Supplements - Certified Administrators

I. Principals
A. Percent of Base Salary (approved certified scale for the school year)
reflecting degree and years of experience (Office of Licensure or verified locally)

25% FCHS and Huntland
20% Nine other schools and Alternative School
Plus
B. Adjustment for the size of the school

(defined as number of full-time teachers assigned to the school)

$1,100 more than 10 but less than 20 teachers
$1,650 from 20 to 39 teachers

$2,200 from 40 to 59 teachers

$2,750 from 60 to 79 teachers

$3,300 80 teachers and more

II. Assistant Principals

Percent of Base Salary (approved certified scale for the school year)

reflecting degree and years of experience (verified by Office of Licensure and/or locally)

15% Middle and High Schools posted a second Asst Principal at NM
5% Elementary when applicable

ITI. System-Wide Supervisors (certified)
Percent of Base Salary (approved certified scale for the school year)
reflecting degree and years of experience (verified by Office of Licensure and/or locally)

Assessment Coordinator and Elementary Supervisor
Supervisor - Federal Programs, PK, and Testing
18.3% Supervisor - Human Resources

Supervisor - Secondary (6-12)

Supervisor - Special Education

Supervisor - Technology

The Deputy Director of Schools - additional $5,500.

Coordinator - School Health and Safety - no supplement, 251 days
CTE Director - supplement of $6,600, 220 days
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