
SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT 
BOARD OF EDUCATION 

 
Regular Meeting 
October 10, 2012 

5:30 p.m. – Closed Session; 6:30 p.m. – General Session 
Support Services Center 

2560 Skyway Drive, Santa Maria, CA  93455 
 

The Santa Maria Joint Union High School District mission is to provide all students with an 
enriching high school experience that strives to enhance students’ natural abilities, to promote 

the development of new capabilities, and to encourage the lifelong pursuit of wisdom and 
harmony as productive individuals in their community. 

 
 
Any materials required by law to be made available to the public prior to a meeting of the Board of 
Education of the District can be inspected at the above address during normal business hours. 
 
Individuals who require special accommodations including, but not limited to, American Sign Language 
interpreter, accessible seating or documentation in accessible formats should contact the superintendent 
or designee within a reasonable time before the meeting date. 
 
I. Open Session 1 
 Call to Order 1 
II. Closed Session Public Comments 1 
III. Adjourn to Closed Session 1 
 A. Student Matters – Education Code Sections 35146 & 48918. The Board 

will review proposed expulsions/suspended expulsion(s) and/or and 
requests for re-admission.  NOTE:  The education code requires closed 
sessions in these cases to prevent disclosure of confidential student record 
information. 
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 B. Certificated and Classified Personnel Actions.  The Board will be asked 
to review and approve routine hiring, transfers, promotions, 
evaluations, terminations, and resignations as reported by the Assistant 
Superintendent, Human Resources. 
Appendix A (Classified, Certificated) 
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 C. Conference with Labor Negotiators 
District Representative:  Superintendent Mark Richardson 
Employee Organizations:  CTA and CSEA 
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 D.  Conference with Real Property Negotiator (Pursuant to Government 
Code Section 54956.8) 

2 

IV. Reconvene in Open Session/Call to Order/Flag Salute 2 
V. Announce Closed Session Actions 2 
VI. Presentations 2 
 A.  Recognition of Tenth – Twelfth Grade Students Who Received Perfect 

Scores on the California High School Exit Examination (CAHSEE) 
and/or  California Standards Tests (CSTs). 

2 

VII. Items Scheduled for Information 2 
 A. Superintendent’s Report 2 
  1. Physical Fitness Results – Lorene Yoshihara 2 
  2. Peer Assistance Review/Teacher Induction Program (PAR/TIP) 

– Lorene Yoshihara 
2–3 



 B. Principal Reports: Principals will recognize students for perfect scores 
on the CAHSEE and/or  CSTs.  
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 C. Student Report 3 
 D. Employee Organizations’ Report 3 
 E. Board Member Reports 3 
VII. Items Scheduled for Action 3 
 A. Instruction  3 
  1. Quarterly Report on Williams Uniform Complaints 3 
 B. General 3 
  1. Board Policies/Administrative Regulations – Appendix D 3–4 
 C. Business 4 
  1. Award of Bid for SMHS 4 Portable Installation Project #10–

096.1 
4–5 

  2. Authorization to Utilize TCPN for District–wide Purchases of 
Computer & Technology Equipment for the length of Contract 
through October 31, 2014 
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  3. Authorization to Utilize WSCA/NASPO for District–wide 
Purchases of HP Computer & Technology Equipment for the 
length of the Contract through December 31, 2014. 

5–6 

  4. Authorization to Utilize NCPA for District–wide Purchases of 
Computer & Technology Equipment for the length of the  
Contract through December 31, 2013. 

6–7 

  5. Authorization to Utilize CMAS for the Purchase of  Information 
Technology Goods and Services for the length of the Contract 
through January 31, 2013. 
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  6. Approval of Resolution to Acquire Real Property and Related 
Actions 

7–8 

   Resolution No. 10–2012–2013 9–10 
VIII. Consent Items 11 
 A. Approval of Minutes 11 
  September 12, 2012 - Regular Meeting 11 
  September 24, 2012 - Special Meeting 11 
 B. Approval of Warrants – September  2012 11 
 C. Attendance Report 11 
 D. Facility Report – Appendix B 11 
 E.  Acceptance of Gifts 11–12 
 F. Student Discipline Matters 12 
 G Request for Travel 12 
 H. Authorization for Sale of Obsolete Equipment – Appendix C 12–13 
 I. Approval/Ratification of Purchase Order 13 
 J. Textbook Approval 13 
 K. Textbook Discard 13 
IX. Open Session Public Comments 13 
X. Items Not on the Agenda  13 
XI. Next Meeting Date 14 
 Unless otherwise announced, the next regular meeting will be held on  

November 14, 2012, with a closed session at 5:30 p.m. and open session at 6:30 
p.m. at the Santa Maria Joint Union High School District Support Services 
Center at 2560 Skyway Drive, Santa Maria, CA  93455 

14 

XII. Future Regular Board Meetings 14 
XIII. Adjourn 14 
  



 
 
ROFESSIONAL GOVERNANCE STANDARDS 
Adopted by the Santa Maria Joint Union High School District April 11, 2001 
 

THE BOARD 
School districts and county offices of education are governed by boards, not by individual trustees. While 
understanding their separate roles, the board and superintendent work together as a “governance team.” 
This team assumes collective responsibility for building unity and creating a positive organizational culture 
in order to govern effectively. 
 
To operate effectively, the board must have a unity of purpose and: 
• Keep the district focused on learning and achievement for all students. 
• Communicate a common vision. 
• Operate openly, with trust and integrity. 
• Govern in a dignified and professional manner, treating everyone with civility and respect. 
• Govern within board-adopted policies and procedures. 
• Take collective responsibility for the board’s performance. 
• Periodically evaluate its own effectiveness. 
• Ensure opportunities for the diverse range of views in the community to inform board deliberations. 
 

THE INDIVIDUAL TRUSTEE 
In California’s public education system, a trustee is a person elected or appointed to serve on a school 
district or county board of education. Individual trustees bring unique skills, values and beliefs to their 
board. In order to govern effectively, individual trustees must work with each other and the superintendent 
to ensure that a high quality education is provided to each student. 
 
To be effective, an individual trustee: 

• Keeps learning and achievement for all students as the primary focus. 
• Values, supports and advocates for public education. 
• Recognizes and respects differences of perspective and style on the board and among staff, 

students, parents and the community. 
• Acts with dignity, and understands the implications of demeanor and behavior. 
• Keeps confidential matters confidential. 
• Participates in professional development and commits the time and energy necessary to be an 

informed and effective leader. 
• Understands the distinctions between board and staff roles, and refrains from performing 

management functions that are the responsibility of the superintendent and staff. 
• Understands that authority rests with the board as a whole and not with individuals. 

 
 
 
 
 
 

 
 
 

 

 

P CSBA 

Board of Trustees Action Plans  
Santa Maria Joint Union High School District 

• Maximize Student Success 
• Develop and Maintain a Districtwide Accountability 

System 
• Enhance Student Support Services:  Facilities, 

Technology, Safe, Clean, Nurturing Environment; 
Expand Food Services 

• Foster Partnerships 
• Manage Rapid District Growth 



 
ROFESSIONAL GOVERNANCE STANDARDS 
Adopted by the Santa Maria Joint Union High School District April 11, 2001 

THE BOARD’S JOBS 
The primary responsibilities of the board are to set a direction for the district, provide a structure by 
establishing policies, ensure accountability and provide community leadership on behalf of the district and 
public education. To fulfill these responsibilities, there are a number of specific jobs that effective boards 
must carry out. 
Effective boards: 

• Involve the community, parents, students and staff in developing a common vision for the 
district focused on learning and achievement and responsive to the needs of all students. 

• Adopt, evaluate and update policies consistent with the law and the district’s vision and goals. 
• Maintain accountability for student learning by adopting the district curriculum and monitoring 

student progress. 
• Hire and support the superintendent so that the vision, goals and policies of the district can be 

implemented. 
• Conduct regular and timely evaluations of the superintendent based on the vision, goals and 

performance of the district, and ensure that the superintendent holds district personnel 
accountable. 

• Adopt a fiscally responsible budget based on the district’s vision and goals, and regularly 
monitor the fiscal health of the district. 

• Ensure that a safe and appropriate educational environment is provided to all students. 
• Establish a framework for the district’s collective bargaining process and adopt responsible 

agreements. 
• Provide community leadership on educational issues and advocate on behalf of students and 

public education at the local, state and federal levels. 

THE SUPERINTENDENT: 
• Promotes the success of all students and supports the efforts of the Board of Trustees to keep 

the district focused on learning and achievement. 
• Values, advocates and supports public education and all stake holders. 
• Recognizes and respects the differences of perspective and style on the Board and among 

staff, students, parents and the community — and ensures that the diverse range of views 
inform board decisions. 

• Acts with dignity, treats everyone with civility and respect, and understands the implications of 
demeanor and behavior. 

• Serves as a model for the value of lifelong learning and supports the Board’s continuous 
professional development. 

• Works with the Board as a “governance team” and assures collective responsibility for building 
a unity of purpose, communicating a common vision and creating a positive organizational 
culture. 

• Recognizes that the board/superintendent governance relationship is supported by the 
management team in each district. 

• Understands the distinctions between board and staff roles, and respects the role of the Board 
as the representative of the community. 

• Understands that authority rests with the Board as a whole; provides guidance to the Board to 
assist in decision-making; and provides leadership based on the direction of the Board as a 
whole. 

• Communicates openly with trust and integrity including providing all members of the Board with 
equal access to information, and recognizing the importance of both responsive and anticipatory 
communications. 

• Accepts leadership responsibility and accountability for implementing the vision, goals and 
policies of the district. 

P 
 
CSBA 
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Any materials required by law to be made available to the public prior to a meeting of the Board of Edu-
cation of the District can be inspected at the above address during normal business hours. 

 
Individuals who require special accommodation including, but not limited to, American Sign Language 
interpreter, accessible seating or documentation in accessible formats should contact the superinten-
dent or designee within a reasonable amount of time before the meeting date. 

 
I. Open Session    
    
 Call to Order   
    
II. Public Comments on Closed Session Items  

 
At this time any member of the public may address the Board concerning the 
Closed Session Items. Testimony is limited to three minutes each person and fif-
teen minutes each topic. The Board President will, if appropriate, direct administra-
tion to respond in writing. 

  
III. Adjourn to Closed Session   

 
Note:  The Board will consider and may act upon any of the following items in 
closed session.  They will report any action taken publicly at the end of the closed 
session as required by law. 

  
 A. Student Matters – Education Code Sections 35146 & 48918. The Board will 

review proposed expulsions/suspended expulsion(s) and/or and requests for 
re-admission.  NOTE:  The education code requires closed sessions in these 
cases to prevent disclosure of confidential student record information. 

   
 B. Certificated and Classified Personnel Actions.  The Board will be asked to re-

view and approve hiring, transfers, promotions, evaluations, terminations, and 
resignations as reported by the Assistant Superintendent, Human Resources.  

 
 

SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT 
BOARD OF EDUCATION 

 
Regular Meeting 
October 10, 2012 

 
Support Services Center 

2560 Skyway Drive, Santa Maria, California  93455 
 

5:30 p.m. Closed Session/6:30 p.m. General Session 
 

The Santa Maria Joint Union High School District mission is to provide all students with an 
enriching high school experience that strives to enhance students’ natural abilities, to pro-
mote the development of new capabilities, and to encourage the lifelong pursuit of wisdom 

and harmony as productive individuals in their community. 



REGULAR MEETING    
October 10,  2012 
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 C.  Conference with Labor Negotiators.  The Board will be provided a review of 
negotiations with the Faculty Association (California Teachers Association) 
and the California School Employees Association (CSEA). 

   
 D. Conference with Real Property Negotiator (Pursuant to Government Code 

Section 54956.8) 
   
IV. Reconvene in Open Session  
  
 Call to Order/Flag Salute 
  
V. Announce Closed Session Actions 
  
 The Board will announce the following actions: 
  
 A. Student Matters – Education Code Sections 35146 & 48918. The Board will 

review proposed expulsions/suspended expulsion(s) and/or and requests for 
re-admission.  NOTE:  The education code requires closed sessions in these 
cases to prevent disclosure of confidential student record information. 

   
 B. Certificated and Classified Personnel Actions.  The Board will be asked to re-

view and approve hiring, transfers, promotions, evaluations, terminations, and 
resignations as reported by the Assistant Superintendent, Human Resources. 

   
 C.  Conference with Labor Negotiators.  The Board will be provided a review of 

negotiations with the Faculty Association (California Teachers Association) 
and the California School Employees Association (CSEA). 

   
 D.  Conference with Real Property Negotiator (Pursuant to Government Code 

Section 54956.8) 
   
VI. Presentations 
   
 A.  Board Recognition of Tenth through Twelfth Grade Students Who Received 

Perfect Scores on the California High School Exit Examination (CAHSEE) 
and/or California Standards Tests (CSTs).   

   
VII. Items Scheduled for Information 
  
 A. Superintendent’s Report 
   
  1. Physical Fitness Test Results – Lorene Yoshihara 
    
  2.  Peer Assistance Review/Teacher Induction Program (PAR/TIP) – Lorene 

Yoshihara 
    
   This presentation will provide information on the district’s PAR/TIP.  It will 

include background on each program; what is currently in progress and 
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what the future may hold. 
   
 B. Principal Reports: Principals will read names while Board members present 

certificates to students being recognized for perfect scores on the CAHSEE 
and/or CSTs. 

   
 C. Student Reports: Daisy Cervantes–Soria, Delta; Raul Macias, Santa Maria; 

Stephany Rubio, Pioneer Valley; and Tyland Towne, Righetti.  
   
 D. Reports from Employee Organizations 
   
 E. Board Member Reports 
    
VIII. Items Scheduled for Action 
   
 A. Instruction 
    
  1. Quarterly Report on Williams Uniform Complaints 
    
   Pursuant to Education Code Section 35186, the governing board of a 

school district must conduct a public hearing to report the quarterly re-
port that was submitted in October 2012 on the Williams Uniform Com-
plaints for the months of July- September 2012.  Each school site has 
reported that there have been no complaints in the general subject areas 
of Textbooks and Instructional Materials, Teacher Vacancy or Misas-
signments, Facilities Conditions or Valenzuela/CAHSEE Intensive In-
struction and Services. 

   
  Resource Person: John Davis, Asst. Supt. of Curriculum & Instruction  
    
 *** IT IS RECOMMENDED THAT the Board of Education approve the Quar-

terly Report on William Uniform Complaints as presented. 
     
  Moved _____ Second _____                   Vote _____
    
 B. General 
    
  1. Board Policies 
    
   The administration has reviewed the following amended or new Board 

Policies/Administrative Regulations, aligned with California School 
Boards Association updates, which are provided as education code and 
laws change. 
 
These policies and regulations are presented for the board's review and 
adoption and will be included in the existing sections upon adoption. 
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A summary of revisions/changes made to the Board Poli-
cies/Administrative Regulations listed below is available in Appendix D. 
The completed revisions are part of the agenda which is posted on the 
district’s website at http://www.smjuhsd.k12.ca.us. 

    
   Community Relations – Series 1000 
   Visitors/Outsiders AR 1250
   Williams Uniform Complaint Procedures AR/E 1312.4
    
   Personnel – Series 4000 
   Sexual Harassment BP 4119.11
    
   Students – Series 5000 
   Student Wellness BP 5030
   Discipline AR 5144
   Suspension and Expulsion Due Process BP/AR 5144.1
   Nondiscrimination/Harassment BP 5145.3
    
   Instruction – Series 6000 
   Independent Study BP/AR 6158
    
   Board Bylaws – Series 9000 
   Conflict of Interest BB 9270
   
  Resource Persons: John Davis, Tracy Marsh, Asst. Supt. of Human Re-

sources 
    
 *** IT IS RECOMMENDED THAT the Board of Education Board approve the 

Policies/Administrative as presented. 
    
  Moved _____ Second _____                   Vote _____
    
 C. Business 
    
  1. Award of Bid for Santa Maria High School 4 Portable Installation, Project 

#10-096.1 
    
   The administration opened bids on October 3, 2012 for the Santa Maria 

High School 4 Portable Installation Project #10-096.1.  The bid recap 
and administrative recommendation follows: 

    
   Bidder Base Bid 
   Smith Electric Service $124,666 
   Vernon Edwards Construction $156,256 
   R. Jensen Co., Inc. $165,000 
   Carroll Building Co. $175,854 
   Maino Construction $188,700 
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   After review of all five bids received by administration, Smith Electric 
Service was determined to be the lowest bidder.  

   
  Resource Person:  Yolanda Ortiz, Asst. Supt. of Business Services 
    
 *** IT IS RECOMMENDED THAT the Board of Education award the bid for 

the Santa Maria High School 4 Portable Installation Project #10-096.1 to 
the lowest bidder, Smith Electric Service for the Base Bid amount of 
$124,666 to be paid from Fund 36. 

    
  Moved _____ Second _____                   Vote _____
    
  2. Authorization to Utilize TCPN for District-wide Purchases of Computer 

and Technology Equipment for the length of the Contract through Octo-
ber 31, 2014 

    
   Section 10299 of the Public Contract Code provides an alternative for 

obtaining supplies, furniture, and equipment, whereby notwithstanding 
Section 20111 and 20112 of the Public Contract Code, “school districts 
may, without competitive bidding, utilize contracts, master agreements, 
multiple award schedules…established by the department [DGS] for the 
acquisition of information technology, goods, and services.”  Section 
10299 further authorizes state and local agencies to “contract with sup-
pliers awarded the contracts without further competitive bidding.”  The 
district administration recommends that district-wide purchases of com-
puter and technology equipment be made utilizing the provisions of the 
Public Contract Code that allow purchasing from a TCPN Contract (The 
Cooperative Purchasing Network), effective November 22, 2011 through 
October 31, 2014. 

   
  Resource Person:  Yolanda Ortiz 
    
 *** IT IS RECOMMENDED THAT notwithstanding Sections 20111 and 20112 

of the Public Contract Code, the governing board of the Santa Maria 
Joint Union High School District has determined it to be in the best in-
terest of the district to grant approval of district-wide purchases of 
Computer and Technology Equipment pursuant to TCPN( Contract 
#R5110, utilizing Gov Connection as the servicing vendor. 

    
  Moved _____ Second _____                   Vote _____
    
  3. Authorization to Utilize WSCA/NASPO for District-wide Purchases of HP 

Computer and Technology Equipment for the length of the Contract 
through December 31, 2014 

    
   Section 10299 of the Public Contract Code provides an alternative for 

obtaining supplies, furniture, and equipment, whereby notwithstanding 
Section 20111 and 20112 of the Public Contract Code, “school districts 
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may, without competitive bidding, utilize contracts, master agreements, 
multiple award schedules…established by the department [DGS] for the 
acquisition of information technology, goods, and services.”  Section 
10299 further authorizes state and local agencies to “contract with sup-
pliers awarded the contracts without further competitive bidding.”  The 
district administration recommends that district-wide purchases of HP 
computer and technology equipment be made utilizing the provisions of 
the Public Contract Code that allow purchasing from a Western States 
Contracting Alliance (State of California)/National Association of State 
Procurement Officials (WSCA/NASPO) Master Price Agreement, effec-
tive 2009 through December 31, 2014. 

   
  Resource Person:  Yolanda Ortiz 
    
 ** IT IS RECOMMENDED THAT notwithstanding Sections 20111 and 20112 

of the Public Contract Code, the governing board of the Santa Maria 
Joint Union High School District has determined it to be in the best in-
terest of the district to grant approval of district-wide purchases of HP 
Computer and Technology Equipment pursuant to WSCA/NASPO Master 
Price Agreement #B27164-CA, utilizing LeBards Computer Center as the 
servicing vendor. 

    
  Moved _____ Second _____                   Vote _____
    
  4. Authorization to Utilize NCPA for District-wide Purchases of Computer 

and Technology Equipment for the length of the Contract through De-
cember 31, 2013. 

    
   Section 10299 of the Public Contract Code provides an alternative for 

obtaining supplies, furniture, and equipment, whereby notwithstanding 
Section 20111 and 20112 of the Public Contract Code, “school districts 
may, without competitive bidding, utilize contracts, master agreements, 
multiple award schedules…established by the department [DGS] for the 
acquisition of information technology, goods, and services.”  Section 
10299 further authorizes state and local agencies to “contract with sup-
pliers awarded the contracts without further competitive bidding.”  The 
district administration recommends that district-wide purchases of com-
puter and technology equipment be made utilizing the provisions of the 
Public Contract Code that allow purchasing from a NCPA Contract (Na-
tional Cooperative Purchasing Alliance), effective December 6, 2011 
through December 31, 2013. 

   
  Resource Person:  Yolanda Ortiz 
    
 ** IT IS RECOMMENDED THAT notwithstanding Sections 20111 and 20112 

of the Public Contract Code, the governing board of the Santa Maria 
Joint Union High School District has determined it to be in the best in-
terest of the district to grant approval of district-wide purchases of 



REGULAR MEETING    
October 10,  2012 
 

7 

Computer and Technology Equipment pursuant to NCPA Contract 
#NCPA01-02, utilizing Gov Connection as the servicing vendor. 

    
  Moved _____ Second _____                   Vote _____
    
  5. Authorization to Utilize CMAS for the Purchase of Information Technol-

ogy Goods and Services for the Length of the Contract through January 
31, 2013  

    
   Section 10299 of the Public Contract Code provides an alternative for 

obtaining supplies, furniture, and equipment.  Notwithstanding Section 
20111 and 20112 of the Public Contract Code, “school districts may, 
without competitive bidding, utilize contracts, master agreements, and 
multiple award schedules established by the department [DGS] for the 
acquisition of information technology, goods, and services.”  Section 
10299 further authorizes state and local agencies to “contract with sup-
pliers awarded the contracts without further competitive bidding.”  Utiliz-
ing the provisions of the Public Contract Code that allows purchasing 
from a CMAS contract, effective through January 31, 2013, the district 
administration recommends that for the purchase of Information and 
Technology Goods and Services, the board utilize this provision in code. 

   
  Resource Person:  Yolanda Ortiz 
    
 *** IT IS RECOMMENDED THAT notwithstanding Sections 20111 and 20112 

of the Public Contract Code, the governing board has determined it to be 
in the best interest of the district to grant approval of district-wide pur-
chases of Information Technology Goods and Services from Sehi Com-
puter Products, Inc. to CMAS Contract #3-04-70-0225H, Contract Term 
dates:  March 9, 2010 – January 31, 2013. 

    
  Moved _____ Second _____                   Vote _____
    
  6. Approval of Resolution to Acquire Real Property and Related Actions 
    
   The Board has previously authorized the district to enter into negotia-

tions for the  purchase and sale agreement with Rivergate of Santa 
Maria, LLC, the owner of property identified as APN No. 128-002-35.  
The final price of the district’s offer is $2,150,000 as indicated in the at-
tached Purchase and Sale Agreement. 
 
Resolution Number 10-2012/2013 printed on following pages, requests 
approval and authorizes the execution and delivery of a purchase agree-
ment and authorizes certain additional actions necessary to facilitate the 
acquisition of real property in the amount of $2.15 million.  Copies of 
these documents are on file at the District Support Services Center, Of-
fice of the Assistant Superintendent, Business Services and available for 
review upon request. 
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  Resource Person:  Yolanda Ortiz 
    
 *** IT IS RECOMMENDED THAT the Board of Education approve Resolution 

Number 10–2012-2013 authorizing the acquisition of real property and all 
actions necessary to execute a purchase agreement and acquire title to 
the site on behalf of the District for a public school facility. 

    
  Moved _____  Second _____  
    
  A ROLL CALL VOTE IS REQUIRED: 

  
Dr. Garvin _____ 
Dr. Karamitsos _____ 
Dr. Reece _____ 
Dr. Walsh _____ 
Mr. Tognazzini _____  
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  SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT 
RESOLUTION NO. 10–2012-2013 

 
APPROVING THE ACQUISITION OF REAL PROPERTY AND RELATED ACTIONS 

 
 
 WHEREAS, the Governing Board (the “Board”) of the Santa Maria Joint Union 
High School District (the “District”) has determined that the need exists for a new school 
site within the boundaries of the District;  
 
 WHEREAS, Rivergate of Santa Maria, LLC (“Rivergate”), the owner of certain 
property identified as APN No. 128-002-35 in Santa Barbara County, has expressed a 
willingness to sell such real property (the “Site”) to the District to accommodate the new 
school facility;  
 
 WHEREAS, the District and Rivergate intend to enter into a purchase agreement 
for the purchase of the Site by the District (the “Purchase Agreement”); 
 
 WHEREAS, the District has performed a study to determine the suitability of the 
Site for public school facilities and will continue to perform further studies prior to the 
close of escrow;  
 
 WHEREAS, the District has determined that all actions to be undertaken have 
been completed and that all necessary approvals have been obtained that are prerequi-
sites to the execution of the Purchase Agreement;  
 
 WHEREAS,  pursuant to the terms of the Purchase Agreement further actions 
must be completed and additional necessary approvals must be obtained in order to 
close escrow; and 
 
 WHEREAS, it is the intent of the District to authorize all actions necessary to exe-
cute the Purchase Agreement and to acquire title to the Site in the name of, and on be-
half of the District for a public school facility. 
 
