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PREAMBLE 

 

This Agreement is made and entered into by and between the Wolcott Board of Education (referred to 

as the "Board" or "Employer") and AFSCME, (hereinafter referred to as the "Union"). 

 

ARTICLE I 

RECOGNITION 

 

The Board hereby recognizes the Union as the exclusive representative for the purpose of collective 

bargaining on the matters of wages, hours and working conditions for all Cafeteria Employees 

excluding the Food Service Director. 

 

 

ARTICLE II  

UNION MEMBERSFHP/FEE REQUIREMENTS 

 

 

Section 1 

 

During the term of this Agreement or any extension thereof, all employees in the collective bargaining 

unit shall, from the end of their probation periods, as a condition of employment, may become 

members of the Union in good standing. 

 

Section 2 

 

The Union shall notify the Board in writing regarding the rates for fees, and dues, the types of which 

are specified in Section 3 below. Further, the Union shall supply the Board with written notice 

provided at least thirty (30) days prior to the effective date of any change in such rates for fees, dues 

and service fees. It shall be the sole responsibility of the Union to provide the Board with a list of the 

members of the Union and written evidence of their authorization of dues deduction.  Should the Board 

receive written notice of withdrawal of authorization for dues deduction, the Board shall inform the 

Union and the deductions shall cease immediately. 

 

Section 3 

 

The Board agrees to deduct from the pay of bargaining unit members such uniformly required 

membership dues, as may be fixed by the Union provided that employees submit to the Board 

individual written authorizations for such deductions. Such deductions shall continue for the duration 

of the Agreement or any extension thereof provided that the Board has written authorization from the 

employees to make such deductions. 

 

 

Section 4 

 

The deduction of Union dues for any month shall be remitted to the financial officer of the Union. The 

Union shall supply to the Board the name and address of said financial officer. The regular Union dues 
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remittances to the Union will be accompanied by a list of names of employees from whose wages the 

deductions have been made. 

 

 

Section 5 

 

If the employee's wages are insufficient to cover Union dues, the Board will not make any such 

deductions from that employee's pay check and the Union will be responsible for recouping the missed 

payments directly from the employee. 

 

Section 6 

 

The Union agrees to defend, indemnify and save the Board harmless against any and all claims, 

demands, suits or other forms of liabilities, including but not limited to, all legal fees and costs that 

shall arise out of or by reason of any action taken or not taken by the Board for the purpose of 

complying with any of the provisions of this Article of the Agreement. 

 

 

ARTICLE III 

UNION RIGHT/ACTIVITIES 

 

Section 1 

 

The Union shall notify the Board in writing of the names of all officers, stewards and staff 

representatives. 

 

Section 2 

 

The Union shall be responsible for providing each member of the bargaining unit with a copy of this 

Agreement. 

 

Section 3 

 

The Board shall prepare a list of employees covered by this Agreement showing their length of service 

and shall mail a copy of such list to the Union Staff Representative annually. The Board will use its 

best efforts to prepare and mail such listing by August 1 of each year. If the Union does not object to 

the listing in writing mailed to the Board by September 1 or within thirty (30) days of the date the list is 

mailed to the Union, whichever is later, then such listing will be presumed to be correct for all purposes 

under this Agreement. 

 

 

ARTICLE IV 

MANAGEMENT RIGHTS 

 

Except where such rights, powers and authority are specifically relinquished, abridged or limited by the 

provisions of this Agreement, the Board has and will continue to retain, whether exercised or not, all of 

the rights, powers and authority heretofore had by it and except where such rights, powers and 
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authority are specifically relinquished, abridged or limited by the provisions of this Agreement, it shall 

have the sole and unquestioned right, responsibility and prerogative of management of the affairs of the 

Board and direction of the working forces, including but not limited to the following: 

 

 

a. To determine the care, maintenance and operation of equipment and 

property used for and on behalf of the purposes of the Board; 

 

b. To establish or continue policies, practices and procedures for the conduct 

of Board business and, from time to time, to change or abolish such policies, 

practices or procedures; 

 

c. To discontinue processes or operations or to discontinue their performance 

by employees; 

 

d. To select and to determine the number and types of employees required to 

perform the Board's operations; 

 

e. To employ, transfer, promote or demote employees, or to lay off, terminate, 

furlough or otherwise relieve employees from duty for lack of work or other 

legitimate reasons; 

 

f. To prescribe and enforce reasonable rules and regulations provided such 

rules and regulations are made known to employees affected by them, 

including but not limited to prescribing rules for the maintenance of 

discipline and for the performance of work in accordance with the 

requirements of the Board; 

 

g. To establish contracts or subcontracts for any of the Board's operations if the self- 

operated Food Service Department operates at less than a financial breakeven. 

