River Valley

Local Schools

is seeking qualified applicants for the position of

Treasurer

Appllcatlon Deadllne
April 15, 2026
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The Vacancy

River Valley Local School District is seeking a qualified financial leader for the position of Treasurer. North Central Ohio
Educational Service Center (NCOESC) is assisting the Board with its search. All applications will be reviewed by the River
Valley Local School Board of Education.

About the District and Community

The River Valley Local School District (RVLSD) is located in Caledonia, Ohio, and includes the areas of Claridon, Martel,
and Waldo. The district serves nearly 1,900 students across 121 square miles of eastern Marion County and portions of Morrow
County. Situated to the east of U.S. Route 23, River Valley has a strong agricultural tradition with multiple commercial indus-
tries and several state routes running through the district. River Valley’s proximity to Delaware and Franklin counties makes it a
viable commuter option for residents. Generations of River Valley families call the district home, and a deep sense of Viking
pride exists among the community. The River Valley district has four schools: two elementaries, one middle, and one high
school.

Over the past five years, River Valley has distinguished itself as the pre-eminent district in Marion County. From aca-
demic success and career pathway expansion, to athletic and extra-curricular accomplishments, River Valley continues to show
a high level of excellence in all of these areas. Academically, River Valley has consistently been the top-scoring district in Mari-
on County the last five years on the Ohio State Tests. The district offers multiple career pathways for students, including
Healthcare, Construction Trades, and two Agriculture-related pathways, to go with our strong FFA program. River Valley also
offers competitive athletic programs as well as Band, Choir, and Orchestra (for grades 4-12), allowing our students to be well-
rounded in numerous extra-curricular activities.

The River Valley community showed tremendous support for the schools in 2023 by voting to pass a combination Bond
and Permanent Improvement (Pl) Levy and renewing the earned Income Tax. The Bond allowed the district to address $10 mil-
lion in much-needed maintenance projects for our 20+ year-old buildings, including: district-wide roof replacement, asphalt
paving and repairs, as well as HVAC upgrades, and tennis courts replacement. The Pl fund will address ongoing yearly mainte-
nance and repairs as well as purchases such as school buses, technology, and facility upgrades, while the Income Tax is used for
daily operations.

DiStriCt Information Enrollment.........ccooovviieiiiiiiee e, 1,863
Graduation Rate.........cccccvvvvvvvviiviiireeieieeeeeeeeee, 98.6%
Total Valuation: Average Teacher Salary ............cccccceeeeennnnnee. $67,300
Residential/Agriculture............... $373,428,060
Total District Employees:
Levies: AdMINISTFAtIVE ..o 16
Operating/Voted Mills ..........cccccccooninnnns 26.80 Certified ..uvvurrrrnreereeereereesees oo 125
Inside Mills ... 4.20 ClasSIfied......ceeueeeeeeeeeeeee e 87

Permanent Improvement (5-year term)...2.50
BONA [SSUEBS .vvvvvvvvvrieevviieievieeeeeeeeeeeeeeeeeeeeees 1.53 General Fund Budget................c.ccuuuee.eeee. $24,582,425
Earned INCOmMe TaX...occeeeeuveeeeeiieeeeceireeeens 1% All Other Funds...........cooovvvvevvneeeeenne $7,495,460.14




Salary and Contract

The successful candidate will be offered an initial contract in accordance with Ohio statutes. The salary will be
negotiable, competitive and commensurate with experience and qualifications.

Treasurer Qualifications

River Valley Local Schools is seeking a licensed Treasurer with proven leadership capabilities, a passion for children,
a commitment to the district and community along with administrative experience. The ideal candidate shall
demonstrate the following financial leadership characteristics:

e Strong financial and detail-oriented reporting skills;

¢ Demonstrate knowledge of state and local funding issues, Ohio laws and regulations about public schools;
e Experience in effective process management and organizational skills;

e Expertise in developing, communicating, and managing business office procedures;

e Experience with and understanding of operating software and procedures;

e Proven ability to work with others — a team player;

e Ability to facilitate educational discussions/decisions through an economic perspective;

¢ Demonstrate excellent interpersonal and practical communication skills;

e Leadership skills for staff and various finance committees;

e Experience with contract negotiations.

Board of Education Tentative Timeline
Don Rengert, President ANNOUNCEMENt......cveveveeereeeeeeeeeeeeeans March 26, 2026
Ben Albright, Vice President Application Deadline........cccocouvvvuene. April 15, 2026
Cheryl Beineke Initial Interviews................... Week of April 20, 2026
Nathan Smith Final Interviews.................... Week of April 27, 2026
Robert Stump Contract to Begin ............. August 1, 2026 or sooner

**Do not contact board members directly**

Application Process

Submit Application/

Please submit the following:

e Letter of interest |anirieS TO:

o Completed and signed River Valley Treasurer application
Mr. W. Todd Martin, Superintendent/CEO

North Central Ohio ESC
via email at

form, downloaded from www.ncoesc.org
¢ Resume

e Copy of current Ohio Treasurer License

tomartin@ncoesc.org

e Three letters of recommendation