 NOW, THEREFORE, be it resolved by the Governing Board of the Santa Maria 
Joint Union High School District as follows: 
 

Section 1. The above recitals are true and correct. 

Section 2. The Board hereby approves the Purchase Agreement for the Site, in 
substantially the form presented to the Board and hereby authorizes such additions or 
modifications as are necessary to complete the acquisition of the Site by the District, in-
cluding any additional escrow instructions consistent with the terms and conditions of 
said Purchase Agreement. 

Section 3. The Board authorizes the Superintendent or his designee to take all 
necessary action, to perform any analysis, and to execute any and all documentation 
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and certifications necessary to complete the acquisition of the Site on behalf of the Dis-
trict. 

Section 4. The Board further authorizes the Superintendent or his designee to 
take all necessary action to record the grant deed for the Site on behalf of the District. 

Section 5. The Board requests the County Recorder for the County of Santa 
Barbara to record the grant deed for the Site to the real property (as described in the 
Purchase Agreement) and to record any and all additional documentation to complete 
the acquisition of the Site by the District including, but not limited to, a Notice of Accep-
tance or Certificate of Acceptance or such similar documentation as is necessary to au-
thorize recording of the deed for the Site in the name of, and on behalf of the District. 

Section 6. The Superintendent or his designee is hereby further authorized and 
directed to take all necessary actions and to prepare, on behalf of the District, any other 
documentation necessary to carry out the intent of this Resolution.  Any action heretofore 
taken by the Superintendent or his designee, on behalf of the District, that is in confor-
mity with the purposes and intent of this Resolution is hereby approved and confirmed. 

APPROVED, PASSED, AND ADOPTED this 10th day of October 2012 by the follow-
ing vote: 

AYES:   

NOES: 

ABSENT: 

ABSTAIN: 

              
      President of the Board of Education 
      Santa Maria Joint Union High School District 
 
 
 
        
Clerk of the Board of Education 
Santa Maria Joint Union High School District 
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IX. Consent Items 
    
 *** IT IS RECOMMENDED THAT the Board of Education approve the follow-

ing consent items as presented.  All items listed are considered to be routine 
and may be enacted by approval of a single motion.  There will be no separate 
discussion of these items; however, any item may be removed from the con-
sent agenda upon request of any member of the board and acted upon sepa-
rately.  

    
  Moved _____ Second _____                   Vote _____
    
 A. Approval of Minutes 
    
  September 12, 2012 - Regular Meeting  
  September 24, 2012 - Special Meeting  
 B. Approval of Warrants for the Month of September 2012 
    
  Payroll $5,021,479.33
  Warrants 1,827,445.01
  Total $6,848,924.34
    
 C.  Attendance Report 
    
  Mrs. Yolanda Ortiz, Assistant Superintendent of Business Services, will be 

available to answer questions regarding the first month attendance report pre-
sented on page 15. 

    
 D.  Facility Report – Appendix B 
    
 E.  Acceptance of Gifts 
    
  Pioneer Valley High School 
  Donor Recipient Amount
  Target – “Take Charge of 

Education 
PVHS $157.58

  SM Kiwanis For Kids Inc Key Club 900.00
  Give & Grow Foundation  Baseball  800.00
  Pacific Petroleum California, 

Inc 
Band 100.00

  Keith Armstrong & Mia Laur-
ence 

Neil Reed Memorial Scholarship  100.00

  Santa Maria Valley Physical 
Therapy Group Inc 

Neil Reed Memorial Scholarship 100.00

  Brian & Brianne Bush  Neil Reed Memorial Scholarship 100.00
  Eldon & Rebecca Hawley Neil Reed Memorial Scholarship 100.00
  Robert Giles Neil Reed Memorial Scholarship 100.00
  Precision Dent Removal  Neil Reed Memorial Scholarship 100.00
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  Pilot Travel Centers LLC Neil Reed Memorial Scholarship 150.00
  Mr. & Mrs Lloyd Anderson  Neil Reed Memorial Scholarship 100.00
  Jones Insurance Agency Inc Neil Reed Memorial Scholarship 100.00
  Robert Daroff Jr Neil Reed Memorial Scholarship 200.00
  Weston Fisher Neil Reed Memorial Scholarship 150.00
  Ellen Haller Neil Reed Memorial Scholarship 100.00
  Fredrick & Carol Hoiberg Neil Reed Memorial Scholarship 200.00
  Terry Reed Neil Reed Memorial Scholarship 200.00
  Total Pioneer Valley High School  $3,757.58
    
  Righetti High School 
  Donor Recipient Amount
  Altrusa International RHS Legend $500.00
  Sue E. Johnson RHS Legend 50.00
  Mark S. Adam RHS Legend 100.00
  Total Righetti High School  $650.00
   
 F. Student Discipline Matters –  Education Code Sections 35146 & 48918 
   
  • Administrative Recommendation for Student Expulsion(s): Student # 

337892 
   
 G. Request for Travel  
   
  School Instructor in Charge Event/Location Dates 
      
  PVHS Hector Guerra National FFA Convention, 

Indianapolis, Indiana 
10/20–27/2012 

      
  RHS Miguel Guerra, Gui-

llermo Guerra 
National FFA Convention, 
Indianapolis, Indiana 

10/20–27/2012 

      
  SMHS Marc DeBernardi National FFA Convention, 

Indianapolis, Indiana 
10/21–27/2012 

   
  All required paperwork is/will be on file at the school before departure.  No stu-

dent was excluded from the field trip due to lack of funds. 
   
 H.  Authorization for Sale of Obsolete Equipment, Appendix C 
   
  Education Code §17545 allows the district to sell personal property that is no 

longer necessary or suitable for school use.  The district administration is re-
questing authorization to conduct a public auction through the internet at inter-
schola.com to sell equipment that is obsolete, surplus or damaged beyond re-
pair to the highest responsible bidder. 

 
The obsolete equipment is listed in Appendix C.  Each school and program will 
have an opportunity to request surplus property from the list.  Notices of items 
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for sale are posted at all district sites, on the internet at www.interschola.com  
or www.publicsurplus.com and e-mailed to all staff. 

   
 I.  Approval/Ratification of Purchase Order 
   
  P.O. # Vendor Amount 

 
Description & Fund-
ing Source 

  13–0484 Hon C/O Sierra School 
Equipment 

$94,383.36 Mobile Shelving Stor-
age/Maintenance 

      
 J.  Textbook Approval 
   
  The following textbook was presented to the Board of Education for preview at 

the September 12, 2012 Board meeting.  It is presented for second reading and 
approval. 
 
Ernest Righetti High School 
• Environmental Science; Earth as a Living Planet, 8th Edition 

   
 K. Textbook Discard 
    
  Righetti High School is requesting permission to discard the obsolete/damaged 

textbooks listed below: 
   
  Textbook Title ISBN# Copyright # of Copies 
  AGS World History 781785422129 2001 22 
   
X. Open Session Public Comments 
    
 The public may address the Board on any matter (except personnel) concerning the 

District and not on the agenda.  Note:  The time limit to address the Board may not ex-
ceed three minutes.  The Board is not required to respond to the Public Comment.  The 
public may also address the Board on each item on the Agenda as the Board takes up 
those items.  Persons wishing to speak should complete a blue request form and hand 
it to the Board secretary.  

    
XI. Items not on the Agenda 
  
 Note:  The law generally prohibits the Board from discussing items not on the 

agenda.  Under limited circumstances, the Board may discuss and act on items not 
on the agenda if they involve an emergency affecting safety of persons or property, 
or a work stoppage, or if the need to act came to the attention of the District too late 
to include on the posted agenda. 
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XII. Next Meeting Date 
    
 Unless otherwise announced, the next regular meeting of the Board of Education will 

be held on November 14, 2012.  Closed session begins at 5:30 p.m. Open session 
begins at 6:30 p.m. The meeting will be held at the Santa Maria Joint Union High 
School District Support Services Center at 2560 Skyway Drive, Santa Maria, CA 
93455. 

    
XIII. Future Regular Board Meetings for 2012:   
    
 December 12, 2012  
  
XIV. Adjourn 
    
 
 
 



SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT
MONTHLY REPORT OF ATTENDANCE

FIRST MONTH OF 2012-13

August 14, 2012 through September 7, 2012

Decline @ Difference
-1.900% between

ADA Y-T-D Y-T-D
Ending   ADA % of Ending   ADA % of Change from PROJECTED Projected

Enrollment ADA Poss. Enroll. Enrollment ADA Poss. Enroll. Prior Year ADA  & Actual ADA
ERNEST RIGHETTI HIGH
  Regular 2011 1967.83 97.5% 2022 1974.06 97.8% 1,974
  Special Education 89 88.33 95.3% 86 81.00 95.4% 81
  Independent Study 2 3.56 88.9% 4 3.44 98.4%
  Independent Study 12+ 0 0.00 --- 0 0.00 ---
  Independent Study Spec Ed 2 1.56 77.8% 4 3.83 92.0%
  CTE Program 14 12.56 92.2% 11 9.83 90.3%
  Home and Hospital Reg Ed 1 1.39 --- 3 1.39 --- 1
  Home and Hospital Spec Ed 1 0.06 --- 1 0.00 --- 0
TOTAL RIGHETTI 2120 2075.28 97.4% 2131 2073.56 97.7% (1.72) 2,074

SANTA MARIA HIGH
  Regular 2135 2043.94 96.2% 2140 2037.83 96.0% 2,038
  Special Education 100 91.44 92.7% 88 82.11 92.6% 82
  Independent Study 29 16.94 67.6% 21 22.39 99.0%
  Independent Study 12+ 8 4.17 65.8% 0 0.00 ---
  Independent Study Spec Ed 0 0.00 --- 1 1.00 ---
  CTE Program 8 5.72 73.0% 12 9.28 72.9%
  Home and Hospital Reg Ed 1 0.44 --- 1 1.11 --- 1
  Home and Hospital Spec Ed 0 0.00 --- 3 1.78 --- 2
TOTAL SANTA MARIA 2281 2,162.67          96.0% 2266 2155.50 95.9% (7.17) 2,156

PIONEER VALLEY HIGH
  Regular 2460 2429.38 98.8% 2457 2413.56 98.0% 2,414
  Special Education 132 122.33 93.3% 112 107.22 95.1% 107
  Independent Study 38 9.67 62.1% 2 2.50 100.0%
  Independent Study 12+ 4 2.67 100.0% 0 0.00 ---
  Independent Study Spec Ed 6 3.56 68.8% 4 3.56 88.9%
  Home and Hospital Reg Ed 5 3.61 --- 7 2.56 --- 3
  Home and Hospital Spec Ed 1 0.78 --- 1 0.72 --- 1
TOTAL PIONEER VALLEY 2646 2572.00 97.4% 2583 2530.11 97.8% (41.89) 2,530

PROGRAM E DAY TREATMENT @ PVHS 0 0.00 --- 6 3.11 96.6% 3.11

DISTRICT SPECIAL ED TRANSITION 11 9.56                 95.6% 10 8.83 97.0% (0.72) (1)

ALTERNATIVE EDUCATION
Delta Continuation 306 221.24 82.9% 334 262.30 83.7% 262
Delta 12+ 10 7.55 71.4% 3 1.76 58.7%
Delta Independent Study 15 8.17 96.7% 28 17.29 92.9%
Delta Independent Study 12+ 25 14.38 97.0% 35 20.81 74.9%
Delta Independent Study Spec Ed 0 0.00 --- 0 0.00 ---
Home & Hospital Reg Ed 0 0.00 --- 0 0.00 ---
Freshman & Sophomore Prep 134 123.77 94.6% 133 123.28 95.9%
Reach Program--DHS 1 0.89 94.1% 0 0.00 ---
Reach Program--PVHS, RHS, & SMHS 8 5.44 96.1% 0 0.00 ---
Reach Program--SMHS --- --- --- 2 1.56 96.6%
Reach Program--PVHS --- --- --- 4 3.06 100.0%
Home School @ Library Program 53 47.72 93.8% 46 40.56 95.5% 41

TOTAL ALTERNATIVE EDUCATION 552 429.17 77.7% 585 470.61 80.4% 41.44 471

TOTAL HIGH SCHOOL DISTRICT 7610 7249 95.3% 7581 7242 95.5% (6.94) 7111 131

First Month 2012-13First Month 2011-12



Santa Maria Joint Union High School District

October 10, 2012

APPENDIX A   

Name Assignment Site Effective Pay Rate Hours

Bus Driver DO 9/12/12 18/E 4 to 4.25

Bus Driver DO 9/12/12 18/E 4 to 5.75

Instructional Asst/Spec Ed II SMHS 10/1/12 15/A 6

Instructional Asst/Spec Ed II PVHS 8/14/12 15/B 6

Instructional Asst/Spec Ed II RHS 10/1/12 15/A 6

Bus Driver DO 9/12/12 18/E 4 to 4.25

Instructional Asst/Spec Ed I PVHS 9/19/12 13/A 5.5

Instructional Asst/Spec Ed II PVHS 10/8/12 15/A 6

Bus Driver DO 9/12/12 18/E 4 to 4.25

Custodian SMHS 10/17/12 15/E 8

Bus Driver DO 9/12/12 18/E 4 to 4.75

Bus Driver DO 9/12/12 18/E 4 to 4.25

Instructional Asst/Bilingual SMHS 9/19/12 13/A 5.5

Instructional Asst/Sped Ed II RHS 8/14/12 15/E 6 to 6.5

Bus Driver DO 9/12/12 18/E 4 to 5

Instructional Asst/Spec Ed II SMHS 9/19/12 15/A 6

Bus Driver DO 9/12/12 18/E 4 to 6

Office Assistant DHS 10/28/12 12/E 3

Painter DO 12/29/12 26/E 8

LVN Health Assistant RHS 10/28/12 18/B 5.5

Bus Driver DO 9/12/12 18/E 4 to 4.25

Lead Warehouse Worker DO 12/29/12 19/E 8

Bus Driver DO 9/12/12 18/E 4 to 4.75

Bus Driver DO 9/12/12 18/E 4 to 4.25

Instructional Asst/Spec Ed I PVHS 9/18/12 13/E 5.5

Name Action Status Subject Site Effective Salary FTE

Assignment Action Site Season ASB Stipend DO Stipend

Football, Asst Jv Revised Stipend PVHS Fall $1,000.00

Employ

Increase Hours

Increase Hours

Retire

Layoff

Increase Hours

Employ

Increase Hours

Increase Hours

Demotion

Increase Hours

Increase Hours

Retire

Increase Hours

Layoff

Employ

Increase Hours

Resign

Increase Hours

Employ

Voluntary Demotion

CLASSIFIED PERSONNEL ACTIONS

CERTIFICATED PERSONNEL ACTIONS

Action

Name

COACHING PERSONNEL ACTIONS

Increase Hours

Increase Hours

Employ

Upgrade
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Appendix B 
SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT 

FACILITIES REPORT  
September 2012 

 
 

1. Ernest Righetti High School Construction Projects  
 

C2004 ERHS Restrooms, Access Road, & Greenhouse – Westberg + White Architects 
(Photo) 
• Work completed this period includes walk ways, track fencing, street approach, road bed 

preparation, utility rough-in, handrail finish, and greenhouse siding and systems.  
• A punchlist walk is scheduled for October 8th. 
• The anticipated construction completion date is has moved to October 12th. 

 
2. Santa Maria High School Construction Projects  
 

C2004 SMHS New Pool – Rachlin Architects (Photo) 
• Work completed this period includes interior building utilities, metal roofing detail, play 

court striping, sports lighting, scoreboard, systems check, controls, and systems training. 
• The architect, consultants and District Facilities Department representative conducted the 

punch list walk on September 14th.  The contractor has completed the noted work. 
• The Air Pollution Control Board conducted a site inspection on September 19th.  The Santa 

Barbara County Health Department inspection was completed October 3rd.  Both 
inspections were successful. 

• Substantial completion will be formally noted on October 6th, 2012. 
 
SMHS 4 Portables South Campus Relocation – Rachlin Architects 
• This projects construction cost estimate is within the UCCAP informal bid threshold 

($45,000 to $175,000). A Notice Inviting Bids was issued September 20th to contractors on 
the informal bidders list.  A job walk occurred September 28th with bids expected in by 
October 3rd.  The results of the bid will be included in the October 10th Board meeting.  

• Construction is anticipated to occur during November and December 2012.  
 
C2004 SMHS New Classroom Building at Broadway – Rachlin Architects  
• The California Environmental Quality Act (CEQA) assessment continues. A resolution 

exempting the project from City of Santa Maria review was approved at a special Board 
meeting held September 24th and forwarded to the City on September 27th.  The 
estimated completion of the CEQA process remains December 2012. 

• Preliminary plans and related documents sent to the California Department of Education 
on August 29, 2012 remain under review.  The Division of State Architect review of the 
plans (submitted July 25th) continues. 

• The estimated construction start remains early Summer 2013.  
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3. Pioneer Valley High School Construction Projects  
 

PVHS Performing Arts Building – BCA Architects  
• BCA is continuing schematic design activities in follow-up to the August 8th and 29th 

Education Specification committee meetings. Additional meetings will occur in October to 
continue the schematic design process and to establish a schedule.  

• At the September 12th Board meeting it was learned that the City of Santa Maria has 
expressed interest in participating in the project.  The City has indicated informally a desire 
to have the facility grow from 365 seats to 500 seats.  They discussed the possibility of 
providing upwards of $2 million dollars to support the increased size.  Preliminary 
assessments indicate the additional seats may be accommodated by increasing the foot 
print at the existing location.  Additional meetings with City representatives will be required 
to determine other impacts on additional support space needs; operations and ongoing 
maintenance; use expectations; and actual funding needs/availability.  The City is 
expected to provide a formal Letter of Interest in early October.  

 
PVHS Remediation Phase 3: Concrete Repair – Westberg + White Architects  
• Construction anticipated for late summer of 2012 was postponed pending further 

assessment of scope and costs to be completed during the Fall. 
 
4. New Small School  
 

C2004 New Small High School CTE Component – Architect to Be Determined  
• Appraisals for both the Rivergate and Santa Barbara Bank &Trust (SBB&T) properties were 

received September 27th, 2012.  The Department of Toxic Substances Control (DTSC) required 
Supplemental Site Investigation is underway with completion expected to occur in December 
2012. 

• Negotiations with both property owners are ongoing.   
 

5. District Wide Energy Upgrade  
 

District Wide Energy Upgrade – Johnson Controls Inc. 
• The District Facilities department continues to work with JCI regarding issues related to 

the proper execution of contracts documents.  Work has been suspended pending 
resolution of the issues, however; District Facilities, Maintenance, and Operations staff are 
continuing reviews of received project submittal’s to keep the project on track.   

• The project schedule is expected to be complete in early October with site construction 
activities expected to begin immediately thereafter.   
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Maintenance & Operations 
 
PVHS  

• Installed CIF Banner in Stadium under score board for CIF contract with Ford    
• Serviced 2 Gator utility vehicles, commercial mower and 1 service cart     
• Repaired leaking underground valves in football practice and varsity baseball fields   
• Replaced 15 sprinkler heads and casings in front of stadium visitor area and Panther Drive 
• Stripped football practice fields for football and band drills      
• Repaired personnel gates to north side of stadium    
• Cleaned out 9 chemical traps in Science wing      
• Installed 4 projectors and 1 smart board in classrooms    
• Installed chemical dispenser in stadium custodial closet   
• Monthly elevator, AED, Fire Alarm and Eyewash inspections.       
• Repaired kitchen equipment (Cooler, Warming Cart, Steam Table and moved Ice Machine to Trainers 

Office)      
• Repaired Various HVAC control cards and economizer boards (power surge) 
• Trouble shoot and repair maintenance cart due to pinched electrical line     
• Repaired burner on kitchen stove pilot adjustment      
• Secured all utility doors in student restrooms (changed out lock cylinders) so kids cannot hide trash 

and personal items      
• Installed new DEBS soap dispensers in 3 student restrooms      
• 15 man hours used in moving furniture on and off campus locations     
• Setups and teardowns for Student Rally, Volleyball, Tennis, Football, Testing, PIQE, Student 

Assembly, Parent Night and ASB       
• Provided traffic Control for the month from 16 October to 15 September (29 man hours)  
• Preventive work order hours – 18 
• Routine work order hours – 9 
• Total work orders completed – 101 
• Event setup hours – 29 

 
RHS 

• Completed planter across from library, irrigation and plants; removed trees, curb, roots and dirt  
• Removed bark from planter in Quad; will replace with DG      
• Prepared tennis courts for matches      
• Prepared football fields for games      
• Worked with contractor (J&P) at restrooms and greenhouse water & piping issues   
• Plumber completed repair of 331 attic water leak       
• 100 block water heater repair complete      
• Rm 331 ceiling tiles removed and carpenter working issues      
• Greek theatre painting project on going      
• Shaved concrete in quad area, tripping hazard      
• Motion lights in press box bathrooms complete      
• Removed wheelchair lift from C block staircase.      
• Classroom/Gym rekeying in progress      
• Replaced 2 A/C motors      
• 300 block boiler issues work in progress      
• Ballast removal and replacing ongoing      
• Sloan valve repairs       
• HVAC PM's completed in Admin office, 600 portables and 200 block 
• Toilet/sink drainage issues campus wide, ongoing      
• Pressure washed complete campus      
• Cleaned all windows on campus      
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• Cleaned carpet in 4 classrooms and district office      
• Assisted in 8 room moves      
• Preventive work order hours – 29 
• Routine work order hours - 15 
• Total work orders completed – 158 
• Event setup hours -  24  

 
SMHS 

• Gator and mower preventive maintenance 
• Herbicide application site wide. 
• Landscaped area E in front of administration. 
• Sports field line marking for games 
• Swimming pool construction support 
• Installed two 60 inch TV’s in Special Ed classes 
• Painted parking strip modifications      
• Relocated document cameras at Learning Center. 
• Relocated projector at Learning Center 
• Upgraded sanitary receptacles in rest rooms 
• Installed water heater in room 462 (Special Ed) 
• Completed routine emergency shower inspection 
• Completed routine emergency light inspection 
• Completed boiler inspections 
• Did preventive maintenance on HVAC 
• AED inspections 
• Relocated obsolete equipment 
• Completed fire extinguisher preventive maintenance 
• Federal Jobs Bill electrician, plumber, and groundskeeper – 294 Hours on 45 completed projects. 
• Preventive work order hours – 79  
• Routine work order hours – 30  
• Total work orders completed – 117 
• Event setup hours – 116 

 
Transportation 

• Nothing to report.   
 
Energy Management 

• Audited and adjusted outside lighting schedules for compliance to program requirements. 
• Reprogrammed schedules for gyms to lower overall demand on each site. 
• Resolved EMS control problem at Delta. 
• Audited all sites during Labor Day shutdown. 
• Energy Program July 2008 to date performance- 30% savings or $2,019,905. 

 
Graffiti & Vandalism 

• ERHS   $        0 
• DHS  $        60 
• SMHS  $        0 
• PVHS  $        0   

 
Reese Thompson 
Director – Facilities and Operations 
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Photo Gallery 

 
 

Santa Maria High School Pool ready for the Grand Opening 
 

 
 

New sprinkler heads and casings at Pioneer Valley 
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New Righetti Green House almost finished. 
 
 

 
 

Righetti High School Stadium Rest Room and Green House 
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New Righetti Stadium Handicap Ramp ready for landscaping. 
 
