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● 8 new RTU’s at Sarah Noble
● New air cooled chiller at Sarah Noble
● Boiler replacement at Sarah Noble
● New cooling tower at High School
● Cogeneration system at High School
● Boiler replacement at High School
● New air cooled chiller at Schaghticoke
● Solar panel installation at Sarah Noble and Hill and Plain

Estimated value of major improvements $7,500,000



Nn
Northville Roof

NORTHVILLE ROOF

Approx 85,000 sq.ft
20+ years old



Sarah Noble Handrails









Lillis Administration Building
2017 KG&D Architects Study   
$5,445,000

2021 S&P Architects
BOE Relocation to Sarah Noble
$4,000,000









New Milford PTO                            Exhibit B  
Parent Teacher Organization  
PO Box 1343 
New Milford, CT 06776         
________________________________________________________ 
 
6/7/2022 
 
Ms. Alisha DiCorpo 
Superintendent 
50 East Street 
New Milford, CT 06776 
 
 
Dear Ms. DiCorpo: 
 
The New Milford PTO is pleased to present the following gifts to the Board of Education 
for approval.  Please arrange for these gifts to be placed on the agenda at the next 
Board of Education meeting. 
 
Sarah Noble Intermediate School: 
$4,000.00 for 3 performances by Crocodile River Music where the third grade students 
experienced African music, dance and art.  
 
Schaghticke Middle School 
$4,500.00 for an in house field trip for the 6th graders where the teachers partnered 
with Jason Brown, the Camp Experience Manager for Ebner Camps (Camp 
Eagle Rock new owners). Jason Brown led a day of fun for the students, while 
helping them continue to develop important team building skills. 
 
 
$9,500.00 Grand Total  
 
 
 
Sincerely, 
Nannette Pelletier 
NMPTO President 
 



NEW MILFORD PUBLIC SCHOOLS 
Office for Student Affairs 

25 Sunny Valley Road 
NEW MILFORD, CONNECTICUT 06776 

(860) 354-2654  FAX (860) 210-2682 

 
Laura M. Olson 
Director of Special Services and Pupil Personnel 
 
 
To:  Alisha DiCorpo 
From:  Laura Olson 
Date:  July 12, 2022 
Re:  Staffing Requests for Special Education 
______________________________________________________________________________________ 
 
In order to meet the growing and unprecedented special education needs in the school 
district, I am requesting additional special education certified teachers. Not only have the 
numbers of identified students increased, the complexity of their needs have dramatically 
increased, as well.  
 
The following staffing requests and related data and justifications are outlined below.  
 
0.5 FTE EXCEL Preschool Teacher at NES for 3 Year olds 

• There have been seven referrals to special ed from Birth-3 since budget 
time (turning 3 by June: 1 student, July: 2 students, Nov.: 3 students, Dec.: 
1 student). In addition, we have a student transferring from another 
district. All qualified students must be placed in a special ed preschool 
program no later than their 3rd birthday.  

• All 7 students with disabilities must be matched with a community friend, 
totaling 14 students.  

• In addition to the beginning of year enrollment, there are, on average, 
between 6-12 new referrals throughout the school year at each building.  

 
2.0 FTE Special Education Teachers at SNIS 

• SNIS will begin the 2022-2023 school year with seventeen (17) additional 
special ed students.  

• There were seventeen (17) grade two referrals to special ed since January 
2022. This number now will impact grade three.   

• Fifteen (15) new students with IEP’s moved into SNIS during the 2021-
2022 school year.  

• The significant needs are increasing with over 25% requiring more 1:1 and 
self-contained programming in either a Behavior Intervention Program or 
an Individual Learning Center. 52% of the SWD’s are projected to receive 
multisensory ready instruction.  



• Current staffing would compromise these mandated IEP services, which 
may result in noncompliance issues with the CSDE.   

• The American Relief Plan (ARP) has allocations for 1.0 FTE Special 
Education teacher, but the remaining 1.5 FTE requested positions remain 
unbudgeted for.  

 
SNIS Special Ed Year-to-Year Demographics 

 11/1/19 11/1/20 11/1/21 7/1/22 
3rd Gr 34 36 42 47 
4th Gr 53 45 42 48 
5th Gr 39 55 45 52 
Total SWD’s 126 136 129 147 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
cc: Pitcher, B. 
      Morse, L. 
      Giovannone, A. 
      Silverman, P. 



NEW MILFORD PUBLIC SCHOOLS 
 

EXHIBIT A 
 

Special Meeting of the Board of Education 
New Milford, Connecticut 

July 19, 2022 
 
  ACTION ITEMS 

A. Personnel 
1. CERTIFIED STAFF  

 a. RESIGNATIONS   
1. Mr. Andrew Bimonte, Business Teacher, New Milford High 

School effective June 30, 2022. 
 

Personal Reasons 

2. Mr. Alex Rosenhein, Science Teacher, New Milford High 
School effective June 30, 2022. 
 

Personal Reasons 

3. Ms. Gabrielle Shkreli, English Teacher, New Milford High 
School effective June 30, 2022. 
 

Took position elsewhere 

4. Ms. Samantha Young, Kindergarten Teacher, Hill and Plain 
School effective July 11, 2022. 
 

Moving out of state 

5. Ms. Chelsey Zimmerman, Music Teacher, Sarah Noble 
Intermediate School effective July 12, 2022. 
 

Took position elsewhere 

2. CERTIFIED STAFF  

 b. NON-RENEWALS   
1. None currently 

 
 

3. CERTIFIED STAFF  

 c. APPOINTMENTS   
1. Ms. Ashley Ackley, Grade 6 ELA Teacher at Schaghticoke 

Middle School effective August 22, 2022. 
2022-2023 Salary – $59,525 (step 4 Masters) 
 

Education History: 
BA: UConn 
Major: English 
MA:: Sacred Heart University 
Major: Education 
 
