
 
 

TEACHER OF THE GREAT START READINESS PROGRAM (GSRP) 
JOB POSTING 

STATEMENT OF ASSURANCE: It is the policy of the Huron Intermediate School District not to discriminate on the basis of race, color, religion, national origin or ancestry, sex, gender, disability, age, 
height, weight, marital status, genetic information, or any other legally-protected characteristic, in its programs, activities, or employment. Inquiries regarding this nondiscrimination policy should be 

directed to Superintendent, Huron ISD 1299 S. Thomas Road, Suite 1, Bad Axe, Michigan, 48413, (989) 269-6406. 

 

 

EDUCATIONAL 
QUALIFICATIONS: 

 A valid Michigan teaching certificate with an Early Childhood Endorsement (ZA/ZS), or a 
Bachelor’s degree in Early Childhood Education 

MINIMUM 
QUALIFICATIONS 
AND SKILLS: 

 Minimum two years’ experience with pre-school or elementary students 

 CPR/First Aid Training, required  

 All HISD staff must adhere to the HISD Mission, Vision, Guiding Principles, and Expectations 
on the HISD Website, www.huronisd.org homepage 

 Physically and mentally capable of rigorous work (capable of sitting on the floor, standing 

and sitting for extended times, and lifting or pushing a minimum of 50 pounds) 

 Pass and maintain School Employment and LARA comprehensive background check 

ESSENTIAL DUTIES 
MAY INCLUDE 
BUT ARE NOT 
LIMITED TO: 

Under the requirements of the Great Start Readiness Program grant, the GSRP Teacher will 
perform general daily classroom activities including the planning and facilitating of a learning 
environment and activities appropriate for children to promote intellectual development; social 
skills development; emotional health and physical development. 
 

 Provide group instruction and individualized prescriptive programming for each child 

 Monitor the development of each child's skills using the COR assessment tool 

 Assist in the assessment of language development, fine motor, gross motor, cognitive 
development, emotional and social development 

 Maintain classroom equipment, work areas, student files/records (e.g. instructional 
materials, cleaning work areas/playground., etc. for the purpose of ensuring availability of 
items, providing reliable information and/or ensuring a safe and sanitary environment 

 Implement academic, behavior, health and nutrition plans (e.g. literacy activities, stories, 
songs, math/science activities, art, etc.) for the purpose of ensuring compliance with the 
High Scope curriculum’s established regulations and/or performance standards 

 Establish effective communication with parents regarding the progress of students and 
include them in setting curricular goals for their child 

 Organize and plan activities with the associate teacher 

 Implement Positive Behavior Intervention Supports (PBIS) in the classroom 

 Participate in professional development opportunities and demonstrate a commitment to 
continuous learning 

 Sanitation of room and equipment 

 Use technology to support learning, and have the skills to research effectively, including the 
use of the Internet for research, Google Applications, Microsoft Word/Excel and other 
educational software and programming. 

 Maintain full compliance with legal requirements and documentation, by the required 
deadlines, in conjunction with Supervisor 

 Participate in extra-curricular activities that are a part of the total educational experience for 
all children 

 Participate in program committees designed to improve/enhance the overall program 

 Arrange and conduct parent conferences and in-home visits, per GSRP guidelines 

 Familiar with Teaching Strategies of High Scope Curriculum 

http://www.huronisd.org/
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 Assist with loading and unloading students on the buses 

 Able to guide and to work collaboratively with classroom associate teacher 

 Assist students with toileting, as needed 

 Able to prepare for a sub 

 Able to exhibit emotional stability and resilience.  Withstand difficult situations, handle 
diversity, and maintain productivity and competence 

 Regular and consistent in person attendance 

 Valid driver’s license with reliable transportation 

 Other responsibilities as deemed appropriate by supervisor 
TERMS:  Wage, and benefits, per HIEA Professional Contract 

https://secure.munetrix.com/app_assets/docs/school_transparency/Huron-ISD-EA-Contract-2019-
22-FINAL-2827-1560526768-3318.pdf  

 Includes potential interaction with physically aggressive students  

 School year calendar, 185 days, may require occasional summer/evening hours 

 Occasional off-site travel and activities 

 FLSA:  Exempt – Professional 
APPLY TO: Send cover letter, resume with references and credentials to: 

 

Julie Toner 
HR, Huron ISD 
1299 S. Thomas Road, Suite 1 
Bad Axe, MI  48413      
         
Or, by emailing: jtoner@huronisd.org  
 
Applications accepted through Friday, May 20, 2022 @ 12:00 pm 
 

POSTING DATE: Tuesday, May 3, 2022 

START DATE: 22-23 School Year, tentatively set to begin the week of August 22, 2022 

https://secure.munetrix.com/app_assets/docs/school_transparency/Huron-ISD-EA-Contract-2019-22-FINAL-2827-1560526768-3318.pdf
https://secure.munetrix.com/app_assets/docs/school_transparency/Huron-ISD-EA-Contract-2019-22-FINAL-2827-1560526768-3318.pdf
mailto:jtoner@huronisd.org

