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Appendix E

Teacher Residency Capacity Grant

Partnership Agreements

Administrative Approval from the Superintendent of the Applicant Local Education Agency (LEA) and
the Authorized Administrator of the Applicant IHE Partner:

*please add rows as necessary if the application represents a consortium*

By signing below, | affirm that:
1. I have thoroughly read all portions of this application.
2. All statements and data contained in this application are accurate.

3. If awarded a Teacher Residency Capacity Grant, the LEA agrees to participation in the capacity
building activities described as well as the timelines and budgets included in the responses to
criterion 1-7 in Section Il of this application.

Name:

Misti Livingston

Title:

Superintendent/Principal

Email Address:

Adlisgston@oakrunschool.org

Signature®:

Misti [wingston.

Date:

02613024

Administrative Approval from an Authorized Administrator of the Applicant’s |HE Partner(s)
*please add rows as necessary if the application represents muitiple IHE partners*

By signing below, | affirm that:
1. I have thoroughly read all portions of this application.
2. All statements and data contained in this application are accurate.

3. Ifawarded a Teacher Residency Capacity Grant, the IHE agrees to participation in the capacity
building activities described as well as the timelines and budgets included in the responses to
criterion 1-7 in Section !l of this application,

Name: Girlie Hale, Ed.D.

Title: President, Teachers College of San Joaquin
Signature®; WQX—

Date: 9/76/2024

1: If there are multiple signers, please combine all signature blocks into one PDF before submitting the
Appendix with the grant application.
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Docusign Envelope ID: 65CAA5AD-2FB3-4963-9223-97DDF8ABBACS

Appendix E
Teacher Residency Capacity Grant

Partnership Agreements

Administrative Approval from the Superintendent of the Applicant Local Education Agency (LEA) and
the Authorized Administrator of the Applicant IHE Partner:

*please add rows as necessary if the application represents a consortium*

By signing below, | affirm that:
1. I have thoroughly read all portions of this application.
2. All statements and data contained in this application are accurate.

3. If awarded a Teacher Residency Capacity Grant, the LEA agrees to participation in the capacity
building activities described as well as the timelines and budgets included in the responses to
criterion 1-7 in Section Il of this application.

Name: Misti Livingston

Title: Superintendent/Principal

Email Address: mlivingston@oakrur‘\school.org

Signature®: /ﬂ// o %JM
7

Date: 9/25/2024

Administrative Approval from an Authorized Administrator of the Applicant’s IHE Partner(s)

*please add rows as necessary if the application represents multiple IHE partners*

By signing below, | affirm that:
1. | have thoroughly read all portions of this application.
2. All statements and data contained in this application are accurate.

3. If awarded a Teacher Residency Capacity Grant, the IHE agrees to participation in the capacity
building activities described as well as the timelines and budgets included in the responses to
criterion 1-7 in Section Il of this application.

Name: Al Schademan
Title: CSldgGhico, Director of the School of Education
Signature: al Sthadiman.
~BUCA800064 7F AZAD...
Date: 9/25/2024

1: If there are multiple signers, please combine all signature blocks into one PDF before submitting the
Appendix with the grant application.

Appendix E | Page 1 of 1



CSBA Sample District Policy Manual
CSBA Sample Manual Site

Exhibit 4212.5-E(1): Criminal Record Check Status: ADOPTED

Adopted Date: 10/06/2024 | Last Revised Date: 03/01/2024 | Last Reviewed Date: 03/01/2024

CSBA NOTE: The following is based on the sample Employee Statement Form provided by the California
Department of Justice. Such a form must be signed by an employee designated as custodian of records of |
criminal history information and any other individual granted access to this information by the custodian of
records; see the accompanying administrative regulation.

