and activities, including
religious, political, cultural, social, or other beliefs or activities, or lack thereof, shall not be grounds for disciplinary
action against the employee, provided that the beliefs or activities do not involve coercion of students or any other
violation of law, Board policy, or administrative regulation.

In addition, an employee shall not be suspended, disciplined, reassigned, transferred, dismissed, or otherwise
retaliated against solely for acting to protect a student engaged in exercising any free speech or press right
authorized by, or for refusing to infringe upon a student's conduct protected pursuant to, Education Code 48907 or
48950.

Disciplinary actions may include, but are not limited to, verbal and written warnings, involuntary reassignment,
demotion, suspension without pay, reduction of pay step in class, compulsory leave, and dismissal.

The Superintendent or designee shall ensure that disciplinary actions are taken in a consistent, nondiscriminatory
manner and are appropriately documented.

A probationary classified employee may be dismissed without cause at any time prior to the expiration of the
probationary period.

Permanent classified employees shall be subject to disciplinary action only for cause as specified in the
accompanying administrative regulation. (Education Code 45113)

Procedures for Serious Disciplinary Proceedings

The Superintendent or designee shall develop disciplinary procedures for use when dismissal, suspension, demotion,
involuntary reassignment, or other serious disciplinary action is contemplated against an employee. The procedures
for such discipline shall include an opportunity for an employee for whom any such disciplinary action is
recommended to meet with, or respond in writing to, a designated district official {"Skelly officer") who will
determine whether the recommended discipline should proceed further or be modified or withdrawn.

After meeting with the employee or considering the employee's written response, if the Skelly officer determines
that the recommended discipline should proceed, the Superintendent or designee shall send the employee a notice
of the recommended disciplinary action, a statement of charges, and the results of the Skelly hearing. The notice
shall include a statement advising the employee of the right to request a Board hearing on the matter.

If the employee fails to request a hearing within the time specified in the notice, the employee is deemed to have
waived the right to do so, and the Board may order the recommended disciplinary action into effect immediately.

If a timely request is submitted, a hearing shall be conducted by the Board. (Education Code 45113, 45312)
The hearing shall be held at the earliest convenient date, taking into consideration the established schedule of the
Board and the availability of legal counsel and witnesses. The employee shall be notified of the time and place of the

hearing.

The hearing shall be held in closed session, unless the employee requests that the matter be heard in an open session
meeting. {Government Code 54957)
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The employee shall be entitled to appear personally, produce evidence, and be represented by legal counsel.

The Board may use the services of its legal counsel in ruling upon procedural questions, objections to evidence, and
issues of law. The Board may review and consider the records of any prior personnel action proceedings against the
employee in which a disciplinary action was ultimately sustained and any records contained in the employee's
personnel files and introduced into evidence at the hearing. The Board shall not be bound by rules of evidence used
in California courts. Informality in any such hearing shall not invalidate any order or decision made by the Board.

At any time before a matter is submitted to the Board for decision, the Superintendent or designee may, with the
consent of the Board, serve on the employee and file with the Board an amended or supplemental recommendation
of disciplinary action. If the amended or supplemental recommendation includes new causes or allegations, the
employee shall be afforded a reasonable opportunity to prepare a defense. Any new causes or allegations shall be
deemed controverted and any objections to the amended or supplemental causes or allegations may be made orally
at the hearing and shall be noted on the record.

Following the hearing or, if the employee has not requested a hearing, after reviewing the Superintendent or
designee's recommendation for disciplinary action, the Board shall affirm, modify, or reject the recommended
disciplinary action. The decision of the Board shall be in writing and shalt contain findings of fact and the disciplinary
action approved, if any. The decision of the Board shall be final.

Within 10 working days of the Board's final decision, a copy of the decision shall be delivered to the employee
and/or designated representative personally or by registered mail.

Except for an allegation of egregious misconduct in which a minor is invelved, the Board may delegate the authority
to determine whether sufficient cause exists for disciplinary action to an impartial third-party hearing officer. When
a matter is heard by a third-party hearing officer, the Board shall review the determination and adopt or reject the
recommended decision. (Education Code 45113}

When any matter involves an allegation of egregious misconduct as defined in Education Code 44932 and involves a
witness who is a minor, the matter shall be referred to an administrative law judge to determine whether sufficient
cause exists for disciplinary action against the employee. In such cases, the ruling of the administrative law judge
shall be binding on the district and the employee. {Education Code 45113)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State References
CA Constitution Article 1, Section 1
Ed. Code 35161
Ed. Code 44009
Ed. Code 44010
Ed. Code 44011
Ed. Code 44940
Ed. Code 44940.5
Ed. Code 45101
Ed. Code 45109

Description

Inalienable rights

Board delegation of any powers or duties

Conviction of specified crimes

Sex offense; definitions

Controlled substance offense

Compulsory leave of absence for certificated persons

Procedures when employees are placed on compulsory leave of absence
Definitions; disciplinary action and cause

Fixing of duties

Ed. Code 45113
Ed. Code 45123
Ed. Code 45302

Ed. Code 45303

Ed. Code 45304

Notification of charges; classified employees
Employment after conviction of controlled substance offense
Demotion and removal from permanent classified service

Additional cause for suspensicn or dismissal of employee charge with
mandatory or optional leave of absence offense

Compulsory leave of absence for classified persons
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Veh. Code 1808.8

Federal References
42 USC 12101-12213
U.S. Constitution

Management Resources References

Court Decision
Court Decision

Court Decision

Court Decision

Website
Website
Website
Website

Cross References
1114

1114

13121

13121

13123

13123
1312.3-E PDF(1)
1312.3-E PDF(2)
3230

3230

3512

3512-E{1)
35133

35133

School bus drivers; dismissal for safety-related cause

Description
Americans with Disabilities Act

Amendment 1, Free exercise, free speech, and establishment clauses

Description
Kennedy v. Bremerton (2022) 142 5.Ct. 2407

California School Employees v. Livingston Union School District {2007} 149

Cal. App. 4th 391

CSEA v. Foothill Community College District (1975) 52 Cal. App. 3rd 150

Skelly v. California Personnel Board (1975) 15 Cal.3d 194
Office of the Attorney General -

hitps://simbli.eboardsolutions.com/SU/kYMplusPKVwKTngiViOT4ADBQ ==

Office of Administrative Hearings -

bitps://simbli.eboardsolutions com/SU/kXUy TmkSbRSTIRGV T tXg==

Department of General Services, About Teacher Dismissal Case Type -

hitps://simbli.eboardsolutions.com/SU/9nslshuTpTNHO70H14ljlrl e A==

CSBA District and County Office of Education Legal Services -

hitps://simbli.eboardsalutions.com/SU/UdykszdmPETuDslshXk6R5ak Q==

Description
District-Sponsored Social Media -

https://simbli ehoardsolutions.com/SU/GPXBTYasvl [grwrAjTkQSg==

District-Sponsored Social Media -

hitps://simbli.eboardsolutions.com/SU/yjVorBCGm2rPCikELGVVS A==

Compilaints Concerning District Employees -

https://simbli.eboardsolutions.com/SU/dIGslshefvOqyWhBDL TuprGWw==

Complaints Concerning District Employees -

https://simbli.eboardsolutions.com/SU/Z CplusrafBOJVASVEedfwjAl==

Uniform Complaint Procedures -
bitps://simbli.eboardsolutions.com/SU/ qurpYbttF OPNWrpR2Le W= =

Uniform Complaint Procedures -

https://simbli.eboardsolutions.com/SU/USPKMAkslshBXdmxhQDX9gY 2 4=
Uniform Compilaint Procedures -
hitps://simbli.eboardsolutions.com/SU/YsqkpkY 3L FBnrdvNoyMVGA==
Uniform Complaint Procedures -
hitps://simbii.eboardsolutions.com/SU/sDRN IKOF |drérBfMAplusbMplusg==
Federal Grant Funds -

bitps://simbli.eboardsolutions.com/SU/OVHITIRICOa1a07 11 TFH Y g==

Federal Grant Funds -

hitps://simbli.eboardsolutions.com/SU/pHfysr2KHcXTIDFyCkoNBw==

Equipment -

https://simbli.eboardsolutions com/SU/ezslshZ HMnY pluscHnfpO2vztUslishg==

Equipment -
hitps://simbli.eboardsolutions.com/SU/htmpluswyNopsrGRyHNZml 570 ==
Tobacco-Free Schools -

hitps://simbli.eboardsolutions.cam/SU/YeXDCkQevwpMel pyl3ATIA==

Tobacco-Free Schools -

hitps://simbli.eboardsolutions. com/SW/PROMCY sIshRCYPHDW e AvhVoQ==
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Drug And Alcohol Free Schoois -

35134 Attoe ff "

3515.2 Etitsnr::?;iqns - : o e

3515.2 Disru.ptiqns - ‘ . ~

3515.21 Unmanned Alrcraft Systems (Drones) - T

3515.3 m%llce/Secunt\/ Department . ———

3515.3 E;;:ﬁ Pollce/Secunty Departmentf;u,{] o

3516.2 Bomb Threats E i

3542 School Bus Drlvers - , o

4000 Concepts And Roles - S

4020 Drug And Alcohol Free Workplace -

4030 Nondlscrrmlnatlon In Employment - B

4030 mcnmmahon In Employment - pe—

{simbli.ehoardsolutions. com/SU/ ve2430TXDnlg? ms

4040 Employee Use Of Technology -
hittps:/{simbli.ehoardsolutions.com/SU/3Md2dslshuyFrpX Y hjStKTrQw==

4040-E(1) Ezggyee Use Of Technology - :

4040-E PDF(1) Employee Use Of Technology - B

4112.42 B AlcohoITestmg For School Bus Drivers -

4112.42 hDL;l:g.?Fd Alcohol Testing For School Bus Drivers - s

41125 l?lrtl;:lr}jl _Recc.zrd Check - . -

4112.5-E(1) Crimi.nal ?Iiecc_ard Check - . . ~

4112.5-E PDF(1) Crlrnlnal Record Check - "

4112.6 m:-fl Files - . » o

41135 Worlfing_Ren_rotely - ~

4119.1 Civil And Lega! Rights - ) :

4119.12 m!S_alaassment Complamt Procdures -

4119.12-E(1) Title IX Sexual Harassment Complalmrocedures -



4119.12-E PDF(1)

4119.21

4119.21-E(1}

4119.21-E PDF{1}

4119.22

4119.23

4119.24

4119.25

4119.25

4127

4127

4136

4141.6

4141.6

4154

4154

4157

4157

4158

4158

4159

4161
4161

4161.11

4200

4200

Title IX Sexual Harassment Complaint Procedures -

Professional Standards -

Professional Standards -

https://simbli.ehoardsolutions.com/SUSY ZXplusY QTz0US0M IGsFSpPw(==
Professional Standards -

https://simbli.ehoardsolutions com/SU/MAFETGY L XytUMmUN2SXj00g==

Dress And Grooming -

hitps://simbli.eboardsolutions.com/SU/EVBwSUMpXbhNFrslshMabY Lw==

Unauthonzed Release of ConfldentlaI/inleged Informatlon -

Political Activities Of Employees -
https://simbli. eboardsolutions.com/SU/FkeMivawgn3l clldgUBPslsh ==

Political Activities Of Employees -
https://simbli.eboardsolutions.com/SU/dvZ TmfqfvADYM7xxypEMfw==

Temporary Athletic Team Coaches -

https://simbli.eboardsolutions.com/SU/ rdpzrirsafruBrElchGn A==

Temporary Athletic Team Coaches -

https://simbli ehoardsolutions.com/SU/QZOYyuTYMNI 2 Ja28meyeFQ==

Noenschool Employment -

hitps://simbli.eboardsolutions.com/SU/kG34IHzThlemKdoolMmPg==

Concerted Action/Work Stoppage -
https:/ fsimbli.eboardsolutions.com/SULTEHBmMf b4 Zwe2 2 2YNT7 60 Tdg==

Concerted Action/Work Stoppage -
hitps://simbli.eboardsalutions.com/SU/MCKbnl3vsF4yvwC2C7 MBS0 ==

Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/8w7iXC5a7 Dmj2OhsA104mp==

Health And Welfare Benefits -
https://simbli.eboardsolutions com/SU/BUKajshfPNHAtnZ 19tk T g =

Employee Safety -

https:/fsimbli.eboardsolutions.com/SU/URYOPL OeddedalYa2WILVTO==
Employee Safety -
https:.//simbli.eboardsolutions.com/SU/pCyFLivDAXCOFxkBhUBSHF A==
Employee Security -

hitps://simbli eboardsolutions.com/SU/FMXIvGTuDg Tel GIWKDAT50 ==

Employee Security -
https://simbli.eboardsalutions com/SU/LIdu39d9dBNTHOW 1shZ Pri ==

Employee Assistance Programs -

hitps://simhli.eboardsolutions.com/SU/HoMI4ixrNoF rMbhcAKsY LSO ==

Leaves - hitps://simbli.ehoardsolutions.com/SU/EEXMgObslshqgslshikat | IUXTvSg==
Leaves - hitps://simbli ehoardsolutions.com/S5U/1jB7GASjapawaFhloy WX 3fwe =
Industrial Accident/lliness Leave -
hitps://simbli.eboardsalutions.com/SU/HD5z30hq 51 B29uMirdNEw==

Classified Personnel -

https://simbli eboardsolutions.com/SU/slshitwGTKQogyT4GXakWHcMg==

Classified Personnel -

httns://simbli eboardsoluti /SU/KIOY ndanU7HBTrGOGAY 9ms
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4212

421242

4212.42

4212.5

4212.5-E(1)

4212.5-E PDF(1)

42126

42135

4216

42191

4219.12

4219.12-E(1)

4219.12-E PDF{1)

4219.21

4219.21-E{1)

4219.21-E PDF({1)

4219.22

4219.23

4219.24

4219.25

4219.25

4227

4227

4236

4241.6

Appointment And Conditions Of Employment -
bhitps://simbli.eboardselutions com/SU/xFxNaSMhpQBwsNObauBlL A==

Drug And Alcohol Testing For School Bus Drivers -
hitps://simbli.eboardsolutions com/SU/ Qi TxWzNHPacaieY 2RA44UG==

Drug And Alcohol Testing For School Bus Drivers -
https://simbli.eboardsolutions.com/SU/vRsishvwIXAFIIFIXURIKO L kg==

Criminal Record Check -

hitps://simbli.ehoardsolutions.com/SU/ZICQI KslshYYocj135d8hWslshpQ==

Criminal Record Check -

hitps://simbli eboardsolutions.com/SU/ L slshSXSeZ T2aDisDUZ FolGOQ==
Criminal Record Check -
hitps://simbli.eboardsolutions.com/SU/sOVasU4nkyGYxDODNKKgg==
Personnel Files -

https://si
Working Remotely -
https://simbli.eboardsolutions.com/SU/SPSMbatOUSATIS M4 1uslshywe==
Probationary/Permanent Status -

bitps://simbli. eboardsolutions.com/SU/y 3QVGip7mUPym2 TwiAPoplysh==

Civil And Legal Rights -
hitps://simbli.eboardsolutions.com/SU/qinWhgn2| FslshtDzTCLslshS92 A==

Title 1X Sexual Harassment Complaint Procedures -

Title [X Sexual Harassment Complaint Procedures -

https://simbli eboardsolutions.com/SU/VEMAxwFSVTWEh7mml HH7 xg==
Professional Standards -

hitos-//simbil.et fsoluti SU/577Ui4NZ DgoHKGSN OhA==
Professional Standards -
hitps:.//simbli.eboardsolutions.cam/SU/57slshTkenViGhSPHognSSWHg==
Professional Standards -

bitps://simbli.ehoardsolutions.com/SU/52slsh7h5] uYOskwt i SaBRVOO==

Dress And Grooming -

hitps://simbli.eboardsolutions.com/SU/7IWaAaB TxVTilWdyg8jPLUIA==

Unauthorized Release Of Confidential/Privileged Information -

https://simbli.eboardsolutions com/SU/DzT84jcjiNI1dASadXslshEgA==

Malntalnlng Appropnate Adult-Student Interactlons -

Political Activities Of Employees -

EpuQDzl ygwplusseQSqTDIL hw==

Political Activities Of Employees -
https://simbli.ehoardsolutions.cam/SU/ThEQziBhdkRLUYbn3me U Yw==

Temporary Athletic Team Coaches -

hitps://simbli.eboardsolutions com/SU/3ofwieBlayE7 214RVoDplusplusQ==

Temporary Athletic Team Coaches -

https://simbli eboardsoluti /SU/ehéiL 9tlocViviyZ4nfsyve==

Nonschool Employment -
https://simblieboardsolutions.com/SU/2EY g4 TWTxHfIKGniQ4gkGA==
Concerted Actlon/Work Stoppage -
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4241.6

4254

4254

4257

4257

4258

4258

4259

4261
4261

4261.11

4312.42

4312.42

43125

4312.5-E(1)

4312.5-E PDF(1)

4312.6

4313.5

43191

4319.12

4319.12-E(1)

4319.12-E PDF(1)

4319.21

4319.21-E{1)

4319.21-E PDF(1)

4319.22

Concerted Action/Work Stoppage -

Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/ALITcO70plusn SqXGSVITBtew==

Health And Welfare Benefits -
hitps://simbli.eboardsalutions.com/SU/AMEmnj410igWWN DLI0kris A==

Employee Safety -

Employee Safety -
https://simbli.eboardsalutions.com/SU/hlcSnéuvOmPsishijsishio2 S8 Q==
Employee Security -

https://simbli ehoardsolutions.com/SU/x Tiwi 1O 7zPSpnvrwnkPedw==
Employee Security -
https://simbli.eboardsolutions.com/SU/HzleDphmOSnyuDFSTUwAmg==

Employee Assistance Programs -

https://simbli.eboardsolutions.com/SU/fRGxOc 7Y plusBZsrZ44lplusJCUG ==

Leaves - https://simbli.eboardsolutions.com/SU/NEon3hOpaWxSWoNITTghmA==

Leaves - https://simbli shoardsolutions.com/SU/cns20x14MXhdvgIRImBAfA==

Industrlal Accudent/ lliness Leave -

Drug And Alcohol Testing For School Bus Drivers -
htips://simbli.eboardsalutions.com/SU/CgnDxl BIZbUFWHVeyEQgA==

Drug And Alcohol Testing For School Bus Drivers -
bitps://simbli eboardsolutions.cam/SU/GVplusndg QA3 KplusdknV TnOOUw==

Criminal Record Check -

hittps:/fsimbli.eboardsolutions. com/SU/B87hPkHh 1nisBOF mawL MV Q==
Criminal Record Check -

hitps://simbli.eboardsolutions.com/SU/IDDPTZ TIGWhSslshXQAqIHd Iw==
Criminal Record Check -
https://simbli.eboardsclutions.com/SU/deki) Y BplusKIlY nslshREAHKkpbw==
Personnel Files -
https://simbli.ehoardsolutions.com/SU/fiFVux1oWapMNdGxO1UZ 7Fg==
Working Remotely -
https://simbli.eboardsolutions.com/SU/ kI Q4gOhdVIIFgldowws==

Civil And Legal Rights -
https//simbli.eboardsolutions.com/SU/XWa1 5T9lsh )V GmRW2Sy THU1 Q==

Title IX Sexual Harassment Complaint Procedures -
bitps://simbli.eboardsolutions.com/SU/XI9ICOEKKDimRslsh IXsBtkkg==

Title IX Sexual Harassment Complaint Procedures -
https://simbli.eboardsolutions. com/SU/aomDgMEPUysIshbOTSoDIMKwQ==
Title IX Sexual Harassment Complaint Procedures -

https://simbli.eboardsolutions. com/SU/eaH kgoUISB0rKy8ViGrhnQ==

Professional Standards -

Professmnal Standards -

Professional Standards -

hitps://simbli.eboardsolutions com/SU/usTpxProplusL KIUDY 7ThpOkaws==

Dress And Grooming -

https://simbli.eboardsalutions.com/SU/tclUL DIStCO1F lvleggof==
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4319.23

4319.24

4319.25

4319.25

4327

4327

4336

4354

4354

4357

4357

4358

4358

4359

4361
4361

4361.11

5145.3

5145.3

51457

51457

5145.71

5145.71-E PDF(1)

5145.9

6145.2

6145.2

Unauthorized Release Of Confidential/Privileged Information -
hitps:/fsimbli.eboardsolutions.com/SU/X3taBp18splexmlVplusXplusnZ Q==

Maintaining Appropriate Adult-Student Interactions -

Political Activities Of Employees -
https://simbli.eboardsolutions.com/SU/Qgh17B30D)cl IxmSoéCadA==
Political Activities Of Employees -
https://simbli.eboardsolutions com/SU/vaplusFLKGY ek TyfaXubPVl rQ==
Temporary Athletic Team Coaches -

bttps./ fsimbli.ehoardsolutions.com/SU/wFATII1DiIMABuUNIpmMpdiw==

Temporary Athletic Team Coaches -

hitps://simbli.eboardsalutions. com/SU/GAWrHBKXXiMasDPSEVMua Q==

Nonschool Employment -
hitps://simbli eboardsolutions.com/SU/gK$cCPXhor JHOY cplusuQWXhQ==
Health And Welfare Benefits -

hitps://simbli.eboardsolutions com/SU/EBM2yTUY Awé 7 FplusF DpsplusiNA==

Health And Welfare Benefits -
hittps://simbli.eboardsalutions.com/SU/ rplusmwwksFlsiufmMFhAX v ==

Employee Safety -

hitps://simbli.eboardsolutions.com/SU/DASS MMz I7r40aZ tHitwiw==

Employee Safety -

https://simbli eboardsglutions.com/SU/MNE3EdiisS SzWvqunjVe Trw==
Employee Security -
https:.//simbli.eboardsolutions.com/SU/E2TOLpogkDECRTZ GFtslshdM Q==
Employee Security -

hitps://simbli.eboardsolutions com/SU/CafpUPMjplus2yAmh3nNyyObg==

Employee Assistance Programs -

https://simbli.eboardsalutions.com/SU/TKcq740n?RZaplusNRYWW1VU Q==

Leaves - hitps://simbli.eboardsolutions.com/SU/27BpoHimWAwWCIBYKgl wllOQ ==

Leaves - https://simbli.eboardsolutions com/SU/m23RAnCPIyUeeeBodhU| BO ==

Industrlal Accident/| IIlness Leave -

Nondiscrimination/Harassment -

hitps://simbli.eboardsolutions.cam/SU/maDAkg ChYF7 SxXSIWAY 7)==

Nondiscrimination/Harassment -

https://simbli.eboardsolutions.com/SU/be0lrPPvBBYKCE|BkaV3gg==
Sexual Harassment -
bitps://simhbli. eboardsolutions. com/SU/MEAhaHI gZd YUY NaeSYsish2aw==

Sexual Harassment -

https://simbli eboardsolutions.com/SU/F81vgNUe2ghMIMNIpNBT QA==
Title I1X Sexual Harassment Complaint Procedures -
httos://simbliel Jsoluti ISU/rZPreTuréslsh2laWSGKKeXw==
Title IX Sexual Harassment Complaint Procedures -
https://simbli.ehoardsolutions.com/SU/qSbCRxeqGOsBuNKpZ PHPGQ ==

Hate-Motivated Behavior -

Athletic Competition -
https://simbli eboardsolutions.com/SU/MAYF HslshdO0g OBWH Jq9f 7K ihS O==

Athletic Competition -
hitps://simbli.eboardsolutinns com/SU/3h046re WK A4 AT W T UK SHg==
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6162.54

9000

2321

9321-E PDF(1}

9321-E PDF(2)

Test integrity/Test Preparation -
hitps://simblieboardsolutions.com/SU/ 1uChEzb I ThEFTqSaM fgAw==
Role Of The Board -

Closed Session -

hitos//simbli.et I . /SU/60kac200021H7Qi0vairA==
Closed Session -

m. Efsimhli ebo Hmllﬂmﬁ oMM ES! Hmu!mt:pmmﬂ Fal:ah! Iz Pﬂg‘ a

Closed Session -
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CSBA Sample District Policy Manual
CSBA Policy Management Console

Regulation 4218: Dismissal/Suspension/Disciplinary Action Status: ADOPTED
Original Adopted Date: 06/01/1994 | Last Revised Date: 09/01/2022 | Last Reviewed Date: 09/01/2022

Causes for Disciplinary Action

A permanent classified employee may be subject to suspension, demotion, involuntary reassignment, or dismissal for
one or more of the following causes:

10.

11.

12,

13.

14.

15.

16.

17.

Immoral conduct, including, but not limited to, egregious misconduct that is the basis for a sex offense as
defined in Education Code 44010, a controlled substance offense as defined in Education Code 44011, or child
abuse and neglect as described in Penal Code 11165.2-11165.6

Conduct that constitutes a violent or serious felony as defined in Penal Code 667.5(c) or 1192.7(c)

Unlawful discrimination, including harassment, against any student or other employee

. Violation of or refusal to obey state or federal law or regulation, Board policy, or district or school procedure

. Falsification of any information supplied to the district, including, but not limited to, information supplied on

application forms, employment records, or any other school district records
Unsatisfactory performance

Unprofessional conduct

Dishonesty

Neglect of duty or absence without leave

Insubordination

Use of alcohol or a controlled substance while on duty or in such close time proximity thereto as to affect the
employee's performance

Destruction or misuse of district property

Failure to fulfill any ongoing condition of employment including, but not limited to, maintenance of any license,
certificate, or other similar requirement specified in the employee's class specification or otherwise necessary
for the employee to perform the duties of the position

A physical or mental condition which precludes the employee from the proper performance of duties and
responsibilities as determined by competent medical authority, except as otherwise provided by a contract or
by law

Retaliation against any person who, in good faith, reports, discloses, divulges, or otherwise brings to the
attention of any appropriate authority any information relative to an actual or suspected violation of state or
federal law occurring on or directly related to the job

Violation of Education Code 45303 or Government Code 1028 prohibiting the advocacy or teaching of
communism

Any other misconduct which is of such nature that it causes discredit or injury to the district or the employee's
position

No disciplinary action shall be taken for any cause which arose before the employee became permanent, nor for any
cause which arose more than two years before the date of the filing of the notice of cause unless this cause was
concealed or not disclosed by the employee when it could be reasonably assumed that the employee would have
disclosed the facts to the district. (Education Code 45113)
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Initiation and Notification of Charges

The Superintendent or designee shall provide notice to the employee of a recommendation for discipline, which
includes the charges and materials upon which the recommendation is based. The notification shall identify an
impartial district official ("Skelly officer") with whom the employee may meet at a specified time and place or to
whom the employee may provide a written response to the recommendation of discipline. After meeting with the
employee or considering any response from the employee, the Skelly officer shall recommend to the Superintendent
or designee whether to proceed with the recommendation for discipline.

The Superintendent or designee shall file any final recommendation for a disciplinary action in writing with the
Governing Board. A copy of the recommendation shall be served upon the employee either personally or by
registered or certified mail, return receipt requested, at the employee's last known address.

The notice shall, in ordinary and concise language, inform the employee of the specific charge(s) or cause(s) for the
disciplinary action, the specific acts and omissions upon which the action is based, and, if applicable, the district rule
or regulation that the employee has allegedly violated. In addition, the notice shall include the employee's right to a
hearing on those charges, the time within which the hearing may be requested which shall be not less than five days
after service of the notice to the employee, and a card or paper which the employee may sign and file to deny the
charges and request a hearing. {Education Code 45113, 45116)

Request for Board Hearing

Within the time specified in the notice of the recommendation of disciplinary action, the employee may request a
hearing on the charges by signing and filing the card or paper included with the notice. {Education Code 45113)

Any other written document signed and appropriately filed within the specified time limit by the employee shall
constitute a sufficient notice of the request for a hearing. The request shall be delivered to the office of the
Superintendent or designee during normal work hours of that office. If mailed to the office of the Superintendent or
designee, it must be received or postmarked no later than the time limit specified by the district. In cases where an
order of suspension without pay has been issued in conjunction with a recommendation of dismissal, any request for
a hearing on the dismissal shall also canstitute a request to hear the suspension order, and the necessity of the
suspension order shall be an issue in the hearing.

Employment Status Pending a Hearing

A classified employee against whom a recommendation of disciplinary action has been issued shall remain on active
duty status pending any hearing on the charges, unless the Superintendent or designee determines that the
employee's continuance in active duty would present an unreascnable risk of harm to students, staff, or property.
The Superintendent or designee may, in writing, order the employee immediately suspended from duty without pay
and shall state the reasons that the suspension is deemed necessary. The suspension order shall be served upon the
employee either personally or by registered or certified mail, return receipt requested, immediately after issuance.

Compulsory Leave of Absence

Upon being informed by law enforcement that a classified employee has been charged with a "mandatory leave of
absence offense," the Superintendent or designee shall immediately place the employee on a leave of absence. A
mandatory leave of absence offense includes:

1. Any sex offense as defined in Education Code 44010
2. Violation or attempted violation of Penal Code 187 prohibiting murder or attempted murder

3. Any offense involving the unlawful sale, use, or exchange to minors of controlled substances as listed in Health
and Safety Code 11054, 11055, and 11056

The Superintendent or designee may place on an immediate compulsory [eave of absence a classified employee who
is charged with an "optional leave of absence offense," defined as a controlled substance offense specified in
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Education Code 44011 and Health and Safety Code 11357-11361, 11363, 11364, and 11370.1 except as it relates
to marijuana, mescaline, peyote, or tetrahydrocannabinols.

