Expanded Agenda
White Pine County School District

Board of School Trustees
WPCSD Board Room - 1135 Avenue C - Elv, Nevada - 6/26/2018

REGULAR MEETING - 6:00 P.M.
1. CALL TO ORDER; PLEDGE OF ALLEGIANCE

2. ROLL CALL
Shella Nicholes, Chair Angela J. McVicars, Vice Chair Candice Campeau, Clerk
Matt Hibbs, Member Lori Hunt, Member Pete Mangum, Member
Jessica Trask, Member LHS Student Advisory Member WPHS Student Advisory Member

3. PUBLIC COMMENT - A fifteen (15) minute period devoted to comments by the general public. The Board welcomes
comments from the general pubiic, limited to three minutes per person. No action may be taken upon a matter raised
under this item of the agenda until the matter itself has been specifically included on an agenda as an item upon which
action will be taken (NRS 241). The Board Chair may ask for public comment before taking a vote on an action item.

4. STAFF COMMENTS - The Board welcomes comments from staff members, at the beginning and end of each meeting
limited to three minutes in length. Comments will not be discussed.

5. POSSIBLE ACTION/APPROVAL OF FLEXIBLE AGENDA
Moved by: Second by: __Vote:

6. CORRESPONDENCE
Subject Author Date Ref. Pages
a. Regular Agenda Young 6/26/2018 56

7. STUDENT REPRESENTATIVE REPORTS
WPHS
Lund

8. PRESENTATIONS
District

9. ACTIONITEMS
A. DISCUSSION/FOR POSSIBLE ACTION TO APPROVE MINUTES OF AND 6/12/2018

REGULAR MEETING. Ref. Page(s) 7-10
Motion: Move to approve the minutes of the 6/12/2018 regular meeting.
Moved by: Second by: Vote:

B. CONSENT AGENDA (Starred items may be approved in one motion by the Board as its first action of business under
Action Items.) Routine business items are designated by an icon. Approval of the consent agenda approves each of
these items. Board members may remove any item from the consent agenda by notifying the Board Chair.

Motion: Move to approve the consent agenda, items, 9C-1 Payment of Bills, 9-C2 Petty Cash Report, and 9C-3
Budget transfers.

Moved by: Second by: Vote:
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vC1

vC-2

vC3

C-4

C-5

C-7

c-9

P~

NEW BUSINESS

Discussion/for possible action Payment of Bills - 6/26/2018. Attachment A
Motion: Move to approve Payment of Bills.

Moved by: Secondby: Vote:

Discussionffor possible action Petty Cash Report - 6/26/2018. Attachment B
Motion: Move to approve Petty Cash Report.

Moved by: Second by: Vote:

Discussion/for possible action to approve Budget transfers. Ref. Page(s) 11-17
Motion: Move to approve Budget transfers.

Moved by: Second by: Vote:

Discussion/for possible action to approve /accept the resignation of Patricia Farnsworth,

Administrative Assistant, D.E. Norman Elementary and approve to fill the position. Ref. Page(s) none

Motion: Move to approve /accept the resignation of Patricia Farnsworth, Administrative Assistant, D.E. Norman
Elementary and approve to fill the position.

Moved by: Second by; Vote:

Discussion/for possible action to approve /accept the resignations of Charlston Hardin-
Hamilton and Roger Dunnavant, teachers at D.E. Norman Elementary; Shadrach
Michaels, teacher at WPMS and approve to fill the positions. Ref. Page(s) none

Motion: Move to approve /accept the resignations of Charlston Hardin-Hamilton and Roger Dunnavant, teachers at
D.E. Norman Elementary, Shadrach Michaels, teacher at WPMS and approve to fill the positions.

Moved by: Second by: Vote:

Discussion/for possible action to approve /accept the resignation of Keva Brandis,

Account Clerk il and approve to fill the position. Ref. Page(s) none
Motion: Move to approve /accept the resignation of Keva Brandis, Account Clerk Il and approve to fill the position.
Moved by: Second by: Vote:

Discussionifor possible action to approve /accept the resignation of Kathy Winters,
Teacher Aide WPHS and approve to fill the position. Ref. Page(s) none

Motion: Move to approve /accept the resignation of Kathy Winters, Teacher Aide WPHS and approve to fill the
position..

Moved by: Second by; Vote:

Discussion/for possible action to approve second reading Policy 3045 - Drug and
Alcohol-Free Workplace. Ref. Page(s) 18-24

Motion: Move to approve second reading Policy 3045 - Drug and Alcohol-Free Workplace.

Moved by: Second by: Vote:

Discussionifor possible action to approve second reading Policy 7511 - Head Lice in
School. Ref. Page(s) 25-26

Motion: Move to approve second reading Policy 7511 - Head Lice in School.
Moved by: Second by: Vote:
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C-10

C-11

C12

C-13

C-14

C-15

C-16

C17

C-18

Discussion/for possible action to approve first reading Policy 7508 - Homeless

Students. Ref. Page(s) 27-30
Motion: Move to approve first reading Policy 7508 - Homeless Students.
Moved by: Second by: Vote:

Discussion/for possible action to approve travel for two individuals to attend Love &
Logic Training - Breckenridge, CO June 25-27, 2018 to be paid with Turnaround Grant. Ref. Page(s) 31-32

Motion: Move to approve travel for two individuals to attend Love & Logic Training - Breckenridge, CO June 25-27,
2018 to be paid with Turnaround Grant.

Moved by: Second by: Vote:

Discussionifor possible action to approve renewal proposal from Nevada Public Agency
Insurance Pool (POOL) and approval for payment from the fiscal year 2018-2019 funds. Ref. Page(s) @mtg

Motion: Move to approve renewal proposal from Nevada Public Agency Insurance Pool (POOL) and approval for
payment from the fiscal year 2018-2019 funds.

Moved by: Second by: Vote:

Discussion/for possible action to approve resolution to Agument and/or Amend the
2017/2018 Budget . Ref. Page(s) 33-59

Motion: Move to approve resolution to Agument and/or Amend the 2017/2018 Budget.
Moved by: Second by: Vote:
Discussionffor possible action to approve FY2018 amended budget . Ref. Page{s) @ mtg

Motion: Move to approve FY2018 amended budget.
Moved by: Second by: Vote:

Discussion/for possible action to approve budget amendments, transfers and/or
augmentations. Ref. Page(s) @ mtg

Motion: Move to approve budget amendments, transfers and/or augmentations.

Moved by: Second by: Vote:

Discussionifor possible action to approve a resolution to acknowledge and accept the
2017/2018 grants and allocations for White Pine County School District . Ref. Page(s) 60-64

Motion: Move to approve a resolution to acknowledge and accept the 2016/2017 grants and allocations for White Pine
County School District.

Moved by: Second by: Vote:

Discussionifor possible action to approve a resolution authorizing interfund loans. Ref. Page(s} @ mtg
Motion: Move to approve a resolution authorizing interfund loans.
Moved by: Second by: Vote:
Discussion/for possible action to approve FY2018 Five Year Capital Improvement Plan. Ref. Page(s) 65-67

Motion: Move to approve FY2018 Five Year Capital Improvement Plan.

Moved by: Second by: Vote:
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10. DISCUSSION AND INFORMATION ITEMS

10-A  Finance Officer Report
1, Budget Status
2. Monthly Activity Report
3. Facilities Update
4. Maintenance & Repairs
5. Maintenance Performed & New Problems Reported

10-B Board Repori
1. NASB Director's Report
2. NSBA Legislative Report
3. Board Involvement and Reports

10-C  Safety and Facility
10-D Technology Update

10-E  Superintendent’s Report
1. Transportation Update
2. Monthly Acfivity Report

10-F  Staff Comments - The Board welcomes comments from staff members, limited to three minutes in length.
Comments will not be discussed.

11. PUBLIC COMMENT

12. AGENDA ITEMS — NEXT MEETING
Next Meeting: - WPCSD Boardroom 1135 Avenue C, Ely, NV.

Presentations: Discussion/Action: Discussion:
District
BCT

13. ADJOURNMENT
Motion: Move to adjourn.

Moved by: Second by: Vote:
Notes:

Meeting agendas were posted 6/21/2018 at 9:00 a.m. at the Ely Board Room Entrance, White Pine County Court
House, Ely City Hall, and the Public Safety Building.
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WHITE PINE COUNTY SCHOOL DISTRIL. .
BOARD OF SCHOOL TRUSTEES
WPCSD BOARD ROOM - 1135 AVENUE C - ELY, NEVADA

Tuesday, 6/26/2018
REGULAR MEETING - 6:00 P.M.

REVISED

CALL TO ORDER; PLEDGE OF ALLEGIANCE
ROLL CALL

PUBLIC COMMENT - A fifteen (15) minute period devoted to comments by the general public. The Board welcomes
comments from the general public, limited to three minutes per person. No action may be taken upon a matter raised under
this item of the agenda until the matter itself has been specifically included on an agenda as an item upon which action will
be taken (NRS 241.020(2)(c)(3}.)

STAFF COMMENTS - The Board welcomes comments from staff members, limited to three minutes in length. No action
may be taken upon a matter raised under this item of the agenda until the matter itself has been specifically included on an
agenda as an item upon which action will be taken (NRS 241.020(2)(c)(3).)

POSSIBLE ACTION/APPROVAL OF FLEXIBLE AGENDA

CORRESPONDENCE

None

STUDENT REPRESENTATIVE REPORTS -

PRESENTATIONS -
District

ACTION ITEMS
A. DISCUSSION/FOR POSSIBLE ACTION TO APPROVE MINUTES OF 6/12/2018 MEETING.
B. CONSENT AGENDA (Starred items may be approved in one motion by the Board as its first action of business under
Action ltems)
C. NEW BUSINESS
*1  Discussion/for possible action to approve Payment of Bills - 6/26/2018
*2.  Discussion/for possible action to approve Petty Cash Report- 6/26/2018
*3. Discussionffor possible action to approve Budget transfers

4. Discussion/for possible action to approve/accept the resignation of Patricia Farnsworth, Administrative Assistant,
D.E. Norman Elementary and approve to fill the position.

5. Discussion/for possible action to approve/accept the resignations of Charlston Hardin-Hamilton and Roger
Dunnavant, teachers at D.E. Norman Elementary; and Shadrach Michaels, teacher at WPMS and approve to fill
the positions,

6. Discussion/for possible action to approve /accept the resignation of Keva Brandis, Account Clerk Il and approve to
fill the position.

7. Discussionffor possible action to approve /accept the resignation of Kathy Winters, Teacher Aide WPHS and
approve to fill the position..

8. Discussion/for possible action to approve second reading Policy 3045 - Drug and Alcohol-Free Workplace

9. Discussion/for possible action to approve second reading Policy 7511 - Head Lice in School.

10.  Discussionffor possible action to approve first readying Policy 7508 - Homeless Students.

11.  Discussion/for possible action to approve travel for two individuals to attend Love & Logic Training - Breckenridge,
CO June 25-27, 2018 to be paid with Turnaround Grant.

12.  Discussionffor possible action to approve renewal proposal fram Nevada Public Agency Insurance Pool
(PCOL)/PACT and approval for payment from the fiscal year 2018-2019 funds.

13.  Discussion/for possible action to approve resolution to Agument and/or Amend the 2017/2018 Budget.

14.  Discussion/for possible action to approve FY2018 amended budget.

15.  Discussionffor possible action to approve budget amendments, transfers and/or augmentations.
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16. Discussion/for possiblé avtion to approve a resolution to acknowledge a..u accept the 2017/2018 grants and
allocations for White Pine County School District.

17.  Discussion/for possible action to approve a resolution authorizing interfund loans.

18.  Discussion/for possible action to approve FY2019 Five Year Capital Improvement Plan.

10. DISCUSSION/INFORMATION ITEMS
A. Finance Officer Report

. Budget Status
. Monthly Activity Report
. Facilities Update
. Maintenance & Repairs
. Maintenance Performed & New Problems Reported
B. Board Report

1. NASB Director's Report

2. NSBA Legislative Report

3. Board Involvement and Reports
Safety and Facility
Technology Update
Superintendent’s Report

1. Transportation Update

2. Monthly Activity Report
F. Staff Comments - The Board welcomes comments from staff members, limited to three minutes in length. The Board
may discuss those comments. No action may be taken upon a matter raised under this item of the agenda until the matter
itself has been specifically included on an agenda as an item upon which action will be taken (NRS 241.020(2)(c)(3).).

O I O R —

moo

11. PUBLIC COMMENT - The Board welcomes public comment at its meetings. Comments must be fimited to three minutes in
length. Citizens should direct questions, suggestions, and concemns to the Superintendent or a Board Member prior to the
meeting. The comments may be discussed; however, the Board prefers not to answer questions during public comment.

12, AGENDA ITEMS - NEXT MEETING

13. ADJOURNMENT

Members of the public who are disabled and require special accommodations or assistance at the meeting are
requested to notify Julie Heggie, Board Secretary, in writing at 1135 Avenue C, Ely, Nevada 89301 or by calling (775)
289-4851 at least one day prior to the meeting date.

AFFIDAVIT

o
|, Julie Heggie, on the <4 day of fffm_, , 2018, at fm did execute the requested distribution
list and post four notices of the White Pine County Board of School Trustees Agenda in the County of White Pine; to wit:

1)Ely Board Room Entrance 2) White Pine County Court House ~ 3) Ely City Hall 4) Public Safety Building

NOTES: Any open meeting may be closed by an appropriate motion, which under 241.030(1) would allow the public body fo
consider in private the character, alleged misconduct, professional competence, or physical or mental heaith of a personfempioyee. No
action may be taken during such a closed meeting. Reconvene (if necessary) open meeting from (possible) closed session
action/discussion personnel.
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WHITE PINE COUNTY SCHOOL DISTRICT
BOARD OF SCHOOL TRUSTEES REGULAR MEETING
MINUTES
6/12/2018

1. CALL TO ORDER; PLEDGE OF ALLEGIANCE

A regular meeting of the Board of Trustees was held on 6/12/2018. Chair Shella Nicholes called the meeting to
order at 6:00 p.m. in the Board Room at White Pine County School District, Ely, Nevada.

2. ROLL CALL
BOARD MEMBERS
Shella Nicholes, Chair Angela McVicars, Vice Chair  Candice Campeau, Clerk
Matt Hibbs-absent Lori Hunt Pete Mangum Jessica Trask-absent

ADMINISTRATORS
Adam Young Paul Johnson

STUDENT ADVISORY MEMBERS
None

LEGAL COUNSEL
James Beecher

3. PUBLIC COMMENT

James Beecher clarified that with two absent board members, action items still need to be passed with at least
four votes.

4. STAFF COMMENTS

Karla Dolezal spoke regarding 12-month administrative assistant positions at each school which would be
helpful from her perspective to prepare and take care of various tasks and reports during the summer. She also
noted a SVHS employee needs to be recognized as an administrative assistant.

5. POSSIBLE ACTION/APPROVAL OF FLEXIBLE AGENDA
Candice moved to approve flexible agenda. Pete seconded the motion and the motion passed unanimously.
6. CORRESPONDENCE
Correspondence was presented on Pages 6-7 of the Expanded Agenda. No additional correspondence
1. STUDENT REPRESENTATIVE REPORTS
None
8. PRESENTATIONS

DSA update- Next year charter school students will not affect WPCSD DSA. Paul then used a powerpoint to
review various senarios and how distance education affects our funding.

WPHS Yearbook-will present at the next agenda.
9. ACTION ITEMS
9-A DISCUSSION/FOR POSSIBLE ACTION TO APPROVE MINUTES 5/22/18 REGULAR MEETING.

Candice moved to approve the minutes of the 5/22/18 regular meeting.
Lori seconded the motion and the motion passed unanimously.
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9-B DISCUSSION/FOR POSSIBLE ACTION TO APPROVE CONSENT AGENDA

Lori moved to approve the following consent agenda items: 9C-1 Payment of Bills, 9C-2 Petty Cash Report,
9C-3 Budget transfers, 9C-4 Payroll Report, and 9C-5 Budget Report.
Angie seconded the motion and the motion passed unanimously.

9C-6 DISCUSSION/FOR POSSIBLE ACTION TO APPROVE AUTHORIZATION TO RELEASE JUNE AND
JULY CHECKS PRIOR TO APPROVAL AT A BOARD MEETING.

Candice moved to approve authorization to release June and July checks prior to approval at a board meeting.
Angie seconded the motion and the motion passed unanimously.

9C-7 DISCUSSION/FOR POSSIBLE ACTION TO APPROVE HUMAN GROWTH & DEVELOPMENT
CURRICULUM.

Candice moved to approve Human Growth & Development Curriculum.
Angie seconded the motion and the motion passed unanimously.

9C-8 DISCUSSION/FOR POSSIBLE ACTION TO APPROVE FIRST READING POLICY 7511 - HEAD LICE
IN SCHOOL.

Candice moved to approve first reading Policy 7511 - Head Lice in School.
Lori seconded the motion and the motion passed unanimously.

9C-9 DISCUSSION/FOR POSSIBLE ACTION TO APPROVE SECOND READING OF POLICY 7509 -
PROTOCOL FOR SERVING CHILDREN IN FOSTER CARE.

Candice moved to approve second reading of Policy 7509 - Protocol for Serving Children in Foster Care.
Angie seconded the motion and the motion passed unanimously.

9C-10 DISCUSSION/FOR POSSIBLE ACTION TO APPROVE TRAVEL FOR TWO INDIVIDUALS TO
ATTEND WILSON LANGUAGE TRAINING - FUNDATIONS LEVEL K WORKSHOP IN SHERMAN OAKS, CA
JUNE 25, 2018 TO BE PAID WITH READ BY 3 FUNDS.

Angie moved to approve travel for two individuals to attend Wilson Language Training - Fundations Level K
Workshop in Sherman Oaks, CA June 25, 2018 to be paid with Read by 3 funds.
Candice seconded the motion and the motion passed unanimously.

9C-11 DISCUSSION/FOR POSSIBLE ACTION TO APPROVE ACCEPT THE RESIGNATION OF JAN
BROOKS, TEACHER AT MCGILL ELEMENTARY AND APPROVE TO FILL THE POSITION.

Lori moved to approve accept the resignation of Jan Brooks, teacher at McGill Elementary and approve to fill
the position.
Angie seconded the motion and the motion passed unanimously.

9C-12 DISCUSSION/FOR POSSIBLE ACTION TO APPROVE TO FILL THE AUTO/DIESEL TEACHER
POSITION AT WPHS.

Lori moved to approve to fill the Auto/Diesel Teacher position at WPHS.
Candice seconded the motion and the motion passed unanimously.

9C-13 DISCUSSION/FOR POSSIBLE ACTION TO APPROVE TO FILL THE TECHNOLOGY TEACHER
POSITION AT WPHS.

Candice moved to approve to fill the Technology Teacher position at WPHS.
Angie seconded the motion and the motion passed unanimously.

9C-14 DISCUSSION/FOR POSSIBLE ACTION TO APPROVE CURRENT 10 MONTH ADMINISTRATIVE
ASSISTANT POSITIONS AT MCGILL, LUND, AND WHITE PINE MIDDLE SCHOOLS TO 12 MONTH
PGSITIONS.

Page 20f 4
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Candice moved to approve current 10 month administrative assistant positions at McGill, Lund, and White Pine
Middle schools to 12 month positions.
Lori seconded the motion and the motion passed unanimously.

9C-15 DISCUSSION/FOR POSSIBLE ACTION TO APPROVE AMENDING FY19 BUDGET.
Lori suggested making a priority list for/at the board retreat in August.
No action taken.

9C-16 DISCUSSION/FOR POSSIBLE ACTION TO APPROVE TO CONTINUE DISTANCE EDUCATION
PARTNERSHIP.

Megan Henry, Director of K-12 West Coast Programs, K-12 Director of Finance, Julia Kozlor, and Danny
Diamond spoke on the distance education partnership. Currently there is a 10-year agreement in place. K-12is
looking to continue for at least one more year to try fo resolve issues. Four main issues to address:
accountability, student information system-more timely entry and compfiance, financial including oversight
fees as a loan or forgiven loan, political — for other district to follow the law. K-12 is willing to hire full-time
student information person to work closely with Karla. Both parties may want to consider continuance of
Passport Academy. K-12 is willing to increase the number of licenses available to students in White Pine from
7510 150. There was much deliberation.

Lori moved to approve to continue distance education partnership based on conversation and K12 proposal.
Pete seconded the motion and the motion passed unanimously.

10. DISCUSSION AND INFORMATION ITEMS
10-A FINANCE OFFICER REPORT

Paul noted Chad now has control of air conditioning, parking lots need to be sealed, noted broken concrete curb
at D.E. Norman needing removed, hired seasonal worker, working on reader boards ad WPMS and D.E.
Norman, carpeting at DEN and McGill have a priority, traffic light at WPHS is also a priority. Air conditioning at
McGill and D.E.N. will be installed this summer. End and beginning of fiscal years is busy for finance office.
Need to continue working with Pete Goicoechea regarding school construction.

10-B BOARD REPORT
10B-1 NASB Director's Report
Shella reminder of award nominations, teleconference on June 25th.
10B-3 NSBA Legislative Report
Candice nothing
10B-4 Board Involvement and Reports

Lori — end of school activities including WPHS Sr. Award night, WPHS choir concert, Chartwell luncheon at
DEN, Community STEM event, WPHS senior breakfast, WPHS graduation and grad night, WPMS
promaotion, little league games, wedding next week.

Pete — EMS presentation, CTE assembly, scholarship night, handed out suicide prevention t-shirts, WPMS
assembly, McGill patriotic program, STEM Community event, Lund Spring Festival, WPHS choir concent,
taught art to SPED students, bbq at DEN, conservation camp graduation, state champ parade, Lund
graduation, WPHS senior breakfast, WPMS environmental , WPHS graduation and grad party, SYHS
graduation, WPMS promotion.

Angie — DEN bbaq, Boys & Girls Club gathering, Community STEM, WPHS Sr. breakfast, DEN field day,
WPHS graduation, agenda meeting, SVHS graduation, WPMS promotion, archery shoot, technology
meeting.
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Candice - Little League softball games, magic carpet field day and graduation, DEN field day, WPHS
graduation, STEM, SVHS graduation, candidate forum, WPMS promotion, planned girls scout camping trip.

Shella - McGill kindergarten promotion, Lund graduation, WPHS choir concert, DEN bbg, honor camp
graduation, WPHS graduation, SVHS graduation, McGill promotion, WPMS promotion, McGill patriotic
program, watched state champions parade.

Matt — absent

Jessica — absent
10-C SAFETY AND FACILITY

Candice noted meeting coming up June 25 at & pm.
10-D TECHNOLOGY UPDATE

Angie noted meeting last night, working on Asset Panda, back-up system to be included in tech plan, Karla
and Paula working on it. BCT google specialist will be here in August, Roman working on moving around
and setting up new computers, Roman working on cameras, checking on WPMS Infinite Campus
connectivity, Adam working on policies. Next meeting August 13%.

10-E SUPERINTENDENT'S REPORT

10E-1 Transportation Update

Nothing

10E-2 Monthly Activity Report

Thanked each board member for all time spent in May and June at many schoot events.
10-F STAFF COMMENTS

Sheila Allred inquired when the 12 month approved position is effective. Adam responded it will be effective
July 1, 2018.

11. PUBLIC COMMENT
None
12. AGENDA ITEMS — NEXT MEETING
6/26/2018 — Regular Meeting — White Pine County School District Board Room, 1135 Avenue C, Ely, NV 6:00 p.m.

Presentations: Discussion/Action: Discussion:
WPHS Yearhook admission requirements passport academy
Question-Shellie Watts Second reading lice policy

Drug policy

Clark County MOU

Finance stuff - Transfers, resolution
13. ADJOURNMENT

It was moved by Lori and seconded by Angie to adjourn the meeting and passed unanimously.
The meeting adjourned at 8:30 p.m.

Submitted by

Secretary

Approved by

Clerk
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White Pine County School District

‘Budget Journal Entry
Fiscal Year: 2018-2019

GL Entry Date: 07/01/2018 Memo: To adjust the athletic budget to reflect changes made in
FY2018

User ID: 848 pjohnson
Originator:  848.pjohnson

Journal Entry Number 37

Journal Type: Adjustment
Budget Type: Working FY2019

Reference: Adj. Entry

Voucher:

ine# _ Account Description Deblt Credit
1 100.000.0000.920.10C0.355.17502.30.000 Referaes $6,421.00 $0.00
2 100.000.0000.920.10C0.430.17502.30.000 Repairs and Maintenance Services $3,395.00 $0.00
3 100.000.0000.920.1000.519.17502.30.000 Student Transportation Purchased From Other $4,365.00 $0.00
Source
4 100.000.0000.920.10C0.580.17502.30.000 Travel $2,447.00 $0.00
5 100.000.0000.920.10C0.610.17502.30.000 Geaneral Supplies $4,256.00 $0.00
6 100.000.0000.100.10C0.111.17502.30.000 Salaries of Regular Employees Paid to Teachers $0.00 Awwo.mmh.oou
Total ltems Printed: 6 $20,884.00 ($20,884.00)
Master Account Entries
Fund Debilts Credits
100 20,884.00 (20,884.00)
Totals: 20,884.00 (20,884.00)
End of Report
Printed:  06/13/2018 4:33:44 PM Report: rptGLJournalEntry 2018.2.08 Pags:
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White Pine County School District

Budget Journal Entry
Fiscal Year: 2017-2018

GL Entry _un__w" 06/04/2018 Memo: To eliminate overexpended function
User ID: 848.pjohnson

Originator: mAm.E.o::mo:

Journal Entry Number 155

Journal Type: Adjusiment
Budget Type: Working FY2018
Reference: Adj. Entry

Line# A : Descriofi Debit Credit

Voucher:

1 400.000.0000.000.5000.341.00000.00.000 Other Professional Services $1,000.00 $0.00
2 400.000.0000.000.8000.999.00000.00.000 Ending fund balance - Unreserved Fund Balance $0.00 ($1,000.00)

Items Printed; 2 $1,000.00 {$1,000.00)

Master Account Entries

Fund Debits Credits

400 1,000.00 (1,000.00)

Totals: 1,000.00 (1,000.00)

End of Report

Printed: 06/04/2018 3:21:38 PM Report:  mptGLJournalEntry 2018.2.08

Page:
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White Pine County School District

Budget Journal Entry

Fiscal Year: 2017-2018

GL Entry Date: 05/31/2018 Mzmo:
User ID: 848.pjohnson

Originator: 848 pjohnson

~Line# _ Account

To transfer balance from prior year to general fund

Description

Journal Entry Number 154

Journal Type: Adjustment
Budget Type: Working FY2018
Reference: Adj. Entry

Voucher:

1 240.241.0000.000.8000.938.00000.00.000 m:ﬂ_jm Fund Balance - Reserved Fund Balance
2 240.241.0000.000.6200.910.17003.00.000 Fund Transfers Out

3 100.000.5200.000.0000.000.00000.00.000 Fund Transfers in

4 100.000.1112.000.0000.000.00000.00.000 Ad Valorem-Gas and Oil Leases

Total ltems Printed:

4

Debit Credit
$0.00 ($66.76)
$66.76 $0.00
$0.00 ($66.76)
$66.76 $0.00
$133.52 ($133.52)

Master Account Entries

Fund Debits Credits
100 66.76 (66.76)
240 66.76 (66.76)
Totals: 133.52 (133.52)
End of Report
Printed: 05/31/2018 11:05:42 AM Report:  rptGLJournalEntry 2018.2.08 Page:
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White Pine County School District

‘Budget Journal Entry
Fiscal Year: 2017-2018

Journal Entry Number 147
Journal Type: Adjustment

GL Entry Date: 05/16/2018 Memo: Transfer funds from General Supplies to Data Processing -  Budget Type: Working FY2018

MHS
User ID: 848.cfielding Reference: Adj. Entry Voucher:
Originator:  848.cfielding
Li nt Dehit Credit
1 230.229.0000.000.24001.610.17904.00.000 Genera! Supplies $0.00 {($600.00)
2 230.229.0000.000.2400.340.17904.00.000 Qther Professional Services $600.00 $0.00
al ltems Printed: 2 $600.00 ($600.00)
Master Account Entries
Fund Debits Credits
230 £600.00 (600.00)
Totals: 600.00 (600.00)
End of Report
sl 2
Report:  rptGLJoumnalEntry 2018.1.15 Page:

./_uzag_“ 05M16/2018  10:30:10 AM

»
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Location: ESP-MHS

Request for Budget Transfer

Credit
Transfer Form Description Amount
230.229.0000.000.2400.610.17904,00.000 General Supplise $600.00]
Total $600.00
Debit
Transfer To Description Amount
230.229.0000.000.2400.340.17904.00.000 Data Processing and Coding $600.00|
Total $600.00
Joe Collingq Date: 5/16/2018
, Date: 5/16/2018
r Autflorization
Date:

Finance Officer Authorization

Polley 4012: When necessary, budget fine item amounts may be transferred at the discretion of the building

administrator pending approvat from the Finance Officer. Budget transfers must also be reviewed and approved by

the Board of Trustees.

Board Meeting 6/26/18
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White Pine County School District

Budget Journal Entry
Fiscal Year: 2017-2018
GL Entry Date: 05/01/2018

User ID: 848.cfielding
Originator:  848.cfieiding

Line# _ Account

Mamo:

Transfer funds from General Supplies to Data Processing -
MHS

Description

Journal Entry Number 138

Journal Type: Adjustment
Budget Type: Working FY2018

Reference: Adj. Entry

Voucher:

1 230.229.0000.000.2400.810.17904.00.000 General Supplies
2 230.229.0000.000.2240.351.17904.00.000 Data Processing and Coding Services

4l kems Printed:

2

Debit Credit
$0.00 ($845.00)
$845.00 $0.00
$845.00 ($845.00)

Master Account Entries

Fund Debits Credits
230 845.00 {845.00)
Totals: 845.00 {845.00)
End of Report

Printed: 05/01/2018

6:47:44 PM

Report;

rptGLJournalEntry 2018.1.12

Page;
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Location: ESP-MHS

Request for Budget Transfer

Credit
Transfer Form Description Amount
230.229.0000.000.2400.610.17904.00.000 Generza! Supplies $845.00]
Total $845.00
Debit
Transfer To Description Amount
230.229.0000.000.2240.351.17904.00.000 Data Processing and Coding $845.00
Total $845.00
Joe Collj , Date: 4/24/2018
- Date: 4/24/2018
r Authorization
Date:

Finance Officer Authorization

Policy 4012: When necessary, budget line item amounts may be transferred at the discretion of the building

administrator pending approval from the Finance Officer. Budget transfers must also be reviewed and approved by

the Board of Trustees.

