Compliance Certification Template

TEC §39.008: Certification of Compliance with Certain Laws Required

The template on the following pages is provided to assist Texas school systems in
complying with the certification requirements under Texas Education Code [TEC]
§39.008, as enacted by Senate Bill 12 (89th Texas Legislative Session). The completed
certification must be approved by the governing body in a public meeting and submitted
electronically through the AskTED application no later than September 30 of each school
year to the Texas Education Agency (TEA).

This page is provided for informational purposes only and may be removed prior to
submission.







TEC §39.008: Certification of Compliance with Certain Laws Required

Section 1: School System Information

Name of School District or Charter School: EZ’L&” LSD
County-District Number (CDN): | “3 qDé
Superintendent/CEO Name: Mt’LLcl le DQVLS
Certification School Year:_od O & ~g) U]

Section 2: Description' of Required Policies and Procedures

Provide a description or attach a copy of the policies and procedures required by TEC, §§11.005(c) and
28.0022(h) and describe how employees and contractors were notified of these policies and procedures.

Employees were provided the most recent TASB model employee handbook with the legal framework for policy
DF and DH included. All staff are required to sign an attestment of the review of the handbook which was
updated and communicated on August 19, 2026.

Section 3: Policy or Program Changes

Were any existing policies, programs, procedures, or trainings altered to ensure compliance with TEC, §§39.008,
11.005, and 28.00227? Yes OXNo

If yes, describe or attach a copy of the changes below. All policies were in compliance.

Section 4: Cost Savings

Were there any cost savings resulting from actions taken to comply with TEC, §39.008? O Yes OXNo

Total cost savings: $

If yes, describe or attach a copy of the cost savings.

Section 5: Board Approval

Date of Board/Governing Body Meeting:

Meeting notice was posted on LEA website at least seven days in advance: O Yes O No







Section 6: Certification Statement
By signing below, the undersigned certifies that the information contained in this document is true and correct

and that the district or charter school is in compliance with the requirements of Texas Education Code §§39.008,
11.005(c), and 28.0022(h).

Superintendent/CEO Signature:

Date:

SWORN TO AND SUBSCRIBED before me on this day of , 20

Notary Public, State of Texas
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Senate Bill 12 Compliance Certification

To: District Superintendent, Superintendent’s Administrative Assistant,
and Policy Contact

Administrative Action: Yes
e Review the included information

e Submit compliance certification to TEA through the AskTED appli-
cation

Board Action: Yes
e Approve the completed compliance certification

Deadline: No later than September 30

Background

Senate Bill (SB) 12 from the 89" Legislative Session addressed parental rights in public educa-
tion and requires certification of compliance with provisions of the Education Code regarding
(1) instruction and (2) diversity, equity, and inclusion (DEI) duties.

Certification Requirement

Not later than September 30 of each year, the superintendent of a school district shall certify to
the Texas Education Agency (TEA) that the district is in compliance with Education Code 11.005
(prohibition on DEI duties) and Education Code 28.0022 (instructional requirements and prohi-
bitions). The certification shall be submitted electronically. TEA has issued a To the Administra-
tor Addressed correspondence on this topic. TEA has also provided a compliance certification
template to use to make the required submission.

The certification requires you to identify the policies and procedures required by Texas Educa-
tion Code 11.005(c) and 28.0022(h) and to describe how employees and contractors were noti-
fied of these policies and procedures as well as existing policies, programs, procedures, or train-
ings that were altered to ensure compliance with Sections 11.005 or 28.0022. This Policy Alert
aims to assist you with identifying policies TASB recommended for adoption that meet these
requirements. TASB Policy Service’s recommendations at these policy codes align with the stat-
utory requirements.

Relevant Policies and Procedures

If your district has adopted TASB Numbered Updates 119, 122, 126, and 127 and has accepted
TASB Policy Service’s local policy recommendations, the following policies are likely relevant to
this compliance certification. Please note that this chart reflects TASB Policy Service’s recom-
mendations at each code, but your school district may have adopted unique provisions at these
codes or in other locations in your policy manual.

Texas Association of School Boards « P.O. Box 400, Austin, Texas 78767-0400 = 800-580-7529 « policy.service@tasb.org
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Your district may have local policies or procedures that would warrant independent review by
you and your school attorney. This may include documents like employee handbooks, student
handbooks, purchasing manuals, administrative regulations, and local policies with content that
reflect prior board or administrative choices that may now be inconsistent with current law.