 
 
 
 
 



Obsolete Equipment Report
Appendix C
10/03/2012

Tag # Group Description Serial #
21860 AV Camera A7380451
7334 AV Panasonic VCR 4-head w/remote 19K00995
1886 AV Pioneer PA3928256

12076 AV Toshiba DVD w/Integrated MP3            Decoder PL22837199
6240 AV Apollo Overhead 99AA00072
8119 AV Elmo Overhead 359967
2461 AV ELMO OVERHEAD 536880

12693 AV
Motorola CP 200 UHF 16 Channel Radio    4 
Watt, 3" Belt Clip, Standard Antenna 018TENQ678

12707 AV
Motorola CP 200 UHF 16 Channel Radio    4 
Watt, 3" Belt Clip, Standard Antenna 018TENQ612

12709 AV
Motorola CP 200 UHF 16 Channel Radio    4 
Watt, 3" Belt Clip, Standard Antenna 018TENQ631

12710 AV
Motorola CP 200 UHF 16 Channel Radio    4 
Watt, 3" Belt Clip, Standard Antenna 018TENQ613

12711 AV
Motorola CP 200 UHF 16 Channel Radio    4 
Watt, 3" Belt Clip, Standard Antenna 018TENQ624

12712 AV
Motorola CP 200 UHF 16 Channel Radio    4 
Watt, 3" Belt Clip, Standard Antenna 018TENQ614

12306 AV
Phillips SC3132N 32" Commericial/Industrial 
ScanCard Tv 85199678

1767 AV RCA 25" 634228133
2928 AV SHARP 25" 653238
9313 AV Sony 32" 8328632
3159 AV TELEVISION COLOR, SYLVANIA 28162519

12164 AV
JVC Model HRA591U 4-Head VCR, HIFI,     
Stereo 8894280

12172 AV
JVC Model HRA591U 4-Head VCR, HIFI,     
Stereo 8894288

7261 AV VHW940 Quasar VCR F9IE93994
7260 AV VHW940 Quasar VCR F9IE94005
4659 AV VIDEO MON-REC COLOR, PANASONIC 27" MC72830930

13955 CAFETERIA
Samsung 290 Cash Register               Includes 
conversion of keys 311120339

25155 CLASSROOM
584450 Samsung 5.1 Blu-ray Home Theater 
System ZSZH1HCB503817

20075 COMP
CobraPOS All-In-One WinXP Pro, Pentium  IV 
2.4GIG, 256 MB RAM, 20 GB HD, 15"    Screen 0506FW2GG2485

20076 COMP
CobraPOS All-In-One WinXP Pro, Pentium  IV 
2.4GIG, 256 MB RAM, 20 GB HD, 15"    Screen 0506FW2GG2496

20078 COMP
CobraPOS All-In-One WinXP Pro, Pentium  IV 
2.4GIG, 256 MB RAM, 20 GB HD, 15"    Screen 0506FW2GG2564

1352 COMP COMPAQ CONTURA/LT 7402H0J37650

13408 COMP

Dell Dimension 4700 P4 Computer 3.2GHz, 1GB 
DDR2 SDRAM 400MHz                   Dell 
Enhanced Multimedia USB Keyboard 7TVPQ71

Sort Dates: 02/03/12 - 10/03/12 Page 1 10/5/2012



Obsolete Equipment Report
Appendix C
10/03/2012

Tag # Group Description Serial #

14036 COMP

Dell OptiPlex GX270 Small Desktop,      2.80GHz 
P4, 256MB 400MHz DDR 2x128      USB 
Keyboard IPGCW41

14044 COMP

Dell OptiPlex GX270 Small Desktop,      2.80GHz 
P4, 256MB 400MHz DDR 2x128      USB 
Keyboard GXFCW41

13460 COMP

Dell OptiPlex GX280 Small Desktop       2.80GHz 
1M Broadcom Gigabit NIC         512MB 400MHz 
DDR2 2x256 GPYMQ71

13467 COMP

Dell OptiPlex GX280 Small Desktop       2.80GHz 
1M Broadcom Gigabit NIC         512MB 400MHz 
DDR2 2x256 DQYMQ71

13477 COMP

Dell OptiPlex GX280 Small Desktop       2.80GHz 
1M Broadcom Gigabit NIC         512MB 400MHz 
DDR2 2x256 4QYMQ71

13596 COMP

Dell OptiPlex GX280 Small Desktop       2.80GHz 
1M Broadcom Gigabit NIC         512MB 400MHz 
DDR2 2x256 H8HNR71

13587 COMP

Dell OptiPlex GX280 Small Desktop       2.80GHz 
1M Broadcom Gigabit NIC         512MB 400MHz 
DDR2 2x256 89HNR71

13591 COMP

Dell OptiPlex GX280 Small Desktop       2.80GHz 
1M Broadcom Gigabit NIC         512MB 400MHz 
DDR2 2x256 49HNR71

13201 COMP

Dell OptiPlex GX280 Small Desktop       P4 540/ 
3.20HGz, 1M int Boradcom NIC    512MB, 
533MHz DDR2 1x512 5B58971

13203 COMP

Dell OptiPlex GX280 Small Desktop       P4 540/ 
3.20HGz, 1M int Boradcom NIC    512MB, 
533MHz DDR2 1x512 HC58971

13205 COMP

Dell OptiPlex GX280 Small Desktop       P4 540/ 
3.20HGz, 1M int Boradcom NIC    512MB, 
533MHz DDR2 1x512 DB58971

13206 COMP

Dell OptiPlex GX280 Small Desktop       P4 540/ 
3.20HGz, 1M int Boradcom NIC    512MB, 
533MHz DDR2 1x512 BC58971

6622 COMP IMAC 266 XA9140UIG3K

13675 COMP

M9844LL/A iMac G5 2GHz                  512MB 
DDR400 SDRAM-1 DIMM               160GB Serial 
ATA Drive W85250ZUSDY

21747 COMP

OptiPlex 740 Desktop                    AMD Athlon 
64x2 3800+ (2.00GHZ 512KBx2) Windows XP 
Professional do2wcf1

21725 COMP

OptiPlex 740 Desktop Athlon 64x2 4600+  
2.40GHz, 512K                           1GB Non-ECC, 
667MHz DDR2 2x512MB DSNH5F1

21589 COMP

OptiPlex 740 w/AMD Student Desktop      AMD 
ATHLON 64x2 4600+ 2.40GHz, 512KBx2  
Windows Vista Business with Media 536JFD1

Sort Dates: 02/03/12 - 10/03/12 Page 2 10/5/2012
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12641 COMP

OptiPlex GX270 2.8GHz, Pentium 4 Small  
Minitower, 512MB 333MHz DDR 2x256,      Dell 
PS/2 Keyboard 5B95351

12661 COMP

OptiPlex GX270 2.8GHz, Pentium 4 Small  
Minitower, 512MB 333MHz DDR 2x256,      Dell 
PS/2 Keyboard 1995351

12667 COMP

OptiPlex GX270 2.8GHz, Pentium 4 Small  
Minitower, 512MB 333MHz DDR 2x256,      Dell 
PS/2 Keyboard 8C95351

12993 COMP
OptiPlex GX280 Small Desktop P4         256MB 
400MHz                            Dell USB Keyboard 5DWNV51

20162 COMP

OptiPlex GX520 Desktop, Pentium 4       3.2GHz, 
2M 800 FSB                      512MB 533MHz DDR2 
2x256 1WPC091

20101 COMP

OptiPlex GX520 Desktop, Pentium 4       3.2GHz, 
2M, 800FSB                      512MB 533MHz DDR2 
2x256 168MS81

6657 COMP P/2 499160
6671 COMP P/2 499174
6695 COMP P/2 499112
6709 COMP P/2 499126
6688 COMP P/2 499105
8047 COMP P/3 5UM13
9372 COMP P/3 23804624
9521 COMP P/3 JFJ9P01
9543 COMP P/3 20J9P01
9546 COMP P/3 72J9P01
9547 COMP P/3 82J9P01
9848 COMP P/4 958FZ01
10861 COMP P/4 6418026A05ZF
10840 COMP P/4 Mini Tower 2021004676
11040 COMP P/4 OptiPlex GX260D 8C5Q321
10968 COMP P/4 OptiPlex GX260D BK5Q321
10970 COMP P/4 OptiPlex GX260D 8D5Q321
10997 COMP P/4 OptiPlex GX260D GD5Q321
9715 COMP P/III 2000181450
9545 COMP P/III G0J9P01
9478 COMP P/III 6BJ9P01
9486 COMP P/III HZH9P01
10080 COMP P/IV 2001019863

13737 COMP

Precision Workstation 370 Minitower     Pentium 4 
Processor, 2.80GHz, 1M        1GB 533MHz, 
DDR2 SDRAM 2x512 1VZLX61

3113 COMP PREMIO PC 9800007573
3116 COMP PREMIO PC 9800007571
3118 COMP PREMIO PC 9800007578
3121 COMP PREMIO PC 9800007572
3901 COMP PREMIO PC 9800007575
9610 COMP Inspiron 2500, 14.1 XGA, Celeron 700 8Z96P01

12339 COMP
Latitude C640 P/4 Processor, w/14.1" SXGA+ 
Display, 512MB SDRAM, 1 DIMM 8GZD331

Sort Dates: 02/03/12 - 10/03/12 Page 3 10/5/2012



Obsolete Equipment Report
Appendix C
10/03/2012

Tag # Group Description Serial #

21668 COMP

Latitude D630  Intel Core 2 Duo T7300   
2.00GHz, 800MHz 4M L2 Cache, Dual Core  
14.1" Wide Screen WXGA LCD DBLTZD1

21621 COMP

Latitude D630 Intel Core 2 Duo T7500    
(2.20GHz) 800MHz Dual Core              Windows 
Vista Business with Media HHQDJD1

21869 COMP

Latitude D630c Intel Core 2 Duo T7250 2.00GHz  
800MHz�
14.1" Wide Screen WXGA �
1.0GB SDRAM 1 DIMM�
NVIDIA Quadro  NVS 3c95nf1

12279 COMP
Latitude D800 1.30GHz Pentium M 15.4    WXGA 
256MB 2 DIMMS CB97X21

11162 COMP
Latitude D800 1.40GHz Pentium M         15.4 
Screen                             256MB, 2 Dimms 2W0c341

11168 COMP
Latitude D800 1.40GHz Pentium M         15.4 
Screen                             256MB, 2 Dimms GQ0c341

11009 COMP P/4 Latitude C640 2BE031L
7472 COMP Toshiba 2100 Y9189286U
10394 COMP Advanced port replicator w/ethernet card 00065bea9c7b
11979 COMP 15" Flat 2AM-L5U1
11984 COMP 15" Flat 2AM-L5UG
11274 COMP 15" Flat Panel 450-1JJT
13979 COMP 15" Flat Panel 567-0Y8L

25314 COMP

17 WUXGA LCD TRUE LIFE/ GLARE MC830�
Incl. LCD Panel P/n J9662 & Coax Cable MC830 
for Dell Computers 6L7K08517D

11568 COMP 17" 1N4T
6799 COMP 17"studio display CY91008SCVS
8049 COMP Del1 19" MX04512R4780104PB153
9383 COMP DELL B165
9385 COMP DELL B15L
9386 COMP DELL B166
9398 COMP DELL B1RC
9430 COMP DELL B1HK
20773 COMP DELL 15" 646-1PHU
7675 COMP Digiview 17" 3LQ49811306584
14026 COMP Flat Panel 15" CN0M16196418043303YH
9298 COMP Mitsubishi 17" 1201906ye
9299 COMP Mitsubishi 17" 1201898ye
3114 COMP PREMIO 15" RM002I00850
3117 COMP PREMIO 15" RM002I00924
3119 COMP PREMIO 15" RM002I00810
3122 COMP PREMIO 15" RM002I00808
3902 COMP PREMIO 15" RM002101208
1322 COMP PREMIO 15" RL000U00174
9870 COMP Viewsonic 17" 2.18013E+11

13673 COMP
856000 Canon imageClass D320 Digital    Laser 
Copier/Printer UZZ70137

22049 COMP Copier.printer 9398

Sort Dates: 02/03/12 - 10/03/12 Page 4 10/5/2012



Obsolete Equipment Report
Appendix C
10/03/2012

Tag # Group Description Serial #
7413 COMP Epson Stylus Color 740 A6R1910109
6880 COMP Epson Stylus Color 740 A6R1537321
6841 COMP Epson Stylus Color 740 A6R1571462
7856 COMP Epson Stylus Color 860 BXG1040586
7780 COMP Hewlett Packard LaserJet 1100xi Printer USHN075231

20594 COMP
HP 4550 Color Laserjet                                           
Donated 5/16/06 JPNAB18211

12559 COMP HP Deskjet MY3AV2B1FY
6248 COMP HP Deskjet 720C MY8A7161MF
3115 COMP HP DESKJET 720C US7AC1R00G
3123 COMP HP DESKJET 720C US7B41S0M4
10246 COMP HP Laser Jet JPGGF37046
12015 COMP HP LaserJet CNC3112152
10929 COMP HP LaserJet CNDL126578
10101 COMP HP LaserJet CNCV072948
14070 COMP HP LaserJet 1012
4307 COMP HP LASERJET 4 PLUS JPGK018638
12180 COMP Sharp Copy Machine 26509766
8277 COMP Epson Perfection BZPXO71490

4196 COMPUTER
MONITOR, VIEWSONIC E771                               
Original location was 090 JV83050430

5094 CUSTODIAL SHAMPOOER CARPET, WINDSOR CLIPPER 258915
5092 CUSTODIAL VACUUM TANK, NOBLES V24B V23577
599 FURN FIRE/SAFE, HERCULES 3DRW 446028
1321 FURN FIRE/SAFE, HERCULES 3DRW 388042
1323 FURN FIRE/SAFE, HERCULES 3DRW 386481
1324 FURN FIRE/SAFE, HERCULES 3DRW 388356
1325 FURN FIRE/SAFE, HERCULES 3DRW 446324
1326 FURN FIRE/SAFE, HERCULES 3DRW 386484
10063 FURN FireKing #4-21-C-PCM 4 drawer fireproof

76 GROUNDS SNAKE, SPARTANTOOL 1065 005CJG

21478 MAINT TOOL
Vertex Standard VX180UD/67 5 Watts      w/FNB 
V67Li 450-485Mhz, Li-Ion Battery 63421

603 OFFICE COIN SORTER, KLOPP SE ME121
8719 OFFICE Canon TVB60601
8598 OFFICE Panasonic GAZYA312538
20256 OFFICE Q5988A HP Color LaserJet 3600DN CNJCH07441
21101 OFFICE Sharp AL-163 Copier 30279
12580 OFFICE Mita Laser 10.2PPM D4005068
4770 OFFICE IBM  WHEELWRITER 11KPK39
25341 TECHNOLOGY MC769LL/A iPad 2 with Wi-Fi 16GB, Black DVPH9C7MDFHW

96 WOODSHOP SAWZALL, MILWAUKEE SUPER HD 74D397310079

Sort Dates: 02/03/12 - 10/03/12 Page 5 10/5/2012
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        APPENDIX D 
POLICY NUMBER DESCRIPTION 

AR 1250 Visitors/Outsiders: Updated regulation adds Board philosophy 
about the importance of parent/guardian and community 
involvement in school programs and activities.  Regulation also 
encourages individuals to use complaint procedures and to 
avoid disruptive behavior on school grounds.  Reorganized 
regulation adds requirement to post school hours. 

AR/E 1312.4   Williams Uniform Complaint Procedures: Mandated 
regulation revised for consistency with the California 
Department of Education's (CDE) Categorical Program 
Monitoring process, including (1) authorizing complaints when a 
student is provided photocopied sheets from a textbook, (2) 
amending the definition of "emergency or urgent threat" to 
include other conditions deemed appropriate, (3) amending the 
definition of "open restroom" to clarify that it does not include 
the temporary closing for repairs or safety reasons, and (4) 
adding a statement that a complaint form must be available at 
each school. Exhibit containing sample complaint form revised 
to amend the definition of "emergency or urgent threat" and 
"open restroom" consistent with the revisions to the AR. 

BP 4119.11 Sexual Harassment: Update mandated policy to reflect new 
law which requires employers with 50 or more employees to 
provide sexual harassment training. 

BP 5030   Student Wellness:  Mandated policy updated to reflect NEW 
FEDERAL LAW (P.L. 111-296) which moved and revised legal 
requirements related to student wellness policies.  Law now 
requires (1) involvement of specified stakeholders in policy 
implementation and review; (2) establishment of goals for 
nutrition promotion as well as nutrition education; and (3) 
periodic assessment of the implementation of the wellness 
policy, including comparison of the district's policy with model 
wellness policies provided by the U.S. Department of 
Agriculture.  Policy also adds optional language re: programs 
encouraging students to walk or bicycle to and from school, in-
class physical activity breaks, and joint use agreements to 
expand use of district and/or community facilities for recreation 
or sports activities. Section on "Nutritional Guidelines for Foods 
Available at School" adds consideration of students with special 
dietary needs and encourages schools' participation in after-
school snack programs and summer meal programs. 
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POLICY NUMBER DESCRIPTION 

AR 5144 Discipline: Regulation expands disciplinary strategies to 
include option to restrict or disqualify student from participation 
in extracurricular activities, and provides that teachers will first 
try disciplinary measures other than recess restriction when 
recess restriction would result in withholding of physical activity. 

BP 5144.1 Suspension and Expulsion/Due Process: Reorganized, 
Mandated policy includes language requiring fair, consistent 
enforcement of suspension and expulsion rules in response to 
new U.S. Department of Education Office for Civil Rights (OCR) 
report finding disproportionate rates of suspension/expulsion by 
race and ethnicity, gender, and disability. Policy also revises 
material re: zero tolerance to encourage use of alternative 
disciplinary measures that keep students in school during the 
school day, except under specified circumstances.  

AR 5144.1 Suspension and Expulsion/Due Process: Mandated 
regulation updated to reflect NEW LAW (AB 1732, 2012) which 
identifies specific conduct that would constitute a post on a 
social network Internet web site, for purposes of identifying an 
act of bullying, to include posting to or creating a burn page, 
creating a credible impersonation of a student, and creating a 
false profile.  In addition, updated regulation clarifies that, 
although state law defines "bullying" to include acts of sexual 
harassment, hate violence, or harassment, threat, or 
intimidation (as described in items #20-22 in the section 
"Grounds for Suspension and Expulsion"), students below 
grade 4 may only be disciplined for such acts if all the criteria 
for "bullying" are met (e.g., a third grade student’s act of 
harassment results in harm to a reasonable student).   

BP 5145.3   Nondiscrimination/Harassment: Mandated policy updated to 
reflect NEW LAW (AB 9) which requires policy prohibiting 
discrimination, harassment, intimidation, and bullying based on 
specified characteristics, including gender identity and gender 
expression.  Policy also adds language (1) prohibiting retaliation 
against students who file a complaint or report, and (2) requiring 
training of students, parents/guardians, and employees. 

BP/AR 6158   Independent Study: Mandated policy updated to (1) add 
material formerly in AR re: program participation is voluntary, 
(2) more directly reflect law re: minimum period of independent 
study for apportionment purposes as five “consecutive” school 
days, (3) revise material re: maximum length of assignments 
and the number of missed assignments that will trigger an 
evaluation of the student’s participation, and (4) authorize 
student teacher conferences by electronic means.  Updated 
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regulation (1) expands optional material re: considerations in 
approving a student’s participation, (2) clarifies responsibilities 
of program administrator and teachers, and (3) adds 
requirement to retain specified auditable records for three 
years. 

BB 9270 Conflict of Interest: Mandated bylaw revised and reorganized 
to clarify three types of analysis that must be conducted 
pursuant to different statutes and the common law doctrine to 
determine whether a conflict exists and, if so, whether the board 
member must abstain and/or if the contract is prohibited.  

 



Community Relations 
 
Visitors/Outsiders                                                                                                             AR 1250  
 
The Superintendent or designee shall post at every entrance to each school and school grounds a 
notice describing registration requirements, school hours or hours during which registration is 
required, the registration location, the route to take to that location, and the penalties for violation 
of registration requirements.  (Education Code 32211; Penal Code 627.6) 
 
Unless otherwise directed by the principal or designee, a staff member shall accompany 
visitors/outsiders while they are on school grounds. 
 
Outsider Registration 
 
Outsiders shall register upon entering school premises during school hours.  Any person other 
than the following is considered an outsider:  (Evidence Code 1070; Penal Code 627.1, 627.2) 
 
1. A student of the school, unless currently under suspension 
 
2. A parent/guardian of a student of the school 
 
3. A Governing Board member or district employee 
 
4. A public employee whose employment requires being on school grounds, or any person 

who is on school grounds at the school's request 
 
5. A representative of a school employee organization who is engaged in activities related to 

the representation of school employees 
 
6. An elected public official 
 
7. A publisher, editor, reporter, or other person connected with or employed by a 

newspaper, magazine, other periodical publication, press association or wire service, 
radio station, or television station 

 
(cf. 1112 - Media Relations) 
 
Registration Procedure 
 
In order to register, an outsider shall, upon request, furnish the principal or designee with the 
following information:  (Penal Code 627.3) 
 
1. His/her name, address, and occupation 
 
2. His/her age, if less than 21 
 
3. His/her purpose for entering school grounds 
 
4. Proof of identity 



 
5. Other information consistent with the provisions of law 
 
Principal's Registration Authority 
 
The principal or designee may refuse to register any outsider if he/she reasonably concludes that 
the individual's presence or acts would disrupt the school, students, or employees; would result 
in damage to property; or would result in the distribution or use of a controlled substance.  The 
principal or designee or school security officer may revoke any outsider's registration if he/she 
has a reasonable basis for concluding that the individual's presence on school grounds would 
interfere or is interfering with the peaceful conduct of school activities or would disrupt or is 
disrupting the school, students, or staff.  (Penal Code 627.4) 
 
(cf. 3515.2 - Disruptions) 
(cf. 3515.3 - District Police/Security Department) 
 
When an outsider fails to register, or when the principal or designee denies or revokes an 
outsider's registration privileges, the principal or designee may request that the individual 
promptly leave school grounds.  When an outsider is directed to leave, the principal or designee 
shall inform him/her that if he/she reenters the school within seven days he/she may be guilty of 
a misdemeanor subject to a fine and/or imprisonment.  (Penal Code 627.7) 
 
Appeal Procedure 
 
Any person who is denied registration or whose registration is revoked may appeal to the 
Superintendent or principal by submitting, within five days after the person's departure from 
school, a written request for a hearing. This request must state why he/she believes the denial or 
revocation was improper and must provide an address to which the hearing notice may be sent. 
Upon receipt of the request for a hearing, the Superintendent or principal shall promptly mail a 
notice of the hearing to the person requesting it.  A hearing before the Superintendent or 
principal shall be held within seven days after receipt of the request.  (Penal Code 627.5) 
 
(cf. 1312.1 - Complaints Concerning District Employees) 
(cf. 1312.3 - Uniform Complaint Procedures) 
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Administrative Regulation 
Williams Uniform Complaint Procedures 
 
AR 1312.4  
Community Relations 
 
 
Cautionary Notice:  As added and amended by SBX3 4 (Ch. 12, Third Extraordinary Session, 
Statutes of 2009) and ABX4 2 (Ch. 2, Fourth Extraordinary Session, Statutes of 2009), 
Education Code 42605 grants districts flexibility in "Tier 3" categorical programs and provides 
that districts are deemed in compliance with the program and funding requirements for these 
programs for the 2008-09 through 2012-13 fiscal years.  As a result of this flexibility, the district 
may choose to temporarily suspend certain provisions of the following policy or administrative 
regulation that reflect those requirements.  However, this flexibility does not affect or alter any 
existing contract or bargaining agreement that the district may have in place. Thus, districts 
should examine the terms of those contracts and agreements and consult with district legal 
counsel for additional guidance.  Also see BP 2210 - Administrative Discretion Regarding Board 
Policy. 
 
Types of Complaints 
 
The district shall use the following procedures to investigate and resolve complaints when the 
complainant alleges that any of the following has occurred:  (Education Code 35186; 5 CCR 
4681, 4682, 4683) 
 
1. Textbooks and instructional materials 
 

a. A pupil, including an English learner, does not have standards-aligned textbooks 
or instructional materials or state- or district-adopted textbooks or other required 
instructional materials to use in class. 

 
b. A pupil does not have access to textbooks or instructional materials to use at 

home or after school.  This does not require two sets of textbooks or instructional 
materials for each pupil. 

 
c. Textbooks or instructional materials are in poor or unusable condition, have 

missing pages, or are unreadable due to damage. 
 
d. A pupil was provided photocopied sheets from only a portion of a textbook or 

instructional materials to address a shortage of textbooks or instructional 
materials. 

 
(cf. 6161.1 - Selection and Evaluation of Instructional Materials) 
 
2. Teacher vacancy or misassignment 
 

a. A semester begins and a teacher vacancy exists. 
       

b. A teacher who lacks credentials or training to teach English learners is assigned to 



teach a class with more than 20 percent English learner pupils in the class. 
 
(cf. 4112.22 - Staff Teaching Students of Limited English Proficiency) 
 

c. A teacher is assigned to teach a class for which the teacher lacks subject matter 
competency. 

 
Teacher vacancy means a position to which a single designated certificated employee has not 
been assigned at the beginning of the year for an entire year or, if the position is for a one-
semester course, a position to which a single designated certificated employee has not been 
assigned at the beginning of the semester for an entire semester.  (Education Code 35186; 5 CCR 
4600) 
 
Beginning of the year or semester means the first day classes necessary to serve all the pupils 
enrolled are established with a single designated certificated employee assigned for the duration 
of the class, but not later than 20 working days after the first day pupils attend classes for that 
semester. (5 CCR 4600) 
 
Misassignment means the placement of a certificated employee in a teaching or services position 
for which the employee does not hold a legally recognized certificate or credential or the 
placement of a certificated employee in a teaching or services position that the employee is not 
otherwise authorized by statute to hold.  (Education Code 35186; 5 CCR 4600) 
 
(cf. 4112.2 - Certification) 
(cf. 4113 - Assignment) 
 
3. Facilities 
 

a. A condition poses an emergency or urgent threat to the health or safety of pupils 
or staff. 