Board Meeting 6/26/18
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Title: Drug and Alcohol-Free Workplace( ( Policy Number: 3045
Last Reviewed/Revised:  9/1/15
Date Board Approved: 1% Reading: 4/10/18 2" Reading:  5/1/18

The District recognizes that substance abuse in our nation and our community exacts staggering costs in both human and economic terms.
Substance abuse can be reasonably expected to produce impaired job performance, lost productivity, absenteeism, accidents, wasted
materials, lowered morale, rising health care costs, and diminished interpersonal relationship skills.

The District is committed to maintaining a safe and healthy workplace for all employees and assisting employees who recognize they have a
problem with drugs or alcohol. The District will periodically provide employees with information about the dangers of workplace drug abuse and
when appropriate, take disciplinary action for failure to comply with this policy.

The District strictly prohibits the following behavior:

a. The use, sale, attempted sale, manufacture, attempted manufacture, purchase, possession or cultivation, distribution and/or
dispensing of iliegal drugs by an employee at any time and in any amount. This prohibition includes the use or possession of
prescription medicines for which the individual does not have a valid prescription and the inappropriate use of prescribed
medicines for which the employee has a valid prescription. In addition, the District prohibits employees from possessing open
containers of alcoholic beverages while on the District's premises and/or while on duty and from working with a blood alcohol level
of .02 or more at any time.

b.  Alcohol, marijuana, illegal drugs, and other substances which may impair the safety or welfare of employees or the public may not
be brought onto the premises controlled by the District or placed in vehicles or equipment operated on behalf of the District. Law
enforcement personnel performing job-related functions are exempt from this section.

Reference: 49 CFR Part 382 et. seq., DOT (49 CFR Part 40), FMCSR, FMCSA (49 CFR Parts 382, 383, 387, 390-397, and 399).

1. Reporting Requirements:
a. An administrator or manager/supervisor who receives information or is a witness to any use of drugs or alcohol by an
employee which violates the District's policies or the law is required to report this information to the Superintendent/designee
immediately. The information reported must include:

i.  The person(s) involved, including all witnesses;
i.  Any information gathered, such as actual observation of drug/alcohol use, the presence of paraphemalia, observation
of any unusual physical signs or behaviors;
jil. A written record of specific conversations held with the accused and any witnesses;
iv. Al pertinent facts, including date(s), time(s), and location(s).

b.  An administrator or manager/supervisor is required to report this information to the Superintendent/designee and may not
conduct a formal investigation, release findings, or administer discipline prior to this disclosure and without specific
authorization to do so.

c. Anemployee who witnesses or obtains information regarding illegal drug/alcohol use by hisiher immediate supervisor is
required to report the incident to that individual's supervisor.

2. Specimen collection, drug testing procedures, sample collection, and alcohol testing procedures will comply with all applicable
provisions of federal and state law.

3. A positive test result for alcohol or drugs will be grounds for disciplinary action, up to and including possible termination.

4. Employees in safety-sensitive positions as defined in 49 CFR Part 382, ef seq., are subject to the Federal Department of
Transportation {DCT} {48 CFR Part 40) and ihe Federal Motor Carrier Safety Regulations (FMCSR) as prescribed by the Federal Motor
Carrier Safety Administration (FMCSA) (49 CFR Parts 382, 383, 387, 390-397, and 399), as well as the District's Drug and Alcohol-
Free Workplace Policy.

5. Employee Responsibilities
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Each employee is responsibl  reviewing and complying with the Districts D;  ind Alcohol-Free Workplace Policy.

Each employee is responsible ror meeting standards for work performance and sare on-the-job conduct.

Employees shall not report to work under the influence of alcohol, illegal drugs, or misused prescription or over-the-counter
drugs.

Employees who suspect they may have a substance abuse problem are encouraged to seek counseling and rehabilitation
from a substance abuse professional or other treatment provider. The District's medical insurance policy may provide for
payment of some or all of the treatment costs.

It is the employee's responsibility and obligation to determine, by consulting a physician if necessary, whether or not a legal
drug sthe is taking may or will affect his/her ability to safely and efficiently perform his/her job duties. An employee whose
impairment may affect job performance must contact histher administrator or manager/supervisor and attempt to find an
appropriate alternative assignment. If none is available, the employee may take sick leave or be placed on a medical leave of
absence (if available and the employee otherwise qualifies) or take other steps consistent with the advice of a physician. If an
employee reports to work under the influence of prescription medication and, as a result, endangers him/herself or others, the
employee will be disciplined, up to and including termination.

Each employee must report the facts and circumstances of any criminal drug or alcohol conviction that occurred while on duty
or which may impact the employee's ability to perform the duties of hisfher job. If duties involve driving a vehicle, the employee
must report to his/her supervisor a conviction for driving under the influence (DUI) and/or revocation or suspension of the
driver's license pending adjudication. Notification to the District must occur before resuming work duties or no later than five
(5) days after the conviction or revocation/suspension. The administrator or manager/supervisor shall immediately forward the
notification to the Superintendent/designee who will forward it to the District's attomey.

Employees in safety-sensitive positions identified by the District are subject to random drug and alcohol testing as provided in
this regulation.

Employees must act as responsible representatives of the District and as law-abiding citizens. It is every employee's
responsibility to report violations of the District's policy to hisfher immediate supervisor or to the Superintendent/designee.
Such reporting is critical in preventing serious injuries or damage to the District's property.

Employees who are required to submit to a drug/alcohol test must complete and sign the consent form (Drug/Alcohol Test
Informed Consent).

6. Superintendent/Designee Responsibilities

The Superintendent/designee is responsible for

@ oo o

Authorizing the testing of employees,

Coordinating drug and/or alcohol testing,

Requesting completion of the consent form (Drug/Alcohol Test Informed Consent),

Notifying employees of positive test results and their right to a retest of the same sample,

Implementing disciplinary action against employees who fail to comply with provisions outlined in this regulation,
Notifying the District's attomney of an employee's conviction of a federal or state criminal drug or alcohol statute violation,
Ensuring that the drug and/or alcohol test forms and results are kept confidential and only provided to employees with a
business need for the information,

7. Administrator or Manager/Supervisor Responsibilities

The Administrator or Manager/Supervisor is responsible for

a.

b.
c.

Determining if reasonable suspicion exists to warrant drug and/or alcohol testing, and detailing, in writing, the specific facts,
symptoms, or observations that are the basis for the reasonable suspicion;

Submitting the documentation to the Superintendent/designee; and

Complying with the appropriate provisions outlined in this regulation that apply to supervisory personnel.

8. District Responsibilities

The District is responsible for

Providing communication and training on this policy and regulation to inciude a training program to assist administrators and
managers/supervisors to recognize the conduct and behavior that gives rise to a reasonable suspicion of drug and/or afcohol
use by employees and how to effectively intervene,
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b. Receiving and maintaining¢  Jyee drug and alcohol testing records and file”  m all sources and assuring that they are
kept confidential,

Making drug testing and notice forms available,

Notifying appropriate administrators or managers/supervisors of positive results of drug and/or alcohol tests,
Administering the contract with a third party to provide drug and alcohol testing services,

Overseeing the administration of the District's Drug and Alcohol-Free Workplace Policy,

Notifying administrators or managers/supervisors of their employees randomly selected for drug and alcohol testing, as
referenced in section 15, and

Ensuring the administration of all pre-employment drug testing.

> @meaoe

9. Employee Education

The District maintains information relating to the hazards of and treatment for drug-and alcohol-related problems. Proactive training and
information shall be sponsored by the District periodically. Any employee may voluntarily seek advice, information, and assistance.
Medical confidentiality will be maintained consistent with this policy.

10. Employee Assistance and Voluntary Referral

a. The District strongly encourages employees who suspect they have substance abuse problems to voluntarily refer themselves
to a treatment program. A voluntary referral is defined as being one that occurs prior to any positive test for illegal drugs or
alcohol under the District's policy and prior to any other violation of the policy, including a criminal conviction of that individual
for a drug- or alcohol-related offense. A decision to participate in the employee assistance program will not be a protection or
defense from discipline.

b. Any employee who voluntarily requests assistance in dealing with a personal drug and/or alcohol problem may do so through
a private treatment program for drug and alcohol problems. An employee who is being treated for substance abuse ina
recognized rehabilitation program may, if the Americans with Disabilities Act (ADA) applies, be entitied to reasonable
accommodation so long as the employee is conforming to the requirements of the program and is abstaining from the use of
controlled substances and/or alcohol.

¢. The employee must agree to release treatment information to the District to permit the monitoring of the employee's ongoing
compliance with the treatment recommendation. Any related leave will be considered to be medical ieave under the provisions
of the Family and Medical Leave Act if the employee is eligible. Employees requiring inpatient treatment are requested to
notify the Superintendent/designee of the District in advance of the treatment admission. After such accommodation, the
discontinuation of any involvement with alcohol or drugs is an essential requisite for continued employment. Upon completion
of a substance abuse program, employees must take and pass a retumn-to-work test and sign a return-to-work agreement that
will include a commitment to follow recommendations given by the treatment provider and other conditions as the District
deems appropriate.

d. The cost of the drug or alcohol rehabilitation or treatment program shall be bome by the employee and/or the employee's
insurance provider if the employee is eligible and the coverage is provided. All information regarding an employee's
participation in treatment will be held in strict confidence. Only information that is necessary for the performance of business
will be shared by the District's management. Employees are limited to treatment for substance abuse one time only under this
regulation.

11. Reasonable Suspicion Drug Testing

a. When any administrator or manager/supervisor has reasonable suspicion that an employee may be under the influence of
alcohol or drugs, the employee in question will be directed by the Superintendent/designee to submit to drug and/or alcohol
testing.

b. The site administrator shall be responsible to determine if reasonable suspicion exists to warrant drug and/or alcohol testing
and shall be required to document, in writing, the specific facts, symptoms, or observations which form the basis for such
reasonable suspicion. When possible, the documentation will be forwarded to the Superintendent/designee to authorize the
drug and/or alcohol test of an employee.

¢. The Superintendent/designee shall direct an employee to undergo drug and/or alcohol testing if there is reasonable suspicion
that the employee is in violation of the District's policy. The employee will be suspended with pay pending results of the test.

d. Circumstances which constitute a basis for determining reasonable suspicion may include, but are not limited to

i Information provided either by reliable and credible sources or independently corroborated.

The administrator or manager/supervisor or another administrator or manager/supervisor receives information from a
reliable and credible source, as determined by the administrator or manager/supervisor, that an employee is violating
the District's policy.
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i.  Directobservation¢ g or alcohol use.

The administrator or manager/supervisor or another administrator or manager/supervisor directly observes an
employee using drugs and/or alcohol while an employee is on duty, Under these circumstances, a request for testing
is mandatory.

ii. ~ Drug and alcohol paraphernalia possibly used in connection with illicit drugs and alcohol found on the employee's
person or at or near the employee's work area may trigger a request for testing.
iv.  Evidence that the employee has tampered with a previous drug and/or alcohol test.

e. The following behaviors will also contribute toward reasonable suspicion and, collectively or independently, on a case-by-case
basis, may provide a sufficient reason for requesting a drug and/or aicoholi test;
i. A pattern of abnormal or erratic behavior.

This includes, but is not limited to a single, unexplainable incident of serious abnormal behavior or a pattern of
behavior which is radically different from what is normally displayed by the employee or grossly differing from
acceptable behavior in the workplace.

ii.  Presence of physical symptoms of drug and/or alcohol use.

The administrator or manager/supervisor observes physical symptoms that could include, but are not limited to,
glassy or bloodshot eyes, slurred speech, poor motor coordination, or slow or poor reflex responses different from
what is usually displayed by the employee or generally associated with common ailments such as colds, sinus
problems, hay fever, and diabetes.

ii.  Absenteeism and/or tardiness.

If an employee has previously received disciplinary action for absenteeism and/or tardiness, a continued poor record
that warrants a second or subsequent disciplinary action may, in combination with other relevant behaviors, result in
drug and/or alcohol testing.

f. An employee who is required to submit to reasonable suspicion testing will be provided transportation by the District to the
location of the test. After the employee submits to the test or if the employee refuses to be tested, the District will provide
transportation for the employee to his/her home.

12. Post-Accident Testing
a. Each employee involved in an OSHA-recordable accident will be tested for drugs and alcohol as soon as possible after the
accident, but after any necessary emergency medical attention has been provided. OSHA-recordable accidents are those
accidents that result in:

i. Medical treatment other than first-aid treatment;
ii. Loss of consciousness, resfriction of work or motion; or
iii.  Transfer to another job.

Additionally, any accident may frigger a post-accident test. Any accident in which there is property damage estimated to be
valued at or in excess of five hundred dollars ($500.00) will trigger a post-accident test. (An employee may be suspended with
pay pending the results of this test and with or without pay pending any subsequent investigation.) An employee who is
required to submit fo post-accident testing will be provided transportation by the District to the location of the test.

b. In the event an employee is so seriously injured that sthe cannot provide a blood, breath, or urine specimen at the time of the
accident, the employee must provide necessary authorization, as soon as the employee's physical condition allows, to enable
the District to obtain hospital records or other documents that indicate whether there were drugs or alcohol in the employee's
system when the accident occurred.

¢. Inthe event federal, state, or local officials conducted alcohol and/or drug testing following an accident, the employee will be
required to sign a release allowing the District to obtain the test results from such officials.

d. Anemployee who is subject to a post-accident test must remain readily available for testing. An employee who leaves the
scene before the test is administered or who does not make him/herself readily available may be deemed fo have refused to
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f.

be tested, and such refusali " be treated as a positive test. Further, the emy  2e must refrain from consuming alcohol for
eight (8) hours following the wcident or until the employee submits to an alcohe. est, whichever comes first.

For safety reasons, an employee required to submit {o post-accident testing may be placed on leave of absence with or
without pay, pending receipt of the post-accident tesfing results and any related investigation.

An employee who is required to submit to post-accident testing will be provided transportation to hisfher home.

13. Safety-Sensitive Positions
a. The District may conduct pre-employment testing for drugs and random testing for drugs and alcohol for positions identified as

b.

safety-sensitive by the District. Passing these tests is a condition of future or continued employment.
Safety-sensitive positions mean employment positions which may, in the normal course of business
i.  Require the employee to operate the District's vehicles or heavy equipment on a regular and recurring basis; and/or
. Involve job duties which, if performed with inaftentiveness, errors in judgment or diminished coordination, dexterity, or
composure, may result in mistakes that could present a real and/or imminent threat to the personal health and safety
of the employee, students, coworkers, and/or the public.

14. Pre-Employment Testing —Safety-Sensitive Positions

a.

All applicants being considered for employment in safety-sensitive positions may be required to submit to screening for the
detection of illegal drugs as part of a post-offer, pre-employment drug test. All such offers of employment are conditioned upon
the ability to pass this drug test. Applicants for positions which require testing will be given a copy of the policy and the
administrative regulation and must complete the District's consent form (Drug/Alcohol Test Informed Consent) in advance of
the post-offer, pre-employment drug test.

An applicant refusing to complete any part of the drug testing will not be considered a valid candidate for employment with the
District and such refusal will be considered a withdrawal of the individual's application for employment. An applicant who
refuses to test or tests positive shall not be considered for employment with the District for at least twelve (12) months.

When an employee applies for a position that has been identified as being a safety-sensitive position, the employee will be
subject to drug testing in accordance with the procedures contained in this policy before the employee will be considered a
valid candidate for the job opening. An employee who tests positive for illegal drugs will no longer be considered an applicant
for that position. Such employee will also be subject to discipline under the District's policy, up to and including termination. An
employee may withdraw the application for the position until the employee is scheduled for pre-employment testing. Once an
employee is scheduled for pre-employment testing, if that employee refuses to submit to the test, s/he will be disqualified for
consideration for the position and subject fo discipline, up to and including termination.

15. Random Testing

a.
b.

C.

d.

All employees in a safety sensitive position are subject to random drug and alcohol testing.

The selection of employees for random testing shall be on a non-discriminatory basis. Random testing will be performed at
any time while the employee is at work.

An employee selected for random testing shall proceed immediately to the test site. An employee who engages in conduct
which does not lead to testing as soon as possible after notification may be considered to have refused to be tested.
Employees selected for a random fest, but absent due to vacation, sick leave, other leave, or on urgent District business
approved by their administrator or manager/supervisor will not be notified to take the random test until the first day they retum
to work after random selection. Random selection may result in some employees being tested more than once each year;
some may not be tested at all.

16. Retumn-to-Work Testing/Follow-Up Testing

a.

If the District agrees to continue employment of an employee who violates the District's policy and then undergoes
rehabilitation for drugs or alcohol, the employee will, as a condition of retumning to work, be required to agree to follow-up
testing as established by the District's Superintendent/designee. The extent and duration of the follow-up testing will depend
upon the safety and security nature of the employee's position and the nature and extent of the employee's substance abuse
problem. The District's Superintendent/designee will review the conditions of continued employment with the employee prior to
the employee's returning to work. Any such condition for continued employment shal be given to the employee in writing. The
District's Superintendent/designee may consider the employee's rehabilitation program in determining an appropriate follow-up
testing program.

Any employee subject to retun-to-work testing who has a confirmed positive drug or alcohol test will be in violation of this
policy and subject to termination.

17. Consequence of Refusal to Submit to Testing/Adulterated Specimen
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An employee who refuses to- it to testing for alcohol and/or drugs willbe 8° st to disciplinary action, up to and including
termination. An employee who vonsents to a drug or alcohol test but fails to appear timely at the collection site or who fails to
give hisfher urine sample after reasonable opportunity to do so, will be treated as a refusal to submit to an alcohol or drug test.
Submission of an altered or adulterated specimen or substitution of a specimen by a specimen donor will be considered a
refusal to comply with the District's policy and subject the employee fo disciplinary action, up to and including termination.

18. Testing Guidelines

Where applicable, the District will follow federal testing procedures for drugs and alcohol set forth by the Federal Department of
Transportation (DOT) 49 CFR Part 40 and the Federal Motor Carrier Safety Reguiations (FMCSR). These regulations may be amended
from time to time.

19. Option for Drug Retest

a.

b.

No later than seventy-two (72) hours after receipt of a positive drug test, an employee who tests positive may request a
confirmatory re-test of the same sample at his/her expense at a certified laboratory of his/her choice.

Upon request, the medical review officer will authorize the laboratory holding the employee's sample to release to a second
laboratory, approved by the Department of Health and Human Services, a sufficient quantity of the sample to conduct a
second testing analysis.

The employee will be required to authorize the laboratory to provide the District with a copy of its test results. The accuracy of
the test results will be verified by the laboratory conducting the analysis.

20. Searches

a.

if the District suspects that an employee or on-site contractor is in possession of illegal drugs, alcohol, or contraband, the
District may request the individual to submit to a search of hisfher person, personal effects, vehicles, lockers, desks, work
area, baggage, and District quarters. By entering into or being present at a job site while on District time or representing the
District in any way, an individual is deemed to have consented to such searches. If an individual is asked to submit to a search
and refuses, that individual will be considered insubordinate and will be escorted off the job site and disciplined, as
appropriate.

Searches will be conducted by management personnel and may or may not be conducted in the presence of the person
whose property or work area is searched. Any suspected contraband will be confiscated and may be turned over to law
enforcement as appropriate. Any person whose property is confiscated will be given a receipt for that property by the District's
representative conducting the search.

21. Discipline Related to Abuse

a.

b.

Employees in violation of the provisions of the District's policy will be subject to disciplinary action, up to and including
termination.
An employee may be found to have violated the District's policy on the basis of any appropriate evidence including, but not
limited to

i.  Direct observation of illegal use of drugs, prohibited use of alcohol, or possession of illegal drugs or alcohol or related

contraband;
i.  Evidence obtained from a motor vehicle citation, an arrest, or a criminal conviction for use or possession of illegal
drugs or for the use or being under the influence of alcohol on the job;

fi. A verified positive test result; or

iv.  Anemployee's voluntary admission.
Prior to determining its course of action, the District may direct an employee who has tested positive to submit to an evaluation
by a substance abuse professional. The evaluation will attempt to determine the extent of the employee's use of or
dependence on the abused substance(s) and, if necessary, recommend an appropriate program of treatment.
If an evaluation is conducted which results in a recommendation for treatment, continued employment may, but is not required
to, be allowed if the recommended treatment is immediately begun and successfully completed. The treatment program may
include, but is not limited to, rehabilitation, counseling, and after-care to prevent future substance usefabuse problems. The
treatment program will not be at the District's expense; however, employees may use benefits provided by applicable
insurance coverage. Failure by the employee to enroll in the recommended treatment program, to consistently comply with the
program's requirements, to complete it successfully, and/or to complete any continuing care program shall be grounds for
immediate termination from employment. Employees are limited to substance abuse treatment one time only under this
regulation.
When an employee is required to undergo freatment under the regulation, the employee may be required to comply with the
following as a condition of continued employment:
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22.

23.

i.  Monitoring of the tre  2nt program and the employee's participation, e District;
i.  Submission to return-10-work testing as required under this regulation and continuing follow-up testing as provided in
the Return-to-Work Testing/Follow-Up Testing section above; and
ii. ~ Any other reasonable condition that the District deems necessary to maintain a safe and healthy workplace for all
employees.

Failure by the employee to enroll in a required treatment program, to consistently comply with the program
requirements, to successfully complete the program, and/or to complete any continuing care program will be grounds
for immediate termination of employment.

f.  Disciplinary action will also be taken for any job performance or behavior that would otherwise be cause for disciplinary action.

Confidentiality

All medical and rehabilitation records are confidential and may not be disclosed without the prior written consent of the patient,
authorizing court order, or otherwise as permitted by state and federal law. Positive test results may only be disclosed to the employee,
the appropriate medical and substance abuse treatment providers, the District's attomey, a District representative when needed to
respond to an alleged violation of the District's policy; individuals within the District who have a need-to-know of drug and/or alcohol
testing results, and a court of law or administrative tribunal in any adverse personnel action.

Definitions:

Administrator: An individual who is directly responsible to the Superintendent/designee for administration of a site or significant District
operation.

Alcohol: The intoxicating agent in beverage alcohol, ethyl alcohol, or other low molecular weight alcohol including methyl and isopropyl
alcohol.

Alcohol Use: The drinking or swallowing of any beverage, liquid mixture, or preparation {including any medication) containing aicohol.

Applicant: A person, including a current employes, applying for any position with the District (may also be referred to as a candidate).

Contraband: Any item such as illegal drugs, drug paraphernalia, or other related items whose possession is prohibited by this
regulation.

Conviction: A finding of guilt, including a plea of no contest or imposition of sentence or both, by any judicial body charged with the
responsibility to determine violations of the federal or state criminal drug or alcohol statutes.

District Premises: All District property and facilities, the surrounding grounds and parking lots, leased space, District motor-driven
equipment/vehicles, offices, desks, cabinets, closets, etc.

Drug Test: A urinalysis (urine) test to determine the presence of prohibited drugs or their metabolites that includes specimen collection
and testing by a Department of Health and Human Services (DHHS) certified laboratory. Both a screening test and a confirmation
test must be used to establish a positive test result.

lllegal Drugs: Any controlled substance or drug_as defined by federal law, the sale, possession, cultivation, transfer, use, purchase, or
distribution of which is illegal, as defined by federal [aw. lllegal drugs include prescription drugs not legally obtained and/or
prescription drugs not being used in the manner, combination, or quantity prescribed, or by the individual for whom prescribed.

Legal Drugs: Prescription drugs and over-the-counter drugs that have been legally obtained and are being used in the manner,
combination, and quantity for which they were prescribed or manufactured.

Manager/Supervisor: An employee who has been authorized to select, train, schedule, and evaluate the work of other employees,
and to make decisions or effectively recommend actions related to the hiring, evaluation, and discipline of assigned employees.
This person may also serve as a department head.

Positive Drug or Alcohol Test: Any detectable level of prohibited drugs or their metabolites (in excess of trace amounts attributable to
secondary exposure) in an employee's urine or blood. With respect to alcohol, a blood alcohol concentration of 0.02 or higher
constitutes a positive test.

Substance Abuse Professional (SAP): A licensed physician, or a licensed or certified psychologist, social worker, employee
assistance professional, or addiction counselor {certified by the National Association of Alcoholism and Drug Abuse Counselors
Certification Commission) with the knowledge of and clinical experience in the diagnosis and treatment of drug- and alcohol-related
disorders.
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Title: Head Lice in School Policy Number: 7511
Last Revised/Reviewed: 11/3/15

Date Board Approved: 1% Reading: 6/8/18 2" Reading: 6/26/18

This procedure describes the process in which Student Health Services supports the inclusion and academic
achievement of students with verified cases of head lice, while implementing standard control measures to minimize
the spread of head lice and/or nits among students attending White Pine County School District (WPCSD) schools.

Procedure:

The WPCSD and student health services promotes and facilitates educational opportunities for students who, as a
result of ransmissible conditions such as head lice, require specialized monitoring and management by the school
nurse or trained staff. School nursing management of the student with head lice, and support for his or her parent, wil
be provided within established parameters of safe, research- based standards of prevention and control, with the
objective of having the student fully participate in all educational and school-sponscred activities to the maximum
extent possible.

1. Students with identified head lice or nits may ride WCSD transportation, participate in all class room and
educational activities, including field trips, and will not be isolated from their peers.

2. Teachers and other school personnel will maintain discretion and confidentiality when dealing with students who
have head lice or nits.

3. Teachers and other school personnel will be alert to and intervene appropriately in order to prevent bullying of the
student with head lice or nits.

4. In cases where a student has a chronic and/or persistent case of head lice or nits (persistent over 3 weeks or
return within 3 months), the school nurse will contact the parent directly and provide ongoing support, community
referrals, resources, and education regarding treatment and control.

5. The school nurse or trained staff will utilize coordinated efforts to ensure that parents and other members of the
school community have access to factual information regarding the control and prevention of head lice.

Management of Head Lice in Schools Procedure
1. Yearly, school principals may collaborate with the school nurse to disseminate the “Yearly Parent Health Letter’ to
parents.

2. Staff or parents who have further questions regarding head lice or nits will be provided with written information
from the Center for Disease Control web site at hitp./fwww.cdc.gov/parasites/lice/head/; andfor referred to the
school nurse.

3. Upon request, the parent/guardian will be provided with a hard copy of the WPCSD head lice policy

4. Teachers will be alert to symptoms of head lice and discreetly refer students with symptoms to the school health
office for further assessment.

5. Students' personal clothing items shall be kept in an individual storage.
6. Students will be discouraged from sharing personal belongings such as hats, brushes, barrettes or jackets.

7. The school principal will ensure that staff understand and adhere to WPCSD policies regarding management of
head lice.

8. The school nurse will collaborate with the principal to conduct training of elementary school teachers in the
symptoms and control of head lice and common transmissible diseases as needed.

9. Only the school nurse or trained staff member may identify or verify the presence of head lice or nits in students.

10. If at any time, a parent informs the school that his or her child has head lice or nits, the school nurse or trained
staff will conduct a head check on the student in order to verify the presence of head lice/nits and ensure all
policies are followed.

11. The sibling(s) of the student and/or other students living in the household will also be checked by the school nurse
or trained S{alleting 6126718 Page 25 of 67



12.

13.

14.

15.

16.

17.
18.

19.

20.

21.

After the school nurse or traineu staff checks the student and if appropriate, t.. student's siblings, the parent will
be notified of the results if positive.

Any parent of a student with lice or nits will be given the option of picking the student up from school prior to the
end of the school day in order to begin immediate treatment at home.

If the parent chooses to pick the student up from schoo! prior to the end of the school day, the school nurse or
trained staff will demonstrate the identification of head lice or nits to the parent in the health office or other private
location on campus.

In cases where a parent is delayed or opts not to pick the student up from school prior to the end of the day, the
student will be sent back tc class until the parent arrives or until school dismissal. If a parent has not made contact
with the school within one week of notification of discovery of head lice, Sheriff's office will be contact to make a
well check visit to request parent contact school.

The parent of the student with verified head lice or nits will be given a head lice elimination packet along with the
parent information page from http://www.cdc.gov/parasitesflice/head/parents.html

The school administrator may opt to purchase and provide lice combs to parents on a case-by-case basis.

The school nurse or trained staff will recheck the student, and the student's siblings if appropriate, when the
student returns to school and continue checking until no nits or live lice are noted. If the examination of the student
head(s} upon his or her return to schoal indicates continued infestation with live lice, and there is no evidence of
treatment, the student's case will be considered "chronic” With student being sent home for treatment.

Students whom the school nurse identifies as chronic will be more closely monitored (twice weekly) by the school
nurse or trained staff. In addition the parent will be requested to have evidence of a provider visit (Example:
Physician, Nurse Practitioner) and treatment, and the students may be removed from school until no live lice and
less than 15 nits are noted (this is after 2 weeks are allowed for home treatment). If a student is infested with head
lice for a period longer than 3 weeks, DCFS will be notified.

In cases where the school nurse verifies that 10% or more of the classroom or school population is infested with
head lice, all parents of students in the affected classroom(s) will be sent a letter of “Classroom-wide Head Lice
Notification" and an automated message.

23. The principal, school nurse or trained staff, and the custodial services will coltaborate on more specific control
and or cleaning measures in the affected classroom(s) on a case-by-case basis.

References

http://pediatrics.aappublications.org/content/110/3/638.full. pdf

http:/www.nasn.org/PolicyAdvacacy/PositionPapersandReports/NASNPositionStatementsFull View/tabid/462/smid/824
/ArticlelD/40/Default. aspx

http:/fiwww.cdc.gov/parasites/lice/head/schools.html

http://www.hsph.harvard.edu/newsffeatures/coverage-in-the-mediathead-lice-school-policies/index.html
http:/fwww.cdph.ca.gov/HEALTHINFO/DISCOND/Pages/HeadLice.aspx
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DRAFT

Title: Homeless Students Policy Number: 7508
Last Revised/Reviewed: New
Date Board Approved: 1st Reading: 6/26/18 2 Reading:

The White Pine County School District recognizes that homeless students may exist within its borders and is
committed to ensuring that all homeless students have equal access to the same free public education as all
other students. The district has the responsibility of identifying and serving homeless students.

Definition of Homeless Students
“Homeless student” means individuals who lack a fixed, regular and adequate nighttime Residence and
includes:

» Students who are sharing the housing of other persons due to loss of housing, economic hardship or a
similar reason; are living in motels, hotels, trailer parks {other than an established trailer park
community), or camping grounds due to lack of alternative adequate accommodations; are living in
emergency or transitional shelters; are abandoned in hospitals; or are awaiting foster placement;

¢ Students who have a primary nighttime residence that is a public or private place not designed for or
ordinarily used as a regular sleeping accommodation for human beings;

¢ Students who are living in cars, parks, public spaces, abandoned buildings, substandard housing, bus
or train stations or similar settings; and

o Migratory students who qualify as homeless because the students are living in circumstances
deseribed-n-a—6- that qualifies as homeless because a child lacks a fixed, reqular and adequate

nighttime residence.
» “Unaccompanied student” includes a student not in the physical custody of a parent or guardian.

