HAPPY VALLEY SCHOOL DISTRICT
BOARD OF TRUSTEES
September 9, 2026
3;30 pm, Multi-Purpose Room
Regular Board Meeting
Agenda

A. Approval of Agenda
B. Approval of Minutes- Regular Board Meeting, August 12, 2026

C. Community Input
Members of the audience are welcome to address the Board of Trustees at this time during the
meeting regarding items not listed on this agenda. The Trustees may ask questions for clarity
but cannot take action on those matters, if desired, until such matters are appropriately placed
on a future agenda, according to faw. Three minutes may be allotted to each speaker and a
maximum of twenty minutes to each subject matter (Board bylaws 9323).

D. Board Report

E. Superintendent’s Report
F. Staff Report

G. Student Report

H. Public Hearing

1. Sufficient Textbooks/Instructional Materials
A public hearing will be held to allow for public comment on whether the district has
supplied each student with sufficient textbooks and instructional materials to ensure a
quality educational program.

2. Adopting the Gann
A public hearing will be held on whether the district establishes maximum
appropriation limited to the Gann Limit.

L. Information Items

1. Parcel Tax Expenditures
The Board will receive information regarding 2025/2026 Parcel Tax Expenditures.

2. Enrollment
The Board will receive information regarding Happy Valley’s enrollment.

3. CAASPP
The Board will receive information regarding the 2025-2026 CAASPP Testing.



J. Action Items

1. Resolution 26-27-01, Sufficient Textbooks/Instructional Materials
The Board will consider approval of Resolution 26-27-01, certifying that each student
in grades TK-6 has sufficient textbooks and instructional materials to ensure a quality
educational program.

2. Resolution 26-27-02, Adopting the Gann Limit
The Board will consider approval of Resolution 26-27-02, which establishes maximum
appropriation limitations, commonly called Gann Limits, for public agencies, including
school districts.

3. Certification of Provision of Standards Aligned with Instructional Materials
The Board will take action to certify that each student in the district has been provided
with standard-aligned textbooks or basic instructional materials in History/Social
Studies, Mathematics, Reading/Language Arts, and Science.

F=

. Strategic Plan
The Board will consider approval of the Strategic Plan.

wn

Prop 28- Arts and Music Annual Report and District Plan
The Board will consider approval of the 2026-2027 Prop 28-Arts and Music Annual
Report and District Plan,

6. Unaudited Actuals
The Board will consider approval of the Unaudited Actuals for 2025-2026.

7. Board Policy Updates
The Board will receive information regarding Board Policy updates and will consider
approval of these.

K. Consent Items
. Approval of Contracts with Abrite
2. Approval of Contract with Bloom Pediatric Occupational Therapy
3. Approval of Personal Service Agreements for 2026-2027
4. Approval of vendor warrants paid since last meeting

L. Communicatiens and Announcements

1 Sept. 16- Parent Club Meeting, 6:30 pm, Via Zoom
Sept. 22- Hearing and Vision Testing, 8:30 am, Grades TK, 2™, 5" and new students
Sept. 25- Peacebuilder Assembly, 11:35 am, Stage
Sept. 28- Oct. 8- Fun Run
Oct. 06- Picture Retakes, 10:30 am
Oct. 12- No School, Staff Development Day
Oct. 14- Board Meeting, 3:30 pm, MPR
Oct. 21- Parent Club Meeting, 6:30 pm, Via Zoom
. Oct. 23- Peacebuilder Assembly, 11:35 am, Stage
10 Oct. 26-30- Outdoor Science School, 6™ Graders
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11. Oct. 30- Shoreline Band Concert, 10:40 am, Stage
12. Oct. 30- Halloween Parade, 11:30 am

M. Closed Session
1. Superintendent Goals

N. Report Out of Closed Session

0. Adjournment



Happy Valley School District
Regular Board Meeting
August 12, 2026
MINUTES

The meeting was called to order by the Board President at 3:31pm
BOARD MEMBERS PRESENT: Freeman, Hodges, Willet, Yegge, Stahl
BOARD MEMBERS ABSENT: None
STAFF MEMBERS PRESENT: Stewart, Lynd
STUDENTS PRESENT: None

A APPROVAL OF THE AGENDA
MSC WILLET/FREEMAN to approve the Board Meeting agenda as written. Unanimous.

B. APPROVAL OF THE MINUTES
MSC YEGGE/FREEMAN to approve the minutes from the Regular Board Meeting, June
22, 2026. Unanimous.

C. COMMUNITY INPUT
A staff member thanked the Board on behalf of the union for working with them and
considering approval of the new contract.

D. BOARD REPORT
1. Katie Freeman updated the Board on accessing emails on new devices.
2. Katie Freeman reported great attendance at the Welcome Back Coffee.

E. SUPERINTENDENT'S REPORT
Michelle Stewart informed the Board of the following:
1. Great start to the school year today and the campus locks great.

F. INFORMATION ITEMS

1. TRACK UPDATE
The Board received an update on the gopher mitigation. Follow up work was done to
the track and the sprinklers are being worked on.

2. ENDOWMENT FUND
The Board received an update regarding the Happy Valley School Foundation funds
through June 30, 2026. Katie Freeman met with the Community Foundation and
reported on current investments.

3. ENROLLMENT
The Board received information regarding enrollment for the year. We are currently
at 102 students.



ACTION ITEMS

1.

QUARTERLY STATUS REPCRT OF UNIFORM COMPLAINT

MSC FREEMAN/YEGGE to approve the 4th quarterly report of 2025/2026
Uniform Complaints related to the Williams Settlement. Unanimous.
SCIENCE CAMP

MSC WILLET/HODGES to approve the 6th grade class attending

QOutdoor Science School from QOctober 26, 2026 - October 30, 2026.
Unanimous.

ELOP PLAN

MSC FREEMAN/HODGES to approve the updated ELOP plan. Unanimous.

. STRATEGIC PLAN

Will be brought back at the next meeting.

SCHOOL FACILITY PROGRAM CLOSE-CUT SAVINGS AUDIT REPORT

MSC WILLET/FREEMAN to approve the School Facility Program Close-Out Savings
Audit Report from Harshwal and Company LLP. Unanimous.

AB1200 PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
WITH HAPPY VALLEY EDUCATION ASSOCIATION.

MSC FREEMAN/HODGES to approve the district’s disclosure of the fiscal impact of
the 2026-2028 Collective Bargaining Agreement over the relevant fiscal years.
Unanimous.

CONTRACT AGREEMENT

MSC FREEMAN/HODGES to approve the Collective Bargaining Agreement for
July 1, 2026 - June 30, 2028, with the Happy Valley Education Association,

minor grammatical edits will be made. Unanimous.

SALARY SCHEDULE FOR ADMINISTRATIVE ASSISTANTS

MSC WILLET/HODGES to approve a 3% increase effective July 1, 2026 to the
following salary schedules. Unanimous.

1. Classified CLCONF - Administrative Assistant, Confidential

2. Classified CLADASST - Administrative Assistant 1

SALARY SCHEDULE FOR SPEECH TEACHER

MSC FREEMAN/YEGGE to approve a 3% salary increase effective July 1, 2026, to
the CE Speech salary schedule. 4-0, WILLET recused himself due to conflict of
interest.

10.2026-2027 45 DAY BUDGET REVISION

MSC YEGGE/FREEMAN to approve the 2026-2027 45 Day Budget Revision.
Unanimous.

CONSENT AGENDA

MSC WILLET/FREEMAN to approve the following consent items. Unanimous.
1. BP §117 updates.

2. Proposal for Technology Services.

3. Vendor Warrants paid since the last mesting.



pl

COMMUNICATION AND ANNOUNCEMENTS

1. August 26, 2026 - Picture Day, 8:30am, Stage

2. August 27, 2026 - Back to School Night

3. August 28, 2026 - PeaceBuilder Assembly, 11:35am, Stage
4. September 7, 2026 - No School, Labor Day

5. September 9, 2026 - Board Meeting, 3:30pm, MPR

ADJOURNMENT
MSC FREEMAN/YEGGE to adjourn the meeting, there being no further
business, 4:35pm. Unanimous.



‘wd pg:€ AjIo1ewixoidde 1e wooy asodind-1nNA
9Y1 ul suldaqg ydiym Suilsan pJeoq ‘9z0c ‘6 Joqwaidas ay)
]} S|elJ9leW |BUOIIONJISU] pUB S$H00QIX93 JUaidijns 3uipiedal
sulieay a1jgnd e pjoy ||im 3214351Q |[ooyas Aieiuswiall

As|lep Adden ay]
wooy asodind-13|n|Al
wd 0€:€ 920¢ ‘6 12quialdas
sulie9dH d1ignd
JO 92I110N

133u3) U3 Adjep Addey
pue “3dag 2413 Aajjep 513025 ‘32140 PUISIA
970T ‘L2 15ndny :pajsod



'9311JO [O0YDS 9Y3 Ul 9|ge|ieAe S| uoljewJolul pajierng 9z0¢
‘6 Joqwaidas uo “wid O € Aj@1ewixoidde 1e passnoIsip aq
[[IM Wi uuen syl "wooy asodind-1}NIA 8y} ul ‘wd Qg€ e
suldaq Yalym 3uilasi pJeog ‘9z0¢ ‘6 1oquaidas syl 1e Hwi
uueo ayj sujldopy uoiinjosay e jo |eaocsdde ayy Suipiedal
sulieay olgnd e p|oy ||im 10143SIJ [ooYydS Atejuswa|3
Aajjen AddeH syl

wooy asodind-nniAl Asjjen AddeH

wdo€g:€ 920 ‘6 4aquiardass
sulieaH oljgnd
JO 92110N

pue -ydaq 3414 Asjjea S1300S ‘81O PLISIQ
970z ‘¢z 15ndny :paisod



REPORT OF THE HAPPY VALLEY ELEMENTARY SCHOOL DISTRICT PARCEL TAX INDEPENDENT CITIZENS'
OVERSIGHT COMMITTEE

The Parcel Tax Citizens’ Independent Oversight Committee (“the Committee”) has met once in this fiscal
year, on June 16, 2026 at the District Office at Happy Valley School. That meeting is the basis of this
report. The Committee was originally established by the Happy Valley Elementary School District Board
of Trustees on March 20, 2019, “with the responsibility of annually reviewing the expenditures of
purposes set forth in the measure. Such Committee will provide an annual report to the District Board
and the public summarizing its review of expenditures of the proceeds of the education parcel tax and
findings relating thereto”.

The Committee consists of three citizens of Happy Valley who have no fiscal or contractual relationship
with HVESD, and who have varied backgrounds in finance, business and homemaking.

During the Committee’s meetings, the following documents and information were reviewed:

- Committee bylaws as established the HVESD Board of Trustees.

- HVESD Board Resolution 23-24-04 calling for the March 5, 2024 parcel tax (measure G).

- HVESD Board Resolution 23-24-06 confirming successful parcel tax election and directing county
auditor-controller to levy voter approved parcel tax.

- Minutes from the june 25, 2025 Committee meeting.

- The prior year committee report.

- HVESD budget reports and unaudited actuals for the fiscal year 25-26.

- Parcel tax exemption criteria and the process to regularly update and review the exemption
rolls.

Michelle Stewart, HVESD Superintendent/Principal was available to the Committee to answer questions
and provide background information.

There was no public comment at the June 16, 2026 meeting.
The finding of the Committee are as follows:

The parcel tax funds are being appropriately accounted for by HVESD in accordance with fund
accounting principles used by governmental entities, as required by the Governmental
Accounting Standards Board. Parcel tax monies are tracked in a separate parcel tax fund.

- The parcel tax funds have been used solely for the purposes described in Measure G parcel tax
ballot language (see ballot language of parcel tax at the end of this report). Based on current
budget productions, HVESD appears to be using 2025-2026 parcel tax revenues in a consistent
manner, for providing the integration of modern technology into classrooms, supporting quality
art and music programs and supporting classroom instruction,

For the fiscal year 2025-2026, HVESD's general fund projected revenues totaled $2,209,411.
Parcel tax funding for that year was projected at $51,975 or 2.35% of the total budget.



HVESD’s auditor, Harshwal & Company, will review revenue and expenditures from the parcel
tax fund during its annual audit.

The Committee therefore finds that HVESD has spent the parcel tax proceeds as required by
law. Additionally, the Committee recognizes the significant and positive contribution the parcel
tax proceeds have had. The Committee strongly recommends the HVESD Board of Trustees to
continue to work with the Community Foundation and Parent Club to highlight the impact of all
supplemental community funding on the continued high quality of Happy Valley School.

We are attaching the Parcel Tax Financial History, which we feel underscores the role of the
parcel tax revenues relative to overall funding of district operations.

The Committee recommends that HVESD Board take the following actions:

Continue to publicize the purposes for which the parcel tax is being used. The parcel tax is vital
to maintaining HVESD's excellent school and to providing a quality education for Happy Valley
students that the community expects and benefits from.

HVESD should make a strong effort to provide information through its newsletter, school board
minutes and district website.

This report is provided to the HVESD Board of Trustees at the September 9, 2026, board meeting by the
following Committee members:;

Raven Harris, Pat O’Connell and Lindsay Patel

Language of Measure G parcel tax, passed March 5, 2024:

“To support academic excellence for Happy Valley students without increasing the current tax rate,
maintain quality art and music programs, integrate modern technology into classrooms, retain high
quality teachers and provide local funding that cannot be taken by the State, shall Happy Valley
Elementary School District’s measure be adopted authorizing the levy of a parcel tax for eight years at a
rate of $99 per year raising $61,000 annually with an exemption for seniors and with the annual citizens’
oversight?”
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Happy Valley Elementary School District
Resolution #26-27-01
Sufficient Textbooks/Instructional Materials

WHEREAS, the governing board of the Happy Valley Elementary School District, in order to comply with the
requirements of Education Code Section 60119 held a public hearing on September 9, 2026 at 3:30 pm o'clock, which
is on or before the eighth week of school and which did not take place during or immediately following school hours, and;

WHEREAS, the governing board provided at least 10 days’ notice of the public hearing posted in at least three public
places within the district that stated the time, place, and purpose of the hearing, and;

WHEREAS, the governing board encouraged participation by parents, teachers, members of the community, and bargaining unit
leaders in the public hearing, and;

WHEREAS, the information provided at the public hearing and to the governing board at the public meeting detailed the
The extent to which textbooks and instructional materials were provided to all students, including English learners, in
the district, and;

WHEREAS, the definition of "sufficient textbooks or instructional materiats" means that each pupil has a textbook or instructional
inaterial, or both, to use in class and to take home, and;

WHEREAS, sufficient textbooks and instructional materials were provided to each student, including English
learners, that are aligned with the academic content standards and consistent with the cycles and content of the curricuium frameworks
in the following subjects:

¢ Mathematics — Engage NY (2016), Supplemental Math XL

s Science — Grades K-6 Foss (2018), Supplemental Mystery Science

e  History-Social Science - Teacher Created Material - Content and Literacy in Social Studies (2022);
Teachers™ Curriculum Institute (6)

¢ English/Language Arts, including the English Language Development component of the adopted program
Heinemann, Supplemental Curriculum grade-level novels fiction and non-fiction, Zaner-Bloser, Guided Readers
Structured Literacy with E.A.S.E, and Heggerty

Therefore, it is resolved that for the 2025-2026 school year, the Happy Valley Elementary School District has provided each pupil
with sufficient textbooks and instructional materials aligned to the academic content standards and consistent with the cycles and
content of the curriculum frameworks.

The foregoing Resolution was duly adopted at a meeting of the Board of Trustees of the Happy Valley Elementary School District on
September 9, 2026 by the following called vote:

AYES

NOLS

ABSTAIN

ABSENT

Cliff Hodges, President Date
Board of Trustees
Happy Valley Elementary School District

Michelle Stewart, Administrator Date
Secretary to the Board
Happy Valley Elementary School District



HAPPY VALLEY SCHOOL DISTRICT
RESOLUTION §26-27-02
RESOLUTION FOR ADOPTING THE “GANN” LIMIT
(Normal, no increase to Limit pursuant to G.C. 7902.1 [nothing on line 10 {COE line 15}])

WHEREAS, in November of 1979, the California electorate did adopt Proposition 4, commonly
called the Gann Amendment, which added Article XIII-B to the California Constitution;
and,

WHEREAS, the provisions of that Article establish maximum appropriation limitations,
commonly called “Gann Limits,” for public agencies, including school districts; and,

WHEREAS, the District must establish a revised Gann limit for the 2025-2026 fiscal year and a
projected Gann Limit for the 2026-27 fiscal year in accordance with the provisions of
Article XIII-B and applicable statutory law;

NOW, THEREFORE, BE IT RESOLVED that this Board does provide public notice that the
attached calculations and documentation of the Gann limits for the 2025-2026 and 2026-
2027 fiscal years include a decrease of $56,148.73 are made in accordance with
applicable constitutional and statutory law;

AND BE IT FURTHER RESOLVED that this Board does hereby declare that the appropriations
in the Budget for the 2025-26 and 2026-27 fiscal years do not exceed the limitations
imposed by Proposition 4,

AND BE IT FURTHER RESOLVED that the Superintendent provides copies of this resolution
along with the appropriate attachments to interested citizens of this district.

This resolution is passed on a motion made by Trustee and Seconded by
Trustee , at the Board Meeting of the Happy Valley School
District held on September 9, 2026.

Ayes:

Noes:

Absent:

Attest: o
Michelle Stewart, Administrator Date

Secretary of the Board



Happy Valley Elementary School District
Instructional Materials Funding Realignment Program (IMFRP)
Certification of Provision of Standards-Aligned Instructional Materials

The local governing board of the Happy Valley Elementary School District hereby certifies that as of
this date, each pupil in the district, in grades Transitional Kindergarten through sixth, has been provided
with a standards-aligned textbook or basic instructional materials in each of the following areas:

History/Social Science
Mathematics
Reading/Language Arts

Science

The instructional materials were purchased from an approved standards-aligned state adoption list as
required by CCR, Title 5, Section 9531

Certification was approved by the local governing board at a public meeting held on September 9, 2026.



HVESD Strategic Plan

Our Mission

Happy Valley School's Mission is to educate the whole child in a small, safe,
community supported school that provides a solid foundation to achieve
academic, social, and emotional success.

Our Vision
Happy Valley will be a place where all students will be prepared for academic,
social, and emotional success for the next stages of life and school.

Our Core Values

Provide an exceptional education with high expectations

Value honesty and integrity

Engage our diverse community

Cultivate aware and involved citizens

Recruit, retain and support high quality staff

Honor students as individuals with a focus on the whole child

Foster a small, rural school environment that reflects the history and
community of Happy Valley

Provide a safe place both academically and emotionally

Happy Valley Goals

L

1L

Student Achievement and Engagement

Provide differentiation for all students

Provide enrichment activities such as garden, library, art and music
Evaluate current teaching practices and investigate curriculum that
supports all learners

Provide social and emotional supports for all students

Fiscal Stewardship
Maintain balanced budget
Provide safe and well-maintained facilities



III. Public Relations
e Communicate transparently to the school community about important
Board decisions
¢ Support community engagement and Provide events where the
community is invited (i.e. Heroes of Happy Valley)
Collaborate with the HVES Parent Club
¢ Participate in work days that enhance the campus

IV. Human Resources

Retain, recruit (when necessary) and support high quality staff
¢ Create positive relations between the staff and school board

Please see action steps and metrics below.



Goal L. Student Achievement and Engagement

Supports All Differentiation for All Learners

Action Step 1: Evaluate Current Teaching Practices and Investigate Curriculum that

Metrics,

Measurement

Data listing criteria for support.
Schedule of student contacts with baseline scores.
Intervention Program and results
Benchmark/ report card data

Dashboard Data

Baseline

Intervention provided 4 days per week,prioritizing students of
academic need first.

Spring 2025 CAASPP data

*Scaled scores show maintenance of growth in ELA and Math

Ongoing CAASPP Happy Valley scores
2023 ELA |2024 ELA |2025 ELA | |2023 Math (2024 Math | 2025 Math
3rd 100% 82% 78% 87% 86% 94%
4th 85% 71% 61% 70% 82% 78%
5th 94% 86% 93% 63% 59% 79%
6th 80% 90% 93% 70% 73% 80%
OVERALL 90% 82% 80% 73% 75% 83%
Report Card Data

Happy Valley Trimester 1 Report Cards 2025-26| Happy Valley Trimester 1 Report Cards 26-27
Grade Level Overall ELA Overall Math| Grade Level Overall ELA Overall Math
kinder 29 2.9| kinder 2,60 294
first 3.0 3.0|first 3.00 3.00
second 27 2.9|second 2.86 3.03
third 3.0 2.9|third 3.08 3.02
fourth 29 2.8|fourth 295 282
fifth 29 27| fifth 3.04 3.15
sixth 31 2.9|sixth 3.21 3.04
average 2.9 2.9|average 2.96 3.00

2025-26 Tasks

Students of greatest need are given first priority for intervention.
Provide disaggregated data throughout the school year that includes
all levels of learners.

Results

Intervention is provided to all grade levels by the TK teacher, with an
emphasis on 1st and 2nd grades.




Action Step 2: Provide Enrichment Activities

Metrics, Survey results
Measurement Schedule of pull outs and after school activities
Survey of students/parents/teachers
Baseline All students invited to Sprouts Day Camps. The District covers

the cost for students in need.
2024-25 After School care for Kindergarten-6th grade daily.
District covers the cost of students in need.

2025-26 Tasks

Revisit after school opportunities in the future, discuss with
parent club.

Look for opportunities during the school day to enrich student
experiences.

Results

ELOP classes offered after school in Winter and Spring 2025-26
Winter=5 classes/60 students

Spring=6 classes/60 students

Band continues until the end of the year

Action Step 3: Provide Social and Emotional Supports for All Students

Metrics, Counseling program

Measurement Information about PeaceBuilder Program
Parent, staff and student surveys

Baseline 2024-25: 21 students in counseling

2025 Parent Survey: 96% believe students’ social and emotional
needs are met.
Best practices and training shared at staff and aide meetings.

2025-26 Tasks

Continue with counseling and PeaceBuilder Program

Results

2025-26 21 students in counseling; counseling intern all classes

once a week
2025 Parent Survey: 98% believe students’ social and emotional

needs are met.

Goal IL. Fiscal Stewardship




Action Step 1: Maintain Balanced Budget

Metrics, Board Reports
Measurement | Positive certification from the COE
Baseline 2024-25 Adopted Budget: Positive certification from the COE

Concern about MYP

2025-26 Tasks

Seek to make cuts or find alternative funding opportunities.
Fiscal stability plan if needed

Consider District fundraising to the general fund

Consider Bond in the future

Results

Procured donations

Action Step 2: Provide Safe and Well-Maintained Facilities

Metrics, SARC
Measurement | Workmans’ Comp
Baseline Summer 2023 Maintenance Worker hired

Ongoing list of needs
Regular janitorial support in classrooms

2025-26 Tasks

Hire a part time maintenance worker to maintain facilities and look
for safety and maintenance needs.

Modernization Project

Evaluate services and outcome of projects.

Results

Completed restroom project
Repairs on MPR roof

Action Step 3: Launch fundraising campaign

Metrics, Budget

Measurement | Cost of planned construction, particularly finishing the current
project

Baseline Current state of the budget and WHY

2025-26 Tasks

Consider support from outside, including alumni
Call to action to our families to find donors
Look for possible grants




Consider combining community event with fundraising kickoff
Revisit educating people about the endowment and parcel tax
Reach out to the Alumni who we know would be willing to
contribute.

Results Community BBQ: education about endowment, alumni participation
$50,000 raised!

Goal IT1. Public Relations

Action Step 1: Support Community Engagement and Provide Events that the
Community is invited to (i.e. Heroes of Happy Valley)

Metrics, List of events
Measurement
Baseline 2023-24 there were 2 field days

Calendar of events shared with board members (ie. Redwood Gala)

2025-26 Tasks | Reengage Board presence at all events

Consider outside school community events

Discuss fundraising

Review tenants and by-laws of Heroes of Happy Valley.
Attend the SCZCSBA meetings

Focus on Heroes of Happy Valley.

Results Community BBQ: Successful community engagement and
fundraiser. All board members attended, 3 who were intricately
involved

Action Step 2 Collaborate with the HVES Parent Club

Metrics, Agendas

Measurement | Events

Baseline Regular involvement of board, staff and administration at Parent
Club meetings and functions
May 2024 Community BBQ

2025-26 Tasks | Outreach to Parent Club (possible committees, including
fundraising)
Provide yearly calendar




Regular report from Parent Club Representative
Board members to attend Parent Club Meetings

Results

Regular communication, through the superintendent
Parent Club president attends board meetings regularly

Action Step 3: Communicate Transparently to the School Community About
Important Board Decisions

Metrics, Newsletters
Measurement | Website

Community response at Board Meetings
Baseline Weekly Newsletters

2025-26 Tasks

Provide monthly board meetings on the Friday newsletter
Find ways to encourage attendance
Respond to parents as needed.

Results

Regular newsletters from the superintendent to the school
community

Goal IV. Human Resources

Action Step 1: Retain, Recruit (when necessary) and Support High Quality Staff

Metrics, Salary Schedule
Measurement | List of retention of teachers
CBA
Baseline 2024 1 new teacher
1% raise

2025-26 Tasks

Maintain current practices

Results

Negotiations not settled as of May, 2026

Action Step 2: Create Positive Relations Between the Staff and School Board

Metrics,
Measurement

Staff reports at Board meetings
Surveys




Baseline

2024 Board members attended beginning of the year breakfast and
the 6th grade graduation

2024 All board members participated in the Community BBQ and
work day

2025-26 Tasks

Possible Board Retreat

Attend beginning of the year breakfast, other events available
Ensure board presence at all major events

Plan for/attend outside of school community events, such as events
hosted at the school during non-school hours.

Results

Board presence at all events

* Last update 5/13/2026




HAPPY VALLEY ELEMENTARY SCHOOL
DISTRICT ARTS PLAN and PROP 28

The Santa Cruz County Office of Education in collaboration with the Small Schools has created
this Arts Plan as a guide to:

e Document what visual & performing arts (VAPA) are happening for the students in each
school.

e Establish goals and plan for future opportunities in the visual & performing arts.

e Celebrate what visual and performing arts are in place.

¢ Identify the challenges to meeting the goals.

Arts Plan Goal 1: All students have access to arts education that supports and increases their
engagement, connection, and social-emotional development and wellness.

1. Students have opportunities to engage in the visual and performing arts.
a. All students are released from the classroom once a week for art and once a
week for music, taught by a certificated teacher.
b. Regular integration into the classroom of arts and music, such as plays, projects,
songs and dance.
¢. Each class will perform a play with the help of a Performing Arts teacher.
2. Happy Valley builds and sustains community by allowing students to participate in a
variety of arts and music activities. Some of these include:
a. A Visual and Performing Arts based talent show
b. Weekly Friday Flag that includes poems, songs, chants and skits
¢. Poster Contests, culminating in a school mural
d. School Song written by students and performed with ukuleles
e. Physical education that includes movement, music, perceptual skills

Arts Plan Goal 2: Every student has access to ongoing, sequential, standards-based teaching
and learning in the arts in order to support their academic achievement.

1. Standards-based scope and sequence created by the Visual and Performing Arts
teachers

2. Share opportunities for teachers to attend the Summer Arts Education Institute and
accompanying Arts Education Community of Practice

3. Guest artists who base their performances and teaching on the California Arts Standards

4. Field Trips based on the California Arts Standards

Arts Plan Goal 3: All learners have equitable opportunities to engage in arts education due to
the creation of sustainable systems, including Proposition 28 funding.

1. Customize and follow the Arts Plan
2. Participate in no-cost arts education (sponsored by the COE) including but not limited
to:



Link Up Music program (3-6th)
Youth Art Exhibit (TK-6th)
STEAM Expo (TK-6th)
For teachers: Full scholarship for Summer Arts Education Institute
Buuld VAPA into the LCAP specifying the impact and use of Proposition 28 funding.
Integrate art into Science and Environmental Literacy
Identify potential VAPA partners in the community including parents, families, arts
organizations, local businesses.
a. Career Day
b. Assemblies
c. Special Artists

a0 ow
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Proposition 28 Arts Allocation: $15,562 for 2026-27
We set aside $2000 for materials and field trips; the remainder, along with any money on
materials not spent, will be used to pay for part of an Arts and/or Music Teacher. This teacher

supports students in all grades.

Number of FTE: 20% Art teacher, supported with donations and Prop 28 funds. Performing Arts
Teacher and Music Teacher are hourly employees supported by donations.

Number of Pupils served: 104

School Site: Happy Valley Elementary



Proposition 28: Arts and Music in Schools Funding

Annual Report
Fiscal Year 2026-27

Name: Happy Valley Elementary
CDS Code: 4469757-0000000
Allocation Year: 2025-26, 2024-25, 2023-24

1. Narrative description of the Prop 28 arts education program(s) funded. (2500 character limit).

The Santa Cruz County Office of Education in collaboration with the Small Schools has created this Arts
Plan as a guide to- Document what visual & performing arts (VAPA) are happening for the students in each
school. Establish goals and plan for future opportunities in the visual & performing arts. Celebrate what
visual and performing arts are in place. Identify the challenges to meeting the goals There are 3 goals. Arts
Plan Goal 1. All students have access to arts education that supporis and increases their engagement,
connection, and social-emotional development and wellness. Arls Plan Goal 2: Every student has access to
ongoing. sequential, standards-based teaching and learning in the arts in order to support their academic
achievement. Arts Plan Goal 3: All learners have equitable opportunities to engage in arts education due to
the creation of sustainable systems, inciuding Proposition 28 funding

2. Number of full-time equivalent teachers (certificated). 0.2

3. Number of full-time equivalent personnel (classified). 0.0

4. Number of full-time equivalent teaching aides. 0.0

8. Number of students served. 103

6. Number of school sites providing arts education. 1

Date of Approval by Governing Board/Body 8/21/2026 8:59:42 AM

Annual Report Data URL
https.//content. myconnectsuite com/api/documents/Daf9ae 22834 3ba8e63ca9839113680 pdf

Submission Date 812112026 9:02:06 AM

California Department of Education Page 1 of 1 Printed: 08/21/2026, 09:02:08



CSBA UPDATE CHECKLIST - August 2026

District Name: Happy Valley Elementary School

Contact Name: Michelle Stewart Phone: 831-429-1456
email:mstewart@hvesd.com

POLICY TITLE OPTIONS/BLANKS ADOPTION | MANDATED
DATE
BP 0410 Nondiscrimination in M
District Programs and
Activities Fill in Blanks
Superintendent/Principal
BP 1312.2  |Complaints Concerning
Instructional Materials
AR 1312.2  |Complaints Concerning
Instructional Materials
BP 1312.3  |Uniform Complaint M
Procedures
AR 1312.3  |Uniform Complaint M
Procedures
OPTION1: O
OPTION2: [
Fill in Blanks
_Superintendent
/Principal
BP 4119.1 |Civil and Legal Rights
E(1)4119.1 |Civil and Legal Rights NEW EXHIBIT




CSBA UPDATE CHECKLIST — August 2026

District Name: Happy Valley Elementary School

POLICY TITLE OPTIONS/B ANKS | ADOPTION | MANDATED
DATE
BP 4219.1  |Civil and Legal Rights
E(1)4219.1 |Civil and Legal Rights NEW EXHIBIT
BP 4319.1 Civil and Legal Rights
E(1)4319.1 |Civil and Legal Rights NEW EXHIBIT
BP 4131 Staff Development
BP 4231 Staff Development
BP 4331 Staff Development
BP 5020 Parent Rights and Responsibilities M
AR 5020 Parent Rights and Responsibilities| M
BP 5022 Student and Family Privacy Rights
OPTION 1: 0
OPTION 2: K
AR 5022 Student and Family Privacy Rights
BP 5125 Student Records
AR 5125 Student Records
BP 5131.8  |Mobile Communications Devices
OPTION 1: O
OPTION 2:
OPTION1: U
OPTION 2: s




CSBA UPDATE CHECKLIST — August 2026

District Name: Happy Valley Elementary School

BP 5145.3 Nondiscrimination/Harassment

AR 51453 Nondiscrimination/Harassment

Fill in Blanks
Superintendent/
Principal
BP 6141 Curriculum Development and
Evaluation

AR 6141 Curriculum Development and
Evaluation

BP 6159 Individualized Education Program

AR 6159 Individualized Education
Program

BP 6159.1 |Procedural Safeguards and
Complaints  for  Special
Education

AR 6159.1 |Procedural Safeguards and
Complaints  for  Special
Education

BP 6159.2  [Nonpublic, Nonsectarian
School and Agency Services
for Special Education

AR 61592 [Nonpublic, Nonsectarian
School and Agency Services
for Special Education

BP 6161.1 Selection and Evaluation of
Instructional Materials

AR 6l161.1 |Selection and Evaluation of
Instructional Materials




CSBA UPDATE CHECKLIST - August 2026

District Name: Happy Valley Elementary School

BP 6161.11 |Supplementary Instructional
Materials

BP 6164.4 |Identification and Evaluation
of

Individuals for Special
Education

AR 6164.4 |Identification and Evaluation
of

Individuals for Special Fill in Blanks
Education

BP 7214 General Obligation Bonds

AR 7214 General Obligation Bonds

BB 9220 Governing Board Elections

OPTION 1: [
OPTION 2:
OPTION 3:

a
OPTION 1:

x
OPTION 2:

a
OPTION I:
OPTION 2:

OPTION 1: E

OPTION2: O

E(1) 9220  |Governing Board Elections

BB 9240 Board Training




CSBA POLICY GUIDE SHEET
August 2026

Note: Descriptions below identify revisions made to CSBA's sample board policies, administrative regulations,
board bylaws, and/or exhibits. Editorial changes and minor revisions have also been made. Districts and county
offices of education should review the sample materials and modify their own policies accordingly.

Board Policy 0410 ~ Nondiscrimination in District Programs and Activities

Policy updated to make more precise the statement regarding the applicability of the policy. Additionally,
policy updated 1o reflect NEW LAW (AB 495, 2025) which (1) prohibits, unless one of the limited
exceptions applies, the collection and disclosure of information or documents regarding the citizenship or
immigration status of students, student family members, and staff, and (2) requires the district to notify
parents/guardians with specified information regarding their children’s right to a free public education
regardless of inunigration status. In addition, policy updated to reflect NEW LAW (AB 715, 2025) which
(1} includes staff development materials in the list of materials the Governing Board is prohibited from
adopting or approving if the use would subject a student to unlawful discrimination, (2) prohibits teachers
from giving instruction and districts from sponsoring any activity that promotes a discriminatory bias on the
basis of race or ethnicity, gender, religion, disability, nationality, sexual orientation, or any other
characteristic in specified law, (3) requires that instructional materials adopted by the Board be factually
accurate, reflect specified curriculum and standards, and be consistent with accepted standards of professional
responsibility, rather than advocacy, personal opinion, bias, or partisanship, (4) prohibits the Board from
adopting or approving the use of any staff development materials or services if such materials or services
promote, endorse, or otherwise support actions or the use of any textbook, instructional material,
supplemental instructional material, or curriculum which would subject a student to unlawful discrimination,
and (5) requires the district to include in the annual parent/guardian notification the protections, requirements,
and responsibilities regarding unlawful discrimination related to instruction and instructional and staff
development materials. Policy also updated to reflect NEW LAW (AB 932, 2025) which prohibits districts
from discriminating against any person on the basis of sex or gender in the operation, conduct, or
administration of community youth athletics programs, or in the allocation of parks and recreation facilities
and resources, or school and recreation facilities and resources, that support or enable such programs.

Board Policy 1312.2 — Complaints Concerning Instructional Materials
Policy updated to move material related to the use of established complaint procedures for complaints
concerning the content or use of instructional materials so that it is chronologically placed within the order
of the policy. Additionally, policy updated to reflect NEW LAW (AB 715, 2025) which requires
instructional materials adopted by the Governing Board to be factually accurate, reflect specified
curriculum and standards, and be consistent with accepted standards of professional responsibility, rather
than advocacy, personal opinion, bias, or partisanship. [n addition, policy updated to add that a complaint
alleging discriminatory bias be filed, investigated, and resolved in accordance with the district’s uniform
complaint procedures.

Administrative Regulation 1312.2 — Complaints Concerning Enstructional Materials

Regulation updated to clarify language related to review committee complaint findings. Additionally, regulation
updated to include that parents/guardians are not precluded from opting a student out of specified
instructional content.

Board Policy 1312.3 — Uniform Complaint Procedures
Policy updated to align with the California Department of Education’s Uniform Complaint Procedures (UCP)
2025-26 Federal Program Monitoring instrument. Additionally, policy updated 1o reflect NEW LAW (AB
715, 2025) which (1} prohibits districts from sponsoring any activity that promotes a discriminatory bias on
the basis of race or ethnicity, gender, religion, disability, nationality, sexual orientation, or any other
characteristic in specified law, (2) includes staff development materials in the list of materials the Governing



Board is prohibited from adopting or approving if the use would subject a student to unlawful discrimination,
and (3) authorizes a complaint alleging discrimination in the adoption, approval, or use of staff development
materials to be brought under the district’s UCP or filed directly with the Superintendent of Public [nstruction.
In addition, policy updated to reflect NEW LAW (AB 932, 2025) which prohibits districts from
discriminating against any person on the basis of sex or gender in the operation, conduct, or administration
of community youth athletics programs, or in the allocation of parks and recreation facilities and resources,
or school and recreation facilities and resources, that support or enable such programs.

Administrative Regulation 1312.3 — Uniform Complaint Procedures

Regulation updated to clarify the legal requirements related to uniform complaint procedure (UCP) policy
notifications. Additionally, regulation updated to align with the California Department of Education’s (CDE)
UCP 2025-26 Federal Program Monitoring instrument. In addition, regulation updated (o reflect NEW LAW
(AB 715, 2020) which provides that (1) discriminatory bias in instruction and districi-sponsored activities
does not require a showing of direct harm to members of a protected group, and members of a protected group
do not need to be present while the discriminatory bias is occurring for the act to be considered discriminatory
bias, (2) il the Governing Board knows or has reason to know that materials were used in a classroom, staff
development materials or services were used, or an action occurred which subjected an individual to unlawful
discrimination pursuant (o specified law, the Board is required to remediate the action, which may include,
but is not limited to, implementation of restorative justice practices, (3) if the Superintendent of Public
Instruction (SPI) determines, pursuant to a complaint filed directly with the SP1 or on an appeal of a district
decision regarding a complaint, that a district violated specified law related to the adoption, approval, or use
of any textbook, instructional material, supplemental instructional material, staff development material, or
curriculum for classroom instruction, CDE is required to notify the district that it take corrective action, (4)
if it is determined that any textbook, instructional material, supplemental instructional material, stalf
development material, or curriculumn provided by an organization has viclated specified law, the district is
required 1o notify the organization that corrective action is required unless the SPI has already done so, and
(5) a party to a written complaint of prohibited discrimination may appeal, directly with the SPI, if the district
fails 10 issue an investigation report within the timetine required by the UCP, in which case the complainant
is required to present evidence that supports the basis for the direct filing and why immediate action is
necessary.

Board Policy 4119.1/4219.1/4319.1 — Civil and Legal Rights

Policy updated to reference NEW COURT DECISION (Dodge v, Evergreen School District) where the
Ninth Circuit Court of Appeals held that a principal inappropriately reprimanded a teacher who brought (but
did not wear) a hat with a presidential campaign slogan on it to an on-site professional development session
because (1) the teacher was expressing himself as a private citizen on a national political campaign, which
was a matter of public concern and (2) the fact that some employees in attendance took offense did not create
the type of substantial disruption necessary to justify limiting the teacher's right to frce speech. Additionally,
policy updated to clarify that, as permitted by law, districts may direct employees to search their persenal
accounts, devices, and records for district-related documents or information. In addition, pelicy updated to
reflect NEW COURT DECISION (Brown v. City of Inglewood) where the California Supreme Court held
that elected officials are not considered “employees” eligible for whistleblower protections under specified
law.

NEW - Exhibit(1) 4119.1/4219.1/4319.1 - Civil and Legal Rights
New exhibit provides a copy, without the original formatting, of the model list of employees' rights and
responsibilities under the whistleblower laws created by the Labor Commissioner's Office and which a
district is required to prominently display pursuant to specified law.

Board Policy 4131 — Staff Development
Policy updated to reflect that staff be required to attend staff development as directed by the Superintendent
or designee and in accordance with any applicable collective bargaining agreement and Board Policy.
Additionally policy updated to add the requirement (1) for all teachers and other certificated staff serving



students in any of grades 7-12 1o receive at least one hour of training annually which incorporates the
California Department of Education's (CDE) online training curriculum to support lesbian, gay, bisexual,
transgender and questioning (LGBTQ+) cultural competency, (2) for districts, on or before July 1, 2029, 10
certify to CDE that 100 percent of its certificated employees who have direct contact with students in any of
grades 7-12 have received youth behavioral health training at least one time, (3) for districts to provide annual
training, using the ontine training module provided by the State Department of Social Services, to employees,
volunteers, and persons working on their behalf who are mandated reporters on the mandated reporting
requirements, and (4) for certificated staff who administer screening instruments or other instruments used
to assess students in grades kindergarten-2 for risk of reading difficulties to be appropriately trained 1o
administer such instruments. In addition, policy updated to reflect NEW LAW (AB 715, 2025) which (1)
prohibits the Governing Board from adopting or approving the use of any staff development materials or
services if such materials or services promote, endorse, or otherwise support actions or the use of any
textbook, instructional material, supplemental instructional material, or curriculum which would subject a
student to unlawful discrimination, (2) requires, if the Board knows or has reason to know that staff
development materials or services were used, or an action occurred, which violated specified law, the Board
to investigate and remediate the action, and (3) requires the district to notify an organization that the district
determines provided a textbook, instructional material, supplemental instructional material, staff
development material, or curriculum that violated specified law, unless the Superintendent of Public
Instruction has already done so. Policy also updated to reflect NEW LAW (SB 303, 2025) which provides
that an employee’s assessment, testing, admission, or acknowledgment of the employee’s own personal bias
that was made in good faith and solicited or required as part of a bias mitigation training does not constitute
unlawful discrimination.

Board Policy 4231 — Staff Development

Policy updated to reflect that staff be required 1o attend staff development as directed by the Superintendent
or designee and in accordance with any applicable collective bargaining agreement and Board Policy.
Additionally, policy updated 10 add the requirement (1) for districts, on or before July 1, 2029, to certify 10
the California Department of Education that 40 percent of its classified employees who have direct contact
with students in any of grades 7-12 have received youth behavioral health training at least one time, (2) the
requirement for districts to provide annual training, using the online training module provided by the State
Department of Social Services, to employees, volunteers, and persons working on their behalf who are
mandated reporters on the mandated reporting requirements, and (3) the authorization for staff development
on student and campus safety to include implementation of the school safety plan. In addition, policy updated
to reflect NEW LAW (AB 715, 2025) which (1) prohibits the Governing Board from adopting or approving
the use of any staff development materials or services if such materials or services promote, endorse, or
otherwise support actions or the use of any textbook, instructional material, supplemental instructional
material, or curriculum which would subject a studemt to unlawful discrimination, (2) requires, if the Board
knows or has reason to know that materials were used in staff development materials or services were used,
or an action occurred, which violated specified law, the Board to investigate and remediate the action, and
(3) requires the district to notify an organization that the district determines provided a textbook, instructional
material, supplemental instructional material, staff development material, or curriculum which violated
specified law unless the Superintendent of Public Instruction has already done so. Policy also updated to
reflect NEW LAW (SB 303, 2025) which provides that an employee’s assessment, testing, admission, or
acknowledgment of the employee’s own personal bias that was made in good faith and solicited or required
as part of a bias mitigation training does not constitute unlawful discrimination

Board Policy 4331 — Staff Development
Policy updated to reflect that staff be required o attend staff development as directed by the Superintendent
or designee and in accordance with any applicable collective bargaining agreement and Board Policy.
Additionally policy updated to add the requirement (1) for districts to provide annual training, using the
online training module provided by the State Department of Social Services, to employees, volunteers, and
persons working on their behalf who are mandated reporters on the mandated reporting requirements and (2)
far districts, on or before July 1, 2029, to certify to the California Department of Education that 100 percent
of its certificated employees and 40 percent of its classified employees who have direct contact with students



in any of grades 7-12 have received youth behavioral health training at least one time. In addition, policy
updated to reflect NEW LAW (AB 715, 2025) which (1) prohibits the Governing Board from adopting or
approving the use of any staff’ development materials or services if such materials or services promote,
endorse, or otherwise support actions or the use of any textbook, instructional material, supplemental
instructional material, or curriculum which would subject a student to unlawful discrimination, (2) requires,
if the Board knows or has reason to know that staff development materials or services were used, or an action
occurred, which violated specified law, the Board to investigate and remediate the action, and (3) requires
the district to notify an organization that provided a textbook, instructional material, supplemental
instructional material, staff development material, or curriculum which violated specified law, unless the
Superintendent of Public Instruction has already done so. Policy also updated to reflect NEW LAW (SB 303,
2025) which provides that an employee’s assessment, testing, admission, or acknowledgment of the
employee’s own personal bias that was made in good faith and solicited or required as part of a bias mitigation
training does not constitute unlawful discrimination

Board Policy 5020 - Parent Rights and Responsibilities
Policy updated in conjunction with the accompanying administrative regulation.

Administrative Regulation 5020 — Parent Rights and Responsibilities

Regulation updated to provide specific rules for classroom and school visits and observations by
parents/guardians, Additionally, regulation updated to permit parents/guardians to object, in accordance with
Administrative Regulation 5145.3 - Nondiscrimination/Harassment, to any treatment of the student by the
district that is inconsistent with the student's sex, such as in the use of the student’s preferred name and
pronouns and access to sex-segregated facilities, programs, and activities. In addition, regulation updated 1o
reference NEW COURT DECISION (Mirabelli v. Bonta) where the U.S. Supreme Court affirmed a lower
court order that prohibits the enforcement of any laws, guidance, training, or policies that would (1) permit
or require any district employee to lie to or mislead a student’s parent/guardian about the student’s gender
presentation at school, such as using a different set of preferred pronouns/names when speaking with the
parent/guardian than is being used at school, or (2) permit or require the use of a name or pronoun other than
a student’s legal name or pronoun assigned at birth when the parent/guardian has objected to such use.

Board Policy 5022 — Student and Family Privacy Rights

Policy updated to clarify that the Governing Board respects the privacy rights of district students and their
families, which may only be limited by law, Board policy and administrative regulation. Additionally, policy
updated to reference NEW COURT DECISION (Mirabelli v. Bonta) where the U.S. Supreme Court
affirmed a lower court order that prohibits the enforcement of any laws, guidance, training, or policies that
would (1} permit or require any district employee to lie to or mislead a student’s parent/guardian about the
student’s gender presentation at school, such as using a different set of preferred pronouns/names when
speaking with the parent/guardian than is being used at school, or (2) permit or require the use of a name or
pronoun other than a student’s legal name or pronoun assigned at birth when the parent/guardian has objected
to such use. In addition, policy updated to clarify that the Superintendent or designee ensure that
parenis/guardians receive notification regarding their rights, including, but not limited to, their rights in
accordance with the federal Family Educational Rights and Privacy Act, and in accordance with applicable
Board policy. Policy also updated to clarify that documents regarding citizenship or immigration status of
students or their families may onty be released in accordance with applicable Board policy or administrative
regulation.

