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Background:

The Assistant Superintendent and the Principal of New Milford High 

School was asked to  form a workgroup to discuss the district’s current 

dress code policy and gain insight and comments from stakeholder groups.

The feedback gathered would be shared with the Policy Committee for 

consideration as they review NMPS Policy 5132 for possible revision. 

The last revision of NMPS Policy 5132 was in 2001.
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Our Work 

1. Identify purpose of the group

2. Create a work plan

3. Review current NMPS policy 5132

4. Review existing policies (DRG and SWC) 

5. Conduct a “+/    “  record and share results

6. Gain stakeholder feedback: results

7. Identify and communicate emergent themes

8. Share findings with the Policy subcommittee 
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https://drive.google.com/file/d/1Zc6nw9FSbna6nj1qw4jeygzbI1z5bOlg/view?usp=sharing
https://drive.google.com/file/d/1QswN3A-iowB4zoGi5Ev5_iBONCPj-zgE/view?usp=sharing
https://drive.google.com/file/d/102RWeb0Pq3y1VeyBKU5SKVpn3HUEFRc-/view?usp=sharing
https://docs.google.com/document/d/13ykjrABeQKvkHq29PEp84wDjgEltz1mORgXPZrpO-LU/edit?usp=sharing
https://docs.google.com/document/d/1lDkD-BxnoB0P2DB9EKE-xgUOg2vEoMAFfrb_66pTofc/edit?usp=sharing
https://docs.google.com/presentation/d/13S7Fr0TD12ZwwMZqSJH-6tln4idF-fZBqPQ2u741m9g/edit?usp=sharing


Committee and Stakeholder Participation  

A small working group was formed comprised of parents, 

students, teachers and administrators.

Stakeholders input was expanded to include feedback 

from student and faculty focus groups. 

A total of 16 individuals contributed and participated in 

this effort. 
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Purpose of a Dress Code 

● The goals of existing dress codes is to promote a safe, disciplined 

school environment, to prevent interference with schoolwork and 

discipline.

● Many Connecticut school districts have enacted dress codes. Within 

certain limits such codes are enforceable. The provisions of the code 

must promote legitimate educational interests. These interests 

include the need to avoid disruption of the educational process, 

student safety or maintenance of the physical plant. In addition to a 

valid reason for dress codes, the code must be enforceable and be 

fairly applied.
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Guiding Our Review

As we reviewed the dress code policies we used the following headings to gather data 

for comparison:

● Hat

● Outerwear

● Accessories

● Language

● Current fashion trends

● Health and Safety

● Sports
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Comparison with Our DRG and Area 

Districts
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5.side-by-side comparison of our district policy to other districts

School Hats Shoes Outerwear Blouse: 
midriff/strap

Inappropriate 
language

Health & 
Safety

Accessories Sport 
Inequity

Bethel N Y Y Y/Y Y Y N N

Brookfield N Y N N/N Y Y N N

Joel Barlow N … N N/N … Y N N

Masuk N Y Y … Y Y Y N

New Fairfield Y
(IF GANG RELATED)

Y Y
(IF GANG RELATED)

Y/Y Y -- Y … (gym)

New Milford Y Y Y Y/Y Y Y Y N

Newtown N Y N Y/N Y Y N

Pomperaug Y Y Y Y/Y Y Y Y N

Stratford Y Y Y Y/Y Y Y N N

Weston N … N N/N … Y N N 8



Our Analysis 
Pluses 

● Policies included a clear purpose 

● Details were included to explain or clarify 

the specific items addressed.

● Policies stated the interventions to address 

student who violate the dress code

● Statements to address language or symbols 

that were inappropriate or sexual in nature.

● Acknowledges students’ freedom of 

expression or religious beliefs

● Policies addressed exceptions such as 

medical, special events or other 

Deltas 

● Most policies reviewed were gender specific

● Need to address headwear (hats and hoods) 

in a way that supports safety rather than an 

all or nothing.

● Consideration of current fashion trends - 

example - cut out shoulders.

●  
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Stakeholder Feedback
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Representation 

Students 6-12

Teachers

Administrators

Total number - 150 individuals 
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Themes from our Conversations 
Stakeholders  (teachers and students) 

● were aware that there is a dress code for NMHS but many students said that they only knew parts of it 

and didn’t understand all of it

● believed that the sections such as headwear  (5132.1b) should be reviewed. 

● believed that some type of dress code should exist in schools.

● believed that there should be some standards of what is worn to school. 

● believed that the section on accessories (5132.1g) should be reviewed and removed. 

● expressed that the trends and popular stores make it difficult to find clothes that meet the dress code 

guidelines

● believed that the current dress code affects female and male students differently. 

● stated that the current dress code is not consistently enforced or effective.  

● felt that females were subjected to “dress coding” more than their peers.
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Our Findings 

● Our district policy was similar to others that were reviewed.

● Inequities with  attire (male/female) 

● Current trends in clothing styles are not taken into consideration and are not 

addressed equitability 

○ Midriff, Strap, and Shoulder exposure

● Accessories do not address current styles

● Shoe safety should be clarified

● Consideration of outer garments and hoods including baseball style hats

● Adding a section about education and process for “dress coding” for students and 

staff in an issue needs to be addressed regarding a potential violation

● Adding a restorative component to 5132(3) to address infractions
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Considerations for the Policy Committee ~ Dress Code Revision

Policy Implementation - Education for Students and Faculty

Parent Responsibility

Staff Responsibility

Student Responsibility

Enforcement  

Articulated attired that addresses the minimum including:

Heading covering

Undergarment coverage

Shoes

Expected coverage on the body

Any restrictions

Sensitivity to religious, moral discrimitation to civil rights
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Next Steps

Review findings and recommendations as you review our current policy for possible 

revision.  

CABE Policy 5132
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https://drive.google.com/file/d/10GGKZyc_-fR5GPGCzvEXZAXjhKB0dVDe/view?usp=sharing


Questions
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