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Care deeply about students and staff and encourage their growth  

Foster a welcoming, collabora9ve culture 

Be accessible, approachable, and responsive to staff, students, & parents 

Mobilize the district toward a compelling vision 

Understand dynamics of a small town and its challenges 

Communicate openly, effec9vely, and transparently  

Support the principal, honoring roles 

Be part of the fabric of the community 

Advocate for Sterling and its poten9al

Desired Qualifica.ons

The Sterling (CT)  
Board of Educa.on 

Invites you to consider becoming our next 

Part-.me School Superintendent  
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Sterling Community School 
Educates 327 students PK — Grade 8 in its beau.ful 
2005 school; Sends 192 students to Plainfield and 

other high schools for a total of 519 students 

Our Mission  

To foster a safe and engaging learning community of 
cri.cal thinkers, effec.ve communicators and 

collaborators, crea.ve problem solvers and 
imagina.ve innovators that will persevere to become 

self-mo.vated learners who are responsible, 
compassionate, contribu.ng ci.zens in our ever-

changing technological society. 

Points of Pride: 
Every child is known 
We differen;ate our instruc;onal programs to help 
all students access a rigorous educa;on with the 
enrichment and support for accelerated learners, 
English language learners, students with 
disabili;es, and students below grade level. 

About Sterling, CT 
A historically significant town along the Rhode Island border 
in Windham County, Sterling was once a stagecoach route 

between New London and Providence frequented by 
General Rochambeau and George Washington. Its Historic 
District is lined with homes daFng back to the 1700s. Now 
home to 3,578 residents (2020 census), Sterling is a rural 
community of 27 square miles doQed with scenic green 

pastures and dairy farms.  

Residents enjoy a close-knit community while benefiUng 
from its proximity to Providence and HarWord. 

Applica.on Process 
The Sterling Board of Educa9on has engaged the services of the 
Connec9cut Associa9on of Boards of Educa9on (CABE) Search 
Services to conduct its search for qualified candidates. The 
screening process is ongoing. All applicants must provide the 
following by the JUNE 3, 2022 DEADLINE:  

A CABE Search Services applica9on (cabe.org, services, 
search services, applica9on) 
A current resume 
A cover leRer including highlights of key professional 
accomplishments and explana9on of how these will 
contribute to your success as Superintendent 
A minimum of three recent leRers of professional reference 
Undergraduate and graduate transcripts  
A copy of professional cer9fica9on 

To ensure full consideraFon and confidenFality, all materials 
should be emailed to Dr. Mary Broderick at: 

mbroderick.cabesearch@cabe.org 

Mary Broderick 
860.608.1763 or email 

mbroderick.cabesearch@cabe.org 

The District shall promote nondiscriminaFon and an environment free of harassment based on an individual's race, color, religion, sex, sexual 
orientaFon, gender idenFty/expression, naFonal origin, disability, marital status or age or because of the race, color, religion, sex, sexual 

orientaFon, gender idenFty or expression, naFonal origin, disability, marital status or age of any other persons with whom the individual associates 
or status as a Veteran. The District provides equal access to the Boy Scouts and other designated youth groups. 

mailto:mbroderick.cabesearch@cabe.org
http://cabe.org