Administrative Regulation 5022 — Student and Family Privacy Rights
Regulation updated to clarify that parents/guardians may {1} file a complaint concerning the content or use
of instructional materials and (2) request to opt their student out of specific instructional materials, in
accordance with applicable Board policy and administrative regulation,



Board Policy 5125 — Student Records

Policy updated to move material related to the provision of documentation to an operator of a website, online
service or application, or mobile application that controls student records upon a request for such
documentation pursuant to law, and to amend such language to focus on the district’ obligations.
Additionally, policy updated to clarify that in accordance with law and applicable Board policy, the
Superintendent or desighee may enter into a contract with a third party for the digital storage, management,
and retrieval of student records and/or to authorize a third party provider of digital sofiware to access, store,
and use student records,

Administrative Regulation 5125 — Student Records

Regulation updated to (1) add that the district update a current student’s name and/or gender consistent with
specified administrative regulation and (2) reorganize, for organization and clarity, information related to
making changes to student records for purposes of name and/or gender change. Additionally, regulation
updated to add that when a student with a disability transfers into the district from another district, the
Superintendent or designee take reasonable steps to promptly obtain the student's records, including the
individualized education program and the supporting documents related to the provision of speciat education
services, in accordance with applicable administrative regulation. In addition, regulation updated to clarify
that upon any student’s initial enrollment, and at the beginning of each school year thereafier, the
Superintendent or designee notify parents/guardians and eligible students, in writing, in accordance with
applicable Board policy, of their rights related to student records.

Board Policy 5131.8 — Mobile Communications Devices

Policy updated to clarity, in the Governing Boards philosophical paragraph, that the use of smartphones and
other mobile communication devices can have both beneficial as well as harmful effects on student learning
and well-being, and on the instructional program. Additionally, policy updated to reflect NEW LAW (AB
962, 2025) which authorizes the district 1o prohibit students from possessing or using a smartphone in the
case of an emergency or in response to a perceived threat of danger, if explicitly addressed in the
comprehensive school safety plan. In addition, policy updated to cross-reference to sample discipline policies
for instances when discipline is being considered for a student who uses a mobile communication device in
an unauthorized manner while at a school site or under the supervision and control of a district employee.

Board Policy 5145.3 — Nondiscrimination/Harassment
Poticy updated to reflect NEW LAW (AB 715, 2025) which (1) prohibits teachers from giving instruction
and districts from sponsoring any activity that promotes a discriminatory bias on the basis of race or ethnicity,
gender, religion, disability, nationality, sexual orientation, or any other characteristic in specified law and (2)
provides that discriminatory bias in instruction and district-sponsored activities does not require a showing
of direct harm to members of a protected group, and meibers of a protected group do not need to be present
while the discriminatory bias is occurring for the act to be considered discriminatory bias.

Administrative Regulation 5145.3 — Nondiscrimination/Harassment

Regulation updated to reflect NEW COURT DECISION (Mirabelli v. Bonta} where the LI.S, Supreme
Court affirmed a lower court order that prohibits the enforcement of any laws, guidance, training, or policies
that would (1) permit or require any district employee to lie to or mistead a student’s parent/guardian about
the student’s gender presentation at school, such as using a different set of preferred pronouns/names when
speaking with the parent/guardian than is being used at school, or (2) permit or require the use of a name or
pronoun other than a student’s legal name or pronoun assigned at birth when the parent/guardian has objected
to such use. Additionally, regulation updated to delete, as repetitive, material in the list of prohibited acts
related to verbal or physical assault, as that material is covered in the introductory statement to the list.



Board Policy 6141 ~ Curriculum Development and Evaluation

Policy updated to add the district’s local control and accountability plan to the list of items with which the
district’s curriculum be aligned. Additionally, policy updated to clarify that the curriculum development and
evaluation process be coordinated with the selection and evaluation of instructional materials and in
accordance with applicable Board policy and administrative regulation. In addition, policy updated to reflect
NEW LAW (AB 715, 2025), which (1) requires that instructional materials adopted by the Governing Board
be factually accurate, reflect specified curriculum and standards, and be consistent with accepted standards
of professional responsibility, rather than advocacy, personal opinion, bias, or partisanship and (2) prohibits
the use of any textbook, instructional material, supplemental instructional material, curriculum, or staft
development material if it would subject a student to untawful discrimination.

Administrative Regulation 6141 — Curriculum Development and Evaluation
Regulation updated to clarify that any curriculum review commitiee established by the district may be the
same committee charged with the evaluation and recommendation of instructional materials pursuant to
applicable Board policy and administrative regulation. Additionally, regulation updated to add to the list of
criteria to consider when recommending curriculum, the representation of diverse perspectives and cultural
relevance in accordance with law,

Board Policy 6159 — Individualized Education Program
Policy updated to change the term “student with exceptional needs” to “students with disabilities” for
alignment with federal law and consistency throughout CSBA sample policies. Additionally, policy updated
to clarify that the membership of the individualized education program (IEP) team, the team's responsibility
to develop and regularly review the IEP, the contents of the 1EP, and the development, review, and revision
processes be in accordance with the accompanying administrative regulation.

Administrative Regulation 6159 - Individualized Education Program

Regulation updated to change the term “student with exceptional needs” to “students with disabilities” for alignment
with federal law and consistency throughout CSBA sample policies. Additionally, regulation updated to
clarify language related to posisecondary goals and transition services. In addition, regulation updated to
reflect NEW LAW (AB 784, 2025), which clarifies that the definition of special education does not prohibit
an individualized education program (IEP) from including specialized deaf and hard-of-hearing related
services as the only services, NEW LAW (AB 560, 2025) which requires, on or before July 1, 2027, the
Superintendent of Public [nstruction to recommend a maximum adult-to-student staffing ratio for special
classes, and NEW LAW (SB 389, 2025), which authorizes, for a student with disabilities who requires
specialized physical health care services, (1) the performance of suctioning and other basic respiratory tasks
and services to be performed by a licensed vocational nurse under the supervision of a credentialed school
nurse and (2) assistance by a licensed vocational nurse under the supervision of a credentialed school nurse
for specified basic respiratory services. Regulation also updated to add material related to special education
and related services provided in the home or hospilal. Additionally, regulation updated to reflect NEW LAW
(SB 373, 2025) which requires that students be given a copy of their rights and procedural safeguards, and
NEW LAW (AB 1412, 2025) which (1) provides that the requirements related to obtaining student records
from a wransferring student’s previous school, including the 1EP and supporting documents and any other
records relating to the provision of special education and related services, be consistent with specified
requirements of the Interstate Compact on Educational Opportunity for Military Children and (2) requires
the district, for students with disabilities who transfer into the district with an IEP, to either adopt and
implement the [EP previously adopted for the student or develop, adopt, and implement a new [EP for the
student that is consistent with federal and state law, as applicable, within 30 days of receipt of official records
or specified unofficial records,

Board Policy 6159.1 — Procedural Safeguards and Complaints for Special Education
Policy updated to reflect NEW LAW (SB 373, 2025) which requires students to be given a copy of their
rights and procedural safeguards.



Administrative Regulation 6159.1 — Procedural Safeguards and Complaints for Special Education
Regulation updated to reflect NEW LAW (SB 373, 2025) which requires students to be given a copy of their
rights and procedural safeguards. Additionally, regulation updated to include that a student with disabilities
may elect Lo receive the procedural safeguards notice by electronic mail communication,

Board Policy 6159.2 — Nonpublic, Nonsectarian School and Agency Services for Special Education
Policy updated to change the term “student with exceptional needs” to “students with disabilities” for
alignment with federal law and consistency throughout CSBA sample policies.

Administrative Regulation 6159.2 — Nonpublic, Nonsectarian School and Agency Services for Special

Education

Regulation updated to change the term “student with exceptional needs” to “students with disabilities” for alignment
with federal law and consistency throughout CSBA sample policies. Additionally, regulation updated to
reflect NEW LAW (8B 373, 2025) which requires (1) for a nonpublic nonsectarian school or agency
(NPS/A) located outside of California, the Superintendent of Public tnstruction (SPI) to make available, upon
request from a district or special education local plan area, information and documentation relating to the
certification status of the NPS/A, a summary of the SPIs findings supporting the determination, and access
to relevant documents used to support the determination, if available, (2) districts to disclose the information
received from the SPI, if available, to parent(s)/guardian(s) at the time the individualized education program
(IEP) team considers placement of the student in a NPS/A, (3) for a student placed in an NPS/A located
outside of California, the district, as part of its yearly on-site monitoring visit, to conduct an in-person
interview with the student, in a manner consistent with the student’s 1EP, to evaluate the student’s health and
safety, (4) districts to report the findings resulting from the monitoring visit to the California Department of
Education (CDE} using the, “Local Educational Agency Onsite Visit for Nonpublic School,” available on
CDE’s website, within 60 calendar days of the onsite visit, and (5) districts to conduct a quarterly check-in
with a student attending an NPS/A located outside of California through an unmonitored telephone call in a
manner consistent with the student’s 1EP,

Board Policy 6161.1 — Selection and Evaluation of Instructional Materials

Policy updated to reflect NEW LAW (AB 715, 2025) which {1) requires that any instructional materials
adopted by the Governing Board be factually accurate, reflect specified curriculum and standards, and be
consistent with accepted standards of professional responsibility, rather than advocacy, personal opinion,
bias, or partisanship, (2) prohibits the Board from adopting of approving the use of any instructional materials
if the use would subject a student to unlawful discrimination, (3) requires that parents/guardians have, within
a reasonable amount of time, access to instructional materials in accordance with Board policy, and (4) if the
Board knows or has reason to know that materials were used in a classroom or an action occurred that violated
specified law, the Board is required to investigate and remediate the action. Additionally, policy updated to
clarify that the Board not adopt textbooks or other instructional materials if they contain any matter reflecting
adversely upon persons on the basis of race or ethnicity, gender, religion, disability, nationality, or sexual
orientation, or that viclates law. In addition, policy updated to clarify that parent/guardian requests to opt a
student out of specified instructional content be handled in accordance with applicable Board policy.

Administrative Regulation 6161.1 — Selection and Evaluation of Instructional Materials
Regulation updated to reflect NEW LAW (AB 715, 2025) which (1) prohibits the Governing Board from
adopting any textbooks or other instructional materials that violate specified law and (2) requires instructional
materials adopted by the Board 1o be factually accurate, reflect specified curriculum and standards, and be
consistent with accepted standards of professional responsibility, rather than advocacy, personal opinion,
bias, or partisanship. Additionally, regulation updated to add that technology-based materials recommended
for adeption by the Board (1) promote active student engagement in the learning process, (2) nurture
opportunities for ongoing collaboration, (3} build on prior knowledge to reinforce essential skills, such as
executive functioning, critical thinking and reasoning, creativity, communication, cross-cultural
understanding, and decision-making, (4) provide means of authentically connecting students’ learning to the



world beyond their physical learning environment, and (5) foster student agency 10 set personal learning goals
and plans and continuously monitor and evaluate their own progress.

Board Policy 6161.11 — Supplementary Instructional Materials

Policy updated to add that the Governing Board or district is prohibited from adopting the use of any
supplemental instructional material if the use would subject a student to unlawful discrimination.
Additionally, policy updated to reflect NEW LAW (AB 715, 2025) which requires, if the Board knows or
has reason to know that materials were used in a classroom, or an action occurred that violated specified law,
the Board to investigate and remediate the action. In addition, policy updated to clarify that parent/guardian
requests to opt a student out of specified instructional content be handled in accordance with applicable Board
policy.

Board Policy 6164.4 -~ Identification and Evaluation of Individuals for Special Education

Policy updated to reference NEW LAW (SB 373, 2025) which requires that students be given a copy of their
rights and procedural safeguards.

Administrative Regulation 6164.4 - Identification and Evaluation of Individuals for Special Education

Regulation updated to clarify language related to (1) child find practices and (2) the authorization to identify a student
eligible under the criteria for “emotional disturbance,” as defined in state and federal regulations, as having
an “emotional disability” pursuant to state law.

Board Policy 7214 — General Obligation Bonds
Policy updated to clarify (1) that if the certificate of election results received by the Governing Board from
the applicable county elections officials shows that the appropriate majority of the voters is in favor of issuing
the bonds, the Board declare that the bond measure has passed and record that fact in its minutes and (2)
following passage of the bond measure by the appropriate majority of voters, the Board shall pass one or
more resolutions directing the issuance and sale of bonds as necessary.

Administrative Regulation 7214 — General Obligation Bonds

Regulation updated to add that the citizens’ oversight committee may create bylaws for its operations,
consistent with this regulation and subject to the approval of the Governing Board or Superintendent.

Board Bylaw 9220 — Governing Board Elections

Bylaw updated to add that a person duly elected to the Governing Board who also holds an incompatible
office at the time the Board member is sworn in may not continue to serve in the incompatible office and 10
reference NEW ATTORNEY GENERAL OPINION which granted a request to sue an individual serving
both as a county board of education member and as a school board member of a district within the jurisdiction
of the county board on the grounds that there was a substantial legal question that the two offices were
incompatible pursuant to specified law. Additionally, bylaw updated to reflect NEW LAW (AB 1392, 2025)
which requires that the residence address, telephone number, and email address of a Board candidate
appearing on the affidavit of registration be kept confidential except as provided by state law, and NEW
LAW (AB 94, 2025) which prohibits a recalled Board member from being appointed to the seat that was
vacaled by the recall. In addition, bylaw updated to reference NEW LAW (AB 5, 2025) which requires
county elections officials to finish counting all ballots, with certain exceptions, and release a vote count for
those ballots by the 13th day following an election. Bylaw also updated to include, for those districts with
board elections that have voters in more than one county, that the Board’s declaration of which individuals
were elected to the Board shall be transmitted to the county elections official with primary jurisdiction for
the district,

Exhibit (1) 9220 ~ Governing Board Elections
Exhibit updated in conjunction with the accompanying Board bylaw.



Board Bylaw 9240 — Board Training

Bylaw updated to reflect NEW LAW (AB 640, 2025) which (1) requires a Governing Board member 10
receive training on school district finance, (2) requires the district to maintain records of such trainings, and
(3) authorizes Board members to satisfy the training requirement by successfully completing CSBA’s
Masters in Governance program. Additionally, bylaw updated, for purposes of the required ethics training,
to remove references 1o Board members whose terms expired prior to January 1, 2026, as that provision is
now outdated. [n addition, bylaw updated 1o reference NEW LAW (SB 848, 2025) which (1) includes Board
members among those individuals who are mandated to report known or suspected child abuse or neglect and
establishes procedures for filing a report, (2) provides that Board members may receive mandated reporter
training, although they are not explicitly required to do so, and (3) includes that each Board member is
required to receive the annual mandated reporter training in accordance with Board Policy and Administrative
Regulation 5141.4 - Child Abuse Prevention and Reporting. Bylaw also updated to reflect NEW LAW (SB
707, 2025) which requires a district to provide a copy of the Brown Act to each newly elected or appointed
Board member.
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Policy 0410: Nondiscrimination In District Programs And Activities Status: ADOPTED
Original Adopted Date: 02/01/2014 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

The Governing Board is committed to providing equal opportunity for ali individuals in district programs and
activities.

This policy shalt apply to all acts related to a school activity or school attendance occurring within a school under the
district's jurisdiction and to all acts of the Board and the Superintendent in enacting policies and procedures that
govern the district. (Education Code 234.1}

District programs, activities, and practices shall be free from unlawful discrimination against an individual or group
based on one, or a combination of two or more, protected characteristics, which include, but may not be limited to,
race or ethnicity; ancestry; color; ethnic group identification; nationality; national origin; immigration status; sex;
sexual orientation; sex stereotypes; gender; gender identity; gender expression; religion; religious creed; age;
disability; medical condition; genetic information; pregnancy, false pregnancy, childbirth, termination of pregnancy, or
related conditions or recovery; reproductive health decision-making; breastfeeding or related medical conditions;
parental, marital, and family status; and veteran or military status; a perception of one or more, or any combination,
of such characteristics; or association with a person or group with one or more, or any combination, of these actual
or perceived characteristics. {Education Code 200, 210.1, 210.2, 210.3, 212, 212.1, 220, 221.51, 230, 260;
Government Code 11135, 12920, 12926, 12940; 20 USC 1681-1688, 29 USC 621, 42 USC 2000d-2000d-7,
2000e-2)

All individuals shall be treated equitably in the receipt of district and school services. Personally identifiable
information collected in the implementation of any district program, including, but not limited to, student and family
information for the free and reduced-price lunch program, transportation, or any other educational program, shall be
used only for the purposes of the program, except when the Superintendent or designee authorizes its use for
another purpose in accordance with law. Resources and data collected by the district shall not be used, directly or by
others, to compile a list, registry, or database of individuals based on any of the categories identified above. The
immigration or citizenship status of a student, a student's family member, or district staff may only be collected and
disclosed in accordance with Board Policy/Administrative Regulation 1445 - Response to Immigration Enforcement.

District programs and activities shall be free of any discriminatory use, selection, or rejection of textbooks,
instructional materials, library books, or similar educational resources.

The use of any textbook, instructional material, supplemental instructional material, or other curriculum for
classroom instruction, or any book or other resource in a schoal library shall not be rejected or prohibited by the
Board or district on the basis that it includes a study of the role and contributions of any individual or group
consistent with the requirements of Education Code 51204.5 and 60040, unless such study would violate Education
Code 51501 or 60044, (Education Code 243)

Additionally, the use of any textbook, instructional material, supplemental instructional material, staff development
material, or other curriculum far classroom instruction, or any book or other resource in a school library shall not be
adopted by the Board or district if the use would subject a student to unlawful discrimination as specified in
Education Code 220. (Education Code 244)

The district shall not sponsor any activity, and a teacher shall not provide instruction, that promotes a discriminatory
bias on the basis of race or ethnicity, gender, religion, disability, nationality, sexual orientation, or any other
characteristic listed in Education Code 220. Instructionat materials and teacher instruction shall be factually accurate,
align with adopted curriculum and standards, as specified in Board Policy and Administrative Regulation 6161.1 -
Selection and Evaluation of Instructional Materials, and be consistent with accepted standards of professional
responsibility, as specified in Board Policy 4119.21/4219.21/4319.21 and accompanying exhibits, rather than
advocacy, personal opinion, bias, or partisanship. (Education Code 51500, 51501)

Additionally, the Board shall not adopt the use of any staff development materials or services that promote, endorse,



or otherwise support actions or the use of any textbook, instructional material, supplemental instructional material,
or curriculum which would subject a student to untawful discrimination pursuant to Education Code 220. (Education
Code 244)

District programs and activities shall be free of any racially derogatory or discriminatory school or athletic team
names, mascots, or nicknames.

Derogatory Native American terms, including but not iimited to, Apaches, Big Reds, Braves, Chiefs, Chieftains,
Chippewa, Comanches, Indians, Redskins, Savages, Squaw, and Tribe, shall not be used for any school or athletic
team name, mascot, or nickname, unless permitted in accordance with Education Code 221.3.

The district shall not discriminate against any person on the basis of sex or gender in the operation, conduct, or
administration of community youth athletics programs, or in the allocation of parks and recreation facilities and
resources, or school and recreation facilities and resources, that support or enabtle such programs. {Government
Code 53080)

The Superintendent or designee shall annually review district programs and activities to ensure the removal of any
derogatory or discriminatory name, image, practice, or other barrier that may unlawfuily prevent an individual or
group in any of the protected categories stated above from accessing district programs and activities. The
Superintendent or designee shall take prompt, reasonable actions to remove any identified barrier. The
Superintendent or designee shall report the findings and recommendations to the Board after each review.

Complaints

All comptaints alleging unlawful discrimination in district programs and activities shall be investigated and resolved in
accordance with Board Policy and Administrative Regulation 1312.3 - Uniform Compilaint Procedures, for students,
and Administrative Regulation 4030 - Nondiscrimination in Employment, for employees.

Notices

Pursuant to 34 CFR 104.8 and 106.8, the Superintendent or designee shall notify students, parents/guardians,
employees, employee organizations, applicants for admission and employment, and sources of referral for applicants
about the district's policy on nondiscrimination and related complaint procedures. Such notification shall be included
in the annual parent/guardian notification distributed in accordance with Board Policy/Exhibit{1} 5145.6 -
Parent/Guardian Notifications and, as applicable, in announcements, bulletins, catalogs, handbooks, application
forms, or other materials distributed by the district. Additionally, the notification shail be posted on the district's
website, in both English and Spanish and at a reading level that may be comprehended by students in high school,
and on social media and in district schools and offices, including staff lounges, student government meeting rooms,
and other prominent locations as appropriate.

In addition, the Superintendent or designee shall, in accordance with Board Policy 5145.6 - Parent/Guardian
notifications, include in the annual parent/guardian notification the protections, requirements, and responsibilities
regarding unlawful discrimination related to instruction and instructionatl and staff development materials, as
specified in Education Code 244, 262.3, 280, 33800, 33801, 33802, 33803, 33803.1, 33804, 51500, 51501, 60151,
60152, (Education Code 48980)

The Superintendent or designee shall notify parents/guardians regarding their children’s right to a free public
education regardless of immigration status or religious beliefs and their rights related to immigration enforcement in
accordance with Board Policy/Administrative Regulation 1445 - Response to Immigration Enforcement.

The district's nondiscrimination policy and related informational materials shall be published in a format that
parents/guardians can understand. Additionally, when 15 percent or more of a school's students speak a single
primary language other than English, those materials shall be translated into that other language. (Education Code
48985; 20 USC 6312)



Access for Individuals with Disabilities

District programs and facilities, viewed in their entirety, shall be in compliance with the Americans with Disabilities
Act (ADA) and any implementing standards and/or regulations. When structural changes to existing district facilities
are needed to provide individuals with disabilities access to programs, services, activities, or facilities, the
Superintendent or designee shall develop a transition plan that sets forth the steps for completing the changes.

The Superintendent or designee shall ensure that the district's web and mobile applications comply with technical
standards prescribed by law, and as necessary, shall provide appropriate auxiliary aids and services to afford
individuals with disabilities equal opportunity to participate in or enjoy the benefits of district services, programs, or
activities, These aids and services may inciude, but are not limited to, qualified interpreters or readers, assistive
listening devices, assistive technologies or other madifications to increase accessibility to district and school
websites, notetakers, written materials, taped text, and Braille or large-print materials. Individuals with disabilities
shall notify the Superintendent or designee if they have a disability that requires special assistance or services.
Reasonable notification should be given prior to a school-spansored function, program, or meeting.

The individual identified in Administrative Regulation 1312.3 - Uniform Complaint Procedures as the employee
responsible for coordinating the district's response to complaints and for complying with state federal civil rights
laws is hereby designated as the district's ADA coordinator. The compliance officer shall receive and address
requests for accommaodation submitted by individuals with disabilities, and shall investigate and resolve complaints
regarding their access to district programs, services, activities, or facilities.

Superintendent/Principal _

3125 Branciforte Dr. Santa Cruz CA
95065
831-345-3419

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State
5 CCR 4600-4670

5 CCR 4900-4965

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Code 200-280
Code 33315

Code 33800-33804
Code 48980

Code 48985

Code 51007

Code 51204.5
Code 51500-51501
Code 60010

Code 60040-60052
Code 60150-60152

Gov. Code 11000

Description
Uniform complaint procedures

Nondiscrimination in elementary and secondary educational programs
receiving state or federal financial assistance

Educational equity: prohibition of discrimination

Uniform complaint procedures

California Office of Civil Rights

Parent/Guardian notifications

Notices to parents/guardians in language other than English
Legislative intent: state policy

Social sciences instruction; contributions of specified groups
Prejudices; nondiscriminatory subject matter

Instructional materials; definition

Requirements for instructionai materials

Corrective actions and fiscal penalty for violation of Education Code 244

State agency; definition
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Policy 1312.2: Complaints Conceming Instructional Materials Status: ADOPTED
Original Adopted Date: 09/01/1988 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

In adopting textbooks and other instructional materials for use in district schools, the Governing Board uses a
camprehensive process that includes opportunities for the involvement of district staff, parents/guardians, and
community members, and, as appropriate, students. In accordance with {aw, textbooks and instructional materials
adopted for district use shall be factually accurate, aligned with adopted curriculum and standards described in law,
and consistent with accepted standards of professional responsibility, rather than advocacy, personal opinion, bias, or
partisanship.

Complaints concerning the content or use of instructional materiais, including textbooks, supplementary instructional
materials, library materials, or other instructional materials and equipment, shall be investigated and addressed in
accordance with this Board policy and accompanying administrative regulation. Parents/guardians are encouraged to
discuss any concerns regarding instructional materials with their student's teacher and/or the school principal. If the
situation remains unresolved, a complaint may be filed using the process specified in the accompanying
administrative regulation and exhibit.

The district shall accept complaints concerning instructional materials only from staff, district residents, or the
parents/guardians of students enrolled in a district school. (Education Code 35160}

However, a complaint alleging discriminatory bias in instructional materials or related to the use or prohibited use of
any existing textbook, instructional material, supplemental instructional material, or other curriculum for classroom
instruction, or any book or other resource in a school library that alleges unlawful discrimination based on a violation
of Education Code 243 or 244 shall be filed, investigated, and resolved in accordance with Board Policy 1312.3 -
Uniform Complaint Procedures.

When deliberating upon challenged materials, the Superintendent, or any designee or committee established by the
Superintendent to review the materials, shall consider the degree to which the materials align with the criteria for
instructional materials as specified in law, Board policy, and administrative regulation. Additionally, such deliberations
may consider the educational philosophy and vision of the district; the educational suitability of the materials
including the manner in which the materials support the curriculum and appropriateness for the student's age; the
professional opinions of teachers of the subject and of other competent authorities and/or experts; reviews of the
materials by reputable bodies; the stated objectives in using the materials; community standards; the allegations in
the complaint, including the extent to which the objections are based on the dislike of ideas contained in the
materials; and the impact that keeping or removing the materials would have on student weli-being.

The Superintendent, or any designee or committee established by the Superintendent to review the materials, shall
not prohibit the continued use of an appropriately adopted textbook, instructional material, supplemental
instructional material, or other curriculum for classroom instruction, or any book or other resource in a school library
on the basis that it contains inclusive and/or diverse perspectives, as specified in Education Code 243.

Additionally, the Superintendent, or any designee or committee established by the Superintendent to the review
materials, shall not authorize the continued use of an adopted textbook, instructional material, supplemental
instructional material, or curriculum for classroom instruction if the use would subject a student to unlawful
discrimination pursuant to Education Code 220.

If the complainant finds the Superintendent's or review committee's decision unsatisfactory, the complainant may

appeal the decision to the Board.

Any challenged instructional material that is reviewed by the district shall not be subject to further reconsideration
for 12 months, unless required by law.

Complaints related to the sufficiency of textbooks or instructional materials shall be resolved as specified in
Administrative Regulation 1312.4 - Williams Uniform Complaint Procedures.
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Regulation 1312.2; Complaints Conceming Instructional Materials Status: ADOPTED
Original Adopted Date: 12/01/1990 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

Step 1: Informal Complaint

If a staff member, district resident, or parent/guardian of a student enrolled in a district school has a complaint
regarding the content or use of any specific instructional material, such individual shall informally discuss the material
in question with the principal. {Education Code 35160)

Step 2: Formal Complaint

If the complainant is not satisfied with the principal's initial response, the complainant shall present a written
complaint to the principal. Complaints regarding printed material shall name the author, title, and publisher and shall
identify the objection by page and item numbers. In the case of nonprinted material, written information specifying
the precise nature of the objection and location of such material shall be given. In order for the district to reply
appropriately, complainants shall sign all complaints and provide identifying information. Anonymous complaints will
not be accepted.

Upon receiving a complaint, the principal shall provide the complainant with a written acknowledgement of its
receipt and respond to any procedural questions the complainant may have. The principal shall then notify the
Superintendent or designee, the teacher(s), and other staff as appropriate.

During the investigation of the complaint, the challenged material may remain in use until a final decision has been
reached.

Step 3: Review Committee
The Superintendent or designee shall determine whether to convene a review committee to review the complaint.

If the Superintendent or designee determines that a review committee is necessary, the Superintendent or designee
shall appoint a committee composed of administrators and staff members sefected fram relevant instructional and
administrative areas. The Superintendent or designee may also appoint parents/guardians, students, and community
members, as appropriate, to serve on the committee.

The Superintendent or designee may provide training to the review committee to ensure that the review committee
is informed regarding its responsibilities, the criteria to follow when reviewing instructional materials, and applicabie
laws, Board policy(ies}), and administrative regulation(s).

Within 30 calendar days of being convened, the review committee shall summarize its findings in a written report,
unless the review committee shows good cause for requiring additional time to file its report. The Superintendent or
designee shall notify the complainant in writing of the committee's decision within 15 calendar days of receiving the
committee's report.

Step 4: Superintendent Determination

If the Superintendent or designee determines that a review committee is not necessary, the Superintendent or
designee shall, in a timely manner, issue a decision regarding the complaint.

Step 5: Appeal to the Governing Board

If the complainant remains unsatisfied, the complainant may appeal the Superintendent's or review committee’s
decision to the Governing Board. The Board's decision shall be final.

Nothing in the steps above preclude parents/guardians from opting a student out of specified instructional content

in accordance with any applicable Board policy or administrative regulation.

Policy Reference Disclalmer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
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Policy 1312.3; Uniform Complaint Procedures Status: ADOPTED
Original Adopted Date: 05/01/2017 | Last Revised Date: 08/01/2026 { Last Reviewed Date: 08/01/2026

The Governing Board recognizes that the district has the primary responsibility to ensure compliance with applicable
state and federal laws and regulations governing educational programs. The Board encourages the early resolution of
complaints whenever possible, To resolve complaints which may require a more formal process, the Board adopts
the uniform system of complaint processes specified in 5 CCR 4600-4670.

Complaints Subject to UCP

The district's uniform complaint procedures (UCP) shall be used to investigate and resolve complaints regarding the
following:

1.

2.

Accommodations for pregnant and parenting students (Education Code 46015)

After School Education and Safety programs (Education Code 8482-8484.65)

Child care and development programs (Education Code 8200-8488)

Compensatory education (Education Code 54400)

Consolidated categorical aid programs {Education Code 33315; 34 CFR 299.13-299.15)

Discrimination, harassment, intimidation, or bullying in district programs and activities, including in those
programs or activities funded directly by or that receive or benefit from any state financial assistance, based on
one, or a combination of two or more, protected characteristics, which include, but may not be limited to, a
person's actual or perceived race or ethnicity; ancestry; color; ethnic group identification; nationality; national
origin; immigration status; sex; sexual orientation; sex stereotypes; gender; gender identity; gender expression;
religion; disability; medical condition; genetic information; pregnancy, false pregnancy, childbirth, termination of
pregnancy, or related conditions or recovery; and parental, marital, and family status; any other characteristic
identified in Education Code 200 or 220, Government Code 11135, or Penal Code 422.55; or based on the
person's association with a person or group with one or more, or any combination, of these actual or perceived
characteristics (Education Code 200, 210.1, 210.2, 210.3, 212, 212.1, 220, 221.51, 230, 260; Government
Code 11135, 12926; 5 CCR 4610; 20 USC 1681-1688, 42 USC 2000d-2000d-7)

Unlawful discrimination includes district sponsorship of any activity or program that promotes discriminatory
bias on the basis of race or ethnicity, gender, religion, disability, nationality, sexual orientation, or any other
characteristic listed in Education Code 220. {Education Code 51500)

Additionally, the district is prohibited from discriminating against any person on the basis of sex or gender in the
operation, conduct, or administration of community youth athletics programs, or in the allocation of parks and
recreation facilities and resources, or school and recreation facilities and resources, that support or enable such
programs. {Government Code 53080)

However, the UCP shall not be used to investigate and resolve employment discrimination complaints. (5 CCR
4611)

Educational and graduation requirements for students in foster care, students experiencing homelessness,
students from military families, students formerly in a juvenile court school, students who are migratory, and



newcomer students (Education Code 48645.7, 48850, 48853, 48853.5, 48911, 48915.5, 49069.5, 51225.1,
51225.2,51225.25)

12. Every Student Succeeds Act (Education Code 12030, 52059.5, 64000; 20 USC 6301 et seq.}

13. Instruction, Instructional Materials, Staff Development Materials, and Curriculum: Diversity (Education Code
243, 244, 51500)
A complaint alleging unlawful discrimination pursuant to Education Code 243 or 244 may, in addition to or in
lieu of being filed with the district, be directly filed with the Superintendent of Public Instruction {SPI).
(Education Code 243, 244)

14. Local control and accountability pfan (Education Code 52075)
15. Migrant child education (Education Code 54440-54445}
16. Physical education instructional minutes (Education Code 51210, 51222, 51223)

17. Student fees {Education Code 49010-49013)
School plans for student achievement as required for the consolidated application for specified federal and/or
state categorical funding (Education Code 64001)

18. School or athietic team names, mascots, or nicknames (Education Code 221.3, 33315)

19. School site councils as required for the consolidated application for specified federal and/or state categorical
funding {Education Code 65000}

20. Any complaint alleging retaliation against a complainant or other participant in the complaint process or
anyone who has acted to uncover or report a violation subject to this policy

21. Any other state or federal educational program the SPI or designee deems appropriate

The Board recognizes that alternative dispute resolution {ADR) can, depending on the nature of the allegations, offer
a process for resolving a complaint in a manner that is acceptable to all parties. An ADR process, such as mediation,
may be offered to resolve complaints that involve more than one student and no adult. However, mediation shalf not
be offered or used to resolve any complaint involving sexual assault or where there is a reasonable risk that a party
to the mediation would feel compelled to participate. The Superintendent or designee shall ensure that the use of
ADR is consistent with state and federal laws and regulations.

The district shall protect all complainants from retaliation. In investigating complaints, the confidentiality of the
parties involved shall be protected as required by law. For any complaint alleging retaliation or unlawful
discrimination, the Superintendent or designee shall keep the identity of the complainant, and/or the subject of the
complaint if different from the complainant, confidential when appropriate and as long as the integrity of the
complaint process is maintained.

When an allegation that is not subject to UCP is included in a UCP complaint, the district shall refer the non-UCP
allegation to the appropriate staff or agency and shall investigate and, if appropriate, resolve the UCP-related
allegation(s) through the district's UCP.

The Superintendent or designee shall provide training to district staff to ensure awareness and knowledge of current
law and requirements related to UCP, including the steps and timelines specified in this policy and the accompanying



administrative regulation.

The Superintendent or designee shall maintain a record of each complaint and subsequent related actions, including
steps taken during the investigation and all information required for compliance with 5 CCR 4631 and 4633.

Non-UCP Complaints

The following complaints shall not be subject to the district's UCP but shall be investigated and resolved by the
specified agency or through an alternative process:

1,

Any complaint alleging child abuse or neglect shall be referred to the County Department of Social Services
Protective Services Division or the appropriate law enforcement agency (5 CCR 4611)

- Any complaint alleging health and safety violations by a child development program shall, for licensed facilities,

be referred to Department of Social Services {5 CCR 4611)

. Any complaint alleging that a student, while in an education program or activity, was subjected to sexual

harassment, as defined in 34 CFR 106.30

Such a complaint shall be addressed through the federal Title IX complaint procedures as specified in
Administrative Regulation 5145.71 - Title IX Sexual Harassment Complaint Procedures.

. Any complaint alleging employment discrimination or harassment shall be investigated and resolved by the

district in accordance with the procedures specified in Administrative Regulation 4030 - Nondiscrimination in
Employment, including the right to fite the complaint with the California Civil Rights Department

Any complaint alleging a violation of a state or federal law or regulation related to special education, a
settlement agreement related to the provision of a free appropriate public education (FAPE), failure or refusal
to implement a due process hearing order to which the district is subject, or a physical safety concern that
interferes with the district's provision of FAPE shall be submitted to the California Department of Education
(CDE) in accordance with Administrative Regulation 6159.1 - Procedural Safeguards and Complaints for
Special Education (5 CCR 3200-3205}

Any complaint alleging noncompliance of the district's food service program with laws regarding meal counting
and claiming, reimbursable meals, eligibility of children or adults, or use of cafeteria funds and allowable
expenses shall be filed with or referred to CDE in accordance with Board Policy 3555 - Nutrition Program
Compliance (5 CCR 15580-15584)

- Any complaint alleging discrimination based on race, color, national origin, sex, age, or disability in the district's

food service program shall be filed with or referred to the U.S. Department of Agriculture in accordance with
Board Policy 3555 - Nutrition Program Compliance (5 CCR 15582)

Any complaint related to sufficiency of textbooks or instructional materials, emergency or urgent facilities
conditions that pose a threat to the health or safety of students or staff, or teacher vacancies and
misassignments shall be investigated and resolved in accordance with Administrative Regutation 1312.4 -
Williams Uniform Complaint Procedures {Education Code 35186)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. instead. they are provided as additional resources for those interested in the subject matter

of the policy.

State Description

2CCR 11023 Harassment and discrimination prevention and correction
5 CCR 15580-15584 Child nutrition programs complaint procedures

5 CCR 3200-3205 Special education compliance complaints

5 CCR 4600-4670 Uniform complaint procedures

5 CCR 4600-4687 Uniform complaint procedures and Williams complaints
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Regulation 1312.3: Uniform Complaint Procedures Status: ADOPTED
Original Adopted Date: 05/01/2017 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

Except as may otherwise be specifically provided in other district policies, these uniform complaint procedures (UCP)
shall be used to investigate and resolve only the complaints specified in the accompanying Board policy.

Compliance Officers

The district designates the individual(s), position{s), or unit(s) identified below as responsible for receiving,
coordinating, and investigating complaints and for complying with state and federal civil rights laws. The individuals),
employee(s), position(s), or unit(s) also serve as the compliance officer(s) specified in Administrative Regulation 5145.3
- Nondiscrimination/Harassment, who is responsible for handling complaints regarding unlawful discrimination,
harassment, intimidation, or bullying, and in Administrative Regulation 5145.7 - Sexual Harassment, who is
responsible for handling complaints regarding sexual harassment.

Superintendent/Principal

3125 Braniforte Dr. Santa Cruz, CA
95065

831-429-1456

The compliance officer who receives a complaint may assign another compliance officer to investigate and resolve the
complaint. The compliance officer shall promptly notify the complainant and respondent if another compliance officer
is assigned to the complaint.

In no instance shall a compliance officer be assigned to a complaint in which the compliance officer has a bias or
conflict of interest that would prohibit the fair investigation or resolution of the complaint. Any complaint against a
compliance officer or that raises a concern about the compliance officer's ability to investigate the complaint fairly
and without bias shall be filed with the Superintendent or designee who shall determine how the complaint will be
investigated.

The Superintendent or designee shall ensure that employees assigned to investigate and resolve complaints receive
training and are knowledgeable about the laws and programs at issue in the complaints to which they are assigned.
Training provided to such employees shall cover current state and federal laws and regulations governing the
program; applicable processes for investigating and resolving complaints, including those alleging unlawful
discrimination, harassment, intimidation, or bullying; applicable standards for reaching decisions on complaints; and
appropriate corrective measures. Assigned employses may have access to legal counset as determined by the
Superintendent or designee.

The compliance officer or, if necessary, an appropriate administrator shall determine whether interim measures are
necessary during an investigation and while the result is pending. If interim measures are determined to be necessary,
the compliance officer or the administrator shall consult with the Superintendent, the Superintendent's designee, or, if
appropriate, the site principal to implement one or more interim measures. The interim measures shall remain in place
until the compliance officer determines that they are no longer necessary or until the district issues its final written
decision, whichever occurs first.

Notifications
The district's UCP policy and administrative regulation shall be prominently and conspicuously displayed at each

school site and district office in areas that are accessible to, and commonly frequented by, school site employees,
students and members of the pubiic, including but not limited to, school office lobbies, staff lounges, and student



government meeting rooms. Additionally, such policy and administrative regulation shall be posted on the district's
website. (Education Code 234.1)

In addition, the Superintendent or designee shall annually provide written notification of the district's UCP to
students, employees, parents/guardians of district students, district advisory committee members, school advisory
committee members, appropriate private school officials or representatives, and other interested parties. (5 CCR

4622)

The notice shall include, but need not be limited to, all of the following:

1.

10.

11.

A statement that the district is primarily responsible for compliance with federal and state laws and
regulations, including those related to prohibition of unlawful discrimination, harassment, intimidation, or
bullying against any protected group, and a list of all programs and activities that are subject to UCP as
identified in "Complaints Subject to UCP" in the accompanying Board policy

The title of the position responsible for processing complaints, the identity of the person(s) currently occupying
that position if known, and a statement that such person(s) will be knowledgeable about the laws and programs
that they are assigned to investigate

. A statement that a UCP complaint, except a complaint aileging unlawful discrimination, harassment,

intimidation, or bullying, must be filed no later than one year from the date the alleged violation occurred

A statement that a UCP complaint alleging unlawful discrimination, harassment, intimidation, or bullying must
be filed no later than six months from the date of the alleged conduct or the date the complainant first
obtained knowledge of the facts of the alleged conduct

A statement that a student enrolled in a public school shall not be required to pay a fee for participation in an
educational activity that constitutes an integral fundamental part of the district's educational program,
including curricular and extracurricular activities

A statement that a complaint regarding student fees or the local control and accountability plan (LCAP) may be
filed anonymously if the complainant provides evidence or information leading to evidence to support the
complaint

A statement that the district will post a standardized notice of the educational and graduation requirements of
foster youth, students experiencing homelessness, children of military families, former juvenile court school
students now enrolled in the district, students who are migratory, and newcomer students as specified in
Education Code 48645.7, 48853, 48853.5, 49069.5, 51225.1, 51225.2, and 51225.25, and the complaint
process

A statement that complaints will be investigated in accordance with the district's UCP and a written decision
will be sent to the complainant within 60 days from the receipt of the complaint, unless this time period is
extended by written agreement of the complainant

A statement that, for programs within the scope of the UCP as specified in the accompanying Board policy, the
complainant has a right to appeal the district's investigation report to the California Department of Education
(CDE) by filing a written appeal, inctuding a copy of the original complaint and the district's decision, within 30
calendar days of receiving the district's decision

A statement advising the complainant of any civil law remedies, including, but not limited to, injunctions,
restraining orders, or other remedies or orders that may be available under state or federal laws prohibiting
discrimination, harassment, intimidation, or bullying, if applicable

A statement that copies of the district's UCP are available free of charge

The annual notification, complete contact information of the compliance officer(s), and information related to Title IX
as required pursuant to Education Code 221.61 and 34 CFR 104.8 shall be posted on district and school websites,
published in handbooks or catalogs, and may be provided through district-supported social media, if available.



The Superintendent or designee shall ensure that all students and parents/guardians, including students and
parents/guardians with limited English proficiency, have access to the relevant information provided in the district's
policy, regulation, forms, and notices concerning the UCP.

If 15 percent or more of students enrolled in a particular district school speak a single primary language other than
English, the district’s UCP policy, regulation, forms, and notices shall be translated into that language, in accordance
with Education Code 234.1 and 48985. In all other instances, the district shall ensure meaningful access to all
relevant UCP information for parents/guardians with limited English proficiency.

Filing of Complaints

The complaint shall be presented to the compliance officer who shall maintain a log of complaints received, providing
each with a code number and a date stamp. If a site administrator not designated as a compliance officer receives a
complaint, the site administrator shall notify the compliance officer.

All complaints shall be filed in writing and signed by the complainant. If a complainant is unable to put a complaint in
writing due to conditions such as a disability or illiteracy, district staff shall assist in the filing of the complaint. (5
CCR 4600}

Additionally, complaints shalf be filed in accordance with the following rules, as applicable:

1. A complaint alleging district violation of applicable state or federal law or regulations governing the programs
specified in the accompanying Board policy may be filed by any individual, public agency, or organization (5
CCR 4600)

2. Any complaint alleging noncompliance with law regarding the prohibition against student fees, deposits, and
charges or any requirement related to the LCAP may be filed anonymously if the complaint provides evidence,
or information leading to evidence, to support an allegation of noncompliance (Education Code 49013, 52075)

A complaint about a violation of the prohibition against the charging of unlawful student fees may be filed with
the principal of the school or with the Superintendent or designee. {Education Code 49013)

3. AUCP complaint, except for a UCP complaint alleging unlawful discrimination, harassment, intimidation, or
bullying, shall be filed no later than one year from the date the alleged violation occurred (5 CCR 4630)

For complaints related to the LCAP, the date of the alleged violation is the date when the County
Superintendent of Schools approves the LCAP that was adopted by the Governing Board. (5 CCR 4630)

4. A complaint alleging unlawful discrimination, harassment, intimidation, or bullying may be filed only by a
person who alleges having personally suffered unlawful discrimination, a person who believes that any specific
class of individuals has been subjected to unlawful discrimination, or a duly authorized representative who
alleges that an individual student has been subjected to discrimination, harassment, intimidation, or bullying (5
CCR 4630}

5. A complaint alleging unlawful discrimination, harassment, intimidation, or bullying shall be initiated no later
than six months from the date that the alleged unlawful discrimination occurred, or six months from the date
that the complainant first obtained knowledge of the facts of the alleged unlawful discrimination {5 CCR 4430)

The time for filing may be extended for up to 90 days by the Superintendent or designee for good cause upon
written request by the complainant setting forth the reasons for the extension. {5 CCR 4630)

6. When a complaint alleging unlawful discrimination, harassment, intimidation, or bullying is filed anonymously,
the compliance officer shall pursue an investigation or other response as appropriate, depending on the
specificity and reliability of the information provided and the seriousness of the allegation

7. When a complainant of unlawful discrimination, harassment, intimidation, or bullying or the alleged victim,
when not the complainant, requests confidentiality, the compliance officer shall inform the complainant or
victim that the request may limit the district's ability to investigate the conduct or take other necessary action

When honoring a request for confidentiality, the district shall nevertheless take all reasonable steps to



investigate and resolve/respond to the complaint consistent with the request.

8. A complaint alleging discriminatory bias in instruction or district-sponsored activities does not require a
showing of direct harm to members of a protected group and members of a protected group need not be
present while the discriminatory bias is occurring for the act to be considered discriminatory bias. (Education
Code 51500)

Mediation

Within three business days after receiving the complaint, the compliance officer may informally discuss with all the
parties the possibility of using mediation to resolve the complaint. Medijation shall be offered to resolve complaints
that involve more than one student and no adult. However, mediation shall not be offered or used to resclve any
complaint involving an ailegation of sexual assault or where there is a reasonable risk that a party to the mediation
would feel compelled to participate. If the parties agree to mediation, the compliance officer shall make all
arrangements for this process.

Before initiating the mediation of a complaint alleging retaliation or unlawful discrimination, harassment, intimidation,
or bullying, the compliance officer shall ensure that all parties agree to permit the mediator access to all relevant
confidential information. Additionally, the compliance officer shall notify all parties of the right to end the informal
process at any time.

If the mediation process does not resolve the complaint within the parameters of law, the compliance officer shall
proceed with an investigation of the complaint.

The use of mediation shall not extend the district's timeline for investigating and resolving the complaint unless the
complainant agrees in writing to such an extension of time. If mediation is successful and the complaint is withdrawn,
then the district shall take only the actions agreed upon through the mediation. If mediation is unsuccessful, the
district shall then continue with subsequent steps specified in this administrative regulation.

Investigation of Complaint

The compliance officer shall begin an investigation into the complaint within 10 business days of receiving the
complaint.

Within one business day of initiating the investigation, the compliance officer shall provide the complainant and/or
the complainant's representative with the opportunity to present the information contained in the complaint to the
compliance officer and shall notify the complainant and/or representative of the opportunity to present the
compliance officer with any evidence, or information leading to evidence, to support the allegations in the complaint.
Such evidence or information may be presented at any time during the investigation.

In conducting the investigation, the compliance officer shall coliect all available documents and review all avaitable
records, notes, or statements refated to the complaint, including any additional evidence or information received
from the parties during the course of the investigation. The compliance officer shall individually interview all
available witnesses with information pertinent to the complaint, and may visit any reasonably accessible location
where the relevant actions are alleged to have taken place. At appropriate intervals, the compliance officer shall
inform the parties of the status of the investigation.