District Liaison

The district liaison will provide enrollment support and coordinate services within the school district and through
community agencies in order to ensure that each homeless student has equal access to education.
Specifically, {Fhe district's liaison shall ensure that:

¢ Homeless students are identified;
o Homeless students enroll in and have a full and equal opportunity to succeed in district schools;
o Homeless families and students receive educational services for which they are eligible, and referrals
to health-care services, dental services, mental health service and other appropriate services;
| o—Parents of homeless students are informed of the educational and related opportunities available to the
| students and are provided with meaningful opportunities to participate in the education of their
students;
¢ Public notice of the educational rights of homeless students is distributed where such students receive

services (e.g., schools family-shelters-and-soup-kitchens and other community agencies);

o Enrolimentdisputes-are-mediated; Ensure that enrollment disputes are mediated properly. If a dispute
arises between the district and parents/legal guardians about school selection or enrollment, the district

must immediately enroll the student in the school requested by the parentsflegal guardians, pending
resolution of the dispute.
¢ The parent of a homeless student, or any unaccompanied student, is fully informed of all transportation
services, including transportation to the school of origin, and is assisted in accessing transportation to
the school selected;
» School personnel, service providers and advocates working with homeless students and their families
are informed of the liaison’s duties.
The district's liaison shall coordinate and collaborate with the state coordinator, community and school
personnel responsible for the provision of education and related services to homeless students.
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School Principals
Principals, iln writing, will appoint a-their-schoslseunselor-as-the "Point of Contact’ (POC) for homeless

students issues-at their site. The POC needs to be chosen from site administrative staff (secretary, clerical or

counselor) that has administrative access to Infinite Campus in order to make appropriate entries and upgrades
as needed. A copy of the appointment letter will be forwarded to the District Homeless Liaison and -Assistant

Superintendent/Direstor-of Spesiat-Edusatien-Superintendent/Designee.

Prinicipals should pProvide a list of homeless students at their school sites at the beginning of each school year
(andfor whenever there are any additions/deletions) to the District Homeless Liaison and Assistant

Superintendent/Direst-ef-Spesial-Edueation- Superintendent/Designee.

Enrollment

The district shall immediately enroll the student in the school selected even if the student is unable to produce
records normally required for enrollment, such as academic records, medical records, proof of residency or
other documentation.

The district shall immediately contact the school last attended to obtain relevant academic and other records.

reeerds- If critical enroliment records, including immunization and medical records, are not immediately
available, the liaison and school staff will work with the family and other agencies to obtain the records in a
timely manner.

Placement

The liaison, with help from other school staff, will decide on the homeless student's placement in school based
on the student’s best interest. In making the determination, the district must, to the extent possible, continue
the student's education in his/her “school of origin® (i.e., the district schoo! the student had been attending prior
to becoming homeless) unless the student’s parents/guardians request histher placement in another school in
the attendance area.

Records

Any records ordinarily maintained by the district, including immunization or medical records, academic records,
birth certificates, guardianship records and evaluations for special services or programs, shall be maintained so
that the records are available, in a timely fashion, when a homeless student enters a new school or school
district, consistent with state and federal law.

Enroliment Disputes
If a dispute arises over school selection or enroliment, the student shall be immediately admitted to the school
requested, pending resolution of the dispute.

The parent or guardian of the student shall be provided with a written explanation of the district's decision
regarding school selection, including the rights of the parent, guardian or student to appeal the decision through
the district’s discrimination complaint procedure.

The student, parent or guardian shall be referred to the district's liaison, who shall ensure the resolution
process is carried out as expeditiously as possible. In the case of an unaccompanied student, the district's

liaison shall ensure the student is immediately enrolled in school pending the resolution of the dispute.
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Services
Each homeless student shall be provided services comparable to services offered to other students, including
the following:

1. Transportation services;
2. Education services for which the student is eligibie, such as:

a. Titie I';
b. Special education;
¢. Programs for students with limited English proficiency;
d. Professional technical programs;
e. Talented and gifted programs.
3. School nutrition programs.

Coordination

The district shall coordinate the provision of services to homeless students with local social service agencies
and other agencies or programs providing services to homeless students and their families. Services will also
be provided in cooperation with other districts on inter-district issues, such as transportation or transfer of
school records, to ensure that homeless students have access to available education and related services.

Transportation
The district will provide transportation for homeless students comparable to the other student while taking into

consideration individual accommodations. The liaison will work with the principal and transportation supervisor
to coordinate transportation needs. If a homeless student moves out of the district but continues to attend a
district school, the liaison will coordinate services with the residence district to meet the student's transportation
needs.

Reviewed:
Adopted:
Revised:

NEPN/NSBA Classification: JFABD, JJLG
Legal Reference: NCLB, McKinney-Vento Homeless Assistance Act
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TITLE: - Homeless Students

PURPOSE AND BACKGROUND: To provide guidelines and procedures for all White Pine County School District staff
for those students who qualify for the McKinney-Vento Homeless Assistance Act

APPLICABILITY: All Staff
MONITORING RESPONSIBILITY: Principals

OUTLINE OF PROCEDURE: if it is suspected that a child may be considered homeless, it is the responsibility of the

individual staff member to refer a child’s name or family to the School Site Homeless Liaiser-{Counseler}- Point of
Contatt Team of the child's school. The seunselor- School Site Point of Contact Team is to follow up with the

student/family to confirm eligibility. Staff members refer to the McKinney-Vento Procedures Manual for individual
responsibility for the following positions

School Registrar/Office Staff:

» New Registration: The Student Residency Questionnaire (SRQ) is to be included as part of the registration packet.
If Hetermined that student may meet eligibility, refer to the school seurseler Point of Contact (POC) immediately (if
available at that time).

o |f the POC is unavailable give the parent the White Pine County School District Services for Homeless
Children and Youth brochure and inform them the POC seunseler will be contacting them. The brochure will inform

Completed SRQ form should be delivered to the school POC seunseler for follow up.
Once verified as eligible, the school POC esunseler will return the SRQ to registrar. Enter as a homeless child in

Infinite Campus. PewerSchoekrefer-to-attachments).

s SRQ Form becomes part of the Cumulative Record Folder,

Schod! Site Homeless Liaison (POC)ceunselor):

» New Registration: The Student Residency Questionnaire (SRQ) is to be completed as part of the registration
packet. If determine by the SRQ that the family may meet eligibility, the child/family is referred to the Sehoel

chool POC _for follow up to determine final eligibility.

o Referral from staff: Contact the family and complete Student Residency Questionnaire (SRQ) form to determine if
the child is eligible for services.

» Ifeligible, review with/contact parent to make sure that they understand their rights and the services they can
receive. Provide them with a copy of White Pine County School District Services for Homeless Children and Youth
brochure.

o Ifeligibility is in question, contact the District Homeless Liaison for further questions and/or investigation.

o Once verified eligible, complete the McKinney-Vento Data Collection form.

# Send a copy of the SRQ form and the Data Collection form to the District Homeless Liaison.
% Send a copy of the SRQ form to the School Registrar to become part of the Cumulative Record Folder.
+ Keep the McKinney-Vento Data Collection form for the School Site Homeless Liaison’s (counselor) records.

» Paperwork Follow Up: As homeless student(s) circumstances change periodically it is not necessary to update the
forms. The child will remain identified as eligible for the remainder of the current school year.

District Liaison:

e Review eligibility forms
o __Review and determine School of Origin benefits
o Perform Management of Enroliment Dispute Resolution process.

» Verify status and investigate status (if necessary)
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o Establish student file

. Virify student information system Pewer-Schoel entry

» Provide schools with updates, staff training, information, and supplies relative to the McKinney-Vento Homeless
program.

» Generate monthly reports
o__Research, acquisition and distribution of resources
e Educational presentations for students

Enrolltnent Dispute Resolution Process

If & digpute arises over school selection and enrollment, the child/youth must be immediately enrofied in the school in
which |he/she is seeking enroliment, pending resolution of the dispute [pursuant to P.L. 107-110, Section
122(g)(3)(E)(iv})]. Enrollment is defined as attending school and participating fully in school activities.

o | The school must refer the student and parentflegal guardian to the District Liaison to carry out the dispute
resolution process as expeditiously as possible (see attached Enrollment Dispute Resolution form).

| The District Liaison must ensure the dispute resolution process is also followed for unaccompanied youth.

o | A written explanation of the school's decision regarding school selection or enrollment must be provided if a

arent/legal guardian or unaccompanied youth disputes such a school selection or enrollment decision

including the right to appeal.
e | The written statement shall be complete, simply stated and provided in a language that the parentfiegal
guardian or unaccompanied youth can understand.

| Ifthe dispute remains unresolved at the District level or is appealed. then the District Homeless Liaison shall
forward all written documentation and related paperwork to the State Homeless Liaison.

| Upon review of the LEA and parent/legal guardian information, the State Homeless Liaison will notify the
parent/legal guardian of the final school selection or enrollment decision within ten (10) working days of receipt

of the materials.

]

]

References:  NCLB, McKinney-Vento Homeless Assistance Act
Revisions: December 15, 2013

Effective Date: December 20, 2013

NEPNYNSBA Classification:
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White Fine County School District
McKinney-Vento Homeless Education Assistance Act
Enroliment Dispute Resolution Form

Person Completing Form:
Enroliment Request Initiated By:
School:
Phone Number:

Name/Age/Grade of Student(s):

Child/Youth Living with:

0 Both parents o Unaccompanied Youth
o Mother o Other
o Father

o Legal guardian

Residing at:
o Double-up o Motel
o Shelter o Campground
o Car o Other

Initial Details:

Follow-up:

Date: Contact:

Details of Resolution:
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(https:/fwww.loveandlogic.com/)

My Account {https://www.loveandlogic.com/customer/account/)

| Log In {hitps:/fwww_loveandiogic.com/customer/account/|ogin/referer/aHROcHM6Ly93d3cubG 322 WFUZGxvZ 21 jLmNvbS9icmVja2VuemikZ2UtY 295k 3JhZ GatYWRtaWatanVuZS0yNSOyNyOyMDE4/)

1.800.338.4065 (tel:18003384065)
Mon-Fri 7am-5pm {MT}
Eniter search keyword

Parents

Educators

Trainers

Classes and Conferences

Compare Products

You have no items to compare.

My Cart

You have no items in your shopping cart.

Home (hitps:/iwww.loveandlogic.com/} ~ Breckenridge, CO - June 25 - 27, 2018 Administrator Session

Breckenridge, CO - June 25 - 27, 2018 Administrator Session
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Be the first to review this product (https://www.loveandlogic view/ producy/list/id/2189/#review-form)

Solutions for Resistant, Rebellious Youth
2018 Love and Logic Educator & Parent Relreat

View the Flyer {{documents/Breck-Retreat-2013-Flyer.pdf) for a quick averview or View the Info Book {/documents/Brack-Retreat-2018-Info-Book.pdf) for more information about this exclting event!

Graduate-level Credit and Approved Texas CPE (Provider #902-415) are available.

$425.00

ay 1 ADD TO CART

Add to Wishlist (https:www.loveandlogic.com/wishlistindex/addjproduct/2 189/ form_key/KAxgzpOmaNKnfv24/)

Add to Compare
(hitps:/hwwwd dfogl ‘catalog/product_compare/addiproduct/2 1 89fuenc/aHROcHMOLy93d3cub G2 ZWFuZ GxvZ2fLmNvbSSicm Va2 VucmZ2Ut ¥ 29sh 3 JhZG 8 Y WRta Wietan PRZSOvNSOp MO MDE4fform Lk
/
Email o a Friend (hitps:/faww.f dlogit isendfiiend/product'send/id/2189/)
* Required Fields
Attendes Name

Click Attendee Name and enter name - repeat this step for each new attendee; quantity will awtomatically update

Details

Additional Information

Solutions for Resistant, Reheliious Youth

2018 Love and Logic Educator & Parent Retreat

Three days of training, $425 per person

Summer Conference Sessions: Monday, Tuesday and Wednesday
Call 800-338-4065 for more information

What You'll Leamn:

The relationship between positive school discipline and academie achievemnent,
Strategies for helping bullying, teasing and sibling rivalry.
The four research-based principles of Love and Logic, Including:

« Shared control

= Shared thinking

= The impartance of building and maintaining self-efficacy.

» Empathy

= Help with underachieving kids.
« Apptoaches that prevent educator burnout,
« A special session for Adminisirators and Counselors will be held on the 26th!

View the Flyer (/documents/Breck-Retreat-2018-Flyer.pdf) for a quick overview or View the Info Book (/documents/Breck-Retreat-201 8-info-Book.pdf) for more information about this exciting
event!

Conference Details

Presentars: Charles Fay, Ph.D.; (/contact/hire-speakerdcharlesfay} Jim Fay; {fcontact/hire-speaker#jimfay) Sally Ogden; (/contact/hire-speakerdsally) Jedd Hader; {/contact/hire-speakersjedd)
Nancy Thomas; (https://www.youtube.com/results?search_query=nancy+thomas+attachment} Larry Kerby; (hitps://www.youtube com/watch?v=trc|KGwBLYE) Brenda Bird;
(https:/www.youtube.com/watch?v=qLSJy-zHgj0) John Aarons, M.S. (hitps:/www.youtube.com/watch?v=NWvn4Ac8cMM)

Location:

Beaver Run Resort {https://www.beaverrun.com/}

620 Village Rd.

Breckenridge, CO B0424 (Click here for a map {https://www.beaverrun.com/maplotation?wicth=1020&helght=680&iframe=true))
800-525-2253

Detes:
June 25, 26 and 27, 2018

Times:
8:00 AM. - 3:30 PM,
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White Pine County School District
Resolution to Augment and/or Amend the 2017/2018 Budget

WHEREAS Nevada Revised Statute (NRS) defines “Budget augmentation™ as a
procedure for increasing aporopriations of a fund with the express intent of employing
previousiy unbudgeted resources of the fund for carrying out the increased
appropriations, and

WHEREAS NRS 354.598005 provides that if anticipated resources actually available
during a budget period exceed those estimated, a local government may augment its
budget; and

WHEREAS a Notice of Intent is required to be published because the District will
augment funds with ad valorem taxes, and

WHEREAS the governing body has published a notice of its intention to augment in a
newspaper of general circulation in the county for at least one publication 3 days prior to
the public meeting, and

WHEREAS the governing body shall, by majority vote of all members of the governing
body, adopt a resolution reciting the appropriations to be augmented, and the nature of
the unanticipated resources intended to be used for the augmentation, and

WHEREAS the Board of Trustees shall adopt, by majority vote of all members of the
governing body, a Budget Augmentation resolution at a regular meeting of the body, and

WHEREAS, the 2017/2018 sources of the White Pine County School District, Nevada
were as follows:

Fund Description Amount

General Fund $ 12,606,248.77

WHEREAS, the 2017/2018 sources are now determined to be as follows:

Fund Description Amount

General Fund $ 12,980,490.77

WHEREAS, 2017/2018 sources are as follows:

CAUsers\pjohnson\Documents\Augmentation Resolution 06262018.doc Page 1 of 3
Board Meeting 6/26/18 Page 33 of 67



(Refer to Attached)
WHEREAS, there is a need to apply these excess sources in the funds as listed:

(Refer to Attached)

NOW THEREFORE IT IS HEREBY RESOLVED, that the White Pine County
School District shall augment and adjust funds amending its 2017/2018 budget by the

following changes in appropriations:

Current Augmented
Fund Description Amount Amount Difference
General Fund $ 12,606,248.77 | $ 12,980,490.77 | § 374,242.00

Be it further resolved that the Clerk of the Board shall forward the necessary documents
to the Department of Taxation, State of Nevada.

PASSED, ADOPTED and APPROVED the 26th day of June 2018.

AYES:

NOES:

ABSENT:

By:
Chairman-Board of School Trustees

C:AUsers\pjohnson\Documents\Augmentation Resolution 06262018.doc Page 2 of 3
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ATTEST:

Clerk-Board of School Trustees
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Budget Augmentation

NRS 354.493 “Budget augmentation” defined. “Budget augmentation™ is a procedure for increasing
appropriations of a fund with the express intent of employing previously unbudgeted resources of the fund
for carrying out the increased appropriations.

(Added to NRS by 1971, 1012; A 1981, 1761)

NRS 354.598005 Procedures and requirements for augmenting or amending budget.

1. If anticipated resources actually avaiiable during a budgei period exceed those estimaied, 4 local
government may augment a budget in the following manner:

(a) If it is desired to augment the appropriations of a fund to which ad valorem taxes are allocated as a
source of revenue, the governing body shall, by majority vote of all members of the governing body, adopt
a resolution reciting the appropriations to be augmented, and the nature of the unanticipated resources
intended to be used for the augmentation. Before the adoption of the resolution, the governing body shall
publish notice of its intention to act thereon in a newspaper of general circulation in the county for at least
one publication. No vote may be taken upon the resolution until 3 days after the publication of the notice.

(b) If it is desired to augment the budget of any fund other than a fund described in paragraph (a} or an
enterprise or internal service fund, the governing body shall adopt, by majority vote of all members of the
governing body, a resolution providing therefor at a regular meeting of the body.

2. A budget augmentation becomes effective upon delivery to the department of taxation of an
executed copy of the resolution providing therefor.

3. Nothing in NRS 354.470 to 354.626, inclusive, precludes the amendment of a budget by increasing
the total appropriation for any fiscal year to include a grant-in-aid, gift or bequest to a local unit of
government which is required to be used for a specific purpose as a condition of the grant. Acceptance of
such a grant and agreement to the terms imposed by the granting agency or person constitutes an
appropriation to the purpose specified.

4. A local government need not file an augmented budget for an enterprise or internal service fund with
the department of taxation but shall include the budget augmentation in the next quarterly report.

5. Budget appropriations may be transferred between functions, funds or contingency accounts in the
following manner, if such a transfer does not increase the total appropriation for any fiscal year and is not
in conflict with other statutory provisions:

(a) The person designated to administer the budget for a local government may transfer appropriations
within any function.

{(b) The person designated to administer the budget may transfer appropriations between functions or
programs within a fund, if:

(1) The governing body is advised of the action at the next regular meeting; and
(2) The action is recorded in the official minutes of the meeting,

(¢) Upon recommendation of the person designated to administer the budget, the governing body may
authorize the transfer of appropriations between funds or from the contingency account, if:

(1) The governing body announces the transfer of appropriations at a regularly scheduled meeting
and sets forth the exact amounts to be transferred and the accounts, functions, programs and funds affected;

(2) The governing body sets forth its reasons for the transfer; and

(3) The action is recorded in the official minutes of the meeting.

6. In any year in which the legislature by law increases or decreases the revenues of a local
government, and that increase or decrease was not included or anticipated in the local government’s final
budget as adopted pursuant to NRS 354.598, the governing body of any such local government may, within
30 days of adjournment of the legislative session, file an amended budget with the department of taxation
increasing or decreasing its anticipated revenues and expenditures from that contained in its final budget to
the extent of the actual increase or decrease of revenues resulting from the legislative action.

7. In any year in which the legislature enacts a law requiring an increase or decrease in expenditures of
a local government, which was not anticipated or included in its final budget as adopted pursuant to NRS
354.598, the governing body of any such local government may, within 30 days of adjournment of the
legislative session, file an amended budget with the department of taxation providing for an increase or
decrease in expenditures from that contained it its final budget to the extent of the actual amount made
necessary by the legislative action.
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8. An amended budget, as approved by the department of taxation, is the budget of the local
government for the current fiscal year.

9. On or before January 1 of each school year, each school district shall adopt an amendment to its
final budget after the count of pupils is completed pursuant to subsection 1 of NRS 387.1233. The
amendment must reflect any adjustments necessary as a result of the completed count of pupils.

(Added to NRS by 2001, 1793)
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000 /0000 |00 0O |LSST (Lacal School Support Tax) | 2e7758100) - o weszusry, - | (e2042529)] (a677.541.00) (820,425.23)) =
000 000D 100 000 \Basic Gen Govn't Services Tax (MotorVehPrivTy) | (60423700, - | [48693136). . | {117.30584)) (604237.00) = (11730584 = -
000 |DODOD |00 |DO0 ‘Tultion From Individuals = ____ (2300000 - 1450.00}, . @255000)[ _ {2300000) {22550.00)| -
) 00O |00000 |08 000 :Miscellaneous —n. = oot (210561  {s815528)] 0 .« | 6815526 | 00 - .. 58,5526 |
100 000 00000 |00 00 DSA Basic Support per Student-NevadaPlan 1 [5258,926.00)) _  (416,510.83} (5,341,466.05) =8 (017.458.95)( _  (6,071,805.00)( (730,338.95)
lo0 00D 00000 |00 |00O |Unrestricted Grants-in-Aid From the Fed ThruState | {75000.00), - {10,919.67} - (64,08033)| (7500000)|  (6408033) -
100 : 0 1000¢ 000 00060 00 Restricted Grants-In-Ald From Fed Govnt ThruState | ‘ - |l (3311000 - 331100) - | 3ameo) -
1007 : 70z 000 00000 00 |0DO E-Rate Funds - num_mﬂm‘.n‘.‘nu.\\."zhm‘mm.whu ~ |23,457.60) [485.25) 10,364.85 (13,578.00) 10,364.85 | D
100 0 | ”oooi |000G0 (00 |200 Fund Transfers In . _ {252.70) - N - (262.70) (252.79) (252.70) -
_—— J . —_ . o = - el § -
e N ; N . S PR - - - ol
- ] ;ﬂ: TOTAL SOURCES .|~ mgessanyo)| T Tresasiie)| | (iodespioye)| T (48E26)] | (1.207.3371)| ~ (i2,00088570)] _ (168187670 (37424200
L
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WHITE PINE COUNTY SCHOOL DISTRICT - GENERAL FUNI) FYZ018 Budget _ T T ~Ir, N n B : ,
ReportDate: | | | amomote T _ I . . i | ]
J._ H :
[ I [ o i BN O L1 SN AR, L AROR018 T Lo ] _ Projected ] | Debit
E_.._Jz_q._._._amq % ) W R Description Budget _ | RangeTaDale | ~ YTD | Encumbrance _ BudgetBal | 018 (Credit)
T = | M~
___  EXPENDITURES ﬁ T o . o
! _ I : 11 e —
Central 038 .:2_,_ ] [+]
[ . L | — E — M | —— ]
100 000 2321 |107 17001 .00 000 Salaries Pa 0 Other Classified / Suppart staff - - 10.49 - {10.49) - (10,49) S
100 {000 |&¢ 2321 114 17001 |00 |000 Salaries of Regular Empl Paid to Licensed Admin _63,242.00 527000 |  57,970.01 5,270.00 1.98 | 63,242.00 1.98 - %
100 000 ‘0000 (000 2321 |117 |17001 (60 000 Salarles - Reg Empl Pd to Other Classified/Suppart 71,604.00 5,492.96 66,289.24 548296 (re2o)| 7160400 (178.20) - |®
100 _ 000 0000 Wcm l2321 '130 ‘17001 ‘00 l000 jsalariesforQuertme 258000 - 27735 - 2,31185 2,589.00 231185 =
100 000 0000 00D 2321 _.N.E.. 117001 |00 €OD |Group Insurance B 22,308.00 | 1,826.01 | 20,052.28 1,826.01 420.71 22,308.00 428.71 -
|2321 230 17001 00 j00D Retirement Contributions . Y 301363 | _ 3462175 3,013.863 (362.38) 37273.00 (262.38) -
‘2321 240 17001 f : Enu,z& re Payments 1,912.00 152.48 | 1,775.53 152.48 (18.01) 191200 [ (16.01) .
) 12321 _ﬂo 117001 loo ‘c00 |Workers' Compensation ) 1,798.00 | 11535 | 1,329.96 11535 35269 1,798.00 25289 .
330 58.._ ‘00 000 n.i.na_oa_ Employee Training & Development Serv 1,232.00 | -] 1,232,00 - - 123200 | - =
, 40 17001 100 ﬂooo |Other Professionial Services L . 2008500 ~1,00000 : 10,214.00 2,000.00 7.871.00 20,085.00 7,671.00 -
100 "« 0 .E “jooo [2321 fa {17001 100 £00 [Rentals N i 361.00 R - - 361.00 | . 361,00 361.00 -
100 000 _,ﬁomiab laa21 202 000 ‘Rental of Equipment and Vehicles . 1528.00 | 21190 | 158526 we0| (3| 1900 | (2328 e
160 1000 Bmm..m@m.fnmmlﬂ 20 17001 (00 [000 ltnsurance (Other Than Employee Benefits) 54,854.00 - 50,847.56 | : 4,006.44 54,854.00 4,006.44 -
{000 0000|000 2321 _mmo ‘_Hnmp _S 'ooe _hmgmz_.nmnma T i 20,632.00 . {3,35425) 314834 1,392.07 11,091.59 20,632.00 11,001,59 -
0 leoo oooa looo | Fﬁp ‘540 117001 100 0OC Advertising. 9300 -~ - - - 283.00 203.00 20300
100 00D 0000 000 2321 Hmmo j7001 00 _,Sn |Travel _ o 3,258.00 ° 62286 | 425071 -  omTy| 3,258.00 {1,001.71)
100 ~ oo | o000 49@.@ [2321 [610 [17001 [00 00k |General Supplies . 2,943.00 5451 1,775.31 ~ 37.09 1,130.60 2,943.00 1,130.60
looo 'oooD 000 (12321 (640 17001 00 . 52,00 - ] 52.00 . - - 52.00 - -
000 0000 98 2321 Pmmc (L7001 hno C |Suppl es-information ._.mnrzo_oﬁ.qm_mﬁn_ | 1,078.00 | - 892,51 - 186.48 1,078.00 185,49 -
! 0c0 (0000 _So Jmup 117001 |00 men 36300 - - - 363.00 363.00 363.00 -
100  ‘ooo lopoo ‘oo 2321 810 17001 0D 000 ...U.E andFees 184000 - _ 2,687.00 - (747.00) 1,940.00 (747.00) -
100 o0 foop_[2510 1107~ |17001 0 - S [ i 10.49 L _(10.49) I . 410.49) -
100 (000 2510 117 |17001 100 ,00f Salaries - Reg Empl Pd to Other Classified/Support 232,441.00 | 1875175 | 214,640.44 18,791.75 {991.19) 232,441.00 (591.19) -
100 1000 2510 130 17001 00 |00C ‘Safarles for Overtime - 5,177.00 . - 589.12 - 4,687.88 5,L77.00 4,587.88 -
100 (000 2510 |210 {17001 {00 _|0OC |Group Insurance 46,855.00 384042  42,26748 3,84042 | 74710 46,855.00 747.10 -
100 0DD 12510 (23D _:oo.m.. etirement Cantributions | 51,295.00 4,136.20 | 47,44177 | 4,136.20 (282.97) 51,295.00 (282.97) -
100 000 2510 ;240 17001 ‘Medicare Payments 3,175.00 256.12 2,965.21 256.12 (48.33)| 3,175.00 (46.33) N
100 jo00. j2500 T270 .__p.\oE Workers' Compensation 3,626.00 29147 2,851.91 291.47 48262 | 3,266.00 12282 (360.00)
100 OO0 000 2510 .w.mla... 17001 00 _° Other Employee Benefits : 15000 | . - 150.00 - - 150.00 I -
100 vn_on_ :0000 000 2510 330 17001 .00 noo- m@aowmm_o_..m_ mam_Wﬁqu\mpm_zmmomﬁ_ovamﬂmm:. 50200 - - - 502.00 502,00 £02.00 -
100 1000 _oooo 000 2510 iws 00 |non |Other Professional Services 60,650.00 ; - 49,850.00 - | £0,650.00 - -
100 ~'ooo ‘oo ooo 2510 350 [17001 |00 (000 Technical Services 24,780.00 -] 24,779.43 0.57 24,780.00 0.57 -
2510 i442 uqaop 00 nNon wmzﬂm_%mnc_usznmsn <m_.__ les 75.34 . 578.18 . - 675.00 - -
[2510° [530 17001 jo0 vaoc Communicatlons i 988,54 | 1,039.01 180.55 | _ (662.56) 557.00 (662.58) -
000 2510 540 [17001 |oo looo - b 74.00 168.00 Y 341.00 £9.00 -
{17001 .00 ;000 Ti 354.08 ; 1,44542 ~ 189.20 1,093.38 2,728.00 1,083.38 oo
0 ; _:nS 00 |000 |General Suppltes 4,635.00 561.78 1,398.49 205.89 3,030.82 4,635.00 3,030.82 - =
100 _ ;000 [000C 00D (2510 650 17001 |60 000 mevv_.mi:*oﬂam.n_o:._.mn_._zu_on{ _.m_mnnn_ _ 2,606.00 . Dbsa3s 2,277.20 - 328,80 2,606.00 328.80 - ..nm
100 _ [000_ 0000|000 (2510 Amﬂ. 117001 ;00 ‘000 |Suppfies - Technology - Softy 6,911.00 - 6,910.27 - 0.73 691100 0r3 - N
100 _ /o0D [00OD [000 |2510 [652 (17001 00 |000 ‘Supplles/Equipment - IT Related 454.00 - - - 454.00 454.00 | 454.00 - @
100 000 oooo looo [2510 si0 _:.oS 00 |000 |Dues and Fees 1,504.00 4.43 1,674.31 : - {170.31} 1,504.00 (+70.31) - |2
100 Joco Joooo |ooo (2510 (892 17001 |00 00D [Penalties and interest " 1000 el -0 - 1000 loge i0.00 .1
100 _ 000 joooo looo [aseq [3s0 (17001 00 00D Teshnical Services 1,090.00 - - 1,080.00 1,090.00 1,090.00 - ] %
100 |00 (0000 |00 (2580 530 57001 |00 |D00 |Cemmunications 18,655.00 1,509.21 17,604.42 544.48 18,655,00 544.48 -
100|000 |0Q0Q OO0 (2580 (610 |17001 |00 000 |General Supplies ) o 500.00 ! - N - ~ 500.00 500.00 ~G00.00 o
100 000 |oon0 [0oo |2580 |650 (17001 00 |000 |Supplies-Information Technology-related el 109045 1,09045 - (1,090.45) - {1,090.45) -5
100 000 ‘000D 1000 |2580 |653 (17001 DO |000 |Web-based and similar programs 1,200.00 A 1,200.00 - - 1,200.00 - - 1O
100|000 [0000 |00 2600 (117 |17001 |00 |900 [Salaries - Reg Empl Pd to Other Classified/Support 3,580.00 279.36 3,333.35 273.76 (27.11) 3,580.00 2711 B
100 |00 0000 (000 2600 [210 117001 0D 300 |Group Insurance 1,134.00 95.75 1,055.23 93.64 {14.87) 113200 {14.87) -
100 000 0000 00O |2600 [230 |17001 |00 {000 jRetirement Contributions 990.00 78.22 933.33 76.65 {19.88) 950.00 110.68) -]
100 00D {OOOD (000 |2600 17001 |00 |000 |Medicare Payments 50.00 3.94 47.14 386 {1.009 50.00 (1.00) -
100 looo 'ooon |ooo [2s00 117001 |00 !000 |Workers' Compensation 75.00 5.87 70.00 575 0.75) 75.00 (0.75) -
100|000 [00DO 000 |2600 17001 |00 |000 |Water / Sewer 1,824.00 | (70.17) 887.15 1,084.37 - (147.52) 1524400 - (147.52) -]
100|000 |0000_ [000 !2600 |17001 |00 000 |Garbage / Disposal 328.00 | 26,50 265.00 : 53,00 1000 sgco| 1000 -
100 000 _|0000  |00C Fmoo 17001 (D0 3K |Repairs and Maintenance Services ..—w“_.m.co_ 40,08 740.00 _175.00 1,001.00 1,216.00 ._ucg .00 -
Exhibit |
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[WHITE PINE COUNTY SCHOOL _u_mqw_n._.. GENERAL FUND FY2018 Budget . i e - | —
Repont Date: 4poP8 Lo S I . ol I
REpor ﬂ w L,.!|T.| ,,ﬁ ﬁ I }
e L ) IS S VU A B - < SO B _ 4zozos T 1~ | Projected ]
Account zmaamq | | _ 1 Dascription Budgst YTD Encurmbrance Budget Bal FY2018
: : e __ _Balamce |
100 _ 000 10000 000 2600 610 7001 00 o | supplies 76400 | 3388 52021 24370 0.09 764.00 0.09 =
100 000 [000C {000 [2600 (622 |17001 |00 00O 'Electrlelity L _8,010.00 | B0S.07 - 642029 1,589.71 - gowoo | - - ko
100 _ 000 000D 1000 '2600 '623 [17001 |00 |DOU |Bottled Gas 92.00 - - - 9200 9200 82.00 - 15
100 000 0000 000 2600 (810 17001 0C |000 |Dues and Fees 155.00 150.00 150000 z 500 155,00 | 500 =
100 looo Joooo (000 leooo (580 [17001 00 000 Travel - 142,99 - - | (a3 145.00 | 1.01 14500 [
j - N _ - . )
- - - B o)
———de . = . a
J— . . : - by . N
1. ] cENTRALOFFICE _ " . ] 79918000 | 6074247 | 60942369 | T ea727e5|  arezege| X 36,313.98
1777 1 T . T 7esas000 | Te074247 | e9sa423m9 | T 6272755 | arpze8e | Toseeson| —  sesiass|
_ N -4 : - = 1 ; —
000 mwmm-.&lo-. 17002 /00 {000 Technical Services [ 74800 - =i - 74800 748.00 -
000 2600|411 17002 00 [000 |Water / Sewer _ 804.00 65.61 648.02 131.98 24.00 804,00 =1
000 12600 421 17002 00 000 |Garbage /Disposal _ 31600 25.50 25500 5100 10.00 31600 | -
000 2600 430 Ht..n_a.u. 00 ;D00 .Repalrs and Mal e Services . 977.00 120.00 1,251.01 . - {2r4.01) 977.00 _ -
D00 [2600 610 17002 '00_[300 General supplles _ 1487.00 157.60 1,885.09 7.56 @0s68)f 1,487.00 | .
00 000 2600 622 |17002 00 000 |Electricity ~ b 1599800  909.63 | 5283.34 ; 2,742.16 6,872.50 10,998.00 (5,000.00)
/000 2600 623 [17002 [00 00D BottledGas o 2,635.00 6594 116028 | 12054 1,354.17 2,635.00 -
000 2710 107 ;17002 ;00 |00D Sataries Paid to Other Classified / SupportStaff | BO0B9.00 s _ 64703, -l 7.441.97 $,089.00 _ -
000 [2710 {117 17002 00 |900 |Salaries - Reg Empl Pd to Other Classified/Support | 277,124.00 23,100.42 230,178.99 ; _ 37,917.77 9,027.24 271,124.00 302724 (s000,00)
0CO ;2710 [127 {17002 :00 ‘000 |Salarles of Temp Empl Pd to Other Class/Supp Staff | _6,577.00 1,025.76 7,602.27 . - . (1,925.27) 6,577.00 {1,025.27) -
00D 2710 130 17002 |00 000 iSalaries for Overtime 2,256.00 - 103.62 | - 215238 | 2,256.00 2,152.38 -
;000 {2710 157 17002 |00 {000 nal Comp Paid to Other Classified/support | 3,005.00 - 183071 - 1,.264.20 309500 108420 -
oo [2710 [210 17002 ©0 {000 [Group Insurance N ) 93,266.00 9,423.04 B5659.77 |  25175.24 (17.569.01) 110,266.00 {569.01) 17,000.00
000 000 12710 |220 17002 00 00D [Soelal Security Contributions 3,115.00 107.01 o57.31 | _ 5631 2,101.38 3,115.00 210188 -
_looo ‘2710 230" 117002 00”003 'Retirement Contributions 87,016.00 5,041.02 50,328.52 ' 7,506.05 9,181.43 61,0160 EXCIE) N Y)
000 2710 |240 17002 |00 |00) Medicare Payments 4,436.00 * 345.12 342551 495.66 514.83 4,436.00 514.83
000 [2710 (260 17002 00 |00 [Unemployment Compensation N 1,546.00 19390 38780 . ~_1,158.20 1,546.00 1,158.20 -
©00 ;2710 |270 17002 |00 ;000 |Workers' Compensation 5,449.00 | .Imﬁ 60 . 495672 731.54 760.74 6,449.00 760.74 -
000 2710 1290 17002 |0C 003 Other Employee Benefits 15000 - . 15000 - e 150.00 -
00D 2710 340 17002 |00 00D Other Professional Services 7,270.00 52071 _A20576 2,817.34 245.90 7,270,00 246.90 ]
000 |2710 [519 oo :Student Transportation Purchased From Oﬁrnﬂwo:ﬂom 4 .22,045.00 - 1,592.81 15,126.38 2,869.30 a.Ew.wn 22,045.00 4,049.32 o
1000 (2710|520 Insurance {Other Than Employee Benefits) . 42,241.00 - 4202250 | e 218.50 42,241.00 . 218.50 | -
000 2710 ‘530 Communicatlons 1 2,547.00 68.61 1,185.95 _ 518.23 841.82 2,547.00 341.82 -
000 {2710 |580 Travel 3,907.00 295.88 4,561.39 289.00 (943.39) 3,907.00 (43.39)| - o
000 (2710 [610 1 000 :General Supplies 1,948.00 | 26.32 2,312.97 55.00 (419.57) 1,948.00 (418.97) - B
ocO [2710 |626 (17002 00 |000 jGasoline 138,273.00 12,738.97 7,087.10 ' 48,307.38 2,678.52 13827300 |  2,378.52 |&
000 (2710 ;652 [17002 (00 |000 |Suppiies/Equipment - IT Related 1 036500 . - - - 10,365.00 10,365.00 10,365.00 T
00  |000 |0QO0 .00Q ;2710 (B10 |17002 |00 1000 |Dues and Fees 33.00 - - - 33.00 33.00 33.00 -
100 _ looo oooo |00 2710|892 17002 |00 000 'Penaltiesand Interest 1,300.00 354.76 1,117.91 182.09 1,300.00 - =
100 _ 000 [OOO0 |000 |2730 |107 (17002 .00 |00OG .wm_m_._mmvninoon:mqn_mmm ma\mcuuoamﬁm 551.00 - ot - 551.00 551.00 561.00 - fnlu.
100 _ 000 000D |00G 12730 (117 |17002 |00 |00 |salarles - Reg Empl Pd to Other Classifled/Support | 4836100 423200 4105040 423200 | 3,078.60 48,361.00 3,078.60 - @
100 000 [00DD (000 2730 |130 17002 |00 00O |Salaries for Overtime 9,816.00 | - 119.03 - 9,888.97 9,816.00 9,596.87 TE
100  |oo0 |0000 |00G 2730 [210 17002 [00 DOD ‘Group Insurance 11,704.00 857.72 6,707.39 957.72 4,038.89 | 11,704.00 403889 | - e
100|000 {0000 [0OD |2730 (230 17002 |00 000 [Retirement Contrlbutions 13,593.00 513.64 5,852.31 613.64 7.027.05 13,593.00 7,027.05 - ®
100 {000 0000 00D 2730 ;240 (17002 (00 000 Medicare Payments 815.00 59.23 584.18 59.23 171.59 §15.00 171.58 m
100 |000 [000C 00D |273¢ (270 (17002 |00 00D |workers' Compensation 67600 | 8887 867.66 | 88.57 (280.53) 676.00 1280.53)| -
100|000 [0000 |0OC 2730 290 17002 |00 .0CO |Other Employee Benefits 450.00 B 150.00 - 30000 450,00 300.00 -
100  |oo0 loooo |000 [2730 [330 17002 00 (00O |Professional Employee Tralning & Dey 250.00 - - ol 250,00 250.00 250.00 -
Bo {000 000D 000 2730 340 |17002 |00 i0G0 |Other Profess 164.00 - | - - 184.00 16400 | 164.00 B
" |ooo Joooo oo [2730 [421 |17002 {00 |000 |Garbage / Dis 133.00 37.00 96.00 13300 | - -
Hco __ooo 0000|000 [2730 (430 |17002 |00 [0CO |Repalrs and Em_sgsmaom MnE_nnm 61,606.00 ! 9,603.48 | 31,437.02 20,565.50 61,606.00 2p,566,50 -
100|000 |0000 (000 2730|444 117002 |00 [0CO |Rentals - Other 250.00 -] (20.62)' 350.00 2062 350.00 20.62 -
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TY SCHOOL DISTRICT - GENERAL EUNT) FYZ018 Budget N e ,
j fei_.4m0R018 P I I T A L ! e
| | |

