
HATCH VALLEY PUBLIC SCHOOLS TEACHER - LEVEL III FY 2023-2024

Board 

Approved 

Annual Base 

Salary

5 Additional K-

12+ Days

Total 

Compensation**

Year 0-1 $70,000.00 1,912.57$    71,912.57$          

Year 2 $70,500.00 1,926.23$    72,426.23$          

Year 3 $71,000.00 1,939.89$    72,939.89$          

Year 4 $71,500.00 1,953.55$    73,453.55$          

Year 5 $72,000.00 1,967.21$    73,967.21$          

Year 6                                            $72,500.00 1,980.87$    74,480.87$          

Year 7                                            $74,200.00 2,027.32$    76,227.32$          

Year 8                                            $74,306.00 2,030.22$    76,336.22$          

Year 9                                            $74,412.00 2,033.11$    76,445.11$          

Year 10                                           $74,518.00 2,036.01$    76,554.01$          

Year 11                                           $74,624.00 2,038.91$    76,662.91$          

Year 12                                           $74,730.00 2,041.80$    76,771.80$          

Year 13                                           $74,836.00 2,044.70$    76,880.70$          

Year 14                                           $74,942.00 2,047.60$    76,989.60$          

Year 15                                           $75,048.00 2,050.49$    77,098.49$          

Year 16                                           $75,154.00 2,053.39$    77,207.39$          

Year 17                                           $75,260.00 2,056.28$    77,316.28$          

Year 18                                           $75,366.00 2,059.18$     77,425.18$           

Year 19                                           $75,472.00 2,062.08$     77,534.08$           

Year 20                                           $75,578.00 2,064.97$     77,642.97$           

(Base) Salary Schedule is based on 183 contract days. 92 days full‐time equals 1 year,

experience and license level must be verified by October 1st of each school year to be

considered for salary calculation.

*Staff hired with a bachelor's degree who are on a path to getting an

alternative license are given a preliminary contract.

*Out-of-district experience allowed

*SALARY SCHEDULE CONTINGENT UPON FUNDING

Board Approved: May 10, 2023

**May be subject to rounding discrepancies and will be prorated for late starts or resignations