"~ SAMPLE EMPLOYEE STATEMENT FORM
USE OF CRIMINAL JUSTICE INFORMATION

As an employee/volunteer of Oak Run School District, you may have access to confidential criminal record
information which is controlled by state and federal statutes. Misuse of such information may adversely
affect the individual's civil rights and violate constitutional rights of privacy. Penal Code 502 prescribes the
penalties relating to computer crimes. Penal Code 11105 and 13300 identify who has access to criminal
history information and under what circumstances it may be disseminated. Penal Code 11140-11144 and
13301-13305 prescribe penalties for misuse of criminal history information. Government Code 6200
prescribes felony penalties for misuse of public records. Penal Code 11142 and 13300 state:

""Any person authorized by law to receive a record or information obtained from a record who
knowingly furnishes the record or information to a person not authorized by law to receive the record
or information is guilty of a misdemeanor."

Civil Code 1798.53, Invasion of Privacy, states:

""Any person who intentionally discloses information, not otherwise public, which they know or should
reasonably know was obtained from personal or confidential information maintained by a state
agency or from records within a system of records maintained by a federal government agency, shall
be subject to a civil action, for invasion of privacy, by the individual."

CIVIL, CRIMINAL, AND ADMINISTRATIVE PENALTIES:

e Penal Code 11141: DOJ furnishing to unauthorized person (misdemeanor)
e Penal Code 11142: Authorized person furnishing to other (misdemeanor)
e Penal Code 11143: Unauthorized person in possession (misdemeanor)

o California Constitution, Article I, Section 1 (Right to Privacy)

e Civil Code 1798.53, Invasion of Privacy

e Title 18 USC 641, 1030, 1951, and 1952

Any employee who is responsible for such misuse may be subject to immediate dismissal. Violations of this
law may result in criminal and/or civil action.



I HAVE READ THE ABOVE AND UNDERSTAND THE POLICY REGARDING MISUSE OF
CRIMINAL RECORD INFORMATION.

Si gnatureJ’??ﬂl% ”%M;——b?@j—\ Date

7

[Ole—200H

Printed Name __ Misti Livingston Title
Administrator

Name of District __ Oak Run Elementary School District

PLEASE NOTE: Do not return this form to the DOJ. Your Custodian of Records should maintain these
forms.




Policy 4112.41: Employee Drug Testing Status: ADOPTED

Original Adopted Date: 10/01/1993 | Last Revised Date: 07/01/2008 | Last Reviewed Date:
07/01/2008

The Governing Board maintains a drug- and alcohol-free workplace. In accordance with law, all employees
shall render service without using, possessing, being impaired by, or being under the influence of alcohol or
drugs.

Pre-Employment Drug/Alcohol Testing for Safety-Sensitive Positions
Because students and staff have the right to a safe and secure campus where they are free from physical and

psychological harm, the Board authorizes the testing of prospective employees in safety-sensitive positions
for drug and alcohol use. The following positions are safety-sensitive and are subject to the district's

program:
Position Safety-Sensitive Duties
. Bus Driver _Transporting Students to and from Oak RunSchool

Once a conditional offer of employment has been made, prospective employees in these identified positions
shall undergo a pre-employment drug and alcohol screening for any substance which could impair their
ability to safely and effectively perform their job functions. This screening shall be part of the employee's
pre-employment physical examination.

Final selection of a job applicant for a position shall not be made until the applicant has successfully
completed the screening.

All testing and medical examinations shall be conducted in accordance with state and federal law, Board
policy, and administrative regulation.




Policy 4111: Recruitment And Selection Status: ADOPTED

Adopted Date: 10/09/2024 | Last Revised Date: 03/01/2024 | Last Reviewed Date: 03/01/2024

The Governing Board is committed to employing suitable, qualified individuals to effectively carry out the
district's vision, mission, and goals, and believes that students benefit when district staff reflects the racial,
ethnic, linguistic, and cultural diversity of the district.

The Superintendent or designee shall develop equitable, fair, and transparent recruitment and selection
processes and procedures that ensure individuals are selected for employment in the district based on
demonstrated knowledge, skills, and competence and not on any bias, personal preference, or unlawful
discrimination.