) N— . B D RS S G 2.1 N N ~ Prokcted |~ aduses — | — pebk
>nno_._a z.._aumq _\A s Descriptlon _ Budget ___ XYTD . Encumbrance Budget Bal _ FY2o1a __ | _ Availeble {Credity

! ! Balance
100 oao “88.. 000 2730 530 17002 |00 |000 ;Communications — 616.00_ w003 3975 217.77 064 | 616.00 T os4 =
100 580 [17002 |00 000 142900 - - 142000 [ 142900  1,420.00 .

610 17002 00 |000 'General Supplies | 1ss2100] 860727 58,793.57 | 72,191.94 61,536.49 182,52100 51,53549 | D ey
612 117002 ;00 00O supplles/Equipment 815500 1 - N - 8.155.00 8,155.00 8,155.00 =]
|651 17002 [00 00O [Supplies - Technology - Software L 1,339.00 - - = 1,330.00 ._.‘..ES 1,330.00 5
114 [17002 :00 {000 Tm_m%mo;nm_.__ﬂmaﬁ_ Paid to Licensed Admin _ 63,240.00 5,270.00 57,969.99 | 5270.00 0.0t 63,240.00 001 5
117 17002 {00 |0 ‘Salaries - Reg Empl Pd to Other Classified /Support 67,03800| 580500 | 61,3300 5,805.00 I 67,038.00 -
157 |17002 |00 ‘00 |Additional Comp Paid to Other Classified/support 1,663.00 - Jos - ._Qmm_no 1,663.00 ...._.mmm.ac -
210 117002 {00 1000 |Group Insurance R 17,660.00 ° 1,450.41 15,913.93 1,450.41 _ 17.669.00 304.68
230 17002 100 FS Retirement Contributions ) 38,656.00 3,101.00 2 3,101, 38,656.00 2,178.17 :
j240 17002 Toc & Payments _ ] 1,947.00 | 144.95 1,947.00 24367 | -
;270 17002 . 1,514.00 12190 11400 244.00 P -
2750 530 (17002 . B - 50800 102.¢ - - 509.00 405.08 -
‘2780 TS 17002 Travel ] . 1,08000, 583.53 289.00 1,080.00 | 207.47 =
127790 610 17002 O |GeneralSupplies 317.00 148.83 - 317.00 | 168.17 E
b 1 - | N E |
I s - ) ) e : .
| . ﬂ.o._.._m_..- T ~ 'TQTAL TRANSPORTATION 7 1 TrHgezivsao| — #Eas4ss| T eEie0826 | 25640180 | 164,166.14 | 1,262,475.00 | _  154,185.14 |
TOTAL GARAGETRANSPORTATION _ | ) ) 1,262.175.00 88,154.96 851,608,268 | — 25640180 | 45418514 |  1,26297600 | 15496544 |

— : -
n\om_zwﬂsacm ..q__a_u \gﬁ‘i\l;‘l:.i - - L e
100, {000 2130 [116 |17003 |00 |000 |Salarles of Reg Empl Pd to Other Licensed Staff €6,814.00 | 6,074.00 60,740.00 6,074.00 -] 66,814.00 . -
100 - . .JO0 0000 |0OD [2130 (210 |17003 |00 |00 |Group! . — 5,790.00 954.98 6,754.86 964.98 | {1,929.84) 7,790.00 706 | 2,000.00
100 o ) looo |2130 220 17002 00 000 jSocial Security Contributions 2,679.00 - - - 2,679.00 679.00 679,00 | (2,000.00)|
100 000 17003 00 |000 |Retirement Contributions 15,307.00 1,700.72 17,007.20 1,700.72 (3,400.92) 18,807.00 £9.08 3,500.00
100 |000 |oooo [oao ) 17003 00 |000 |Medicare Payments 265.00 83.77 876.41 (895.18) 960.00 | {0.18) 695.00
08 Too ‘0000|000 ) 17003 |00 :000 m@m}ma Compensation . 386.00 127.55 1,275.50 N R T 1,486.00 62.28 1,100,00
100 000 0000 000 17003 :00 |000 [Other Professional Services 286.00 286.00 - - 286,00 - -
100 _ 000 0000 000 12130 17003 |00 |000 |Communications 445,00 ] ) 446.00 446.00 24800 | -

oog 17003 |00 00K |Professional Employee Training & Development Serv | 403,00 ) - . 403.00 - _403.00 | )
000 17003 (00 |OKK} |Salaries - Reg Empl Pd to Other Classifled/Support 21,420.00 1,750.00 19,250.00 175000 | 42000 21,420.00 £20.00 -
_|oco 17003 |00 |000 |Group Insurance 5§5,212.00 475685 5232535 475685 | (1,870.20) 57,612.00 _qez0) _ 1,800.00
000 17003 |00 700 |Social Security Contributions 276.00 ; 31.00 32275 31.00 (77.75) 276.00 {77.75) -
000 17003 00 |000 |Retirement Contributions 4,284.00 350.00 3,850.00 350.00 8400 4,284.00 B84.00 =
000 17003 |00 |DOD |Medicare Payments 281.00 25.41 275.21 25.41 (19.62) 28100 119.62) -
000 270 17003 |00 _|00n |Workers' Compensation 450.00 36.75 _404.25 36.75 9.00 450,00 - 800 s
000 330 [17003 |00 |DON |Professlonal ma_u_gmm._.ﬂw.s_znwUmﬁ_ovam_._nmnE 3,790.00 - 2,455.00 - 1,335.00 | 3,790.00 | 1,335.00 -
000 580 17003 (00 00N [Travel 5,808.00 378.58 6,150.85 438.45 (781.30) 5,308.00 (781.30)

] 000|000 610 (17003 |00 (000 [General Supgplles £32.00 - 881.02 - (249.02) 632.00 {249.02) = ]
100 oo |oooe looo 640 (17003 |00 [00O :Books and Periodicals 31800 - - - 318.00 318.00 318.00 | -
100 000 [oooo |ooo 810 17003 |00 :000 Duesand Fees 13,916.00 | - 13,847.80 E 68.20 13,916.00 68.20 -
100 _ 000 000D 000 650 |17003 {00 |J00 mcu_o.m.nh _sﬁo_,_._..mn_cz._.mn_..so_om_.. related =l - 95.25 - (B5.25) 100.00 | 475 100.00 |
100 [oco (000t |ooo 580 (17003 |00 [000 |Travel 166.00 | - 165.81 - 0.19 166.00 0,19 -
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Board Mesting 6/26718

WHITE PINE COUNTY SCHOOL DISTRICT - GENERAL FUND FY2018 Budget __ . =="1 T R - T L —
xs% Dae: ,ﬁ L laogotg R _ 1 T ) . B -
H i i |
- il 1l T i e S . _| __ Fyamna ___} amofos _ | 1 Proigcted " Adusted _ | T Debt
>Bo::»_z:avmq Description Budget ___ | Range To Date YD Encumbrance Budget Bal _ Fy2o1e | Availabla _ [Credit)
| Balan
100  looo loooo 000 (2570 1117 17003 |00 ;000 |Salarles - Reg Empl Pd to Other Classified/Suppart 5,532.00 423.84 5,126.87 423.84 (18.71) 55200 | T haery| o
100 1000 0000 (000 |2570 17003 |00 00O |Salaries for Overtime - o - 3060 - (30.80) - (30.50) -
100 _ 000 0000 [000 ,2570 ,17003 00 |00C |Group Insurance ] - 1,171,00 - 95.78 1,049.41 95.78 . 258t ] :.:\Ef 2581 | -
1000 {0000 000 25 2: 17003 00 _..._nn.zmn_aamsnngq_aﬁ_ozw . 1,516.00 118.67 1,416.59 118.67 {19.28) 1,516.00 £19.26) -
000 logoo [ooD (2570 [240 17003 loo _00C ‘Medicare Payments 80.00 6.15 7479 6.15 {0.84) 80.00 (0.94) -
N ;_Bm losoa |oco 2570 00¢ fﬁ@éﬁop . ) 94,00 ° 830! 68.88 8.90 1622 9400 18.22 -
_ ooo acum....bl.om.."lmumwo L _Qrmw Professlonal Services 9,203.00 : 831.38 , 8,631.52 . 57100 0.48 ou:m 00 D48 | -
0 ;o\cm 0000 00D 2570 '00G ;Advertising 1,300.00 ° 52.80 15520 11480 - 1,300,00 - -]
_ 000 0000 i ¢00 | Dues and Fees. e ..._78500 00 _ _sespo 10000} . T7.00 785.00 77.00 =]
B ﬂ_ucn_ 4ch Salaries - Reg Empl Pd to Other m_‘u‘m\u:‘w&m:\uvoﬂ | 104,667.00 , 7,996.80 96,669.33 7,996.80 0.87 104,667.00 0.87 | -
_ |ooo joooo salaries for 0<o_.:=._n i 576.79 62821 1,203.00 e N
00 ,,_.”_mn_ 0000 non mmmo Group Insurance 1 _ 20746 | 1,914.74 wamo 23,393.00 ~403.80 =
100 ngo_ 0ooD  |000 mmwo Retirement Contdbutions =~~~ _ o ‘\M\N\um\»o . 26,870.41 : 2,239.10 (181, m.: 28,528.00 {181.51) -
100 7 i0000 000 mm%wg Medicare Payments _— | 114.16 1,392.3 11414 | (1052)| 1,496.00 {10.52) -
100 40 loooo 000 {2580 ' 'Workers' Compensation i 1,746.00 | 167.92 1,299.84 167.92 27814 | 1,746.00 | 278.14 | B -
100 000 2580 Mmo . |Other Employee Benefits N 15000 k - - 150.00 | - - 15000 - -
00 000 2580 350 Technical Services b 12870500 10,221.00 122,652.00 - 8,053.00 123,305.00 €5300|
000 2580 530 Communications o B 3,868.00 26002 | 2,800.04 - 1,067.20 078 3,868.00 0.78
1000 ;2580 ﬁm‘mm Travel e I | 31600 76.52 283.75 ° 21.00 11.25 31600 11.25
_ oo General mcvu__u« “““““ | 1200 -1 1104 2289 (22.03) 12,00 2208)
12580 117003 00 000 D 55400 - - i - | 55400 554,00 E54.00 -
000 2580 ,.mwu. 17003 |00 000 w:vu__wu Technology - woﬂsmmﬂmw“ll .2 MEQ: . 246500 2,737.92 - _ Aum.* 92)| 2,516.00 {221.82) =
000 2580 653 o0 000 .EWU based and similar programs L. 24900, - - e 249.00 _.2900) 0 2400 000 -
.j000 2600 350 | |0 000 Techni alServices I S . 1330800 2742895 - | 4,083.05 _ 3151200 408305 -
|000 2600 430 00 .00C |Repalrs and _..___.Em.mh@mmm > = H m Hmwn oo . J‘L\\‘ = L — _ __.1g3000) . le30.00 1,£30.00 -
1surance (Other Than Employee Benefits) 4 12579500 .- i 12559852 - 18848 | 125,795.00 196.48 -
1O :\:‘Eq\_..:_.__nm”_asm . e 322 3.22 ol (323 -1 (3.22) -
100 2600 540 [oo0 advertising | 48.00 = - - - 48,00 4800 48.00 -
100 _ ‘aoo oooo ‘.En 12600 ls10 000 | General supplles | _ . Baesoo| 23sas; 48389 | - | amsamt| 526800 B
100 ooo .m_mm@.....mop 2900 (210 ‘000 |Group Insuranee 226,488.00 woomm 69,  163,27392 | 1539512 4781886 | 226,488.00 -
100 00D Hoooo 000 600D 580 00 1000 'Travel o 270.00 127840 ; - | - 2000 2m000| -
w00 .mcloi@bm. |060 6200 910 00000 Fund ._.Bzmﬁwmbﬁzl\\\li 1,263,357.82 a - - | 1,283,357.82 _‘NE 357,82 128335782 20 -
100 00D (0000 (00O 8000 mmq... 17003 |00 000 .mmE\m:_a Balance - umm_n:manmmmmﬁr‘:ﬂ;l | 1231800 - - N - 12,318.00 12,318.00 _ 2mso0| 0 -
100 ;000 || oooo ﬁooc 8000 _@; /17003 |00 .00C Ending Fund Balance - Reserved Fund Balance 183,599.00 L - -1 183,500.00 183,599.00 | 18359900 -
100 00D 0000 | 17003 00 000 Ending fund balance - Unreserved Fund Balance | ___ 597,899.95 - - - 507.898.95 | _  BI550L95 | 61650185 | 21760200 |
dae . | ] N - . - -
TOTAL | B SUPPORT SERVICES 295459877 88,260.88 | 797,834.78 4773830 | _ 211902589 3,183,995.77 2,338,422.69 219,397.00
100|000 |0000 100 ,r.._oao 151 [17003 50 1000 Additional Compensation PaidtoTeachers |~ 99600 | N e 996,00} 996.00 | £96.00 | o
100000 ‘0000|100 ‘1000 [320 T17o03 56 |oon [Social Security Contributions | 63.00 - - - 63,00 63.00 63.00 3
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WHITE PINE COUNTY SCHOOL DISTRICT - GENERAL FUND FY2018 Budget | — 7 - T
ReportDate: | | | .l _.i.j._ 400018 i ’ L . L ) o
A . ,

:
IR . - S | . A (W TS . Pom _ . - ] ] _
B : I - . Fy2018 - amsoeme | d ] __Projected [ _  Adjusted __Debit.
>§E,,z=35_mq + | . _ Deseriptien | __ Budget | RengeTeDate | _ YTD __ ) _Encumbrance Budget Bal _ FY2018 | _ Avaisble [ _ _(Credit)
! .} __ Balencs |
100 _ 000 0000 (100 ;1009 [240 [17003 I50 000 Medicare Payments 15.00 - - 800) IR0 -} R I
100 _ |ooo _8mo .ﬁoo To.oo 530 [17003 ‘50 |00O Communications ] . s.00 - B8.45 - 0.55 | 9.00 0.55 - o
100 _ 000 0000 [100 1000 |S62 ;17003 |50 ‘000 ITuition to Other School Districts Qutslde State 217,872.00 | 165,345.00 62,527.00 217,872.00 §2,5627.00 - 1I's
= 90T §0a00__ 100, 11000 ..j17003 |50 000 Tuiti ther Schoal [ : P00 § - .. ml__ 16584500 5
| | | Lo S . » —_ . . — . e o len
e [ | _ : T N - . I B
] . _ - : -lo
: - . | D
i - = _— S ©
N l_. e I I . I - - - . Q.
1 [N (O S S SN SN S ———— S g - . R O N —
S s q . N : - _
I P ! - - - h - N S - |
- ——f j S R 41 = —— . - _ N
— 7 - e — — -
— . SN
e | 1. W_ -y N . . .
= a,q.o;r.[l.J”.lmEnﬂul]ll e 0 G 6100 ] O A 5134 5 00 | S0 55
.-|+ | | . . S — -
e e = =L W - S - - ] — = - = P e N IR — L
_ 1 L1 e . : =
N JES— SR +‘ . —_— S —_— - —_— - —— —_—
W | - _  m= D i I PR Z -
N IR N - ' MO _ {COMMUNITY SERVICES 1 . -1 =1 -1 - T -
T
e k- - . W ———— - . - - D —— . - N, N
| B -
[ T P - [ - i -
, B B
| S Ep— — — . [ ==
I - -
Bl [ Tl T e _ = - ]
- e - § : H o
— - =
- - - .
—— A ..... . 6
= : i —{q
—_— —_— —_— - . R 1 - . - 6
) =il ] o
[ 1 (O e } e . .
Tl UrorAL _ |COCURRICULAR - _ - - - - | - - - 1=
f T ] il i — =7 &
100 000 0000 920 [1000 (441 |17003 |50 |00V Renting Land and Buildings 5,500.00 - - 5,500.00 - 5,500.00 - =
— - : - I
- - - lm
. o N 10
- - — 100