 
Emergency or urgent threat means structures or systems that are in a condition that poses a threat 
to the health and safety of pupils or staff while at school, including, but not limited to, gas leaks; 
nonfunctioning heating, ventilation, fire sprinklers, or air-conditioning systems; electrical power 
failure; major sewer line stoppage; major pest or vermin infestation; broken windows or exterior 
doors or gates that will not lock and that pose a security risk; abatement of hazardous materials 
previously undiscovered that pose an immediate threat to pupils or staff; structural damage 
creating a hazardous or uninhabitable condition; or any other condition deemed appropriate. 
(Education Code 17592.72) 
 

b. A school restroom has not been cleaned, maintained, or kept open in accordance 
with Education Code 35292.5. 

 
Clean or maintained school restroom means a school restroom has been cleaned or maintained 
regularly, is fully operational, or has been stocked at all times with toilet paper, soap, or paper 
towels or functional hand dryers.   (Education Code 35292.5) 
 
Open restroom means the school has kept all restrooms open during school hours when pupils 
are not in classes and has kept a sufficient number of restrooms open during school hours when 
pupils are in classes.  This does not apply when the temporary closing of the restroom is 



necessary for pupil safety or to make repairs. (Education Code 35292.5) 
 
4. High school exit examination intensive instruction and services 
 
A pupil, including an English learner, who has not passed the exit exam by the end of grade 12 
was not provided the opportunity to receive intensive instruction and services pursuant to 
Education Code 37254(d)(4) and (5) after completion of grade 12 for two consecutive academic 
years or until the pupil has passed both parts of the exam, whichever comes first.  (Education 
Code 35186) 
 
(cf. 6162.52 - High School Exit Examination) 
(cf. 6179 - Supplemental Instruction) 
 
Filing of Complaint 
 
A complaint alleging any condition(s) specified in items #1-3 in the section entitled "Types of 
Complaints" above shall be filed with the principal or designee at the school in which the 
complaint arises.  The principal or designee shall forward a complaint about problems beyond 
his/her authority to the Superintendent or designee in a timely manner, but not to exceed 10 
working days.  (Education Code 35186; 5 CCR 4680) 
 
A complaint alleging any deficiency specified in item #4 in the section entitled "Types of 
Complaints" above shall be filed with a district official designated by the Superintendent.  Such 
complaints may be filed at the district office or school site and shall be immediately forwarded to 
the Superintendent or designee.  (Education Code 35186) 
 
Investigation and Response 
 
The principal or designee shall make all reasonable efforts to investigate any problem within 
his/her authority.  He/she shall remedy a valid complaint within a reasonable time period not to 
exceed 30 working days from the date the complaint was received.  (Education Code 35186; 5 
CCR 4685) 
 
Complaints may be filed anonymously.  If the complainant has indicated on the complaint form 
that he/she would like a response to the complaint, the principal or designee shall report the 
resolution of the complaint to him/her within 45 working days of the initial filing of the 
complaint. If a response is requested, the response shall be made to the mailing address of the 
complainant as indicated on the complaint form.  At the same time, the principal or designee 
shall report the same information to the Superintendent or designee.  (Education Code 35186; 5 
CCR 4680, 4685) 
 
When Education Code 48985 is applicable and the complainant has requested a response, the 
response shall be written in English and in the primary language in which the complaint was 
filed.  (Education Code 35186) 
 
If a complainant is not satisfied with the resolution of a complaint, he/she has the right to 
describe the complaint to the Governing Board at a regularly scheduled meeting.  (Education 
Code 35186; 5 CCR 4686) 
 
For any complaint concerning a facilities condition that poses an emergency or urgent threat to 



the health or safety of pupils or staff as described in item #3a in the section entitled "Types of 
Complaints" above, a complainant who is not satisfied with the resolution proffered by the 
principal or Superintendent or designee may file an appeal to the Superintendent of Public 
Instruction within 15 days of receiving the district's response.  The complainant shall comply 
with the appeal requirements specified in 5 CCR 4632.  (Education Code 35186; 5 CCR 4687) 
 
All complaints and written responses shall be public records. (Education Code 35186; 5 CCR 
4686) 
 
(cf. 1340 - Access to District Records) 
 
Reports 
 
The Superintendent or designee shall report summarized data on the nature and resolution of all 
complaints to the Board and the County Superintendent of Schools on a quarterly basis.  The 
report shall include the number of complaints by general subject area with the number of 
resolved and unresolved complaints. These summaries shall be publicly reported on a quarterly 
basis at a regularly scheduled Board meeting.  (Education Code 35186; 5 CCR 4686) 
 
Forms and Notices 
 
The Superintendent or designee shall ensure a Williams complaint form is available at each 
school.   However, complainants need not use the district's complaint form in order to file a 
complaint.  (Education Code 35186; 5 CCR 4680) 
 
The Superintendent or designee shall ensure that the district's complaint form contains a space to 
indicate whether the complainant desires a response to his/her complaint and specifies the 
location for filing a complaint.  A complainant may add as much text to explain the complaint as 
he/she wishes. (Education Code 35186; 5 CCR 4680) 
 
The Superintendent or designee shall ensure that a notice is posted in each classroom in each 
school containing the components specified in Education Code 35186.  (Education Code 35186) 
 
Legal Reference: 
EDUCATION CODE 
1240  County superintendent of schools, duties 
17592.72  Urgent or emergency repairs, School Facility Emergency Repair Account 
33126  School accountability report card 
35186  Williams uniform complaint procedure 
35292.5  Restrooms, maintenance and cleanliness 
37254  Supplemental instruction based on failure to pass exit exam by end of grade 12 
48985  Notice to parents in language other than English 
60119  Hearing on sufficiency of instructional materials 
CODE OF REGULATIONS, TITLE 5 
4600-4687  Uniform complaint procedures, especially: 
4680-4687 Williams complaints 



Management Resources: 
WEB SITES 
CSBA:  http://www.csba.org 
California County Superintendents Educational Services Association: http://www.ccsesa.org 
California Department of Education, Williams case:  http://www.cde.ca.gov/eo/ce/wc/index.asp 
State Allocation Board, Office of Public School Construction: http://www.opsc.dgs.ca.gov 
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Exhibit 
Williams Uniform Complaint Procedures 
 
E 1312.4  
Community Relations 
 
Exhibit 1 
 
Cautionary Notice:  As added and amended by SBX3 4 (Ch. 12, Third Extraordinary Session, 
Statutes of 2009) and ABX4 2 (Ch. 2, Fourth Extraordinary Session, Statutes of 2009), 
Education Code 42605 grants districts flexibility in "Tier 3" categorical programs and provides 
that districts are deemed in compliance with the program and funding requirements for these 
programs for the 2008-09 through 2012-13 fiscal years.  As a result of this flexibility, the district 
may choose to temporarily suspend certain provisions of the following policy or administrative 
regulation that reflect those requirements.  However, this flexibility does not affect or alter any 
existing contract or bargaining agreement that the district may have in place. Thus, districts 
should examine the terms of those contracts and agreements and consult with district legal 
counsel for additional guidance.  Also see BP 2210 - Administrative Discretion Regarding Board 
Policy. 
 
NOTICE TO PARENTS/GUARDIANS, PUPILS, AND TEACHERS: COMPLAINT RIGHTS 
 
Parents/Guardians, Pupils, and Teachers: 
 
Pursuant to Education Code 35186, you are hereby notified that: 
 
1. There should be sufficient textbooks and instructional materials.  For there to be 

sufficient textbooks and instructional materials, each pupil, including English learners, 
must have a textbook or instructional material, or both, to use in class and to take home. 

 
2. School facilities must be clean, safe, and maintained in good repair. 
 
3. There should be no teacher vacancies or misassignments.  There should be a teacher 

assigned to each class and not a series of substitutes or other temporary teachers.  The 
teacher should have the proper credential to teach the class, including the certification 
required to teach English learners, if present. 

 
Teacher vacancy means a position to which a single designated certificated employee has 
not been assigned at the beginning of the year for an entire year or, if the position is for a 
one-semester course, a position to which a single designated certificated employee has 
not been assigned at the beginning of a semester for an entire semester. 

 
Misassignment means the placement of a certificated employee in a teaching or services 
position for which the employee does not hold a legally recognized certificate or 
credential or the placement of a certificated employee in a teaching or services position 
that the employee is not otherwise authorized by statute to hold. 

 
 
4. Pupils, including English learners, who have not passed one or both parts of the high 



school exit examination by the end of grade 12 are to be provided the opportunity to 
receive intensive instruction and services for up to two consecutive academic years after 
the completion of grade 12. 

 
 
5. A complaint form can be obtained at the school office or district office, or downloaded 

from the school or district web site.  You may also download a copy of the California 
Department of Education complaint form from the following web site:  
http://www.cde.ca.gov/re/cp/uc. 
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Exhibit 2 
 
Cautionary Notice:  As added and amended by SBX3 4 (Ch. 12, Third Extraordinary Session, 
Statutes of 2009) and ABX4 2 (Ch. 2, Fourth Extraordinary Session, Statutes of 2009), 
Education Code 42605 grants districts flexibility in "Tier 3" categorical programs and provides 
that districts are deemed in compliance with the program and funding requirements for these 
programs for the 2008-09 through 2012-13 fiscal years.  As a result of this flexibility, the district 
may choose to temporarily suspend certain provisions of the following policy or administrative 
regulation that reflect those requirements.  However, this flexibility does not affect or alter any 
existing contract or bargaining agreement that the district may have in place. Thus, districts 
should examine the terms of those contracts and agreements and consult with district legal 
counsel for additional guidance.  Also see BP 2210 - Administrative Discretion Regarding Board 
Policy. 
 
COMPLAINT FORM:  WILLIAMS UNIFORM COMPLAINT PROCEDURES 
 
 
Education Code 35186 creates a procedure for the filing of complaints concerning deficiencies 
related to instructional materials, conditions of facilities that are not maintained in a clean or safe 
manner or in good repair, teacher vacancy or misassignment, or the lack of opportunity to 
receive intensive instruction and services to pupils who did not pass one or both parts of the high 
school exit examination by the end of grade 12. The complaint and response are public 
documents as provided by law. Complaints may be filed anonymously.  However, if you wish to 
receive a response to your complaint, you must provide the contact information below. 
 
Response requested?  ___ Yes   _____  No 
 
Contact information: 
 
Name:  _________________________________  

Address:   _______________________________ 

Phone number:   Day:  _______________________________  Evening:  _______________  

E-mail address, if any:   _______________________________ 
 
Location of the problem that is the subject of this complaint: 
 

School name/address:   _______________________________ 

Course title/grade level and teacher name: _______________________________   

Room number/name of room/location of facility:  _______________________________ 

Date problem was observed:  _______________________________  
 
Only the following issues may be the subject of this complaint process.  If you wish to complain 
about an issue not specified below, please use the appropriate district complaint procedure. 
 
Specific issue(s) of the complaint:  (Please check all that apply. A complaint may contain more 
than one allegation.) 
 



1. Textbooks and instructional materials:  (Education Code 35186; 5 CCR 4681) 
 

____ A pupil, including an English learner, does not have standards-aligned textbooks 
or instructional materials or state- or district-adopted textbooks or other required 
instructional materials to use in class. 

 
____ A pupil does not have access to textbooks or instructional materials to use at 

home or after school.  This does not require two sets of textbooks or instructional 
materials for each pupil. 

 
____ Textbooks or instructional materials are in poor or unusable condition, have 

missing pages, or are unreadable due to damage. 
 

____ A pupil was provided photocopied sheets from only a portion of a textbook or 
instructional materials to address a shortage of textbooks or instructional 
materials. 

 
2. Teacher vacancy or misassignment:  (Education Code 35186; 5 CCR 4681) 
 

____ A semester begins and a teacher vacancy exists. A teacher vacancy is a position to 
which a single designated certificated employee has not been assigned at the 
beginning of the school year for an entire year or, if the position is for a one-
semester course, a position to which a single designated certificated employee has 
not been assigned at the beginning of a semester for an entire semester. 

 
____ A teacher who lacks credentials or training to teach English learners is assigned to 

teach a class with more than 20 percent English learners in the class. 
 

____ A teacher is assigned to teach a class for which the teacher lacks subject matter 
competency. 

 
3. Facility conditions:  (Education Code 17592.72, 35186, 35292.5; 5 CCR 4683) 

____ A condition exists that poses an emergency or urgent threat to the health or safety 
of pupils or staff including gas leaks; nonfunctioning heating, ventilation, fire 
sprinklers, or air-conditioning systems; electrical power failure; major sewer line 
stoppage; major pest or vermin infestation; broken windows or exterior doors or 
gates that will not lock and that pose a security risk; abatement of hazardous 
materials previously undiscovered that pose an immediate threat to pupils or staff; 
structural damage creating a hazardous or uninhabitable condition; and any other 
condition deemed appropriate by the district. 

 
____ A school restroom has not been cleaned or maintained regularly, is not fully 

operational, or has not been stocked at all times with toilet paper, soap, or paper 
towels or functional hand dryers. 

 
____ The school has not kept all restrooms open during school hours when pupils are 

not in classes and has not kept a sufficient number of restrooms open during 
school hours when pupils are in classes. This does not apply when temporary 
closing of the restroom is necessary for pupil safety or to make repairs. 

 



4. High school exit exam intensive instruction and services:  (Education Code 35186) 
 

____ Pupils who have not passed the high school exit exam by the end of grade 12 were 
not provided the opportunity to receive intensive instruction and services pursuant 
to Education Code 37254(d)(4) and (5) after the completion of grade 12. 

 
Please describe the issue of your complaint in detail.  You may attach additional pages and 
include as much text as necessary to fully describe the situation.  For complaints regarding 
facilities conditions, please describe the emergency or urgent facilities condition and how that 
condition poses a threat to the health or safety of pupils or staff. 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
 
Please file this complaint at the following location: 
 
______________________________________________ 
(principal or title of designee of the Superintendent) 
 
______________________________________________ 
(address) 
 
Please provide a signature below.  If you wish to remain anonymous, a signature is not required.  
However, all complaints, even anonymous ones, should be dated. 
 
 
_______________________________________________                _______________________ 

   (signature)                                                    (date) 
 
 

Exhibit adopted:  September 12, 2012 
Rev. CSBA:  November 12, 2008 

SANTA MARIA JOINT UNION HSD
Santa Maria, CA



Personnel BP 4119.11(a) 
 4219.11 
Sexual Harassment 4319.11 
 
The Board of Education prohibits sexual harassment of district employees and job applicants. 
The Board also prohibits retaliatory behavior or action against district employees or other 
persons who complain, testify or otherwise participate in the complaint process established 
pursuant to this policy and administrative regulation. 
 
(cf. 0410 - Nondiscrimination in District Programs and Activities) 
(cf. 4030 - Nondiscrimination in Employment) 
 
The Superintendent or designee shall take all actions necessary to ensure the prevention, 
investigation, and correction of sexual harassment, including but not limited to: 
 
1. Providing training to employees in accordance with law and administrative regulation 
 
2. Publicizing and disseminating the district's sexual harassment policy to staff 
 
(cf. 4112.9/4212.9/4312.9 - Employee Notifications) 
 
3. Ensuring prompt, thorough, and fair investigation of complaints 
 
4. Taking timely and appropriate corrective/remedial action(s), which may require interim 

separation of the complainant and the alleged harasser and subsequent monitoring of 
developments 

 
All complaints and allegations of sexual harassment shall be kept confidential to the extent 
necessary to carry out the investigation or to take other subsequent necessary actions.  (5 CCR 
4964) 
 
Any district employee or job applicant who feels that he/she has been sexually harassed or who 
has knowledge of any incident of sexual harassment by or against another employee, a job 
applicant or a student, shall immediately report the incident to his/her supervisor, the principal, 
district administrator or Superintendent. 
 
A supervisor, principal or other district administrator who receives a harassment complaint shall 
promptly notify the Superintendent or designee. 
 
Complaints of sexual harassment shall be filed in accordance with AR 4031 - Complaints 
Concerning Discrimination in Employment. An employee may bypass his/her supervisor in filing 
a complaint where the supervisor is the subject of the complaint. 
 
(cf. 4031 - Complaints Concerning Discrimination in Employment) 



Personnel BP 4119.11(b) 
 4219.11 
Sexual Harassment 4319.11 
 
Any district employee who engages or participates in sexual harassment or who aids, abets, 
incites, compels, or coerces another to commit sexual harassment against a district employee, job 
applicant, or student is in violation of this policy and is subject to disciplinary action, up to and 
including dismissal. 
 
(cf. 4117.4 - Dismissal) 
(cf. 4118 - Suspension/Disciplinary Action) 
(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 
 
Legal Reference: 
EDUCATION CODE 
200-262.4  Prohibition of discrimination on the basis of sex 
GOVERNMENT CODE 
12900-12996  Fair Employment and Housing Act, especially: 
12940  Prohibited discrimination 
12950.1 Sexual harassment training 
LABOR CODE 
1101  Political activities of employees 
1102.1  Discrimination:  sexual orientation 
CODE OF REGULATIONS, TITLE 2 
7287.8 Retaliation 
7288.0 Sexual harassment training and education 
CODE OF REGULATIONS, TITLE 5 
4900-4965  Nondiscrimination in elementary and secondary education programs receiving state 
financial assistance 
UNITED STATES CODE, TITLE 42 
2000d-2000d-7  Title VI, Civil Rights Act of 1964 
2000e-2000e-17  Title VII, Civil Rights Act of 1964, as amended 
2000h-2-2000h-6  Title IX, 1972 Education Act Amendments 
CODE OF FEDERAL REGULATIONS, TITLE 34 
106.9  Dissemination of policy 
COURT DECISIONS 
Department of Health Services v. Superior Court of California, (2003) 31 Cal.4th 1026 
Faragher v. City of Boca Raton, (1998) 118 S.Ct. 2275 
Burlington Industries v. Ellreth, (1998) 118 S.Ct. 2257 
Gebser v. Lago Vista Independent School District, (1998) 118 S.Ct. 1989 
Oncale v. Sundowner Offshore Serv. Inc., (1998) 118 S.Ct. 998 
Meritor Savings Bank, FSB v. Vinson et al., (1986) 447 U.S. 57 
Management Resources: 
OFFICE OF CIVIL RIGHTS AND NATIONAL ASSOCIATION OF ATTORNEYS 
GENERAL 
Protecting Students from Harassment and Hate Crime, January, 1999 



Personnel BP 4119.11(c) 
 4219.11 
Sexual Harassment 4319.11 
 
WEB SITES 
California Department of Fair Employment and Housing:  http://www.dfeh.ca.gov 
Equal Employment Opportunity Commission:  http://www.eeoc.gov 
U.S. Department of Education, Office for Civil Rights: 
http://www.ed.gov/about/offices/list/ocr/index.html 
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Board Policy 
Student Wellness 
 
BP 5030  
Students 
 
 
The Governing Board recognizes the link between student health and learning and desires to 
provide a comprehensive program promoting healthy eating and physical activity for district 
students. The Superintendent or designee shall build a coordinated school health system that 
supports and reinforces health literacy through health education, physical education and activity, 
health services, nutrition services, psychological and counseling services, health promotion for 
staff, a safe and healthy school environment, and parent/guardian and community involvement. 
 
(cf. 3513.3 - Tobacco-Free Schools) 
(cf. 3514 - Environmental Safety) 
(cf. 3555 - Nutrition Program Compliance) 
(cf. 5131.6 - Alcohol and Other Drugs) 
(cf. 5131.61 - Drug Testing) 
(cf. 5131.62 - Tobacco) 
(cf. 5131.63 - Steroids) 
(cf. 5141 - Health Care and Emergencies) 
(cf. 5141.22 - Infectious Diseases) 
(cf. 5141.3 - Health Examinations) 
(cf. 5141.31 - Immunizations) 
(cf. 5141.32 - Health Screening for School Entry) 
(cf. 5141.6 - School Health Services) 
(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Education) 
(cf. 6164.2 - Guidance/Counseling Services) 
 
To encourage consistent health messages between the home and school environment, the 
Superintendent or designee may disseminate health information and/or the district's student 
wellness policy to parents/guardians through district or school newsletters, handouts, 
parent/guardian meetings, district and school web sites, and other communications. Outreach to 
parents/guardians shall emphasize the relationship between student health and academic 
performance. 
 
(cf. 1100 - Communication with the Public) 
(cf. 1112 - Media Relations) 
(cf. 1113 - District and School Web Sites) 
(cf. 1114 - District-Sponsored Social Media) 
(cf. 6020 - Parent Involvement) 
 
School Health Council/Committee 
 
The Superintendent or designee shall permit parents/guardians, students, food service employees, 
physical education teachers, school health professionals, Board members, school administrators, 
and members of the public to participate in the development, implementation, and periodic 
review and update of the district's student wellness policy.  (42 USC 1758b) 
 



To fulfill this requirement, the Superintendent or designee may appoint a school health council 
or other district committee whose membership shall include representatives of these groups.  
He/she also may invite participation of other groups or individuals, such as health educators, 
curriculum directors, counselors, before- and after-school program staff, health practitioners, 
and/or others interested in school health issues. 
 
(cf. 1220 - Citizen Advisory Committees) 
(cf. 9140 - Board Representatives) 
 
The school health council/committee shall advise the district on health-related issues, activities, 
policies, and programs. At the discretion of the Superintendent or designee, the duties of the 
council/committee may also include the planning, implementation, and evaluation of activities to 
promote health within the school or community. 
 
Nutrition and Physical Activity Goals 
 
The Board shall adopt goals for nutrition promotion and education, physical activity, and other 
school-based activities that promote student wellness. (42 USC 1758b) 
 
(cf. 0000 - Vision) 
(cf. 0200 - Goals for the School District) 
 
The district's nutrition education and physical education programs shall be based on research, 
consistent with the expectations established in the state's curriculum frameworks and content 
standards, and designed to build the skills and knowledge that all students need to maintain a 
healthy lifestyle. 
 
(cf. 6011 - Academic Standards) 
(cf. 6143 - Courses of Study) 
 
Nutrition education shall be provided as part of the health education program and, as appropriate, 
shall be integrated into other academic subjects in the regular educational program. Nutrition 
education also may be offered through before- and after-school programs. 
 
(cf. 5148.2 - Before/After School Programs) 
(cf. 6142.8 - Comprehensive Health Education) 
 
The Board prohibits the marketing and advertising of non-nutritious foods and beverages through 
signage, vending machine fronts, logos, scoreboards, school supplies, advertisements in school 
publications, coupon or incentive programs, free give-aways, or other means. 
 
(cf. 1325 - Advertising and Promotion) 
 
All students shall be provided opportunities to be physically active on a regular basis. 
Opportunities for moderate to vigorous physical activity shall be provided through physical 
education and recess and may also be provided through school athletic programs, extracurricular 
programs, before- and after-school programs, programs encouraging students to walk or bicycle 
to and from school, in-class physical activity breaks, and other structured and unstructured 
activities. 
 
 
 



(cf. 5142.2 - Safe Routes to School Program) 
(cf. 6142.7 - Physical Education and Activity) 
(cf. 6145 - Extracurricular and Cocurricular Activities) 
(cf. 6145.2 - Athletic Competition) 
 
The Board may enter into a joint use agreement to make district facilities or grounds available 
for recreational or sports activities outside the school day and/or to use community facilities to 
expand students' access to opportunity for physical activity. 
 
(cf. 1330.1 - Joint Use Agreements) 
 
The Superintendent or designee shall encourage staff to serve as positive role models for healthy 
eating and physical fitness.  He/she shall promote work-site wellness and may provide 
opportunities for regular physical activity among employees. Professional development may 
include instructional strategies that assess health knowledge and skills and promote healthy 
behaviors. 
 
(cf. 4131 - Staff Development) 
(cf. 4231 - Staff Development) 
(cf. 4331 - Staff Development) 
 
Nutritional Guidelines for Foods Available at School 
 
For all foods available on each campus during the school day, the district shall adopt nutritional 
guidelines which are consistent with 42 USC 1773 and 1779 and support the objectives of 
promoting student health and reducing childhood obesity. (42 USC 1758b) 
 
The Board believes that foods and beverages available to students at district schools should 
support the health curriculum and promote optimal health, taking into consideration the needs of 
students with special dietary needs.  Nutritional standards adopted by the district for all foods 
and beverages sold to students, including foods and beverages provided through the district's 
food service program, student stores, vending machines, or other venues, shall meet or exceed 
state and federal nutritional standards. 
 
(cf. 3312 - Contracts) 
(cf. 3550 - Food Service/Child Nutrition Program) 
(cf. 3554 - Other Food Sales) 
(cf. 5141.27 - Food Allergies/Special Dietary Needs) 
(cf. 5148 - Child Care and Development) 
(cf. 5148.3 - Preschool/Early Childhood Education) 
 
In order to maximize the district's ability to provide nutritious meals and snacks, all district 
schools shall participate in available federal school nutrition programs, including the National 
School Lunch and School Breakfast Programs and after-school snack programs, to the extent 
possible. When approved by the California Department of Education, the district may sponsor a 
summer meal program. 
 