An employee's compulsory leave for a mandatory or optional leave of absence offense may extend for not more than
10 days after the entry of judgment in the criminal proceedings. However, the compulsory leave may be extended if
the Board gives notice, within 10 days after the entry of judgment in the proceedings, that the employee will be
dismissed within 30 days from the date of service of the notice unless the employee demands a hearing on the

dismissal.

Policy Reference DisclalmenThese references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State References
CA Constitution Article 1, Section 1
Ed. Code 35161
Ed. Code 44009
Ed. Code 44010
Ed. Code 44011
Ed. Code 44940
Ed. Code 44940.5
Ed. Code 45101
Ed. Code 45109
Ed. Code 45113
Ed. Code 45123
Ed. Code 45302

Ed, Code 45303
Ed. Code 45304
Veh. Code 1808.8

Federal References
42 USC 12101-12213
U.S. Constitution

Management Resources References
Court Decision

Court Decision

Court Decision

Court Decision

Website
Woebsite
Website

Website

Description

Inalienable rights

Board delegation of any powers or duties

Conviction of specified crimes

Sex offense; definitions

Controlled substance offense

Compulsory leave of absence for certificated persons
Procedures when employees are placed on compulsory leave of absence
Definitions; disciplinary action and cause

Fixing of duties

Notification of charges; classified employees

Employment after conviction of controlled substance offense
Demotion and removal from permanent classified service

Additional cause for suspension or dismissal of employee charge with
mandatory or optional leave of absence offense

Compulsory leave of absence for classified persons

School bus drivers; dismissal for safety-related cause

Description
Americans with Disabilities Act

Amendment 1, Free exercise, free speech, and establishment clauses

Description
Kennedy v. Bremerton (2022) 142 S.Ct. 2407

California School Employees v. Livingston Union School District {2007) 149
Cal. App. 4th 391

CSEA v. Foothill Community College District (1975) 52 Cal. App. 3rd 150
Skelly v. California Personnel Board (1975) 15 Cal.3d 194

Office of the Attorney General -
hitps:/ fsimblieboardsolutions. cam/SU/KYMplusPKVwKTngiViOT4ADS==

Office of Administrative Hearings -
Department of General Services, About Teacher Dismissal Case Type -

hetps://simbli ehaardsolutions.com/SU/9nslshuTpTNHOTOH 14ljlrL eA==

CSBA District and County Office of Education Legal Services -
https://simbll.eboardsalutions.com/SU/UdykszdmPE TuDslshXkéRSakQ==
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Cross References

1114

1114

13121

13121

13123

13123

1312.3-E PDF(1)

1312.3-E PDF(2)

3230

3230

3512

3512-E(1}

35133

35133

35134

3515.2

3515.2

3515.21

3515.3

3515.3

3516.2

3542

4000

4020

Description
Dlstrlct Sponsored Social Medla -

District-Sponsored Social Media -
https://simbli.ehoardsolutions.com/SU/yiVarBCGm2rPCIkEL GV 5A==

Complamts Concernlng Dlstrlct Employees -

Complaints Concerning District Employees -
hitps://simbli.ehoardsolutions.com/SU/Z CplusrgfBOINVASYEedinjAA==
Uniform Complaint Procedures -
https://simbli.eboardsolutions.com/SU/quzpYbttZOPNWrpR21 c9W0==
Uniform Complaint Procedures -
https://simbli.eboardsolutions.com/SU/USPEMAksIshEXdmxbODXFgY 2 A==
Uniform Complaint Procedures -

bitps://simbli.eboardsolutions.com/SU/YsqKpKYILEBnrdvNoyMVYGA==

Unlform Complarnt Procedures S

Federal Grant Funds -
hitps://simbli.eboardsolutions.com/SU/OVHITIRIC0a1a07I1 TEHY g==
Federal Grant Funds -

https://simbli eboardsolutions.com/SU/pHfyst2KHeXTIDFyCkoMBw==

Equipment -
htips://simbli.eboardsolutions com/SU ezslshZ HMn Y pluscHnfpO2vztUslshg==

Equipment -

Tobacco-Free Schools -

https:/ /simbli.eboardsolutions.com/SUSY e XDCkOsxwpM cLpyl3ATIA==

Tobacco-Free Schools -

httgs://simblieboardsolutions.com/SU/PROMCYsIshDCYPHOWjcAvbYoQ==

Drug And Alcohol Free Schools -

https://simbli.eboardsolutions com/SU/ryiOKslshMplusWaHslshslshwWMh5s5Z 1w==
Disruptions -

hittps:/ fsimbli.eboardsolutions.com/SU/MCwDXzUwOzlplusMObG2Fjx LUV G==
Disruptions -
hitps://simbli.eboardsolutions.cam/SU/plusM9xridZ WyasS9c7 7o pluscg==
Unmanned Aircraft Systems {Drones) -

https://simbli eboardsolutions.com/SU/2hY MIZYDYwUvplusOyNgNe4RQ ==

District Police/Security Department -

hitps://simbli.eboardsolutions.com/SU/xzE1kDDéMeehnuiCYEMSmw==

District Police/Security Department -
https://simbli.eboardsolutions.com/SUA1 110K ZowlqBy7pZhTCDG==
Bomb Threats -

School Bus Drivers -

https://simbli.eboardsolutions.com/SU/40WcENOXnTQFBL EpluszfCyvw==
Concepts And Roles -

Drug And Alcohol-Free Workplace -
bttps://simbli.eboardsolutions.com/SU/gg3plusa?wsEWboMTnThmgKpg==



4030

4030

4040

4040-E(1)

4040-E PDF(1)

4112.42

4112.42

4112.5

4112.5-£(1)

4112.5-E PDF(1)

4112.6

4113.5

41191

4119.12

4119.12-E(1)

4119.12-E PDF{1)

4119.21

4119.21-E(1}

4119.21-E PDF(1)

4119.22

4119.23

4119.24

411%9.25

4119.25

4127

Nondlscrlmlnatlon In Ernployment -

Employee Use Of Technology -
https:/ /simbli.eboardsalutions.cam/SU/Fe4 BHPhAD0zDpVRGUGPBh Q==

Employee Use Of Technology -
htips:/ /simbli eboardsolutions com/SU/josKeRFFqslshEcPIvEScwOGg==

Drug And Alcohol Testing For School Bus Drivers -

https://simbli.eboardsolutions.com/SU/slshnzMWdvaZ p7 MpZ plusgEfBIL Q==

Drug And Alcohol Testlng For School Bus Dnvers -

Criminal Record Check -

https://simbli.eboardsolutions.com/SU/XxVcsyXel4TKDGnWVslshaAA = =

Crlmlnal Record Check -

Personnel Files -

bt Aol Absaidsi /SU/SISheTiSIVIBEL AT 9vrOrhwe==

Working Remotely -
https://simbli.eboardsolutions.com/SU/plusUYB2 DX OLwzl 2viW3Eg==

Civil And Legal Rnghts -

Title IX Sexual Harassment Complaint Procedures -

hitps://simbli.eboardsolutions.com/SU/cwaOhFQnPhGFvkogTSslshvos==

Title IX Sexual Harassment Complaint Procedures -

hitps://simbll.ehoardsolutions.com/SU/rOBAZE IpivuEXBIlSSCIVO==

Title IX Sexual Harassment Complaint Procedures -

https://simbli ehoardsolutions.com/SU/fslsherFHUsDWOYFjuy2R0xQg= =

Professnonal Standards -

Professional Standards -
hitps:/fsimbli.eboardsolutions.com/SUMNY ZXplusY O Tz0US0M I GsFSgPw)==
Professional Standards -

https://simbli.ehoardsalutions cam/SUSNVES7GYL XytUMmMUNISXjO0g ==

Dress And Grooming -

https://simbli.ehoardsolutions.com/SU/JEVBwsUMpXbhNFrsishMaMYLw==

Unauthorlzed Release Of Confldentlall Privileged Informatlon

Political Activities Of Employees -
hitps://fsimbli.eboardsolutions.com/SU/FkeMivewgnilel JdgUB9slsh ==

Political Activities Of Employees -
https://simbli ehoardsolutions.com/SU/dvZ 7mfqfvAOY M 7xxypnEMfu==
Ternporary Athletlc Team Coaches -




4127

4136

4141.6

4141.6

4154

4154

4157

4157

4158

4158

4159

4161
4161

416111

4200

4200

4212

4212.42

4212.42

4212.5

4212.5-E(1)

4212.5-E PDF(1}

4212.6

4213.5

4216

4219.1

Temporary Athletic Team Coaches -
Nonschool Employment -

hitos:7 fslmbli.ehoardsoluti /SU/KGA4IHzi7hlemKd e

Concerted Action/Work Stoppage -
hitps://simbli.ehoardsolutions.com/SU/TtHBmfhdZwe222YN760Tdg==

Concerted Action/Work Stoppage -

Health And Welfare Benefits -
https://simbli.eboardsalutions com/SU/Bw7[XC5a7Dmj2OhsA104mg==

Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/bUKajshfPNH4tnZ |19uthk 7 g==
Employee Safety -

https://simbli.eboardsolutions.com/SU/URy091 Oeéde3eiYa2WILVIQ==

Employee Safety -
https://simbli eboardsolutions.cam/SU/pCyFLivDAxQF xkBhUBSHE A==

Employee Security -
https.//simbli.eboardsolutions.com/SU/FNXIvGTuDgTol GIWKDo 750 ==

Employee Security -

https://simbli.eboardsolutions.com/SU/ 1du3?d9dBNTNOW 1shZPzi==

Employee Assistance Programs -

https://simbli.eboardsolutions.com/SU/HoMidixzMoErMhcAKSYLUSQ==
Leaves - hitps://simbli.eboardsolutions.com/SU/EEXMgObslshgslshikagt LILIXT

Leaves - https://simbli.eboardsolutions.com/SU/1j8TGASjaeawIF blkyMX 3fw==

Industrial Accident/lliness Leave -

https://simbli.eboardsolutions.com/SU/HD5230hqS182 9uMirdNEw==

Classified Personnel -

hitps://simbli.eboardsolutions.com/SU/slshltwGTKOogy TAGKakWHeMg==

Classified Personnel -

Appomtment And Condltlons of Employment -

Drug And Alcohol Testing For School Bus Drivers -
https://simbli.eboardselutions.com/SU/QgiTxWzNHPacaleY IR44UQ==

Drug And Alcohol Testing For School Bus Drivers -
https://simbli.eboardsolutions.com/SU/vRslshvwXAfId9jXURAKOLkp==

Criminal Record Check -
hﬂns. Hsimh!i Ehﬂa[dsﬂhlﬁﬂm com EEI Hd:::ll Esthch asdamﬁshhm !:u
Criminal Record Check -

hitps://simbli.eboardsolutions.com/SU/L slshSXSeZ T2aDisDUZFalGOQ==

Criminal Record Check -

https://simbli eboardsolutions.com/SU/sDVasUdnkvGVxDODXKng==
Personnel Files -
https://simbli.eboardsolutions.com/SU/Kp3DemXWMRrdslshbBEnty |Pw==
Working Remotely -

Probationary/Permanent Status -
bitps://simbli.eboardsolutions.com/SUy3OVGip7mUPym2 TwlAPoplusi==
Civil And Legal Rights -
https://simbli.eboardsolutions.com/SU/ginWhgn2| FslshtDzTCl slsh5924==
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4219.12

4219.12-E(1)

4219.12-E PDF(1)

4219.21
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4219.21-E PDF{1)
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4219.24
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4261
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4261.11

Title IX Sexual Harassment Complaint Procedures -

hitps://simhli.eboardsolutions.com/SU/QBcyz ARIS2uF 25CRACIV sw==

Title IX Sexual Harassment Complaint Procedures -

hitps://simbli.eboardsolutions com/SU/D3ssIshZINNbvAWIamsEW M4 p Q==

Title 1X Sexual Harassment Complaint Procedures -

hitps://simbll.eboardsolutions.com/SU/NVEmAxwFSVTwERZmmLHHZxg==

Profess:onal Standards -

Professional Standards -
https://simbli.eboardsolutions.com/SU/SZ slshTkenViGhSPHogpSSWHg==
Professional Standards -

Dress And Grooming -

https://simbli ehoardsolutions com/SU/TIWaAoB7xVTilWdygAiPLUA==

Unauthorlzed Release Of ConfldentlaI/Prwlleged Inforrnatlon -

Maintaining Appropriate Adult-Student Interactions -
https://simbli.eboardsalutions.cam/SLL/SiMxddslshCGOnzzslshEMY SWHwA==

Political Activities Of Employees -
https://simbli.eboardsolutions.com/SU/EpuCiDzLygwplusse QSqTDIL bw==

Political Activities Of Employees -
https:/ fsimbll.ehoardsolutions com/SU/ThEQziBhdkRLUYbndme U Ywe==

Temporary Athletlc Team Coaches .

Temporary Athletic Team Coaches -
hitps://simbli.eboardsolutions.com/SU/ghéil PtloVivly 74pfsywg==

Nonschool Employment -

https://simbli.eboardsolutions.com/SU/2EY g4 TWTxHIKGniQ4gkGa ==

Concerted Action/Work Stoppage -
bitps://simbli.eboardsolutions com/SU/BghHTloUl RupEkUU4AHY tdg==

Concerted Actlon/Work Stoppage -

Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/ALITc070plusgSqXGEVITRtew==

Health And Welfare Benefits -

Employee Safety -
https:/ /simbliehoardsolutions com/SU/NXICHEXFmCKTqCaQa74550==

Employee Safety -

Employee Security -
https://simbli.eboardsolutions.com/SU/xTiwliQ7zPSprivrwnkPodw==
Employee Security -

https://simbli.eboardsolutions.com/SU/HzleDphm05nyuDFSTUwAmMg==

Employee Assistance Programs -

https://simbli eboardsolutions. com/SU/RGxOcTY plus8ZsrZ44IplusICUG ==

Leaves - https://simbli.eboardsolutions.com/SU/NEon3hOpaWxSWoNITTghmA==

Leaves - https://simbli.eboardsolutions com/SU/cns2ax14MXbdvgIRImB4fA==

Industnal Acc1c|ent/lllness Leave -
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4312.42

4312.5
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Drug And Alcohol Testing For School Bus Drivers -

Drug And Alcohol Testing For School Bus Drivers -
https://simbli.eboardsolutions.com/SU/GVplusndg QA3 IKplusdknVTnOOUw==

Crlmlnal Record Check -

Criminal Record Check -

Criminal Record Check -

https://simbliehoardsolutions.com/SU/4eku Y BplusKilY nslshRBAHkptw==

Personnel Files -

https‘“simb!i eboardsolutions.com/SU/fiFVux1 QWadeg 2X( !]! IZ ZEg-a

Worklng Remotely -
..' ] ! -

Civil And Legal Rights -
https.//simbli.ehoardsolutions comdSUMKWal 5T2slsh WVGmRWRSyTHUN O==
Title IX Sexual Harassment Complaint Procedures -

hitps: //simbli.ehoardsolutions.com/SU/XIPICOEKKDimRslsh IXsBtkkg==

Title IX Sexual Harassment Complaint Procedures -

https://simbii eboardsolutions com /SU/aomDgMkPUysIshbOTSaDIMKw (==

Title IX Sexual Harassment Complaint Procedures -

hitps://simbli.eboardsolutions.com/SU/eaHkgol SBOrKyAVIGrhnQ==
Professional Standards -
hitps://simblieboardsolutions.com/SU/53YbPV2hoKgYj7h7jg3dplush==
Professional Standards -

https:/ /simbli.eboardsolutions.com/SU/KC2hIWR IcvPY: ==
Professional Standards -
https://simbli.eboardsolutions.com/SU/usTpxProlusL KIWDY 7hpOkaw==
Dress And Grooming -

https://simbli.eboardsolutions.com/SU/tc|UL DIStCO1JF lvleggoA==

Unauthorized Release Of Confidential/Privileged Information -

Maintaining Appropriate Adult-Student Interactions -
https://simbli.eboardsolutions.com/SU/TfmyZrlusSbfbfa2 lo04djQ==

Pohtncal ACthtIES Of Employees -

Political Activities Of Employees -
hitps://simhii.eboardsolutions.com/SU/ yaplusFLKGYeK FyfxXubPVL rQ)=

Temporary Athletic Team Coaches -
hitps://simbli.eboardsalutions.com/SU wFATII DiM4BuNIpmiMpdjw==
Temporary Athletic Team Coaches -

hitps://simbli eboardsolutions. cam/SU/GAV HhIXXIMo6DISEVMuoQ==
Nonschool Employment -
hitps://simbli.eboardsolutions. com/SU/qK9cC PXhar IHOY cplusuQyXhQ==
Health And Welfare Benefits -

https://simbli.eboardsolutions. com/SU/SBM2yTUY Aws TE plusFDpsplusiNA==
Health And Welfare Benefits -
hitps://simbli.eboardsolutions.com/SU/ rplusmwwksF lslufmMEbAX O ==
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Employee Safety -
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Employee Security -
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https://simbli.eboardsolutions.com/SU/ 1uChFzb4IThEF7qSéMfglw==
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Closed Session -

Closed Session -
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CSBA Sample District Policy Manual
CSBA Policy Management Console

Policy 4218.1: Dismissal/Suspension/Disciplinary Action (Merit System) Status: ADOPTED
Original Adopted Date: 07/01/2019 | Last Revised Date: 09/01/2022 | Last Reviewed Date; 09/01/2022

The Governing Board expects all employees to perform their jobs satisfactorily and exhibit professional and
appropriate conduct. A classified employee may be disciplined for unprofessional conduct or unsatisfactory
performance in accordance with law, any applicable collective bargaining agreement, and the rules of the personnel
commission.

Disciplinary actions shall be based on the particular facts and circumstances involved and the severity of the
employee's conduct or performance. An employee's private exercise of personal beliefs and activities, including
religious, political, cultural, social, or other beliefs or activities, or lack thereof, shall not be grounds for disciplinary
action against the employee, provided that the beliefs or activities do not involve coercion of students or any other
violation of law, Board policy, or administrative regulation.

In addition, an employee shall not be suspended, disciplined, reassigned, transferred, dismissed, or otherwise
retaliated against solely for acting to protect a student engaged in exercising any free speech or press right
authorized by, or for refusing to infringe upon a student's conduct protected pursuant to, Education Code 48907 or
48950,

Disciplinary actions may include, but are not limited to, verbal and written warnings, involuntary reassignment,
demotion, suspension without pay, reduction of pay step in class, compulsory leave, and dismissal,

The Superintendent or designee shall ensure that disciplinary actions are taken in a consistent, nondiscriminatory
manner and are appropriately documented.

A probationary classified employee may be dismissed without cause at any time prior to the expiration of the
probationary period.

A permanent classified employee shall be subject to suspension, demotion, or dismissal only for one or more of the
causes designated by rule of the personnel commission. (Education Code 45302, 45304)

When such serious disciplinary action is being contemplated against an employee, the district shall adhere to
disciplinary procedures developed by the personnel commission. Due process shall be afforded to the employee,
including proper notice, an opportunity for the employee to meet with a designated district official ("Skelly officer")
or to respond in writing to the charges, and an opportunity to appeal the district's decision with the personnel
commission in accordance with Education Code 45305-45307. If the matter is addressed in a hearing before the
personnel commission, the decision of the personnel commission shall be final.

However, if the matter involves an allegation of egregious misconduct as defined in Education Code 44932 and
involves a witness who is a minor, the matter shall be referred to an administrative law judge to determine whether
sufficient cause exists for disciplinary action against the employee. The ruling of the administrative law judge shall
be binding on the district and the employee. {Education Code 45312)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.

State References Description

CA Constitution Article 1, Section 1 Inalienable rights

Grounds for vacating decision of arbitrator -

https://simbli.eboardsolutions.com/SU/83sAV 1 PToNrlj4NXUbBE0==

Programs to encourage parent involvement -

Ed. Code 11500-11506 It [ /SU/wivoGhsy 1ENTUAGAINV woA==
Ed. Code 35161 Board delegation of any powers or duties

Civ. Code 1286.2
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Ed. Code 44009

Ed. Code 44010

Ed. Code 44011

Ed. Code 44031

Ed. Code 44940

Ed. Code 44940.5

Ed. Code 44990-44994
Ed. Code 45101

Ed. Code 45109

Ed. Code 45123

Ed. Code 45124

Ed. Code 45202

Ed. Code 45240-45320
Ed. Code 45302-45307
Gov. Code 12900-12996
Gov. Code 54957

H&S Code 11054

H&S Code 11055

H&S Code 11056

H&S Code 11357-11361
H&S Code 11363

H&S Code 11364

H&S Code 11370.1

Pen. Code 11165.2-11165.6
Pen. Code 1192.7

Pen. Code 187

Pen. Code 667.5

Pen. Code 830.32

Veh. Code 1808.8

Federal References
42 USC 12101-12213
U.S. Constitution

Management Resources References

CA School Personnel Comm Association
Publication

Court Decision

Court Decision

Court Decision

Court Decision

Conviction of specified crimes

Sex offense; definitions

Controlled substance offense

Personnel file contents and inspection

Compulsory leave of absence for certificated persons
Procedures when employees are placed on compulsory leave of absence
Testimony of minor witnesses at dismissal or suspension hearings
Definitions; disciplinary action and cause

Fixing of duties

Employment after conviction of controlled substance offense
Dismissal of sexual psychopath

Transfer of accumulated sick leave and other benefits

Merit system

Suspension, dismissal, or other disciplinary action; classified employees
Fair Employment and Housing Act

Complaints against employees; right to open session

Schedule [; substances included

Schedule II; substances included

Schedule 1II; substances included

Marijuana

Peyote

Opium

Possession of controlled substances with a firearm

Child abuse or neglect; definitions

Plea bargaining limitation

Murder

Prior prison terms; enhancement of prison terms

School district and community college police

School bus drivers; dismissal for safety-related cause

Description
Americans with Disabilities Act

Amendment 1, Free exercise, free speech, and establishment clauses

Description

Merit Rules and Regulations: CSPCA Recommended Personnel Policies and
Procedures Manual for California School Merit Systems, 2014

Kennedy v, Bremerton (2022) 142 5.Ct, 2407

California $chool Employees Association v. Personnel Commission (1970) 3
Cal.3d 139

California School Employees Association v. Bonita Unified School District
(2008) No. B200141

California School Employees v. Livingston Union School District (2007} 149
Cal. App. 4th 391
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Court Decision

Court Decision

Woebsite

Website

Woebsite

Woebsite

Website

Cross References

13121

13121

3230

3230

4000

4030

4030

41125

4112.5-E{1)

4112.5-E PDF(1)

4112.6

4119.1

4119.11

4119.11

4119.21

4119.21-E{1)

4119.21-E PDF(1)

4119.24

CSEA v. Foothill Community College District (1975) 52 Cal. App. 3rd 150
Skelly v. California Personnel Board {(1975) 15 Cal.3d 194
Office of the Attorney General -

Office of Administrative Hearings -

https://simbli.eboardsolutions. com/SU/hEX Uy TmkShRSTIhAV7 9tKg==
Department of General Services, About Teacher Dismissal Case Type -
hitps://simbli.eboardsolutions.com/SU/PnslshuTpTHMHOTOH14jIrLaA==
CSBA District and County Office of Education Legal Services -
hitps://simbli eboardsolutions.com/SU/UdykszdmPETuDslshXkaR5akQ==

California School Personnel Commissioners Association -

https://simblieboardsolutions com/SU/ETI2Z GIOtPLIPK L PNZBKQ==

Description

Complaints Concerning District Employees -

nttps://simbli. eboardsolutions.com/SU/ diGslshefyOqyWhBDL TuprGWw==
Complaints Concerning District Employees -
https://simbli.ehoardsolutions.com/SU/Z CplusrafB0IAYASYEedfwjil==
Federal Grant Funds -
hitps.//simbli.eboardsolutions.com/SU/OVHATRICOa1a0 711 TFHY g ==
Federal Grant Funds -
https://simbli.eboardsolutions.com/SU/pHiysr 2 KHeXTIDEyCloNAw==
Concepts And Roles -
hitps://simbli.eboardsalutions.com/SU/ 3mxSslshSelshVUX Fevht 7 pbé 3T w==
Nondiscrimination In Employment -
hitps://simbli.ehoardsolutions.com/SU/XbSZIMMOOI2aRzB5 21GiCg==
Nondiscrimination In Employment -

hitps://simbli.eboardsolutions.com/SU/vx$430TXDnlg?PODH

Criminal Record Check -
hitps://simbli.eboardsolutions.com/SUKxV osvXeld TKDIGnWVsIshaAA==
Criminal Record Check -
https://simbli.eboardsolutions.com/SU/iMqubXqetDmZO 7 GV yvkql Fw==
Criminal Record Check -

https:/simbli.eboardsolutions com/SU/UxsEts30eYsishRZ pXyPyElL Twe==
Personnel Files -

hitps://simbli ehoardsoluti 1SU/<lsheZi5IVIBnLYA79ur9rhwe=

Civil And Legal Rights -
hitps://simblieboardselutions.com/SU/BQiem TéyHOcplusdbQ4l uGiZ A==

Sexual Harassment -

https://simbli.eboardsolutions.com/SU/BtRAPBREHG S IpsishzOHVifw==

Sexual Harassment -

Professional Standards -

hitps://simbli ehoardsalutions.cam/SU/YZXplusYQTz0U60MIGsFSgPwQ==

Professional Standards -

https://simbll.eboardsolutions. com/SU/vFBTGYLXytUMmMUNISXjO0g==
Mamtalnlng Appropnate Adult Student lnteractlons -
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4141

4200

4200

4212.5

4212.5-E(1)

4212.5-E PDF(1)

4212.6

4216

42191

4219.11

4219.11

4219.21

4219.21-E(1)

4219.21-E PDF(1)

4219.24

4241

43125

4312.5-E{1)

4312.5-E PDF{1)

4312.6

4319.1

4319.11

4319.11

4319.21

4319.21-E(1)

Collective Bargaining Agreement -

hitps://simbli.eboardsolutions.com/SU/ wShplusMslshzmwipBDul ko Gge==
Classified Personnel -

https://simbli eboardsalutions.com/SU/slshitwGTEKOogy TAGKakWHcMg==
Classified Personnel -

hitps://simbli ehoardsolutions com/SU/KIOY ndgnlUl7HBTrGOGAlY 9g==
Criminal Record Check -

ms. {/simbli.eboardsolutions. com S0/ zIC !ll Kslch'Y In:i] ]5dﬂhﬂﬂﬂn! I::
Criminal Record Check -
hitps://simblieboardsolutions.com/SU/LslshSXSeZT2aDisDUF Fol GO0 ==
Criminal Record Check -

httpe://simbliehoardsolutions.com/SU/sDVasUdnkvGVxDODXKag==

Personnel Files -
hittps://simbli.eboardsolutions. cam/SU/Kp3DemXWMRrdslshbBEnhy | Pw==

Probatlonary/Permanent Status -

Civil And Legal Rights -
hittps:/{simbli.eboardsolutions.com/SU/qln\WNgn2 | FslshtDzTCLslsh5924==
Sexual Harassment -

httos://simbli eboardsoluti /SU/ThsBITwebyiaQrSE9lpm2w==

Sexual Harassment -

https://simbli.eboardsolutions.com/SU/f0lz7 aKBFOTNnMIg 3w 7aWA==

Professnonal Standards -

Professional Standards -

https://simblieboardsolutions.com/SU/52slshZb5LuY Oskwf I SaBh
Malntalnmg Approprlate Adult-Student Interactlons -

Criminal Record Check -
https://simbli. eboardsolutions.com/SU/BThekHh1nisBOFmawl NjV Q==

Criminal Record Check -

Personnel Flles -

Civil And Legal Rights -
https.//simbli.eboardsolutions.com/SU/XWal5T?slsh /Y GmBW? Sy THU O ==

Sexual Harassment -

hﬂDS' { /simbli.eboardsolutions.com/SU/4Vvv7ilisn |Hdgs|sheZNHpgyg==

Sexual Harassment -

Professional Standards -

hitos-//simbli eboardsaluti /SU/53YbPY2hoKaYiZhiedplusA==

Professional Standards -



4319.21-E PDF(1)

4319.24

Professional Standards -

hitps://simbli.eboardsolutions.com/SU/ué TpxPrplust KIUDIY7hpOkaw==

Maintaining Appropriate Adult-Student Interactions -

hitps://simblieboardeolutions. com/SU/TfmyZrluéSbfbfa2 Io04]Q==
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Policy 4219.1: Civil And Legal Rights Status: ADOPTED
Original Adopted Date: 03/01/2004 | Last Revised Date: 09/01/2022 | Last Reviewed Date: 09/01/2022

The Governing Board believes that the personal life of an employee is not an appropriate concern of the district,
except as it may directly relate to the performance of the employee's duties.

District employees may engage in private, personal activities, including the exercise of their religious, political,
cultural, social or other beliefs or activities, during personal time including when employees are not on duty or
engaged in the supervision or instruction of students.

The district shall make no inquiry concerning the personal values, attitudes, and beliefs of district employees or their
sexual orientation or political or religious affiliations, beliefs, or opinions except when authorized by law. In addition,
no district employee shall be required to provide critical appraisals of other individuals with whom the employee has
a familial relationship. However, the district reserves the right to access any publicly available information about any
employee.

No employee shall be dismissed, suspended, disciplined, reassigned, transferred, or otherwise retaliated against
solely for acting to protect a student engaged in conduct authorized under Education Code 48907 or 48950.

