
  Shelby Public Schools 
 

     “Learning Today for a Successful Tomorrow” 
 

 Invites Applications for 

 Superintendent 
 

 

About the District 
 

The Shelby Public School District serves the Oceana County town of Shelby, Michigan and the 

nearby surrounding area. This delightful, picturesque, family-oriented town is nestled in the hills 

near the eastern shore of Lake Michigan between the cities of Ludington and Muskegon. It is 

often described as one of Michigan’s best-kept secrets, and it offers a wide variety of year-round 

recreational opportunities for residents and visitors. The district has two elementary schools, one 

middle school, one high school, and two district-wide early childhood centers.  

 

The community has historically demonstrated support for the schools as reflected not only in the 

updated, state of the art facilities, both indoor and outdoor, but also by high levels of student 

achievement as indicated by standardized test scores and strong levels of student participation in 

all school activities, including athletics, music, art, and extra-curricular activities. Parents and 

community members also demonstrate a strong level of positive engagement with the schools.  

 

The district enjoys a positive reputation as one of the best school districts in the northwest region 

of the state. As one community member aptly stated, “When you hear, ‘Shelby,’ you think 

schools.”  The district has identified many of its accomplishments and points of pride,” among 

them:  

 

A Successful Learning Community  

• Passed a 33 million bond project to build a new K-5 school and upgrade all district 

facilities 

• High school recognized by U.S. News and World Report as a Bronze Award recipient 

(top 10% in the state)  

• The only nationally (NAEYC) accredited early childhood program on the west side of the 

State 

• Three Golden Apple Awards and a Governor’s Cup award for the high school  

• Recently updated, well-maintained, state-of-the art buildings and outdoor facilities  

• High student achievement, especially given a broad representation of students across 

multi-cultural and socio-economic strata  

• Committed, dedicated teaching staff who willingly take on extra-curricular roles  

• Knowledgeable staff who are supportive of all students; many staff are school district 

residents  

• Middle School designated as a “School to watch” for 2010-11  



• Strong Athletic and Extra Curricular Programs  

• 70% student involvement in sports and extra-curricular programs  

• Recognized by MIAA for outstanding athletic sportsmanship and athletic facilities  

• Strong, competitive athletic program, featuring numerous district and regional team 

championships and a number of individual state championships  

• State-recognized fine arts and performing arts programs  

 

Supportive Community  

• A community that retains residents long-term and brings back graduates  

• Strong sense of community and family in the schools  

• A community that promotes a culture of teamwork in the schools, a collaborative 

atmosphere  

• Safe rural community with nearby larger city opportunities  

 

Cultural Diversity  

• A celebration of cultural diversity  

• English language learning programs for students and adults  

 

Successful Support Services  

• A school staff that cares deeply for their students and who reflect a very low turnover rate  

• A quality food service program that provides multiple meals daily to students at no cost  

• No recent staff layoffs, no privatizing  

• Strong, long-term safety record for the transportation department  

• Middle and High School Adolescent Health Center 

 

Solid Foundation  

• A solid financial position  

• Grade-level buildings promote curriculum alignment and coordination of school-based 

efforts to support students 

• Strong technology department and program  

• Considerable school board stability  

• Strong after-school and out-of-school-time programs  

• Large endowment through the Community Foundation  

 

District Data 
 

Enrollment:      1,138 

Administrators/Supervisors:      16.5 

Teachers:           74 

Office Staff:                      10 

Instructional Assistants:        20 

Other:            32 

Number of buildings:            5 

Foundation Grant per Pupil:                         $8,700 

Annual Operating Budget:                   $16,801,520 



06-30-21 Operating Fund Balance:        $2,730,505 

Fund Balance Percentage     16% 

Tax Base:     $356,487,724 

Non-homestead Levy:   17.5723 mills 

Debt Retirement:      1.3200 mills 

Website:                         www.shelbypublicschools.net 

 

Candidate Profile 
 

The Shelby Public Schools seeks a strong, passionate leader who possesses the following 

qualities, characteristics and skills:  

 

• Exemplifies the highest level of personal and professional ethics, personal integrity and 

trust  

• Is a visionary leader and innovator with the ability to engage all stakeholders in pursuit of 

a clearly defined set of goals for the district  

• Is an actively engaged and visible leader in the schools and the community  

• Possesses strong team-building skills - capable of engaging the entire school community 

in a positive and proactive manner  

• Has effective communication skills (speaking, writing and listening) with excellent 

interpersonal, public relations and marketing skills  

• Treats all people with respect and dignity – understands the dynamics of a culturally and 

socio-economically diverse community  

• Is dedicated to educational excellence, continuous improvement and the success of all 

students  

• Is a data-driven, research-based decision maker  

• Has successful teaching and administrative experience reflecting a record of success in 

multiple positions of increasing responsibility  

• Has demonstrated knowledge of and experience with best practices in the areas of: 

curriculum, instruction, and assessment  

• Has knowledge of and/or experience in public school finance and fiscal management  

• Has demonstrated success in human resource management including collective 

bargaining, contract administration and employment practices  

• Has established a track record of direct involvement with, and knowledge of, the politics 

of public education at the local, state and federal levels  

• Exemplifies proven leadership ability with skills in:  

• Creative problem solving  

• Intelligent risk taking  

• Collaboration and collaborative decision making  

• Systems thinking and visioning  

• Shows a good understanding of facilities and operations management as well as a 

commitment to proper care and maintenance programs  

• Has earned a minimum of a Master’s Degree in education or a related field (required)  

 

 

http://www.shelbypublicschools.net/


Application Process 
 

For consideration, interested candidates should submit the following items: 

 

• A cover letter indicating your interests in this position 

• A current resume with e-mail address* and phone number 

 

*A current e-mail address is required in order for us to send documents pertaining to 

confidentially and background check.  

 

All materials must be received no later than 4:00 pm on Thursday, May 26, 2022.  

 

Please send all materials to: 

Shelby Public Schools Board of Education 

Attn: Jennifer Billman 

525 North State Street 

Shelby, MI  49455 

jbillman@shelby.k12.mi.us 

 

For more information: 

For all inquiries, please contact: 

Tim Reeves, Superintendent 

reevest@shelby.k12.mi.us 

(231) 861-5211 

 

Selection Process/Timeline 
 

Application deadline: 4pm, May 26, 2022 

Selection of Candidates for interviews: May 26, 2022 

Initial interviews: June 1 and June 2, 2022 

Second interviews: June 8 and June 9, 2022 

Site visitation(s): To be determined 

Proposed Start Date: July 1, 2022 

 

The Board may make exceptions to this timeline to ensure selection of the best possible 

candidates. The Board will make all decisions with respect to process, evaluation of candidates, 

and appointment of the successful candidate. Candidates are discouraged from contacting 

individual members of the Board.  

 

 

 

 

 

 

 

mailto:jbillman@shelby.k12.mi.us
mailto:reevest@shelby.k12.mi.us


Salary 

 
The district will offer a regionally competitive contract. The total compensation package will be 

commensurate with the education and experience of the successful candidate.  

 

Board of Education 
 

President:   Jeremy Horton  

Vice-President:  Jason Fleming 

Treasurer:   Karen Rice 

Secretary:   Ruth Myers 

Trustee:   Brian Hicks  

Trustee:   Doug Fris 

Trustee:   Steve Vinke 

 

The Shelby Public Schools Board of Education does not discriminate on the basis of race, color, 

religion national origin or ancestry, sex, age, disability, height, weight, marital status, or any 

other legally protected characteristic in its programs and activities, including employment 

opportunities. 


