
Board of Education Agenda 
September 27, 2021 

5:30 pm 

Washington Campus 
645 Alger Street 

Owosso, Michigan 48867 

1. Call to Order

2. Pledge of Allegiance

3. Building Reports

4. Board Correspondence:
Superintendent’s Report 
Curriculum Director’s Report 

5. Public Participation

6. For Action

 Consent Agenda:
August 9, 2021 Regular Board Meeting Minutes--------------------------------------------------- 
September 13, 2021 Committee of the Whole Meeting Minutes--------------------------------- 
September 13, 2021 Committee of the Whole Meeting Closed Session Minutes-------------- 
Current Bills---------------------------------------------------------------------------------------------- 
Financials------------------------------------------------------------------------------------------------- 

 Head Start 2021-2022 Contract Agreement---------------------------------------------------------------
 New Teacher Hire --------------------------------------------------------------------------------------------

Report 21-18 
Report 21-19 
Report 21-20 
Report 21-21 
Report 21-22 
Report 21-23 
Report 21-24 

Page 1 
Page 13 
At Place 
Page 23 
Page 36 
Page 40 
Page 62 

7. For Future Action

 Owosso Middle School Washington D.C. Trip-----------------------------------------------------------
 Performing Arts Center--------------------------------------------------------------------------------------

Report 21-25 
At Place 

Page 65 
At Place 

8. For Information

 Personnel Update--------------------------------------------------------------------------------------------- Report 21-26 Page- 68 

9. Public Participation

10. Board Reports:  Board Member Comments/Updates

11. Upcoming Board Meeting Dates:
October 11: Board of Education Retreat
October 25: Board of Education Meeting, 5:30pm, Washington Campus Gym
Important Upcoming Dates:
October 2: OHS Homecoming Dance
October 11: OHS Academic Achievement Awards
October 14: OHS Parent/Teacher Conferences
October 20: OHS Choir Concert

12. Adjournment

This meeting is a meeting of the Board of Education in public for the purpose of conducting the School District’s business and is not to be considered a 
public community meeting. There is a time for public participation during the meeting. Board Policy 0166 



Olga Quick



October 8, 2012   

 
 

BOARD OF EDUCATION  
NORMS 

 
 

• Open, Honest, and Timely Communication 
• Prepared 
• Committed 
• Unified 
• Disagree Without Conflict 
• Punctual (notify if absent) 
• Responsive (48 hour rule) 
• Students First 
• No Surprises 

 



Public Participation at Board Meetings Statement 

The Board of Education is a public body and recognizes the value of public 
comment on educational issues.  Time has been included in the meeting’s agenda 
for public participation.  Members of the audience are reminded that they should 
announce their name and group affiliation when applicable and to limit their 
participation time to three minutes or less.  Comments should be directed to the 
Board and be relevant to the business of the Board of Education.  This is not an 
opportunity for dialogue with the Board of Education.  The rules of common 
courtesy should also be observed.  



For Action 



August 9, 2021 Regular Board Meeting Minutes 



Owosso Public Schools 
Board of Education Minutes 

August 9, 2021 
Report 21-18 

Present: Adam Easlick, Sara Keyes, Ty Krauss, Rick Mowen, Shelly Ochodnicky, Olga Quick 

Absent: Marlene Webster 

President Rick Mowen called the Board of Education Meeting to order at 5:30pm. The meeting 
was held at the Washington Campus Gymnasium, 645 Alger Street, Owosso MI 48867. 

Pledge of Allegiance 

Building Reports 

Board Correspondence 
Dr. Tuttle began her Superintendent’s report by reviewing the Administrative Retreat. “As you 
know the administrative team met last week over the course of two days, it’s great to get together 
but we had lots to do. One of the item’s we spent a lot of time on was Critical Incident 
Management with Tom Mynsberge. He’s been working with the district for about eight years, he 
started in Owosso and now works with all districts in the county. We did a refresher course. 
Thankfully we haven’t had to use any of his tactics to keep our kids safe but when you don’t use 
it you lose it. He answered a lot of questions for us, reviewed information, and will be coming 
back to conduct a tabletop exercise for our administrative team as well. Fortunately, nothing has 
really changed. Typically, protocols change so frequently, when they find new information and 
what works best, but it’s been consistent since he talked to the full staff a few years ago.” 

Dr. Tuttle continued with an update on facility tours. “We’ve added additional tours of our 
facilities. Those are being very well represented and I want to commend our administrative team, 
a variety of different administrators have provided those tours and provided feedback. It’s very 
exciting to be able to do this and show off our new facilities. We’ve had lots of great comments 
and the tour groups seem to be getting larger and larger. We did two groups of fifty last week. 
People are very complimentary, and now we’re setup to do self-tours with QR codes. I thank Mr. 
Brooks and Ms. Thompson who worked hard on that so people can go on self-tours if they wish 
to do so.”  

Dr. Tuttle invited the board to New Teacher Orientation. “We’re gearing up for the new school 
year with New Teacher Orientation, which you’re all welcome to attend to introduce yourselves 
tomorrow if you’d like to. Mr. Brooks will talk more about that in a moment. You’ll be able to 
have breakfast with the teachers if you’re available, I know you have other responsibilities. [The 
new teachers] will come to a Board meeting in September as well. We’re also doing last year’s 
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new staff as well as this year’s new teachers because the new teachers last year did not get an 
orientation. Well, they did, but not to the degree we would’ve liked.” 

Dr. Tuttle shared an update on the promotional videos being captured by Tony Nash. “We’ve 
geared up our marketing campaign, you may have seen some of our teasers that have been going 
out. Very well received, very well done. We’ve been working with Tony Nash on those, and 
they’ve done a nice job for us.” 

Dr. Tuttle continued “We are preparing for our Grand Opening and Professional Development 
next week; August 16th and 17th and open houses are coming up. I want to commend our 
buildings, grounds, and custodial staff; the buildings are looking nice. We have our registrations 
coming up and bus routes are being completed. We could use one more bus driver because of 
having to condense some routes, which is not particularly good because it means our buses are 
full. So, if you know of anyone who wants to be a bus driver…it’s a problem statewide and 
perhaps nationally that we just don’t have bus drivers.” 

“Food service is gearing up as well, we will be serving lunch in our cafeterias this year. I think 
it’s funny when people say, ‘Are you excited to go back to work?’ Of course, the administrative 
team works all summer. People think the buildings just close and miraculously reopen but I think 
the people who work the hardest are Mr. Klapko’s team who keep the buildings looking good. It 
seems like the last ten years we’ve had a big move. Whether it’s moving here, moving there, new 
facilities, cleaning facilities, and of course this year is the middle school. In addition to doing all 
their typical work they’ve moved a lot and in a very short summer, so they are to be commended. 

“I gave a sinking fund update at the last meeting so I’m not going to go through that all again but 
there is one thing I want to point out. If you have not seen the mulch at the elementary schools, it 
looks beautiful. We are still waiting on the bumpers, and we don’t know when we’ll get them. 
Like lots of products right now there are delays. But Ms. Collison sent a very nice email to Mr. 
Klapko and his team from a community member who lives next to Bryant schools. This person 
said that the building has never looked better and how proud they are of that facility. So again, 
kudos.” 

Dr. Tuttle finished her report by stating “I did put on the agenda some opening school 
information and I’ll wait until ‘For Information’ to talk about opening school, covid protocols 
and where we are with things.” 

Curriculum Director Steve Brooks began his report with information on New Teacher 
Orientation. “Just a couple things to piggyback off Dr. Tuttle. August 10th and 11th is our New 
Teacher Orientation. Obviously, the Board is invited tomorrow morning. We’re planning on 
arriving between seven-thirty and eight o’clock. Breakfast is at eight. We’ll introduce you and 
then you can go on with your scheduled day. This is something we put a lot of time and effort 
into. I do believe that our new teachers appreciate getting acclimated to our district. Over two 
days, they not only get acclimated to the district, but they also get acclimated to the community. 
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We feel that is important, to give them some of the tools and show them some of the things 
Owosso has to offer. Especially since a lot of our new staff are from out of town, we feel it’s 
important they understand the Owosso area and the communities that our kids are coming from. 
We also have our Instructional Leadership Council (ILC) meeting set for this week. That’s where 
we do a lot of the leg work for school improvement. We have an elementary and a secondary 
ILC scheduled for this Thursday. Next week we have Professional Development on the 16th and 
17th. I am very excited about this year’s professional development offerings. We offer a wide 
arrange of topics for staff to pick from and accounted for all levels including support staff to give 
them opportunities to participate in professional development and making it an option format. 
Obviously, it is not an option not to be there, but they have lots of options to pick from so they 
are able to pick things that interest them.” 

Mr. Brooks continued with an update on summer school. “We wrapped up elementary, 
preschool, and middle school summer school this past week. The High School and Lincoln are 
finishing that up this week. I’m very proud to say that we have 23 staff members, teachers, and 
support staff, that stepped up and took the lead on that throughout the summer. We were able to 
offer that to 312 students that attended on a regular basis, that is not including the Bentley Bright 
Beginnings students, so it is about 350 students total all summer long.  

Mr. Brooks concluded his report with an update on Books at Bryant. “Books at Bryant had 
thousands of kids this summer. We were averaging about 175 a week all summer long. Very 
popular program that happened over the summer, getting books in kid’s hands, and providing a 
nice atmosphere for them to come and socialize. We’re excited for the beginning of the school 
year.” 

Public Participation  
President Mowen stated that the Board of Education is a public body and recognizes the value of 
public comment on education issues. Time has been included in the meeting’s agenda for public 
participation. Members of the audience were reminded they should announce their name and 
group affiliation when applicable and to limit their participation time to three minutes or less. 
Comments should be directed to the Board and be relevant to the business of the Board of 
Education. This is not an opportunity for dialogue with the Board of Education. The rules of 
common courtesy should also be observed.   

No public participants addressed the Board. 

For Action  

• Moved by Keyes, supported by Easlick to approve the July 27, 2021 regular meetings
minutes, current bills, and financials as presented. Motion carried unanimously.

• Moved by Keyes, supported by Quick, to adopt the resolution to join the litigation against
Juul Inc, and other vaping manufacturers. Motion carried unanimously. Dr. Tuttle shared
a few facts on the litigation, stating “I brought this to your attention under For Future
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Action at the last meeting. I’d be willing to answer any questions you may have but 
basically this allows us to get into litigation against vaping manufacturers that have been 
marketing to students. As we talked about at the last meeting, there is no cost to us. There 
is a questionnaire we must fill out. There are several school districts involved in this and 
the benefit to us, depending on the results of the litigation, is that we may receive some 
financial incentive for extra counselors or things like vaping detectors in bathrooms. Of 
course, at that juncture the legal counsel would receive a fee associated with that. I would 
very much recommend that we do this just to show that we don’t appreciate marketing to 
our kids for vapes.” Treasurer Keyes voiced support to join the litigation. “I’m actually 
very excited about this particular motion because I know it’s a huge problem for our 
administrators. I think kids think that ‘oh it’s not a cigarette, it tastes good’ and it kind of 
looks like a toy, if you’ve ever seen them. I think a lot of our families and students 
haven’t seen the impacts vaping has or is going to have in time. I would recommend that 
we join this.” Vice President Ochodnicky voiced her support for joining the litigation. 
“Support. I would like to add that I did learn something, and maybe some of the staff has 
already learned this. I had a family member who smoked cigarettes and they wanted to 
try quitting, so they went to vaping. What they found out was the nicotine in the vape was 
much higher than what was in the cigarette, so it kind of defeated its purpose. When they 
tried to come off the nicotine, they became quite sick. It’s been a horrible task for that 
person to come off nicotine. I don’t think our kids realize, you know carrying that around 
and never having to put it down because it doesn’t show smoke, how addictive that 
nicotine truly is and how horrible it is for your health. So, I’m glad we can try and do 
something about this.” Member Krauss asked Dr. Tuttle “How much of an issue is vaping 
in our district?” Dr. Tuttle responded vaping is a substantial issue in our district, 
especially at the secondary level.  

• Moved by Ochodnicky, supported by Easlick to authorize the OPS Operation department
to dispose of items located in the Owosso Middle School that are no longer considered of
use to the staff or students of the district. Motion carried unanimously. Dr. Tuttle added
“This is how we would dispose of materials still in the Owosso Middle School. Teachers
would take what they need first. Some materials, like the chalkboards and so forth, the
Community Housing Network (CHN) wishes to retain. Anything else we don’t see any
value in would be disposed of or put out to bid if need be. CHN is allowing us to store
that material there for the time being but at some point, they are going to want their
facility cleaned out.”

• Moved by Krauss, supported by Quick to approve the Tax Levy (L-4029) for 2021.
Motion carried unanimously. Dr. Tuttle explained “This is the tax levy we do annually.
CFO Omer does a nice job of laying that out, you can see the levies for the bond, the
millage, the sinking fund and so forth laid out on page 39. The motion would allow us to
continue to collect our taxes.”

