Dietrich School District #314
“Educate Empower and Prepare”
January 8, 2024
7:00 P.M. Board Room
Regular School Board Meeting Agenda
Mission: We exist to Educate, Empower, and Prepare students for a productive life.
Vision: Maintain a culture where Respect, Integrity, and Perseverance are cultivated. Operate a safe and

welcoming school. Where each student is challenged to achieve excellence in Preparation for College,
Career and a Productive Life.

Regular Meeting Agenda
1. Callto Order
a. Pledge of Allegiance
b, Vision and Mission
Oath of Office Action
3. Consent Agenda Action

a. Approval of Minutes December 11, 2023
b. Approval of Accounts Payable, AR2
c. Approval of Encumbrance Report, Mid Year General Encumbrance Report
d. Approval of Student Bodv Balance Sheet
e. Personnel
Action Item: Approve/Deny Consent Agenda
Team Lead Presentations

a. Elementary
b. Secondary

6. Public Input: The board values patron input. Any patron who would like to speak at a board meeting
regarding a complaint about the district should have followed district policy on chain of command, The
chain of command is as follows 1. Teacher or staff 2. Principal or Supervisor 3. Director or Administrator
4. Superintendent 5. Board.

7. Annual Reorganization Action

ade of Ft

Election of Officers

Appoint Treasurer

Set regular meeting dates

Selection of Newspaper for Publications

Designation for Title IX Officer

8. Superintendent Report
a. Upcoming Dates
b. Busi2
¢. Fire Suppression System

9. Board Business
a. Lrangportation
b. Day on the Hill - Feb 19-20
¢. Mission and Vision Community Input
d. Staff Honorary Wall
e. Special Education/Counseling

o

v

RO e O

10. Policy
a. lstreading 3523 Action

Board of Trustees Superintendent of Schools Business Manager/Board Clerk/ Treasurer
Rlck Bingham, Chalrman/ Starr Olsen, Vice Chair Stefanie Shaw Dalonna Hurd
Perry VanTassel/Ben Hoskisson/Valerle Varadi



Dietrich School Distriet #314
“Educate Empower and Prepare”
January 8, 2024
7:00 P.M. Board Room
Regular School Board Meeting Agenda
Mission: We exist to Educate, Empower, and Prepare students for a productive life.
Vision: Maintain a culiure where Respect, Integrity, and Perseverance are cultivated. Operate a safe and
welcoming school. Where each student is challenged to achieve excellence in Preparation for College,
Career and a Productive Life,

b. 1streading Revision 2335, 3460, 3520, 4330, 5280, 5500, 5500P, 7260, 7440
Action
11. Action Item. ; Fxecutive Session as per code 74-206 1 subsections (b)To consider the evaluation,
dismissal or disciplining of, or to hear complaints or charges brought against, a public office,
employee, staff member or individual against, or public school student. (d) To consider records
that are exempt from disclosure as provided in chapter 1, title 74, Idaho Code,

12. Student Attendance Appeals Action
13, Future Agenda Items:
a. Regular Meeting: TBA

14. Adjournment

Board of Trustees Superintendent of Schools Business Manager/Board Clerk/ Treasurer
Rick Bingham, Chairman/ Starr Olsen, Vice Chalr Stefanie Shaw Dalonna Hurd
Perry VanTassell/Ben Hoskisson/Valerie Varadi
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Dietrich School District #314
Board of Trustees Regular Board Meeting MA} T PL‘M-L
December 11, 2023 8:15 PM

The meeting was called to order at 8:16 P.M. by Chairman Rick Bingham. The Board Members present
were Starr Olsen, Valerie Varadi, Perry Van Tassell, and Ben Hoskisson. Superintendent Stefanie Shaw
and Business Manager/Clerk Dalonna Hurd were also present. Patrons and Staff in attendance were Mike
Stowell, Shara Stowell, Kay Stowell, Dallin Churchill, and Eric McHan.

Consent Agenda
e Valerie Varadi made a motion to approve the consent agenda. The motion was seconded by Ben
Hoskisson. Vote was unanimous in favor.

Team Lead Presentations
e Elementary and Secondary as read.

Senior Project Presentations
e Dallin Churchill presented his senior project, Mechanical Engineering,.
e Kay Stowell presented her senior project, Occupational Therapy Assistant.

Patron Input
e none

Superintendent Report
Superintendent Shaw gave her report as read. Her report included the following points:
e Thank You
e Thanksgiving Week attendance
e Attendance
e Upcoming Dates
e Maintenance Report
Dean of Students Report
Presented as read with the following points:

e Discipline

e (Grade Reports
e Testing

e Athletic Report

Board Business
e Christmas Party will be held December 16, 2023 at 7:00 pm.

Policy
e Starr Olsen made a motion to accept Policy 8180 and 8120. Ben Hoskisson seconded the
motion. Vote was unanimous in favor.

Future Agenda Items
e Next regular board meeting will be January 8, 2024 at 7:00 pm.
e Day on the Hill will be February 19, 2024.

Adjournment
e Chairman Rick Bingham adjourned the meeting at 8:40 PM.



**AGCOUNTE PAYABLE ***  DIETRICH SCHOOL DISTRICT #314
(VEND RNG: 000000-ZZZZZZ; DDATE RNG: 00/00/00-0131/24; ALL FUNDS; BANK GD; 1)

