Series 5000 New 5131.6
Students

DRUG AND ALCOHOL USE BY STUDENTS

Policy Statement

The New Milford Board of Education (the “Board”) is required by Connecticut law
to prescribe rules for the management and discipline of its schools. In keeping
with this mandate, the unlawful use, sale, distribution or possession of controlled
drugs, controlled substances, drug paraphernalia, as defined in Connecticut
General Statutes Section 21a-240, or alcohol on or off school property or during
any school-sponsored activity is prohibited. It shall be the policy of the Board to
take positive action through education, counseling, discipline, parental
involvement, medical referral, and law enforcement referral, as appropriate, in
the handling of incidents in the schools involving the uniawful possession,
distribution, sale or use of substances that affect behavior.

Definitions

(1)  Controlled Drugs: means those drugs which contain any quantity of a
substance which has been designated as subject to the federal Controlled
Substances Act, or which has been designated as a depressant or
stimulant drug pursuant to federal food and drug laws, or which has been
designated by the Commissioner of Consumer Protection pursuant to
C.G.S. Section 21a-243, as having a stimulant, depressant or
hallucinogenic effect upon the higher functions of the central nervous
system and as having a tendency to promote abuse or psychological or
physiological dependence, or both. Such controlled drugs are classifiable
as amphetamine-type, barbiturate-type, cannabis-type, cocaine-type,
hallucinogenic, morphine-type and other stimulant and depressant drugs.
C.G.S. Section 21a-240(8).

(2)  Controlled Substances: means a drug, substance or immediate precursor
in schedules | to V, inclusive, of the Connecticut controlled substance
scheduling regulations adopted pursuant to C.G.S. Section 21a-243.
C.G.S. Section 21a-240(9).

(3) Professional Communication: any communication made privately and in
confidence by a student to a professional employee of such student's
school in the course of the professional employee's employment. C.G.S.
Section 10-154a(a)(4).

(4) Professional Employee: means a person employed by a school who “(A)
holds a certificate from the State Board of Education, (B) is a member of a
faculty where certification is not required, (C) is an administration officer of
a school, or (D) is a registered nurse employed by or assigned to a
school." C.G.S. Section 10-154a(a)(2).
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(1)

Drug Paraphernalia: means any equipment, products and materials of
any kind which are used, intended for use or designed for use in planting,
propagating, cultivating, growing, harvesting, manufacturing,
compounding, converting, producing, processing, preparing, testing,
analyzing, packaging, repackaging, storing, containing or concealing, or
injecting, ingesting, inhaling or otherwise introducing any controlled
substance into the human body, including but not limited to all items
specified in C.G.S. Section 21a-240(20)(A), such as "bongs," pipes,
"roach clips," miniature cocaine spoons, cocaine vials, and any object or
container used, intended or designed for use in storing, concealing,
possessing, distributing or selling controlled substances. C.G.S. Section
21a-240(20)(A).

Procedures

Emergencies.
If an emergency situation results from drug or alcohol use, the student

shall be sent to the school nurse or medical advisor immediately. The
parent or designated responsible person will be notified.

Prescribed Medications.

Students may possess and/or self-administer medications in school in
accordance with the Board's policy concerning the administration of
medication in school.

Students taking improper amounts of a prescribed medication, or
otherwise taking medication contrary to the provisions of the Board's
policy on the administration of medication, will be subject to the
procedures for improper drug or alcohol use outlined in this policy.

Voluntary Disclosure of Drug/Alcohol Problem (Self-Referral).

The following procedures will be followed when a student privately, and in
confidence, discloses to a professional employee in a professional
communication information concerning the student's use, possession,
distribution or sale of a controlled drug, controlled substance or alcohol.

(a) Professional employees are permitted, in their professional
judgment, to disclose any information acquired through a
professional communication with a student, when such information
concerns alcohol or drug abuse or any alcohol or drug problem of
such student. In no event, however, will they be required to do so.
C.G.S. Section 10-154a(b).

(b)  Any physical evidence obtained from such student through a
professional communication indicating that a crime has been or is
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(4)

being committed by the student must be turned over to school
administrators or law enforcement officials as soon as possible, but
no later than two calendar days after receipt of such physical
evidence, excluding Saturdays, Sundays and holidays. Employees
are encouraged to contact the school administrator immediately
upon obtaining physical evidence. In no case, however, will such
employee be required to disclose the name of the student from
whom the evidence was obtained. C.G.S. Section 10-154a(b).

Any professional employee who has received a professional
communication from a student may obtain advice and information
concerning appropriate resources and refer the student
accordingly, subject to the rights of the professional employee as
described in paragraph (a) above.

If a student consents to disclosure of a professional communication
concerning the student's alcohol or drug problem, or if the
professional employee deems disclosure to be appropriate, the
professional employee should report the student's name and
problem to the school's building administrator or designee who shall
refer the student to appropriate school staff members for
intervention and counseling.

Involuntary Disclosure or Discovery of Drug/Alcohol Problems.

When a professional employee obtains information related to a student
from a source other than the student's confidential disclosure, that the
student, on or off school grounds or at a school sponsored activity, is
under the influence of, or possesses, uses, dispenses, distributes,
administers, sells or aids in the procurement of a controlled drug,
controlled substance, drug paraphernalia or alcohol, that information is
considered to be involuntarily disclosed. In this event, the following
procedures will apply.

(a)

The professional employee will immediately report the information
to the building administrator or designee. The building
administrator or designee will then refer the student to appropriate
school staff members for intervention and counseling.

Any physical evidence (for example, alcohol, drugs or drug
paraphernalia) obtained from a student indicating that a crime has
been or is being committed by the student must be turned over to
the building administrator or designee or to law enforcement
officials as soon as possible, but no later than within two calendar
days after receipt of such physical evidence, excluding Saturdays,
Sundays and holidays. C.G.S. Section 10-154a(b). Because such
evidence was not obtained through a professional communication,
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the name of the student must be disclosed to the building
administrator or designee.

Search and Seizure of Students and/or Possessions: A
professional employee who reasonably suspects that a student is
violating a state/federal law or a school substance abuse policy
must immediately report such suspicion to the building
administrator or designee. The building administrator or designee
may then search a student's person or possessions connected to
that person, in accordance with the Board's policies and regulations
if the administrator or designee has reasonable suspicion from the
inception of the search that the student has violated or is violating
either the law or a school substance abuse policy.

Any physical evidence obtained in the search of a student, or a
student's possessions, indicating that the student is violating or has
violated a state or federal law must be turned over to law
enforcement officials as soon as possible, but not later than within
three calendar days after receipt of such physical evidence,
excluding Saturdays, Sundays and holidays. C.G.S. Section 10-
154a(c). All school employees are encouraged to contact the
school administration immediately upon obtaining physical
evidence.

(5) Consequences for the Use, Sale, Distribution or Possession of Controlled

Drugs, Controlled Substances, Drug Paraphernalia or Alcohol.

(a)

Any student in the New Milford Public Schools using, consuming,
possessing, being under the influence of, manufacturing,
distributing, selling or aiding in the procurement of controlled drugs,
controlled substances, drug paraphernalia or alcohol either on or off
school property, or at a school-sponsored activity, except as such
use or possession is in accordance with Connecticut General
Statutes § 21a-408a through 408q, is subject to discipline up to and
including expulsion pursuant to the Board's student discipline
policy. On and after January 1, 2022, a student shall not face
greater discipline, punishment or sanction for the use, sale, or
possession of cannabis on school property than a student would
face for the use, sale, or possession of alcohol on school property,
except as otherwise required by applicable law.

In conformity with the Board's student discipline policy, students
may be suspended or expelled for drug or alcohol use off school
grounds if such drug or alcohol use is considered seriously
disruptive of the educational process. In determining whether the
conduct is seriously disruptive of the educational process, the
Administration and the Board may consider, among other factors:
1) whether the drug or alcohol use occurred within close proximity
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of a school; 2) whether other students from the school were
involved; and 3) whether any injuries occurred.

(c) If a school administrator has reason to believe that any student was
engaged, on or off school grounds, in offering for sale or distribution
a controlled substance (as defined by Conn. Gen. Stat. § 21a-
240(9)), whose manufacturing, distribution, sale, prescription,
dispensing, transporting, or possessing with intent to sell or
dispense, offering or administering is subject to criminal penalties
under Conn. Gen. Stat. §§ 21a-277 and 21a-278, the administrator
will recommend such student for expulsion, in accordance with
Conn. Gen. Stat. § 10-233d(a)(2) and the Board’s student discipline

policy.