‘TOTAL ) “laTHLETIC ) 5,600.00 - "5,500.00 | 5,600.00 | - b -
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[WHITE PINE COUNTY SCHOGL DISTRICT - GENERAL FUIND FY2018 Budget ol e T . |
| NI . lasoizots I ] ] | I T T I
i 1 R — BT S I | Peees | Adisked | pebi ]
L Description ] Budget | RangeTeDate | ___ YO | Encumbrance | _ BudgetBal _ | " FY2018 | T Availabla _ | (Crediti
% _ _ Balance
TOTALCOUNTYWDE | [ | | [ [~ ~— ~— B 3,489,054.77 | @8,260.89 |  797,843.23 |  24B,583.30 | 217262824 | 340846177 | 239202524 | Em.us.s‘ﬁ
; Y
<
'17004 |00 GO0 [Technical Services ] - e 115.00 115.00 115.00 | S lo
'17004 |00 000 |salaries - Reg Empl Pd to Other Classified/Support | 168,381.00: _ 13 ,270.75 | 154,358.30 13,270.75 | 761.95 16839100 | 75195 - @
17004 00 {000 |salaries far Overtime 2,795.00 ! = 451696 (1.721.08)] _ 279500 | (1,721.96) - o
17004 00 |co0 Add _o_..m_nu::u Paid wmp:mqn_mmm%mn\mcuvn; 2,244.00 - —aui — 2,244.00 2,244.00 2,244.00 -
17004 100 |000 :Group Insurance i . 29,333.00 | 240057 | 126,424.57 2,400.57 50746 2933300 = Eo78Bf 00 .
17004 |00 €00 |Retirement Contributions. . —n ) .. 4545300 } m|.u...um|.mW.MII| _A3na0 | 3T1Bm1} 0 (477.61) 46453.0¢ | @Syl o -]
17004 |00 000 |Medicare Payments - ) 2,395.00 187.66 225564 | 18766 | (48.30) 239500 (48.,30) -]
17004 00 @00 Workers' Compensation 2,250.00 | 175.55 ! 1,729.76 r . 344.69 uhuceo 244.69 -
;17004 |00 00D |Other Employee Benefits T ) woo.oo_ o 30000 - = 300.00 - .
;17004 00 00D |Repairs and h eServices S -1 I - - _133.00 133.00 13300 -
;17004 00 D00 :Communications o 1,165.00 34.84 82646 | 33854 . 1,165.00 - .
117004 00 T000 Travel o i - 30900 - o -] - . 309.00 309.00 309.00 -
:.....n_nh 00 |000 |General Supplies ; 3,000.00 10858 . 2,820.72 1 864 3,000.00 86.85 e ‘ =
17004 [00_ 1000 |supplles/Equipment - TRelated , ool - 12300 e b meee
-1 .r_.o._s_r. MAINTENANCE - 25001200 | 18,9837 | 236,576.11 20,181.31 — Tzssorzo0| . i
.n::.ﬁ._mm.‘_mw..!miwmmmm._wm._u_. Lund ._mE: :.;ma M;\ . - - N N R I - 1 E N
100 o000 Humoo...mm.p 117015 |00 _Sn Water / Sewer 37100 2400 | “242.40 117.60 | 1100 ) 11.00 -
100 000 12600 421 17015 000 |Garbage / Disposal 334,00 , 26.50 266.60 | 57.40 | - 10.00 334,00 000 -
100 000 2600 (610 |17015 000 . General Supplies 5,00 - - - 168.00 169.00 6800 -
100 000 2600 622 |17015 000 |Electricity e L 13500 _15.00 . _ 50.00 45.00 . 135.00 - -
100 000 |2600 810 000 |Dues and Fees 15000 150.00 150,00 - B - 150.00 -
100 000 2500|421 000 |Garbage / Disposal 668.00 53.80 533.20 114.80 2000 | 668.00 20.00 -]
100 000 2600 430 |000 ‘Repairs and Maintenance Services 3,175.00 - 50.00 3,250.00 (1256.00) 3,195.00 {26009 -
100 000 2600 1610 00C 1mm_._m_.m_ Supplies 57.00 - o i - 57.00 57.00 57.00
100 000 numoo ‘622 00C Electricity - ] 1,703.00 148.57 1,039.99 29714 385.87 1,703.60 | 28587 | -
jio0 _ 0oo ;0000 .mc-\w‘.mm_u_u 81¢ 00 '00C |Duesand Fees e L. __ 15000 150.00 . 150.00 - - 150.00 -1 -
100 _ kooo 0003 000 2600 |430 000 |Repairs and z_m_sﬁm:mznnmma_omm _¥s00. 0 - 75.00 P T . A 75.00 = . mm
100 000 |0QOG  |000 b_mmoo 1610 000 mmm_..m-m._mc_u_..___mm b 515.00 oo e - 515.00 . ( - w
100 _ [000 0000 |000 [2600 622 000 | Electricity . 904.00 10056 [ 70382 199.95 ] Y EW - I
100 000 000D 000 (2600 1623 ;17052 .0C |Bottled Gas 610000 | 445.56 501343 678.17 {591.80) 6,100.00 (591 ms - IS
I h o N bl L))
- - - - |E
e e et
- - - - o
i - T . @
4 . H 5 -. - ; M
5 : : - le
[v]
) TOTAL ] 14,508.00 1,114.39 9,314.54 4,760,068 43140 14,506.00 “a3140 2
w.‘..‘”_ﬂ.mwn:z_k._qﬁn_ Tt B S — . 1 . R ) -
! B . p p
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WHITE PINE COUNTY SCHOOL DISTRICT - GENERAL FUN)) FY2010 Budget ___ _ m - o .
mmunnwm,m _ P b ||-ﬁ-..r-. po0ts i R [ .
H : |
+ T i
— Biin , o A S B I - 721 S I I 1 T e e il
Account Z_._chs N Description __ Budget xm:nm To Data . XYIb Encumbrance m:am[_ E_-i d_
|
S ——— , : . : -
H _ . - - - S <+
- - = 5 Y
—_—r— - -0
IR . e . - - - i
— _ . - SIS S S e— T — ——— . 1 L b
i - o - - P - -l
N N - - o
o — —_— —4-- - - - - - -1 €0
— R .t - : I O - - - 2 B
- R —" — e - i
— o O mowan | [V UTTOTHER T . E o e B O A FRU N N
— _
‘E@Mm_xnamana (17101} - 1 [ — 1 . -
100 |0co |oooo jooo 2600 411 '17101 100|000 |water/Sewer . _ 2600 - 2800 - 1.00 26,00 1.00 -
100 _ ‘000 'oooo ‘oop 12600 421 /L7101 00 |000 \Garbage /Disposal . L . 3300 26.50 266,60 57.40 10.00 | 33400 oo -
100 \E‘ ;0000 00D 2600 430 17101 Repairs and Maintenance Services 1111000 ; - ~11,100.00 - - 1000 ] 11,110.00 B 10.00 ‘ -
100 _ 1000 , 1610 _ 17101 General Supplies 1,200.00 - 1,125.45 - | 7ass| 120000 Tass| -
100 612 17101 00 |Supplies/Equipment 2,500.00 | R 2,150.00 | - 35000 250000 250,00 |
100 0 2600 622 ..H..._H._.m.._. 00 1000 Electricity 3,284.00 | 239162 | 891.77 0.81 3,284.00 081
100 ! 623 117101 Bottled Gas 1 __ 380000 381292 | 32864 | {241.56) 3,900.00 (241.58) -
100 Hooo 2600 (810 17101 |00 :0O0C |Dues and Fees . . __. 1so.00 150.00 150,00 - - 150,00 | - -]
T w.u...% — = LUND ELEM | 22504.00 | 710,03 21,021.59 1,277.31 | 20480 | 2250400 | 704,60 -
! ]
m>:mmmm>_u_mmo:oo_. :q._cs I B ) - mEmT=
|oogo Too 2130 610 17103 |00 00U |General Supplies T 2s700 - ] 25771 - 9.29 ~ 27,0 220 | =
0oQo  .000 (2410 00 000 mu_m:mu of Regular Empl Paid to 1 9,069.00 755.12 8,313.47 755.13 D40 9,069.00 0.40 -
m_uo_u 0000 000 |2410 00 |oon Salaties - Reg Empl Pd to Qrm_.n_mum\:_mm_..\m\_._Em:\\}\:‘ 9,988.00 727.60 8,790.70 | _ “_.‘.amm.wu (257.90) 9,988.00 (257.90) e
10000 (000 2410 00 000 'Salaries of Temp Empl Pd to Dther Class/Supp Staff | 55000 8042 165.22 - 384.78 550.00 384.79 -
" looa Jeoco 4@ 2410 00 00U Group Insurance 5,298.00 | 387.62 4,939.17 759.51 (400.68) 5,698.00 (0.68) 400,00
7 0000 ‘000 |2410 00 000 |Social Security Contributions 34.00 5.89 10.24 - 23.78 34.00 2376 | -
9 ;Dopp |000 [2410 0D 000 |Retirement Cantributions i 3,908.00 31694 3,602.47 42244 (116.91) 3,908.00 (116.91) -
{0000 [eco 2410 00 000 ;Medicare Payments 264.00 2155 239.45 3035 (5.80) 264.00 (5.80) -]
0000 000 |2410 i 3 100 :000 |Workers' Compensation 303.00 22.80 257.13 30.586 15.31 303.00 1531 | -
0000 000 12410 530 (17103 .00 |000 |Communications 4,527.00 607.68 3,826.03 1,21897 | ~(518.00) 5,047.00 2.00 s30.00 |2
0000 000 12410 580 (17103 |00 (000 iTravel I~ 450.00 199.76 63.22 187.02 450.00 187.02 - 1S
0000 000 12410 (851 17103 |00 200 ;Suppiies - Technology - Software 25.00 - 2495 | - i o.‘o‘m; 25.00 005 o [
‘0000 000 |2410 |B10 17103 |00 ‘DOU Duesand Fees 24.00 - 24.00 - - 2400 | = - |©
0000|000 2580 (350 [17103 00 |Gk} |Technical Services 17200 | 153.42 - 18.58 I 18.58 - o
0000 [00C 12580 (530 |17103 00 000 |Communications 10,418.00 805.60 . 9,556.00 11120 750.80 10,418.00 750.80 | - |5
0000 1008 2580 (653 117103 |00 0OD _s_.m_u-uﬂmmn and similar programs =~ | . _ 60000 - 60000 | - =l 600.00 N i @«
0000 ;000 [2600 |117 17103 |00 00D |salarles - Reg Empl Pd to Other Classified/Support | 10,411.00 | 856.20 o508.32 856.20 (43.52) 10,411.00 143.52) - m
0000 1000 2600 |127 |17103 |00 00D |Salaries of Temp Empl Pd to Cther Class/Supp Staff 984.00 - 793.98 . 180.02 984.00 80.02 i
0000|000 (2600 (220 [t7108 00 [00U |Soclak Security Contributions 658.00 | 53.08 644.31 53.08 ~ (39.39) 638,00 139.39) - =
0000 |DUD |2600 Nw_u 17103 |0G 000 !Retirement Contributions 139.00 - - - “139.00 139.00 739,00 - m
0000|000 |2600 |240 17103 |00 |000 Medicare Payments 154.00 12.41 __.mo €5 1241 {9.06) 154.00 nm omv - m
DDOD 1000 |2600 (270 [17103 |00 000 |Workers' Compensation £ 223.00 17.98 218.21 17.98 | {13.19) 223.00 13.19) -
0000 [000 12600 1411 |17103 0D |0OD |Water / Sewer 1,803.00 184.49 1,306.27 93.73 403.00 1,803.00 403,00 .
0000 0G0 |2600 |421 17103 |00 1000 iGarbage / Disposal _ 1,372.00 11097 1,110.89 22111 40.00 1,372.00 40.00 -
0000 00O |2600 |422 (17103 |00 |000 |Janitorlal / Custodlal Services 5,322.00 - 3,942.00 - ~1,380.00 5,322.00 1,380.00 -
0000 [00D 2600 (430 |17103 |00 |000 |Repairs and Maintenance Services . 8®eom0| - | 382000 7,854.40 | (1684.40) o000 | (1Esadny| 0 -
0C00 |000 (2600 _mub . |17108 mon_ 000 |General Supplies . 640400 710.81 6,276.34 63.00 64.66 6,404.00 6466 -
DOD 0000 1000 2600 612 (17103 |00 1000 m..__uv__mm\ma:_u_.:mzﬁ unmﬂoc - - 7,237.00 - 7,237.00 - -
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Board Meeting 6/26/18

WHITE FINE COUNTY SCHOOL DISTRICT - GENERAL FLIND FY2018 Budget N , m [ J———" :
ReporiDate: | ___ | S S T 4mopots .. 6 | ]
— 1 r— I I N B 4 - T B I R | — Projected | " Adjsted | penit
>§=E,Zc33wﬂ #. f T Deseription | - Range To Date | Encumbrance | _ BudgetBal FY201g ilabl T (Credity
Balance
100|000 0000 1000 2600 |622 [17203 loD |00D |Electricity 4,428.00 397.99 | 3,183.68 119157 [ 52.75 aa2800 | 52.75 .
100 ~ [oco loooo looo |2e00 's23 117103 Joo looo BottledGas 5,242.00 45710 © T T doles)| 5,242.00 (101.88) -
100 000 0000 00D 2600 810 17102 |00 00D Dues and Fees 3 150.00 Jsoooi - - 15000 L ——
—_ I . - c
S . | - - - E
I
| jsuPPORTSERVICES . fvoaudo0|  e7ss2r| 7749823 | 2244708 48871 10133400 1:388.71 2000
117103 |19 _100C Salaries of Regular Employ i T sareaspo amweds 34,832.25 11,610.75 1,180.00 47,623.00 1,180.00
117103 |18 00C ;Salaries of Regular Empl Pd to Instruct Aldes/asst 20,439.00 : 1,660.80 14,401.29 2,657.28 3,380.43 19,519.00 246043 | (920.00)
17103 ;19 ;00C |Salaries of Temp Empl Pd to Instruct Ai des/Assnts | ) uuMN.oo+ 20628 | 378.18 | - 8§78.82 1,257.00 879.82 | -
17103 119 000 | Salaries quosnmib_m%nm\wm_mmy mcw Teachers | ~_ 8s50.00 .. _ 5000 85000 -1 - 850,00 | - -
161 17103 ﬁ Extra Dutias Pald to Teachers i 685.00 L . IR = - 886.00 685.00 -
1210 17103 ‘19 Group Insurance B 19,404.00 | 162572 13,5261 | 4,130.90 174819 | 19,404.00 | -
100 1000 220 17103 19 |00C [Sodial Security Comtributions | L1589 7305 56.95 13200 I
_j1loo ;1000 Tmn (17103 |19 ‘000 Retirement Contributions 19,058.00 | 132449 1184122 | 3,636.32 358046 | 19,058.00 -
1100 ‘2000 240 17103 |19 1000 |Medicare Payment | 10z800 82.44 720831 20417 104.00 1,029.00 -
oo 1000 270 17103 198 000 |Workers' Compensation ___ S _.lz8000; 12152,  B4ZS0 299.61 138.89 _ 128000 |
100 | uooo 442 17103 [19 000 [Rental of Equipment and Vehicles 464.00 | 4548 | 25404 19596 | 14.00 464.00
100 1000 [530 |17103 !19 ;00D ;Communications _ = | isaapo; - | 14082 - | 140708 1,548.00
100 1000 610 .Wﬁmm..mm 100 |General Supplies . o B3mO0 L am27 78900 : 50.00 839.00 .
0 100 {1000 |640 ;17103 ;19 !000 |Booksand Periodicals b 22=m - - - 22300 | 223.00 —
100 00D 0000 100 1000 641 |17203 |19 000 Textbooks 1 -l - 22220 -] {222.20) - ?mmwe .
100 |ooo [0000 100 1000 651 (17103 119 [000 |Supplies - Tachnology - Software S =S o 10187 - 138.03 136.05 | -
| -— | I B
“_T TOTAL 1 INSTRUCTION N 11508800 |  943214| 7897636 | _  2273489| 1335885 | T Mzdaess| ___ (ez0.0m)
I H — I . — - = - - e =
| ? - N il £l
TOTAL _ |EXTRA GURRICULAR - - - - - - E =
TOTAL, w.::mao_ﬂnwm wo_._*.&._.. i i 215483.00 | 16,187.41| 15647359 | 4518208 1382736 |~ 215483.00 | 1362736 | .|
b.p.ﬁm.w...zm_ﬁz.m_.m:mz;a 72 —1 1
200 oo joooo |ooo (2130 [132 ‘17201 00 |oon [Safaries of Regular Empl Pd to Instruct Aldesfasst 25,014.00 - 205.93 - 28,608.07 24,664.00 24,268.07 | {4,350.00)
100 |ooo |ooop (oo |2130 [122 17201 |00 |0OD es of Temp Empl Pd to Instruct Aldes/Assnts | 79600 - - -1 796.00 | 79600 | 796.00 ]
100 {000 [0OO0 OO0 2130 1210 [17201 |00 |DO0 |Group 11,545.00 - {901.60) - | 1244880 11,545.00 12,446.60 | -
100 000 00O (000 2130 220 |17201 |0C 000 |Soxial Security Contributions 50.00 . - - 50.00 50.00 50.00 -
100 |ooo |poDO [00D [2130 230 (17201 |00 000 |Retirement Contributions 4,21000 | ) - .- 4,210.00 4,210.00 4,210.00 -
(100 (000 [0ODD |00 2130 |240 17201 |00 000 |Medicare Payments 425.00 - 589 | - 418.11 425.00 419.11 -
100 000 |0000 |000 |2130 (270 (17201 |00 ;0DO 'Workers' Compensation 637.00 - 852 - | 628.48 637.00 628.48 | -
100|000 0000 00O 2130 (610 17201 00 00D ‘General Supplies 437.00 - 543.89 -1 (506.88) 43700 ~ (508.89) -
100 _ 000 0000 00D (2213 |330 |17201 00 |aDD Professional Employee Training & Development Serv 4,407.00 - ) - 4,407.00 440700 4,407.00 -
100 [ooo oooe jooo (2213 [s10 |17201 joo |0DO iGeneralSupplies ] 2,674.00 - - - | 2era00 2,614.00 267400 | -
100 ;000 |00D0 000 (2410 107 (17201 |00 |200 _,mm_m_._mm Pald to Cther Classifled / Support Staff 35,00 —— 3468 = 0.32 35.00 0.32 -
100 " Jooo joooo [o0o 2410 {114 [17201 |00 |000 [salaries of Regular Empl Pald ta Licensed Admin 87,357.00 7,272.79 80,083.20 7,272.83 0.87 87,357.00 0.87 5
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WHITE PINE COUNTY SCHOOL DISTRICT - GENERAL FLIND FY2018 Budget _

Board Meeting 6/26/18

Page 47 of 67

Report Date: T b LdiBogoie T i S R S S SO U IR -
——
LI D === I N Y Y 71 N T amonois T o T | Projested | T “Adjusted | T Debit
>08:3,Z:BJ2 | Description . Budget Range To Date YTD [Encumbrance - ‘@mnm‘m\,‘w\mhiw o Fy2018 __ | _ .
|

100 000 0000 000 2410 117 17201 | Salarles - Reg Empl Pd to Other Classifled/Support 74,566.00 _6,166.42 65,706.78 7917.76 941.45 ,566.00 -]

100 000 ‘DDDD 127 |17201 | Salaries of Temp Empl Pd to Other Class/Supp Staff 1,322.00 105.14 . 1,426.90 - {104.80)] 132200 | -
100 000 joooo looo 210 17201 Group Insurance 28,547.00 287877 2785212 3,796.98 (3,102.10) 31,647.00 10} 3,100.00
100 _ |0c0 j0DOD 2430 (220 17201 | Social Sacurity Contributions 9.00 6.52 8847 - . (7947) 2.00 -
00 4ooo '0000 1000 2410 230 17201 Retirement Contributions ~ 40,964.00 3,475.05 38490.24 | 372000 _  (1,25524) 42,214.00 (5.24) 1,25000
100 ;000 %So (000 2410 1240 ‘17201 | Medicare Payments 1,851.00 18170 | 197638 ! 20557 (330.95) 1,851.00 (330.85) —
00 _QE |0000 000 2410 1270 (17201 Workers' Compensation B _ 1,893.00 | 257.88 1,813.07 166.26 | (86.33) 1,893.00 (86.33)
100 _ :00C 000D ooo 12410 330 17201 00 000 Professional Employee Training & Development Serv | = = e 150,00 ! - (150.00)) B (150.00); g

17201 |00 000 :Rental of Equipment and Vehicles | 1,800.00 335.16 1,741.76 ! - - 1,800.00 | -

17201 00 000 e ) 377600 27816 1,424.39 1.785.73 3,776.00 178573 | =

{17201 00 (00 iTravel 1 13so0 - 551,75 | @575 13600f (41575)) I

o |6 ___..___mou_. 00 :00C ‘General Supplies 220.00 - 200.00 2000 | - 22000 | - -

000 2410 B51 17201 |00 '0OC ‘Supplies - Technology - Saftware 1,038.00 | - 1,037.08 - 082 e os| -

000 (2410 653 17201 |00 00C 'Web-based and similar programs 1 191,00 | - - _ - 191.00 19100 191.00 T7

. 4D o000 opo 7410 ‘810 17201 00 00C |Duesand Fees 24700 - 240.00 | - 700 anw| 7.00 -
100 000 [0O00 [000 (2580 (350 17201 ‘00 (KC Technical Services ] 4,603.00 - 4,602.60 | - 0.40 e edo| 0

100 _ |oo0 Fooo 000 {2580 |530 |17201 00 |6OC :Communications 119,099.00 | 1,527.16 17,783.52 | 757.40 857.68 19,099,00 557.68 -
100 _ 000 88 000 ‘2580 [650 17201 (00 !GOC ‘Supplies-Information Technology-related 755.00 | 144299 | . 1,842.99 | - (683.00)| 1,459.00 | 1801 | ~700.00 |

100 _ 1000 jooun |ooo (2580 653 117201 (00 G0D ‘Web-based and similar progmms | e §00.00 - 600.00 - : 600001 . e -
100~ 'o0o loooo ooo 2600|411 17201 |00 |0OC |Water /Sewer ~ 803400 | 35212 403802 2,26198 | 1,734.00 7,334.00 1,£34,00 (700,00)

100 00O __.._n_n_n 00D 2600 421 (37201 00 |000 |Garbage / Disposal ] B 17 2739600 2,25150 . 22,302.00 4,496.00 59B.00 27,396.00 t98.00 | -

100~ ‘ooo 'oooo 00D 2600 |422 |7201 ;00 |00O Janitorial / Custodial Services 123,096.00 9,959.20 © 108,551.20 __ 9,959.20 3,686.80 123,096.00 3,586,60 -

100 .1.@0_‘”_ | Tn‘m_@‘ Tcn‘clmzmno 430 17201 00 |0OC %mﬂm_a and Maintenance Services 1968000 : H,oww....m ; 9,182.00 ... 883775 16860.25 19,680.00 16025 ) B
_ |ooo 0000 000 .2600 440 47201 |0C (00O Rentals b 129.00 | - 12000 [ 125.00 _f2000| -
oo 000 ?8 12600 610 17201 |00 0OC General Supplies ) 26,409.00 - .H..q.n.k_ 57 26,043.44 469.74 (104.18) _ 26409.00 (704.18) -]

100 _ 000 :0000 000 (2600|622 17201 00 00O |Electriclty "_| 31,680.00 2,896.44 23,385.86 | ~ 8,293.40 074 31,680.00 o4 E

100 _ 000 0000 000 2600 1623 |17201 0D [000 BottledGas B 2805000 962,68 23,134.13 - 491587 | 2305000 | 451587 -

100 [000 DO0O 17201 ,00 000 oIl 312200 - - - 2,122.00 2,122.00 2,122.00 [ -
100 _ oo Joooo I17201 loo 'voc Other . o 2,225.00 . . - 2,225.00 2,225.00 '2,226.00 .
100 00D 0000 117201 [00 00C ‘Supplies- _33~3mn_o: Technology-related 176.00 : - - - 176.00 176.00 176.00 B s
100 _ 00D ,000C |ODD {2600 [81¢ 17201 .00 DD [Duesand Fees 567.00 150,00 150,00 - 417.00 367,00 417.00 -
100 000 0000 OO0 2660 [340 117201 00 |D0G [Other Professional services 455,00 - 49500 | - - -]

= — | L] 1- = i : i

- i ~ |TOTAL T _ | _ [suPPORT SERVICES -1 B9326700 | TA331890 | _ 46599067 | 6880799 6846840 | Bos26T00| esdesan| -
TOTAL | T~ |COMMUNITY SERVICES OPERATIONS - - - - - e -

|

100 000 0000 1100 '1000 107 17201 :10 |0CO |Salaries Paid to Other Classified fSupportStaff | 13000 -+ - | - b 1000 _ 130.00 130.00 -
100 _ |00 |0000 (100 1000 [111 17201 ;10 |000 |Salaries of Regular Employees Faid to Teachers 640,054.00 7681464  496987.04 | 16054213 (17,475.17) 657,554.00 2483 17350000
100 000 0000 [100 [1000 (123 |17201 |10 000 |Salarles of Temp Employees Paid to Sub Teachers |  3mBs7: 2449569 - 1 (3,808.89)  24,607.00 111.31 4,000.00

100 _ /00D |000C ‘100 [1000 [151 117201 10 |QOO0 .wnn_.ﬂ_o_._m_no_.:wmammn_o: Paid to Teachers 584.64 58464 - 391.36 976.00 o9is)| 00 -
100 _ 000 [000C 100 11000 [210 [17201 |10 |000 |Group Insurance Hﬁ.mﬁ.au 21,952.47 128,456.36 | 43,339.27 (23,221.63) 171,574.00 (z2163)] 23,0000
100 000 |0000 |100 ;1000 |228 |1720} :10 |00Q |Social Security Contributions - 622,00 | 122,84 1,24162 ; o (619.62) 1,322.00 Bo3a| 700.00
100 _ 00D |000C 1100 11000 [230  [17201 ‘10 |000 |Retirement Contributions T 1e3881.00 21,969.40 139,298.59 44,951.81 (21,168.40) 184,881.00 30.60 21,200.00
100 |ooo (o000 [100 {1000 (240 [17201 10 |00D [Medicare Payments 8,879.00 1,125.35 7,052.36 2,160.73 (374.09) 9,254.00 0.91 375.00
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Report Date: — i - . T _ 1 d N (e I ] .
T 7 H
g —_1 I i T Fedte | | T amopois _ | . Projected _ ‘E_EEM\I‘!._| Debit
>n8_._af2ca_.._.mﬂ ! 1 Description Budget __ | RangeToDale YTD Encurnbrance __Budget Bal FY2018 __ Availabis _ {Credity _
! i Balanca
100 000 0000 |10 1000 260 17201 30 |000 Unemployment Compensation 592.00 | ) - 592.00 $92.00 ~ see00 -
w00 Iooo _88 100 1000 |270 17208 |10 |00C Workers' Compensation 9,354.00 1,706.95 | 3,309.09 (1,589.62) 10,954.00 10.38 1,600.00
442 17201 |10 .00C Mwmzﬁn_ of Equipment and Vehicles 8,000.00 637.03 51276 - 8,000.00 - =
530 17200 |10 :oOC wnbaa_:_.__nmnozm Hm.oo_ -l - .. os8s 19.00 Q.85 e
610 17201 10 00C |General Supplies 16,913.00 | - 10,653.40 3,220,317 3,039.43 16,913.00 3,630.43 :
640 |17201 |10 0OC |Books and Perlodicals {35.00) - - . (36.00) (35.00) (35.00} -]
1641 17201 |10 000 |Textbooks 1,757.00 . 1,100.00 1,797.20 - {0.20) 1,797.00 {0.20) -
650 17201 |10 |00 |Supplies-information ._.nn_._:u_om< related R 1,544.00 : 1,543,80 - 020 1,544,00 owo -
651 17201 10 |0DO Supplies - .._u.mln._._.:o_on< Software . 3,368.00 B ) 3,309.29 - 587 3.368.00 . _. M) = -
) ;852 (17201 10 |00 Supplies/Equipment -IT | Related 16,827.00 999411 . 10,05251 | 6774.00 | 040 | 1682700 D49 |
— : L } - _ . - = E R —
L ot T | INsTRUGTION T | teetgoace| - a4tdsess| T sdizszaz _ eadeose| 111027706 ] 471462|
100 | 000 0000 910 (2700 160 [17201 |00 |00O [Extra Duties ‘ ) ) - C .. 340 37440 - | eranl amw os0|
100 000 0000 (910 2700 220 00 1000 |Soclal Securlty Cantributions - 1557 | 1557 - (16.57) w00 443
100 000 910 2700 000 |Medicare Payments = i -1 5.14 ; 514 ! - .19 1000 | 4.86
100 ocoo@ 910 2700 00K arkers' Compensation o = i ﬂmm .Nmm“ - {7.86) 10.09 214
100 _ looo joooo [910 2700 .00 |000 {Travel . . - - 128,00 {128.00) 130.00 )
o I i i S = N _ - - - :
_ __ToTAL | |7 'COCURRICULAR _ i - I T 1 402.97 40297 | 2800 (530.97) 545.00 | N 14,03 _545.00
><_um NORMANELEMENTARY] | | | R B 163516900 | 18518082 | = 130764600 | 32374595 _ 377705 | _ 1,704,088.00 72,687.05 68,920.00 |
_snm_:. ELEMENTARY - 17203 i - - R N
100 ;000 0000 ..08 ¥ [General Supplies - - 67200 - Temsiy - | T T o] e =
100 _ 000 '0d0C 00O Salarles of Regular Empl Paid to Licensed Admin | 54,412.00 4530721 4988082 | 453074 044 5441200 | =
100 000 10000 000 salarles - Reg Empl Pd to Other Classified/Support | 45,422.00 : 2,403.20 | 42,481.38 4,806.40 2,134.22 47,422.00 B ,000,00)
salaries of Temp Empl Pd to Other Class/Supp Staff | 15100 - 270.36 - {119.38) 151.00 {119.36) -
C |Group Insurance o - _1s, mﬂ-oo . 1 ,535.29 14,025.18 2,454.48 467.34 | 16,947.00 48734 B -
000 .2410 Social Security Cantrlbutions ~ 1000, ; - 16.76 - 18.76) 10,00 (6.76)
_98 2410 Retirement Contrlbutions 1 21,564.00 ! 1,941.50 21,181.33 | 2,614.39 @anan| 23,564.00 (231.72) 2,000.00
a _98 2410 ) |Medicare Payments 1,467.00 97.81 1,318.93 132,65 1542 1,467,00 15.42 -
100 i oooo. _ooo..mmﬁo Workers' Compensation 1,454.00 8426 0 1,11984) 10083 | ..233.13 1,454.00 (23313 =]
100 ‘\ 000 QDOOD _ooo 2410 Communications 6,592.00 457.58 465410, 1,148.98 788.62 6,592.00 788.92 -
00  |ooo 88 ‘000 ;2410 Travel 250.00 - 93.71 - 156,29 230,00 156.29 | -
100  |0oo _m_B 2410 ) t | Supplies i 118.00 - -1 - 118.00 118.00 118.00
100 000 oooo 1000_:2410 17203 00 |000 |Supplles-Information Technelogy-related 117.00 - | - -1 117.00 1§7.00 117.00 -
17203 00 OO0 ;Supplies - Technolegy - Software o 638.00 s B3728 - 0.12 638.00 012 -
17203 00 00 Duesand Fees 247.00 - ~ 144.00 - 103.00 247.00 103.00 -
17203 |00 00O [Technical Services 1,484.00 - _ 1,483.06 - 0.4 1,484.00 0.94 -
17203 |00 ;000 |communications ] 16,819.00 1,383.56 15,347.92 470.20 0.88 16,819.00 0.88 | .
17203 |00 00D Supplies-Information ._.un::o_om< related - 624.86 _B84.86 - (684.88) 700.00 | 15.14 T700.00
17203 |00 |0OO |Web-based and similar programs 600.00 - 600.00 ; - - 600.00 - -
o0 0000 jo00 (2600|411 |17203 00 000 [Water / Sewer 3,880.00 141,60 1870.28 2,009.72 - 3,880.00 - -
/000 000D |0D0 [2600 (421 [17203 |00 |00 |Garbage / Disposal 8,343.00 677.90 6,719.03 ! 1,380.97 | 243.00 8,343.00 243.00 -
\000_|0o00 |00 17203 |00 |00 (Janitorial / Custodial Services ua.m___b.co 1 6,220.00 68,420.00 6,220.00 - 74,640.00 - -
000 0000 000 17203 |00 |NOQ |Repairs and Maintenance Services 10,548.00 | -1 3,404.25 7,908.75 {765.00) 11,313.00 - qou |om.
000 0000|000 17203 |00 loow [Rentals 1,210.00 ; - | 120050 - 0.50 | 121000 -
logo o000 |o0g 117203 |00 |0O0 |Communications 13.00 ; - 1290 - 0.10 13,00 -
0o Ho%m _|ooo | i17203 |00 [ou | Ssupplie 17,935.00 243.59 17,441.62 906.62 {433.24) 18,350.00 435,00
000 0000|000 17203 |00 000 |Electricity 17,043.00 ; 1,577.17 12,507.05 4,535.19 078 17,043.00 -
000 |0000 |oco 17203 |00 {000 :Bottied Gas 16,333.00 1,824.65 1815763 ; 67255 | _  (2,497.18) 18,833.00 2,500.00
000 (0000|000 | 117203 |00 ﬁcc {Dues and Fees 150.00 | 150.00 150,00 ; - - 150.00 - -
000 |0000 |ooo 17203 [00_[0OD |Other Professional Services 49500 | - 495.00 ! - - 495.00 - -
Exhibit |
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WHITE PINE OO__._z._J. SCHOOL DISTRICT - GENERAL FUND FY2018 Budget

