Glen Ullin Public School #48
Glen Ullin, North Dakota
School Board Meeting Agenda
School Multi-Purpose Room
Wednesday, January 14, 2026
7:00 P.M.

Online School Board Meeting TEAMS Link:

The Mission of the Glen Ullin Public School District is to prepare its students to
become lifelong learners and to graduate excellent, well-rounded students who will
become active contributors to society.

The Vision of the Glen Ullin Public School District:
Every Student, Every Opportunity, Every Day

Agenda:
1. Call to Order and Roll Call:
2. Pledge of Allegiance:
3. Student Outcome Goals:
a. School Board Goal #1 Reading
i.  Review DPI Elementary School Letter
ii. Review Professional Development Plan and Next Steps
iii. Review MOY NWEA Data
4. Public Comment: (Agenda Related)
5. Approval of Agenda:
6. Consent Agenda:
a. Approve Minutes:
i. Dec. 10 2025 Regular School Board Meeting Minutes
ii. Dec. 17,2025 Policy Committee Meeting Minutes
iii. Dec. 22, 2025 Special Board Meeting Minutes
Approve Bills
Approve Financial Report
Approve Budget Revisions and Manual Journal Entries
Approve Policy Committee Recommendations
i. Policy BCAA-Board Meeting Agenda and Preparation Policy
i.i. Policy ACEA-Bullying Policy and Exhibits 1-5
i.i.i. Policy BCBA-Public Participation at Board Meetings
f. Approve 2026-2027 Master Calendar
7. Reports: Information Only
Superintendent Report
Business Manager’s Report
Transportation/Building Director Report
Counselor Report
Principal Report
Activities Director Report
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g. Past Month Time Tracker Report
8. Discuss/Action:

a. Present Color Fund Balance Worksheet Report

b. Discuss School Board Position Vacancy Process

c. Discuss Bearcat Activities Coop
9. Notes:

a. Next Regular Board Meeting: February 11, 2026 at 7:00 pm
10. Adjournment:



Elementary NWEA Reading Assessment

MOY 2025-2026

Class T Tier 2- Strategic T
(15%)

Kindergarten 9/10=90% 1/10=10% 0/10=0%
1st 9/11=82% 1/11=9% 1/11=9%
2nd 3/14=75% 0/4=0% 1/4=25%

31 4/6=67% 2/6=33% 0/6=0%
4t 7/8=88% 1/8=12% 0/8=0%
5th 3/9=33% 4/9=44% 2/9=23%
gt 9/16=56% 4/16=25% 3/15=20%
Total 44/64=69% 13/64=20% 7/64=11%

Elementary NWEA Reading Comprehensive Data

Testing Periods

T

Tier 2- Strategic

*

(15%)
23-24 BOY
23-24 MOY
23-24 EOY
24-25 BOY
24-25 MOY
24-25 EOY 41/63=65% 11/63=17% 11/63=17%
25.26 BOY 41/67=61% 12/67=18% 14/67=21%
25.26 MOY 44164=69% 13164=20% T64=11%

25-26 EOY







High School NWEA Reading Assessment

BOY 2025/2026
Class T Tier 2- Strategic *
(15%)

7th 2/3=67% 1/3=33% 0/3=0%

8th 9/10=90% 1/10=10% 0/9=0%

9th 9/9=100% 0/9=0% 0/9=0%
10th 6/7=86% 1/7=14% 0/7=0%

11 15/16=93% 1/16=7% 0/16=0%
12th N/A N/A N/A
Total 41/45=91% 4/45=9% 0/45=0%

High School NWEA Reading Comprehensive Data

Testing Periods

*

Tier 2- Strategic

*

(15%)

23-24 BOY

23-24 MOY

23-24 EOY

24-25 BOY

24-25 MOY

24-25 EQY On Target 35/39=90% 4/39=10% 0/39=0%
25-26 BOY On Target 41/45=91% 4/45=9% 0/45=0%
25-26 MOY N/A N/A N/A

25-26 EOY







Elementary NWEA Math Assessment

MOY 2025-2026
Class T Tier 2- Strategic T
(15%)
Kindergarten 8/9=89% 1/9=11% 0/9=10%
1st 9/11=82% 2/11=18% 0/11=0%
2nd 3/4=75% 1/4=25% 0/4=0%
3rd 6/6=100% 0/6=0% 0/6=0%
4th 9/9=100% 0/9=0% 0/9=0%
5th 5/9=55% 1/9=11% 3/9=33%
6th 9/15=60% 3/15=20 3/15=20%
Total 49/63=77% 8/63=13% 6/63=10%

Elementary NWEA Math Comprehensive Data

Testing Periods

T

Tier 2- Strategic

T

(15%)

23-24 BOY

23-24 MOY

23-24 EOY

24-25 BOY

24-25 MOY

24-25 EOY 41/63=65% 11/63=17.5% 11/63=17.5%
25-26 BOY 45/68=66% 12/68=18% 11/68=16%
25-26 MOY 49/63=77% 8163=13% B/63=10%

25-26 EOY




High School NWEA Math Assessment

BOY 2025/2026
Class T Tier 2- Strategic *
(15%)
7th 2/3=67% 1/3=33% 0/3=0%
8th 7/10=70% 2/10=20% 1/10=10%
9th 9/9=100% 0/9=0% 0/9=0%
10th 6/7=86% 1/7=14% 0/7=0%
11t 13/16=79% 2/16=14% 116=7%
12th N/A N/A N/A
Total 37/45=83% 6/45=13% 2/45=4%

High School NWEA Math Comprehensive Data

Testing Periods

T

Tier 2- Strategic

T

(15%)

23/24 BOY

23/24 MOY

23/24 EOY

24/25 BOY

24/25 MOY

24/25 EOY 30/39=76% 8/39=21% 1/39=3%
25-26 BOY On Target 37/45=83% 6/45=13% 2/45=4%
25-26 MOY N/A N/A N/A

25-26 EOY




600 E. Boulevard Ave, Dept. 201
A i Bismarck, ND 58505-0440
Levi Bachmeier

State Superintendent DE;KH}REI?I’TBF Phone: (701) 328-2260
PUBLIC INSTRUCTION Fax: (701) 328-2461
nd.gov/dpi

To: Todd Hetler, School Principal
Martin Bratrud, Superintendent
Jill Feser, School Board President
From: Amanda Peterson, Director, Educational Improvement and Support

Date: December 16, 2025

Re: Alert — Low-Performance Ranking

As part of the North Dakota accountability system, under Every Student Succeeds Act (ESSA), continuous
improvement is expected for all public schools and is measured through a variety of accountability
indicators. Within this model, all public schools in North Dakota receive General Support, with some
schools identified for either Comprehensive Support and Improvement (CSI) or Targeted Support and

Improvement (TSI).