Additionally, the Superintendent or designee shall, through the recruitment and selection processes and
procedures, seek to establish and maintain a diverse staff, including the active recruitment from institutions
and organizations that serve populations underrepresented among district employees.

When a vacancy occurs, the Superintendent or designee shall review, as appropriate, the job description for
the position to ensure that it accurately describes the major functions and duties of the position. The
Superintendent or designee shall also disseminate job announcements to ensure a wide range of candidates.

When posting an employment opportunity, the Superintendent or designee shall include the pay scale for the
open position. (Labor Code 432.2)

The Superintendent shall develop and maintain appropriate hiring procedures to identify the best possible
candidates for a position. In doing so, an interview committee may be established to rank candidates and
recommend finalists. During job interviews, applicants may be asked to describe or demonstrate how they
will be able to perform the duties of the job. All discussions and recommendations shall be confidential and
consistent with law.

No inquiry shall be made about any information prohibited by state or federal nondiscrimination laws.

Unless otherwise provided for in law, the district may not discriminate against a person in hiring based on
the person's use of cannabis off the job and away from the workplace, including that the district may not
request information from an applicant related to the applicant's prior use of cannabis, apart from the
applicant's criminal history, or penalize an applicant based on a drug screening which finds that the applicant
has nonpsychoactive cannabis metabolites in the applicant's hair, blood, urine, or other bodily

fluid. (Government Code 12954)

However, the district retains the right to maintain drug-free schools or prohibit employees from possessing,
being impaired by, or using cannabis while on the job. (Government Code 12954)

The Superintendent or designee shall not inquire, orally or in writing, about an applicant's salary history
information, including compensation and benefits. Additionally, the Superintendent or designee shall not
rely on salary history information as a factor in determining whether to offer employment to an applicant or
the salary to offer. However, the Superintendent or designee may consider salary information that is
disclosable under state or federal law or that the applicant discloses voluntarily and without

prompting. (Labor Code 432.3)



For each position, the Superintendent or designee shall present to the Board one candidate who meets all
qualifications established by law and the Board for the position. No person shall be employed by the Board
without the recommendation or endorsement of the Superintendent or designee.

Incentives

With Board approval and in accordance with district needs and any applicable collective bargaining
agreements, the district may provide incentives to recruit teachers, administrators, or other employees, such
as signing bonuses, assistance with beginning teacher induction and/or credential costs, mentoring,
additional compensation, and/or subsidized housing, and one way mileage reimbursement from home to the
school site in which the employee is employed.




Exhibit 4319.12-E(1): Title IX Sex Discrimination and Sex-Based Harassment Status: ADOPTED
Complaint Procedures

Adopted Date: 10/06/2024 | Last Revised Date: 07/01/2024 | Last Reviewed Date: 07/01/2024

NOTICE OF TITLE IX NONDISCRIMINATION

The Code of Federal Regulations, Title 34, Section 106.8 requires the district to issue the following
notification to employees, job applicants, and employee organizations:

The district does not discriminate on the basis of sex and prohibits sex discrimination, including sex-based
harassment, in any education program or activity that it operates. The prohibition against discrimination on
the basis of sex is required by federal law (20 USC 1681-1688; 34 CFR Part 106) and extends to
employment. The district also prohibits retaliation against any employee for filing a complaint or exercising
any right granted under Title IX.

The district is required, as specified in Title IX, to take prompt and equitable action to address any potential
Title IX violations that are brought to its attention. Any inquiries about the application of Title IX,
this notice, and who is protected by Title IX may be referred to the

district's Title IX Coordinator, to the Assistant Secretary for Civil Rights of the U.S. Department of
Education, or both.