When necessary to protect the health, welfare, or safety of students and staff, school officials may search district
property under an employee's control.

Whistleblower Protection

An employee shall have the right to disclose to a Board member, a school administrator, a member of the County
Board of Education, the County Superintendent of Schools, or the Superintendent of Public Instruction any improper
governmental activity by the district or a district employee that violates state or federal law, is economically
wasteful, or involves gross misconduct, incompetency, or inefficiency. When the employee has reasonable cause to
believe that the information discloses a violation of state or federal statute or a violation of or noncompliance with a
state or federal rule or regulation, the employee has the right to disclose such information to a government or law
enforcement agency or to refuse to participate in any such activity. (Education Code 44112, 44113; Labor Code
1102.5)

The Superintendent or designee shall prominently display in lettering larger than size 14 point type a list of
employees' rights and responsibilities under the whistleblower laws, including the telephone number of the
whistleblower hotline maintained by the office of the California Attorney General. {Labor Code 1102.7, 1102.8}

No employee shall use or attempt to use official authority status or influence to intimidate, threaten, coerce, or
command, or attempt to intimidate, threaten, coerce, or command, another employee for the purpose of interfering
with that employee’s right to disclose improper governmental activity. (Education Code 44113)

An employee who has disclosed improper governmental activity and believes that acts or attempted acts of reprisal
have subsequently occurred shall file a written complaint in accordance with the district's complaint procedures.
After filing a complaint with the district, the employee may also file a copy of the complaint with local law
enforcement and/or seek civil law remedies against the supervisor or administrator who retaliated or attempted to
retaliate against the employee, in accordance with Education Code 44114,

Protection Against Liability
No employee shall be liable for harm caused by the employee’s act or omission when acting within the scope of
employment or district responsibilities, the employee's act or omission is in conformity with federal, state, and tocal

laws, district policy, or administrative regulation, and the employee's act or omission is in furtherance of an effort to
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control, discipline, expel, or suspend a student or to maintain order or control in the classroom or school. {20 USC

7946)

The protection against liability shall not apply when: (20 USC 79446)

1. The employee acted with willful or criminal misconduct, gross negligence, recklessness, or a conscious, flagrant
indifference to rights or safety of the individual harmed.

2. The employee caused harm by operating a motor vehicle or other vehicle requiring license or insurance,

3. The employee was not properly licensed, if required, by state law for such activities.

4. The employee was found by a court to have violated a federal or state civil rights law.

5. The employee was under the influence of alcohol or any drug at the time of the misconduct.

4. The misconduct constituted a crime of violence pursuant to 18 USC 16 or an act of terrorism for which the

employee has been convicted in a court.

7. The misconduct involved a sexual offense for which the employee has been convicted in a court.

8. The misconduct occurred during background investigations, or other actions, involved in the employee's hiring.

Policy Reference Disclalmen:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State References

CA Constitution Article 1, Section 1

Ed. Code 200-262.4

Ed. Code 44040

Ed. Code 44110-44114
Ed. Code 48907

Ed. Code 48950

Ed. Code 49091.24

Ed. Code 7050-7058
Gov, Code 12650-12656
Gov, Code 12940-12953
Gov. Code 3540.1

Gov. Code 3543.5

Gov. Code 815.3

Gov. Code 820-823
Gov. Code 825.6

Lab. Code 1102.5-1106

Federal References
18 USC 16

20 USC 1681-1688
20 USC 7941-7948

Description
Inalienable rights

Prohibition of discrimination -
hittps://simbli.eboardsolutions.com/SU/yviTLslshoozWGUABNL AkKkgx Q==

Discrimination based on employee's appearance before certain boards or
committees

Reporting by school employees of improper governmental activity
Exercise of free expression; time, place and manner rules and regulations
Speech and other communication

Teacher rights to refuse evaluation/survey of personal life
Political activities of school officers and employees

False claims actions

Discrimination prohibited; unlawful practices

Public employment; definitions

Interference with employee's rights prohibited

Intentional torts

Tort claims act

Indemnification of public entity

Whistleblower protections

Description
Crime of violence; definition
Title IX of the Education Amendments of 1972; discrimination based on sex

Teacher liability protection

21



42 USC 12101-12213
42 USC 2000d-2000d-7
42 USC 2000e-2000e-17
U.5. Constitution

Management Resources References
Court Decision
Court Decision
Court Decision
Court Decision
Court Decision
Court Decision

Court Decision

Website

Website

Cross References

13121

13121

1312.3

1312.3

1312.3-E PDF(1)

1312.3-E PDF{2)

3320

3320

3400

3400

3515

3515

4030

4030

4040

Americans with Disabilities Act
Title VI, Civil Rights Act of 1964
Title VI, Civil Rights Act of 1944, as amended

Amendment 1, Free exercise, free speech, and establishment clauses

Description

Kennedy v. Bremerton (2022) 142 5.Ct. 2407

New Jersey v. T.L.O. (1985) 469 U.S. 325

Garcetti v. Ceballos {2006) 547 U.S. 410

Hartnett v. Crosier {2012) 205 Cal.App.4th 685

Johnson v. Poway Unified School District (2011) 658 F.3d 954
O'Conner v. Ortega (1987} 480 U.S. 709

Ohton v. CSU San Diego (2007} 56 Cal.Rptr.3d 111

CSBA District and County Office of Education Legal Services -

hitps://simbli.eboardsolutions.com/SU/UdykszdmPETuDslshXkORSakCy==

California Office of the Attorney General -
https://simbli.eboardsalutions.com/5U/SgNslshSDoKuytasYeyIkhGiA==

Description

Complaints Concerning District Employees -
https.//simbli.eboardsolutions.com/SU/dIGslshefvOqyWhBDL TuprGWw==

Complaints Concerning District Employees -
https://simbli.eboardsolutions.com/SU/ZCplusrgf8QAYdSVEedfwjil==
Uniform Complaint Procedures -

Uniform Complaint Procedures -

https://simbli.eboardsolutions.com/SU/MJ SPKMAksIshBXdmxbODXIgY 2A==

Uniform Complaint Procedures -

https://simbli.eboardsolutions.com/SU/YsqKpKY 3L EBnrdvNoyMVGA==

Uniform Complaint Procedures -

https://simbli eboardsolutions com /SU/sDRNIKOF drérBEMAplusbMplusg==

Claims And Actions Against The District -
Claims And Actions Against The District -
https:£fsimhbli.eboardsolutions.com/SU/c?1k4TalBYVEGhMZoPzSw==

Management Of District Assets/Accounts -
hitps://simbli.eboardsalutions.com/SU/qQg20s0VigKvS1coYhS0Pg ==

Management Of District Assets/Accounts -
https:/ fsimbli ehoardsolutions carm/SU/FEPERKIL EmiB3uf1NRgdqhw==

Campus Security -

Campus Security -

https://simbli. eboardsolutions.com/5U/ROsIshkemzfdIIl rBIXYxClw==

Nondiscrimination in Employment -

hitps://simbli.eboardsolutions.com/SU/Xb5ZIMMOQi2aRzB521GiCg==

Nondlscrlmlnatlon In Emp!oyment -

Employee Use Of Technology -
bttps://simbli.eboardsolutions.com/SUAAMA2dsIshuyFrpXYhjStKTrQw==
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4040-E(1)

4040-E PDF{1)

4118

4118

4119.21

4119.21-E(1)

4119.21-E PDF(1)}

4119.23

411%9.25

4119.25

4132

4136

4140

4144

4144

4218

4218

42181

4219.21

4219.21-E(1}

4219.21-E PDF(1)

4219.23

4219.25

4219.25

4232

Employee Use Of Technology -
I //simbliel Jsaluti /SU/Ee6BHPh6D0ZDEVRGUGPENG==

Employee Use Of Technology -

Dismissal/Suspension/Disciplinary Action -

https://simbli.eboardsolutions.com/SU/ A feOnixnTgXT1BhiviWdeWA==

Dismissal/Suspension/Disciplinary Action -

Professional Standards -

https://simbli.eboardsolutions. comy/SU/RUg 2 AnzySplustWMBT IV dlsyg==
Professional Standards -
https://simbli.eboardsolutions. com/SUNY 7 XplusY OTz0US0OMIGEF SgPw(==
Professional Standards - -

hitps://simbli.eboardsolutions.com/SU/VFE7GY] XytUMmUN2SXjO0g==

Unauthorized Release Of Confidential/Privileged Information -

bttps://simbli.eboardsolutions.com/SU/2wFCPnGtMA4813kplusPslshiQsishSw==
Polltlcal Actmnes Of Employees -

Political Activities Of Employees -
hitps://simbli.eboardsolutions.cam/SU/dvZ 7mfqfuA0Y M 7oy pEM fwy==
Publication Or Creation Of Materials -
https://simbli.eboardsolutions.com/SU/ASIh3LSheVgArwWLIFOaxXjA==
Nonschool Employment -
hitps://simbli.eboardsolutions.com/SU/kGA4IHzi7hlemKdaa)Nm%g==
Bargaining Units -
hitps://simbli.eboardsolutions.com/SU/ZdmouZ U1 vIuD 107 Cuax A==

Complaints -
https.//simbli.eboardsolutions.cam/SU/gUFnuw70iWGezEpé00AE Gw==
Complaints -
https://simbli.ebeardsolutions.com/SU/slshuuXuplus3vi<AplusiaXKpilZ pQ Q==
Dismissal/Suspension/Disciplinary Action -

bitps://simbli.eboardsolutions.com/SU/53ooKamub4llplusIBKAIOe] A==

DlsmlssaI/Suspensmn/ Dlsmpllnary Action -

Dismissal/Suspension/Disciplinary Action (Merit System) -
bitps://simbli.eboardsolutions.com/SU/GeBrwy 3Ws 2 plus PXUFEUKFEWg==
Professional Standards -
https://simbli.eboardsolutions.com/SU/S7 TuidNZ DgpHKGSM IplussQhA ==
Professional Standards -

hitps://simbliehoardsolutions com/SU/SZslshTkenVGhaPHognSSWHg ==

Professional Standards -

https://simbli.eboardsolutions com/SU/52slsh? b5l u¥OskwflSoBbV0Q==

Unauthorized Release Of Confidential/Privileged Information -
hitps://simbll.ehoardsolutions.com/SU/DzT84icjiN31dASodXslshFoA==

Political Activities Of Employees -

Political Activities Of Employees -
https://simbli.eboardsolutions.com/SU/7hEQziBhadkRLUYhndmel Yw=

Publication or Creation of Matenals -



4236

4240

4244

4244

4319.21

4319.21-E(1)

4319.21-E PDF{1)

4319.23

4319.25

4319.25

4332

4336

4340

4344

4344

9260

Nonschool Employment -

Bargaining Units -
https://simbii.eboardsolutions.com/SU/tAMEL SiyRuHVP4IWhd Tig==

Complaints -

bttns://simbli.eboardsoluti /SU/doWLI08sIshahiddsVYyxollag=s

Complalnts -

Professional Standards -

hitps://simbli ehoardsolutions.com/SU/MKCIh IWR IevPY SMNBslshOucarQ==

Professional Standards -

https://simbli eboardsolutions com/SU/uaTpxPrplusL KIUDjY 7 bpOkaws==

Unauthorized Release Of Confidential/Privileged Information -

hitps.//simbli.eboardsolutions.com/SU/X 3taBp1 BsplexmlVplusXplusnZ Q==

Political Activities Of Employees -
https://simbli.eboardsolutions.com/5U/Qah1Z BI0D ol IxmSobCadA==
Palitical Activities Of Employees -
bitps://simbli.eboardsolutions.cam/SU/ vaplusFLKGYeKTyixXub PV Q==
Publication or Creation of Materials -

hitps://simbli.eboardsolutions. com/SU/GlslshGwQt15nlsUrEfg1bgas==

Nonschool Employment -

https://simbli.eboardsalutions.com/SU/qK9cCPXhar JHOY cplusuQYXhQ==

Bargaining Units -
https://simbli.eboardsolutions.com/SU/mz2Wy XS FBWwipZ YYNIaKORA==

Complaints -
hitps://simbli.ebhoardsolutions.com/SU/OmOxiT7oKn?me TLZ pluszeRyf==

Complaints -
https://simbli.eboardsolutions.com/SU/3SPWiyWDSczCYhz2slshsishaWog==

Legal Protectlon -

94



CSBA Sample District Policy Manual
CSBA Policy Management Console

Policy 4240: Bargaining Units Status: ADOPTED
Original Adopted Date: 11/01/2011 | Last Revised Date; 09/01/2022 | Last Reviewed Date: 09/01/2022

The Governing Board recognizes the right of district employees to form a bargaining unit and to select an employee
organization as the exclusive representative to represent the employees in the employees' employment relationship
with the district. The Board is committed to negotiating in good faith with recognized employee organizations and
respecting the rights of employees and employee organizations,

The district shall not dominate or interfere with the formation or administration of any employee organization or
contribute financial or other support to it. (Government Code 3543.5)

Employees shall not be prohibited from wearing union buttons or other items that favor or oppose the formation of a
bargaining unit or any matter that is the subject of negotiations.

Formation of Bargaining Units

Certificated and classified employees shall not be included in the same bargaining unit. (Government Code 3545)

A bargaining unit of supervisory employees may be recognized if the bargaining unit includes all supervisory
employees and is not represented by an employee organization that represents district employees who are
supervised by the supervisory employees. (Government Code 3545)

For this purpose, supervisory employee means any employee, regardless of job description, having authority, in the
interest of the district, to hire, transfer, suspend, lay off, recall, promote, discharge, assign, reward, or discipline other
employees, or the responsibility to assign work to, direct, or adjust grievance of other employees, or effectively
recommend that action, when the exercise of that authority is not of a merely routine or ¢lerical nature, but requires
the use of independent judgment. (Government Code 3540.1)

Employees serving in management, senior management, or confidential positions shall not be represented by an
exclusive representative, In the employment relationship with the district, such employees may represent
themselves or be represented by an employee organization whose membership is composed entirely of employees
designated as holding those positions. An employee organization representing management or confidential
employees shall not be permitted to meet and negotiate with the district on behalf of the employees. (Government
Code 3543.4)

Management employee means any employee who has significant responsibilities for formulating district policies or
administering district programs, and whose position is designated as a management position by the Board.
{Government Code 3540.1)

Confidential employee means any employee who is required to develop or present management positions with
respect to employer-employee relations or whose duties normally require access to confidential information that is
used to contribute significantly to the development of management positions. (Government Code 3540.1)

Membership

The district shall not deter or discourage employees or job applicants from becoming or remaining members of an
employee organization, authorizing representation by an employee organization, or authorizing dues or fee
deductions to an employee organization. In addition, the district shall not impose or threaten to impose reprisals on
employees, discriminate or threaten to discriminate against employees, or otherwise interfere with, restrain, or
coerce employees because of their membership or nonmembership in an employee organization. {Government Code
3543.5, 3550)

The Superintendent or designee may communicate with district employees regarding their rights under the law.,
Such communications shall be factual and accurate, and may not promise a benefit, threaten a reprisal, or in any way
deter or discourage employees from joining an employee organization or paying dues.
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However, before disseminating to multiple employees any mass communication concerning employees’ right to join
or support an employee organization or to refrain from joining or supporting an employee organization, such as a
written document or script for oral or recorded presentation or message, the Superintendent or designee shall meet
and confer with the employees' exclusive representative regarding the content of the communication. If the district
and exclusive representative do not come to agreement on the content of the mass communication, the
Superintendent or designee may disseminate the district's mass communication, provided that at the same time,
copies of the exclusive representative's communication, which shall be of reasonable length, are also distributed.
{Government Code 3553)

Access to New Employee Orientations

The district shall permit employee organizations access to new employee orientation or onboarding process where
newly hired employees are advised, whether in person, online, or through other means or mediums, of their
employment status, rights, benefits, duties, responsibilities, or any other employment-related matters. The district
shall provide employee organizations at least 10 days' notice in advance of an orientation, except that a shorter
notice may be provided if an unforeseeable, urgent need critical to the district's operation prevents the required 10
days' notice. {Government Code 3555.5, 3556}

Following a request to negotiate by either party, the structure, time, and manner of access to new employee
orientations shall be determined by mutual agreement of the district and the exclusive representative. If the district
and exclusive representative fail to reach an agreement, matters related to access to the new employee orientation
shall be subject to compulsory interest arbitration. The district and employee organization may mutually agree to
submit any dispute to compulsory interest arbitration at any time. In addition, if any dispute arises during
negotiations and is not resclved within 45 days after the first meeting or within 60 days after the initial request to
negotiate, whichever is earlier, either party may make a demand for compulsory interest arbitration. When any such
dispute arises during the summer when the district's administrative office is closed, the timeline shall commence on
the first day the administrative office reopens. The decision of the arbitrator shall be final and binding on the parties.
{Government Code 3556, 3557)

The date, time, and place of a new employee orientation shall not be disclosed to anyone other than employees, the
exclusive representative, or a vendor that is contracted to provide a service for purposes of the orientation.
(Government Code 3554)

Until June 30, 2025, in addition to above provisions regarding new employee orientations, the district shall ensure
the following: {Government Code 3556)

1. When an inperson new employee orientation has not been conducted within 30 days of hiring any new
employee who is working in person, the Superintendent or designee shall permit the exclusive representative
to schedule an inperson meeting which newly hired employees shall have an opportunity to attend, at the
employee's worksite and during employment hours. Each newly hired employee within the bargaining unit
shall be provided at least 30 minutes of paid time to attend the meeting.

Upon the request of an exclusive representative scheduling such an inperson meeting, the Superintendent or
designee shall provide an appropriate on-site meeting space within seven days of receiving the exclusive
representative's request.

2. When, by reason of a state or local public health order limiting the size of gatherings, the district is prohibited
from organizing a new employee orientation, an exclusive representative may schedule multiple meetings to
ensure that newly hired employees have an opportunity to attend without exceeding the maximum allowable
number of people.

Access to Employee Contact Information

The Superintendent or designee shall provide an exclusive representative with the name, job title, department, work
location, telephone numbers (work, home, and personal cell phone), personal email address(es) on file with the
district, and home address of any newly hired employee in the bargaining unit, within 30 days of hire or by the first
pay period of the month following hire, unless the exclusive representative has agreed to a different interval for the
provision of the information. In addition, the Superintendent or designee shall provide the exclusive representative
the same information in regard to all employees in the bargaining unit at least every 120 days, unless more frequent
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or detailed lists are required by agreement with the exclusive representative. {Government Code 3558, 6254.3)

However, the Superintendent or designee shall not disclose the home address and any phone numbers on file for
employees performing law enforcement-related functions, nor disclose the home address, home or personal cell
phone number(s), or personal email address{es) of any employee who is a participant in the Safe at Home address
confidentiality program pursuant to Government Code 6207 or of any employee who provides a written request that
the information not be disclosed to the exclusive representative. Following receipt of a written reguest, the district
shall remove the employee's home address, home and personal cell phone numbers, and personal email address from
any mailing list maintained by the district unless the list is only used by the district to contact the employee,
{Government Code 3558, 6207, 6254.3)

Within 20 calendar days after an exclusive representative notifies the Superintendent or designee that a list of
employees provided by the district is inaccurate or incomplete, the Superintendent or designee shall take steps to
correct the list and provide a new list of employees to the exclusive representative. (Government Code 3558)

At least, at the beginning of each school year, the Superintendent or designee shall review the list of district
employees to ensure that the list is complete and contains accurate information.

Communications with Employees

Employee organizations may have access at reasonable times to areas in which employees work and may use district
facilities at reasonable times for the purpose of meetings. Subject to reasonable regulation, employee organizations
may also use institutional bulletin boards, mailboxes, and other means of communication to communicate with
employees. (Government Code 3543.1)

Access to district means of communication shall be limited in cases where such access would be disruptive to district
operations.

Membership Dues or Other Payments to an Employee Organization

When drawing an order for the salary or wage payment of a bargaining unit employee of an employee organization,
the district shall deduct any amount which has been requested by the employee in a revocable written authorization
for the purpose of paying dues or other payments for any service, program, or committee provided or sponsored by
the employee organization. {Education Code 45060, 45168)

An employee organization that certifies that it has and will maintain individual employee authorizations shall handle
and process employee written authorizations for payroll deductions. When an emplayee organization provides such
a certification to the district, the district shall rely on information from the employee organization regarding the
amounts of such payroll deductions and from which employees. The employee organization shall not be required to
submit to the district a copy of the written authorization in order for the payroll deductions to be effective.
However, when there is a dispute about the existence or terms of the written authorization, a copy of the
employee's written authorization shall be submitted to the district. The employee organization shall indemnify the
district for any employee claims regarding payroll deductions made by the district in reliance on notification from the
employee organization. (Education Code 45060, 45168}

When an employee organization which has declined to certify that it will handle and process employee written
authorizations makes a request for payroll deductions, the district shall request a copy of the employee's written
authorization before making the payroll deductions. {(Education Code 45060, 45168)

A written authorization shall remain in effect until expressly revoked in writing by the employee and pursuant to the
terms of the written authorization. Employee requests to cancel or change authorizations for payroll deductions for
employee organizations shall be directed to the employee organization rather than the district. The employee
organization shall be responsible for processing these requests, The district shall rely on the information provided by
the employee organization regarding whether deductions for an employee organization were properly canceled or
changed. The employee organization shall be required to indemnify the district for any claims made by an employee
for deductions made by the district in reliance on information from the employee organization. (Education Code
45060, 45168)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
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for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State References

8 CCR 33015-334%90

8 CCR 33700-33710

8 CCR 34020

8 CCR 34055

Ed. Code 45060-45061.5
Ed. Code 45100.5

Ed. Code 45104.5

Ed. Code 45108.5

Ed. Code 45108.7

Ed. Code 45168

Ed. Code 45220-45320
Gov. Code 3540-3549.3
Gov. Code 3540.1

Gov. Code 35434

Gov. Code 3545

Gov. Code 3550-3552

Gov. Code 3555-3559
Gov. Code 53260-53264

Gov. Code 6205-6210

Gov. Code 6254.3
Gov. Code 6503.5

Federal References
8 CFR 33015-33490
8 CFR 33700-33710
8 CFR 34020

8 CFR 34055

Management Resources References

Court Decision
Court Decision

Court Decision

Public Employment Relations Board Ruling

Public Employment Relations Board Ruling

Website

Website

Description

Recognition of exclusive representative; proceedings

Severance of established unit

Petition to rescind organizational security arrangement
Reinstatement of organizational security arrangement

Deduction of fees from salary or wage payment; certificated employees
Senior classified management positions

Abolishment of senior classified management positions

Definition of senior classified management employees

Waiver of provisions of 45108.5

Deduction of fees from salary or wage payment; ctassified employees
Merit system; classified employees

Educational Employment Relations Act

Public employment; definitions

Management position; representation

Appropriateness of unit; basis

Prohibition on public employers deterring or discouraging union
membership

Public employee communication, information and orientation
Employment contracts

Confidentiality of addresses for victims of domestic violence, sexual assault
or stalking

Disclosure of employee contact information to employee organization

Joint powers agencies

Description

Recognition of exclusive representative; proceedings
Severance of established unit

Petition to rescind organizational security arrangement

Reinstatement of organizational security arrangement

Description

County of Los Angeles v. Service Employees International Union, Local 721,
{2013) 56 Cal. 4th 905

Friedrichs v, California Teachers Association, et al,, (2016) 136 5.Ct. 1083

Janus v. American Federation of State, County and Municipal Employees,
Council 31, (2018) 138 5.Ct. 2448

East Whittier School District, (2004) PERB Dec. No. 1727
City of Sacramento, (2019) PERB Dec. No. 2702m

CSBA District and County Office of Education Legal Services -
https://simbli.eboardsolutions.com/SU/Udykszd mPETuDslshXkaR 5akQ ==

California Federation of Teachers -
https://simbli.eboardsolutions.com/SU/STlinbikoQhGwsWiH4ztXQ==
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Website

Website

Woebsite

Website

Website

Cross References

0450

0450

0460

0460

1340

1340

1431

4113

4113

4115

4115

4119.1

4119.25

4119.25

M121

4121

4141

4143

4151

California Public Employment Relations Board -
https://simbll.eboardsolutions.com/SU/7Fndg3ké24KwCh511 Tslsh2ew==

California School Employees Association -
https://simbli.eboardsolutions.com/SU/NOB1plusNOcl NRMHnggHE1slshjg==

California Teachers Association -
hitps://simbli eboardsolutinns.com /SU/wSBtUBBtGraFOrMUPIwNOg==

Association of Callforma School Admlmstrators -

Description

Comprehensive Safety Plan -

https.//simbli.eboardsolutions.com/SU/FOOZ DeYnBErqzRucsIxsMA==

Comprehensive Safety Plan -

BxrazplusxgMXMREplusOnkMIFqtQ==

Local Control And Accountability Ptan -
https://simbli.eboardsolutions.com/SU/ fuFbmazSQUQOAJI7DbzBRg==

Local Control And Acccountablllty Plan -

Access To District Records -
https://simbli.eboardsalutions.com/SU/NQd4HhnlBSp70gDHHuo3HA==
Access To District Records -
https://simbli.eboardsolutions.cam/SU/fhe? PsXmsz|9 Ol wl KWOrSw==
Waivers -

bitps://simbli.eboardsolutions.cam/SU/9BUYxzxDB211rRGCSIdthA==

Assignment -

Assignment -

Evaluation/Supervision -

https://simbli.eboardsolutions com/SUSYXWhS ljisCAOnRyofY 3| Ew==
Civil And Legal Rights -
hittps://simbli.eboardsolutions.com/SU/BQiemTéyHOcplusdhQ4l uGjZ A==
Political Activities Of Emplovees -
hitps.//simbli.eboardsolutions.com/SU/EkeMIvewanil el dglUB?slsha==
Political Activities Of Employees -
https://simbli.eboardsolutions.com/SU/dvZ 7miqivADYMTwoypEM ==
Temporary/Substitute Personnel -

https://simbli.eboardsolutions cam/SU/UOVHOa80zs5 3 Adry SERGeA==
Temporary/Substitute Personnel -

hittps:/fsimbli ebnardsolutions.com/SU/Eytelsh3621 VDh2oTivul mBgh==
Collective Bargaining Agreement -
https://simbii.eboardsolutions.com/StwSbplusMslshzmwip8Dull 7k Gg==
Negotiations/Consultation -

https://simbli.eboardsolutions.com/SU/plusQw524YOng7oF 787RrV&Pg==

Employee Compensation -

hitps://simbli.eboardsolutions.com/SU/sIshEmud YL eYOPsKNjIKLuChG==
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Health And Welfare Benefits -

4154 https://simbli.eboardsolutions. com/SU/Bw7X(Sa7Dmj20hsA104mg==

4154 Healt_h A_nd Welfare Benefits - ‘

4161.2 Em:l Leaves - . ~

4219.1 Civil And Legal Rights -
ps:/fsimbliehoardsolutions.com/SU/qInWNgn2( FslshtDZTCL slsh592A==

4219.25 Polltlcal Actlwtles Of Employees = B

4219.25 Polntlfal Activities Of Employees - .

4241 Collectwe Bargalmng Agreement -
Negotiations/Consultation -
4243
https://simbli.eboardsolutions.com/SU/rymBvDézXpDildwBES 1jig==
Employee Compensation -
4251
hitps://simbli.eboardsolutions. com/SU M wmaYplusCUrOTmOharplusgRgxO==
4254 Health And Welfare Benefits -
https://simbli.ehoardsolutions. com/SU/A1ITe070plusqSaXGSVITBtew==
4254 Health And Welfare Benefits -
https://simbli.ehoardsalutions. com/SU/4MRBmnj40igDWVDLI0krzA==
Personal Leaves -
4261.2 ; - /simbli.gt gl ISU/LE] WS Ah27ceRMw==
4300 Administrative And Supervisory Personnel -
hitps://simbli eboardsolutions.com/SU/FXzZEmpyUZIYhoWIrA W0 ==
4300 Administrative And Supervisory Personnel -
https://simhii.eboardsolutions.com/SU/gTre2dsFDBAINTDgslshUjsow==
4301 Administrative Staff Organization -
https://simbli.eboardsolutions.com/SU/alrszld T1 JFDiYicZH1EPg==
Contracts -
43121 4 :
https://simbli.eboardsolutions.com/SU/u22 KslshCBadwG T RWre QX djs ==
Evaluation/Supervision -
4315
https://simbli.ehoardsolutions.com/SU/t2D4Ufe1 Gen1030gel BDpwe==
4319.1 Civil And Legal Rights - .
https:/fsimbli.eboardsolutions. com/SU/XWa15T9slsh IVGmBW? Sy THU 1 G==
4319.25 Polltlcal Actlwtles Of Ernployees -

Political Activities Of Employees -

4319.25 I -/ fsimbli A S /vanlusk LKGYeK ZviXubPVLrO==

Employee Compensation -

4351 SU/SAFbYS KL\w=s
https://simbli eboardsolutions com/ zvpOGpd 2fubi

4354 Health And Welfare Benefits -
hitps://simbli.eboardsolutions.com/SU/6BM2vTUY Aws 7F plusFDipsplusiMa==

4354 Health And Welfare Benefits - i
https.//simbli.eboardsalutions.com/SU/rplusmwwhsE IslufmMEBAXOvO==
Personal Leaves -

4361.2 S ; Q
https://simbli ehoardsolutions.com/SU/T2aqRlucyjmsd buHEktDn Q==

9000 Role Of The Board -

hitps://simbli eboardsolutions com/SU/8aBslshkYpCel kOF fduRPFEdg==
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Closed Session -

7ozt https://simbli.eboardsolutions.com/SU/ i i

| 60kac2n0021H7Qi0vqvirA==
9321-E PDF{1) Close{d Sgssign S - -
9321-E PDF(2) CI o 15?55“?“ - _ . B
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CSBA Sample District Policy Manual
CSBA Policy Management Console

Regulation 4261.2; Personal Leaves Status: ADOPTED
Original Adopted Date: 11/01/2012 | Last Revised Date; 09/01/2022 | Last Reviewed Date: 09/01/2022

Personal leaves granted to district employees shall be used as permitted in this administrative regulation, other
Board-approved policy or district regulation, or applicable collective bargaining agreement.