VEND #

AGCOUNT DEPT  DATE

PO #

INVOICE

01/04724  PRINT: 01/04024 3:48:18 PM PARE 1

DESCRIPTION BC hP MO-YR AMOUNT
050008 290-710480-000-000-0 000000 12/20/28 006472  29B14083 2023-2024 Food Services 1 N 12-2023 328,92
60008 260-710460-000-000-0 000000 12/20/23 000472 23514084 2023-2024 Food Servises 1 N 12.2023 280,64
000008 260-710480-000-000-0 000000 12/20/28 (08472 20405434 2023-2024 Food Servicos 1 N 122023 562,40
000008  240-710450-000-000-0 000000 01/04/24 0DB472 20786467 2023-2024 Food Services 1 N 012024 788,47
000008  250-714450.000-000-( 000000 01/04/24 QDB4A72 27186012 2023-2024 Food Sarvicos 1 N 012024 500.69
*SUB-TOTAL: Shamrogk Feode (FSA) 2,648.31
000013  245-822410-000-000-0 000000 12/31/23 0DBB47 620220 Whing and condult, serews, bushings, actfor 1 N 12-2023 270,71
1gooi2  245-623410-000-000-0 000000 12/44/23 008847 34074 Wirlng and covar for server battery backuping 1 N 122029 1414
SUB-TOTAL: Homs Bapot 284,86
(00046  290-740460.000-000-0 000000 12/20/23 006468 120033146 2023-2024 Milk/Dalry Froduots 1 N 122023 382.64
000048 290-710460-000-000-0 000000 12/20/23 C0GABE 120833770 2023-2024 Milk/Dalry Producls 1 N 122023 73.07
000046 290-710450-000-000-0 000000 12/20/28 (06468 120834044 2023-2024 MlBk/Dalzy Produota 1 N 122023 237,34
000ME  290-710450-000-000-0 000000 01/04/24 (08468 120634408 20282024 MIlk/Dalry Products 1 N 01-2024 136,69
000018 290-710460-000-000-D 000000 01/04/24 006488 120636128 20232024 Milk/Dairy Products 1 N 012024 174.27
onogis  280.710460-000-000-0 000000 01/04/24 008466 120636303 2023-2024 Wilk/Dairy Products 1 N 012024 207.03
“SUB-TOTAL: Moadew Gold Dalrlas, Ing 1,872.84
000018 200-710460-000-000-0. 000000 12/20/23 008470 3264527 2023-2024 Food Services 1 N 122023 20.40
000018 £80-710460.-000-000-0 000000 12/20/23 008470 3264649 2023-2024 Foed Services N 12-2023 1,794,01
) *8UB-TOTAL: Norlhwast Dlsklbution 1,823.44
000020  100-881330-001-000-0 . DOOOUD 12/31/23 006433 2200K70063 210 4th SI- OYM 1 N 122023 242474
000020 400-644330-001-000-0 DO0000 12/31/23 008438 2204300450 431 N Park §t- 8Hop 1 N 12-2028 20,98
000020 400-881330-001-006-0 0000QD 12/31/23 008433 2208405773 524 N Purk 8t, - AG Bullding 1 N 122029 40,48
000020  100-881330-001-000-0 000000 12/31/23 Q08433 2208088844 802 N Park §t - Footbal| Lighis 1 N {2-2023 6.24
aj0020  100-84§330-001-000-0 000000 142/31/23 008433 2206633246 22 E 18f 51 - Busham 1 N 12-2028 82.80
*§UB-TOTAL: Idehe Power 2,656,256
000045  100-681300-000-000-0 000000 12/34/23 008648 3198 Polficy Plus Sarvice 1 N 122023 1,000,00
“SUB-TOTAL: Idaho School Bosrd Association 1,080,00 .
000085  100-6869330-003-000-0 000000 12/20/23 DOB4SE  7OO225 2023-2024 Trash Sarvices 1 N 122083 178.00 ;
“GUB-TOTAL: Timberline Trash LLG 176,00 :
088045  243-5194'1C-000-010-0 000000 12/20/23 D0BG42  39300B7T6 Walding Gagas- Argen, oxygen, ecelylens, Oa 1 N 122023 197.38 ;
098045  243-51930¢-000-000-0 000000 12/20/23 DOG453 30321070 2023-2024 Cylinter Rental N 122023 50.90 l
HBUB-TOTAL; NORCO . 289.28
009050  245-823410-000-000-0 00000 12/31/23 008627 4QB56032 Braaker and Plping for Server baltery back up '1 N 12-2023 71,47
099050  246-628440-000-.000-0 000000 42/81/23 008627  4QT4907 Breaker and Plping for Server battery backup 1 N 12-2023 160.52
*5UB-TOTAL: Plait Elaclic 221.80
099068 100-691320-000-000-D 000000 42/20/23 (08622 AR1241744 2023-2024 Cepler Usage 1 N 12-2023 445,08
*SUB-TOTAL: Valley Office Systems 445,08
9137  100-684410-000-000-0 000000 01/04/24 0V0BEHI 24417 Intem.al Bleachar Gear Moler 1 N 012024 GB5.00
099137 100-684410-000-000-0 000008 01/04/24 008659 24417 Interkal Capacitor 1 N ol=2024 80.00
099137  100-684410-000-0C0-0 quugonG  03/04/24 008658 24447 Shioping 1 N 04-2024 50,00
HBUB-TOTAL: Montana School Equipment Co, 765,00
099188 260.522410-000-000-0 000000 12/31/23 008837  {WXN-4JaM-WRW Flshet Price Ring Stack and Block set 1 N 122023 12,08
099185  266-522410.000-000-0 00000C 12731728 008637  1WXN-AJAM-WRW Firat Years Stacking Gups N 12-2023 7.02
*SUB-TOTAL: Amazon/SYNCB 20,04
099257  {00-663580-000-004-0 000000 1N/28/25 008817 TWF-23012636 Eox 16x20 filkers - Nosth Duplex TN 14-2023 74,32
099287  100-663680-000-000.0 00OOGO  14/28/25 006817  TWF-23012636 10%20%4 8C pleat - north Duplex 1 N 112028 0.48
099257  100-863580-000-000-0 000000 14/25/28 008617  TWE-23001162 Box 1620 filters - North Duplex 1 N 1412023 87.99CR
099267  100-G68580-000-000-0 000000 14/2¢/23 003617  TWF-23001182 10x20%4 SC pleat - north Duplex 1 N 142023 1048CR ¢
*SUB-TOTAL: Russell Blgler, Inc 1440CR |
099271  100-6283+0-000-000.0 000000 01/4/24 006412 138202 2023-2024 VGIP Phone Line N 012024 131.00 :
099271  100-623350-000-000.0 000000 D4/04/24 006412 136202 20232024 Internet Sarvice 1 N 012024 1,860.00
*8{UB-TOTAL: White Cloud Communications 1,961.00
080273 100-051350-000-000-0 000000 1281723 008431 3316632140 2324 Poslage Meler Lonss 1. N 12-2028 66,46
*SUB-TOTAL: Pitney Bowes lng 88.45
80293  100-884410-000-000-0 000000 TH04/24 006864 341008 Conirol Board and Fan Relay for Heatunllin C41 N 01-2024 270,85
HEUB-TOTAL: Ramsay Healing & Eleatrle ' 279,56
089318 100-511410.013-000-0 000000 12/20/23 008632 190038 Lunch at CS1 for Senlors 1 N 120023 162.00
*SUB-TOTAL: Sodexo, [nc & Afiiliates 162.00
090408 200-710450-000-000-0 Q00000 12/20/23 Q0480 {0{09136 2023-2024 Produce 1 N 122028 542,11
026406  290.710450-000-000-0 400000 12/20/23 D0B468 0107363 2023-2024 Produce 1 N 122023 A74.02
090408  200-710450-000-000-0 Q00000 12/20/23 806488 10114026 2023-2024 Produce 1 N 122028 329.84
*3UB-TOTAL; Charlie's Produce 1,346.97
060434  290.-710460-000-000-0 Q000G 12720023 00BAT1 240434747 2023-2024 Food Servicas 1 N 12-2023 a40.08
080434  200.710450-000-000-0 Q00000 12/20/23 00R471 240428995 2023-2024 Feod Services 1 N 12:2023 875,88
090434 29!}-_71 0450-000-000-0 000000 12720123 008471 240428006 2023-2024 Foed Services 1 N 122023 566.68
098434 200-710450-000:000-0 {00000 12/20/23 O0B471 27168912 2023-2024 Food Services 1 N 122023 5B0,B9CR
*SUB-TOTAL: Sysca ldaho, e 1,800,589
Q90444 257.521300-000-000-0 00000 0Y/04/24 (0BEB2  12.31.223 OT Barvices 7 hours 1 N 012024 420,00
*SUB-TOTAL: Connls Van Kleeck, OTRIL f 420,00
09482  100-661410-000-000-0 Q00000 12/20/23 008461 82170873 2023-2024 Custodlal Supplies i N 122023 128.64



HE ACCQOUNTS PAYABLE * DIETRICH SCHOOL DISTRICT #314 04/04/24 PRINT: 01/04/24 3:48:18 PM PAGE 2
(VEND RNG: 000000-ZZZZZZ; DATE RNG: Q0/00/00-01/31/24; ALL FUNDS; BANK CD; 1)

VEND # ACGQUNT DEPT  DATE PO#  TNVOICE DESGRIPTION BC DP MO-YR AMOUNT
*BUB-TOTAL: Waxle Sanilary Supply 126.84
090844  266-816300-000-000-0 000000 12/20/23 Q0G8A3  INVEHAG4 SLP Servicas Pre-school 2,68 hours 1 N 122023 195.84
098544  267-521300-000-000-0 0000D0 1220125 008843  INVES464 SLP 8ervices 31.22 howurs 1 N 12-2023 2,288,368
080544  267-821300-000-000-0 000000 1220423 000843  INVBE4G4 SLP Service Coordination 1 N 122023 82,08
*SUB-TOTAL: Presencel.earing, INC 2,644,06
000545  100-891320-000-000-0 000000 12/21/28 008690 610840378 2023.2024 Copler Lease Quloher - June 1 N 122023 773.4%
*SUB-TOTAL: U8 Bank Equipmant Finance . 77341
088550  248.519360-000-030-0 DOOROC O1/04/24 DOGBST 01220016007 Advisor BPA Dues 2024 BPA 1 N 012024 B5.00
SUB-TQTAL: Idaho BPA 66.00
089651 100-661310-000-000-0 DO0OOD 1/04/24 006663  12.30,25 Dacomber Soflware/payroll updale 1 N 012024 890,00
HEUR-TOTAL: 120 Smart Schoof Finance 690,00

HEGERAND TOTAL - VENDOR GOUNT; 26 21,728.78



ok AGGOUNTS PAYABLE ** DIETRICH SCHOOL DISTRICT #2344
(VEND RNG: 000000-Z27277; DATE RNG; 01/08/24-01/08/24; ALL FUNDS; BANK GD: 1)

VEND #

01/08/24  PRINT: 01/00/24 2:6:48 PM PAGE 1

AGCOUNT DEPT  DATE PO#  INVOICE DESGRIPTION BC DP MO-YR AMOUNT
000001 243-819300-000-030-0 000000 01/08/24 008687 10/28 Natlonel BRA, Advisor Dues 1 N 012024 28,00
000001 243-519390-000-030-0 000000 01/08{24 (08887 10/28 State BPA advisor duas 1 N 04-2024 22.00
000001 290-710460-000-000-0 000000 Q408724 008867 1028 Costeo <buiter 4 N D4-2024 13.80
QU0091  200-710460-000-000-0 ACO00G  01/408/24 008887 10/28 Calety and Onlons, Rench dreselng 1 N 01-2024 . 14.98

*3UB-TOTAL: Blalrich High Sciool 78.87
00002 100-801420-006-000-0 000000 01/08/24 008608 240004 2023-2024 Dlosel Fus) 1 N 012024 2,282,583
Q00002 100-881330-004-000-0 Q00Ca0 01/08/24 0OBBOS 240004 Propana « Ay Shop 1 N 012024 336,77
a00¢02  100-561330-004-000-0 000C00 01/06/24 0QOBBOE 240004 Propens - Gym 1 N 012024 2,104.76