The district has designated and authorized the following employee(s) as the district's Title IX Coordinator, to
address concerns or inquiries regarding discrimination on the basis of sex, including sex-based harassment:

_Misti Livingston/Administrator
(name and/or title/position)

__ 27635 Oak Run to Fern Rd., Oak Run, Ca. 96069
(address)

_ (530)472-3241
(telephone number)
_mlivingston@oakrunschool.org
(email address)

Any individual may report sex discrimination, including sex-based harassment, to the Title IX Coordinator
or any other school employee at any time, including during non-business hours, by mail, phone, or email.
During district business hours, reports may also be made in person. Upon receiving an allegation of sex
discrimination, including sex-based harassment, the Title IX Coordinator will promptly notify the parties, in
writing, of the applicable district complaint procedure.

To view an electronic copy of the district's policies and administrative regulations on sex discrimination,
including sex-based harassment, including the grievance process that complies with 34 CFR 106.45, please
see Board Policy/Administrative Regulation 4119.11/4219.11/4319.11 - Sex Discrimination and Sex-Based
Harassment, and Administrative Regulation 4119.12/4219.12/4319.12 - Title IX Sex Discrimination and
Sex-Based Harassment Complaint Procedures on the district's website at

oakrunschool.org

To inspect or obtain a copy of the district's sex discrimination and sex-based harassment policies and
administrative regulations, please contact:_Shawn Hill at shill@oakrunschool.org




Materials used to train employees; the Title IX Coordinator; investigator(s), decisionmaker(s), and other
person(s) who are responsible for implementing the district's grievance procedures or have the authority to
modify or terminate supportive measures; and any person(s)

who facilitates an informal resolution process, are available at the district office upon request.




Policy 0410: Nondiscrimination In District Programs And Activities Status: ADOPTED

Original Adopted Date: 02/06/2024 | Last Revised Date: 07/01/2024 | Last Reviewed Date:
07/01/2024

This policy shall apply to all acts related to a school activity or school attendance and to all acts of the
Governing Board and the Superintendent in enacting policies and procedures that govern the district.

The Board is committed to providing equal opportunity for all individuals in district programs and activities.
District programs, activities, and practices shall be free from unlawful discrimination, including
discrimination against an individual or group based on race; color; ancestry; nationality; national origin;
immigration status; ethnic group identification; ethnicity; age; religion; pregnancy, childbirth, termination of
pregnancy, or lactation, including related medical conditions and recovery; parental, family, or marital
status; reproductive health decisionmaking; physical or mental disability; medical condition; sex; sex
stereotypes; sex characteristics; sexual orientation; gender; gender identity; gender expression; veteran or
military status; or genetic information; a perception of one or more of such characteristics; or association
with a person or group with one or more of these actual or perceived characteristics.

All individuals shall be treated equitably in the receipt of district and school services. Personally identifiable
information collected in the implementation of any district program, including, but not limited to, student
and family information for the free and reduced-price lunch program, transportation, or any other
educational program, shall be used only for the purposes of the program, except when the Superintendent or
designee authorizes its use for another purpose in accordance with law. Resources and data collected by the
district shall not be used, directly or by others, to compile a list, registry, or database of individuals based on
any of the categories identified above.

District programs and activities shall be free of any discriminatory use, selection, or rejection of textbooks,
instructional materials, library books, or similar educational resources.

The use of any textbook, instructional material, supplemental instructional material, or other curriculum for
classroom instruction, or any book or other resource in a school library shall not be rejected or prohibited by
the Board or district on the basis that it includes a study of the role and contributions of any individual or
group consistent with the requirements of Education Code 51204.5 and 60040, unless such study would
violate Education Code 51501 or 60044. (Education Code 243)

Additionally, the use of any textbook, instructional material, supplemental instructional material, or other
curriculum for classroom instruction, or any book or other resource in a school library shall not be adopted
by the Board or district if the use would subject a student to unlawful discrimination as specified in
Education Code 220. (Education Code 244)

District programs and activities shall be free of any racially derogatory or discriminatory school or athletic
team names, mascots, or nicknames.