• Moved by Keyes, supported by Ochodnicky to approve hiring Katherine Baumgrass as
the Special Education Teacher at Emerson Elementary. Motion carried unanimously. Dr.
Tuttle shared “I always hope this page has more names than the resignation page,
unfortunately this is not the case this evening. As you know, Special Education teachers
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are in such demand right now and the supply of the state does not meet the demand. This 
individual, Katherine Baumgrass, is currently working at the RESD. This is just another 
example that now the RESD has a vacancy if we hire her, so they are not happy about it. 
But she is excited to come over here. She has several years of experience, very good 
reputation with the RESD. She would be in our Early Childhood Transition Resource 
Room at Emerson. The classroom has typically about eight to ten students in it and 
several aides in it as well. When the teacher resigned to go back to her home district, we 
were nervous we weren’t going to be able to find someone. I want to give Mrs. Aue a lot 
of kudos because she worked her magic to get Katherine to come over here. It would be 
Step 5, you can see the salary associated with that. We are still down a special education 
teacher at the high school, as well as an elementary teacher split between Bryant and 
Central.” 

For Future Action 
• The Board will be asked to approve the 2021-2022 Elementary Course Catalogue. Dr.

Tuttle explained “This is on here because this is the Elementary virtual courses using
Canvas. You know that our virtual offers are working through the RESD this year. The
RESD is hiring the teacher but the platform that they’ll be using is the Canvas Virtual
Platform. Canvas provides all the classes for the Elementary; They’ll go online and work
through the Canvas curriculum. That is what you’re approving, the Canvas platform so
our elementary students can utilize that.”

For Information  

Superintendent Tuttle reported the following personnel changes: 

• Accepted Positions
o Jennifer Nagel has accepted a Food Service Worker position.

• Resignations
o Abigail Kovel, Guidance Counselor at Owosso High School has submitted her

letter of resignation.
o Allyson Young, Teacher at Bryant Elementary has submitted her letter of

resignation.
o Dan Mellen, Paraprofessional at Lincoln Alternative High School has submitted

his letter of resignation.

Dr. Tuttle ended the ‘For Information’ items with an open discussion on the 2021-2022 school 
year. “First of all, as of today, and I preface everything with ‘as of today’ because tomorrow 
could be different, we are resuming school as we did prior to COVID. Normal school hours, kids 
will be in normal sized classrooms, kids on busses. We are going to try to social distance as 
much as possible, but we will have many more students in the classroom than we did last year. 
We do still have the virtual option. I have funneled all questions that parents may have regarding 
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the virtual option through Curriculum Director Brooks, so they get a consistent answer. We’ve 
received a lot of phone calls from people inquiring. Some are inquiring not for health issues but 
for convenience issues. Unfortunately, we don’t get to delineate that and decide who were going 
to allow to do the virtual option. So, if they’ve requested to do the virtual option, we will get 
with the RESD at the elementary level, they will work through Canvas, the RESD will run the 
program with their teacher and so forth. Last year we said students had to switch at quarters and 
marking periods. By the end, kids were going back and forth daily. We were able to do that 
because it was our teachers doing the instruction. Whether they were at home or at school, 
students were receiving the same curriculum and same instruction. That will no longer be the 
case. The secondary students, sixth through twelfth grade, will be on Edgenuity. When they 
come back in person, they may have a class in their schedule that we don’t offer, that Edgenuity 
does offer. During that period, they would go down to the Student Union (formerly the library) 
and they can continue working on their Edgenuity class. We will strictly only be allowing 
students to switch at the semester. They cannot flip back and forth like they used to for several 
reasons. One is we have one elementary teacher hired by the RESD and that teacher could have 
upwards of 75 students in her classroom. She takes the 75 students; she breaks them down into 
three groups of 25 and she meets with each group of 25 two hours a day. It’s not like before 
when you had your classroom teacher available. It’s not an ideal setup but we did want to 
continue to offer some type of virtual option for parents who choose that.  

We will be highly recommending, just as the CDC (Center for Disease Control), the MDHHS 
(Michigan Department of Health and Human Services) and our local health department are all 
highly recommending, wearing masks. Preschool through twelfth grade we will do that as well. 
As far as COVID communication to parents, at the elementary level if there is a COVID positive 
case in the class, that student still, through MDHHS and our local health department orders, must 
isolate for ten days. If an unvaccinated, masked student is exposed to a positive case and they are 
sitting within three feet of each other the exposed student does not have to quarantine. If the 
students are not wearing masks, that goes up to six feet. If the student is vaccinated, and exposed 
to a covid positive case, then they do not have to quarantine but it is highly recommended that 
they get a COVID test within three to five days.” Dr. Tuttle and Mr. Brooks then clarified the 
definitions of exposed, quarantined, and isolated in terms of COVID for the Board members. Dr. 
Tuttle continued “Additionally, at the elementary level, if there is a COVID positive case in the 
classroom then every student will receive a letter via SchoolMessenger. The message will state 
‘There has been a COVID positive case in your child’s classroom. If your child was in close 
contact, by definition, you will receive a phone call additionally.’ The phone call will come from 
the school stating you have to quarantine and will be followed up by the Health Department. 
This is class specific and will only be an email. At the secondary level, if there is a COVID 
positive case, there will be a generic letter sent out. Again, if your child was in close contact with 
the positive case you will receive a follow up phone call from the school and the health 
department. If not, then you presume your child was not in close contact. Vice President 
Ochodnicky asked “So it has not changed much since last year? Contact tracing?” Dr. Tuttle 
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responded “It is less communication. We are still contact tracing, yes. It is different because the 
vaccinated do not have to quarantine. Obviously, students under twelve do not have the option to 
be vaccinated.”  She continued “Masks are going to be highly recommended. If the CDC, the 
MDHHS, or the local health department make a mask mandate we will have to follow that as 
well. I believe that we are very consistent as a county. We did talk with Larry Johnson and Dr. 
Chernin at the health department at length about the Delta variant.” Dr. Tuttle shared that Dr. 
Chernin is concerned that there will be a mass outbreak once school starts because of the high 
contagion level of the Delta variant. Mr. Brooks added that according to the health department, 
the contagion level of the Delta variant is comparable to that of measles.  

Vice President Ochodnicky stated “I’m just going to state simply that I think masks should be a 
choice for parents and students. Sitting here right now I could not even imagine wearing a mask 
today in this heat. I can’t imagine what our schools will be like next week when we open. I 
believe that it’s been long enough now that we’ve offered enough options between online, 
recommending masks…vaccines should be personal choice between a student and a family. I am 
not in support of mask mandates in any way, shape, or form. Unfortunately, as a local 
government our powers are being stripped of us and given to the state at this time because they 
tie everything to our funding. I explain this to people all the time when they ask why we are 
mandating masks. I say it is not us, I do not support it, but that the state is tying this to our 
funding, so we do not have a choice. The vaccine, I think, is a choice. I know of several people 
who have had the vaccine including my own brother-in-law back in March who ended up with 
COVID in April. I hear many cases of that. I feel like we know where we are today. I don’t know 
where hospital numbers are at, I did not look before I came here, but right now I think our county 
is in a good place. It should go county-by-county or district-by-district based on information we 
can gather, not a swift swipe of the pen from Lansing. So, I’m going to state that aloud here as to 
how I feel about that. Hearing from many parents I know many feel the same way. I feel like 
Owosso Public Schools gave 110% last year to our COVID plan. I appreciate all the of the time 
and efforts our administrators and staff gave. All the cleaning and contract tracing we did. But I 
feel like we are a year and a half into this now, COVID is never going away. It’s becoming a part 
of the flu season and things of that nature. In fact, according to the CDC they stated that kids are 
not super spreaders and get more ill from influenza in general. I feel very strongly about the 
masks and the mandates, and I completely oppose it. Obviously, we could change our policy to 
be able to vote on these things, as Dr. Tuttle indicated in our email. I am extremely frustrated 
that we here, at a local government level, have been stripped of our rights to be able to make 
those decisions locally with our health department.” Dr. Tuttle replied “I just want to share what 
Dr. Chernin said. COVID does not have to be with us forever, just like polio was not with us 
forever if we were all to be vaccinated. We don’t have to live it and continue to have these 
debates if it were eradicated like we did with other diseases.”  

Member Quick added “I would like to speak to that as well. Just as Vice President Ochodnicky is 
against masks, I am in favor of masks. I think that highly recommending something gives 
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everybody the opportunity, it’s a compromise quite honestly. If I had it my way, it would be 
different, but it gives people the option. The only thing that’s not optional, as I understand it, is 
on buses. As I look at the memo from August 2nd from Michael Rice, the state superintendent, 
who attached a fact sheet that says that wearing masks on school buses is mandatory per the 
CDC. That is, I believe, the only place we are requiring masks to be worn. As much as I would
like to see masks be worn, I think highly recommending them, or not, is a suitable alternative. I
would encourage if we could get the doctor to come to either this board, or a county board or
even a public board, where the community can come. Perhaps they can educate people on what
we are truly facing using the data, the science, and the facts.”

President Mowen said “I don’t think a mask is going to be 100%, but as Olga [Member Quick] 
said and as Dr. Tuttle mentioned, this thing changes minute by minute so the idea of a 
recommendation is a smart move. My goal is to concentrate on our area, to listen to our county 
and state directors to give us guidance and important information. If you look outside Michigan, 
especially the southern tier of states, growth of COVID-19 is rampant. One superintendent said 
they lost six employees to COVID in the span of ten days. Districts are doing what they can to 
keep people safe. You talk to the children’s hospitals in the southern states, and they are overrun 
with young people getting COVID. They may not be the spreaders, but this new variant is more 
virulent, and it is affecting young people. Again, just as an example, the pastor of a church in 
Florida reported ten individuals from his parish had died of COVID within just a couple of 
weeks. Six of those people were under 35 and in good health. When this thing started, it was 
people of my age bracket that had to be concerned. But this new one, and it is in the county, it’s 
here and it’s important to take definitive action. One other comment to Ms. Ochodnicky, I do not 
feel that our powers are being stripped. We are an elected body, we’re officials of the state of 
Michigan. We are obligated to follow laws and mandates directed to us by higher ups. Maybe not 
our choice but if this what comes down the pipe this is our responsibility.”  

Ochodnicky replied “Obviously, safety is a concern always. I’m also concerned about the mental 
health of our students, the learning and how far behind we are, seeing a smiling face. You know, 
we’ve offered the vaccine to everyone who wanted it. We’ve gone above and beyond and that 
was the end game. Well, the end game was initially a two-week shut down and then that keeps 
changing. So, then it was the vaccine, ok we did the vaccine and that was the end game. And it 
just continues to change, I don’t see that changing. At what point do we get back to normal? I 
don’t believe it is going to be eradicated.”  

Member Quick added “I follow the data quite closely and the numbers are jumping in this 
community. As I understand it, Shiawassee County was identified as a county at substantial 
risk.”  

President Mowen shared guidelines from the MDHHS. “There is a glaring level of protection 
that the MDHHS suggests. One is promoting the vaccine. We cannot force people, but we can 
encourage them to get the vaccination. Next is consistent and correct mask use. Again, we are 
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recommending masks, at this point we are not mandating but that’s another level of protection. 
Physical distancing, we’ve done that as best we can. Screening, testing is another way of 
protection, and ventilation. And with our new building that may be an improvement. Washroom 
and respiratory etiquette. And obviously if you’re not feeling well stay home. There are ways to 
work through this. Are they easy? No. But our goal here is to protect our students and staff as 
best we can so we do have to follow guidelines to maintain a safe environment for everyone 
concerned.”  

Treasure Keyes shared her concerns about bullying. “My biggest concern is children bullying 
each other for either being vaccinated or unvaccinated. I know it comes from the families and 
what they’ve heard at home. I think it will progressively get worse and if we’re all paying 
attention, we can nip that in the bud.” Member Krauss stated “All the precautions that we’ve 
taken throughout this year and a half have been awesome. Everyone’s effort has been fantastic. 
The Board appreciates that. One thing that I’ll be looking for in guest speakers is I want to see 
data, information that supports what they’re saying so I can look at it and make an informed 
decision. That’s what I’ll be looking forward to.” Member Easlick added “I think it’s interesting 
we just voted on a lawsuit against vaping. I know many parents allow their children to vape and 
we’re telling them ‘No, you don’t know what you’re doing’ but we can’t tell them to wear a 
mask? Where vaping only hurts that child, not wearing a mask hurts potentially my child. That is 
all I have to say.”  