Work Experience: 
6 yrs. CT Tech Schools 
 
Rep: A. D’Orio 
 

2. Mrs. Sheera DesJardin-Tangredi, Grade 8 English Teacher 
at Schaghticoke Middle School effective August 22, 2022. 
2022-2023 Salary – $72,214 (step 9 Masters +30) 
 

Education History: 
BA: Stony Brook University 
Major: English 
MA: Stony Brook University 
Major: English 7-12 
 
Work Experience: 
7.5 yrs. New York 
7 yrs. Hamden 
 
Rep: N. Hatfield 
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3. Mr. Travis Durrwachter, Art Teacher at Schaghticoke 
Middle School effective August 22, 2022. 
2022-2023 Salary – $67,192 (step 9 Bachelors) 
 

Education History: 
BFA: Maryland Institute College of Art 
Major: Illustration 
BS: SUNY, New Paltz, NY 
Major: Visual Art Education 
 
Work Experience: 
8 yrs. New Haven 
 
Rep: H. Fair 
 

4. Mrs. MaryEllen Epstein, General Science Teacher at 
Schaghticoke Middle School effective August 22, 2022. 
2022-2023 Salary – $95,055 (step 15 Masters) 

 

Education History: 
BS: Sacred Heart University 
Major: Biology 
MA: Sacred Heart University 
Major: Education 
 
Work Experience: 
21 yrs. Wilton, 1 yr. Trumbull 
 
Rep: M. Coleman 
 
 

5. Mr. Nicholas Lauzon, Chemistry Teacher, New Milford 
High School effective August 22, 2022. 
2022-2023 Salary – $70,772 (step 9 Masters) 

 

Education History: 
BS: SCSU 
Major: Biology 
MS: Montana State University 
Major: Science Education 
 
Work Experience: 
8 yrs. Holy Cross 
 
Rep: N. Alexander 
 

6. Mrs. Ashley Albanese, Transition Coordinator for Special 
Education effective August 22, 2022. 
2022-2023 stipend - $4,774 

 

Staff member since 2013 
 

7. Mrs. Jennifer Amodeo, Head Teacher for Unified Arts, 
Sarah Noble Intermediate School effective August 22, 2022. 
2022-2023 stipend - $2,931 
 

Staff member since 2007 
 

8. Mrs. Suzanne Andrews, Department Chair for Social 
Studies, New Milford High School effective August 22, 
2022. 
2022-2023 stipend - $4,299 
 

Staff member since 2003 
 

9. Mr. Jason Arnauckas, Department Chair for Physical 
Education/Health, New Milford High School effective 
August 22, 2022. 
2022-2023 stipend - $4,299 

 
 
 
 

Staff member since 2002 
 



Exhibit A for July 19, 2022 BOE Meeting 
Page 3    
 

Released as of July 15, 2022 

10. Mrs. Lauren Bergner, Department Chair for Special 
Education-PK-2, Hill and Plain School and Northville 
Elementary School effective August 22, 2022. 
2022-2023 stipend - $4,299 
 

Staff member since 2003 
 

11. Mrs. Gina Bernard, Head Teacher for ELA (English/LA), 
Schaghticoke Middle School effective August 22, 2022. 
2022-2023 stipend - $2,931 

 

Staff member since 1992 
 

12. Mr. Jeffrey Bronn, Department Chair for English, New 
Milford High School effective August 22, 2022. 
2022-2023 stipend - $4,299 
 

Staff member since 2004 

13. Mrs. Darcy Campbell, .49 Department Chair for Special 
Education, New Milford High School effective August 22, 
2022. 
2022-2023 stipend - $4,299 
 

Staff member since 2001 
 

14. Mr. Adam Ciullo, District-wide Psychological Services Co-
Coordinator effective August 22, 2022. 
2022-2023 stipend - $2,387 (50% of $4,774) 
 

Staff member since 2013 
 

15. Mr. Kevin Deitz, Co-Head Teacher for Math, Schaghticoke 
Middle School effective August 22, 2022. 
2022-2023 stipend - $1,465.50 (50% of $2,931) 
 

Staff member since 2007 
 

16. Mrs. Sara Del Mastro, Department Chair for Science, New 
Milford High School effective August 22, 2022. 
2022-2023 stipend - $4,299 
 

Staff member since 2014 
 

17. Mrs. Claudia DeMoura, Head Teacher for Guidance, New 
Milford High School effective August 22, 2022. 
2022-2023 stipend - $2,432 
 

Staff member since 2020 
 

18. Mrs. Floretta (Jean) Ficke, Team Leader for Grade 6, 
Schaghticoke Middle School effective August 22, 2022. 
2022-2023 stipend - $2,931 
 

Staff member since 2004 

19. Mrs. Stacy Haleks, Head Teacher for Grade 4, Sarah Noble 
Intermediate School effective August 22, 2022. 
2022-2023 stipend - $2,931 
 

Staff member since 2001 
 

20. Mrs. Alicia Hanelt, Co-Head Teacher for Support Services, 
Sarah Noble Intermediate School effective August 22, 2022. 
2022-2023 stipend - $1,465.50 (50% of $2,931) 
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21. Ms. Rachel Gall, Team Leader, Schaghticoke Middle School 
effective August 22, 2022. 
2022-2023 stipend - $2,931 
 

Staff member since 2020 
 

22. Mrs. Sarah Elizabeth Herring, Head Teacher for Special 
Education, Sarah Noble Intermediate School effective 
August 22, 2022. 
2022-2023 stipend - $2,931 
 

Staff member since 2004 

23. Mr. Robert Hibbard, Head Teacher for Unified Arts, 
Schaghticoke Middle School effective August 22, 2022. 
2022-2023 stipend - $2,931 
 

Staff member since 1999 

24. Mrs. Robyn Hicks, Team Leader, Schaghticoke Middle 
School effective August 22, 2022. 
2022-2023 stipend - $2,931 
 

Staff member since 1999 

25. Mrs. Dianne Johnson, Head Teacher for Grade 5, Sarah 
Noble Intermediate School effective August 22, 2022. 
2022-2023 stipend - $2,931 