The NDDPI annually updates information regarding accountability components on its website. These
components essentially create a public school’s score (points a school earns based on points possible),
and the schools are then placed in ranking order. This information should be used as a tool for school
districts to identify areas of underperformance and proactively implement school improvement strategies.

Currently, Glen Ullin Elementary School ranks in the bottom 20% of all schools in the state on the
school accountability report cards. Although you have NOT been identified as TSI/CSI now, the
NDDPI wanted to inform you of performance concerns that may lead to TSI/CSl identification in

the future.

NDDPI recommends you visit the public accountability reports at https://insights.nd.gov/. For more
information regarding the technical aspects of the School Accountability Report and how points are
calculated, please review the School Accountability Calculation Guide. The school accountability pie
visualization represents school performance on all measures within the accountability system, noting
points earned for each indicator. To access the 2024-2025 School Accountability Report Card on the
Insights test site, click on “Explore Public K-12", “Data for Specific District or School”, and choose your
school. Then, on the far left, click on “Dashboards” to open the “School Accountability” tab. From there,
you can access your "Accountability Pie’, which is a visual representation of the accountability calculation

breakdown.
We recommend you seek out areas of need, assess challenges and strengths, and adjust school

improvement plans accordingly. This message is being sent to the building principal, the district
superintendent, and the school board president. Please forward this to any new or relevant personnel.

ND Center for Distance ND School for the Deaf / ND State Library ND Vision Services /
Education RCDHH Bismarck, ND School for the Blind
Fargo, ND Devils Lake, ND (701) 328-2492 Grand Forks, ND

(701) 298-4830 (701) 665-4400 (701) 795-2700
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GLEN ULLIN SCHOOL DISTRICT NO. 48
SCHOOL BOARD MEETING MINUTES
Wednesday, December 10, 2025
Glen Ullin School Multi-Purpose Room

UNOFFICIAL

Recap: School Board Meeting GUHS Wednesday, December 10 | Meeting | Microsoft Teams

1. Call To Order:

President Jill Feser called the meeting to order at 7:00 pm in the Glen Ullin School Multi-
Purpose Room. A roll call was taken of the board members present: Andrew Jacobson, Mitchell
Bettenhausen, Chasity Wood, Tony Sifuentes, and Matt Morman. Also present were Business
Manager: Kayla Schumacher; Superintendent: Martin Bratrud, Facilities Manager: Preston Foss
and Principal: Todd Helter. Other guests were Nancy Bittner, Amore Wheeler, Shannon Kuntz,

and Sue Deigaard (online format).

2. Pledge of Allegiance

3. Student Outcome Goals:
a.) School Board Goal #3 : Choice Ready Progress Measure 3.1-34

4. Public Comment: no guest at this time

5. Approval of Agenda

Chasity Wood made the motion to approve the agenda. Tony Sifuentes seconded the motion. A
roll call vote was taken: Chasity Wood -yea, Andrew Jacobson-yea, Mitchell Bettenhausen -yea,
Tony Sifuentes -yea, and Matt Morman — yea. Motion carried.

6. Consent Agenda

Tony Sifuentes made the motion to approve the consent agenda. Andrew Jacobson seconded the
motion. Roll call vote was taken: Chasity Wood -yea, Andrew Jacobson-yea, Mitchell
Bettenhausen -yea, Tony Sifuentes -yea, and Matt Morman — yea. Motion carried.

a.) Approve Minutes:
i. Nov 12, 2025, Regular School Board Meeting Minutes
ii. Nov 20, 2025 Personnel Committee Minutes
iii. Nov 24, 2025 Personnel Committee Minutes
iv. Dec 1, 2025 Personnel Committee Minutes



b.) Approve Bills

c.) Approve Financial Report

d.) Approve Budget Revisions and Manual Journal Entries
e.) Accept Goal 3 Choice Ready Progress Measures Report

7. Reports : Information Only
a.) Superintendent Report
b.) Business Manager Report
c.) Transportation/Building Director Report
d.) Counselor Report
e.) Principal Report
f.) Activities Director Report
g.) Past Month Time Tracker Report

8. Discussion/Action:
a.) Present Color Fund Balance Worksheet Report

b.) Review Business Manager Expectations Aligned to Job Description.

Chasity Wood made the motion to keep the personnel committee as it is. Tony Sifuentes
seconded the motion. Roll call vote was taken: Chasity Wood -yea, Andrew Jacobson-yea,
Mitchell Bettenhausen -yea, Tony Sifuentes -yea, and Matt Morman — yea. Motion carried.

¢.) Consider approval of Budget Revisions and Manual Journal Entries

9. Notes:
a. Next Regular Board Meeting: December 14, 2025, at 7:00 pm

10. Adjournment: _
Tony Sifuentes made the motion to adjourn at 7:52 pm. Chasity Wood seconded the

motion. Motion carried.

General Fund:
Acme Tools 5195 20.70
Martin Bratrud 5196 100.00



Cash Wa

Kyle Christensen

City of GU

Cole Paper

CREA

Decker Equipment
EcoLab

Farners Union Oil
Glen Ullin Super Valu
Glen Ullin Times
Tanner Hoffer
Jacobson Memorial
Kims Appliance

Keith Krein

McKenzi Krein

Linde Gas & Equipment
Marco

Marshall Lumber
MDU

Morton County Treasurer
Morton Sioux SP
Myra Klein Olsen
Napa Auto Parts New Salem
Glen Ullin Auto Parts
NDSBA

Pearce Durick

Petty Cash

Dee Ann Schirado
Sierra Schneider
Smart Computers
Sysco

Jaxson Voegele

Activity Fund:

Braun Distributing

5197
5198
5199
5200
5201
5202
5203
5204
5205
5206
5207
5208
5209
5210
5211
5212
5213
5214
5215
5216
5217
5218
5219
5220
5221
5222
5223
5224
5225
5226
5227
5228

1903

1491.38
2340.00
690.95
804.90
1692.20
2980.67
315.00
1777.92
585.90
173.88
140.00
106.00
604.80
140.00
19.96
272.57
1323.60
236.98
5128.29
219.78
12132.04
307.00
621.97
41.80
195.00
142.50
36.87
21548
115.00
320.00
7761.60
105.00

168.75



Coca Cola Bottling Company
Kelsy Duppong

Farmers Union Oil

Glen Ullin Super Valu
Greener Tomorrow

Josten

Shiela Ticar

Jill Feser President

1904
1905
1906
1907
1908
1909
1910

Kayla Schumacher Business Manager

802.00
170.34
38.00
16.56
1286.53
1199.25
54.37



GLEN ULLIN SCHOOL DISTRICT NO. 48
SCHOOL BOARD SPECIAL MEETING MINUTES
Wednesday, December 17, 2025
Glen Ullin School Multi-Purpose Room

UNOFFICIAL

https://us02web.zoom.us/i/87581022235?pwd=E9OxWFSXOONTQDiGcgade20z40kIOF.1

1. Call To Order:

Vice President Andrew Jacobson called the meeting to order at 10:30 am via TEAMS. A roll call
was taken of the board members present, Andrew Jacobson (online), President Jill Feser, and

Superintendent, Martin Bratrud.