Public Participation 

Sarah Easlick addressed the Board. “Adam [Member Easlick] is my husband. We have three 
children here at Owosso Schools. I may get a little emotional. I just buried an aunt this last weekend 
who was vaccinated. She contracted covid and we buried her. I work at a hospital. I wear [this 
mask] 12-15 hours a day, five days a week. It sucks. I’m vaccinated, I’ve done everything I can. 
Our kids are vaccinated except the one can’t be. A coworker who was vaccinated with me is out 
with the COVID variant now, very sick. It’s real. I know there’s lot of theories, I watch the body 
bags roll by. You know, [with this mask] I’m protecting you; I’m not going to breathe on you if I 
were to get it. But I’m not protected from you unless I wear a shield because our eyes absorb this. 
At the hospital we have to wear shields at all times if we’re around people. If all your kids were to 
be vaccinated, they would all be much more protected. It’s not 100% but it’s the only chance that 
we have, besides putting our children at home and not getting the education that everyone else is 
getting. My youngest is ten, he can’t be vaccinated, so am I going to send him in a mask and a 
shield? He’s ten. You talk about getting made fun of, he’d be the only one in a mask and a shield. 
If everyone had to wear masks, they wouldn’t have to wear shields. I’m between a rock and a hard 
place. The data today says, ‘highly recommending’. I understand it’s hard, we don’t want to lose 
anybody from our district, but I also don’t want to lose anybody due to COVID.” 

Board Reports 

Member Easlick shared “I just wanted to say it’s really nice to see all the new mulch going in and 
trees coming down at Central. We live right across the street, so it looks really good.” 
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Member Quick said “I wanted to comment on how well the facilities look, they look wonderful. I 
also wanted to talk about summer school. To see the success these kids are having at summer 
school is incredible. I had one young man who did four classes, he earned two full credits at the 
high school summer school. It was difficult and he excelled. As well, here at Lincoln, Carrie 
Rugenstein. That woman is a Godsend. I’m very proud to say that I have a child who completed 
seven half credits in summer school. She’s been done and she said, ‘I didn’t think I could do it’ 
and she did! So, kudos to every one of you who have touched these kids and helped them. You all 
make an incredible difference, so thank you.” 

Vice President Ochodnicky said “I would agree with everything Olga just said. We have a family 
in a shelter who have five kids. Three of their children attend Bryant summer school and it has 
been a Godsend for the shelter. I work with our homeless population and our work never stops. I 
do appreciate people like Mrs. Rugenstein and our staff at Lincoln that have done so much. It is 
always such a positive to keep hanging on and trying to help these kids, so thank you.”  

Treasurer Keyes said “I am excited for the upcoming school year although I’m also nervous 
because last year was so hard. I’m hoping that kindness and respect will prevail overall, regardless 
of anyone’s differences. I hope we can all remember to respect one another’s choices and 
decisions, and just be kind. Thank you.”  

Member Krauss addressed public participant Mrs. Easlick. “Mrs. Easlick, thank you so much for 
your courage and your bravery to get up and make your statement. It’s important that we hear from 
the public, we do appreciate you taking the time and your courage to step up. I also want to note 
I’ve been around the elementary schools, and they look amazing. The rubber mulch looks great. I 
drive by the schools every day and see the progress. I did want to ask Dr. Tuttle, I drive by Emerson 
a lot and the tennis courts there, are we tearing those down?” Dr. Tuttle responded “The tennis 
courts and basketball courts have been the norm. Now that we’ve improved other facilities, they 
are an eyesore. The problem is money. So, the basketball courts, that’s about a thirty-five-
thousand-dollar improvement. And the tennis courts are about half a million dollars. We are not 
sure how the district acquired those courts. There’s been some debate that the city just gave them 
to us. But they’ve never been in good shape. You can’t just repair tennis courts. They are in terrible 
shape and need to be torn out. Just to tear them out is a hundred thousand dollars. You’ve seen our 
sinking fund list of needs, more than thirty million dollars. Are tennis courts the number one 
concern, or a roof on a building? That’s the balancing act. So, when we have our sinking fund for 
next summer, we can certainly talk about that. They have been a little bit of a bane to our existence, 
but we don’t want to spend the money on them when there are so many other high priority needs.” 

Upcoming Board Meeting Dates  

September 13: Board of Education Committee of the Whole, Washington Campus 
Superintendent’s Office 5:30pm 
September 27: Board of Education Meeting, Washington Campus Gym 5:30pm  

Important Upcoming Dates  
August 16: Self-Guided Community Tour 
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August 16–17: Professional Development 
August 18: Community Cookout (formerly known as the Community Pep Rally)  
August 19: First Day of School 

Adjournment  

Moved by Quick, supported by Easlick to adjourn at 6:27p.m. Motion carried unanimously. 

Minutes recorded by Brooke Barber. 

Respectfully submitted, 

Marlene Webster, Secretary 
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OWOSSO PUBLIC SCHOOLS 
Board of Education Minutes 

Committee of the Whole Meeting 
September 13, 2021 

Report 21-19 

Present: Adam Easlick, Sara Keyes, Ty Krauss, Rick Mowen, Olga Quick, Shelly 
Ochodnicky, Marlene Webster 

Absent: None 

President Rick Mowen called the Board of Education Committee of the Whole Meeting to order 
at 5:30 p.m.  The meeting began in the Washington Campus Gymnasium, 645 Alger Street, 
Owosso MI 48867, was recessed and relocated to the Superintendent’s Office, 645 Alger Street, 
Owosso MI 48867. 

Pledge of Allegiance 

Public Participation 
President Mowen stated that the Board of Education is a public body and recognizes the value of 
public comment on educational issues.  Time has been included in the meeting's agenda for 
public participation.  Members of the audience were reminded that they should announce their 
name and group affiliation when applicable and to limit their participation time to three minutes 
or less.  Comments should be directed to the Board and be relevant to the business of the Board 
of Education.  This is not an opportunity for dialogue with the Board of Education.  The rules of 
common courtesy should also be observed. 

The following participants addressed the Board: 
• Tom Manke
• Alaetria Karbassi
• Stephen Myers

First Days of School Update 
Dr. Tuttle began by saying the first days of school were different this year than in past years. She 
explained that there are sixth, seventh, eighth, ninth, and tenth graders that have never been in 
the new 6–12 Grade Campus building. In the elementary buildings typically, they only have one 
new grade level, kindergarten, but this year we have kindergarteners, first and second graders 
that are new to the buildings and the buildings’ routines. Dr. Tuttle continued by saying typically 
we have older students in the buildings who can guide the younger students and act as mentors. 
Because this facility is new to everyone there is no one to take on that mentor role. This means 
there is a learning curve for both students and parents. Dr. Tuttle mentioned transportation drop 
off and confusion about cafeteria lines as examples. She commended the police officers for their 
help with Gould Street and providing guidance to parents concerning entrances and exits at the 
new campus.  
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Dr. Tuttle stated that although we have added a lot of human resources to help with flow at the 
new campus, there are a couple positions we are hiring for. She explained that human resources 
are rare right now; several years ago, you may have had one hundred applicants for a single 
position whereas now you may receive one or two applicants. Dr. Tuttle specified that special 
education, counseling, and math positions are incredibly challenging to hire for. Bus Driver 
positions continue to be an issue. Dr. Tuttle explained Owosso Public Schools has tried to 
incentivize and encourage, both from inside and outside applicant pools, to get applicants for this 
position but to no avail. The district currently has just enough bus drivers to fill routes but if at 
any point someone was to become sick, the district would be scrambling to fill in for them. Dr. 
Tuttle said this is not just a district issue but a state-wide issue.  

Educationally, Dr. Tuttle continued, we are doing great. We’ve had excellent feedback from both 
students and parents on the educational opportunities Owosso offers including the new menu for 
the cafeterias. Dr. Tuttle finished her update by asking if there were any questions from the 
Board on the first days of school. No questions were asked by the Board.  

Student Count 
Dr. Tuttle explained that student count numbers are important as that is how the district receives 
funding from the state called FTE (Full Time Equivalent). Every year the district has two count 
days. The first is worth ninety percent of the full FTE and the second one is worth ten percent 
which is called a blended count. The school budgeted to be down one hundred students and at 
this point, before count day, the district is down nineteen students and every week this number 
improves. The goal is to be zero students down before count day. There are several Lincoln 
students that would make up that differential, these students are on our books but have not shown 
up yet so we’re working very hard to incentivize them to come to school. Dr. Tuttle finished by 
asking if there were any questions from the Board on the student count numbers. There were no 
questions from the board.  

Budget Including ESSER Funds 
Dr. Tuttle began by stating the budget is in great shape. She shared that a decade ago, we were 
projected to have a deficit of six million dollars, whereas now we have a positive fund balance of 
seventeen percent. This will be presented in greater detail at our next audit presentation. Dr. 
Tuttle explained this is, in part, due to the increased FTE (Full Time Equivalent) and positions 
that have not been able to be filled, it does not consider the ESSER funds. Although this is great 
news for the budget, Dr. Tuttle stated that it would be preferrable to have the human resources 
that we are lacking. She explained that new positions would take the budget down but keeping 
the buildings staffed with the appropriate human resources which is so important.   

Dr. Tuttle continued with an update on the ESSER funds; the Board approved the design process 
for the potential air-conditioning at the elementary school buildings. The design phase will 
hopefully be completed by December, and the district will send out requests for proposals in 
anticipation of the bids to come in for that amount. Depending on how those bids come in and 
comparing them with the ESSER funds available the district will decide how many buildings will 
receive air conditioning. Emerson would be the top priority given that it is a multi-story building, 
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and it does get particularly hot on those upper floors. Twenty percent of the ESSER III funds are 
required to go towards addressing “learning loss”, meaning trying to bridge the gap for lost 
learning opportunities for students due to COVID. Dr. Tuttle asked the Board if there were any 
questions regarding the budget. Vice President Ochodnicky asked what our current Foundation 
allowance amount is. Chief Financial Officer Julie Omer answered $8,700. Vice President 
Ochodnicky asked what it was previously. CFO Omer responded in the neighborhood of $8,000. 
President Mowen asked if the state was still hanging on to money set aside for local districts. Dr. 
Tuttle responded there is still some litigation happening regarding equalization payments for 
which our district is not part of that since we will receive our full allocation. She explained some 
of districts who did not receive as much in the way of ESSER funds because it was tied to Title I 
funding argued they should receive additional money. They were subsequently granted some of 
those funds but now that money is in litigation because there’s an argument that those smaller 
schools weren’t supposed to receive any money. The district will apply for those funds when 
they become available.  The district still needs to apply for the second part of the ESSER II funds 
that have recently been made available and will apply for all the ESSER III funds when the 
application is released. 

Dress Code 
Dr. Tuttle began by saying there are many views on the dress code, some are conservative who 
would like us to go back to a traditional dress code and others, like students, would like to wear a 
variety of different clothing. These differences in opinion on clothing can be hard to balance. 
Owosso Public Schools does have a dress code strictly stated in the school handbook and we will 
continue to follow that code. Member Krauss asked if we had any complaints about the dress 
code. Dr. Tuttle responded that yes, we have had comments that we are much too conservative 
and comments that we are too relaxed. These comments come from parents, teachers, 
administrators, and students. Member Krauss asked what administrators think. Dr. Tuttle 
responded administrators would like to stick to the dress code, as school is a place to focus on 
learning not what everyone is wearing. Member Keyes shared that she has found it difficult 
taking her children clothes shopping for school because the trends right now are adult themed 
and less conservative. Dr. Tuttle said she understands fashion is important to students so that is 
where the balancing act comes in. Member Quick added she believes that the district dress code 
is very accommodating but that it can be challenging appeasing everyone, however respect 
should be a common theme. Dr. Tuttle agreed.  

Homecoming Festivities 
Dr. Tuttle stated that traditionally, Owosso High School has two big homecoming events where 
all the students meet in the gymnasium. This is difficult with COVID. After lengthy discussion 
administrators are hoping to have the homecoming dance outside with large tents. This will all 
depend on where our COVID numbers are at any given point. The homecoming interclass games 
will hopefully be held outside at the track. For the announcement of the court, because it is 
primarily a senior event, we will have the seniors go down to the gymnasium in their classes and 
all other grades will be able to watch the live-streamed event from their classrooms.  

Personnel 
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Dr. Tuttle stated we have a lot of wonderful people working in our district, but we do have a few 
positions to fill such as paraprofessionals, custodians, and other support staff positions.  

Washington D.C. Trip 
Dr. Tuttle stated that the Washington D.C. Trip, arguably one of the most educational 
opportunities for students that OPS offers, has been canceled two years in a row. The tenth, 
ninth, and eighth graders did not get that opportunity. She stated the administrative team is 
working very hard to provide that opportunity for students if they wish to go. Some of the other 
field trips that kids have missed, like the Mackinaw Island trip were canceled as well so 
administrators are trying to work on similar opportunities for students to make up for what they 
have missed out on.  

Calendar Items for the Board  
Dr. Tuttle stated the big events are added to the Board calendar, like homecoming, graduation, 
the Board and committee meetings, but if there are any special requests from the Board, those 
can be added. Vice President Ochodnicky stated she prefers to have them on her calendar as it is 
more convenient to read, she would like to have all the varsity games sent out. President Mowen 
added he would rather have too many events on his calendar than not enough and miss 
something important.  

