SHOULD YOU COBRA OR ENROLL IN THE RETIREE PLAN
DURING PREO?

A Helpful Guide from Lake Havasu Unified School District #1 for Employees hired prior to
July 1, 2005 who are eligible for the LHUSD Retiree Benefits Plan.

1st Retirement with

COBRA PREO Contract RETIREE PLAN
Maximum of 18 mo Eligible until age 65
Medical/Rx Medical/Rx

Dental/Vision

Retiree Life Insurance

Rates are 70% of current plan
year Retiree Rates

Dental/Vision
Rates are 70% of current plan
year COBRA Rates

YES Rehired at LHUSD NO YES

Rehired at LHUSD No

Continue coverage
in LHUSD Retiree

Enroll in Active Employee
Plans with all Active

Enroll in Active Employee
Plans with all Active

Not eligible to enroll in the
LHUSD Retiree benefit Plan

Employee benefits

Final Retirement

Enroll in LHUSD Retiree
Benefits Plan until age 65

Employee benefits

Final Retirement

Enroll in LHUSD Retiree
Benefits Plan until age 65

Benefits Plan until
age 65