*BUB-TOTAL: Valley Wide Cooparative 4,703,08
000007  100-8€1330-002-000-0 Q00000 01/08/24 008428 9 2023-2024 Gym and Public 1 N 2024 249,86
{00007  100-661330-002-000-0 000000 01/08/24 006428 3 2028-2024 Bus Bam 1 N 012024 72,78
400007 100-211000-000-G00-0 000000 C1/08/24 008428 61 2023-2024 Norih Duplex 463 N Park St i N 042024 72,73
000007 100-211000-000-000-0 000000 O1/08/24 008428 60 2028-2024 South Duplex 447 N Park & 1 N 012024 7273
000007 100-214600-000-000-0 000000 O7/08/24 008426 &9 2023-2024 Schoo| Gray Cormner- 431 N Park. 81 N 01-2024 72,78

*3UB-TOTAL: Cliy of Dlstrich 640,67
000C7¢  400-881350-000-000-0 000000 01/08/24 008452 DHB2BLBIBAG 2023-2024 Ensi Route Cali Phone 1 N 042024 52.41
000070 100-661850-000~000-0 000000 01/08/24 005462  OOB2GBAGLR 2023-2024 Wast Routs Gell Phong 1 N 01-2024 B2,41
000070 100-932360-000-000.0 00000¢ 01/08/24 008462 DOB2069E46 2023-2024 Supstintendent Call phone 1 N 012024 81,70

*3ZUB-TOTAL: Verizon Wireless 158.62
090038  100-801420.007-000-0 (00000 01/0B/24 0086856 187850 Bus. 12 - front arm blade motor agsembly 1 N 012024 544,20
099038  100-8581420-007-000-0 DOOODO 01/08/24 O0DGBSE 107866 Bus 16 - Fan Beit 1 N 01-2024 186,84
098038  100-861420-007-C00-0 000000 01/06/24 ODBBSG 187850 Elea magnet crossing arm stowing Bus 12 1 N 012024 130,06
0paoas  400-881420-007-000-0 000000 (M/08/24 00BREG 197888 tall stop Bghts - bus 18 1 N 042024 B4.60
098038  100-881420-007-000.C 000000 01/08/24 00OBEE 167846 fralght 4 N 012024 24,84

*SUB-TOTAL: Bryson Sales 8 Saervices, Inc, 928,42
009045  243-699300-000-000-0 000000 04/08/24 ODBABS  GEEE7289 20232024 Gylinder Rentgl 1 N 012024 93,03

=SUB-TOTAL: NORCO 93,03
098341  1C0-88441C-000-000.0 000000 D1/08/24 006660 7865 Blue Prints scanned to digital 1 N 012024 206,22
066941  1C0-6544410-000-000-D 00000 04/08/24 00ABAOD 7888 fan motor and motor meunt for heat in busines 1 N 01-2024 170.48
Doaa41 100-631410-000-000-0 00000 031/08/24 0DBGO4 7865 Alberstons - Food for CHristmas Party 1 N 01-2024 145,83
009341  100-881410-000-000-0 CQ0Ace 01/08/24 DoBoe4  7e65 Cosloo - Food for Christmas party 1 N 01-2024 88,92
090349 100-631410-000-000-0 000000 of/oB/24 D0BGG4 7866 Chef's Store.- and for Gh rlslmas parly 1 N 912024 198.17

*SUB-TOTAL: DL, Evans Bank VISA Dliworth 81612
090343  100-831410-000.000-0 000000 ©1/08/24 008866 4423 Milk, cake, ferks, napking, plates for P boar 1 N 04-2024 24,30

*BUB-TOTAL: D.L. Evans Bank VISA Shaw 04,30
089369  274-621390-000-000-D 000000 (1/08/24 008546 0448 EHollbaugh- Spanish for Educators Qolinetla 1 N 012024 179,00
009389  100-841410-000-000-0 000000 01/08/24 Q08641 9448 Worth Pyinting - Higis Desati banner i N 01-2024 108,60
009369 100-841410-000-000-0 000000 01/08/24 006844 0448 Staff Donuls, Julce Thank you Broakfast 1 N 432024 97.20
008360  272-621410-000-0C0-0 Q00000 01/08/24 CQBG45 9448 Souraes of Strength Wiistbands set of 26 1 N 042024 298,58
098368 100-512410-000-000-0 Qo0uoa  01/08/24 0QGEB2 9448 Toe Tokens 75 pack 1 N 01-2024 7.29
089368 100.512410-000-000-0 000000 O1/08/24 00605 0444 Large Fest tolséns 1 N 01-2024 10,80
099382  {00-512410-000-000-0 000000 01/08/24 006662 9448 Shipping 1 N 042024 8,00

*3UB-TOTAL: D.L. Evans.Visa Hurd 848,43
089481  100-291008-000-000-0 000000 01/08/24 006888 1626 5B~ Costoo Coneesslons 1 N 01-2024 251,00
000481  100-64141C-000-000-0 000000 01/08/24 DQB6GS  1HZL AA Baiterles 1 N 012024 20,09
090481 272-621410-000-000-0 n0eDo0 D1/08/24 (QCBOGE 4628 Sources of Stengtht Hot Cocoa 1 N 01-2024 31,98
090461 100-2110680-000-000.0 DOD0OO  0/0Bf24  O0GBBB 1625 BB- Concessions- plzza and water 1 N 012024 108,78
099461  100-211000-00¢-000-0 00000 04/08/24  00DGG6E 1626 Walmgit concesslons 1 N 01-2024 486,87
099461 280-710450-000-000-0 00B0OD 01/08/24 QOBS6E 1625 CNP- galsg 1 N 012024 7.28

“3UB-TOTAL: D.L.Bvans Visa -Quiroga 908.43

HHARAND TOTAL - VENDOR GOUNT: 10

8,906.87



Dietrich School District

Balance Sheet
As of January 2, 2024

LIABILITIES AND EQUITY
Liabilities
Current Liabilities
Accounts Payable
Accounts Payable

Total Accounts Payable
Credit Cards

Shania’s SB CC
Totel Credlt Cards

TOTAL
ASSETS
Current Assets
Bank Accounts
D.L. Evans Bank 104,730.27
Undeposited Gash Box Funds 0.00
~ Total Bank Accounts  $104,730.27
Accounis Receivable
Accounis Receivable 7,733.58
~ Total Accounts Recelvable $7,733.58
Other Current Assets
Inventory Asset 972.93
Undeposited Funds 0.00
Total Other Current Assets )  $972.93
" Total Curent Assets ) $113,436.78

* Total Current Liabilities

Total Liahilities

Equity

Opening Balance Equily
Sales Tax
Sawtooth Conference
Scholarships

= ]

... 1/480:05
$ -1,480.05

6882
$369.82

Scholarship- Wayne Dill "Be Somebody"

Scholarship-Community
Scholarship-David Sorensen
Scholarship-Luke Beckley
Scholarship-Staff

Volunteer Scholarsh_i_p__ o

Total Scholarships

Accrual Basis Tuesday, January 2, 2024 09:52 AM GMT-07:00

$-1,110.23

$-1,110.23

0.00
-3.91
5,124.41
180.00
1,500.00
1,169.81
5,125.00
0.00
5,668.76
1,010.00
1465357

173



TOTAL

Student Body Balance
00-Ramburg
01-M. Heimerdinger
02-Chapman
03-Stowell
04-Hollibaugh
05-Astle
06-Norman
Athletics
Activity Cards
Adult/Senior Pass
Family Pass

Total Activity Cards

Gates

ice Cream
NFHS Kickback
Officlals

Official Contract Fee

~ Total Officlals

Student Spott Fees

BBB

Cheer

FB

GBB

Shooter Shirt- GBB/BBB
Track

VB

XC

0.00
110.41
005.34
312.90
275.25
468.23
477.62
452.48

-48,102.84
23,340.82
1,717.49
8,346.25

33,40456

. 30,406.56

2,015.07
492.79
-405.28
-34,832.89

" Total Student Sport Feas
o ARl

‘Auto Collision
Class Projecis
Nova Project

-35,338.17

7,530.00
363.59
11,024.91
6,895.94
452,44
8,012,711
8,182.00
918.00

- 43,379.59

Total Auto Collision

Box Tops/Field tips
Class of 2017
Class of 2018
Class of 2019
Class of 2020
Class of 2021
Class of 2022
Class of 2023
Class of 2024
Class of 2025
Class of 2026
Class of 2027
Class of 2028
Class of 2029

Accrual Basis Tuesday, Januvary 2, 2024 09:52 AM GMT-07:00

26,257.56
-100.08
-28.39
656.56
- 528,09
844.66
-23.53
407.65
286.97
2.42
378.63
29.49
191.29
1,665.64
1,459.84
1,351.70
914.67
799.91
182.18