To investigate a complaint alleging retaliation or unlawful discrimination, harassment, intimidation, or bullying, the
compliance officer shall interview the alleged victim(s), any alleged offender{s), and other relevant witnesses
privately, separately, and in a confidential manner. As necessary, additional staff or legal counsel may conduct or
support the investigation.

To investigate a complaint alleging discriminatory bias in instruction or district-sponsored activities, the compliance
officer is not required to interview members of the protected class.

A complainant's refusal to provide the district's investigator with documents or other evidence related to the
allegations in the complaint, failure or refusal to cooperate in the investigation, or any other obstruction of the



investigation may result in the dismissal of the complaint. Refusal by the district to provide the investigator with
access to records and/or information related to the allegations in the complaint, failure or refusal to cooperate in the
investigation, or any other obstruction of the investigation may result in a finding based on evidence collected that a
violation has occurred and in the imposition of a remedy in favor of the complainant. (5 CCR 4631)

Timeline for Investigation Report

Unless extended by written agreement with the complainant, the investigation report shall be sent to the complainant
within 60 calendar days of the district's receipt of the complaint.

Within 30 calendar days of receiving the complaint, the compliance officer shall prepare and send to the complainant
a written report, as described in "Investigation Report” below. If the complainant is dissatisfied with the compliance
officer’s decision, the complainant may, within five business days, file the complaint in writing with the Board.

If the Board decides not to hear the complaint, the compliance officer's decision shall be final.

If the Board hears the complaint, the compliance officer shall send the Board's decision to the complainant within 60
calendar days of the district's initial receipt of the complaint or within the time period that has been specified in a
written agreement with the complainant. (5 CCR 4631)

Investigation Report

For all complaints, the district's investigation report shall include: (5 CCR 4631)

1. The findings of fact based on the evidence gathered
For a complaint of discriminatory bias in instruction and district-sponsored activities, a showing of direct harm

to members of a protected group is not required as part of such findings of fact. (Education Code 51500)

2. A conclusion providing a clear determination for each aflegation as to whether the district is in compliance with
the relevant law

3. Corrective action(s) whenever the district finds merit in the complaint, including, when required by law, a
remedy to all affected students and parents/guardians and, for a student fees complaint, a remedy that complies
with Education Code 49013 and 5 CCR 4600

4. Notice of the complainant’s right to appeal the district’s investigation report to CDE, except when the district
has used the UCP to address a complaint not specified in 5 CCR 4610

5. Procedures to be followed for initiating an appeal to CDE

The investigation report may also include follow-up procedures to prevent recurrence or retaliation and for reporting
any subsequent problems.

In consultation with district legal counsel, information about the relevant part of an investigation report may he
communicated to a victim who is not the complainant and to other parties who may be involved in implementing the



investigation report or are affected by the complaint.

If the complaint involves a limited-English-proficient (LEP) student or parent/guardian, then the district's response, if
requested by the complainant, and the investigation report shall be written in English and the primary language in
which the complaint was filed.

For complaints alleging unlawful discrimination, harassment, intimidation, or bullying based on state law, the
investigation report shall also include a notice to the complainant that:

1. The complainant may pursue available civil law remedies outside of the district’s complaint procedures,
including, but not limited to, injunctions, restraining orders or other remedies or orders, 60 calendar days after
the filing of an appeal with CDE (Education Code 262.3)

2. The 60-day moratorium does not apply to complaints seeking injunctive relief in state courts or to
discrimination complaints based on federal law (Education Code 262.3}

3. Complaints alleging discrimination based on race, color, national origin, sex, gender, disability, or age may also
be filed with the U.S. Department of Education's Office for Civil Rights at www.ed.gov/ocr within 180 days of
the alleged discrimination

Corrective Actions

When a complaint is found to have merit, the compliance officer shall adopt any appropriate corrective action
permitted by law. Appropriate corrective actions that focus on the larger school or district environment may include,
but are not limited to, actions to reinforce district policies; training for faculty, staff, and students; updates to school
practices or procedures; or school climate surveys.

For complaints involving retaliation or unlawful discrimination, harassment, intimidation, or bullying, appropriate
remedies that may be offered to the victim but not communicated to the respondent may include, but are not limited
to, the following:

1. Counseling

2. Academic support

3. Health services

4. Assignment of an escort to allow the victim to move safely about campus

5. Information regarding available resources and how to report similar incidents or retaliation

6. Separation of the victim from any other individuals involved, provided the separation does not penalize the
victim

7. Restorative justice

8. Follow-up inquiries to ensure that the conduct has stopped and there has been no retaliation

For complaints of retaliation or unlawful discrimination, harassment, intimidation, or bullying involving a student as
the respondent, appropriate corrective actions that may be provided to the student include, but are not limited to,
the following:

1. Transfer from a class or school as permitted by law

2. Parent/guardian conference

3. Education regarding the impact of the conduct on others



4. Positive behavior support
5. Referral to a student success team
6. Denial of participation in extracurricular or cocurricular activities or other privileges as permitted by law

7. Disciplinary action, such as suspension or expulsion, as permitted by law

When an employee is found to have committed retaliation or unlawful discrimination, harassment, intimidation, or
bullying, the district shall take appropriate disciplinary action, up to and including dismissal, in accordance with
applicable law and collective bargaining agreement,

The district may also consider training and other interventions for the larger school community to ensure that
students, staff, and parents/guardians understand the types of behavior that constitute unlawful discrimination,
harassment, intimidation, or bullying, that the district does not tolerate it, and how to report and respond to it.

If the Board knows or has reason to know that materials were used in a classroom, staff development materials or
services were used, or an action occurred which subjected an individual to untawful discrimination pursuant to
Education Code 220, the Superintendent or designee shall remediate the action, which may include, but is not limited
to, implementation of restorative justice practices. (Education Code 244)

Additionally, if the Board is notified by the Superintendent of Public Instruction (SPI) that the district has vialated
Education Code 244 related to the adoption, approval, or use of any textbook, instructional material, supplemental
instructional material, staff development material, or curriculum for classroom instruction, the district shall
implement any required corrective actions as soon as possible and no later than the beginning of the next school
year, {Education Code 60151)

If it is determined that any textbook, instructional material, supplemental instructional material, staff development
material, or curriculum provided by an organization has violated Education Code 244, the district shall notify the
organization that corrective action is required unless the SPI has already done so. If corrective action is not taken
within 60 days, CDE may use any means authorized by law to effect compliance. (Education Code 60152)

When a complaint is found to have merit, an appropriate remedy shall be provided to the complainant or other
affected person.

However, if a complaint alleging noncompliance with the law regarding student fees, deposits, and other charges,
physical education instructional minutes, courses without educational content, or any reguirement related to the
LCAP is found to have merit, the district shall provide a remedy to all affected students and parents/guardians
subject to procedures established by regulation of the State Board of Education. (Education Code 49013, 51222,
51223, 51228.3, 52075)

For complaints alleging noncompliance with the law regarding student fees, the district, by engaging in reasonable
efforts, shall attempt in good faith to identify and fully reimburse all affected students and parents/guardians who
paid the unlawful student fees within one year prior to the filing of the complaint. {Education Code 49013; 5 CCR
4600)

Appeals to the California Department of Education

Any complainant who is dissatisfied with the district's investigation repert on a complaint regarding any specified
federal or state educational program subject to UCP may file an appeal in writing with CDE within 30 calendar days
of receiving the district’s investigation report. (5 CCR 4632)

The appeal shall be sent to CDE with a copy of the original locally filed complaint and a copy of the district's
investigation report for that complaint. The complainant shall specify and explain the basis for the appeal, including
at least one of the following: (5 CCR 4632)

1. The district failed to follow its complaint procedures



2. Relative to the allegations of the complaint, the district's investigation report lacks material findings of fact
necessary to reach a conclusion of law

3. The material findings of fact in the district's investigation report are not supported by substantial evidence
4. The legal conclusion in the district's investigation report is inconsistent with the law

5. In a case in which the district found noncompliance, the corrective actions fail to provide a proper remedy

Additionally, for complaints alleging unlawful discrimination, the complainant may file an appeal directly with the SPI
if the district fails to issue an investigation report within the timeline specified above. (Education Code 262.3)

When the complainant is appealing a complaint alleging unlawful discrimination directly to the SPl on the grounds
that the district failed to issue an investigation report within the timeline specified above, the complainant shall
present evidence that supports the basis for the direct filing and why immediate action is necessary. {Education
Code 262.3)

Upon notification by CDE that the district’s investigation report has been appealed, the Superintendent or designee
shall forward the following decuments to CDE within 10 days of the date of notification: (5 CCR 4633)

1. A copy of the original complaint
2. A copy of the district's investigation report

3. A copy of the investigation file including, but not limited to, all notes, interviews, and documents submitted by
the parties and gathered by the investigator

4. Areport of any action taken to resolve the compflaint
5. A copy of the district's UCP

6. Other relevant information requested by CDE

If notified by CDE that the district's investigation report failed to address allegation(s) raised by the complaint, the
district shall, within 20 days of the notification, provide CDE and the appellant with an amended investigation report
that addresses the allegation(s) that were not addressed in the original investigation report. The amended report shall
also inform the appeliant of the right to separately appeal the amended report with respect to the allegation(s) that
were not addressed in the original report. (5 CCR 44632}

Health and Safety Complaints in License-Exempt Preschool Programs

Any complaint regarding health or safety issues in a license-exempt California State Preschool Program (CSPP) shall
be addressed through the procedures described in 5 CCR 4690-4694.

In order to identify appropriate subjects of CSPP health and safety issues pursuant to Health and Safety Code
1596.7925, a notice shall be posted in each license-exempt CSPP classroom in the district notifying
parents/guardians, students, and teachers of the health and safety requirements of Title 5 regulations that apply to
CSPP programs pursuant to Health and Safety Code 1596.7925 and the location at which to obtain a form to file any
complaint alleging noncompliance with those requirements. For this purpose, the Superintendent or designee may
download and post a notice available from CDE's website. (Education Code 8212; 5 CCR 4691)

The district's annual UCP natification distributed pursuant to 5 CCR 4622 shall clearly indicate which of its CSPP
programs are operating as exempt from licensing and which CSPP programs are operating pursuant to requirements
under Title 22 of the Code of Regulations. (5 CCR 4691)

Any complaint regarding specified health or safety issues in a license-exempt CSPP program shall be filed with the
preschool program administrator or designee, and may be filed anonymously. The complaint form shall specify the



location far filing the complaint, contain a space to indicate whether the complainant desires a response to the
complaint, and allow a complainant to add as much text as desired to explain the complaint. (Education Code 8212;
5 CCR 4690)

If it is determined that the complaint is beyond the authority of the preschool program administrator, the matter shall
be forwarded to the Superintendent or designee in a timely manner, not to exceed 10 working days, for resolution.
The preschool administrator or the Superintendent or designee shall make all reasonable efforts to investigate any
complaint within their authority. (Education Code 8212; 5 CCR 4692)

Investigation of a compiaint regarding health or safety issues in a license-exempt CSPP program shall begin within 10
days of receipt of the complaint. (Education Code 8212; 5 CCR 4692}

The preschool administrator or designee shall remedy a valid complaint within a reasonable time period not to
exceed 30 working days from the date the complaint was received. If the complainant has indicated on the complaint
form a desire to receive a response to the complaint, the preschool administrator or Superintendent's designee shall,
within 45 working days of the initial filing of the compiaint, report the resclution of the complaint to the complainant
and CDE's assigned field consultant. If the preschool administrator makes this report, the information shall be
reported at the same time to the Superintendent or designee. (Education Code 8212; 5 CCR 4692)

If a complaint regarding health or safety issues in a license-exempt CSPP program involves an LEP student or
parent/guardian, then the district's response, if requested by the complainant, and the investigation report shall be
written in English and the primary fanguage in which the complaint was filed.

If a complainant is not satisfied with the resolution of a complaint, the complainant has the right to describe the
complaint to the Board at a regularly scheduled hearing and, within 30 days of the date of the written report, may
file a written appeal of the district's decision to the SPIin accordance with 5 CCR 4632. (Education Code 8212; 5
CCR 4693, 4694)

All complaints and responses are public records. (5 CCR 46%0)

On a quarterly basis, the Superintendent or designee shall report summarized data on the nature and resolution of all
CSPP health and safety complaints, including the number of complaints by general subject area with the number of
resolved and unresolved complaints, to the Board at a regularly scheduled Board meeting and to the County
Superintendent. (5 CCR 4693)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

2 CCR 11023 Harassment and discrimination prevention and correction
5 CCR 15580-15584 Child nutrition programs complaint procedures

5 CCR 3200-3205 Special education compliance complaints

5 CCR 4600-4670 Uniform complaint procedures

5 CCR 4600-4687 Uniform complaint procedures and Williams complaints

Complaints regarding health and safety issues in license-exempt preschool

5 CCR 44690-4694
programs

Nondiscrimination in elementary and secondary educational programs

ISRl S receiving state or federal financial assistance

Ed. Code 18100-18203 School libraries

Ed. Code 200-280 Prohibition of discrimination
Ed. Code 32280-32289.6 School safety plans

Ed. Code 33315 Uniform complaint procedures

Ed. Code 33315.5 Uniform complaint procedures; discrimination data collected/posted by CDE
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Policy 4119.1: Civil And Legal Rights Status: ADOPTED
Original Adopted Date: 03/01/2004 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

The Governing Board believes that the personal life of an employee is not an appropriate concern of the district,
except as it may directly relate to the performance of the employee's duties.

District employees may engage in private, personal activities, including the exercise of their religious, political,
cultural, social or other beliefs or activities, during personal time such as when employees are not on duty or engaged
in the supervision or instruction of students.

The district shall make no inquiry concerning the personal values, attitudes, and beliefs of district employees or their
sexual orientation or polfitical or religious affiliations, beliefs, or opinions except when authorized by law. Additionally,
no district employee shall be required to provide critical appraisals of other individuals with whom the employee has
a familial relationship. However, the district reserves the right to access any publicly available information about any
employee.

No employee shail be dismissed, suspended, disciplined, reassigned, transferred, or otherwise retaliated against
solely for acting to protect a student engaged in conduct authorized under Education Code 48907 or 48950.

As permitted by law, the district may conduct a search of district property under an emplaoyee's control and may
direct the employee to search the employee's personal accounts, devices, and records for district-related documents
or information.

Whistleblower Protection

An employee shall have the right to disclose to a Board member, a school administrator, a member of the County
Board of Education, the County Superintendent of Schools, or the Superintendent of Public Instruction any improper
governmental activity by the district or a district employee that violates state or federal law, is economically
wasteful, or involves gross misconduct, incompetency, or inefficiency. When the employee has reasonable cause to
believe that the information discloses a violation of state or federal statute or a violation of or noncompliance with a
state or federal rule or regulation, the employee has the right to disclose such information to a government or law
enforcement agency or to refuse to participate in any such activity. (Education Code 44112, 44113, Labor Code
1102.5)

For purposes of whistleblower protection, a Board member is not considered to be an employee.

The Superintendent or designee shall prominently display in lettering of at least 15 point type a list of employees'
rights and responsibilities under the whistleblower laws, including the telephone number of the whistleblower hotline
maintained by the office of the California Attorney General. (Labor Code 1102.7, 1102.8)

No employee shall use or attempt to use official authority status or influence to intimidate, threaten, coerce, or
command, or attempt to intimidate, threaten, coerce, or command, another employee for the purpose of interfering
with that employee's right to disclose improper governmental activity. (Education Code 44113)

An empioyee who has disclosed improper governmental activity and believes that acts or attempted acts of reprisal
have subsequently occurred shall file a written complaint in accordance with the district's complaint procedures.
After filing a complaint with the district, the employee may also file a copy of the complaint with local law
enforcement and/or seek civil law remedies against the supervisor or administrator who retaliated or attempted to
retaliate against the employee, in accordance with Education Code 44114,

Protection Against Liability



No employee shall be liable for harm caused by the employee's act or omission when acting within the scope of
employment or district responsibilities, the employee's act or omission is in conformity with federal, state, and local
laws, district policy, or administrative regulation, and the employee's act or omission is in furtherance of an effort to
control, discipline, expel, or suspend a student or to maintain order or control in the classroom or school. (20 USC

7946)

The protection against liability shall not apply when: (20 USC 7946)

1. The employee acted with willful or criminal misconduct, gross negligence, recklessness, or a conscious, flagrant
indifference to rights or safety of the individual harmed

2. The employee caused harm by operating a motor vehicle or other vehicle requiring license or insurance

3. The employee was not properly licensed, if required, by state law for such activities

4. The employee was found by a court to have violated a federal or state civil rights law

5. The employee was under the influence of alcchol or any drug at the time of the misconduct

6. The misconduct constituted a crime of violence pursuant to 18 USC 16 or an act of terrorism for which the

employee has been convicted in a court

7. The misconduct involved a sexual offense for which the employee has been convicted in a court

8. The misconduct occurred during background investigations, or other actions, involved in the employee's hiring

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

CA Constitution Article 1, Section 1

Ed. Code 200-280
Ed. Code 44040

Ed. Code 44110-44114
Ed. Code 48907

Ed. Code 48950

Ed. Code 49091.24

Ed. Code 7050-7058
Gov. Code 12650-12656
Gov. Code 12940-12953
Gov. Code 3540.1

Gov. Code 3543.5

Gov. Code 815.3

Gov. Code 820-823
Gov. Code 825.6

Lab. Code 1102.5-1106
Lab. Code 98.11

Description
Inalienable rights
Prohibition of discrimination

Discrimination based on employee's appearance before certain boards or
committees

Reporting by school employees of improper governmental activity
Exercise of free expression; time, place, and manner rules and regulations
Speech and other communication

Teacher rights to refuse evaluation/survey of personal life
Political activities of school officers and employees

False claims actions

Discrimination prohibited; unlawful practices

Public employment; definitions

Interference with employee's rights prohibited

Intentional torts

Tort claims act

Indemnification of pubiic entity

Whistleblower protections

Model list of whistleblower protections
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Exhibit 4119.1-E(1): Civil And Legal Rights Status: ADOPTED
Original Adopted Date: 08/01/2024 | Last Reviewed Date: 08/01/2026

WHISTLEBLOWERS ARE PROTECTED

It is the public policy of the State of California to encourage employees to notify an appropriate government or law
enforcement agency, person with authority over the employee, or another employee with authority to investigate,
discover, or correct the violation or nancompliance, and to provide information to and testify before a public body
conducting an investigation, hearing or inquiry, when they have reason to believe their emplover is viclating a state
or federal statute, or violating or not complying with a local, state or federal rule or regulation.

Who is protected?

Pursuant to California Labor Code Section 1102.5, employees are the protected class of individuals. "Employee"
means any person employed by an employer, private or public, including, but not limited to, individuals employed by
the state or any subdivision thereof, any county, city, city and county, including any charter city or county, and any
school district, community college district, municipal or public corporation, political subdivision, or the University of
California. (California Labor Code Section 1106}

What is a whistleblower?

A "whistleblower"” is an employee who discloses information to a government or law enforcement agency, person
with authority over the employee, or to another employee with authority to investigate, discover, or correct the
violation or noncompliance, or who provides information to or testifies before a public body conducting an
investigation, hearing or inquiry, where the employee has reasonable cause to believe that the information discloses:

1. Aviolation of a state or federal statute
2. A violation or noncompliance with a local, state, or federal rule or regulation, or

3. With reference to employee safety or health, unsafe working conditions or work practices in the employee's
employment or place of employment

A whistleblower can also be an employee who refuses to participate in an activity that would result in a violation of a
state or federal statute, or a violation of or noncompliance with a local, state, or federal rule or regulation.

Even if an employee does not engage in such protected activity, but their employer believes they did or will engage
in protected activity in the future, they are perceived to be a whistleblower and are protected.

What protections are afforded to whistleblowers?

1. An employer may not make, adopt, or enforce any rule, regulation, or policy preventing an employee from
being a whistleblower

2. An employer may not retaliate against an employee who is a whistleblower or is perceived to be a
whistleblower

3. An employer may not retaliate against an employee for refusing to participate in an activity that would result in
a violation of a state or federal statute, or a violation or noncompliance with a state or federal rule gr
regulation

4. An employer may not retaliate against an employee for having exercised their rights as a whistleblower in any
former employment

Under California Labor Code Section 1102.5, if an employer retaliates against a whistleblower, the employer may be
required to reinstate the employee's employment and work benefits, pay lost wages and civil monetary penalties,
and take other steps necessary to comply with the law.

How to report improper acts

If you have information regarding possible violations of state or federal statutes, rules, or regulations, or violations of



fiduciary responsibility by a corporation or limited liability company to its shareholders, investors, or employees, call
the California State Attorney General's Whistleblower Hotline at 1-800-952-5225,

The Attorney General will refer your call to the appropriate government authority for review and possible

investigation.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

CA Constitution Article 1, Section 1

Ed. Code 200-280
Ed. Code 44040

Ed. Code 44110-44114
Ed. Code 48907

Ed. Code 48950

Ed. Code 49091.24

Ed. Code 7050-7058
Gov. Code 12650-12656
Gov. Code 12940-12953
Gov. Code 3540.1

Gov. Code 3543.5

Gov. Code 815.3

Gov. Code 820-823
Gov. Code 825.6

Lab. Code 1102.5-1106
Lab. Code 98.11

Federal

18 USC 16

20 USC 1681-1688

20 USC 7941-7948

42 USC 12101-12213
42 USC 2000d-2000d-7
42 USC 2000e-2000e-17

L.S. Constitution, First Amendment

Management Resources
Court Decision
Court Decision
Court Decision
Court Decision
Court Decision

Court Decision

Description
Inalienable rights
Prchibition of discrimination

Discrimination based on employee's appearance before certain boards or
committees

Reporting by school emplovees of improper governmental activity
Exercise of free expression; time, place, and manner rules and regulations
Speech and other communication

Teacher rights to refuse evaluation/survey of personal life
Political activities of school officers and employees

False claims actions

Discrimination prohibited; unlawful practices

Public employment; definitions

Interference with employee's rights prohibited

Intentional torts

Tort claims act

Indemnification of public entity

Whistleblower protections

Model list of whistleblower protections

Description

Crime of viclence; definition

Title 1X of the Education Amendments of 1972; discrimination based on sex
Teacher liability protection

Americans with Disabilities Act

Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended

Free exercise, free speech, and establishment clauses

Description

Brown v. City of Inglewood {2025} 18 Cal.5th 33
Dodge v. Evergreen School District (2022) 56 F.4th 767
Ohton v. CSU San Diego {2007) 148 Cal.App.4th 749
Kennedy v. Bremerton (2022} 142 5.Ct. 2407

New Jersey v. T.L.O. (1985} 469 U.S. 325

Garcetti v. Ceballos (2006) 547 U.S, 410
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Policy 4131: Staff Development Status: ADOPTED
Original Adopted Date: 11/01/2008 | Last Revised Date: 08/01/2025 | Last Reviewed Date: 08/01/2026

The Governing Board believes that certificated staff members' continual learning and improvement of relevant skills
maximizes student learning, achievement, and well-being. The Superintendent or designee shall develop a program of
ongoing professional development which includes opportunities for teachers to enhance their instructional and
classroom management skills, become informed about changes in pedagogy and subject matter, and strengthen
practices related to social-emotional development and learning.

Staff shall attend staff development as directed by the Superintendent or designee and in accordance with any
applicable collective bargaining agreement and Board Policy 4119.1/4219.1/4319.1 - Civil and Legal Rights.

The Superintendent or designee shall involve teachers, site and district administrators, and others, as appropriate,
when creating, reviewing, and amending the district's staff development program. The Superintendent or designee
shall ensure that the district's staff development program is aligned with district priorities for student learning,
achievement and weli-being, school improvement objectives, the local control and accountability plan, and other

district and school plans.

The district's staff development program shall assist certificated staff in developing knowledge and skills, including,
but not limited to:

1. Lesbian, Gay, Bisexual, Transgender, Queer, and Questioning {LGBTQ+) Cultural Competency

All teachers and other certificated staff serving students in any of grades 7-12 shall, through the 2029-30
school year, receive at least one hour of training annually which incorporates the California Department of
Education's (CDE) online training curriculum to support LGBTQ+ cultural competency. (Education Code 218.3)

2. Youth behavioral health

On or before July 1, 2029, all certificated staff who have direct contact with students in any of grades 7-12
shall, at least one time, receive youth behavioral health training which provides instruction around the unique
risk factors and warning signs of behavioral health problems in adolescents, builds understanding of the
importance of early intervention, and teaches certificated staff how to help an adolescent in crisis or
experiencing a behavioral health challenge. The training may also include instruction on: {Education Code

49428.2)

a. Recognizing the signs and symptoms af youth behavioral health disorders, including, but not limited to,
psychiatric conditions and substance use disorders such as opioid and alcohol abuse

b. How to maintain student privacy and confidentiality in a manner consistent with federal and state
privacy laws

c. Safe de-escalation of crisis situations involving students with a youth behavioral health disorder
3. Mandated reporter requirements

Certificated staff shall receive training annually, or if hired during the course of the school year upon being
hired, on the prevention of abuse, including sexual abuse, of children on school grounds, by school personnel,
or in district-sponsored programs. The training shall include that failure to report an incident of known or
reasonably suspected child abuse or neglect is a misdemeaner punishable by up to six months confinement in a
county jail, or by a fine of one thousand dollars {$1,000), or by both imprisonment and fine. (Education Code
44691)

4. Administration of screening instruments for risk of reading difficulties

Certificated staff who administer screening instruments or other instruments used to assess students in grades



kindergarten-2 for risk of reading difficulties shall be appropriately trained to administer such instruments.
{Education Code 53008)

5. Mastery of subject-matter knowledge, including current state and district academic standards

6. Sensitivity to and ability to meet the needs of diverse student populations, including, but not limited to,
students with characteristics specified in Education Code 200 and/or 220, Government Code 11135, and/or
Penal Code 422.55

7. Use of effective, subject-specific teaching methods, strategies, and skills
8. Use of technologies to enhance instruction and learning, including face-to-face, remote, or hybrid instruction

9. Understanding of how academic and career technical instruction can be integrated and implemented to
increase student learning

10. Knowledge of strategies that encourage parents/guardians to participate fully and effectively in their children's
education

11. Effective classroom management skills and strategies for establishing a climate that promotes respect, fairness,
acceptance, and civility, including conflict resolution, hatred prevention, and positive behavioral interventions
and supports

12. Ability to relate to students, understand their various stages of growth and development, and motivate them to
learn

13. Ability to interpret and use data and assessment results to guide instruction

14. Knowledge of topics related to student mental and physical health, safety, and welfare, which may include
social-emotional learning and trauma-informed practices

15. Knowledge of topics related to employee health, safety, and security
Staff Development Materials and Services

The Board shall adopt staff development materials and services that align with the district's mission, vision, and goals,
are relevant to student academic achievement and well-being, and are instrumental in assisting certificated staff in
developing the knowledge and skills specified in Items #1-15, above.

The Board shall not adopt the use of any staff development materials or services that promote, endorse, or
otherwise support actions or the use of any textbook, instructional material, supplemental instructional material, or
curriculum which would subject a student to unlawful discrimination pursuant to Education Code 220 and Board
Policy 0410 - Nondiscrimination in District Programs and Activities. ([Education Code 244)

If the Board knows or has reason to know that materials were used in a classroom, staff development materials or
services were used, or an action occurred which subjected an individual to unlawful discrimination pursuant to
Education Code 220, the Superintendent or designee shall remediate the action, which may include, but is not limited
to, implementation of restorative justice practices. (Education Code 244)

If it is determined that any textbook, instructional material, supplemental instructional material, staff development
material, or curriculum provided by an organization has violated Education Code 244, the district shall notify the
organization that corrective action is required unless the Superintendent of Public Instruction has already done so. If
corrective action is not taken within 60 days, CDE may use any means authagrized by law to effect compliance.
(Education Code 60152)

The Superintendent or designee shall, in conjunction with teachers, interns, and administrators, as appropriate,
develop an individualized program of professional growth to increase competence, performance, and effectiveness in
teaching and classroom management and, as necessary, to assist them in meeting state or federal requirements to be



fully qualified for their positions.

Professional learning opportunities offered by the district shall be evaluated based on the criteria specified in
Education Code 44277. Such oppertunities may be part of a coherent plan that combines school activities within a
school, including lesson study or co-teaching, and external learning opportunities that are related to academic
subjects taught, provide time to meet and work with other teachers, and support instruction and student learning,
Learning activities may inciude, but are not limited to, mentoring projects for new teachers, extra support for
teachers to improve practice, and collaboration time for teachers to develop new instructional lessons, select or
develop common formative assessments, or analyze student data. (Education Code 44277)

The district's staff evaluation process may be used to recommend additional individualized staff development for
individual employees.

An employee's assessment, testing, admission, or acknowledgment of their own personal bias that was made in good
faith and solicited or required as part of a bias mitigation training does not, by itself, constitute unlawful
discrimination. (Government Code 12940.2)

The Board may budget funds for actual and reasonable expenses incurred by staff who participate in staff
development activities.

The Superintendent or designee shall provide a means for continual evaluation of the benefit of staff development
activities to both staff and students and shall regularly report to the Board regarding the effectiveness of the staff
development program. Based on the Superintendent's report, the Board may revise the program as necessary to
ensure that the staff development program supports the district’s priorities for student achievement and well-being.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

5 CCR 13025-13044

5CCR 80021.1
5 CCR 80023-80026.6

Professional development and program improvement
Provisional internship permit

Emergency permits

5 CCR B0334 Unauthorized private gain or advantage

Ed. Code 200 Equal rights and opportunities in state educational institutions

Ed. Code 218 'I:::gi'izégay. bisexual, transgender, queer, and questioning student
Ed. Code 218.3 Lesbian, gay, bisexual, transgender, queer, and questioning staff training
Ed. Code 220 Prohibition of discrimination

Ed. Code 244 Nondiscrimination in staff developmenit

Ed. Code 3331%.6 Literacy instruction training

Ed. Code 44032 Travel expense payment

Ed. Code 44259.5 Standards for teacher preparation

Ed. Code 44277 Professional growth programs for individual teachers

Ed. Code 44300 Emergency permits

Ed. Code 44325-44328 District interns

Ed. Code 44450-44468 University internship program

Ed. Code 44691 Mandated reporter training

Ed. Code 44830.3 Employing district interns

Ed. Code 45028 Salary schedule and exceptions

Ed.

Code 48980

Parent/Guardian notifications
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Policy 4219.1: Civil And Legal Rights Status: ADOPTED
Original Adopted Date: 03/01/2004 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

The Governing Board believes that the personal life of an employee is not an appropriate concern of the district,
except as it may directly relate to the performance of the employee's duties.

District employees may engage in private, personal activities, including the exercise of their religious, political,
cultural, social or other beliefs or activities, during personal time such as when employees are not on duty or engaged
in the supervision or instruction of students.

The district shall make no inquiry concerning the personal values, attitudes, and beliefs of district employees or their
sexual orientation or political or religious affiliations, beliefs, or opinions except when authorized by law. Additionally,
no district employee shall be required to provide critical appraisals of other individuals with whom the employee has
a familial relationship. However, the district reserves the right to access any publicly available information about any
employee.

No employee shall be dismissed, suspended, disciplined, reassigned, transferred, or otherwise retaliated against
solely for acting to protect a student engaged in conduct autheorized under Education Code 48907 or 48950.

As permitted by law, the district may conduct a search of district property under an employee's control and may
direct the employee to search the employee's personal accounts, devices, and records for district-related documents
or information.

Whistleblower Protection

An emplayee shall have the right to disclose to a Board member, a school administrator, 3 member of the County
Board of Education, the County Superintendent of Schools, or the Superintendent of Public Instruction any improper
governmental activity by the district or a district employee that violates state or federal law, is economically
wasteful, or involves gross misconduct, incompetency, or inefficiency. When the empioyee has reasonable cause to
believe that the information discloses a violation of state or federal statute or a violation of or noncompliance with a
state or federal rule or regulation, the employee has the right to disclose such information to a government or law
enforcement agency or to refuse to participate in any such activity. (Education Code 44112, 44113; Labor Code
1102.5)

For purposes of whistleblower protection, a Board member is not considered to be an employee.

The Superintendent or designee shall prominently display in lettering of at least 15 point type a list of employees’
rights and responsibilities under the whistlebtower laws, including the telephone number of the whistleblower hotline
maintained by the office of the California Attorney General. (Labor Code 1102.7, 1102.8)

No employee shall use or attempt to use official authority status or influence to intimidate, threaten, coerce, or
command, or attempt to intimidate, threaten, coerce, or command, another employee for the purpose of interfering
with that employee's right to disclose improper governmental activity. (Education Code 44113}

An employee who has disclosed improper governmental activity and believes that acts or attempted acts of reprisal
have subsequently occurred shall filte a written compiaint in accordance with the district's complaint procedures.
After filing a complaint with the district, the employee may also file a copy of the complaint with local faw
enforcement and/or seek civil law remedies against the supervisor or administrator who retaliated or attempted to
retaliate against the employee, in accordance with Education Code 44114,

Protection Against Liability



No employee shall be liable for harm caused by the employee's act or omission when acting within the scope of
employment or district responsibilities, the employee's act or omission is in conformity with federal, state, and local
laws, district policy, or administrative regulation, and the employee's act or omission is in furtherance of an effort to
control, discipline, expel, or suspend a student or to maintain order or control in the classroom or school. {20 USC

7946)

The protection against liability shall not apply when: (20 USC 7946)

1. The employee acted with willful or criminal misconduct, gross negligence, recklessness, or a conscious, flagrant
indifference to rights or safety of the individual harmed

2. The employee caused harm by operating a motor vehicle or other vehicle requiring license or insurance

3. The emplayee was not properly licensed, if required, by state law for such activities

4. The employee was found by a court to have violated a federal or state civil rights law

5. The employee was under the influence of alcohol or any drug at the time of the misconduct

6. The misconduct constituted a crime of violence pursuant to 18 USC 16 or an act of terrorism for which the

employee has been convicted in a court

7. The misconduct involved a sexual offense for which the employee has been convicted in a court

8. The misconduct occurred during background investigations, or other actions, involved in the employee's hiring

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

CA Constitution Article 1, Section 1

Ed. Code 200-280
Ed. Code 44040

Ed. Code 44110-44114
Ed. Code 48907

Ed. Code 48950

Ed. Code 49091.24

Ed. Code 7050-7058
Gov. Code 12650-12656
Gov. Code 12940-12953
Gov. Code 3540.1

Gov. Code 3543.5

Gov. Code 815.3

Gov. Code 820-823
Gov. Code 825.6

Lab. Code 1102.5-1106
Lab. Code 98.11

Description
Inalienable rights
Prohibition of discrimination

Discrimination based on employee’s appearance before certain boards or
committees

Reporting by school employees of improper governmental activity
Exercise of free expression; time, place, and manner rules and regulations
Speech and other communication

Teacher rights to refuse evaluation/survey of personal life
Political activities of school officers and employees

False claims actions

Discrimination prohibited: unlawful practices

Public employment; definitions

Interference with employee's rights prohibited

Intentionat torts

Tort claims act

Indemnification of public entity

Whistleblower protections

Model list of whistleblower protections
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Exchibit 4219.1-E{1): Civil And Legal Rights Status: ADOPTED
Original Adopted Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

WHISTLEBLOWERS ARE PROTECTED

It is the public policy of the State of California to encourage employees to notify an appropriate government or law
enforcement agency, person with authority over the employee, or another employee with authority to investigate,
discover, or correct the violation or noncompliance, and to provide information to and testify before a public body
conducting an investigation, hearing or inquiry, when they have reason to believe their employer is violating a state
or federal statute, or violating or not complying with a local, state or federal rule or regulation.

Who is protected?

Pursuant to California Labor Code Section 1102.5, employees are the protected class of individuals. "Employee”
means any person employed by an employer, private or public, including, but not limited to, individuals employed by
the state or any subdivision thereof, any county, city, city and county, including any charter city or county, and any
school district, community college district, municipal or public corporation, political subdivision, or the University of
California. {California Labor Code Section 1106)

What is a whistleblower?

A "whistleblower"” is an employee who discloses information to a government or law enforcement agency, person
with authority over the employee, or to another employee with authority to investigate, discover, or correct the
violation or noncompliance, or who provides information to or testifies before a public body conducting an
investigation, hearing or inquiry, where the employee has reasonable cause to believe that the information discloses:

1. A violation of a state or federal statute
2. Aviolation or noncompliance with a local, state, or federal rule or regulation, or

3. With reference to employee safety or health, unsafe working conditions or work practices in the employee's
employment or place of employment

A whistleblower can also be an employee who refuses to participate in an activity that would result in a violation of a
state or federal statute, or a violation of or noncompliance with a local, state, or federal rule or regulation.

Even if an employee does not engage in such protected activity, but their employer believes they did or will engage
in protected activity in the future, they are perceived to be a whistleblower and are protected.

What protections are afforded to whistleblowers?

1. An employer may not make, adopt, or enforce any rule, regulation, or policy preventing an employee from
being a whistleblower

2. An employer may not retaliate against an employee who is a whistleblower or is perceived to be a
whistleblower

3. An emplayer may not retaliate against an employee for refusing to participate in an activity that would result in
a violation of a state or federal statute, or a violation or noncompliance with a state or federal rule or
regulation

4. An employer may not retaliate against an employee for having exercised their rights as a whistleblower in any
former employment

Under California Labor Code Section 1102.5, if an employer retaliates against a whistleblower, the employer may be
required to reinstate the employee's employment and work benefits, pay lost wages and civil monetary penalties,
and take other steps necessary to comply with the law.

How to report improper acts

If you have information regarding possible violations of state or federal statutes, rutes, or regulations, or violations of



fiduciary responsibility by a corporation or limited liability company to its shareholders, investors, or employees, call
the California State Attorney General's Whistleblower Hotline at 1-800-952-5225.

The Attorney General will refer your call to the appropriate government authority for review and possible

investigation.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

CA Constitution Article 1, Section 1

Ed. Code 200-280

Ed. Code 44040

Ed. Code 44110-44114
Ed. Code 48907

Ed. Code 48950

Ed. Code 49091.24

Ed. Code 7050-7058
Gov. Code 12650-124656
Gov. Code 12940-12953
Gov. Code 3540.1

Gov. Code 3543.5

Gov. Code 815.3

Gov. Code 820-823
Gov. Code 825.6

Lab. Code 1102.5-1106
Lab. Code 98.11

Federal

18 USC 16

20 USC 1681-1688

20 USC 7941-7948

42 USC 12101-12213
42 USC 2000d-2000d-7
42 USC 2000e-2000e-17

U.S. Constitution, First Amendment

Management Resources
Court Decision
Court Decision
Court Decision
Court Decision
Court Decision

Court Decision

Description
Inalienable rights
Prohibition of discrimination

Discrimination based on employee's appearance before certain boards or
committees

Reporting by school employees of improper governmental activity
Exercise of free expression; time, place, and manner rules and regulations
Speech and other communication

Teacher rights to refuse evaluation/survey of personal life
Political activities of school officers and employees

False claims actions

Discrimination prohibited; unlawful practices

Public employment; definitions

Interference with employee’s rights prohibited

Intentional torts

Tort claims act

Indemnification of public entity

Whistleblower protections

Model list of whistleblower protections

Description

Crime of violence; definition

Title IX of the Education Amendments of 1972; discrimination based on sex
Teacher liability protection

Americans with Disabilities Act

Title V1, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended

Free exercise, free speech, and establishment clauses

Description

Brown v. City of Inglewood (2025) 18 Cal.5th 33
Dodge v. Evergreen School District (2022) 56 F.4th 767
Ohton v. CSU San Diego (2007) 148 Cal.App.4th 749
Kennedy v. Bremerton (2022} 142 5.Ct. 2407

New Jersey v, T.L.O. (1985) 469 U.S. 325

Garcetti v. Ceballos (2006) 547 U.5. 410
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Policy 4231: Staff Development Status: ADOPTED
Original Adopted Date: 07/01/2005 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

The Governing Board recognizes that classified staff does essential work that supports students, helps create a
healthy school environment, and furthers the educational program. Classified staff shall have opportunities to
participate in staff development activities in order to improve job skills, learn best practices, retrain as appropriate in
order to meet changing conditions in the district, and/or enhance personal growth.

Staff shall attend staff development as directed by the Superintendent or designee and in accordance with any
applicable collective bargaining agreement and Board Policy 4219.1 - Civil and Legal Rights.

The Superintendent or designee shall involve classified staff, site and district administrators, and others, as
appropriate, in the development of the district's staff development program. The Superintendent or designee shall
ensure that the district's staff development program is aligned with district goals, school improvement objectives, the
local control and accountability plan, and other district and school plans.

The district's staff development program shall assist classified staff in developing knowledge and skills, including, but
not limited to:
1. Youth behavioral health
On or before July 1, 2029, 40 percent of classified staff who have direct contact with students in any of grades
7-12 shall, at least one time, receive youth behaviaral health training which provides instruction around the
unique risk factors and warning signs of behavioral health problems in adolescents, builds understanding of the
importance of early intervention, and teaches classified staff how to help an adolescent in crisis or

experiencing a behavioral health challenge. The training may also include instruction on: (Education Code
49428.2)

a. Recognizing the signs and symptoms of youth behavioral health disorders, including, but not limited to,
psychiatric conditions and substance use disorders such as opioid and alcohol abuse

b. How to maintain student privacy and confidentiality in a manner consistent with federal and state
privacy taws

¢. Safe de-escalation of crisis situations involving students with a youth behavioral health disorder

2. Mandated reporter requirements
Classified staff shall receive training annually, or if hired during the course of the school year upon being hired,
on the prevention of abuse, including sexual abuse, of children on school grounds, by schoot personnel, or in
district-sponsored programs. The training shall include that failure to report an incident of known or reasonably
suspected child abuse or neglect is a misdemeanor punishable by up to six months confinement in a county jail,
or by a fine of one thousand dollars ($1,000), or by both imprisonment and fine. (Education Code 44691)

3. Student learning and achievement (Education Code 45391)

a. How paraprofessionals can assist teachers and administrators to improve the academic achievement of
students

b. Alignment of curriculum and instructional materials with Common Core State Standards
c. The management and use of state and local student data to improve student learning
d. Best practices in appropriate interventions and assistance to at-risk students

4. Student and campus safety, including implementation of the school safety plan (Education Code 45391)



5. Education technology, including management strategies and best practices regarding the use of education
technology to improve student performance {Education Code 45391)

6. School facility maintenance and operations, including best practices in the operation and maintenance of
school facilities, such as green technology and energy efficiency, that help reduce the use and cost of energy at
school sites (Education Code 45391)

7. Special education, including best practices to meet the needs of special education students and to comply with
any new state and federal mandates (Education Code 45391)

8. School transportation and bus safety (Education Code 45391)

9. Parent/guardian involvement, including ways to increase parent/guardian involvement at school sites
{Education Code 45391}

10. Food service, including food preparation to provide nutritional meals, food safety, and food management
{Education Code 45391)

11. Health, counseling, and nursing services {Education Code 45391)

12. Environmental safety, including pesticides and other possibly toxic substances so that they may be safely used
at school sites (Education Code 45391)

Staff Development Materials and Services

The Board shall adopt staff development materials and services that align with the district’s mission, vision, and goals,
are relevant to student academic achievement and well-being, and are instrumental in assisting classified staff in
developing the knowledge and skills specified in Items #1-12, above.

The Board shall not adapt the use of any staff development materials or services that promote, endorse, or
atherwise support actions or the use of any textbook, instructional material, supplemental instructionai material, or
curriculum which would subject a student to unlawful discrimination pursuant to Education Code 220 and Board
Policy 0410 - Nondiscrimination in District Programs and Activities. {Education Code 244)

If the Board knows or has reason to know that materials were used in a classroom, staff development materials or
services were used, or an action occurred which subjected an individual to unlawfut discrimination pursuant to
Education Code 220, the Superintendent or designee shall remediate the action, which may include, but is not limited
to, implementation of restorative justice practices. (Education Code 244)

If it is determined that any textbook, instructional material, supplemental instructional material, staff development
material, or curriculum provided by an organization has violated Education Code 244, the district shall notify the
organization that corrective action is required unless the Superintendent of Public Instruction has already done so. If
corrective action is not taken within 60 days, the California Department of Education may use any means authorized
by law to effect compliance. (Education Code 60152)

For classroom instructional aides or other classified staff involved in direct instruction of students, staff development
activities may also include academic content of the core curriculum, teaching strategies, classroom management, or
other training designed to improve student performance, conflict resolution, and relationships among students, Such
professional learning opportunities shali be evaluated based on criteria specified in Education Code 44277 and Board
Palicy 4131 - Staff Development.

The district's staff evaluation process may be used to recommend additional individualized staff development for

individual employees.

An employee's assessment, testing, admission, or acknowledgment of their own personal bias that was made in good
faith and solicited or required as part of a bias mitigation training does not, by itself, constitute unlawful



discrimination. {Government Code 12940.2)

The Superintendent or designee shall provide a means for continual evaluation of the benefit of staff development
activities to both staff and students and shall regularly report to the Board regarding the effectiveness of the staff
development program. Based on the Superintendent's report, the Board may revise the program as necessary to
ensure that the staff development program supports the district's priorities for student achievement and well-being.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

Ed. Code 218.3

Ed. Code 220

Ed. Code 244

Ed. Code 33319.6

Ed. Code 44032

Ed. Code 44277

Ed. Code 44691

Ed. Code 45380-45387
Ed. Code 45390-45392
Ed. Code 49428.2

Ed. Code 52060-52077
Ed. Code 53008

Ed. Code 56240-56245
Ed. Code 60152

Gov. Code 12940.2
Gov. Code 3543.2

Pen. Code 11165.7

Management Resources

Court Decision

CSBA Publication

Public Employment Relations Board Decision

Website

Website
Website
Website
Website

Cross References
0000
0100
0200

Description

Lesbian, gay, bisexual, transgender, queer, and questioning staff training
Prohibition of discrimination

Nondiscrimination in staff development

Literacy instruction training

Travel expense payment

Professional growth programs for individual teachers
Mandated reporter training

Retraining and study leave (classified employees)
Professional development for classified school employees
Youth behavioral health training

Local control and accountability plan

Reading difficulties screening

Staff development; service to persons with disabilities
Complaint procedures

Bias mitigation training

Scope of representation

Mandated reporter; definition

Description
Dodge v. Evergreen Schooi District {2022) 56 F.4th 767

Practical Steps Toward Advancing Equitable and Supportive Discipline,
{2025)

United Facuity of Contra Costa Community College District v. Contra Costa
Community Coltege District (1990) PERB Dec. No. 804, 14 PERC P21-085

University of California, Los Angeles’ and University of California, Berkeley's
Race, Education, and Community Healing (REACH) Network

PRISM, LGBTQ+ cultural competency training
CSBA District and County Office of Education Legat Services
California School Employees Association

California Association of School Business Officials

Description

Vision

Philosaphy

Goals For The School District



No employee shall be liable for harm caused by the employee's act or omission when acting within the scope of
employment or district responsibilities, the employee's act or omission is in conformity with federal, state, and local
laws, district policy, or administrative regulation, and the employee's act or omission is in furtherance of an effort to
control, discipline, expel, or suspend a student or to maintain order or control in the classroom or school. (20 USC

7946)

The protection against liability shall not apply when: (20 USC 7946)

1. The employee acted with willful or criminal misconduct, gross negligence, recklessness, or a conscious, flagrant
indifference to rights or safety of the individual harmed

2, The employee caused harm by operating a motor vehicle or other vehicte requiring license or insurance

3. The employee was not properly licensed, if required, by state law for such activities

4. The employee was found by a court to have viclated a federal or state civil rights law

5. The empioyee was under the influence of alcohot or any drug at the time of the misconduct

6. The misconduct constituted a crime of violence pursuant to 18 USC 16 or an act of terrorism for which the

employee has been convicted in a court

7. The misconduct inveolved a sexual offense for which the employee has been convicted in a court

8. The misconduct occurred during background investigations, or other actions, involved in the employee’s hiring

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

CA, Constitution Article 1, Section 1

Ed. Code 200-280

Ed. Code 44040

Ed. Code 44110-44114
Ed. Code 48%07

Ed. Code 48950

Ed. Code 49091.24

Ed. Code 7050-7058
Gov. Code 12650-12656
Gov. Code 12940-12953
Gov. Code 3540.1

Gov. Code 3543.5

Gov. Code 815.3

Gov. Code 820-823
Gov. Code 825.6

Lab. Code 1102.5-1106
Lab. Code 98.11

Description
Inalienable rights
Prohibition of discrimination

Discrimination based on employee's appearance before certain boards or
committees

Reporting by school employees of improper governmental activity
Exercise of free expression; time, place, and manner rules and regulations
Speech and other communication

Teacher rights to refuse evaluation/survey of personal life
Political activities of school officers and employees

False claims actions

Discrimination prohibited; unlawful practices

Public employment; definitions

Interference with employee's rights prohibited

Intentional torts

Tort claims act

Indemnification of public entity

Whistleblower protections

Model list of whistleblower protections
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Puolicy 4319.1: Civil And Legal Rights Status: ADOPTED
Original Adopted Date: 03/01/2004 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

The Governing Board believes that the personal life of an employee is not an appropriate concern of the district,
except as it may directly relate to the performance of the employee's duties.