2. Agenda

A.
B

C.
D

E.

F.

Discussed and Recommended changes to Policy BCAA: Committee recommended
bringing the revised policy forward to the full Board at the January regular meeting.

. Reviewed Policy ACEA and Exhibits 1-5. Committee recommended bringing the revised

policy forward to the full Board at the January regular meeting.
Reviewed Policy BCBA. Committee recommended bringing the revised policy forward

to the full Board at the January regular meeting.

. Reviewed and Discussed draft employee job descriptions. Next Steps: A final review by

the policy committee at a meeting to be determined, then consideration for the full Board
to consider.

Reviewed a draft Hard Lock Down/Intruder Operations Plan: Per ND CC 44-04-24
security plans are exempt from public disclosure. Tabled for future review.

Discussed committee goals and operating procedures, and future meeting dates.

Adjournment: 11:36 am.

Andrew Jacobson Vice-President Martin Bratrud, Superintendent






GLEN ULLIN SCHOOL DISTRICT NO. 48
SCHOOL BOARD SPECIAL MEETING MINUTES
Monday, December 22, 2025
Glen Ullin School Multi-Purpose Room

UNOFFICIAL

Recap: Special Board Meeting Monday, December 22 | Meeting | Microsoft Teams

1. Call To Order:

President Jill Feser called the meeting to order at 8:02 pm in the Glen Ullin School Multi-
Purpose Room. A roll call was taken of the board members present, Andrew Jacobson (online),
Mitchell Bettenhausen (online), Chasity Wood, Tony Sifuentes, and Matt Morman. Also present
were Business Manager: Kayla Schumacher; Superintendent: Martin Bratrud, Facilities
Manager: Preston Foss and Principal: Todd Helter. Other guests were J anell Morman (online),
Amore Wheeler (online) and Lydia Kottre.

2. Pledge of Allegiance

3. Approval of Agenda

Chasity Wood made the motion to approve the agenda. Andrew Jacobson seconded the motion.
A roll call vote was taken: Chasity Wood -yea, Andrew Jacobson-yea, Mitchell Bettenhausen -
yea, Tony Sifuentes -yea, and Matt Morman — yea. Motion carried.

4. Agenda

a. Discussion about the Bearcat Activities Co-Op. Chasity Wood made the motion to
have Mitchell Bettenhausen draft a letter to the community on meeting that will be
held 1.8.2026 at 7pm, with the draft sent to Jill Feser and Mr. Bratrud to approve.
Tony Sifuentes seconded the motion. A roll call vote was taken: Chasity Wood -yea,
Andrew Jacobson-yea, Mitchell Bettenhausen -yea, Tony Sifuentes -yea, and Matt
Morman — yea. Motion carried.

b. Consider William Kohler Family request for an Honorary Diploma/Recognition. Mr.
Bratrud will reach out to the Kohler family to see which avenue they are wanting.

c. Present DPI Accountability Report Card Letter

d. Consider School Board Member Resignation Letter. Chasity Wood made the motion
to accept the School Board resignation letter from Landon Hoff. Andrew Jacobson
seconded the motion the motion. A roll call vote was taken: Chasity Wood -yea,
Andrew Jacobson-yea, Mitchell Bettenhausen -yea, Tony Sifuentes -yea, and Matt
Morman — yea. Motion carried.



Mr. Hoff was on the Bearcat Committee and with the Bearcat Co-op in discussion,
Tony Sifuentes was appointed to take Mr. Hoff’s position. Chasity Wood made the
motion to accept Tony Sifuentes to replace Mr. Hoff. Andrew Jacobson seconded the
motion. A roll call vote was taken: Chasity Wood -yea, Andrew Jacobson-yea,
Mitchell Bettenhausen -yea, Tony Sifuentes -yea, and Matt Morman — yea. Motion
carried.

5. Notes:
a. Next Regular Board Meeting: January 14", 2026, at 7:00 pm

6. Adjournment:
Chasity Wood made the motion to adjourn at 9:05 pm. Tony Sifentes seconded the

motion. Motion carried.

Jill Feser President Kayla Schumacher Business Manager
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Glen Ullin School District #48

Trial Balance Report
12/2025 - 12/2025

01/07/2026 07:22 AM
Fund: 01 GENERAL FUND
Current Assets
01101 CASH IN BANK
01111 INVESTMENTS
01116 CERTIFICATES OF DEPOSIT
Total:  Current Assets
Current Liabllitles
01421 ACCOUNTS PAYABLE
01 463 RETIREMENT PAYABLE
01 464 HEALTH INS PAYABLE
01 465 TAX SHELTERS PAYABLE
01 466 MEDICAL SUPPLEMENTAL
01 467 NDEA DUES PAYABLE
01468 DEPENDENT CARE
01 470 CANCER INSURANCE PAYABLE
01471 PAYROLL WITHHOLDING &
MATCHING
01472 NDPERS RETIREMENT
01473 ACCRUED ANNUAL REQUIREMENT
CONTRIBUTION
01475 GARNISHMENTS PAYABLE
01476 LIFE INS
01477 VISION AND DENTAL
Total:  Current Liabilities

Fund Balance
01762

01770
01999

Total:  Fund Balance

Revenue

01000 1110
01000 1138
010001290

01000 1341
01000 1510
01 000 1520
01 000 1990
01 000 3110
01 000 3130
01068 4510 2024
01 068 4510 2025
01 082 4517 2025
01 082 4527 2024
01 082 4527 2025
01 089 4590 2023
01 089 4590 2024

01 089 4590 2025
01 200 4590

Total: Revenue
Expenditure

01 000 000 000 2310 120
01 000 000 000 2310 130
01 000 000 000 2310 210
.01 000 000 000 2310 220