(cf. 3552 - Summer Meal Program) 
(cf. 3553 - Free and Reduced Price Meals) 
 
The Superintendent or designee shall encourage school organizations to use healthy food items 



or non-food items for fundraising purposes. He/she also shall encourage school staff to avoid the 
use of non-nutritious foods as a reward for students' academic performance, accomplishments, or 
classroom behavior. 
 
(cf. 1230 - School-Connected Organizations) 
 
School staff shall encourage parents/guardians or other volunteers to support the district's 
nutrition education program by considering nutritional quality when selecting any snacks which 
they may donate for occasional class parties. Class parties or celebrations shall be held after the 
lunch period when possible. 
 
Program Implementation and Evaluation 
 
The Superintendent shall designate one or more district or school employees, as appropriate, to 
ensure that each school site complies with this policy.  (42 USC 1758b) 
 
(cf. 0500 - Accountability) 
(cf. 3555 - Nutrition Program Compliance) 
 
The Superintendent or designee shall inform and update the public, including parents/guardians, 
students, and others in the community, about the contents and implementation of this policy.  
He/she shall periodically measure and make available to the public an assessment of the extent to 
which district schools are in compliance with this policy, the extent to which this policy 
compares to model wellness policies available from the U.S. Department of Agriculture, and a 
description of the progress made in attaining the goals of the wellness policy.  (42 USC 1758b) 
 
To determine whether the policy is being effectively implemented districtwide and at each 
district school, the following indicators shall be used: 
 
1. Descriptions of the district's nutrition education, physical education, and health education 

curricula by grade level 
 
2. Number of minutes of physical education instruction offered at each grade span 
 
3. Number and type of exemptions granted from physical education 
 
4. Results of the state's physical fitness test 
 
5. An analysis of the nutritional content of meals served based on a sample of menus 
 
6. Student participation rates in school meal programs, compared to percentage of students 

eligible for free and reduced-price meals 
 
7. Number of sales of non-nutritious foods and beverages in fundraisers or other venues 

outside of the district's meal programs 
 
8. Feedback from food service personnel, school administrators, the school health council, 

parents/guardians, students, teachers, before- and after-school program staff, and/or other 
appropriate persons 

 
9. Any other indicators recommended by the Superintendent and approved by the Board 
 



Posting Requirements 
 
Each school shall post the district's policies and regulations on nutrition and physical activity in 
public view within all school cafeterias or in other central eating areas. (Education Code 49432) 
 
Each school shall also post a summary of nutrition and physical activity laws and regulations 
prepared by the California Department of Education. 
 
Legal Reference: 
EDUCATION CODE 
33350-33354  CDE responsibilities re: physical education 
49430-49436  Pupil Nutrition, Health, and Achievement Act of 2001 
49490-49494  School breakfast and lunch programs 
49500-49505  School meals 
49510-49520  Nutrition 
49530-49536  Child Nutrition Act 
49540-49546  Child care food program 
49547-49548.3  Comprehensive nutrition services 
49550-49561  Meals for needy students 
49565-49565.8  California Fresh Start pilot program 
49570  National School Lunch Act 
51210  Course of study, grades 1-6 
51220  Course of study, grades 7-12 
51222 Physical education 
51223  Physical education, elementary schools 
51795-51796.5  School instructional gardens 
51880-51921  Comprehensive health education 
CODE OF REGULATIONS, TITLE 5 
15500-15501  Food sales by student organizations 
15510  Mandatory meals for needy students 
15530-15535  Nutrition education 
15550-15565  School lunch and breakfast programs 
UNITED STATES CODE, TITLE 42 
1751-1769  National School Lunch Program, especially: 
1758b Local wellness policy 
1771-1791  Child Nutrition Act, including: 
1773  School Breakfast Program 
1779 Rules and regulations, Child Nutrition Act 
CODE OF FEDERAL REGULATIONS, TITLE 7 
210.1-210.31  National School Lunch Program 
220.1-220.21  National School Breakfast Program 
COURT DECISIONS 
Frazer v. Dixon Unified School District, (1993) 18 Cal.App.4th 781 
 
Management Resources: 
CSBA PUBLICATIONS 
Building Healthy Communities: A School Leader's Guide to Collaboration and Community 
Engagement, 2009 
Safe Routes to School: Program and Policy Strategies for School Districts, Policy Brief, 2009 
Monitoring for Success: Student Wellness Policy Implementation Monitoring Report and Guide, 



2007 
Nutrition Standards for Schools: Implications for Student Wellness, Policy Brief, rev. October 
2007 
Physical Education and California Schools, Policy Brief, rev. October 2007 
Student Wellness: A Healthy Food and Physical Activity Policy Resource Guide, rev. April 2006 
School-Based Marketing of Foods and Beverages: Policy Implications for School Boards, Policy 
Brief, March 2006 
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 
Physical Education Framework for California Public Schools, Kindergarten Through Grade 
Twelve, 2009 
Healthy Children Ready to Learn: A White Paper on Health, Nutrition, and Physical Education, 
January 2005 
Health Framework for California Public Schools, Kindergarten Through Grade Twelve, 2003 
CALIFORNIA PROJECT LEAN PUBLICATIONS 
Policy in Action: A Guide to Implementing Your Local School Wellness Policy, October 2006 
CENTER FOR COLLABORATIVE SOLUTIONS 
Changing Lives, Saving Lives: A Step-by-Step Guide to Developing Exemplary Practices in 
Healthy Eating, Physical Activity and Food Security in Afterschool Programs, March 2010 
CENTERS FOR DISEASE CONTROL AND PREVENTION PUBLICATIONS 
School Health Index for Physical Activity and Healthy Eating: A Self-Assessment and Planning 
Guide, 2005 
NATIONAL ASSOCIATION OF STATE BOARDS OF EDUCATION PUBLICATIONS 
Fit, Healthy and Ready to Learn, 2000 
U.S. DEPARTMENT OF AGRICULTURE PUBLICATIONS 
Dietary Guidelines for Americans, 2005 
Changing the Scene, Improving the School Nutrition Environment: A Guide to Local Action, 
2000 
WEB SITES 
CSBA: http://www.csba.org 
Action for Healthy Kids: http://www.actionforhealthykids.org 
California Department of Education, Nutrition Services Division: http://www.cde.ca.gov/ls/nu 
California Department of Public Health: http://www.cdph.ca.gov 
California Healthy Kids Resource Center: http://www.californiahealthykids.org 
California Project LEAN (Leaders Encouraging Activity and Nutrition): 
http://www.californiaprojectlean.org 
California School Nutrition Association: http://www.calsna.org 
Center for Collaborative Solutions: http://www.ccscenter.org 
Centers for Disease Control and Prevention: http://www.cdc.gov 
Dairy Council of California: http://www.dairycouncilofca.org 
National Alliance for Nutrition and Activity: http://www.cspinet.org/nutritionpolicy/nana.html 
National Association of State Boards of Education: http://www.nasbe.org 
National School Boards Association: http://www.nsba.org 
School Nutrition Association: http://www.schoolnutrition.org 
Society for Nutrition Education: http://www.sne.org 
U.S. Department of Agriculture, Food Nutrition Service, wellness policy: 
http://www.fns.usda.gov/tn/Healthy/wellnesspolicy.html 
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Students 
 
 
 
Discipline                                                                                                                      AR 5144 
 
Site-Level Rules 
 
In developing site-level disciplinary rules, the principal or designee shall solicit the participation, 
views, and advice of one representative selected by each of the following groups:  (Education 
Code 35291.5) 
 
1. Parents/guardians 
 
2. Teachers 
 
3. School administrators 
 
4. School security personnel, if any 
 
(cf. 3515.3 - District Police/Security Department) 
 
 
Disciplinary strategies provided in Board policy, administrative regulation, and law may be used 
in developing site-level rules.  These strategies include, but are not limited to: 
 
1. Referral of the student for advice and counseling 
 
(cf. 5138 - Conflict Resolution/Peer Mediation) 
(cf. 6164.2 - Guidance/Counseling Services) 
 
2. Discussion or conference with parents/guardians 
 
(cf. 5020 - Parent Rights and Responsibilities) 
(cf. 6020 - Parent Involvement) 
 
3. Detention during and after school hours 
 
4. In accordance with Board policy and administrative regulation, restriction or 

disqualification from participation in extracurricular activities 
 
(cf. 6145 - Extracurricular/Cocurricular Activities) 
 
5. Community service 
 
6. Reassignment to an alternative educational environment 
 
(cf. 6158 - Independent Study) 
(cf. 6181 - Alternative Schools/Programs of Choice) 



(cf. 6184 - Continuation Education) 
(cf. 6185 - Community Day School) 
 
7. Suspension and expulsion in accordance with law, Board policy, and administrative 

regulation 
 
(cf. 5144.1 - Suspension and Expulsion/Due Process) 
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 
 
 
Each school shall file a copy of its rules with the Superintendent or designee. 
 
The rules shall be consistent with law, Board policy, and district regulations.  The Governing 
Board may review, at an open meeting, the approved school discipline rules for consistency with 
Board policy and state law.  (Education Code 35291.5) 
 
 
Each school shall review its site-level discipline rules at least every four years. 
 
It shall be the duty of each employee of the school to enforce the school rules on student 
discipline.  (Education Code 35291) 
 
Corporal Punishment 
 
Corporal punishment shall not be used as a disciplinary measure against any student.  
 
Corporal punishment includes the willful infliction of, or willfully causing the infliction of, 
physical pain on a student.  (Education Code 49001) 
 
Corporal punishment does not include any pain or discomfort suffered by a student as a result of 
his/her voluntary participation in an athletic or other recreational competition or activity.  In 
addition, an employee's use of force that is reasonable and necessary to protect himself/herself, 
students, staff, or other persons, to prevent damage to property, or to obtain possession of 
weapons or other dangerous objects within the control of the student is not corporal punishment.  
(Education Code 49001) 
 
(cf. 4158/4258/4358 - Employee Security) 
(cf. 5131.7 - Weapons and Dangerous Instruments) 
(cf. 6145.2 - Athletic Competition) 
 
 
Detention after School 
 
Students may be detained for disciplinary reasons up to one hour after the close of the maximum 
school day.  (5 CCR 353) 
 
If a student will miss his/her school bus on account of being detained after school, or if the 
student is not transported by school bus, the principal or designee shall notify parents/guardians 
of the detention at least one day in advance so that alternative transportation arrangements may 



be made.  The student shall not be detained unless the principal or designee notifies the 
parent/guardian. 
 
In cases where the school bus departs more than one hour after the end of the school day, 
students may be detained until the bus departs.  (5 CCR 307, 353) 
 
Students shall remain under the supervision of a certificated employee during the period of 
detention. 
 
Students may be offered the choice of serving their detention on Saturday rather than after 
school. 
 
(cf. 6176 - Weekend/Saturday Classes) 
 
Community Service 
 
As part of or instead of disciplinary action, the Board, Superintendent, principal, or principal's 
designee may, at his/her discretion, require a student to perform community service during 
nonschool hours, on school grounds, or, with written permission of the student's parent/guardian, 
off school grounds.  Such service may include, but is not limited to, community or school 
outdoor beautification, campus betterment, and teacher, peer, or youth assistance programs.  
(Education Code 48900.6) 
 
This community service option is not available for a student who has been suspended, pending 
expulsion, pursuant to Education Code 48915.  However, if the recommended expulsion is not 
implemented or the expulsion itself is suspended, then a student may be required to perform 
community service for the resulting suspension.  (Education Code 48900.6) 
 
Notice to Parents/Guardians and Students 
 
At the beginning of the school year, the Superintendent or designee shall notify 
parents/guardians, in writing, about the availability of district rules related to discipline. 
(Education Code 35291, 48980) 
 
(cf. 5145.6 - Parental Notifications) 
 
The Superintendent or designee shall also provide written notice of the rules related to discipline 
to transfer students at the time of their enrollment in the district. 
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Students                                                                                                               BP 5144.1 
 
Suspension and Expulsion/Due Process 
 
 
The Governing Board desires to provide district students access to educational opportunities in 
an orderly school environment that protects their safety and security, ensures their welfare and 
well-being, and promotes their learning and development.  The Board shall develop rules and 
regulations setting the standards of behavior expected of district students and the disciplinary 
processes and procedures for addressing violations of those standards, including suspension 
and/or expulsion. 
 
(cf. 5131 - Conduct) 
(cf. 5144 - Discipline) 
 
The grounds for suspension and expulsion and the procedures for considering, recommending, 
and/or implementing suspension and expulsion shall be those specified in law and administrative 
regulation. 
 
District staff shall enforce the rules concerning suspension and expulsion of students fairly, 
consistently, and in accordance with the district's nondiscrimination policies. 
 
(cf. 0410 - Nondiscrimination in District Programs and Activities) 
 
Except for single acts of a grave nature or offenses for which suspension or expulsion is required 
by law, suspension or expulsion shall be used only when the student involved has a history of 
misconduct and other means of correction have failed to bring about proper conduct or the 
student's presence causes a continuing danger to himself/herself or others. 
 
To correct the behavior of students who are subject to discipline, the Superintendent or designee, 
to the extent allowed by law, shall use alternative disciplinary measures that keep students in 
school during the school day. 
 
(cf. 1020 - Youth Services) 
(cf. 5138 - Conflict Resolution/Peer Mediation) 
(cf. 6142.4 - Service Learning/Community Service Classes) 
(cf. 6164.2 - Guidance/Counseling Services) 
(cf. 6164.5 - Student Success Teams) 
 
Suspended or expelled students shall be denied the privilege of participation in all extracurricular 
activities during the period of suspension or expulsion. 
 
(cf. 6145 - Extracurricular and Co–curricular Activities) 
(cf. 6145.2 - Athletic Competition) 



Due Process 
 
The Board shall provide for the fair and equitable treatment of students facing suspension and 
expulsion by affording them their due process rights under the law.  The Superintendent or 
designee shall comply with procedures for notices, hearings, and appeals as specified in law and 
administrative regulation.  (Education Code 48911, 48915, 48915.5) 
 
(cf. 5119 - Students Expelled from Other Districts) 
(cf. 5144.2 - Suspension and Expulsion/Due Process (Individuals with Disabilities)) 
 
Removal from Class by a Teacher and Parental Attendance 
 
When suspending a student from class for committing an obscene act, engaging in habitual 
profanity or vulgarity, disrupting school activities, or otherwise willfully defying valid staff 
authority, the teacher of the class may require any parent/guardian who lives with the student to 
attend a portion of the school day in the class from which the student is being suspended, to 
assist in resolving the classroom behavior problems.  (Education Code 48900.1) 
 
Teachers should reserve the option of required parental attendance for cases in which they have 
determined that it is the best strategy to promote positive interaction between the student and 
his/her parents/guardians and to improve classroom behavior. 
 
Any teacher requiring parental attendance pursuant to this policy shall apply the policy 
uniformly to all students within the classroom.  (Education Code 48900.1) 
 
When a teacher requires parental attendance, the principal shall send a written notice to the 
parent/guardian stating that his/her attendance is required pursuant to law.  (Education Code 
48900.1) 
 
A parent/guardian who has received a written notice shall attend class as specified in the notice. 
After completing the classroom visit and before leaving school premises, the parent/guardian 
also shall meet with the principal or designee.  (Education Code 48900.1) 
 
When a parent/guardian does not respond to the request to attend school, the principal or 
designee shall contact him/her by telephone, mail, or other means that maintains the 
confidentiality of the student's records. 
 
(cf. 5125 - Student Records) 
 
District regulations and school-site rules for student discipline shall include procedures for 
implementing parental attendance requirements.  Parents/guardians shall be notified of this 
policy prior to its implementation.  (Education Code 48900.1) 
 
(cf. 5145.6 - Parental Notifications) 
 
Supervised Suspension Classroom 
 
To ensure the proper supervision and ongoing learning of students who are suspended for any of 
the reasons enumerated in Education Code 48900 and 48900.2, but who pose no imminent 



danger or threat to anyone at school and for whom expulsion proceedings have not been initiated, 
the Superintendent or designee shall establish a supervised classroom suspension program which 
meets the requirements of law. The use of such alternatives does not preclude off-campus 
suspensions. 
 
Decision Not to Enforce Expulsion Order 
 
On a case-by-case basis, the enforcement of an expulsion order may be suspended by the Board 
pursuant to the requirements of law and administrative regulation. 
 
Legal Reference: 
EDUCATION CODE 
212.5  Sexual harassment 
1981 Enrollment of students in community school 
17292.5 Program for expelled students 
32261  Interagency School Safety Demonstration Act of 1985 
35146  Closed sessions (re suspensions) 
35291  Rules (for government and discipline of schools) 
35291.5  Rules and procedures on school discipline 
48660-48667  Community day schools 
48900-48927  Suspension and expulsion 
48950  Speech and other communication 
49073-49079  Privacy of student records 
CIVIL CODE 
47  Privileged communication 
48.8  Defamation liability 
CODE OF CIVIL PROCEDURE 
1985-1997  Subpoenas; means of production 
GOVERNMENT CODE 
11455.20  Contempt 
54950-54963  Ralph M. Brown Act 
HEALTH AND SAFETY CODE 
11014.5  Drug paraphernalia 
11053-11058  Standards and schedules 
LABOR CODE 
230.7  Discharge or discrimination against employee for taking time off to appear in school on 
behalf of a child 
PENAL CODE 
31  Principal of a crime, defined 
240  Assault defined 
241.2  Assault fines 
242  Battery defined 
243.2  Battery on school property 
243.4  Sexual battery 
245  Assault with deadly weapon 
245.6  Hazing 
261  Rape defined 
266c  Unlawful sexual intercourse 
286  Sodomy defined 



288  Lewd or lascivious acts with child under age 14 
288a  Oral copulation 
289  Penetration of genital or anal openings 
626.2  Entry upon campus after written notice of suspension or dismissal without permission 
626.9  Gun-Free School Zone Act of 1995 
626.10  Dirks, daggers, knives, razors or stun guns 
868.5  Supporting person; attendance during testimony of witness 
WELFARE AND INSTITUTIONS CODE 
729.6  Counseling 
UNITED STATES CODE, TITLE 18 
921  Definitions, firearm 
UNITED STATES CODE, TITLE 20 
7151  Gun free schools 
COURT DECISIONS 
T.H. v. San Diego Unified School District (2004) 122 Cal. App. 4th 1267 
Woodbury v. Dempsey (2003) 108 Cal. App. 4th 421 
Board of Education of Sacramento City Unified School District v. Sacramento County Board of 
Education and Kenneth H., (2001) 85 Cal.App.4th 1321 
Garcia v. Los Angeles Board of Education (1991) 123 Cal.App.3d 807 
Fremont Union High School District v. Santa Clara County Board (1991) 235 Cal. App. 3d 1182 
John A. v. San Bernardino School District  (1982) 33 Cal. 3d 301 
ATTORNEY GENERAL OPINIONS 
84 Ops.Cal.Atty.Gen. 146 (2001) 
80 Ops.Cal.Atty.Gen. 91 (1997) 
80 Ops.Cal.Atty.Gen. 85 (1997) 
 
Management Resources: 
CSBA PUBLICATIONS 
Safe Schools:  Strategies for Governing Boards to Ensure Student Success, 2011 
U.S. DEPARTMENT OF EDUCATION PUBLICATIONS 
Civil Rights Data Collection Summary, March 2012 
WEB SITES 
CSBA:  http://www.csba.org 
California Attorney General's Office:  http://www.oag.ca.gov 
California Department of Education:  http://www.cde.ca.gov 
U.S. Department of Education, Office for Civil Rights:  
http://www.ed.gov/about/offices/list/ocr/docs/crdc-2012-data-summary.pdf 
U.S. Department of Education, Office of Safe and Drug-Free Schools: 
http://www.ed.gov/about/offices/list/osdfs 
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Students 
 
Suspension and Expulsion/Due Process                                                         AR 5144.1  
 
 
Definitions 
 
Suspension from school means removal of a student from ongoing instruction for adjustment 
purposes. However, suspension does not mean any of the following:  (Education Code 48925) 
 
1. Reassignment to another education program or class at the same school where the student 

will receive continuing instruction for the length of day prescribed by the Governing 
Board for students of the same grade level. 

 
2. Referral to a certificated employee designated by the principal to advise students. 
 
3. Removal from the class, but without reassignment to another class or program, for the 

remainder of the class period without sending the student to the principal or designee as 
provided in Education Code 48910.  Removal from a particular class shall not occur more 
than once every five school days. 

 
Expulsion means removal of a student from the immediate supervision and control, or the 
general supervision, of school personnel.  (Education Code 48925) 
 
Day means a calendar day unless otherwise specifically provided.  (Education Code 48925) 
 
School day means a day upon which the schools of the district are in session or weekdays during 
the summer recess.  (Education Code 48925) 
 
Student includes a student's parent/guardian or legal counsel.  (Education Code 48925) 
 
Principal's designee means one or more administrators or, if there is not a second administrator at 
one school site, a certificated person specifically designated by the principal, in writing, to assist 
with disciplinary procedures.  Only one such person may be designated at any time as the 
principal's primary designee and only one such person may be designated as secondary designee 
for the school year.  The names of such persons shall be on file in the principal's office.  
(Education Code 48911) 
 
School property, for the purposes described in Education Code 48900, includes, but is not 
limited to, electronic files and databases.  (Education Code 48900(u)) 
Notice of Regulations 
 
At the beginning of each school year, the principal of each school shall ensure that all students 
and parents/guardians are notified in writing of all school rules related to discipline, including 
suspension and expulsion.  (Education Code 35291, 48900.1, 48980) 
 
(cf. 5144 - Discipline) 
(cf. 5145.6 - Parental Notifications) 
 



Grounds for Suspension and Expulsion 
 
Any student, including a student with disabilities, may be subject to suspension or expulsion 
when it is determined that he/she: 
 
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 
 
1. Caused, attempted to cause, or threatened to cause physical injury to another person or 

willfully used force or violence upon another person, except in self-defense. (Education 
Code 48900(a)) 

 
A student who aids or abets the infliction or attempted infliction of physical injury on 
another person, as defined in Penal Code 31, may be suspended, but not expelled.  
However, such a student may be suspended or expelled pursuant to Education Code 
48900(a) when he/she has been adjudged by a juvenile court to have committed, as an 
aider or abettor, a crime of physical violence in which the victim suffered great or serious 
bodily injury.  (Education Code 48900(t)) 

 
2. Possessed, sold, or otherwise furnished any firearm, knife, explosive, or other dangerous 

object, unless, in the case of possession of any object of this type, the student had 
obtained written permission to possess the item from a certificated school employee, with 
the principal or designee's concurrence.  (Education Code 48900(b)) 

 
(cf. 5131 - Conduct) 
(cf. 5131.7 - Weapons and Dangerous Instruments) 
 
3. Unlawfully possessed, used, sold, otherwise furnished, or was under the influence of, any 

controlled substance as defined in Health and Safety Code 11053-11058, alcoholic 
beverage, or intoxicant of any kind.  (Education Code 48900(c)) 

 
(cf. 5131.6 - Alcohol and Other Drugs) 
 
4. Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined in 

Health and Safety Code 11053-11058, alcoholic beverage, or intoxicant of any kind, and 
then sold, delivered, or otherwise furnished to any person another liquid, substance, or 
material and represented same as such controlled substance, alcoholic beverage, or 
intoxicant.  (Education Code 48900(d)) 

 
5. Committed or attempted to commit robbery or extortion.  (Education Code 48900(e)) 
 
6. Caused or attempted to cause damage to school property or private property.  (Education 

Code 48900(f)) 
 
7. Stole or attempted to steal school property or private property.  (Education Code 

48900(g)) 
 
8. Possessed or used tobacco or products containing tobacco or nicotine products, including, 

but not limited to, cigars, cigarettes, miniature cigars, clove cigarettes, smokeless 
tobacco, snuff, chew packets, and betel, except that this restriction shall not prohibit a  



student from using or possessing his/her own prescription products.  (Education Code 
48900(h)) 

 
(cf. 5131.62 - Tobacco) 
 
9. Committed an obscene act or engaged in habitual profanity or vulgarity.  (Education 

Code 48900(i)) 
 
10. Unlawfully possessed, offered, arranged, or negotiated to sell any drug paraphernalia, as 

defined in Health and Safety Code 11014.5.  (Education Code 48900(j)) 
 
11. Disrupted school activities or otherwise willfully defied the valid authority of 

supervisors, teachers, administrators, other school officials, or other school personnel 
engaged in the performance of their duties.  (Education Code 48900(k)) 

 
(cf. 5131.4 - Student Disturbances) 
 
12. Knowingly received stolen school property or private property.  (Education Code 

48900(l)) 
 
13. Possessed an imitation firearm.  (Education Code 48900(m)) 
 

Imitation firearm means a replica of a firearm that is so substantially similar in physical 
properties to an existing firearm as to lead a reasonable person to conclude that the 
replica is a firearm.  (Education Code 48900(m)) 

 
14. Committed or attempted to commit a sexual assault as defined in Penal Code 261, 266c, 

286, 288, 288a, or 289, or committed a sexual battery as defined in Penal Code 243.4.  
(Education Code 48900(n)) 

 
15. Harassed, threatened, or intimidated a student who is a complaining witness or witness in 

a school disciplinary proceeding for the purpose of preventing that student from being a 
witness and/or retaliating against that student for being a witness.  (Education Code 
48900(o)) 

 
16. Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug 

Soma.  (Education Code 48900(p)) 
 
17. Engaged in, or attempted to engage in, hazing.  (Education Code 48900(q)) 
 

Hazing means a method of initiation or pre-initiation into a student organization or body, 
whether or not the organization or body is officially recognized by an educational 
institution, which is likely to cause serious bodily injury or personal degradation or 
disgrace resulting in physical or mental harm to a former, current, or prospective student.  
Hazing does not include athletic events or school-sanctioned events. 