 

Staff member since 2008 
 

26. Mrs. Katelyn Kakadeles, Team Leader, Schaghticoke 
Middle School effective August 22, 2022. 
2022-2023 stipend - $2,931 

 

Staff member since 2019 
 

27. Ms. Ashley Kivela, Head Teacher for Social Studies, 
Schaghticoke Middle School effective August 22, 2022. 
2022-2023 stipend - $2,931 
 

Staff member since 2018 
 

28. Mr. James Martin, Team Leader, Schaghticoke Middle 
School effective August 22, 2022. 
2022-2023 stipend - $2,931 
 

Staff member since 2000 
 

29. Mrs. Theresa McGuinness, Co-Head Teacher for Math, 
Schaghticoke Middle School effective August 22, 2022. 
2022-2023 stipend - $1,465.50 (50% of $2,931) 
 

Staff member since 2006 
 

30. Mrs. Heather Morin, Team Leader, Schaghticoke Middle 
School effective August 22, 2022. 
2022-2023 stipend - $2,931 
 

Staff member since 1999 
 

31. Mrs. Lynn Nissenbaum, District-wide Psychological 
Services Co-Coordinator effective August 22, 2022. 
2022-2023 stipend - $2,387 (50% of $4,774) 
 
 

Staff member since 2012 
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32. Mrs. Cecilia O’Brien, Co-Head Teacher for Support 
Services, Sarah Noble Intermediate School effective August 
22, 2022. 
2022-2023 stipend - $1,465.50 (50% of $2,931) 

 

 

33. Mrs. Heather O’Loughlin, Head Teacher for Grade 5, 
Sarah Noble Intermediate School effective August 22, 2022. 
2022-2023 stipend - $2,931 
 

 

34. Mrs. Katelynn Oviatt, Team Leader, Schaghticoke Middle 
School effective August 22, 2022. 
2022-2023 stipend - $2,931 
 

Staff member since 2014 
 

35. Mrs. Janice Perrone, Head Teacher for Business and 
Technology Education, New Milford High School effective 
August 22, 2022. 
2022-2023 stipend - $2,432 
 

Staff member since 2000 
 

36. Mr. Daniel Savo, Team Leader, Schaghticoke Middle 
School effective August 22, 2022. 
2022-2023 stipend - $2,931 
 

Staff member since 2017 
 

37. Ms. Jennifer Saraiva, Head Teacher for World Languages, 
Schaghticoke Middle School effective August 22, 2022. 
2022-2023 stipend - $2,931 
 

Staff member since 2006 
 

38. Mrs. Jillian Slater, .49 Department Chair for Special 
Education, Schaghticoke Middle School effective August 22, 
2022. 
2022-2023 stipend - $4,299 
 

Staff member since 2019 
 

39. Mrs. Susan Stoughton, Head Teacher for Science, 
Schaghticoke Middle School effective August 22, 2022. 
2022-2023 stipend - $2,931 
 

Staff member since 2000 
 

40. Mrs. Jennifer Titus, Speech Services Coordinator, District 
Wide effective August 22, 2022. 
2022-2023 stipend - $4,774 
 

Staff member since 2002 
 

41. Mrs. Jennifer Vincent, Team Leader, Schaghticoke Middle 
School effective August 22, 2022. 
2022-2023 stipend - $2,931 
 
 
 
 

Staff member since 2017 
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42. Mrs. Jessica Ward, Department Chair for World Languages, 
New Milford High School effective August 22, 2022. 
2022-2023 stipend - $4,299 
 

Staff member since 2008 
 

4. MISCELLANEOUS STAFF  

 a. RESIGNATIONS  

1. None currently 
 

 

5. MISCELLANEOUS STAFF  

 b. APPOINTMENTS  

1. None currently 
 

 

6. NON-CERTIFIED STAFF AND LICENSED STAFF  

 a. RESIGNATIONS   
1. Mr. Nestor Aparicio, Assistant Director of Facilities 

effective July 22, 2022. 
 

Took position elsewhere 

2. Mrs. Patricia Farquharson, School Nurse, Northville 
Elementary School effective July 13, 2022. 
 

Personal 

3. Ms. Faith Jackson, Paraeducator, Hill and Plain School 
effective June 13, 2022. 
 

Enrolled in grad school 

4. Mrs. Betsey Thibodeau, School Nurse, Sarah Noble 
Intermediate School effective October 1, 2022. 
 

Retirement 

5. Mrs. Kathleen Toth, Assistant Head Cook, New Milford 
High School effective June 13, 2022. 
 

Personal Reasons 

6. Mr. Michael Tremmel, Maintainer, Schaghticoke Middle 
School effective August 1, 2022. 
 

Retirement 

7. NON-CERTIFIED AND LICENSED STAFF  

 b. APPOINTMENTS   
1. Mrs. Melissa Florio, General Worker for Food Services, 

Schaghticoke Middle School effective August 25, 2022. 
 

$13.11 per hour - Hire Rate 
4 hours per day/5 days per week 
 
Rep. A. Camacho 
 

2. Mr. Peter Kivela, Computer Technician I, Schaghticoke 
Middle School effective August 23, 2022. 
 
 

$23.07 per hour, Step 1, Class - Techs 
School Year Secretary 
 
Rep. B. Wiegers 
 

3. Mrs. Glendaly Rosado, Computer Scheduler, New Milford 
High School effective on or about July 18, 2022. 

 
 

$19.28 per hour, Step 1, Class II 
Calendar Year Secretary 
 
Rep. C. Smeriglio 
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8. ADULT EDUCATION STAFF  

 a. RESIGNATIONS  

1. None currently 
 

 

9. ADULT EDUCATION STAFF  

 b. APPOINTMENTS  

1. Mr. Ryan Eberts, Adult Education Mandated Teacher, 
Adult Education Program effective August 15, 2022. 
 

Hourly rate: $45.00 
 
 