District employees may engage in private, personal activities, including the exercise of their religious, political,
cultural, social or other beliefs or activities, during personal time such as when employees are not on duty or engaged
in the supervision or instruction of students.

The district shall make no inquiry concerning the personal values, attitudes, and beliefs of district employees or their
sexual orientation or political or religious affiliations, beliefs, or opinions except when authorized by law. Additionally,
no district employee shall be required to provide critical appraisals of other individuals with whom the employee has
a familial relationship. However, the district reserves the right to access any publicly available information about any
employee.

No employee shall be dismissed, suspended, disciplined, reassigned, transferred, or otherwise retaliated against
solely for acting to protect a student engaged in conduct authorized under Education Code 48907 or 48950.

As permitted by law, the district may conduct a search of district property under an employee’s control and may
direct the employee to search the employee’s personal accounts, devices, and records for district-related documents
or information.

Whistleblower Protection

An employee shall have the right to disclose to a Board member, a school administrator, a member of the County
Board of Education, the County Superintendent of Schools, or the Superintendent of Public Instruction any improper
governmental activity by the district or a district employee that violates state or federal law, is economically
wasteful, or involves gross misconduct, incompetency, or inefficiency. When the employee has reasonable cause to
believe that the information discloses a violation of state or federal statute or a violation of or noncompliance with a
state or federal rule or regulation, the employee has the right to disclose such information to a government or law
enforcement agency or to refuse to participate in any such activity. (Education Code 44112, 44113; Labor Code
1102.5)

For purposes of whistleblower protection, a Board member is not considered to be an employee.

The Superintendent or designee shall prominently display in lettering of at least 15 point type a list of employees’
rights and responsibilities under the whistleblower laws, including the telephone number of the whistleblower hotline
maintained by the office of the California Attorney General. [Labor Code 1102.7, 1102.8)

No employee shall use or attempt to use official authority status or influence to intimidate, threaten, coerce, or
command, or attempt to intimidate, threaten, coerce, or command, another employee for the purpose of interfering
with that employee's right to disclose improper governmental activity. (Education Code 44113}

An employee who has disclosed improper governmental activity and believes that acts or attempted acts of reprisal
have subsequently occurred shall file a written complaint in accordance with the district's complaint procedures.
After filing a complaint with the district, the employee may also file a copy of the complaint with local law
enforcement and/or seek civil law remedies against the supervisor or administrator who retaliated or attempted to
retaliate against the employee, in accordance with Education Code 44114,

Protection Against Liability



No employee shall be liable for harm caused by the employee's act or omission when acting within the scope of
employment or district responsibilities, the employee's act or omission is in conformity with federal, state, and local
laws, district policy, or administrative regulation, and the employee's act or omission is in furtherance of an effort to
control, discipline, expel, or suspend a student or to maintain order or control in the classroom or school. (20 USC

7946)

The protection against liability shall not apply when: {20 USC 7946)

1. The employee acted with willful er criminal misconduct, gross negligence, recklessness, or a conscious, flagrant
indifference to rights or safety of the individual harmed

2. The employee caused harm by operating a motor vehicle or other vehicle requiring license or insurance

3. The employee was not properly licensed, if required, by state law for such activities

4, The employee was found by a court to have violated a federal or state civil rights law

5. The employee was under the influence of alcohol or any drug at the time of the misconduct

6. The misconduct constituted a crime of violence pursuant to 18 USC 16 or an act of terrorism for which the

employee has been convicted in a court

7. The misconduct involved a sexual offense for which the employee has been convicted in a court

8. The misconduct occurred during background investigations, or other actions, involved in the employee's hiring

Policy Reference Disclalmer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the palicy.

State

CA Constitution Article 1, Section 1

Ed. Code 200-280
Ed. Code 44040

Ed. Code 44110-44114
Ed. Code 48907

Ed. Code 48950

Ed. Code 49091.24

Ed. Code 7050-7058
Gov. Code 12650-12656
Gov. Code 12940-12953
Gov, Code 3540.1

Gov. Code 3543.5

Gov. Code 815.3

Gov. Code 820-823

Gov. Code 825.6

Lab. Code 1102.5-1106
Lab. Code 98.11

Description
\nalienable rigt
Prohibition_of discrimination

Discrimination based on employee's appearance.before certain boards or
committees

R fing ¢ nool I T {activi
Exercise of free expression: fime, place, and manoer rules and.regulations
Speech and ather communication

Teacher rights to refuse evaluation/survey of personal life

False glaims actions

Discrimination prohibited: unlawful practices

Intentional tarts

Tort claims act

Indemnification.of public_entity

Whistleblower pratections
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Exhibit 4319.1-E(1): Civil And Legal Rights Status: ADOPTED
Original Adopted Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

WHISTLEBLOWERS ARE PROTECTED

ft is the public policy of the State of California to encourage employees to notify an appropriate government or law
enforcement agency, person with authority over the employee, or another employee with authority to investigate,
discover, or carrect the violation or noncompliance, and to provide information to and testify before a public body
conducting an investigation, hearing or inquiry, when they have reason to believe their employer is violating a state
or federal statute, or violating or not complying with a local, state or federai rule or regulation.

Who is protected?

Pursuant to California Labor Code Section 1102.5, employees are the protected class of individuals. "Employee”
means any person employed by an employer, private or public, including, but not limited to, individuals employed by
the state or any subdivision thereof, any county, city, city and county, including any charter city or county, and any
school district, community college district, municipal or public corporation, political subdivision, or the University of
California. {California Labor Code Section 1106)

What is a whistleblower?

A "whistleblower" is an employee who discloses information to a government or law enforcement agency, person
with authority over the employee, or to another employee with authority to investigate, discover, or correct the
violation or noncompliance, or who provides information to or testifies before a public body conducting an
investigation, hearing or inquiry, where the employee has reasonable cause to believe that the information discloses:

1. A violation of a state or federal statute
2. Aviolation or noncompliance with a local, state, or federal rule or regulation, or

3. With reference to employee safety or health, unsafe working conditions or work practices in the employee's
employment or place of employment

A whistteblower can also be an employee who refuses to participate in an activity that would result in a violation of a
state or federal statute, or a violation of or noncompliance with a local, state, or federal rule or regulation.

Even if an employee does not engage in such protected activity, but their employer believes they did or will engage
in protected activity in the future, they are perceived to be a whistleblower and are protected.

What protections are afforded to whistleblowers?

1. An employer may not make, adopt, or enforce any rule, regulation, or policy preventing an employee from
being a whistleblower

2. An employer may not retaliate against an employee who is a whistleblower or is perceived to be a
whistleblower

3. An employer may not retaliate against an employee for refusing to participate in an activity that would result in
a violation of a state or federal statute, or a violation or noncompliance with a state or federal rule or
regulation

4. An employer may not retaliate against an employee for having exercised their rights as a whistleblower in any
former employment

Under California Labor Code Section 1102.5, if an employer retaliates against a whistleblower, the employer may be
required to reinstate the employee's employment and work benefits, pay lost wages and civil monetary penalties,
and take other steps necessary to comply with the law.

How to report improper acts

If you have information regarding possible violations of state or federal statutes, rules, or regulations, or violations of



fiduciary responsibility by a corporation or limited liability company to its shareholders, investors, or employees, call
the California State Attorney General's Whistleblower Hotline at 1-800-952-5225.

The Attorney General will refer your call to the appropriate government authority for review and possible

investigation.

Policy Reference Disclaimer:These references are not intended to be part of the palicy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

CA Constitution Article 1, Section 1

Ed. Code 200-280
Ed. Code 44040

Ed. Code 44110-44114
Ed. Code 48907

Ed. Code 48950

Ed. Code 49091.24

Ed. Code 7050-7058
Gov. Code 12650-12656
Gov. Code 12940-12953
Gov. Code 3540.1

Gov. Code 3543.5

Gov. Code 815.3

Gov. Code 820-823
Gov. Code 825.6

Lab. Code 1102.5-1106
Lab. Code 98.11

Federal

18 USC 16

20 USC 1681-1688

20 USC 7941-7948

42 USC 12101-12213
42 USC 2000d-2000d-7
42 USC 2000e-2000e-17

U.S. Constitution, First Amendment

Management Resources
Court Decision
Court Decisian
Court Decision
Court Decision
Court Decision

Court Decision

Description
inalienable rights
Prohibition of discrimination

Discrimination based on employee's appearance before certain boards or
committees

Reporting by school employees of improper governmental activity
Exercise of free expression; time, place, and manner rules and regulations
Speech and other communication

Teacher rights to refuse evaluation/survey of personal life
Political activities of school officers and employees

False claims actions

Discrimination prohibited: unlawful practices

Public employment; definitions

Interference with employee’s rights prohibited

Intentional torts

Tort claims act

indemnification of public entity

Whistleblower protections

Model list of whistleblower protections

Description

Crime of violence; definition

Title 1X of the Education Amendments of 1972; discrimination based on sex
Teacher liability protection

Americans with Disabilities Act

Title VI, Civil Rights Act of 1964

Title Vil, Civil Rights Act of 1964, as amended

Free exercise, free speech, and establishment clauses

Description

Brown v. City of Inglewood (2025) 18 Cal.5th 33
Dodge v. Evergreen School District (2022) 56 F.4th 767
Ohton v. CSU San Diego (2007) 148 Cal. App.4th 749
Kennedy v. Bremerton (2022) 142 5.Ct. 2407

New Jersey v. T.L.O. {1985} 469 U.5. 325

Garcetti v. Ceballos (2006) 547 U.S. 410
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Policy 4331: Staff Development Status: ADOPTED
Original Adopted Date: 10/01/1998 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

The Governing Board recognizes that professional development enhances employee effectiveness and contributes to
personal growth. Staff development for administrative and supervisory personnel shall be designed to guide
institutional improvement, build leadership skills, and enhance overall management efficiency.

Staff shall attend staff development as directed by the Superintendent or designee and in accordance with any
applicable collective bargaining agreement and Board Policy 4319.1 - Civil and Legal Rights.

The Superintendent or designee shall develop a plan for administrator support and development activities that is
based on a systematic assessment of the needs of district students and staff and is aligned to the district’s vision,
goals, lacal control and accountability plan, and other comprehensive plans.

The district's staff development program shall assist district and school administrators in developing knowledge and
skills, including, but not limited to:

1. Mandated reporter requirements

Administrative and supervisory staff shall receive training annually, or if hired during the course of the school
year upon being hired, on the prevention of abuse, including sexual abuse, of children on school grounds, by
school personnel, or in district-sponsored programs. The training shall include that failure to report an incident
of known or reasonably suspected child abuse or neglect is a misdemeanor punishable by up to six months
confinement in a county jail, or by a fine of one thousand dollars ($1,000), or by both imprisonment and fine.
(Education Code 44691)

2. Youth behavioral health
On or before July 1, 2029, administrative and supervisory staff wha have direct contact with students in any of
grades 7-12 shall, at least one time, receive youth behavioral health training which provides instruction around
the unique risk factors and warning signs of behavioral health problems in adolescents, builds understanding of
the importance of early intervention, and teaches staff how to help an adolescent in crisis or experiencing a
behavioral health challenge. The training may also include instruction on: (Education Code 49428.2)

a. Recognizing the signs and symptoms of youth behavioral health disorders, including, but not limited to,
psychiatric conditions and substance use disorders such as opioid and alcohol abuse

b. How to maintain student privacy and confidentiality in a manner consistent with federal and state
privacy laws

¢. Safe de-escalation of crisis situations involving students with a youth behavioral health disorder
3. Personnel management, including best practices on hiring, recruitment, assignment, and retention of staff
4. Effective fiscal management and accountability practices
5. Academic standards and standards-aligned curriculum and instructional materials
6. Leadership training to improve the academic achievement of all students, including capacity building in
pedagogies of learning, instructional strategies that meet the varied learning needs of students, and student

maotivation

7. The use of student assessments, including analysis of disaggregated assessment results to identify needs and
progress of student subgroups

8. The use of technology to improve student performance and district operations



9. Creation of safe and inclusive school enviranments
10. Parent/guardian involvement and community collaboration
11. Employee relations

12. Effective school and district planning processes

Staff Development Materials and Services

The Board shall adopt staff development materials and services that align with the district’s mission, vision, and goals,
are relevant to student academic achievement and well-being, and are instrumental in assisting administrative and
supervisory staff in developing the knowledge and skills specified in Items #1-12, above.

The Board shall not adopt the use of any staff development materials or services that promote, endarse, or
otherwise support actions or the use of any textbook, instructional material, supplemental instructional material, or
curriculum which would subject a student to uniawful discrimination pursuant to Education Code 220 and Board
Policy 0410 - Nondiscrimination in District Programs and Activities. (Education Code 244}

If the Board knows or has reason to know that materials were used in a classroom, staff development materials or
services were used, or an action occurred which subjected an individual to unlawful discrimination pursuant to
Education Code 220, the Superintendent or designee shall remediate the action, which may include, but is not limited
to, implementation of restorative justice practices. (Education Code 244)

If it is determined that any textbook, instructional material, supplemental instructional material, staff development
material, or curriculum provided by an organization has violated Education Code 244, the district shall notify the
organization that corrective action is required unless the Superintendent of Public Instruction has already done so. If
corrective action is not taken within 60 days, the California Department of Education may use any means authorized
by law to effect compliance. (Education Code 60152)

The district's staff evaluation process may be used to recommend additional staff development for individual
employees.

An employee's assessment, testing, admission, or acknowledgment of their own personal bias that was made in good
faith and solicited or required as part of a bias mitigation training does not, by itself, constitute unlawful
discrimination. (Government Code 12940.2)

The Superintendent or designee shall provide a means for continual evaluation of the benefit of staff development
activities to both staff and students and shall regularly report to the Board regarding the effectiveness of the staff
development program, Based on the Superintendent's report, the Board may revise the program as necessary to
ensure that the staff development program supports the district’s priorities for student achievement and well-being.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

Ed. Code 220 Prohibition of discrimination

Ed. Code 244 Nondiscrimination in staff development

Ed. Code 44681-44689 Administrator training and evaluation

Ed. Code 44690 21st Century California School Leadership Academy
Ed. Code 44691 Mandated reporter training

Ed. Code 49428.2 Youth behavioral health training

Ed. Code 52060-52077 Local control and accountability plan
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Policy 5020; Parent Rights And Responsibilities Status: ADOPTED
Oniginal Adopted Date: 02/01/1999 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

The Governing Board recognizes that parents/guardians of district students have certain rights as well as
responsibilities related to the education of their students.

The Board believes that the district's relationship with parents/guardians is one of mutual support and respect. The
Superintendent or designee shall work with parents/guardians, including parents/guardians of English learners, to
determine appropriate roles and responsibilities of parents/guardians for continuing the intellectual, physical,
emotional, and social development and well-being of their students, including the means by which the district and
parents/guardians can help their students achieve academic and other standards of the district.

The district is responsible for providing a high-quality curriculum and instructional program in a safe, supportive, and
effective learning environment.

Parents/guardians shall have the opportunity to work with schools in a mutually supportive and respectful
partnership and to help their students succeed in school.

The Superintendent or designee shall ensure that district staff understand the rights of parents/guardians afforded
by law, Board policy, and administrative regulation, and follow acceptable practices that respect those rights.

The Superintendent or designee shall ensure that parents/guardians receive notification regarding their rights,
including, but not limited to, their rights in accordance with 20 USC 1232g and 34 CFR 99.1-99.8, the federal Family
Educational Rights and Privacy Act (FERPAY}, and as specified in Board Policy 5145.6 - Parent/Guardian Notifications.

When required by law, Board policy, or administrative regulation, the district shall notify parents/guardians that they
may request to opt their student out of certain instruction. Students for whom the district has approved the opt out
shall be offered an alternative activity of similar educational value.

The Superintendent or designee shall take all reasonable steps to ensure that all parents/guardians who speak a
language other than English are properly notified in English, and in their home language, of the rights and
opportunities available to them pursuant to Education Code 48985, (Education Code 51101.1)

The Superintendent or designee may establish a center for parents/guardians at a school with a substantial number
of students with a home language other than English, to encourage parent/guardian understanding of, and
participation in, the educational programs. (Education Code 51101.1)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

Prohibition of requiring employee or contractor to disclose information

Ed. Code 220.3-220.5 related to student’s sexual orientation, gender identity, or gender expression

Ed. Code 243 Refusal of approval or prohibition of instructional materials
Ed. Code 33126 School accountability report card

Ed. Code 35291 Rules

Ed. Code 48070.5 Promotion and retention of students

Ed. Code 48985 Notices to parents/guardians in language other than English
Ed. Code 49091.10-49091.19 Parent/guardian review of curriculum and instruction

Ed. Code 49602 Counseling and confidentiality of student information

Ed. Code 51100-51140 Parent/guardian rights
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Regulation 5020: Parent Rights And Responsibilities Status: ADOPTED
Origina) Adopted Date: 11/01/2002 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

Parent/Guardian Rights

The rights of parents/guardians of district students include, but are not limited to, the following:

1. To observe, within a reasonabie period of time after making a written request, the classroom(s) in which their
student is enrolied or for the purpose of selecting the school in which their student will be enrolled (Education
Code 49091.10, 51101)

Upon receiving a request to observe a specific classroom, the principal or designee shall coordinate with the
parent/guardian and the classroom teacher to determine the appropriate date, time, duration, and conditions
of the visit.

Upon receiving a request to observe a school, the principal or designee shall coordinate with the
parent/guardian to determine the appropriate date, time, duration, and conditions of the visit.

Additionally, a principal or designee may establish, in consultation with school site staff, a regular visitation
schedule for parents/guardians.

2. To meet, within a reasonable time of their request, with their student's teacher(s) and the principal {Education
Code 51101)

3. Under the supervision of district employees, to volunteer their time and resources for the improvement of
district facilities and programs, including, but not limited to, providing assistance in the classroom with the
approval, and under the direct supervision, of the teacher, in accordance with Board Policy and Administrative
Regulation 1240 - Volunteer Assistance (Education Code 51101)

4. To be notified, on a timely basis, if their student is absent from school without permission (Education Code
51101)
5. To receive the results of their student's performance and the school's performance on standardized tests and

statewide tests (Education Code 51101)
For parents/guardians of English learners, this right shall include the right to receive the results of their

student’s performance on the English tanguage development test, (Education Code 51101.1)
6. To have a school environment for their student that is safe and supportive of learning (Education Code 51101}

7. To examine the curriculum materials of the class{es) in which their student is enrolled (Education Code 51101;
20 USC 1232h)
Parents/guardians may inspect, in a reasonable time frame, all primary supplemental instructional materials and
assessments including textbooks, teacher's manuals, films, audio and video recordings, and software, stored by
the classroom teacher. (Education Code 49091.10)
Each school shall make available to parents/guardians and others, upon request, a copy of the prospectus for
each course, including the titles, descriptions and instructional aims of the course. {Education Code 49091.14)
The school may charge an amount not to exceed the cost of duplication if a hardcopy is created. (Education
Code 49091.14)

8. To be notified of the opportunity to opt their student out of certain instruction, as required by law (Education
Code 51240, 51938}



10.

11,

12.

13.

14,

15.

16.

17.

18.

19.

20.

21.

22,

23.

To be informed of their student's progress in school and of the appropriate school personnel whom they
should contact if prablems arise with their student (Education Code 51101)

For parents/guardians of English learners, to support their student's advancement toward literacy (Education
Code 51101.1}

The Superintendent or designee may make available, to the extent possible, surplus or undistributed
instructional materials to parents/guardians pursuant to Education Code 60510. {Education Code 51101.1)

For parents/guardians of English learners, to be informed, through the school accountability report card, about
statewide and local academic standards, testing programs, accountability measures, and school improvement
efforts {Education Code 51101.1)

To have access to their student’s records in accordance with Board Policy and Administrative Regulation 5125
- Student Records (Education Code 51101)

To receive information concerning the academic performance standards, proficiencies, or skills their student is
expected to accomplish (Education Code 51101)

To be informed in advance about school rules, including disciplinary rules and procedures in accordance with
Education Code 48980, attendance policies, dress codes, and procedures for visiting the school (Education
Code 51101)

To be notified, as early in the school year as practicable pursuant to Education Code 48070.5, if their student
is identified as being at risk of retention, and of their right to consult with district personnel responsible for a
decision to promote or retain their student and to appeal such a decision (Education Code 51101)

Te receive notice and information about and to opt out of any psychological testing involving their student
{Education Code 51101)

To receive notice and information about and to opt out of any assessment, analysis, evaluation, or monitoring
of the quality or character of the student's home life, any form of parent/guardian screening or testing, any
nonacademic home-based counseling program, parent/guardian training, or any prescribed family education
service plan, and to inspect any survey collecting personal information in accordance with Board Policy and
Administrative Regulation 5022 - Student and Family Privacy Rights (Education Code 49091.18; 20 USC
1232h)

To participate as a member of a parent advisory committee, school site council, or site-based management
leadership team in accordance with any rules and regulations governing membership in these organizations
(Education Code 51101)

For parents/guardians of English learners, this right shall include the right to participate in school and district
advisory bodies in accordance with federal and state law and regulations. {Education Code 51101.1)

To question anything in their student's records that the parent/guardian feels is inaccurate or misleading or is
an invasion of privacy and to receive a response from the school in accordance with Board Policy and
Administrative Regulation 5125 - Student Records (Education Code 51101)

To object, in accordance with Administrative Regulation 5145.3 - Nondiscrimination/Harassment, to any
treatment of the student by the district that is inconsistent with the student's sex, such as in the use of the
student's preferred name and pronouns and access to sex-segregated facilities, programs, and activities

To provide informed, written parental consent before their child is tested for a behavioral, mental, or emotional
evaluation (Education Code 49091.12)

A general consent, including medical consent used to approve admission to or involvement in a special
education or remedial program or regular school activity, shall not constitute written consent for these
purposes. (Education Code 49091.12)

For parents/guardians of English learners, to be given any required written notification, under any applicable



law, in English and the student's home language pursuant to Education Code 48985 (Education Code 51101.1}

These rights shall be exercised in accordance with applicable Board policy and administrative regulation.

Parent Responsibilities

Parents/guardians may support the learning environment of their student by: (Education Code 51101)

1. Monitoring attendance

2. Ensuring that homework is completed and turned in on time

3. Encouraging participation in extracurricular and cocurricular activities

4, Monitoring and prohibiting or regulating the use of social media and other forms of online entertainment

5. Working at home on learning activities that extend the classroom learning

6. Volunteering in their student's classroomis) or for other school activities in accordance with Board Policy and
Administrative Regulation 1240 - Volunteer Assistance

7. Participating in decisions related to the district, their student's school, or the education of the student, as

appropriate

Policy Reference Disclaimer:These references are not intended to be part of the palicy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State

Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.

Ed.

Ed.

Ed.
Ed.
Ed.

Code 220.3-220.5

Code 243

Code 33126

Code 35291

Code 48070.5

Code 48985

Code 49091.10-49091.19
Code 49602

Code 51100-51140

Code 51204.5

Code 51240

Code 51501

Code 51513
Code 51930-51939
Code 60510

Federal

20
20
34

USC 1232g
USC 1232h
CFR 99.1-99.8

Description

Prohibition of requiring employee or contractor to disclose information
related to student’s sexual orientation, gender identity, or gender expression

Refusal of approval or prohibition of instructional materials
School accountability report card

Rutes

Promotion and retention of students

Notices to parents/guardians in language other than English
Parent/guardian review of curriculum and instruction
Counseling and confidentiality of student information
Parent/guardian rights

History of California; contributions of people of all genders, ethnic, and
cultural groups to development of state and nation

Excuse from health instruction due to conflicts with religious beliefs

Prohibited means of instruction; continued use of appropriately adopted
materials

Personal beliefs
California Healthy Youth Act

Disposal of surplus instructional materials

Description

Family Educational Rights and Privacy Act {FERPA} of 1974
Privacy rights

Family Educational Rights and Privacy Act
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Policy 5022: Student And Family Privacy Rights Status: ADOPTED
Original Adopted Date: 11/01/2002 { Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

The Governing Board respects the privacy rights of district students and their families, which shall only be limited by
law, and Board policy and administrative regulation.

The Superintendent or designee shall ensure that parents/guardians receive notification regarding their rights,
including, but not limited to, their rights in accordance with 20 USC 1232g and 34 CFR 99.1-99.8, the federal Family
Educational Rights and Privacy Act (FERPA), and as specified in Board Policy and Exhibit (1) 5145.6 -
Parent/Guardian Notifications.

The Superintendent or designee may collect, disclose, or use students' personal information for the exclusive
purpose of developing, evaluating, or providing educational products or services far or to students or educational
institutions, such as the following: (20 USC 1232h)

1. Book clubs, magazines, and programs providing access to low-cost literary products
2. Curriculum and instructional materials used by elementary and secondary schools

3. Tests and assessments to provide cognitive, evaluative, diagnostic, clinical, aptitude, or achievement
information about students {or to generate other statistically useful data for the purpose of securing such tests
and assessments) and the subsequent analysis and public release of the aggregate data from such tests and
assessments

4, The sale by students of products or services to raise funds for school-related or education-related activities

5. Student recognition programs

Additionally, the Superintendent or designee may collect, disclose, or use a student's individually identifiable
information, including the student's name, parent/guardian's name, home or other physical address, or telephone
number for the purpase of marketing or selling that information or providing the information to others for that
purpose.

However, the district shall not use surveys to collect social security numbers or the last four digits of social security
numbers, or information or documents regarding citizenship or immigration status, of students or their families.
{Education Code 234.7, 490746.7)

In addition, documents regarding citizenship or immigration status of students or their families may only be released
in accordance with Board Policy and Administrative Regulation 1445 - Response to Immigration Enforcement.



The Superintendent or designee shall consult with parents/guardians regarding the development of regulations
pertaining to other uses of personal information, which shall, at a minimum, address the following: (20 USC 1232h)

1. Arrangements for protecting student privacy when collecting, disclosing, or using students’ individually

identifiable information for any purpose

2. Arrangements to protect student privacy in the administration of surveys that may request information about
the personal beliefs and practices of students and their families

3. The rights of parents/guardians to inspect the following, and any applicable procedures for granting reasonable
access to the following in a reasonable period of time:

a. Survey instruments requesting information about their personal beliefs and practices or those of their

children

b. Instructional materials used as part of their children's educational curriculum

c. Instruments used in the collection of personal information for the purpose of marketing or sale

4. Any nonemergency physical examinations or screenings that the school may administer

The Superintendent or designee shall notify parents/guardians of the adoption or continued use of the district's
policy pertaining to the rights specified in items #1-4 above. (20 USC 1232h)

Policy Reference Disclalmer:These references are not intended to be part of the policy itself, nor do they indicate the basis or autharity
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

Ed. Code 200-280

Ed. Code 49076.7

Ed. Code 49450-49458
Ed. Code 49602

Ed. Code 51101

Ed. Code 51513

Ed. Code 51514

Ed. Code 51938

Federal

20 USC 1232¢g
20 USC 1232h
34 CFR 99.1-99.8

Management Resources

California Department of Education Publication

Califarnia Department of Justice Publication

Court Decision

Description

Educational equity; prohibition of discrimination

Privacy of student records; social security numbers

Physical examinations of students

Counseling and confidentiality of student information

Parents Rights Act of 2002

Test, questionnaire, survey, or examination concerning personal beliefs

Nonremoval of survey questions pertaining to sexual orientation or gender
identity

Sexual Health and HIV/AIDS Prevention Education Act; notice and
parent/guardian excuse

Description
Family Educational Rights and Privacy Act (FERPA) of 1974
Privacy rights

Family Educational Rights and Privacy Act

Description
Qur Schools: Resources to Include Immigrant Families

Promoting a Safe and Secure Learning Environment for All: Guidance and
Model Policies to Assist California's TK-12 Schools in Responding to
Requests for Access and Information for Immigration Enforcement
Purposes, December 2025

Mirabelli v. Bonta (2026} 146 S.Ct. 797
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Regulation 5022: Student And Family Privacy Rights Status: ADOPTED
Origina) Adopted Date: 03/01/2004 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

Surveys Requesting Information about Beliefs and Practices

A student’s parent/guardian, or a student who is an adult or emancipated minor, shall provide prior written consent
before the student is required to participate in a survey inquiring about one or more of the following: {Education
Code 51513; 20 USC 1232h)

1. Political affiliations or beliefs of the student or the student's parent/guardian

2. Mental or psychological problems of the student or the student's family

3. Sexual behavior or attitudes or personal beliefs and practices in family life or morality

4, lllegal, anti-social, self-incriminating, or demeaning behavior

5. Critical appraisals of other individuals with whom the student has close family relationships

6. Legally recognized privileged or analogous relationships, such as those of lawyers, physicians, or ministers
7. Religious practices, affiliations, or beliefs of the student or the student's parent/guardian

8. Income, except to the extent that income is required to be disclosed by law for participation in a program or

for receiving financial assistance under such a program

If a student participates in such a survey requesting information about personal beliefs and practices, district
employees shall not request or disclose the student's identity.

Notwithstanding the above requirements for prior written consent, the district may administer to students in grades
7-12 anonymous, voluntary, and confidential research and evaluation tools to measure student health risks and
behaviors, including tests and surveys about student attitudes or practices related to sex provided that
parents/guardians are provided written notice and given an opportunity to request, in writing, that their child not
participate. (Education Code 51938)

If the district administers a voluntary survey that already includes questions pertaining to sexual orientation and/or
gender identity, the Superintendent or designee shall not remove such questions. (Education Code 51514)

Parent/Guardian Access to Surveys and Instructional Materials

The parent/guardian of any district student, upon request, shall have the right to inspect: (Education Code 51938;
20 USC 1232h)

1. A survey or other instrument to be administered or distributed to the parent/guardian’s child that either
collects personal information for marketing or sale or requests information about beliefs and practices

2. Any instructional material to be used as part of the child's educational curriculum

Parents/guardians may file a complaint concerning the content or use of instructional materials in accordance
with Board Policy and Administrative Regulation 1312.2 - Complaints Concerning Instructional Materials or
Board Policy and Administrative Regulation 1312.3 - Uniform Complaint Procedures, and may request to opt
their student out of specific instructional materials in accordance with Board Policy and Administrative
Regulation 5020 -- Parent Rights and Responsibilities.



Within a reasonable pericd of time after receiving a parent/guardian's request, the principal or designee shall permit
the parent/guardian to view the survey or other requested document. A parent/guardian may view the document
any time during normal business hours,

No student shall be subject to penalty for exercise of any of the rights stated above.

Health Examinations

Authorized school officials may administer to any student any physical examination or screening permitted under
California law. However, no student shall be subjected to a nonemergency, invasive physical examination without
prior written notice to the student's parent/guardian, unless an applicable state law authorizes the student to provide
consent without parent/guardian notification. (20 USC 1232h)

Invasive physical examination means any medical examination that involves the exposure of private body parts or
any act during such examination that includes incision, insertion, or injection into the body, but does not include a
properly authorized hearing, vision, or scoliosis screening. {20 USC 1232h})

Notifications

At the beginning of the school year, the Superintendent or designee shall notify parents/guardians of: (20 USC
1232h)

1. The district's policy regarding student privacy

2. The process to opt their children out of participation in any activity described in this administrative regulation
and the accompanying Board policy

3. The specific or approximate dates during the school vear when the following activities are scheduled:
a. Survey requesting personal information
b. Physical examinations or screenings

¢. Collection of personal information from students for marketing or sale

Prior to administering any anonymous and voluntary survey regarding health risks and behaviors to students in
grades 7-12, the district shall provide parents/guardians with written notice that the survey is to be administered.
{Education Code 51938)

Additionally, parents/guardians shall be notified of any substantive change to this policy and administrative
regulation within a reasonable period of time after adoption of the change. (20 USC 1232h)

Policy Reference Disclalmer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

&d. Code 200-280 Educational equity; prohibition of discrimination

Ed. Code 49076.7 Privacy of student records; sacial security numbers

Ed. Code 49450-49458 Physical examinations of students

Ed. Code 49602 Counseling and confidentiality of student information

Ed. Code 51101 Parents Rights Act of 2002

Ed. Code 51513 Test, questionnaire, survey, or examination concerning personal beliefs

Nonremoval of survey guestions pertaining to sexual orientation or gender

Ed. Code 51514 identity
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Policy 5125: Student Records Status: ADOPTED
Original Adopted Date: 03/01/2009 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

The Governing Board recognizes the importance of keeping accurate, comprehensive student records as required by
law. The Superintendent or designee shall establish administrative regulations governing the identification, collection,
retention, disclosure, and security of student records. These regulations shall ensure the rights of authorized persons
to have timely access to student records while maintaining the confidentiality of student records in accordance with
state and federal law.

The Superintendent or designee shall designate a certificated employee to serve as custodian of records with
responsibility for student records at the district level. At each school, the principal or a certificated employee shall be
designated as custodian of records for students enrolled at that school. The custodian of records shall be responsible
for implementing Board policy and administrative regulation regarding student records. (5 CCR 431)

All appropriate personnel shall receive training regarding district policies and procedures for gathering and handling
sensitive student information, including which information should not be solicited.

The district shall not collect or sclicit social security numbers or the last four digits of social security numbers of
students or their parents/guardians, unless otherwise required to do so by state or federal law. {Education Code
49076.7)

Records Related to Immigration or Citizenship Status

The immigration or citizenship status of a student or a student's family member may only be collected and disclosed
in accordance with Board Policy and Administrative Regulation 1445 - Response to Immigration Enforcement.

The district or any district employee shall not compile a list, registry, or database based on students' national origin,
ethnicity, or religious belief, practice, or affiliation, or disclose student information to federal government authorities
for the purpose of compiling such a list, registry, or database for purposes of immigration enforcement. This
prohibition does not apply to information that is aggregated and is not personally identifiable. {(Government Code
8310.3)

Family Court Records

The Superintendent or designee shall develop protocols to comply with a court's restraining order that prohibits a
party from accessing specified records and information pertaining to a student. (Family Code 6323.5)

Student Records from Social Media

The Superintendent or designee may gather and maintain information from the social media of any district student,
provided that the district first notifies students and parents/guardians about the proposed program, offers an
opportunity for public comment at a regularly scheduled Board meeting, and gathers only information that directly
pertains to school safety or student safety. (Education Code 49073.6)

Retention, Disclosure, and Security of Student Records

The Superintendent or designee shall ensure the confidentiality of student records as required by law. Additionally,
the Superintendent or designee shall establish processes and procedures to safeguard student records against
damage, loss, or theft that may be caused by any technology used in the retention or disclosure of student records,
including artificial intelligence, or by a breach to the district's digital infrastructure.

The Superintendent or designee shall ensure that employees receive information and training about cybersecurity,
including ways to protect student records from breaches to the district's digital infrastructure,



If the district experiences a cyberattack that impacts more than 500 students or perscnnel, the Superintendent or
designee shall report the cyberattack to the California Cybersecurity Integration Center. (Education Code 35266)

In accordance with law and Board Policy 3312 - Contracts, the Superintendent or designee may enter into a contract
with a third party for the digital storage, management, and retrieval of student records and/or to authorize a third
party provider of digital software to access, store, and use student records.

The operator of a website, online service or application, or mobile application that contraols such student record shall
delete any student data under the control of the school or district upon request by the district. Additionally, the
student's parent/guardian, or the student if 18 years of age or older, may reguest the operator to delete any
student's records containing covered information which is not subject to the California Consumer Privacy Act.
{Business and Professions Code 22584, 22586)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additionat resources for those interested in the subject matter
of the policy.

State Description

5 CCR 16020-16027 Destruction of records of school districts

5 CCR 430-438 Individual student records

Bus. and Prof. Code 22580-22582 Privacy rights for California minors in the digital world
Bus. and Prof. Code 22584-22585 Student Online Personal Information Protection Act
Bus. and Prof. Code 22586-22587 Early Learning Personal Information Protection Act
Civ. Code 1798.100-1798.199.100 California Consumer Privacy Act

Code of Civil Procedure 1985.3 Subpoena duces tecum

Ed. Code 17604 Delegation of powers to agents

Prohibition of requiring employee or contractor to disclose information

(L Henuie related to student’s sexual orientation, gender identity, or gender expression

Prohibition of enactment or enforcement of policy, rule, or administrative
Ed. Code 220.5 regulation requiring employee or contractor to disclose information related
to student’s sexual orientation, gender identity, or gender expression

Ed. Code 234.7 Student protections relating to immigration and citizenship status
Ed. Code 33328.5 Statewide Al Task Force

Ed. Code 35266 Reporting of cyberattacks

Ed. Code 48201 Transfer student's record for acts that resulted in suspension or expulsion
Ed. Code 48853.5 Foster youth; placement, immunizations

Ed. Code 48902 Notification of law enforcement of specified violations

Ed. Code 48904-48904.3 Withholding grades, diplomas, or transcripts

Ed. Code 48918 Rules governing expulsion procedures

Ed. Code 48980 Parent/Guardian notifications

Ed. Code 48985 Notices to parents/guardians in language other than English

Ed. Code 49060-49079 Student records

Ed. Code 49091.14 Parent/guardian review of curriculum

Ed. Code 51745 independent study

Ed. Code 56041.5 Rights of students with disahilities

Ed. Code 56050 Surrogate parents

Ed. Code 56055 Foster parents
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Regulation 5125: Student Records Status: ADOPTED
Original Adopted Date: 12/01/2014 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

Definitions

Access means a personal inspection and review of a record or an accurate copy of a record, or receipt of an accurate
copy of a record or an oral description or communication of a record, and a request to release a copy of any record.
(Education Code 49061}

Adult student is a person who is or was enrolled in the district and who is at least 18 years of age. (5 CCR 430)

Attendance includes, but is not limited to, attendance in person or by paper correspondence, videoconference,
satellite, Internet, or other electronic information and telecommunication technologies for students who are not
physically present in the classroom, and the period during which a person is working under a work-study program.,
(34 CFR 99.3)

Contractor or consuitant is anyone with a formal written agreement or contract with the district regarding the
provision of services or functions outsourced by the district. Contractor or consultant shall not include a volunteer or
other party. (Education Code 49076}

County placing agency means the county social service department or county probation department. (Education
Code 49061)

Custodian of records is the employee responsible for the security of student records maintained by the district and for
devising procedures for assuring that access to such records is limited to authorized persons. (5 CCR 433)

Disclosure means to permit access to, or the release, transfer, or other communication of, personally identifiable

information contained in student records to any party, except the party that provided or created the record, by any
means inciuding oral, written, or electronic. (34 CFR 99.3)

District officials and employees are officials or employees, including teachers, whose duties and responsibilities to the
district, whether routine or as a result of special circumstances, require access to student records. (34 CFR 99.31}

Legitimate educational interest is an interest held by any district official, employee, cantractor, or consultant whose
official duties, responsibilities, or contractual abligations to the district, whether routine or as a result of special
circumstances, require access to information contained in student records.

Mandatory interim student records are those records which the district is directed to compile and maintain for
specified periods of time and are then destroyed in accordance with state law, regulation, or administrative directive.
{5 CCR 430)

Mandatory permanent student records are those records which are maintained in perpetuity and which the district has
been directed to compile by state law, regulation, or administrative directive. {5 CCR 430}

Parent/gquardian means a natural parent, an adopted parent, legal guardian, surrogate parent, or foster parent.
{Education Code 49061, 56050, 56055)

Permitted student records are those records having clear importance only to the current educational process of the
student. (5 CCR430)

Personally identifiable information includes, but is not limited to: (34 CFR $9.3)

1. The student's name
2. The name of the student's parent/guardian or other family members

3. The address of the student or student's family



4. A personal identifier, such as the student's social security number, student number, biometric record,
fingerprints, retina and iris patterns, voiceprints, DNA sequence, facial characteristics, and handwriting

5. Other indirect identifiers, such as the student's date of birth, place of birth, and mother's maiden name

6. Other information that, alone or in combination, is linked or linkable to a specific student that would allow a
reasonable person in the school community, who does not have personal knowledge of the relevant
circumstances, to identify the student with reasonable certainty

7. Infarmation requested by a person who the district reasonably believes knows the identity of the student to
whom the student record relates

Student means any individual who is or has been in attendance at the district and regarding whom the district
maintains student records, (34 CFR 99.3)

Student records are any items of information (in handwriting, print, tape, film, computer, or other medium) gathered
within or outside the district that are directly related to an identifiable student and maintained by the district,
required to be maintained by an employee in the performance of the employee’s duties, or maintained by a party
acting for the district. Any information maintained for the purpose of second-party review is considered a student
record. Student records include the student's health record. (Education Code 49061, 49062; 5 CCR 430; 34 CFR
99.3)

Student records do not include: {Education Code 49061, 49062; 34 CFR 99.3)
1. Directory information

2. Informal notes compiled by a district official or employee which remain in the sole possession of the maker, are
used only as a personal memory aid, and are not accessible or revealed to any other person except a substitute
employee

3. Records of the law enforcement unit of the district, as specified in 34 CFR 99.8

4, Records created or received by the district after an individual is no longer a student and that are not directly
related to the individual's attendance as a student

5. Grades on peer-graded papers before they are collected and recorded by a teacher

Persons Granted Access

In accordance with law, access to any student records shall be granted to:

1. Parents/guardians of students younger than 18 years of age, including the parent who is not the student's
custodial parent (Education Code 4906%.7; Family Code 3025; 34 CFR 99.4)

However, the district shall not disclose student records to a party, including a parent/guardian, wha is legally
prohibited from accessing records and information of a student pursuant to a restraining order. (Family Code
6323.5; 34 CFR 99.4)

2. An adult student, or a student under 18 years of age, who attends a postsecondary institution, in which case
the student alone shall exercise rights related to the student's records and grant consent for the release of
records (34 CFR 99.3, 99.5)

3. Parents/guardians of an adult student with exceptional needs who is 18 years of age or older and has been
declared incompetent under state law (Education Code 56041.5)

Access for Limited Purpose/Legitimate Educational Interest

The following persons or agencies shall have access to those particular records that are relevant to their legitimate
educational interest or other legally authorized purpose:



10.

. Parents/guardians of a student 18 years of age or older who is a dependent child as defined in 26 USC 152

{Education Code 49076; 34 CFR 99.31}
Students who are 16 years of age or older or who have completed the 10th grade {Education Code 49076)

District officials and employees, consistent with the definition provided in "Definitions,” above (Education
Code 49076; 34 CFR 99.31)

Members of a schoot attendance review board (SARB) appointed pursuant to Education Code 48321 who are
authorized representatives of the district and any volunteer aide 18 years of age or older who has been
investigated, selected, and trained by the SARB to provide follow-up services to a referred student (Education
Code 49076)

Officials and employees of ather districts, school systems, or postsecondary institutions where the student
intends or is directed to enroll, including local, county, or state correctional facilities where educational
programs leading to high school graduation are provided, or where the student is already enrolled, as long as
the disclosure is for purposes related to the student's enrollment or transfer {(Education Code 49076; 34 CFR
99.31)

Unless the annual parent/guardian notification issued pursuant to Education Code 48980 includes a statement
that the district may disclose students’ personally identifiable information to officials of another district, school
system, or postsecondary institution where the student seeks or intends to enroll, the Superintendent or
designee shall, when such a disclosure is made, make a reasonable attempt to notify the parent/guardian or
adult student at the last known address, provide a copy of the record that is disclosed, and give the
parent/guardian or adult student an opportunity for a hearing to challenge the recard. (34 CFR 99.34)

The Student Aid Commission, to provide the grade point average (GPA) of all district students in grade 12 and.,
when required, verification of high school graduation or its equivalent of all students who graduated in the
prior academic year, for use in the Cal Grant postsecondary financial aid program

However, such information shall not be submitted when students opt out or are permitted by the rules of the
Student Aid Commission to provide test scores in lieu of the GPA. (Education Code 69432.9, 69432.92)

No later than January 1 each year, the Superintendent or designee shall notify each student in grade 11, and
the student's parents/guardians if the student is under 18 years of age, that the student's GPA will be
forwarded to the Student Aid Commission by October 1, unless the student opts out within a period of time
specified in the notice, which shall not be less than 30 days. (Education Code 69432.9)

Students’ social security numbers shall not be included in the submitted information unless the Student Aid
Commission deems it necessary to complete the financial aid application and the Superintendent or designee
obtains permission from the student’s parent/guardian, or from the adult student, to submit the social security
number. (Education Code 69432.9)

The California College Guidance Initiative (CCGI) in accordance with a data sharing agreement pursuant to
Education Code 60900, to provide data for use when planning for and applying to California public colleges
and universities (Education Code 60900, 60900.5)

Federal, state, and local officials, as needed for an audit or evaluation of, or compliance with, a state or
federally funded education program and in accordance with a written agreement developed pursuant to 34
CFR 99.35 (Education Code 49076; 34 CFR 99.3, 99.31, 99.35)

Any county placing agency acting as an authorized representative of a state or local educational agency which
is required to audit or evaluate a state or federally supported education program pursuant to [tem #8 above
(Education Code 49076)

Any person, agency, or organization authorized in compliance with a court order or lawfully issued subpoena
{(Education Code 49077; 5 CCR 435; 34 CFR 99.31)

Unless otherwise instructed by the court, the Superintendent or designee shall, prior to disclosing a record



11.

12.

13.

14,

15.

16.

17.

18.