The Superintendent or designee shall annually review district programs and activities to ensure the removal
of any derogatory or discriminatory name, image, practice, or other barrier that may unlawfully prevent an
individual or group in any of the protected categories stated above from accessing district programs and
activities. The Superintendent or designee shall take prompt, reasonable actions to remove any identified
barrier. The Superintendent or designee shall report the findings and recommendations to the Board after



each review.

Except for allegations of sex discrimination or sex-based harassment, allegations of unlawful discrimination
in district programs and activities shall be investigated and resolved in accordance with Board Policy and
Administrative Regulation 1312.3 - Uniform Complaint Procedures, for students, and Administrative
Regulation 4030 - Nondiscrimination in Employment, for employees. Complaints alleging sex
discrimination, including sex-based harassment, shall be investigated and resolved in accordance with 34
CFR 106.44 and 106.45 and as specified in Administrative Regulation 5145.71 - Title IX Sex Discrimination
and Sex-Based Harassment Complaint Procedures, for students, and Administrative Regulation
4119.12/4219.12/4319.12 - Title IX Sex Discrimination and Sex-Based Harassment Complaint Procedures,
for employees.

Pursuant to 34 CFR 104.8 and 106.8, the Superintendent or designee shall notify students, parents/guardians,
employees, employee organizations, applicants for admission and employment, and sources of referral for
applicants about the district's policy on nondiscrimination and related complaint procedures. Such
notification shall be included in the annual parental notification distributed pursuant to Education Code
48980 and, as applicable, in announcements, bulletins, catalogs, handbooks, application forms, or other
materials distributed by the district. The notification shall also be posted on the district's website and social
media and in district schools and offices, including staff lounges, student government meeting rooms, and
other prominent locations as appropriate.

In addition, the annual parental notification shall inform parents/guardians of their children's right to a free
public education regardless of immigration status or religious beliefs, including information on educational
rights issued by the California Attorney General. Alternatively, such information may be provided through
any other cost-effective means determined by the Superintendent or designee. (Education Code 234.7)

The district's nondiscrimination policy and related informational materials shall be published in a format that
parents/guardians can understand. In addition, when 15 percent or more of a school's students speak a single
primary language other than English, those materials shall be translated into that other language. (Education
Code 48985; 20 USC 6312)

Access for Individuals with Disabilities

District programs and facilities, viewed in their entirety, shall be in compliance with the Americans with
Disabilities Act (ADA) and any implementing standards and/or regulations. When structural changes to
existing district facilities are needed to provide individuals with disabilities access to programs, services,
activities, or facilities, the Superintendent or designee shall develop a transition plan that sets forth the steps
for completing the changes.

The Superintendent or designee shall ensure that the district's web and mobile applications comply with
technical standards prescribed by law, and as necessary, shall provide appropriate auxiliary aids and services
to afford individuals with disabilities equal opportunity to participate in or enjoy the benefits of district
services, programs, or activities. These aids and services may include, but are not limited to, qualified
interpreters or readers, assistive listening devices, assistive technologies or other modifications to increase
accessibility to district and school websites, notetakers, written materials, taped text, and Braille or large-
print materials. Individuals with disabilities shall notify the Superintendent or designee if they have a
disability that requires special assistance or services. Reasonable notification should be given prior to a
school-sponsored function, program, or meeting.

The individual identified in Administrative Regulation 1312.3 - Uniform Complaint Procedures as the
employee responsible for coordinating the district's response to complaints and for complying with state



federal civil rights laws is hereby designated as the district's ADA coordinator. The compliance officer shall
receive and address requests for accommodation submitted by individuals with disabilities, and shall
investigate and resolve complaints regarding their access to district programs, services, activities, or
facilities.