23



TOTAL

Club BPA 57.91
Club Dungeons & Dragons 10.76
Club FFA 1,971.34
Club FFA Fundraising 672.89
. TotalClubFFA ’ o - 2,644.23
Club Music 4,966.91
Concessions 3,910.45
Elementary Fisld Trips 36.68
General Student Body 197.20
HS Science 601.77
InfOut 362.42
Jae Foundatlon 2,475.70
Library 54231
Other Student Body Income 0.00
Robotics 457.88
Sacondary Social Studies 138.65
Ski/'Skate/ Wahooz 26.70
SPED 183.87
Student Council 864.45
SunShine Commitee 1,406.68
Team Accounts
Team BBB 9,309.28
Team Cheer 2,942.84
Team FB 3,980.94
Team GBB 3,523.96
Team Track 0.00
Team VB 5,362.23
Team Wrestling 940.10
Team XC and Track 3,781.04
Total Team Accounts 29,840.39
Yearbook - 7,266.81
“Total Student Body Balance S - 94,271.15
Toumament/ All Sports 623.53
Tournament/ Dist. Basketball 0.00
Unrestricted Net Assets -183.58
YEA 88.19
Net Income -286.35
o qumy e ot _ 3 1.4;5;‘?.01
TOTAL LIABILITIES AND EQUITY  $113,436.78
Accrual Basis Tuesday, January 2, 2024 09:52 AM GMT-07:00 /3



Personnel
Educate, Empower, Prepare

% Resignations
> N/A
% New Hires
Substitute-
Slade Dill
Keysi Power
%  OpenEnrollment Applications
= N/A
% Open Positions
> N/A
< Emergency Openings
>

Mission: We exist to Educate, Empower, and Prepare students for a productive life.
Vision: Maintain a culture where Respect, Integrity, and Perseverance are cultivated. Operate a safe
and welcoming school. Where each student is challenged to achieve excellence in Preparation for
College, Career and a Productive Life.
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Code of Ethics for School Board Members

As a member of my local board of trusitees, | will strive to improve student achlevement In public education, and to that
end | will:

1. Attend all regularly scheduled board meetings insofar as possible, having read my packet ensuring that | am
informed about the issues to be considered at the mestings;

2. Recognize that the board must comply with the Open Meeting Law and only has authority fo make decisions at
official board meetings;

3. Make all decisions based on the available facts and my independent judgment, and refuse to surrender that
judgment to individuals ot special interest groups;

4, Understand that the board makes decisions as a team. Individual board members may not commit the board to
any acticn unless so authorized by official board action;

5. Recognize that decisions are made by a majotity vote and the outcome should be supported by all board
members;

6. Acknowledge that policy dacisions are a primary function of the board and should be made after full discussion at
publicly held board meetings, recognizing that authority to admlnlster policy rests with the superintendent or
administrator of the charter scheol;

7. Be open, fair and honest — no hidden agendas, and respect the right of other board members to have opinions
and ideas which differ from mine;

8. Recognize that the superintendent or the administrator is the board's advisor and should be present at all
meetings, except when the board is considering the superintendent's evaluation, contract or salary,

9. Understand the chain of command and refer problems or complaints to the proper administrative office while
refraining from communications that may create conditions of blas should a concern ever rise to the attention of
the board as a hearings panel;

10. Keep abreast of Important developments in educational trends, research and practices by individual study and
through participation in programs providing such information;

11. Respect the right of the public to be informed about district decisions and school operations;
12. Understand that | will receive information that is confidential and cannot be shared;

13. Give staff the respect and consideration due skilled, professional employees and support the employment of
those best qualified to serve as district staff, while insisting on regular and impartial evaluation of all staff;

14. Present personal criticism of district operations to the superintendent or administrator, not to district staff orto a
board mesting;

15. Refuse to use my board position for personal or famlly gain or prestige. | will announce any conflicts of Interest
before board action is taken; and

16. Remember always that my first and greatest concern must be the educational welfare of the students attending
the public schools,

Trustee Signature: : Date:




DIETRICH SCHOOL DISTRICT

SUPERINTENDENT REPORT

UPCOMING DATES FIRE SUPRESSION SYSTEM
JANUARY * WE HAVE HAD DELTA COME OUT A COUPLE TIMES
~ DUE TO AN ISSUE WITH USE IN THE AIR
1- WINTER BREAK COMPRESSOR FOR THE FIRE SUPPRESSION
2- SEMESTER 2 BEGINS SYSTEM. THE OVERUSE IS DUE TO A LEAK IN THE
8- SCHOOL BOARD MEETING ' SYSTEM SOMEWHERE. DELTA HAS BEEN OUT A
17- REGION 4 SUPERINTENDENT COUPLE OF TIMES. THEY WERE OUT AGAIN OVER
. BREAK AND HAVE BEEN UNABLE TO LOCATE THE -
MEETING LEAK. THEY WILL BE BACK OVER SPRING BREAK.
FEBRUARY . TO DO MORE TESTING ON THE SYSTEM. DUETO .
6-9 IETA CONFERENCE IN BOISE - COLD TEMPERATURES THEY WERE NOT WANTING
| | TO PUT WATER THROUGH THE SYSTEM NOW
19-20 DAY ON HILL BOISE . WITH POSSIBILITY OF PIPES FREEZING IN ORDER
20-21 SUPERINTENDENT NETWORK R {eR PRI FNS NG MIENKAS AL TVIVL Ry f=age
MEETING BOISE _-_WHAT THEY FIND. .~ .

BUS 12

) BUS 1218 THROWING ERRORS AGA!N RYAN IS
" ASSESSING IT NOW TO FIND OUT WHAT EXACTLY

" IS WRONG. THE ENGINE LIGHT CAME ON AND

- SAID TO SHUT BUS DOWN. WHEN THEY WENT TO

~ TAKE BUS OUT ON JANUARY 2ND FOR THE
*ROUTE. THIS JUST ADDS TO THE LIST OF ISSUES

" ‘'WE HAVE HAD WITH THIS BUS OVER THE LAST

- FEW YEARS '




DIETRICH SCHOOL DISTRICT

MAINTENANCE REPORT

TRANSPORTATION MAINTENANCE/CUSTODIAL

¢ BUS 12 STILL HAVING ISSUES. *  HEATING SYSTEM IN

ONE OF THE RENTAL
ELACING IOR REPAIRS. - HOUSES,

BATTERY BACKUP FOR
THE SERVER ALMOST
. INSTALLED.
'« BRAKES AND NEW TIRES
- CHANGED ONTHE
~ SUBURBAN.
. HAD AN ALL SCHOOL
" CLEANING DAY FOR THE -
'~ START OF BASKETBALLT.
 FOCUSED MOSTLY ON -

 GROUNDS

" WITH' ALL OF THE SNOW A LOT OF :
' PLOWING AND KEEPING UP ON KEEPING_'

SIDEWALKS CLEAR.

| THETWO GYMS.
FINISHING [V]= EX!SGTING E
© PROJECTS.
1 HAVE BEEN OUT DUE
- TO SICKNESS FOR
ABOUT A WEEK:
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After talking with Wyatt Weber he did something similar in Utah,

| want to change the direction in just how we display the honorary wall. He suggested
buying a vinyl machine used to create the wall rather than buying plaques. | think this is
something we could do with the business program and or the yearbook class. This would
be a minimal cost to the district but a great professional way to honor previous staff.
With plaques it will be hard to keep up with the same plaques to continue the wall. As
well as adding people to the wall. With vinyl lettering it wili be much easier to add people
to the wall.

We would have headings for each category then list years of service as long as we can
find years of service. Ex Nancy Bingham 2005-2023.

Currently we are about half way done going through old records. It is a litile difficult as
we do not always have an ending date as to when employees stopped working for the
district. We have about 30 Individuals that would fit in one of the three categories below.
I would like to have a section for 20 plus years, 15 years, and 10 years. | would iike to
incorporate Coaches and Board Members into this as well.
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Dietrich School District No. 314

Board Policy 2335: Digital Citizenship and Safety Education ~ Status: Draft

Technology will be integral to curriculum, instruction, and assessment. The District’s educational
system must lay the foundation for students to participate comfortably in an increasingly
technological society. Classroom activities will include instruction using multimedia, distance
learning, and other technologies.

The Superintendent will ensure that District students are educated ong |
iate onli

, Instructlon will be given to students as approprlate to the educational and
developmental needs of students.

AL S10, : 3

The Superlntendent will ensure that teachers, admlnlstrators and other staff members responsible
for supervising students’ internet use receive professional development, training, and resources in
the following areas:

1. Monitoring of student online aCt[V__I i ‘
2. Instruction of students in proper oili - etiquette;
3. Instruction of students in discerning mong online information sources and appropriate

materials;

4, Bullying and cyberbullying awareness and response, in accordance with the District’s bullying
policy; and

5. Instruction of students on appropriate interaction on social networking websites and chat
rooms.

The District may use the following methods of providing instruction on appropriate online behavior
and cyberbullying awareness:

1. Incorporation of instruction into course objectives or daily lessons of planned instruction, as
appropriate;

2. Class assemblies or special instruction given in the school library or media center;

e required for students at various grade levels;

srequired for students to use a District network account;

The Internet Safety Coordinator or their designee will also make resources available to

dians on teaching students about acceptable internet use, appropriate online behavior,
¢etiquette, cyber-bullying awareness and response, and appropriate use of social
networ ing websites and chat rooms.