2. Mr. Greg Garner, Adult Education Mandated Teacher, 
Adult Education Program effective August 15, 2022. 
 

Hourly rate: $45.00 
 
Current Staff Member 
 

3. Mrs. Cathy Hackett, Adult Education Mandated Teacher, 
Adult Education Program effective August 15, 2022. 
 

Hourly rate: $45.00 
 
 

4. Mr. Brad Jones, Adult Education Mandated Teacher, Adult 
Education Program effective August 15, 2022.  
 

Hourly rate: $45.00 
 
Current Staff Member 
 

5. Mrs. Deborah Knipple, Adult Education Mandated 
Teacher, Adult Education Program effective August 15, 
2022. 
 

Hourly rate: $45.00 
 
Current Staff Member 
 

6. Mrs. Jennifer LaCava, Adult Education Mandated Teacher, 
Adult Education Program effective August 15, 2022. 
 

Hourly rate: $45.00 
 
Current Staff Member 
 

7. Mrs. Theresa McGuinness, Adult Education Mandated 
Teacher, Adult Education Program effective August 15, 
2022. 
 

Hourly rate: $45.00 
 
Current Staff Member 
 

8. Mr. Joseph Neff, Adult Education Mandated Teacher, Adult 
Education Program effective August 15, 2022. 
 

Hourly rate: $45.00 
 
Current Staff Member 
 

9. Mrs. Keli Solomon, Adult Education Mandated Teacher, 
Adult Education Program effective August 15, 2022. 
 

Hourly rate: $45.00 
 
Current Staff Member 
 

10. Ms. Janet Swierbut, Adult Education Mandated Teacher, 
Adult Education Program effective August 15, 2022. 
 

Hourly rate: $45.00 
 
Current Staff Member 
 

10. BAND STAFF  

 a. RESIGNATIONS  

1. None currently 
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11. BAND STAFF  

 b. APPOINTMENTS   
1. Ms. Alissa Carrozza, Marching Band – Guard Assistant - 

Fall, New Milford High School effective August 15, 2022. 
 

2022-2023 Stipend: $1985 

2. Ms. Gina Carrozza, Marching Band – Visual Tech, New 
Milford High School effective August 15, 2022. 
 

2022-2023 Stipend: $1486 

3. Mr. Anthony Cortese, Marching Band – Music/Visual 
Tech, New Milford High School effective August 15, 2022. 
 

2022-2023 Stipend: $992 

4. Ms. Taylor Davis, Marching Band – Guard Director – Fall 
New Milford High School effective August 15, 2022. 
 

2022-2023 Stipend: $3928 

5. Mr. Adam Heavens, Marching Band – Drumline Assistant, 
New Milford High School effective August 15, 2022. 
 

2022-2023 Stipend: $1486 

6. Mr. Christopher Loffredo, Marching Band – Pit 
Instructor/Arranger, New Milford High School effective 
August 15, 2022. 
 

2022-2023 Stipend: $1486 

7. Mr. David Paradis, Marching Band – Drumline Caption 
Head, New Milford High School effective August 15, 2022. 
 

2022-2023 Stipend: $1486 

8. Mr. Tim Polhemus, Marching Band – Guard Tech - Fall, 
New Milford High School effective August 15, 2022. 
 

2022-2023 Stipend: $1486 

9. Mr. Zach Whitlock, Marching Band – Visual Caption Head, 
New Milford High School effective August 15, 2022. 
 

2022-2023 Stipend: $1985 

12. COACHING STAFF  

 a. RESIGNATIONS   
1. Mr. Andrew Bimonte, JV Girls’ Basketball Coach, New 

Milford High School effective June 20, 2022. 
 

Personal Reasons 

2. Mr. Andrew Bimonte, Freshman Field Hockey Coach, New 
Milford High School effective June 20, 2022. 
 

Personal Reasons 

3. Ms. Tricia Blood, Intramural Girls’ Field Hockey Coach, 
Schaghticoke Middle School effective June 8, 2022. 
 

Personal Reasons 

4. Mr. Mike Nahom, Assistant Boys’ Cross Country Coach, 
New Milford High School effective June 20, 2022. 
 

Personal Reasons 
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5. Mr. Anthony Nocera, Varsity Girls’ Volleyball Coach, New 
Milford High School effective June 8, 2022. 
 

Personal Reasons 

13. COACHING STAFF  

 b. APPOINTMENTS   
1. Ms. Tricia Blood, Interscholastic Girls’ Field Hockey 

Coach, Schaghticoke Middle School effective August 25, 
2022. 
 

2022-2023 stipend: $1985 
 
Current staff member 

2. Mrs. Eileen Fino, Intramural Girls’ Field Hockey Coach, 
Schaghticoke Middle School effective August 25, 2022. 
 

2022-2023 stipend: $992 
 
Current staff member 

3. Mr. Rob Hibbard, Interscholastic and Intramural Sports 
Coordinator, Schaghticoke Middle School effective August 
25, 2022. 
 

2022-2023 stipend: $4468 
 
Current staff member 

4. Mr. Rob Hibbard, Interscholastic Boys’ Soccer Coach, 
Schaghticoke Middle School effective August 25, 2022. 
 

2022-2023 stipend: $1985 
 
Current staff member 

5. Mr. Rob Hibbard, Intramural Girls’ and Boys’ Soccer 
Coach, Schaghticoke Middle School effective August 25, 
2022. 
 

2022-2023 stipend: $992 
 
Current staff member 

6. Mrs. Theresa McGuiness, Interscholastic Girls’ Cross 
Country Coach, Schaghticoke Middle School effective 
August 25, 2022. 
 

