Lake Havasu Unified School District #1
Initial Salary Placement for New Hires
Certified Professional

Updated: 03/27/24

Certification Minimum Maximum
Position Required Salary SEIELY
Academic Coach 207 AZ Dept of Education $54,000 $64,000
CTE Coordinator 188 AZ Dept of Education $49,000 $59,000
Counselor 197 AZ Dept of Education $51,000 $61,000
District Preschool Coordinator 230 AZ Dept of Education $65,000 $75,000
Psychologist 188 AZ Dept of Education $65,000 $75,000
Special Education Coordinator 260 AZ Dept of Education $65,000 $75,000
- AZ Dept of Education &
Speech-Language Technician 188 AZ Dept of Health $65,000 $75,000
. AZ Dept of Education &
Speech Therapist 188 AZ Dept of Health $65,000 $75,000
Additional Compensation/Benefits
Experience Credit: Experience is granted for contracted teaching experience for initial salary
placement for new hires.
Experience Credit for Speech & Experience is granted for years of contracted experience for initial salary
Psychologist: placement for new hires.
Education Credit: Education credit is granted when: a) course is graduate level (500 or
above), b) course is completed after minimum required degree is
conferred

Awarded in 12 credit increments.
All increases are subject to official verification within sixty (60) days of the date of hire.

Employee Medical Premium: District pays 100% monthly towards medical plan
Must work 32.5 hrs/week to be eligible

Earned Leave: Sick, Personal, Vacation (if eligible) in accordance with terms of District
Procedure

Basic Term Life Insurance: District pays 100% / Benefit amount $50,000

Paid Holidays: In accordance with contract and policy

State Retirement: District matches employee contribution to AZ State Retirement System

Voluntary Benefits: Short-term disability, other voluntary life insurance

Human Resources Department
2200 Havasupai Blvd. Lake Havasu City, AZ 86403