Legal References Description
20USC§ 6777 nternet Safety
47 CFR § 54.520{c)(1)i) Implementing CIPA: Certifications Required Under 47

USC 254(h) and (1)




IC§18-217A

Pub. L. 106-554
Pub. L. 110-385
Cross References

Code
3270

3270
3270
3295
3295
3295

5265

Student Harassment — Intimidation — Bullying
Children's Internet Protection Act {CIPA)
Broadband Data Services Improvement Act

Description

District-Provided Access to Electronic Information,
Services, and Networks

District-Provided Access to Electronic Information,
Services, and Networks

District-Provided Access to Electronic Information,
Services, and Networks

Hazing, Harassment, intimidation, Bullying, and Cyber
Bullying

Hazing, Harassment, Intimidation, Bullying, and Cyber
Bullying

Hazing, Harassment, Intimidation, Bullying, and Cyber
Bullying _

Employee Responsibilities Regarding Student
Harassment

Original Adobted .Date: 07/2016| Last Revised Date: 03/2020 | Last Reviewed Date:



Dietrich School District No. 314

Board Policy 3460: School-Related Foreign Travel by Students Status: DRAFT

School-related foreign trips are allowed by the Dietrich School District when the experiences are an
integral part of the school curriculum and contribute to the District’s desired educational goals.

S intended to allow students experiences that provide them with
insight, information, or knowledge that cannot he adequately developed through regular classroom
experience,

18

When contemplating approval of foreign travel by students, the Superintendent shall take into
account any travel warnings or cautions of the U.S, Department of State. The Superintendent shall
seek advice concerning foreign trave! from the District's legal counsel and insurance carrier.

School-related foreign travel supplements regular instructional programs and affords students
opportunities for enrichment. However, participation in school-related foreign travel is a privilege,
not a right. As representatives of their school and District, students participating in such activities
are expected to meet high standards of behavior.,

Trip Plan Submission/Proposal

All student activities involving travel shall be authorized by the Superintendent or the
Superintendent's designee. Each trip’s authorization shall be based on the written rationale of the
travel's educational value as well as the safety and welfare of the students involved.

Requests for trips must be submitted to the Superintendent no later than eight weeks in advance of
the trip.

Trips should be scheduled as much as possible during non-school hours and days, such as spring or

summer break, so that absences from other instructional programs are kept to a minimum.

Advertising,
will be all

cluding the distribution of materials,

Private groups and organizations may not use the District in any way to promote their activities,

The Superintendent will develop procedures for trips, including the approval process, and
procedures to be used in case of accident, illness, and student conduct violations.

The trip proposal must be in writing and contain the following elements:

1. [dentify the purpose of the trip and an outline of anticipated educational experiences and/or
course of study to be followed;

2, ldentify the names of students and chaperones attending the trip;

3. Identify and plan for any special medical needs of students|and chaperones attending the trip;

4. |dentify adequate liability insurance to protect the District, Board members, chaperones,
teachers and students;



5. Submit an itemized statement of costs, including transportation, meals, and accommeodations;
and

6. Submit an itemized statement of costs as appropriate to the school-sponsored trip, such as
passport and visa expenses, costs of a personal nature, and optional trip Insurance.

The Superintendent may enforce restrictions regarding the date, length of time, and the
chaperone/student ratio as a condition of approval.

Students participating in the trip during school hours are permitted and expected to make up any
school work missed. The student’s absence shall be recorded as “excused.” The total number of
school days missed due to the trip must be included in the written proposal.

A plan must be developed for the administration of medication for any student requiring such
assistance,

The proposal must include the names and numbers of chaperones, including both male and female .
chaperones if the proposal is for a mixed group of students.

In developing the proposal for the extended trip, the trip organizer will perform the following duties:

1. Hold at least one pre-trip meeting with students and parents/guardians; _

2. Provide to the Superintendent, students, parents/guardians, and chaperones detailed written
information about the trip and all activities;

3. Provide detailed information on the responsibifities and rules for the studlents and
chaperones;

4, Discuss District policy regarding student conduct while on school-sponsored activities;

5. Establish a curfew and enforce strict compliance to this curfew. Chaperones will be required
to perform periodic checks to ensure that students are following the curfew requirements;

6. Perform periodic checks to ensure strict compliance with all school rules and policies; and

7. Refrain from using tobacco and consuming alcoholic beverages or drugs while on the

extended trip.

Pre-Trip Meetings

Pre-trip meetings involving students and their parents or guardians, as appropriate, shall be
scheduled to assure that all plans are clearly understood. Pre-trip meetings shall not occur until
approval from the Superintendent has been received.

Chaperones

Trip chaperones must include at least one certified staff member from the schoel sponsoring the trip.
Depending on the number of students involved, additional certified staff and/or parents/guardians
of students going on the trip may be necessary. Chaperones shall be selected by the trip
teacher/advisor. Chaperones are under the supervision of the trip teacher/advisor.

A student will be permitted ta 2k room with a chaperone only if
the chaperone is 3 mempbér.of the student’s f3 sardian Students whose
parents/guardians are not serving as chaperones will share rooms with same-sex students only.

Chaperones will agree to the following duties:

1. Supervise and be responsible for students during the entirety of the trip;
2. Ensure that students follow all legal and school requirements;

3. Establish a procedure for room checks and monitor compliance; and

4, Inall ways model the behaviors expected of District students.



Any adult convicted of any sex or drug related offenses may not serve as a chaperone, The District
reserves the right to request background checks on chaperones.

The safety, protection, and superwsmn of District students are the sole purposes for adult
chaperones '

Er
he establlshed rules and

The certified staff member serving as the trip organizer will carry aroster of students who are on the
trip along with emergency information on each student.

Children who are not a part of the group participating in the trip may not accompany parents when
the parents serve as chaperones.

‘All trips must be adequately supervised witha mlnlmum of one aduilt per ten students. Groups.
with both male and female participants must have supervision of at least one male and one female'
adult.]:

Student Conduct

Students particlpating in the trip will be subject to all codes of conduct in District policy. Violations
will result in appropriate disciplinary action.

Students and their parent/guardian are expected to be knowledgeable about the District’s policy on
student conduct. Trips are considered an extension of the classroom and all rules and policy
pertaining to a school-sponsored activity must be followed.

Students and their parent/guardian will read and sign a code of conduct. The code of conduct will be
prepared by the Superintendent and will be reviewed during the pre-trip meetings. Students who
violate any school policy during an extended trip may be disciplined, including, but not limited to,

_ being sent home at the parent/guardian’s expense,

Permission

All students must return a permission slip for the trip, signed by a parent/guardian, before they will
be allowed to participate in the trip.

Fundraising

Fundraising drives may be allowed to defray costs, however, all fundraisers must be pre-approved by
the building principal.

Responsibilities

The responsibilities of the principal or Superintendent include:

1. Obtaining and retaining on file written parental permission for students who are under the
age of 18;

2. Signing any contractual agreement with a public carrier or any other service provider;

3. Assuring that all plans and arrangements are provided to and understood by the students and
their parents; and

4. Setting student and chaperone conduct rules.



The responsibilities of the trip organizer include;

1. Communicating conduct rules of students and chaperones to parents/guardians, students,
and chaperones. Setting behavior expectations for students and chaperones;

2. Carrying a list of the names of students and chaperones participating and their emergency
information, and submitting a copy of the list to the building principal prior to the trip;

3. Notifying the building principal of any emergency situation, such as an accident involving
student(s}, a student missing from the group,letc and

4. ldentifying and providing to parents/g _’nsxan emergency plan.

Cancellation of Trips

Cancellation of trips may occur due to weather, safety, world events, or local school need, Trips will
be cancelled only Wh Happropriate school authorities believe it is
reasonably cautious and prudent to do 50 in order to ensure the safety of students and staff or to
ensure the effective operation of the local school. In such cases, every effort wili be made to provide
as much advance notice as possible.

The District is not responsible for financial losses to students and parents due to cancellation of
trips.

The authority to cancel trips rests with the Superintendent or the Superintendent’s designee.

Report of Trip Conclusion

Following the trip, the trip organizer shall prepare and present a summary and evaluation of the trip
to the Superintendent and building principal. The Board may request a summary and evaluation be
presented to the Board.

Cross References
Code _ Description

9605 _ | Facilities Separated by Sex

Original Adopted Date: 07/01/2_006 | Last Revised Date:
10/31/2023 | Last Reviewed Date; 10/31/2023



Dietrich School District No. 314

Board Policy 3520: Contagious or Infectious Diseases Status DRAFT

The District is required to provide educational services to all school age children who reside within
its boundaries, Attendance at school may be denied to any child diagnosed as having a contagious or
infectious disease that could make the child’s attendance harmful to the welfare of other students. In
the instance of diseases causing suppressed immunity, attendance may be denied to a child with
suppressed immunity in order to protect the welfare of the child with suppressed immunity when
others in the school have an infectious disease which, although not normally life threatening, could
he life threatening to the child with suppressed immunity.