2022-2023 stipend: $1985 
 
Current staff member 

7. Mr. Matt Wall, Interscholastic Boys’ Cross Country Coach, 
Schaghticoke Middle School effective August 25, 2022. 
 

2022-2023 stipend: $1985 
 
Current staff member 

14. LEAVES OF ABSENCE  

1. None currently  

 



BUDGET POSITION DATED 6/30/22
AGENDA ITEM 8B-1

JULY 2022 MEETING

RANGE MAJOR OBJECT CODE DESCRIPTION ORIGINAL BUDGET TRANSFERS REVISED BUDGET YTD ACTUAL ENCUMBRANCES BALANCE % USED
100'S SALARIES - CERTIFIED 30,341,363 75,500 30,416,863 29,668,251 0 748,612 97.54%
100'S SALARIES - NON CERTIFIED 9,589,390 -14,860 9,574,530 9,075,110 0 499,420 94.78%
200'S BENEFITS 10,810,557 8,500 10,819,057 10,447,183 37,919 333,956 96.91%
300'S PROFESSIONAL SERVICES 3,948,255  -84,300 3,863,955    3,810,237  0 53,718   98.61%
400'S PROPERTY SERVICES 925,069   13,160 938,229  825,999  109,157  3,073  99.67%
500'S OTHER SERVICES 9,082,593  -4,100 9,078,493    8,286,946  625,187  166,360  98.17%
600'S SUPPLIES 2,588,172  -7,892 2,580,280    2,075,171  366,573  138,536  94.63%
700'S CAPITAL 14,404   13,992 28,396  103,618 0 (75,222)  364.90%
800'S DUES AND FEES 95,928   0 95,928  81,541   0 14,387   85.00%
900'S REVENUE -1,549,707 0 -1,549,707 -1,607,167 0 57,460 103.71%

65,846,024 0 65,846,024 62,766,888 1,138,837 1,940,299 97.04%

OBJECT ACCOUNT DESCRIPTION ORIGINAL BUDGET TRANSFERS REVISED BUDGET YTD ACTUAL ENCUMBRANCES BALANCE % USED
51180 SALARIES - NON CERT - STIPENDS 518,875 0 518,875 502,611 0 16,264 96.87%
51201 SALARIES - NON CERT - PARA EDUCATORS 2,099,881 0 2,099,881 1,994,363 0 105,518 94.98%
51202 SALARIES - NON CERT - SUBSTITUTUES 925,202 0 925,202 914,189 0 11,013 98.81%
51210 SALARIES - NON CERT - SECRETARY 1,919,636 0 1,919,636 1,895,174 0 24,462 98.73%
51225 SALARIES - NON CERT - TUTORS 275,695 0 275,695 89,783 0 185,912 32.57%
51240 SALARIES - NON CERT - CUSTODIAL 1,939,639 0 1,939,639 1,862,630 0 77,009 96.03%
51250 SALARIES - NON CERT - MAINTENANCE 936,257 -14,860 921,397 860,910 0 60,487 93.44%
51285 SALARIES - NON CERT - TECHNOLOGY 493,540 0 493,540 484,324 0 9,216 98.13%
51336 SALARIES - NON CERT - NURSES 480,665 0 480,665 471,127 0 9,538 98.02%

9,589,390 -14,860 9,574,530 9,075,110 0 499,420 94.78%

OBJECT ACCOUNT DESCRIPTION ORIGINAL BUDGET TRANSFERS REVISED BUDGET YTD ACTUAL ENCUMBRANCES BALANCE % USED
52200 BENEFITS - FICA 618,237 0 618,237 563,515 0 54,722 91.15%
52201 BENEFITS - MEDICARE 528,854 0 528,854 506,758 0 22,096 95.82%
52300 BENEFITS - PENSION 918,524 0 918,524 918,524 0 0 100.00%
52600 BENEFITS - UNEMPLOYMENT COMP 33,000 0 33,000 38,988 0 -5,988 118.15%
52810 BENEFITS - HEALTH INSURANCE 8,050,300 8,500 8,058,800 7,813,192 0 245,608 96.95%
52820 BENEFITS - DISABILITY INSURANCE 125,000 0 125,000 102,648 22,352 0 100.00%
52830 BENEFITS - LIFE INSURANCE 126,000 0 126,000 105,433 15,567 5,000 96.03%
52900 BENEFITS - OTHER EMPLOYEE BENEFITS 410,642 0 410,642 398,124 0 12,518 96.95%