(d)  Students found to be in violation of this policy may be referred by
the building administrator to an appropriate agency licensed to
assess and treat drug and alcohol involved individuals. In such
event, assessment and treatment costs will be the responsibility of
the parent or guardian.

(e) A meeting may be scheduled with appropriate school staff
members for the purpose of discussing the school's drug and
alcohol policy with the student and parent or guardian.

() Law enforcement officials may be contacted by the building
administrator in the case of suspected involvement in the use, sale
or distribution of controlled drugs, controlled substances, drug
paraphernalia or alcohol.

Legal References:
Connecticut General Statutes:

June Special Session, Public Act No. 21-1, An Act Concerning
Responsible and Equitable Regulation of Adult-Use Cannabis

Section 10-154a

Section 10-212a

Section 10-221

Sections 10-233a through 10-233f
Section 21a-240

Section 21a-243

Section 21a-408a through 408q

Approved: NEW MILFORD PUBLIC
SCHOOLS
Revised:
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Recommended as part of the Series 5000 audit. This is a CT
Interscholastic Athletic Association (CIAC) requirement.

Series 5000 New 5135
Students

CHEMICAL HEALTH POLICY FOR STUDENT ATHLETES

Policy Statement

The New Milford Board of Education (the “Board”) participates in the Connecticut
Interscholastic Athletic Conference (“CIAC"). In accordance with CIAC
participation rules and the Board's obligation under state and federal law, the
Board prohibits the unauthorized use, sale, distribution or possession of
controlled drugs, controlled substances, drug paraphernalia, performance
enhancing substances or alcohol during any school-sponsored athletic activity,
whether occurring on or off school property. It shall be the policy of the Board to
take positive action through education, counseling, discipline, parental
involvement, medical referral, and law enforcement referral, as appropriate, in
the handling of incidents by student athletes involving the possession,
distribution, sale or use of substances that affect behavior, including
performance-enhancing substances. This policy applies to all student athletes
participating in school-sponsored athletics, whether or not such athletes are
participating in CIAC controlled activities.

Definitions

(1)  Controlled Drugs: means those drugs which contain any quantity of a
substance which has been designated as subject to the federal Controlled
Substances Act, 21 U.S.C. § 801 et seq., or which has been designated
as a depressant or stimulant drug pursuant to federal food and drug laws,
or which has been designated by the Commissioner of Consumer
Protection pursuant to Connecticut General Statutes Section 21a-243, as
having a stimulant, depressant or hallucinogenic effect upon the higher
functions of the central nervous system and as having a tendency to
promote abuse or psychological or physiological dependence, or both.
Such controlled drugs are classifiable as amphetamine-type, barbiturate-
type, cannabis-type, cocaine-type, hallucinogenic, morphine-type and
other stimulant and depressant drugs. Connecticut General Statutes
Section 21a-240(8).

(2) Controlled Substances: means a drug, substance or immediate precursor
in schedules | to V, inclusive, of the Connecticut controlled substance
scheduling regulations adopted pursuant to Connecticut General Statutes
Sections 21a-243 and 21a-240(9).
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(7)

Drug Paraphernalia: means any equipment, products and materials of
any kind which are used, intended for use or designed for use in planting,
propagating, cultivating, growing, harvesting, manufacturing,
compounding, converting, producing, processing, preparing, testing,
analyzing, packaging, repackaging, storing, containing or concealing, or
injecting, ingesting, inhaling or otherwise introducing any controlled
substance into the human body, including but not limited to all items
specified in Connecticut General Statutes Section 21a-240(20)(A), such
as "bongs," pipes, "roach clips," miniature cocaine spoons, cocaine vials,
and any object or container used, intended or designed for use in storing,
concealing, possessing, distributing or selling controlled substances.
Connecticut General Statutes Section 21a-240(20)(A).

Performance Enhancing Substances: means any anabolic steroid,
hormone or analogue, diuretic or other substance designed to enhance a
student's performance in athletic competition, except when used under
the care and direction of a licensed medical professional and only then in
the manner prescribed by the medical professional and manufacturer's
recommendations.

Professional Communication: means any communication made privately
and in confidence by a student to a professional employee of such
student's school in the course of the professional employee's employment.
Connecticut General Statutes Section 10-154a(a)(4).

Professional Employee: means a person employed by a school who (A)
holds a certificate from the State Board of Education, (B) is a member ofa
faculty where certification is not required, (C)isan administration officer of
a school, or (D) is a registered nurse employed by or assigned to a school.
Connecticut General Statutes Section 10-154a(a)(2).

Student Athlete: means any student participating in an extracurricular
school-sponsored athletic activity, whether interscholastic or intramural,
including but not limited to student athletes who are participating in CIAC
controlled activities.

Procedures

(1)

Discretionary Nature of Student Athletics.

The Board sponsors athletic programs as part of its extracurricular
program. The opportunity to participate in extracurricular activities such
as student athletics is a privilege, not a right. The Board may remove
students from participation in athletics activities in its discretion.

Emergencies.
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If an emergency situation results from the use of drugs, performance
enhancing substances or alcohol, the student athlete shall be sent to the
school nurse or medical advisor immediately, or emergency medical
personnel will be notified. The parent or designated responsible person
will also be notified as soon as possible.

Prescribed Medications.

The parent or guardian of any student athlete who is required to take any
prescribed medication during student athletic activities shall so inform the
school nurse or the person designated to act in the absence of a nurse.
Such prescribed medication will then be administered to the student
athlete under the supervision of the school nurse or designee in
accordance with Connecticut General Statutes Section 10-212a and the
applicable regulations and in accordance with any Board policies and
regulations concerning medication administration, except as provided
below.

Student athletes taking improper amounts of a prescribed medication, or
taking a prescribed medication without proper notification and supervision
of the school nurse or designee, will be subject to the procedures for
improper drug or alcohol use outlined in this policy.

Student athletes with a documented medical history demonstrating the
need for regular use of performance enhancing substances for therapeutic
purposes shall not be considered to be in violation of this policy when
such substances are properly prescribed and taken by the student athlete
in accordance with Connecticut General Statutes Section 10-212a and the
applicable regulations and in accordance with any Board policies and
regulations concerning medication administration.

Student athletes with a documented medical history demonstrating the
need for regular, palliative use of marijuana shall not be considered to be
in violation of this policy when such substance is properly prescribed and
taken by the student athlete in accordance with Connecticut General
Statutes Sections 21a-408a through 408q. Under no circumstances shall
the school nurse or designee administer to the student, or permit the
palliative use of marijuana by the student, on a school bus, school
grounds or property, in public places or in the presence of persons under
the age of eighteen.

Voluntary Disclosure of Drug/Alcohol Problem (Self-Referral).

The following procedures will be followed when a student athlete privately,
and in confidence, discloses to a professional employee in a professional
communication information concerning the student's use, possession,
distribution or sale of a controlled drug, controlled substance or alcohol.
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(a)  Professional employees are permitted, in their professional
judgment, to disclose any information acquired through a
professional communication with a student, when such information
concerns alcohol or drug abuse or any alcohol or drug problem of
such student athlete. In no event, however, will they be required to
do so. Connecticut General Statutes Section 10-154a(b).

(b)  Any physical evidence obtained from such student athlete through
a professional communication indicating that a crime has been or is
being committed by the student athlete must be turned over to
school administrators or law enforcement officials as soon as
possible, but no later than two calendar days after receipt of such
physical evidence, excluding Saturdays, Sundays and holidays.
Employees are encouraged to contact the school administrator
immediately upon obtaining physical evidence. In no case,
however, will such employee be required to disclose the name of
the student athlete from whom the evidence was obtained.
Connecticut General Statutes Section 10-154a(b).

(c) Any professional employee who has received a professional
communication from a student athlete may obtain advice and
information concerning appropriate resources and refer the student
athlete accordingly, subject to the rights of the professional
employee as described in paragraph (a) above.

(d)  If a student athlete consents to disclosure of a professional
communication concerning the student athlete's alcohol or drug
problem, or if the professional employee deems disclosure to be
appropriate, the professional employee should report the student
athlete's name and problem to the school's building administrator or
designee who shall refer the student athlete to appropriate school
staff members for intervention and counseling.

Involuntary Disclosure or Discovery of Drug/Alcohol Problems.