____Administrator
(title or position)
27635 Oak Run to Fern Rd., Oak Run, Ca. 96069
(address)

__ (530)472-3241
(telephone number)
___ mlivingston@oakrunschool.org
(email)




Exhibit 5145.71-E(1): Title IX Sex Discrimination and Sex-Based Harassment Status: ADOPTED
Complaint Procedures

Original Adopted Date: 10/06/2024 | Last Revised Date: 07/01/2024 | Last Reviewed Date:
07/01/2024

NOTICE OF TITLE IX NONDISCRIMINATION

The Code of Federal Regulations, Title 34, Section 106.8 requires the district to issue the following
notification to students at all grade levels, and their parents/guardians or other authorized legal
representative:

The district does not discriminate on the basis of sex and prohibits sex discrimination, including sex-based
harassment, in any education program or activity that it operates. The prohibition against discrimination on
the basis of sex is required by federal law (20 USC 1681-1688; 34 CFR Part 106) and extends to
employment. The district also prohibits retaliation against any student for filing a complaint or exercising
any right granted under Title IX.

The district is required, as specified in Title IX, to take prompt and equitable action to address any potential
Title IX violations that are brought to its attention. Any inquiries about the application of Title IX, this
notice, and who is protected by Title IX may be referred to the district's Title IX Coordinator, to the
Assistant Secretary for Civil Rights of the U.S. Department of Education, or both.

The district has designated and authorized the following employee(s) as the district's Title IX Coordinator to
address concerns or inquiries regarding discrimination on the basis of sex, including sex-based harassment:

____ Administrator
(name and/or title/position)

27635 Oak Run to Fern Rd., Oak Run, Ca. 96069
(address)
_ (530)472-3241
(telephone number)
__ mlivingston@oakrunschool.org
(email address)

Any individual may report sex discrimination, including sex-based harassment, to the Title IX Coordinator
or any other school employee at any time, including during non-business hours, by mail, phone, or email.
During district business hours, reports may also be made in person. Upon receiving an allegation of sex
harassment, including sex-based harassment, the Title IX Coordinator will promptly notify the parties, in
writing, of the applicable district complaint procedure.

To view an electronic copy of the district's policies and administrative regulations on sex discrimination,
including sex-based harassment, including the grievance process that complies with 34 CFR 106.45, please
see Board Policy/Administrative Regulation 5145.7 - Sex Discrimination and Sex-Based Harassment and
Administrative Regulation 5145.71 - Title IX Sex Discrimination and Sex-Based Harassment Complaint
Procedures on the district's website at Oakrunschool.org.

To inspect or obtain a copy of the district's sex discrimination and sex-based harassment policies and




administrative regulations, please contact: Shawn Hill at shill@oakrunschool.org -

Materials used to train employees; the Title IX Coordinator; investigator(s), decisionmaker(s), and other
person(s) who are responsible for implementing the district's grievance procedures or have the authority to
modify or terminate supportive measures; and any person(s) who facilitates an informal resolution process,
are available at the district office upon request.




Exhibit 5125.1-E(1): Release Of Directory Information Status: ADOPTED

Adopted Date: 10/06/2024 | Last Revised Date: 05/01/2018 | Last Reviewed Date: 05/01/2018

PARENT/GUARDIAN NOTICE
RELEASE OF DIRECTORY INFORMATION

The Family Educational Rights and Privacy Act (FERPA), a federal law, requires that Oak Run School
District, with certain exceptions, obtain your written consent prior to the disclosure of personally identifiable
information from your child's education records. However, the district may disclose appropriately
designated "directory information" without written consent, unless you have advised the district to the
contrary in accordance with district procedures. The primary purpose of directory information is to allow
the district to include this type of information from your child's education records in certain school and/or
district publications. Examples include:

* aplaybill, showing your child's role in a drama production

* the annual yearbook

* honor roll or other recognition lists

» graduation programs

* sports activity sheets, such as for wrestling, showing weight and height of team members

Directory information, which is information that is generally not considered harmful or an invasion of
privacy if released, can also be disclosed to outside organizations without a parent/guardian's prior written
consent. Outside organizations include, but are not limited to, companies that manufacture class rings or
publish yearbooks. In addition, two federal laws require districts receiving assistance under the Elementary
and Secondary Education Act of 1965 (ESEA), as amended, to provide military recruiters, upon request,
with students' names, addresses, and telephone listings, unless parents/guardians have advised the district
that they do not want their child's information disclosed without their prior written consent.