Debbie Stair 
Dr. Tuttle stated this is just a reminder that Debbie Stair will be at the meeting in October. We 
have been trying to book her for many years so she will be here at the October 11th meeting.  

Bond Update 
Dr. Tuttle shared that she has heard repeatedly how great the building looks considering where 
we came from. We still have some things that need to be completed. She continued to say the 
district had mediation with Kingscott today and Clark Construction Company is still working 
with us on some projects. Overall, the community and the students are very happy with how the 
facilities have turned out. President Mowen shared he thinks every Board member has had 
people reach out and say how beautiful the buildings and grounds look. He concluded by stating 
how wonderful it is the community came together to bring the district to where it is today. 

COVID Numbers and Update 
Mr. Brooks stated the district currently has 107 students that are out on quarantine, that is 
reflective of nine positive cases by students and one by a staff member. The district had six 
positive cases that ended quarantine today. Breakdowns fluctuate week to week. Last week, the 
high school had the most frequent reports of cases and quarantines. Over the weekend we had a 
rise at the middle school. Mr. Brooks continued by commending the administrators, who have 
been working tirelessly communicating with parents and students, coding students correctly in 
PowerSchool, tracking down which students are vaccinated and which are not because that 
effects quarantine status. Mr. Brooks continued to say the state did change the requirements 
which allows our students to get back to school sooner but the new requirements do put quite a 
burden on the school system. Prior to this, students were required to be out ten days if they had 
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been exposed, but the health department has changed this to seven days quarantine and the 
student may return to school with a negative test. This means we can get students back to 
participating sooner but that does come with a price. Dr. Tuttle added that the district is doing 
exactly what the Health Department mandates, nothing more nothing less.  

Vice President Ochodnicky requested clarification on what is mandated and required as opposed 
to what is recommended. Dr. Tuttle responded the Health Department has the authority to 
mandate that students be quarantined. Because the Health Department is overwhelmed, they have 
asked the district to make the phone calls to students and parents to notify them of exposures and 
subsequent quarantine conditions. Dr. Tuttle briefly reviewed the most recent guidance on 
quarantine and isolation and the many variables included in that guidance; masks or no masks, 
distance apart, vaccinated or not vaccinated. When the district calls the parents, the requirement 
is explained, whether their child will be isolated or quarantined, and they are also told they will 
receive a follow up call from the Health Department. Vice President Ochodnicky said that her 
question is not what the guidance is but what the Board has in place as policy. She continued to 
say the state has not required anything and Shiawassee County has only provided guidance not 
requirements. She continued that she is not in agreement with requiring anything without a 
policy in place. Dr. Tuttle said these are requirements, according to the Health Department. V.P. 
Ochodnicky responded that it is guidance according to the last document she received from Larry 
Johnson dated August 12, 2021. Dr. Tuttle stated the policy that the Board has is that as 
Superintendent, she must follow the law. Mr. Larry Johnson did say these are requirements, he 
said that to all the Superintendents. The entire county is following the Health Department and 
that becomes the law because he has the authority to do that. By virtue of him placing these 
requirements, the county and the district must follow those requirements. V.P. Ochodnicky 
responded that these are not requirements, these are guidance and if we want to make any 
requirements or mandates that needs to be presented to the Board of Education as a policy to be 
voted on. She also stated that she does not agree with separating people based on vaccination 
status as she knows several people who have had the vaccination and still have passed away from 
COVID. She said the mask recommendation should be done away with completely unless the 
Board votes to enact a policy that everyone wears a mask. She continued to say she feels that the 
Board is overstepping its bounds as a government body.  

Dr. Tuttle responded that Larry Johnson did tell us these are requirements, he has the authority to 
do that. V.P. Ochodnicky said he does have the authority to do that, but he did not. Dr. Tuttle 
responded Larry Johnson did tell the superintendents these are requirements. V.P. Ochodnicky 
said that still needs to come to the Board. Dr. Tuttle responded that she is not a health expert and 
does not claim to be one; she turns to the health experts for this guidance, recommendations, 
requirements, whatever they are. She stated that we are doing exactly what the Health 
Department says to do nothing more and nothing less. She continued to say that if the district 
were to do less that would be a violation of the law and as policy states, as Superintendent, she 
must follow the law.  

Trustee Quick stated that the Board did have a discussion on the masking recommendation in 
August and at that time the Board left it as a recommendation and up to parents and students 

17



whether they would wear a mask. She continued that as far as quarantine and isolation, it was her 
understanding those were requirements from the Health Department. V.P. Ochodnicky again 
stated that according to her document from the health department dated in August, those are 
recommendations. She also stated that the Return to Learn Plan ended on June 31, 2021 as well 
as any emergency powers granted to Dr. Tuttle. 

Dr. Tuttle clarified that she was never granted any emergency powers as the Board found it was 
unconstitutional. She stated regardless, she has not enacted any emergency powers, she is only 
following Board policy that the superintendent needs to follow the law. Dr. Tuttle finished by 
stating the Health Department has the power not the superintendents. V.P. Ochodnicky stated her 
position again that any requirements need to come before the Board as policy to vote on.  

Board Secretary Marlene Webster stated if these are requirements then the Board doesn’t get 
vote on whether the law is followed. V.P. Ochodnicky responded the Board did vote on the 
Return to Learn plan. Secretary Webster stated, “It seems what Vice President Ochodnicky is 
asking for, what we are all asking for, is clarification as to whether this update from the Health 
Department is guidance or requirements.” She continued to state she understands personal 
choice, however the point of quarantine is if someone is a public health risk they can’t be in 
public where they could infect other people. She continued “For that to become a parent’s 
choice…we all know the frustration when a parent sends their sick child to school, they should 
not do that. Quarantine is supposed to protect the public and it’s a tough thing to have parents 
say, ‘Well I’m not going to quarantine my sick child.’” Trustee Keyes asked “I recall a meeting 
where we had decided that if a parent’s child was exposed to a positive student but not positive 
themselves, we would tell the parent that quarantine is optional. Is that still the case?” Dr. Tuttle 
responded “Last year, the school was quarantining students and staff. This year it has been 
decided that the only people who can quarantine students or staff is the health department. We 
are now acting with the Health Department and letting parents know ahead of time. As an 
example, the Health Department required me to quarantine an entire class after 18 students were 
exposed, so those students went online for seven to ten days.” Secretary Webster stated she had a 
parent ask her what the school’s communication policy is regarding COVID, as the parent felt 
the communication was not consistent enough and would like to know what the school’s 
procedure is. Dr. Tuttle responded that last year, when there was a positive case, the schools 
notified all parents of students in the building. Administration received feedback from parents 
saying the communication was too much and too many notifications were being sent out. This 
year, the administrative team decided on two ways to keep communication open: the first way of 
communication is the district website is updated every time the district receives verification of a 
positive case from the health department. The second way of communication is when there is a 
positive case in an elementary building, the entire class of the affected individual is notified via 
email; we stopped making phone calls because the feedback from the parents was that the phone 
calls were too much. At the secondary level we do inform the entire school via PowerSchool 
email that there has been a positive case identified.  Mr. Brooks added that the slowest part of the 
communication is waiting for verification from the Health Department adding that it can be a 
period of days before the Health Department can confirm a case. That means, Mr. Brooks 
continued, that although a parent may know of a positive case that case is not added to the 
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website until the Health Department confirms the positive status. Mr. Brooks finished his 
statement by adding that it is important to wait to hear from the Health Department because the 
school has received false information, whether that is due to outside testing or people not being 
honest, so to remain consistent the school waits for verification from the Health Department. 
Secretary Webster asked if the school waits to quarantine students until the Health Department 
verifies a case. Mr. Brooks responded the school does not wait because the buildings need to act 
as quickly as possible, but if there is a change confirmed by the Health Department then 
administration makes the appropriate changes to the quarantine status.  

Dr. Tuttle ended the COVID update by stating her action item would be to verify with Larry 
Johnson that the guidelines on quarantine are requirements as opposed to recommendations.  

Performing Arts Center 
Dr. Tuttle began by stating the district now has a gorgeous Performing Arts Center (PAC). The 
district also had an agreement with the Cook Family Foundation that they would pay the 
technical coordinator at the Lebowsky Center to split his time between the Lebowsky Center and 
the PAC. This coordinator has since resigned from both positions. Filling this position is difficult 
because the PAC is state of the art and needs someone trained in technology to efficiently run all 
the center has to offer. People from all over the country have asked to rent the facility including 
the Fraternal Order of Police and the United States Marine Band, our local dance companies and 
so forth. We can not rent this facility out until we have the proper person to run it. There is a fee 
structure and rental form created by Community Education Director Jess Thompson that will be 
used when we begin renting the facility out. Vice President Ochodnicky commented the fee 
structure is very reasonably priced. Dr. Tuttle agreed.   

Juul Questionnaire 
Dr. Tuttle stated this questionnaire is the result of the Board authorizing the district to join the 
litigation against Juul Inc., and other vaping manufacturers. Dr. Tuttle completed the 
questionnaire and provided copies for the Board to view.  

MSTEP 
Mr. Brooks began by introducing an article from the Detroit Free Press titled “Michigan’s M-
STEP scores show dramatic declines during pandemic year” and explained that all the 
comparisons being made are from 2019 scores, because students did not take the M-STEP in 
2020. Mr. Brooks continued by saying that 2021 was a difficult testing experience because many 
of the district’s students were online and it was not mandatory for those students to come in and 
take the M-STEP. Mr. Brooks included charts in the Board packets to show score comparisons 
but reminded the Board that not all the comparisons are accurate because not all students took 
the assessment. Mr. Brooks explained that among those that did take the assessments, there were 
many variables effecting scores such as school shutdowns where students had very little or 
online schooling and breaks in instruction that occurred. Mr. Brooks concluded that the district is 
gearing up for benchmark assessments such as the Developmental Reading Assessment and the 
North-West Educational Assessment and the scores of these tests will be used to measure success 
between fall and spring. 
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Round Table 
Trustee Krauss commented that he appreciates the open discussion on COVID-19 and stated it’s 
important to stay on top of this and do everything we can to keep our students and staff safe.  

Treasurer Keyes commented that while bullying may derive from a variety of factors it should 
never be acceptable. She continued by saying it is important for administrators and office staff to 
remember that while these bullying incidents may be common occurrences to them, it could be 
traumatizing to the students involved. Treasurers Keyes concluded her thoughts by saying the 
Board and administrators should consider notifying parents directly after a bullying incident 
happens.  

Vice President Ochodnicky stated the mental health of Owosso’s community is suffering, largely 
due to COVID-19. She continued that the district’s staff may not be prepared for the mental 
health crisis or have enough resources to combat the growing issues. Vice President Ochodnicky 
commended the administrators and staff of Owosso Public Schools for all their hard work 
throughout this ordeal. She concluded by posing the question, “How can we come together and 
work for everyone?”.  

Trustee Quick stated she believes the bullying issue needs to be addressed. She said she 
understood there are some social and emotional health programs being developed at the Middle 
School which she encourages. She concluded her thoughts by saying she knows that 
administrators do the best they can with what they have and time they have available and she 
appreciates all their efforts.  

Trustee Easlick stated that he was bullied horribly in high school and doubts that the issues the 
district is facing is due to COVID. He stated the bullying he experienced has been with him his 
entire life, he is on medication for what he endured. He thinks there should be a packet that 
includes resources for the parent when their child is a victim.  

Trustee Keyes proposed a group committee focused on the prevention of bullying. 

President Rick Mowen concluded the open session by reviewing the upcoming Board Meeting 
dates. 

Closed Session 
Moved by Webster, supported by Ochodnicky to move into Closed Session at 6:45 pm for the 
purpose of discussing student discipline.  President Mowen conducted a roll call vote.  Ayes: 
Mowen, Ochodnicky, Keyes, Easlick, Krauss, Quick.  Nays: None. Motion carried unanimously. 

Moved by Quick, supported by Ochodnicky to return to open session at 7:58 pm. Motion carried 
unanimously. 
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Adjournment 
Moved by Easlick, supported by Quick to adjourn at 8:01 pm. Motion carried unanimously. 

Minutes recorded by Brooke Barber. 

Respectfully submitted, 

Marlene Webster, Secretary 
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OWOSSO PUBLIC SCHOOLS 
Board of Education Meeting 

September 27, 2021 
 

Report 21-23 
 
FOR ACTION  
 
Subject: 
 
Head Start Purchase of Service Agreement between Capital Area Community Services 
(C.A.C.S.) and Owosso Public Schools (OPS) 
 
Recommendation: 
 
Recommend that Board authorize the Superintendent to sign the proposed Purchase of Service 
Agreement with CACS. 
 