 
18. Engaged in an act of bullying.  (Education Code 48900(r)) 



 
Bullying means any severe or pervasive physical or verbal act or conduct, including 
communications made in writing or by means of an electronic act, directed toward one or 
more students that has or can reasonably be predicted to have the effect of placing a 
reasonable student in fear of harm to himself/herself or his/her property; cause the student 
to experience a substantially detrimental effect on his/her physical or mental health; or 
cause the student to experience substantial interferences with his/her academic 
performance or ability to participate in or benefit from the services, activities, or 
privileges provided by a school. 

 
Bullying shall include any act of sexual harassment, hate violence, or harassment, threat, 
or intimidation, as defined in Education Code 48900.2, 48900.3, or 48900.4 (items #20-
22 below), that has any of the effects described above on a reasonable student. 

 
Electronic act means the transmission of a communication, including, but not limited to, a 
message, text, sound, image, or post on a social network Internet web site, by means of 
an electronic device, including, but not limited to, a telephone, wireless telephone, or 
other wireless communication device, computer, or pager.  A post on a social network 
Internet web site shall include, but is not limited to, the posting or creation of a burn page 
or the creation of a credible impersonation or false profile for the purpose of causing a 
reasonable student any of the effects of bullying described above. 

 
Reasonable student means a student, including, but not limited to, a student who has been 
identified as a student with a disability, who exercises average care, skill, and judgment 
in conduct for a person of his/her age, or for a person of his/her age with his/her 
disability.  (Education Code 48900(r)) 

 
(cf. 1114 - District-Sponsored Social Media) 
(cf. 5131.2 - Bullying) 
(cf. 6164.4 - Identification and Evaluation of Individuals for Special Education) 
(cf. 6164.6 - Identification and Education under Section 504) 
 
19. Made terrorist threats against school officials and/or school property.  (Education Code 

48900.7) 
 

A terrorist threat includes any written or oral statement by a person who willfully 
threatens to commit a crime which will result in death or great bodily injury to another 
person or property damage in excess of $1,000, with the specific intent that the statement 
is to be taken as a threat, even if there is no intent of actually carrying it out.  (Education 
Code 48900.7) 

 
A student in grades 4-12 is also subject to suspension or recommendation for expulsion 
when it is determined that he/she: 

 
20. Committed sexual harassment as defined in Education Code 212.5.  (Education Code 

48900.2) 
 

Sexual harassment means conduct which, when considered from the perspective of a 
reasonable person of the same gender as the victim, is sufficiently severe or pervasive as  



to have a negative impact upon the victim's academic performance or to create an 
intimidating, hostile, or offensive educational environment. (Education Code 212.5, 
48900.2) 

 
(cf. 5145.7 - Sexual Harassment) 
 
21. Caused, attempted to cause, threatened to cause, or participated in an act of hate violence 

as defined in Education Code 233.  (Education Code 48900.3) 
 

Hate violence means any act punishable under Penal Code 422.6, 422.7, or 422.75.  Such 
acts include injuring or intimidating a victim, interfering with the exercise of a victim's 
civil rights, or damaging a victim's property because of the victim's race, ethnicity, 
religion, nationality, disability, gender, gender identity, gender expression, or sexual 
orientation; a perception of the presence of any of those characteristics in the victim; or 
the victim's association with a person or group with one or more of those actual or 
perceived characteristics. (Education Code 233; Penal Code 422.55) 

 
(cf. 5145.9 - Hate-Motivated Behavior) 
 
22. Intentionally engaged in harassment, threats, or intimidation against district personnel or 

students that is sufficiently severe or pervasive to have the actual and reasonably 
expected effect of materially disrupting classwork, creating substantial disorder, and 
invading the rights of school personnel or students by creating an intimidating or hostile 
educational environment.  (Education Code 48900.4) 

 
(cf. 5145.3 - Nondiscrimination/Harassment) 
 
A student may be suspended or expelled for any of the acts listed above if the act is related to 
school activity or school attendance occurring at any district school or within any other school 
district, at any time, including, but not limited to, the following:  (Education Code 48900) 
 
1. While on school grounds 
 
2. While going to or coming from school 
 
(cf. 5131.1 - Bus Conduct) 
 
3. During the lunch period, whether on or off the school campus 
 
(cf. 5112.5 - Open/Closed Campus) 
 
4. During, going to, or coming from a school-sponsored activity 
 
 
Removal from Class by a Teacher and Parental Attendance 
 
A teacher may remove any student from his/her class for the remainder of the day and the 
following day for any act listed in "Grounds for Suspension and Expulsion" above.  (Education 
Code 48910) 



When removing a student from his/her class, the teacher shall immediately report this action to 
the principal or designee and send the student to the principal or designee for appropriate action.  
If that action requires the continuing presence of the student at school, he/she shall be 
appropriately supervised during the class periods from which he/she has been removed.  
(Education Code 48910) 
 
As soon as possible, the teacher shall ask the student's parent/guardian to attend a parent-teacher 
conference regarding the removal.  A counselor or psychologist may attend the conference if it is 
practicable, and a school administrator shall attend if either the parent/guardian or teacher so 
requests.  (Education Code 48910) 
 
A student removed from class shall not be returned to class during the period of removal without 
the approval of the teacher of the class and the principal.  (Education Code 48910) 
 
A student removed from class shall not be placed in another regular class during the period of 
removal.  However, if a student is assigned to more than one class per day, he/she may be placed 
in any other regular classes except those held at the same time as the class from which the 
student was removed.  (Education Code 48910) 
 
The teacher of any class from which a student is removed may require the student to complete 
any assignments and tests missed during the removal.  (Education Code 48913) 
 
Pursuant to Board policy, a teacher may require the parent/guardian of a student whom the 
teacher has removed to attend a portion of a school day in his/her child's classroom.  When a 
teacher makes this request, the principal shall send the parent/guardian a written notice that the 
parent/guardian's attendance is requested pursuant to law.  (Education Code 48900.1) 
 
The notice shall specify that the attendance may be on either the date the student is scheduled to 
return to class or within one week thereafter. 
 
This notice shall also: 
 
1. Inform the parent/guardian when his/her presence is expected and by what means he/she 

may arrange an alternate date 
 
2. State that if the parent/guardian does not have a means of transportation to school, he/she 

may ride the school bus with the student 
 
3. Ask the parent/guardian to meet with the principal after the visit and before leaving 

school, as required by Education Code 48900.1 
 
Suspension by Superintendent, Principal, or Designee 
 
The Superintendent, principal, or designee may suspend a student for any of the acts listed in 
"Grounds for Suspension and Expulsion" above.  A student may be suspended only when the 
Superintendent or principal has determined that other means of correction have failed to bring 
about proper conduct in the student.  (Education Code 48900.5) 
 
However, the Superintendent, principal, or designee may impose a suspension upon a first  



offense if he/she determines that the student violated items #1-5 listed in "Grounds for 
Suspension and Expulsion" above or if the student's presence causes a danger to persons or 
property or threatens to disrupt the instructional process.  (Education Code 48900.5) 
 
In addition, the Superintendent, principal, or designee shall immediately suspend any student 
found at school or at a school activity to be:  (Education Code 48915) 
 
1. Possessing, as verified by a district employee, selling, or otherwise furnishing a firearm, 

unless the student had obtained prior written permission to possess the item from a 
certificated school employee, with the principal or designee's concurrence 

 
2. Brandishing a knife as defined in Education Code 48915(g) 
 
3. Unlawfully selling a controlled substance listed in Health and Safety Code 11053-11058 
 
4. Committing or attempting to commit a sexual assault or committing a sexual battery as 

defined in item #14 under "Grounds for Suspension and Expulsion" above 
 
5. Possessing an explosive as defined in 18 USC 921 
 
The Superintendent, principal, or designee may suspend a student from school for not more than 
five consecutive school days unless the suspension is extended pending expulsion.  (Education 
Code 48911) 
 
A student may be suspended from school for not more than 20 school days in any school year 
unless, for purposes of adjustment, the student enrolls in or is transferred to another regular 
school, an opportunity school, or continuation school or class, in which case suspension shall not 
exceed 30 days in any school year.  However, this restriction on the number of days of 
suspension does not apply when the suspension is extended pending an expulsion.  (Education 
Code 48903, 48911, 48912) 
 
(cf. 6184 - Continuation Education) 
 
The district may count suspensions that occur while a student is enrolled in another school 
district toward the maximum number of days for which the student may be suspended in any 
school year.  (Education Code 48903) 
 
Suspensions shall be initiated according to the following procedures: 
 
1. Informal Conference:  Suspension shall be preceded by an informal conference 

conducted by the Superintendent, principal, or designee with the student and, whenever 
practicable, the teacher, supervisor, or school employee who referred the student to the 
principal.  At the conference, the student shall be informed of the reason for the 
disciplinary action, presented with the evidence against him/her, and given the 
opportunity to present his/her version and evidence in support of his/her defense.  
(Education Code 48911) 

 
This conference may be omitted if the Superintendent, principal, or designee determines 
that an emergency situation exists involving a clear and present danger to the lives,  



safety, or health of students or school personnel.  If a student is suspended without this 
conference, both the parent/guardian and student shall be notified of the student's right to 
return to school for the purpose of the conference.  The conference shall be held within 
two school days, unless the student waives his/her right to it or is physically unable to 
attend for any reason.  In such a case, the conference shall be held as soon as the student 
is physically able to return to school.  (Education Code 48911) 

 
2. Administrative Actions:  All requests for student suspension are to be processed by the 

principal or designee.  A school employee shall report the suspension, including the name 
of the student and the cause for the suspension, to the Superintendent or designee.  
(Education Code 48911) 

 
3. Notice to Parents/Guardians:  At the time of the suspension, a school employee shall 

make a reasonable effort to contact the parent/guardian by telephone or in person. 
Whenever a student is suspended, the parent/guardian shall be notified in writing of the 
suspension.  (Education Code 48911) 

 
This notice shall state the specific offense committed by the student.  (Education Code 
48900.8) 

 
In addition, the notice may state the date and time when the student may return to school.  
If school officials wish to ask the parent/guardian to confer regarding matters pertinent to 
the suspension, the notice may add that state law requires the parent/guardian to respond 
to such requests without delay. 

 
4. Parent/Guardian Conference:  Whenever a student is suspended, school officials may 

meet with the parent/guardian to discuss the cause(s) and duration of the suspension, the 
school policy involved, and any other pertinent matter.  (Education Code 48914) 

 
While the parent/guardian is required to respond without delay to a request for a 
conference about his/her child's behavior, no penalties may be imposed on the student for 
the failure of the parent/guardian to attend such a conference.  The student may not be 
denied readmission solely because the parent/guardian failed to attend the conference.  
(Education Code 48911) 

 
5. Extension of Suspension:  If the Board is considering the expulsion of a suspended 

student from any school or the suspension of a student for the balance of the semester 
from continuation school, the Superintendent or designee may, in writing, extend the 
suspension until such time as the Board has made a decision.  (Education Code 48911) 

 
Any extension of the original period of suspension shall be preceded by notice of such 
extension with an offer to hold a conference concerning the extension, giving the student 
an opportunity to be heard.  This conference may be held in conjunction with a meeting 
requested by the student or parent/guardian to challenge the original suspension.  
Extension of the suspension may be made only if the Superintendent or designee 
determines, following a meeting in which the student and the student's parent/guardian 
were invited to participate, that the student's presence at the school or at an alternative 
school would endanger persons or property or threaten to disrupt the instructional 
process.  (Education Code 48911) 



Suspension by the Board 
 
The Board may suspend a student for any of the acts listed in "Grounds for Suspension and 
Expulsion" above and within the limits specified in "Suspension by Superintendent, Principal, or 
Designee" above.  (Education Code 48912) 
 
The Board may suspend a student enrolled in a continuation school or class for a period not 
longer than the remainder of the semester if any of the acts listed in "Grounds for Suspension and 
Expulsion" occurred. The suspension shall meet the requirements of Education Code 48915.  
(Education Code 48912.5) 
 
When the Board is considering a suspension, disciplinary action, or any other action (except 
expulsion) against any student, it shall hold closed sessions if a public hearing would lead to 
disclosure of information violating a student's right to privacy under Education Code 49073-
49079.  (Education Code 35146, 48912) 
 
(cf. 9321 - Closed Session Purposes and Agendas) 
 
The Board shall provide the student and his/her parent/guardian with written notice of the closed 
session by registered or certified mail or personal service.  Upon receiving this notice, the 
student or parent/guardian may request a public meeting, and this request shall be granted if 
made in writing within 48 hours after receipt of the Board's notice.  However, any discussion that 
conflicts with any other student's right to privacy still shall be held in closed session.  (Education 
Code 35146, 48912) 
 
Supervised Suspension Classroom 
 
Students for whom an expulsion action has not been initiated and who pose no imminent danger 
or threat to the school, students, or staff may be assigned to a supervised suspension classroom in 
a separate classroom, building, or site for the entire period of suspension.  The following 
conditions shall apply:  (Education Code 48911.1) 
 
1. The supervised suspension classroom shall be staffed in accordance with law. 
 
2. The student shall have access to appropriate counseling services. 
 
3. The supervised suspension classroom shall promote completion of schoolwork and tests 

missed by the student during the suspension. 
 
4. Each student shall be responsible for contacting his/her teacher(s) to receive assignments 

to be completed in the supervised suspension classroom.  The teacher(s) shall provide all 
assignments and tests that the student will miss while suspended.  If no such work is 
assigned, the person supervising the suspension classroom shall assign schoolwork. 

 
At the time a student is assigned to a supervised suspension classroom, the principal or designee 
shall notify the student's parent/guardian in person or by telephone.  When the assignment is for 
longer than one class period, this notification shall be made in writing.  (Education Code 
48911.1) 



Authority to Expel 
 
A student may be expelled only by the Board.  (Education Code 48918(j)) 
 
The Board shall expel, as required by law, any student found to have committed any offense 
listed below under "Mandatory Recommendation and Mandatory Expulsion."  (Education Code 
48915) 
 
For all other grounds listed above under "Grounds for Suspension and Expulsion," the Board 
shall order a student expelled upon the recommendation of the Superintendent, principal, or 
designee, only if the Board makes a finding of either or both of the following:  (Education Code 
48915(b) and (e)) 
 
1. That other means of correction are not feasible or have repeatedly failed to bring about 

proper conduct 
 
2. That due to the nature of the violation, the presence of the student causes a continuing 

danger to the physical safety of the student or others 
 
Mandatory Recommendation for Expulsion 
 
Unless the Superintendent, principal, or designee finds that expulsion is inappropriate due to 
particular circumstances, the Superintendent, principal, or designee shall recommend a student's 
expulsion for any of the following acts:  (Education Code 48915(a)) 
 
1. Causing serious physical injury to anotherangerous object of no reasonable use to the 

student 
 
3. Unlawful possession of any controlled substance, as listed in Health and Safety Code 

11053-11058, except for the first offense for the possession of not more than one ounce 
of marijuana, other than concentrated cannabis 

 
4. Robbery or extortion 
 
5. Assault or battery, as defined in Penal Code 240 and 242, upon any school employee 
 
Mandatory Recommendation and Mandatory Expulsion 
 
The Superintendent, principal, or designee shall recommend that the Board expel any student 
found at school or at a school activity to be:  (Education Code 48915(c)) 
 
1. Possessing, as verified by a district employee, selling, or otherwise furnishing a firearm, 

unless the student had obtained prior written permission to possess the firearm from a 
certificated school employee, with the principal or designee's concurrence 

 
2. Brandishing a knife as defined in Education Code 48915(g) at another person 
 
3. Unlawfully selling a controlled substance listed in Health and Safety Code 11053-11058 



4. Committing or attempting to commit a sexual assault or committing a sexual battery as 
            defined in item #14 under "Grounds for Suspension and Expulsion" above 
 
5. Possessing an explosive as defined in 18 USC 921 
 

Upon finding that the student committed any of the above acts, the Board shall expel the 
student.  (Education Code 48915) 

 
Student's Right to Expulsion Hearing 
 
Any student recommended for expulsion shall be entitled to a hearing to determine whether 
he/she should be expelled. The hearing shall be held within 30 school days after the 
Superintendent, principal, or designee determines that the student has committed one of the acts 
listed under "Grounds for Suspension and Expulsion."  (Education Code 48918(a)) 
 
The student is entitled to at least one postponement of an expulsion hearing for a period of not 
more than 30 calendar days.  The request for postponement shall be in writing.  Any subsequent 
postponement may be granted at the Board's discretion.  (Education Code 48918(a)) 
 
If the Board finds it impractical during the regular school year to comply with these time 
requirements for conducting an expulsion hearing, the Superintendent or designee may, for good 
cause, extend the time period by an additional five school days.  Reasons for the extension shall 
be included as a part of the record when the expulsion hearing is held.  (Education Code 
48918(a)) 
 
If the Board finds it impractical to comply with the time requirements of the expulsion hearing 
due to a summer recess of Board meetings of more than two weeks, the days during the recess 
shall not be counted as school days. The days not counted during the recess may not exceed 20 
school days, as defined in Education Code 48925.  Unless the student requests in writing that the 
expulsion hearing be postponed, the hearing shall be held not later than 20 calendar days prior to 
the first day of the next school year.  (Education Code 48918(a)) 
 
Once the hearing starts, all matters shall be pursued with reasonable diligence and concluded 
without unnecessary delay.  (Education Code 48918(a)) 
 
After a determination that one of the grounds listed above under "Grounds for Suspension and 
Expulsion" has occurred, the Superintendent, principal, or designee shall offer the student and 
his/her parent/guardian the option to waive a hearing and stipulate to the expulsion.  The 
stipulation agreement shall be in writing and shall be signed by the student and his/her 
parent/guardian. 
 
Rights of Complaining Witness 
 
An expulsion hearing involving allegations of sexual assault or sexual battery may be postponed 
for one school day in order to accommodate the special physical, mental, or emotional needs of a 
student who is the complaining witness.  (Education Code 48918.5) 
 
Whenever the Superintendent or designee recommends an expulsion hearing that addresses 
allegations of sexual assault or sexual battery, he/she shall give the complaining witness a copy 



of the district's suspension and expulsion policy and regulation and shall advise the witness of 
his/her right to:  (Education Code 48918.5) 
 
1. Receive five days' notice of his/her scheduled testimony at the hearing 
 
2. Have up to two adult support persons of his/her choosing present at the hearing at the 

time he/she testifies 
 
3. Have a closed hearing during the time he/she testifies 
 

Whenever any allegation of sexual assault or sexual battery is made, the Superintendent 
or designee shall immediately advise complaining witnesses and accused students to 
refrain from personal or telephone contact with each other during the time when an 
expulsion process is pending.  (Education Code 48918.5) 

 
Written Notice of the Expulsion Hearing 
 
Written notice of the expulsion hearing shall be forwarded to the student and the student's 
parent/guardian at least 10 calendar days before the date of the hearing.  The notice shall include:  
(Education Code 48900.8, 48918(b)) 
 
1. The date and place of the hearing. 
 
2. A statement of the specific facts, charges, and offense upon which the proposed 

expulsion is based. 
 
3. A copy of district disciplinary rules which relate to the alleged violation. 
 
4. Notification of the student's or parent/guardian's obligation, pursuant to Education Code 

48915.1, to provide information about the student's status in the district to any other 
district in which the student seeks enrollment.  This obligation applies when a student is 
expelled for acts other than those described in Education Code 48915(a) or (c). 

 
(cf. 5119 - Students Expelled from Other Districts) 
 
5. The opportunity for the student or the student's parent/guardian to appear in person or be 

represented by legal counsel or by a nonattorney advisor. 
 

Legal counsel means an attorney or lawyer who is admitted to the practice of law in 
California and is an active member of the State Bar of California. 

 
Nonattorney advisor means an individual who is not an attorney or lawyer, but who is 
familiar with the facts of the case and has been selected by the student or student's 
parent/guardian to provide assistance at the hearing. 

 
6. The right to inspect and obtain copies of all documents to be used at the hearing. 
 
7. The opportunity to confront and question all witnesses who testify at the hearing. 



8. The opportunity to question all evidence presented and to present oral and documentary 
evidence on the student's behalf, including witnesses. 
 
Conduct of Expulsion Hearing 
 
1. Closed Session:  Notwithstanding the provisions of Government Code 54953 and 

Education Code 35145, the Board shall conduct a hearing to consider the expulsion of the 
student in a session closed to the public unless the student requests in writing at least five 
days prior to the hearing that the hearing be a public meeting.  If such a request is made, 
the meeting shall be public unless another student's privacy rights would be violated.  
(Education Code 48918(c)) 

 
Whether the expulsion hearing is held in closed or public session, the Board may meet in 
closed session to deliberate and determine whether or not the student should be expelled.  
If the Board admits any other person to this closed session, the parent/guardian, the 
student, and the counsel of the student also shall be allowed to attend the closed session.  
(Education Code 48918(c)) 

 
If a hearing that involves a charge of sexual assault or sexual battery is to be conducted in 
public, a complaining witness shall have the right to have his/her testimony heard in 
closed session when testifying in public would threaten serious psychological harm to the 
witness and when there are no alternative procedures to avoid the threatened harm, 
including, but not limited to, videotaped deposition or contemporaneous examination in 
another place communicated to the hearing room by closed-circuit television.  (Education 
Code 48918(c)) 

 
2. Record of Hearing:  A record of the hearing shall be made and may be maintained by any 

means, including electronic recording, as long as a reasonably accurate and complete 
written transcription of the proceedings can be made.  (Education Code 48918(g)) 

 
3. Subpoenas:  Before commencing a student expulsion hearing, the Board may issue 

subpoenas, at the request of either the student or the Superintendent or designee, for the 
personal appearance at the hearing of any person who actually witnessed the action that 
gave rise to the recommendation for expulsion.  After the hearing has commenced, the 
Board or the hearing officer or administrative panel may issue such subpoenas at the 
request of the student or the County Superintendent of Schools or designee.  All 
subpoenas shall be issued in accordance with the Code of Civil Procedure 1985-1985.2 
and enforced in accordance with Government Code 11455.20.  (Education Code 
48918(i)) 

 
Any objection raised by the student or the Superintendent or designee to the issuance of 
subpoenas may be considered by the Board in closed session, or in open session if so 
requested by the student, before the meeting.  The Board's decision in response to such an 
objection shall be final and binding.  (Education Code 48918(i)) 

 
If the Board determines, or if the hearing officer or administrative panel finds and 
submits to the Board, that a witness would be subject to unreasonable risk of harm by 
testifying at the hearing, a subpoena shall not be issued to compel the personal attendance 
of that witness at the hearing.  However, that witness may be compelled to testify by  



means of a sworn declaration as described in item #4 below.  (Education Code 48918(i)) 
 
4. Presentation of Evidence: Technical rules of evidence shall not apply to the expulsion 

hearing, but relevant evidence may be admitted and used as proof only if it is the kind of 
evidence on which reasonable persons can rely in the conduct of serious affairs.  The 
decision of the Board to expel shall be supported by substantial evidence that the student 
committed any of the acts pursuant to Education Code 48900 and listed in "Grounds for 
Suspension and Expulsion" above.  (Education Code 48918(h)) 

 
Findings of fact shall be based solely on the evidence at the hearing.  While no finding 
shall be based solely on hearsay, sworn declarations may be admitted as testimony from 
witnesses whose disclosure of their identity or testimony at the hearing may subject them 
to an unreasonable risk of physical or psychological harm.  (Education Code 48918(f)) 

 
In cases where a search of a student's person or property has occurred, evidence 
describing the reasonableness of the search shall be included in the hearing record. 