For the purpose of any personal leave offered pursuant to state law, a registered domestic partner shall have the
same rights, protections, and benefits as a spouse and any protections provided to a spouse's child shall also apply to
a child of a registered domestic partner. (Family Code 297.5)

Whenever possible, employees shall request personal leaves in advance and prepare suitable instructions, including
lesson plans as applicable, for a substitute employee.

Bereavement

Employees are entitled to a leave of up to three days, or five days if out-of-state travel is required, upon the death of
any member of the employee's immediate family. No deduction shall be made from the employee's salary, nor shall
such leave be deducted from any other leave to which the employee is entitled. (Education Code 44985, 45194)

Members of an employee's immediate family include: {(Education Code 44985, 45194)

1. The mother, mother-in-law, father, father-in-law, grandmother, grandfather, or grandchild of the employee or
of the employee's spouse

2. The employee's spouse, son, son-in-law, daughter, daughter-in-law, brother, or sister

3. Any relative living in the employee's immediate household

At the employee's request, bereavement leave may be extended under personal necessity leave provisions as
provided in the section "Personal Necessity” below. {Education Code 44981, 45207)

Personal Necessity

Employees may use a maximum of seven days of accrued personal illness/injury leave (sick leave} during each school
year for reasons of personal necessity. {Education Code 44981, 45207)

Acceptable reasons for the use of personal necessity leave include:

1. Death of a member of the employee's immediate family when the number of days of absence exceeds the
limits set by bereavement leave provisions (Education Code 44981, 45207)

2, An accident involving the employee or the employee's property, or the person or property of a member of the
employee's immediate family (Education Code 44981, 45207)

3. lllness, preventive care, or other need of a member of the employee's family, as defined in Labor Code 245.5
(Education Code 44981; Labor Code 246.5}

4. A classified employee's appearance in any court or before any administrative tribunal as a litigant, party, or
witness under subpoena or other order {Education Code 45207)

5. Fire, flood, or other immediate danger to the home of the employee

6. Personal business of a serious nature which the employee cannot disregard

Leave for personal necessity may be allowed for other reasons at the discretion of the Superintendent or designee.
However, personal necessity leave shall not be granted for purposes of personal convenience, for the extension of a
holiday or vacation, or for matters which can be taken care of outside of working hours. The Superintendent or
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designee shall have final discretion as to whether a request reflects personal necessity.

Advance permission shall not be required of an employee in any case involving the death of a member of the
employee's immediate family, an accident involving the employee's person or property or the person or property of a
member of the employee's immediate family, or the iliness, preventive care, or other need of a member of the
employee's family., (Education Code 44981, 45207)

For any leave that is planned, or for which the need is foreseeable, an employee shall notify the Superintendent or
designee in advance. In all other circumstances, the employee shall notify the Superintendent or designee of the
need for the leave as soon as practicable.

After any absence due to personal necessity, the employee shall verify the absence by submitting a completed and
signed district absence form to the employee's immediate supervisor.

Leave to Perform Legal Duties

An employee may take time off work in order to: (Labor Code 230)

1. Serve on an inquest jury or trial jury

2. Comply with a subpoena or other court order to appear as a witness

Notices, summons, and subpoenas for court appearances shall be submitted to the district office when requesting
leave.

A classified employee called for jury duty shall be granted leave with pay up to the amount of the difference
between the employee's regular earnings and any amount received for jury fees, (Education Code 44037)

A certificated employee who is called for jury duty also shall be granted leave with pay up to the difference between
the employee's regular earnings and any jury fees received. (Education Code 44036)

An employee shall be granted leave with pay to appear in court as a witness other than a litigant or to respond to an
official order from another governmental jurisdiction for reasons not brought about through the connivance or
misconduct of the employee. Such an employee shall receive the difference between the employee's regular
earnings and any witness fees received. (Education Code 44036)

Leaves for Crime Victims for Judicial Proceedings

An employee who is a victim of a crime or an immediate family member, registered domestic partner, or child of a
registered domestic partner of such victim may be absent from work in order to attend related judicial proceedings, if
the crime is any of the following: {Labor Code 230.2)

1. Aviolent felony as defined in Penal Code 667.5(c}

2. A serious felony as defined in Penal Code 1192.7(c)

3. A felony provision of law proscribing theft or embezzlement
For these purposes, the employee may use vacation, personal leave, personal illness/injury leave, unpaid leave, or
compensatory time off that is otherwise available to the employee. (Labor Code 230.2)
Prior to taking time off, an employee shall give the Superintendent or designee a copy of the notice of each
scheduled proceeding that is provided by the responsible agency, unless advance notice is not feasible. When
advance notice is not feasible or an unscheduled absence occurs, the employee shall, within a reasonable time after

the absence, provide documentation evidencing the judicial proceeding from the court or government agency setting
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the hearing, the district attorney or prosecuting attorney's office, or the victim/witness office that is advocating on
behalf of the victim. {Labor Code 230.2)

The district shall keep confidential any records pertaining to the employee's absence from work by reason of this
leave. (Labor Code 230.2}

Leaves for Victims of Crime or Abuse

An employee who is a victim of domestic violence, sexual assault, stalking, or a crime that caused physical injury or
mental injury with a threat of physical injury or an employee whose immediate family member, as defined, is
deceased as the direct result of a crime may use vacation, sick leave, personal leave, or compensatory time off that is
otherwise available to the employee to attend to the following activities: {Labor Code 230, 230.1, 245.5)

1. Obtain or attempt to obtain any relief, including, but not limited to, a temporary restraining order, restraining
order, or other injunctive relief to help ensure the health, safety, or welfare of the employee or the employee's
child

2. Seek medical attention for injuries caused by crime or abuse

3. Obtain services from a domestic viclence shelter, program, rape crisis center, or victim services organization or
agency as a result of the crime or abuse

4. Obtain psychologicat counseling or mental health services related to an experience of crime or abuse

5. Participate in safety planning and take other actions to increase safety from future crime or abuse, including
temporary or permanent relocation

Prior to taking time off, an employee shall give reasonable notice to the Superintendent or designee, unless advance
notice is not feasible. When an unscheduled absence occurs, the employee shall provide, within a reasonable period
of time, certification of the absence in the form of any of the following: (Labor Code 230, 230.1)

1. A police report indicating that the employee was a victim

2. A court order protecting or separating the employee from the perpetrator of the crime or abuse, or other
evidence from the court or prosecuting attorney that the employee has appeared in court

3. Documentation from a domestic violence or sexual assault counselor as defined in Evidence Code 1037.1 or
1035.2, licensed medical professional or health care provider, victim advocate, or counselor that the employee
was undergoing treatment or receiving services for physical or mental injuries or abuse resulting in
victimization from the crime or abuse

4. Any other form of documentation that reasonably verifies that the crime or abuse occurred, including, but not
limited to, a written statement signed by the employee or by an individual acting on the employee's behalf
certifying that the absence is for a purpose authorized under Labor Code 230 or 230.1

The district shall maintain the confidentiality of such an employee to the extent authorized by law. (Labor Code 230,
230.1)

The Superintendent or designee shall inform employees of the rights provided employees pursuant to Labor Code
230 and 230.1 using a form developed by the Labor Commissioner or a substantially similar form developed by the
district. Such information shall be provided to new employees upon hire and to other employees upon request.
{Labor Code 230.1)

Personal Leave for Child-Related Activities
Any employee whao is a parent/guardian of one or more children of an age to attend any of grades K-12 or a program

offered by a licensed child care provider may use up to 40 hours of personal leave, vacation, or compensatory time
off each school year in order to: {Labor Code 230.8}
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1. Find, enroll, or reenroll a child in a school or with a licensed child care provider or to participate in activities of
the school or child care provider, provided the employee gives reasonable advance notice of the absence. Time
off for this purpose shall not exceed eight hours in any calendar month.

2. Address a school or child care emergency, provided the employee gives notice. An emergency exists when the
child cannot remain in school or with a child care provider due to one of the following circumstances:

a. A request by the school or child care provider that the child be picked up

b. An attendance policy, excluding planned holidays, that prohibits the child from attending or requires that
the child be picked up from the school or child care provider

¢. Behavioral or discipline problems
d. Closure or unexpected unavailability of the school or child care provider, excluding planned holidays

e. A natural disaster, including, but not limited to, fire, earthquake, or flood

For purposes of this leave, parent/guardian inciudes a parent, guardian, stepparent, foster parent, grandparent, or
person who stands in loco parentis to a child. {Labor Code 230.8)

In lieu of using vacation, personal leave, or compensatory time off, eligible employees may take unpaid leave for this
purpose,

If two or more parents/guardians of a child are employed at the same work site, this leave shall be allowed for the
parent/guardian who first gives notice to the district. Simultaneous absence by another parent/guardian of the child
may be granted by the Superintendent or designee. (Labor Code 230.8)

Upon request by the Superintendent or designee, the employee shall provide documentation from the school or
licensed child care provider that the employee engaged in permitted child-related activities on a specific date and at
a particular time. (Labor Code 230.8)

Service on Education Boards and Committees

Upon request, a certificated employee shall be granted up to 20 school days of paid leave per school year for service
performed within the state on any education board, commission, committee, or group authorized by Education Code
44987.3 provided that all of the following conditions are met: (Education Code 44987.3)

1. The service is performed within the state.
2. The board, commission, organization, or group informs the district in writing of the service.

3. The board, commission, organization, or group agrees, prior to the service, to reimburse the district, upon the
district's request, for compensation paid to the employee's substitute and for actual related administrative
costs.

Employee Organization Activities

Upon request, any certificated or classified employee shall be granted a leave of absence without loss of
compensation, to serve as an elected officer of a district employee organization or any statewide or national
employee organization with which the employee organization is affiliated. Such leave shall be in addition to any other
leave to which the employee may be entitled by other laws or a memorandum of understanding or collective
bargaining agreement. (Education Code 44987, 45210)

The leave shall inciude, but is not limited to, absence for purposes of attending periodic, stated, special, or regular
meetings of the body of the organization on which the employee serves as an officer. (Education Code 44987,
45210)

Upon request of an employee organization in the district or its state or national affiliate, a reasonable number of
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unelected classified employees shall be granted a leave of absence without loss of compensation for the purpose of
attending important organizational activities authorized by the employee organization. The employee organization
shall provide reasonable notification to the Superintendent or designee when requesting a leave of absence for
employees for this purpose. (Education Code 45210)

When leave is granted for any of the above purposes, the employee organization shall reimburse the district within
10 days after receiving the district's certification of payment of compensation to the employee. (Education Code
44987, 45210)

Religious Leave

The Superintendent or designee may grant an employee up to three days of leave per year for religious purposes,
provided that the leave is requested in advance and that it does not cause additional district expenditures, the
neglect of assigned duties, or any other unreasonable hardship on the district.

The Superintendent or designee shall deduct the cost of hiring a substitute, when required, from the wages of the
employee who takes religious leave.

No employee shall be discriminated against for using this leave or any additional days of unpaid leave granted for
religious observances at the discretion of the Superintendent or designee.

Spouse on Leave from Military Deployment

An employee who works an average of 20 hours or more per week and whose spouse is a member of the United
States Armed Forces, National Guard, or reserves may take up to 10 days of unpaid leave during a period that the
employee's spouse is on leave from deployment during a military conflict, as defined in Military and Veterans Code
395.10. (Military and Veterans Code 395.10)

Within two business days of receiving official notice that the employee's spouse will be on leave from deployment,
the employee shall provide the Superintendent or designee with notice of the intention to take the leave. The
employee shall submit written documentation certifying that the employee's spouse will be on leave from
deployment during the time that the leave is requested. {Military and Veterans Code 395.10)

Leave for Emergency Duty

An employee may take time off to perform emergency duty as a volunteer firefighter, a reserve peace officer, or
emergency rescue personnel. (Labor Code 230.3)

Any employee who performs duty as a volunteer firefighter, reserve peace officer, or emergency rescue personnel
shall be permitted to take temporary leaves of absence, not to exceed an aggregate total of 14 days per calendar
year, for the purpose of engaging in fire, law enforcement, or emergency rescue training. {(Labor Code 230.4)

Civil Air Patrol Leave

An employee may take up to 10 days of unpaid leave per calendar year, beyond any leave otherwise available to the
employee, to respond to an emergency operational mission of the California Civil Air Patrol, provided that the
employee has been employed by the district for at least a 90-day period immediately preceding the leave. Such
leaves shall not exceed three days for a single mission, unless an extension is granted by the governmental entity
authorizing the mission and is approved by the Superintendent or designee. {Labor Code 1501, 1503)

The employee shall give the district as much advance notice as possible of the intended dates of the leave. The
Superintendent or designee may require certification from the proper Civil Air Patrol authority to verify the eligibility
of the employee for the leave and may deny the leave if the employee fails to provide the required certification.
{Labor Code 1503)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
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for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State References

CA Constitution Article 1, Section 8

Ed. Code 44036-44037

Ed. Code 44963
Ed. Code 44981
Ed. Code 44985
Ed. Code 44987
Ed. Code 44987.3
Ed. Code 45190
Ed. Code 45194
Ed. Code 45198
Ed. Code 45207
Ed. Code 45210

Ed. Code 45240-45320

Evid. Code 1035.2
Evid. Code 1037.1

Fam. Code 297-297.5
Gov. Code 12945.1-12945.2

Gov. Code 3543.1

Lab. Code 1500-1507

Lab. Code 230-230.2
Lab. Code 230.3
Lab. Code 230.4
Lab. Code 230.8
Lab. Code 233

Lab. Code 234

Lab. Code 246.5
M&V Code 395.10
Pen. Code 1192.7
Pen. Code 667.5

Federal References
29 USC 2601-2654

42 USC 2000d-2000d-7

Management Resources References

Court Decision

Public Employment Relations Board Decision

Website

Description

Religious discrimination -
hitps://simbli.eboardsolutions.com/SU/aVyerdHNWhenl 241j437 Bw==

Leaves of absence for judicial and official appearances

Power to grant leaves of absence; certificated

Leave of absence for personal necessity

Leave of absence due to death in immediate family; certificated
Service as officer of employee organization; certificated

Leave of absence to serve on certain boards, commissions, etc.
Leaves of absence and vacations; classified

Bereavement leave of absence; classified

Effect of provisions authorizing leaves of absence

Personal necessity; classified

Service as officer of employee organization; classified

Merit system

Sex assault counselor; definition

Domestic violence counselor; definition

Rights, protections, benefits under the law; registered domestic partners
California Family Rights Act

Rights of employee organizations

Civil Air Patrol leave

Leaves for victims of domestic violence, sexual assault or specified felonies
Leave for emergency personnel

Leave for volunteer firefighters

Time off to visit child's school

lliness of child, parent, spouse or domestic partner

Absence control policy

Paid sick days; purposes for use

Leave when spouse on leave from military deployment

Plea bargaining limitation

Prior prison terms; enhancement of prison terms

Description
Family Care and Medical Leave Act
Title VI, Civil Rights Act of 1964

Description
Rankin v. Commission on Professional Competence, (1988) 24 Cal.3d 167

Berkeley Council of Classified Employees v. Berkeley Unified School District,
{2008) PERB Decision No. 1954

CSBA District and County Office of Education Legal Services -
https: //simbil ehoardsolutions.com/SUJ UdykszdmPETuDslshXkaRSakl==
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Website

Woebsite

Website

Website

Website

Cross References

2121

4112.9

4112.9-E(1)

4112.9-E PDF(1)

4121

4121

4140

4141.6

4141.6

4143

4158

4158

4161
41461

4161.1

4161.8

4212.9

4212.9-E(1)

4212.9-E PDF(1)

4240

Callforma Department of Industrral Relations -

California Federation of Teachers -

hitps://simbli.eboardsolutions.cam/SU/ATInbiko OhGuws WiH 421X ==

California Public Employment Relations Board -

https://simbli.eboardsolutions.com/SU/7Fndgiké26KwCh511 TsishZew==

Callfornla School Employees Association -

Description

Superintendent's Contract -

hnpﬁ. ! fﬁimh“ ehoards nlilliﬂns COm Esi l E&E]Ehj llﬂ I:!Ed; tzpzzﬂahxqgis
Employee Notifications -

hitps://simbli.eboardsolutions.com/SU/1z0l6slshowrcwplusn8l plusKslshvsfw==

Employee Notifications -

https://simbli.eboardsolutions.com/SU/nxsNzGlnhGviEz28zpluswjzg==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/BjEd40hwéb ifiralKsHpQQ==
Temporarnyubs‘tltute Personnel

Bargaining Units -
https://simbll.eboardsolutions.com/SU/ZdmeuZINYvauD107 CuaxXA==

Concerted Action/Work Stoppage -
https://simbli.eboardsolutions.com/SU/TtHEBmfb4Zwc2 22YNT &0

Concerted Actlon/Work Stoppage -

Negotiations/Consultation -

https://simbli.eboardsolutions.com/SU/plusQw524YQno 7oF 7 BzRrV 6Pg==

Employee Security -
https://simbli.ehoardsolutions.com/SU/FNXIvGTuDg TcL GIWKDo750==

Employee Security -
https:/ /simbli.eboardsolutions com/SU/LIdu39d9dBNTHNOW 1shZ PzA==

Leaves -

Leaves - https://simbli.ebgardsolutions.cam/SUM 87 GRS jaeawIFhloy N X3 fw==

Personal lliness/Injury Leave -

https://simbli.eboardsotutions.cam/SU/wmtZ 2H4aDcAHerBPslshM 1zcw==
Famlly Care And Medical Leave -

Employee Notifications -
hnﬂ 5 Hﬁmhll gm:m"“nns com |"5I ”‘dE' d“ﬂ"sh“ i:mrnﬁai' Im::

Employee Notifications -

https://simbli eboardsolutions com/SU/USE]KBBwiztUHegl tPjMOw==

Bargamlng Unuts =
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4241.6

4241.6

4243

4258

4258

4261
4261

42611

4261.8

43129

4312.9-E{1)

4312.9-E PDF(1)

4340

4358

4358

4361

4361

4361.1

4361.8

5148

5148

Concerted Action/Work Stoppage -
https://simbli.eboardsolutions.com/SU/8ghHTlo UL RupEkUU4HVidg==
Concerted Action/Work Stoppage -

https://simbli eboardselutions com/SU/MWSExplussdyHnOMElqyCk ==

Negotiations/Consultation -

https://simbli.cl lsaluti /SU/rymByD&zXoDildwBE5jfg==
Employee Security -
https://simbli.eboardsolutions.com/SU/TiwlO72PSpnvrwnkPodw==
Employee Security -

l]ttps'.‘ltsimbli ehoardsolutions.com/SU/Hzlel !phm] !Snwﬂ YESTL !mémgul
Leaves -

https://simblieboardsalutions com/SU/MEan3hOpaWxSWaNITTgbmA==

Personal fliness/Injury Leave -

https://simbli.eboardsolutions.com/SU/ 7IGWMkF deFkQBhHk T quzig==
Family Care And Medical Leave -

hittps://simbli eboardsolutions.com/SU/nBLZm?Lw lchMFF3YjalslshFg==

Employee Notifications -

hittps://simbli.eboardsolutions.com/SU/CqO0b4XnDnSONdYUTjm20==

Employee NOtlflcatIOI'IS -

Employee Notifications -

https.//simbli.eboardsolutions.com/SU/LslshgslshO%2fRVoPUpullergz ==

Bargaining Units -
https://simbli.eboardsolutions.com/SU/ mzWyXSFBWwfpZ YYNIaKORA==

Employee Securlty -

Employee Security -

hﬂﬁ‘jfﬁmui eboardsalutions.com/SW/ Cafpl tEM‘mh 1=2yvAmh3n bl lh: ==

Leaves -
-/ simbii.al i . /SU/37BafHimWARCByKal wlOQ==
Leaves -

hnps. ffeimbll eboardsalutions com/S0 Emgmhl JeeeBodhLUIL B I--
Personal lliness/Injury Leave -
https://simbli.eboardsolutions.com/SUMNCSOT7z IplusSy1nFHL GsishrlSof==
Family Care And Medical Leave -
https://simbli.eboardsolutions.com/SU/ afxyeclill 04rMbBREXNA==

Child Care And Development -
https://simblieboardsolutions.com/SU/TkxFLplusgl beSkdCBIZ1waT A==

Child Care And Development -
hitps://simbli.eboardsolutions. com/SU/EzS 2V R MECarZ JzyrhSplusg==
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Regulation 4261.5; Military Leave Status: ADOPTED
Original Adopted Date: 03/01/2004 | Last Revised Date: 09/01/2022 | Last Reviewed Date: 09/01/2022

Military leave shall be granted in accordance with applicable state and federal law to employees performing military
duties on a voluntary or involuntary basis in a uniformed service, including active duty, active duty for training, initial
active duty for training, inactive duty training, full-time National Guard duty, examination to determine fitness for
duty, and performance of funeral honors duty. (Education Code 44800; Military and Veterans Code 395, 395.01,
395.02, 395.05, 395.1, 395.2, 395.9; 38 USC 4301, 4303, 4316)

Any district employee who needs to be absent from the district service to fulfill military service shall provide advance
written or verbal notice to the Superintendent or designee, unless the giving of such notice is precluded by military
necessity or is otherwise impossible or unreasonable. (38 USC 4312; 20 CFR 1002.85, 1002.86)

Salary/Compensation

The district shall pay an employee's salary or compensation for the first 30 days of any one absence for military leave
or during one fiscal year, under any of the following conditions:

1. Active Military Training or Exercises: The employee is granted a temporary military leave of absence to
engage in ordered military duty for purposes of active military training, encampment, naval cruises, special
exercises, or like activity as a member of the reserve corps or force of the United States Armed Forces,
National Guard, or Naval Militia, provided that: (Military and Veterans Code 389, 395, 395.01)

a. The employee has been employed by the district for at least one year immediately prior to the day the
military leave begins.

b. The ordered duty does not exceed 180 days, including time involved in going to and returning from such

duty.

2. Active Military Duty: The employee is on military leave, other than a temporary military leave, to engage in
active military duty as 2 member of the reserve corps or force of the United States Armed Forces, the National
Guard, or the Naval Militia, provided that the employee has been employed by the district for at least one year
immediately prior to the day the military leave begins. (Military and Veterans Code 389, 395.02)

3. War or Other Emergency: The employee, however long employed by the district, is a member of the National
Guard who is engaged in military or naval duty during a state of extreme emergency as declared by the
Governor, or during such time as the National Guard may be on active duty in situations described in Military
and Veterans Code 146, including travel time to and from such duty. {Military and Veterans Code 395.05)

4. Inactive Duty Training: The employee is a member of the reserve corps or force of the United States Armed
Forces, National Guard, or Naval Militia who is engaged in temporary inactive duty training, provided that the
employee has been employed by the district for at least one year immediately prior to the day the military
leave begins and the ordered duty does not exceed 180 days, including time involved in going to and returning
from such duty.

In determining the length of district employment when necessary to determine eligibility for compensation for
military leave, all recognized military service performed during and prior to district employment shall be included.

For classified employees, 30 days' compensation shall be one month's salary. For certificated employees, 30 days'
compensation shall be one-tenth of the employee's annual salary. (Education Code 45059)

During the period of military leave, an employee may request to use any vacation or similar paid leave accrued
before the commencement of the military leave in order to continue receiving compensation for the employee's
employment with the district. The district shall not require the employee to use such leave. {38 USC 4316; 20 CFR
1002.153)

Benefits
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An employee may elect to continue health plan coverage during the military leave. The maximum period of coverage
for the employee and any dependents shall be either 24 months from the beginning of the leave or until the day after
the employee fails to apply for or return to employment, whichever is less, (38 USC 4317, 20 CFR 1002.164)

An employee on military leave may be required to pay the employee cost, if any, of any funded benefit to the extent
that other employees on leave are so required. (38 USC 4316)

An employee absent for 30 days or fewer shall not be required to pay more than the employee share for such
coverage. An employee absent for 31 days or more may be required to pay not more than 102 percent of the full
premium under the plan. (38 USC 4317; 20 CFR 1002.166)

Any employee called into active military duty as a member of the California National Guard or a United States
Military Reserve organization shall receive, for up to 180 days, the difference between the amount of the employee's
military pay and the amount the employee would have received from the district and all benefits that the employee
would have received had the employee not been called to active military duty, unless the benefits are prohibited or
limited by vendor contracts. (Education Code 44018)

Vacation and Sick Leave Accrual

An employee on temporary military leave under the conditions described in ltem #1 in the section entitled
“"Salary/Compensation" above, shall continue to accrue the same vacation, sick leave, and holiday privileges to which
the employee would otherwise be entitled if not absent. (Military and Veterans Code 395)

An employee on military leave who is serving in active duty in time of war, national emergency, or United Nations
military or police operation shall not accrue sick leave or vacation leave during the period of such leave. (Military and
Veterans Code 395.1)

However, an employee who is a National Guard member on active duty as described in Item #3 in the section
entitled "Salary/Compensation” above, shall not suffer any loss or diminution of vacation or holiday privileges
because of the employee's leave of absence. (Military and Veterans Code 395.05)

Pension Plan Service Credit

Pension plan service credit and vesting shall continue during an employee's military leave as though no break in
service had occurred. Payment of employer and employee contributions shall be made in accordance with law for
members of the State Teachers' Retirement System or Public Employees' Retirement System. {Education Code
22850-22856; Government Code 20990-21013)

Employment Status

Absence for military leave shall not affect the classification of any employee. In the case of a probationary employee,
the period of such absence shall not count as part of service required to obtain permanent status, but shall not be
construed as a break in the continuity of service for any purpose. {Education Code 44800; Military and Veterans
Code 395; 20 CFR 1002.149)

Reinstatement Rights

At the conclusion of the military duty, an employee shall be promptly reinstated in the position held at the beginning
of the leave, at the salary to which the employee would otherwise have been entitled, except under the conditions
noted below in this section. (Education Code 44800; Military and Veterans Code 395, 395.2: 38 USC 4304, 4313;
20 CFR 1002.180-1002.181)

Any employee who performs active military duty in time of war, national emergency, or United Nations military or
police operation has a right to return to the position held prior to the military service, during terminal leave prior to
the employee's discharge, separation, or release from the armed forces, or within six months of the employee's
release, separation, honorable discharge, or placement on inactive duty. Reinstatement rights shall not be extended
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to any such employee who fails to return within 12 months after the first date upon which the employee could
terminate or could cause to have terminated active service. {Education Code 44800; Military and Veterans Code
395.1)

When an employee has been on military leave for reasons other than war or national emergency, the time frame for
seeking reinstatement shall depend on the length of military service as follows: (38 USC 4312; 20 CFR 1002.115,
1002.118)

1. For a leave of 30 days or fewer, the employee shall report for duty no later than the beginning of the first full
work day following the completion of the military service plus a period of eight hours of rest following a period
for safe transportation to the employee's residence.,

2. For a leave of 31-180 days, the employee shall submit a written or verbal application for reinstatement not
later than 14 days after the completion of military service.

3. For a leave of more than 180 days, the employee shall submit a written or verbal application for reinstatement
within 90 days after the completion of military service.

