
This is o summory of lows thot sotisfies lllinois Deportment of Lobor posting requirements.

Your Rights Under lllinois Employment Laws

\LABOR
The mission of lhe lllinois Deporhent ol Lobo. is to prote<t ond promote ihe woges, welfore, workins
(onditio,!s, ond rol6ty of lllinoi5 workers by enforcing Slor€ lobo. ond 6mploymenr lows, providing
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T1'rough enfor.ement, edu.orion, ond (ommuniry portnerrhipi, rhe Deportment works to enrure thot
workers ore poid whot they ore owod ond lhot employers who follow rhe low remoin .omp6titive.
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ENPLOYEF WHEIE OTHER NO-rICES AEE POSIEO,

ETIE
fLrlac -r

ff#i

WAGE PAYMENI ANO COIIICTION ACI

EiPloy..r m!n (..!ive rIe]r Iroql
.of,p.n!o,ion, rd(l!dins.orn.d *os.r,
yd.orron poy, ..nniri.nt ond boiu..r oi
rh.ir i.r,..oul.ny 5.hedolod poyeoy
uiourl'o,iz.d d.d!dionr fion po/.h..lr 6rr
not olldfrd rx<.pr o, rp..iti.d 5r loe
Enploy.,roun,.imburr..nploy!.rro, orl
n...no,, .rp.ndirur.r or lo!t.r ii(u,r.d 5y oi
.6plor.. au.iDq rir rrop. oI.FDloyn.ir oid
r.lo,.d,o r.ryi..i p.4crn.d {di rti .frpror..
EFPro/.. F!r.ub.ir..inb!.
* rh,,30 .dl.idor doy5 uil.55 oi .,pto7.r
poli., ollo,r Ior dJdirioiol rih. ro rvbnn

Hoilire: I -aOO-47a-3994
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Paid Leave
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Equal Pay Act


