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**** JOB OPENING ANNOUNCEMENT **** 
 

POSITION TITLE:​ ​ Assistant Coach – High School Volleyball 
 
SALARY:   ​ ​ ​ Not to exceed - $2,625.00 
 
SCHEDULE:  ​​ ​ Season begins on August 17, 2026 

​ ​ ​ Practice time and days vary 
​ ​ ​ ​ Competitions may include weekends 

 
EMPLOYMENT DATE:  ​ Open until filled 

 
JOB DESCRIPTION: Provide competent coaching skills in volleyball.  Coaches are responsible 
for the day-to-day operation of the program and other program related duties. Duties can 
range from drill instruction, execution to video study and analysis. Provide effective teaching 
skills relative to sport-specific technique. Assists the Head Coach with preparation for games, 
developing a specialty, such as player analysis, defense and offense. Possess interpersonal 
skills to maintain effective workplace relationships with students, parents, other coaches, and 
administrators. Provide appropriate behavior as an Assistant Coach. Follow established 
protocol for injuries. Reports to the Activity Coordinator. 

 
MINIMUM REQUIREMENTS: Teaching/Coaching experience but not required. ASL and 
English Skills will be assessed. Bachelor’s degree or diploma. Other backgrounds may be 
considered. Fluency in manual communication (ASL). Ability to use and understand written 
English, signed English, and ASL in appropriate modes; ability to make verbal and written 
reports; ability to use behavior management and observation techniques.  

 
SPECIAL REQUIREMENTS: All offers of employment from Kansas School for the Deaf (KSD) 
are contingent upon background check results and any applicable workplace references. 
Background checks are completed via the KS Bureau of Investigation, Backgrounds Plus 
consents, Kansas Department of Children and Family Services, Dru Sjodin National Sexual 
Offender Registry, and the KDHE CCL Background Check. KSD may contact previous 
employers for workplace references. Successful candidates must complete a tuberculosis 
(TB) test (and any required follow-up treatment) and provide a physician’s statement 
prior to the start date. These requirements must be completed by a licensed medical 
provider, and any associated costs are the employee's responsibility.  
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APPLICATION:  Open Until Filled. If you are interested and meet the minimum qualifications 
of the position, please provide an updated resume and an email address to send the required 
application for completion. We recently updated our application process and applications are 
being sent through our online document completion program, BlueInk.​
 
CONTACT:  ​ Human Resource Office​ ​ ​ ​  

Voice: 913-210-8114​ ​ ​ ​  
Videophone: 913-324-5850 
E-Mail: hr@kansasdeaf.gov 
 

TOBACCO-FREE CAMPUS 
UPDATED: 06.29.2026 
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