When any school staff member, or a coach or volunteer responsible for or
involved in student athletic programs, obtains information related to a
student athlete from a source other than the student athlete’s
confidential disclosure, that the student athlete, on or off school grounds
or at a school-sponsored activity, is unlawfully under the influence of, or
unlawfully possesses, Uses, dispenses, distributes, administers, sells or
aids in the procurement of a controlled drug, controlled substance, drug
paraphernalia, performance enhancing substances or alcohol, that
information is considered to be involuntarily disclosed. In this event, the
following procedures will apply.
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The staff member, coach or volunteer will immediately report the
information to the building administrator or designee. The building
administrator or designee will then refer the student athlete to
appropriate school staff members for intervention and counseling.

Any physical evidence (for example, alcohol, drugs, drug
paraphernalia or performance enhancing substances) obtained
from a student athlete indicating that a crime has been or is being
committed by the student athlete must be turned over to the
building administrator or designee or to law enforcement officials as
soon as possible, but no later than within two calendar days after
receipt of such physical evidence, excluding Saturdays, Sundays
and holidays. Connecticut General Statutes Section 10-154a(b).
The name of the student athlete must be disclosed to the building
administrator or designee.

Search and Seizure of Students and/or Possessions: A staff
member, coach or volunteer who reasonably suspects that a
student athlete is violating a state/federal law, school substance
abuse policy or this chemical health policy must immediately
report such suspicion to the building administrator or designee.
The building administrator or designee may then search a student
athlete's person or possessions connected to that person, in
accordance with the Board's policies and regulations if such
employee has reasonable suspicion from the inception of the
search that the student athlete has violated or is violating either the
law, a school substance abuse policy, or this chemical health

policy.

Any physical evidence obtained in the search of a student athlete,
or a student athlete's possessions, indicating that the student
athlete is violating or has violated a state or federal law must be
turned over to law enforcement officials as soon as possible, but
not later than within three calendar days after receipt of such
physical evidence, excluding Saturdays, Sundays and holidays.
Connecticut General Statutes Section 10-154a(c). All school
employees are encouraged to contact the school administration
immediately upon obtaining physical evidence.

Consequences for the Use, Sale, Distribution or Possession of Controlled

Drugs, Controlled Substances, Drug Paraphernalia, Performance

Enhancing Substances or Alcohol.

(a)

Any student athlete in the New Milford Public Schools using,
consuming, possessing, being under the influence of,
manufacturing, distributing, selling or aiding in the procurement of
controlled drugs, controlled substances, drug paraphernalia,
performance enhancing substances or alcohol, either on or off
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()

school property, or at a school-sponsored activity, except as such
use or possession is in accordance with Connecticut General
Statutes Sections 21a-408a through 408q, is subject to discipline
up to and including expulsion pursuant to the Board's student
discipline policy. On and after January 1, 2022, a student shall not
face greater discipline, punishment or sanction for the use, sale, or
possession of cannabis on school property than a student would
face for the use, sale, or possession of alcohol on school property,
except as otherwise required by applicable law.

Student athletes found to be in violation this policy may be referred
by the building administrator to an appropriate agency licensed to
assess and treat drug and alcohol involved individuals. In such
event, assessment and treatment costs will be the responsibility of
the parent or guardian.

A meeting may be scheduled with appropriate school staff
members for the purpose of discussing the school's drug and
alcohol policy and this chemical health policy with the student
athlete and parent or guardian.

Law enforcement officials may be contacted by the building
administrator in the case of suspected involvement in the use, sale
or distribution of controlled drugs, controlled substances, drug
paraphernalia, performance enhancing substances or alcohol.

A student athlete found by the administration to have violated this
policy may, in the discretion of school administrators, be suspended
from play for short or long term periods, or may have student
athletic participation privileges revoked.

A student athlete found by the administration to have used
performance enhancing substances shall receive a minimum
penalty of revocation of athletic participation privileges for one
hundred eighty (180) days. The Board shall report the violation to
the CIAC.

The Board recognizes that the CIAC may impose additional
sanctions on student athletes participating in CIAC controlled
activities who are found to have violated this policy.

Prohibition on the Promotion or Dispensing of Performance Enhancing

Substances by School Staff Members, Coaches or Volunteers.

(a)

No school staff member, coach or volunteer responsible for or
involved in student athletic programs shall dispense any drug,
medication (prescription or non-prescription), or food supplement to
any student athlete except under the supervision of the school
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(8)

nurse or designee in accordance with Connecticut General Statutes
Section 10-212a and the applicable regulations, and in accordance
with any Board policies and regulations concerning medication
administration.

No school staff member, coach or volunteer responsible for or
involved in student athletic programs shall encourage the use of
any drug, medication (prescription or non-prescription), or food
supplement in a manner not described by the manufacturer.

No school staff member, coach or volunteer responsible for or
involved in student athletic programs shall supply, recommend, or
knowingly permit student athletes to use any drug, medication
(prescription or non-prescription), or food supplement for the
specific purpose of enhancing their athletic performance.

A school staff member, or coach responsible for or involved in
student athletic programs, who violates the terms of this policy shall
be subject to discipline, up to and including termination of
employment. The Board may also report violations of this policy by
employees to parents of student athletes and/or state and local
authorities.

The Board shall immediately terminate a volunteer responsible for
or involved in student athletic programs who violates the terms of
this policy. The Board may also report violations of this policy by
volunteers to parents of student athletes and/or state and local
authorities.

Publication of Chemical Health Policy to School Staff Members, Coaches,

Volunteers and Student Athletes.

(a)

The Board shall publish this chemical health policy to all school
staff members, coaches and volunteers responsible for or involved
in student athletic programs.

The Board shall publish this chemical health policy to all student
athletes and their parents/guardians.

Legal References:
Connecticut General Statutes:

June Special Session, Public Act No. 21-1, An Act Concerning
Responsible and Equitable Regulation of Adult-Use Cannabis
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Section 10-154a

Section 10-212a

Section 10-221

Section 21a-240

Section 21a2-243

Sections 21a-408a through 4089

2021-2022 CIAC Handbook, Section 4.12.E (Chemical Health Policy and
Regulations) available at

htth://www.éasciac.org/pdfslciachandbook 2122 .pdf

Approved: NEW MILFORD PUBLIC
SCHOOLS

Revised: New Milford,
CT
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Series 5000 New 5145.12
Students

POLICY REGARDING SEARCH AND SEIZURE

1. Search of a Student and the Student's Effects

A. Fourth Amendment rights to be free from unreasonable searches
and seizures apply to searches conducted by public school officials.
A student and his/her effects may be searched if there are
reasonable grounds for suspecting that the search will turn up
evidence that the student has violated or is violating either the law or
the rules of the school. The way the search is conducted should be
reasonably related to the objectives of the search and not
excessively intrusive in light of the age and sex of the student and
the nature of the infraction.

2. Search of a Locker, Desk and Other Storage Area

A. Lockers, desks and other storage areas provided by the school
system for use by students are the property of the school system.
Such storage areas are provided for the temporary convenience of
students only. The Board of Education (the “Board”) authorizes the
administration and/or law enforcement officials to search lockers and
other school property available for use by students for the presence
of weapons, contraband or the fruits of a crime if there are
reasonable grounds at the inception of the search for suspecting that
the search will reveal evidence that the student has violated or is
violating either the law or the rules of the school. Moreover, the
scope of the search shall be reasonably related to the objectives of
the search and shall not be excessively intrusive in light of the age
and sex of the student and the nature of the infraction.

B. If the school administration reasonably suspects that a student is not
maintaining a locker or other storage area assigned to him/her in a
sanitary condition, or that the storage area contains items the
possession of which is illegal or in violation of school regulations or
that endangers the health, safety or welfare of the student or others,
it has the right to open and examine the storage area and to seize
any such items that are found.

C. When required by law and otherwise at the option of the building
principal, items that have been seized shall be submitted to the
police department for proper disposition. Items not submitted to the
police department shall be disposed of as directed by the building
principal.
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3. The decision to search shall be made by the principal or the principal's
designee. The search shall be made in the presence of at least one
witness. Discovery of illegal or dangerous materials shall be reported to the
Office of the Superintendent.

4. Use of drug-detection dogs and metal detectors, similar detective devices;
and/or breathalyzers and other passive alcohol screening devices may be
used only on the express authorization of the Superintendent, in
accordance with such procedures as the Superintendent may devise.

Legal References:
Conn. Gen. Stat. § 10-221, Board of education to prescribes rules, policies
and
procedures

Conn. Gen. Stat. § 54-33n, Search of school locker and property

New Jersey v. T.L.O., 469 U.S. 325 (1985)

Approved: NEW MILFORD PUBLIC
SCHOOLS

Revised: New Milford,
CcT
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Series 5000
Students

New 5145.12 R

ADMINISTRATIVE REGULATION REGARDING SEARCH AND SEIZURE

1. Search of a Student and the Student's Effects

A.