Where an employee's reporting or application for reinstatement within the periods specified in ltems #1 and #2
above is impossible or unreasonable through no fault of the employee, the report or application shall be made as
soon as possible after the expiration of the period. In the case of Items #2 and #3 where an application is required,
the employee's application may be made orally or in writing and need not follow any particular format. (38 USC
4312; 20 CFR 1002.115, 1002.117, 1002.118}

An employee who is hospitalized for, or convalescing from, an illness or injury incurred in or aggravated during the
performance of military service shall report for duty or submit an application for reinstatement at the end of the
period that is necessary to recover from such illness or injury, but no more than two years after the completion of
military service unless circumstances beyond the employee's control make reporting within the two-year period
impossible or unreasonable. (38 USC 4312; 20 CFR 1002.116)

Upon receiving an application for reinstatement, the Superintendent or designee shall reinstate the employee as
soon as practicable under the circumstances of the case, but within a time period not to exceed two weeks, absent
unusual circumstances. (20 CFR 1002.181}

If the employee's previcus position has been abolished, the district shall reinstate the employee in a position of like
seniority, status, and pay, if such position exists, or to a comparable vacant position for which the employee is
qualified. (Military and Veterans Code 395, 395.1; 38 USC 4313; 20 CFR 1002.192)

An employee who fails to report or apply for reinstatement within the appropriate period does not automatically
forfeit the entitlement to reinstatement but shall be subject to the district's rules and/or practices governing
unexcused absences. (38 USC 4312)

The Superintendent or designee may elect not to reinstate an employee following military leave if any of the
following conditions exists:

1. The district's circumstances have so changed as to make such re-employment impossible or unreasonable, such
as a reduction in force that would have included the employee. (38 USC 4312; 20 CFR 1002.139)

2. The accommodation, training, or effort described in 38 USC 4313(a)(3), (a)(4), or (b)(2}{B) would impose an
undue hardship on the district as defined in 20 CFR 1002.5 or 1002.198. (38 USC 4312; 20 CFR 1002.13%)

3. The employee's position was for a brief, nonrecurrent period and there was no reasonable expectation that
such employment will continue indefinitely or for a significant period. (38 USC 4312; 20 CFR 1002.139)

4. The employee’s cumulative length of absence and length of all previous military leave while employed with the
district exceeds five years, excluding those training and service obligations specified in 38 USC 4312{c). (38
USC 4312; 20 CFR 1002.99-1002.103)

5. The employee was separated from military service with a disqualifying discharge or under other than
honorable conditions. (Military and Veterans Code 395.1; 20 USC 4304, 4312; 20 CFR 1002.134-1002.138}

Notices
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The Superintendent or designee shall provide employees a notice of the rights, benefits, and obligations of
employees granted military leave and of the district under the Uniformed Services Employment and Reemployment
Rights Act (USERRA), 38 USC 4301-4334. (38 USC 4334)

This requirement may be met by posting the notice where the district customarily places notices for employees. {38

USC 4334)

Policy Reference Disclalmer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this paolicy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State References

Ed. Code 22850-22854
Ed. Code 44018

Ed. Code 44800

Ed. Code 45059

Gov. Code 18540

Gov. Code 18540.3
Gov. Code 20990-21013
M&V Code 146

M&V Code 389

M&V Code 394

M&YV Code 395-395.9

Federal References
20 CFR 1002.1-1002.314
38 USC 4301-4334

Management Resources References
Attorney General Opinion

Attorney General Opinion

Attorney General Opinion

Attorney General Opinion

Court Decision

Court Decision

U.S. Department of Labor Publication

Website

Website

Website

Website

Description

Pension benefits; STRS members on military leave
Compensation for employees on active military duty
Effect of active military service on status of employees
Employee ordered to active military/naval duty; computation of salary
Definition of armed farces

Recognized military service

Pension benefits; PERS members on military leave
Events justifying calling of militia into active service
Definitions; temporary military leave
Nondiscrimination based on military service

Military leave

Description
Uniformed Services Employment and Reemployment Rights Act of 1994
Uniformed Services Employment and Reemployment Rights Act of 1994

Description

18 Ops.Cal. Atty.Gen. 178 (1951}

63 Ops.Cal.Atty.Gen. 924 (1978)

69 Ops.Cal.Atty.Gen. 290 (1986)

77 Ops.Cal Atty.Gen. 56 {1994)

Bowers v. San Buenaventura (1977) 75 Cal. App.3d 65
Wright v. City of Santa Clara {1989) 213 Cal. App.3d 1503

A Non-Technical Resource Guide to the Uniformed Services Employment and
Reemployment Rights Act (USERRA), rev. April 2005

CSBA District and County Office of Education Legal Services -
https://simbli.eboardsolutions.com/SU /U dykszdmPETuDslshXkaR5akQ==

National Committee for Employer Support of the Guard and Reserve -
https://simbli.eboardsclutions. com/SUNYYNITELPYzji3ivd IKbslshUUIG==

U.S. Department of Labor, USERRA -
hitps://simbli.el isoluti /SU/PNGGXVYMIBZXONMpluséqWUVA==

National School Boards Association -

hitps:/ /simbli eboardsolutions com/SU/PGLybeP2Pvuf 1SotSFEGg==
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Cross References

21

4030

4030

4032

41129

4112.9-E{1)

4112.9-E PDF(1)

4116

4116

4161
4161

4161.1

4212.9

4212.9-E(1)

4212.9-E PDF(1}

4217.3

4261
4261

4261.1

4312.9

4312.9-E(1)

4312.9-E PDF(1)

4361

4361

4361.1

Description

Superintendent's Contract -

https://simbll.eboardsolutions.com/SU /feslsh1ix02FdCt2pz2? NabYghA==

Nondiscrimination [n Employment -

httos://<imbli. ehoardsoluti 15U/ Xb5ZIMMOOI2aR2B521GIC g ==

Nondlscrlmlnatlon In Employment -

Reasconable Accommaodation -

hitns://simbli.chaardsaluti /S1/DZueYkolusHaNslshs 3D Xislshiéml w==

Employee Neotifications -

hitps://simbli.eboardsolutions.com/SU/IrOléslshnwrewplusnBl plusKslshvsfw==

Employee Notifications -

hmﬁ. Tﬁlmh’ll £b0 a:dﬁd"ﬁnus com ﬁl )/ nEsMzGInhGyiE :23““'% Ig==

Employee Notlflcatlons -

Probationary/Permanent Status -

hitps://simbli.eboardsolutions.com/SU/SQMFjGaDLWBXIrAxph dfg=«

Leaves -

mufmmﬂmmm&mﬂmwm"

Leaves - hitps:

Personal lliness/Injury Leave -
hitps://simblleboardsolutions.com/SU/ wmtZ2ZH4oDedHerB9sishM1zow==

Employee Notifications -

https://simbli.eboardsolutions.com/SU/mHaW?Ebnocl SPl6rr10diw==

Employee Notifications -

Employee Notifications -

https://simbli.eboardsolutions.com/SU/ US| KBBwirtUHegl tPiMOw==
Layoff/Rehlre -

Personal lliness/Injury Leave -

hitps://simbli.ebhoardsolutions.com/SU/7IGWMEKF de FkOBbHK T quzig==

Employee Notifications -

hitps://simbli.eboardsolutions.com/SU/CqOQIb4XnDNSONdYu7jm20Q ==

Employee Notlfu:atlons -

Leaves -
https://simbli.eboardsolutions.com/SU/37BpPHimWAWCTBVKEL wllOQ==
Leaves -

hitps://simblieboardsolutions.com/SU/m?3ROnCPlyUeseBodhUl BQ==

Personal lIIness/ Injury Leave -
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Policy 4319.1: Civil And Legal Rights Status: ADOPTED
Original Adopted Date: 03/01/2004 | Last Revised Date: 09/01/2022 | Last Reviewed Date: 09/01/2022

The Governing Board believes that the personal life of an employee is not an appropriate concern of the district,
except as it may directly relate to the performance of the employee's duties.

District employees may engage in private, personal activities, including the exercise of their religious, political,
cultural, social or other beliefs or activities, during personal time including when employees are not on duty or
engaged in the supervision or instruction of students.

The district shall make no inquiry concerning the personal values, attitudes, and beliefs of district employees or their
sexual orientation or political or religious affiliations, beliefs, or opinions except when authorized by law. In addition,
no district employee shall be required to provide critical appraisals of other individuals with whom the employee has
a familial relationship. However, the district reserves the right to access any publicly available information about any
employee,

No employee shall be dismissed, suspended, disciplined, reassigned, transferred, or otherwise retaliated against
solely for acting to protect a student engaged in conduct authorized under Education Code 48907 or 48950.

When necessary to protect the health, welfare, or safety of students and staff, school officials may search district
property under an employee's control.

Whistleblower Protection

An employee shall have the right to disclose to a Board member, a school administrator, a member of the County
Board of Education, the County Superintendent of Schools, or the Superintendent of Public Instruction any improper
governmental activity by the district or a district employee that violates state or federal law, is economically
wasteful, or involves gross misconduct, incompetency, or inefficiency. When the employee has reasonable cause to
believe that the information discloses a violation of state or federal statute or a violation of or noncompliance with a
state or federal rule or regulation, the employee has the right to disclose such information to a government or law
enforcement agency or to refuse to participate in any such activity. (Education Code 44112, 44113; Labor Code
1102.5)

The Superintendent or designee shall prominently display in lettering larger than size 14 point type a list of
employees' rights and responsibilities under the whistleblower laws, including the telephone number of the
whistleblower hotline maintained by the office of the California Attorney General. (Labor Code 1102.7, 1102.8)

No employee shall use or attempt to use official authority status or influence to intimidate, threaten, coerce, or
command, or attempt to intimidate, threaten, coerce, or command, another employee for the purpose of interfering
with that employee's right to disclose improper governmental activity. (Education Code 44113)

An employee who has disclosed improper governmental activity and believes that acts or attempted acts of reprisal
have subsequently occurred shall file a written complaint in accordance with the district's complaint procedures.
After filing a complaint with the district, the employee may also file a copy of the complaint with local law
enforcement and/or seek civil law remedies against the supervisor or administrator who retaliated or attempted to
retaliate against the employee, in accordance with Education Code 44114,

Protection Against Liability
No employee shall be liable for harm caused by the employee's act or omission when acting within the scope of
employment or district responsibilities, the employee's act or omission is in conformity with federal, state, and local

laws, district policy, or administrative regulation, and the employee's act or omission is in furtherance of an effort to
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control, discipline, expel, or suspend a student or to maintain order or control in the classroom or school. (20 USC

7946)

The protection against liability shall not apply when: (20 USC 7946}

1. The employee acted with willful or criminal misconduct, gross negligence, recklessness, or a conscious, flagrant
indifference to rights or safety of the individual harmed.

2. The employee caused harm by operating a motor vehicle or other vehicle requiring license or insurance.

3. The employee was not properly licensed, if required, by state law for such activities.

4. The employee was found by a court to have violated a federal or state civil rights law.

5. The employee was under the influence of alcohol or any drug at the time of the misconduct.

6. The misconduct constituted a crime of violence pursuant to 18 USC 16 or an act of terrorism for which the

employee has been convicted in a court.

7. The misconduct involved a sexual offense for which the employee has been convicted in a court.

8. The misconduct occurred during background investigations, or other actions, involved in the employee's hiring.

Policy Reference Disclalmer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State References

CA Constitution Article 1, Section 1

Ed. Code 200-262.4

Ed. Code 44040

Ed. Code 44110-44114
Ed. Code 48907

Ed. Code 48950

Ed. Code 49091.24

Ed. Code 7050-7058
Gov. Code 12650-12656
Gov. Code 12940-12953
Gov. Code 3540.1

Gov. Code 3543.5

Gov. Code 815.3

Gov. Code 820-823

Gov. Code 825.6

Lab. Code 1102.5-1106

Federal References
18 USC 16

20 USC 1681-1688
20 USC 7941-7948

Description
Inalienable rights

Prohibition of discrimination -
https://simbli.eboardsolutions.com/SU/ v TLsishoorWGUABML SkKkew(==

Discrimination based on employee's appearance before certain boards or
committees

Reporting by school employees of improper governmental activity
Exercise of free expression; time, place and manner rules and regulations
Speech and other communication

Teacher rights to refuse evaluation/survey of personal life
Political activities of school officers and employees

False claims actions

Discrimination prohibited; unlawful practices

Public employment; definitions

Interference with employee’'s rights prohibited

Intentional torts

Tort claims act

Indemnification of public entity

Whistleblower protections

Description
Crime of violence; definition
Title IX of the Education Amendments of 1972: discrimination based on sex

Teacher liability protection
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42 USC 12101-12213

42 USC 2000d-2000d-7
42 USC 2000e-2000e-17
U.S. Constitution

Management Resources References
Court Decision
Court Decision
Court Decision
Court Decision
Court Decision
Court Decision

Court Decision

Website

Website

Cross References

13121

13121

13123

1312.3

1312.3-E PDF(1)

1312.3-E PDF{2)

3320

3320

3400

3400

3515

3515

4030

4030

4040

Americans with Disabilities Act
Title VI, Civil Rights Act of 1964
Title VI, Civil Rights Act of 1964, as amended

Amendment 1, Free exercise, free speech, and establishment clauses

Description

Kennedy v. Bremerton {2022} 142 S.Ct. 2407

New Jersey v. T.L.O. {1985} 469 U.S. 325

Garcetti v, Ceballos {2006) 547 U.S. 410

Hartnett v. Crosier (2012} 205 Cal App.4th 685

Johnson v, Poway Unified Schoo! District (2011} 658 F.3d 954
O'Conner v. Ortega (1987) 480 U.S. 709

Ohton v. CSU San Diego (2007) 56 Cal.Rptr.3d 111

CSBA District and County Office of Education Legal Services -
https://simbli.eboardsolutions.com/SU/UdykszdmPETuDsIshXk6RS5ak0==

California Office of the Attorney General -
hittps://simbli.eboardsolutions.com/SU/ SqNslshSDoKuytasYcw?khGis==

Description

Compiaints Concerning District Employees -
https:{/simbli.eboardsolutions.com/SU/diGslshefvOqyWhBDI TuprGWw==
Complaints Concerning District Employees -

hitps://simbli.eboardsolutions.com/SU/ZCplusrgf8QIfVdSVEedfwjAl==

Uniform Complaint Procedures -

https://simbli.eboardsolutions.com/SU/quzpYbHZ OPNWrpR2LcW Q==

Uniform Complaint Procedures -
https://simbli.eboardsolutions.com/SU/ISPEMAksIshBXdmxbODXFgY 28==
Uniform Complaint Procedures -

hitps://simbli eboardsolutions.com/SU/YsqpK Y 3L EBnrdviNoyMVGA==

Uniform Complaint Procedures -

https://simbli.eboardsolutions. com/SU/SDRNJKOF IdrsrBfMAplusbMplusg==

Claims And Actions Against The District -
https://simbli.eboardsolutions.com/SU/ucaDWxFShGHEFroNGOKmEg==

Claims And Actions Against The District -
hitps://simbli.eboardsolutions.com/SU/c91k4TalBYVhGhM20PzSw==

Management Of District Assets/Accounts -
bttps:/ /simbli.eboardsolutions.com/SU/qQg2 Qs0VigXvS1caVhSOPg==

Management Of District Assets/Accounts -

hitps://simbll.eboardsolutions.com/SU/EEPEBKLEmiB3u1NRadqhv==

Campus Security -

hitps://simbli.eboardsolutions com/SU/celshizg 34 plusBY flugiz2¥| Urw==

Campus Security -
https://simbli.ehoardsolutions. comy/SU/ROslshkem Izfdill rBiXYxClw==
Nondiscrimination In Employment -

hitps://simbli.eboardsolutions.com/SU/XbSZIMMO0I2aRzR521GiCg==

Nondiscrimination In Employment -

hitps://simbii.eboardsolutions com/SU/vx9430TXDnlq? PODHTilzg==

Employee Use Of Technology -
https://simbli.eboardsalutions.com/SU/3Md2 dslshuyFrpXY hjStKTrOw==
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Employee Use Of Technology -

4040-E(1) https://simbli.ehoardsolutions com/SU/FeaBHPh&D0zDpYREGLUGPE
4040-E PDE(1) Empleyee Use Of Technol_ogy - ] _
4118 Dismissal/Suspension/Disciplinary Action -

hitps://simbli.eboardsolutions.com/SU7 ==
4118 Dismissa!/Su'.spension/ Dis::iplinary Action .

Professional Standards -

4119.21 ithis. Pl s et T

Professtonal Standards -

4119.21-E(1)

Professional Standards -

4119.21-E PDF(1} httos://simbilef fealuti ISUAFR7GYLX vt UMMUNZSXIO0g==
411923 Unauthorized Release Of Confidential/Privileged Information -

' hitps://simbli.eboardsolutions.com/SU/2wFCPnGtMA8I3kplusPslshi0slshSw==
4119.25 Polltlcal Actlwtles Of Employees - [ .
4119.25 Political .Actl\.l'ltles Of Emp!oyees S

https://simbli.eboardsotutions.com/SU/dvZ 7mfafvADYM 7xxypEMfw==
4132 Publication Or Creation Of Materials -
https://simbli.eboardsolutions.com/ ' jA==
4136 Nonschool Employment -
https://simbli.eboardsolutions.com/SU/kG34IHziZhlemKdoalNm%g==
4140 Bargammg Unlts = v 107 .
4144 Comj:'alair]ts - ) .
4144 Com;lyle:rlnts - ) iy . . .

Dismissal/Suspension/Disciplinary Action -

4218 o i _
https: //simbli. ehoardsolutions.com/SU/5300Kémub4ll plus3BKAIOe] A==

4218 D|5m|ssa|/ Su5pen5ron/ Dlsapllnary Action -

42181

421921 mjlenal ?tandards - o _
4219.21-E(1) m!onal Standards . . _

Professional Standards -

4219.21-E PDF(1) https://simbli.eboardsolutions com/SU/52slshZhSL uYOskwfISoBhVOQ==

Unauthonzed Release Of ConfldentlaI/anuIeged Information -

4219.23

4219.25 Pohtmafl Activities Of Employees - -
hitps://simbli.eboardsolutions.com/SU/EpuQD2l ygwplusseQSqTDIL bw==

4219.25 Political Activities Of Employees -
) bttps://simbli. eboardsolutions.com/SU/7hECzjBhdkRLUYbN3mcUYw==

Pubhcatlon or Creatlon of Materuals -

4232
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4236

4240

4244

4244

4319.21

4319.21-E(1}

4319.21-E PDF(1)

4319.23

4319.25

4319.25

4332

4336

4340

4344

4344

9260

Nonschool Employment -

Bargaining Units -

Complalnts -

Complaints -

bitps://simbli.eboardsolutions.com/SW/T?4gjCeSshe 2L WrwaoV A==

Professional Standards -

Professional Standards -
https://simbli.eboardsolutions.com/SU/us TpxPrpfusl KIUD]Y FhpOkaw==

Unauthonzed Release Of Confidential/Privileged Information -

Polltlcal Actlwtles Of Employees -

Political Activities Of Employees -
hittps://simbli.eboardsalutions.com/SU/yaplusFLKGYeK7yfxXubPVLrQ==
Publication or Creation of Materials -
hitps://simbli.eboardselutions.com/SU/GlslshGwOt1SnlsUrEfgibgaf==
Nonschool Employment -

hitps://simbli eboardsolutions.com/SU/gKPcCPXhor IHOY cplusuQVXhQ==
Bargaining Units -
hitps://simbli.eboardsolutions.com/SU/meWy X SFBWwipZ YYNIaKORA==
Complaints -
https://simbli.eboardsolutions.com/SU/OmOxiT7 oKn?meTL ZpluszeRy A==

Complaints -

hitps://simbli.eboardsolutions.com/SU/3SPWIYWDSc2CYbrdsishslshaWag==

Legal Protection -

https://simbli.eboardsalutions com/SU/TdGgH|7XaYoOF bgsm2aaplusg==
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Policy 4340: Bargaining Units Status: ADOPTED
Original Adopted Date: 11/01/2011 | Last Revised Date: 09/01/2022 | Last Reviewed Date: 09/01/2022

The Governing Board recognizes the right of district employees to form a bargaining unit and to select an employee
organization as the exclusive representative to represent the employees in the employees' employment relationship
with the district. The Board is committed to negotiating in good faith with recognized employee organizations and
respecting the rights of employees and employee organizations.

The district shall not dominate or interfere with the formation or administration of any employee organization or
contribute financial or other support to it. (Government Code 3543.5}

Employees shall not be prohibited from wearing union buttons or other items that favor or oppose the formation of a
bargaining unit or any matter that is the subject of negotiations.

Formation of Bargaining Units

Certificated and classified employees shall not be included in the same bargaining unit. {Government Code 3545}

A bargaining unit of supervisory employees may be recognized if the bargaining unit includes all supervisory
employees and is not represented by an employee organization that represents district employees who are
supervised by the supervisory employees. {Government Code 3545)

For this purpose, supervisory employee means any employee, regardless of job description, having authority, in the
interest of the district, to hire, transfer, suspend, lay off, recall, promote, discharge, assign, reward, or discipline other
employees, or the responsibility to assign work to, direct, or adjust grievance of other employees, or effectively
recommend that action, when the exercise of that authority is not of a merely routine or clerical nature, but requires
the use of independent judgment. (Government Code 3540.1)

Employees serving in management, senior management, or confidential positions shall not be represented by an
exclusive representative. In the employment relationship with the district, such employees may represent
themselves or be represented by an employee organization whose membership is composed entirely of employees
designated as holding those positions. An employee organization representing management or confidential
employees shall not be permitted to meet and negotiate with the district on behalf of the employees, (Government
Code 3543.4)

Management employee means any employee who has significant responsibilities for formulating district policies or
administering district programs, and whose position is designated as a management position by the Board.
(Government Code 3540.1)

Confidential employee means any employee who is required to develop or present management positions with
respect to employer-employee relations or whose duties normally require access to confidential information that is
used to contribute significantly to the development of management positions. {Government Code 3540.1)

Membership

The district shall not deter or discourage employees or job applicants from becoming or remaining members of an
employee organization, authorizing representation by an employee organization, or authorizing dues or fee
deductions to an employee organization, In addition, the district shall not impose or threaten to impose reprisals on
employees, discriminate or threaten to discriminate against employees, or otherwise interfere with, restrain, or
coerce employees because of their membership or nonmembership in an employee organization. {(Government Code
3543.5, 3550)

The Superintendent or designee may communicate with district employees regarding their rights under the law.
Such communications shall be factual and accurate, and may not promise a benefit, threaten a reprisal, or in any way
deter or discourage employees from joining an employee organization or paying dues.
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However, before disseminating to multiple employees any mass communication concerning employees' right to join
or support an employee organization or to refrain from joining or supporting an employee organization, such as a
written document or script for oral or recorded presentation or message, the Superintendent or designee shall meet
and confer with the employees’ exclusive representative regarding the content of the communication. If the district
and exclusive representative do not come to agreement on the content of the mass communication, the
Superintendent or designee may disseminate the district's mass communication, provided that at the same time,
copies of the exclusive representative’s communication, which shall be of reasonable length, are also distributed.
{Government Code 3553)

Access to New Employee Orientations

The district shall permit employee organizations access to new employee orientation or onboarding process where
newly hired employees are advised, whether in person, online, or through other means or mediums, of their
employment status, rights, benefits, duties, responsibilities, or any other employment-related matters. The district
shall provide employee organizations at [east 10 days' notice in advance of an orientation, except that a shorter
notice may be provided if an unforeseeable, urgent need critical to the district's operation prevents the required 10
days' notice. {(Government Code 3555.5, 3556)

Following a request to negotiate by either party, the structure, time, and manner of access to new employee
orientations shall be determined by mutual agreement of the district and the exclusive representative. If the district
and exclusive representative fail to reach an agreement, matters related to access to the new employee orientation
shall be subject to compulsory interest arbitration. The district and employee organization may mutually agree to
submit any dispute to compulsory interest arbitration at any time. In addition, if any dispute arises during
negotiations and is not resolved within 45 days after the first meeting or within 60 days after the initial request to
negotiate, whichever is earlier, either party may make a demand for compulsory interest arbitration. When any such
dispute arises during the summer when the district's administrative office is closed, the timeline shall commence on
the first day the administrative office reopens. The decision of the arbitrator shall be final and binding on the parties.
(Government Code 3556, 3557)

The date, time, and place of a new employee orientation shall not be disciosed to anyone other than employees, the
exclusive representative, or a vendor that is contracted to provide a service for purposes of the orientation.
(Government Code 3556)

Until June 30, 2025, in addition to above provisions regarding new employee orientations, the district shall ensure
the following: {Government Code 3556}

1. When an inperson new employee orientation has not been conducted within 30 days of hiring any new
employee who is working in person, the Superintendent or designee shall permit the exclusive representative
to schedule an inperson meeting which newly hired employees shall have an opportunity to attend, at the
employee’s worksite and during employment hours. Each newly hired employee within the bargaining unit
shall be provided at least 30 minutes of paid time to attend the meeting.

Upon the request of an exclusive representative scheduling such an inperson meeting, the Superintendent or
designee shall provide an appropriate on-site meeting space within seven days of receiving the exclusive
representative's request.

2. When, by reason of a state or local public health order limiting the size of gatherings, the district is prohibited
from organizing a new employee orientation, an exclusive representative may schedule multiple meetings to
ensure that newly hired employees have an opportunity to attend without exceeding the maximum allowable
number of pecple.

Access to Employee Contact Information

The Superintendent or designee shall provide an exclusive representative with the name, job title, department, work
location, telephone numbers {work, home, and personal cell phone), personal email address(es) on file with the
district, and home address of any newly hired employee in the bargaining unit, within 30 days of hire or by the first
pay period of the month following hire, unless the exclusive representative has agreed to a different interval for the
provision of the information. In addition, the Superintendent or designee shall provide the exclusive representative
the same information in regard to all employees in the bargaining unit at least every 120 days, unless more frequent
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or detailed lists are required by agreement with the exclusive representative. (Government Code 3558, 6254.3}

However, the Superintendent or designee shall not disclose the home address and any phone numbers on file for
employees performing law enforcement-related functions, nor disclose the home address, home or personal cell
phone number(s), or personal email address{es) of any employee who is a participant in the Safe at Home address
confidentiality program pursuant to Government Code 6207 or of any employee who provides a written request that
the information not be disclosed to the exclusive representative. Following receipt of a written request, the district
shall remove the employee's home address, home and personal cell phone numbers, and personal email address from
any mailing list maintained by the district unless the list is only used by the district to contact the employee.
{Government Code 3558, 6207, 6254.3)

Within 20 calendar days after an exclusive representative notifies the Superintendent or designee that a list of
employees provided by the district is inaccurate or incomplete, the Superintendent or designee shall take steps to
correct the list and provide a new list of employees to the exclusive representative. (Government Code 3558)

At least, at the beginning of each school year, the Superintendent or designee shall review the list of district
employees to ensure that the list is complete and contains accurate information.

Communications with Employees

Employee organizations may have access at reasonable times to areas in which employees work and may use district
facilities at reasonable times for the purpose of meetings. Subject to reasonable regulation, employee organizations
may also use institutional bulletin boards, mailboxes, and other means of communication to communicate with
employees. {(Government Code 3543.1)

Access to district means of communication shall be limited in cases where such access would be disruptive to district
operations.