Members of the bargaining unit shall be given right of first refusal to positions 

with the contractor or subcontractor, subject to the terms and conditions of 

employment offered by the contractor or subcontractor. Said contractor or 

subcontractor shall not be subject to the terms and conditions set forth in this 

Agreement. 

 

h. To create job specifications and revise existing job specifications as deemed 

necessary and to ensure that related duties connected with departmental 

operations, whether enumerated in job descriptions of not, shall be performed by 

employees; 

 

i. To take any action which the board reasonably believes is necessary to comply 

with any legal requirement regardless of the restrictions imposed by any terms 

and conditions of this Agreement. 
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ARTICLE V 

GRIEVANCE PROCEDURE 

 

Section 1 

The term "grievance" is defined as an alleged violation, misapplication or misinterpretation of any of 

the specific provisions of this Agreement. 

 

Section 2 

 

Except for probationary employees as defined in Article VIII, the Board agrees that no employee shall 

be discharged without just cause. 

 

Section 3 

 

Adjustment of all grievances shall be sought in accordance with the following three-step procedure: 

 

Informal Step: A grievance shall be filed with the Immediate Supervisor within ten (10) 

working days of the occurrence which gives rise to the grievance. The grievant shall meet with 

the Immediate Supervisor within ten (10) working days from the time the grievance is filed in 

an attempt to resolve the grievance. 

 

Formal Process - Step 1: If no satisfactory settlement is reached with the Immediate Supervisor, 

the grievance may be pursued by the employee to the Superintendent by providing the 

Superintendent with a copy of such grievance within ten (10) working days after the decision of 

the Immediate Supervisor. The Superintendent or his or her designee will schedule a meeting 

with the grievant to attempt to resolve the issues related to the grievance within twenty (20) 

working days following the employee's filing the grievance with the Superintendent. 

 

Step 2: If no satisfactory settlement is reached with the Superintendent, the grievance may be 

pursued by the employee to the Board of Education by providing the Board of Education with a 

copy of such grievance within ten (10) working days after the decision of the Superintendent. 

The Board of Education will schedule a meeting with the grievant to attempt to resolve the 

issues related to the grievance within twenty (20) working days following the employee's filing 

the grievance with the Board of Education. 

 

Step 3: In the event that the grievance is not settled at Step 1 or Step 2, then the Union may seek 

arbitration of the grievance before the Connecticut State Board of Mediation and Arbitration 

(CSBMA). In cases involving termination, the American Arbitration Association (AAA) shall 

be used. 

 

 

Step 3 (continued)  

 

The Union's request for arbitration shall be in writing and must be filed with the arbitration 

agency with a copy to the Superintendent within ten (10) days after the time the 

Superintendent's (or his/her designee's) decision at Step 2. The decision of the arbitrator shall be 

final and binding upon both parties, provided it is in accordance with the law. The arbitrator 
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shall not have jurisdiction to make an award which has the effect of amending, altering, 

enlarging or ignoring the provisions of the Agreement in effect at the time of the occurrence of 

the incident which gave rise to the grievance. The parties shall share the costs of arbitration 

equally. 

 

Section 4 

 

The parties shall share equally in the general cost of the arbitration, including the arbitrator's fee, but 

shall be responsible for bearing their own respective costs associated with the arbitration process. 

 

Section 5 

 

Any time limits specified in this Article, except for the initial filing of a grievance, may be extended by 

mutual written agreement of the Union and the Superintendent, or the Board of Education. If a 

grievance is not processed in accordance with the time requirements, it shall be deemed settled on the 

basis of the answer provided at the last step to which the grievance was processed in a timely manner. 

 

Section 6 

 

In the event that the Board's representative does not provide the union with a timely response to the 

grievance following the meeting of the parties, the employee or, if appropriate, the Union, may proceed 

with the next step of the grievance procedure provided that the Union or the employee, if appropriate, 

does so within the specific time limits set forth above. 

 

 

ARTICLE VI 

SENIORITY/LAYOFFS 

 

Section 1 

No employee shall accrue seniority until he/she has completed his/her probationary period of 

employment. The probationary period for all new employees shall be ninety school days, which may be 

extended up to an additional ninety school days in the Board's sole discretion, during which time the 

employee shall have no seniority rights or recourse for grievance, but shall be subject to all other 

provisions of the agreement. The Union shall be notified of any extension of an employee probation 

period, specifying the reason for same.  An employee may be disciplined up to and including 

termination of employment during the probationary period for any reason and shall have no recourse to 

the grievance procedure provided for in this Agreement. Upon satisfactory completion of the 

probationary period, the employee's seniority shall become effective from the date of hire.   