All searches of students shall be conducted or directed by an
authorized school administrator, i.e., the principal or vice principal,
in the presence of a witness.

A search of a student's handbag, gym bag, cellular telephone,
personal electronic device or similar personal property carried by a
student may be conducted if there are reasonable grounds for
suspecting that the search will produce evidence that the student
has violated or is violating either the law or the rules of the school.
A student's other effects are also subject to the same rule. Effects
may include motor vehicles located on school property.

A search of a student's person may be conducted only if there are
reasonable grounds at the inception of the search for suspecting
that the search will reveal evidence that the student has violated or
is violating either the law or the rules of the school. Moreover, the
scope of the search shall be reasonably related to the objectives of
the search and shall not be excessively intrusive in light of the age
and sex of the student and the nature of the infraction. Metal
detectors, breathalyzers and/or drug sniffing dogs may be used to
detect the presence of contraband, including weapons, drugs or
alcohol, in furtherance of this policy and to the extent authorized by
law.

Strip searches are prohibited except when there are reasonable
grounds for suspecting that such a search will produce evidence of
conduct which places students, staff or school property in
immediate danger. Such searches may be conducted at the
request of the school principal, generally by a member of the police
department. During such searches, a member of the school staff
shall be present at all times as a witness, and both the police officer
conducting the search and the witness shall be of the same sex as
the student searched.

Any evidence of illegal conduct or conduct violative of the rules of
the school produced as a result of searches according to these
regulations shall be subject to seizure. Where required by law and
otherwise at the option of the building principal, such evidence shall
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be submitted to the police department for proper disposition.
Evidence not submitted to the police department shall be disposed
of as directed by the building principal.

2. Search of a Locker, Desk and Other Storage Area

A. The Board of Education (the “Board") provides lockers, desks, gym
baskets and other storage areas in which students may keep and
store personal belongings and materials provided by the Board.
Such storage areas are the property of the Board.

B. No student shall keep or store personal belongings or materials
provided by the Board in any storage area other than one provided
by the Board and designated for the student’s use by the school
administration.

C. Each student shall be responsible for maintaining any storage area
assigned to the student for the student’s use in an orderly and
sanitary condition.

D. No student shall keep or store in a storage area assigned to the
student for the student’s use any item the possession of which is
illegal or in violation of school regulations or that endangers the
health, safety or welfare of self or others (such as matches,
chemicals, ammunition, weapons, drugs, tobacco, alcoholic
beverages, etc.).

E. The use of lockers and other storage areas by students is a
privilege. At all times such storage areas remain the property of the
Board. If the school administration reasonably suspects that a
student is not maintaining a storage area assigned to the student in
a sanitary condition, or that the locker contains items the
possession of which is illegal or in violation of school regulations or
that endangers the health, safety or welfare of the student or
others, it has the right to open and examine the storage area and to
seize any such items that are found. The school administration
may authorize law enforcement officials to search lockers/storage
areas in accordance with Board Policy 5145.12s Section 2(A).

F. When required by law and otherwise at the option of the building
principal, items that have been seized shall be submitted to the
police department for proper disposition. Items not submitted to the
police department shall be disposed of as directed by the building
principal.

Legal References:
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Conn. Gen. Stat. § 10-221, Board of education to prescribes rules, policies

and
procedures

Conn. Gen. Stat. § 54-33n, Search of school locker and property

New Jersey v. T.L.O., 469 U.S. 325 (1985)
Regulation approved: NEW MILFORD PUBLIC
SCHOOLS
Regulation revised: New
Milford, CT
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ADMINISTRATIVE REGULATION REGARDING SEARCH AND SEIZURE
ADDENDUM REGARDING USE OF DOGS ON SCHOOL PROPERTY

The Board of Education (the “Board”) shall permit the administration to invite law
enforcement agencies or other qualified agencies or individuals to search school
property with dogs specially trained when necessary to protect the health and
safety of students, employees or property of the New Milford Public Schools (the
“District”), and for the purpose of detecting the presence of illegal substances or
contraband, including alcohol and/or drugs.

The use of trained detection dogs is subject to the following:

T The administration shall authorize the search and the principal or his/her
designee shall be present while the search is taking place.

2. All school property such as lockers, classrooms, parking areas and
storage areas may be searched.

3. Dogs shall not be used in rooms occupied by persons except as part of a
program designed to inform students/parents of the capabilities of the
dogs. Individual(s) shall not be subjected to a search by dogs.

4. Parents and students shall be notified of the Board's policy concerning
search and seizure and this regulation, which shall be publicized to
students. Specific dates of planned searches need not be released

5. When conducting a search of an individual or his/her effects based upon a
dog's signal, the principal or his/her designee shall conform to the
requirements of the Board's policy and regulation pertaining to searches of
a student, his/her effects and/or locker searches.

6. The administration of the District shall have sole authority for
determining internal disciplinary action in regard to illegal substances or
contraband on school property.

7. Although detection dogs may be under the control of law enforcement
agencies, the administration of the District shall have sole determination
as to when a sweep of school property will be conducted.

8. When detection dogs are employed, the school should follow standard

protocol for a lockdown procedure prior to the dogs and their handiers
entering the building.
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ADMINISTRATIVE REGULATION REGARDING SEARCH AND SEIZURE
ADDENDUM REGARDING USE OF BREATHALYZERS ON SCHOOL
PROPERTY

The Board of Education (the “Board”) supports the use of both passive alcohol
screening (“PAS”) devices and breathalyzers during the school day or at school-
sponsored events, on or off campus, to deter the use of alcohol by students in
the New Milford Public Schools (the “District”) and to promote the health and
safety of all students.

This regulation provides the basic structure for the use of passive alcohol
sensors and breathalyzers in this District to detect/confirm alcohol consumption
by students. Such instruments shall be used by the District to 1) to confirm a
reasonable suspicion that a particular student has used or is under the influence
of alcohol at school during the school day, or at a voluntary, extracurricular
school-sponsored event; and/or 2) systematically screen students attending
extracurricular/voluntary school-sponsored events for possible alcohol use.

The passive alcohol sensor (“PAS”) device is a non-invasive high-speed breath
alcohol-screening instrument which can be used as a “sniffer” for overt or covert
alcohol detection. This device may be used to sample a student’s breath in order
to detect alcohol use, with results reported as either “positive” or “negative.” A
breathalyzer is a device that detects and measures alcohol in expired air so as to
determine the concentration of alcohol in a person's blood.

Only designated school personnel will be trained in the use of the PAS device
and/or breathalyzer test. All testing instruments shall be properly calibrated and
will be checked for accuracy and for full calibration in accordance with the
manufacturer’s standards. Testing of students using these devices will be
conducted in a separate area, to the extent practicable, to maintain student
privacy.

Results from a PAS device or breathalyzer will be maintained in a confidential
manner, and released in accordance with District policy and state and federal
law.

A. Testing to Confirm Reasonable Suspicion of Alcohol Use

If there is reasonable suspicion that a student is under the influence of alcohol at
school or at a school-sponsored event, the student shall be removed to a
separate area for observation and questioning concerning alcohol consumption.
The student will be informed as to how the PAS device operates and will be
asked to breathe across the intake part of the device. Testing will be conducted
by trained personnel, in a separate area whenever possible, to maintain student
privacy. Any student who tests positive will be asked to submit to a second test
using a breathalyzer. If the student tests positive for a second time, the school
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will contact the student's parents. If necessary, the student will be brought to the
school nurse for medical treatment and emergency medical protocols shall be
followed.

If the student tests positive on either test, or if the student refuses to take the test
when there is reasonable suspicion of alcohol use, the student may be subject to
appropriate disciplinary action consistent with District policies and procedures.

Reasonable suspicion shall include, but not be limited to, any of the
following:

1. Observed use or possession of alcohol;

2, Alcohol odor or the presence of an alcohol container;

3. Slurred speech, unsteady gait, lack of coordination, bloodshot or
glazed eyes; or

4. Marked changes in personal behavior not attributable to other
factors.
B. Extracurricular/Voluntary School-Sponsored Events

The Board also allows for the use of PAS devices and breathalyzers in
connection with students’ participation in extracurricular/voluntary school-
sponsored events and activities without the need for school personnel to first
have reasonable suspicion of alcohol use. Such suspicionless testing will occur
only if students are notified prior to the event or school-sponsored activity that a
PAS or breathalyzer may be used, and that they may be denied entry and/or
removed from the event or activity for either refusing to submit to such testing or
for testing positive for alcohol use. Students will be notified through a variety of
means, including orientation programs, student handbooks and/or electronic
publication.