 
5. Testimony by Complaining Witnesses:  The following procedures shall be observed 

when hearings involve allegations of sexual assault or sexual battery by a student:  
(Education Code 48918, 48918.5) 

 
a. Any complaining witness shall be given five days' notice before being called to testify. 
 
b. Any complaining witness shall be entitled to have up to two adult support persons, 

including, but not limited to, a parent/guardian or legal counsel, present during his/her 
testimony. 

 
c. Before a complaining witness testifies, support persons shall be admonished that the 

hearing is confidential. 
 
d. The person presiding over the hearing may remove a support person whom he/she finds is 

disrupting the hearing. 
 
e. If one or both support persons are also witnesses, the hearing shall be conducted in 

accordance with Penal Code 868.5. 
 
f. Evidence of specific instances of prior sexual conduct of a complaining witness shall be 

presumed inadmissible and shall not be heard unless the person conducting the hearing 
determines that extraordinary circumstances require the evidence to be heard.  Before 
such a determination is made, the complaining witness shall be given notice and an 
opportunity to oppose the introduction of this evidence.  In the hearing on the 
admissibility of this evidence, the complaining witness shall be entitled to be represented 
by a parent/guardian, legal counsel, or other support person.  Reputation or opinion 
evidence regarding the sexual behavior of a complaining witness shall not be admissible 
for any purpose. 

 
g. In order to facilitate a free and accurate statement of the experiences of the complaining 

witness and to prevent discouragement of complaints, the district shall provide a 
nonthreatening environment. 



(1) The district shall provide a room separate from the hearing room for the use of the  
complaining witness before and during breaks in testimony. 

 
(2) At the discretion of the person conducting the hearing, the complaining witness 

shall be allowed reasonable periods of relief from examination and cross-
examination during which he/she may leave the hearing room. 

 
(3) The person conducting the hearing may: 

 
(a) Arrange the seating within the hearing room so as to facilitate a less intimidating 

environment for the complaining witness 
 

(b) Limit the time for taking the testimony of a complaining witness to the hours 
he/she is normally in school, if there is no good cause to take the testimony during 
other hours 

 
(c) Permit one of the support persons to accompany the complaining witness to the 

witness stand 
 
6. Decision:  The Board's decision as to whether to expel a student shall be made within 40 

school days after the student is removed from his/her school of attendance, unless the 
student requests in writing that the decision be postponed.  (Education Code 48918(a)) 

 
Alternative Expulsion Hearing:  Hearing Officer or Administrative Panel 
 
Instead of conducting an expulsion hearing itself, the Board may contract with the county 
hearing officer or with the Office of Administrative Hearings of the State of California for a 
hearing officer. Alternatively, the Board may appoint an impartial administrative panel 
composed of three or more certificated personnel, none of whom shall be members of the Board 
or on the staff of the school in which the student is enrolled.  (Education Code 48918(d)) 
 
A hearing conducted by the hearing officer or administrative panel shall conform to the same 
procedures applicable to a hearing conducted by the Board as specified above in "Conduct of 
Expulsion Hearing," including the requirement to issue its decision within 40 school days of the 
student's removal from school, unless the student requests that the decision be postponed.  
(Education Code 48918(a) and (d)) 
 
The hearing officer or administrative panel shall, within three school days after the hearing, 
determine whether to recommend expulsion of the student to the Board.  If expulsion is not 
recommended, the expulsion proceeding shall be terminated and the student shall be immediately 
reinstated. The Superintendent or designee shall place the student in a classroom instructional 
program, any other instructional program, a rehabilitation program, or any combination of these 
programs after consulting with district staff, including the student's teachers, and with the 
student's parent/guardian.  The decision to not recommend expulsion shall be final.  (Education 
Code 48918(e)) 
 
If expulsion is recommended, findings of fact in support of the recommendation shall be 
prepared and submitted to the Board.  All findings of fact and recommendations shall be based 
solely on the evidence presented at the hearing. The Board may accept the recommendation  



based either upon a review of the findings of fact and recommendations submitted or upon the 
results of any supplementary hearing the Board may order.  (Education Code 48918(f)) 
 
In accordance with Board policy, the hearing officer or administrative panel may recommend 
that the Board suspend the enforcement of the expulsion for a period of one year.  (Education 
Code 48917, 48918) 
 
Final Action by the Board 
 
Whether the expulsion hearing is conducted in closed or public session by the Board, a hearing 
officer, or an administrative panel, the final action to expel shall be taken by the Board at a 
public meeting.  (Education Code 48918(j)) 
 
(cf. 9321.1 - Closed Session Actions and Reports) 
 
If the Board conducts the hearing and reaches a decision not to expel, this decision shall be final 
and the student shall be reinstated immediately. 
 
Upon ordering an expulsion, the Board shall set a date when the student shall be reviewed for 
readmission to a school within the district.  For a student expelled for any act listed under 
"Mandatory Recommendation and Mandatory Expulsion" above, this date shall be one year from 
the date the expulsion occurred, except that the Board may set an earlier date on a case-by-case 
basis.  For a student expelled for other acts, this date shall be no later than the last day of the 
semester following the semester in which the expulsion occurred.  If an expulsion is ordered 
during summer session or the intersession period of a year-round program, the Board shall set a 
date when the student shall be reviewed for readmission not later than the last day of the 
semester following the summer session or intersession period in which the expulsion occurred.  
(Education Code 48916) 
 
At the time of the expulsion order, the Board shall recommend a plan for the student's 
rehabilitation, which may include:  (Education Code 48916) 
 
1. Periodic review, as well as assessment at the time of review, for readmission 
 
2. Recommendations for improved academic performance, tutoring, special education 

assessments, job training, counseling, employment, community service, or other 
rehabilitative programs 

 
With parent/guardian consent, students who have been expelled for reasons relating to controlled 
substances or alcohol may be required to enroll in a county-sponsored drug rehabilitation 
program before returning to school.  (Education Code 48916.5) 
 
Written Notice to Expel 
 
The Superintendent or designee shall send written notice of the decision to expel to the student or 
parent/guardian.  This notice shall include the following: 
 
1. The specific offense committed by the student for any of the causes for suspension or 

expulsion listed above under "Grounds for Suspension and Expulsion"  (Education Code  



48900.8) 
 
2. The fact that a description of readmission procedures will be made available to the 

student and his/her parent/guardian  (Education Code 48916) 
 
3. Notice of the right to appeal the expulsion to the County Board of Education  (Education 

Code 48918) 
 
4. Notice of the alternative educational placement to be provided to the student during the 

time of expulsion  (Education Code 48918) 
 
5. Notice of the student's or parent/guardian's obligation to inform any new district in which 

the student seeks to enroll of the student's status with the expelling district, pursuant to 
Education Code 48915.1  (Education Code 48918) 

 
Decision Not to Enforce Expulsion Order 
 
In accordance with Board policy, when deciding whether to suspend the enforcement of an 
expulsion order, the Board shall take into account the following criteria: 
 
1. The student's pattern of behavior 
2. The seriousness of the misconduct 
3. The student's attitude toward the misconduct and his/her willingness to follow a 

rehabilitation program 
 
The suspension of the enforcement of an expulsion shall be governed by the following: 
 
1. The Board may, as a condition of the suspension of enforcement, assign the student to a 

school, class, or program appropriate for the student's rehabilitation.  This rehabilitation 
program may provide for the involvement of the student's parent/guardian in the student's 
education.  However, a parent/guardian's refusal to participate in the rehabilitation 
program shall not be considered in the Board's determination as to whether the student 
has satisfactorily completed the rehabilitation program.  (Education Code 48917) 

 
2. During the period when enforcement of the expulsion order is suspended, the student 

shall be on probationary status.  (Education Code 48917) 
 
3. The suspension of the enforcement of an expulsion order may be revoked by the Board if 

the student commits any of the acts listed under "Grounds for Suspension and Expulsion" 
above or violates any of the district's rules and regulations governing student conduct.  
(Education Code 48917) 

 
4. When the suspension of enforcement of an expulsion order is revoked, a student may be 

expelled under the terms of the original expulsion order.  (Education Code 48917) 
5. Upon satisfactory completion of the rehabilitation assignment, the Board shall reinstate 

the student in a district school.  Upon reinstatement, the Board may order the expunging 
of any or all records of the expulsion proceedings.  (Education Code 48917) 



 
6. The Superintendent or designee shall send written notice of any decision to suspend the 

enforcement of an expulsion order during a period of probation to the student or 
parent/guardian.  The notice shall inform the parent/guardian of the right to appeal the 
expulsion to the County Board, the alternative educational placement to be provided to 
the student during the period of expulsion, and the student's or parent/guardian's 
obligation to inform any new district in which the student seeks to enroll of his/her status 
with the expelling district, pursuant to Education Code 48915.1(b).  (Education Code 
48918(j)) 

 
7. Suspension of the enforcement of an expulsion order shall not affect the time period and 

requirements for the filing of an appeal of the expulsion order with the County Board.  
(Education Code 48917) 

 
Right to Appeal 
 
The student or parent/guardian is entitled to file an appeal of the Board's decision with the 
County Board.  The appeal must be filed within 30 days of the Board's decision to expel, even if 
the expulsion order is suspended and the student is placed on probation.  (Education Code 
48919) 
 
The student shall submit a written request for a copy of the written transcripts and supporting 
documents from the district simultaneously with the filing of the notice of appeal with the 
County Board.  The district shall provide the student with these documents within 10 school days 
following the student's written request.  (Education Code 48919) 
 
Notification to Law Enforcement Authorities 
 
Prior to the suspension or expulsion of any student, the principal or designee shall notify 
appropriate city or county law enforcement authorities of any student acts of assault which may 
have violated Penal Code 245.  (Education Code 48902) 
 
The principal or designee also shall notify appropriate city or county law enforcement authorities 
of any student acts which may involve the possession or sale of narcotics or of a controlled 
substance.  In addition, law enforcement authorities shall be notified regarding any acts by 
students regarding the possession, sale, or furnishment of firearms, explosives, or other 
dangerous weapons in violation of Education Code 48915(c)(1) or (5) or Penal Code 626.9 and 
626.10.  (Education Code 48902) 
 
Within one school day after a student's suspension or expulsion, the principal or designee shall 
notify appropriate city or county law enforcement authorities, by telephone or other appropriate 
means, of any student acts which may violate Education Code 48900(c) or (d), relating to the 
possession, use, offering, or sale of controlled substances, alcohol, or intoxicants of any kind.  
(Education Code 48902) 
 
Post-Expulsion Placements 
 
The Board shall refer expelled students to a program of study that is:  (Education Code 48915, 
48915.01) 



1. Appropriately prepared to accommodate students who exhibit discipline problems 
 
2. Not provided at a comprehensive middle, junior, or senior high school or at any 

elementary school, unless the program is offered at a community day school established 
at such a site 

 
3. Not housed at the school site attended by the student at the time of suspension 
 
(cf. 6158 - Independent Study) 
(cf. 6185 - Community Day School) 
 
When the placement described above is not available and when the County Superintendent so 
certifies, students expelled for acts described in items #6-13 and #20-22 under "Grounds for 
Suspension and Expulsion" above may be referred to a program of study that is provided at 
another comprehensive middle, junior, or senior high school or at an elementary school.  
(Education Code 48915) 
 
The program for a student expelled from any of grades K-6 shall not be combined or merged 
with programs offered to students in any of grades 7-12.  (Education Code 48916.1) 
 
Readmission after Expulsion 
 
Readmission procedures shall be as follows: 
 
1. On the date set by the Board when it ordered the expulsion, the district shall consider 

readmission of the student.  (Education Code 48916) 
 
2. The Superintendent or designee shall hold a conference with the parent/guardian and the 

student. At the conference the student's rehabilitation plan shall be reviewed and the 
Superintendent or designee shall verify that the provisions of this plan have been met.  
School regulations shall be reviewed and the student and parent/guardian shall be asked 
to indicate in writing their willingness to comply with these regulations. 

 
3. The Superintendent or designee shall transmit to the Board his/her recommendation 

regarding readmission. The Board shall consider this recommendation in closed session if 
information would be disclosed in violation of Education Code 49073-49079.  If a written 
request for open session is received from the parent/guardian or adult student, it shall be 
honored. 

 
4. If the readmission is granted, the Superintendent or designee shall notify the student and 

parent/guardian, by registered mail, of the Board's decision regarding readmission. 
 
5. The Board may deny readmission only if it finds that the student has not satisfied the 

conditions of the rehabilitation plan or that the student continues to pose a danger to 
campus safety or to other district students or employees.  (Education Code 48916) 

 
6. If the Board denies the readmission of a student, the Board shall determine either to 

continue the student's placement in the alternative educational program initially selected 
or to place the student in another program that serves expelled students, including  



placement in a county community school.  (Education Code 48916) 
 
7. The Board shall provide written notice to the expelled student and parent/guardian 

describing the reasons for denying readmittance into the regular program.  This notice 
shall indicate the Board's determination of the educational program which the Board has 
chosen.  The student shall enroll in that program unless the parent/guardian chooses to 
enroll the student in another school district.  (Education Code 48916) 

 
Maintenance of Records 
 
The district shall maintain a record of each suspension and expulsion, including its specific 
cause(s).  (Education Code 48900.8) 
 
Expulsion records of any student shall be maintained in the student's mandatory interim record, 
and sent to any school in which the student subsequently enrolls upon written request by that 
school.  (Education Code 48918(k)) 
 
(cf. 5125 - Student Records) 
 
The Superintendent or designee shall, within five working days, honor any other district's request 
for information about an expulsion from this district.  (Education Code 48915.1) 
 
(cf. 5119 - Students Expelled from Other Districts) 
 
Outcome Data 
 
The Superintendent or designee shall maintain the following data:  (Education Code 48900.8, 
48916.1) 
 
1. The number of students recommended for expulsion 
2. The specific grounds for each recommended expulsion 
3. Whether the student was subsequently expelled 
4. Whether the expulsion order was suspended 
5. The type of referral made after the expulsion 
6. The disposition of the student after the end of the expulsion period 
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Board Policy 
Nondiscrimination/Harassment 
 
BP 5145.3  
Students 
 
The Governing Board desires to provide a safe school environment that allows all students equal 
access and opportunities in the district's academic and other educational support programs, 
services, and activities.  The Board prohibits, at any district school or school activity, unlawful 
discrimination, harassment, intimidation, and bullying of any student based on the student's 
actual race, color, ancestry, national origin, ethnic group identification, age, religion, marital or 
parental status, physical or mental disability, sex, sexual orientation, gender, gender identity, or 
gender expression; the perception of one or more of such characteristics; or association with a 
person or group with one or more of these actual or perceived characteristics. 
 
(cf. 0410 - Nondiscrimination in District Programs and Activities) 
(cf. 5131 - Conduct) 
(cf. 5131.2 - Bullying) 
(cf. 5137 - Positive School Climate) 
(cf. 5145.9 - Hate-Motivated Behavior) 
(cf. 5146 - Married/Pregnant/Parenting Students) 
(cf. 6164.6 - Identification and Education Under Section 504) 
 
Prohibited discrimination, harassment, intimidation, or bullying includes physical, verbal, 
nonverbal, or written conduct based on one of the categories listed above that is so severe and 
pervasive that it affects a student's ability to participate in or benefit from an educational 
program or activity; creates an intimidating, threatening, hostile, or offensive educational 
environment; has the effect of substantially or unreasonably interfering with a student's academic 
performance; or otherwise adversely affects a student's educational opportunities. 
 
The Board also prohibits any form of retaliation against any student who files a complaint or 
report regarding an incident of discrimination, harassment, intimidation, or bullying. 
 
The Superintendent or designee shall provide age-appropriate training and information to 
students, parents/guardians, and employees regarding discrimination, harassment, intimidation, 
and bullying, including, but not limited to, the district's nondiscrimination policy, what 
constitutes prohibited behavior, how to report incidents, and to whom such reports should be 
made. 
 
(cf. 4131 - Staff Development) 
(cf. 4231 - Staff Development) 
(cf. 4331 - Staff Development) 
 
In providing instruction, guidance, supervision, or other services to district students, employees 
and volunteers shall carefully guard against segregating or stereotyping students. 
 
(cf. 1240 - Volunteer Assistance) 
(cf. 6145 - Extracurricular and Cocurricular Activities) 
(cf. 6145.2 - Athletic Competition) 



(cf. 6164.2 - Guidance/Counseling Services) 
 
The principal or designee shall develop a plan to provide students with appropriate 
accommodations when necessary for their protection from threatened or potentially harassing or 
discriminatory behavior. 
 
Students who engage in discrimination, harassment, intimidation, bullying, or retaliation in 
violation of law, Board policy, or administrative regulation shall be subject to appropriate 
discipline, up to and including counseling, suspension, and/or expulsion.  Any employee who 
permits or engages in prohibited discrimination, harassment, intimidation, bullying, or retaliation 
shall be subject to disciplinary action, up to and including dismissal. 
 
(cf. 4118 - Suspension/Disciplinary Action) 
(cf. 4119.21/4219.21/4319.21- Professional Standards) 
(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 
(cf. 5131 - Conduct) 
(cf. 5144 - Discipline) 
(cf. 5144.1 - Suspension and Expulsion/Due Process) 
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 
(cf. 5145.2 - Freedom of Speech/Expression) 
 
Grievance Procedures 
 
The following position is designated Coordinator for Nondiscrimination to handle complaints 
regarding discrimination, harassment, intimidation, or bullying, and to answer inquiries 
regarding the district's nondiscrimination policies: 
 
Assistant Principal-Discipline 
  
(cf. 1312.1 - Complaints Concerning District Employees) 
(cf. 1312.3 - Uniform Complaint Procedures) 
 
Any student who feels that he/she has been subjected to discrimination, harassment, intimidation, 
or bullying should immediately contact the Coordinator, the principal, or any other staff member.  
In addition, any student who observes any such incident should report the incident to the 
Coordinator or principal, whether or not the victim files a complaint. 
 
Any school employee who observes an incident of discrimination, harassment, intimidation, or 
bullying shall report the incident to the Coordinator or principal, whether or not the victim files a 
complaint. 
 
In addition, the employee shall immediately intervene when safe to do so. (Education Code 
234.1) 



Upon receiving a complaint of discrimination, harassment, intimidation, or bullying, the 
Coordinator shall immediately investigate the complaint in accordance with the site-level 
grievance procedures specified in AR 5145.7 - Sexual Harassment. 
 
(cf. 5145.7 - Sexual Harassment) 
 
Within 30 days of receiving the district's report, the complainant may appeal to the Board if 
he/she disagrees with the resolution of the complaint. The Board shall make a decision at its next 
regular meeting and its decision shall be final. 
 
The Superintendent or designee shall ensure that the student handbook clearly describes the 
district's nondiscrimination policy, procedures for filing a complaint regarding discrimination, 
harassment, intimidation, or bullying, and the resources that are available to students who feel 
that they have been the victim of any such behavior.  The district's policy shall also be posted on 
the district web site or any other location that is easily accessible to students. 
 
(cf. 1113 - District and School Web Sites) 
(cf. 1114 - District-Sponsored Social Media) 
(cf. 6163.4 - Student Use of Technology) 
When required pursuant to Education Code 48985, complaint forms shall be translated into the 
student's primary language. 
 
 
 
Legal Reference: 
EDUCATION CODE 
200-262.4  Prohibition of discrimination 
48900.3  Suspension or expulsion for act of hate violence 
48900.4  Suspension or expulsion for threats or harassment 
48904  Liability of parent/guardian for willful student misconduct 
48907  Student exercise of free expression 
48950  Freedom of speech 
48985  Translation of notices 
49020-49023  Athletic programs 
51500  Prohibited instruction or activity 
51501  Prohibited means of instruction 
60044  Prohibited instructional materials 
CIVIL CODE 
1714.1  Liability of parents/guardians for willful misconduct of minor 
PENAL CODE 
422.55  Definition of hate crime 
422.6  Crimes, harassment 
CODE OF REGULATIONS, TITLE 5 
4600-4687  Uniform Complaint Procedures 
4900-4965  Nondiscrimination in elementary and secondary education programs 
UNITED STATES CODE, TITLE 20 
1681-1688  Title IX of the Education Amendments of 1972 
UNITED STATES CODE, TITLE 42 
2000d-2000e-17  Title VI and Title VII Civil Rights Act of 1964, as amended 
2000h-2-2000h-6  Title IX of the Civil Rights Act of 1964 



CODE OF FEDERAL REGULATIONS, TITLE 34 
100.3  Prohibition of discrimination on basis of race, color or national origin 
104.7  Designation of responsible employee for Section 504 
106.8  Designation of responsible employee for Title IX 
106.9  Notification of nondiscrimination on basis of sex 
COURT DECISIONS 
Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567 
Flores v. Morgan Hill Unified School District, (2003) 324 F.3d 1130 
 
Management Resources: 
CSBA PUBLICATIONS 
Safe Schools:  Strategies for Governing Boards to Ensure Student Success, 2011 
Providing a Safe, Nondiscriminatory School Environment for All Students, Policy Brief, April 
2010 
CALIFORNIA DEPARTMENT OF EDUCATION LEGAL ADVISORIES 
California Student Safety and Violence Prevention - Laws and Regulations, April 2004 
FIRST AMENDMENT CENTER PUBLICATIONS 
Public Schools and Sexual Orientation: A First Amendment Framework for Finding Common 
Ground, 2006 
NATIONAL SCHOOL BOARDS ASSOCIATION PUBLICATIONS 
Dealing with Legal Matters Surrounding Students' Sexual Orientation and Gender Identity, 2004 
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 
Dear Colleague Letter:  Harassment and Bullying, October 2010 
Notice of Non-Discrimination, January 1999 
WEB SITES 
CSBA:  http://www.csba.org 
California Department of Education:  http://www.cde.ca.gov 
California Safe Schools Coalition: http://www.casafeschools.org 
First Amendment Center:  http://www.firstamendment.org 
National School Boards Association:  http://www.nsba.org 
U.S. Department of Education, Office for Civil Rights:  http://www.ed.gov/about/offices/list/ocr 
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Board Policy 
Independent Study 
 
BP 6158  
Instruction 
 
 
The Governing Board authorizes independent study as an optional alternative instructional 
strategy for eligible students whose needs may be best met through study outside of the regular 
classroom setting.  Independent study shall offer a means of individualizing the educational plan 
and enabling students to reach curriculum objectives and fulfill graduation requirements. As 
necessary to meet student needs, independent study may be offered on a full-time basis or on a 
part-time basis in conjunction with part- or full-time classroom study. 
 
(cf. 0420.4 - Charter Schools) 
(cf. 6011 - Academic Standards) 
(cf. 6143 - Courses of Study) 
(cf. 6146.1 - High School Graduation Requirements) 
(cf. 6181 - Alternative Schools/Programs of Choice) 
(cf. 6200 - Adult Education) 
 
A student's participation in independent study shall be voluntary. Students participating in 
independent study shall have the right, at any time, to enter or return to the regular classroom 
mode of instruction. (Education Code 51747; 5 CCR 11700) 
 
Parents/guardians of students who are interested in independent study shall contact the 
Superintendent or designee.  The Superintendent or designee shall approve independent study for 
an individual student only upon determining that the student is prepared to meet the district's 
requirements for independent study and is likely to succeed in independent study as well as or 
better than he/she would in the regular classroom. 
 
The minimum period of time for any independent study option shall be five consecutive school 
days. 
 
The Superintendent or designee shall ensure that a written independent study agreement, as 
prescribed by law, exists for each participating student.  (Education Code 51747) 
 
The written agreement shall specify the length of time in which each independent study 
assignment must be completed.  Because excessive leniency in the duration of independent study 
assignments may result in a student falling behind his/her peers and increase the risk of dropping 
out of school, independent study assignments shall be no more than one week for all grade levels 
and types of program. However, when necessary based on the specific circumstances of the 
student's approved program, the Superintendent or designee may allow for a longer period of 
time between the date an assignment is made and when it is due, up to the termination date of the 
agreement. 
 
When a participating student misses three assignments, an evaluation shall be conducted to 
determine whether it is in the student's best interest to remain in independent study. However, a 
student's written agreement may specify a lower or higher number of missed assignments that 



will trigger an evaluation when the Superintendent or designee determines it appropriate based 
on the nature of the assignments, the total number of assignments, and/or other unique 
circumstances. 
 
Supervising teachers should establish an appropriate schedule for student-teacher conferences in 
order to help identify students falling behind in their work or in danger of failing or dropping out 
of school.  Except in unusual circumstances, it is expected that the supervising teacher will meet, 
either in person or by electronic means, with each participating student at least once a week to 
discuss the student's progress. 
 
(cf. 5147 - Dropout Prevention) 
 
Missing appointments with the supervising teacher without valid reasons also may trigger an 
evaluation to determine whether the student should remain in independent study. 
 
The Superintendent or designee shall annually report to the Board the number of students 
participating in independent study, the average daily attendance generated for apportionment 
purposes, the quality of these students' work as measured by standard indicators, and the number 
and proportion of independent study students who graduate or successfully complete 
independent study.  Based on the program evaluation, the Board and Superintendent shall 
determine areas for program improvement as needed. 
 