The Board recognizes that communicable diseases that may afflict students range from co
childhood diseases, acute and short—term in nature, to chronic, life-threatening diseases;st
. . The District shall rely on the advice of the pu
health and medlcal communltles in assessmg the risk of transmission of various communicable
diseases to determine how best to protect the health of both students and staff.

Management of common communicable diseases will be in accordance with Idaho Department of
Health and Welfare guidelines and communicable diseases control rules. A student who exhibits
symptoms of a communicable disease that is readily transmitted in the school setting may be
temporarily excluded from school attendance.

Students who complain of illness at school may be referred to the school nurse or other responsible
person designated by the Board and may be sent home as soon as the parent or person designated on
the student’s emergency medical authorization form has been notified.

The District reserves the right to require a statement from the student’s primary care provider
authorizing the student’s return to school. In all proceedings related to this policy, the District shall
respect the student’s right to privacy.

When information is received by a staff member or volunteer that a student is afflicted with a serious
communicable disease, the staff member or volunteer shall promptly notify the school nurse or other
responsible person designated by the Board to determine appropriate measures to protect student
and staff health and safety. The school nurse or other responsible person designated by the Board,
after consultation with and on the advice of public health officials, shall determine which additional
staff members, if any, have need to know of the affected student’s condition.

Only those B s\with direct responsibility for the care of the student or for determining
approprlate educational accommodation will be informed of the specific nature of the condition, if it
is determined there is a need for such individuals to know this information,

Parents of other children attending the school may be notified that their child has been exposed to a
communicable disease without identifying the particular student who has the disease.




Legal References
IC § 33-512
Cross References

Code
3523

Original Adobted Date: 06/2015 | Last Revised Date: | Last Reviewed Date:

Description
District Trustees - Governance of Schools

Description -
Head Lice (Pediculosis)




DIETRICH SCHOOL DISTRICT NO. 314

Board Policy 3523; Head Lice (Pediculosis) ' Status: DRAFT

e

el

Administrator and:




chool nurse OR'medical professional consulted by the District].

[school hurse OR medic

Legal References

IC §33-512

Other References

American Academy of Pediatrics

American Acédemy of Pediatrics

Centers for Disease Control and

Description

District Trustees - Governance of Schools

Description

Head Lice, Clinical Reports: Guidance for the Clinician in
Rendering Pediatric Care by the American Academy of
Pediatrics, 2022

Controlling Head Lice & Reducing Stigma by the
American Academy of Pediatrics, 2022

Head Lice Information for Schools by the Centers for



Prevention Disease Control and Prevention, 2015
National Association of School Nurses Head Lice Management in Schools: Paosition Statement
by the National Association of School Nurses, 2020

Cross References

Code Description

3500 Student Health/Physical Screenings/Examinations
3500 Student Health/Physical Screenings/Examinations
3520 Contagious or Infectious Diseases

Original Adopted Date: 10/31/2023 | Last Reviewed Date: 10/31/2023



DIETRICH SCHOOL DISTRICT NO. 314

Board Policy 4330 Spectator Conduct and Sportsmanshlp for Athletnc Status. DRAFT
and Co-Curricular Events

Any person, including an adult, who behaves in an unsportsmanlike manner during an athletic or co-
curricular event may be ejecte

school events for up to a yeart

Examples of unsportsmanlike coenduct include, but most certainly are not limited to:

Using vulgar or obscene language or gestures; |
Possessing or being under the influence of any alcoholic beverage or illegal substance; .
Possessing a weapon; {In violation of state law?)} i
Fighting or otherwise striking or threatening another person;

Failing to obey the instructions of a security officer or School District employee; and
Engaging in any activity which is illegal or disruptive of the educational process.

CUA LN

Legal References Description

IC § 18-6409 Disturbing the Peace
IC§18-916 Abuse of School Teachers
IC § 33-1222 Freedom from Abuse
IC § 33-205 Denial of School Attendance

IC § 33-512 District Trustees - Governance of Schools

Orlgmal Adopted Date: 07/01/2023 | Last Revised Date. 10/ 31/2023 | Last Reviewed Date:
10/31/2023



Dietrich School District No. 314

Board Policy 5280: Professional Standards Commission (PSC) Code of Status: DRAFT

Ethics

The Code of Ethics for Idaho Professional Educators was developed by the Professional Standards
Commission, approved by the |daho State Board of Education, and approved by the Idaho

Legislature.

The District's professional educators are required to comply with the most current version of the
Code of Ethics provided in IDAPA 08.02.02.076.

Legal References
|C§33-1208

IC §33-1208A
IC §33-1209

IC § 33-5204A
IC § 33-5206(6)

IDAPA 08.02.02.076
IDAPA 08.02.02.077

IDAPA 08.02.04.300
Cross References

Code
4170
5275

Original Adopted Date: | Last Revised Date: | Last Reviewed Date; .

Description

Teachers - Revocation, Suspension, Denial, or Place
Reasonable Conditions on Certificate — Grounds
Teachers — Reporting Requirements and Immunity
Teachers - Proceedings to Revoke, Suspend or Deny or
Place Reasonable Conditions on a Certificate
Applicability of Professional Codes and Standards -
Limitations upen Authority

Requirements and Prohibitions of a Public Charter
School

Code of Ethics for daho Professional Educators
Definitions for Use with the Code of Ethics for Idaho
Professional Educators

Public Charter School Responsibilities

Description
District or School Operated Social Media
Adult Sexual Misconduct



Dietrich School District No. 314

Board Policy 5500 Personnel Records ' Status DRAFT

The District maintains a complete personnel record for every employee, certificated and classified.
Much of the information contained in employee personnel files is confidential and access to such files
should be limited to the Superintendent, principal, supervisor, the employee, the employee’s
designee or representative, and school districts requesting information based upon ldaho Code for
hiring.

A log of those persans other than the Superintendent, principal, or other administrative staff will be
kept indicating the date and time of inspection; name of person requesting access; description of the
records copied, if any; and the initials of the person providing the access and/or copies requested. All:
" documents contained in the personnel file will be noted on the log:and sequentially humbered. |

In accordance with federal law, the District shall release information regarding the professional
qualifications and degrees of teachers and the qualifications of paraprofessionals to parents upon
reguest, for any teacher or paraprofessional who is employed by a school receiving Title | funds, and
who provides instruction to their child at that school, Access to other information contained inthe
personnel records of District employees is governed by Policy 4260 Records Available to the Public,

In accordance with state law, not later than 20 days after receiving a request from another Idaho
public school, the District shall release information regarding job performance or job related
conduct, as defined by Idaho Code, to school districts requesting such information for hiring
purposes. See Policy 5100 Hiring Process and Criteria and Procedure 5100P Procedures for
Obtaining Personnel Records for Applicants.

The District shall maintain official District files for employees.

An employee’s official file shall be kept in the District administrative office. It should, at a minimum,
contain the following records:

Application materials;

Contracts of employment;

Communications from the administration;

Performance evaluations;

Rebuttals to performance evaluations;

Parental input materials;

Written reprimands, directives, commendations, or awards;

Original statements and releases to and from hiring school districts;

A copy of the employee’s job description signed by the employee;

0. A signed acknowledgement that the employee has received a copy of the District's sexual

harassment policy;

11. A signed acknowledgement that the employee has received a copy of the District’s email and
internet use policy;

12, Documentation of additional training received, course work completed, in-services attended,
etc.;

13. Documentation of fingerprints and background checks;

14. Documentation of record and reference checks pursuant to ldaho Code 33-1210;

15. Rebuttal documents;

16. Copies of certifications from the Office of the Superintendent of Public [nstruction;

17. Transcripts of credits earned for credit review purposes;

18. Salary schedule placement; and

19. Any information relevant to the evaluation of the employee,

=l S R



The file may contain notes and observations. Letters of recommendation will be kept in a separate,
sealed file maintained by the Superintendent or a separate, sealed portion of the personnel file.
Personal notes of supervisors should be placed in the personnelfile, if they are relevant to the
evaluation of the employee.

Each employee will be provided written notice of all materials placed in an employee’s personnel file.
Notice shall be provided within ten days of placement of information in the employee’s file or, if
possible, presented to the employee prior to placement in the file. An employee will have the
opportunity to attach a rebuttal to any information placed in the employee's personnel file. An
employee will have twenty-one days from the date written notice of placement to attach a statement
or notification of rebuttal,

Upon request, an employee or the employee’s designee or representative will have access to the
employee’s personnel file, with the exception of letters of recommendation, and will be provided
copies, upon request within a reasonable period of time, The request, inspection, and/or copying of
the file will be logged indicating the date and time; name of the person requesting access; description
of the records copied, if any; and the initials of the person providing the access and/or copies
requested.