 

Section 1 (continued)  

 

In cases of a transfer or promotion of a part-time general worker to full-time general worker, the 

employee shall serve a new probationary period of sixty (60) working days during which the employee 

shall be subject to return to his or her prior position in accordance with the terms provided above.    

 

But, if the transferred or promoted employee has been employed for three (3) years or more, the 

probationary period shall be thirty (30) days.   
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In cases of a transfer or promotion of an employee to a Cook or School Manager position, the 

employee shall serve a new probationary period of ninety (90) working days during which the 

employee shall be subject to return to his or her prior position in accordance with the terms provided 

above. 

 

The employee shall be notified by payroll upon completion of the probation period. 

 

Section 2 

 

In the event the Board needs to reduce the bargaining unit work force, it shall have the right to 

reorganize the staff and choose a position or positions for elimination. Layoffs shall be based on 

qualifications and seniority within classification. 

 

Section 3 

 

An employee shall lose all seniority rights upon the occurrence of any of the following: 

 

a. Resignation or quit; 

 

b. Discharge for just cause; 

 

c. Failure to observe the terms of a leave of absence provided said terms have 

been communicated to the employee in writing; 

 

d. Retirement 

 

e. Layoff in excess of six (6) months, and 

 

f. Failure to return to work within ten (10) working days after the Board sends 

notice of recall by certified mail to the employee's last known address.   

 

g.        It shall be the employee’s sole responsibility to ensure that current valid contact 

           information is on file with the Board’s business office.  

 

 

 

 

ARTICLE VII 

WORK SCHEDULES 

 

Section I 

 

Cafeteria employees' regular work day (hours and assignment) shall be set by the Board of Education 

through its designee, and are subject to change without notice. 
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Bargaining unit members shall be paid for hours worked. Shortened work schedules due to 

emergencies or lack of work may be ordered by the Superintendent or his designee for which 

bargaining unit members shall be paid for hours worked.  An employee that reports to work shall be 

paid a minimum of (2) hours of pay at the employee’s hourly rate of pay. 

 

Bargaining unit members shall be required to perform duties and responsibilities as directed by the 

Superintendent and/or his designee. All bargaining unit members shall be expected to perform tasks 

outside their primary area of responsibility during slack times in their work schedule, or in the absence 

of other cafeteria employees. The Board expects bargaining unit members to act in a positive, friendly, 

service-oriented manner when dealing with students, other school district employees, government 

officials, school district clients and the general public. 

 

Section 2 

 

The Board reserves the right to shorten the workday if and when the Superintendent and or his/her 

designee so determines such action is warranted. Bargaining unit employees shall be paid for hours 

worked. 

 

If an employee reports to work late, the employee shall be paid for hours worked. 

 

If an employee does not report to work during an inclement weather situation, the employee will not be 

paid for the day and will be required to provide justification for being absent from work. Repeated 

failures to report to work as directed is subject to disciplinary action. 

 

 

ARTICLE VIII 

LEAVE PROVISION 

 

Section 1 - Bereavement Leave 

 

In the event of a death in the immediate family of a regular employee, or the immediate family of 

his/her spouse, such employee will be paid for time lost from scheduled work at his/her average 

straight time hourly rate to prepare for and attend the funeral. Such time is not to exceed three (3) 

working day. Immediate family, for the purpose of this clause, is defined as parents, guardians, 

grandparents, spouse, brother, sister, child or grandchild, son or daughter-in-law or brother-in-law or 

sister-in-law, or father or mother-in-law. This time is not to be accumulated. The Board may request 

verification of the date of death and funeral and the relationship of the deceased. The Board of 

Education may recognize a need in individual cases for an additional day in the area of out of state 

travel.  

Section 2 - Sick Leave 

 

Employee shall earn one (1) sick day for every calendar month worked.  The month of June shall be 

considered a ‘full’ month for sick leave accrual (with June and August combined 15 work days being 

included). Employees can accumulate up to sixty (60) days. Sick time can only be used for the illness 

of an employee. 
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For incidences of family illness (children or other family dependent person), employees may use up to 

three (3) sick leave days of their accumulated total in caring for these persons.  Notice must be given to 

the Food Services Manager of such condition. 

 

A medical certificate acceptable to the Board may be required for any absence of three (3) consecutive 

working days or more or in the event of frequent or habitual absences as determined by the 

Superintendent. 