(cf. 0500 - Accountability) 
(cf. 5121 - Grades/Evaluation of Student Achievement) 
(cf. 6162.5 - Student Assessment) 
 
Home-Based Independent Study 
 
The Superintendent or designee shall encourage parents/guardians desiring to teach their children 
at home to have their children participate in independent study.  Such participation allows 
continued contact and cooperation between the school system and the home-based student and 
ensures that the student will be offered a standards-based education substantially equivalent in 
quality and quantity to the district's classroom instruction. 
 
 
 
Legal Reference: 
EDUCATION CODE 
17289  Exemption for facilities 
41976.2  Independent study programs; adult education funding 
42238  Revenue limits 
44865  Qualifications for home teachers and teachers in special classes and schools 
46300-46307.1  Methods of computing average daily attendance 
47612.5  Independent study in charter schools 
48204  Residency based on parent employment 
48206.3  Home or hospital instruction; students with temporary disabilities 
48220  Classes of children exempted 
48340  Improvement of pupil attendance 
48915  Expulsion; particular circumstances 
48916.1  Educational program requirements for expelled students 



48917  Suspension of expulsion order 
51225.3  Requirements for high school graduation 
51745-51749.3  Independent study programs 
52206  Gifted and talented education; use of independent study to augment program 
52522  Adult education alternative instructional delivery 
52523  Adult education as supplement to high school curriculum; criteria 
56026  Individuals with exceptional needs 
58500-58512  Alternative schools and programs of choice 
FAMILY CODE 
6550  Authorization affidavits 
CODE OF REGULATIONS, TITLE 5 
11700-11703  Independent study 
19819  State audit compliance 
COURT DECISIONS 
Modesto City Schools v. Education Audits Appeal Panel, (2004) 123 Cal.App.4th 1365 
EDUCATION AUDIT APPEALS PANEL DECISIONS 
Lucerne Valley Unified School District, Case No. 03-02 (2005) 
 
Management Resources: 
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 
Independent Study Operations Manual, 2000 Edition 
Elements of Exemplary Independent Study 
Approaches to Satisfying No Child Left Behind Act of 2001 Teacher Requirements for 
Independent Study in Secondary Schools, January 28, 2010 
WEB SITES 
California Consortium for Independent Study: http://www.ccis.org 
California Department of Education, Independent Study:  http://www.cde.ca.gov/sp/eo/is 
Education Audit Appeals Panel:  http://www.eaap.ca.gov 
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Administrative Regulation 
Independent Study 
 
AR 6158  
Instruction 
 
 
Educational Opportunities 
 
Educational opportunities offered through independent study may include, but are not limited to:  
(Education Code 51745) 
 
1. Special assignments extending the content of regular courses of instruction 
 
(cf. 6143 - Courses of Study) 
 
2. Individualized study in a particular area of interest or in a subject not currently available 

in the regular school curriculum 
 
3. Individualized alternative education designed to teach the knowledge and skills of the 

core curriculum, but not provided as an alternative curriculum 
 
4. Continuing and special study during travel 
 
(cf. 5112.3 - Student Leave of Absence) 
 
5. Volunteer community service activities that support and strengthen student achievement 
 
(cf. 0420.4 - Charter Schools) 
(cf. 6142.4 - Service Learning/Community Service Classes) 
(cf. 6181 - Alternative Schools/Programs of Choice) 
 
In addition, when requested by a parent/guardian due to an emergency, vacation, or illness, 
independent study may be used on a short-term basis to ensure that the student is able to 
maintain academic progress in his/her regular classes. 
 
(cf. 5113 - Absences and Excuses) 
 
No course required for high school graduation shall be offered exclusively through independent 
study.  (Education Code 51745) 
 
(cf. 6146.1 - High School Graduation Requirements) 
 
Equivalency 
 
The district's independent study option shall be substantially equivalent in quality and quantity to 
classroom instruction to enable participating students to complete the district's adopted course of 
study within the customary time frame.  Students in independent study shall have access to the 
same services and resources that are available to other students in the school and shall have equal 
rights and privileges. (5 CCR 11700, 11701.5) 



 
(cf. 0410 - Nondiscrimination in District Programs and Activities) 
 
The district shall not provide independent study students and their parents/guardians with funds 
or items of value that are not provided for other students and their parents/guardians.  (Education 
Code 46300.6, 51747.3) 
 
Eligibility for Independent Study 
 
Provided that experienced certificated staff are available to effectively supervise students in 
independent study, the Superintendent or designee may approve the participation of a student 
who demonstrates the motivation, commitment, organizational skills, and academic skills 
necessary to work independently.  A student whose academic performance is not at grade level 
may participate in independent study only if the school is able to provide appropriate support, 
such as supplemental instruction, tutoring, counseling, ongoing diagnostic assessments, and/or 
differentiated materials, to enable the student to be successful.  For an elementary student, the 
Superintendent or designee may consider the parent/guardian's level of commitment to assist the 
student. 
 
A student participating in independent study must be a resident of the county or an adjacent 
county. Full-time independent study shall not be available to students whose district residency 
status is based on their parent/guardian's employment within district boundaries pursuant to 
Education Code 48204.  (Education Code 46300.2, 51747.3) 
 
(cf. 5111.12 - Residency Based on Parent/Guardian Employment) 
 
For a student with disabilities, as defined in Education Code 56026, participation in independent 
study shall be approved only if his/her individualized education program specifically provides 
for such participation.  (Education Code 51745) 
 
(cf. 6159 - Individualized Education Program) 
 
A temporarily disabled student shall not receive individual instruction pursuant to Education 
Code 48206.3 by means of independent study.  (Education Code 51745) 
 
(cf. 6183 - Home and Hospital Instruction) 
 
Students age 21 or older, and students age 19 or older who have not been continuously enrolled 
in school since their 18th birthday, may participate in independent study only through the adult 
education program for the purpose of enrolling in courses required for a high school diploma by 
Education Code 51225.3 or the Governing Board.  (Education Code 46300.1, 46300.4) 
 
(cf. 6200 - Adult Education) 
 
No more than 10 percent of the students enrolled in a continuation high school or opportunity 
school or program, not including pregnant and parenting students who are primary caregivers for 
one or more of their children, shall be eligible for apportionment credit for independent study.  
(Education Code 51745) 
 
(cf. 5146 - Married/Pregnant/Parenting Students) 



(cf. 6184 - Continuation Education) 
 
Written Agreements 
 
A written agreement shall be developed and implemented for each student participating in 
independent study for five or more consecutive school days.  (Education Code 46300, 51747) 
 
The agreement shall include general student data, including the student's name, address, grade 
level, birth date, school of enrollment, and program placement. 
 
The independent study agreement for each participating student also shall include, but not be 
limited to, all of the following:  (Education Code 51747; 5 CCR 11700) 
 
1. The manner, time, frequency, and place for submitting the student's assignments and for 

reporting his/her progress 
 
2. The objectives and methods of study for the student's work and the methods used to 

evaluate that work 
 
3. The specific resources, including materials and personnel, that will be made available to 

the student 
 
4. A statement of the Board's policy detailing the maximum length of time allowed between 

an assignment and its completion and the number of missed assignments which will 
trigger an evaluation of whether the student should be allowed to continue in independent 
study 

 
5. The duration of the independent study agreement, including the beginning and ending 

dates for the student's participation in independent study under the agreement, with a 
maximum of one semester or one-half year if the school is on a year-round calendar 

 
6. A statement of the number of course credits or, for an elementary student, other measures 

of academic accomplishment appropriate to the agreement, to be earned by the student 
upon completion 

 
7. A statement that independent study is an optional educational alternative in which no 

student may be required to participate 
 
8. In the case of a suspended or expelled student who is referred or assigned to any school, 

class, or program pursuant to Education Code 48915 or 48917, a statement that 
instruction may be provided through independent study only if the student is offered the 
alternative of classroom instruction 

 
(cf. 5144.1 - Suspension and Expulsion/Due Process) 
 
Before the student begins the independent study, the written agreement shall be signed and dated 
by the student, the parent/guardian or caregiver of the student if the student is under age 18, the 
certificated employee responsible for the general supervision of independent study, and all 
persons who have direct responsibility for providing assistance to the student.  (Education Code 
51747; 5 CCR 11702) 
 



Monitoring Student Progress 
 
Independent study students who are late, miss scheduled conferences, or do not submit assigned 
work on time shall not be reported as tardy or truant. 
 
However, the independent study administrator and/or supervising teacher shall promptly and 
directly address any failure by the student to meet the terms of his/her written agreement.  The 
following supportive strategies may be used: 
 
1. A letter to the student and/or parent/guardian 
 
2. A meeting between the student and the teacher and/or counselor 
 
3. A meeting between the student and the independent study administrator, including the 

parent/guardian if appropriate 
 
4. An increase in the amount of time the student works under direct supervision 
 
When the student has missed the number of assignments specified in the written agreement as 
precipitating an evaluation, the Superintendent or designee shall conduct an evaluation to 
determine whether or not independent study is appropriate for the student.  This evaluation may 
result in termination of the independent study agreement and the student's return to a regular 
school program. 
 
Responsibilities of Independent Study Administrator 
 
The responsibilities of the independent study administrator shall be to: 
 
1. Ensure that the district's independent study option is operated in accordance with law, 

Board policy, and administrative regulation and is substantially equal in quality and 
quantity to the classroom instruction 

 
2. Obtain and maintain current information and skills required for the operation of an 

independent study program that meets established standards for the district's educational 
programs 

 
3. Develop and manage the budget for independent study 
 
4. Authorize the selection of certificated staff to be assigned as independent study teachers 
 
5. Supervise any staff assigned to independent study functions who are not regularly 

supervised by another administrator 
 
6. Approve or deny the participation of students requesting independent study 
 
7. Facilitate the completion of written independent study agreements 
 
8. Assure a smooth transition for students into and out of the independent study mode of 

instruction 
 
9. Approve all credits earned through independent study and forward the information to the 

appropriate staff so that the information becomes part of the student's record 



 
10. Complete or coordinate the preparation of all records and reports required by law, Board 

policy, or administrative regulation 
 
Assignment and Responsibilities of Independent Study Teachers 
 
Each student's independent study shall be coordinated, evaluated, and carried out under the 
general supervision of a certificated employee who consents to the assignment.  (Education Code 
44865, 51747.5; 5 CCR 11700) 
 
(cf. 4112.2 - Certification) 
(cf. 4112.24 - Teacher Qualifications Under the No Child Left Behind) 
 
The principal and independent study administrator may recommend and the Superintendent shall 
approve the assignment of teachers to directly supervise independent study and/or work with 
students on specific subject matter.  The Superintendent or designee shall ensure that 
independent study teachers have access to professional development and support comparable to 
classroom-based teachers. 
 
(cf. 4131 - Staff Development) 
 
The ratio of student average daily attendance to full-time equivalent certificated employees 
responsible for independent study shall not exceed the equivalent ratio for all other education 
programs in the district.  (Education Code 51745.6) 
 
The responsibilities of the supervising teacher shall be to: 
 
1. Complete designated portions of the written independent study agreement and add 

additional information to the written agreement when appropriate 
 
2. Supervise and approve coursework 
 
3. Design lesson plans and make assignments 
 
4. Maintain records of student assignments showing the date the assignment is given and the 

date the assignment is due 
 
5. Provide direct instruction and counsel as necessary for individual student success 
 
6. Regularly meet with the student to discuss the student's progress 
 
7. Judge the time value of assigned work or work products completed and submitted by the 

student 
 
8. Assess student work and determine and assign grades or other approved measures of 

achievement 
 
9. Select and save representative samples of the student's completed and evaluated 

assignments for each subject, signed or initialed and dated in accordance with item #3 in 
the section on "Records" below 



 
10. Maintain a daily or hourly attendance register in accordance with item #4 in the section 

on "Records" below 
 
11. Maintain any other required records and files on a current basis 
 
Records 
 
The Superintendent or designee shall ensure that records are maintained for audit purposes.  
These records shall include, but not be limited to:  (Education Code 51748; 5 CCR 11703) 
 
1. A copy of the Board policy, administrative regulation, and other procedures related to 

independent study. 
 
2. A separate listing of the students, by grade level, program, and school, who have 

participated in independent study. This listing shall identify units of the curriculum 
attempted and units of the curriculum completed by students in grades K-8 and identify 
course credits attempted by and awarded to students in grades 9-12 and in adult 
education, as specified in their written agreements. 

 
3. A file of all agreements, with representative samples of each student's work products 

bearing the supervising teacher's signed or initialed and dated notations indicating that 
he/she has personally evaluated the work or that he/she has personally reviewed the 
evaluations made by another certificated teacher. 

 
4. A daily or hourly attendance register, as appropriate to the program in which the students 

are participating, separate from classroom attendance records, and maintained on a 
current basis as time values of student work products judged by a certificated teacher, and 
reviewed by the supervising teacher if they are two different persons. 

 
(cf. 3580 - District Records) 
 
The above records shall be maintained for three years, excluding the current fiscal year. 
 
The Superintendent or designee also shall maintain a record of grades and other evaluations 
issued to each student for independent study assignments. 
 
Each school shall maintain records for the students at that school. 
 
A written record of the findings of any evaluation conducted after the student has missed the 
number of assignments specified in Board policy shall be treated as a mandatory interim student 
record which shall be maintained for three years from the date of the evaluation. (Education 
Code 51747) 
 
(cf. 5125 - Student Records) 
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Board Bylaws BB 9270(a) 
 
Conflict Of Interest  
 
The Board of Education desires to maintain the highest ethical standards and help ensure that 
decisions are made in the best interest of the district and the public. In accordance with law, 
Board members and designated employees shall disclose any conflict of interest and, as 
necessary, shall abstain from participating in the decision. 
 
(cf. 9005 - Governance Standards) 
 
The Board shall adopt a conflict of interest code that specifies the district's designated positions, 
and the disclosure categories required for each position. 
 
Upon direction by the code reviewing body, the Board shall review the district's conflict of 
interest code and submit any changes to the code reviewing body. 
 
When a change in the district's conflict of interest code is necessitated due to changed 
circumstances, such as the creation of new designated positions, changes to the duties assigned to 
existing positions, amendments, or revisions, the amended code shall be submitted to the code 
reviewing body within 90 days.  (Government Code 87306) 
 
When reviewing and preparing the district's conflict of interest code, the Superintendent or 
designee shall provide officers, employees, consultants, and members of the community 
adequate notice and a fair opportunity to present their views.  (Government Code 87311) 
 
(cf. 9320 - Meetings and Notices) 
 
Board members and designated employees shall annually file a Statement of Economic 
Interest/Form 700 in accordance with the disclosure categories specified in the district's conflict 
of interest code. A Board member who leaves office or a designated employee who leaves 
district employment shall, within 30 days, file a revised statement covering the period of time 
between the closing date of the last statement and the date of leaving office or district 
employment.  (Government Code 87302, 87500) 
 
(cf. 4117.2/4217.2/4317.2 - Resignation) 
(cf. 9222 - Resignation) 
 
Conflict of Interest under the Political Reform Act 
 
A Board member or designated employee shall not make, participate in making, or in any way 
use or attempt to use his/her official position to influence a governmental decision in which 
he/she knows or has reason to know that he/she has a disqualifying conflict of interest. A conflict 
of interest exists if the decision will have a "reasonably foreseeable material financial effect" on 
one or more of the Board member's or designated employee's "economic interests," unless the 
effect  is indistinguishable  from the effect on the public  generally or the Board  member's or  



Board Bylaws BB 9270(b) 
 
Conflict Of Interest  
 
designated employee's participation is legally required. (Government Code 87100, 87101, 87103; 
2 CCR 18700-18709) 
 
A Board member or designated employee makes a governmental decision when, acting within 
the authority of his/her office or position, he/she votes on a matter, appoints a person, obligates 
or commits the district to any course of action, or enters into any contractual agreement on behalf 
of the district.  (2 CCR 18702.1) 
 
A Board member who has a disqualifying conflict of interest on an agenda item that will be 
heard in an open meeting of the Board shall abstain from voting on the matter.  He/she may 
remain on the dais, but his/her presence shall not be counted towards achieving a quorum for that 
matter.  A Board member with a disqualifying conflict of interest shall not be present during a 
closed session meeting of the Board when the decision is considered and shall not obtain or 
review a recording or any other nonpublic information regarding the issue. (2 CCR 18702.1) 
 
Additional Requirements for Boards that Manage Public Investments 
 
A Board member who manages public investments pursuant to Government Code 87200 and 
who has a financial interest in a decision shall, upon identifying a conflict or potential conflict of 
interest and immediately prior to the consideration of the matter, do all of the following: 
(Government Code 87105; 2 CCR 18702.5) 
 
1. Publicly identify each financial interest that gives rise to the conflict or potential conflict 

of interest in detail sufficient to be understood by the public, except that disclosure of the 
exact street address of a residence is not required. 

 
2. Recuse himself/herself from discussing and voting on the matter, or otherwise acting in 

violation of Government Code 87100. The Board member shall not be counted toward 
achieving a quorum while the item is discussed. 

 
 However, the Board member may speak on the issue during the time that the general 

public speaks on it and may leave the dais to speak from the same area as members of the 
public. He/she may listen to the public discussion of the matter with members of the 
public. 

 
3. Leave the room until after the discussion, vote, and any other disposition of the matter is 

concluded, unless the matter has been placed on the portion of the agenda reserved for 
uncontested matters. 

 
 If the item is on the consent calendar, the Board member must recuse himself/herself 

from discussing or voting on that matter, but the Board member is not required to leave 
the room during consideration of the consent calendar. 



 

Board Bylaws BB 9270(c) 
 
Conflict Of Interest  
 
4. If the Board's decision is made during closed session, disclose his/her interest orally 

during the open session preceding the closed session. This disclosure shall be limited to a 
declaration that his/her recusal is because of a conflict of interest pursuant to Government 
Code 87100. He/she shall not be present when the item is considered in closed session 
and shall not knowingly obtain or review a recording or any other nonpublic information 
regarding the Board's decision. 

 
(cf. 3430 - Investing) 
 
Conflict of Interest under Government Code 1090 
 
Board members, employees, or district consultants shall not be financially interested in any 
contract made by the Board on behalf of the district, including in the development, preliminary 
discussions, negotiations, compromises, planning, reasoning, and specifications and solicitations 
for bids. If a Board member has such a financial interest, the district is barred from entering into 
the contract. (Government Code 1090; Klistoff v. Superior Court, (2007) 157 Cal.App. 4th 469) 
 
A Board member shall not be considered to be financially interested in a contract if his/her 
interest is a "noninterest" as defined in Government Code 1091.5. One such noninterest is when 
a Board member's spouse/registered domestic partner has been a district employee for at least 
one year prior to the Board member's election or appointment. (Government Code 1091.5) 
 
A Board member shall not be considered to be financially interested in a contract if he/she has 
only a "remote interest" in the contract as specified in Government Code 1091 and if the remote 
interest is disclosed during a Board meeting and noted in the official Board minutes. The affected 
Board member shall not vote or debate on the matter or attempt to influence any other Board 
member to enter into the contract. (Government Code 1091) 
 
Even if there is not a prohibited conflict of interest, a Board member shall abstain from voting on 
personnel matters that uniquely affect his/her relatives. However, a Board member may vote on 
collective bargaining agreements and personnel matters that affect a class of employees to which 
his/her relative belongs. Relative means an adult who is related to the Board member by blood or 
affinity within the third degree, as determined by the common law, or an individual in an 
adoptive relationship within the third degree. (Education Code 35107) 
 
A relationship within the third degree includes an individual's parents, grandparents, great-
grandparents, children, grandchildren, great-grandchildren, brothers, sisters, aunts, uncles, 
nieces, nephews, and the similar family of the individual's spouse/registered domestic partner 
unless the individual is widowed or divorced. 
 
Common Law Doctrine Against Conflict of Interest 



 
Board Bylaws BB 9270(d) 
 
Conflict Of Interest  
 
A Board member shall abstain from any official action in which his/her private or personal 
interest may conflict with his/her official duties. 
 
Rule of Necessity or Legally Required Participation 
 
On a case-by-case basis and upon advice of legal counsel, a Board member with a financial 
interest in a contract may participate in the making of the contract if the rule of necessity or 
legally required participation applies pursuant to Government Code 87101 and 2 CCR 18708. 
 
Incompatible Offices and Activities 
 
Board members shall not engage in any employment or activity or hold any office which is 
inconsistent with, incompatible with, in conflict with, or inimical to the Board member's duties 
as an officer of the district. (Government Code 1099, 1126) 
 
(cf. 4136/4236/4336 - Nonschool Employment) 
 
Gifts 
 
Board members and designated employees may accept gifts only under the conditions and 
limitations specified in Government Code 89503 and 2 CCR 18730. 
 
The limitation on gifts does not apply to wedding gifts and gifts exchanged between individuals 
on birthdays, holidays, and other similar occasions, provided that the gifts exchanged are not 
substantially disproportionate in value.  (Government Code 89503) 
 
Gifts of travel and related lodging and subsistence shall be subject to the current gift limitation 
except as described in Government Code 89506. 
 
A gift of travel does not include travel provided by the district for Board members and 
designated employees.  (Government Code 89506) 
 
Honoraria 
 
Board members and designated employees shall not accept any honorarium, which is defined as 
any payment made in consideration for any speech given, article published, or attendance at any 
public or private gathering, in accordance with law.  (Government Code 89501, 89502) 
 
The term honorarium does not include: (Government Code 89501) 



Board Bylaws BB 9270(e) 
 
Conflict Of Interest  
 
1. Earned income for personal services customarily provided in connection with a bona fide 

business, trade, or profession unless the sole or predominant activity of the business, 
trade, or profession is making speeches 

 
2. Any honorarium which is not used and, within 30 days after receipt, is either returned to 

the donor or delivered to the district for donation into the general fund without being 
claimed as a deduction from income for tax purposes 

 
 
 
Legal Reference: 
EDUCATION CODE 
1006  Qualifications for holding office 
35107  School district employees 
35230-35240  Corrupt practices, especially: 
35233  Prohibitions applicable to members of governing boards 
41000-41003  Moneys received by school districts 
FAMILY CODE 
297.5  Rights, protections, and benefits of registered domestic partners 
GOVERNMENT CODE 
1090-1099  Prohibitions applicable to specified officers 
1125-1129  Incompatible activities 
81000-91014  Political Reform Act of 1974, especially: 
82011  Code reviewing body 
87100-87103.6  General prohibitions 
87200-87210  Disclosure 
87300-87313  Conflict of interest code 
87500  Statements of economic interests 
89501-89503 Honoraria and gifts 
91000-91014  Enforcement 
PENAL CODE 
85-88  Bribes 
CODE OF REGULATIONS, TITLE 2 
18110-18997  Regulations of the Fair Political Practices Commission, especially: 
18702.5 Public identification of a conflict of interest for Section 87200 filers 
COURT DECISIONS 
Klistoff v. Superior Court, (2007) 157 Cal.App.4th 469 
Thorpe v. Long Beach Community College District, (2000) 83 Cal.App.4th 655 
Kunec v. Brea Redevelopment Agency, (1997) 55 Cal.App.4th 511 
ATTORNEY GENERAL OPINIONS 
92 Ops.Cal.Atty.Gen. 26 (2009) 
92 Ops.Cal.Atty.Gen. 19 (2009) 
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89 Ops.Cal.Atty.Gen. 217 (2006) 
86 Ops.Cal.Atty.Gen. 138(2003) 
85 Ops.Cal.Atty.Gen. 60 (2002) 
82 Ops.Cal.Atty.Gen. 83 (1999) 
81 Ops.Cal.Atty.Gen. 327 (1998) 
80 Ops.Cal.Atty.Gen. 320 (1997) 
69 Ops.Cal.Atty.Gen. 255 (1986) 
68 Ops.Cal.Atty.Gen. 171 (1985) 
65 Ops.Cal.Atty.Gen. 606 (1982) 
63 Ops.Cal.Atty.Gen. 868 (1980) 
 
Management Resources: 
CSBA PUBLICATIONS 
Conflict of Interest:  Overview of Key Issues for Governing Board Members, Fact Sheet, July 
2010 
FAIR POLITICAL PRACTICES COMMISSION PUBLICATIONS 
Can I Vote? A Basic Overview of Public Officials' Obligations Under the Conflict-of-Interest 
Rules, 2005 
INSTITUTE FOR LOCAL GOVERNMENT PUBLICATIONS 
Understanding the Basics of Public Service Ethics: Personal Financial Gain Laws, 2009 
Understanding the Basics of Public Service Ethics: Transparency Laws, 2009 
WEB SITES 
CSBA: http://www.csba.org 
Fair Political Practices Commission:  http://www.fppc.ca.gov 
Institute of Local Government:  http://www.ca-ilg.org 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Bylaw  SMJUHSD 
Revised 9/12/12 (CSBA 7/10) Santa Maria, CA 
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