If you do not want the district to disclose directory information from your child's education records without
your prior written consent, you must notify the district in writing by the second week in Septemebr after the
beginning date of the current school-year. The district has designated the following information as directory
information:

1. Name

2. Address

3. Telephone number
4. Email address

5. Date of birth

6. Major field of study

7. Participation in officially recognized activities and sports



8. Weight and height of athletic team members
9. Dates of attendance
10. Degrees and awards received

11. Most recent previous school attended

The district also may disclose your child's student identification number, user identification, or other unique
personal identifier used to communicate in electronic systems, provided it cannot be used to access
education records without a personal identification number (PIN), password, or other factor that only the
authorized user knows. Your child's social security number will not be used for this purpose.

Directory information does not include your child's citizenship status, immigration status, place of birth, or
any other information indicating national origin. The district will not disclose such information without your
consent or a court order.




Academic School Year 2024-2025

Quarterly Report on Williams Uniform Complaints
[Education Code § 35186]

District: U(z @M’) C /\/,@P* D)B\A\ 7[
Form Completed By: M /5“%) &/W/) Méﬁé’ Y\ Title: M min ,§3\L\ﬂ)4e\r\

Quarterly Report Submission Date: JX/ .
(Please check one) Oxtener 2024 E’ Pl el
[] sanuary 2025 [ ] 3uy 2025

748 B
Date for information to be reported publicly at governing board meeting: / 0 s 7 Zﬁ ;2 9

Please check the box that applies:

JXfNo complaints were filed with any school in the district during the quarter indicated above.

D Complaints were filed with schools in the district during the quarter indicated above. The following
chart summarizes the nature and resolution of these complaints.

General Subject Area CLorza;I:i:tfs # Resolved # Unresolved
Textbooks and Instructional Materials O O
Teacher Vacancy or Misassignments O 0
Facilities Conditions (\> 0
TOTALS 6 0 0

gl AP CRS 22N

Print Name of District Superintendent

77/&525 %M\,\M/Z\\

Signatufe of District Siperintendent

(O 6~-D00Y

Date

Submit by the 15th of the month to: Barbara Erlei at berlei@shastacoe.org




CIAK R(. IN Misti Livingston <mlivingston@oakrunschool.org>
ELEMENTARY

Kim Patterson resignation

Kim Patterson <kpatterson@oakrunschool.org> Fri, Sep 20, 2024 at 8:25 PM

To: Misti Livingston <mlivingston@oakrunschool.org>, B Carr <bcarr@oakrunschool.org>, Connie Starnes
<cstarnes@oakrunschool.org>

To; Misti Livingston
As per our conversation this afternoon (Friday, Sept. 20, 2024 at 2:00 pm), please accept this email as my two week

notice and resignation from my position of Community Coordinator at Oak Run School. My last day will be Oct. 4, 2024.
| will perform my duties as | have been until then.

I am writing this letter without hard feelings or ill will and | hope you receive it in the same manner.
Thank you,

Kim Patterson



\,"“
C)/\K\? RUN Misti Livingston <mlivingston@oakrunschool.org>
ELEMENTARY

Resignation

Morgan Cole <mcole@oakrunschool.org> Fri, Sep 20, 2024 at 8:07 PM
To: Misti Livingston <mlivingston@oakrunschool.org>
Cc: Shawn Hill <shill@oakrunschool.org>

September 20, 2024
To Mrs. Livingston and The Oak Run Elementary School Board:

I am writing this letter as a formal resignation from my position at Oak Run Elementary School. It is with
much sadness, and this was not an easy decision for me to make, as | will miss each and every student
dearly. | am happy to continue my position through the rest of this month assisting Mrs. Hanna in the
classroom, making my last day Monday, September 30th. | wish everyone a fun and healthy school year.

Sincerely,

Morgan Cole