Rationale: 
 
This is a continuation of a service agreement between CACS from prior years and has proven to 
be a mutually beneficial arrangement for both parties.   
 
Facts/Statistics:  
 
The CACS arrangement with OPS to provide preschool services at the Bentley Bright 
Beginnings location up to a maximum of eight Head Start eligible students has been an on-going 
arrangement for the last several years.  The arrangement enhances the ability of the school 
district to provide a full day experience for these students while being fiscally responsible. The 
partnership allows flexibility for offsetting some administrative costs for the program that cannot 
be achieved through other funding streams. 
 
The District will continue to look for arrangements like these that are beneficial to the students 
and create meaningful partnerships.   
 
 
 
 
 
 
 
 
 
Motion 
Seconded 
Vote – Ayes  Nays  Motion 
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FULL DAY FULL YEAR HEAD START PURCHASE OF SERVICE AGREEMENT 

BETWEEN 

CAPITAL AREA COMMUNITY SERVICES, INC. 

AND 

OWOSSO PUBLIC SCHOOLS 

2021-2022 
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C.A.C.S. HEAD START
CHILD CARE PARTNERSHIP SERVICE AGREEMENT 

THIS AGREEMENT, with the effective date of the  1st    day of  August, 2021, is entered into by 
and between CAPITAL AREA COMMUNITY SERVICES, INC., a Community Action Agency, and 
  Owosso Public Schools   (hereinafter referred to as the “Provider”) and together as Parties. 

RECITALS: 

WHEREAS, Capital Area Community Services (CACS) is a recipient of a U.S. Department of 
Health and Human Services (DHHS) grant for the support of the project entitled “Head Start Full 
Year Full Day” (hereinafter referred to as “Grantee”). The details of the grant agreement are as 
follows:  

CFDA Number: 93.600 
CFDA Title:   HEAD START 
Grant Number: 05CH8365 

WHEREAS, the Grantee is subject to the requirements in the Head Start Act (42 U.S.C. § 9801 
et seq.), the Head Start Performance Standards (45 C.F.R. Chapter XIII), the Uniform 
Administrative Requirements, Cost Principles and Audit Requirements for HHS Awards (45 CFR 
Part 75), the HHS Grants Policy Statement and other terms and conditions under the grant; 

WHEREAS, the Provider is a child day care provider licensed by the State of Michigan; 

WHEREAS, Grantee and the Provider desire to collaborate so as to provide comprehensive Head 
Start Full Year Full Day services to eligible children and their families; 

WHEREAS, Grantee has determined that the grant objectives will be best met by entering into a 
contractor relationship for the services in this Agreement; and 

WHEREAS, Provider is eligible to receive a contract of federal funds and desires to contract with 
C.A.C.S., and understands that federal rules attach to this Agreement as set forth in the
Agreement.

NOW, THEREFORE, for and in consideration of the mutual covenants hereinafter contained, 
IT IS HEREBY AGREED, as follows: 

ARTICLE I - SCOPE OF SERVICES 

A. The Provider agrees to provide Head Start preschool services, defined as 7 hours per day, 4 days
per week, to a maximum of   Eight  (8)   Head Start eligible children in its facility for a minimum of
128 days. The provider agrees to cooperate with the Grantee in supporting each child’s
educational, nutritional and developmental needs as described in Attachment B entitled
“Description of Services.” Services are subject to the applicable Head Start Performance
Standards, rules and regulations governing Head Start.  The Provider agrees to comply with and
assist C.A.C.S. Head Start in complying with the said terms.

42



ARTICLE 2 - COMPENSATION FOR ADMINISTRATION OF HEAD START SERVICES 
 
A. Grantee agrees to pay the provider for services specified in Attachment B on a monthly basis in 

accordance with Attachment A, “Compensation for Services”.  Provider must document all 
services provided, and submit an invoice based on documented Enrollment, and C.A.C.S. Head 
Start will issue payment approximately two weeks after receiving the invoice from the Provider. 
Checks will be made payable to   Owosso Public Schools .  The total contract amount will not 
exceed  $ 29,524.50   .  

 
Provider acknowledges that monetary payments from Grantee will be based on the number of 
children served whose families are eligible for Head Start funding. 
 
Provider acknowledges that funding provided pursuant to this Agreement is provided to enhance 
the quality of Provider’s educational services and is not provided to enable Provider to divert its 
other funds for other purposes. Provider agrees that funding levels for its education services shall 
not be diminished and that funding under this Agreement shall not be diverted for profit. 
 

B. In addition to monetary compensation, Grantee agrees to 
  

1. Loan equipment, if necessary, as outlined in Attachment A.  Grantee will retain title to all 
equipment provided under this agreement.   

2.  Provide payment for training activities and course work for Provider staff as determined by 
Grantee and in accordance with Attachment A. 

 
C. Match. The Provider agrees to provide services uncompensated by the payments under this 

Agreement and funded by non-federal sources with a minimum value of $ 6,440.00  to be used 
towards Grantee’s cost share or match for its Head Start grant as defined by 45 CFR § 75.2. 
 
1. The Provider agrees that the cost of in-kind services used for match must meet the following 

criteria: 
a. Are verifiable from the Provider’s records; 
b. Are not included as contributions for any other Federal award; 
c. Are necessary and reasonable for accomplishment of this project’s or program 

objectives; 
d. Are allowable under Subpart E of 45 CFR part 75; 
e. Are not paid by the Federal Government under another Federal award, except where 

the Federal statute authorizing a program specifically provides that Federal funds made 
available for such program can be applied to matching or cost sharing requirements of 
other Federal programs; 

f. Are provided for in the approved budget of this project; and 
g. Conform to other provisions of 45 CFR Part 75, as applicable. 

 
2. For purposes of this Agreement, volunteer services furnished by third-party professional and 

technical personnel, consultants, and other skilled and unskilled labor may be counted as 
cost sharing or matching if the service is an integral and necessary part of this project. 

 
3. Rates for third-party volunteer services must be consistent with those paid for similar work 

by the Provider. In those instances in which the volunteer does not have the required skills, 
rates must be consistent with those paid for similar work in the labor market in which the 
Provider competes for the kind of services involved. In either case, paid fringe benefits that 
are reasonable, necessary, allocable, and otherwise allowable may be included in the 
valuation. 
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4. Proof of match must include evidentiary documentation sufficient to meet audit requirements 
as specified by Grantee.  Failure to provide documentation of match will result in delay of 
monthly payment to the Provider. Failure to meet match requirement may result in financial 
consequences commensurate with the deficiency and/or termination of the Agreement.  
Match requirement is on a cumulative basis for the entire contract period. 

 
ARTICLE 3 - LIMITATION OF PAYMENTS 

 
All payments by Grantee to the Provider for services performed under this Agreement are subject 
to availability of funds from Department of Health and Human Services. 
 
In the event that any payments to the Provider under this Agreement are subsequently disallowed 
by the Federal government as items of costs of this Agreement, the Provider shall repay Grantee, 
on demand, the amount of any such disallowed items.  At the discretion of the Grantee, C.A.C.S. 
Head Start may deduct such amount from subsequent payments to be made to the Provider 
hereunder, without prejudice, however, to the Provider’s right thereafter to establish the allowance 
of any such item of cost under the Agreement. 

 
ARTICLE 4 - TERM 
 

The term of this Agreement between the Grantee and Provider shall be for a   twelve    (12) month 
period commencing   August 1, 2021   and continuing through    July 31, 2022 , at the end of 
which period this Agreement shall terminate. 

 
ARTICLE 5 - TERMINATION 
 

Notwithstanding any other provision in this Agreement to the contrary, this Agreement may be 
terminated in whole or in part by either party at any time, with or without cause, upon thirty (30) 
days written notice, delivered by Certified Mail, Return Receipt Requested at the Grantee or 
Provider address. 

 
ARTICLE 6 - PROJECT DIRECTOR 
 

The Grantee Project Director is Nolana Nobles, Head Start Director.  The project director is not 
authorized to change any element of this Agreement.  All changes shall be consummated by 
formal written amendment. 

 
ARTICLE 7 - PROJECT INVESTIGATOR 
 

The Grantee’s principal investigator responsible for the conduct of the work to be performed under 
this agreement is   Carrie Chance, Head Start Partner Specialist  . 

 
ARTICLE 8 - EQUIPMENT 

Equipment owned by the Grantee and loaned to the Provider shall be properly cared and 
accounted for by the Provider.  Grantee will pay for necessary repairs required through no fault 
of the Provider.  Such equipment shall not be disposed of without prior written approval of the 
Grantee.  At the termination of this or any successor Agreement, said equipment shall be returned 
to Grantee, unless otherwise disposed of in accordance with this section. 
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ARTICLE 9 - EVALUATION, REPORTING, AND INFORMATION REQUIREMENTS 
 
A. The Provider agrees to furnish Grantee with additional demographic, programmatic and financial 

information regarding Head Start enrollees that Grantee may require for effective management of 
services or to respond to funding or regulatory agencies.  Such information shall be furnished 
within a reasonable period by the Provider. 

 
B. The Provider agrees to maintain enrollment, fiscal, attendance, personnel, daily program plans 

and other records sufficient to document that the Provider has met the performance requirements 
of this Agreement.  These records shall be subject to review at a co-location site by personnel of 
Grantee staff / agents authorized by Head Start., DHHS representatives and appropriately 
authorized legal or regulatory authorities.  

 
C. The Provider agrees to maintain fiscal and program records at its office for three (3) years after 

the last day of services under this Agreement, provided that the Grantee may, by furnishing written 
notice during the term, require continued retention of records to allow completion of an audit by 
Head Start, regulatory bodies or funding agencies. 

 
D. Grantee may duplicate, use and disclose all information as it pertains to this Agreement. 
 
E. Grantee staff may evaluate the performance of the Provider in regard to the provisions of this 

Agreement at any time.  Grantee reserves the right to authorize independent evaluations under 
this paragraph at its own expense. 

 
ARTICLE 10 - COMPLIANCE WITH THE LAW, REQUIREMENTS, STANDARDS, LICENSES 
 
A. The Provider agrees to comply with all applicable federal, state, and local laws, regulations, rules, 

and certifications including, but not limited to, those pertaining to its child care facilities, child care 
program, staff requirements and all other applicable requirements during the term of this 
Agreement.  These requirements include, but are not limited to, current health, fire and program 
licenses, certification of staff and staff training when required, and all the applicable laws, 
regulations, rules and certifications which are or will become effective during the period of this 
Agreement, including the Head Start Performance Standards. 

 
B. Failure to maintain health and safety standards and/or endanger a child through negligence or 

failure to report suspected child abuse/neglect may be cause for immediate suspension or 
cancellation of this Agreement, notwithstanding any other provision of this Agreement. 

 
C. Loss of any applicable local or state license by Provider shall be cause for immediate cancellation 

of this Agreement, notwithstanding any other provision of this Agreement. 
 
D. If the Provider is cited for failure to comply with any applicable federal, state or local laws, the 

Provider will report such information to Grantee within 24 hours. Any delay in timely reporting may 
result in termination of this agreement.   

 
E. Grantee shall provide consultation to the Provider regarding program deficiencies or violation of 

Head Start Performance Standards and, except for deficiencies noted above, shall permit a 
reasonable period of time for the Provider to achieve compliance with applicable requirements. 
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ARTICLE 11 - EQUAL EMPLOYMENT OPPORTUNITY 
 

The Provider shall comply with any applicable licensing requirements of the State of Michigan in 
the operations and staffing of personnel to provide services under this Agreement.  No persons 
shall, on the grounds of race, color, religion, age, sex, sexual preference, disability, marital, public 
assistance status, creed, national origin, height, weight, marital status, or other protected class, 
be excluded from full employment rights in, participation in, be denied the benefits or be otherwise 
subjected to discrimination under any program, service or activity under the provisions of any and 
all applicable federal and state laws against discrimination including, but not limited to, the Civil 
Rights Act of 1964.  The Provider will furnish all information and reports required by Grantee and 
by the rules and regulations to ascertain compliance with such rules, regulations and orders. 

 
No qualified handicapped person, as defined by DHHS, Title 45 of the Code of Federal 
Regulations (45 CFR), Part 84.3 (J) and (K), which implements Section 504 of the Rehabilitation 
Act of 1973, 29 U.S.C., 704, under Executive Order No. 11914 (41 FR 17871, April 28, 1976) 
shall be denied access to or opportunity to participate in or receive benefits from any service 
offered by the Provider under the terms and provisions of this Agreement, nor be subject to 
discrimination in employment under any program or activity related to the services provided by 
the Provider. 

 
If during the term of this Agreement, or any extension thereof, it is discovered that the Provider is 
not in compliance with applicable regulations regarding non-discrimination, or if the Provider 
engaged in any discriminatory practice as described in this Article, Grantee may terminate this 
Agreement as provided in Article 3. 