19,

20.

pursuant to a court order or subpoena, give the parent/guardian or adult student at least three days' notice of
the name of the requesting agency and the specific record requested, if lawfully possible within the
requirements of the judicial order. (Education Code 49077; 5 CCR 435; 34 CFR 99.31)

Any district attorney who is participating in or conducting a truancy mediation program or participating in the
presentation of evidence in a truancy petition (Education Code 49076)

A district attorney's office for consideration against a parent/guardian for failure to comply with compulsory
education laws {Education Code 49076)

Any probation officer, district attorney, or counsel of record for a student who is a minor for the purposes of
conducting a criminal investigation or an investigation in regards to declaring the minor a ward of the court or
involving a violation of a condition of probation, subject to evidentiary rules specified in Welfare and
Institutions Code 701 (Education Code 49076)

When disclosing records for these purposes, the Superintendent or designee shall cbtain written certification
from the recipient of the records that the information will not be disclosed to another party without prior
written consent of the student's parent/guardian or the holder of the student's educational rights, unless
specifically authorized by state or federal law. (Education Code 49076)

Any judge or probation officer for the purpose of conducting a truancy mediation program for a student or for
the purpose of presenting evidence in a truancy petition pursuant to Welfare and Institutions Code 681
(Education Code 49076)

In such cases, the judge or probation officer shall certify in writing to the Superintendent or designee that the
information will be used only for truancy purposes. Upon releasing student information to a judge or probation
officer, the Superintendent aor designee shall inform, or provide written notification to, the student's
parent/guardian within 24 hours. (Education Code 49076)

A foster family agency with jurisdiction over a currently enrolled or former student; short-term residential
treatment program staff responsible for the education or case management of a student; or a caregiver who
has direct responsibility for the care of a student, including a certified or licensed foster parent, an approved
relative or nonrelated extended family member, or a resource family, as defined (Education Code 49076}

Such individuals shall have access to the student's current or most recent records of grades, transcripts,
attendance, discipline, online communication on platforms established by the district for students and
parents/guardians, and any individualized education program or Section 504 plan developed and maintained by
the district. (Education Code 49069.3)

A student 14 years of age or older who is an unaccompanied minor experiencing homelessness as defined in
42 USC 11434a (Education Code 49076)

An individual who completes Items #1-4 of the Caregiver's Authorization Affidavit pursuant to Family Code
6552 and signs the affidavit for the purpose of enrolling a minor in schaol {Education Code 49076)

A caseworker or other representative of a state or lacal child welfare agency or tribal organization that has
legal responsibility in accordance with state or tribal law for the care and protection of a student, provided that
the individual is authorized by the agency or organization to receive the records and the information requested
is directly related to providing assistance to address the student's educational needs (Education Code 49076;
20 USC 1232g)

Appropriate law enforcement authorities, in circumstances where Education Code 48902 requires that the
district provide special education and disciplinary records of a student with a disability who is suspended or
expelled for committing an act violating Penal Code 245 {Education Code 48902, 49076}

When disclosing such records, the Superintendent or designee shall obtain written certification by the recipient
of the records as described in Item #13 above. (Education Code 490746)

Designated peace officers or law enforcement agencies in cases where the district is authorized by law to
assist law enforcement in investigations of suspected criminal conduct or kidnapping and a written consent by
a parent/guardian, lawfully issued subpoena, or court order is submitted to the district, or information is



provided to it indicating that an emergency exists in which the student’s information is necessary to protect
the heaith or safety of the student or other individuals (Education Code 49076.5)

In such cases, the Superintendent or designee shall provide information about the identity and location of the
student as it relates to the transfer of that student's records to another district in California or any other state
or to a California private school. (Education Code 49076.5)

When disclosing records for the above purpases, the Superintendent or designee shall obtain the necessary
documentation to verify that the person, agency, or organization is a person, agency, or organization that is
permitted to receive such records.

Any person, agency, or organization granted access is prohibited from releasing information to another person,
agency, or organization without written permission from the parent/guardian or adult student unless specifically
allowed by state law or the federal Family Educational Rights and Privacy Act (FERPA). {(Education Code 49076; 20
USC 1232g; 34 CFR 99.1-99.8)

Additionally, the parent/guardian or adult student may provide written consent for access to be granted to persons,
agencies, or organizations not afforded access rights by law. The written cansent shall specify the records to be
released and the party or parties to whom they may be released. (Education Code 49061, 49075)

Only a parent/guardian having legal custody of the student may consent to the release of records to others. Either
parent/guardian may grant consent if both parents/guardians notify the district, in writing, that such an agreement
has been made. (Education Code 49061}

Discretionary Access

At the discretion of the Superintendent or designee, information may be released from a student's records to the
following:

1. Appropriate persons, including parents/guardians of a student, in connection with an emergency if the
knowledge of the information is necessary to protect the health or safety of the student or other persons
(Education Code 49076; 34 CFR 99.31, 99.32, 99.36)

When releasing infarmation to any such appropriate person, the Superintendent or designee shali record
information about the threat to the health or safety of the student or any other person that formed the basis
for the disclosure and the person(s) to whom the disclosure was made. (Education Code 49076; 34 CFR 99.32)

Unless it would further endanger the health or safety of the student or other persons, the Superintendent or
designee shall inform the parent/guardian or adult student within one week of the disclosure that the
disclosure was made, of the articulable and significant threat to the health or safety of the student or other
individuals that formed the basis for the disclosure, and of the parties to whom the disclosure was made.

2. Accrediting associations in order to carry out their accrediting functions {Education Code 49076; 34 CFR
99.31)

3. Organizations conducting studies on behalf of educational institutions or agencies for the purpose of
developing, validating, or administering predictive tests, administering student aid programs, or improving
instruction, provided that: (Education Code 49076; 34 CFR 99.31)

a. The study is conducted in a manner that does not permit personal identification of students or
parents/guardians by individuals other than representatives of the organization who have legitimate
interests in the information

h. The information is destroyed when no longer needed for the purposes for which the study is conducted

¢. The district enters into a written agreement with the organization that complies with 34 CFR 99.31

4, Officials and employees of other districts, private schools, or school systems where the student is enrolled or

intends to enroll, subject to the rights of parents/guardians as provided in Education Code 49068 and in
compliance with 34 CFR 99.34 (Education Code 490764; 34 CFR 99.31, 99.34)



5. Local health departments operating countywide or regional immunization information and reminder systems
and the California Department of Public Health, unless the parent/guardian has requested that no disclosures
of this type be made (Health and Safety Code 120440)

6. Contractors and cansultants having a legitimate educational interest based on services ar functions which have
been outsourced to them through a formal written agreement or contract with the district, excluding
volunteers or other parties (Education Code 49076)

7. Agencies or organizations in connection with the student's application for or receipt of financial aid, provided
that information permitting the personal identification of a student or the student's parents/guardians for
these purposes is disclosed only as may be necessary to determine the eligibility of the student for financial
aid, determine the amount of financial aid, determine the conditions which witl be imposed regarding the
financial aid, or enforce the terms or conditions of the financial aid (Education Code 49076; 34 CFR 99.31)

8. County elections officials for the purpose of identifying students eligible to register to vote or offering such
students an opportunity to register, subject to the limits set by 34 CFR 99.37 and under the condition that any
information provided on this basis shall not be used for any other purpose or transferred to any other person
or agency (Education Code 49076; 34 CFR 99.37)

When disclosing records for the above purposes, the Superintendent or designee shall obtain the necessary
documentation to verify that the person, agency, or organization is a person, agency, or organization that is
permitted to receive such records.

Any person, agency, or organization granted access is prohibited from releasing information to another person,
agency, or organization without written permission from the parent/guardian or adult student unless specifically
allowed by state law or FERPA. (Education Code 49076; 20 USC 1232g; 34 CFR 99.1-99.8)

Persons Generally Denied Access

A request for student records by an officer or employee of an agency conducting immigration enforcement shall be
denied except in accordance with Board Policy and Administrative Regulation 1445 - Response to Immigration
Enforcement.

De-identification of Records

When authorized by law for any program audit, educational research, or other purpose, the Superintendent or
designee may release information from a student record without prior consent of the parent/guardian or aduft
student after the removal of all personally identifiable information. Prior to releasing such information, the
Superintendent or designee shall make a reasonable determination that the student's identity is not personally
identifiable, whether through single or muitiple releases and taking into account other reasonably available
information. (Education Code 49074, 49076; 20 USC 1232g; 34 CFR 99.31)

Process for Providing Access to Records

Student records shall be maintained in a central file at the school attended by the student or, when records are
maintained at different locations, a notation shall be placed in the central file indicating where other records may be
found. Parents/guardians and adult students shall be notified of the location of student records if not centrally
located. {(Education Code 49069.7; 5 CCR 433)

The custodian of records shall be responsible for the security of student records and shall ensure that access is
limited to authorized persons, (5 CCR 433)

The custodian of records shall develop reasonable methods, including physical, technological, and administrative
policy contrals, to ensure that district officials and employees abtain access to only those student records in which
they have legitimate educational interests, {Education Code 49076; 5 CCR 431; 34 CFR 99.31)

To inspect, review, or obtain copies of student records, authorized persons shall submit a request to the custodian of
records. Prior to granting the request, the custodian of records shall authenticate the individual's identity. For any



individual granted access based on a legitimate educational interest, the request shall specify the interest involved.

Within five business days following the date of request, the authorized person shall be granted access to inspect,
review, and obtain copies of student records during regular school hours. (Education Code 4906%.7; 5 CCR 431)

When required by law, a student's parent/guardian or an adult student shall provide written, signed, and dated
consent before the district discloses the student record. Such consent may be given through electronic means in
those cases where it can be authenticated. The district's consent form shall specify the records that may be
disclosed, state the purpose of the disclosure, and identify the party or class of parties to whom the disclosure may
be made. Upon request by the parent/guardian or aduit student, the district shall provide a copy of the records
disclosed. {34 CFR 99.30)

If the parent/guardian or adult student refuses to provide written consent for the release of student information, the
Superintendent or designee shall not release the information, unless it is otherwise subject to release based ona
court order or a lawful subpoena.

Qualified certificated personnel shall be available to interpret records when requested. {Education Code 49069.7)

The custodian of records or the Superintendent or designee shall prevent the alteration, damage, or loss of records
during inspection. {5 CCR 435)

Access Log

A log shall be maintained for each student’s record which lists all persons, agencies, or organizations requesting or
receiving information from the record and the legitimate educational interest of the requester. (Education Code
49064)

In every instance of inspection by persons who do not have assigned educational responsibility, the custodian of

records shall make an entry in the log indicating the record inspected, the name of the person granted access, the
reason access was granted, and the time and circumstances of inspection. (5 CCR 435)

Additionally, the custodian of records shall make an entry in the log regarding any request for record(s) that was
denied and the reason for the denial.

The log need not include requests for access to records by: (Education Code 49064)
1. Parents/guardians or adult students
2. Students who are 16 years of age or older or who have completed the 10th grade

3. Parties obtaining district-approved directory information

4, Parties who have received written consent by a parent/guardian and have provided it to the district, in which
case the consent notice shall be filed with the record pursuant to Education Code 49075

5. District officials and employees who have a legitimate educational interest

The log shall be open to inspection only by the parent/guardian, adult student, dependent adult student, custodian of
records, and certain state or federal officials specified in Education Code 49064. (Education Code 49064; 5 CCR
432)

Duplication of Student Records
To provide copies of any student record, the district may charge a reasonable fee not to exceed the actual cost of

providing the copies. No charge shall be made for providing up to two transcripts or up to two verifications of
various records for any former student. No charge shall be made to locate or retrieve any student record. (Education



Code 49065)

Changes to Student Records

Only a parent/guardian having legal custody of a student or a student who is 18 years of age or is attending an
institution of postsecondary education may challenge the content of a record or offer a written response to a record.
(Education Code 42061)

No addition or change shall be made to a student's record after high school graduation or permanent departure,

other than routine updating, unless required by law or with prior consent of the parent/guardian or adult student.
{Education Code 49070; 5 CCR 437}

The district shall update a current student's name and/or gender consistent with Administrative Regulation 5145.3-
Nondiscrimination/Harassment.

However, when a former student submits a state-issued driver's license, birth certificate, passport, social security
card, court order, or other government-issued documentation demonstrating that the former student’s fegal name
and/or gender has changed, the district shall update the former student's records to include the updated legal name
and/or gender. Upon request by the former student, the district shall reissue any documents conferred upon the
former student, including, but not limited to, a transcript, a high school diploma, a high school equivalency certificate,
or other similar documents. (Education Code 49062.5)

if the former student's name or gender is changed and the requested records are reissued, a new document shafll be
added to the former student's file that includes all of the following information: (Education Code 49062.5)

1. The date of the request
2. The date the requested records were reissued to the former student
3. Alist of the records that were requested by and reissued to the former student

4, The type of documentation, if any, provided by the former student to demonstrate a legal change to the
student's name and/or gender

5. The name of the employee who completed the request

6. The current and former names and/or genders of the student

Any former student who submits a request to change the legal name and/or gender on the student's records but is
unahble to provide any government-issued documentation demonstrating the legal name or gender change, may
request a name or gender change through the process described in Education Code 49070 and Administrative
Regulation 5125.3 - Challenging Student Records. (Education Code 4%9062.5)

Any challenge to the content of a student’s record shall be filed in accordance with Education Code 49070 and the
process specified in Administrative Regulation 5125.3 - Challenging Student Records.

Retention and Destruction of Student Records

All anecdotal information and assessment reports maintained as student records shall be dated and signed by the
individual who originated the data. (5 CCR 431)

The following mandatory permanent student records shall be kept indefinitely: (5 CCR 432, 437)
1. Legal name of student
2. Date and place of birth and method of verifying birth date
3. Sex of student

4. Name and address of parent/guardian of minor student



a. Address of minor student if different from the above
b. Annual verification of parent/guardian's name and address and student's residence
5. Entrance and departure dates of each school year and for any summer session or other extra session

6. Subjects taken during each year, half-year, summer session, or quarter, and marks or credits given towards
graduation

7. Verification of or exemption from required immunizations

8. Date of high school graduation or equivalent

Mandatory interim student records, unless forwarded to another district, shall be maintained subject to destruction
during the third school year after the school year in which they originated, following a determination that their
usefulness has ceased or the student has left the district. These records include: (Education Code 48918, 51747; 5
CCR 432,437, 16027)

1. Expulsion orders and the causes therefor
2. Alog identifying persons or organizations who request or receive information from the student record
3. Health information, including verification or waiver of the health screening for school entry

4. Information on participation in special education programs, including required tests, case studies,
authorizations, and actions necessary to establish eligibility for admission or discharge

5. Language training records

6. Progress slips/notices required by Education Code 49066 and 49067

7. Parent/guardian restrictions/stipulations regarding access to directory information

8. Parent/guardian or adult student rejoinders to challenged records and to disciplinary action

9. Parent/guardian authorization or prohibition of student participation in specific programs
10. Results of standardized tests administered within the past three years

11. Written findings resulting from an evaluation conducted after a specified number of missed assignments to
determine whether it is in a student's best interest to remain in independent study

Permitted student records may be destroyed six months after the student completes or withdraws from the
educational program and their usefulness ceases, including: (5 CCR 432, 437)

1. Objective counselor and/or teacher ratings

2. Standardized test results older than three years
3. Routine discipline data

4. Verified reports of relevant behavioral patterns
5. All disciplinary notices

6. Supplementary attendance records

Records shall be destroyed in a way that assures they will not be available to possible public inspection in the
process of destruction. (5 CCR 437)

Transfer of Student Records



When a student transfers into the district from any other district, a private school, or school system, the
Superintendent or designee shall inform the student's parent/guardian of rights regarding student records, including a
parent/guardian'’s right to review, challenge, and receive a copy of student records. (Education Code 49068; 5 CCR
438)

When a student transfers into the district from another district, the Superintendent or designee shall request that the
student's previous district provide any records, either maintained by that district in the ordinary course of business or
received from a law enforcement agency, regarding acts committed by the transferring student that resulted in the
student's suspension or expulsion. (Education Code 48201)

When a student with a disability transfers into the district from another district, the Superintendent or designee shall
take reasonable steps to promptly obtain the student's records, including the individualized education program and
the supporting documents related to the provision of special education services, in accordance with Administrative
Regulation 6159 - Individualized Education Program.

When a student transfers from this district to another school district or to a private school, the Superintendent or
designee shall forward a copy of the student's mandatory permanent record within 10 school days of the district’s
receipt of the request for the student's records. The original record or a copy shall be retained permanently by this
district. If the transfer is to another California public schoal, the student's entire mandatory interim record shall also
be forwarded. If the transfer is out of state or to a private school, the mandatory interim record may be forwarded.
Permitted student records may be forwarded to any other district or private school. (Education Code 48918, 49068;
5CCR 438)

Upon receiving a request from a county placing agency to transfer a student in foster care out of a district school,
the Superintendent or designee shall transfer the student's records to the next educational placement within two
business days. (Education Code 49069.5)

Additionally, when a student in foster care is enrolling in a district school, the district's fiaison for foster youth shall
contact, within two business days of the student's request for enrollment, the school last attended by the student to
obtain all academic and other records. {Education Code 48853.5)

All student records shall be updated before they are transferred. (5 CCR 438)

Student records shall not be withheld from the requesting district because of any charges or fees owed by the
student or parent/guardian. (5 CCR 438)

If the district is withholding grades, diploma, or transcripts from the student because of damage or loss of district
property, this information shall be sent to the requesting district along with the student's records.

Notification of Parents/Guardians
Upon any student's initial enrollment, and at the beginning of each school year thereafter, the Superintendent or
designee shall notify parents/guardians and eligible students, in writing, in accordance with Board Policy/Exhibit(1)
5145.6 - Parent/Guardian Notifications, of their rights related to student records. If 15 percent or more of the
students enrolled in the district speak a single primary language other than English, then the district shall provide
these notices in that language. Otherwise, the district shall provide these notices in the student’s home language
insofar as practicable. The district shall effectively notify parents/guardians or eligible students with exceptional
needs. (Education Code 48985, 49063; 5 CCR 431; 34 CFR 99.7}
The notice shall include: (Education Code 49063, 60%200.5; 34 CFR 99.7, 99.34)

1. The types of student records kept by the district and the information contained therein

2. The title(s) of the official(s) responsible for maintaining each type of record

3. The location of the log identifying those who request information from the records

4. District criteria for defining district officials and employees and for determining legitimate educational interest



10.

11

12,

13,

14,

. District policies for reviewing and expunging student records
. The right to inspect and review student records and the procedures for doing so

. The right to challenge and the procedures for challenging the content of a student record that the

parent/guardian or student believes to be inaccurate, misleading, or otherwise in violation of the student's
privacy rights

. The cost, if any, charged for duplicating copies of records

. The categories of information defined as directory information pursuant to Education Code 49073

The right to consent to disclosures of personally identifiable information contained in the student's records
except when disclosure without cansent is authorized by law

Availability of the curriculum prospectus developed pursuant to Education Code 49091.14 containing the
titles, descriptions, and instructional aims of every course offered by the school

The sharing with CCGI of specified district data and data collected by the Califernia Department of Education
for the purposes of college admissions, academic placement, and eligibility for student financial aid (Education
Code 60900)

Any other rights and requirements set forth in Education Code 49060-49085, and the right of
parents/guardians to file a complaint with the U.S. Department of Education concerning an alleged failure by
the district to comply with 20 USC 1232g

A statement that the district forwards education records to other agencies or institutions that request the
records and in which the student seeks or intends to enroll or is already enrolled as long as the disclosure is for
purposes related to the student's enrollment

Additionally, the annual parent/guardian notification shall include a statement that a student's citizenship status,
immigration status, place of birth, or any other information indicating national origin will only be released in
accordance with Board Policy and Administrative Regutation 1445 - Response to Immigration Enforcement.

Student Records from Social Media

For the purpose of gathering and maintaining records of students’ social media activity, the Superintendent or
designee shall: (Education Code 49073.6)

1.

2.

Gather or maintain only information that pertains directly to school safety or student safety

Provide a student with access to any information that the district obtained from the student's social media
activity and an opportunity to correct or delete such information

Destroy information gathered from social media and maintained in student records within one year after a
student turns 18 years of age or within one year after the student is no longer enrolled in the district,
whichever occurs first

Notify each parent/guardian that the student's information is being gathered from social media and that any
information maintained in the student's records shall be destroyed as provided in Item #3 above

Additionally, the notification shall include, but is not limited to, an explanation of the process by which a
student or the student's parent/guardian may access the student's records for examination of the information
gathered or maintained and the process by which removal of the information may be requested or corrections
to the information may be made. The notification may be provided as part of the annual parent/guardian
notification required pursuant to Education Code 48980,

If the district contracts with a third party to gather information on a student from social media, ensure that the
contract:



a. Prohibits the third party from using the information for purposes other than those specified in the
contract or from selling or sharing the information with any person or entity other than the district, the
student, or the student's parent/guardian

b. Requires the third party to destroy the information immediately upon satisfying the terms of the
contract, or when the district notifies the third party that the student has turned 18 years of age oris no
longer enrolled in the district, whichever occurs first

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State
5 CCR 16020-16027
5 CCR 430-438

Bus. and Prof, Code 22580-22582
Bus. and Prof, Code 22584-22585
Bus. and Prof. Code 22586-22587
Civ. Code 1798.100-1798.199.100
Code of Civil Procedure 1985.3

Ed.

Ed.

Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Code 17604

Code 220.3

Code 220.5

Code 234.7

Code 33328.5
Code 35266

Code 48201

Code 48853.5
Code 48902

Code 48904-48904.3
Code 48918

Code 48980

Code 48985

Code 49060-49079
Code 49091.14
Code 51745

Code 56041.5
Code 56050

Code 56055

Code 56325

Code 60900-560%02
Code 69432.9
Code 69475

Description

Destruction of records of school districts

Individual student records

Privacy rights for California minors in the digital world
Student Online Personal Information Protection Act
Early Learning Personal Information Protection Act
California Consumer Privacy Act

Subpoena duces tecum

Delegation of powers to agents

Prohibition of requiring employee or contractor to disclose information
related to student’s sexual orientation, gender identity, or gender expression

Prohibition of enactment or enforcement of policy, rule, or administrative
regulation requiring employee or contractor to disclose information related
to student’s sexual grientation, gender identity, or gender expression

Student protections relating to immigration and citizenship status
Statewide Al Task Force

Reporting of cyberattacks

Transfer student's record for acts that resulted in suspension or expulsion
Foster youth; placement, immunizations

Notification of law enforcement of specified violations

Withholding grades, diplomas, or transcripts

Rules governing expulsion procedures

Parent/Guardian notifications

Notices to parents/guardians in language other than English
Student records

Parent/guardian review of curriculum

independent study

Rights of students with disabilities

Surrogate parents

Foster parents

Unofficial transcripts for transfer students; students with disabilities
California Longitudinal Pupil Achievement Data System

Cal Grant program; notification of grade point average

Conditional repeat of Cal Grant program
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Policy 5131.8: Mobile Communication Devices Status: ADOPTED
Original Adopted Date: 10/01/2017 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

The Governing Board recognizes that student use of smartphones and other mobile communication devices on
campus may have beneficial as well as harmful and disruptive effects on student learning and well-being, and on the
instructional program. When on campus or when under the supervision of district employees, students may use
smartphones and other mobile communication devices only as permitted under this policy.

Students shall not use smartphones or other mobile communication devices while at a school site or under the
supervision and control of a district employee.

However, a student shall not be prohibited from possessing or using a mobile communication device under any of
the following circumstances: {(Education Code 48901.5, 48901.7)

1. When a teacher or administrator grants permission to the student to possess or use a mobile communication
device, subject to any reasonable limitation imposed by that teacher or administrator

2. When a licensed physician or surgeon determines that the possession or use is necessary for the student's
health and well-being

3. When the possession or use is required by the student's individualized education program

Option 1: (Students are not prohibited from possessing/using smartphones or other mokile communication devices
during emergency/response to a perceived threat of danger)

Additionally, a student shall not be prohibited from possessing or using a smartphone or other communication device
in the case of an emergency or in response to a perceived threat of danger. (Education Code 48901.7)

End Option 1

Option 2: (Students are prohibited from possessing/using smartphones or other mobile communication devices
during emergency/response to a perceived threat of danger)

However, a student shall be prohibited from possessing or using a smartphone or other communication device in the
case of an emergency or in response to a perceived threat of danger, with the prohibited possession and use
explicitly addressed in the comprehensive school safety plan. (Education Code 48901.7)

End Option 2

The Superintendent or designee may undertake measures or strategies in accordance with law, to limit student

access to smartphones and other mobile communication devices on campus. (Education Code 48901.7)

Smartphones and other mobile communication devices shall not be used in any manner which infringes on the



privacy rights of any other perscn,

A student's personal electronic device shall not be searched without the consent of the student's parent/guardian,
except pursuant to a lawfully issued warrant, when a school official, in good faith, believes that an emergency
involving danger of death or serious physical injury to the student or others requires access to the electronic device
information, or when the search is otherwise permitted pursuant to Penal Code 1546.1.

When a student uses a mobile communication device in an unauthorized manner while at a school site or under the
supervision and control of a district employee, the student may be disciplined in accordance with Board
Policy/Administrative Regulation 5144 - Discipline, Board Policy/Administrative Regulation 5144.1 - Suspension and
Expulsion/Due Process, and Administrative Regulation 5144.2 - Suspension and Expulsion/Due Process {Students
with Disabilities). Additionally, the district employee may temporarily confiscate the device, in which case the
employee shall store the device securely until it is returned to the student or turned over to the principal or
designee, as appropriate.

In addition, a student may be subject to discipline, in accordance with law, Board policy, or administrative regulation,
for off-campus use of a mobile communication device which poses a threat or danger to the safety of students, staff,
or district property or substantially disrupts school activities.

The district is not responsible or liable for a student's mobile communication device which is brought on campus or
to a school activity and is lost, stolen, or damaged.

The Board shall review and, as necessary, update this policy at least once every five years. Any such review or
update shall include significant stakeholder participation to ensure that the policy is responsive to the unique needs
and desires of students, parents/guardians, and educators. {Education Code 48%901.7)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

5 CCR 300-307 Duties of students

Civ. Code 1714.1 Liability of parent/guardian for act of willful misconduct by a minor
£d. Code 200-280 Prohibition of discrimination

Ed. Code 32280-32289.6 School safety plans

Ed. Code 35181 Governing board authority to set policy on responsibifities of students
Ed. Code 35291-35291.5 Rules

Ed. Code 44807 Teachers' duty concerning conduct of students

Ed. Code 48900-48926 Suspension and expulsion

Ed. Code 48%01.5 Prohibition of electronic signaling devices

Ed. Code 48901.7 ’ Limitation or prohibition of student use of smartphones

Ed. Code 48%01.8 Limitation or prohibition of student use of social media

Ed. Code 51512 Prohibited use of electronic listening or recording device

Pen. Code 1546.1 Electronic Communications Privacy Act

Pen. Code 288.2 Harmful matter with intent to seduce

Pen. Code 313 Harmful matter

Pen. Code 647 Use of camera or other instrument to invade person's privacy; misdemeanor
Pen. Code 653.2 Electronic communication devices; threats to safety

Veh. Code 23123-23124 Prohibitions against use of electronic devices while driving
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Policy 5145.3: Nondiscrimination/Harassment Status: ADOPTED
Original Adopted Date: 10/01/2014 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

The Governing Board desires to provide a welcoming, safe, and supportive school environment that allows all
students equal access to and opportunities in the district's academig, extracurricular, and other educational support
programs, services, and activities.

This policy shall apply to all acts constituting unlawful discrimination or harassment related to district activity or
attendance, to acts which occur off campus or outside of district-related or district-sponsored activities but which
may have an impact on or create a hostile environment at school, and to all acts of the Board and the Superintendent
in enacting policies and procedures that govern the district.

The Board prohibits, at any district school or activity, unlawful discrimination, including discriminatory harassment,
intimidation, and bullying, against an individual or group based on one, or a combination of two or more, protected
characteristics, which include, but may not be limited to, race or ethnicity; ancestry; color; ethnic group identification;
nationality; national origin; immigration status; sex; sexual orientation; sex stereotypes; gender; gender identity;
gender expressiaon; religion; disability; medical condition; genetic information; pregnancy, false pregnancy, childbirth,
termination of pregnancy, or related conditions or recovery; and parental, marital, and family status; a perception of
one or mare, or any combination, of such characteristics; or association with a person ar group with one or more, or
any combination, of these actual or perceived characteristics. (Education Code 200, 210.1, 210.2, 210.3, 212, 212.1,
220, 221.51, 230, 260; Government Code 11135, 12926; 20 USC 1681-1688, 42 USC 2000d-2000d-7)

Additionally, the Board prohibits teacher instruction and district-sponsored activities that promote discriminatory
bias based on any of the characteristics specified above. Discriminatory bias in instruction and school-sponsored
activities does not require a showing of direct harm to members of a protected group and members of a protected
group do not need to be present while the discriminatory bias is occurring for the act to be considered discriminatory
bias. (Education Code 51500)

Unlawful discrimination, including discriminatory harassment, intimidation, or bullying, may result from physical,
verbal, nonverbal, or written conduct based on any of the categories listed above. Additionally, unlawful
discrimination occurs when prohibited conduct is so severe, persistent, or pervasive that it affects a student's ability
to participate in or benefit from an educational program or activity; creates an intimidating, threatening, hostile, or
offensive educational environment; has the effect of substantially or unreasonably interfering with a student's
academic performance; or otherwise adversely affects a student's educational opportunities.

In addition, unlawful discrimination includes disparate treatment of students based on one of the categories above
with respect to the provision of opportunities to participate in district programs or activities or the provision or
receipt of educational benefits or services.

Because unlawful discrimination could occur when disciplining students, including suspension and expulsion, the
Superintendent or designee shall ensure that staff enforce discipline rules fairly, consistently, and in a non-
discriminatory manner, as specified in Board Policy and Administrative Regulation 5144 - Discipline, Board Policy and
Administrative Regulation 5144.1 - Suspension and Expulsion/Due Process, and Administrative Regulation 5144.2 -
Suspension and Expulsion/Due Process (Students With Disabilities).

The Board also prohibits any form of retaliation against any individual who reports or participates in the reporting of
unlawful discrimination, fites or participates in the filing of a complaint, or investigates, participates, or refuses to
participate in the investigation of a complaint or report alleging unfawfui discrimination. Retaliation complaints shal!
be investigated and resolved in the same manner as discrimination complaints.

The Superintendent or designee shall facilitate students’ access to the educational program by publicizing the
district's nondiscrimination policy and related complaint procedures to students, parents/guardians, and employees.
Additionally, the Superintendent or designee shall post the district's policies prohibiting discrimination, harassment,
intimidation, and bullying and other required information an the district’s website in a manner that is easily accessible



to students and parents/guardians, in accordance with law and the accompanying administrative regulation.
{Education Code 234.1, 234.6; 34 CFR 106.8)

The Superintendent or designee shall provide training and/or information on the scope and use of the policy and
complaint procedures and take other measures designed to increase understanding of the requirements of law
related to discrimination. The Superintendent or designee shall regularly review the implementation of the district's
nondiscrimination policies and practices and, as necessary, shall take action to remove any identified barrier to
student access to or participation in the district's educational program. The Superintendent or designee shall report
the findings and recommendations to the Board after each review.

Regardless of whether a complainant complies with the writing, timeline, and/or other formal filing requirements, all
complaints alleging unlawful discrimination, including discriminatory harassment, intimidation, or bullying, shall be
investigated and prompt action shall be taken to stop the discrimination, prevent recurrence, and address any
continuing effect on students.

Students who engage in unlawful discrimination, including discriminatory harassment, intimidation, retaliation, or
bullying, in violation of law, Board policy, or administrative regulation, shall be subject to appropriate consequences
or discipline, which may include suspension or expulsion when the behavior is severe or pervasive as defined in
Education Code 48900.4. Any employee who permits or engages in prohibited discrimination related to a district
activity, attendance, or district-related or district-sponsored activity, including discriminatory harassment,
intimidation, retaliation, or bullying, shall be subject to disciplinary action, up to and including dismissal.

When a student has been suspended, or other means of correction have been implemented against the student for
an incident of racist bullying, harassment, or intimidation, the principal or designee may engage both the victim and
perpetrator in a restorative justice practice suitable to the needs of the students. Additionally, the principal or
designee may require the perpetrator to engage in a culturally sensitive program that promotes racial justice and
equity and combats racism and ignorance and regularly check on the victim to ensure that the victim is not in danger
of suffering from any long-lasting mental health issues. (Education Code 48900.5)

When appropriate based on the severity or pervasiveness of the bullying or when otherwise required, the
Superintendent or designee shall notify the parents/guardians of victims and perpetrators and may contact law
enforcement.

Complaints alleging unlawful discrimination in district programs and activities shall be investigated and resolved in
accordance with Board Policy/Administrative Regulation 1312.3 - Uniform Complaint Procedures, when required by
law. However, complaints alleging sexual harassment under Title IX shall be investigated and resolved in accordance
with the procedures specified in Administrative Regulation 5145.71 - Title IX Sexual Harassment Complaint
Procedures.

Record-Keeping

The Superintendent or designee shall maintain a record of all reported cases of unlawful discrimination, including
discriminatory harassment, intimidation, or bullying, to enable the district to monitor, address, and prevent repetitive
prohibited behavior in district schools.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or autharity
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

2 CCR 14026 Discriminatory Practices and Unlawful Denial of Full and Equal Access
5CCR 432 Student records

5 CCR 4600-4670 Uniform complaint procedures

Nondiscrimination in elementary and secondary educational programs

DS U kR receiving state or federal financial assistance

Civ. Code 1714.1 Liability of parent/guardian for act of willful misconduct by a minor
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Regulation 5145.3: Nondiscrimination/Harassment Status: ADOPTED
Original Adopted Date: 09/01/2016 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

The district designates the individualls) identified below as the Compliance Officer(s). The employee(s} is responsible
for coordinating the district's efforts to comply with applicable state and federal civil rights laws and to answer
inquiries regarding the district's nondiscrimination policies. The individual(s) shall also serve as the Compliance
Cfficer(s) specified in Administrative Regulation 1312.3 - Uniform Complaint Procedures as the responsible
employee to handle complaints alleging unlawful discrimination of a student, and the Title IX Coordinator specified in
Administrative Regulation 5145.7 - Sexual Harassment as the responsible employee to handle complaints alleging
unlawful sexual harassment, as permitted by law. The Compliance Officer(s) may be contacted at: {Education Code
234.1; 5 CCR 4621)

Superintendent/Principal

3125 Branciforte Dr. Santa Cruz, CA
95065

___831-429-1456

Measures to Prevent Discrimination

To prevent untawful discrimination, including discriminatory harassment, intimidation, retaliation, and bullying, of
students at district schools or activities and to ensure equal access of all students to the educational program, the
Superintendent or designee shall implement the following measures:

1. Publicize the district's nondiscrimination policy and related complaint procedures, including the Compliance
Officer's contact information, to students, parents/guardians, employees, volunteers, and the general public by
posting them in prominent locations and providing easy access to them through district-supported
communications

2. Post the district's policies and procedures prohibiting discrimination, harassment, student sexual harassment,
intimidation, bullying, and cyberbullying, including a section on social media bullying that includes all of the
references described in Education Code 234.6 as possible forums for social media, in a prominent location on
the district's website in a manner that is easily accessible to students and parents/guardians {Education Code
234.1, 234.6)

3. Post the definition of sex discrimination and harassment as described in Education Code 230, including the
rights set forth in Education Code 221.8, in a prominent location on the district’'s website in a manner that is
easily accessible to students and parents/guardians (Education Code 234.6)

4, Post in a prominent location on the district's website in a manner that is easily accessible to students and
parents/guardians information regarding Title IX prohibitions against discrimination based on a student's sex,
including the following: {Education Code 221.6, 221.61, 234.6)

a. The name and contact information of the district’s Title IX Coordinator, including the phone number and
email address

b. The rights of students and the public and the responsibilities of the district under Title |X, including a list
of rights as specified in Education Code 221.8 and web links to information about those rights and
responsibilities located on the websites of the Office for Equal Opportunity and the U.S. Department of
Education's Office for Civil Rights (USOCR)

¢. A description of how to file a complaint of noncompliance under Title IX, which shall include:

i. An explanation of the statute of limitations within which a complaint must be filed after an alleged
incident of discrimination has occurred and how a complaint may be filed beyond the statute of



10.

11.

limitations

ii. An explanation of how the complaint will be investigated and how the complainant may further
pursue the complaint, including web links to this information on USOCR's website

jiii. A web link to the USOCR complaints form and the contact information for the office, including the
phone number and email address for the office

d. Alink to the Title IX information included on the California Department of Education's (CDE) website

. Post CDE's standardized incident form to track racial discrimination, harassment, or hazing that occurs at high

school sporting games or events, including information on how to submit a completed incident form to the
district {Education Code 33353)

. Post a link to statewide CDE-compiled resources, including community-based organizations, that provide

support to youth who have been subjected to school-based discrimination, harassment, intimidation, or
bullying and to their families (Education Code 234.5. 234.6)

Such resources shall be posted in a prominent location on the district's website in a manner that is easily
accessible to students and parents/guardians. {Education Code 234.6)

Pravide to students a handbook that contains age-appropriate information that clearly describes the district's
nondiscrimination policy, procedures for filing a complaint, and resources available to students who feei that
they have been the victim of any such behavior

. Annually notify all students and parents/guardians of the district's nondiscrimination policy, including its

responsibility to provide a safe, nondiscriminatory schoaol environment for all students

The notice shall inform students and parents/guardians that they may request to meet with the Compliance
Officer to determine how best to accommaodate or resolve concerns that may arise from the district's
implementation of its nondiscrimination policies. Additionally, the notice shall inform all students and
parents/guardians that, to the extent possible, the district will address any individual student’s interests and
caoncerns in private,

Ensure that students and parents/guardians, including those with limited English proficiency, are notified of
how to access the relevant information provided in the district's nondiscrimination policy and related
complaint procedures, notices, and forms in a language they can understand

If 15 percent or more of students enrolled in a particular district school speak a single primary language other
than English, the district's policy, regulation, forms, and notices concerning nondiscrimination shall be
translated into that language in accordance with Education Code 234.1 and 48985. In all other instances, the
district shall ensure meaningful access to all relevant information for parents/guardians with limited English
proficiency.

Provide to students, employees, volunteers, and parents/guardians age-appropriate training and/or
infermation regarding the district's nondiscrimination policy; what constitutes prohibited discrimination,
including discriminatory harassment, intimidation, retaliation, or bullying; how and to whom a report of an
incident should be made; and how to guard against segregating or stereotyping students when providing
instruction, guidance, supervision, or other services to them

Such training and information shall include details of guidelines the district may use to provide a discrimination-
free environment for all district students.

Provide to certificated employees serving students in grades 7-12 information on existing school and
community resources related to the support of lesbian, gay, bisexual, transgender, queer, and questioning
(LGBTQ+) students, or related to the support of students who may face bias or bullying on the basis of any of
the actual or perceived characteristics specified in Penal Code 422,55, including immigration status; Education
Code 220; and disability, gender, gender identity, gender expression, nationality, race or ethnicity, religion,
sexual orientation; or association with a person or group with ane or more of these actual or perceived
characteristics (Education Code 234.1)



12. Until the 2029-2030 schoot year, provide annually to certificated employees serving students in grades 7-12
at least one hour of training to support LGBTQ+ cultural competency in accordance with Education Code

218.3

13. At the beginning of each school year, inform school emplayees that any employee who witnesses any act of
unlawful discrimination, including discriminatory harassment, intimidation, or bullying, against a student is
required to intervene if it is safe to do so (Education Code 234.1)

14. At the beginning of each school year, inform each principal or designee of the district’s responsibility to
provide appropriate assistance or resources to protect students from threatened or potentially discriminatory
behavior and ensure their privacy rights

Process for Initiating and Respending to Complaints

Students who feel that they have been subjected to unlawful discrimination described above or in district policy are
strongly encouraged to immediately contact the Compliance Officer, Title IX Coordinator, principal, or any other staff
member. Additionally, students who observe any such incident are strangly encouraged to report the incident to the
Compliance Officer, Title IX Coordinator, or principal, regardless of whether the alleged victim files a complaint.

Any district employee who observes an incident of unlawful discrimination, including discriminatory harassment,
intimidation, retaliation, or bullying, or to whom such an incident is reported, shall report the incident to the
Compliance Officer, Title IX Coordinator, or principal within one workday, regardiess of whether the alleged victim
files a complaint.

Any school employee who witnesses an incident of unlawful discrimination, including discriminatory harassment,
intimidation, retaliation, or bullying, shall immediately intervene to stop the incident when it is safe to do so.
(Education Code 234.1)

When a report of unlawful discrimination, including discriminatory harassment, intimidation, retaliation, or bullying, is
made to or received by the principal, Compliance Officer, or Title IX Coordinator, the principal, Compliance Officer,
or Title IX Coordinator shall notify the student or parent/guardian of the right to file a formal complaint in
accordance with Administrative Regulation 1312.3 - Uniform Complaint Procedures or, for compiaints of sexual
harassment that meet the federal Title IX definition, Administrative Regulation 5145.71 - Title IX Sexual Harassment
Complaint Procedures. Once notified verbatly or in writing, regardless of whether a formal complaint is filed, the
Compliance Officer or Title 1X Coordinator shall begin the investigation and shall implement immediate measures
necessary to stop the discrimination and ensure that all students have access to the educational program and a safe
school environment. Any interim measures adopted to address unlawfui discrimination shall, to the extent possible,
not disadvantage the complainant or a student who is the victim of the alleged unlawful discrimination.

Any report or complaint alleging unlawful discrimination by the principal, Compliance Officer, Title IX Coordinator, or
any other person to whom a report would ordinarily be made or complaint filed shall instead be made to or filed with
the Superintendent or designee who shall determine how the complaint will be investigated.

Support for Intersex, Nonbinary, Transgender and Gender-Nonconforming Students

Gender refers to a student's sex, and includes a student's gender identity and gender expression. (Education Code
210.7}

Gender identity refers to a student's gender-related identity, appearance, or behavior as determined from the
student's internal sense, regardless of whether that gender-related identity, appearance, or behavior is different from

that traditionally associated with the student's physiology or assigned sex at birth,

Gender expression refers to a student's gender-related appearance and behavior, regardless of whether
stereotypically associated with the student's assigned sex at birth. {Education Code 210.7}

Gender transition refers to the process in which a student changes from living and identifying as the sex assigned to
the student at birth to living and identifying as the sex that corresponds to the student's gender identity.



Gender-nonconforming refers to when a student's gender expression differs from stereotypical expectations.

Intersex refers to when a student has natural bodily variations in anatomy, hormones, chromosomes, and other traits
that differ from expectations generally associated with female and male bodies.

Nonbinary refers to when a student’s gender identity falls outside of the traditional conception of strictly either
female or male, regardless of whether the student identifies as transgender, was born with intersex traits, uses
gender-neutral pronouns, or uses agender, genderqueer, pangender, gender nonconforming, gender variant, or such
other more specific term to describe their gender.

Sex refers to the biological condition of being a female or male human being. (5 CCR 4910)
Transgender refers to when a student’s gender identity is different from the sex assigned at birth.

The district shall ensure that all students, regardless of sex, gender, gender identity, or gender expression, are
afforded the same rights, benefits, and protections provided to students by law and Board policy. (Education Code
200)

To do so, the Superintendent or designee shall address each situation that arises on a case-by-case basis and in
accordance with the following guidelines and Board Policy and Administrative Regulation 5020 - Parent Rights and
Responsibilities:

1. Acceptance and Treatment of a Student's Gender Identity: The district shall accept the student's assertion of
the student's gender identity and treat the student consistent with that gender identity unless the student's
parent/guardian objects or district personnel present a credible and supportable basis for believing that the
student's assertion is for an improper purpose

2. Use of Names and Pronouns: Upon request by a student, district personnel shall address the student by the
requested name and pronoun(s), without the necessity of a court order or a change to the student's mandatory
permanent student record, unless the student's parent/guardian objects

District personnel shall be consistent in the use of the student's name and pronoun such that the same name
and pronoun is used when addressing the student at school as when speaking to the student’s parent/guardian
in regard to the student.

Inadvertent slips or honest mistakes by district personnel in the use of the student’s name and/or pronouns
may not constitute a violation of this administrative regulation or the accompanying Board policy.

3. Accessibility to Sex-Segregated Facilities, Programs, and Activities: When the district maintains sex-segregated
facilities, such as restrooms and locker rooms, or offers sex-segregated programs and activities, such as
physical education classes, intermural sports, and interscholastic athletic programs, students shalt be permitted
to access facilities and participate in programs and activities consistent with their gender identity unless the
student’s parent/guardian objects

Additionally, a student shall be permitted to participate in accordance with the student's gender identity in
other circumstances where students are separated by sex, such as for class discussions, yearbook pictures, and
field trips unless the student's parent/guardian objects.

In addition, to address any student's privacy concerns in using sex-segregated facilities, the district shall
consider offering a gender-neutral or single-use changing area, a bathroom stall with a door, an area in the
locker room separated by a curtain or screen, or use of the locker room before or after the other students.
However, in no case shall the district require a student to utilize these options because of the student’s sex,
gender, gender identity, or gender expression. A student's right to participate in a sex-segregated activity in
accordance with the student's gender identity shall not render invalid or inapplicable any other eligibility rule
established for participation in the activity.

Each district school shall provide and maintain at least one all-gender restroom for student use that meets the
requirements of Education Code 35292.5.

4. Equal Access to Educational Programs and Activities: Upon request by a student based on the student's gender



identity or gender expression, the Compliance Officer shall identify and develop strategies for ensuring that
the student’s access to educational programs and activities is maintained, unless the student's parent/guardian
objects to doing so

As necessary, the Compliance Officer shall involve the student's parent/guardian in the development of such
strategies unless there is a reasonable belief that doing so would endanger the well-being of the student.

The Compiliance Officer shall consider the rights of all students and how those rights may affect and be
affected by the rights of other students. Additionally, the Compliance Officer shall identify specific school site
employee(s) to whom the student may report any problem related to the student's sex, gender, gender identity,
or gender expression so that prompt action can be taken to address it. Alternatively, if appropriate and desired
by the student, the school may form a support team for the student that will meet periodically to assess
whether the arrangements for the student are providing equal access to programs and activities.

Right to privacy: A student's sex, gender, gender identity, and gender status is private information

The district shall disclose such information upon request by a student's parent/guardian unless there is a
reasonable belief that doing so would endanger the well-being of the student. Additionally, the district shall
disclose such information when the disclosure is required or permitted by law, with the student's prior written
consent, or when the district has compelling evidence that disclosure is necessary to preserve the student's
physical or mental well-being. (Education Code 220.3, 220.5; 34 CFR 99.31, 99.36)

. Student Records: A student’s sex and legal name shall be maintained as part of a student's mandatory

permanent student record as specified in 5 CCR 432 and shall only be changed with proper documentation
(Education Code 49061-49072)

When a request to change a student's gender or name is submitted without proper documentation, any change
to the student's gender or name shall be applied only to documents not included in the mandatory permanent
student record such as attendance sheets, report cards, and school identification. However, no such change
shall be made if the student's parent/guardian objects.

The Superintendent or designee shall follow this guideline such that it does not change or alter the obligations
of the district to maintain student records in accordance with Board Policy and Administrative Regulation 5125
- Student Records, and to ensure access to such records in accordance with Board Policy and Administrative
Regulation 1340 - Access to District Records.

A student has the right to dress in any manner consistent with Board Policy and Administrative Regulation 5132 -
Dress and Grooming, subject to any dress code adopted on a school site.

In accordance with law, the district prohibits any act of verbal, nonverbal, or physical aggression, intimidation, or
hostility, including any such act based on sex, gender, gender identity, or gender expression, or that has the purpose
or effect of producing a negative impact on the student’s academic performance or of creating an intimidating,
hostile, or offensive educational environment, regardless of whether the acts are sexual in nature, including, but not
limited to:

1.

2.

Refusing to address or refer to a student in a manner consistent with the student's gender identity

Disciplining a student or excluding the student from participating in activities, for behavior or appearance that
is consistent with the student's gender identity or that does not conform to stereotypical notions of
masculinity or femininity

Blocking, prohibiting, or restricting a student's entry to the restroom that corresponds to the student's gender
identity

Disclosing student records that reveal a student's gender identity to individuals who do not have a legitimate
need for the information

Causing, attempting to cause, threatening to cause, or participating in an act of hate violence on the basis of
sex, gender, gender identity, or gender expression
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Policy 6141: Curriculum Development And Evaluation Status: ADOPTED
Original Adopted Date: 09/01/1988 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

The Governing Board desires to provide a research-based, sequential curriculum which promaotes high levels of
student achievement and emphasizes the development of basic skills, problem solving, and decision making. Upon
recommendation of the Superintendent or designee, the Board shall adopt a written district curriculum which
describes, for each subject area and grade level, the content objectives which are to be taught in all district schools.