TASB Policy Service Recommended Policy Language

TASB Policy Service has recommended the following relevant local policy language and legal
framework documents:

BJCF(LOCAL) —

Engaging or assigning DEI duties, as well as in-

127

Superintendent: Nonrenewal | structional activities prohibited by law, were in-

cluded in the list of reasons the superinten-

dent’s contract may be nonrenewed.
BT(LEGAL) — This new legal framework addresses SB 12's 126
Prohibition on Diversity, prohibition on DEI activities. Definitions and
Equity, and Inclusion prohibited activities and certification require-
Activities ments are included.
CJ(LEGAL) and (LOCAL) — Adopted new provisions reflect that contrac- 126
Contracted Services tors may not engage in or assign instructional

activities prohibited by law or DEI duties under

SB 12. Violations will result in termination of

the contract.
DF(LEGAL) — The legal framework was revised to address the 126
Termination of Employment | prohibition on DEI and prohibited classroom in-

struction.
DFBB(LOCAL) — Engaging or assigning DEI duties, as well as in- 126
Term Contracts: Nonrenewal | structional activities prohibited by law, were in-

cluded in the list of reasons a term contract

employee may be nonrenewed.
DH(LOCAL) — Sections on Prohibited Classroom Instruction or 126
Employee Standards of Activities and Prohibited Diversity, Equity, and
Conduct Inclusion Duties were added.
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BJA(LEGAL) —

Section 3 of TEA's Comp

liance Certification Template [39.008,

The Iegal framework was updated to include in-

126

Superintendent: formation regarding the required certifications
Qualifications and Duties to TEA.
BT(LEGAL) — This new legal framework addresses SB 12's 126
Prohibition on Diversity, prohibition on DEI activities. Definitions and
Equity, and Inclusion prohibited activities and certification require-
Activities ments are included.
CDC(LEGAL) — A district may not accept private funding for 119
Other Revenues: Gifts and the purpose of developing a curriculum, pur-
Solicitations chasing or selecting curriculum materials, or

providing teacher training or professional de-

velopment related to a concept listed in Educa-

tion Code 28.0022(a)(4)(A).
CJ(LEGAL) and (LOCAL) — Adopted new provisions reflect that contrac- 126
Contracted Services tors may not engage in or assign instructional

activities prohibited by law or DE! duties under

SB 12. Violations will result in termination of

the contract.
CMD(LEGAL) — In providing instructional materials for each 122
Equipment and Supplies subject in the required curriculum and each
Management: Instructional grade level, the district protects students from
Materials Care and obscene or harmful content as necessary for
Accounting compliance with Education Code 28.0022.
CQA(LEGAL) — Technology The list of required website postings was up- 126
Resources: District, Campus, | dated to reflect that a district must post notice
and Classroom Websites at least seven days before the date on which a

meeting is held to discuss the certification of

compliance with Education Code 11.005 and

28.0022.
DG(LEGAL) — Teachers may not be compelled to discuss a 119 and
Employee Rights and widely debated and currently controversial is- 122
Privileges sue of public policy or social affairs and may not

be subject to discipline for an allegation that

they did so if they are using SBOE-approved in-

structional materials and teaching with fidelity.
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EMB(LEGAL) — The legal framework at this code was updated 126
Miscellaneous Instructional with the information from Education Code

Policies: Teaching About 28.0022.

Controversial Issues

FOA(LEGAL) — A teacher may not remove a student from class 126
Student Discipline: Removal | based on a single incident of behavior if the

by Teacher or Bus Driver student is reasonably discussing certain de-

bated and controversial topics subject to Edu-
cation Code 28.0022.

Additional Policies and Procedures for Review

In addition to the policies identified above, you should review local regulations, handbooks, and

existing local policy language that may be relevant for the compliance certification. These may
include unique language in the following:

e Policy AE or AEA — Educational Philosophy (not all districts have a policy at these codes, but
if your district does it should be reviewed)

e Policy CH — Purchasing and Acquisition

e Policy CV — Facilities Construction

e Policy DEA — Compensation and Benefits: Compensation Plan

e Policy FDA — Admissions: Interdistrict Transfers

e Policy FDB — Admissions: Intradistrict Transfers and Classroom Assignments
o Student Code of Conduct

e Student Handbook

e Employee Handbook

e Purchasing administrative regulations or other processes

Action Needed

The district must ensure the requisite policies are adopted and provided to the district’s staff
and contractors and that the board has approved the certification by the September 30 dead-
line. Adoption of the identified TASB Numbered Updates will ensure the school board has
adopted the required policies. If your district has not yet taken up these numbered updates,
you should do so promptly.
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The compliance certification also requires the district to describe how employees and contrac-
tors were notified of these policies and procedures.

Finally, the board must consider this certification at a board meeting in time for the district to
provide the certification document to TEA. Section 5 of the certification template requires dis-
tricts to provide specific information about the board meeting where this matter was consid-
ered. As this is required to happen at a called meeting, your board action item could be some-
thing like:

Consider and approve Certification of Compliance with Certain Laws under Texas Educa-
tion Code 39.008, as enacted by Senate Bill 12 (89" Texas Legislative Session).
Need help?

If you have questions, please contact TASB Legal Services at 1-800-580-5345 or your policy con-
sultant for assistance.

This information is provided for educational purposes only to facilitate a general understanding of the law or other
regulatory matter. This information is neither an exhaustive treatment on the subject nor is this intended to substi-
tute for the advice of an attorney or other professional adviser. Consult with your attorney or professional adviser
to apply these principles to specific fact situations.
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