Membership Dues or Other Payments to an Employee Organization

When drawing an order for the salary or wage payment of a bargaining unit employee of an employee organization,
the district shall deduct any amount which has been requested by the employee in a revocable written authorization
for the purpose of paying dues or other payments for any service, program, or committee provided or sponsored by
the employee organization. (Education Code 45060, 45168)

An employee organization that certifies that it has and will maintain individual employee authorizations shall handle
and process employee written authorizations for payroll deductions. When an employee organization provides such
a certification to the district, the district shall rely on information from the employee organization regarding the
amounts of such payroll deductions and from which employees, The employee organization shall not be required to
submit to the district a copy of the written authorization in order for the payroll deductions to be effective.
However, when there is a dispute about the existence or terms of the written authorization, a copy of the
employee's written authorization shall be submitted to the district. The employee organization shall indemnify the
district for any employee claims regarding payroll deductions made by the district in reliance on notification from the
employee organization. (Education Code 45060, 45168)

When an employee organization which has declined to certify that it will handle and process employee written
authorizations makes a request for payroll deductions, the district shall request a copy of the employee's written
authorization before making the payroll deductions. (Education Code 45060, 45168)

A written authorization shall remain in effect until expressly revoked in writing by the employee and pursuant to the
terms of the written authorization. Employee requests to cancel or change authorizations for payroll deductions for
employee organizations shall be directed to the employee organization rather than the district. The employee
organization shall be responsible for processing these requests. The district shall rely on the information provided by
the employee organization regarding whether deductions for an employee organization were properly canceled or
changed. The employee organization shall be required to indemnify the district for any claims made by an employee
for deductions made by the district in reliance on information from the employee organization. (Education Code
45060, 45168)

Policy Reference Disclalmer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
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for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State References

8 CCR 33015-33490

8 CCR 33700-33710

8 CCR 34020

B CCR 34055

Ed. Code 45060-45061.5
Ed. Code 45100.5

Ed. Code 45104.5

Ed. Code 45108.5

Ed. Code 45108.7

Ed. Code 45148

Ed. Code 45220-45320
Gov. Code 3540-3549.3
Gov. Code 3540.1

Gov. Code 35434

Gov. Code 3545

Gov. Code 3550-3552

Gov. Code 3555-3559
Gov. Code 53260-53264

Gov. Code 6205-6210
Gov. Code 6254.3
Gov. Code 6503.5

Federal References

8 CFR 33015-33490

8 CFR 33700-33710

8 CFR 34020

8 CFR 34055

Management Resources References
Court Decision

Court Decision

Court Decision

Public Employment Relations Board Ruling

Public Employment Relations Board Ruling

Website

Website

Description

Recognition of exclusive representative; proceedings

Severance of established unit

Petition to rescind organizational security arrangement
Reinstatement of organizational security arrangement

Deduction of fees from salary or wage payment; certificated employees
Senior classified management positions

Abolishment of senior classified management positions

Definition of senior classified management employees

Waiver of provisions of 45108.5

Deduction of fees from salary or wage payment; classified employees
Merit system; classified employees

Educational Employment Relations Act

Public employment; definitions

Management position; representation

Appropriateness of unit; basis

Prohibition on public employers deterring or discouraging union
membership

Public employee communication, information and orientation

Employment contracts

Confidentiality of addresses for victims of domestic violence, sexual assault

or stalking
Disclosure of employee contact information to employee organization

Joint powers agencies

Description

Recognition of exclusive representative; proceedings
Severance of established unit

Petition to rescind organizational security arrangement

Reinstatement of organizational security arrangement

Description

County of Los Angeles v. Service Employees International Union, Local 721,
(2013) 56 Cal. 4th 905

Friedrichs v. California Teachers Association, et al., (2016) 1346 5.Ct. 1083

Janus v, American Federation of State, County and Municipal Employees,
Council 31, {2018) 138 5.Ct. 2448

East Whittier School District, (2004} PERB Dec. No. 1727
City of Sacramento, (2019) PERB Dec. No. 2702m

CSBA District and County Office of Education Legal Services -
https://simbli.eboardsolutions.com/SU/UdykszdmPETuDslshXk6RSakQ==

California Federation of Teachers -

https://simbli.eboardsolutions.com/SU/ET nbi B
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Waebsite

Website

Website

Woebsite

Waebsite

Cross References

0450

0450

0460

0460

1340

1340

1431

4113

4113

4115

4115

41191

4119.25

4119.25

4121

4121

4141

4143

4151

California Public Employment Relations Board -

hitps://simbli.eboardsolutions com/SU/TFndgdkA26KwCh511 Tslshdpw==

California School Employees Association -

https.//simbli.eboardsolutions.com/SU/NOB1 plusNOcl NRMHnggHE 1 slshjg==

Cahforma Teachers Association -

Association of California School Administrators -
hitps://simbli.eboardsolutions.com/SU/DMWjqGRAN1ooUHyxBdPXeA==
CSBA -

hitps://simbli.eboardsolutions com/SU/AWIOxkK2FPsDsOBnMIEMxGe==

Description

Comprehensive Safety Plan -

hitps://simbli.eboardsolutions.cam/SU/FQOZ DeYoBErgzRucsdusMA==
Comprehensive Safety Plan -

https://simbli.eboardsolutions com/SU/BxazplusxgNXMRE plusOnkNIFqiC==

Local Control And Accountability Plan -
hitps://simbli.eboardsolutions.com/SU/fwFbmaz5QUOOAIZDbzEBg==

Local Control And Accountability Plan -
https://simbli.eboardsolutions.com/SU/NEbGSxEXall gl PIYKRIw==

Access To District Records -

hitps://simbli.eboardsolutions.com/SU/VQd4HhniBSp70gDHHU03HA==

Access To District Records -

https://simbli.eboardsolutions com/SU/fheZ PsXmszl #0LwL KW OrSw==
Waivers -
hitps://simbli.eboardsolutions.com/SU/9BuYxrx0B211rRgCSldthA==
Assignment -

https://simbli eboardsplutions.com/SU/BhXFYknfTIZ slsh KA TX1 rePMw==

Assignment -

https://simbli.eboardsolutions com/SU/BHILOUW plusp ) 20aXCyNApQ==
Evaluation/Supervision -
https://simbli.eboardsolutions. com/SU /0L sishHZ pTrWZBP3dcuo 7 QfxQ==
Evaluation/Supervision -

hﬂpi !'Iiin:ﬁli ﬂmamﬁﬂilﬁnﬂi mfsj I Hxﬂthi mﬁ mngun[! 1IEH"‘

Civil And Legal Rights -
https://simbli.eboardsolutions.com/SU/BQiemTéyHOcplusdb Q4L uGjZA==
Political Activities Of Employees -

https://simbll.eboardsolutions.com/SU/FkeMIivswgnilclJdgUBR9slshA==

Political Activities Of Employees -
https://simbli.eboardsolutions.com/SU/dvZ 7mfqfvA0Y M TooypE Miw==

Temporary/Substitute Personnel -
hitps://simbli.ehoardsolutions com/SU/UOVHOaB0z552Adry SFhGef ==

Temporary/Substitute Personnel -

https://simbli.eboardsolutions.com/SU/Eytsish3621 VDh2aTivul mBgh==

Collective Bargaining Agreement -
https:.//simblieboardsolutions.com/SU/wSbplusMslshzmwtp80ul i 7fkoGg==

Negotiations/Consultation -

hitps://simbli.eboardsolutions com/SU/plusQw524YQnq7oF ZBzRV4Pg ==

Employee Compensatlon -
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Health And Welfare Benefits -

4154 . . + . o . e
4154 Health And Welfare Benefits -
hitps://simbli.eboardsolutions.com/SU/BUKapshfMHAtnZ |FutkTg==
41612 Personal Leaves -
https://simbli.eboardsolutions.com/SU/vP?OBSWMTRbBXq5cOByblgw==
Civil And Legal Rights -
4219.1 oo
https://simbli.eboardsolutions.com/SU/gloWNgn2l FslshtDzTCL slsh592A==
4219.25 Political Activities Of Employees -
https://simbli eboardsolutions.com/SU/EpuQDzl ygwplusseQSqTDIL bw==
421925 Political .Actl\'lltles Of Emp!oyees - )
Collective Bargaining Agreement -
4241
https:/fsimbli.eboardsolutions.com/SU/HIDIOmastakKwOvAGRokEA==

4243 Negotnatgons_/Consultatlor.l - ) )
hitps://simbli.eboardsolutions.com/SU/rymBvDézXpDjldwBES1jfg==

Employee Compensation -

4251
https://simbli eboardsolutions.com/SUXwmaY plusCUZOTmOherplusgRexG==
4254 Health And Welfare Benefits -
https://simbli.eboardsolutions com/SU/ALITe0T70plusq SqX GV TBtews==
4254 Health And Welfare Benefits -
https://simbli.eboardsolutions.com./SU/AMRmnjd I 0igDWVYDLI0kK zA==
Personal Leaves -
4 .
261.2 httos:/ /simbli.af Isol /SU/uEkwbwYWiwSnolusd8haZeeRM
4300 Administrative And Supervisory Personnel -
bitps://simbli.eboardsalutions.com/SU/LEXzXmpvUZIVihoVIr AW e =
4300 Administrative And Supervisory Personnel -
https://simbli.eboardsolutions.com/SU/gTre2dsF DBAtNT DaslshUjsow==
4301 Administrative Staff Qrganization -
https://simbli.eboardsolutions.com/SU/alrszld T IFDIYicZH1EPg==
4312.1 Contracts -
4315 Evaluation/Supervision -

hitps://simbli.eboardsolutions.com/SU/t204Ufe1 Gen103Dgcl BDpwe==

43191 Civil And Legal Rights -
) hitps://simbli.eboardsolutions com/SU/XWal5T2slshVGmBW Sy THU1 Q==

Polltrcal Actwutles Of Employees -

4319.25

Political Activities Of Employees -

4319.25 #isihliel isol s JUSELKG ; E

Employee Compensation -

4351 https://simbli ehoardsolutions.com/SU/SdFby@zvaQGpa2fubikl Vws=

4354 Health And Welfare Benefits -
https://simbli.eboardsolutions com/SU/SBM2yTUY AwsTF plusFDpsplusida ==
Health And Welfare Beneflts -

4354 | -/ /simhbli.el fsal : 5

4361.2 Personal Leaves -
https://simbli.eboardsolutions.com/SU/T2agRlucvims4SuHEktDnQ==
Role Of The Board -

9

L https://simbli ehoardsolutions.com/SU/BaRslshkYaCel KOFfduR9EEdg==
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Closed Session -

9321 . . .
hitps://simbli.eboardsolutions.com/SU/60kac2n002IH7Qi0yvqvirA==

9321-E PDF{1) Closed Session . oy e

9321-E PDF(2) Closed S_ESSi(?n - . .
https://simbli.eboardsolutions.com/SU/Z3jPyRYtdSQqCXwy23swSg==
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Regulation 4361.2: Personal Leaves Status: ADOPTED
Original Adopted Date; 11/01/2012 ] Last Revised Date: 09/01/2022 | Last Reviewed Date: 09/01/2022

Personal leaves granted to district employees shall be used as permitted in this administrative regulation, other
Board-approved policy or district regulation, or applicable collective bargaining agreement.

For the purpose of any personal leave offered pursuant to state law, a registered domestic partner shall have the
same rights, protections, and benefits as a spouse and any protections provided to a spouse's child shall also apply to
a child of a registered domestic partner. (Family Code 297.5)

Whenever possible, employees shall request personal leaves in advance and prepare suitable instructions, including
lesson plans as applicable, for a substitute employee.

Bereavement

Employees are entitled to a leave of up to three days, or five days if out-of-state travel is required, upon the death of
any member of the employee's immediate family. No deducticn shall be made from the employee's salary, nor shall
such leave be deducted from any other leave to which the employee is entitled. {(Education Code 44985, 45194)

Members of an employee's immediate family include: (Education Code 44985, 45194)

1. The mother, mother-in-law, father, father-in-law, grandmother, grandfather, or grandchild of the employee or
of the employee's spouse

2. The employee's spouse, son, son-in-law, daughter, daughter-in-law, brother, or sister

3. Any relative living in the employee's immediate household

At the employee's request, bereavement leave may be extended under personal necessity leave provisions as
provided in the section "Personal Necessity” below. (Education Code 44981, 45207)

Personal Necessity

Employees may use a maximum of seven days of accrued personal iliness/injury leave (sick leave) during each school
year for reasons of personal necessity. (Education Code 44981, 45207)

Acceptable reasons for the use of personal necessity leave include:

1. Death of a member of the employee's immediate family when the number of days of absence exceeds the
limits set by bereavement leave provisions {Education Code 44981, 45207)

2. An accident involving the employee or the employee's property, or the person or property of a member of the
employee's immediate family {Education Code 44981, 45207)

3. lliness, preventive care, or other need of a member of the employee’s family, as defined in Labor Code 245.5
(Education Code 44981; Labor Code 246.5)

4. A classified employee’s appearance in any court or before any administrative tribunal as a litigant, party, or
witness under subpoena or other order {Education Code 45207)

5. Fire, flood, or other immediate danger to the home of the employee

6. Personal business of a serious nature which the employee cannot disregard

Leave for personal necessity may be allowed for other reasons at the discretion of the Superintendent or designee.
However, personal necessity leave shall not be granted for purposes of personal convenience, for the extension of a
holiday or vacation, or for matters which can be taken care of cutside of working hours. The Superintendent or
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designee shall have final discretion as to whether a request reflects personal necessity.

Advance permission shall not be required of an employee in any case involving the death of a member of the
employee's immediate family, an accident involving the employee's person or property or the person or property of a
member of the employee's immediate family, or the illness, preventive care, or other need of a member of the
employee's family. (Education Code 44981, 45207)

For any leave that is planned, or for which the need is foreseeable, an employee shall notify the Superintendent or
designee in advance. In all other circumstances, the employee shall notify the Superintendent or designee of the
need for the leave as soon as practicable.

After any absence due to personal necessity, the employee shall verify the absence by submitting a completed and
signed district absence form to the employee's immediate supervisor.

Leave to Perform Legal Duties

An employee may take time off work in order to: (Labor Code 230)
1. Serve on aninguest jury or trial jury
2. Comply with a subpoena or other court order to appear as a witness

Notices, summons, and subpoenas for court appearances shall be submitted to the district office when requesting
leave.

A classified employee called for jury duty shall be granted leave with pay up to the amount of the difference
between the employee's regular earnings and any amount received for jury fees. (Education Code 44037)

A certificated employee who is called for jury duty also shall be granted leave with pay up to the difference between
the employee's regular earnings and any jury fees received. (Education Code 44036)

An employee shall be granted leave with pay to appear in court as a witness other than a litigant or to respond to an
official order from another governmental jurisdiction for reasons not brought about through the connivance or
misconduct of the employee. Such an employee shall receive the difference between the employee's regular
earnings and any witness fees received. {(Education Code 44036)

Leaves for Crime Victims for Judicial Proceedings

An employee who is a victim of a crime or an immediate family member, registered domestic partner, or child of a
registered domestic partner of such victim may be absent from work in order to attend related judicial proceedings, if
the crime is any of the following: (Labor Code 230.2}

1. Aviolent felony as defined in Penal Code 667.5(c)

2. Aserious felony as defined in Penal Code 1192.7(¢)

3. Afelony provision of law proscribing theft or embezzlement
For these purposes, the employee may use vacation, personal leave, personal illness/injury leave, unpaid leave, or
compensatory time off that is otherwise available to the employee. {Labor Code 230.2)
Prior to taking time off, an employee shall give the Superintendent or designee a copy of the notice of each
scheduled proceeding that is provided by the responsible agency, unless advance notice is not feasible. When
advance notice is not feasible or an unscheduled absence occurs, the employee shall, within a reasonable time after

the absence, provide documentation evidencing the judicial proceeding from the court or government agency setting
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the hearing, the district attorney or prosecuting attorney's office, or the victim/witness office that is advocating on
behalf of the victim. (Labor Code 230.2)

The district shall keep confidential any records pertaining to the employee's absence from work by reason of this
feave. (Labor Code 230.2)

Leaves for Victims of Crime or Abuse

An employee who is a victim of domestic viclence, sexual assault, stalking, or a crime that caused physical injury or
mental injury with a threat of physical injury or an employee whose immediate family member, as defined, is
deceased as the direct result of a crime may use vacation, sick leave, personal leave, or compensatory time off that is
otherwise available to the employee to attend to the following activities: (Labor Code 230, 230.1, 246.5)

1. Obtain or attempt to obtain any relief, including, but not limited to, a temporary restraining order, restraining
order, or other injunctive relief to help ensure the health, safety, or welfare of the employee or the employee's
child

2. Seek medical attention for injuries caused by crime or abuse

3. Obtain services from a domestic violence shelter, program, rape crisis center, or victim services organization or
agency as a result of the crime or abuse

4. Obtain psychological counseling or mental health services related to an experience of crime or abuse

5. Participate in safety planning and take other actions to increase safety from future crime or abuse, including
temporary or permanent relocation

Prior to taking time off, an employee shall give reasonable notice to the Superintendent or designee, unless advance
notice is not feasible. When an unscheduled absence occurs, the employee shall provide, within a reasonable period
of time, certification of the absence in the form of any of the following: {Labor Code 230, 230.1)

1. A police report indicating that the employee was a victim

2. A court order protecting or separating the employee from the perpetrator of the crime or abuse, or other
evidence from the court or prosecuting attorney that the employee has appeared in court

3. Documentation from a domestic violence or sexual assault counselor as defined in Evidence Code 1037.1 or
1035.2, licensed medical professional or health care provider, victim advocate, or counselor that the employee
was undergoing treatment or receiving services for physical or mental injuries or abuse resulting in
victimization from the crime or abuse

4. Any other form of documentation that reasonably verifies that the crime or abuse occurred, including, but not
limited to, a written statement signed by the employee or by an individual acting on the employee's behalf
certifying that the absence is for a purpose authorized under Labor Code 230 or 230.1

The district shall maintain the confidentiality of such an employee to the extent authorized by law. (Labor Code 230,
230.1)

The Superintendent or designee shall inform employees of the rights provided employees pursuant to Labor Code
230 and 230.1 using a form developed by the Labor Commissioner or a substantially similar form developed by the
district. Such information shall be provided to new employees upon hire and to other employees upon request.
(Labor Code 230.1)

Personal Leave for Child-Related Activities
Any employee who is a parent/guardian of one or more children of an age to attend any of grades K-12 or a program
offered by a licensed child care provider may use up to 40 hours of personal leave, vacation, or compensatory time
off each school year in order to: {Labor Code 230.8)
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1. Find, enroll, or reenroll a child in a school or with a licensed child care provider or to participate in activities of
the school or child care provider, provided the employee gives reasonable advance notice of the absence. Time
off for this purpose shall not exceed eight hours in any calendar month.

2. Address a school or child care emergency, provided the employee gives notice. An emergency exists when the
child cannot remain in school or with a child care provider due to one of the following circumstances:

a. A request by the school or child care provider that the child be picked up

b. An attendance policy, excluding planned holidays, that prohibits the child from attending or requires that
the child be picked up from the school or child care provider

¢. Behavioral or discipline problems
d. Closure or unexpected unavailability of the school or child care provider, excluding planned holidays

e. A natural disaster, including, but not limited to, fire, earthquake, or flood

For purposes of this leave, parent/guardian includes a parent, guardian, stepparent, foster parent, grandparent, or
person who stands in loco parentis to a child. (Labor Code 230.8)

In lieu of using vacation, personal leave, or compensatory time off, eligible employees may take unpaid leave for this
purpose,

If two or more parents/guardians of a child are employed at the same work site, this leave shall be allowed for the
parent/guardian wheo first gives notice to the district. Simultaneous absence by another parent/guardian of the child
may be granted by the Superintendent or designee. {Labor Code 230.8)

Upon request by the Superintendent or designee, the employee shall provide documentation from the school or
licensed child care provider that the employee engaged in permitted child-related activities on a specific date and at
a particular time. {Labor Code 230.8)

Service on Education Boards and Committees

Upon request, a certificated employee shall be granted up to 20 schoo! days of paid leave per school year for service
performed within the state on any education board, commission, committee, or group authorized by Education Code
44987.3 provided that all of the following conditions are met: (Education Code 44987.3)

1. The service is performed within the state.
2. The board, commission, organization, or group informs the district in writing of the service.

3. The board, commission, organization, or group agrees, prior to the service, to reimburse the district, upon the
district's request, for compensation paid to the employee's substitute and for actual related administrative
costs.

Employee Organization Activities

Upon request, any certificated or classified employee shall be granted a leave of absence without loss of
compensation, to serve as an elected officer of a district employee organization or any statewide or national
employee organization with which the employee organization Is affillated. Such leave shall be in addition to any other
leave to which the employee may be entitled by other laws or a memorandum of understanding or collective
bargaining agreement. {Education Code 44987, 45210)

The leave shall include, but is not limited to, absence for purposes of attending periodic, stated, special, or regular
meetings of the body of the organization on which the employee serves as an officer. {Education Code 44987,
45210)

Upon request of an employee organization in the district or its state or national affiliate, a reasonable number of
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unelected classified employees shall be granted a leave of absence without loss of compensation for the purpose of
attending important organizational activities authorized by the employee organization. The employee organization
shall provide reasonable notification to the Superintendent or designee when requesting a leave of absence for
employees for this purpose. (Education Code 45210)

When leave is granted for any of the above purposes, the employee organization shall reimburse the district within
10 days after receiving the district's certification of payment of compensation to the employee. (Education Code
44987, 45210)

Religicus Leave

The Superintendent or designee may grant an employee up to three days of leave per year for religious purposes,
provided that the leave is requested in advance and that it does not cause additional district expenditures, the
neglect of assigned duties, or any other unreasonable hardship on the district.

The Superintendent or designee shall deduct the cost of hiring a substitute, when required, from the wages of the
employee who takes religious leave.

No employee shall be discriminated against for using this leave or any additional days of unpaid leave granted for
religious observances at the discretion of the Superintendent or designee.

Spouse on Leave from Military Deployment

An employee who works an average of 20 hours or more per week and whose spouse is a member of the United
States Armed Forces, National Guard, or reserves may take up to 10 days of unpaid leave during a period that the
employee's spouse is on leave from deployment during a military conflict, as defined in Military and Veterans Code
395.10. (Military and Veterans Code 395.10)

Within two business days of receiving official notice that the employee's spouse will be on leave from deployment,
the employee shall provide the Superintendent or designee with notice of the intention to take the leave. The
employee shall submit written documentation certifying that the employee's spouse will be on leave from
deployment during the time that the leave is requested. {Military and Veterans Code 395.10)

Leave for Emergency Duty

An employee may take time off to perform emergency duty as a volunteer firefighter, a reserve peace officer, or
emergency rescue personnel. (Labor Code 230.3)

Any employee who performs duty as a volunteer firefighter, reserve peace officer, or emergency rescue personnel
shall be permitted to take temporary leaves of absence, not to exceed an aggregate total of 14 days per calendar
year, for the purpose of engaging in fire, law enforcement, or emergency rescue training. (Labor Code 230.4)

Civil Air Patrol Leave

An employee may take up to 10 days of unpaid leave per calendar year, beyond any leave otherwise available to the
employee, to respond to an emergency operational mission of the California Civil Air Patrol, provided that the
employee has been employed by the district for at least a 90-day period immediately preceding the leave. Such
leaves shall not exceed three days for a single mission, unless an extension is granted by the governmental entity
authorizing the mission and is approved by the Superintendent or designee. (Labor Code 1501, 1503)

The employee shall give the district as much advance notice as possible of the intended dates of the leave. The
Superintendent or designee may require certification from the proper Civil Air Patrol authority to verify the eligibility
of the employee for the leave and may deny the leave if the employee fails to provide the required certification.
{Labor Code 1503)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
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for the board to enact this policy. Instead, they are provided as additional resources for these interested in the subject matter of the

policy.
State References
CA Constitution Article 1, Section 8

Ed. Code 44036-44037
Ed. Code 44963

Ed. Code 44981

Ed. Code 44985

Ed. Code 44987

Ed. Code 44987.3

Ed. Code 45190

Ed. Code 45194

Ed. Code 45198

Ed. Code 45207

Ed. Code 45210

Ed. Code 45240-45320
Evid. Code 1035.2
Evid. Code 1037.1
Fam. Code 297-297.5
Gov, Code 12945.1-12945.2
Gov. Code 3543.1

Lab. Code 1500-1507
Lab, Code 230-230.2
Lab. Code 230.3

Lab. Code 230.4

Lab. Code 230.8

Lab. Code 233

Lab. Code 234

Lab. Code 246.5

M&YV Code 395.10
Pen. Code 1192.7

Pen. Code 667.5

Federal References
29 USC 2601-2654
42 USC 2000d-2000d-7

Management Resources References

Court Decision

Public Employment Relations Board Decision

Website

Description

Religious discrimination -

hitps://simbli.eboardsolutions.com/SU/aVyerIHNWhenl 241j437 By ==
Leaves of absence for judicial and official appearances

Power to grant leaves of absence; certificated

Leave of absence for personal necessity

Leave of absence due to death in immediate family; certificated
Service as officer of employee organization; certificated

Leave of absence to serve on certain boards, commissions, etc.

Leaves of absence and vacations; classified

Bereavement |leave of absence; classified

Effect of provisions authorizing leaves of absence

Personal necessity; classified

Service as officer of employee organization; classified

Merit system

Sex assault counselor; definition

Domestic violence counselor; definition

Rights, protections, benefits under the law; registered domestic partners
California Family Rights Act
Rights of employee organizations

Civil Air Patrol leave

Leaves for victims of domestic violence, sexual assault or specified felonies

Leave for emergency personnel

Leave for volunteer firefighters

Time off to visit child’s school

lliness of child, parent, spouse or domestic partner
Absence control policy

Paid sick days; purposes for use

Leave when spouse on leave from military deployment
Plea bargaining limitation

Prior prison terms; enhancement of prison terms

Description
Family Care and Medical Leave Act
Title VI, Civil Rights Act of 1964

Description
Rankin v. Commission on Professional Competence, {1988} 24 Cal.3d 147

Berkeley Council of Classified Employees v. Berkeley Unified School District,

(2008) PERB Decision No. 1954

CSBA District and County Office of Education Legal Services -
hitps://simbli.eboardsolutions com/SU/UdykszdmPE TuDslshXk&R5ak==



Website

Woebsite

Website

Website

Website

Cross References

2121

41129

4112.9-E{(1)

4112.9-E PDF(1)

4121

4121

4140

4141.6

4141.6

4143

4158

4158

4161
4161

41611

4161.8

4212.9

4212.9-E(1)

4212.9-E PDF(1)

4240

California Department of Industrial Relations -
https://simbli.eboardsolutions.com/SU/LES 'V plusYhNImSelshegGOTra00==

California Federation of Teachers -

hitps://simbll.eboardsolutions. com/SU/ETlinkikoQhGwsWiHAztX Q==

California Public Employment Relations Board -
hitps://simbliebaardsolutions.com/SU/7Endg3ka26KwCh511TslshZew= =
California School Employees Association -

httns://simblief Jsoluti /SU/NOB1plusNOCLNRMHngeHE 1slshie==

California Teachers Association -

https://simbli.eboardsolutions.com/SU/wS8tUBRtGnaFOrMUPIwNOg==

Description

Superintendent's Contract -
https://simbli.eboardsolutions.cam/SU/feslsh1ixO2EJCH I pr2MabYgh==
Employee Notifications -

hitps://simbli.ehoardsolutions.com/SU/Iz0léslshnwrewplusn8l plusKsishvsfw==

Employee Notifications -

https:/ /<imbli.eboardsoluti /S /msNzGlnhGuiE z28zcluswizams

Employee Notifications -

hitps://simbli.eboardsalutions.com/SU/BjEd40hvébifirolKsHpQO==

Temporary/Substitute Personnel -
hitps://simbli.eboardsolutions.com/SU/UQVHOaRGzsS2Adry SFhGeA==

Temporary/Substitute Personnel -

https://simbli eboardsolutions.cam/SU/Eytslsh362L VDh2oTivul mAgA==

Bargaining Units -
https://simbli.eboardsolutions.com/SU/ZdmeuZINYy3uD107 Cuan ==

Concerted Action/Work Stoppage -
https.//simbli.eboardsolutions.com/SU/TtHBmfhdZwe2 22YN740Tdg ==

Concerted Action/Work Stoppage -
https://simbli.eboardsolutions.com/SU/nCKbnl3vsE 4vwCICaNESOA==

Negotiations/Consultation -

hitps://simbli.eboardsolutions.com/SU/plusQw524YQnq7oF ZBzRrVaPg==

Employee Security -

https://simbli.eboardsolutions.com/SU/FNXIvGTuDgTel GIWKDo 750 ==

Employee Security -
https://simbli.eboardsolutions.com/SU/L1du39d9dBNTNOW 15h7 PzA ==

Leaves -
https://simbli.ehoardsolutions.com/SU/EEXMgOhslshqslshikat LIy Sg==
Leaves - hitps://simbli.eboardsolutions. com/SUS1jB7GASjasawIFbkyMX 3fw==

Personal lliness/Injury Leave -

https.//simbli.eboardsolutions.com/SU/wmiZ 2H4oDcdHerB?slshM1zcw==

Family Care And Medical Leave -
https://simbli.eboardsolutions.com/SU/ROajurQSYOL Do bGIDWEOT A==

Employee Notifications -
hitps://simbli. eboardsolutions.com/SU/mHaW?Ebnacl SPl&rr10dMws==

Employee Notlflcatmns -

Bargaining Units -

hitps://simbli.eboardsolutions.com/SU/IRAME1SlyRuHVP4IWhdTtg==
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4241.6

4241.6

4243

4258

4258

4261
4261

4261.1

4261.8

4312.9

4312.9-E(1}

4312.9-E PDF(1)

4340

4358

4358

4361

4361

4361.1

4361.8

5148

5148

Concerted Action/Work Stoppage -
https//simbli.eboardsolutions.com/SU/8ghHTlo UL BupEkUIU4HY

Concerted Action/Work Stoppage -

Negotiations/Consultation -

hitps://simblieboardsolutions.com/SU/ rymByD&zXpDildwBES 1jfg==

Employee Security -
https://simbli.eboardsolutions.com/SU/xTiwilO7 zPSpnvrwnkPodw==

Employee Security -

htfps://simbli ebardsalui /SU/HzleDRhmOSnyUDESTUwAmg==

Leaves -

hms. Hﬁimhli Ehnatdﬂﬂlllinl:ﬁ O, Il'ﬂ ”’H Ennau Imﬂgﬁﬂnul | | quww

Leaves - hitps://simbliehoardsolutions.com/S\U/cns20x14MXb4vgIRImB4fA==

Personal IMiness/Injury Leave -

hittps://simbli.eboardsalutions.com/SU/7IGWIMkFde FkQBhHk 7 gxrig==

Family Care And Medical Leave -

Employee Notifications -
https://simbli.ehoardsolutions.com/SU/CqO0I b4 XnDnSONdYu7jm20==
Employee Notifications -

Employee Notifications -

hitps://simblieboardsolutions com/SU/L slshgslshO92fRVoPUpullergzTw==

Bargaining Units -
bitps://simbli.eboardsolutions.com/SU/mzWyXSFBWwipZ Y'Y NlaKORA==

Employee Security -
https://simbli.eboardsolutions.com/SU/E2TOL pogkDECPTZ GFtslshdh==

Employee Security -

Leaves -

Personal lliness/Injury Leave -

https://simbli eboardsolutions.com/SUNCSQ7 2 IplusSyinFHL GelshrlSaf ==
Famlly Care And Medical Leave -

Child Care And Development -

https://simbil.eboardsolutions.com/SU/TkxFl plusg1be SkdCBI2 1waTA= =

Child Care And Development -
hitps://simblieboardsolutions.cam/SU/Ez5 2V nDAECorZ IryrhSplusg==

134



CSBA Sample District Policy Manual
CSBA Policy Management Console

Regulation 4361.5: Military Leave Status: ADOPTED
Original Adopted Date: 03/01/2004 | Last Revised Date: 09/01/2022 | Last Reviewed Date: 09/01/2022

Military leave shall be granted in accordance with applicable state and federal law to employees performing military
duties on a voluntary or involuntary basis in a uniformed service, including active duty, active duty for training, initial
active duty for training, inactive duty training, full-time National Guard duty, examination to determine fitness for
duty, and performance of funeral honors duty. {(Education Code 44800; Military and Veterans Code 395, 395.01,
395.02, 395.05, 395.1, 395.2, 395.9; 38 USC 4301, 4303, 4316}

Any district employee who needs to be absent from the district service to fulfill military service shall provide advance
written or verbal notice to the Superintendent or designee, unless the giving of such notice is precluded by military
necessity or is otherwise impossible or unreasonable. (38 USC 4312; 20 CFR 1002.85, 1002.86)

Salary/Compensation

The district shall pay an employee's salary or compensation for the first 30 days of any one absence for military leave
or during one fiscal year, under any of the following conditions:

1. Active Military Training or Exercises: The employee is granted a temporary military leave of absence to
engage in ordered military duty for purposes of active military training, encampment, naval cruises, special
exercises, or like activity as a member of the reserve corps or force of the United States Armed Forces,
National Guard, or Naval Militia, provided that: (Military and Veterans Code 389, 395, 395.01)

a. The employee has been employed by the district for at least one year immediately prior to the day the
military leave begins.

b. The ordered duty does not exceed 180 days, including time involved in going to and returning from such
duty.