Board Meeting 626118

|
N el h s IH ————d ———— S ——he l_.,’ S -
) I 7T I R L . projectea — | Adjustec | Dehit
Description Budget Ranga To Date Encumbrance |~ L FY2o1g __ | _ Available _{Credit)
— Balance | .
A R e e ; B - i - A
| - N N
—1 - s N N B I . [ e —— — e 2]
o A | _ . S - N . | T o]
I Lo . T - u -
) e | 1 _ 'SUPPQRT SERVICES — 323,534.00 | 2396389 | 28599800 | 3989257 |  _ (2,387.87)| 327083400 | 204243 440000
100 114117203 (10 |000 [Selaries of Regular Employees Paid toTeschers | 19665000 177iase|  agsisio| 5314459 0g seewa | _osm| -
100 0 ;123 117203 ;10 ;000 :Salaries of Temp Employess Paid to Sub Teachers 12,302.00 277.69 ; 12,578.93 . - {276.93)| 1230200 [ Anﬂmmvl -]
100 151 ‘17203 00 | Additional Compensation Paid to Teachers _7.,345.00 il BB . 7,344.80 fl‘: —— _...bz 134500 | b -
100 210 17203 00 ma_._v_a:a:nm - | 40,676.00 514545 38,118.89 | 1538231 | (12,826.20) 53,676.00 | 174.80 | 13,000.00
100 220 m”_.uNcw 110 ;000 ;Soclat Securlty Contributions . _ 73300 7.27 739.95 ) -1 I 73300 (6.95) -
1230 17203 .10 ,nSimn_asmano::asaa i 44,318.00 5,005.27 | 40,908.80 1488060 |  (11,471.40) 56,318.00 528.60 | 12,000.00
l240 17203 Payment: ] 2,524.00 ; Nmp.wf... 12,350.54 | 74852 . (575.18) 2,524.00 (575.18)| .
270 17208 |  Workers' Compensation 2,816.00 | 377.83 2,562.76 111600 [  (852.78) 2,816.00 (832.78)| -
442 17203 10 OO mm:ﬁ_ﬂmn:_uimﬂ and Vehicles 3,605.00 561.35 2,745.28 854.72 500 3,605.00 8,00 -
100 | 0000 100 |1000 (520 |17203 [10 ‘60D 'Insurance (Other Than Employee | Benefits) - 5,000,00 | - - - 5,000.00 - -
00 000 (100 (1000 610 17203 |10 *8 pplie B B 6,493.00 3,316.84 ! - 2,153.42 6,493.00 2,153.42 -
100 | roo _58 I640 {17203 {10 006 IBooks and Periedicals 655.00 - - 453.75 241.25 695,00 241.26 -
00 100 i 17203 s and Perfedlcals - - . . il 4h20) .
00 honm ,080 100 1000 g4l 17203 __B o0C Textbooks i M 1,323.00 470.00 1,275.20 - 47.80 1,323.00 47.80 =
100 "0 0000 650 _p.qmom '10 000 Supplies-Information Technology-related 3,766.00 | 321.29 1,006.56 - 2,750.44 3,766.00 2,758.44 -
100 2 oooo 17203 110 |00C |Supplies - Technology - Software s 1,067.00 ° - 1,066,32 B _ .cmm 1,067.00 088 -
100 _-u00 | _oooo 1852 mpqmcw“ ﬁm 1000 :Supplies/Equipment - IT Related B = ! - - 248380 |  (2.4B380) 2,500.00 16.20 2,500,00
100 000 loogo_f100 810 17203 10 j000 DuesandFees . 13900, ) - 139.00 . 130 13900 )
. TOTAL | —_ INSTRUCTION 33148100 3345234 285,560.71 8906478 | (23,154.49) 358,961.00 4,345.61 27,500.00 |
[ | I — -
S | i I I . L — = e
TOTAL __ COCURRICULAR - - - - - - -
TOTAL MCGILL ELEMENTARY | il 654,995.00 | 5740603 §51,549.71 | 128,957.35 (25,512.08) 686,896.00 6,387.94 31,900.00 |
T
WHITE E@Eﬁ.ﬁoof (7a01) [ — L 1. E
- | |} mwpsere s e i —— . o eS| | ol (RN =
100 ~ |ooo [ocao |oco “|610 [17301 |00 |00 |General Supplies 1,003.00 - 1,002.02 - o lemoo| 0 o088 o
100 (000 [DODO 1000 651 (17301 |00 00D Supphies - Technology - Software 1,549.00 - 1,549.00 - - 1,549.00 - g
Exhibit | Page 12 FY2018 Budget Workshests
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HOOL DISTRICT - GENERAL FUND o i . . " ; L ..
. B i ik I R
e . 4L ‘ 1 —Fvams ] T T amopois T | TTT T T siec | _ Debit ]
>n8c:n_z.._5u_2 . 1 Description Budpst =~ | Range To Date YTD Encumbrance _ BudgetBal _ | _ | _ [Credty
100 {000 ;0000 |OOD {2213 (330 :000 |Professional Employee Tralning B Development Serv | ____ 5000 50.00 | 50.00 @ - - - -
100 |eoo (0000|000 2213 00000 |Travel S b 7BS00 78457 | 78451 - 0.49 | 5.1 049 -
000 2410 {000 salarles Paid to Other Classlfied / Support Staff . T Y. ...725 0 -V (72.56) o (72.56) -
000 2410 030 |Salaries of Regular Empl Pald to Licensed Admin = | 93,725.00 7837.71 85,887.10 - 7,837.70 020 93,725,00 0.20 -]
;000 (2410 0 000 'Salaries - Reg Empl Pd to Other Qmum_,...n&m_.._uuon 1 83,120.00 . 290240 | 2732328 ! 580480 | 0.82 33,129.00 052 -
looo 2410 00D |Salarles of Temp Empl Pd to Other Class/Supp Staff 121.00 - 187.75 L - | wers) 121.00 ~ (66.75} -
oo0 |2410 000 |Salaries for Overtime e - - . __ 13605 o ) - | (13805 -
000 ,m».“._._..._ 000 ‘Group Insurance N 21,644.00 192335 19,340.14 2,843.29 | {530.49)| 21,644.00 {539.43) -
2 leao ‘2410 b .000 Social Security Contributlons R N - B et 1.4 - I .00 .. 284 .
‘000 2410 |Retlrement Contrlbutions . 34,930.00 : 3,007.23 | 31,658.27 | 3,819.90 (548.17) 34,930,00 | {548.17) -
\Medicare Payments _ 1,746.00 | 153 3 o 1E2982| 196.00 | 7a52)| 1,74600 | (re.57)] 5
Workers' noaun_._mmgo_._ ... Lg2500; 1,300.24 121.89 202.87 1,625.00 202.87 -
2,575.00 ! _58.55 27476 A52524| 775.00 2,575.00 775.00 N
i 418800 121.02 1,089.50 ; 804.50 _229400| 418800 229400 .
N 419.00 - 0 63.00 . 208639 \‘\Mu_uu 18181 151.61 -
Supplies - Technology -Software _ — __ |~ 76300 s e 76263 - 037 I 037 -
|Dues and Fees 480.00 - A480.00 - - S0 -
[ Teehnleal Services = 278200 — - 2,761.56 - 044 2,762.00 ] 044| -
000 |Communications | ~18,655.00 1,455.36 17,065.92 | 613.80 975.28 18,655.00 97528
000 oooo .om_n_ “W_._._ul_u__mm-_:*o:.:mn_o: ._.mn_.__._o_om,?qm_mnma —— I 624.86 77785 = Q...J..mmu = - (777.85) =
100 _ ]000_ 0000 {Web-hased and similar prg o - 60000 IR I ISR X <) - -
100 |ooo locoo 000 |Water /Sewer N 16712 1,553.60 | 30640 | 1800 O temeeo| 118.00 | -
100 _ 000 0000 1000 12600 |421 | 000 |Garbage / Disposal T agva moi  1,16289 11,62690 |  2,375.38 419.72 14,372.00 41972 | 5
100 _ /00D 0000 100G 2600|422 coo lanitorial / Custodial Services ] ) _179,26600 . 14,938.80 164,326.80 14,938.80 “ado 179,266.00 0.40 -
100 000 ‘000D QOO 2600 430 Repairs and Maintenance Services m - 12,457.00 125.00 _5,158.78 5,686.75 m.: 45 1245700 ) B§11.46 .
100 :General Supplies o 2533200 | 98989 23,043.94 2,081.80 | (193.74) 25,332.00 (133.74) -
100 S 0 Supplles/Equipment \\‘w __._ 251600 | Y = N.mum..ual,!|||! LA O __ b3 2,516.00 | 0.30 o]
100 17301 ‘00 ) |Electricity ] I 91,998.00 8,413.80 67,748.66 | 24,248.24 010 91,998.00 01¢ | -
100 [s10 [i7301 00 Dues and Fees ] ) o 15000 | 150.00 150.00 o 15000 | -
100 _ 00D 0000 ‘0002660 |340 17301 |00 |600 |Other Professional Services 495.00 -l 495.00 | . - 49500 | e S
TOTAL iSUPPORT SERVICES | 54832200 4511005 | 472,571.08 73,605.49 | 394643 | 54932200 -
00  |oo0 jO000 #8 1000|111 [17301 (20 [000 [Salaries of Regular Employess Pakd to Teachers 515,202.00 4264476 38380234 127,934,358 3,464.81 515,202.00 3,454.81 -
100 _[000_'0000 100 ;1000 [112 17301 120 |00 |Salaries of Regular Empl Pd to Instruct Ailes/asst 27,669.00 2,715.24 : 24,342.17 | 4,242.56 (915.73) 27,669.00 | (815.73) -
100 _‘ooo.n_ 100 11000 (122 17801 120 |00C |Salaries of Temp Empl Pd toInstruct Aldes/Assnts | 586.00 - - - 586.00 | 586.00 586,00 =
100 0000|100 1000 123 [17301 |20 |QOC |Salaries of Temp Employees Paid to Sub Teachers | 2,849.00 : 984.71 2,832.84 - {983.84) u..ma.weo (£83.84) -
100 0000 |100 ;1000 151 [17301 |20 |0OC |Addlitlonal Compensation Fald to Teachers 2,510.00 - 45.1% = 2,464 .81 2,510.00 2,464.81 -
100 0000 [100 |1000 1210 {17301 |20 |0OC |Group Insurance | 1078e3.00 1013177 | 7,390.95 30,560.69 {10,088.64) 118,863.00 e1138 [ T 11,000.00|
100 0000 [100 [1000 (220 (17301 |20 |000 |Soclal Security Contributions B 147.00 3997 e8| - 82.81 147.00 82.81 -
100 |oooo” [100 1000 [230 117801 |20 (0O Retirement Contributions 135,787.00 ; 12,387.86 |  111,430.55 3643678 | (8,080.33) 147,787.00 {80.33) 8,000.00
00 0000|100 [1000 |240 [17301 |20 000 |Medicare Payments 7,364.00 | 659.12 589130 187724 (404.54) T7.364.00 {404.54) -
100 [0000 |100 (1000 (270 [37301 20 |DOC |Workers' Compensation 8,393.00 973.20 | 582251 2,306.09 284.40 8,393.00 28440
100 0000 [100 [1000 (442 [17301 20 |000 |Rental of Equipment and Vehicles 5,000.00 486,13 2,537.83 3,462.17 - 6,000,00 -
100 0000 100 1000 |610 |17301 |20 |oOC | Supplies 15462.00 | 10,232.32 | 11,588.26 3,859.90 1384 15,462.00 1384 | -
100 0000 100 1000 (640 17301 (20 00C Books and Periodicals 129.00 - 128.59 - 0.41 128.60 0.41 -
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WHITE PINE COUNTY SCHOOL DISTRICT - GENERAL FIIND FY2018 Budget = - ; L [ , . i W
N I Tl V | |4gogois T T T R - } L — N ‘ m . | I
. i |
=g _ _ i ; il =" i | Toedombis [T T 1T | T Prjested |7 Adusted | peb
[Aczount Number - _ Descripfion Budget _RangeToDate | —  YTD —Encumbrance_ _| " Budget Bal Frzoi — (Credity |
100 000 [0000 [100 [1000 (641 [17301 |20 DD Textbooks ] 987.00 R ~ 5B6.50 | -] 0,50 987.00 050 | -
100|000 00D (100 [100C 1650 [17301 |20 1000 'Suppfies-informatian Technalogy-related 3,580.00 | 1,584.00 | 2,340.88 1,238.57 088 3,580.00 0.55 )
100 |ooo oop0 (100 [1000 l651 [17301 |20 jo0D [Supplies - Technofogy - Software . 4,157.00 1,470.49 501103 -1 (854.03) 4,157.00 (854.03) .
[ | 1 A Aﬁ . - : - —
L B . - - i A . g -
' N o B R D o - . .
S -. ) - = . . - )
7 i - wo;_r 1 _ ImsTR = N | 84268600 | e428057 | ea21863 | 211@B3E[ (14.a4n.98) 861,686,00 | 4551.02| __ 19,000.00
_ = NOVOCATIONAL | | TR — L R ! R M=y = R I - —_ ]
— - = [ = . i
o1 ] . S o | | . . Shomn] L sy S
. TOTAL i |VOCATIONAL T - o - - - . - - -
i T ) -
— ) [ pI— N o N — . o —— . .
910 1000 160 17301 20 |00C ExtraDutes ""s3ssmn o 3,722.00 1,666.00 5,388.00 1,668,00
0 [910 1000 ;24D 17301 20 '000 ‘Medicare Payments maon -1 = 0 - L 83.00 8300 83.00 - |
l910 20 0OC ‘Woerkers' Compensation 150.00 - - - 150.00 150.00 150.00 -
— _ - . o — - y———— —m [N EE— pipevindgll BN _— —— e e = —— —
910 20 000 -General Supplies . 3,021.00 - 5,02L.00 _ = e 3,021.00 =1 B il
910 loo 000 ExtraDuties 213200 | - - S e 2,132.00 2,132.00 213200 -
1910 00 -00C . Soelal Security Contributions ) o 1 . 129.00 . o - = 128.00 129.00 129,00 e .
) 1910 00 00 !Medicare Payments 31.00 - - - S ¥.00 | 31.00 31.00 ‘
910 00 000 |Workers' Comy ion B £3.00 ) - - -1 63.00 63.00 - 83.00 -
0  |o10 ! 00 _[000 [Travel = 129.00 N = - 120.00 | 129.00 128.00 =
| L Lob 1 - u, [ - : - N
|- w . . : :
- - ) ) i N .
] i R
H - - - -
TOTAL __|COCURRICULAR 112800 | — = 3,021.00 | 3,722.00 438300 — 142600 4,383.00 -
100 " |oDD ;0000 |920 11000 |160 [17301 |20 |00C |Extra Dirties 39,647.00 | = 14,889.00 748800 | 17,314.00 "19,647.00 17,314.00 . e
100 _ 000 .0000 [920 100D 220 [17301 |20 |0OC |Seelal Security Contributions 1,070.00 . 25175 - 818.25 1,070.0 _618.25 -
100 looo :oooo (920 Wo.om 240 17301 130 |00 |Medicare Payments _ 575.00 - 215.87 - 350.13 575.00 | 559.13 -
100 00D 0000 [920 1000 |270 |17301 |20 |0OC |Workers' Compensation 1,037.00 e 277.12 -] 759.88 1,037.00 759.89 -
100 _ ‘00D 9000 [920 1000 |340 17301 20 |0OC Other Professional Services 50000 _ . " sppao - - 500.00 -
100 000 0000|920 1000 355 [17301 [20 00D jReferees 3,500.00 3,500.00 — |~ - 3,500.00 .
100 iooo 0000 [920 11000 (580 |17301 |20 00D ‘Travel 1,100.00 -1 1,100.00 -] - 1,100,00 - -
100 _ 000 |0000 |s20 (1000 610 (17301 |20 0OC | | Suppll 500.00 - et 500.00 -] ) 500,00 - .
100|000 |0000 |920 !2760 (160 17301 |00 [00C [Extra Duties ] 5,185.00 : 350.04 | 4,211.35 - 983.85 5,195.00 £83.85 | -]
100 000 |ooop [920 (2700 (220 117301 |00 [00C [Social Seeurity Contributions 202,00 : - 53.69 | 148.31 202.00 148.31 -]
100 |0DD (0000 (920 ;2700 |24D [17301 |00 |00C |Medleare Payments 514 60,02 - 15.98 76.00 15.98
100 _ jODD 0000 |920 12700 |270 17301 |00 |0OC Workers' Compensation . 753 | 86.36 - 49.84 136.00 45.64 .
100 00D 0000 (920 12700 |SEB0 17301 [00 |0OC iTravel 51,00 765.00 51.00 (51.00) 765.00 {51.00) -
d . ) 00C (Trave | e N | . stomf -
i . | - | | .
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WHITE PINE COUNTY SCHOOL DISTRICT - GENERAL FUND FY2018 Budget __ ‘\\ ] _
' . 413012018 o e I o ,T _ | B 1 -
_ 11 _ __Fvois | | mizots e | _Proected _ | © ‘Adusted | T B 1
! 1 Description _ Budgst Range To Date YD _ . Encumbrance . Budget Bal _ FY2018 _ A 8 _
_Balance N
N I '54,303.00 | a22T| 26,410.18 7,485,00 20,397.84 | §4,303.00 20,397.84
._.o.;r.._.m\.z.hmw_\zm@_w@_mm%:jo_. 1T 145743600 | __ 12982233 | 1.147,217.87 296,740.84 | — 1347720 | 1,476,436.00 | 32477.29 |~ [9,000.00 |
|
g i 3 — i
WHITE PINE :.m: wn:oo_._._q.suw . i I Y Y _ . B . L -
2120 [111 [17502 |00 00C :Salaries of Regular Emplayees Paid to Teachers 3863300 3,019.37 2897433 | o581l | 055 3863300 066 -

o ! 2120 |210 |17502 |00 0OC iGroup Insurance 7,300.00 740.84 6,667.56 | 2,249.90 {1,617.45) 8,900.00 {17.46) 1,600.00 |
100 jooD 000G j00O [2120 l236 |1 0 Retirement Contributiohs 10,818.00 o e014z  gliays| 2,704.26 0.98 10,818.00 | 0,96 -
100 ‘0 /0000 000 (2120 240 00 {Medicare Payments P 56100 4504 405.36 13392 | 21.72 561,00 2172 | -
100 J ‘0000 (000 i2120 ‘270 [17502 '00 {00G {Workers' Compensation . ; _ 81200 6761 378.71 20283 | 230.46 ~ B12.00 23046 -
100 “000 0000 000 (2130 610 ) 1eral Suppli = Dl ] 1,600.00 - 998.79 - a01.21 1,600.00 €01.21 -
100 _ 00D 0000 00D 2213 330 [17502 .00 1000 va*numa:u_ Employee Training & Development Serv 450.00 - - ) 450.00 450.00 4000 .
100 (000 |0GO0 000 2213 580 117502 .00 (00O [Travel 4300 - L - - | 435.00 43500 435.00 -
100 L,@ vocoo ‘000 ._m.ﬁo 114 17502 Salarigs of Regular Empl Pald to Licensed Admin | 151,183.00 . 12,59845 13858296 | 1259849 1.55 151,183.00 1.55 -
100 _ [ooo |ooog 117 117502 0 Salaries - Reg Empl Pd to Other Classified/Support . 82,270.00 6,777.60 71,624.23 10,644.80 0.07 62,270.00 o097 -
100 _ 000 |000C 000 (24 127 {17502 000 ;Salaries of Temp Empl Pd to Other Class/Supp Staff 1,766.00 - - - 1,766.00 1,766.00 1,766.00 |

_iooo _EE 130 117502 |00 [0OC |Salarles for Qvertime . 66.00 -0 - | esoo 66,00 esoD| T
| jaog 12410 157 _pqmow .00 i00C 1Additional Comp Paid to Other Classt _m&m—ﬁuon . 793.00 . - —_— - o 793.00 __193.00 793.00 -
, oo ; 0D 00C iGroup Insurance i 28,178.00 . \u‘umﬁﬂmo 35,133.58 | 4,286.99 {1,242.57) _ 38,178.00 (1.242.57)| -
1000 ;2410 [220 |00 ;000 !Social Security Contributions i 111.00 - - 11100 11100 “11.00 | -
“oo0 oooo loon _Namma 230 117502 |00 ‘000 :Retirement Contributions ] 59,985.00 5,032.39 54,126.23 6,115.21 (258.44)) 59,985.00 (256.44)] -
“"o00 ‘0000 looo (2416 240 |17502 oo -00C | Medicare Fayments _ 315800 26445 2,901.65 | 30484 {47.49) 3,159.00 araml -
100 /000 ;0000 000 _Namm 270 [17502 Joo -ooc ‘Workers' Compensation o 3,030.00 192.07 2,470.64 223.53 | 335.83 3,030.00 335.83 -
100 000 000D (000 ‘2410 330 17502 |00 :0OC “Prafessional Employee Training & Umcn_u_u:..n:." Serv 150.00 } i ) umn_.omw R } - 150.00 - -
100 _ 000 0000 00O 12410 442 [17502 |oo _So?o:ﬂ_a Equipment and Vehicles ) 3,387.00 ; 365.65 2,692.36 595.64 99.00 3,387.00 99.00 -
100 000 0000 ‘aog 2410 530 |17502 |00 l00C | Communications 6,250.00 29887 | 4,004.29 695.71 | 1,550.00 6,250.00 1,550.00 | -
000 ;000D 000 ‘2410 580 1750z 00 ‘00D [Travel 333.00 | 184.84 | 29656 . - 36.44 | 33300 36.44 -
;000D 000 .Nﬁb 610 17502 | Supplies i 2,45245; 41476 | 1,926.14 1.00 55.31 245245 55.31 -
000D 000 '2410 651 |17502 Supplies - Technology - Saftware . 888.00 | -l 1,247.26_ - (359.26) 83800 [ (359.26) ]
0000 (000 2410 810 |17502 Dues and Fees 1,405.00 : ) e 1,380.00 ° - 25.00 1,405.00 ~25.00 -
0000 ;000 (2580 350 (17502 '00 0O Technical Services ] ] 00 -1 4,653.75 . - 035 4,654.00 028 -
0000 |G00 12580 |430 17502 .00 GOC :Repairs and Maint Services. 178800] - - - 1,788.00 1,788.00 1,788.00 -
{0000 o060 (2580|530 117502 100 |0OC Communications ) 20,652.00 158101 | 1832247 1,726.70 | 602.88 20,652.00 602.68 -
0000 |0OQ (2580 610 (17502 {U0C ‘General Supplies I e A . 758.13 e (758.13) - (758.13)) B
0000 |00 12580 |650 (17502 D0 WOC Supplles- nformation Technology-related 7,335.00 83270 1,131.36 - 6,203.684 7,335.00 8,203.64 -
0000 000 [2580 (852 17502 00 [0OC Suppiles/Equipment - IT Related 4,657.00 | - - - 4,657.00 465700 4,657.00 -
:0000 looo [2580 |653 ‘17502 00 lmoc - Web-based and m__.z__m_.mamaah 600.00 - 600.00 - . - 600.00 - -
Q000 000 12600 [117 17502 00 |0OC |Salatles - Reg Empl Pd to Other Classlfied/Support 95,152.00 5,187.04 61,772.43 5,223.44 | 28,156.13 95,152.00 2815613 | s
000 _|0000 00D 2600 |130 |17502 100 |0OC Salaries for Overtime 821.00 - - - 821.00 | 821.00  B21.00 -
0000 000 2600 |157 17502 00 0O Additional Comp Paid to Other Classified/Support 2,549.00 - - 2,548.00 2,549.00 2,549.00 | -
0000 {000 {2600 (210 [17502 00 |0OC |Groupl e 33,870.00 1,815.19 19,972.38 1,817.35 12,080.27 33,670.00 12,080.27 -
0000 "00D 2600 230 17502 '0C |UOC |Retirement Contributlons 22,127.00 1,080.79 12,992.51 1,097.58 8,036.81 22,127.00 8,036.51 -
€000 000 2600 |240 17502 100 |0OC |Medicare Payments 1,358.00 7138 857.87 7191 428.22 1,358.00 42822

0 _ 000 |0000 000 2600 (270 |17502 00 00D Workers' Comp 2,032.00 108.92 1,303.44 109.58 618,88  2,032.00 618.88 -]
[100 _ |000 10000 COC (2600 17502 |00 {00 |Other Employes Benefits 450.00 i . 300.00 ! — 150.00 450.00 150.80 | ==
100|000 |0000 00D |2600 (17502 |00 '00C :Water / Sewer _ 7,800.00 , 632,01 5,769.45 2,914.55 {884.00) 7,800.00 (684,00} -
100|000 (0000 {000 (2600 17502 |00 00D ‘Garbage / Disposal 3507500  2,813.68 28,05187 ; 5,664.29 | 1,358.84 35,075.00 1,356.84 -
100 _looo 0000 |coo |2600 17502 |00 000 |Janitorlal / Custodial Services 3828000 310000 3524000 3,489.40 {449.40) 38,280.00 {449.40) -
100 000 10000 |00 2500 17502 |00 00 |Repalrs and Maintenance Services 2824800 92098 i 9,705.93 [ 5,562.55 3,880.62 23,249.00 3,980.52 -
100 |ooo |o0o0 000 2600 17502 |00 |00D |Communicatians B B 30900 714 2332, 8668 | 9.00 309.00  8m0 -
100 _ 00D |0OCO 000 2600 17502 |00 |000 | Supplles 42,184.00 ; 1,719.57 ; 34,303.66 5,358.08 3,522.26 43,184.00 3,522.26 -
100 |ooo [ooco |ooo 2600 17502 |00 lies/Equipment 2,246.00 - 251570 | - {269.70) 2,246.00 (269.70) .
100|000 _|0000 000 2600 17502 00 lectriclty 90,555.00 - 8,183.11 56,417.92 24,136.59 b4 90,555.00 | 0.49 -]
100 [0D0 |000O 000 2600 17502 100 000 Bottled Gas 38,487.00 : 4,298.53 40,851.86 1,187.34 (3,552.20} 33,487.00 (3,552.20) -
100 000 _[0000 000 2600 17502 100 .oco_D_._mmm:n Fees 150.00 . 250.00 250.00 - {100.00) 150.00 (100.00° -
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WHITE PINE COUNTY SCHOOL DISTRICT - GENERAL FUND FY2018 Budget ! b B T . "
RepartDate: | |, [ 11 | _ 4802018 S T U | E S — N[O iz | — I .
5 N N Sy E . . Fvao | T | T amoeots | T | Propctes | adsted _ ] i
Account Number o L __ Budgst Range To Date YD | Encumbrance ._ Budgst mm_ _ Fy2018 Avallgbls .
: 2 . Balance | o
100 _ |000 ;0000 (000 :2680 [340 17502 00 000 |Other Professional Services 495.00 - 49500 . - - 495.00 - -
— b : - -k : 4 : 3 - -
— -} — - . .A — - N - N
S i L - e = S S s R .
' ' t - -
b
- t 1 e N
- - L . — = R = - ” ” ) m\
1 | __/SUPPORT SERVICES ~ | T Bespscas| T 6728093 |  TosEE243| 31.37 _ 8B549045 | 73,606.85
B 30 _-00¢ wm_u:mm Paid to Other n_mmm.ﬁ_ma..\.wcuuon Staff | - 2900 |‘|.I -\‘ S ‘M\‘L 1l - 24900 | ] . ’ 4900 249.00 -
1 11 30 000 iSalares of Regular Employees Paid to Teachers | 53337500 | 4446694 | 899,573.27 13340090 0.83 533,375.00 083 -

u_.o_u ‘logo 112 30 ©oC Mmﬁ_m&\wmmc_mﬂm pl Pd te Iy c . 478500 | 456,75 | A.Hpu.om 1_ . b8526 | (a3l o 4,785.00 | 117.31) B -

000 0000 .“_.oo 1000 123 30 000 |Salaries of Temp Employeas Paid to Sub ._.mmn:ma 31,205.00 AB9014 | 00 3509427 000000 - _(4,889.27) 36,205.00 110.7 5,000.00

;100 11000 117502 130 00K |Additional Compensation Paid to Teachers | 130.00 - 129.30 | .. 0.70 130 _0m| -

17502 30 (00 iGroup Insurance o e 108,392.00 , 985830, 8467998 2891264 | Hm.moo.mm.u. 113,592.00 | .. {062) 5,200.00 |
17502 wo 00C ;Soclal Security Contributions B 1,815.00 ! 222.05 208610 - _ o _221.10) 1.815.00 (221.10) -
17502 w.D|| 000 [Retirement nn_._mw_w_._m@m e o 150,640.00 _ 12,816.94 119,038.13 ! 37,451, mH (5.949.74) 156,640.00 _150.26 6,000.00
17502 30 |00C !Medlcare Payments = =0 ool 7,74BD0° 703.71 6,221.28 | 1,881.35 (354.63) 7,748.00 (354.63) ]
;30 000 !Unemployment Compensation o 13ad oo L - _133.08 | -1 0.9 13400 | o 0e2 o]
30 _:00C ‘Workers' Compensation } . 810100 1,046.05 5,818.87 2, 305.39 (23.28)| 8,101.00 _Mm va
30 00T [Repalrs and Maintenance Services 279.00 . o 27900 4 . - 2900 | R -
30 0OC Rertal of | mn_.__vz._m:n and Vehicles _ 6,000.00 1 mmw 69 4,966.45 | . 1,083.55 | - 6,000.00 | - -
30 000 |General Supplies . 17,902.00 = 1122100 | 1386974 4,261,23 | (228.97) 17,90200 | (22887} -
0000 | Books and Periodica . 77000 - e _37s.00 382,00 770.00 382.00 ==
“00 _ﬂ@n‘n 100 1000 ) Texthooks . 3,172.00 - 1,327.17 i = . 1,844.83 10| 1,844.83 -
J ,0000 {100 ‘1000 |650 17502 30 00O mcvu__‘mm.‘_‘:‘naqamﬂ_o: ._.mnsso_o d . __. 54800 1,158.75 1,474.75 40203 _ (1,328.79) 548.00 (132878} -
7 400 |0000 651 17502 30 000 Supplies - Technology - mowima 5,156.00 | . _2,895.87 _5,544.52 | - (788.52) 515600 {788.52) -
:000 0000 652 (17502 |30 |00O w:v_u__mm\mn_.:_u:_m:.n._._.am‘m_ﬁnn 14,842.00 11,360.25 | 11 245888 102577 14,842.00 1,025.77 -
r#.wun 0000 i1 810 17502 30 |0O0 Dues and Fees B 150.00 ' . = - 150.00 150.00 ,_g...bo =
! -1 R .