When PAS devices and/or a breathalyzer will be used at a voluntary school-
sponsored event (i.e. school dances, proms, etc.), such devices shall be
administered as follows:

1. All students participating in the activity or school-sponsored event
will be asked to submit to a PAS screening. Students will be asked
to breathe across the intake part of the device.

2. If the PAS device detects alcohol, the student shall be removed to a
separate area for observation and questioning concerning alcohol
consumption. After fifteen (15) minutes, the student will be asked
to submit to a breathalyzer test to confirm the presence of alcohol.
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Should the student test positive after the second test, school
personnel will contact the student’s parents and the student shall
be removed/denied entry to the activity or school-sponsored event.

Any student who refuses to breathe into the PAS device, or who
refuses to submit to the breathalyzer test, may be excluded or
removed from the activity or school-sponsored event and may face
additional disciplinary actions.

The District retains the right to contact local law enforcement

officials at any time, as deemed appropriate, consistent with District
practice and policy.
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Note from Shipman & Goodwin:

In July 2022, the U.S. Department of Education, Office for Civil Rights, released
new guidance regarding supporting students with disabilities and avoiding the
discriminatory use of discipline under Section 504 of the Rehabilitation Act. We
have revised our model policy, and one of our forms, in light of this guidance. We
also made edits to reflect gender-neutral language and other technical revisions to
the policy, regulations, and forms.

In addition, this policy was recommended as part of the Series 5000 audit.

Series 5000 5145.45
Students

POLICY REGARDING STUDENTS AND
SECTION 504 OF THE REHABILITATION ACT OF 1973 AND
TITLE Il OF THE AMERICANS WITH DISABILITIES ACT OF 1990

Section 504 of the Rehabilitation Act of 1973 (“Section 504”) prohibits
discrimination against individuals with a disability in any program receiving
Federal financial assistance. Similarly, Title Il of the Americans with Disabilities
Act of 1990 (“Title 11" or “ADA”) prohibits discrimination against individuals with a
disability by state and local governments. To be protected under Section 504
and the ADA (“collectively, “Section 504/ADA”), an individual must (1) have a
physical or mental impairment that substantially limits one or more major life
activities; (2) have a record of such an impairment; or (3) be regarded as having
such an impairment.

In order to fulfill its obligation under Section 504/ADA, the New Milford Public
Schools (the “District”) recognize a responsibility to avoid discrimination in
policies and practices regarding its personnel, students, parents/guardians and
members of the public who participate in school sponsored programs, which may
require reasonable modifications to such policies and practices. In this regard,
the District prohibits discrimination against any person with a disability in any of
the services, programs or activities of the school system.

The District has specific responsibilities under Section 504 to identify, evaluate
and provide an educational placement for students who have a physical or
mental impairment that substantially limits a major life activity. The District’s
obligation includes providing access to a free appropriate public education
(“FAPE”) for students determined to be eligible under Section 504/ADA. Under
Section 504, FAPE is defined as the provision of regular or special education and
related services that are designed to meet the individual educational needs of a
student with a disability as adequately as the needs of students without
disabilities are met, and that are provided without cost (except for fees similarly
imposed on nondisabled students/parents).

If a student’s parents/guardians disagree with the decisions made by the
professional staff of the District with respect to the identification, evaluation or
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educational placement of their child, such parents/guardians have a right to
request an impartial due process hearing.

In addition, a student or parent/guardian of a student may also file an internal
grievance/complaint on these issues or any other type of discrimination on the ;
basis of disability by or within the District by utilizing the grievance/complaint

procedures outlined in the Administrative Regulations Regarding Students and

Section 504 of Rehabilitation Act of 1973 and Title 1l of Americans with

Disabilities Act associated with this policy, and/or may file a complaint with the

Office for Civil Rights, U.S. Department of Education (“OCR"):

Office for Civil Rights, Boston Office
U.S. Department of Education

8" Floor

5 Post Office Square

Boston, MA 02109- 3921

(617) 289-0111

Anyone who wishes to file a grievance/complaint with the District, or who has ‘
questions or concerns about this policy, should contact Holly Hollander, Assistant ‘
Superintendent, the Section 504/ADA Coordinator for the New Milford Public

Schools, at phone number 860-354-3235.

Legal References:

29 U.S.C. §§ 705, 794

34 C.F.R. Part 104

42 U.S.C. § 12101 et seq.
28 C.F.R. Part 35

Protecting Students with Disabilities, Frequently Asked Questions About Section
504 and the Education of Children with Disabilities, Office for Civil Rights (March
17, 2011), available at hitp://www.ed.gov/about/offices/list/ocr/504faq.html

Dear Colleague Letter, United States Department of Education, Office for Civil
Rights (January 19, 2012)

Supporting Students with Disabilities and Avoiding the Discriminatory Use of
Student Discipline Under Section 504 of the Rehabilitation Act of 1973, Office for
Civil Rights (July 2022), available at
hitps://www?2.ed.gov/about/offices/list/ocr/docs/504-discipline-

quidance.pdf?utm content=&utm_ medium=email&utm name=&utm_source=gov
delivery&utm term

Approved: NEW MILFORD PUBLIC SCHOOLS
Revised: New Milford, CT
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Note from Audit of Series 5000:
The recommendation is to repeal the current policy 5145.7 and approve this policy.

Series 5000 New 5145.7
Students

POLICY REGARDING TITLE IX OF THE EDUCATION AMENDMENTS OF 1972 -
PROHIBITION OF SEX DISCRIMINATION AND SEXUAL HARASSMENT
(STUDENTS)

It is the policy of the New Milford Board of Education (the “Board”) for the New Milford Public
Schools (the “District”) that any form of sex discrimination or sexual harassment is prohibited in
the Board’s education programs and activities, whether by students, Board employees or third
parties subject to substantial control by the Board. The Board does not discriminate on the basis
of sex in the education programs or activities that it operates and the Board is required by Title
IX of the Education Amendments of 1972 and its implementing regulations (“Title IX”) and
Connecticut law not to discriminate in such a manner. Discrimination or harassment on the basis
of sex includes discrimination or harassment on the basis of gender identity or sexual orientation.
Students, Board employees and third parties are required to adhere to a standard of conduct that
is respectful of the rights of students, employees and third parties. Any student or employee who
engages in conduct prohibited by this Policy shall be subject to disciplinary action, up to and
including expulsion or termination, respectively.

For conduct to violate Title IX, the conduct must have occurred in an education program or
activity of the Board; the conduct must have occurred within the United States of America; and
the complainant must be participating in or attempting to participate in the education program or
activity of the Board. Conduct that does not meet these requirements still may constitute a
violation of Connecticut law or another Board policy.

The Superintendent of Schools shall develop Administrative Regulations implementing this
Policy and in accordance with Title IX and Connecticut law (the “Administrative Regulations”).

Sex discrimination occurs when a person, because of the person’s sex, is denied participation in
or the benefits of any education program or activity receiving federal financial assistance.

Sexual harassment under Title IX means conduct on the basis of sex that satisfies one or
more of the following:

(1) An employee of the Board conditioning the provision of an aid, benefit, or service of
the Board on an individual’s participation in unwelcome sexual conduct (i.e., quid pro

quo);

(2) Unwelcome conduct determined by a reasonable person to be so severe, pervasive,
and objectively offensive that it effectively denies a person equal access to the Board’s
education programs or activities; or

(3) “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)(A)(v), “dating violence” as
defined in 34 U.S.C. 12291(a)(10), “domestic violence” as defined in 34 U.S.C.
12291(a)(8), or “stalking” as defined in 34 U.S.C. 12291(a)(30).
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Sexual harassment under Connecticut law means conduct in a school setting that 1) is sexual
in nature; 2) is unwelcome; and 3) denies or limits a student’s ability to participate in or benefit
from a school’s educational program. Sexual harassment can be verbal, nonverbal or physical.
Sexual violence is a form of sexual harassment.

Reporting Sex Discrimination or Sexual Harassment

It is the express policy of the Board to encourage victims of sex discrimination and/or sexual
harassment to report such claims. Students are encouraged to report complaints of sex
discrimination and/or sexual harassment promptly in accordance with the appropriate process set
forth in the Administrative Regulations. The Board directs its employees to respond to such
complaints in a prompt and equitable manner. The Board further directs its employees to
maintain confidentiality to the extent appropriate and not tolerate any reprisals or retaliation that
occur as a result of the good faith reporting of charges of sex discrimination and/or sexual
harassment. Any such reprisals or retaliation will result in disciplinary action against the
retaliator, up to and including expulsion or termination as appropriate. '

Any Board employee with notice of sex discrimination and/or sexual harassment allegations
shall immediately report such information to the building principal and/or the Title IX
Coordinator, or if the employee does not work in a school building, to the Title IX Coordinator.