 

If an employee has no absences from work, excluding absence for jury duty, qualifying bereavement 

days or use of one personal day, they will qualify for an attendance merit bonus of three (3) days wages 

(paid at the current rate, and paid out at the end of June of the particular year).   

 

If an employee has no absences from work, including sick, personal, bereavement or jury duty, they 

will qualify for an attendance merit bonus of four (4) days wages (paid at the current rate, and paid out 

at the end of June of the particular year).   

 

 

Section 3 - Personal Leave 

 

Three (3) personal days will be granted for business that cannot be conducted outside the employee's 

work hours with seventy-two (72) hours written notice from the employee to his/her supervisor on 

specified forms. 

 

For emergency purposes only, the above limit may be waived by the Superintendent or his/her designee 

upon receipt of good and sufficient documentation by the employee that the forty-eight (48) hour 

notification was unable to be met. 

 

If the Superintendent determines that an employee’s school will be closed for the purposes of remote 

learning and the Food Service Director does not temporarily reassign the employee to another school at 

which students are attending, the employee may elect to use a personal leave day on the remote 

learning day. 

 

Personal leave will not be granted in the first five workdays prior to the start of student attendance for 

the new school year. 

 

Section 4 - Unpaid Leave of Absence 

 

The Board shall allow employees a leave of absence without pay as required by the federal Family and 

Medical Leave Act of 1993 including 2008 and 2009 amendments.  

 

Section 5 – Jury Duty 

 

The Board shall pay employees their normal daily rate for up to five (5) days of jury duty per school 

year. 
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ARTICLE IX 

BENEFITS 

 

Section 1 - Life Insurance 

 

Each employee shall be covered by a Term Life Insurance and Accidental Death and Dismemberment 

policy of $10,000. 

 

Section 2 - Pension 

 

1. An employee hired for/transferred to a position as Manager, Cook or General Worker shall be 

entitled to the following: 

 

2. The Pension Plan currently in effect shall include but not be limited to the following: 

 

a. Fifty percent (50%) of final average salary based on the top five (5) years of the 

last ten (10) years of service. 

 

b. Full retirement after twenty (20) years of earned service and at age sixty-two 

(62) years. 

 

c. Less than twenty (20) year of earned service, retirement benefits reduced 

actuarially for each year less than twenty (20) years of service. 

 

d. Vested rights at 100% upon completion of five (5) years of service. 

 

e. Minimum retirement benefit will be equal to but no less than present plan for all 

employees presently participating in the pension plan. 

 

3. As of July 1, 2005, any general worker vested in the pension plan shall remain in the defined 

benefit pension plan as long as the employee maintains an 1122-hour per year work schedule.  

No other general worker shall be entitled to the pension. 

 

4. Any new employee hired into the bargaining unit after July 1, 2013, shall not be eligible to 

participate in the defined benefit pension plan (described above in Paragraph A and described in 

the Board of Education Town of Wolcott, Connecticut Retirement Annuity Plan Pension Plan 

document)  Those employees shall be eligible to participate in the Board’s 403(b) plan with up 

to a 3.0% matching contribution* by the Board if they are working in a position that is either a 

cook manager, cook, or full-time food service general worker (average 6.5 hours/day; 32.5 

hours/week). 

 

Any current employee, hired before July 1, 2013, who is not eligible for the defined benefit 

pension plan shall become eligible for the plan if they are promoted to a cook manager, cook, or 

full-time food service general worker (average 6.5 hours/day; 32.5 hours/week) position before 

September 1, 2015.  
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*The Board shall match an employee's annual contribution to his or her 403(b) account at an 

amount up to three percent (3%) of the employee’s annual wages.  Employee contributions may 

be made through general payroll deductions.  The Board will provide eligible employees with 

copies of all relevant 403(b) plan documents and forms.   

        

 ARTICLE X 

COMPENSATION 

Section 1 - Wages 

 

Each employee in the bargaining unit will be paid an hourly wage. Employees will be paid on a bi-

weekly basis, on the Thursday following the week credited for work. The hourly rate for each job 

classification in the bargaining unit is attached as Appendix A. This schedule shall be implemented in 

the following manner: 

 

New employees shall be hired at the beginning rate for the classification in which they will work. 

Employees will be paid at the job rate after having successfully completed the probation period.  

Employees will not be entitled to holidays or personal time until after their probationary period is 

completed. 

 

See Appendix A for wage rates and wage increases by job classification during the term of the 

agreement. 