TOTAL |~ [msTRUCTION £95,393.00 102,130.44 697,463.21 213,167.93 {15,238.15) 911,693,00 ‘86185 16,200.00
100|000 [ooco [210 (1000 j111 (17502 |30 000 |Salaties of Regular Employees Paid to Teachers . 70,374.00 5,864.39 '52,779.51 17,593.22 1.27 037400 | 127 -
100|000 0000 310 ;1000 [123 [17502 [30 [000 [Salaries of Temp Emplevees Paid to Sub Teachers 2,500.00 117.22 181691 | - 883.09 2,500.00 683.09 .
100 [000 ‘0000 (310 1000 [210 [17502 130 |06C [Group Insurance 11, 964.57 | 2,602.03 2,929.55 172.42 11,784.00 7242 | -
100  [000 [00DD |310 11000 [220 [17502 |30 |(0C |Social Security Contributions 4L 727 | 9086 (40.86) 4100 (40.86) -
100 _ D00 0000 310 |1000 230 17502 “wc (00 | Retirement Contrlbutions 19,706.00 1,642, om ,778.27 163 19,706.00 183 -
100 0000000 310 1000 240 [1vsoz |30 |0OC l Payments 908.00 76. ua 696,456 :u mmu 908,00 (10,52) -
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WHITE PINE COUNTY SCHOOL DIST] GENERAL FLIND FY2018 Budget A T . . ! ; I J !
Report Date; | R A A . 4302018 e Jl* o g .= G — I I T i
= _ . _ | Feos | | T amopoie | ‘ . Projected | _
.wcoo__zn,z:aumq \L_ . Description Budget _Range To Date Yo _Encumbrance | _ BudgetBal _ | FY2018 e
: g Balance
100 ‘0000 310 [1000 [270 |17502 |30 000 ‘Workers' Compensation 1,129.00 125,61 646.51 200,19 282.30 112000 | z230| - |
100 310 1000 610 17502 |30 000 General Supplles e . o..__ . 10oopo; {1814.37) 4,020.48 ._.9az=zm | 20821 7.000.00 | 2,056.21 [}
100 320 1000 ‘111 37502 |30 000 |Salaries of Regular Employees Paid to Teachers | 26,927.00 3,405.47 16,710.09 10,216.41 080 | 2691700 0,50 S
100 320 (1000 210 [17502 |30 000 |Group Insurance 961.00 960.98 1,921.96 2,918.48 (3,879.44) 20.56 <
100 1320 1000 230 |17502 |30 000 |Retirement Contributions ) 3,726.00 953.53 467883 2,860.59 (3,813.42) i13.42) 0
100 320 11000 1240 |17502 |30 000 |Medicare Payments 72000 | 49.38 242.30 14814 | 329.56 320,56 - o
100 | _|320 1000 “wwmiiu.qmcu. 30 000 'Workers' Compensatton o - 706.00 71.51 350.88 214.53 140.58 | 140.59 e mu
100 1330 hmoom!.u.pw 17502 30 000 |Salaries of Temp Employees Paid ta Sub Teachers 12,346.00 - 12,34521 - 0.79 0.79 - o
100 330 ;1000 220 17502 Social Security Contributions 1 ~ 766.00 -l _785.42 - ) 0.58 0.58 -
100 1330 1000 240 17502 Medicare Payments | ... 180.00 ; . 179.01 0e8y 0.89 -
100 ;1000 270 17502 |Workers' Compensation e | - 260.00 - 259.20 - . beo S g0y _ -
] N - - -
. : i I - B - .
b - — U - — —_——e : —_— ——— - - —_
- — : - - : e : .
—i 4 - — i : ] — o :
—_— - [— 1 - - -~ ——. pp— - . R
—_— — S — 4 S = S—— - _—— e =
1 O 1 : S :
R _— . I
' . ] : A
. | e - ) : : "o
- L - : : —
- - H©
o i | - - S
. _ _ - - - - J©
— el = . . - mu
- - —_ s I
i i ] s - £ @
t R - N K
- - . - . : —{ =
S ] 2
‘|A .3._5__. B VOCATIONAL INSTRUCTION 160,034,00 12,423.93 120,963.93 43,152.58 167,734.00 3,817.49 7,700.00 | m
100 [0OD 0000 (910 (1000 [160 |17502 (30 |00 [Extra Duties ] 53,616.00 35,862.00 | 39,92200 13,804.00 | 53,616.00 13,624.00 - o
100 _ |00 |00DO 910 1000 220 17502 (30 |000 |Social Security Contributions 833.00 503.44 503.44 - 320.56 833.00 320.56 -
100 000 000C 910 |1000 (240 |17502 (30 000 |Medicare Payments 778.00 519.98 572,85 - 189.18 778.00 | 199.15 -
100 000 0000 (910 ;1000 270 |17502 |30 |0OD {Workers' Compensation 1,368.00 696.22 78148 - 586,52 1,368.00 536.52 -
100 000 0000 |910 1000 (441 17502 |30 |00 |Renting Land and By dings : ) 4,755.00 - 1 - - 4,759.00 4,759.00 470 0 -
100 000 |0000 |910 (1000 !519 17502 (30 00D Student Transportation Purchased From Other Source 2,500.00 S 1,212.00 2,500.00 - - 2,500.00 - ‘ -
100 _ {000 0000 910 1000 |580 |17502 (30 |6O0 Travel £,000.00 2,425.00 5,000.00 - 5,000.00 - -
100 _ ogo 0000 |910 1000 1610 [17502 (30 |00 |General Supplies 2,250.00 1,091.00 2,250.00 - - 2,250.00 - -
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WHITE PINE COUNTY SCHOOL DISTRIGT - GENERAL FUNIJ FY2018 Budget R
e — ] 413072018 . L — dr=—" = I
T . I — e M __Beme | | amomots T | T ST projected | T __ Debit |
Acgou _z:au,ﬂ 1 . Descripion . __..Budget | RangeToDate t YO __ | Encumbrance | = BudgetBal ~ | T Fy2018 | _ __ [(Crediy __ |
! 4
100 _ 000 0000 [910 2700 160 117502 00 |000 [Extraputles ] 884100 565.66 3,671.08 - 516992 | 884100 5,169.92 o ‘.7.
100 [000 0000 910 [2700 [220 17502 oo 000 seclal Security Contributions o 35000 - 13664 ] - 18838 | ~ 305,00 168.36 - o
100 000 (0000 |50 2700 |240 [17502 (00 |000 ‘Medicare Payments 1 8a7. 52.84 - 74.16 127.00 7418 - I
100 ~ [ooo [ooob [910 [2700 270 |17502 '00 |000 |Workers' Compensation i 241.00 1188 7708 | = 183.82 241.00 153.92 e
100 000 000D |910 [2700 [S80 [17502 .00 [00D [Travel 2,107.00 | 64.00 89150 127.50 1088000 210700 1,038.00 N T
. TOTAL | B (COCURRIGULAR 82,725.00 42,959,358 56,364.91 12750 | 2623259 82.725.00 26,232 89 -] m
100 'ooo 0000 |820 |1000 [160 17502 ‘30 |060 |Extra Dutles 97,526.00 _  29,396.00 wsoeome | - | (558499 10312600 3601 | 5,600,00 o
100 ~ 000 ‘0000 |920 1000 | 00 | Social Security Contributions 2,946.00 ; 1,237.63 343480 | - {488.80) 3,446.00 11.20 500.00 |
100 _ 000 _88 920 1000 ) Medicare Payments . 1 1ms500] 716.24 ; 1,494.79 - 7T 149500 021 80.00
100 _ooc oooo |920 [1000 Eo_._ﬁa Compensation o 1. i _ 919, wm 1,97226 - 19674 | 2,168.00 13574 . -
100 0 Referees - 1 642100 13,240.00 = - 13,240.00 | = -
100 3 |Repairs and Maintenance mmE_nmm — ._.n_an_oo !\www\m‘mhom i 7,00000 ot - 7,000.00 - -
100" 117502 |30 000 |Rentals ol W g0 e 4,275,00 | - = . 4275.00 —| . -
100 9 0 1441 17502 [30 jooo ! an_.;_am_.m_.a and Buildings | 475000 475800 __ 4,758.00 - - - |7 amseoe -1
100 100D (0000 1920 {1000 [519 (17502 (30 .000 mﬁm:ﬁ.nu..mmmm n Purchased From Cther Source _ 9,600.00 436500 9,000.00 - - 9,000.00 | . - o
100 ‘000 0000 [920 1000 lsso 117502 'so 000 Travel 3,500.00 24 .. 330000 O R 350000 - N
100 pO0 0000 920 11000 610 17502 30 (00G |General Supp o ] 9,133.55 - | 487655 | - } o355 4257.00 | =
100 'ooo (0000 ‘920 1000 (810 17502 |30 |00G [Duesand Fees - . esoo0f - _ es000 - - - T Tesoo0 | L 5
2700 |160 17502 |00 {0OG |Extra Dutles ] o T 22,002.00 - 2,852.05 2065247 | - 22,002.00 | 134953 | -
2700 [210 17502 |00 000 “Group Insurance - 23.00 — 2345 0 - ] 23.00 0.55 -
2700 220 117502 00 000 Soclal Security Contributions D - 2691 373,75 - 936,00 £57.25 )
160 1920 12700 240 [17502 00 |DOD ‘Medicare Payments ] - 314.00 4063 29489 - ] 31400 19,11 -
100 000 ;0000 920 2700 270 117502 00 000 'workers' Compensation _ e 8O200F 5991 . . . L _ 60L.00 180.00 I
100 _ 000 (0000 920 2700 580 117502 (00 000 [Travel L 69200 489141 426.22 9,737.00 441967 | ]
! B i ) T R . . -
] e N . . L - o B -
,BS_....I ATHLETIC 1962565 | —  Traaa2 | 13424408 428.22 485627 | 19570566 | 1103627 |  6,i80.00
Eqrri:_qmwﬁm.qmz SCHOOL __ N . T 2anmgeso0| 30212197 | 176758854 | _  370,205.81 | 228324800 | __ 116463BB|  31,680.00
|LUND K-12 (17801) , R R — o T . T I . I
| -
loo0 [000 2130 s10” (17601 [00 000 Generalsuppies | " ewzeo| ___ - | eweaz) — ogs| 617.00 =
100 0 0000 [000 2410 (114 (17601 |00 |G0O |Salaries of Regular Empl Paid to Licensed Admin | 7720800 2,265.36 24,940.41 226535 | 024 CZaween | | -
100 0000 |00D [2410 117 17601 |00 |000 |Salaries - Reg Empl Pd to Gther Classified/Support 34,272.00 3,183.80 29,870.48 3,188.80 121272 34,272.00 121272 -
100 00D |0ODO [00O [2410 127 (17601 |00 [00C |Salaries of Temp Empl Pd to Other Class/Supp Staff 1,257.00 | 187.75 | 2,181.66 - (884.56) 1,297.00 (EB4.66) - lo
100 00D 0003 |00 (2410 (210 [17601 |00 |00C |Group Insurance 13,379.00 | 1,246.32 11,892.38 2,161.50 (675.28) 13,379.00 (€75.28) - =
100 000 (0000 000 (2410 220 |17601 |00 :00C ISaclal security Contributions BLOO | 11.64 130.60 - (49.60) 81.00 _(49.60) - o
100  |ooo oooo 000 2410 (230 117601 100 00C Retirement Contributions ] 12,172.00 1,096.68 310,14 1,096.68 (234.82) 12,172.00 (234.82) Y
240 17601 |00 |Q0C |Medicare Payments 81.17 £19.34 78.45 (23.70) 874.00 (22.79) I
260 |17601 |00 |G0C comHu_SSmsﬂnoaunsmE_cs - - = 2868600| 286600 2,566.00 - mU
270 [17601 {00 |DOC |Workers' Compensation 87.80 880.21 | 66.96 4853 996,00 48,83 - 5=
1530 117601 |00 000 | communications 47212 | 4,475.33 1,226.70 4,176.87 9,878.00 4,176.87 -] %
580 (17601 !00 100G Travel B B 157.93 : 29.00 (88.93) - 1=
€51 |17601 00_|00D :Supplles - Technology - Software i - 538.08 - 539.00 0.92 - o
810 (17601 00 00D Dues and Fees 972.00 N 97200 - . 972.00 - - l®
350 {17601 |00 |0OC :Technical Services 1,036.00 - powmmu_ - 1,036.00 0.41 - |o
530 17601 00 D00 |Communications ] 18,000.00 1,45536 ; 17,065.92 | 613.80 18,000.00 320.28 M [
650 Lr_h..m_u“_. 00 |oo0 m:ﬂ_u__mm-_:mo..:..mzo: ._.mn_._zo_ow.__..ﬁ_mnnn 248.00 932,70 | 932.70 - 943.00 | 15.30 700.00
653 17601 00 |00C Web-based and similar programs 600.00 - __ . B00.00 ; - - 600,00 - -
D _ looC C .|2600 117 |17601 |00 |0OC |Salarles - Reg Empl anon:m_.ﬂmmm_,ﬁ_ma_..m:uuo; . 35,700.00 “2,283.20 27,026.83 | 228320| = 838987 35,700.00 8,589.97 -
100 Q00 0000 1000 2600 127 17601 00 |00C Salaries of Temp Empl Pd to Cither Class/Supp mnmm. 8,688.00 - - - ~ bBeano $,688.00 8,688.00 -]
000 |0000 000 ;2600 {130 [17601 |00 |0OC |Salaries for Gvertime 12.00 - 138.49 - (126.49) 12.00 {126.49) 5
100 000 [0O00 |0OD (2600 |210 |17601 00 |00C [Groupl N 14,576.00 554,79 10,505.65 95479 | 31155 14,576.00 3,115.56 -
100 000 (0000 (000 (2608 (220 (17601 |00 (00C |Social Security Contributions 540.00 - - - 540.00 540.00 540.00 -
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[WHITE FINE COUNTY SGHOOL DISTRICT - GENERAL FUNI) FY2018 Budget

,
Report Date: Lo ) emopota T ) e —— — - P . ] . == =
e === — i . Fraote T | arsorois T ] . T | T Prgected | |
>ooo‘:aﬂz_._h_._ww\ﬂ;\; | B B Description __ . Budget Range To Date Yo Encumbrance Budget Bal FY2018
100 _ 000 | Retirement Contributions 889500, 63930 7,567.54 630.30 688.16 8,§95.00 888,16 -
100 _ oao Medicare Payments 594.00 3274 389.92 | 32.74 171.34 594.00 171.34 - lwo
100|000 Workers' Compensation B 927.00 47.94 | 570.42 47.54 30864 927.00 308,64 | - .m
100|000 Water / Sewer 2,41000 - 2,159.71 - 250.29 2,410.00 250.20 | -t
100|000 ) ,000 |Garbage / Disposal 4,425.00 35897  3,57692 710.08 129,00 4,425.00 129,00 - o
100 1000 {0000 |00 |2600 |422 [17601 |08 ‘090 Janitorial / Custodial Services | 41,340.00 344500 |  37,895.00 3,445.00 - 41,3400 - - o
100 000 10000 |60% 12600 [430 (17601 |0C 000 Repairs and Malntenante Services L 22,559.00 | 845.00 8,658.50 8,900.00 5,000.50 | 22,559.00 soo050 | s %
Rentals ; . 50.00 : -0 140.00 - (80.00) 5000 {90.00) - o
General supplles i 18,000.00 1,436.02 16,617.35 528.87 853.78 18,000.00 _Bs3Ts| .
1 760 ) |Supplles/Equipment 3,424.00 - 197046 | - 148354  3amo0| 145384 -
100 _ |oo 17601 (00 [000 [Electricity — 2539700 T 235415 18,588.32 680868 | = 25,397.00 N
100 000 17601 00 [0CO Bottled Gas __ 39,913.00 4,467.95 ; 42,714.28 2,332.89 | {5,134.17) 39,913.00 (5,134.17)
100 oo 000 |Dues and Fees N . 176.00 250.00 425,16 - (249.18) (249.16) -
- _ .| | R - . - - |
X ! . . :
| — — 4 -
- ] i } o (— —_— L . o [ - = T —_—
1 i - T T : - T
[~ ! ) 1 |supPoRT ’ _3b27apn0| 2814080 | —  287,363.44 | __ 37.391.13 27,993.43 | T 36344800 | 28803431 i
107 {17601 |50 000 :Salarles Pald to Other Classified / Support Staff 106.00 - - L - 106.00 106.00 126,00 -
0 111 |17801 'S0 1600 ‘Salarles of Regular Employees Paid to Teachers 184,461.00 ° 14,9980 | 137,893.27 | 45,174.23 33.50 184,461.00 333.50 -
{112 |17601 |50 !O0D Salaries of Regular Empl Pd to Instruct >_nnmxwmmm\ 65,003.00 5112.04 : 43,552.30 10,409.56 11,041.14 6500300 1104114
122 117601 |50 ‘090 Salaries of Temp Empl Pd to Instruct Aides/Assnts 2,837.00 554,02 3,710.20 - (873.20) 2,837.00 {873.20) -
123 17601 |50 000 |Salaries of Temp Employees Paid to Sub Teachers 3,375.00 82392 4,198.71 R R - Xy ) 337500 {823.711) -
210 17601 |50 000 |Group | ce 30,230.00 247583 19,428.99 7,518.88 3,282.13 | 30,230.00 3,282.13 -
220 [1760t 50 |0OD |Soclal Security Contributions 1,313.00 83.69 484.26 . 828.74 1,313.00 828,74 - |eo
230 |17601 |50 |000 |Retirement Contributions 53,632.00 5,204.89 47,161.82 | 14,493.42 (8,023.24) 53,632.00 (8,023.24) - =
240 17601 15¢ |000 |Medicare Payments 2,776.00 295.77 2,576.36 734,39 (535,25) 2,77600 (535.25) - %
270 |17601 |50 |000 |Workers' Compensation i 3,495.00 45124 | 3,265.47 1,137.35 (903.82) 3,499.00 (903.82) -_|®
442 17601 |50 |000 Rental of Equipment and Vehicles _ 3,090.00 43947 | 1,782.83 21747 1,090.00 3,090.00 1,080.00 |l
2000 610 17601 |50 000 'General Supplies 3,429.00 354.98 | 3,375.86 - 53144 3,429.00 53.14 - lE
0000 1000 641 17601 |50 000 Texthooks ) ) 2,124.00 - 2,123.47 - 0.63 2,124.00 0.53 - @
100 _ looo joooo |100 [000 | 00 | Supplies-Information Technology-related 133.00 - - - 133.00 133.00 | 133.00 - |a
100 _ {000 0000|100 1000 651 :000 |Supplies - Technology - Software 1,834.00 - 927.26 - 906.74 1,834.00 96.74 -] =
- - - 12
- . B T @
S - 19
— - T - 10
: TOTAL INSTRUCTION 1 357,842.00 30,783.65 270,480.80 80,885.50 867570 | 357.842.00 6,676.70 N
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WHITE PINE COUNTY SCHOOL DISTRICT - GENERAL FUNQ FY2018 Budget N . D S ] 0n_ 1 . B o
[ T o | AME0R018 R ] . - !
i . - T Syl NS I = [ i S ol = ]
== : 1 F FY2018 : A 4po0ts | . . | Adusted T | Debit
unt Number | Descriptions _ Budget Range To Date YTD Encumbrance _ Budget Bal . FY2o1a _Available |..Pﬁﬁn__v
Balance _ |
ioooo |10 |i000 111 17601 50 .mmmpmh_m.:um&wmmc_mqms_u_oﬁmu_umaa.am%ma 25,551.00 ~ 2128.20 19,162.80 €,387.64 0.56 25,551.00 088 | -
10000 /310 |1000 [123 |17601 {50 -GOO Mm_m:mma,.a.._.m.av Employees Pald to Sub Teachers 623.00 24.62 646,70 - h (23.70) 623.00 (23.70) -
0000 (310 1000 !210 [17601 |50 0O0C iGrowp Insurance 5,034.00 412.31 | 3,710.55 1,252,16 7120 503400 7129 | -]
0000 310 11000 220 [17601 |50 000 :Social Security Contributions ] 35.00 153 40.10 ) (1.10) 39,00 (1.10) =
0000 310 {1000 (230 |17601 |50 000 Retirement Conmtrlbutions } 689200 | 59647 5,32165|  1,788.53 {218.18) 7,092.00 (18.18) .00
_|ooo jooog (310 1000 [240 |17601 i50 00O !Medicare Payments ___3sm00) 30.32 279.04 89.20 (11.24) 35700 (11.24) =
_|00D (0000 310 {1000 270 [17601 |50 000 jWarkers' Compenss - ] 408.00 | 4523 237.12 36.74 408.00 36.74 -
... ;00D ‘0000 310 '1000 610 17601 |50 ,C00 | Supplles o wvwnmd23€00. 42333. = 85933 .. (we20)| 139600 0.80 160.00
S i _ N ) - ) ] . . ) - ] -
. TOTAL T T [VOCATIONAL e ) 40,140.00 3,662.71 30,257.29 10,187.54 | (304.83) 40,500.00 5517 360,00
100  |ooo [oooo o0 160 176 000 |Extra Dutles I 2,706.00 | L 135300 -1 1,353.00 2,706.00 | 1253.00 | =
100 _ |000 0000 (910 00 240 ooo_?._mn_nmqmnm_.-am:ﬁ ! 40.00 . - W 19.62 | o 20.38 _...4op0| 2038 )
100 000 10000 (910  |180 mHmE 00 |C00 iExtra Dutles ; 1,13100 . 35192 917.25 - 21375 | 1,131.00 z3rs| -
100 000 000D 910 _l220 17601 00 |oo0 Social Security Contributions 56.00 - - 2754 | - 28.45 56.00 2846 ]
100 _ 000 000D 910 | 240 17601 0D |00O :Medicare Payments 16.00 | 5,07 1297 - 302 ] 16.00 303 | =
100 000 0000 910 270 17601 00 000 Workers' Compensation _ L 2400 739 . 1926 -} _ a4 24,00 | Al -
100 000 0DOD muo. 580_ /17601 00 100D Travel o 40500 . - . el 76.50 126.49 405.00 126.49 -
M —— | _ e —— . = e S T
3 - - - -
[ | Il - - - N N z - S
{
|TOTAL e T COCURRICULAR ) 4,378.00 36436 2,551.65 | 76.50 1,749.85 | _4,378.00 1,748.85 | ic
100~ 'ooo ‘oooo ...m.w.cMMmB (160 [17601 |50 00D Extra Dutles 6,768.00 | 3,384.00 | 1,692.00 1,682.00 676800 | 1,892.00 =
100 70000 [920 1000 320 [17601 |50 00D Soclal Security Contributions 420.00 - 20980 | - 210.20 420.00 21020 | -
100. .0 ;0000 920 1000 240 |17601 | muimca _Medicare Payments 92.00 - 45.06 . 4904 | 99.00 | 49.84 =
I 1270 [17601 |50 000 ;Workers' Compensation 14300 | -0 7L06 g - T84 ~143.00 71.84 -
810 [17601 |50 00D .Dues and Fees 1,900.00 - 550,00 950.00 1,900.00 | 950.00 -]
160 17601 [00 00D Extra Duties 2,128.00 421.33 1,484.85 - 643.15 2,12800 643,15 -
220 17601 |00 000 :Soclal Security Contributions 23.00 S 1118 ¢ - 11.82 23.00 11.82 -
240 117601 |00 .COD Medicare Payments 31.00 599 21.18 - 982 ‘3100 9.82 -
270 [17601 |00 000 |Workers' Compensation 45.00 8385 3117 d3e3 45.00 13.63 -
580 |17601 |00 00D ;Travel 510,00 - 255.00 51,00 204.00 510,00  204.00 E
_ T - - - - -
ITOTAL ATHLETIC _ f 12,067.00 | 43617 6,487.30 1,743.00 | 12,067.00 s
[TOTAL LUND K-12 T ) 8339771 |  697,120.48 120,083.67 768,235.00 41,0085 | 1,060.00
_ !
SVHS & NVHS (17903 w“ ] . ‘
I _ i
, ;
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WHITE PINE COUNTY SCHOOL DISTRICT - GENERAL FIIND FY2018 Budget ] .
f FY2 e m—t ) e = S L e
L g I | | 4302018 _ . o e ] I ey (TR b Y 1 B
I S e } o . Fyzoie 1~ 1 amoems T | e T Projected [ Adjustad i
ACCOUM Mumber & | L Description _ . Budget | YD m:nca_uﬂ.m._._mm! iwm.nuw" Bal | __ FY2018 _ | _ Availsble | _  (Credit _
: ‘Balance
100 _ 000 (0000 000 610 00 000 GeneralSupplies 1,800.00 - 2,011.07 - (111.07) 205000 sgEa]| 150,00 |
100 _ looo oooo 000 2240|351 |00 000 ‘Data Processing and Coding Services - 400.00 | _ 200.00 100,00 | 100,00 40000 40000 _ .
o0 .o|o|.“~k_.“_.o 114 00 000 Salaries of Regular Empl vm_n_m.‘w_nmzwm\n\‘_mn;_: 5,607.00 | _amq 67.24 - ‘m\uwwmm 467.23 014 mmoq 00| ALY -
200 000 0ags oo rmﬁo 210 00 ;€0D Grouplnsurance 53200 4758 522.92 47.54 {1648} 55200 | {18.48) -
loo 000 000O ;230 Retirement Contributlons 1,520.00 130.83 1,439.12 130.82 (4954 52000 904 =
100 1000 (0000 Medlcare Payments 7500 6.46 | 7104 | 6.46 | (2.60} 00| (260
100 _ 000 ;0000 i : @00 ‘Workers' Compensation | 4500 - 37.04 ) S S ) 796 ¢ i
100 00D ‘0000 000 2410 530 ;17303 00 {Communications 1,384.00 | B4.55 459.91 17144 | 752,65 1,384.00 75265 -
100 000 0000 (00O ‘2410 .mwo ‘. 903 00 [00O0 [Travel B - -1 = 162.00 (102.00) -1 {10200 -
100 00D 0000 ‘610 17003 o0 looo mm;ma_m.c%.__m.m ] = . o0, - -] - 172,00 1m200 | 17200 | -
100 ‘oo oooo (000 ‘2410 Tes1 717903 oo L 1300 -l 2495 - ares) pee| (198 .
00 00D 0000 000 :2410 810 17903 00 |oC ) A 1200 e o) 24.00 e O ] I ..o A L) |
100 ‘"oD 0000 Sm.vmmn 1350 17903 co looo Technical Services . ___ 40000 S 370.77 . 20.23 400.00 | 2828 o
100 ¥ .0000 530 117903 0D 060G |Communications 15,713.00 131176 1560157 11120 023 15,713.00 023 |
100 _ 0 |oooo 17903 | Tavel B T 25000 | e 8322 - 166.78 250.00 15678 | —
100 100D 0000 ‘_mma‘m 100600 |supples-information Technology-related 100.00 | 684.86 76138 (661.33)] 700.00 | (31.33) ~600.00
100 " [ooo @a 17903 [00 000 ‘Web-based and similar programs 600D | o B ) 600.00 - -
100 ;17903 Salaries Paid to Other Classified / Support staff . o 857 — 857 I .@es -
oo _W-wo ,oon_m‘ ;000 260 11 Humnw _8 Q ;Salaries - Reg Empl Pd to Other Classified/Support | 162000! 14230 1,283.99 28425 | 61.78 1,620, .00 51.76 -
100 _ 1000 10000 000 2600 |210 (17903 00 :000 Group Inswrance .. 8470, 584.54 za72|  (03ze| T 7iso0 (133.26) -
100 000 0000 ooo 12600 1230 117903 |00 E&Emanw::_.gﬁ_n‘_mi‘ - 32.84 ~ 3staal 79.59 | 5,08 5.08 -]
100 {1790 non Medicare Payments o 206 1847 4.12 0.41 | o4 .
100 jooo [0000 .m_.% i2600 270 17903 |00 |00O |Workers' Compensation | 298 o2z, s9r] el ) ooz | .
100 _ l00C 'DODO (000 2600 411 00 |Water / Sewer : 223117 74485 151.59 (146.54) _ 900 348 150,00 |
100 (000 DOD0 000 2600 421 €00 [Garbage/Disposal 12850 128988 | 26144 0.68 1,552.00 | 088 -
100 1000 'DOCD 000 2600 430 000 |Repairs and Maintenance Services - 75.00 | - 176.00 250.00 17500 =
100 1000 oo._uo. 000 -2600 mpo B uuwow 1000 .mm:n_.m_m.._uv_am . I N I L. 764 | S 2.38 I L 238 | B
100 looo ooco. 000 2600 622 |17803 .00 000 Electricity i 218,61 1,735.88 640.12 T zanm| . -
| ;
) qo;_m, W _'SUPPORT $ERVICES ~ I Y O] T 353536 3348183 " 270848 | ‘2d9Es| T 37asooo| 1,139.58
,
) [1000 1107 117903 130 |000 [Salaries Paid to Other Classified /Supportstatt 7700 - | 7ees| - 032 _me| o oar|l -
0000 100 |1000 [111 17903 ;30 _|00O |Salaries of Regular Employees Paid to Teachers ) 25,439.00 212048 | 1907747 | 636146 007 25,439.00 0.07 -
J00C0 100 (1000 1112 17903 {30 |O00 |Salaries of Regular Empl Pd to Instruct Aidesfasst | 13,160.00 ; 1,219.21 - H_...Mm.bw..q H 1,805.02 0.61 13,160.00 .61 -
|oo00 "H_”E.Toco 123 .mﬂ\mmw Salaries of Temp Employees Paid to Sub Teachers 60.00 - S -1 = 1L 60,00 60.00 80,00 -
0000 100 |1000 [151 17903 14D [000 |Additional Compensation Pald to Teachers _ . 7100 L - f_ 7Moo} 00| 7100 =
jooto 100 11000 1210 17903 3 IGroup Insurance 11,002.00 1,015.85 | 919260 | 3,025.82 | (1218.42)] 12,202.00 (16.42) "1,200.00
100 1000 230 |17903 |30 000 Retirement Contributions 8,749.00 77052 7,048.96 2,057.43 (357.39)| 9,149.00 | 4261 | 40000
100 1000 [240 17503 [30 |00 |Medicare Payments 53300 4170 43413 11832 | (18.45) 533,00 (19.45) .
100 |1000 |270 17903 [30 |00 |Workers' Compensation 60700 7013 | _ 46296 173.59  {20.55) 607.00 (29.55) | -]
100 |1000 [440 17003 |30 |00 |Remtals ) 5,058.00 600.00 4,458.00 600,00 - 505800 | -
100 |1000 442 17503 3¢ |000 |Rental Ommn:_uam_._nm:n Vehicles _270.00 29.99 209.73 59.98 0.29 270,00 0.29 -
4100 12000 [610 [17903 |30 |000 |General supplies ~384.00 7062 | 7062 336.88 @asg| 384.00 (2350 -]
100 |1000 |681 17503 130 |0I0 |Supplies - Technology - Software 2,856.00 - 3,B55.97 - 003 | 383600 | s
610 |1000 [440 117503 40 |0OD Rentals ] B 2,142.00 - 2,142.00 = 1l = 2,142.00 -]
610 |1000 |44z 17903 140 00D ‘Rental of Equipment and Vehicles 1 eo0| - 1 ooe17 o 0.83 63.00 083 -
. q.o.._.w_u ~ |INSTRUCTION ~ 71,471.00 5944.50 | 58,345.86 1463850 |~ {1,513.18) 7307100 | e84 | 1,600.00 |
I
TOTAL NOVAINVIHE | | 1 B T 10789100 947985 91,827.69 | 17,435.88 {1,273.58) “110,491.00 122842 3,500,00 |
4, , :
_.‘o\ww_h‘ ) B 1._|.__|GRAND TOTAL EXPENDITLRES 1260824877 | 1,012,542.67 8,236.211.10 1,876,284.09 | — 3494,763.58 |  12,900490.77 | ~ 28ee9n5.58 | 374,242.00
B - e INET Surplus{Deficit) from Operations |~ (g99,607.07)| _ (249,390.88)| _ 2,263,606.84 |  (1.875,798.84)  (1,287,816.57) _ [899,507.07) n2e74te8n) - ]
I ‘ot rces 1
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_E:_._.m PINE COUNTY SCHOOL DISTRICT - GENERAL FLIND FY2018 Budget _ ) o e - _— - . B
Report Date: | | _ Cop_.430R018 . o L S e o
i ‘ I . o _Evzos T | T oame20 | T I [ Frojectsd _ | _ Adusted |
| Account Number ¢ B Description _Budgat Range To Date ¥TD Encumbrance __Budget Bal F¥2018 Available |
. . Balance
I
El=——t 3 ] 5 [ = B . -
100 _ |0OD_|0COC (000 (0000 000 Q0000 ‘00 |712 |Reserve for Prepaid ltems | {20,128.00} - | {012309) 0.09 (20,128.00) 0.09 -
100 _ 000 [OGO0 [00D {0000 wo.o.o... 00000 00 |720 |Deslgnated Fund Balance } {152,400.00} - {152,400.00) -0 - (152,400.00) - -
100 1000 |OCO0 |000 (0000 (00D  \0000CG 0D |721 |Resetved for Pay for Performance ~ {31,016.00} = —_ {31,015.00) - . (31,016.00) e -
100 [000 [0000 1000 (G000 000 |GO0C 00 1730 |Unreserved Fund Batance {695,063.07}] - ___ {696,062.09) - 0.02 {696,063.07) .02 | -
| | o - . . - * -
, i ! .
[ | ¥
| e Lo [ Nef Surplusi{Deficit) - | _24d3e0gs | isieaziesn| ~ 187578884 | (155741898 - | parateem| -
180 | : 12,606 248.77 12,980,490.77 12,980 490.77 374,242.00

Exhiblt F Page 22 FY2018 Budget Worksheats

Board Meeting 6/26/18



RESOLUTION TO ACKNOWLEDGE AND ACCEPT THE 2017/2018 GRANTS AND
ALLOCATIONS FOR WHITE PINE COUNTY SCHOOQIL DISTRICT

IT IS HEREBY RESOLVED; THAT THE Board of School Trustees Acknowledge and accept
the following Grants and Allocations and any amendments thereto:

Refer to attached

And THAT THE Clerk of the Board shall forward the necessary documents to the Department of
Taxation, State of Nevada.