The New Milford Public Schools administration (the “Administration”) shall provide training to
Title IX Coordinator(s), investigators, decision-makers, and any person who facilitates an
informal resolution process (as set forth in the Administrative Regulations), which training shall
include but need not be limited to, the definitions of sex discrimination and sexual harassment,
the scope of the Board’s education program and activity, how to conduct an investigation and
grievance process, and how to serve impartially, including by avoiding prejudgment of the facts
at issue, conflicts of interest, and bias. The Administration shall make the training materials used
to provide these trainings publicly available on the Board’s website. The Administration shall
also periodically provide training to all Board employees on the topic of sex discrimination and
sexual harassment under Title IX and Connecticut law, which shall include but not be limited to
when reports of sex discrimination and/or sexual harassment must be made. The Administration
shall distribute this Policy and the Administrative Regulations to staff, students and parents and
legal guardians and make the Policy and the Administrative Regulations available on the Board’s
website to promote an environment free of sex discrimination and sexual harassment.

The Board’s Title IX Coordinator is Holly Hollander, Assistant Superintendent, Gwen Gallagher,
Principal of Northville Elementary School, Eric Williams, Principal of Hill and Plain School,
Frank Jawidzik, Assistant Principal of Schaghticoke Middle School, Jennifer Chmielewski,
Assistant Principal of Sarah Noble Intermediate School, and Keith Lipinsky, Athletic Director,
New Milford High School. Any individual may make a report of sex discrimination and/or
sexual harassment to any Board employee or directly to the Title IX Coordinator using any one,
or multiple, of the following points of contact:

Gwen Gallagher, Principal

Northville Elementary School

22 Hipp Road

New Milford, CT 06776

Telephone: 860-355-3713

e-mail: gallagherg@newmilfordps.org
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Eric Williams, Principal

Hill and Plain Elementary School

60 Old Town Park Road

New Milford, CT 06776

Telephone: 860-354-5430

e-mail: williamse@newmilfordps.org

Jennifer Chmielewski, Assistant Principal
Sarah Noble Intermediate School

25 Sunny Valley Road

New Milford, CT 06776

Telephone: 860-210-4020

e-mail: chmielewskij@newmilfordps.or

oo

Frank Jawidzik, Assistant Principal
Schaghticoke Middle School

23 Hipp Road

New Milford, CT 06776

Telephone: 860-354-2204

e-mail: jawidzikf@newmilfordps.org

Keith Lipinsky, Athletic Director
New Milford High School

388 Danbury Road

New Milford, CT 06776

Telephone: 860-350-6647, ext. 1411
e-mail: lipinskyk@newmilfordps.org

Holly Hollander, Assistant Superintendent
New Milford Public Schools

25 Sunny Valley Road, Suite A

New Milford, CT 06776

Telephone: 860-354-3235

e-mail: hollanderh@newmilfordps.org

Any Board employee in receipt of allegations of sex discrimination or sexual harassment, or in
receipt of a formal complaint, shall immediately forward such information to the Title IX
Coordinator. Students may also make a report of sexual harassment and/or sex discrimination to
the U.S. Department of Education: Office for Civil Rights, Boston Office, U.S. Department of
Education, 8" Floor, 5 Post Office Square, Boston, MA 02109-3921 (Telephone (617) 289-
0111).

Students may also make a report of sexual harassment and/or sex discrimination to the
Connecticut Commission on Human Rights and Opportunities, 450 Columbus Boulevard,
Hartford, CT 06103-1835 (Telephone: 860-541-3400 or Connecticut Toll Free Number: 1-800-
477-5737).

Legal References: Title IX of the Education Amendments of 1972, 20 U.S.C. § 1681, et seq.
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Title IX of the Education Amendments of 1972, 34 C.F.R § 106.1, et seq.

Gebser v. Lago Vista Independent School District, 524 U.S. 274 (1998)

Davis v. Monroe County Board of Education, 526 U.S. 629 (1999)

Conn. Gen. Stat. § 10-15¢ - Discrimination in public schools
prohibited.

Approved: NEW MILFORD PUBLIC SCHOOLS
Revised: New Milford, CT
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Series 5000
Students

New 5146

CHILD SEXUAL ABUSE AND ASSAULT

RESPONSE POLICY AND REPORTING PROCEDURE

The New Milford Board of Education (the “Board”) has adopted a uniform child sexual
abuse and/or sexual assault response policy and reporting procedure in connection with the
implementation of its sexual assault and abuse prevention and awareness program.

I. Procedures for Reporting of Child Sexual Abuse and Sexual Assault

A.

Students, or any individuals, may make written or verbal reports of
suspected child sexual abuse and/or sexual assault to any school employee.
For purposes of this policy, a “child” shall be considered any student
enrolled in the Board’s schools, except for those enrolled only in an adult
education program who are over the age of eighteen (18). The Safe School
Climate Specialist or designee for the school in which the student is
enrolled shall be notified of the report and shall cause such reports to be
reviewed and actions taken consistent with this policy.

School employees who receive a report of child sexual assault and/or abuse
and have reasonable cause to suspect or believe that a child has been
sexually abused and/or assaulted shall report such suspicion to the
appropriate authority in accordance with Board Policy 4118.25/4218.25,
pertaining to REPORTS OF SUSPECTED ABUSE OR NEGLECT OF
CHILDREN OR REPORTS OF SEXUAL ASSAULT OF STUDENTS
BY SCHOOL EMPLOYEES.

II. Procedures for Review of Reports of Child Sexual Abuse and/or Assault

A.

The Safe School Climate Specialist or designee for the school in which the
student is enrolled shall be responsible for reviewing any reports of
suspected child sexual abuse and/or sexual assault. In the event that the
suspected child sexual abuse and/or sexual assault has not yet been reported
to the appropriate authority in accordance with Board Policy
4118.25/4218.25, pertaining to REPORTS OF SUSPECTED ABUSE OR
NEGLECT OF CHILDREN BY ANYONE OR SEXUAL ASSAULT
OF STUDENTS BY SCHOOLEMPLOYEES, the Safe School Climate
Specialist or designee shall promptly cause such a report to be made.

If/when such report alleges that a school employee, as defined by Conn.
Gen. Stat § 53a-65, is the perpetrator of child sexual abuse and/or sexual
assault, the Safe School Climate Specialist or designee shall immediately
notify the Superintendent of Schools or designee, who shall immediately
notify the child's parent or guardian that a report has been made to the
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appropriate authorities in accordance with .Board Policy 41 18.25/4218.25,
pertaining to REPORTS OF SUSPECTED ABUSE OR NEGLECT OF
CHILDREN OR REPORTS OF SEXUAL ASSAULT OF STUDENTS
BY SCHOOLEMPLOYEES. The notification requirement shall not apply
if a parent or guardian is the individual suspected of perpetrating the child
sexual abuse and/or sexual assault. If either a Department of Children and
Families (“DCF”) investigation or a police investigation is pending
pertaining to the report of suspected child sexual abuse and/or sexual
assault, the Safe School Climate Specialist or designee shall obtain the
permission of DCF and/or the police department conducting the
investigation prior to informing the parents/guardians of the report.

The Safe School Climate Specialist or designee shall offer to meet with the
student and the parents or guardians of the student about whom a report of
suspected child sexual abuse and/or sexual assault has been made, in order
to discuss the District’s support procedures, including but not limited to: 1)
actions that child victims of sexual abuse and/or sexual assault and their
families may take to obtain assistance, 2) intervention and counseling
options for child victims of sexual abuse and/or assault, and 3) access to
educational resources to enable child victims of sexual abuse and/or sexual
assault to succeed in school.

In the event that the report of suspected child sexual abuse and/or sexual
assault alleges that another student enrolled in the District is the perpetrator
of the sexual abuse and/or sexual assault, the Safe School Climate Specialist
or designee shall also take appropriate action to investigate or cause such a
report to be investigated, and appropriate remedial actions taken, in
accordance with Board Policy 41 18.25/4218.25, pertaining to REPORTS
OF SUSPECTED ABUSE OR NEGLECT OF CHILDREN OR
REPORTS OF SEXUAL ASSAULT OF STUDENTS BY SCHOOL
EMPLOYEES, Board Policy 5131 911, pertaining to Bullying Prevention
and Intervention, and Board Policy 5145.7, Title IX/Sex Discrimination
and Sexual Harassment. In the event either a DCF investigation or a
police investigation is pending pertaining to the report of suspected child
sexual abuse and/or sexual assault, the Safe School Climate Specialist shall
coordinate investigatory activities with DCF and/or the police in order to
minimize the number of interviews of any child or student victim of sexual
assault and share information with other persons authorized to conduct an
investigation of child abuse or neglect, as appropriate and permitted by law.