Other Files upon Separation

Idaho law recognizes that other files may be kept relative to employees, such as investigative files.
Upon separation of employment, all documents from such files, including investigative files, shall be
moved into the employee’s personnel! file, Names of students, fellow employees, or complainants
(with the exception of the employee's administrative supervisor o other administrative authors)
shall be redacted from such documents before they are placed in the personnel file. Copies of such
documents shall be provided to the employee within ten days of placement in the personnel file and
written notice of their inclusion in the file by sending such to the employee's last known address via.
certified mail, return receipt requested] The employee shall be given the opportunity to file a
rebuttal to such information in the same manner outlined ahove.

Record Keeping Reguirements under the Fair Labor Standards Act

In addition to the information to be placed in an employee's personnel file set forth hereinabove, any
and all payroll information required by the Fair Labor Standards Act shall also be kept for each
employee as follows:

1. Records required for ALL employees:

Name in full (same name as used for Social Security);
Employee’s home address, mcludlng zip cocle

Date of birth If under the age of { 3,
Gender (may be indicated with Male/Female M/F, or a Mr., Mrs., Miss, or Ms.);
Time of day and day of week on which the employee’s work week begins;
Basis on which wages are paid {such as $5/hour, $200/week, etc.);

Any payment made which is not counted as part of the "regular rate”;

Total wages paid each pay period; and

[-9.

—IOMMOO®PP

2. Additional records required for non-exempt employees:

A. Regular hourly rate of pay during any week when overtime is worked;

B. Hoursworked in any work day, meaning a consecutive 24 hour period;

C. Hours worked in any work week, or work period in case of 207[k]);

D. Total daily or weekly straight-time earnings, including payment for hours in excess of
40 per week, but excluding premium pay for overtime;



Total overtime premium pay for a work week;

Date of payment and the pay period covered;

Total deductions from or additions to wages each pay period;

[temization of dates, amounts, and reason for the deduction or addition, maintained
on an individual basis for each employee;

Number of hours of compensatory time earned each pay period;

J. Number of hours of compensatory time used each pay period;

K. Number of hours of compensatory time compensated in cash, the total amount paid,
and the dates of such payments;

Tomm

Legal References Description
29 CFR§516.2 Employees Subject to Minimum Wage or Minimum Wage
' and Overtime Provisions Pursuant to Section 6 or

Sections 6 and 7{a) of the Act.

29 CFR§516.3 Bona Fide Executive, Administrative, and Professional
Employees (Including Academic Administrative
Personnel and teachers in Elementary or Secondary
Schools}, and Outside Sales Employees Employed
Pursuant to Section 13(a}(1) of the Act.

29 USC § 201 et seq. The Fair Labor Standards Act of 1985

IC §33-1210 Information on Past Job Performance

IC § 33-517 Non-Certificated Personnel

IC§33-518 Employee Personnel Files

IC§74-106 Records Exempt from Disclosure

Cross References

Code Description

3085 Sexual Harassment, Discrimination, and Retaliation
Policy

3085 Sexual Harassment, Discrimination, and Retaliation

: Policy

3085 Sexual Harassment, Discrimination, and Retaliation
Policy

3085 Sexual Harassment, Discrimination, and Retaliation
Policy

4260 Records Available to Public

4260 Records Available to Public

5100 . Hiring Process and Criteria

5100 Hiring Process and Criteria

5100 Hiring Process and Criteria

5100 Hiring Process and Criteria

5100 Hiring Process and Criteria

5100 Hiring Process and Criteria

5205 Job Descriptions

5240 Sexual Harassment/Intimidation in the Workplace

5240 Sexual Harassment/Intimidation in the Workplace

5330 Employee Electronic Mail and Online Services Usage

5330 Employee Electronic Mail and Online Services Usage

5340 Evaluaion of Certificated Personnel



5340 Evaluaion of Certificated Personnel
5820 Evaluation of Non-Certificated Staff

Original Adopted Date: 07/2014 | Last Revised Date: | Last Reviewed Date:



Dietrich School District No, 314

Procedure 5500 P(1) Personnel Records - Procedures for Releasmg Status DRAFT
Personnel Records to Hiring School Districts

1. No later than 20 days after receiving a request from a hiring school district under the
provisions of . C. § G 31210 the District shall provide the information requested and make
available to the hiring school district copies of all documents in the past or current
employee’s personnel file relating to job performance or job related conduct. [NOTE: The
District may provide records in electronic format.]

Pursuant to State law, the only information or documentation that the District must prowde
pursuant to a request under 1.C. § 33-12101s:

A. All annual evaluations;

B, Lettersof reprimand,;

C. Letters of direction;

D. Letters of cornmendation or award,;

E. Disciplinary actions and documentation of disciplinary investigations;

F. Recommendations for probation;

G, Notices of probation and notices of removal from probation;

H. Recommendations for termination or nonrenewal,

I. Notices of termination or nonrenewal;

J. Notices from the professional standards commission of |daho or any other such
similar state agency of action taken against an individual's certificate; and

K. Any rebuttal documentation filed by the employee relative to any of the above

documents.

In an effort to save time and expense in responding to such requests, the District will
provide only the above information in response to a request for documentation under
1.C. § 33-1210. Names of students or fellow employee complainants, other than the
employee’s administrative evaluator or other administrative authors of
communication to the employee, shall be redacted from information provided in
response to a request.

2. NoBoard member or District employee shall enter into any agreement that has the effect of
suppressing information about negative job performance by a present or former employee or
expunge information about performance or misconduct from any document in an employee
personnel file,

3. Infulfilling a request from a hiring school district, the District may choose to expunge
information from an employee’s personnel file relating to alleged verbal or physical abuse or
sexual misconduct that has hot been substantiated.

4. Infulfilling a request from a hiring school district, the District shall expunge information from
an employee’s personnel file on any materials for which disclosure would violate FERPA,
HIPAA, or any other applicable federal law. The District shall also redact student names from
investigative or other documentation in the employee or former employee’s file as well as
any medical documentation.

5. No District employee who, in good faith, discloses information to the hiring school district
either in writing, printed material, electronic material, or orally shall be held cwllly liable for
the disclosure.



Legal References
29 CFR§516.2

29 CFR§516.3

29 USC § 201 et seq.

IC§33-1210

IC §33-517
IC§33-518
IC§74-106
Cross References

Code
3085

3085
3085
3085

4260
4260
5100
5100
5100
5100
5100
5100
5205
5240
5240
5330
5330
5340
5340
5820

Description

Employees Subject to Minitnum Wage or Minimum Wage
and Overtime Provisions Pursuant to Section 6 or
Sections 6 and 7(a) of the Act.

Bona Fide Executive, Administrative, and Professional
Employees (Including Academic Administrative
Personnel and teachers in Elementary or Secondary
Schools), and Outside Sales Employees Employed
Pursuant to Section 13(a)(1} of the Act.

The Fair Labor Standards Act of 1985

Information on Past Job Performance
Non-Certificated Personnel

Employee Personnel Files

Records Exempt from Disclosure

Description

Sexual Harassment, Discrimination, and Retahatlon
Policy

Sexual Harassment, Discrimination, and Retahatlon
Policy

Sexual Harassment, Discrimination, and Retaliation
Policy

Sexual Harassment, Discrimination, and Retaliation
Policy

Records Available to Public

Records Available to Public

Hiring Process and Criteria

Hiring Process and Criteria

Hiring Process and Criteria

Hiring Process and Criteria

Hiring Process and Criteria

Hiring Process and Criteria

Job Descriptions

Sexual Harassment/Intimidation in the Workplace
Sexual Harassment/Intimidation in the Workplace
Employee Electronic Mail and Online Services Usage
Employee Electronic Mail and Online Services Usage
Evaluation of Certificated Personnel

Evaluation of Certificated Personnel

Evaluation of Non-Certificated Staff

Original Adopted Date: 07/2014 [ Last Revised Date: | Last Rgviewed Date:



DIETRICH SCHOOL DISTRICT NO. 314
Board Policy 7260: Student Activity Funds

The Board is responsible for the establishment and management of student activity funds. The
purpose of student activity funds shall be to account for revenues, disbursements, deposits,
expenditures, assets, liabilities, and fund balances of those funds raised by students through
recognized student body organizations and activities, including:

1. Admission charges for interscholastic activities;

2, Thesale of yearbooks and annuals;

3. Student fee collections which are used to provide more than one activity or benefit to all of
the students of a school or school building; and

4, Receipt from vending machines located on school property.

Such funds shall be used for such expenditures a

[

The funds collected by the schools shall be maintained in accounts requiring two authorized
signatures for the distribution of funds: one signature shall be by a person designated by the Board
as an assistant treasurer and the other shall be a designated signatory of the building or District.

The funds shall be deposited and expended by regular check in a bank account maintained by the
District for each student activity fund. The use of the student extra- and co-curricular funds is
limited to the benefit of the students, All funds collected or received for school programs, activities,
or student use are, by Idaho law, public monies; and the care, custody, control, and accounting for
such monies is the duty and responsibility of the treasurer and the administrative officer of the
District. The treasurer of the District shall provide accounting procedures for the receipt, deposit,
expenditure, and withdrawal of such moneys.