FUND BALANCE-UNRESERVED,
UNDESIGNATED

RESTRICTED NET ASSETS
INTER/INTRA TRANSFER CONTROL

GENERAL FUND LEVY
MISCELLANEOUS FUND LEVY

OTHER REVENUE/LIEU OF
PROPERTY TAX

SUMMER SCHOOL
INTEREST

ATM FEES
MISCELLANEOQUS INCOME
FOUNDATION PAYMENT
TRANSPORTATION AID
TITLE |

TITLE |

TITLE V TRANSFERRABILITY
TITLEV

TITLEV

REAP- OTHER RESTRICTED
REAP- OTHER RESTRICTED
REAP/SRSA

BE LEGENDARY

BUSINESS MANAGER
OFFICE AIDE
BENEFITS

SOCIAL SECURITY

Page: 1

User ID: KAYLAS

Beginning Balance ebi Credits Ending Balance
(8,140,185.47) 0.00 301,215.56 (8,441,401.03)
8,865,449.27 147,706.29 0.00 9,013,155.56
337,632.90 0.00 0.00 337,632.90
1,062,896.70 147,706.29 301,215.56 909,387.43
(161.90) 0.00 0.00 (161.90)
13,526.62 41,269.93 28,098.02 354.71
(70,749.23) 40,711.41 12,052.32 (99,408.32)
7,047.69 341.07 227.38 6,934.00
10,295.85 0.00 0.00 10,295.85
(1,853.21) 314.11 687.58 (1,279.74)
1,314.00 0.00 0.00 1,314.00
(2,018.05) 0.00 0.00 (2,018.05)
(810.36) 40,658.21 40,658.21 (810.36)
(6,049.57) 7,124.85 4,923.25 (8,251.17)
(855.65) 0.00 0.00 (855.65)
(2,554.00) 0.00 0.00 (2,554.00)
(2,445.68) 0.00 0.00 (2,445.66)
(926.94) 0.00 2,046.34 1,119.40
(56,040.41) 130,419.58 88,693.10 (97,766.89)
986,754.07 0.00 0.00 986,754.07
151,315.00 269,231.19 157,448.40 39,532.21
(19,131.96) 0.00 0.00 (19,131.96)
1,118,937.11 269,231.19 157,448.40  1,007,154.32
18,926.49 0.00 5,246.38 24,172.87
3,197.55 0.00 887.70 4,085.25
2,500.00 0.00 0.00 2,500.00
300.00 0.00 0.00 300.00
2,178.56 0.00 2,612.95 4,791.51
121.50 0.00 0.00 121.50
20,535.32 0.00 15,216.96 35,752.28
917,698.22 0.00 107,964.49  1,025,662.71
49,765.40 0.00 5,854.75 55,620.15
23,811.86 0.00 0.00 23,811.86
14,056.62 0.00 0.00 14,056.62
0.00 0.00 9,923.06 9,923.06
21,919.00 0.00 0.00 21,919.00
21,545.00 0.00 0.00 21,545.00
11,410.00 0.00 0.00 11,410.00
9,716.00 0.00 0.00 9,716.00
7,494.00 0.00 0.00 7,494.00
5,000.00 0.00 0.00 5,000.00
1,130,175.52 0.00 147,706.29  1,277,881.81
19,438.23 3,934.12 0.00 23,372.35
24,976.29 5,362.46 0.00 30,338.75
11,451.11 4,165.14 0.00 15,616.25
4,473.49 960.84 4,94 5,429.39



Glen Ullin School District #48
01/07/2026 07:22 AM

Fund: 01 GENERAL FUND

01 000 000 000 2310 230
01 000 000 000 2310 330
01 000 000 000 2310 520
01 000 000 000 2310 531
01 000 000 000 2310 541
01 000 000 000 2310 542
01 000 000 000 2310 580
01 000 000 000 2310 610
01 000 000 000 2310 734
01 000 000 000 2310 810
01 000 000 000 2320 110
01 000 000 000 2320 120
01 000 000 000 2320 210
01 000 000 000 2320 220
01 000 000 000 2320 230
01 000 000 000 2320 532
01 000 000 000 2320 580
01 000 000 000 2320 600
01 000 000 000 2320 610
01 000 000 000 2320 734
01 000 000 000 2320 810
01 000 000 000 2500 610
01 000 000 000 2600 100
01 000 000 000 2600 110
01 000 000 000 2600 210
01 000 000 000 2600 220
01 000 000 000 2600 230
01 000 000 000 2600 330
01 000 000 000 2600 411
01 000 000 000 2600 421
01 000 000 000 2600 430
01 000 000 000 2600 440
01 000 000 000 2600 531
01 000 000 000 2600 610
01 000 000 000 2600 621
01 000 000 00C 2600 622
01 000 000 000 2600 626
01 000 000 000 2600 810
01 000 000 000 2700 100
01 000 000 000 2700 210
01 000 000 000 2700 220
01 000 000 000 2700 230
01 000 000 000 2700 430
01 000 000 000 2700 438
01 000 000 000 2700 590
01 000 000 000 2700 610
01 000 000 000 2700 626
01 000 000 000 2700 810
01 000 000 100 2700 100
01 000 000 100 2700 101
01 000 000 100 2700 220
01 000 000 200 2160 320
01 000 000 211 1000 130
01 000 000 211 1000 220
01 000 000 240 1000 110