The Safe School Climate Specialist or designee shall develop a student
support plan for anyone who has been a victim of child sexual abuse and/or
sexual assault. The report of suspected sexual abuse and/or assault need not
be verified prior to the implementation of a support plan. The elements of
the support plan shall be determined in the discretion of the Safe School
Climate Specialist or designee, and shall be designed to support the student
victim’s ability to access the school environment.
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III.

Support Strategies

A,

Child sexual abuse and/or sexual assault can take many forms and can vary
dramatically in the nature of the offense and the impact the behavior may
have on the victim and other students. Accordingly, there is no one
prescribed response to child sexual abuse and/or sexual assault.

The following sets forth possible interventions and supports which may be
utilized to support individual student victims of child sexual abuse and/or
sexual assault:

1. Referral to a school counselor, psychologist or other appropriate
social or mental health service.

2. Encouragement of the student victim to seek help when feeling
overwhelmed or anxious in the school environment.

3. Facilitated peer support groups.

4 Designation of a specific adult in the school setting for the student
victim to seek out for assistance.

5. Periodic follow-up by the Safe School Climate Specialist and/or
Title IX Coordinator with the victim of sexual abuse and/or assault.

The following sets forth possible interventions and supports that may be
utilized systemically as prevention and intervention strategies pertaining to
child sexual abuse and/or sexual assault:

1. School rules prohibiting sexual abuse and sexual assault and
establishing appropriate consequences for those who engage in such
acts.

2. School-wide training related to prevention and identification of, and

response to, child sexual abuse and/or sexual assault.

3 Age-appropriate educational materials designed for children in
grades kindergarten to twelve, inclusive, regarding child sexual
abuse and sexual assault awareness and prevention that will include
information pertaining to, and support for, disclosures of sexual
abuse and sexual assault, including but not limited to:

(a) the skills to recognize child sexual abuse and sexual assault,
boundary violations and unwanted forms of touching and
contact, and the ways offenders groom or desensitize
victims; and
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IV.

The Safe School Climate Specialists for the District are:

(b) strategies to promote disclosure, reduce self-blame and

mobilize bystanders.

4. Promotion of parent involvement in child sexual abuse and sexual
assault prevention and awareness through individual or team
participation in meetings, trainings and individual interventions.

5. Respectful and supportive responses to disclosures of child sexual

abuse and/or sexual assault by students.

6. Use of peers to help ameliorate the plight of victims and include

them in group activities.

7 Continuing awareness and involvement on the part of students,
school employees and parents with regard to prevention and

intervention strategies.

Safe School Climate Specialists

Gwen Gallagher, Principal

Northville Elementary School

22 Hipp Road

New Milford, CT 06776

Telephone: 860-355-3713

e-mail: pallagherg@newmilfordps.org

Eric Williams, Principal

Hill and Plain Elementary School

60 Old Town Park Road

New Milford, CT 06776

Telephone: 860-354-5430

e-mail: williamse@newmilfordps.org

Jennifer Chmielewski, Assistant Principal
Sarah Noble Intermediate School

25 Sunny Valley Road

New Milford, CT 06776

Telephone: 860-210-4020

e-mail: phmielewskii@mewmilfordps.org

Frank Jawidzik, Assistant Principal
Schaghticoke Middle School

23 Hipp Road

New Milford, CT 06776

Telephone: 860-354-2204

e-mail: jawidzikf@newmilfordps.org
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Frank Best, Assistant Principal

New Milford High School

388 Danbury Road

New Milford, CT 06776

Telephone: 860-350-6647, Ext. 1168

V. Community Resources

The Board recognizes that prevention of child sexual abuse and sexual assault requires a
community approach. Supports for victims and families will include both school and
community sources. The national, state and local resources below may be accessed by

families at any time, without the need to involve school personnel.

A. National Resources:

National Center for Missing & Exploited Children Resource Center

http://www.missingkids.com/Publications

333 John Carlyle Street, Suite #125, Alexandria, Virginia 22314-5950

24-hour call center: 1-800-843-5678

e The online resource center contains publications on child safety and abuse prevention,
child sexual exploitation, and missing children.

National Children’s Advocacy Center
www.nationalcac.org

210 Pratt Ave., Huntsville, Alabama 35801
Telephone: (256) 533-5437

National Child Traumatic Stress Network

WWW.nctsn.org

NCCTS — Duke University

1121 West Chapel Hill Street Suite 201

Durham, NC 27701

Telephone: (919) 682-1552

e The National Child Traumatic Stress Network offers general information on childhood
trauma, including information on child sexual abuse.

National Sexual Violence Resource Center
hitp://www.nsvrc.org/projects/multilingual-access/multilingual-access
2101 N. Front Street

Governor’s Plaza North, Building #2

Harrisburg, PA 17110

Toll Free Telephone: 877-739-3895

e The resource center includes multilingual access.
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Darkness to Light

http://www.d2l.org

1064 Gardner Road, Suite 210

Charleston, SC 29407

National Helpline: (866) FOR-LIGHT

Administrative Office: (843) 965-5444

o Darkness to Light is a grassroots national non-profit organization to educate adults to
prevent, recognize and react responsibly to child sexual abuse.

B. Statewide Resources:

Department of Children and Families

http://www.ct.gov/dcf/site/default.asp

505 Hudson Street

Hartford, Connecticut 06106

Child Abuse and Neglect Careline: 1-800-842-2288

Telephone, Central Office: (860) 550-6300

e DCF is the Connecticut agency responsible for protecting children who are abused or
neglected.

e FAQs About Reporting Suspected Abuse and Neglect are available at:
http://www.ct.gov/dct/ cwp/view.asp?a=2534&Q=3143 88&dcfNav=|

The Connecticut Alliance to End Sexual Violence

hitp://EndSexualViolenceCT.org/

96 Pitkin Street

East Hartford, CT 06108

24-hour toll-free hotline: 1-888-999-5545 English/1-888-568-8332 Espatiol

Telephone: (860) 282-9881

e The alliance is a statewide coalition of community-based sexual assault crisis service
programs working to end sexual violence through victim assistance, public policy
advocacy, and prevention education training. Each member center provides free and
confidential 24/7 hotline services in English and Spanish, individual crisis counseling,
support groups, accompaniment and support in hospitals, police stations, and courts,
referral information, and other services to anyone in need.

e To find a Connecticut Alliance to End Sexual Violence member program please Visit:
http://endsexualviolencect.org/who-we-are/

Connecticut Children’s Alliance

www.ctchildrensalliance.org

75 Charter Oak Ave Suite 1-309

Hartford, Connecticut 06106

Phone: (860) 610-6041

e CCA is a statewide coalition of Child Advocacy Centers and Multidisciplinary Teams.

Connecticut Network of Care

http://connecticut.networko‘l’care.og@,

e Connecticut Network of Care is an online information portal listing programs and
support groups for sexual assault and abuse in Connecticut.
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C. Local Resources:

The Center for Empowerment & Education (formerly the Women’s Center of Danbury)

http://thecenterct.org

2 West Street

Danbury, CT 06810

e-mail: thecenter@thecenter.org

e The center provides prevention, crisis intervention, and support services with regard to
domestic violence, sexual assault, and other major life transitions.

Legal References:

Conn. Gen. Stat § 17a-101b Report by mandated reporter. Notification of law enforcement
agency when allegation of sexual abuse or serious physical
abuse. Notification of person in charge of institution, facility
or school when staff member suspected of abuse or neglect.

Conn. Gen. Stat § 17a-101q State-wide sexual abuse and assault awareness and prevention
program

Approved: NEW MILFORD PUBLIC SCHOOLS
Revised: New Milford, CT
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Series 5000 New 5156
Students

STUDENT PRIVACY

In accordance with federal law, the New Milford Board of Education (the
“Board”) adopts, in consultation with parents, the following provisions related to
student privacy.

l. Definitions

A. "Invasive physical examination” means any medical examination
that involves the exposure of private body parts, or any act during
such examination that includes incision, insertion, or injection into
the body, but does not include a hearing, vision, or scoliosis
screening.

B. "Parent" includes a legal guardian or other person standing in loco
parentis (such as a grandparent or stepparent with whom the child
lives, or a person who is legally responsible for the welfare of the

child).