2. Active Military Duty: The employee is on military leave, other than a temporary military leave, to engage in
active military duty as a member of the reserve corps or force of the United States Armed Forces, the National
Guard, or the Naval Militia, provided that the employee has been employed by the district for at least one year
immediately prior to the day the military leave begins. (Military and Veterans Code 389, 395.02)

3. War or Other Emergency: The employee, however long employed by the district, is a member of the National
Guard who is engaged in military or naval duty during a state of extreme emergency as declared by the
Governor, or during such time as the National Guard may be on active duty in situations described in Military
and Veterans Code 146, including travel time to and from such duty. (Military and Veterans Code 395.05)

4. Inactive Duty Training: The employee is a member of the reserve corps or force of the United States Armed
Forces, National Guard, or Naval Militia who is engaged in temporary inactive duty training, provided that the
employee has been employed by the district for at least one year immediately prior to the day the military
leave begins and the ordered duty does not exceed 180 days, including time involved in going to and returning
from such duty.

In determining the length of district employment when necessary to determine eligibility for compensation for
military leave, all recognized military service performed during and prior to district employment shall be included.

For classified employees, 30 days' compensation shall be one month's salary. For certificated employees, 30 days'
compensation shall be one-tenth of the employee's annual salary. (Education Code 45059)

During the period of military leave, an employee may request to use any vacation or similar paid leave accrued
before the commencement of the military leave in order to continue receiving compensation for the employee's
employment with the district. The district shall not require the employee to use such leave, (38 USC 4316; 20 CFR
1002.153)

Benefits
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An employee may elect to continue health plan coverage during the military leave. The maximum period of coverage
for the employee and any dependents shall be either 24 months from the beginning of the leave or until the day after
the employee fails to apply for or return to employment, whichever is less. (38 USC 4317; 20 CFR 1002.164)

An employee on military leave may be required to pay the employee cost, if any, of any funded benefit to the extent
that other employees on leave are so required. (38 USC 4316)

An employee absent for 30 days or fewer shall not be required to pay more than the employee share for such
coverage. An employee absent for 31 days or more may be required to pay not more than 102 percent of the full
premium under the plan. (38 USC 4317; 20 CFR 1002.166)

Any employee called into active military duty as a member of the California National Guard or a United States
Military Reserve organization shall receive, for up to 180 days, the difference between the amount of the employee's
military pay and the amount the employee would have received from the district and all benefits that the employee
would have received had the employee not been called to active military duty, unless the benefits are prohibited or
limited by vendor contracts. (Education Code 44018)

Vacation and Sick Leave Accrual

An employee on temporary military leave under the conditions described in Item #1 in the section entitled
"Salary/Compensation™ above, shall continue to accrue the same vacation, sick leave, and holiday privileges to which
the employee would otherwise be entitled if not absent. {Military and Veterans Code 395)

An employee on military leave who is serving in active duty in time of war, national emergency, or United Nations
military or police operation shall not accrue sick leave or vacation leave during the period of such leave. (Military and
Veterans Code 395.1)

However, an employee who is a National Guard member on active duty as described in ltem #3 in the section
entitled "Salary/Compensation” above, shall not suffer any loss or diminution of vacation or holiday privileges
because of the employee's leave of absence. (Military and Veterans Code 395.05)

Pension Plan Service Credit

Pension plan service credit and vesting shall continue during an employee's military leave as though no break in
service had occurred. Payment of employer and employee contributions shall be made in accordance with law for
members of the State Teachers' Retirement System or Public Employees' Retirement System. {Education Code
22850-22856; Government Code 20990-21013)

Employment Status

Absence for military leave shall not affect the classification of any employee. In the case of a probationary employee,
the period of such absence shall not count as part of service required to obtain permanent status, but shall not be
construed as a break in the continuity of service for any purpose. {Education Code 44800; Military and Veterans
Code 395; 20 CFR 1002.149)

Reinstatement Rights

At the conclusion of the military duty, an employee shall be promptly reinstated in the position held at the beginning
of the leave, at the safary to which the employee would otherwise have been entitled, except under the conditions
noted below in this section. (Education Code 44800; Military and Veterans Code 395, 395.2; 38 USC 4304, 4313;
20 CFR 1002.180-1002.181)

Any employee who performs active military duty in time of war, national emergency, or United Nations military or
police operation has a right to return to the position held prior to the military service, during terminal leave prior to
the employee's discharge, separation, or release from the armed forces, or within six months of the employee's
release, separation, honorable discharge, or placement on inactive duty. Reinstatement rights shall not be extended
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to any such employee who fails to return within 12 months after the first date upon which the employee could
terminate or could cause to have terminated active service. (Education Code 44800; Military and Veterans Code
395.1)

When an employee has been on military leave for reasons other than war or national emergency, the time frame for
seeking reinstatement shall depend on the length of military service as follows: {38 USC 4312; 20 CFR 1002.115,
1002.118)

1. For aleave of 30 days or fewer, the employee shall report for duty no later than the beginning of the first full
work day following the completion of the military service plus a period of eight hours of rest following a period
for safe transportation to the employee's residence.

2. For a leave of 31-180 days, the employee shall submit a written or verbal application for reinstatement not
later than 14 days after the completion of military service.

3. For aleave of more than 180 days, the employee shall submit a written or verbal application for reinstatement
within 20 days after the completion of military service.

Where an employee's reporting or application for reinstatement within the periods specified in Items #1 and #2
above is impossible or unreasonable through no fault of the employee, the report or application shall be made as
soon as possible after the expiration of the period. In the case of ltems #2 and #3 where an application is required,
the employee's application may be made orally or in writing and need not follow any particular format. {38 USC
4312; 20 CFR 1002.115, 1002,117, 1002.118)

An employee who is hospitalized for, or convalescing from, an iliness or injury incurred in or aggravated during the
performance of military service shall report for duty or submit an application for reinstatement at the end of the
period that is necessary to recover from such illness or injury, but no more than two years after the completion of
military service unless circumstances beyond the employee’s control make reporting within the two-year period
impossible or unreasonable. (38 USC 4312; 20 CFR 1002.116)

Upon receiving an application for reinstatement, the Superintendent or designee shall reinstate the employee as
soon as practicable under the circumstances of the case, but within a time period not to exceed two weeks, absent
unusual circumstances. (20 CFR 1002.181)

if the employee's previous position has been abolished, the district shall reinstate the employee in a position of like
seniority, status, and pay, if such position exists, or to a comparable vacant position for which the employee is
qualified. (Military and Veterans Code 395, 395.1; 38 USC 4313; 20 CFR 1002.192)

An employee who fails to report or apply for reinstatement within the appropriate period does not automatically
forfeit the entitlement to reinstatement but shall be subject to the district's rules and/or practices governing
unexcused absences. (38 USC 4312)

The Superintendent or designee may elect not to reinstate an employee following military leave if any of the
following conditions exists:

1. The district's circumstances have so changed as to make such re-employment impaossible or unreasonable, such
as a reduction in force that would have included the employee. (38 USC 4312; 20 CFR 1002.139}

2. The accommodation, training, or effort described in 38 USC 4313(a)(3), (a){4), or (b)2){B) would impose an
undue hardship on the district as defined in 20 CFR 1002.5 or 1002.198. (38 USC 4312; 20 CFR 1002.139)

3. The employee’s position was for a brief, nonrecurrent period and there was no reasonable expectation that
such employment will continue indefinitely or for a significant period. (38 USC 4312; 20 CFR 1002.139)

4, The employee's cumulative length of absence and length of all previous military leave while employed with the
district exceeds five years, excluding those training and service obligations specified in 38 USC 4312(c). (38
USC 4312; 20 CFR 1002.99-1002.103)

5. The employee was separated from military service with a disqualifying discharge or under other than
honorabie conditions. (Military and Veterans Code 395.1; 20 USC 4304, 4312; 20 CFR 1002.134-1002.138)

Notices
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The Superintendent or designee shall provide employees a notice of the rights, benefits, and obligations of
employees granted military leave and of the district under the Uniformed Services Employment and Reemployment
Rights Act (USERRA), 38 U5C 4301-4334. (38 USC 4334)

This requirement may be met by posting the notice where the district customarily places notices for employees. {38

USC 4334)

Palicy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State References

Ed. Code 22850-22856
Ed. Code 44018

£d. Code 44800

Ed. Code 45059

Gov. Code 18540

Gov. Code 18540.3
Gov. Code 20990-21013
M&V Code 146

M&Y Code 389

M&V Code 394

M&V Code 395-395.9

Federal References
20 CFR 1002.1-1002.314
38 USC 4301-4334

Management Resources References
Attorney General Opinion

Attorney General QOpinion

Attorney General Opinion

Attorney General Opinion

Court Decision

Court Decision

U.S. Department of Labor Publication
Website
Website
Website

Website

Description

Pension benefits; STRS members on military leave
Compensation for employees on active military duty
Effect of active military service on status of employees
Employee ordered to active military/naval duty; computation of salary
Definition of armed forces

Recognized military service

Pension benefits; PERS members on military leave
Events justifying calling of militia into active service
Definitions; temporary military leave
Nondiscrimination based on military service

Military leave

Description
Uniformed Services Employment and Reemployment Rights Act of 1994
Uniformed Services Employment and Reemployment Rights Act of 1994

Description

18 Ops.Cal Atty.Gen. 178 (1951)

63 Ops.Cal Atty.Gen. 924 (1978)

69 Ops.Cal Atty.Gen. 290 {1988)

77 Ops.Cal.Atty.Gen. 56 {1994)

Bowers v. San Buenaventura (1977) 75 Cal. App.3d 65
Wright v. City of Santa Clara (1989} 213 Cal. App.3d 1503

A Non-Technical Resource Guide to the Uniformed Services Employment and
Reemployment Rights Act {USERRA), rev. April 2005

CSBA District and County Office of Education Legal Services -
hittps.//simbli.eboardsolutions com/SU/UdykszdmPETuDslshX k&R SakO==

National Committee for Employer Support of the Guard and Reserve -

U.S. Department of Labor, USERRA -
hitps://simhli.eboardsolutions.cam/SU/PNGGXVyM]BZxONMplussgWUVA==

National School Boards Association -

hitps://simbli.eboardsolutions.com/SU/PGLybc P29yuf JSotSFEG ig==
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Cross References

2121

4030

4030

4032

41129

4112.9-E{1)

4112.9-E PDF(1)

4116

4116

4161
4161

4161.1

4212.9

4212.9-E(1)

4212.9-E PDF(1)

4217.3

4261
4261

4261.1

4312.9

4312.9-E(1)

4312.9-E PDF(1)

4361

4361

4361.1

Description
Superintendent’s Contract -

https://simbli.eboardsolutions.com/SU/ feslsh1ixO2EdCt2pz2MabYgh==
Nondiscrimination In Employment -

httns://simbli et tsoluti /SU/Xh5ZIMMOOI2aRzB521GICa==
Nondiscrimination In Employment -

Reasonable Accommodation -
https://simbli.eboardsolutions.com/SU/D7ueYkplusHeMslshS A0 XislshifmLw==
Employee Notifications -

hitps://simbli eboardsalutions.com/SU/zO0l4slshnwrewplusnBLplusKslshysfw==
Employee Notifications -

Ry e e e PR U/ nxsNZGInhGuiE 22820l swize==

Employee Notifications -

hitps://simbli.eboardsolutions.com/SU/BIEd40hvabfirol KsHpQ Q==

Probationary/Permanent Status -
bttps://simbli.eboardsolutions.com/SU/Gyd GUys BDL2XE fyrzyChvw==

Probatlonary/Permanent Status -

Personal lliness/Injury Leave -
https://simbli.eboardsolutions.com/SUwmtZIH4oDedHerBslshM 1 zcw==
Employee Notifications -

hitps://simbli. eboardsolutigns.com/SU/mHaWeEbnocl SPlArr10dMw==
Employee Natifications -

Employee Notifications -

hﬂpﬁ'f fﬂ'mh“ Etnal:dsl:ll m‘nm £Om r-_‘sl I !I Iﬁails BBH!““ IHE‘I :PEM Owi==
Layoff/Rehire -

hitps-//simbli.eboardsolutions.com/SU/gal SXRAILSTXOTn?bigHUA==

Leaves -

Leaves - https://simhbli.ehoardsolutions com/SU/cns20x14MXbdvgIRImB4fA==

Personal lliness/Injury Leave -
hittps://simbii.eboardsolutions.com/SU/ 7ICWMkFde FkQBhHk 7 quxzig==
Employee Notlflcatlons -

Ernployee Notnftcatlons -

Employee Notifications -
Leaves -

hitps://simbli.eboardsolutions.com/SU/37BpPHimWAWCHBYKgl wlQQ==

Personal lliness/Injury Leave -

https://simbli.eboardsolutions. com/SU/NVCSQ7z)plusSy1nFHLGslshrlSoA ==
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Policy 7110: Facilities Master Plan Status: ADOPTED
Original Adopted Date: 02/01/1996 | Last Revised Date: 09/01/2022 [ Last Reviewed Date: 09/01/2022

The Governing Board recognizes the importance of long-range planning for school facilities in order to address
changes in student enrollment, teacher housing needs, and the district’s educational program. The Superintendent or
designee shall develop, for Board approval, a master plan for district facilities which describes the district's
anticipated short- and long-term facilities needs and priorities.

Plan Development

The district's facilities master plan shall be based on an assessment of the condition and adequacy of existing
facilities, a projection of future enrollments, and alignment of facilities with the district's vision for the instructional
program.

To solicit broad input into the planning process, the Superintendent or designee may establish a facilities advisory
committee consisting of staff, parents/guardians, and business, local government, and other community
representatives. The Superintendent or designee shall ensure that the public is informed of the need for
construction and modernization of facilities and of the district's plans for facilities.

At least 45 days prior to completion of any facilities plan that relates to the potential expansion of existing school
sites or the necessity to acquire additional school sites, the Superintendent or designee shall notify and provide
copies of the plan or any relevant and availabie information to the planning commission or agency of the city or
county with land use jurisdiction within the district. (Government Code 65352.2)

If the city or county commission or agency requests a meeting, the Superintendent or designee shall meet with the
commission or agency within 15 days following the notification. Items that the parties may discuss at the meeting
include, but are not limited to, methods of coordinating planning with proposed revitalization efforts and recreation

and park programs, options for new school sites, methods of maximizing the safety of persons traveling to and from
the site, and opportunities for financial assistance. (Government Code 65352.2)

The master plan shall be regularly reviewed and updated as necessary to reflect changes in the educational program,
existing facilities, finances, or demographic data.

Plan Components

The facilities master plan shall include:
1. A statement of purpose, including district goals, philosophy, and related policies
2. A description of the planning process

3. Demographics of the community, such as economic trends, migration patterns, employment base, residential
base, socioeconomic makeup, historical school enroliments, and inventory of physical resources and needs

4. A description of the educational program, such as grade-level organization, class size, staffing patterns,
technology plans, special programs and support services, and other educational specifications

5. Analysis of the safety, adequacy, and equity of existing facilities and potential for expansion, including the
adequacy of classrooms, school cafeterias and food preparation areas, physical activity areas, playgrounds,
parking areas, and other school grounds

6. Site selection criteria and process

7. Development of a capital planning budget and identification of potential funding sources

8. Policy for reviewing and updating the plan
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Planning shall ensure that school facilities meet the following minimum standards: {5 CCR 14001)
1. Are aligned with the district's educational goals and objectives
2. Provide for maximum site enrollment at school facilities
3. Are located on a site that meets California Department of Education standards as specified in 5 CCR 14010
4. Are designed for the environmental comfort and work efficiency of the occupants
5. Are designed to require a practical minimum of maintenance
6. Are designed to meet federal, state, and local statutory requirements for structure, fire, and public safety
7. Are designed and engineered with flexibility to accommodate future need
Plans for the design and construction of new school facilities shall also meet the standards described in 5 CCR
14030, the California Green Building Standards Code, Title 24, Part 11 of the California Code of Regulations

("CALGreen"), the Americans with Disabilities Act (ADA) pursuant to 42 USC 12101-12213, and any other
requirements applicable to the funding source and type of project.

However, plans for residential housing, which includes any building used or intended to be used by the district as a
personal residence by a teacher or employee of the district, is not considered to be a "school building" and does not
require approval by the Department of General Services regarding earthquake safety and/or the ADA. {(Education
Code 17283.5; Government Code 4454.5)

To facilitate the efficient use of public resources when planning for new construction or modernization of school
facilities, the district may consider designs that facilitate joint use of the facility with a local governmental agency,
public postsecondary institution, or nonprofit organization,

Policy Reference Disclalmer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.
State References
2 CCR 1859-1859.199

24 CCR101

5 CCR 14001

5 CCR 14010

5 CCR 14030-14036

Ed. Code 16011

Ed. Code 16322

Ed. Code 17017.5

Ed. Code 17070.10-17079.30

Ed. Code 17251-17256

Ed. Code 17260-17268

Ed. Code 17280-17317

Description

Leroy F. Greene School Facilities Act -

https://simbli.ehoardselutions.com/SU/nuvesXHZAF{ QqDOMGTa3wA ==

California Building Standards Code

Minimum standards for school facilities

Procedure for site acquisition

Standards, planning, and approval of school facilities

Long-range comprehensive master plan -
-/ /simbli.el isoluti /SU/nBIEVIKCBWVWIUSIShOCKSAA==

California Department of Education services -
Approval of applications for projects -

Leroy F. Greene School Facilities Act -

CDE powers concerning buildings and building sites -

Plans and specifications for school facilities -
i - /simbli e} isoluti /SU/K93eKC5SsIshRGMSazl OnZ gig==

Field Act; approval of plans and supervision of construction
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Ed. Code 17283.5

Ed. Code 17365-17374
Ed. Code 17405

Ed. Code 35275

Ed. Code 4454.5

Gov. Code 53090-53097.5
Gov. Code 65352.2

Gov. Code 65995.6

H&S Code 53570-53574

Federal References
28 CFR 35.101-35.190
42 USC 12101-12213

Management Resources References
California Department of Education Publication

California Department of Education Publication

California Department of Education Publication

CSBA Publication

CSBA Publication

Office of Public School Construction Publication
Office of Public School Construction Publication

State Allocation Board Publication

Woebsite

Website

Woebsite

Website

Cross References
0000

0200

0400

0410

0415

0460

School building does not include residential housing

Field Act; fitness for occupancy; liability of board members
Relocatable structures; lease requirements

New school planning; cooperation with recreation and park authorities
Approval of plans and specifications; exemption of residential housing
Regulation of local agencies by counties and cities

Communicating and coordinating of school sites

School facilities needs analysis

Teacher Housing Act of 2016

Description
Americans with Disabilities Act

Americans with Disabilities Act

Description

Educational Specifications: Linking Design of School Facilities to Educational
Program, 1997

Guide for the Development of a Long-Range Facilities Plan, 1986
Schools of the Future Report, September 2011

Maximizing Opportunities for Physical Activity Through Joint Use of
Facilities, Policy Brief, February 2010

Facilities Master Planning, Fact Sheet, November 2007
School Facility Program Handbook, January 2019

A Brief Overview of the School Facility Program, May 2016
Public School Construction Cost Reduction Guidelines, 2000

CSBA District and County Office of Education Legal Services -
https://simbli.eboardsolutions.com/SU/UdykszdmPETuDslshXkaR5akD==

Department of General Services, Office of Public School Construction -
https://simbli.eboardsalutions.com/SU/UxUc DGussWNedr16DpBwuQ==

California Department of Education -

| ./ /simbli el isoluti 1SU/0s2iaSDCAZR Y2VZSEZQ==
CSBA -

hitps://simbli. eboardsolutions. cam/SUMNI0xKK2FPsDsQBnMIENxGe==

Description
Vision - hitps://simblieboardsolutions com/SU/KZ fslshB8rWzvlh7AI98log==

Goals For The School District -
https://simbli.ehoardsalutions.com/SU/2j900 JApxGy09isl lyDAg==

Comprehensive Plans -

hitps://simbli.eboardsolutions.com/SU/UIL sVqPZvBpSMYEMSsSpgQ==

Nondiscrimination In District Programs And Activities -

hitps://simbli.eboardsolutions.com/SU/splusplusaBOe AF4bURZIBFBO9d Q==

Equity -
https://simbli.eboardsolutions com/SU/ZGZhz 1 ZATIHIBPO1 3 plusTow==

Local Control And Accountability Plan -
https.//simblieboardsolutions.com/SU/fwFbmaz SQUQOAJI7TDEzBBg==
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0460

1220

1220

133041

1340

1340

3280

3280

33111

33111

33113

3470

3510

3511

3511

35111

35111

3514

3514

3517

3517-E(1}

3550

3550

5030

5141.7

Local Control And Accountability Plan -

Citizen Advisory Committees -

https://simbli. eboardsolutions.com/SU/ TwRcaQ g BXCOuqWBSdwiA==

Citizen Advisory Committees -
https://simbli.eboardsolutions.com/SUMWXKIORBKOplusMpl 2pTd3ujpQ==

Joint Use Agreements -

Access To District Records -

Access To Dlstrlct Records -

Sale Or Lease Of District-Owned Real Property -
hittps://simbli.eboardsolutions.com/SU/nlS2FBYBIShzNGRGACrhkQ==

Sale Or Lease Of D:strlct~0wned Real Property -

Uniform Public Construction Cost Accounting Procedures -
httns.//simbli ef Jsoluti /SU/O35tT 7bsNeaKaais xliBe==

Uniform Publlc Construction Cost Accounting Procedures -

Design-Build Contracts -
https://simbfi.eboardsolutions. com/SU/OHUU 7bdoQBgsmiZpX0HeF Q==
Debt Issuance And Management -
hitps.//simbli.eboardsolutions.com/SU/uallO1 PelshiQVjoulLLEBF

Green School Operations -
https://simbli.eboardsolutions.com/SU/KOGKZABRIZ S dwejl PEfUw==
Energy And Water Management -

https://simbli.eboardsolutions com/SU/EUALYMBogngwmrbpBz\WecQ==
Energy And Water Management -
https://simbli.eboardsolutions. com/SUAAY 3udPcoMifpiyKeARg==

lntegrated Waste Management -

Integrated Waste Management -

https://simbii eboardsplutions.com/SU/UNtBkigk OcpoemKmiFAE fw==
Environmental Safety -
hitps://simbli.eboardsolutions com/SU/FREeZ f6aBMuAaYSETPslshipluswe=
Environmental Safety -

httas.//simbli e} lsoluti /SU/BSLHHUROIINMISAOWYEUTA==
Facilities tnspection -
https://simbli.eboardsolutions.com/SU/FwTPOhvRxliM) JlshEW 1LnHO==
Facilities Inspection -

hitps://simbli eboardsolutions.com/SU/pluswdSh1sGBhe WL ETQAPAYIQ==
Food Service/Child Nutrition Program -

hitps://simbli eboardsolutions.com/SU/08gN2 IplusCipasRtU7nhplus2qg==
Food Service/Child Nutrition Program -

hnps. //simbli EhnaEdSQII itions.com/St !lQQESZsa T48knWPk2viSI !'|g==

Student Wellness -

Sun Safety -
https://simbli.eboardsolutions.com/SU/SNgxwzDtpfEKQaffdO0uRR O ==
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5142
5142

51422

5142.2

51453

5145.3

5148

5148

5148.3

5148.3

6117

6141

6141

6142.7

6142.7

6145.2

6145.2

6163.1

6178

6178

7000

7111

7131

7140

7140

7150

Safe Routes To School Program -
hitps://simbli.eboardsolutions.com/SU/gniZuSpCWEHMRg 1QFYPAIA==
Safe Routes To School Program -

Nondiscrimination/Harassment -
hitps://simbli.eboardsolutions com/SU/m3DA8kg ChY {7 SxXSrWaY 27 0==
MNondiscrimination/Harassment -

Child Care And Development -
https://simbli.eboardsolutions.com/SU/TkxFL plusgl be SkdCRIZ 1w# T A=
Child Care And Development -

Preschool/Early Childhood Education -

hittps://simbli ehoardsolutions com/SU/RTOH1gi0v3pINi6GwaF Yplusw==
Preschool/Early Childhood Education -

Year-Round Schedules -

Currrculum Development And Evaluation -

Curriculum Development And Evaluation -

https://simbli.eboardsolutions.com/SU/s)jsFNaej0ooUNIG Taplusvrw==

Physucal Educatlon And Actlwty -

Physical Education And Activity -
https://simbli.eboardsalutions.com/SU/7Tuzch24Ce48slshkHXr Jerivw==

Athletic Competition -
https://simbli ehoardsolutions. com/SU/W|FHslshd0gOBWH g9 f7Kfh5G==

Athletlc Competltlon -

Career Technical Education -

hitps://simbli.eboardsolutions.com/SU/S4quTutvgZWs07diDIxwog==
Concepts And Roles -

https://simbli ehoardsolutions com/SU/N2ktQi FeCalusStakszBeontg==

Evaluatlng Exnstlng Bwldlngs -
Relations With Local Agencies -

Architectural And Engineering Services -
hitps://simbli.eboardsolutions. com/SU/ pluslZaMOGyzs WWiWTpldpKRO==
Architectural And Engineering Services -

https://simbli.eboardsolutions.com/SU fepluskHoM RZuWE 7z0Ayy FABplusQ==

Site Selection And Development -

https://simbli.eboardsolutions.com/SU/sYsAsWmYHUGsslshuVYRgMChA==
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7150

7160

7160

7210

7212

7213

7214

7214

2000

Site Selection And Development -

Charter School Facilities -
https: //simbli.eboardsolutions.com/SU/plussxOviUqrRévrkEez QAlng==
Charter School Facilities -

httns://simbli.eboardsoluti /U AW GxCUBYO M CaGhl RAx]KA==

Facilities Financing -
hitps://simblieboardsolutions. com/SU/MIGIRHT FRsKW? LuyRObsDw==

Mello-Roos Districts -
httpgt /simbli.eboardsolutions com/Sl !£c|ﬂZ¥ZSN| )ASMYIOCRBIeM( g==

School Facilities Improvement Districts -

hitps://simbli eboardsolutions.com/SU/CApRUjSmTARZBEIGaslshzA ==
General Obligation Bonds -

General Obligation Bonds -
https.//simbli.eboardsolutions. com/SU/UHeBHsZxMivZ ItKFeK Srilws=

Role Of The Board -
https://simbli.eboardsalutions.com/SU/BaBslshikYpCel kOFfduRFFE:

https://simbli.eboardsolutions.com/SU/dOKOxANVWCS] Frliti IEplusXw-=-
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Policy 7150: Site Selection And Development Status: ADOPTED
Original Adopted Date: 02/01/1999 | Last Revised Date: 09/01/2022 | Last Reviewed Date: 09/01/2022

The Governing Board believes that a school site should serve the district's educational needs in accordance with the
district's master plan, as well as show potential for contributing to other community needs.

The Board recognizes the importance of community input in the site selection process. To this end, the Board will
solicit community input whenever a school site is to be selected and shall provide public notice and hold public
hearings in accordance with law.

The Superintendent or designee shall establish a site selection process which complies with law and ensures that the
best possible sites are acquired and developed in a cost-effective manner.

Before acquiring property for a new school or an addition to an existing school site, the Board, at a public hearing,
shall either evaluate the property using state site selection standards specified in 5 CCR 14010 or, if a district
advisory committee was appointed to evaluate the property, receive the committee's report of findings based on
those standards. (Education Code 17211, 17251}

Environmental Impact Investigation for the Site Selection Process

The Superintendent or designee shall determine whether any proposed development project is subject to the
requirements of the California Environmental Quality Act (CEQA) and shall ensure compliance with this Act, including
any web site posting requirements. When evaluating district projects, the CEQA guidelines shall be used.