Trial Balance Report
12/2025 - 12/2025

RETIREMENT

OTHER PROFESSIONAL SERVICES
INSURANCE

BOARD COMMUNICATION
ADVERTISING

PUBLISHING MINUTES
TRAVEL

SUPPLIES AND MATERIALS
EQUIPMENT

DUES AND FEES
SUPERINTENDENT SALARY
SECRETARIAL STAFF
BENEFITS

SOCIAL SECURITY
RETIREMENT

POSTAGE

TRAVEL

SUPPLIES AND MATERIALS
SUPPLIES AND MATERIALS
EQUIPMENT

DUES AND FEES

SUPPLIES

SALARIES

REGULAR SALARY-CERTIFIED
BENEFITS

SOCIAL SECURITY
RETIREMENT

OTHER PROFESSIONAL SERVICES
WATER AND SEWER
DISPOSAL SERVICES
REPAIRS

RENTALS

TELEPHONE

SUPPLIES AND MATERIALS
NATURAL GAS
ELECTRICITY

GASOLINE

DUES & FEES

SALARIES
BENEFITS-DEEANN
SOCIAL SECURITY
RETIREMENT

REPAIRS

VEHICLE SERVICE

MISC. PURCHASED SERVICES
SUPPLIES AND MATERIALS
GASOLINE

DUES & FEES

E/C BUS DRIVER

E/C VAN DRIVER

SOCIAL SECURITY
PROFESSIONAL ED. SERVICES
ANCILLARY SUB SALARIES
ANCILLARY SUB SALARIES

PROFESSIONAL SALARIES SPEC ED

Beginning Balance

3,674.44
31,108.96
29,660.00

300.00
958.00
1,611.36
602.00

3,224.97

7,225.93

8,060.02
50,629.30

6,446.15

85.36
4,361.75
6,530.83

111.30
362.19
0.00
628.78
1,603.93
1,522.00
244.05
59,005.88

9,150.36
15,417.42

5,174.16

6,211.06

60.00
1,194.49
1,797.45

90.00

107.50

1,562.25

5,638.12

3,911.65
10,282.06

150.46

1,227.25

11,514.87
161.18
878.86

81.25
5,771.48

0.00
12.50
191.12

6,896.25

1,028.00

1,205.00

7.855.00

693.09
5,105.77
650.66
49.73
260.00

Debits
852.68
1,887.20
0.00
0.00
0.00
173.88
0.00
1,269.62
0.00
498.78
10,125.86
0.00
0.00
774.62
1,291.04
4.07
0.00
0.00
0.00
0.00
142.50
582.51
7,296.29
6,677.16
3,462.07
1,069.00
1,290.58
0.00
690.95
0.00
621.97
0.00
0.00
4,542.68
2,678.14
2,450.15
0.00
0.00
4,461.62
19.33
341.30
0.00
0.00
0.00
0.00
0.00
1,777.92
0.00
2,675.00
1,170.00
115.13
0.00
215.16
16.46
0.00

Page: 2

User ID: KAYLAS

Credits Ending Balance

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
2.24
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
20.78
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.02
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

4,527.12
32,996.16
29,660.00

300.00
958.00
1,785.24
602.00

4,494.59

7,225.93

8,558.80
60,755.16

6,446.15

85.36
5,134.13
7,821.87

115.37
362.19
0.00
628.78
1,603.93
1,664.50
826.56
66,302.17
15,827.52
18,879.49

6,222.38

7,501.64

60.00
1,885.44
1,797.45

711.97
107.50

1,562.25
10,180.80

6,589.79
12,732.21

150.46

1,227.25

15,976.49

180.51
1,220.14
81.25
5,771.48
0.00
12.50
191.12

8,674.17

1,028.00

3,880.00

9,025.00

808.22
5,105.77
865.82
66.19
260.00



Glen Ullin School District #48 Trial Balance Report Page: 3

01/07/2026 07:22 AM 12/2025 - 12/2025 User ID: KAYLAS
Fund: 01 GENERAL FUND

Beginning Balance Debits Credits Ending Balance
01 000 000 240 1000 220 PROFESSIONAL SALARIES SPEC ED 19.93 0.00 0.00 19.93
01 000 000 240 1000 230 RETIREMENT CONTRIBUTIONS 33.15 0.00 0.00 33.15
01 000 000 240 1000 320 PROFESSIONAL-ED SERVICES 932.00 0.00 0.00 932.00
01 000 000 240 1000 610 SUPPLIES 4,224.29 329.00 0.00 4,553.29
01 000 000 240 1000 810 DUES & FEES 7,066.02 12,132.04 0.00 19,198.06
01 000 000 255 1000 110 PROFESSIONAL SALARIES 16,221.99 4,549.14 0.00 20,771.13
01 000 000 255 1000 120 ANCILLARY STAFF 22,045.48 7,409.39 0.00 29,454.87
01 000 000 255 1000 210 BENEFITS 12,596.11 3,965.03 0.00 16,561.14
01 000 000 255 1000 220 SOCIAL SECURITY 3,668.65 1,148.58 35.92 4,781.31
01 000 000 255 1000 230 RETIREMENT 4,087.52 1,236.16 0.00 5,323.68
01 000 000 255 1000 610 SUPPLIES AND MATERIALS 237.00 0.00 0.00 237.00
01 000 000 400 2700 100 SALARIES FOR BUS DRIVERS 70.00 0.00 0.00 70.00
01 000 000 400 2700 101 SALARIES FOR VAN DRIVERS 160.00 0.00 0.00 160.00
01 000 000 400 2700 220 SQOCIAL SECURITY 17.60 0.00 0.00 17.60
01 000 000 400 2700 430 REPAIRS 5,702.02 0.00 0.00 5,702.02
01 000 000 400 2700 626 GASOLINE 5490.75 0.00 0.00 549.75
01 000 000 400 3400 110 COACHES SALARIES 13,600.00 3,174.50 0.00 16,774.50
01 000 000 400 3400 220 SOCIAL SECURITY 960.06 152.99 0.00 1,113.05
01 000 000 400 3400 230 RETIREMENT 130.01 255.00 0.00 385.01
01 000 000 400 3400 580 TRAVEL 352.80 0.00 0.00 352.80
01 000 000 400 3400 810 DUES AND FEES 608.00 106.00 0.00 714.00
01 000 001 110 1000 110 PROFESSIONAL SALARIES 3,363.36 750.84 0.00 4,114.20
01 000 001 110 1000 130 SUBSTITUTES 703.13 0.00 0.00 703.13
01 000 001 110 1000 210 BENEFITS 362.68 174.24 0.00 536.92
01 000 001 110 1000 220 SOCIAL SECURITY 307.76 57.44 1.68 363.52
01 000 001 110 1000 230 RETIREMENT 342.74 95.74 0.00 438.48
01 000 001 110 1000 610 SUPPLIES AND MATERIALS 0.00 207.22 0.00 207.22
01 000 001 110 1000 645 LIBRARY BOOKS 393.11 22.65 0.00 415.76
01 000 001 110 2410 110 PROFESSIONAL SALARIES 9,070.00 2,252.50 0.00 11,322.50
01 000 001 110 2410 210 BENEFITS 1,088.00 522.70 0.00 1,610.70
01 000 001 110 2410 220 SOCIAL SECURITY 683.83 172.32 5.02 851.13
01000 001 110 2410 230 RETIREMENT 1,005.20 287.20 0.00 1,292.40
01 000 002 000 3604 810 DUES AND FEES 66.67 0.00 0.00 66.67
01 000 002 120 1000 110 PROFESSIONAL SALARIES 117,015.38 31,361.32 0.00 148,376.70
01 000 002 120 1000 120 TEACHER AIDES 262.53 0.00 0.00 262.53
01 000 002 120 1000 130 SUBSTITUTES 8,798.45 1,844.77 0.00 10,643.22
01 000 002 120 1000 210 BENEFITS 16,401.12 4,777.22 0.00 21,178.34
01 000 002 120 1000 220 SOCIAL SECURITY 8,924.76 2,364.02 8.42 11,280.36
01 000 002 120 1000 230 RETIREMENT 13,533.54 3,654.32 0.00 17,187.86
01 000 002 120 1000 320 PROFESSIONAL ED. SERVICES 1,208.32 0.00 0.00 1,208.32
01 000 002 120 1000 610 SUPPLIES AND MATERIALS 5,442.14 366.43 0.00 5,808.57
01 000 002 120 1000 641 TEXTBOOKS 2,217.50 0.00 0.00 2,217.50
01 000 002 120 1000 642 WORKBOOKS 74.25 0.00 0.00 74.25
01 000 002 120 1000 645 LIBRARY BOOKS 822.35 0.00 0.00 822.35
01 000 002 120 1000 650 PERIODICALS 66.57 0.00 0.00 66.57
01 000 002 120 1000 810 DUES AND FEES 2,144.67 0.00 0.00 2,144.67
01 000 002 120 2120 110 PROFESSIONAL SALARIES 9,494.97 2,607.50 0.00 12,102.47
01 000 002 120 2120 210 BENEFITS 4,121.40 345.70 0.00 4,467.10
01 000 002 120 2120 220 SOCIAL SECURITY 721.29 199.47 2.54 918.22
01 000 002 120 2120 230 RETIREMENT 1,197.90 332.46 0.00 1,530.38
01 000 002 120 2120 610 SUPPLIES AND MATERIALS 104.21 0.00 0.00 104.21
01 000 002 120 2410 110 PROFESSIONAL SALARIES 9,110.00 2,252.50 0.00 11,362.50
01 000 002 120 2410 210 BENEFITS 1,088.00 549.83 0.00 1,637.83
01 000 002 120 2410 220 SOCIAL SECURITY 686.89 174.39 5.02 856.26
01000 002 120 2410 230 RETIREMENT 1,005.20 287.20 0.00 1,292.40