The district's curriculum shall be aligned with the district's vision and goals for student learning, Board policies,
academic content standards, state curriculum frameworks, state and district assessments, graduation requirements,
school and district improvement plans, local control and accountability plan, and, when necessary, related legal
requirements.

The Superintendent or designee shall establish a process for curriculum development, selection, and/or adaptation
which utilizes the professional expertise of teachers, principals, and district administrators representing various grade
levels, disciplines, special programs, and categories of students as appropriate. Additionally, the process may provide
opportunities for input from students, parents/guardians, representatives of local businesses and postsecondary
institutions, and other community members.

The curriculum development and evaluation process shall be coordinated with the process specified in Board Policy
and Administrative Regulation 6161.1 - Selection and Evaluation of Instructional Materials, for selecting and
evaluating instructional materials for use in district schools.

When presenting a recommended curriculum for adoption, the Superintendent or designee shall provide research,
data, or other evidence demonstrating the proven effectiveness of the proposed curriculum. Additionally, the
Superintendent or designee shall present information about the resources that would be necessary to successfully
implement the curriculum and describe any modifications or supplementary services that would be needed to make
the curriculum accessible to all students.

Any instructional materials recommended by the Superintendent or designee to implement the curriculum shall be
factually accurate and reflect the adopted curricutum and standards reflected in Education Code 60200, and be
consistent with accepted standards of professional responsibility, rather than advocacy, personal opinion, bias, or
partisanship. {Education Code 51501)

Additionally, any textbook, instructional material, supplemental instructional material, or other curriculum for
classroom instruction, or any book or other resource in a school library, shall not be recommended by the
Superintendent or designee to implement the curriculum if the use would subject a student to unlawful
discrimination as specified in Education Code 220, (Education Code 244)

In addition, any textbook or other instructional material shall not be recommended by the Superintendent or
designee to implement the curriculum if it contains any matter reflecting adversely upon persons on the basis of race
or ethnicity, gender, religion, disability, nationality, or sexual arientation, or because of a characteristic listed in
Education Code 220, or that violates Education Code 243, 244, 51500, or 60044. {Education Code 51501}

The Board shall establish a review cycle for regularly evaiuating the district’s curriculum in order to ensure continued
alignment with state and district goals for student achievement. At a minimum, these reviews shall be conducted
whenever the State Board of Education adopts new or revised content standards or the curriculum framework for a
particular subject or when new law requires a change or addition to the curriculum.

Additionally, the Board may require a review of the curriculum in one or more subject areas as needed in respanse to
student assessment results; feedback from teachers, administrators, or parent/guardians; new research on program
effectiveness; or changing student needs.

Policy Reference Disclaimer:These references are not intended to be part of the palicy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. instead, they are provided as additional resources for those interested in the subject matter
of the palicy.
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Regulation 6141: Curriculum Development And Evaluation Status: ADOPTED
Original Adopted Date: 07/01/2008 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

Curriculum Review Committee

The Superintendent or designee may establish a curriculum review committee to evaluate and recommend
curriculum for Governing Board approval. This committee shall consist of a majority of teachers and may also include
administrators, other staff who have subject-matter expertise, parents/guardians, representatives of local businesses
and postsecondary institutions, other community members, and students as approapriate, This committee may be the
same committee charged with the evaluation and recommendation of instructional materials pursuant to Board
Policy and Administrative Reguiation 6161.1 - Selection and Evaluation of Instructional Materials.

Curriculum Development/Selection Process

The Superintendent or designee shall research and identify available curriculum in the subject area(s) and grade
level(s) scheduled for review. The Superintendent or designee may select a limited number of programs to present to
the curriculum review committee for evaluation.

The committee shall recommend the curriculum that best meets the district's needs based on the following criteria
and any additional factors deemed relevant by the committee:

1. Analysis of the effectiveness of the existing district curriculum for ail students, including student achievement
data disaggregated by grade level and student population

2. Alignment of the proposed curriculum with expectations established by the Board and the State Board of
Education as to what students need to know and be able to do in the subject(s) and grade level(s) under
consideration

3. Evidence of proven effectiveness of the proposed curriculum in raising student achievement, including the
research and learning theory upon which the curriculum is based

4. Applicability and accessibility of the curriculum to all students, including, but not limited to, underperforming
students, students with disabilities, English learners, and gifted and talented students

5. The estimated cost to purchase, adapt, and/or develop the curriculum

6. Resources required to implement the curriculum, such as time, facilities, instructional materials and technology,
staffing, staff development, and funding

7. If the curriculum includes instructional materials, the extent to which the materials meet criteria established by
law and the district

8. Represent diverse perspectives and be culturally relevant in accordance with Education Code 60040-60043

9. Any potential impact on other parts of the educational program

If it is determined that available prepackaged curriculum is not cost effective or is inadequate to meet the needs of
the district's students, the Superintendent or designee may adapt curriculum or develop new curriculum. Curriculum
modification or development shall be performed by teachers, school administrators, and district administrators, with
support and assistance, when available, from curriculum experts from the county office of education, postsecondary
institutions, and/or curriculum or professional associations. Any modified or new curriculum shall be reviewed by the
curriculum committee in accordance with the above criteria prior to being recommended to the Board.

Upon approval by the Board, a new curriculum may be implemented in a limited number of schocls or classrooms on
a pilot basis so that modifications may be made as necessary before implementing the curriculum districtwide.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
far the Governing Board to enact this policy. Instead, they are provided as additional resources far those interested in the subject matter
of the policy.
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Policy 6159: Individualized Education Program Status: ADOPTED
Original Adopted Date: 03/01/2003 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

The Governing Board desires to provide full educational opportunities to all students with disabilities. Students with
disabilities who require special education and related services to meet their unique needs shall receive a free
appropriate public education (FAPE) and, to the maximum extent possible, shall be educated in the least restrictive
environment with nondisabled students.

For each student with disabilities, an individualized education program {IEP) shall be developed which identifies the
special education instruction and related services to be provided to the student. The membership of the IEP team,
the team's responsibility to develop and regularly review the IEP, the contents of the IEP, and the development,
review, and revision processes shall be in accordance with the accompanying administrative regulation.

The district shall make FAPE available to individuals with disabilities ages 3-21 who reside in the district, including:
{Education Code 56040, 56440; 20 USC 1412; 34 CFR 300.17, 300.101, 300.104}

1. Students who have been suspended or expelled from school
2. Students who are placed by the district in a nonpublic, nonsectarian school

3. Individuals 18-21 years of age who are incarcerated in an adult correctional facility and were identified as
being an individual with disabilities or had an {EP in their prior educational placement

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

5 CCR 3021-3029

5 CCR 3040-3043

5 CCR 3051-3053

5 CCR 853-853.5

Bus. and Prof. Code 3765

Identification, referral and assessment

Instructional planning and the individualized education program
Implementation of the individualized education program

State assessments; accommodations

Offenses and enforcement

Ed. Code 46392 Emergencies

Ed. Code 48204.3 Residency requirements

Ed. Code 48853.5 Students in foster care

Ed. Code 49423.5 Performance of physical health care services
Ed. Code 51225.3 High school graduation requirements

Ed. Code 56031 Special education; definition

Ed. Code 56040.3 Availability of assistive technology device

Ed. Code 56040.6 Deaf and hard of hearing supports

Ed. Code 56043 Transition plans

Ed. Code 56049.1 Data related to least restrictive environment
Ed. Code 56055 Rights of foster parents pertaining to foster youth's education
Ed. Code 56136 Guidelines for low incidence disabilities areas
Ed. Code 56195.8 Adoption of policies

Ed. Code 56301 Student copy of parental rights and safeguards
Ed. Code 56302.1 Identification and referral

Ed. Code 56321 Notice of parental rights; consent of parents
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Regulation 6159: Individualized Education Program Status: ADOPTED
Original Adopted Date: 11/01/2010 | Last Revised Date: 08/01/202¢4 | Last Reviewed Date: 08/01/2026

At the beginning of each school year, the district shall have an individualized education program (IEP) in effect for
each student with a disability within district jurisdiction. The IEP shall be a written statement that is developed,
reviewed, and revised by the |EP team to meet the unique educational needs of a student with a disability.
(Education Code 56344, 56345; 34 CFR 300.320, 300.323)

Members of the IEP Team

Unless excused by written agreement in accordance with Education Code 56341, the IEP team for any student with
a disability shall include the following members: (Education Code 56341, 56341.5; 20 USC 1414; 34 CFR 300.321)

1.

One or both of the student's parents/guardians and/or a representative selected by them

To the extent permitted by federal law, a foster parent shall have the same rights relative to a foster child's [EP
as a parent/guardian, subject to juvenile court orders regarding the foster child's educational rights holder(s).
(Education Code 56055)

. If the student is or may be participating in the general education program, at least one of the student's general

education teachers designated by the Superintendent or designee to represent the student's general education
teachers

The general education teacher shall, to the extent appropriate, participate in the development, review, and
revision of the student's IEP, including assisting in the determination of appropriate positive behavioral
interventions, supports, and other strategies for the student, and supplementary aids and services, program
modifications, and supports for school personnel that will be provided for the student, consistent with 34 CFR
300.320. (Education Code 56341; 20 USC 1414; 34 CFR 300.324)

At least one of the student’s special education teachers or, where appropriate, special education providers

A representative of the district who is:

a. Qualified to provide or supervise the provision of specially designed instruction to meet the unique
needs of students with disabilities

b. Knowledgeabhle about the general education curriculum

¢. Knowledgeable about the availability of district resources

. Anindividual who can interpret the instructional implications of assessment results

This individual may already be a member of the team as described in Items #2-4 above or in [tem #6 below.

. At the discretion of the parent/guardian or the Superintendent or designee, other individuals who have

knowledge or special expertise regarding the student, including related services personnel, as appropriate

The determination of whether the individual has knowledge or special expertise regarding the student shall be
made hy the party who invites the individual to be a member of the IEP team. {Education Code 56341)

. Whenever appropriate, the student

In the development, review, or revision of the IEP, the student shall be allowed to provide confidential input to
any representative of the IEP team. {Education Code 56341.5)

When the IEP team is determining eligibility for a student who is suspected of having a specific learning
disability, at least one individual who is qualified to conduct individual diagnostic examinations of the student
such as a school psychologist, speech language pathologist, or remedial reading teacher (34 CFR 300.308)



In accordance with 34 CFR 300.310, at least one team member other than the student’s general education
teacher shall observe the student's academic performance and behavior in the areas of difficulty in the
student’s learning environment, including in the general education classroom setting. If the child is younger
than five years of age or not enrolled in school, a team member shall observe the child in an environment
appropriate for a child of that age.

In the following circumstances, the Superintendent or designee shali invite other specified individuals to an |EP team
meeting:

1. When the student has been placed in a group home by the juvenile court, a representative of the group home
shall be invited to attend the IEP team meeting (Education Code 56341.2)

2. Whenever the IEP team is meeting to consider the student's postsecondary goals and the transition services
needed to assist the student in reaching the goals, the following individuals shall be invited to attend: {34 CFR
300.321)

a. The student, regardless of the student's age

If the student does not attend the IEP team meeting, the Superintendent or designee shall take other
steps to ensure that the student's preferences and interests are considered.

b. To the extent appropriate, and with the consent of the parent/guardian or adult student, a
representative of any other agency that is likely to be responsible for providing or paying for the
transition services

3. If the student was previously served under the Early Education for Individuals with Exceptional Needs
{Education Code 56425-56432) or the California Early Intervention Services Act (Government Code 95000-
95004), and upon request of the student's parent/guardian, the Superintendent or designee shall invite the
Infant and Toddlers with Disabilities Coordinator or other representative of the early education or early
intervention system to the initial [EP team meeting to assist with the smooth transition of services (Education
Code 56341; 20 USC 1414; 34 CFR 300.321)

A member of the IEP team shall not be required to attend an IEP team meeting, in whale or in part, if the
parent/guardian and the district agree, in writing, that the attendance of the member is not necessary because the
member's area of the curriculum or related services is not being modified or discussed at the meeting. When the
meeting involves a discussion of the IEP team member's area of the curriculum or related service, the member may
be excused from the meeting if the parent/guardian, in writing, and the district consent to the excusal after
conferring with the member and the member submits to the parent/guardian and IEP team written input into the
development of the IEP prior to the meeting. (Education Code 56043, 56341; 20 USC 1414; 34 CFR 300.321)

Contents of the IEP

The IEP shall include, but not be limited to, alt of the following: (Education Code 56345, 56345.1; 20 USC 1414; 34
CFR 300.320)

1. A statement of the present levels of the student's academic achievement and functional performance,
including:

a. The manner in which the disability affects the student's involvement and progress in the general
education curriculum, which is the same curriculum as for a student without disabilities

b. For a preschool student, as appropriate, the manner in which the disability affects the student's
participation in appropriate activities

¢. For a student with a disability who takes alternate assessments aligned to alternate achievement
standards, a description of benchmarks or short-term objectives

2. A statement of measurable annual goals, including academic and functional goals, designed to:

a. Meet the student's needs that result from the disability in order to enable the student to be involved in
and make progress in the general education curriculum



10.

11.

b. Meet each of the student's other educational needs that result from the disability

A description of the manner in which the student's progress toward meeting the annual goals described in Item
#2, above, will be measured and when the district will provide periodic reports on the progress the student is
making toward meeting the annual goals, such as through quarterly ar other periodic reports, concurrent with
the issuance of report cards

A statement of the special education instruction and related services and supplementary aids and services,
based on peer-reviewed research to the extent practicable, to be provided to the student or on behalf of the
student, and a statement of the program maodifications or supports for school personnel that will be provided
to enabte the student to:

a. Advance appropriately toward attaining the annual goals

b. Be invoived and make progress in the general education curriculum in accordance with Item #1, above,
and to participate in extracurricular and other nonacademic activities

¢. Be educated and participate with other students with disabilities and students without disabilities in the
activities described in the IEP

. An explanation of the extent, if any, to which the student will not participate with students without disabilities

in the regular class and in extracurricular and other nonacademic activities described in the IEP

. A statement of any appropriate individual accommaodations necessary to measure the academic achievement

and functional performance of the student on state and districtwide assessments

If the IEP team determines that the student shall take an alternate assessment instead of a particular regular
state or districtwide assessment, the student's IEP shall also include a statement of the reason that the student
cannot participate in the regular assessment and the reason that the particular alternate assessment selected is
appropriate for the student.

. The projected date for the beginning of the services and modifications described in Item #4, above, and the

anticipated frequency, location, and duration of those services and modifications

. If determined appropriate by the IEP team, when the student starts high school or not later than the first IEP to

be in effect when the student is 16 years of age, or younger, as appropriate, and updated annually thereafter,
the following:

a. Appropriate measurable postsecondary goals based upon age-appropriate transition assessments related
to training, education, employment, and where appropriate, independent living skills

b. The transition services, including courses of study, needed to assist the student in reaching those goals

If the IEP team determines the student would benefit from postponing the measurable postsecondary
goals and transition services until the student is 16 years of age, the IEP team should document the
reason(s) for the postponement.

A description of the means by which the IEP will be provided under emergency conditions, as described in
Education Code 46392, in which instruction and/or services cannot be provided to the student either at the
school or in person for more than 10 school days

The description shall take into account public health orders and shall include special education and related
services, supplementary aids and services, transition services, and extended school year services.

Beginning at least one year before the student reaches 18 years of age, a statement that the student has been
informed of the rights, if any, that will transfer to the student upon reaching 18 years of age, pursuant to
Education Code 56041.5

For a student in grades 7-12, any alternative means and modes necessary for the student to complete the
district's prescribed course of study and to meet or exceed proficiency standards required for graduation



12. For a student whose native language is not English, linguistically appropriate goals, cbjectives, programs, and
services

13. Extended school year services when the |IEP team determines, on an individual basis, that the services are
necessary for the provision of a free appropriate public education (FAPE)

14. If the student is to be transferred from a special class or nonpublic, nonsectarian school into a general
education program in a public school for any part of the school day, provision for transition into the general
education program including descriptions of activities intended to:

a. Integrate the student into the general education program, including the nature of each activity and the
time spent on the activity each day or week

b. Support the transition of the student from the special education program into the general education
program

15. For a student with low incidence disabilities, specialized services, materiails, and equipment consistent with the
guidelines pursuant to Education Code 56136

To assist a student who is blind, has low vision, or is visually impaired to achieve the student’s maximum potential,
the IEP team may consider instruction in the expanded core curriculum, including compensatory skills such as Braille,
concept development, or other skills needed to access the core curriculum; orientation and mohility; social
interaction skills; career technical education; assistive technology, including optical devices; independent living skills;
recreation and leisure; self-determination; and sensory efficiency. When appropriate, such services may be offered
before or after school. (Education Code 56353)

Development of the IEP

Within 30 days of an initial determination that a student needs special education and related services, the
Superintendent or designee shall ensure that a meeting to develop an initial IEP is conducted. (Education Code
56043; 34 CFR 300.323)

Any |EP required as a result of an assessment of a student shall be developed within 60 days from the date of receipt
of the parent/guardian’s written consent for assessment, unless the parent/guardian agrees, in writing, to an
extension, or repeatedly fails or refuses to produce the child for the assessment. (Education Code 56043, 56302.1,
56344}

Days between the student's regular school sessions, terms, or school vacation of more than five school days shall not
be counted. In the case of school vacations, the 60-day time limit shall recommence on the date that the student's
school days reconvene. (Education Code 56043, 56344)

However, when a student has been referred for assessment with 30 or fewer days remaining until the end of the
regular school year, the |IEP shall be developed within 30 days after the commencement of the subsequent regular
school year. (Education Code 56344)

In developing the IEP, the IEP team shall consider all of the following: (Education Code 56040.6, 56341.1, 56345;
20 USC 1414; 34 CFR 300.324)

1. The strengths of the student

2. The concerns of the parents/guardians for enhancing the education of their child
3. The results of the initial or most recent assessment of the student

4. The academic, developmental, and functional needs of the student

5. In the case of a student whose behavior impedes the student's learning or that of others, the use of positive
behavioral interventions and supports and other strategies to address that behavior

6. In the case of a student with limited English proficiency, the language needs of the student as such needs



relate to the student's IEP

7. In the case of a student who is blind or visually impaired, the need to provide for instruction in Braille and
instruction in the use of Braille

However, such instruction need not be included in the IEP if the IEP team determines that instruction in Braille
or the use of Braille is not appropriate for the student, This determination shall be based upon an assessment
of the student's reading and writing skills, needs, and appropriate reading and writing media, including an
assessment of future needs for instruction in Braille or the use of Braille.

8. The communication needs of the student and, in the case of a student who is deaf, hard of hearing, or deaf-
blind, the student's language and communication needs, opportunities for direct communications with peers
and professional personnel in the student's language and communication mode, academic level, and full range
of needs, including opportunities for direct instruction in the student's language and communication mode

Additionally, the team shall consider placements, related services, and program options that provide the
student with an equal opportunity for communication access in the least restrictive environment, as specified
in Education Code 56040.6 and 56345,

9. Whether the student requires assistive technology devices and services, including artificial intelligence devices
and services

If, in considering the special factors in Items #1-9 above, the IEP team determines that the student needs a particular
device or service, including an intervention, accommodation, or ather program modification, in order to receive
FAPE, the team shall include a statement to that effect in the student's IEP. {Education Code 56341.1)

Provision of Special Education and Related Services

Special education is specially designed instruction, at no cost to the parent/guardian, to meet the unique needs of
individuals with disabilities, including instruction conducted in the classroom, in the home, in hospitals and
institutions, and other settings, and instruction in physical education. This definition does not prohibit an IEP from
including specialized deaf and hard-of-hearing related services as the only services provided to a student with
disabilities. {Education Code 56031)

The district shall ensure that, as soon as possible following development of the IEP, special education and related
services are made available to the student in accordance with the IEP. (Education Code 56344: 34 CFR 300.323)

The Superintendent or designee shall ensure that the student's IEP is accessible to each general education teacher,
special education teacher, related service provider, and any other service provider who is responsible for its
implementation. Additionally, the Superintendent or designee shall ensure that such teachers and providers are
informed of their specific responsibilities related to implementing the |EP and the specific accommodations,
modifications, and supports that shall be provided to the student in accordance with the IEP. (34 CFR 300.323)

If an orientation and mobility evaluation is determined to be needed for a student who is blind, has low vision, or is
visually impaired, the evaluation shall be conducted by a person who is appropriately certified as an orientation and
mobility specialist and shali occur in familiar and unfamiliar environments, in varying lighting conditions, and in the
home, school, and community, as appropriate. The Superintendent or designee may require annual written
parent/guardian consent to provide arientation and mobility services when such services are provided before or
after schaol and when they are provided away from the school site. (Education Code 56354; § CCR 3051.3)

If a student's |EP requires the provision of assistive technology devices or services, including artificial intelligence
services, the district shail provide such devices or services and shall, on a case-by-case basis, provide for the use of
school-purchased devices or services in the student’s home or other settings if the IEP team determines that the
student needs access to those devices or services in order to receive FAPE. If a student who requires the use of an
assistive technology device or services transfers to another local educational agency, the district shall provide the
student with continued access to that device or services or a comparable device or service for two months from the
date the student ceased to be enrolled in the district or until alternative arrangements can be made to provide access
to the device, whichever occurs first. (Education Code 56040.3; 34 CFR 300.105)



Students with disabilities who require specialized physical health care services during the regular school day may be
assisted by the persons authorized in Education Code 49423.5.

Special education and related services provided in the home or hospital are limited to students who have been
identified as students with disabilities and for whom the IEP team recommends such instructions or services. Such
services shall be provided in accordance with law, including 5 CCR 3051.4, and Administrative Regulation 6183 -
Home and Hospital Instruction.

Review and Revision of the IEP

The Superintendent or designee shall ensure that the IEP team reviews the |IEP periodically, but at least annually, in
order to: (Education Code 56043, 56341.1, 56380; 20 USC 1414; 34 CFR 300.324)

1. Determine whether the annual goals for the student are being achieved
2. Revise the |EP, as appropriate, to address:

a. Any lack of expected progress toward the annual goals and in the general education curriculum, where
appropriate

b. The results of any reassessment conducted pursuant to Education Code 56381

¢. Information about the student provided to or by the parents/guardians regarding review of evaluation
data pursuant to 34 CFR 300.305 and Education Code 56381

d. The student’s anticipated needs
e. Any other relevant matter

3. Consider the special factors listed in ltems #5-9 above, under "Development of the IEP," when reviewing the
IEP of any student with a disability to whom one of those factors may apply

Additionally, the IEP team shall meet at any other time upon request by the student's parent/guardian or teacher to
review or revise the |EP. (Education Code 56343)

When a parent/guardian requests an IEP team meeting to review the |EP, the team shall meet within 30 days of
receiving the parent/guardian’s written request, not counting days between the student's regular school sessions or
terms or days of school vacation in excess of five school days. If a parent/guardian makes an oral request, the district
shall notify the parent/guardian of the need for a written request and the procedure for filing such a request.
{Education Code 56043, 56343.5)

A regular education or special education teacher may request a review of the classroom assignment of a student with
a disability by submitting a written request to the Superintendent or designee. The Superintendent or designee shall
consider the request within 20 days of receiving it, not counting days when school is not in session or, for year-round
schools, days when the school is off track. If the review indicates a need for change in the student's placement,
instruction, and/or related services, the Superintendent or designee shall convene an IEP team meeting, which shall
be held within 30 days of the Superintendent or designee's review, not counting days when school is not in session
or days when school is off track, unless the student's parent/guardian consents in writing to an extension of time,

If a participating agency other than the district fails to provide the transition services described in the student's IEP,
the team shall reconvene to identify alternative strategies to meet the transition service objectives set out for the
student in the IEP. (Education Code 56345.1; 20 USC 1414; 34 CFR 300.324)

If a student with a disability residing in a licensed children's institution or foster family home has been placed by the
district in a nonpublic, nonsectarian school, the Superintendent or designee shall conduct an annual evaluation as
part of the IEP process of whether the placement is the least restrictive environment that is appropriate to meet the
student’s needs. (Education Code 56157)



To the extent possible, the Superintendent or designee shall encourage the consolidation of reassessment meetings
and other IEP team meetings for a student. {20 USC 1414; 34 CFR 300.324)

When a change is necessary to a student's IEP after the annual IEP team meeting for the school year has been held,
the parent/guardian and the Superintendent or designee may agree not to convene an |[EP team meeting for the
purpose of making the change and instead may develop a writien document to amend or modify the student's
current IEP. The IEP team shall be informed of any such changes. Upon request, the Superintendent or designee shall
provide the parent/guardian with a revised copy of the |[EP with the incorporated amendments. (Education Code
56380.1; 20 USC 1414; 34 CFR 300.324)

Audio Recording of IEP Team Meetings

Parents/guardians and the Superintendent or designee shall have the right to audio record the proceedings of IEP
team meetings, provided members of the |EP team are notified of this intent at least 24 hours before the meeting. If
the Superintendent or designee gives notice of intent to audio record a meeting and the parent/guardian objects or
refuses to attend because the meeting would be audio recorded, the meeting shall not be audio recorded.
Parents/guardians also have the right to: (Education Code 56341.1)

1. Inspect and review the audio recordings

2. Request that an audio recording be amended if they believe it contains information that is inaccurate,
misteading, or in violation of the student's privacy rights or other rights

3. Challenge, in a hearing, information that the parents/guardians believe is inaccurate, misleading, or in violation
of the student's privacy rights or other rights

Parent/Guardian Participation and Other Rights

The Superintendent or designee shall take steps to ensure that ane or both of the parents/guardians of the student
with a disability are present at each IEP team meeting or are afforded the opportunity to participate. These steps
shall include notifying the parents/guardians of the meeting early enough to ensure that they will have the
opportunity to attend and scheduling the meeting at a mutually agreed upon time and place. (Education Code
56341.5; 34 CFR 300.322}

The Superintendent or designee shall send parents/guardians notices of [EP team meetings that: (Education Code
56341.5; 34 CFR 300.322)

1. Indicate the purpose, time, and location of the meeting
2. Indicate who will be in attendance at the meeting
3. Inform them of:

a. Their right to bring to the meeting other individuals who have knowledge or special expertise about the
student, pursuant to Education Code 56341

b. The provision of Education Code 56341 relating to the participation of the Infant and Toddlers with
Disabilities Coordinator at the initial IEP team meeting, if the student was previously served under Early
Education for Individuals with Exceptional Needs (Education Code 56425-56432) or the California Early
Intervention Services Act {(Government Code 95000-25004)

Additionally, when the IEP team convenes at the start of the student’s high school experience, or not later than the
first IEP meeting, to develop the IEP of a student with a disability who will be 16 years of age, the Superintendent or
designee's notice to the student's parents/guardians shall include the following: (Education Code 56341.5)

1. An indication that one purpose of the meeting will be the consideration of postsecondary goals and transition
services for the student pursuant to Education Code 56345.1, 20 USC 1414, and 34 CFR 300.320

2. Anindication that the student is invited to the |IEP team meeting



At each IEP team meeting convened by the district, the district administrator or specialist on the team shall inform
the parent/guardian and student of the federal and state procedural safeguards included in the notice of parental
rights provided pursuant to Education Code 56321. (Education Code 56301, 56500.1)

The parent/guardian shall have the right and opportunity to examine all of the student's school records upon request,
before any IEP meeting, and in connection with any hearing or resolution session gn matters affecting the student,
including, but not limited to, initial formal assessment, procedural safeguards, and due process. Upon receipt of an
oral or written request, the Superintendent or designee shall provide complete copies of the records within five
business days. (Education Code 56043, 56504)

The parent/guardian shall have the right to present information to the IEP team in person or through a
representative and the right to participate in meetings that relate to eligibility for special education and related
services, recommendations, and program planning. (Education Code 56341.1}

If neither parent/guardian can attend the meeting, the Superintendent or designee shall use other methods to ensure
parent/guardian participation, including video conferences or individual or conference telephone calls. {(Education
Code 56341.5; 20 USC 1414; 34 CFR 300.322)

An [EP team meeting may be conducted without a parent/guardian in attendance if the Superintendent or designee
is unable to convince the parent/guardian to attend. In such a case, the Superintendent or designee shafl maintain a
record of the attempts to arrange a mutually agreed upon time and place for the meeting, including: (Education
Code 56341.5; 34 CFR 300.322)

1. Detailed records of telephone calls made or attempted and the results of those calls
2. Copies of correspondence sent to the parent/guardian and any responses received

3. Detailed records of visits made to the parent/guardian's home or place of employment and the results of those
visits

The Superintendent or designee shall take any action necessary to ensure that the parents/guardians understand the
proceedings of the meeting, including arranging for an interpreter for parents/guardians with deafness or whose
native language is not English. (Education Code 56341.5; 34 CFR 300.322)

The Superintendent or designee shall give the parents/guardians of a student with a disability a copy of the IEP at no
cost. (Education Code 56341.5: 34 CFR 300.322)

Parent/Guardian Consent for Provision of Special Education and Services

Before providing special education and related services to any student pursuant to 20 USC 1414, the Superintendent
or designee shall seek to obtain informed consent of the student's parent/guardian. {Education Code 56346)

If the parent/guardian fails to respond or refuses to consent to the initiation of services, the district shall not use the
due process hearing procedures pursuant to 20 USC 1415 to obtain agreement or a ruling that the services may be
provided to the student. In such circumstances, the district shall not be required to convene an lEP team or develop
an |EP for the student. (Education Code 56346)

If the parent/guardian consents in writing to the receipt of special education and related services for the student but
does not consent to all the components of the IEP, then those components to which the parent/guardian has
consented shall be implemented so as not to delay providing instruction and services to the student. If the
Superintendent or designee determines that a part of a proposed IEP to which the parent/guardian does not consent
is necessary in order to provide the student with FAPE, a due process hearing shall be initiated in accordance with 20
USC 1415, While the due process hearing is pending, the student shail remain in the current placement unless the
parent/guardian and the Superintendent or designee agree otherwise. (Education Code 56346)

if at any time subsequent to the initiat provision of services, the student's parent/guardian, in writing, revokes
consent for the continued provision of special education services, the Superintendent or designee shalf provide prior
written notice within a reasonable time before ceasing to provide services to the student. The Superintendent or
designee shall not request a due process hearing or pursue mediation in order to reguire an agreement or ruling that
services be provided to the student. (Education Code 56346; 34 CFR 300.300, 300.503)



Prior to the discontinuation of services, the Superintendent or designee may offer to meet with the
parents/guardians to discuss concerns for the student’s education. However, this meeting shall be voluntary on the
part of the parent/guardian and shall not delay the implementation of the parent/guardian’s request for
discontinuation of services.

When the district ceases to provide special education services in response to the parent/guardian's revocation of
consent, the student shall be classified as a general education student.

Transfer Students

To facilitate the transition of a student with a disability who is transferring into the district, the Superintendent or
designee shall take reasonable steps to promptly obtain the student's records, including the |EP and the supporting
documents related to the provision of special education services. The district shall accept unofficial records provided
by the student's parent/guardian pending validation by the official records, consistent with the requirements of the
Interstate Compact on Educational Opportunity for Military Children. (Education Code 56325; 34 CFR 300.323)

If the student transfers into the district from another school district within the same Special Education Local Plan
Area (SELPA} during the school year, the district shall continue to provide services comparable to those described in
the student’s existing IEP, unless the student's parent/guardian and the district agree to develop, adopt, and
implement a new |EP that is consistent with state and federal law. (Education Code 56325; 34 CFR 300.323)

If the student transfers into the district from a school district outside of the district's SELPA during the school year,
the district shall provide the student with FAPE, including services comparable to those described in the previous
district's |IEP in consultation with the student's parent/guardian, for a period not to exceed 30 days. By the end of
that period, the district shall either adopt the previous district's IEP or shall develop, adopt, and implement a new IEP
that is consistent with state and federal law. {Education Code 56325; 34 CFR 300.323)

If the student transfers into the district within the same academic year from outside the state, within the state, or
from district to district within the same SELPA, within 30 days of receipt of official records or specified unofficial
records, the Superintendent or designee shall either adopt and implement the [EP previously adopted for the student
or develop, adopt, and implement a new IEP for the student that is consistent with federal and state law, as
applicable. For students transferring into the district from outside the state, the district may conduct a full and
individual initial assessment pursuant to 20 USC 1414 when such assessment is necessary to develop an IEP that is
consistent with federal and state law. (Education Code 56325}

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

5 CCR 3021-302¢9 Identification, referral and assessment

5 CCR 3040-3043 Instructional planning and the individualized education program
5 CCR 3051-3053 implementation of the individualized education program
5 CCR 853-853.5 State assessments; accommodations

Bus. and Prof. Code 3765 Offenses and enforcement

Ed. Code 46392 Emergencies

Ed. Code 48204.3 Residency requirements

Ed. Code 48853.5 Students in foster care

Ed. Code 49423.5 Performance of physical health care services

Ed. Code 51225.3 High school graduation requirements

Ed. Code 56031 Special education: definition
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Original Adopted Date: 06/01/1998 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

The Governing Board recognizes its obligation to provide a free appropriate public education {FAPE) to students with
disabilities and to uphold the rights of parents/guardians to be involved in educational decisions regarding their child.
Students with disabilities and the parents/guardians of such students shall receive written notice of their rights under
the federal Individuals with Disabilities Education Act.

Whenever there is a dispute between the district and the parent/guardian of a student with disabilities regarding the
identification, assessment, or educational placement of the student or the provision of FAPE to the student, the
Superintendent or designee shall encourage the early, informal resolution of the dispute at the school level to the
extent possible, Additionally, the district or parent/guardian may request mediation and/or a due process hearing in
accordance with law, Board policy, and administrative regulation.

The Superintendent or designee shall represent the district in any due process hearing conducted with regard to
district students and shall inform the Board about the result of the hearing.

A complaint alleging the district's noncompliance with federal or state laws or regulations related to the provision of
a free appropriate public education to students with disabilities shall be filed in accordance with 5 CCR 3200-3205.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

5 CCR 3000-3100

5 CCR 3080-3089

5 CCR 3200-3205

Ed. Code 56000

Ed. Code 56001

Ed. Code 56020-56035
Ed. Code 56195.7

Ed. Code 56195.8

Ed. Code 56300-56385
£d. Code 56360-56369
Ed. Code 56440-56447.1
Ed. Code 56500-56509
Ed. Code 56600-56606

Federal

20 UsSC 1232¢g

20 USC 1400-1482

29 USC 794

34 CFR 104.36

34 CFR 300.1-300.818
34 CFR 300.150-300.153
34 CFR 300.500-300.520

Description

Regulations governing special education

Procedural safeguards

Special education compliance complaints

Special education; legislative findings and declarations
Provision of the special education programs

Definitions

Written agreements

Adoption of policies

Identification and referral; assessment, instructional planning
Implementation of special education

Programs for individuals between three and five years of age
Procedural safeguards

Evaluation, audits and information

Description

Family Educational Rights and Privacy Act (FERPA) of 1974
Individuals with Disabilities Education Act

Rehabilitation Act of 1973 Section 504

Procedural safeguards

Assistance to states for the education of students with disabilities
State compliance complaints

Procedural safeguards and due process for parents/guardians and students
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Regulation 6159.1: Procedural Safeguards And Complaints For Special Status: ADOPTED
Education

Original Adopted Date: 03/01/2005 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

Prior Written Notice

The Superintendent or designee shall send to the parents/guardians of any student with disabilities a prior written
notice: (Education Code 56346, 56500.4, 56500.5; 20 USC 1415; 34 CFR 300.102, 300.300, 300.503}

1. Before the district initially refers the student for assessment

2. Within a reasonable time before the district proposes to initiate or change the student's identification,
assessment, educational placement, or the provision of a free appropriate public education (FAPE) to the
student

3. Within a reasonable time before the district refuses to initiate or change the student’s identification,
assessment, or educational placement or the provision of FAPE to the student

4, Within a reasonable time before the student graduates from high school with a regular diploma thus resulting
in a change in placement

5. Upon receipt of the parent/guardian's written revocation of consent for the continued provision of special
education and related services to the student

This prior written notice shall include: (Education Code 56500.4; 20 USC 1415; 34 CFR 300.503)
1. A description of the action proposed or refused by the district
2. An explanation as to why the district proposes or refuses to take the action

3. A description of each assessment procedure, assessment, record, or report the district used as a basis for the
proposed or refused action

4. A statement that the parents/guardians of the student have protection under procedural safeguards and, if this
notice is not an initial referral for assessment, the means by which a copy of the description of procedural
safeguards can be obtained

5. Sources for parents/guardians to obtain assistance in understanding these provisions

6. A description of any other options that the individualized education program (IEP) team considered and why
those options were rejected

7. A description of any other factors relevant to the district's proposal or refusal
Procedural Safeguards Notice

A procedural safeguards notice shall be made available to students with disabilities and each of their
parents/guardians once each school year and: (Education Code 56301; 20 USC 1415; 34 CFR 300.504)

1. Upon initial referral or parent/guardian request for assessment

2. Upon receipt of the first state compliance complaint in a school year, filed in accordance with "State
Compliance Complaints," below

3. Upon receipt of the first due process hearing request in a school year

4, In accordance with the discipline procedures pursuant to 34 CFR 300.530(h), when removal of a student
because of a violation of a code of conduct constitutes a change of placement

5. Upon request by a parent/guardian or student with disabilities



The procedural safeguards notice shall include a full explanation of the procedural safeguards available under 34 CFR
300.148, 300.151-300.153, 300.300, 300.502-300.503, 300.505-300.518, 300.520, 300.530-300.536, and
300.610-300.625 relating to: {Education Code 56301; 20 USC 1415; 34 CFR 300.504)

1. Independent educational evaluation

2. Prior written notice

3. Parental consent, including a parent/guardian’s right to revoke consent, in writing, to the student's continued
receipt of special education and related services

4. Access to educational records

5. Opportunity to present complaints and resolve complaints through the due process complaint and state
compliance complaint procedures, including the time period in which to file a complaint, the opportunity for
the district to resolve the complaint, and the difference between a due process complaint and the state
compliance complaint procedures, including the jurisdiction of each procedure, issues that may be raised, filing
and decisional timelines, and relevant procedures

6. The availability of mediation

7. The student's placement during the pendency of any due process complaint

8. Procedures for students who are subject to placement in an interim alternative educational setting

9. Requirements for unilateral placement by parents/guardians of students in private schools at public expense

10. Hearings on due process complaints, including requirements for disclosure of assessment results and
recommendations

11. State-level appeals
12. Civil actions, including the time period in which to file those actions

13. Availability of attorneys' fees pursuant to 34 CFR 300.517

Additionally, this notice shall include the rights and procedures contained in Education Code 56500-56509,
including: {Education Code 56321, 56321.5, 56321.6})

1. Information on the procedures for requesting an informal meeting, prehearing mediation conference,
mediation conference, or due process hearing

2. The timelines for completing each process
3. Whether the process is optional
4. The type of representative who may be invited to participate

5. The right of the parent/guardian and/or the district to electronically record the proceedings of IEP meetings in
accordance with Education Code 56341.1

6. Information regarding the state special schools for students who are deaf, hard of hearing, blind, visually
impaired, or deaf-blind

A copy of this notice shall be attached to the student's assessment plan. At each |IEP meeting, the Superintendent or
designee shall inform the parent/guardian of the federal and state procedural safeguards that were provided in the
notice. (Education Code 56321, 56500.1)

Format of Parent/Guardian Notices



The parents/guardians of a student with a disability shall be provided written notice of their rights in language easily
understood by the general public and in their native language or other mode of communication used by them, unless
to do so is clearly not feasible. (Education Code 56341, 56506; 34 CFR 300.503, 300.504)

If the native language or other mode of communication of the parent/guardian is not a written language, the district
shall take steps to ensure that the notice is translated orally or by other means in the parent/guardian's native

language or other mode of communication and that the parent/guardian understands the contents of the notice. (34
CFR 300.503)

The district may place a copy of the procedural safeguards notice on the district's website. {20 USC 1415)

A parent/guardian of a student with disabilities may elect to receive the prior written notice or procedural
safeguards notice by electronic mail communication. (34 CFR 300.505)

A student with disabilities may elect to receive the procedural safeguards notice by electronic mail communication.

Filing Due Process Complaints

A parent/guardian and/or the district may initiate due process hearing procedures whenever: (Education Code
56501; 20 USC 1415)

1. There is a proposal to initiate or change the student's identification, assessment, or educational placement or
the provision of FAPE to the student

2. There is a refusal to initiate or change the student's identification, assessment, or educational placement or the
provision of FAPE to the student

3. The parent/guardian refuses to consent to an assessment of the student
4, There is a disagreement between a parent/guardian and the district regarding the availability of a program

appropriate for the student, including the question of financial responsibility, as specified in 34 CFR 300.148

Prior to having a due process hearing, the party requesting the hearing, or the party's attorney, shall provide the
opposing party a due process complaint, which shali remain confidential, specifying: (Education Code 56502; 20
USC 1415; 34 CFR 300.508})

1. The student's name

2. The student's address or, in the case of a student identified as homeless pursuant to 42 UUSC 11434, available
contact information for that student

3. The name of the school the student attends

4. A description of the nature of the student's problem relating to the proposed or refused initiation or change,
including facts relating to the problem

5. A proposed resolution to the problem to the extent known and available to the complaining party at the time

Parties filing a due process complaint shall file their request with the California Office of Administrative Hearings,
Special Education Division.

The request shall be filed within two years from the date the party initiating the request knew or had reason to know
of the facts underlying the basis for the request. This timeline shall not apply if the district misrepresented that it had
solved the problem or withheld required information from the parent/guardian. (Education Code 56505; 20 USC
1415; 34 CFR 300.507, 300.511)



District's Response to Due Process Complaints

If the district has sent prior written notice to the parent/guardian regarding the subject matter of the
parent/guardian's due process complaint, the district shall, within 10 days of receipt of the complaint, send a
response specifically addressing the issues in the complaint. (20 USC 1415; 34 CFR 300.508)

If the district has not sent a prior written notice to the parent/guardian regarding the subject matter contained in the
parent/guardian's due process complaint, the district shail send a response to the parent/guardian within 10 days of
receipt of the complaint containing: (20 USC 1415; 34 CFR 300.508):

1. An explanation of why the district proposed or refused to take the action raised in the complaint
2. A description of other options that the IEP team considered and the reasons that those options were rejected

3. Adescription of each assessment procedure, assessment, record, or report the district used as the basis for the
proposed or refused action

4. A description of the factors that are relevant to the district's proposal or refusal

Upon the filing of a due process complaint by either party or upon request of the parent/guardian, the district shall
inform the parent/guardian of any free or low-cost legal and other relevant services available in the area. (34 CFR

300.507)

Informal Process/Pre-Hearing Mediation Conference

Priar to or upon initiating a due process hearing, the Superintendent or designee and a parent/guardian may, if the
party initiating the hearing so chooses, agree to meet informally to resolve any issue(s) relating to the identification,
assessment, education and placement, or provision of FAPE for a student with disabilities. The Superintendent or
designee shall have the authority to resolve the issue(s). {Education Code 56502)

Additionally, either party may file a request with the state Office of Administrative Hearings for a mediation
conference. (Education Code 56500.3)

If resolution is reached that resolves the due process issue(s), the parties shall enter into a legally binding agreement
that satisfies the requirements of Education Code 56500.3. (Education Code 56500.3}

Attorneys may attend or otherwise participate only in those mediation conferences that are scheduled after the filing
of a request for due process hearing. (Education Code 56500.3, 56501)

State Compliance Complaints
Any individual, including a person's duly authorized representative or an interested third party, public agency, or

organization may file with the California Department of Education (CDE) a written and signed statement alleging
that, within the previous year, any of the following occurred: (5 CCR 3200, 3201)

1. The district violated Part B of the Individuals with Disabilities Education Act (20 USC 1411-1419}and its
implementing regulations (34 CFR 300.1-300.818)

2. The district violated Part 30 of the Education Code {Education Code 56000-56865) and 5 CCR 3200-3205

3. The district violated the terms of a settlement agreement related to the provision of FAPE, exciuding any
allegation related to an attorney fees provision in a settlement agreement

4. The district failed or refused to implement a due process hearing order to which the district is subject
5. Physical safety concerns interfered with the provision of FAPE

The complaint shall include: {5 CCR 3202; 34 CFR 300.153})

1. A statement that the district has violated or failed to comply with any provision set forth in 5 CCR 3201



2. The facts on which the statement is based

3. The signature and contact information for the complainant

4. If alleging violations with respect to a specific student, the student’s name and address {or other available
contact information for a homeless student}, the name of the school that the student is attending, a description
of the nature of the student’s problem and facts related to the problem, and a proposed resolution of the
problem to the extent known and available to the party at the time the complaint is filed

The complainant shall forward a copy of the complaint to the Superintendent or designee at the same time the

complaint is filed with CDE. {5 CCR 3202)

Within 30 days of the date of CDE's investigation report, the district or complainant may request reconsideration of
the decision in accordance with 5 CCR 3204. Pending CDE's response, any corrective actions set forth in the report
shall remain in effect and enforceable, unless stayed by a court. {5 CCR 3204)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

5 CCR 3000-3100

5 CCR 3080-3089

5 CCR 3200-3205

Ed. Code 56000

Ed. Code 56001

Ed. Code 56020-56035
Ed. Code 56195.7

Ed. Code 56195.8

Ed. Code 56300-56385
Ed. Code 56360-56369
Ed. Code 56440-56447.1
Ed. Code 56500-56509
Ed. Code 56600-56606

Federal

20USC 1232g

20 USC 1400-1482

29 USC 794

34 CFR 104.36

34 CFR 300.1-300.818
34 CFR 300.150-300.153
34 CFR 300.500-300.520
34 CFR 99.10-99.22

42 USC 11434

42 UsC 12101-12213

Description

Regulations governing special education

Procedural safeguards

Special education compliance complaints

Special education; legislative findings and declarations
Provision of the special education programs

Definitions

Written agreements

Adoption of policies

Identification and referral; assessment, instructional planning
Implementation of special education

Programs for individuals between three and five years of age
Procedural safeguards

Evaluation, audits and information

Description

Family Educational Rights and Privacy Act (FERPA) of 1974

Individuals with Disabilities Education Act

Rehabilitation Act of 1973; Section 504

Procedural safeguards

Assistance to states for the education of students with disabilities

State compliance complaints

Procedural safeguards and due process for parents/guardians and students
Inspection, review and procedures for amending education records
Homeless assistance

Americans with Disabilities Act
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Policy 6159.2: Nonpublic, Nonsectarian School And Agency Services For Status: ADOPTED
Special Education

Original Adopted Date: 06/01/1995 | Last Revised Date: 08/01/2024 | Last Reviewed Date: 08/01/2026

The Governing Board recaognizes its responsibility to provide a free appropriate public education to students with
disabilities in accordance with law. When the district is unable to provide direct special education and/or related
services to students with disabilities, the Board may enter into a contract with a nonpublic, nonsectarian school or
agency (NPS/A) to meet student needs consistent with the comprehensive local plan of the Special Education Local
Plan Area.

Prior to entering into a contract to place any student in an NPS/A, the Superintendent or designee shall verify that
the school or agency is certified to provide special education and related services to individuals with disabilities and
complies with staff training requirements in accordance with Education Code 56366 and 56366.1.

Additionally, the Superintendent or designee, such as the district's liaison for foster youth, shall verify that for any
student served by an NPS/A who is a foster youth, the NPS/A agrees to serve as the school of origin of the foster
youth and allow the foster youth to continue the foster youth's education in the NPS/A in accordance with
Education Code 56366.1.