 

All wages in effect on June 30, 2021 shall be increased 2.00%  on July 1 each year of the agreement,  

 

 

Section 2 - Overtime 

Employees who work beyond their scheduled hours shall be compensated at straight time up to forty 

(40) hours per week, unless they are called-back in for work in the evening or on weekends. For work 

performed in the evening or on Saturdays, employees shall be paid at one and a half (1-1/2) time their 

normal rate. For work performed on Sundays, employees shall be paid at two (2) times their normal 

rate. Overtime will be assigned at the sole discretion of the Superintendent or his/her designee. 

 

Section 3 - Holiday 

 

The holiday schedule will be set by the Board of Education prior to the beginning of each school year, 

by school calendar. 

 

• An employee hired for/transferred to a position as Manager, Cook or Full-Time General Worker 

shall be entitled to the following 10 contract paid holidays: Good Friday, Memorial Day, Columbus 

Day, Veterans Day, Thanksgiving Day, Day after Thanksgiving, Christmas Eve, Christmas Day, 

President’s Day and Martin Luther King Day. 

                                                                               

The Board has the right to schedule school on any date that the legislature authorizes as a school day, 

and will provide for an alternative holiday for employees that are affected. 

An employee hired for/transferred to a position as part-time general worker shall receive five (5) 

holidays; Columbus Day, Veterans Day, Thanksgiving Day, Day after Thanksgiving Day and 

Christmas Day. 
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ARTICLE XI 

MISCELLANEOUS 

 

Section 1 

 

If any member of the bargaining unit is required to use his or her personal vehicle on school business, 

he or she shall be reimbursed at the IRS rate per mile upon submission of a reimbursement request.  

 

Section 2 

 

The Board shall provide each employee, by the first day of school, with five (5) shirts, one of which 

being longsleeved, and three (3) aprons per year, and shall reimburse each employee ($100.00) by 

January 1st for work apparel after appropriate receipts are provided.  If an employee wishes to use a 

portion of the $100 for legitimate work items outside of apparel (for example arch supports, ankle 

braces, etc.) the employee may submit a request to the Food Service Director in advance for 

consideration.  The item must be for exclusive use at the workplace.  All employees shall adhere to 

established dress codes and standards of cleanliness. 

 

Section 3 

 

In the event any provision or portion of this Agreement is ultimately ruled invalid for any reason by an 

authority of established or competent legal jurisdiction, the balance and remainder of this Agreement 

shall remain in full force and effect. 

 

Section 4 

 

Work in a Higher Classification:  When working in a higher classification, the employee shall receive 

the rate of pay for the higher classification beginning on the first day of such duty.  Such payments 

shall continue only until the employee returns to his or her original classification. 

 

ARTICLE XII 

DURATION 

 

This Agreement shall be effective as of July 1, 2021, and shall remain in full force and effect through 

the 30th day of June, 2025, unless otherwise stated in this agreement. This Agreement shall be 

automatically renewed from year to year thereafter unless either party notifies the other in writing not 

more than one hundred and eighty (180) days or less than one hundred and twenty (120) days prior to 

the termination date that such party desires to modify this Agreement. 
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IN WITNESS WHEREOF, the parties hereto have set their hands this ________ day of 

_____________, 2021. 

 

 

For the Wolcott Board of Education For the Union Local 1303.370  

  of Council 4, AFSCME, AFL-CIO 

   

   

 

_________________________________  ____________________________________ 

 

 

 

_________________________________  ____________________________________ 

 

 

 

_________________________________  ____________________________________ 
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APPENDIX A 

 

WAGE RATES 
 

 7-1-21 to 6-30-22 

 

7-1-22 to 6-30-23 

 

7-1-23 to 6-30-24 

 

7-1-24 to 6-30-25 

 

Classification 2.00% 2.00% 2.00% 2.00% 

 HIRING JOB HIRING JOB HIRING JOB HIRING JOB 

Part-time general 

worker 

Full-time general 

worker 

 

$13.00 $15.21 

July 1, 

2022 

$14.00 

 

June 1, 

2023 

$15.00 

$15.51 $15.00 $15.82 $15.00 $16.14 

Cook $14.19 $17.21 

July 1, 

2022 

$14.47 

 

June 1, 

2023 

$15.00 

$17.55 $15.00 $17.90 $15.06 $18.26 

Elementary 

School Manager 

 

$18.23 $21.28 $18.59 $21.70 $18.96 $22.14 $19.34 $22.58 

Middle School 

Manager 

 

$20.27 $23.29 $20.67 $23.75 $21.09 $24.23 $21.51 $24.71 

High School 

Manager 
$22.85 $27.00 $23.30 $27.54 $23.77 $28.09 $24.25 $28.65 

 

 

 

 

 

Promoted employees shall be placed at the next highest wage rate of the new position, 

which is higher than their current wage rate.  

 