Glen Ullin School District #48
01/07/2026 07:22 AM

Fund: 01 GENERAL FUND

01 000 002 120 2410 810
01 000 003 130 1000 110
01 000 003 130 1000 130
01 000 003 130 1000 210
01 000 003 130 1000 220
01 000 003 130 1000 230
01 000 003 130 1000 320
01 000 003 130 1000 610
01 000 003 130 1000 641
01 000 003 130 2410 110
01 000 003 130 2410 210
01 000 003 130 2410 220
01 000 003 130 2410 230
01 000 004 140 1000 110
01 000 004 140 1000 130
01 000 004 140 1000 210
01 000 004 140 1000 220
01 000 004 140 1000 230
01 000 004 140 1000 320
01 000 004 140 1000 610
01 000 004 140 1000 641
01 000 004 140 1000 645
01 000 004 140 1000 810
01 000 004 140 2410 810
01 000 004 310 1000 110
01 000 004 310 1000 130
01 000 004 310 1000 210
01 000 004 310 1000 220
01 000 004 310 1000 230
01 000 004 310 1000 580
01 000 004 310 1000 610
01 000 004 310 3608 730
01 000 004 340 1000 610
01 000 004 340 3604 734
01 000 004 360 1000 110
01 000 004 360 1000 130
01 000 004 360 1000 210
01 000 004 360 1000 220
01 000 004 360 1000 230
01 000 004 360 1000 320
01 000 004 360 1000 610
01 000 004 360 1000 734
01 000 004 360 1000 810
01 000 007 300 3300 531
01003 000 000 2600 430
01 003 000 000 2600 450
01 003 000 000 2600 610
01 068 000 261 1000 110 2025
01 068 000 261 1000 210
01 068 000 261 1000 210 2025
01 068 000 261 1000 220
01 068 000 261 1000 220 2025
01 068 000 261 1000 230 2025
01 068 003 261 1000 230 2025
01 082 000 261 1000 210 2025

Trial Balance Report
12/2025 - 12/2025

Beginning Balance

DUES AND FEES
PROFESSIONAL SALARIES
SUBSTITUTES

BENEFITS

SOCIAL SECURITY
RETIREMENT

PROFESSIONAL ED. SERVICES
SUPPLIES AND MATERIALS
TEXTBOOKS

PROFESSIONAL SALARIES
BENEFITS

SOCIAL SECURITY
RETIREMENT

PROFESSIONAL SALARIES
SUBSTITUTES

BENEFITS

SOCIAL SECURITY
RETIREMENT

PROFESSIONAL ED. SERVICES
SUPPLIES AND MATERIALS
TEXTBOOKS

LIBRARY BOOKS

DUES AND FEES

DUES AND FEES
PROFESSIONAL SALARIES
SUBSTITUTES

BENEFITS

SOCIAL SECURITY
RETIREMENT

TRAVEL

SUPPLIES AND MATERIALS
CARL PERKINS EQUIPMENT
SUPPLIES AND MATERIALS
TECHNOLOGY-RELATED SOFTWARE
PROFESSIONAL SALARIES
SUBSTITUTES

BENEFITS

SOCIAL SECURITY
RETIREMENT

PROFESSIONAL ED SERVICES
SUPPLIES AND MATERIALS
EQUIPMENT

DUES & FEES RACTC
TELEPHONE

MISC MILL EXP-REPAIR

MISC MILL EXP-CONST. SERV.
MISC MILL EXP-SUPP
REGULAR SALARY-CERTIFIED
GROUP INSURANCE

GROUP INSURANCE

SOCIAL SECURITY

SOCIAL SECURITY
RETIREMENT CONTRIBUTIONS
RETIREMENT CONTRIBUTIONS
GROUP INSURANCE

425.00
57,668.52
487.79
9,095.95
4,404.78
7,205.46
0.00
335.58
900.00
9,010.00
4,004.57
902.33
1,005.13
49,449.24
2,152.47
2,400.54
3,150.13
5,993.03
20,718.80
3,027.00
1,373.23
870.31
5,362.07
1,004.00
24,987.62
1,800.00
4,456.16
2,368.02
3,058.40
396.00
1,733.12
2,732.30
19.50
2,720.00
23,088.55
529.69
3,163.12
2,016.36
2,024.66
1,548.80
3,378.64
0.00
1,849.00
0.00
684.67
24,994.70
13,623.66
27,138.32
66.78
1,182.18
0.00
875.36
1,471.26
(2,968.02)
2,507.58