The Superintendent or designee shall monitor, on an ongoing basis, the certification of any NPS/A with which the
district has a cantract to ensure that the certification has not expired.

Within 14 days of becoming aware of any change to the certification status of an NPS/A, including, but not limited
to, receiving notification of a determination to suspend or revoke the certification of the NPS/A pursuant to
Education Code 56366.4, the district shall notify, through email or regular mail, the parents/guardians of any district
student who attends the NPS/A of the change in certification status, which includes a copy of procedural safeguards.
The district shall maintain a record of such notice and make the notice available for inspection upon request by the
California Department of Education. (Education Code 56366.45)

No district student with disabilities shall be referred to, or placed in, an NPS/A unless the student's individualized
education program (IEP) team has determined that the placement is appropriate for the student. (Education Code
56342.1)

The district shall pay to the NPS/A the full amount of the tuition or fees, as applicable, for students with disabilities
who are enrolled in programs or receiving services provided by the NPS/A pursuant to the contract. (Education
Code 56365)

In accordance with law, any student with disabilities placed in an NPS/A shall have all the rights and protections to
which students with disabilities are generally entitled, including, but not limited to, procedural safeguards, due
process rights, and periodic review of the student's IEP.

During the period when any student with disabilities is placed in an NPS/A, the student's IEP team shall retain
responsibility for monitoring the student’s progress towards meeting the geals identified in the IEP.

The Superintendent or designee shall ensure that any contract with an NP5/A contains a requirement for the NPS/A
to comply with district policy, procedures, and practices related to student rights, heaith, and safety, including the
use of seclusion and restraint, All NPS/A staff that serve district students shall be made aware of, and trained in such
policies, procedures, and practices.

The Superintendent or designee shall notify the Board prior to approving an out-of-state placement for any district
student.

The Superintendent or designee may apply to the Superintendent of Public Instruction to waive any of the
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Original Adopted Date: 06/01/1995 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

Master Contract

Every master contract between the district and a nonpublic, nonsectarian school or agency (NPS/A) shall specify the
general administrative and financial agreements for providing special education and designated instruction and
services. The master contract shall be for a term not to exceed one year and shall be renegatiated prior to June 30.
Provisions of the contract shall include, but not be limited to: (Education Code 56366; 5 CCR 3062)

1. Student-teacher ratios
2. Transportation specified in a student's individualized education program (IEP}

The contract shall not include special education transportation provided through the use of services or
equipment owned, leased, or contracted by the district for students enrolled in the NPS/A unless provided
directly or subcontracted by that NPS/A.

3. Procedures for recordkeeping and documentation

4. The maintenance of school records by the district to ensure that appropriate high school graduation credit is
received by any participating student

5. An individual services agreement for each student, which will be negotiated for the length of time for which
NPS/A special education and designated instruction and services are specified in the student's IEP

6. A description of the process to be utilized by the district to oversee and evaluate placements in the NPS/A,
including a method for evaluating whether each student is making appropriate educational progress

7. Procedures and responsibilities for attendance and unexcused absences

8. General provisions related to modifications and amendments to the contract, waivers, disputes, contractor's
status, conflicts of interest, termination, inspection and audits, compliance with applicable state and federal
laws and regulations, and indemnification and insurance requirements

9. Payment schedules, including, but not limited to, payment amounts, payment demand, right to withhold, and
audit exceptions

The contract may allow for partial or full-time attendance at the NPS/A. {Education Code 56346)

With mutual agreement of the district and NPS/A, changes may be made to the administrative and financial
agreements in the master contract at any time, provided the change does not alter a student's educational
instruction, services, or placement as outlined in the student’s individual services agreement. (Education Code
56366)

The master contract or individual services agreement may be terminated for cause if either party gives 20 days’
notice. However, the availability of a public education program initiated during the period of the contract shall not
give cause for termination unless the parent/guardian agrees to transfer the student to the program. {Education
Code 56366)

Placement and Services

For any student to be placed in an NPS/A, the Superintendent or designee shall develop an individual services
agreement based on the student's IEP. Each individual services agreement shall specify the {ength of time authorized
in the student's IEP for the NPS/A services, not to exceed one year. Changes in a student's educational instruction,
services, or placement shall be made only on the basis of revisions to the student's IEP. (Education Code 56366)



At least once each year, the district shall: {Education Code 56366)

1. Evaluate the educational progress of each student placed in an NPS/A, including a review of state assessment
results

2. During the annual meeting held to review the student's |IEP pursuant to Education Code 56343, consider
whether the student's needs cantinue to be best met at the NPS/A and whether changes to the student's IEP
are necessary, including whether the student may be transitioned to a public school setting

Priar to the annual review of a student's IEP, the Superintendent or designee shall notify any high school district to
which the student may transfer of the student’s enrollment in an NPS/A. (5 CCR 3069)

When a special education student meets the district requirements for completion of the prescribed course of study
as designated in the student's IEP, the district shall award the student a diploma of graduation. (5 CCR 3070)

However, a student with disabilities who entered the ninth grade in the 2022-23 school year or later shall be
exempted from all coursework and other requirements adopted by the Governing Board that are in addition to the
statewide course requirements for high school graduation, if the student's IEP meets the criteria specified in law and
Board Policy 6146.4 - Differential Graduation and Competency Standards for Students with Disabilities. (Education
Code 51225.31)

Additionally, the Superintendent or designee may, until July 1, 2031, exempt a student with disabilities who was
enrolled in grade 10 or higher in the 2022-23 school year from all coursework and other requirements adopted by
the Board that are in addition to the statewide course requirements for high school graduation if the student meets
the eligibility criteria specified in Education Code 51225.32.

Out-of-5tate Placements

Before contracting with an NPS/A outside California, the Superintendent or designee shall document the district’s
efforts to use public schools and/or to find an appropriate program offered by an NPS/A within California.
(Education Code 56365}

Within 15 days of any decision for an out-of-state placement, the student's IEP team shall submit to the
Superintendent of Public Instruction (SPI1} a report with information about the services provided by the out-of-state
program, the costs of the special education and related services provided, and the district's efforts to locate an
appropriate public school or NPS/A within California. (Education Code 56365)

If the district decides to place a student with an NPS/A out-of-state, the district shall indicate the anticipated date of
the student's return to a placement within California and shall document efforts during the previous vear to return
the student to California. (Education Code 56365)

For an NPS/A located outside of California, the district may request the SPI to make avaifable information and
documentation relating to the NPS/A's certification status, if available, The district shall disclose the information
received, if available, to parent(s)/guardian(s) at the time the IEP considers placement of the student in an out-of-
state NPS/A. (Education Code 56366.1)

On-Site Visits

The Superintendent or designee shall conduct an on-site visit to an NPS/A before the placement of a student at the
NPS/A if the district does not have any other students currently enrolled at the NPS/A. (Education Code 56366.1)
At least once per year, the Superintendent or designee shall conduct an on-site monitoring visit to each NPS/A at

which the district has a student attending and with which it maintains a master contract. The monitoring visit shall
include, but is not limited to: (Education Code 56366.1)

1. Areview of services provided to the student through the individual services agreement



2. Areview of progress the student is making toward the goals set forth in the student's IEP

3. Areview of progress the student is making toward the goals set forth in the student's behavioral intervention

plan, if applicable

4. An observation of the student during instruction

5. A walkthrough of the facility

6. For a student placed in an NPS5/A located outside of California, an in-person interview with the student to

evaluate the student’s health and safety.

The district shall report the findings resulting from the monitoring visit to the California Department of Education,
using the "Local Educational Agency Onsite Visit for Nonpublic School” form, within 60 calendar days of the on-site

visit. {Education Code 56366.1)

Additionally, the district shall conduct quarterly check-ins with any student attending an out-of-state NPS/A through
an unmonitored telephone call in a manner consistent with the student's IEP. (Education Code 56366.1)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

5 CCR 3001

5 CCR 3051-3051.24
5 CCR 3060-3070
Ed. Code 51225.3

Ed. Code 51225.31-51225.32
Ed. Code 56034-56035

Ed. Code 56042

Ed. Code 56101
Ed. Code 56163
Ed. Code 56168
Ed. Code 56195.8
Ed. Code 56342.1

Ed. Code 56360-56369

Ed. Code 56711

Ed. Code 56740-56743

Ed. Code 56760
Ed. Code 56775.5

Ed. Code 56836.20-56836.21

Ed. Code 97

Description

Definitions

Special education: standards for related services and staff qualifications
Nonpublic, nonsectarian school and agency services

High school graduation requirements

Graduation exemption for students with disabilities

Nonpublic, nonsectarian school and agency: definitions

Placement not to be recommended by attorney or advocate with conflict of
interest

Waivers

Certification

Responsibility for education of student in hospital or health facility school
Adoption of policies

Individualized education program; placement

Implementation of special education

Computation of state aid

Apportionments and reports

Annual budget plan; service proportions

Reimbursement of assessment and identification costs

Special education funding; SELPA contracts with nonpublic nonsectarian
schools

Emoticnal disability; definition

Fam. Code 7911-7912 Interstate compact on placement of children

Interagency responsibilities for providing services to children with

Gov. Code 7570-7587 disabilities
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Review Process

The district's review process for evaluating instructional materials shall invalve teachers in a substantial manner and
shall encourage the participation of parents/guardians and community members in accordance with Education Code
60002, Additionally, the review process may involve administrators, other staff who have subject-matter expertise,
and students as appropriate. The Superintendent or designee shall seek input from stakeholders with diverse
backgrounds and perspectives.

If the district is considering the use of instructional materials for grades kindergarten-8 that have not been adopted
by the State Board of Education {SBE), the Superintendent or designee shall ensure that a majority of the participants
in the district’s review process are classroom teachers who are assigned to the subject area or grade level of the
materials. (Education Code 60210)

The Superintendent or designee may establish an advisory committee to conduct the review of instructional
materials.

The Superintendent or designee shall present to the Governing Board recommendations for instructional materials
and documentation that supports the recommendations.

All recommended instructional materials shall be available for public inspection at the district office.

When possible, the district may pilot instructional materials in a representative sample of classrooms for a specified
period of time during a school year, in order to determine the extent to which the materials support the district's
curricular goals and academic standards, and accurately reflect and value society's diversity. Feedback from teachers
piloting the materials shall be made available to the Board before the materials are adopted.

Criteria for Selection and Adoption of Instructional Materials

In recommending instructional materials for adoption by the Board, the Superintendent or desighee shall ensure that
the materials:

1. Are aligned to the content standards adopted by SBE and consistent with the content and cycles of the
curriculum framework adopted by SBE

For grades K-8, only instructional materials on the list of materials adopted by SBE and/or other instructional
materials that have not been adopted by SBE but are aligned with the state academic content standards or the
Common Core State Standards may be recommended for selection. (Education Code 60200, 60210}

For grades 9-12, instructional materials in history-social science, mathematics, English/language arts, and
science shall be reviewed using a standards map in order to determine the extent to which the materials are
aligned to state academic content standards.

2. Do not discriminate against or reflect adversely upon persons because of any characteristic as defined by
Education Code 51501 and Board Policy 0410 - Nondiscrimination in District Programs and Activities, nor
contain any sectarian or denominational doctrine or propaganda contrary to law (Education Code 220, 243,
244, 51500, 51501, 60044)

3. Instructional materials shall be factually accurate and reflect the adopted curriculum and standards as
described in Education Code 60200, and be consistent with accepted standards of professional responsibility,
rather than advocacy, personal opinion, bias, or partisanship (Education Code 51501)



4. To the satisfaction of the Board, are accurate, objective, current, and suited to the differing needs and
comprehension of district students at their respective grade levels {(Education Code 60045)

5. With the exception of literature and tradebooks, use proper grammar and spelling (Education Code 60045)

6. Do not expose students to a commercial brand name, product, or corporate or company logo uniess the Board
makes a specific finding that the use is appropriate based on one of the following: (Education Code 60048,
60200)

a. The cammercial brand name, product, or corporate or company logo is used in text for an educational
purpose as defined in guidelines or frameworks adopted by SBE

b. The appearance of a commercial brand name, product, or corporate or company logo in an illustration is
incidental to the general nature of the illustration

7. Meet the requirements of Education Code 60040-60043 for specific subject content, including, but not limited
to:

a. Accurately portraying society's cultural and racial diversity, inciuding:

i. The contributions of all genders in all types of roles, including professional, vocational, and
executive roles

ii. The role and contributions of Native Americans, African Americans, Latino Americans, Asian
Americans, Pacific Islanders, European Americans, LGBTQ+ Americans, persons with disabilities,
and members of ather ethnic, cultural, religious, and socioeconomic groups to the total
development of California and the United States

iii. The role and contributions of the entrepreneur and labor in the total development of California
and the United States

b. Accurately portraying humanity's place in ecological systems and the necessity for the protection of the
environment

¢. Accurately portraying the effects on the human system of the use of tobacco, alcohol, and narcotics, and
restricted dangerous drugs as defined in Health and Safety Code 11032, and other dangerous substances

d. Encouraging thrift, fire prevention, and the humane treatment of animals and people

e. Requiring, when appropriate to the comprehension of students, that textbooks for social science, history,
or civics classes contain the Declaration of Independence and the United States Constitution

8. Support the district's adopted courses of study and curricular goals, including the district's local control and
accountability plan

9. Contribute to a comprehensive, balanced curriculum
10. Demonstrate reliable quality of scholarship as evidenced by:
a. Accurate, up-to-date, and well-documented information
b. Objective presentation of diverse viewpoints
¢. Clear, concise writing and appropriate vocabulary
d. Thorough treatment of subject matter

11. Provide for a wide range of materials at all levels of difficulty, with appeal to students of varied interests,
abilities, and developmental levels

12. Stimulate discussion of contemporary issues, exploration of ideas, and intellectual exchanges, and improve



students' thinking and decision-making skills
13. As appropriate, have corresponding versions available in languages other than English
14. Include high-quality teacher's guides
15. When available, include options for lighter weight materials, including materials in digital format, in order to

help minimize any injury to students by the combined weight of instructional materials

In addition to meeting the above criteria as applicable, technology-based materials shall:

1. Be both available and comparable to other, equivalent instructional materials (Education Code 60052)

2. Be accessible to all students, including economically disadvantaged students, students with disabilities, and
English learners

3. Protect the privacy of student data
4, Promote active student engagement in the learning process
5. Nurture opportunities for ongoing collaboration

6. Build on prior knowledge to reinforce essential skills, such as executive functioning, critical thinking and
reasoning, creativity, communication, cross-cultural understanding, and decision-making

7. Provide means of authentically connecting students' learning to the world beyond their physical learning
environment

8. Foster student agency to set personal learning goals and plans and continuously monitor and evaluate their
Own progress

Conflict of Interest

To ensure integrity in the evaluation and selection of instructional materials, individuals who are participating in the
evaluation of instructional materials and are not otherwise designated in the district's conflict of interest code shall
sign a disclosure statement indicating that they:

1. Will not accept any emolument, money, or other vaiuable thing or inducement to directly or indirectly
introduce, recommend, vote for, or otherwise influence the adoption or purchase of any instructional material
{Education Code 60072)

Sample copies of instructional materials are excepted from this prohibition (Education Code 60075)

2. Are not employed by nor receive compensation from the publisher or supplier of the instructional materials or
any person, firm, organization, subsidiary, or controlling entity representing it

3. Do not have an interest as a contributor, author, editor, or consuitant in any textbook or other instructional
material submitted to the district

Policy Reference DisclaimenThese references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

5 CCR 2505-9530 Instructional materials

Ed. Code 1240 County superintendent of schools; duties
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Policy 6161.11: Supplementary instructional Materlals Status: ADOPTED
Original Adoptad Date: 12/01/1990 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

The Governing Board encourages the use of supplementary instructional materials to enrich the curriculum and
enhance student learning. Such materials shall be aligned with district goals, curriculum objectives, and academic
standards and shall supplement and not supplant the use of Board-adopted basic instructional materials that serve as
the primary learning resources.

Supplementary instructional materials include, but are not limited to, instructional materials that are designed to
serve one or more of the following purposes: (Education Code 60010}

1. To provide more comptete coverage of one or more subjects included in a given course
2. To meet the various learning ability levels of students in a given age group or grade level

3. To meet the diverse educational needs of students with a language disability in a given age group or grade
level

4. To meet the diverse educational needs of students reflective of a condition of cultural pluralism
5. To use current, relevant technology that further engages interactive learning in the classroom and beyond

Supplementary instructional materials may be selected by the Superintendent or designee, school administrators, or
teachers, as applicable, and obtained through donations to the district and/or available funding sources designated
for these purposes.

The use of any supplemental instructional material shall not be rejected or prohibited by the Board or district on the
basis that it includes a study of the role and contributions of any individual or group consistent with the requirements
of Education Code 51204.5 and 60040, unless such study would viclate Education Code 51501 or 60044,
{Education Code 243)

The use of any supplemental instructional material shall not be adopted by the Board or district if the use would
subject a student to unlawful discrimination as specified in Education Code 220. {Education Code 244)

As appropriate, supplementary instructional materials shall meet the criteria developed for the selection and
evaluation of basic instructional materials as described in AR 6161.1 - Selection and Evaluation of instructional
Materials.

Supplementary instructional materials shall be directly related to the course of study in which they are being used
and shall be appropriate for the age and maturity level of the students.

The use or reproduction of supplementary instructional materials shall be in accordance with federal copyright law.

Appropriateness of Materials

Whenever a district employee proposes to use a supplementary resource which is not included in the approved
learning resources of the district, the employee shall preview the material to determine whether, in the employee's
professional judgment, it is appropriate for the grade level taught and is consistent with district criteria for the
selection of supplementary instructional materials.

The employee shall confer with the Superintendent or designee as necessary to determine the compliance of the
material with district criteria. The primary considerations should be the educational value, factual accuracy,
appropriateness, including whether the material contains pervasive vulgarity or profanity, and relevance of the
materials, as well as the ages and maturity of the students.

The Superintendent or designee may provide training to administrators and teachers in the selection and evaluation
of supplementary instructional materials, including the criteria to be utilized and applicable legal considerations.



Investigations, Complaints, and Opt-Outs

If the Board knows or has reason to know that materials were used in a classroom or an action occurred that violated
Education Code 220, the Board shall investigate and remediate the action, which may include, but is not limited to,
the implementation of restorative justice practices. (Education Code 244)

Complaints concerning supplemental instructional materials shall be handled in accordance with Board Policy 1312.2
- Complaints Concerning Instructional Materials and Board Policy 1312.3 - Uniform Complaint Procedures, as

applicable.

Any requests by a parent/guardian to opt a student out of specified instructional cantent shall be handled in
accordance with Board Palicy 5020 - Parent Rights and Responsibilities and Board Policy/Administrative Regulation
6141.2 - Recognition of Religious Beliefs and Customs.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead. they are provided as additional resources for those interested in the subject matter

of the policy.

State
5 CCR 4600-4670

Ed. Code 18111

Ed. Code 220
Ed. Code 233.5

Ed. Code 242

Ed. Code 243

Ed. Code 244

€d. Code 48907

Ed. Code 48950

Ed. Code 512045

Ed. Code 51501

Ed. Code 51510

Ed. Code 51511

Ed. Code 51933

Ed. Code 60000-60005
Ed. Code 60010

Ed. Code 60040-60052
Ed. Code 60060-60063.5

Ed. Code 60151

£d. Code 60200-60213
Ed. Code 60226

Ed. Code 60400-60411
Ed. Code 60605

Ed. Code 60605.8

Description
Uniform complaint procedures

Exclusion of books by Governing Board that are sectarian, partisan, or
denominational character

Prohibition of discrimination
Teaching of principles

Access to information about educational laws and policies regarding right to
accurate and inclusive curriculum

Prohibition of discrimination; instructional materials
Prohibition of discrimination; instructional materials
Exercise of free expression; time, place, and manner rules and regulations
Speech and other communication

Social sciences instruction: contributions of specified groups
Nondiscriminatory subject matter

Prohibited study or supplemental materials

Religious matters properly included in courses of study
Sexual health education and HIV prevention materials
Instructional materials; legisiative intent

Instructional materials; definition

Requirements for instructional materials

Requirements for publishers and manufacturers

Approval of instructional materials that subject students to unlawful
discrimination. corrective actions and financial penalty

Elementary school materials

Requirements for publishers and manufacturers

Instructional materials; high schools

State-adopted content and performance standards in core curricular areas

Common Core standards
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Policy 6164.4: Identification And Evaluation Of Individuals For Special Status: ADOPTED
Education

Original Adopted Date: 03/01/2007 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

The Governing Board recognizes the need to actively seek out and evaluate district residents from birth to 21 years
of age who have disabilities in order to provide them with appropriate educational opportunities in accordance with
state and federal law.

The Superintendent or designee shall establish a comprehensive child find system that includes procedures for the
identification, screening, referral, assessment, and triennial assessment of individuals eligible for special education, as
well as procedures for the planning, implementation, and review of the special education and related services
provided to such individuals. (Education Code 56301)

The district's identification procedures shall include systematic methods for utilizing referrals from parents/guardians,
teachers, agencies, appropriate professionals, and other members of the public, and shall be coordinated with school
site procedures for referral of students whose needs cannot be met with modifications to the regular instructional
program. (Education Code 56302}

The Superintendent or designee shall notify parents/guardians and students, in writing, of their rights related to
identification, referral, assessment, instructional planning, implementation, and review, including the right to consent
to an assessment of the student. Additionally, the Superintendent or designee shall notify parents/guardians and
students of procedures for initiating a referral for assessment to identify individuals for special education services.
(Education Code 56301)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

5 CCR 3021-3029 Identification, referral and assessment

5 CCR 3030-3031 Eligibility criteria

Ed. Code 44245.5 Professional preparation for teachers of impaired students
€d. Code 56000-56885 Special education programs

Ed. Code 56043 Special education; timelines

Ed. Code 56195.8 Adoption of policies

Ed. Code 56300-56305 Identification of individuals with disabilities
Ed. Code 56320-56330 Assessment

Ed. Code 56333-56338 Eligibility for specific learning disabilities

Ed. Code 56340-56347 Individualized education program teams

Ed. Code 56362 Distribution of IEP assessments

Ed. Code 56381 Reassessment of students

Ed. Code 56425-56432 Early education for individuals with disabilities
Ed. Code 56441.11 Eligibility criteria; chiidren 3-5 years of age
Ed. Code 56445 Transition to grade school; reassessment

Ed. Code 56500-56509 Procedural safeguards

Ed. Code 97 Emotional disability; definition

Gov. Code 95000-95029.5 California Early Intervention Services Act
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Regulation 6164.4: identification And Evaluation Of Individuals For Special Status: ADOPTED
Education

Original Adopted Date: 03/01/2007 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

The Superintendent or designee shall ensure that the district's child find process includes the collection of student
data at reasonable intervals, to identify, locate and evaluate students with known or suspected disabilities and
determine whether special education and related services are needed.

A student shall be referred for special education instruction and services only after the resources of the regular
education program have been considered and used where appropriate. {Education Code 56303)

However, the district shall ensure that evaluations of children suspected of having a disability are not delayed or
denied because of the implementation of response to intervention strategies.

A parent/guardian or the district may initiate a request for an initial evaluation to determine if the student is a
student with a disability. (34 CFR 300.301)

When a verbal referral is made, staff shall offer assistance to the individual to make the request in writing and shall
assist the individual if the individual requests such assistance. (5 CCR 3021)

All referrals from school staff for an initial evaluation shall include a brief reason for the referral and description of
the regular program resources that were considered and/or modified for use with the student and, when appropriate,
the results of intervention. This documentation shall not delay the timelines for completing the assessment plan or
assessment. {5 CCR 3021)

Initial Evaluation for Special Education Services

Before the initial provision of special education and related services to a student with a disability, the district shall
conduct an individual initial evaluation of the student's educational needs related to all areas of suspected disability.
{Education Code 56320; 34 CFR 300.301)

Upon receipt of a referral of any student for special education and related services, a proposed evaluation plan shall
be developed within 15 calendar days, not counting days between the student's regular school sessions or terms or
calendar days of school vacation in excess of five school days, unless the parent/guardian agrees, in writing, to an
extension. If the referral is made with 10 or fewer days remaining before the end of the student’s regular school year
or term, the proposed evaluation plan shall be developed within 10 days after the beginning of the next regular
school year or term. (Education Code 56043, 56321)

The proposed evaluation plan shall meet all of the following requirements: (Education Code 56321}
1. Be in a language easily understood by the general public

2. Be provided in the native language of the parent/guardian or other mode of communication used by the
parent/guardian unless it is clearly not feasible

3. Explain the type(s) of evaluation(s) to be conducted

4, State that no individualized education program (IEP) will result from the evaluation without parent/guardian
consent

A copy of the notice of a parent/guardian’s rights and procedural safeguards shall be attached to the evaluation plan.
(Education Code 56321)

The proposed written evaluation plan shall include a description of recent assessments conducted, including available
independent assessments and assessment information requested by the parent/guardian to be considered, as well as
information indicating the student’s primary language and the student's primary language proficiency as determined
by Education Code 52164.1. (5 CCR 3022)



Before conducting an initial evaluation, the district shall provide the parent/guardian with prior written notice in
accordance with 34 CFR 300.503. Additionally, as part of the evatuation plan, the parent/guardian shall receive
written notice that includes all of the following information: (Education Code 56329; 34 CFR 300.304, 300.502,
300.504)

1. Upon completion of the administration of tests and other evaluation materials, an IEP team meeting that
includes the parent/guardian or the parent/guardian’s representative shall be scheduled pursuant to Education
Code 56341

At this meeting, the team shall determine whether the student is a student with disabilities, as defined in
Education Code 56026, and shall discuss the evaluation, the educational recommendations, and the reasons
for the recommendations.

2. When making a determination of eligibility for special education, the district shall not determine that the
student is disabled if the primary factor for such determination is lack of appropriate instruction in reading,
including the essential components of reading instruction as defined in 20 USC 6368, lack of apprapriate
instruction in mathematics, or limited English proficiency, if the student does not otherwise meet the eligibility
criteria under 34 CFR 300.8

3. A copy of the evaluation report and the documentation of determination of eligibility shail be given to the
parent/guardian

4. If the parent/guardian disagrees with an evaluation obtained by the district, the parent/guardian has the right
to obtain, at public expense, an independent educational evaluation (IEE) of the student from qualified
specialists, in accordance with 34 CFR 300.502

The parent/guardian is entitled to only one such evaluation at public expense each time the district conducts
an assessment with which the parent/guardian disagrees.

If the district observed the student in conducting its evaluation, or if its evaluation procedures make it
permissible to have in-class observation of the student, an equivalent opportunity shall apply to the IEE. This
equivalent opportunity shall apply to the student's current placement and setting as well as cbservation of the
district's proposed placement and setting, if any, regardless of whether the IEE is initiated before or after the
filing of a due process hearing proceeding.

5. The district may initiate a due process hearing pursuant to Education Code 56500-56508 to show that its
evaluation is appropriate

If the final decision resulting from the due process hearing is that the evaluation is appropriate, the
parent/guardian maintains the right for an IEE, but not at public expense.

If the parent/guardian obtains an IEE at private expense, the results of the IEE shall be considered by the
district with respect to the provision of a free appropriate public education (FAPE) to the student, and may be
presented as evidence at a due process hearing regarding the student. If the district observed the student in
conducting its evaluation, or if its evaluation procedures make it permissible to have in-class observation of a
student, an equivalent opportunity shall apply to an IEE of the student in the student's current educational
placement and setting and in any educational placement and setting proposed by the district, regardless of
whether the IEE is initiated before or after the filing of a due process hearing.

6. If the parent/guardian proposes a publicly financed placement of the student in a nanpublic school, the district
shall have an opportunity to ocbserve the proposed placement and, if the student has already been unilaterally
placed in the nonpublic school by the student's parent/guardian, the student in that proposed placement

Any such observation shall only be of the student who is the subject of the observation and shall not include
the observation or evaluation of any other student in the proposed placement unless that ather student's
parent/guardian consents to the observation or evaluation. The results of any observation or evaluation of
another student in violation of Education Code 5632%(d) shall be inadmissible in any due process or judicial
proceeding regarding FAPE of that other student,

Parent/Guardian Consent for Evaluations



Consent means that the parent/guardian: (Education Code 56021.1; 34 CFR 300.9)

1. Has been fully informed, in the parent/guardian's native language or other mode of communication, of all
information relevant to the activity for which consent is sought

2. Understands and agrees, in writing, to the carrying out of the activity for which parent/guardian consent is
sought and the consent describes that activity and lists the records {if any) that will be released and to whom

3. Understands that the granting of consent is voluntary on the parent/guardian’s part and may be revoked at any
time

4. Understands that if the parent/guardian revokes consent, that revocation is not retroactive, such that it does
not negate an action that has occurred after the consent was given and before the consent was revoked

The district is not required to amend the education records of a student to remove any reference to the
student's receipt of special education and services if the student's parent/guardian submits a written
revocation of consent after the initial provision of special education and related services to the student.

Upon receiving the proposed evaluation plan, the parent/guardian shall have at least 15 days to decide whether to
consent to the initial evaluation. The district shall not interpret parent/guardian consent for initial evaluation as
consent for initial placement or initial provision of special education services. (Education Code 56321; 34 CFR

300.300)

The district shall make reasonable efforts to obtain the consent of the parent/guardian for an initial evaluation or
reevaluation of a student. {Education Code 56321; 34 CFR 300.300, 300.322)

The district shall maintain a record of its attempts to obtain consent, such as: {Education Code 56341.5)

1. Detailed records of telephone calls made or attempted and the results of those calls
2. Copies of correspondence sent to the parent/guardian and any responses received

3. Detailed records of visits made to the parent/guardian's home or place of employment and the results of those
visits

If a parent/guardian refuses to consent to the initial evaluation or fails to respond to a request to provide consent,
the district may, but is not required to, pursue an evaluation by utilizing the procedural safeguards, including the
mediation and due process procedures pursuant to 20 USC 1415 and 34 CFR 300.506-300.516. (Education Code

56321; 34 CFR 300.300)

For a student who is a ward of the state and not residing with the student's parent/guardian, the district shall make
reasonable efforts to obtain the consent from the parent/guardian of the student for an initial evaluation to
determine whether the student is a student with a disability. The district may conduct an initial evaluation without
obtaining consent of the parent/guardian if any of the following situations exists: (Education Code 56321.1; 20 USC

1414; 34 CFR 300.300)

1. Despite reasonable efforts to do so, the district cannot discover the whereabouts of the parent/guardian of the
student

2. The rights of the parent/guardian of the student have been terminated in accordance with state law

3. The rights of the parent/guardian to make educational decisions have been subrogated by a judge in
accordance with state law and consent for an initial evaluation has been given by an individual appointed by
the judge to represent the student

The district need not obtain parent/guardian consent before reviewing existing data as part of an evaluation or
reevaluation, or before administering a test or other evaluation that is administered to all students, unless consent is
required from the parents/guardians of all students. (Education Code 56321; 34 CFR 300.300)

275



Conduct of the Evaluation

Within 60 calendar days of receiving parent/guardian consent for the initial assessment of a student, not counting
days between the student's regular school sessions, terms, or days of school vacation in excess of five schooldays, a
determination of whether the student is eligible for special education and the educational needs of the student shall
be made, an IEP team meeting shall occur, and an IEP shall be developed, unless the parent/guardian agrees in
writing to an extension, pursuant to Education Code 56344. If the 60-day time is interrupted by a student school
vacation, the 60-day time shall recommence on the date that student school days reconvene. A meeting to develop
an initial IEP for the student shall be conducted within 30 days of a determination that the student needs special
education and related services. (Education Code 56043, 56344)

However, when a referral has been made for a student 30 days or less prior to the end of the regular school vear, an
IEP required as a result of an assessment of the student shall be developed within 30 days after the commencement
of the subsequent regular school year. (Education Code 56043, 56344; 34 CFR 300.301, 300.323)

The evaluation shall be conducted by qualified personnel who are competent to perform the assessment as
determined by the district. (Education Code 56322)

Additionally, evaluations and reevaluations shall be administered by qualified personnel who are competent in the
oral or sign language skills and written skills of the student's primary language or mode of communication and have a
knowledge and understanding of the cultural and ethnic background of the student. If it is clearly not feasible to do
50, an interpreter shall be used, and the-assessment report shall document this condition and note that the validity of
the assessment may have been affected. The normal process of second-language acquisition, as well as
manifestations of dialect and sociolinguistic variance shall not be diagnosed as a disabling condition. {5 CCR 3023)

The screening of a student by a teacher or specialist to determine appropriate instructional strategies for curriculum
implementation shall not be considered to be an evaluation for eligibility for special education and related services.
{Education Code 56321; 20 USC 1414; 34 CFR 300.302)

In conducting the evaluation, the district shall use a variety of assessment tools and strategies to gather relevant
functional, developmental, and academic information about the student. The district shall also use any information
provided by the parent/guardian that may assist the district in making the determination as to whether the student is
a student with a disability and, if so, the necessary components of the student's IEP when the IEP is developed,
including information related to enabling the student to be involved in and to progress in the general education
curriculum. (34 CFR 300.304)

The district's evaluation shall not use any single measure or assessment as the sole criterion for determining whether
a student is a student with a disability and for determining the appropriate educational program for the student. The
assessment shall use technically sound instruments that may assess the relative contribution of cognitive and
behavioral factors in addition to physical or developmental factors. (Education Code 56320; 34 CFR 300.304)

Additionally, the district shali ensure that assessments and other evaluation materials provide relevant information
that assists in determining the student's educational needs and are: (Education Code 56320; 34 CFR 300.304)

1. Selected and administered so as not to be discriminatory on the basis of race, culture, or sex

2. Provided and administered in the student's native language or other mode of communication and in the form
most likely to vield accurate information on what the student knows and can do academically,
developmentally, and functionally, unless it is clearly not feasible to so provide or administer

3. Used for the purposes for which the assessments or measures are valid and reliable

4. Administered by trained and knowledgeable personnel, ensuring that any individually administered tests of
intellectual or emotional functioning are administered by a credentialed school psychologist

5. Administered in accordance with any instructions provided by the producer of the assessments

6. Tailored to assess specific areas of educationat need and not merely designed to provide a single general
intelligence quotient

7. If administered to a student with impaired sensory, manual, or speaking skills, selected and administered to
best ensure that the results accurately reflect the student's aptitude or achievement level or whatever other



factors the test purports to measure, rather than reflecting the child's impaired sensory, manual, or speaking
skills, unless those skills are the factors that the test purports to measure

Students shall be assessed in all areas related to the suspected disability, including, if appropriate, health and
development, vision {including low vision), hearing, motor abilities, language function, general intelligence, academic
performance, communicative status, self-help, orientation and maobility skills, career and vocational abilities and
interests, and social and emotional status. When appropriate, a developmental history shall be obtained. For students
with residual vision, a low vision assessment shall be provided in accordance with guidelines established pursuant to
Education Code 56136. The district shall ensure that the evaluation is sufficiently comprehensive to identify all of
the student’s special education and related service needs, regardless of whether commonly linked to the disability
category in which the student has been classified. (Education Code 56320; 34 CFR 300.304)

As part of the initial evaluation and any reevaluation, the IEP team and other qualified professionals shall, if
appropriate, review existing evaluation data on the student, including evaluations and information provided by the
parents/guardians, current classrcom-based local or state assessments and classroom-based observations, and
observations by teachers and related services providers. On the basis of that review and input from the student's

parent/guardian, the team shall identify what additional data, if any, are needed to determine: (Education Code
56381; 34 CFR 300.305})

1. Whether the student is a student with a disabitity, or in the case of a reevaluation, whether the student
continues to have a disahility, and the educationai needs of the student

2. The present levels of academic achievement and related developmental needs of the student
3. Whether the student needs, or continues to need, special education and related services
4, Whether any additions or modifications to the special education and related services are needed to enable the

student to meet the measurable annual goals set out in the student's IEP and to participate, as appropriate, in
the general education curriculum

If a student has transferred from another district in the same school year or leaves this district, the district shall
coordinate with the student's prior or subsequent district as necessary and as expeditiously as possible to ensure
prompt completion of fuil evaluations. {Education Code 56320; 34 CFR 300.304)

Evaluation Report

The personnel who evaluate the student shall prepare a written report of the results of each evaluation. The report
shall include, but not be limited to, the following: {Education Code 56327)

1. Whether the student may need special education and related services

2. The basis for making the determination

3. The relevant behavior noted during the observation of the student in an appropriate setting
4. The relationship of that behavior to the student's academic and social functioning

5. The educationally relevant health, developmental, and medical findings, if any

6. For students with learning disabilities, whether there is such a discrepancy between achievement and ability
that it cannot be corrected without special education and related services

7. Adetermination concerning the effects of environmental, cultural, or economic disadvantage, where
appropriate

8. The need for specialized services, materials, and equipment for students with low incidence disabilities,
consistent with Education Code 56136

Eligibility Determination

Upon completion of the administration of assessments and other evaluation measures, a group of qualified



professionals and the parent/guardian shall determine whether the student is a student with a disability as defined in
5 CCR 3030 and 34 CFR 300.8 and, if so, the student's educational needs. In interpreting the data, the group shall
draw information from a variety of sources, including aptitude and achievement tests, parent/guardian input, and
teacher recommendations, as well as information about the student’s physical condition, social or cultural
background, and adaptive behavior, The group shall ensure that the information obtained from these sources is
documented and carefully considered. (34 CFR 300.306}

If the student is eligible under the criteria for "emotional disturbance,” as defined in 5 CCR 3030 and 34 CFR 300.8,
the student may be identified as having an "emotional disability” pursuant to Education Code 97.

When making a determination of eligibility for special education and related services, the district shall not determine
that a student is disabled if the primary factor for such determination is a lack of appropriate instruction in reading,
including the essential components of reading instruction pursuant to 20 USC 6368, lack of instruction in
mathematics, limited English proficiency, or that the student does not otherwise meet the eligibility criteria.
(Education Code 56329; 34 CFR 300.306)

The normal process of second-language acquisition, as well as manifestations of dialect and sociolinguistic variance,
shall not be diagnosed as a disabting condition. (5 CCR 3023}

Independent Educatienal Evaluation

An independent educational evaluation is defined as an evaluation conducted by a qualified examiner who is not
employed by the district. (34 CFR 300.502)

Public expense means that the district either pays for the full cost of the IEE or ensures that the evaluation is
otherwise provided at no cost to the parent/guardian. (34 CFR 300.502)

The parents/guardians of a student with a disability have the right to obtain an IEE at public expense under the same
criteria, including the location of the evaluation and the qualifications of the examiner, that the district uses for a
district-initiated evaluation. (34 CFR 300.502)

The parent/guardian is entitled to only one IEE at public expense each time the district conducts an evaluation with
which the parent/guardian disagrees. {Education Code 56329; 34 CFR 300.502)

If a parent/guardian has requested an |EE, the district may ask for the reason that the parent/guardian objects to the
district's evaluation. However, the parent/guardian is not required to provide an explanation and the district may not
unreasonably delay either providing the IEE at public expense or filing a due process complaint to request a due
process hearing to defend the public evaluation. (34 CFR 300.502}

Upon receiving the request for an IEE, the district shall, without unnecessary delay, either: (34 CFR 300.502)
1. File a due process complaint to request a hearing to show that its evaluation is appropriate

2. Ensure that an IEE is provided at public expense, unless the district demonstrates at a hearing that the
evaluation obtained by the parent/guardian did not satisfy the district’s criteria

If a due process hearing decision determines that the district's evaluation is appropriate, then the parent/guardian
may obtain an IEE but not at public expense. (Education Code 56329; 34 CFR 300.502)

In any decision made with respect to providing FAPE to a student with a disability, the result of any IEE obtained by
the student's parent/guardian shall be considered by the district if it meets district criteria. Any such result also may
be presented as evidence at a hearing on a due process complaint. (Education Code 5632%; 34 CFR 300.502)

Coordinating Transitions
The district designates the individual listed below as the main point of contact for coordinating and completing, with

other agencies and persons, the transition of a child and family from infant/toddler programs to preschool {Part C to
Part B of the federal Individuals with Disabilities Education Act), including establishing practices to educate and



support families during the transition: {Government Code 95013.1)

SuperintendenPrincipal
_3125 Branciforte Dr,, Santa Cruz, CA 95065_

_.831-429-1456

Reevaluation

A reevaluation shall be conducted when the district determines that the educational or related service needs of the
student, including improved academic achievement and functional performance, warrant a reevaluation or if the
student's parent/guardian or teacher requests reevaluation. Such reevaluations shall occur every three years, unless
the parent/guardian and district agree in writing that a reevaluation is unnecessary. A reevaluation may not occur
more than once a year, unless the parent/guardian and the district agree otherwise. {Education Code 56043, 56381,
34 CFR 300.303)

The district shall ensure that any reevaluations of the student are conducted in accordance with the evaluation
procedures pursuant to 34 CFR 300.304-300.311. {34 CFR 300.303)

Before entering kindergarten or first grade children with disabilities who are in a preschool program shall be
reevaluated to determine if they still need special education and services. IEP teams shall identify a means of
monitoring the continued success of children who are determined to be eligible for less intensive special education
programs. {Education Code 56445)

The district's point of contact for coordinating and completing the transition of a child and family from infant/toddler
programs to preschool, may coordinate the reevaluation and monitoring as described above for kindergarten or first
grade,

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

5 CCR 3021-3029 Identification, referral and assessment

5 CCR 3030-3031 Eligibility criteria

Ed. Code 44265.5 Professional preparation for teachers of impaired students
Ed. Code 56000-56885 Special education programs

Ed. Code 56043 Special education; timelines

Ed. Code 56195.8 Adoption of policies

Ed. Code 56300-56305 Identification of individuals with disabilities
Ed. Code 56320-56330 Assessment

Ed. Code 56333-56338 Eligibility for specific learning disabilities

Ed. Code 56340-56347 Individuaiized education program teams

Ed. Code 56362 Distribution of IEP assessments

Ed. Code 56381 Reassessment of students

Ed. Code 56425-56432 Early education for individuals with disabilities
Ed. Code 56441.11 Eligibility criteria; children 3-5 years of age

Ed. Code 56445 Transition to grade school; reassessment
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The Governing Board recognizes that school facilities are an essential component of the educational program and
that the Board has a responsibility to ensure that the district’s facilities needs are met in the most cost-effective
manner possible. The Board may direct the Superintendent to explore the possibility of a bond measure, which may
include, but is not limited to, conducting community focus groups, surveys, and Board presentations. When the
Board determines that it is in the best interest of district students, it may order an election on the question of
whether bonds shall be issued to pay for school facilities.

The Board's decision to order a bond election, as well as its determination regarding the appropriate amount, timing,
and structure of the bond issuance, shall be consistent with law and the district's debt management policy.

Before ordering a bond election, the Board shalt obtain reasonable and informed projections of assessed valuations
that take into consideration projections of assessed property valuations made by the county assessor. {Education
Code 15100)

When any project to be funded by bonds will require state matching funds for any phase of the project, the ballot
materials for the bond measure shall include a statement as specified in Education Code 15122.5, advising voters
that, because the project is subject to approval of state matching funds, passage of the bond measure is not a
guarantee that the project will be completed. (Education Code 15122.5)

Bonds Requiring 55 Percent Approval by Local Voters

The Board, by a two-thirds vote and subject to Education Code 15100, may adopt a resolution to incur bonded
indebtedness and order an election. Pursuant to the California Constitution, Article 13A, Section 1(b)}3) and Article
16, Section 18(h), a bond election authorized pursuant to Education Code 15266 requires the approval of at least a
55 percent majority of the voters voting in the election. {(Education Code 15266)

The bond election may only be ordered at a primary or general election, a statewide special election, or a regularly
scheduled local election at which all of the electors of the district are entitled to vote. {Education Code 15266}

Bonded indebtedness incurred by the district pursuant to Education Code 15266 shall be used only for the following
purposes: {California Constitution Article 13A, Section 1(b){(3) and 1(b)(3)(A))

1. The construction, reconstruction, rehabilitation, or replacement of school facilities, including the furnishing and
equipping of school facilities

2. The acquisition or lease of real property for school facilities

3. The refunding of any outstanding debt issuance used for the purposes specified in ltems #1-2 above
The proposition approved by the voters shall include the following accountability requirements:

1. Certification that proceeds from the sale of the bonds will be used only for the purposes specified in Items #1-
2 above, and not for any other purposes including teacher and administrative salaries and other school
operating expenses {(California Constitution Article 13A, Section 1(b){3))

2. Alist of specific school facilities projects to be funded and certification that the Board has evaluated safety,
class size reduction, and information technology needs in developing that list (California Constitution Article
13A, Section 1(b)(3))

3. Arequirement that the Board conduct an annual, independent performance audit to ensure that the funds
have been expended only on the specific projects listed (California Constitution Article 13A, Section 1(b)(3)}

4. Arequirement that the Board conduct an annual, independent financial audit of the proceeds from the sale of



the bonds until all of those proceeds have been expended far the school facilities projects (California
Constitution Article 13A, Section 1(b){3))

5. Arequirement that the Board shall appoint an independent citizens' oversight committee to inform the public
concerning the expenditure of bond revenues as specified in Education Code 15278 and the accompanying
administrative regulation {(Education Code 15278}

This committee shall be appointed within 60 days of the date that the Board enters the election results in its minutes
pursuant to Education Code 15274. (Education Code 15278)

The Superintendent or designee shall ensure that the annual, independent performance and financial audits required
pursuant to ltems #3-4 above are issued in accordance with the U.S. Comptroller General's Government Auditing
Standards and submitted to the citizens' oversight committee at the same time they are submitted to the
Superintendent or designee and no later than March 31 of each year. (Education Code 15286)

The Board shall provide the citizens' oversight committee with responses to all findings, recommendations, and
concerns addressed in the performance and financial audits within three manths of receiving the audits. (Education
Code 15280}

The Board may disband the citizens' oversight committee when the committee has completed its review of the final
performance and financial audits.

Bonds Requiring Two-thirds Approval by Local Voters

The Board may decide to pursue the authorization and issuance of bonds by approval of a two-thirds majority of the
voters pursuant to Education Code 15100 and California Constitution, Article 13A, Section 1{b){2). If a majority of
the Board agrees to such an election, or upon a petition of the majority of the qualified electors residing in the
district, the Board shall adopt a resolution ordering an election on the question of whether to incur bonded
indebtedness if approved by two-thirds majority of voters. (Education Code 15100)

The bond election may be ordered to occur on any Tuesday, except a Tuesday that is a state holiday or the day
before ar after a state holiday, is within 45 days befare or after a statewide election unless conducted at the same
time as the statewide election, or is an established election date pursuant to Elections Code 1000 or 1500,
(Education Code 15101)

Subject to limits specified in Articte 13A, Section 1 of the California Constitution, bonds shall be sold to raise money
for any of the following purpases: (Education Code 15100)

1. Purchasing school lots

2. Building or purchasing school buitdings

3. Making alterations or additions to school building(s) other than as may be necessary for current maintenance,
cperation, or repairs

4. Repairing, restoring, or rebuilding any school building damaged, injured, or destroyed by fire or other public
calamity

5. Supplying school buildings and grounds with furniture, equipment, or necessary apparatus of a permanent
nature

6. Permanently improving school grounds

7. Refunding any outstanding valid indebtedness of the district, evidenced by bonds or state school building aid
toans

8. Carrying out sewer or drain projects or purposes authorized in £ducation Code 17577

9. Purchasing school buses with a useful life of at least 20 years



10. Demolishing or razing any school building with the intent to replace it with another school building, whether in
the same location or in any other location

Except for refunding any outstanding indebtedness, any of the purposes listed above may be united and voted upon
as a single proposition by an order of the Board entered into the minutes. (Education Code 15100}

The Board may appoint a citizens' oversight committee to review and report to the Board and the public as to
whether the expenditure of bond revenues complies with the intended purposes of the bond.

