
NADABURG UNIFIED SCHOOL DISTRICT
FY 24-25 CLASSIFIED EXEMPT SALARY SCHEDULE

EFFECTIVE 7/1/24

Minimum Maximum

 $                          75,000.00  $                        100,000.00 

 $                          75,000.00  $                        100,000.00 

 $                          75,000.00  $                        100,000.00 

 $                          40,000.00  $                          60,000.00 

 $                          30,000.00  $                          55,000.00 

 $                          50,000.00  $                          75,000.00 

 $                          50,000.00  $                          75,000.00 

 $                          42,000.00  $                          50,000.00 

 $                          40,000.00  $                          60,000.00 

Accountant  $                          45,000.00  $                          65,000.00 

Grant Coordinator  $                          45,000.00  $                          65,000.00 

 $                          30,000.00  $                          50,000.00 

 $                          31,500.00  $                          50,400.00 

 $                          25,000.00  $                          40,000.00 

LONGEVITY:         

NEW HIRES:

SALARY INCREASE:  
Employees will be eligible for Governing Board approved salary increases if the eligibility 
criteria outlined in the classified evaluation instrument has been meet.

Preschool Lead Teacher 

Director - Transportation

Employees with more than 15 years of service with the District shall receive a stipend of $200 
for each additional year up to a maximum of $1,000 per year above the salary schedule 
amount.

Executive Administrative Assistant to the Superintendent / 
Secretary to the Governing Board

Director - Business Services

Director - MOT

Director - Information Technology

EHS Preschool Lead Teacher 

Office Manager

Director - Food Service

Director - Educational Services

Director - Human Resources

Speech Language Pathologist Assistant

Position

New hires may be credited for up to 5 years of prior experience at an increase of 5% per year 
of credited service.
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