 
ARTICLE 12 - DATA PRIVACY 
 

All data collected, created, received, maintained or disseminated for any purpose in the course of 
the Provider’s performance of this Agreement is governed by the Family Educational Right to 
Privacy Act of 1974, as amended (20 USC 1232g), more commonly known as the “Buckley 
Amendment”, and the laws of the State of Michigan relating to student records including, but not 
limited to, Section 600.2165 of the Michigan Compiled Laws (MCL 600.2165) and the rules 
regulations promulgated from each.  The Provider agrees to abide by these statutes, rules and 
regulations.  Each party may obtain an appropriate release of information form for each Head 
Start enrollee that authorizes release of enrollee information between Grantee and the Provider.  
Enrollee information includes the enrolled child, the child’s parents, and immediate family 
members or guardian.  Information includes identification, health, developmental, family service 
or information directly pertinent to determining eligibility for Head Start services and provision, 
coordination and evaluation of services.  

 
ARTICLE 13 - CONDITIONS OF THE PARTIES’ OBLIGATIONS REGARDING FUNDING AND 
REGULATIONS 
 

In the event that there is a revision or interpretation of federal, state or local regulations or laws 
governing Head Start or child care funding or other requirements governing either Party which 
might make this Agreement or any portion thereof ineligible for local, state or federal financial 
participation, the Parties shall review the Agreement to determine if it is feasible to comply with 
the federal, state or local regulations or laws.  Refusal to re-negotiate this Agreement under such 
circumstances or to find a mutually acceptable means to meet the requirements of both Parties 
shall be cause for termination of this Agreement as of the date when this Agreement is ineligible 
for applicable federal, state, or local financial participation. 
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When required by the funding or regulatory agency, the Provider shall, at its expense, document 
compliance with the regulations of all county, state and federal agencies, and any regulatory 
agency acting under agencies of the U.S. Department of Health and Human Services, or other 
public sources of financial assistance. 

 
ARTICLE 14 - INDEPENDENT CONTRACTOR 
 

It is expressly understood and agreed that the Provider is an independent contractor.  The 
employees, servants or agents of the Provider shall in no way be deemed to be and shall not hold 
themselves out as the employees, servants or agents of Capital Area Community Services, Inc. 
and shall not be entitled to any fringe benefits of Capital Area Community Services, Inc., such as, 
but not limited to, health and accident insurance, life insurance, longevity, or paid sick or vacation 
leave.  The Provider shall be responsible for paying all compensation due its personnel for 
services they have performed under this Agreement and for withholding and payment of all 
applicable taxes including, but not limited to, income and social security taxes to the proper 
Federal, State and local governments.  The Provider shall carry workers’ disability compensation 
coverage and pay unemployment compensation coverage for its personnel, as required by law.  

 
ARTICLE 15 - INDEMNIFICATION AND HOLD HARMLESS 
 

The Provider shall, at its own expense, protect, defend, indemnify, save and hold harmless Capital 
Area Community Services, Inc., its Board members, officers, employees, and agents from all 
claims, damages, lawsuits, costs and expenses including, but not limited to, all costs from 
administrative proceedings, court costs and attorney fees, that the Capital Area Community 
Services, Inc. and its Board members, officers, employees, and agents may incur as a result of 
any acts, omissions or negligence of the Provider or any of its employees, agents or 
subcontractors that may arise out of this Agreement. 

 
The Provider’s indemnification responsibilities under this section shall include the sum of 
damages, costs and expenses which are in excess of the sum of damages, costs and expenses 
which are paid out on behalf of or reimbursed to the Capital Area Community Services, Inc., its 
Board members, officers, employees, servants and agents by the insurance coverage obtained 
and/or maintained by the Provider. 

 
ARTICLE 16 - STATEMENT OF ASSURANCE 

During the performance of this Agreement, the Provider herein assures Grantee that the Provider 
is in compliance with all applicable laws including, but not limited to: 

 
A. Title VII of the 1964 Civil Rights Act, as amended, in that the Provider does not, on the grounds 

of race, color, national origin, religion, sex, age, handicap or marital status, discriminate in any 
form or manner against the said Provider’s employees or applicants for employment.   

 
B. In accordance with Executive Orders 12549 and 12689, “Debarment and Suspension,” 2 CFR 

Part 376, Non Procurement Debarment & Suspension, the Provider certifies that it has not been 
debarred or suspended from participation in any federally-funded contracts.  (The debarment and 
suspension list can be found at www.sam.gov.)  The Provider further agrees to promptly notify 
Grantee should either it or its principals become debarred or suspended.   

 
C. No federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, 

to any person for influencing or attempting to influence an officer or employee of any agency, a 
member of Congress, an officer or employee of Congress, or an employee of a member of 
Congress in connection with the awarding of any federal contract, the making of any federal grant, 
the making of any federal loan, the entering into of any cooperative agreement, and the extension, 
continuation, renewal, amendment, or modification of any federal contract, grant, loan, or 
cooperative agreement. 
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D. The Provider understands and agrees that this Agreement is conditioned upon the veracity of this 
Statement of Assurance.   

 
ARTICLE 17 - INSURANCE 
 

The Provider shall purchase and maintain insurance not less than the limits set forth below.  All 
coverage shall be with insurance companies licensed and admitted to do business in the State of 
Michigan and with insurance carriers acceptable to Grantee and have a minimum A.M. Best 
Company’s Insurance Reports rating of A or A- (Excellent). 

 
A. Workers’ Disability Compensation Insurance.  Workers’ Disability Compensation Insurance 

including Employers’ Liability Coverage in accordance with all applicable statutes of the State of 
Michigan. 

 
B. Professional Liability Insurance.   Professional Liability Insurance (Errors and Omissions) covering 

professionals providing services with limits of not less than ONE MILLION AND NO/100 
DOLLARS ($1,000,000.00) per occurrence and THREE MILLION AND NO/100 DOLLARS 
($3,000,000.00) aggregate. 

 
C. Commercial General Liability Insurance. Commercial General Liability Insurance on an 

“occurrence basis” only with limits of liability of not less than ONE MILLION AND NO/100 
DOLLARS ($1,000,000.00) per occurrence and THREE MILLION AND NO/100 DOLLARS 
($3,000,000.00) aggregate, covering personal injury, bodily injury and property damage.  
Coverage shall include the following:  (1) Broad Form General Liability Endorsement or equivalent 
if not in policy proper; (2) Contractual Liability; and (3) Independent Contractors coverage. 

 
D. Motor Vehicle Liability.    If Provider transports any Head Start pupils under this Agreement, it 

shall procure and maintain, Motor Vehicle Liability Insurance, including Michigan No-Fault 
Coverage, with limits of liability of not less than ONE HUNDRED THOUSAND AND NO/100 
DOLLARS ($100,000.00) per occurrence and THREE HUNDRED THOUSAND AND NO/100 
DOLLARS ($300,000.00) aggregate, covering bodily injury and property damage.  Coverage shall 
include all owned, non-owned and hired vehicles. 

 
E. Additional Insured.   The Professional Liability Insurance, Commercial General Liability 

Insurance, and Motor Vehicle Liability Insurance, as described above, shall list the following as 
“Additional Insured”; Capital Area Community Services, Inc. and all Capital Area Community 
Services, Inc.’s Board members, officers, employees and agents. 

 
F. Cancellation Notice.    Workers’ Disability Compensation Insurance, Professional Liability 

Insurance, Commercial General Liability Insurance and Motor Vehicle Liability Insurance as 
described above, shall include on their certificates of insurance, which are to be submitted to 
Grantee as required below, an endorsement stating the following:  “It is understood and agreed 
that thirty (30) days advance written notice of cancellation, non-renewal, reduction and/or material 
change shall be sent to:  Miguel Rodriguez, Executive Director, Capital Area Community Services, 
Inc., 101 E. Willow St., Lansing, Michigan 48906. 

 
G. Proof of Insurance.     The Provider shall provide to Grantee at the time this Agreement is 

executed, with certificates of insurance for each of the policies mentioned above.  If so requested, 
certified copies of policies shall be furnished. 

 
H. Continuation of Coverage.   If any of the above coverage expires during the term of this 

Agreement, the Provider shall deliver renewal certificates and/or policies to Capital Area 
Community Services, Inc.’s Executive Director at address noted above, at least ten (10) days 
prior to the expiration date. 
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ARTICLE 18 - DEFAULT 
 
A. Neither Party hereto shall be held responsible for delay or failure to perform when such delay or 

failure is due to fire, flood, epidemic, strikes, acts of God or the public enemy, unusually severe 
weather, legal acts of the public authorities, or delays or defaults caused by public carriers, which 
cannot reasonably be forecast or provided against. 

 
B. Unless the Provider’s fault is excused under the provisions of this Agreement, the Provider, after 

receipt of notice by Grantee of any of the following conditions shall have five (5) working days 
after receipt of notice from Grantee to cure the specified failure: 

 
1. The Provider fails to provide services called for by the Agreement within the time specified 

herein or any extension thereof; or 
 
2. The Provider fails to perform any of the other provisions of this Agreement including, but not 

limited to, a failure to cooperate with any evaluation procedure which may be required, or so 
fails to prosecute the work to endanger performance of the Agreement in accordance with its 
terms; or  

 
3. It is discovered that material representations were untrue when made by the Provider as to 

conditions relied upon by the C.A.C.S. Head Start grant, which purported to exist by the terms 
of this Agreement. 

 
C. If the Provider fails to correct the specified conditions after notice within the prescribed period of 

time, then the Grantee may upon written notice, immediately cancel this Agreement. 
 
D. The rights and remedies of the Grantee provided in this clause shall not be exclusive and are in 

addition to any other rights and remedies provided by law or under this Agreement. 
 
ARTICLE 19 - SPECIAL PROVISIONS 
 

The clauses, certifications and/or regulations and Federal Assurances identified in Attachment D 
are incorporated by reference into this Agreement. The Provider shall comply with such clauses, 
certifications, regulations and Federal Assurances. 

 
ARTICLE 20 - NOTICES 
 

Any notice required to be given pursuant to the provisions of this Agreement shall be in writing 
and shall be sent by first class mail to C.A.C.S. Head Start at: 

 
Capital Area Community Services, Inc.          And to the Provider:  
101 E. Willow St.             Owosso Public Schools  
Lansing, Michigan 48906            Attn: Dr. Andrea Tuttle 
Attention:  Carrie Chance             645 Alger St. 
Ph (517) 482-1504 Ext. 136            Owosso, MI.  48867 
Fax (517) 482-1448             Ph (989) 729-5667 
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ARTICLE 21 - WAIVERS 
 

No failure or delay on the part of either of the Parties in exercising any right, power or privilege 
hereunder shall operate as a waiver thereof, nor shall a single or partial exercise of any right, 
power or privilege preclude any other or further exercise of any other right, power or privilege. 

 
In no event shall the making by the Grantee of any payment due to the Provider constitute or be 
construed as a waiver by the Grantee of any breach of a provision of this Agreement, or any 
default which may exist, on the part of the Provider, and the making of any such payment by 
Grantee while any such breach or default shall exist, shall in no way impair or prejudice any right 
or remedy available to Grantee in respect to such breach or default. 

 
ARTICLE 22 - AMENDMENTS OR MODIFICATIONS 
 

All modifications, amendments or waivers of any provision of this Agreement or the services to 
be performed hereunder, shall be made only by the written mutual consent of the parties hereto. 

 
ARTICLE 23 - ASSIGNMENT OR SUBCONTRACTING  
 

The Provider shall not assign, subcontract or otherwise transfer its duties and/or obligations under 
this Agreement, without the prior written consent of the Grantee.  

 
ARTICLE 24 - APPLICABLE LAW AND VENUE 
 

This Agreement shall be construed according to the laws of the State of Michigan.  In the event 
any actions arising under this Agreement are brought by or against the Grantee, or the Grantee 
is made a party thereof, the Grantee and the Provider acknowledge and agree that the venue for 
such actions shall be established in accordance with the statutes of the State of Michigan and/or 
Michigan Court Rules.  In the event an action is brought in a Federal Court, the venue for such 
action shall be the Federal Judicial District of Michigan, Western District, Southern Division.   

 
ARTICLE 25 - TITLES 
 

The titles of the articles and sections set forth in this Agreement are inserted for the convenience 
of reference only and shall be disregarded when construing or interpreting any of the provisions 
of this Agreement. 

 
ARTICLE 26 - COMPLETE AGREEMENT 
 

This Agreement and the attached Attachment A - Compensation for Services, Attachment B - 
Description of Services, Attachment C - Head Start Performance Standards and Rules and 
Regulations Governing Head Start Operation, Attachment D - Special Provisions and Attachment 
E – Standards of Conduct, contains all the terms and conditions agreed upon by the parties 
hereto, and no other agreements, oral or otherwise, regarding the subject matter of this 
Agreement or any part thereof shall have any validity or bind either of the Parties. 