Certificate of Results

If the certificate of election results received by the Board from the applicable county elections officials shows that
the appropriate majority of the voters is in favor of issuing the bonds, the Board shall declare that the bond measure
has passed and record that fact in its minutes. The Board shall then certify to the County Board of Supervisors all
proceedings it had in connection with the election results. (Education Code 15124, 15274 Elections Code 15372,
15400)

Resolutions Regarding Sale of Bonds

Following passage of the bond measure by the appropriate majority of voters, the Board shall pass one or more
resolutions directing the issuance and sale of bonds as necessary. In accordance with law, each resclution shall
prescribe the total amount of bonds to be sold and may also prescribe the maximum acceptable interest rate, not to
exceed eight percent, and the time(s) when the whole or any part of the principal of the bonds shall be payable.
{(Education Code 15140; Government Code 53508.6)

In passing each resolution, the Board shall consider each available funding instrument, including, but not limited to,
the costs associated with each and their relative suitability for the project to be financed.

Prior to the sale of bonds, the Board shall place an agenda item at a public meeting and adopt as part of the bond
issuance resolution, or in a separate resolution, disclosures of the available funding instruments, the costs and
sustainability of each, and all of the following information: {Education Code 15146}

1. Express approval of the method of sale, such as competitive or negotiated sales
2. Statement of the reasons for the methaod of sale selected

3. Disclosure of the identity of the bond counsel, and the identities of the bond underwriter and the financial
adviser if either or both are utilized for the sale, uniess these individuals have not been selected at the time the
resolution is adopted, in which case the Board shall disclose their identities at the public meeting occurring
after they have been selected

4. Estimates of the costs associated with the bond issuance, including, but not limited to, bond counsel and
financial advisor fees, printing costs, rating agency fees, underwriting fees, and other miscellaneous costs and
expenses of issuing the bonds

When the sale involves bonds that allow for the compounding of interest, such as a capital appreciation bond (CAB),
the resolution to be adopted by the Board shall include Items #1-4 above as well as the financing term and time of
maturity, repayment ratio, and the estimated change in the assessed value of taxable property within the district
over the term of the bonds. The resolution shall be publicly noticed on at least two consecutive meeting agendas,
first as an information item and second as an action item. The agendas shall identify that bonds that allow for the
compounding of interest are proposed. (Education Code 15146)

Prior to adopting a resolution for the sale of bonds that allow for the compounding of interest, the Board shall be
presented with the following: (Education Code 15146)

1. An analysis containing the total overall cost of the bonds that allow for the compounding of interest

2. A comparison to the overall cost of current interest bonds



3. The reason bonds that allow for the compounding of interest are being recommended
4. A copy of the disciosure made by the underwriter in compliance with Rule G-17 adopted by the federal

Municipal Securities Rulemaking Board

At least 30 days prior to the sale of any debt issue, the Superintendent or designee shall submit a report of the
proposed issuance to the California Debt and Investment Advisory Commission (CDIAC). (Government Code 8855)

After the sale, the Board shall be presented with the actual issuance cost information and shall disclose that
information at the Board's next scheduled meeting. The Board shall ensure that an itemized summary of the costs of
the bond sale and all necessary information and reports regarding the sale are submitted to the CDAIC. (Education
Cade 15146; Government Code 53509.5)

Bond Anticipation Notes

Whenever the Board determines that it is in the best interest of the district, it may, by resolution, issue a bond
anticipation note, on a negotiated or competitive-bid basis, to raise funds that shall be used only for a purpose
autharized by a bond that has been approved by the voters of the district in accordance with law. (Education Code
15150)

Payment of principal and interest on any bond anticipation note shall be made at note maturity, not to exceed five
years, from the proceeds derived from the sale of the bond in anticipation of which that note was originally issued or
from any other source lawfully available for that purpose, including state grants. Interest payments may also be made
from such sources. However, interest payments may be made periodically and prior to note maturity from an
increased property tax if the following conditions are met: (Education Code 15150)

1. Aresolution of the Board authorizes the property tax for that purpose

2. The principal amount of the bond anticipation note does not exceed the remaining principal amount of the
authorized but unissued bonds

A bond anticipation note may be issued only if the tax rate levied to pay interest on the note would not cause the
district to exceed the tax rate limitation set forth in Education Code 15268 or 15270, as applicable.

Deposit of Bond Proceeds
With regard to general obligation bonds, the district shall invest new money bond proceeds in the county treasury
pool as required by law. {Education Code 15146)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or autharity
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

CA Constitution Article 13A, Section 1 Tax limitation

CA Constitution Article 16, Section 18 Debt limit

Ed. Code 15100-15254 Bonds for school districts and community college districts

Ed. Code 15264-15288 Strict Accountability in Local School Construction Bonds Act of 2000
Ed. Code 17577 Sewers and drains

Ed. Code 47614 Charter school facilities

Ed. Code 5322 Resolution calling election

Ed. Code 7054 Use of district property; campaign purposes
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Election Notice

Whenever the Governing Board orders an election on the question of whether general obligation bonds shall be
issued to pay for school facilities, the Superintendent or designee shall ensure that the election notice and ballot
requirements comply with Education Code 15120-15126 and 15272, as applicable, and the section "Baliot
Materials” below.

At least 88 days prior to the date of the election, the Superintendent or designee shall deliver to the officer
conducting the election the resolution calling the election, including the date and purpose of the election; the
authority for ordering the election and the specification of the election order; the signature of the officer or the clerk
of the Board authorized to make such designations; and all other applicable ballot materials. {Education Code 5322}

Ballot Materials

The ballot question to appear on the ballot shall not exceed 75 words and shall appear in the form specified in
Elections Code 13119. (Education Code 5322)

The Superintendent or designee shall ensure that the ballot materials comply with applicable laws including a brief
statement of the measure setting forth the amount of the bonds to be voted upon, the maximum rate of interest, and
the purposes for which the proceeds of the sale of the bonds are to be used. (Education Code 15122)

In addition to the 75 word ballot question, a separate statement shall be included with the sample ballot, which
includes the best estimate from official sources of all of the following: (Elections Code 9401)

1. The average annual tax rate that would be required to be levied to fund the bond issue over the entire duration
of the bond debt service, based on assessed valuations available at the time of the election or a projection
based on experience within the same jurisdiction or other demonstrable factors

Additionally, the estimate shall identify the final fiscal year in which the tax is anticipated to be collected.

2. The highest tax rate that would be required to be levied to fund the bond issue, and an estimate of the year in
which that rate will apply, based on assessed valuations available at the time of the election or a projection
hased on experience within the same jurisdiction or other demonstrable factors

3. The total debt service, including the principal and interest, that would be required to be repaid if all the bonds
are issued and sold

The estimate may include information about the assumptions used to determine the estimate.

For bond measures requiring 55 percent majority of the voters, the Superintendent or designee shall ensure that the
text of the ballot measure includes a statement that the Board will appoint a citizens' oversight committee and that
annual independent audits will be conducted to assure that funds are spent only on school and classroom
improvements and for no other purposes. {Education Code 15272)

For bond funded projects that require state matching funds, the Superintendent or designee shall ensure the sample
ballot contains a statement advising the voters that the project is subject to the approval of state matching funds
and, therefore, passage of the bond measure is not a guarantee that the project will be completed. (Education Code
15122.5)

Arguments in support or in opposition of the bond measure shall be submitted in accordance with Elections Code
9160-9170.

Citizens' Oversight Committee



If a bond is approved pursuant to the 55 percent majority threshold in accordance with Propasition 39 to the
California Constitution, Article 13A, Section 1{b}(3) and Article 16, Section 18(b}, then the district's citizens' oversight
committee shall consist of at least seven members, including, but not limited to: (Education Code 15282)

1. One member active in a business organization representing the business community located within the district
2. One member active in a senior citizens' organization

3. One member active in a bona fide taxpayers' organization

4, One member who is a parent/guardian of a district student

5. One member who is a parent/guardian of a district student and is active in a parent-teacher organization, such
as the Parent Teacher Association or school site council

Members of the citizens' oversight committee shall be subject to the conflict of interest prohibitions regarding
incompatibility of office pursuant to Government Code 1125-1129 and financial interest in contracts pursuant to
Government Code 1090-1099. (Education Code 15282)

No employee, Board member, vendor, contractor, or consultant of the district shall be appointed to the citizens’
oversight committee. (Education Code 15282)

Members of the citizens' oversight committee may serve for no more than three consecutive terms of two years
each. They shall serve without compensation. {Education Code 15282)

The purpose of the citizens' oversight committee shall be to inform the public concerning the expenditure of bond
revenues. The committee shall actively review and report on the proper expenditure of taxpayers' money for school
construction and shall convene to provide oversight for, but not limited to, the following: (Education Code 15278)

1. Ensuring that bond revenues are expended only for the purposes described in California Constitution, Article
13A, Section 1{b)(3), including the construction, reconstruction, rehabilitation, or replacement of school
facilities, including the furnishing and equipping of school facilities, or the acquisition or lease of real property
for school facilities

2. Ensuring that, as prohibited by California Constitution, Article 134, Section 1{b}{3}{A}. no funds are used for any
teacher and administrative salaries or other school operating expenses

In furtherance of its purpose, the committee may engage in any of the following activities: {Education Code 15278}

1. Receiving and reviewing copies of the annual, independent performance and financial audits required by
California Constitution, Article 13A, Section 1{b}3)(C} and (D)

2. Inspecting school facilities and grounds to ensure that bond revenues are expended in compliance with the
requirements of California Constitution, Article 13(A), Section 1{b}(3)

3. Receiving and reviewing copies of any deferred maintenance proposals or plans developed by the district

4, Reviewing efforts by the district to maximize bond revenues by implementing cost-saving measures, including,
but not limited to, the following:

a. Mechanisms designed to reduce the costs of professional fees

b. Mechanisms designed to reduce the costs of site preparation

¢. Recommendations regarding the joint use of core facilities

d. Mechanisms designed to reduce costs by incorporating efficiencies in school site design

e. Recommendations regarding the use of cost-effective and efficient reusable facility plans



The district shall, without expending bond funds, provide the citizens' oversight committee with any necessary
technical assistance and shall provide administrative assistance in furtherance of the committee's purpose and
sufficient resources to publicize the committee's conclusions. Additionally, the district shall provide the citizens’
oversight committee with responses to any and all findings, recommendations, and concerns addressed in the annual
independent financial and performance audits within three months of receiving the audits. (Education Code 15280)

All citizens’ oversight committee proceedings shall be open to the public and noticed in the same manner as
proceedings of the Board. Committee meetings shall be subject to the provisions of the Ralph M. Brown Act.
{Education Code 15280; Government Code 54952}

The citizens' oversight committee shall issue regular reports, at least once a year, on the results of its activities.
Minutes of the proceedings and all documents received and reports issued shall be a matter of public record and shall
be made available on the district’s website. (Education Cade 15280)

The citizens' oversight committee may create bylaws for its operations consistent with this regulation, subject to the
approval of the Board or Superintendent.

Reports

Within 30 days after the end of each fiscal year, the district shall submit to the County Superintendent of Schools a
report concerning any bond election(s) containing the following information: (Education Code 15111)

1. The total amount of the bond issue, bonded indebtedness, or other indebtedness involved
2. The percentage of registered electors who voted at the election

3. The results of the election, with the percentage of votes cast for and against the proposition

By each January 31 following a bond issuance, the district shall submit an annual report to the California Debt
Investment and Advisory Commission in accordance with Government Code 8855 and as specified in Board Policy
3470 - Debt Issuance and Management.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additicnal resources for those interested in the subject matter
of the policy.

State Description

CA Constitution Article 13A, Section 1 Tax limitation

CA Constitution Article 16, Section 18 Debt limit

Ed. Code 15100-15254 Bonds for school districts and community college districts
Ed. Code 15264-15288 Strict Accountability in Local School Construction Bonds Act of 2000
Ed. Code 17577 Sewers and drains

Ed. Code 47614 Charter school facilities

Ed. Code 5322 Resolution calling election

Ed. Code 7054 Use of district property; campaign purposes

Elec. Code 13119 Forms of Ballots; ballot order

Elec. Code 15307 Timeline to count ballots and release ballot count

Elec. Code 15372 Elections official certificate

Elec. Code 15400 Announcement of election results

Elec. Code 324 General election

Elec. Code 328 Local election

Elec. Code 341 Primary election
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Board Member Qualifications

Any person is eligible to be a member of the Governing Board, without further qualifications, if the person is: 18
years of age or older; a citizen of California; a resident of the school district or, if required, the trustee area; a
registered voter; and not legally disqualified from holding civil office. (Education Code 35107}

A person is not eligible to be a member of the Board if they have been convicted of an offense(s) as specified in law,
except when the person has been granted a pardon in accordance with law.

A district employee duly elected to the Board shall resign from district employment, or shall otherwise cease being a
district employee, before being sworn in. If a district employee duly elected to the Board is sworn in and remains a
district employee, then the district's employment of the employee shall automatically terminate upon being sworn
into office. {Education Code 35107)

Additionally, a person duly appointed or elected to the Board who holds an incompatible office at the time the Board
member is sworn in to office as a Board member may not continue to serve in the incompatible office, and shall be
deemed to have forfeited the incompatible office in accordance with Government Code 1099,

The Board encourages all candidates to become knowledgeable about the role of hoard members. Upon request by a
Board candidate, the Superintendent or designee shall provide the candidate with:

1. Information regarding the responsibilities and expectations of a Board member, including information regarding
available workshops, seminars, and/or training

2. The county election official's contact information and general information about school programs, district
operations, and Board responsibilities

A candidate’s residence address, telephone number, and email address recorded with the applicable county election
official shall be kept confidential in accordance with state law. (Elections Code 2166.9)

Recalling a Board Member

To commence a recall of a Board member, proponents shall serve, file, and publish or past a notice of intention to
circulate the recall petition as specified by law and any applicable elections official directives. Additionally, the recall
petition shall be in the format provided by the Secretary of State and include, among other things, an estimate of the
cost of conducting the speciai election, as determined by the elections official, in consultation with the district.
{Elections Code 11000-11386)

Within 14 days after the regular meeting at which the Board receives a certificate of sufficiency of signatures on a
recall petition from an elections official, the Board shall order an election to be held to determine whether the Board
member named in the petition shall be recalled. The election shall be held not less than 88, nor more than 125, days
after the date that the Board orders the election. However, the election may be conducted within 180 days after the
issuance of the Board's order to consolidate the election with a regularly scheduled election. {Elections Code 11240-
11242)

A recall election of a Board member shall be conducted in accordance with Elections Code 11381-11386.

If a recall of a Board member is successful, that Board member's seat becomes vacant and shall be filled in
accordance with Education Code 5090-5095 and Board Bylaw 9223 - Filling Vacancies.



However, a recalled Board member may not be appointed to the seat that was vacated by the recall. (Elections Code
11382)

Consolidation of Elections

The Board may consolidate Board elections with the local municipal or statewide primary or general election in
accordance with Elections Code 1302. Additionally, if a regularly scheduled Board election held other than on a
statewide election date results in a decrease in local voter turnout of 25 percent or more compared to the average
local turnout for the previous four statewide general elections, the Board shall take action to consolidate Board
elections with statewide elections in accordance with Elections Code 14051-14052.

In order to consolidate elections, the Board shall adopt a resolution and submit it to the County Board of Supervisors
for approval not later than 240 days prior to the date of the currently scheduled district election. (Elections Code
10404.5)

Whenever a regularly scheduled Board election is changed due to consolidation of elections, the terms of office of
incumbent Board members shall be extended to align with the next applicable election. (Elections Code 10404.5)

Elections Process and Procedures

For each election, upon receipt of the certified statement of the results of the election from the applicable county
elections officials, the Board shafl declare which individuals have been elected to the Board in accordance with law.
(Elections Code 15372, 15400}

The declaration shall be transmitted to the county elections official with primary jurisdiction for the district, who shall
then issue and deliver a certificate of election to each person elected. {Elections Code 15400-15401}

A Board member whose term has expired shall continue to discharge the duties of the office until a successor has
qualified by taking the oath of office. (Government Code 1302, 1360}

Board members may reside anywhere within the district's boundaries and shall be elected by all voters in the district.



The Board may review the district's Board election method to determine whether any modification is necessary.

If the district seeks to change its election method, the Board shall follow procedural requirements and hold public
hearings in accordance with Elections Code 10010 and 21100-21150 before adopting a resolution at an open
meeting specifying the change and obtaining approvat from the county committee on school district organization
with primary jurisdiction for the district in accordance with Education Code 5019.

The election method or trustee-area boundaries in effect at the beginning of a Board member's term shall be used
when any vacancy that occurs during that term is to be filled, even if, during the term, the district has adopted "by-
trustee area” election method or trustee area boundaries have been adjusted.

Campaign Finance

All candidates, including current Board members running as incumbents, shall abide by local, county, state, and
federal requirements regarding campaign contributions, funding, and expenditures.

A Board candidate shall not expend or accept any public money for the purpose of seeking elective office. However,
the district may establish a dedicated fund for those seeking election to the Board, provided that the funds are
available to all candidates who are qualified pursuant to Education Code 35107 without regard to incumbency or
political preference. {Government Code 85300)

In order to help protect the public's trust in the electoral process as well as the public's confidence in the Board and
district, the Board encourages all candidates to sign and adhere to the principles in the Code of Fair Campaign
Practices pursuant to Elections Code 20440,

Statement of Qualifications

On the 125th day prior to the day fixed for the general district efection, the Board secretary or designee shall deliver
a notice, bearing the secretary's signature and district seal, to the county elections official describing both of the
following: {Elections Code 10509)

1. The elective offices of the district to be filled at the applicable election and which offices, if any, are for the
balance of an unexpired term

2. Whether the district or the candidate is to pay for the publication of a statement of qualifications pursuant to
Elections Code 13307

Candidates for the Board may submit a candidate statement to the elections official for inclusion in the voter's
pamphlet. Candidate statements shali be limited to no more than 400 words. (Elections Code 13307)



When the elections official allows for the electronic distribution of candidate statements, a candidate for the Board
may, in addition to or instead of submitting a candidate statement for inclusion in the mailed voter's pamphlet,
prepare and submit a candidate statement for electronic distribution, {Elections Code 13307}

The district shall assume no part of the cost of printing, handling, translating, mailing, or electronically distributing
candidate statements filed pursuant to Elections Code 13307. As a condition of having candidate statements included
in the voter's pamphlet, the district may require candidates toc pay their estimated pro rata share of these costs to the
district in advance pursuant to Elections Code 13307

Tie Votes in Board Member Elections

Whenever the County Superintendent of Schools with primary jurisdiction for the district certifies to the Board that
there is a tie vote such that it is impossible to determine which of two or more candidates has been elected to the
Board, the Board shall immediately notify the candidates who received the tie votes of the time and place where the
candidates or their representatives should appear before the Board. The Board at that time and place shall determine
the winner by lot. (Education Code 5016)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

CA Constitution Article 2, Section 2 Voters: qualifications

CA Constitution Article 7, Section 7 Conflicting offices

CA Constitution Article 7, Section 8 Disqualification from office

Ed. Code 1006 Prohibition against school district employees serving on county board of

education
Ed. Code 35107 School district employees
Ed. Code 35177 Campaign expenditures or contributions

Compensation of governing board member of districts with less than 70
ADA

Ed. Code 5000-5033 Election of school district board members

Ed. Code 35239
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Exhibit 9220-E(1): Govemning Board Elections Status: ADOPTED
Original Adopted Date: 06/01/2024 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

This exhibit is a non-exhaustive list of offenses the conviction of which disqualifies a person from holding public
office, including as a Governing Board member of a school district, in the State of California.

1.

10.

11.

12.

13.

14.

15.

16.

California Constitution, Article VII, Section 8:; Giving or offering a bribe to procure personal election or
appointment

. California Constitution, Article VII, Section 8: Committing bribery, perjury, forgery, malfeasance in office, or

other high crimes

. Penal Code 67: Giving or offering a bribe to any executive officer in the state to influence any decision made

by that officer in their official capacity

. Penal Code 68: While an executive or ministerial officer, employee, or appointee of the state, a county, a city,

or another political subdivision of the state, asking for, receiving, or agreeing to receive any bribe to influence
any decision made by that person in their official capacity

Penal Code 74: As a public officer, for gratuity or reward, appointing another person to public office, or
permitting another person to exercise or discharge the duties of their office

Penal Code 88: While a member of the Legislature or of a legislative body of a city, county, city and county,
school district, or other special district, committing any of various crimes against the Legislative power,
including bribery and togrolling

Penal Code 98: While an officer, committing any of various bribery and corruption crimes against the public
justice as specified in Penal Code 92-100, including bribing or threatening judges or jurors

Penal Code 165: Giving or offering a bribe to a member of a city council or a board of supervisors to influence
any decision made by that member in their official capacity

. Penal Code 424: While an officer of the state or of any county, city, town, or district of the state, or while

otherwise charged with the receipt, safekeeping, transfer, or disbursement of public moneys, appropriating
such moneys for personal use, or refusing to pay any public moneys as required by law

Penal Code 2772: Interfering with the work of prisoners employed at a road camp, or giving or attempting to
give such prisoners any controlled substances, intoxicating liquors, firearms, weapons, or explosives of any kind

Penal Code 2790: Interrupting the work of priscners employed at a public park or camp, or giving or
attempting to give such prisoners any controlled substances, intoxicating liquers, firearms, weapons, or
explosives of any kind

Government Code 1021: Committing designated crimes as specified in the California Constitution or state law

Government Code 1097: While a public official, being financially interested in a contract made in their official
capacity, or by any body or board of which the public official is a member, or aiding or abetting a public official
in committing such a violation

Government Code 2055: While a member of the Legislature or of a legislative body of a city, county, city and
county, school district, or other special district, committing any of various crimes against the Legislative power,
including bribery and logrolling

Government Code 9412: While a member of the Legislature, refusing to appear before the Senate, Assembly,
or any committee of the Legislature after being summoned to testify, or while appearing before the Senate,
Assembly, or any committee, refusing to be sworn or to answer any material and proper guestion, or refusing
to produce, upon reasonable notice, any material and proper books, papers, or documents in their possession
and under their control

Elections Code 20: Committing a felony involving accepting or giving, or offering to give, any bribe, the



embezzlement of public money, extortion or theft of public money, perjury, or conspiracy to commit any of

those crimes

17. Elections Code 18501: While a public official, aiding the illegal casting of a vote at an election or atherwise
facilitating the perpetration of election fraud

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

CA Constitution Article 2, Section 2
CA Constitution Article 7, Section 7
CA Constitution Article 7, Section 8

Ed. Code 1006

Ed. Code 35107
Ed. Code 35177

Ed. Code 35239

Ed. Code 5000-5033

Ed. Code 5090-5095

Ed. Code 5091

Ed. Code 5220-5231

Ed. Code 5300-5304

Ed. Code 5320-5329

Ed. Code 5340-5345

Ed. Code 5360-5363

Ed. Code 5380

Ed. Code 5390

Ed. Code 5420-5426

Ed. Code 5440-5442

Ed. Code 7054

Elec. Code 10010

Elec. Code 10400-10418
Elec. Code 10509

Elec. Code 10600-10604
Elec. Code 11000

Elec. Code 11000-11386
Elec. Code 11382

Elec. Code 1302

Elec. Code 13307

Elec. Code 13308

Elec. Code 13309

Elec. Code 14025-14032

Description

Voters; qualifications
Conflicting offices
Disqualification from office

Prohibition against school district employees serving on county board of
education

School district employees
Campaign expenditures or contributions

Compensation of governing board member of districts with less than 70
ADA

Election of school district board members
Vacancies

Vacancies; petition for special election
Elections

General provisions; conduct of elections
Order and call of elections
Consolidation of elections

Election notice

Compensation; election officer
Qualifications of voters

Cost of elections

Miscellaneous provisions

Use of district property: campaign purposes
District boundaries

Consolidation of elections

Notice of election by secretary

School district elections

Recall of officers

Recall elections

Vacancy due to recall

Local elections; school district election
Candidate's statement

Candidate's statement contents
Candidate's statement; indigence

California Voting Rights Act
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Bylaw 9240: Board Training Status: ADOPTED
Original Adopted Date: 12/01/1987 | Last Revised Date: 08/01/2026 | Last Reviewed Date: 08/01/2026

The Governing Board believes that its ability to effectively and responsibly govern the district is essential to
promoting student achievement, building positive community relations, and protecting the public interest in district
schools. Board members shall participate in trainings on school district finance, ethics, and mandated reporting as
required by this Bylaw. Additionally, Board members are encouraged to participate in ongoing opportunities for
professional development to help them understand their responsibilities, stay abreast of new developments in
education, and improve their governance skills.

Each Board member shall complete a training in district finance in accordance with Education Code 35220-35223.
For Board members in office as of April 1, 2027, the deadline to complete the training is April 1, 2028, unless their
term of office ends before April 1, 2028. For Board members elected or appointed to office after April 1, 2027,
including a Board member newly elected or appointed to a nonconsecutive term, the deadline to complete the
training is one year from the first day of serving as a Board member. Completion of CSBA's Masters in Governance
{MIG) Program shall be deemed to satisfy the district finance training requirement.

Additionally, each Board member shall complete ethics training in accordance with Government Code 53234-
53235.2 within six months from the first day of serving as a Board member and at least once every two years
thereafter. {Government Code 53235}

In addition, each Board member shall receive annual mandated reporter training in accordance with Board
Policy/Administrative Regulation 5141.4 - Child Abuse Prevention and Reporting. (Education Code 44491; Penal
Code 11165.7)

Each Board member shall inform the Board president and Superintendent or designee of the completion of any
training required by this Bylaw, and the Superintendent or designee shall ensure that records of participation and
completion are retained for each Board member. (Education Code 35222; Government Code 44691, 53235.2}

Upon each Board member's election or appointment, the district shalt provide the Board member with a copy of the
Brown Act. {Government Code 54952.7)

The Board president and/or the Superintendent or designee shall provide an orientation to newly elected or
appointed Board members consistent with Board Bylaw 9230 - Orientation.

The Board president shall work with the Superintendent or designee to include funds in the district's proposed
annual budget for professional development, and associated reasonable travel expenses, for the Board as a whole
and for each individual Board member.

Consistent with the availability of funds in the district's adopted annual budget, the Board president or designee shall
annually develop, and bring to the Board for consideration at a Board meeting, a Board professional development
calendar designed to assist the Board as a whole in understanding the principles of effective governance, including,
but not limited to, information on the district's budget, student achievement and assessment, labor relations,
community relations, program evaluation, open meeting laws (the Brown Act), conflict of interest laws, and other
topics necessary to govern effectively and in compliance with law.

Consistent with the availability of funds in the district's adopted annual budget, individual Board members may
identify and participate in additional professional development opportunities, and shall timely inform the Board
president and the Superintendent upon doing so. Additionally, the Superintendent or designee shall establish
timelines and procedures for how an individual Board member shall request that the district pay for such professional
development opportunities, whether in advance or by reimbursement.

Board members are encouraged to consider participating in the professional development opportunities offered by
CSBA such as the Institute for New and First-Term Board Members, MIG Program, Annual Education Conference



and Trade Show, Legal Symposium for Experienced Board Members, Board Presidents Workshop, Brown Act
Workshop, Policy Update Webinars, and Ethics Trainings.

Individual Board members are encouraged to share the knowledge or skills acquired from individual professional
development opportunities with the full Board, thereby benefiting the Board as a whole and the district.

Consistent with Board Bylaw 2320 - Meetings and Notices, Board members may attend a professional development
opportunity as part of a conference or similar public gathering, such as the Annual Education Conference and Trade
Show hosted by CSBA, so long as a majority of the Board members do not discuss among themselves, other than as
part of the scheduled program, business of a specific nature that is within the district's jurisdiction.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

Ed. Code 35220-35223
Ed. Code 35222

Ed. Code 44691

Gov. Code 53234-53235.2
Gov. Code 54950-54963
Gov. Code 54952.2

Gov. Code 54952.7

Pen. Code 11164-11174.3

Management Resources
CSBA Publication

CSBA Publication

CSBA Publication
CSBA Publication
Website
Website
Website
Website

Cross References
0000
0100
0200
1112
2110
2111
2140
3100
3100
5141.4

Description

School district finance training

Record retention

Mandated reporting

Ethics training

The Ralph M. Brown Act

Meeting; defined

Copy of the Brown Act

Child Abuse and Neglect Reporting Act

Description
Our Commitment to Board Professional Learning and Training

Board Bylaw 9240: Why board training and professional development
matter, Research and Policy Fact Sheet, February 2026

Call to Order: A Blueprint for Great Board Meetings, 2018

Professional Governance Standards for School Boards, November 2021
CSBA District and County Office of Education Legal Services

CSBA

California Department of Education

Fiscal Crisis and Management Assistance Team

Description

Vision

Philosopty

Goals For The School District

Media Relations

Superintendent Responsibilities And Duties
Superintendent Governance Standards
Evaluation Of The Superintendent
Budget

Budget

Child Abuse Prevention And Reporting



INDIVIDUAL SERVICES AGREEMENT (ISA) FOR NONPUBLIC, NONSECTARIAN SCHOOL
SERVICES
{Education Code Sections 56365 et seq.)

This agreement 1s effective on July 1, 2Q$ or the date student beging gtiending a nonpublic school or receiving services from a nonpublic agency,
if after the date identified, and termunates at 5:00 P.M. on June 30, 202¥, unless sooner terminated as provided in the Master Contract and by applicable
law.

Local Education Agency i’b‘l ; if lﬁ';[_f{ :aa/fﬂ'g%ublic School Aﬁ m T:& -
LEA Case Manager: Name _i__l fﬂ)-/” { k ’I:wi ‘j——j) Phone Number 83‘ ’LIL)Q - /qS(Q

1. Nonpublic School. The average nwnber of minutes in the instructional day will be: during the regular school year

during the extended school year

2. Nonpublic School: The number of school days in the calendar of the school year are: during the
regular school yeur

during the extended school

year

3. Educational services as specified it the IEP shall be provided by the CONTRACTOR and paid at the raies specified below.

A INCLUSIVE AND:OR BASIC EDUCATION PROGRAM RATE (Applies to nonpublic schools only): Daily
Rate:
Estimated Number of Days x Daily Rate

-~ PROJECTED BASIC EDUCATION COSTS

B. RELATED SERVICES

Provider
SERVICE LEA NPS OTHER # of Times per Cou per Maximum Estimated
Specity whk/mofyr,, sesston Number of Myzimum Tatal
Durstlon; Sesslous Cost for Contracied
or per {EP; Perlod

or ay needed

Iniensive Individual Services (340} D{ | [ l/{ ﬁéﬂ } g&) M/? kﬁ(p‘]‘ 6,/// / )

L

Language/Speech Therapy (415)
a. Individual
b. Group

Adapted Physical Ed. (4235)

Health and Nursing' Specialized
Physical Health Care (435)

Health and Nursing Services Other
416)

Assislive Technology Services {445)

Qccupatonal Therapy (450}

Physical Therapy (460)

31



Provider

SERVICE LEA NFPS OTHER # of Times per Cost per Maximum Estimaled
Speclfy wl/molyr., sesslon Number of Maxtimum Total
Duration; Sessloos Cost for Contracied
or per [EP; Period
or a3 needed

Individual Counseling (510)

Counseling and guidance (515).

Parent Counscling (520)

Social Work Services (529)

Psychalagical Services (530)

Bebavior Intervention Services (535)

Specialized Scrvices for Low
incidence Disabilitics {610}

Specialized Deaf and {lard of Heanng
Services (710)

[nterpreter Services {713)

Audiological Services (720)

Speciatized Vision Services (725)

Orientation and Mobility {730}

Brailte Transenption (735)

Specialized Orthopedic Service (740)

Render Services (745)

Note Tuking Services (750}

Transcnption Services (755)

Recreation Services {760)

College Awareness Preparation (820)

Vocational Assessment, Counseling,
Guidance and Career Assessment {83¢)

Carcer Awareness (840)

Work Expenence Education (850)

Mentoring (860}

Agency Linkuges (865)

Teavel Tratning (870)

Other Trensiion Services (890)

amie

gy

[

Other (500)) SW‘U)/L
T

Other (200)

Transporiation-Emergency
b Tmasportatvo-Parent

32




Frovider
SERVICE LEA NPS OTHER # of Times per Cost per Maximum Estimated
Specify wk/moiyr., sesshon Number of Maximum Total
Duration; Sessions Caost for Contracted
or per 1EF; Period
or a3 aceded
Bus Passes
Other

ESTIMATED MAXIMUM RELATED SERVICES COSTS

TOTAL ESTIMATED MAXIMUM BASIC EDUCATION AND RELATED SERVICES COSTS  §

4. Other Provisions/Atlachments

5. MASTER CONTRACT APPROVED BY THE GOVERNING BOARD ON

6.Progress Reporting Quarterl Month} Other b2 @) 3/ g
/

Requircments: y N — (Specify)

The parties hereto have executed this Individual Services Agreement by and through their duly authorized agents or representatives as set forth
below,

CONTRACTOR- -LEA/SELPA-
(Name of Nonpublic School/Agency) ]Ll' ﬂ,() p %/ (]( (M G/WW /)
(Name of CEA/SELPA) — /
i W H 200
(Signature) (Date) ignatfe) (Datc)
; Wlt CM ¢ A Stewrd
{Name and Title) ame of Sugfertitendent or Authorized Designee)

499-3/9211772.]



INDIVIDUAL SERVICES AGREEMENT (ISA) FOR NONPUBLIC, NONSECTARIAN SCHOOL
SERVICES
(Education Code Sections 56365 et seq.)

This agreement is effective on July 1, 2025 or the date srudent begins attending & nonpubiic school or receiving services from a nonpublic agency,
ifalter the date identified, and terminates a1 5:00 P.M. on Junc 30, 2025, unless sooner terminated as provided in the Master Contract and by applicable

law. - /Z
-

Local Education Agency P 174 v@/w offiblic School /@M I l:] P

LEA Case Mangger: Name M M d'.: g(/ —.. Phone Number { "42 /4

iy State/Zip
(If different from student)
AGREEMENT TERMS:
b Nonpublic School: The average number of minutes in the insteuctional day will be: during the regular school year
during the extended school year
2. Nonpublic School: The number of school days in the calendar of the school year are- during the

regular school year
during the extended schoot

year

3. Educational services as specified in the IEP shall be brovided by the CONTRACTOR and paid at the rates specified below,

A INCLUSIVE AND/OR BASIC EDUCATION PROGRAM RATE: (Applies to nonpublic schools onlyj: Daily
Rate:
Estimated Number of Days x Dally Rate

= PROJECTED BASIC EDUCATION COSTS

B. RELATED SERVICES:

Provider
SERVICE LEA NPS OTHER # of Times per Cost per Maximum Estimafed
Specify wk/molyr., session Number of Mazimum Total
Duration; Sessions Coat for Condracted
or per IEP; Period
or as needed

Intensive Individual Services {340) "/ ,)‘/(’l% _) b 8 I 8&) M fé 7] % 5
hnguagdsscclzl:‘ﬁ?:;:ﬁy 413) V qo Mth/wm

b. Group

Adapted Physical Ed. {425)

Health and Nursing: Specialized
Physical Health Care (435)

Heakth and Nursing Services: Other
{436)

Assistive Technology Services (445)

Occupational Therapy (450) v %} ) m‘w / UJ{Q/
=4

Physical Therapy (460)

3



SERVICE

Provider

LEA

NPS

OTHER
Specily

¥ of Tines per
wik/malyr.,
BDuratiow;
or per IEP;

or as needed

Cout per
senslon

Maximum
Number of
Sessions

Estimaled
Maximum Totsl
Cost for Contracted
Perlod

Indrvidusl Counseting (510)

Counseling und guidance (515).

Parent Counseling (520)

Social Work Scrvices (525)

Psychological Sexvices (530)

Bchavior Intervention Services (535)

Specialized Services for Low
Incidence Disabilitics (610)

Specislized Deal and Hard of Fleanng
Services (710}

Enterpreter Services (715)

Audiological Services (720)

Specialized Vision Sexvices (725)

Oneniation and Mobality (730)

Braille "I'renscription (735)

Specialized Onhopedic Scrvice (740)

Reader Scrvices (745)

Note Taking Services (750)

Transcription Services (755)

Recreation Scrvices (760)

College Awarcness Preparation (820)

Vocational Assessiment, Counseling,
Guidunce und Career Assessment (830)

Carcer Awarchess (B40)

Work Expertence Education {850)

Mcnloring (860)

Agency Linkuges [(863)

Travel Training (870)

Other Transition Scrvices (890)

Other (S00)! bmd‘vv

iy fw'e

4y

Eat’

Other (S00)

4
2, 725

Transportation-Emergency
b. Traospartanon-Pareat

32




Frovider

SERVICE LEA NPS OTHER # of Times per Cost per Mazximym Estimated
Spectly wlk/mofyt., session Number of Maximum Tolal
Duratlon; Sesalons Cost for Contracted
orper IEF; Perlod
or &y needed
Bus Passes
Other

ESTIMATED MAXIMUM RELATED SERVICES COSTS

TOTAL ESTIMATED MAXIMUM BASIC EDUCATION AND RELATED SERVICES COSTS S_&é 18

4. Other Provisions/Attachments

5. MASTER CONTRACT APPROVED BY THE GOVERNING BOARD ON

6.Progress Reporting Quarterl Monthl Other
Requirements; ¥ y ... (Specify)

The parties hereto have executed this Individual Services Agreement by and through their duly autherized agents or representatives as set forth
below.

-CONTRACTOR- -LEA/SELPA-

ABRITE, PC //t Yy \/m/&{ [ [ﬁam/ﬂﬂ,ﬁ 1

{Mame of Nonpublic School:Agency)
(N /.e of LY g}su,m)

- - F ) )
Oeediin _)?'Z/wé 8/12/26 / & s 11 W

(Signaturc) {Date) (};gnsturc) 1.\ - h ll)ale)_.

M.S. CCC-SLP L um AT

(Name and Title) ame of Superintendent or Authonzcd Designee)

499-3:9211772.4



OCCUPATEONAL THERAPY SERVICIES AGREEMENT

Chis agreement. hereinatier called AGREEENMNT . entered o on 7/1/26 by and between the Happs
Valey Elementary School. herematier catled SCHOOLD DESTRIC T, and Bloom Pediatric Occupational
Therapy. herematter called CONTRAC TOR

['he parties hereto agree as folows
PO THES. The Contractor will provide Occupational herapy services. beginnmg 81226,

2 CONMPENSATION: L consideration for the performance ol said services by Conractar, Schoel District
agrees 1 pay Contractor STOS.00 per hour. as necded. for the 2020-2027 academic year. not o exceed 100

hours.
3. TERMNL Phe werm ot thes contract shat be from 8 12 2610 3 28 27

FEARLY TERNMENA HON: Either party herete iy terminate this contract for any reason at ans ime by

Siv g wWritien notice

5.RELATIONSHIP: CONTRACTOR agrees that it is an independent contractor and this Agreement is not
an emplovment agreement between SCHOOL DISTRICT and CONTRACTOR, and CONTRACTOR s
ot entitled 10 benetits, rights or privileges of the sort provided to employees, No agencey. joint venture or

other relationship herween the partieshs intended,

G ENDMENTTY: SCHOOL DISTRICT shall detend. hold hanntess, and indenmnits, CONTRACTOR,
afticers. emplovees. and directors tram an against any and all damages. liabilities, fosses. penalties. fines.
claims, suits. and expenses incidemtal thereto (including court ¢osts ol defenses settlement. and reasonable
attornes s’ feesy asserted by oa thied pany against CONTRACTOR as a direct of mdirect result ol

CONTRACTOR™S performance under this Agrecisent.

TORINITEATION OF FIABILITY. N NO EVENT SHALL CONTRACIOR™S  TGEAL AND
CUNMBLATIVE TIABHITY 10O SCHOOL DISTRICT OR - ANY RELATED THIRD PARTIES
HOWSOEVER CELASESE AND REGARDILESS OF VHEORY OF LIABHIITY LNXCEED ONi
FTHOUSAND DOLTARS

INWITNESS W HEREOD the partics hereto have sentheir Bands the day and sear fisst wiitien abose

B1LOOM PEDIA TRIC OCCUPATIONAL THERAPY Happsy Valles ELEMENFARY
SCHOOL DISTRIC

Signature: = Sign‘([ re:

i);lic %/‘.1_/ Lt - ":—_ L—’D“w?@\

oderal Tas ) Number




PERSONAL SERVICE AGREEMENT

Ihis agreement entered into on 7/1/26 by and between the Happy Valley Elementary School.
hereinatter called SCHOOL DISTRICT. and Michelle Hodsdon, hereinatier called
CONTRACTOR.

The parties hereto agree as lollows:

| DUTIES: The Contractor will provide School Psychology services beginning 8/12/26.

2. COMPENSATION: In consideration for the performance of said services by Contractor,
School District agrees to pay Contractor $175 per hour. not to exceed 65 hours for the 2026-2027
academic vear.

3. TERM: The term of this contract shall be from 7/1/26 to 5/28/2027.

4. EARLY TERMINATION: Either party hereto may terminate this contract at any time by
giving written notice.

CONTRACTOR agrees that he is an independent contractor and is not an employee ol the
SCHOOL DISTRICT. and that he is not entitled to such employee benefits.

IN WITNIESS WHERFOT the parties hereto have set their hands the day and year first written
above.

CONTRACTOR HAPPY VALLEY ELEMENTARY
SCHOOIL. DISTRICT

Signature: Signature:

By W%/M/ﬁf LT i
Date u-\( ; \Q\ %\\g - Date Zj/_é




PERSONAL SERVICE AGREEMENT

This agreement entered into on 7/1/26 by and between the Happy Valley Elementary School,
hereinafter called SCHOOL DISTRICT, and Anne Fliesler, hereinafter called CONTRACTOR.

The parties hereto agree as follows:

1. DUTIES: The Contractor will provide Hearing and Vision testing for the 2026-2027 academic
year. Furthermore, the Contractor may support the School District on an as needed basis.

2. COMPENSATION: In consideration for the performance of said services by Contractor,
School District agrees to pay Contractor $90.00 per hour for testing for the 2026-2027 academic
year, The School District agrees to pay for any damage that may be done to the equipment by the
students on the day of testing.

3. TERM: The term of this contract shall be for one scheduled day for the 2026-2027 academic
year.

4. EARLY TERMINATION: Either party hereto may terminate this contract at any time by
giving written notice.

CONTRACTOR agrees that he is an independent contractor and is not an employee of the
SCHOOL DISTRICT, and that he is not entitled to such employee benefits.

IN WITNESS WHEREQF the parties hereto have set their hands the day and year first written
above.

CONTRACTOR HAPPY VALLEY ELEMENTARY
SCHOOL DISTRICT

Signature:

By_anne Fliesler

Date_7/1/08




PERSONAL SERVICE AGREEMENT

This agreement entered into on 7/1/26 by and between the Happy Valley Elementary School,
hereinafter called SCHOOL DISTRICT, and Elizabeth Thorne, hereinafter called
CONTRACTOR.

The parties hereto agree as follows:

1. DUTIES: The Contractor will provide Hearing and Vision testing for the 2026-2027 academic
year. Furthermore, the Contractor may support the School District on an as needed basis.

2. COMPENSATION: In consideration for the performance of said services by Contractor,
School District agrees to pay Contractor $90.00 per hour for testing for the 2026-2027 academic
year. The School District agrees to pay for any damage that may be done to the equipment by the
students on the day of testing.

3. TERM: The term of this contract shall be for one scheduled day for the 2026-2027 academic
year.

4. EARLY TERMINATION: Either party herelo may terminate this contract at any time by
giving written notice.

CONTRACTOR agrees that he is an independent contractor and is not an employee of the
SCHOOL DISTRICT, and that he is not entitled to such employee benefits.

IN WITNESS WHEREOF the parties hereto have set their hands the day and year first written
above.

CONTRACTOR HAPPY VALLEY ELEMENTARY
SCHOOL DISTRICT

Signature: Signature:

By By

Date - Date




PERSONAL SERVICE AGREEMENT

This agreement entered into on 7/1/2026 by and between the Happy Valtey Elementary School.
hereinafter called SCHOOL DISTRICT, and Joanna Chao, hereinafter called CONTRACTOR.

The parties hereto agree as follows:
t. DUTIES: The Contractor will provide Library Coordination beginning 08/12/2026.
2. COMPENSATION: In consideration for the performance of said services by Contractor,

School District agrees to pay Contractor $25 per hour for 10 hours per week, August through
May, not to exceed 380 hours for the 2026-2027 academic year. Parent Club is providing

funding for Library.

Contractor will invoice each month for payment.

Any additional time will be considered volunteer hours.

3. TERM: The term of this contract shall be from 7/1/2026 to 5/30/27.

4. EARLY TERMINATION: Either party hereto may terminate this contract at any time by
giving written notice.

CONTRACTOR agrees that he is an independent contractor and is not an employee of the
SCHOOL DISTRICT, and that he is not entitled to such employee benefits.

IN WITNESS WHEREOQOF the parties hereto have set their hands the day and year first written
above.

CONTRACTOR HAPPY VALLEY ELEMENTARY
SCHOOL DISTRICT
Signature: Signature:
By @@é
o/
Date 7/1/2026 7D/

Federal Tax ID Number: m



PERSONAL SERVICE AGREEMENT

I'his agreement entered into on 8/1/2026 by and between the Happy Valley Elementary School.
hereinafier called SCHOOL DISTRICT, and Julia Gospodnetich. hereinalter called
CONTRACTOR.

he parties hereto agree as tollows;

1. DUTIES: The Contractor will provide Garden Coordination beginning 08/12/2026.

2 COMPENSATION: In consideration for the performance ol said services by Contractor.
School District agrees to pay Contractor $20 per hour. blank hours per month tor 10 months.
August through May. not w exceed $9.000 for the 20206-2027 academic year. Parent Club is
providing funding for Garden.

Contractor will invoice cach month for payment.

Any additional time or travel will be considered volunteer hours.

3. TERM: The term of this contract shall be from 8/1/2026 10 5/28/27.

4. EARLY TERMINATION: Either party hereto may terminate this contract at any tme by
2Iving written notice.

CONTRACTOR agrees that he is an independent contractor and 1s not an employee of the
SCHOOIL DISTRICT. and that he is not entitled to such ciployee benefits.

IN WITNESS WHEREOF the partics hereto have set their hands the day and vear first written
above.

CONTRACTOR HAPPY VALLEY ELEMENTARY
SCHOOIL. DISTRICT

Signature: Signature:
ki

By gf';z_k 1(9/"'— _

Date. S,Z'] / QOC;(O




PERSONAL SERVICE AGREEMENT

This agreement entered into on 87/01/26 by and between the Happy Valley Elementary School.
hereinatter called SCHOOL DISTRICT, and Carly Perlman. hereinafter called
CONTRACTOR,

The partics hereto agree as follows:

L. DUTIES: The Contractor will provide School Counseling services beginning 8/12/26.

2. COMPENSATION: In consideration for the performance of said services by Contractor,
School District agrees to pay Contractor $130.00 per hour. not to exeeed 120 hours for the 2026-
2027 academic scear.

3. TERM: The term of this contract shall be from 8/12/26 10 3/28/2027.

4. EARLY TERMINATION: Either party hereto may terminate this contract at any time by
£IVIng written notice.

CONTRACTOR agrees that he is an independent contractor and is not an employee of the
SCHOOL DISTRICT. and that he is not entitled to such employvee benetits.

IN WITNESS WHERILOQF the parties hereto have set their hands the day and year tirst writlen
above,

CONTRACTOR HAPPY VALLEY ELEMENTARY
SCHOOL DISTRICT

Signature: Signature:

By J Fa@“ o By d

Date 6'/}/[( Dae 1 /,-/1(9)! 70717
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