Environmental review documents, including a draft environmental impact report, environmental impact report,
negative declaration or mitigated negative declaration, and public notice of the preparation and availability of such
documents, shall be posted on the district's web site. (Public Resources Code 21082.1, 21092, 21092.2)

Agricultural Land

If the proposed site is in an area designated in a city, county, or city and county general plan for agricultural use and
zoned for agricultural production, the Board shall determine all of the following: (Education Code 17215.5)

1. That the district has notified and consulted with the city, county, or city and county within which the
prospective site is to be located

2. That the Board has evaluated the final site selection based on all factors affecting the public interest and not
limited to selection on the basis of the cost of the land

3. That the district shall attempt to minimize any public health and safety issues resulting from the neighboring
agricultural uses that may affect students and employees at the site

Palicy Reference Disclalmer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State References Description
14 CCR 15000-15285 Implementation of California Environmental Quality Act of 1970
5 CCR 14001-14036 California Department of Education: school facilities construction

Remediation of hazardous substances on property to be acquired by school

CCP 1263.710-1263.770 district

Definition of self-certifying district -

Ed. Code 17006 https://simbli.eboardsolutions.com/SU/lyraSyXQrbdGnslshgVQuNxSA==
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Ed. Code 17024

Ed. Code 17070.10-17077.10
Ed. Code 17210-17224
Ed. Code 17240-17245
Ed. Code 17250.10-17250.55
Ed. Code 17251-17256

Ed. Code 17260-17248

Ed. Code 17280-17317
Ed. Code 17565-17592.5
Ed. Code 35271

Ed. Code 35275

Gov. Code 53094

Gov. Code 65402

Gov. Code 65995-65997

Gov. Code 646455.9

H&S Code 44360
Pub. Res. Code 21000-21177

Management Resources References

Attorney General Opinion

Woebsite

Website

Website

Waebsite
Website

Website

Cross References

1113

1113

Prior written approval of CDE for selection of school site or construction of

building -
https://simblieboardsolutions.com/SU/ plusTy350slshkGAtn DI3waeR lslshxw==

Leroy F. Greene School Facilities Act of 1998 -
https://simbli.eboardselutions.com/SU/fud PsUtUAB4qYYOYPhraHg==
School Sites; general provisions -

https://simbli.eboardsolutions.com/SU/ur? gl 2vMealWTCcISCXTPA==
New Schools Relief Act -

httos//simbliel isoluti /SU/IE plus?NTUniyOVslshfQbavySsQ==
Design-build contracts -
https://simbli.eboardsolutions. com/SU/SMKyAwX1 K9 OugdOcdully4Rw==
CDE powers concerning buildings and building sites -

hitps:/fsimbli.eboardsolutions.com/SU/Nw jqitBA==

Plans and specifications for school facilities -

hitps://simbli eboardsolutions.cam/SU/K?3eKC55slshBGMSazl OpZgjg=

Field Act; approval of plans and supervision of construction

Board duties; management and control of school property

Power to acquire and construct on adjacent property

New school planning; cooperation with recreation and park authorities
Authority to render zoning ordinances inapplicable

Acquisition or disposition of property

Developer fees

Written notices of proposed public school site within development;
investigation and report; conditions for acquisition

Risk assessment
California Environmental Quality Act of 1970

Description
82 Ops.Cal.Atty.Gen. 130 (1999)

Governor's Office of Planning and Research -

https://simbli.eboardsolutions.com/SU/MyslshHMG1 znUbWWSUoFHE JgQ ==

Department of Toxic Substances Control -
https://simbli.eboardsolutions.com/SU/POmXdillm5tARqPAHNXSAF A==

California Department of Education, School Site Selection and Approval Guide

https://simbli.eboardsolutions.com/SU/TToplusOF 70plusSI3WegZk3FBYig==
CSBA District and County Office of Education Legal Services -

Department of General Services, Office of Public School Construction -

hitps://simblieboardsolutions.com/SU/UxUcDGuszWNedr16Dp8wuQ==

California Department of Education, School Facilities -
https.//simbil.eboardsolutions . com/SU/ATZTOPd/NwSBIFBNcFeslshY A==

Description

District And School Web Sites -
https://simbli.eboardsolutions.com/SU/Zqs0lbY XSFOKMNZ BBt S A==

District And School Web Sites -
https://simbli.eboardsolutions.com/SU/7EoWAZKHc Tanfgl xRTR
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1113-E(1)

1220

1220

13301

3311.2

3510

3514

3514

51422

51422

7000

7110

7131

7140

7140

7210

2000

9320

9323.2

9323.2-E PDF(1)

9323.2-E PDF(2)

District And School Web Sites -

tns:/fsimblief {soluti /SU/iSTLslsh83D 1nnl TlsMéew==
Citizen Advisory Committees -

hitps//simbli.el isoluti /SU/TwRcaQ9gIBXCOUGWBS4wfA==
Citizen Adwsory Commlttees -

https://si 2haa

Joint Use Agreements -

Lease-Leaseback Contracts -

hitps://simbli.eboardsolutions.com/SU/I8QSNdaRVO9ZFslshlu7BsxOb==

Green School Operations -
https://simbli.ehoardsolutions.com/SU/KOGKzARSI2S bwgjll PFfllw==
Environmental Safety -
hitps://simbli.eboardsolutions.com/SU/FREeZféafiMvAoYSA7PsIshiplusw==
Environmental Safety -

https://simbli.eboardsolutions.com/SU/BSLHfURQIINMISqQWVEUT A==

Safe Routes To School Program -

Safe Routes To School Program -

hitps://simbli.eboardsolutions.com/SU/ 18athFEfbNAIdAZFvDrN lg==
Concepts And Roles -

hittps://simbli.eboardsolutions.com/SU/MN2ktGl FeCplus5taksz8contg==
Facilities Master Plan -

hitps://simbli.eboardsolutions com/SU/CTyHH1bIBWMY¥ZLTES3UOw==

Relations With Local Agencies -

bitps://simbli.eboardsolutions.com/SU/bOsW7 PEwWODMY 20d|L sldslshg==
Architectural And Engineering Services -

hitps://simbli.eboardsolutions com/SU/pluslZaM O GyzsWYWTpldpKRO==
Architectural And Engineering Services -
https://simbli.eboardsolutions.com/SU/eplusxHoNRZUWE 7 08 yyFABplusO==
Facilities Financing -
https://simbli.eboardsolutions.com/SU/MIGIRHTERsKW?LuyRObsDw==
Role Of The Board -

https://simbli eboardsolutions.com/SU/BaBslshkYpCel kOFfduRSF

Meetings And Notices -

hitps://simbli. eboardsolutions. cam/SU/kaWrY Cz4F erf MODjyBaéFg==
Actions By The Board -

https://simbli.eboardsolutions.com/SU/qTgllZz 7L WxdOXZSRTV AA==
Actions By The Board -
https://simbli.eboardsolutions.com/SU/Myved AINONIL1 7137 pl VhX owe= =
Actions By The Board -
https://simbli.eboardsolutions.com/SU/MNjraTVMZIOhYwiF pGhplusWW Q==
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Regulation 7150: Site Selection And Development Status: ADOPTED
Original Adopted Date: 11/01/2000 | Last Revised Date: 09/01/2022 | Last Reviewed Date: 09/01/2022

As part of the district's site selection process, the Superintendent or designee shall:

1,

Meet with appropriate local government recreation and park authorities to review all possible methods of
coordinating the planning, design, and construction of new school facilities and school sites or major additions
to existing school facilities and recreation and park facilities in the community. (Education Code 35275)

Notify the appropriate local planning agency in writing and request its report and recommendations regarding
the proposed site or proposed addition's conformity with the adopted general plan. {Government Code
65402; Public Resources Code 21151.2)

. Have the site investigated by competent personnel with regard to population trends, transportation, water

supply, waste disposal facilities, utilities, traffic hazards, surface drainage conditions, and other factors affecting
initial and operating costs. This investigation shall include geological and soil engineering studies to preclude
locating the school on terrain that has the potential for earthquake or other geologic hazard damage as
specified in Government Code 65302. {Education Code 17212-17212.5)

. Make a written request for information necessary or useful to assess and determine the safety of a proposed

school site, or an addition to an existing school site, from a person, corporation, public utility, locally publicly
owned utility, or governmental agency regarding pipelines, electric transmission and distribution lines,
railroads, and storage tanks in accordance with law. (Education Code 17212.2, 17251)

. Ensure that the site meets state standards for school site selection as specified in 5 CCR 14010-14012.

. Ensure compliance with the California Environmental Quality Act (CEQA) as required by law, including posting

required notices to the district web site. {Public Resources Code 21000-21177)

. Notify the California Department of Education in writing before acquiring title or leasing the site if the

proposed site is within two miles of the air line of an airport runway or proposed runway. {Education Code
17215)

. Conduct an air quality analysis pursuant to Health and Safety Code 44360 and Education Code 17213 if the

proposed site is within 500 feet of the edge of the closest traffic lane of a freeway or other busy traffic
corridor and determine that the air quality at the proposed site is such that neither short-term nor long-term
exposure poses significant health risks to students. {Education Code 17213)

In the selection and development of projects funded pursuant to the School Facilities Program of 1998 (Proposition
1A) as contained in Education Code 17070.10-17077.10, the Superintendent or designee shall:

1

Determine whether the proposed site is free of toxic contamination by ensuring that a Phase | environmental
assessment and/or preliminary endangerment assessment is conducted as required by law (Education Code
17213.1)

The Superintendent or designee shall ensure that the preliminary endangerment assessment is made available
for public review and comment in accordance with Education Code 17213.1.

. Submit an annual summary report of expenditures to the State Allocation Board in accordance with law

{Education Code 17075.10)

. Include in the plans a hard-wired connection to a public switched telephone network or utilization of wireless

technology (Education Code 17077.10)

Establish a participation goal of at least three percent, per year, of the overall dollar amount expended each
year by the district for disabled veteran business enterprises (Education Code 17076.11)

Policy Reference DisclalmenThese references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.
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State References
14 CCR 15000-15285
5 CCR 14001-140346

CCP 1263.710-1263.770

Ed. Code 17006

Ed. Code 17024

Ed. Code 17070.10-17077.10

Ed. Code 17210-17224

Ed. Code 17240-17245

Ed. Code 17250.10-17250.55

Ed. Code 17251-17256

Ed. Code 17260-17268

Ed. Code 17280-17317
Ed. Code 17565-17592.5
Ed. Code 35271

Ed. Code 35275

Gov. Code 53094

Gov. Code 65402

Gov. Code 65995-65997

Gov, Code 66455.9

H&S Code 44360
Pub. Res. Code 21000-21177

Management Resources References

Attorney General Opinion

Website

Website

Woebsite

Website

Website

Description
Implementation of California Environmental Quality Act of 1970
California Department of Education: school facilities construction

Remediation of hazardous substances on property to be acquired by school
district

Definition of self-certifying district -
https://simbli.eboardsolutions.com/SU/ yraSyXQrb4GnelehgVOuMx A==

Prior written approval of CDE for selection of school site or construction of
building -
hittps://simbli.eboardsolutions. com/SU/ plusTy350slshxGAINDAwSe R Islshyws==

Leroy F. Greene School Facilities Act of 1998 -
hitps://simbliehoardsolutions. com/SU/fud PsUtUABAQYYOY9breHg==

School Sites; general provisions -

https:/ /simbli.eboardsolutions.com/SU/ur? Jgl 2vMelWTCc3SCXTPA==

New Schools Relief Act -
https://simbli eboardsolutions.cam/SU/IE plus2NTUwiyOVslshfQhayyS5sQ==

Design-build contracts -

hitps://simbli.eboardsolutions.com/SU/KyAwX1 K OugdOcdullydRw==

CDE powers concerning buildings and building sites -
https://simbli.eboardsolutions.com/SU/NwSICmBnml04YslsholigltBA ==

Plans and specifications for school facilities -

Field Act; approval of plans and supervision of construction

Board duties; management and control of school property

Power to acquire and construct on adjacent property

New school planning; cooperation with recreation and park authorities
Authority to render zoning ordinances inapplicable

Acquisition or disposition of property

Developer fees

Written notices of proposed public school site within development;
investigation and report; conditions for acquisition

Risk assessment

California Environmental Quality Act of 1970

Description
82 Ops.Cal. Atty.Gen. 130 (1999)

Governor's Office of Planning and Research -

hitps://simbli eboardsolutions.com/SU/MysishHMG1znUbWW SUGFHEIQO ==

Department of Toxic Substances Control -

hitps://simbli.eboardsolutions.com/SU/POmXdilUmStIRqPAHNXSAFA==
California Department of Education, School Site Selection and Approval Guide
https://simbli.eboardsolutions.com/SU/TToplusOF 7QplusSIAWegZk3FBYig==
CSBA District and County Office of Education Legal Services -

Department of General Services, Office of Public School Construction -

hitps://simbli.eboardsolutions.com/SU/UxUeDGuszWNedr1 6Dp8wuQ==
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Cross References

1113

1113

1113-E(1}

1220

1220

1330.1

3311.2

3510

3514

3514

5142.2

5142.2

7000

7110

7131

7140

7140

7210

2000

9320

9323.2

9323.2-E PDF(1)

9323.2-E PDF{2)

California Department of Education, School Facilities -

hnps. ! fsimb" Ebﬂa[dsnl”ﬁﬁﬂs cnmfs! !!é I Z “ zEd ZN!MSBBE BN:Eeslsh! g::

Description

District And School Web Sites -

httos://simbli.et isoluti /SU/ZasOlbY XSEOKNZRBHrSiA==
District And School Web Sites -

hitps://simbli.eboardsolutions. com/SU/ZEoWAZKHc T 3nfgl xRTR 1fw==

DIStI’ICt And School Web Sltes -

Citizen Advisory Committees -

hitpe: //simbli.ehoardsolutions.com/SU/TwRcaQ9giBXCOuqWRSAwfA==

Citizen Advisory Committees -

hitps://simbli.eboardsolutions.com/SU/WXK/OnBKOplusMpl znTd3ujpQ==

Joint Use Agreements -

Green School Operations -

https://simbli.eboardsolutions.com/SU/KOGKzABRIZSswejll PFflw==
Environmental Safety -

hitps://simbli ehoardsolutions.com/SU/FREeZ fhaBMyAoY ST Pslshiplusw==
Environmental Safety -

hitps://simbli.eboardsolutions com/SU/BSLIFUIeO3NMISaOwWYELT A==
Safe Routes To School Program -
https://simbli.eboardsolutions.com/SU/gniZuSpCWEHMRg 1QFY!

Safe Routes To School Program -
bhitps://simbli.eboardsolutions.com/SU/ ) 8otbFAfbNAIDAZFvDrMNJg==
Concepts And Roles -

https://simbli.eboardsalutions.com/SU/N2ktQLFeCplusStiksz8rontg==

Facﬂatues Master Plan -

Architectural And Engineering Services -

https://simbli ehoardsalutions.com/SU/pluslZaMOGyzs WVIWTpl4pKRQ==

Architectural And Engineering Services -
hitps://simblieboardsolutions.com/SU/epluskHoNRZUWE720AywEABRplusC==
Facilities Financing -

https://simbli.eboardsolutions. com/SU/MIGIRHTFRsKW?LuyRObsDw==
Role Of The Board -
hitps.//simbli.eboardsolutions.com/SU/8aBslshkYpCel kOFfduRPFE4g==
Meetings And Notices -

https://simbli.eboardsolutions.com/SU/kaWrY Ca4FrriMOD]yRcéFg==
Actuons By The Board -
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Bylaw 9100: Organization Status: ADOPTED
Original Adopted Date: 09/01/1992 | Last Revised Date: 09/01/2022 | Last Reviewed Date: 09/01/2022

Each year, the Governing Board shall hold an annual organizational meeting. In any year in which a regular election of
district Board members is conducted, the organizational meeting shall be held within 15 days following the second
Friday in December after the regular election. During all other years, the meeting may be held on any date in
December, but no later than December 20th. (Education Code 35143}

During any year in which a regular election is conducted, the Board, at the regular meeting held immediately prior to
the second Friday in December, shall select the day and time of the organizational meeting. For any other year, the
day and time of the organizational meeting shall be selected at the last regular meeting held immediately before the
annual meeting. On behalf of the Board, the Superintendent shall notify the County Superintendent of Schools of the
day and time selected. Within 15 days prior to the date of the annual meeting, the Superintendent shall notify in
writing all Board members and members-elect of the date and time selected for the meeting. (Education Code
35143)

At this meeting the Board shall:
1. Elect a president and a clerk and/or vice president from its members
2. Appoint the Superintendent as secretary to the Board
3. Authorize signatures

4. Approve a schedule of regular meetings for the year and a Board governance calendar stating the time when
the Board will address important governance matters

5. Designate Board representatives to serve on committees or commissions of the district, other public agencies,
or organizations with which the district partners or collaborates

6. Review and/or consider resources that define and clarify the Board's governance and leadership roles and
responsibilities including, but not limited to, governance standards, meeting protocols, Board rultes and bylaws,
and other Board development materials

Election of Officers

OPTION 1: The Board shall each year elect one of its members to be {clerk)/{vice president). This member shall be
one who previously has not served in office, unless all the Board's members have previously served in office, After
serving one year as (clerk)/(vice president], the elected member shall serve one year as president of the Board.
OPTION 1 ENDS HERE

OPTION 2: The Board shall each year elect its entire slate of officers.

OPTION 2 ENDS HERE

No Board member shall serve more than ___ consecutive year(s) in the same office.

The election of Board officers shall be conducted during an open session of the annual organizational meeting.
Policy Reference Disclaimer:These references are not intended to be part of the palicy itself, nor do they indicate the basis or authority

for the board to enact this palicy. Instead, they are provided as additional resources for those interested in the subject matter of the
palicy.
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State References Description

Ed. Code 35143 Annual organizational meetings; date and notice

Ed. Code 35145 Public meetings

Ed. Code 5017 Term of office

Gov. Code 54953 Meetings to be open and public; attendance

Management Resources References Description

Attorney General Opinion 59 Ops.Cal Atty.Gen. 619 (1976)

Attorney General Opinion 68 Ops.Cal. Atty.Gen. 65 (1985)

Website CSBA District and County Office of Education Legal Services -
https://simbli eboardsolutions.com/SU/UdykszdmPETuDslshXkéRSak Q==

Cross References Description
Role Of The Board -

2000 T .

LY https://simhlieboardsolutions.com/SU/BaBslshkYpCel kOFfduRFFEAg==
Governance Standards -
5

200 https://simbli.et sl 1SU/b40myGovi ARG e

9121 President -
https./ /simbli.eboardsolutions.com/SU/9DePeF AaWu? INRZNAGK DO ==
Clerk -

9123 hitps://simbl.eboardsolutions.com/SU/qd29hdvh2vwImtNGGyncK Q==

9140 Board Representatives -
https://simbli.eboardsolutions.com/SU/yimslshNKVBwpRASFwNXIBSKg==
Filling Vacancies -

9223 -/ /simbi] ot I /SU/aCS fcwxIXrZUG ZA=

9224 Qath Or Affirmation -
bttps://simbli.eboardsolutions.com/SU/ta J9mlLslsh1HTgy3M 3Bmlbw ==
Orientation -

9230 hﬂpﬁ' H’ﬁmhli Ehl'.‘l al:ml"fmﬂs com fsl I EZEEBEQI ! H hﬂ' ;E Eﬂmx EIWA-u

9240 Board Training -
https://simbli.eboardsolutions.com/SU/VinBL TEhzyb PslshMDYIWDZ g==

9320 Meetings And Notices -
https://simbli eboardselutions com/SU/kaWrYCzd FrrfMODjyBséFg==

9323 Meeting Conduct -
https://simbli ebnardsolutions.com /SU/BAKIZHSh2MYGgOL sishwd BN K A==
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QUARTERLY DISTRICT STATUS REPORT OF UNIFORM COMPLAINTS
TO THE COUNTY SUPERINTENDENT OF SCHOOLS
QUARTER ENDED September 30, 2022

DISTRICT:__ Happy Valley Elementary Date Reported to District Governing Board October 12, 2022
L INSTRUCTIONAL MATERIALS

IL

III.

A) Insufficient textbooks or instructional materials in the classroom:

# of Complaints
0

# of Complaints Resolved
0

# of Complaints Unresolved*
0

o Explanation:

B) Imsufficient textbooks or instructional materials to take home:

# of Complaints
0

# of Complaints Resolved
0

# of Complaints Unresolved*
0

e Explanation:

C) Textbooks or instructional materials in poor or unusable condition:

# of Complaints
0

# of Complaints Resolved
0

# of Complaints Unresolved*
0

e Explanation:

TEACHER VACANCY OR MISASSIGNMENT
A} No assigned certified teacher at beginning of semester:

# of Complaints
0

# of Complaints Resolved
0

# of Complaints Unresolved*
0

e Explanation:

B) Teacher lacking credentials or training to teach English Language Learners (ELL) with

More than 20% Ell in class:

# of Complaints
0

# of Complaints Resolved
0

# of Complaints Unresolved*
0

e Explanation:

D) Teacher instructing class lacking subject matter competency:

# of Complaints
0

# of Complaints Resolved
0

# of Complaints Unresolved*
0

e Explanation:

FACILITIES

A) Conditions pose an emergency or urgent threat to the health or safety of students/staff;

# of Complaints
0

# of Complaints Resolved
0

# of Complaints Unresolved*
0

e Explanation:




Happy Valley School District

Board Meeting Schedule

2022-2023

Revised
Draft

Wednesday, August 24, 2022
Wednesday, September 14, 2022
Wednesday, October 12, 2022
Wednesday, November 9, 2022
Wednesday, December 14, 2022
Wednesday, January 18, 2023 -Strategic Plan
Wednesday, February 8, 2023
Wednesday, March 15, 2023
Wednesday, April 19, 2023
Wednesday, May 10, 2023
Wednesday, June 14, 2023

Wednesday, June 21, 2023

3:30 pm
3:30 pm
3:30 pm
3:30 pm
3:30 pm
3:30 pm-6:00 pm
3:30 pm
3:30 pm
3:30 pm
3:30 pm
3:30 pm

3:30 pm



80ARD OF EDUCATION

SANTA CRUZ

COUNTY OFFI!CE Ms. Sandra Nichils
E DUCATION Ms. Sue Roth

Mr. Dana M. Sales
T AR RPEH + 2 AR RIRER AR Y FIF wepsti b Me. Abel Sanchez

Mr. Bruce Van Allen

400 Encinal Street, Santa Cruz, CA 95060 + Tel {831) 466-5600 ¢« Fax (831} 466-5607 » www.santacruzcoe.org

PROPOSAL for NETWORK & INTERNET SERVICES
2020-21, 2021-22, 2022-23

THIS AGREEMENT entered into this I \% day of V]M {/‘-—2020 by and between the
QOFFICE OF THE COUNTY SUPERINTENDENT OF SCHOOLS OF SANTA CRUZ COUNTY
(hereinafter referred to as SUPERINTENDENT), and HAPPY VALLEY SCHOOL DISTRICT (hereinafter
referred to as DISTRICT).

t. SERVICES

SUPERINTENDENT agrees to provide individual sites of the DISTRICT the following Network

services: | | Supply a port(s) on SUPERINTENDENT's router to accept lines that will connect the

participating schools set forth in paragraph 4 of this AGREEMENT to the SCCOE Wide
Area Network and the Internet.

1.2 Permit use of said connection 24 hours/day, 7 days/week.

1.3 Provide the following secrvices:

1.3.1 Network Address Translation with Unlimited [P Addresses
1.3.2 Advanced Network Monitoring and NOC services

1.3.3 Domain Name Service
1.3.4 Fire Wall
1.3.5 Technical Support services to router at each site

2. CONDITIONS

2.1 DISTRICT agrees to pay $3,000.00 in 2020-2021 to SUPERINTENDENT for services and

support of up to 10 GB of connectivity bandwidth and the network services described
above;

2.2 DISTRICT agrees to pay $3,000.00 in 2021-2022 to SUPERINTENDENT for services and
support of up to 10 GB of bandwidth and the network services described above;



2.3 DISTRICT agrees to pay 3,060.00 in 2022-2023 to SUPERINTENDENT for services and
support of up to 10 GB of connectivity bandwidth and the network services described above;
2.2 SUPERINTENDENT will submit one (1) iternized invoice each of the three (3) fiscal years
covered under this agreement to DISTRICT for services provided.

3. TERM

This AGREEMENT will commence on July 1, 2020 and terminate on June 30, 2023,

4. PARTICIPATING SITES OF DISTRICT
TBD

5. ASSURANCES

DISTRICT assures that ail use of the Network will comply with the SCCOE Acceptable
Use Policy and will not violate any copyright laws and/or other legal statutes. DISTRICT
agrees to hold SUPERINTENDENT harmless for any violation of said assurances,

SUPERINTENDENT understands that this contract is based upon the receipt of E-Rae
funds, and may be null and void if the DISTRICT'S application is not approved.

SUPERINTENDENT understands that this contract is priced dependent upon the continued

existence of the K12-HSN (High Speed Network). Should that state subsidized network be
discontinued, this AGREEMENT will be renegotiated.

SUPERINTENDENT also is basing this contract on receipt of E-Rate funds in a timely
manner from the SLC Organization, and if funds are not received by mid- April of the funded
year, the DISTRICT will pay invoiced amount until funds are received.

Amendments to this AGREEMENT will be necessary if services are added.

IN WITNESS WHEREOF, the parties hereto have set their hands the day and year
first above written,

OFFICE OF THE COUNTY SUPERINTENDENT OF SCHOOLS

—
BY:

HAPPY VALLEY SCHOQL DISTRICT

BY: M MCJ%

W,




Happy Valley School

A California Distinguished
Small School, Big Goals, Amazing Results
3125 Branciforte Drive
Santa Cruz, CA 95065

Superintendent/Principal (831)429-1456 Administrative Assistant
Michelle Stewart Paige Lynd
mstewart@hvesd.com plynd@hvesd.com

HAPPY VALLEY ELEMENTARY SCHOOL DISTRICT

BOARD POLICY

Instruction B.P. 6163.4 (a)
Student Use of Technology

The Governing Board recognizes that technology provides ways to access the most current and extensive
sources of information. Technology also enables students to practice skills and to develop reasoning and
problem-solving abilities. Every effort shall be made to provide equal access to technology throughout the
school.

On-Line Services/Internet Access

The Board intends that the Internet and other on-line resources provided by the school be used to support
the instructional program and to further student learning.

The Internet contains an unregulated collection of resources. The district does everything in their power to
monitor the use of the Internet as to avoid student access to objectionable content, but the district cannot
guarantee the accuracy of the information or the appropriateness of any material that a student may
encounter. Internet content changes dynamically and is not under district control, Parents/guardians who
do not wish their children to access internet must submit a request in writing to the district administrator of
the school. Acceptable Use regulations shall specify user obligations and responsibilities and shall indemnify
the district for any damages.

The District Administrator or designee shall establish regulations governing student access to technology that
are age appropriate. These regulations shall prohibit access to harmful matter on the internet and preclude
other misuses of the system. In addition, these regulations shall establish the fact that users have no
expectation of privacy and that school staff may monitor or examine all system activities to ensure proper
use of the system. Students who falil to abide by schoo! rules shall be subject to disciplinary action,
revocation of the user account and/or legal action as appropriate.

Staff shall supervise students while using on-line services and may ask teacher aides to assist in this
supervision.



Happy Valley School

A California Distinguished
Small School, Big Goals, Amazing Results
3125 Branciforte Drive

Santa Cruz, CA 95065

Superintendent/Principal (831)429-1456 Administrative Assistant
Michelle Stewart Paige Lynd
mstewart@hvesd.com plynd@hvesd.com

Happy Valley Elementary School District
Student Rules for Use of computer and Computer Networks

When you use school computers you agree to

1. Follow the directions of teachers and school staff

2. Abide by the rules of the school and school district

3. Obey the rules of any computer network you access

4. Be considerate and respectful of other users

5. Use school computers for schooi-related education and research only

6. Not use school computers and networks for personal (other than school assigned tasks)
7. Not change any software or documents (except documents you create)

Use of School Computers and access to the Internet is a privilege
1. If you do not follow the rules you will be disciplined, and you will lose your computer

privileges
Do not produce, distribute, access, use, or store information, which is

1. Unlawful

2. Private or Confidential

3. Copyright protected

4, Harmful, threatening, abusive, or denigrates others

5. Obscene, pornographic, or contains inappropriate language

6. Interferes with or disrupts the work of others or causes congestion or damage to systems

Protector Your Password

1. Do not allow anyone else to use your password and do not use anyone else’s password



Happy Valley School

A California Distinguished
Smali School, Big Goals, Amazing Results
3125 Branciforte Drive
Santa Cruz, CA 95065

Superintendent/Principal (831)429-1456 Administrative Assistant
Michelle Stewart Paige Lynd
mstewart@hvesd.com plynd@hvesd.com
Acceptable Use Policy

Parent Agreement

As the parent or guardian of this student, | have read the terms, conditions, and rules of the Acceptable Use Policy
that accompanies this Agreement. | understand that access to computer resources is designed for educational
purposes but that it is impossible for the Happy Valley Elementary School District to restrict access to all
controversial materials on the Internet or to monitor all material being placed on a computer system by its users. |
will not hold the Happy Valley Elementary School District or its employees responsible for materials acquired or
the consequences of such use or acquisition on the Internet or with the local area network. | understand that my
child is subject to disciplinary or legal action for any violation of the rules contained in the Acceptable Use Policy.

| hereby give permission for my child to have Internet access at Happy Valley School.



Happy Valley School

A California Distinguished
Small School, Big Goals, Amazing Results
3125 Branciforte Drive

Santa Cruz, CA 95065
Superintendent/Principal (831)429-1456 Administrative Assistant
Michelle Stewart Paige Lynd
mstewart@hvesd.com plynd@hvesd.com

Dear Parents/Guardians,

Students at Happy Valley School are very fortunate to have so many opportunities to use computers and apply
technology skills. The Curriculum Integration Center and computers in the classroom combine to create learning
environments where technology is always available for students. All Happy Valley students will benefit from the
integration of technology in all curriculum areas as well as the opportunity to engage in cooperative learning

activities with other schools.

Although access to information via the Internet provides great opportunities for research and communication, we
also have an obligation to protect students as they use these resources. To this end, the Happy Valley Board of
Trustees adopted a policy addressing use of the Internet by students. Happy Valley School will be protected by an
tnternet filter through the Santa Cruz County Office of Education which will provide an extra layer of security,

Attached you will find a copy of the Board Policy, a list of Student Rules for Use of Computers and Computer

Networks, and a Parent/Student agreement which must be signed.
Please contact me at school if you have any questions.
Sincerely,

Michelle Stewart
Superintendent/Principal
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