Debits
0.00
16,128.04
232.03
2,980.31
1,275.37
2,058.87
20.00
0.00
0.00
2,252.50
1,356.00
236.086
287.18
13,320.04
2,888.56
1,207.75
1,022.13
1,698.31
0.00
164.42
0.00
0.00
0.00
0.00
4,797.52
255.47
874.16
450.31
611.68
0.00
509.55
0.00
0.00
0.00
12,336.18
0.00
875.90
1,007.48
1,672.86
0.00
0.00
320.00
0.00
312.71
0.00
5,749.80
1,323.60
7,679.52
44.52
788.12
0.00
587.50
979.14
0.00
1,665.28

Page: 4

User ID: KAYLAS

Credits Ending Balance

0.00
0.00
0.00
0.00
8.06
0.00
0.00
0.00
0.00
0.00
0.00
5.02
0.00
40.00
0.00
0.00
8.69
5.10
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
6.38
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
89.04
1,676.24
0.00
1,170.05
1,958.28
0.00
0.00

425.00
73,796.56
719.82
12,076.26
5,762.09
9,264.33
20.00
335.58
900.00
11,262.50
5,360.57
1,133.37
1,292.31
62,729.28
5,041.03
3,608.29
4,172.57
7,686.24
29,718.80
3,191.42
1,373.23
870.31
5,362.07
1,004.00
29,785.14
2,055.47
5,330.32
2,818.33
3,670.08
396.00
2,242.67
2,732.30
19.50
2,720.00
35,424.73
529.69
4,039.02
3,017.46
4,497.52
1,548.60
3,378.64
320.00
1,848.00
31271
684.67
30,744.50
14,947.26
34,817.84
22.26
394.06
0.00
292.81
492.12
(2,968.02)
4,172.86



Glen Ullin School District #48
01/07/2026 07:22 AM
Fund: 01 GENERAL FUND

01082 000 261 1000 230 2025
01 082 000 298 1000 210 2024
01 082 000 298 1000 210 2025
01 082 000 298 1000 220 2024
01 082 000 298 1000 230 2025
01 089 000 298 1000 610 2023
01 089 000 298 1000 610 2024
01 089 000 298 1000 610 2025
01 095 004 310 3603 610

01 100 000 205 1000 110

01 100 000 205 1000 120
01 100 000 205 1000 210
01 100 000 205 1000 220
01 100 000 205 1000 230
01 100 000 205 1000 810
01 200 000 000 2310 330

Total: Expenditure
Total: 01

Trial Balance Report

12/2025 - 12/2025

RETIREMENT CONTRIBUTIONS
INSURANCE BENEFIT

ALICE FITTERER INSURANCE TITLEV
SOCIAL SECURITY

RETIRMENT CONTRIBUTION

REAP 2023

REAP 2024

SUPPLIES/REAP

AG-SUPPLIES/MATERIALS CARL
PERKIN

PRESCHOOL PROFESSIONAL
SALARIES

PRESCHOOL AIDE

PRESCHOOL BENEFITS
PRESCHOOL SOCIAL SECURITY
PRESCHOOL RETIREMENT
DUES & FEES

OTHER PROFESSIONAL SERVICES -
BE LEGENARY

Page: 5

User ID: KAYLAS

Beginning Balance Debits Credits Ending Balance
4,944.15 3,123.39 0.00 8,067.54
0.00 54.26 0.00 54.26

0.00 1,665.28 1,665.28 0.00

0.00 4.15 0.00 4.15

0.00 3,123.39 3,123.39 0.00
10,734.00 0.00 0.00 10,734.00
13,636.00 0.00 0.00 13,636.00
2,570.00 0.00 0.00 2,570.00
4,077.87 0.00 0.00 4,077.87
10,425.07 4,952.38 0.00 15,377.45
4,417.00 1,060.50 0.00 547750
1,990.12 952.38 0.00 2,942 .50
377.72 81.13 0.00 458.85
1,262.84 631.42 0.00 1,894.26
435.00 0.00 0.00 435.00
3,000.00 0.00 0.00 3,000.00
1,107,996.54 269,231.19 9,742.11  1,367,485.62
4,363,965.46 816,588.25 70480546  4,464,142.29
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Trial Balance Report
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Page: 6
User ID:; KAYLAS

Fund: 05 FOOD SERVICE FUND
Beginning Balance Debits Credits Ending Balance
Current Assets
05 101 CASH IN BANK (148,674.58) 54.65 18,266.24 (166,886.17)
05 111 INVESTMENTS 115,374.52 5,875.14 0.00 121,249.66
Total:  Current Assets (33,300.06) 5,929.79 18,266.24 (45,636.51)
Current Liabilities
05 464 AFLAC CAFE 440.86 0.00 0.00 440.86
05 471 PAYROLL WITHHOLDING & 0.00 1,259.44 1,259.44 0.00
MATCHING
05 472 RETIREMENT 34547 1,110.11 843.04 78.40
05 477 VISION PAYABLE 194.46 0.00 133.56 328.02
Total:  Current Liabilities 980.79 2,369.55 2,236.04 847.28
Fund Balance
05 762 FUND BALANCE-UNRESERVED, (2,133.55) 0.00 0.00 (2,133.55)
UNDESIGNATED
05770 RESTRICTED NET ASSETS (32,147.30) 18,142.95 5,940.01 (44,350.24)
Total: Fund Balance (34,280.85) 18,142.95 5,940.01 (46,483.79)
Revenue
05 000 1611 SALES TO CHILDREN 13,079.43 0.00 773.30 13,852.73
05 000 1612 BREAKFAST PROGRAM STUDENTS 1,190.68 0.00 0.00 1,190.68
05 000 1614 SALES TO ADULTS 95.60 0.00 9.00 104.60
05 000 3950 STATE MATCHING 764.00 0.00 599.64 1,363.64
05 000 4550 FEDERAL REIMBURSEMENT 15,249.11 0.00 4,143.05 19,392.16
05 000 4551 FFV GRANT 1,439.69 0.00 360.15 1,789.84
Total: Revenue 31,818.51 0.00 5,875.14 37,693.65
Expenditure
05 000 000 910 3100 120 SALARIES 25,388.16 5,459.26 0.00 30,847.42
05 000 000 910 3100 210 BENEFITS 7,625.38 1,111.12 0.00 B,736.50
05 000 000 910 3100 220 SOCIAL SECURITY 2,469.44 502.65 10.22 2,961.87
05 000 000 910 3100 230 RETIREMENT 2,035.69 469.94 0.00 2,505.63
05 000 000 910 3100 430 MAINTENANCE AND REPAIRS 952.85 604.80 0.00 1,557.65
05 000 000 910 3100 610 SUPPLIES 659.90 96.82 0.00 756.72
05 000 000 910 3100 630 FOOD 34,601.20 9,878.40 54.65 44,424 .95
05 000 000 910 3100 734 EQUIPMENT 3,400.00 19.96 0.00 3,419.96
05 000 000 910 3100 810 DUES AND FEES 255.00 0.00 0.00 255.00
05 000 000 910 3100 890 MISCELLANEQUS AND REFUNDS 621.35 0.00 0.00 621.35
Total: Expenditure 78,008.97 18,142.95 64.87 96,087.05
Total: 05 43,227.36 44,585.24 32,382.30 42,507.68