The management of student activity funds shall be consistent with sound business practices.
Authority is delegated to the Superintendent to require each school within the District to conform
to accounting procedures for the receipt, deposit, and withdrawal of funds. A report of the activity of
these funds shall be submitted to the Board and Superintendent each month by the treasurer. This
includes providing for the safekeeping of monies, proper accounting and administration of the funds,
and compliance with the Board of Trustees policies and procedures, The Principal is responsible for
the proper collection, disbursement, and control of all school activity funds.

The official financial records of the student activity funds for any school in the District wil! be audited
annually by a qualified public accountant or other responsible person approved by the Board. The
employee responsible for maintaining student activity funds will be under bond in an amount which
protects the maximum funds on hand at any time. An annual repert will be prepared for the Beard
disclosing all results of the audit.

For other activity or student funds, the Board may create a separate fund(s) and implement
pracedures for the accounting and control of the same.

Projects for the raising of funds shall generally contribute to the educational experience of students
and shall not detract from the instructional program. All fundraising projects must have the approval
of the principal. Solicitation of funds outside the school must have the approval of the
Superintendent




Receipts

All cash and check collection will be recorded by the person receiving the collection. A cash receipt
will be prepared immediately. Cash receipts are to be issued in numerical sequence.

The receipt must be filled in completely including:

Date;

The amount;

The name of the person or company delivering the funds;

The source of the funds, such as a fundraiser, yearbook payment, etc; and
The account code and description of the account.

AN PE

An actual cash count of all money must be made by the person receiving the funds in the presence of
the person delivering the funds.

Checks received will not be post-dated for any reason.

A cash receipt will not be altered for any reason. If an error occurs, the person receiving the cash or
check will indicate the receipt was voided, will mark void on the receipt and file the voided receipt in
numerical sequence with the copies of the receipts.

The original receipt will be given to the person delivering the money. If an individual mails a check
and requests a receipt for the payment, a receipt acknowledging the check number will be prepared
and returned to the individual making the payment. The copy of the receipt will be filed in numerical
order and retained for auditing purposes.

Access to receipts will be limited to the individual responsible for the particular fund.

If funds are delivered to a building office when the person responsible for the school fund is out of
the office, the employee receiving the cash or check will follow the receipt procedures set forth
above. The funds will then be locked in a safe until the person responsible for the school fund is
available. The individual who received the funds will then count the money in the presence of the
person responsible for the school fund and indicate that the money was received.

All funds received by clubs or school organizations must be properly documented.

All_funds collected by staff members will be submitted daily to the building principal or }

- designee for receipt. No money will be kept overnight in classrooms, desks, file cablnets, or other
areas within the building.

Legal References Description
IC § 33-705 Activity Funds

Status: Draft
Original Adopted Date: 03/2014 | Last Rewsed Date:
| Last Reviewed Date: 10/31/2023



Dietrich School District No. 314

Board Policy 7440: District Credit Cards Status DRAFT

The Board of Trustees permits the use of District credit cards by certain school officials to pay for
actual and necessary expenses incurred in the performance of work-related duties for the District.

All credit cards will be in the name of the School District. Credit cards may only be used for legitimate
District business expenditures. The use of credit cards is not intended to circumvent the District’s
policy on purchasing. Purchases that are unauthorized, illegal, represent a conflict of interest, are
personal in nature, or violate the intent of this policy may result in credit card revocation and
discipline of the employee.

The Superintendent shall monitor monthly the use of each credit card by reviewing credit card
expenditures and reporting any serious problems and/or discrepancies directly to the Board.

Credit Card Users

The Board shall authorlze the lssumg of credit cards to- specmc positions. Positions that will be’
issued a Dietrich School Dlstrlct credit card are as follows.’

*  Superintendent

® Business Manager

® Maintenance Director
Student Body Accounts
Child Nutrition Program Director
Credit card users must take proper care of the credit card(s) and take all reasonable precautions
against damage, loss, or theft. Any damage, loss, or theft must be reported immediately to the
Business Office and to the appropriate financial institution, Failure to take proper care of credit
cards or failure to report damage, loss, or theft may subject the employee to financial liability.

Users must submit detailed documentation, including itemized receipts for services, travel, and/or
other actual and necessary expenses which have been incurred in connection with school-related
business for which the credit card has been used. Failure to provide a proper receipt can make the
employee responsible for expenses incurred.

Credit Card Limits

The District shall establish a credit line not to exceed $4000.00for each card issued and an aggregate
credit limit of $15,000for all cards issued to the District.

Return of Credit Card

A District employee who Is no longer employed by the District shall return the credit card b
gftto the Superintendent no later than five calendar days after terminationjwil

Misuse and/or Unauthorized Use

An employee who violates a provision of this policy shall

= 4

: feredit card revoked immediately
hall be subject to dlsc1pl|nary action as determined by the Supermtendentg and
sShaII be reported to local law enforcement,

IS o



If the Superintendent violates a provision of this policy, H 3d shall be subject to disciplinary
action as determined by the Board and shall be reported to local law enforcement.

Additional Procedures

The Supermtendent in consultation with the Assmtant Superintendent and/or Busmess Manager__

Ax]
the procedures governlng the use of the eredit card and a copy of this policy and accompanying
procedures shall be given to each cardholder.

Legal References Description
IC §18-5701 Misuse of Public Money by Officers
IC § 18-5703 Definitions

Orig_iha[ Adobted Date: 03/2014 | Last Revised Date; 07/2018 | Last Reviewed Date:



December Elementary Board Report

Elementary was busy In the Month of December wrapping up the end of first semester and preparing for
Christmasl

Kindergarten In December we wrote letters to Santa, did a fun Polar Express Day where we compared
the book to the movie, and also read several versions of the gingerbread man and even made a
gingerbread girl, that escaped from our classroom! We are still trying to catch her] &t

Fi_réit G'ré‘deff‘ stayed busy preparing for Christmas as well...writing letters to Santa and penpals, making
presents for mom and dad, and working hard to finish thier reading goals!

_Sf'é_i:d.p’_d G:r'a'd:;e; also was busy doing all things Christmas, writing letters to Santa and writing about
themselves as elves.

Third and Fourth Grade wrote Christmas narratives about “going undercover as a spy with Santa, trying
to figure out and stop whoever was trying to ruin Christmas.”

Fifth'Grade did several writing projects that contained a book of 5 of their original poems including:
Acrostic, Concrete, Tanka, Haiku, and Diamante poetry, The kids wrote and decorated these as one of
thelr Christmas gifis to their parents as well as wrote and {llustrated Christmas cards for all 27 residents
of the Lincoln County Care Center and made cute little yarn hat ornaments for each resident. As Ms.
Astle reports, “we were happy to spread a little of the splrit of Christmas and the residents were
absolutely thrilled at the time, effort and sincere messages they received!” This semester they will begin
research for their second Informational/ Expository essay celebrating infiuential African American poets,
inventors, civil rights leaders and sporis figures, etc.

SIXth Grade The sixth grade had a great December. We have been focusing on math, reading,
and writing skills,

We have written many essays and read several novels together.
We took an afternoon to do a little painting on canvas, and hope we can find time to do more.

All students are at or beyond their IXL goals which is-50% of the activities completed by the
semester,

Certainly the most exciting thing coming up is-digging our mummies out of the natron. They
were buried



Nov. 2 and will be retrieved and wrapped Jan 12, Sarcophases will be prepared and the
mummies will be

entered into the Sixth Grade Tomb!

We love us. — Diane Norman

In addltlon to havmg a GREAT month w:th writmg, Across the board all grades mcreased in I-
statlon scores and showed great growth” We continue 1o strlve for. excellence with our klds
and grow. a little’ more each month!



Secondary January Board Report

Christmas Caroling:

We had record breaking numbers for students who went caroling! It was amazing!
Kudos to the admin for sending out an alert sense to parents because we saw a large
increase of carolers after that went out.

Writing Portfolio Update

As a secondary we met and discussed the writing portfolios. Because this is an
evaluation measure for us and a goal for the district we made it a requirement in each of
our classes. This means that students cannot pass our class without meeting the
minimum requirements. As a staff we felt the need to emphasize the importance of their
essays and the only way to do that was to make it a hard requirement. Some teachers
made it 1000 points if a student failed to turn it in and some teachers gave an

' ' is to “challenge” our students gl
essays we are making them rise to the challenge and most students have. At many jobs
and colleges you have to meet a lot of minimum requirements to remain employed or to
pass college courses. As adults there are things that we have to do at a minimum like
pay bills, cook, take care of our kids, etc. We did see a huge rise in plagiarism since the
invention of Chat GPT and some students just copy and pasted papers they found
online. Those students received a zero and had to redo their assignments the first time
they were caught. If they do it again, | am not confident that their teachers will give them
leniency. Back to the positives, overall the students are writing and improving their skills.
Most of our students are rising to the challenge and it is definitely benefiting them.




