2026 /2027 SY Whitepine Joint School District

Classified Category Identifier

|Categorv A: |Paraprofessional - Level 1 * Student Contact Days Tk - General student interaction AND
Bovill ES Secretary * Student Contact Days + 10 - Limited supervision of students or personnel
Bovill Custodian * 181 Days (8 hrs)
Deary Asst. Custodian * 172 Days (As needed hrs)
Deary Food Services Assistant * 172 Days (8 Hrs)
Category B: |Paraprofessional - Level 2 * Student Contact Days HAX - Additional responsibilities expected and regular
Bovill Lead Cook * Student Contact Days + 2 supervision of students.
- Specialized training required to perform most assigned
responsibilities.
|Category C: |Asst. Maintinance/Grounds/Custodial | * As Needed A - Some industry experience or specialized knowledge
IT Technician Assistant * As Needed required for tasks.
ICategory D: |Deary ES, MS, HS Secretary * Student Contact Days + 15 Y - Significant supervision of students AND
IDLA Site Supervisor * Student Contact Days + 4 - Managerial responsibilties
|Category E: |Deary Lead Custodian * 260 Days (8 hrs) Bk - 12-Month Employee AND
Food Service Supervisor * 180 Days (8 hrs) - Transactional Responsibility OR
RTI Program Coordinator * Student Contact Days - Supervisory of Personnel AND
Pre-K Program Coordinator * 110 Days (8 hrs) - Program Coordinator
Category F: |Administrative Assistant * 240-260 Days (8 hrs) LA - Days may adjust to reflect additional projects
Human Resources * 220-240 Days (8 hrs) (subject to Board Approval)
Category G: |Business Man. / Dist. Clerk * 260 Days (8 hrs) 3% - Days may adjust to reflect additional projects
(subject to Board Approval)
Category H: [Transportation Supervisor * 260 Days (8 hrs) i - Requires specialization in field.
Maintanace Supervisor * 260 Days (8 hrs)
IT Director * 260 Days (8 hrs)




BASE@ $ 16.30 1.00 1.10 1.15 1.20 1.25 1.25 1.40 1.55
Category Type | CAT A CATB CATC CATD CATE CATF CATG CATH
Base HourlyRate | $ 1630 |6 1793 |$ 18.75|$ 1956 |5 2038 |$ 2038 |6 22.82|S 25.27
Exempt Personnel
Exp

Year Multplier | Category A| Category B | Category C | Category D | Category E | Category F | Category G| Category H
1 1.000 $ 1630|$% 1793|$ 1875|S$ 1956 |S 2038 |S 2038 |S 2282 |S 2527
2 1.020 $ 1663 |% 1829 (|$ 1912 |$ 1995|$ 2078 |S 2078 |S 2328 |S 2577
<3 1.040 $ 16955 1865|% 1949 |$ 2034 |$ 2119|$ 2119 |S 2373 |S 26.28
4 1.060 $ 17.28($ 1901 |$ 1987 |S$ 2073($ 2160|S 21605 2429(|S 2678
5 1.080 $ 1760|$ 1936 |S 20245 2112|$ 2201 |$ 2201|S 2465|S 27.29
6 1.100 $ 1793 |S 1972 (S 2062 |$ 2152 (S 2241|$ 2241|S 2510|S 27.79
7 1.120 $ 1826 | 2008 |S 2099|% 2191|$ 2282 |S 2282|S$ 2556 (S 2830
8 1.140 S 1858 |$% 2044 |8 2137|S$ 2230(|S 2323|S$S 2323 |S$ 2601|S5 2880
9 1.160 $ 1891($ 2080 |$ 21745 2269|S 2364 (|S 23645 2647 |S 2931
10 1.180 $ 19238 2116 (|$ 22142 |$ 23.08|$ 24.04|S 24045 2693 |5 2981
11 1.200 $ 1956 |$% 2152|$ 2249 |S$ 2347 |$ 2445|$8 2445|S 2738 |5 3032
12 1.220 $ 19.89|S 2187 (|S$ 2287 |5 2386 (S 24865 2486|S 27845 30.82
13 1.240 $ 2021|$ 2223 |$ 2324|$ 2425|$ 2527|S 2527 |S 2830|S 3133
14 1.260 S 2054 |$ 2259 |8 2362|S 2465|S 2567 |S 2567 |S 2875|S 3183
15 1.280 $ 2086 |6 2295(|$ 2399|S$ 2504 |S 26.08|S 26085 29.21|S 3234
16 1.300 $ 2119|$ 2331 (S 2437 |8 2543 |S 2649 (S 2649 |S 2967 |S 32.84

*#* Experience multiplier may include prior industry experience or experience in another school district pending approval of
the Board of Trustees on an individual basis.

*4% Per 2026 / 2027 Employee Handbook , staff will be paid at higest position rate plus 0.25 of any additional position assigned,
pending Board of Trustees approval.

##* Rates are determined by current Assignment Specification and are subject to potential annual alteration to reflect

movement in assigned position. Movement is determined annually and not reflective of temporary coverage of shifts. Permanent
reassignment during a SY may result in alteration of wage scale pending Board of Trustees approval.

Note: No change in calculating base for FY27