10,810,557 8,500 10,819,057 10,447,183 37,919 333,956 96.91%

SALARIES - NON CERTIFIED BREAKOUT

BENEFIT BREAKOUT

TOTAL

TOTAL

GRAND TOTAL

Page 1 of 4



BUDGET POSITION DATED 6/30/22 AGENDA ITEM 8B-1
JULY 2022 MEETING

OBJECT ACCOUNT DESCRIPTION ORIGINAL BUDGET TRANSFERS REVISED BUDGET YTD ACTUAL ENCUMBRANCES BALANCE % USED
51110  CERTIFIED SALARIES 30,341,363 75,500 30,416,863 29,668,251 0 748,612 97.54%
51200  NON-CERTIFIED SALARIES 9,589,390 -14,860 9,574,530 9,075,110 0 499,420 94.78%
52000  BENEFITS 10,810,557 8,500 10,819,057 10,447,183 37,919 333,956 96.91%
53010 LEGAL SERVICES 224,553 0 224,553 330,429 0 -105,876 147.15%
53050 CURRICULUM DEVELOPMENT 75,000 0 75,000 74,570 0 430 99.43%
53200 PROFESSIONAL SERVICES 2,201,248 -84,700 2,116,548 2,058,564 0 57,984 97.26%
53201 MEDICAL SERVICES - SPORTS 30,500 0 30,500 27,740 0 2,760 90.95%
53210 TIME & ATTENDANCE SOFTWARE 11,800 0 11,800 11,800 0 0 100.00%
53220 IN SERVICE 117,150 0 117,150 101,518 0 15,632 86.66%
53230 PUPIL SERVICES 622,224 0 622,224 555,989 0 66,235 89.36%
53300 OTHER PROF/ TECH SERVICES 59,800 1,700 61,500 44,302 0 17,198 72.04%
53310 AUDIT/ACCOUNTING 40,500 0 40,500 40,500 0 0 100.00%
53500 TECHNICAL SERVICES 233,708 -1,300 232,408 227,345 0 5,063 97.82%
53530 SECURITY SERVICES 218,672 0 218,672 218,085 0 587 99.73%
53540 SPORTS OFFICIALS SERVICES 113,100 0 113,100 119,396 0 -6,296 105.57%
54101 CONTRACTUAL TRASH PICK UP 96,748 0 96,748 84,335 6,694 5,719 94.09%
54301 REPAIRS & MAINTENANCE 475,487 14,860 490,347 392,869 96,925 554 99.89%
54302 FIRE / SECURITY MAINTENANCE 2,500 0 2,500 1,494 0 1,006 59.77%
54303 GROUNDS MAINTENANCE 12,700 -3,000 9,700 7,211 1,292 1,197 87.66%
54310 GENERAL REPAIRS 43,970 0 43,970 21,831 4,247 17,892 59.31%
54320 TECHNOLOGY RELATED REPAIRS 29,847 0 29,847 20,440 0 9,407 68.48%
54411 WATER 68,195 0 68,195 47,054 0 21,141 69.00%
54412 SEWER 15,559 0 15,559 13,162 0 2,397 84.60%
54420 LEASE/RENTAL EQUIP/VEH 180,063 1,300 181,363 237,602 0 -56,239 131.01%
55100 PUPIL TRANSPORTATION - OTHER 116,250 0 116,250 116,250 0 0 100.00%
55101 PUPIL TRANS - FIELD TRIP 22,750 0 22,750 12,909 0 9,841 56.74%
55110 STUDENT TRANSPORTATION 4,996,291 0 4,996,291 4,910,730 0 85,561 98.29%
55200 GENERAL INSURANCE 296,763 0 296,763 296,763 0 0 100.00%
55300 COMMUNICATIONS 50,240 0 50,240 49,285 0 955 98.10%
55301 POSTAGE 32,750 0 32,750 17,699 15,051 0 100.00%
55302 TELEPHONE 80,069 0 80,069 78,944 0 1,125 98.59%

EXPENDITURES
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BUDGET POSITION DATED 6/30/22 AGENDA ITEM 8B-1
JULY 2022 MEETING

OBJECT ACCOUNT DESCRIPTION ORIGINAL BUDGET TRANSFERS REVISED BUDGET YTD ACTUAL ENCUMBRANCES BALANCE % USED
55400 ADVERTISING 8,000 0 8,000 2,004 0 5,996 25.05%
55505 PRINTING 33,010 -4,100 28,910 20,458 0 8,452 70.76%
55600 TUITION - TRAINING 35,000 0 35,000 8,947 3,000 23,053 34.13%
55610 TUITION - PUBLIC PLACEMENTS 1,002,397 0 1,002,397 866,043 136,355 0 100.00%
55630 TUITION - PRIVATE PLACEMENTS 2,362,209 0 2,362,209 1,891,427 470,782 0 100.00%
55800 TRAVEL 46,864 0 46,864 15,487 0 31,377 33.05%
56100 GENERAL INSTRUCTIONAL SUPPLIES 167,207 72 167,279 135,972 0 31,307 81.28%
56110 INSTRUCTIONAL SUPPLIES 430,051 -2,767 427,284 346,231 0 81,053 81.03%
56120 ADMIN SUPPLIES 32,678 -2,535 30,143 23,295 0 6,848 77.28%
56210 NATURAL GAS 188,000 0 188,000 231,270 0 -43,270 123.02%
56220 ELECTRICITY 990,569 0 990,569 783,330 207,239 0 100.00%
56230 PROPANE 3,900 0 3,900 1,516 2,385 0 100.00%
56240 OIL 211,068 0 211,068 155,095 55,973 0 100.00%
56260 GASOLINE 27,186 0 27,186 10,462 16,724 0 100.00%
56290 FACILITIES SUPPLIES 317,042 0 317,042 216,360 76,911 23,771 92.50%
56291 MAINTENANCE COMPONENTS 16,475 0 16,475 14,107 1,829 539 96.73%
56292 UNIFORMS/ CONTRACTUAL 13,100 0 13,100 12,570 0 530 95.96%
56293 GROUNDSKEEPING SUPPLIES 22,585 0 22,585 10,863 5,513 6,209 72.51%
56410 TEXTBOOKS 26,127 0 26,127 18,215 0 7,912 69.72%
56411 CONSUMABLE TEXTS 32,455 -424 32,031 28,682 0 3,349 89.54%
56420 LIBRARY BOOKS 51,928 -238 51,690 37,245 0 14,445 72.05%
56430 PERIODICALS 16,162 0 16,162 13,921 0 2,241 86.14%
56460 WORKBOOKS 2,535 0 2,535 2,199 0 336 86.76%
56500 SUPPLIES - TECH RELATED 39,104 -2,000 37,104 33,838 0 3,266 91.20%
57345 INSTRUCTIONAL EQUIPMENT 4,500 0 4,500 0 0 4,500 0.00%
57400 GENERAL EQUIPMENT 6,127 0 6,127 86,852 0 -80,725 1417.53%
57500 FURNITURE & FIXTURES 3,777 13,992 17,769 16,766 0 1,003 94.36%
58100 DUES & FEES 95,928 0 95,928 81,541 0 14,387 85.00%

67,395,731 0 67,395,731 64,374,055 1,138,837 1,882,839 97.21%EXPENDITURE TOTAL

EXPENDITURES
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BUDGET POSITION DATED 6/30/22 AGENDA ITEM 8B-1
JULY 2022 MEETING