 
ARTICLE 27 - SEVERABILITY 
 

If any clause or provision of this Agreement is rendered invalid or unenforceable because of any 
State or Federal statute or regulation or ruling by any tribunal of competent jurisdiction, that clause 
or provision shall be null and void, and any such invalidity or unenforceability shall not affect the 
validity or unenforceability of the remainder of this Agreement.  Where the deletion of the invalid 
or unenforceable provision of this Agreement results in the illegality or unenforceability of this 
Agreement, this Agreement shall be considered to have terminated as of the date in which the 
provision became invalid or unenforceable. 
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ARTICLE 28 - CERTIFICATION OF AUTHORITY TO SIGN AGREEMENT 
 

The persons signing on behalf of the Parties to this Agreement certify by their signatures that they 
are duly authorized to sign this Agreement on behalf of the Parties and that this Agreement has 
been authorized by the Parties. 

 
 
CAPITAL AREA COMMUNITY FOR THE PROVIDER: 
SERVICES, INC.:      

 
 

By: __________________________ By:     __________________________ 
              Miguel Rodriguez (Signature) 
              Executive Director 

Name: _______________________ 
(Print or Type) 

 
Title: ________________________ 

(Print or Type) 
 

Date: ___________________ Date: ________________________ 
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ATTACHMENT  A 
COMPENSATION FOR SERVICES 

Cash Compensation: 
Grantee agrees to pay the provider for all agreed upon services provided on the following pay 
schedule: 

September 2021  $    3,280.50  
October 2021  $    3,280.50  
November 2021  $    3,280.50  
December 2021  $    3,280.50  
January 2022  $    3,280.50  
February 2022  $    3,280.50  
March 2022  $    3,280.50  
April 2022  $    3,280.50  
May 2022  $    3,280.50  

Each payment will be invoiced to C.A.C.S. prior to payment. Checks will be made payable to Owosso 
Public Schools  .  Checks are on an approximate two week turn around.  The total contract amount 
will not exceed $ 29,524.48  .   The total contract amount includes a 1.77% cost-of-living adjustment, 
which will be a permanent adjustment to your per child rate. 

Non-Cash: 
• Grantee will make available for loan a variety of approved and necessary resources and 

classroom equipment.  If said equipment is valued at over $100.00, it will remain the property of 
C.A.C.S. Head Start.  Any supplies or equipment purchased using the classroom supplies 
allowance will remain the property of the provider. 

 
• Access to the Head Start resource room library(s) and resource equipment. 

 
• Consultation from Grantee support staff including, but not limited to, nurses, nutritionist, mental 

health specialists, oral health coordinator, dual language support coordinator, and special needs 
staff will be provided as needed. 
 

• C.A.C.S. is committed to professional development.  If funds are available, there are 
opportunities for teaching staff, working directly with Head Start children, to pursue higher 
education and certifications as they relate to providing high quality services to children and 
families.  All professional development requests must be made in writing to the C.A.C.S. and 
have prior approval.  Reimbursement requests must be submitted to C.A.C.S. upon validation 
and completion of coursework. 
 

Non-Federal Share/In-kind Match: 
Provider shall submit documentation regarding the Non-Federal Share/ Match in accordance with 
Article 2 of this agreement.  Such documentation shall include but not be limited to the following: 
 

• Parent sign-in sheets for any related volunteer activities,  
• Documentation for any donations related to Head Start services including but not limited to 

books, supplies, time for speakers and field trips 
• LINKS sheets and/or Steps to Success sheets 
• Director/Owner time directly related to Head Start activities such as staff supervision, site 

meetings, Provider meetings, etc. 
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ATTACHMENT B 
DESCRIPTION OF SERVICES 

The Provider Agrees: 
 
1.) To maintain a current Michigan Child Day Care License. 
 
2.) To participate in a child nutrition food program sponsored by the US Department of Agriculture and 

to meet all requirements. 
 
3.) To cooperate and coordinate with C.A.C.S. Head Start staff to maintain compliance with the Head 

Start Performance Standards.   
 

4.) To provide consistent, high quality, full-day preschool experience which is focused to the 
developmental stages of each enrolled child.  To provide 128 days of services to enrolled families 
and to document absences as directed.   
 

5.) To adhere to the requirement that a program cannot expel or un-enroll a child from Head Start due 
to behavior.  The CACS Positive Guidance Approach Plan must be followed. 

 
6.) Provider must follow Michigan Department of Education guidelines in regards to seclusion and 

restraint policies for preschool children. 
 
7.) To assist CACS Head Start staff in recruiting eligible families by communicating with eligible 

parents to gather required documents and other information for enrollment. 
 
8.) To ensure all staff working with Head Start children meet the education and training requirements 

as outline in Head Start Program Performance Standards.  There must be a qualified teacher in 
each room that has at a minimum an Associate’s Degree in Early Childhood Education, with a 
Bachelor’s degree highly preferred.  A Teacher Assistant should have a preschool CDA or 
coursework toward a CDA to be completed within 2 years of hire. 

 
9.) To complete and provide the following documentation for anyone who has contact with children 

(provider, assistant and substitutes) and to keep a record on site:  
• Comprehensive background check (fingerprinting) 
• Signed Confidentiality Statement 
• Physical and TB 
• Training Records 

 
10.) Head Start classrooms must follow Head Start performance Standards regarding the number of 

children per classroom and adult-child ratios to be maintained. 
 
11.) To adhere to the minimum Standards of Conduct in Attachment E. 

 
12.) To train appropriate staff and implement to fidelity an approved valid and reliable curriculum 

approved by CACS. 
 
13.) The provider will provide at no cost the Head Start families, the following: 

• At least 1/2 to 2/3 of the enrolled children’s daily nutritional needs in the form of meals 
and snacks, per the Head Start Performance Standards. 

• The provider will not charge Head Start parents any application or materials fees. 
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14.) To allow access to, and cooperate with, authorized C.A.C.S. Head Start staff, contractors and 
consultants in the observation and evaluation of the child care program C.A.C.S. Head Start will 
conduct scheduled or unannounced visits during Provider’s posted hours of operation. 
 

15.) Make its staff available at mutually agreed upon times to meet with C.A.C.S. Head Start staff to 
discuss each child’s progress and overall needs of the Head Start grant and to participate in all 
reviews requested by C.A.C.S. Head Start funding source. Contractors will have, at a minimum, a 
Department of Health and Human Services Central Registry Clearance if visiting a site without a 
Head Start staff member. 
 

16.) To ensure staff practice Active Supervision Strategies so that children are supervised at all times 
and never left unattended. 

 
17.) To attend required Head Start meetings and trainings. 
 
18.) To ensure the lead teacher has a Bachelor’s degree in Child Development or related field. 
 
19.) To submit the following documentation as directed: 

• Lesson Plans  
• Weekly Program Attendance 
• In-kind Documentation 
• Monthly menus 
• Home Visit  and Parent/Teacher Conference reports 
• Child Screenings (ASQ/ASQ-SE)  
• Ongoing Assessment information at least three (3) times per year 
• Family Contacts as necessary 
• Monthly billing. 

 
20.) To complete two (2) home visits annually with each enrolled Head Start child, and at least two (2) 

parent/teacher conferences, in accordance with Head Start Performance Standards. 
 
21.) To encourage families to have their children in attendance on a regular basis.  C.A.C.S reserves 

the right to withhold reimbursement for children with inconsistent attendance. 
 
22.) If abuse of any child is suspected, Provider shall report in compliance with the laws of the State of 

Michigan.  Also, Provider shall notify C.A.C.S. Head Start in writing of all actions taken by Provider 
or by others to Provider’s knowledge concerning Child Abuse and Neglect. 

 
23.) To notify C.A.C.S. Head Start Child Care Provider Supervisor within 24 hours of any reports made 

by the Provider or parent to the licenser or to Child Protective Services regarding allegations of 
child abuse or neglect.  This will include any reports involving the provider or other individuals 
having access to the Provider’s site. 

 
24.) Use, at Provider’s cost, the C.A.C.S. Head Start logo in its literature, signage and advertisements.  

Upon the termination of this Agreement, Provider shall remove and discontinue use of the C.A.C.S. 
Head Start logo and any reference to an affiliation, past or present, with Head Start.   

 
25.) Give C.A.C.S. Head Start written notice, at least thirty (30) days in advance, of any changes in the 

curriculum or program that will affect the quality, extent, timeliness, or frequency of service 
delivered under the terms of this Agreement.  Provider further agrees that no such changes shall 
be implemented without the prior written consent of C.A.C.S. Head Start.  C.A.C.S. is not required 
to make payment for services rendered unless C.A.C.S. Head start has given written approval of 
such changes.    
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C.A.C.S. HEAD START RESPONSIBILITIES 
 
Grantee agrees: 
 
1.) To coordinate and ensure that each partner has the necessary training, resources, and support to 

assist C.A.C.S. Head Start staff to ensure compliance with maintaining the Head Start Guidelines 
and the Head Start program design.  C.A.C.S. Head Start staff will monitor compliance with the 
Head Start Performance Standards. 

 
2.) To provide ongoing training, support and evaluation which includes, but is not limited to, bi-monthly 

visits both scheduled and unannounced during hours of operation to ensure quality of services and 
compliance with contracts, Head Start Performance Standards, and Head Start program design. 

 
3.) To recruit and enroll eligible families. 
 
4.) To provide information to parents that explains Head Start services, requirements and 

expectations. 
 
5.) To support the provider to ensure the following: 
 

• Developmental screening and follow-up. 
• On-going assessment and follow-up. 
• Special needs referral and follow-up. 
• Parent involvement and enrichment activities including Head Start Governance 

opportunities. 
• Linking families to community supports and resources. 
• Social services to families including Family Partnership Agreements. 
• Mental health consultation. 
• Nutrition and health consultation. 
 

6.) To assist parents in applying for and maintaining participation in the Child Development and Care 
Subsidy Program and other child care scholarship opportunities. 

 
7.) To loan equipment as available to the provider. 
 

 
 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

55



ATTACHMENT C 
HEAD START PERFORMANCE STANDARDS 

AND  
RULES AND REGULATIONS GOVERNING 

HEAD START OPERATION 
 
 
Name of Provider:                                                        . 
 
 
 
I certify that I have access to a copy of the Head Start Program Performance Standards 
at  https://eclkc.ohs.acf.hhs.gov/policy/45-cfr-chap-xiii  
 
 
I understand that I am responsible for reading and understanding the above document 
 
______________________________  ______________________________ 
 Provider Signature     Date 
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ATTACHMENT D 
SPECIAL PROVISIONS 

DEPARTMENT OF HEALTH AND HUMAN SERVICES (DHHS) 
ADMINISTRATION FOR CHILDREN AND FAMILIES (ACF) 

 
 STANDARD TERMS AND CONDITIONS - DISCRETIONARY GRANTS 
 
The attached Head Start Child Care Partnership Service Agreement is subject to Federal 
legislation and to DHHS and ACF regulations and policies.  These include, but are not limited to, 
the following: 
 
1. Title 45 of the Code of Federal Regulations Part 75 Uniform Administrative Requirements, 

Cost Principles and Audit Requirements for HHS Awards.  
 
2. Other DHHS regulations codified in Title 45 of the Code of Federal Regulations 

[http://www.hhs.gov/progorg/grantsnet/adminis/cfr45.html] 
 

Part 46 -  Protection of Human Subjects 
Part 76 - Governmentwide Debarment and Suspension (Non-Procurement) and 

Governmentwide Requirements for Drug-Free Workplace (Grants) 
Part 80 -  Nondiscrimination Under Programs Receiving Federal Assistance through 

the DHHS Effectuation of Title VI of the Civil Rights Act of 1964 
Part 81 - Practice and Procedure for Hearings Under Part 80 of this Title 
Part 84 -  Nondiscrimination on the Basis of Handicap in Programs and Activities 

Receiving Federal Financial Assistance 
Part 86 - Nondiscrimination on the Basis of Sex in Education Programs and Activities 

Receiving or Benefitting From Federal Financial Assistance 
Part 91 -  Nondiscrimination on the Basis of Age in HHS Programs or Activities 

Receiving Federal Financial Assistance 
Part 93 -  New Restrictions on Lobbying 

 
For Head Start Programs  [http://www2.acf.dhhs.gov/programs/hsb/html/regulations.html] 

 
Part 1304 - Program Performance Standards for the Operation of Head Start Programs 

by Grantee and Delegate Agencies  
Part 1305 -  Eligibility, Recruitment, Selection, Enrollment and Attendance in Head Start 

Part 1306 -  Head Start Staffing Requirements and Program Operations 
Part 1308 - Head Start Program Performance Standards on Services for Children with 

Disabilities  
 
3. 37 CFR Part 401 - Rights to Inventions Made by Nonprofit Organizations and Small 

Business Firms Under Government Grants, Contracts, and Cooperative Agreements. 
[http://www.access.gpo.gov/nara/cfr/waisidx/37cfr401.html]  

 
4. The DHHS Inspector General maintains a toll free number, 800-HHS-TIPS (800-447-

8477), for receiving information concerning fraud, waste or abuse under grants and 
cooperative agreements.  Such reports are kept confidential, and callers may decline to 
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give their names if they choose to remain anonymous.  
[http://www.dhhs.gov/progorg/oei/hotline/hhshot.html]  

 
5. The Provider will take all necessary affirmative steps to ensure that small, minority and 

woman-owned business firms are utilized when possible as sources of supplies, services, 
equipment and construction.  To the extent practicable, all equipment and products 
purchased with funds made available through this award should be American-made. 