PASSED, ADOPTED and APPROVED the 26™ day of June 2018.

AYES:
NOES:
ABSENT:
ATTEST:
By:
Shella Nicholes, Candice Campeau, Clerk-Board of School Trustees

Chairperson-Board of School Trustees

C:\Users\pjohnson\Documents\ResToAcceptGrants 06262018.doc Page 1 of 1
Board Meeting 6/26/18 Page 60 of 67



WHITE PINE COUNTY SCHOOL DISTRICT GRANTS REPORT

m,_.:_n_ Fund
. reaerve
Fund |2 | vsted 1o
- ance
usein; ' ! i1
with
Persan aecar genera Aoaunt iStatutory and Ind Total YTD +
irect t:
Fund Project # Centact Information Description of Funding Respaonsible for .ﬂmﬂu, Ity __.o_“nh.-._“_u _mﬂ.“ﬂ“”“wnohqam_a_u—a Regulatory Budget | YTD Expense nn.-u. —:Mm”on» Cost Balance
Amendment accept Requirements -~
NRS od | Mecessar o
: 354.6 anl ¥ to .
24(4) ...ws carry out -
o | t
princi | +
i purposet N
! This Funding is appropriated by the Nevada State of Nevada | Wu
210.238 Class Size Reduction K - 3 State Legislature and is restricted to reducing Yes ' Yes Yes |General Fund RS 388,700 $386,680.00 | § 260,898.86 | N/A § 269,898.86 | $116,781.14 o
_ s e _|class sizes in K-3. S 4 Transfer -
 Adult High School M..«.m.h.w.%_.a mM.Mm Expenditures for this program are restricted by |
230.229 |Education Program - Prison Zo., vada Department of the Nevada State Legislature for prison adult Yes i Yes Yes |State of Nevada AB 579 $806,271.44 | $648,017.72 | N/A 5 648,017.72 | $158,253.72
Fund Educati high school education programs.
—_— . wwaon =TTt -
' Adult Hi Tracy Moore {Funding is provided by the Nevada legislature j
t High School 775-687-7288 each year to assist with programs and services ]
230. E i - R 67 .36 58,233.00 | N/A 58,233.00 9,636.36
- M:nﬂno: Program 'Nevada D entof for adult high school edusation pro ard Yes | Yes Yes 'State of Nevada  |AB 579 £67,869.36 | § H 5
SR | |eduwation ’u\ﬁ@? ) o o _
Nevada Pre-K Education | 1820717000 qum“wﬁm: The District has used these funds to develop and |Robert ‘State of Nevads,
240207 N CFDA 2699- | "~ operate a comprehensive preschool at MeGill  'Bischoff Yes | Yes Yes General Fund AB 579 $125,826.00 | $ 106,909.24 | N/A 510690924 | $ 1891676
Program-McGill Preschool ' Nevada Department of I . 7 i
| ! 45 . Elementary. Catalina Labra | Transfer
4 | {Edugation o i e |
‘Special Elecnent | | The State provided thess funds 16 pay far Adam Young/ Statc of Nevade | _
240208 nu : o 18-208-17000 'Nevaca Department of provida: (hese TUnds (o pay (i PO Yes | Yes | Yes |General Fund AB 579 $50,000.00 | § 73484.07 : N/A 3 73.484.07 | $(23484.07)
ounseling | . elernentary eounseling scrvices. Catalina Labra
. — |Education e =y wgm wm— + . 1 Transfer !
, I TKim Boles Tﬁ&ﬁ 15 be distributed on & per pupil basis to Iy % !
240.213 |Gifted & Talented 18-213-17000 |Nevada Department of | pupils who have been identificd as gifted and. | e aﬁm E_w N h__wa Yes | Yes | Yes |State of Nevada Nia 5 - s -
_ . |Bducation __ ____ talented. . _T == S I O (S - e
i Evelyn Barragan | i Susan 4 :
775-687-2451 This grant is restricted for education i M | ‘SB 515 Section i
240.219 _ngm Ready 21 _ 18-219-17000 |Nevada D ent of hnology. The District has used these funds _M“..wmﬂ.....ﬂwﬁm_:_u _ Yes . Yes Yes .mﬁﬁ of Nevada 195 (d) | $287.54824 ' § 181,947.01 ' N/A % 181,947.01 | $105,601.23
ﬁ | |Bducasion __ltothe purchase chromebooks, e m N o
1 Avss Durish (702) 668- | j k
240206 (30544 -NewTeacher 1 54 17000 4320 (702)379-6008 | These are State funds restricied to pay for new ~ Adam Yowng/ | | Yes StateofNevads  |SB 544 $34,00000 | $ 1363900 {N/A |5 1863900 | § 1536100
) Incentive cell Nevada  teacher signing bonuses. |Catalina Labra ’ . !
[(eel & ,
[ \Derariment of Education ,V R |
| e Lty oo |
) T75-687-7967 o P @ ock grant program o schiool | 4 g Young 8B 515, Section :
240.243 _wwu_ 5 Social Worker 18-243-17000 districts and charter schools te provide for E . Yes | Yes Yes  :State of Nevada $80,960.00 | $ 147,534.23 | N/A 3147,534.23  $(66,574.23)
Nevada Department of ! R . ‘Catalina Labra 23
Education contract social workers or other licensed mental
?«&5 warkers in schools with identified needs. _
"Nationally Certified and | ) " 'Provides salary incentive for nationally certified ~ . . S T T State of Nevada
240215 Licensed Sprech povada Depariment of | icensed speech pathologists working in the | 200 Young! | 1 1 e e ks 579 ©$ 831240 | § 1209631 . N/A $ 120931 1§ (3,78391)
. Education L Catalina Labra : | D
Patholegists I Distriet. . oF i Transfer , 'y
i gr_@.&_ou: The purpose of this funding is to assist entities | _ | B
. . . (702 668-4326 with the purchase of professional development 7 Adam Young/ i *. A500 98.830.00 | § 3699961 | N/A § 5699961 | § 4183030
240.248 |Great Teaching & Leading | 18-248-17000 Nevada Department of for Teacher/Leader retention in the area of | Catalina Labra Yes . Yes Yes |State of Nevada NRS321A. $98,880. ,999, 999, A3039
- __|Education . |Leadership Development. i - N . — — e _p
. i . - Nevada B
240260 Commission on oy e | Adam Young/ | v ves | ves | Construction $1103970 8 9077 NA § 9077 | § 1094893
Construction ‘construction trades industry. ‘Catalina Labra P issian i
240280 |SB178 18-280-17000 mﬁwmmhﬁauﬁ ot} $36,000.00 | § 32,193.15 | v/A § 3219315 '§ 380685
Bl © " TKevin Laxalt The intent to dramatically improve student | e
i 775-687-9184 achievement by ensuring that all students will be | Cammie Briggs/ v, £ -
.. = D fici . ada B. $599,463.05 | § 425417.73 | NFfA 425417.73 : $174,045.32,
240.282 _woma by Grade 3 18-282-17000 N ent of able to ready ciently by the end of 3rd Cataling Labra Yes | Yes es  |State of New: SB391 1
= Education srade. —
i i Funding i i distri 1
e wmwﬁmwhmw”ﬂ_ﬁ u:hﬂwm““nﬂwﬁnwuhnﬂﬁ cmHoH”HMWmMMn Alan Hedges / :
240.289 |State ish Language 18-289-1700¢ ) . . e B . ¥ Y | State of Nevada SB405 $21,61975 | § 15957.73 | N/A ¥ 1595773 | 5,662.02
rau_.nm__..rw__.—oﬁns Nevadz Department of | services for children who are limited English Catalina Labra L o b oo
imn_.ss_en proficient or eligible for such a designation.
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WHITE PINE COUNTY SCHOOL DISTRICT GRANTS REPORT

LA IV ST WA 20U

u_._.._._._ Fund
m
a Teserve
Fund ¥ nited to
. ance
use m N an
with
Person “nna.. genera n””—o_“...n_u s r Statutory and Tndirect | Total YTD +
Fund Project # Contact Information Deseription of Funding Responsible for ““_»Mm Iy _nu“.E.“ -w”“-n.n..e_”ncbesm_sr_o Regulatory Budget | YTD Expense naﬂwa -:M_:.oen Cost Balance
Amendment _Zx.m CCOPE | enr Requirements
s 4 1y B
AcCCoun
24(4) |, earry out -
Hng P
princi - N
purpose
- nals
jam Young/ State of Nevada, | :
240.295 Full Day Kindergarten 18-295-17000 Catali Mn_uB Yes | Yes Yes |General Fund 'NRS 385.210 $23,54000 | $ - N/A 3 - 1§ 2354000
e — . na Lat ‘ Transfer , fi N
Mike Faponi { ”
) | 775.667-7281 ) . Adam Young/

240300 |CTE Allocation Grant 18300-17000 | epartmentof | State allocation grant that provides SUpport  caaima fob | Y65 | Yes | Yes  StreofNevada  [AB 579 | $34508903 | § 17,083.79 | N/A $ 1708879 § 1751514
| | Education for career and technical education (CTE). | i ]
| R /CTE funding is available to support |
CTE State Competitive 775 657-7281 A Ing 15 avallable 1o SUPPOTL Career - pgam Young/ :

240 - 18-308-17000 Nevada Department of and technical education in eligible school ‘Catalina Labra Yes | Yes Yes |State of Nevada $313,262.03 | § 188,051.92 | NVA S 188,091.92 | $125,170.11

L . . Education districts. L -
CTE State Competitive

#4039 | Grant - New Funds . L . ) 1
Teacher Supplies Nevada Department of 5B 133 Authorizes the reimbursement of Adam Young/ :

240325 2% 18-325- : i ! ; ¥ Yes ; 8.247.04 1,20634 | N/A (& 1,20634 | § 7,04070
Reimbursemnent 00 Education teachers for certain out-of-pocket expenses  |Catalina Labra ) Ves 5 es | (State of Nevada .wm_uu $ 5 2 $

T Maia Seweer l_E. Funding is available to assist ‘.5 N . *

Turnaround Grant Nevada Department of o ! NARADC OSSN -Cammic Briggs/ | b
0335 |11 ertorming Schools)| | 533517000 et implementing school improvement plans for cmiina Labey | Y65 | Yos | Yes [SttcofNevada  |SBISILScc24 | $24222651 - § 10498074 | N/A $ 104,980.74 | $137,245.77
) ~_ |7756789250 Nevada's 1 and 2 star schools. ) 1 1 ) i | i
. . Alan Hedges/ State or Nevada, 1

250. 799,762.00 57 . 1,564,063.57 764,331.5

250000 Special Bdueation Fund | = 5 = Kathy Brunson | -°° | Yos | Yo |Federsl@local [*B7? TR $1.564,093.57 . N/A §1,564,093.57 | 3(7 )

260.064 |EL Cord - DEN Sign Yes | Yes | Yes |Private Donations Wmmmﬁga $15,073.00 | § 15,073.00 | N/A § 15073.00 & -

S F — S N S ) i | . .___requirem [ i

260.065 |Superintendent Meeting Yes | Yes | Yes :Private Donations _Emﬂoaaa $ 1,60000 |§ 145000 | N/A $ 145000 S 150,00

S SRS USSR . . . i o __requitements _ | T |7 ot ——

260.066 | CE - Grad Night Yes | Yes | Yes Private Donations | 0" $  5000!s - INa s - 1s 000

__._... iDonation [ I = requirements

260,067 L Cord - WEMS Sign Yes | Yes | Yes |Private Donations [POP $1691972 ' $ 1691928 | N/A § 1691928 | § 0.44

e e Domaton . - - H -l requirements B\ R S I
Hughes & Jones Music [ , . Donor ' '

250068 | Donation - WPHS Chior o | Yes Yes | Yes |PrivatoDonations |oooyirements _ L L )
Hughes & Jones Mausic Donor ! , w

260" 'Donation - WPHS & Yes | Yes | Yos |PrivatoDonations | U 1§ 995000 |5 980000 N/A £ 980000 |5 15000

~  NPMSBad | | I ) L L G — =
e . Donation for student athlete physicals for i . Donor 0 B 1.238.86
Nmoo_—uumnnm_d_ Umnbwqu | L ‘students that eannot afford them. _ Yes | Yes Yes  JPrivate Donations requi 1 § _.nummm. § NiA - § R - m T
260,080 |Science Fair Bond Winners Nevada Bank & Trust | . . o Yes | Yes | Yes |Private Donations DO" $ 36202 | % - N g - s 362008
I =) ] D i for bonds of science fair winners, | _ requirements . p

260,081 ,_.ns_ﬁﬁ Disereconary Yes ' Yes | Yes |Private Donations N““Q . $ 46482 8 - NA £ - 1S 4848

" Gran = . ,W ’ " lrequirements |7 d d

260,082 | Spring Valley Wind Yes | Yes Yes |Private Donations NM”W.nEmEm 3 36045 | $ - NIA 3 - § 36045

S - el . _ . . o Tequu . N d
; : - : A

260.084 ' Senior FFA Scholarship Midway Gold Donatians used to provide scholarships for Yes | Yes | Yes |PrivateDonations _O $ 1,05807 | § - A $ - 1S 1,05807%
! senior FFA students. ) - : s requirements

o 3

260.089 |Pattern - ART First - DEN Pettrm Energy {DEN Supplies as nceded, consider ART first. | Conm e Brieey v | voo | Yes  [Private Donations |20 $ LODDOD | § 98941 | N/A $ 980418 10503

R , . H Catalina Labra . requirements — . k'
260090 |1 Cord - Instrament EL Cotd Foundation  iPurchase of WPMS Instruments SusanJensen/ | vo. | Yes | Yes Private Donations |C°P" ‘s o321 s - |wa $ - |s 34233
| ~_7" |Donation ] i . : Catalina Labra, . -.  |mequirements " z q

260.091 |Smith's Scholarship WPHS Scholarships PaulJobnson/ | oo | voo | ves Private Donations D" £10,900.00 | § 500000 | N/A § 5000008 5900009

R . i Catalina Labra — — __Jrequirements . PR, L |
Charles I. Hughes and . . :

260.092 |Alvin C Jones Music m_ﬁ._gr:nm_s and AWVIR |, - ohase of WPMS Instruments SusanJensen/ | .. | ves | Yes Private Donations |CO"T $ 1,82000 NA g - |5 18000

] Donation Ignes Catalina Labra "Bn:RanEm

260093 |Pool Pact PD School Safety POCL/PACT School Safety Professional Development PautJohnson/ | v ' ves | Yes |Private Donations (20" S 640080 § 655768 | N/A $ 655768 |8 (156.588)

I | [ p—__ el - ) _iCataling Labra R _|requirements IR

260.095 | Pennington Donation Pennington Foundation | Construction of Health Occupationsl addition.  |%*™ Y28/ | yee | ves | Ves |Private Donations |P°OM $26102907 | $ 22054909 | NIA | § 22054909 | 3 40479.98
| Catalina Labra_ Tequirements .
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WHITE PINE COUNTY SCHOOL DISTRICT GRANTS REPORT

7 5.::_ Fund
mn
1 aceord e
. Fund limited to
A ance
use m N an
acpor — amount §
Person genera tatutory and .
. i ] 5 - dance reasonab : Sources of S Indirect ' Total YTD +
Fand Project # Contact Information Description of Funding Responsible for with Iy leand |Re Available latory Budget YTD Expense Cost Tndirect Cost Balance
Amendment accept ‘Requirements
NRS necessar
ed M-
354.6 ¥y to [is)
24(4) - carry out -
ting its [}
rinei |
_uE_u 7 purpose* . M_w
Rebecca _ Donor : m ®©
260.096 |Bandis Donation Barndis Purchase of supplies and texibocks for WPHS | Murdock/ Yes | Yes Yes Private Donations . $  4882:% - | NA $ - % 485280
i ; requirements H [ 7]
Cataling Labra | . ; o
260097 ‘Samantha Anderson Yes | Yes | Yes |Private Donations 20T '$ 10000 | § - INA '3 - |$ 10000
R, (M, — | . B . |requirements j : A
260,098 [Memory of Ruth "Yes | Yes | Yes |Privato Donations |S0mT $ 2000|% - N 3 - s 2000
Ml = ke . 1 i requirements | _
260.099 |WPHS Pantry Yes | Yes | Yes Private Donstions |DO™T $ 49833 (% - INm 3 - |8 49833
- — —— __B 4 .._____  irequrements . e —
276, 3odaFund Paullobmson/ | v " oo | ves  |Sales Boardresolution |§ - | § - WA 3 - s .
I B O — . Calimalebes , T T | T T PTG
272,010 Revenue Stabilization Fund I Paul Johnsen Yes | Yes Yes |Local NRS 3546115 5 - & - N/A i - $ -
S W B p— T R i . o N
280.406 |REAP - SRSA 84.358A Nevada Department of Small, Rural School Achievement Program Yes | Yes Yes  Federal Grant 8 - $ - 3 - 3 - $ -
T__ |Edveation S S ) —
! Section 1003(a) of the Elementary and
‘Kristir.a Cote Secondary Education Act (ESEA) requires
Title I - Section 1003 (a) - T75-687-9145 ‘that State Educational Agencies allocate Adam Young / '
289 i 1 ©81,258.71 671,904,63 32,788.95 ' § 704,693.58 | $276,565.13
0.624 School Improvement 18-624-17000 N 2 Do ent of funds for Title I Schools in “need of Catalina Labra Yes | Yes Yes iFederal Grant CFDA 84.010 3 $ $ 3
Educarion Improvement™ in order to help further assist
__ .___ ___|those schools to mest their goals. i
Mike Raponi
. . 18-631-17000 :775-68 7-7281 X Adam Young / :Carl Perkins
280.631 Carl Perkins Basic Grant ICFDA #84.048 Nevada D ent of The funds are used to enhance occupational Cataling Labra Yes Yes Yes |Federal Grant ‘Bducation Act $14970.10 ' $ 11,017.21 | § 31617 | & 11,333.38 | § 3.636.72
R Education education and career development. |
Subgrants to local educational agencies
Kristina Cote (LEAs) that demonstrate the greatest need ,
280633 |TitleI. Part A 18-633-17000 | 1> OE 79145 for the funds and the strongest commitment | Adem Young/ |y | v | Ve |pederslGrant  [CFDASS010 | 523443438 § 129,129.96 | $6301.54 | § 13543150 | § 99,002.88
X Nevada Department of to use the funds to provide adequate Catalina Labra
[Edusation resources in order to substantially raise the
achievement of students in their lowest-
D N performing schools. - .
280,634 MM_:”. orkins Competitive | ¢ (34.17000 $3397000 | § 2138154 | $133622 |$ 2871776 | 8 52224 |
This is mwwmm‘nn:mn\qnm:nanm.ﬁlmu_&:m i i €
18-639-17000 :specifically allocated for special education  |Alan Hedges/ ‘IDEA Part B, PL
280.639 |IDEA Part B - Local Pl Nevada Department of . . N p— Y Y Y Federal Grant : $320,317.02 | § 213,947.11 : $10,44062 | & 224.387.73 . § 95,9292
T loPDA #s4.027,p 15 PN o services to ohildren with disabilities ages|Kathy Murdock | YOS | Yes | Yes  [Feder 108446
.| five through twenty-one,
‘The purpose Title 11T immigrant funding is to
help ensure immigrant children attain English
280,658 | Title Il Consortium 18-658-17000 Nevada Departmentof  |PrOficiency, develop high levels of academic |AlanHedges! | o |y o | oo Ipger G icPDAB43ESA S8 - |8 - is - g - s -
, Edusation altainment in English, and meet the same | Catalina Labra .
challenging State academic content and
student academic achievement standards as
| |alchildren arc expected to meet.
18-659-17000
280,659 | Title III - Immigrant CFDA # § 440000 | % - % - £ - § 440000
843654
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WHITE PINE COUNTY SCHOOL DISTRICT GRANTS REPORT

Page 4 of 4

T -
m.....n__un Fund
reserve
Fund ua”az_ limited ko
use in N .oo an
accor bt amount s
Person genera tatutory and -
. E . . Sy dance reasonab (Soarces of Indirect ; Total YTD+
Fund Project # Contact Information Description of F Resp for with ly leand |Revenue Available -wnw.._mn:..ﬂ«. Budget | YTD Expense Cost Indirect Cost Balance
Amendment accept Requirements
NRS el | MECEISAN g..
545 un yto o)
24(4) |, carry out Y-
g P
ﬂu”_ purposes p:
Federal funds used to provide instructional : :
IDEA Part B - Early .;.mmm 17000 Mﬂﬂ._mww._% w“.o M”m“—n_..”.wonm to meet the educational needs of | Alan Hedpes/ _ IDEA, Part B, PL. w
I i i ) i Granf : 1 B 16,780.77 6,651.77
280.665 m”m“_ww“ Special CFDA #84.173 |Nevada Department of | special education students in the pre- Kathy Murdook - 1 | Yo | Yes |Federal Grant 108-446 $10,1200 | § 1678077 : NiA ¢ $ ¢
Education kindergarten age group.
e ENCC10/1 143 | G2y MeAdoo sod prsts st o iy g Cammie Brigga/| |
280,694 |Prevention and Treatment | "o "2 [PACE Coalition b S Cataline Lobot | Yos - Yes | Yes Federal Grant $10,00000 | §  7,500.00 | N/A § 750000 |$ 250000
Agency - (SAPTA) 243 775) 777-3451 assemblies aimed st drug and alcohol abuse ina Labra
Sl o . S— prevention. N — - - —_
= _ - Bilvana Gorton
i | 'Bduration development for staff. . i -
280.715 Twﬁ v %ﬁw H@eﬁsﬁ of Mﬂrﬂ.ﬁ Yes Yes | Yes |Federal Grant $279,13239 | § 21,450.00 | $1,046.76 | § 22.496.76 | $256,635.63
PRpE——— - el - - S - - o - — M - — 5
Fye | | Adam : :
nwp,s ‘Preschool Development | 18-795-17000 |Nevads Department of Qﬁ::uﬁﬁ " Yes | Yes | Yes |Federal Grant $175,550.00 1 § 14511898 | $7,517.16 | § 152,636.14 * § 22,513.86
.. I R Eduration e I . F
Federal Grant, State|
I . Departnent of Agriculture i Grant, General i . _ _
290.000 ;School Nutrition T Paul Johnson | Yes | Yes Yes “Fund Transfer, ‘Board resolution N/A $ )
Sparks, NV 89431 Sales
||x_‘ - _ N =it [ L _ N
“ . - de — 5
ﬂ 1- - — k-
| Debt Service . =S )
Ad Valorem, Gov't
Service Tax,
400.000 tuo_un Service Yes | Yes Yes Interest, General Board resolution
| Fund Transfer,
_ | Capital Fund
o Transfer
o (CovitaiPeojects | SR T Se— Rl 1 I I
300.020 {School Construction Yes © Yes Yes S o Bog il
—— o L Transfer NRS 387 ~ @
300,050 |EXtreordinary Repair, Yes | Yes | Yes |SalesTax NRS 354.6105 b
o |Improvement — . i . - — mw_
o . Rents, Sales, Gifts, N
it .w,___a.,.,.um it Yo | YO | Y dotorust Transters | b
[
|Fiduciary Funds = D - E =
900.101 WmEnnE Activities Yes | Yes Yes I Board resolution
RN . —= N (—— ] B Student Activities | = .
: I |Private Monies, .
900.109 Wm.ﬂ_u_&.nn Insurance Yes | Yes Yes Flransfors Board resolution b
)
o]
m



White Pine County School District P. Johnson

Five-year Capital Improvement Plan - Amended 6/20/2018
Minimum level of expenditure for items classified as capital assets: $5,000
Minimum ievel of expenditure for items classified as capital project: $25,000

Fund 330.000 FY2019 FY2020 FY2021 FY2022 FY2023
Building & Sites Fund

Sources
Annual Revenue $ 7500 $ 7500 $ 7,500 % 7500 % 7,500

Fund Balance {Estimated) B

Total 7,600 7,800 7,500.00 7,500.00 7,500.00

Capital Improvement

Site Improvement, Repair, Maintenance 7500 $ 7,500 % 7,500 % 7,500 % 7,500

Total Building & Sites : 7,500 % 7,500 § 7500 § 7500 % 7,500

Funding Source
NRS 387,177 County school district buildings and sites fund: Creation; composition; expenditures. 1. There is
hereby created in each county treasury or in a separate account, if established under NRS 354,603, a fund to be designated as the county school
district buildings and sites fund. 2. The county school district buildings and sites fund shall be composed of: (a) Receipts from the rentals and
sales of school property. (b) Gifts to the school district for any or all of the purpeses enumerated in NRS 387.335. (c) All moneys received
from the Federal Government for the construction of school facilities. 3. Moneys in the county school district buildings and sites fund may be
expended by the board of trustees, notwithstanding such expenditures have not been budgeted in accordance with law, only for the purposes
enumerated in NRS 387.335, and no others.
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White Pine County School District P. Johnson

Five-year Capital Improvement Plan - Amended 6/20/2018
Minimum level of expenditure for items classified as capital assets: $5,000
Minimum level of expenditure for items classified as capital project: $25,000

Fund 300.020 FY2019 FY2020 Fy2021 FY2022 FY2023
School Construction

Sources
Annual Revenue $ -
Fund Balance -
Transfers In 300,000

Total 300,000 : - - =
Capital Improvement

School Imprevements - CORE Construction
McGill & DEN HVAC Projects 300,000

Total School Construction . 300,000 $ - $ . $ - $ .

Funding Source
NRS 350.020 Submission to electors of proposal to issue general obligations; restrictions on special elections; issuance of general
obligations secured by pledge of revenues and issuance of special or medium-term obligations without election; issuance of

NRS 387.328 Establishment; purposes; accumulation of money for specified period; source; reversion prohibited; pledge of
proceeds for payment on bonds.

NRS 387.335 Issuance of general obligations by board of trustees: Authorized purposes; combining questions for voting.
[Effective through June 30, 2011.]
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White Pine county School District P. Johnson
Five-year Capital Improvement Plan - Amended 6/20/2018
Minimum level of expenditure for items classified as capital assets: $5,000
Minimum level of expenditure for items classified as capital project: $25,000
Fund 300.050
Extraordinary Maint., Repair, or Improv. FY2018 FY2020 FY2021 FY2022 FY2023
Sources
Annual Revenue 210,000 $ 210,000 $ 210,000 $ 210,000 $ 210,000
Fund Balance .
Total 210,000 $ 210,000 % 210,000 $ 210,000 $ 210,000
Capital Improvement
Site Improvement, Repair, Maintenance $ 128066 $ 121,042 $ 121042 $ 121042 § 2,113
Debt Services Transfer 81934 § 88958 $ 88058 § 88958 $ 207,887
Total Extraordinary Maintenance. .. 210000 $ 210000 $ 210000 5 210,000 $ 210,000

Funding Source
NRS 374A.010 Imposition of tax in certain counties; rate of tax. 1. A tax is hereby imposed on all retailers within a county
in which: (a) The board of county commissioniers of the county has not imposed the maximum rate of tax that it is authorized to impose
pursuant to NRS 377B.100; (b) The board of trustees of a county school district has applied for a grant from the fund to assist school
districts in financing capital improvements pursuant to NR$387.3335; and (c) The state board of examiners has approved the application
by the board of trustees. 2. The rate of the tax imposed by subsection 1 is the difference between; {a) The rate of tax that the board of
county commissioners of the county has imposed pursuant to NRS 3778.100; and (b) The maximum rate of tax that the board of county
commissioners of the county is authorized to impose pursuant to NRS 377B.100, but in no event may the rate imposed by subsection 1
exceed one-eighth of 1 percent of the gross receipts of any retailer from the sale of all tangible personal property sold at retail, or stored,
used or otherwise consumed, in the county. {Added to NRS by 1999, 3221)
NRS 377B.110 Mandatery provisions of ordinance. An ordinance enacted pursuant to this chapter must include provisions
in substance as follows: 1. A provision imposing a tax upon retailers at the rate of not more than: {a) In a county whoss population is
100,000 or more but less than 400,000, one-eighth of 1 percent; or (b} In all other counties, one-quarter of 1 percent, of the gross receipts
of any retailer from the sale of all tangible personal property sold at retail, or stored, used or otherwise consumed, in the county. ...
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