OBJECT ACCOUNT DESCRIPTION ORIGINAL BUDGET TRANSFERS REVISED BUDGET YTD ACTUAL ENCUMBRANCES BALANCE % USED
43103 EXCESS COSTS -1,089,825 0 -1,089,825 -1,258,494 0 168,669 115.48%
43105 MEDICAID REIMBURSEMENT -60,507 0 -60,507 -52,311 0 -8,196 86.45%
44105 FOI & FINGERPRINTING FEES -1,900 0 -1,900 0 0 -1,900 0.00%
44705 BUILDING USE FEES (BASE RENTAL) -55,000 0 -55,000 -21,537 0 -33,463 39.16%
49102 BUILDING USE FEES (CUSTODIAL) -27,951 0 -27,951 -25,902 0 -2,050 92.67%
44800 REGULAR ED TUITION -114,400 0 -114,400 -70,000 0 -44,400 61.19%
44822 SPECIAL ED TUITION -29,900 0 -29,900 0 0 -29,900 0.00%
49103 DCF TUITION -85,000 0 -85,000 -98,924 0 13,924 116.38%
44860 ADMISSIONS/ATHLETIC GATE RECEIPTS -25,400 0 -25,400 -26,000 0 600 102.36%
44861 PARKING PERMIT FEES -59,824 0 -59,824 -54,000 0 -5,824 90.26%

-1,549,707 0 -1,549,707 -1,607,167 0 57,460 103.71%

65,846,024 0 65,846,024 62,766,888 1,138,837 1,940,299 97.04%

3,039,825 50,000
-450,000 50,000
-980,030 10,225

1,609,795 50,000
50,000
3,765
1,890

100,000
50,000

365,880

* before any fiscal year end 21/22 deposit from BOE

CONTRIBUTION - FROM BOE COLLECTED TEAM FEE'S 6/23/21

Contribution Towards NMHS Roof Replacement

Total as of 6/30/22*

CONTRIBUTION - FROM BOE 18.19 FYE BALANCE 

CONTRIBUTION - FROM TOWN DATED 6/4/20Projected Total*

CONTRIBUTION - FROM BOE COLLECTED TEAM FEE'S 9/29/21
CONTRIBUTION - FROM BOE 20.21 FYE BALANCE 
CONTRIBUTION - FROM TOWN DATED 6/9/22

CONTRIBUTION - FROM BOE 17.18 FYE BALANCE MUNIS Balance as of 6/30/22

CONTRIBUTION - FROM BOE COLLECTED TEAM FEE'S & BANNER SALES

CONTRIBUTION - FROM TOWN DATED 6/16/21

REVENUE TOTAL

GRAND TOTAL

BOE Capital Reserve Acct #43020000‐10101 Turf Field Replacement Acct #43020000‐10130

Approved by BoF - 5 year Capital Withdraw 22/23

REVENUES
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PURCHASE RESOLUTION D ‐ 760 AGENDA ITEM 8B‐2 
JULY 2022 MEETING

Funding Location Vendor Name Description Amount Object Code
GENERAL DISTRICT  REGIONAL SCHOOL DISTRICT 12 21.22 AGRISCIENCE PROGRAM TUITION (INCLUDING SPECIAL SERVICES) 152,300.00$       55610
GENERAL SPED ASPIRE LIVING AND LEARNING JUNE TUITION ‐ PLACED STUDENTS 58,200.00$         53200
GENERAL SMS WB MASON CAFETERIA TABLES FOR SMS ‐ 8 UNITS 13,989.40$         57500
GENERAL TECHNOLOGY OMNI DATA 21.22 ARUBA YEARLY SUBSCRIPTION 12,226.32$         53300
GENERAL DISTRICT EDADVANCE JUNE TUITION ‐ EXPELLED STUDENTS 12,200.00$         55105
GENERAL DISTRICT KAINEN ESCALERA AND MCHALE LEGAL SERVICES ‐ EXPULSION PROCEEDINGS IN MAY 11,094.00$         53010
GENERAL FACILITIES APPLE HILL ENTERPRISES DOOR PARTS AND LABOR REQUIRED AT SMS 8,629.00$           56290
GENERAL SPED ASPIRE LIVING AND LEARNING ADDITIONAL TUITION FOR NEW PLACEMENTS BACK IN MAY 7,925.50$           53230
GENERAL SPED NEW DIRECTIONS SOLUTIONS NURSE SUBSTITUTE SERVICES IN MAY & JUNE 6,510.01$           53230
GRANT NMHS CDW GOVERNMENT TRUETOUCH DISPLAYS & STANDS ‐ 3 UNITS 6,300.00$          57400
GENERAL SPED JEFFREY LANDAU PSYCHIATRIC EVALUATIONS THROUGH END OF THE YEAR 6,000.00$           53230
GENERAL NMHS PROACTIVE SPORTS MEDICINE, LLC ATHLETIC TRAINING SERVICES THROUGH END OF THE YEAR 5,790.00$           53201
GRANT DISTRICT SCHOOL CLIMATE CONSULTANTS, LLC PROFESSIONAL DEV.WITH ADMINS WITH SCHOOL WALK THROUGHS 5,700.00$          53300
GENERAL SPED ISRAEL FELICIANO BILINGUAL PSYCH EVALUATIONS THROUGH END OF THE YEAR 5,400.00$           53230

WHEREAS, the equipment, supplies and/or services for which the following Purchase Orders have been issued and deemed necessary by the Superintendent of Schools, and the cost, thereof, are 
within the budget appropriations approved by the voters of the Town, NOW, BE IT RESOLVED, that the said purchase orders and all disbursements in connection, thereof, are hereby approved.

EXPENDITURES PRESENTED IN BOLD AND ITALICIZED FONT IN THE ABOVE LISTING WERE PURCHASED VIA GRANT FUNDING.
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BUDGET TRANSFER REQUESTS AGENDA ITEM 8B-3 
JULY 2022 MEETING

Page 1 of 1

# REASON AMOUNT LOCATION ORG OBJECT LOCATION ORG OBJECT

# REASON AMOUNT LOCATION ORG OBJECT LOCATION ORG OBJECT
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• Pending transfer to cover the Legal Services line (53010) with partial charge back to local
COVID funds will be processed with Auditor guidance and approval as part of fiscal year
end close.