C. "Personally identifiable information” includes, but is not limited to,

1. the student’'s name;

2. the name of the student’s parent or other family members;

3. the address of the student or student’s family;

4. a personal identifier, such as the student’s social security
number, student number, or biometric record;

5. other information that, alone or in combination, is linked or
linkable to a specific student that would allow a reasonable
person in the school community, who does not have
personal knowledge of the relevant circumstances, to
identify the student with reasonable certainty; or

6. information requested by a person who the educational
agency or institution reasonably believes knows the identity
of the student to whom the education record relates.

D. "Personal information" means individually identifiable information
including—

1. a student's or parent's first and last name;
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2. a home or other physical address (including a street name
and the name of a city or town);

3. a telephone number; or
4. a Social Security identification number.
E. "Survey" includes an evaluation, but does not include a survey or

evaluation administered to a student in accordance with the
Individuals with Disabilities Education Act (20 U.S.C. § 1400 et.

seq.).

Il Student Surveys

A. Surveys Funded in Whole or in Part by the U.S. Department of
Education:

The administration shall make available for inspection by
parents all instructional materials, including teacher’s
manuals, films, tapes or other supplementary material which
will be used in connection with any survey, analysis, or
evaluation funded in whole or in part by the U.S. Department
of Education.

2. The administration shall obtain the prior written consent of
the parent or student (if the student is an adult or an
emancipated minor), prior to requiring a student to submit to
a survey, analysis, or evaluation funded in whole or part by
the U.S. Department of Education that reveals information
concerning any of the following topics:

a. political affiliations or beliefs of the student or the
student's parent;

b. mental or psychological problems of the student or
the student's family;

C. sex behavior or attitudes;

d. illegal, anti-social, self-incriminating, or demeaning
behavior;

e. critical appraisals of other individuals with whom

respondents have close family relationships;
f. legally recognized privileged or analogous

relationships, such as those of lawyers, physicians,
and ministers;
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g. religious practices, affiliations, or beliefs of the student
or of the student's parent; or
h. income (other than that required by law to determine
eligibility in a program or for receiving financial
assistance under such program).
3. If a student is not required to submit to a survey, analysis, or

evaluation that reveals information concerning any of the
topics in Section Il.A.2 above, the administration shall
provide parents with notice of the district’s intent to distribute
such survey and, upon written request, shall permit the
parent or student (if an adult or emancipated minor) to opt
out of participation.

B. Surveys Funded by Sources Other than the U.S. Department of

Education:

1. Third Party Surveys

a.

Prior to distributing any third party survey, the
administration shall give notice to parents of the
district's intent to distribute a survey on behalf of a
third party.

Upon request, the administration shall permit parents
to inspect any third party survey before it is
administered or distributed by a school to a student.
The administration shall grant reasonable access to
the survey within a reasonable period of time after a
parental request is received.

Student responses to third party surveys that contain
personally identifiable information shall be considered
student records, and shall be subject to the district's
Confidentiality and Access to Student Records Policy
and any administrative regulations or procedures
governing the confidentiality of student records.

2, Confidential Topic Surveys

a.

The provisions of this subsection apply to any survey
(sponsored by the school district or a third party)
which contains questions pertaining to one or more of
the following items ("Confidential Topic Surveys"):
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i) political affiliations or beliefs of the student or
the student's parent,

i) mental or psychological problems of the
student or the student's family,

iii) sex behavior or attitudes,

iv) illegal, anti-social, self-incriminating, or
demeaning behavior,

V) critical appraisals of other individuals with
whom respondents have close family
relationships,

vi) legally recognized privileged or analogous
relationships, such as those of lawyers,
physicians, and ministers,

vii)  religious practices, affiliations, or beliefs of the
student or of the student's parent,

viii)  income (other than that required by law to
determine eligibility in a program or for
receiving financial assistance under such
program).

At the beginning of the school year, the administration
shall give direct notice to parents of affected students
of the district's intent to distribute a Confidential Topic
Survey(s). Such notice shall include the specific or
approximate dates during the school year of such
distribution._

Upon request, the administration shall permit parents
to inspect any Confidential Topic Survey before it is
administered, distributed or used by a school to or
with a student. The administration shall grant
reasonable access to the Confidential Topic Survey
within a reasonable period of time after a parental
request is received.

Student responses to any Confidential Topic Survey
that contain personally identifiable information shall
be considered student records, and shall be subject to
the district's Confidentiality and Access to Student
Records Policy and any administrative regulations or
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procedures governing the confidentiality of student
records._

e. Upon written request, the administration shall permit
the parent or student (if an adult or emancipated
minor) to opt out of participation in any Confidential
Topic Survey described in this subparagraph.

ll. Collection of Personal Information

A.

The provisions of this subsection apply to any instrument designed
to collect personal information from a student for the purpose of
marketing, selling or otherwise distributing such information or
providing that information to others for that purpose.

At the beginning of the school year, the administration shall give
direct notice to parents of affected students (or to the students aged
eighteen (18) or older or emancipated minors) of the district's intent
to collect, disclose or use personal information collected from
students for the purpose of marketing, selling or otherwise
distributing such information or providing that information to others
for that purpose. Such notice shall include the specific or
approximate dates during the school year of such collection,
disclosure or use of personal information.

Upon written request, the administration shall permit parents to
inspect an instrument designed to collect personal information of
students before it is administered or distributed by a school to a
student. The administration shall grant reasonable access to the
instrument within a reasonable period of time after a parental
request is received.

Upon written request, the administration shall permit parents (or
students aged eighteen (18) or older or emancipated minors) to opt
out of participation in the collection, disclosure or use of personal
information obtained from students for the purposes of marketing,
selling or otherwise distributing the personal information to others
for that purpose.

The provisions regarding the collection, disclosure and/or use of
personal information do not apply to personal information collected
from students for the exclusive purpose of developing, evaluating,
or providing educational products or services for, or to, students or
educational institutions, such as the following:

1. college or other post-secondary education recruitment, or
military recruitment®;
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2 book clubs, magazines, and programs providing access to
low-cost literary products:

3. curriculum and instructional materials used by elementary
schools and secondary schools;

4. tests and assessments used by elementary schools and
secondary schools to provide cognitive, evaluative,
diagnostic, clinical, aptitude, or achievement information
about students;

5. the sale by students of products or services to raise funds for
school-related or education-related activities:

6. student recognition programs.

“Note: Notwithstanding the foregoing, the district will permit
parents and students over the age of eighteen (18) or emancipated
minors to prevent disclosure of secondary school students' names,
addresses and telephone numbers to military recruiters and
institutions of higher education, in accordance with the district's
Confidentiality and Access to Student Records Policy.

Iv. Non-Emergency Invasive Physical Examinations and Screenings

A. The provisions described in this subparagraph shall apply to any
non-emergency, invasive physical examinations/screenings
conducted by the school district, when such
examinations/screenings meet the following conditions:

1. they are required as a condition of attendance;

2. they are administered by the school and scheduled by the
school in advance;

% they are not necessary to protect the immediate health and
safety of the students; and

4, they are not required by state law.

B. At the beginning of the school year, the administration shall give
direct notice to parents of affected students (or the affected student
if eighteen (18) or older or an emancipated minor) of the district's
intent to conduct non-emergency invasive physical examination(s)/
screening(s) described above, except for hearing, vision or
scoliosis screenings. Such notice shall include the specific or
approximate dates during the school year of the administration of
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such the non-emergency invasive physical examination(s)/
screening(s).

C. Upon written request, the administration shall permit parents of
affected students or the affected students (if adults or emancipated
minors) to opt out of participation in the non-emergency invasive
physical examination(s)/screening(s) described in this
subparagraph.

V. Complaint Procedure

Parents or students (if adults or emancipated minors) who believe that
their rights under this policy have been violated may file a complaint with:

Student Privacy Policy Office

United States Department of Education
400 Maryland Avenue, SW
Washington, D.C. 20202-5920

Legal References:

Family Educational Rights and Privacy Act (FERPA), U.S.C. §
1232g; 34 CFR Part 99

Protection of Pupil Rights Amendment, 20 U.S.C. § 1232h

UNITED STATES DEPARTMENT OF EDUCATION, STUDENT
PRIVACY POLICY OFFICE, Protection of Pupil Rights Amendment
(PPRA), SPPO-21-01 (issued November 24, 2020), available at
https://studentprivacy.ed.gov/sites/default/files/resource_document/
file/20-0379.PPRA_508_0.pdf.

Approved: NEW MILFORD PUBLIC
SCHOOLS

Revised: New Milford,
CT
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