 
6. Failure to submit reports (i.e., financial, progress, or other required reports) on time may 

be the basis for withholding financial assistance payments, suspension, termination or 
denial of refunding.  A history of such unsatisfactory performance may result in designation 
of “high risk” status for the recipient organization and may jeopardize potential future 
funding from DHHS. 

 
7. Under Section 508 of Public Law 103-333, the following condition is applicable to all 

Federal awards: 
 

“When issuing statements, press releases, requests for proposals, bid 
solicitations and other documents describing projects or programs 
funded in whole or in part with Federal money, all grantees receiving 
Federal funds including, but not limited to, State and local 
governments and recipients of Federal research grants shall clearly 
state (1) the percentage of the total costs of the program or project 
which will be financed with Federal money, (2) the dollar amount of 
Federal funds for the project or program, and (3) the percentage and 
dollar amount of total costs of the project or program that will be 
refinanced by nongovernmental sources.” 

 
8. Public Law 103-227, Part C - Environmental Tobacco Smoke, also known as the Pro-

Children’s Act of 1994, requires that smoking not be permitted in any portion of any indoor 
facility owned or leased or contracted for by an entity and used routinely or regularly for 
the provision of health, day care, education, or library services to children under the age of 
18, if the services are funded by Federal programs either directly or through State or local 
governments, by Federal grant, contract, loan, or loan guarantee.  The law does not apply 
to children’s services provided in private residences, facilities funded solely by Medicare 
or Medicaid funds, and portions of facilities used for inpatient drug or alcohol treatment.  
[http://www.ed.gov/legislation/GOALS2000/TheAct/sec1043.html]  

  
9. The Provider shall provide C.A.C.S. Head Start with access to records and such 

cooperation as necessary for C.A.C.S. Head Start to comply with all provisions of 45 CFR 
Part 75, Subpart F. 
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ATTACHMENT E 
Capital Area Community Services, Inc. 

Head Start and Early Childhood Programs 
Standards of Conduct 

 
The following Standards of Conduct help guide professional behavior and ensure staff, consultants and 
volunteers are supporting the families and children we serve in accordance with the core values of CACS, 
Inc. Head Start and Early Childhood Programs.   
 
The CACS, Inc. Personnel Policies and Procedures include provisions for appropriate penalties for 
violating the following Standards of Conduct.  Please note that any violation of the following Standards of 
Conduct will result in disciplinary action, up to and including termination.  
 
Responsibility to Children 
We have the responsibility to provide care and education in a setting that is safe and free from harm.  We 
are committed to supporting children’s development and committed to recognizing each child as a unique 
individual for whom self-worth and resiliency is essential for success in school and life.   
 
As such, staff, contractors, consultants and volunteers must: 

• Create a positive environment for children. 
• Implement positive methods of child guidance to support children’s well-being and prevent and 

address challenging behaviors. 
• Not maltreat or endanger the health and safety or children including, at a minimum, staff will not: 

o Use corporal punishment including: hitting, spanking, shaking, biting, pinching, or inflicting 
other forms or corporal punishment or harm 

o Use isolation to discipline a child 
o Bind or tie a child to restrict movement or tape a child’s mouth 
o Use or withhold food as a punishment or reward 
o Use toilet learning/training methods that punish, demean, or humiliate a child 
o Use any form of emotional abuse, including public or private humiliation, rejecting, 

terrorizing, extended ignoring, or corrupting a child 
o Physically abuse a child 
o Use any form of verbal abuse, including screaming, shouting, profane language, sarcastic 

language, threats, or derogatory remarks about the child or child’s family 
o Use physical activity or outdoor time as a punishment or reward 

• Respect and promote the unique identify of each child and not stereotype or discriminate on any 
basis, including gender, race, ethnicity, culture, religion, disability, sexual orientation, or family 
composition. 

• Comply with program confidentiality policies. 
• Ensure no child is left alone or unsupervised. 
• Ensure no child is left alone or unsupervised with a volunteer(s).  
• Never release a child to someone who is not listed on the emergency card.  Picture identification 

must always be checked. Always know the count of the number of children in their care.  
Including how many children are supposed to be present and how many children are actually 
present. 

• Immediately report incidents of observed child abuse and/or neglect or suspected child abuse 
and/or neglect by way of verbal report with Protective Services (855) 444-3911. 
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Responsibility to Families 
We have the responsibility to provide support and guidance to families in our program in a nurturing and 
positive manner.  CACS, Inc. Head Start and Early Childhood Programs is committed to supporting the 
child’s guardian as the first and most important teacher in a child’s life.  
 
As such, staff, contractors, consultants and volunteers must: 

• Respect and promote the unique identify of each family and not stereotype or discriminate on any 
basis, including gender, race, ethnicity, culture, religion, disability, sexual orientation, or family 
composition. 

• Comply with program confidentiality policies. 
• Not deny a guardian access to a child’s classroom unless access is denied by court order or 

other legal restriction. 
• Inform guardians of injuries involving their child. 
• Not engage in relationships with families that might impair the effectiveness of their work with the 

family and/or child(ren). 
• Not use any form of verbal abuse, including screaming, shouting, profane language, sarcastic 

language, threats, or derogatory remarks about the child or child’s family. 
 
Responsibility to Colleagues  
We have the responsibility to our colleagues to promote cooperation and collaboration that are based on 
respectful relationships.  We are committed to productivity and effectiveness to support families and 
prepare children for success in school and life.  
 
As such, staff, contractors, consultants and volunteers must: 

• Respect and promote the unique identify of each staff member and not stereotype or discriminate 
on any basis, including gender, race, ethnicity, culture, religion, disability, sexual orientation, or 
family composition. 

• Comply with program confidentiality policies. 
• Adhere to program policies including (but not limited to) the CACS, Inc. Personnel Policies and 

Procedures and the CACS, Inc. Program Manual. 
• Not violate federal, state or local law designed to protect children. 
• Share agency resources to ensure the best possible education program is provided. 
• Promote safe and healthy working conditions. 
• Not use any form of verbal abuse, including screaming, shouting, profane language, sarcastic 

language, threats, or derogatory remarks. 
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Personnel New Hire – Teacher 
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OWOSSO PUBLIC SCHOOLS 
Board of Education Meeting 

September 27, 2021 

Report 21-24 

FOR ACTION 

Subject: 

New Teacher Hire 

Recommendation: 

Resolve that the Board of Education approve the hiring of the following certified staff: 

Name Building/Grade 
Recommending 
Administrator Salary Schedule Step 

Deborah Elkins 
Emerson Elementary 
5th Grade Teacher  

Superintendent 
Dr. Tuttle 

BA Step 5 
Salary $48,747 

Darcy Stephenson 
Bryant Elementary 
Global Arts K-5 

Superintendent 
Dr. Tuttle 

BA Step 1 prorated 
$37,965.44 

District Goal Addressed: 

Routine Business 

Motion 
Seconded      
Vote – Ayes Nays Motion 
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For Future Action 
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OMS Washington D.C. Trip 
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OWOSSO PUBLIC SCHOOLS 
Board of Education Meeting 

September 27, 2021 
Report 21-25 

FOR FUTURE ACTION 

Subject: 

Out-of-State Student Travel – OMS 2022 Washington D.C. trip. 

Recommendation: 

Resolve that the Board of Education approve the out-of-state travel for Owosso Middle 
School and Owosso 9th and 10th grade students and staff on a Washington D.C. trip, to 
the Capital of the United States on April 27-29 in the year 2022. 

Rationale: 

Dr. Dwyer and approximately 60-80 8th-10th grade students will travel by plane to the 
country’s capital.  Dr. Dwyer and 6-10 other chaperones (OPS Staff and Parents) have 
gone on this trip for the past several years.  This is an enhancement of the Social Studies 
curriculum and is the major extracurricular activity for the Social Studies department for 
2021-2022.    

Statement of Purpose: 

The purpose of this trip is to visit our country's capital and view first-hand the 
monuments, documents, memorials, and sites that our country was founded on.  

Facts/Statistics: 

This trip is sponsored by Owosso Middle School and the Social Studies department.  
Students are responsible to earn money for all costs.  Chaperones and students will leave 
for the trip before school starts on April 27, 2022.  Students will be home April 29 around 
11:00 P.M.  Two parent meetings will take place before students go on the trip.  The cost 
of the trip this year is estimated at $1200.  Hemisphere Educational Travel is our trips 
organizer. 

Motion 
Seconded 
Vote – Ayes Nays Motion  
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Personnel Update  
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OWOSSO PUBLIC SCHOOLS 
Board of Education  
September 27, 2021 

Report 21-26

FOR INFORMATION 

Subject: 
Personnel Update 

Accepted Positions 

Tiffany Hosler has accepted a Food Service Worker position at Emerson Elementary. 

Geraldine Kiley has accepted a Food Service Worker position. 

Courtney Webster has accepted a Food Service Worker position. 

Marissa Matthews has accepted a Paraprofessional position at Emerson Elementary. 

Connie Tew has accepted the Special Education Paraprofessional position at Owosso Middle School. 

Jennifer Nagel has accepted a Food Service position at Bryant Elementary. 

Darcy Miller has accepted the 2.5-hour Food Service position at Central Elementary. 

Chelsea Mishler and has accepted a Paraprofessional position at Bryant Elementary. 

Kim Fauth-Newberry has accepted a Paraprofessional position at Bryant Elementary. 

Julie Ockerman has accepted a 3.25 ECSE Paraprofessional position at Bentley Bright Beginnings. 

Alyssa Webb has accepted the 3.75 GSRP Associate Teacher position at Bentley Bright Beginnings. 

Alyssa Smith has accepted the ECTRR Special Education Paraprofessional position at Emerson Elementary.  

Patty Slamka has accepted a Paraprofessional position at Emerson Elementary. 

Carol Barrera has accepted the 2.75-hour Food Service position at Emerson Elementary. 

Jeanne Peterson has accepted the 4.5-hour Food Service position at Owosso Middle School 6-12 Campus.  

Chris Hart has accepted a Monitor position at Central Elementary. 

Courtney Morales has accepted a 6.5-hour Paraprofessional position at Emerson Elementary. 

Tamara Harris has accepted the 6.5-hour Title I Paraprofessional position at Bryant Elementary.  

Veronica Adamski has accepted a Monitor position at Emerson Elementary. 

Jan Laurin has accepted an At Risk Paraprofessional position at Lincoln Alternative High School effective 
September 1, 2021. 

Eric Arendt has accepted an At Risk Paraprofessional position at Lincoln Alternative High School. 

Laurie March has accepted a Monitor position at Central Elementary. 

Resignations 

Irene Bump, 5th Grade Teacher at Emerson Elementary submitted her letter of resignation effective August 

11, 2021. 

Kaitlin Bockh, Paraprofessional at Emerson Elementary has submitted her letter of resignation. 
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Jan Laurin, At Risk Paraprofessional at Lincoln Alternative High School resigned effective September 7, 

2021. 

Madyson Decker, Monitor at Central Elementary has resigned.  

Chris Hart has resigned her 7-hour Lead Cook II position at Owosso Middle School, 6-12 Campus. 
 
Meg Benson, Paraprofessional at Owosso High School has resigned effective September 10, 2021. 
 
Andrea Savage has resigned her Monitor position at Owosso High School to accept a Food Service position.   
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OWOSSO PUBLIC SCHOOLS 

Ready for the World 

NOTICE OF OWOSSO 

BOARD OF EDUCATION MEETING 

The Board of Education of Owosso Public Schools, Shiawassee County, Michigan, will 
be holding a regularly scheduled Board Meeting. The meeting will be held on Monday, 
September 27, 2021 at 5:30 p.m. at the Washington Campus Gym, 645 Alger St. 

Date of Meeting: 

Hour of Meeting: 

Place of Meeting: 

Purpose of Meetings: 

Telephone Number of Principal Office 
of Board of Education: 

Board Minutes are Located at the 
Principal Office of the Board of 
Education: 

Monday, September 27, 

2021 

5:30 p.m. 

Washington Campus Gym 
645 Alger Street Owosso, 
MI 48867 

Regular Meeting 

(989) 723-8131

645 Alger Street Owosso, 
Michigan 48867 

/ 1 
/ L.--........,,

Dr. Andrea Tuttle, Superintendent 
OWOSSO PUBLIC SCHOOLS 
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