• Another pending transfer to cover any/all overdraws in the "small capital" line (57400) in
the Operating Budget stemming from approved end of year projects will also be processed
at fiscal year end close with Auditor guidance and approval.

Auditors are starting work on the 21.22 year end close starting the week of July 11, 2022.



  Office of Fiscal Services & Operations 
 50 East Street 
   New Milford, Connecticut 06776 

TO:  
FROM: 
Date: 
RE: 

!ƭƛǎƘŀ 5ƛ/ƻǊǇƻΣ {ǳǇŜǊƛƴǘŜƴŘŜƴǘ
Anthony J. Giovannone, Director of Fiscal Services and Operations 
July 11, 2022 
Transportation Credit

Sincerely, 

Anthony J. Giovannone
Director of Fiscal Services & Operations 

Item of Information 8-C 
BOE Meeting July 2022

Over the course of the 2021-22 school year there were at least 223 instances in which bus 
runs had to perform a secondary run for both the AM and the PM.  There were also at 
least 167 instances in which bus runs had to perform a secondary run for either the AM or 
the PM. 

On June 27, 2022, the Business Office received a contract installment payment invoice 
from All-Star Transportation that included a $52,399.24 credit for the instances above, 
during the 2021-22 school year.  This $52,399.24 credit does not offset the myriad of costs 
incurred by New Milford Public Schools as a result of this lack of contract performance on 
behalf of the vendor.

In response, a letter was generated to All-Star Transportation from our legal 
representation.  The letter detailed that the Board does not view All-Star’s $52,399.24 
credit as full satisfaction of penalty payments for the 2021-22 school year.  Additionally, it 
reinforced our position that we would not agree with the basis of how All-Star computed 
this credit for the purpose of any routes that do not run in 2022-23 if such an eventuality 
were unfortunately to occur.

An update will be available once we receive a response to the letter sent from our legal 
representation to All-Star Transportation.  In the meantime the $52,399.24 credit was 
booked against the 21/22 fiscal year properly. 
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  Office of Fiscal Services & Operations 
 50 East Street 
   New Milford, Connecticut 06776 

TO:  
FROM: 
Date: 
RE: 

!ƭƛǎƘŀ 5ƛ/ƻǊǇƻΣ {ǳǇŜǊƛƴǘŜƴŘŜƴǘ
Anthony J. Giovannone, Director of Fiscal Services and Operations 
July 11, 2022 
2022-23 Legal Rates

Sincerely, 

Anthony J. Giovannone
Director of Fiscal Services & Operations 

Item of Information 8-D 
BOE Meeting July 2022

Pullman & Comley notified the Board Chair, Superintendent and the Business Office on June 
16, 2022 that they will be seeking an increase to the rates they charge to the New Milford 
Public Schools for the 2022-23 fiscal year.  Cited were a number of factors that go into rate 
increases such as inflation and the experience of attorneys. Historically, they notify clients of 
rate increases in June for the coming year, but they will seek to change that in future years so 
that the District has more time to digest such changes as part of the budget process.

Currently they charge the District 

• a flat rate of $275 per hour for attorneys

• a flat rate of $135 for paralegals

Pullman & Comley stated that $275 blended rate is a very significant discount from their 
normal school law rates which vary by attorney but generally stand at around $325 to $350 for 
partners and $275 to $295 for associates.  

For 2022-23,  Pullman & Comley would seek to increase our rates by $15 per hour.  The last 
rate increase was in 2019 when the rate was increased from $260 to $275 and from $120 to 
$135 respectively.  Prior to that $15 per hour, increases were also made in 2018 and 2017.

New Milford Public Schools has been represented by Pullman & Comley continuously for at 
least the past 9+ years.  The Board does not regularly go out for a request for proposal (RFP) 
for legal services on any cyclical basis.  It can be performed on request by the Board. 

An analysis of the impact on the Board of Education's already established 22/23 budget for 
legal services in response to this increase will be available at the August 2022 full meeting.  
This will also be when the retainer for these services will be included on the Purchase 
Resolution Report.
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 Office of Fiscal Services & Operations 

 50 East Street 
 New Milford, Connecticut 06776 

TO:  
FROM:  
Date: 
RE: 

Alisha DiCorpo, Superintendent 
Anthony J. Giovannone, Director of Fiscal Services and Operations 
July 11, 2022 
2021-2022 Fiscal Year End Balance Update

The revised projection for the 21/22 fiscal year end (FYE) for the Board of Education (BOE) is 
$1,940,299 (2.96%) which includes:

• any individual line item variances shown on this month's Budget Position
• receipt of any credits from vendors
• processing of several "end of the year projects" approved at the May BOE meeting 

and subsequent transfers
• full receipt of the Excess Cost payment 2 of 2
• pending transfers for Legal fees 

This dollar amount stated as $1,940,299 is subject to audit that will conclude in January 2023. 

On June 22, 2022 the New Milford Board of Finance approved the following (subject to final audit):

• Contribution towards Internal Service Fund (ISF) in the amount of $201,800.
• Contribution towards turf field replacement account in the amount of $50,000.
• Remaining balance to the Capital Reserve Account with the exception of any energy

line items related to the current slate of energy savings projects

This has been a collaborative process between the Town and BOE with all applicable approving 
bodies working together.  It has proved to be an effective way of dealing with the re-purposing of 
any unspent operating money at FYE in order to fund items that require funding outside of our 
operating budget.  Page 2 of this memo includes the minutes from the New Milford Board of 
Finance meeting on June 22, 2022 that identifies the specific motion outlined above.

Sincerely, 
Anthony J. Giovannone 

Director of Fiscal Services and Operations 

Page 1 of 2

Item of Information 8-F 
BOE Meeting July 2022



 Office of Fiscal Services & Operations 

 50 East Street 
 New Milford, Connecticut 06776 
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Item of Information 8-F 
BOE Meeting July 2022
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