Stark County CUSD #100
Title IX

1 Ensures that the District's comprehensive health education program in Board policy 6:60,
Curriculum Content, incorporates (a) age-appropriate sexual abuse and assault
awareness and prevention programs in grades pre K through 12, and (b)
age-appropriate education about the warning signs recognition dangers and
prevention of teen dating violence in grades 7 12 This includes incorporating student
social and emotional development into the District's educational program as required by
State law and in alignment with Board policy 6:65 Student

Social and Emotional Development. 2. Incorporates education and training for school
staff pursuant to policy 5:100 Staff Development

Program, and as recommended by the Superintendent Title X Coordinator
Nondiscrimination

Coordinator, Building Principal, or a Complaint Manager. 3. Notifies applicants for
employment, students, parents/guardians. employees. and collective

bargaining units of this policy and contact information for the Title / Coordinator by, at a
minimum, prominently displaying them on the District's website if any and in

each handbook made available to such persons.

Making a Report

A person who wishes to make a report under this Title IX Sexual Harassment grievance
procedure may make a report to the Title / Coordinator, Nondiscrimination Coordinator
Building Principal. a Complaint Manager, or any employee with whom the person is
comfortable speaking. A person who wishes to make a report may choose to report
to a person of the same gender.

School employees shall respond to incidents of sexual harassment by promptly making
or forwarding the report to the Title IX Coordinator. An employee who fails to

promptly make or forward a report may be disciplined, up to and including
discharge

The Superintendent shall insert into this policy and keep current the name office
address, email address, and telephone number of the Title X Coordinator

Title IX Coordinator
Michael McGovern - Assistant Principal

@ mmcgovern@stark100.com



Processing and Reviewing a Report or Complaint

Upon receipt of a report, the Title X Coordinator and/or designee will promptly contact
the Complainant to: (1) discuss the availability of supportive measures (2) consider the
Complainant's wishes with respect to supportive measures (3) inform the Complainant of the
availability of

supportive measures with or without the filing of a Formal Title IX Sexual
Harassment Complaint and (4) explain to the Complainant the process for filing a
Formal Title IX Sexual Harassment Complaint

Further, the Title IX Coordinator will analyze the report to identify and determine
whether there is another or an additional appropriate method(s) for processing and
reviewing it. For any report received, the Title / Coordinator shall review Board policies
2:260 Uniform Grievance Procedure; 5:20, Workplace Harassment Prohibited; 5:90
Abused and Neglected Child Reporting; 5:120 Employee Ethics Conduct and Conflict
of Interest 7:20 Harassment of Students Prohibited 7:180, Prevention of and
Response to Bullying, Intimidation and Harassment 7:185 Teen Dating Violence
Prohibited and 7:190, Student Behavior, to determine if the allegations in the report
require further action

5:10 Equal Employment Opportunity and Minority
Recruitment

The School District shall provide equal employment opportunities to all persons
regardless of their race, color, religion, creed, national origin, sex, sexual orientation, age,
ancestry, marital status, arrest record military status order of protection status, unfavorable
military discharge citizenship status provided the individual is authorized to work in the United
States. use of lawful products while not at work, being a victim of domestic violence, sexual
violence, or gender violence; genetic information; physical or mental handicap or
disability if otherwise able to perform the essential functions of the job with reasonable
accommodation; pregnancy, childbirth, or related medical conditions; credit history,
unless a satisfactory credit history is an established bona fide occupational requirement
of a particular position; conviction record unless authorized by law; or other legally
protected categories. No one will be penalized solely for his or her status as a registered
qualifying patient or a registered designated caregiver for purposes of the Compassionate
Use of Medical Cannabis Program Act 410 LCS 130/

Persons who believe they have not received equal employment opportunities should report their
claims to the Nondiscrimination Coordinator and/or a Complaint Manager for the Uniform



Grievance Procedure These individuals are listed below No employee or applicant will be
discriminated or retaliated against because he or she: (1) requested attempted to
request, used, or attempted to use a reasonable accommodation as allowed by the lllinois
Human Rights Act, or (2) initiated a complaint, was a witness, supplied information, or
otherwise participated in an investigation or proceeding involving an alleged violation of
this policy or State or federal laws, rules or regulations, provided the employee or applicant
did not make a knowingly false accusation nor provide knowingly false information

Administrative
Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator for personnel
who shall be responsible for coordinating the District's nondiscrimination efforts The
Nondiscrimination Coordinator may be the Superintendent or a Complaint Manager
for the Uniform Grievance Procedure. The Nondiscrimination Coordinator also
serves as the District's Title / Coordinator.

The Superintendent shall insert into this policy the names office addresses email
addresses and telephone numbers of the District's current Nondiscrimination
Coordinator and Complaint Managers

Nondiscrimination
Coordinator:

Megan McGann -
Junior/Senior High Principal

@ mmcgann@stark100.com

Jenna Bibb - Elementary
Principal

@ jbibb@stark100.com

(309)
6956123

Complaint
Managers:

Megan McGann - Junior/Senior
High Principal



@ mmcgann@stark100.com

Jenna Bibb - Elementary
Principal

@ jbibb@stark100.com

(309)
6956123

The Superintendent shall also use reasonable measures to inform staff members and
applicants that the District is an equal opportunity employer, such as by posting required
notices and including this policy in the appropriate handbooks.
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