Glen Ullin School District #48

Trial Balance Report

Page: 7

01/07/2026 07:22 AM 12/2025 - 12/2025 User ID: KAYLAS
Fund: 06 STUDENT ACTIVITY FUND
Beginning Balan Debits Credits Ending Balance
Current Assets
06 101 CASH IN BANK (318,590.44) 0.00 3,835.80  (322,426.24)
06 111 INVESTMENTS 382,876.86 20,720.03 0.00 403,596.89
Total:  Current Assets 64,286.42 20,720.03 3,835.80 81,170.65
Fund Balance
06 730 801 ATHLETICS FUND BALANCE (72,675.34) 0.00 1,317.00 (71,358.34)
06 730 802 ACTIVITY FUND BALANCE 19,700.73 0.00 15.80 19,716.53
06 730 803 CLASS OF 2027 5,650.74 0.00 1,813.00 7,463.74
06 730 804 CLASS OF 2028 2,669.88 0.00 0.00 2,669.88
06 730 805 CLASS OF 2029 6,654.28 0.00 0.00 6,654.28
06 730 806 CLASS OF 2030 2,771.69 0.00 0.00 2,771.69
06 730 807 CLASS OF 2031 (3.23) 1,286.53 0.00 (1,289.76)
06 730 808 YEARBOOK FUND BALANCE 4,070.41 0.00 0.00 4,070.41
06 730 809 FBLA FUND BALANCE 7,052.24 0.00 45.00 7,097.24
06 730 810 BAND FUND BALANCE 4,395.64 0.00 0.00 4,395.64
06 730 811 LETTER PERSONS FUND BALANCE (96.89) 0.00 0.00 (96.89)
06 730 812 FFA FUND BALANCE 15,932.11 505.56 8,847.00 24,273.55
06 730 813 DRAMA FUND BALANCE 3,365.61 0.00 0.00 3,365.61
06 730814 ELEMENTARY ACTIVITY FUND 680.35 0.00 736.15 1,416.50
BALANCE
06 730815 SCIENCE CL.UB FUND BALANCE 2,647.35 0.00 500.00 3,147.35
06 730816 CLOSE UP FUND BALANCE 173.08 0.00 0.00 173.08
06 730 817 PEP CLUB FUND BALANCE 988.63 0.00 0.00 988.63
06 730 818 STUDENT SENATE FUND BALANCE 316.81 54.37 3,033.00 3,295.44
06 730 820 COMMUNITY HEALTH FUND 594.16 0.00 0.00 594.16
BALANCE
06 730 821 CLASS OF 2026 6,945.78 1,199.25 0.00 5,746.53
06 730 830 MEDICAL/DEPENDENT CARE FUND 7,1567.51 100.00 0.00 7.057.51
BALANCE
06 730 832 VIP FUND - FUND BALANCE 821.74 0.00 0.00 821.74
06 730 833 PLAY GROUND EQUIP FUND 4,669.39 0.00 0.00 4,669.39
BALANCE
06 730 834 CONCESSION STAND FUND 2,797.90 519.75 1,028.00 3,306.15
BALANCE
06 730 835 VOLLEYBALL FUND BALANCE (10,480.08) 0.00 748.00 (9,732.08)
06 730 836 WEIGHT ROOM FUND BALANCE 9,774.68 0.00 524.23 10,298.91
06 730 837 TRACK FUND BALANCE 573.84 0.00 0.00 573.84
06 730 840 GIRLS BASKETBALL FUND BALANCE 1,722.01 0.00 0.00 1,722.01
06 730 842 ROBOTICS FUND BALANCE 289.94 0.00 0.00 289.94
06 730 870 ELEM STUDENT COUNCIL 1,537.58 0.00 0.00 1,537.58
06 730 871 CLOSE UP 2024 (242.00) 0.00 0.00 (242.00)
06 730 881 CLOSE UP 2025 33,451.65 170.34 2,112.85 35,394.16
06 770 RESTRICTED NET ASSETS (1,160.00) 0.00 0.00 (1,160.00)
06 770872 RESTRICTED NET ASSETS 1,538.23 0.00 0.00 1,538.23
Total:  Fund Balance 64,286.42 3,835.80 20,720.03 81,170.65
Revenue
06 801 1700 ATHLETICS 8,142.73 0.00 1,317.00 9,459.73
06 802 1510 INTEREST INCOME 97.05 0.00 15.80 112.85
06 803 1700 CLASS OF 2027 0.00 0.00 1,813.00 1,813.00
06 806 1700 SENIOR CLASS OF 24 2,155.00 0.00 0.00 2,155.00
06 807 1700 CLASS OF 2030 608.00 0.00 0.00 608.00
06 808 1700 YEARBOOK 525.00 0.00 0.00 525.00
06 809 1700 FBLA 3,601.00 0.00 45.00 3,646.00
06 812 1700 FFA 757.15 0.00 8,847.00 9,604.15
06 814 1700 ELEMENTARY ACTIVITY 0.00 0.00 736.15 736.15
06 815 1700 SCIENCE CLUB 29.00 0.00 500.00 529.00



Glen Ullin School District #48

01/07/2026 07:22 AM

Triat Balance Report
12/2025 - 122025

Fund: 06 STUDENT ACTIVITY FUND
06 818 1700 STUDENT SENATE
06 821 1700 CLASS OF 2026
06 830 1700 MEDICAL/DEPENDENT CARE
ACCOUNT
06 834 1700 CONCESSION STAND FUND
06 835 1700 VOLLEYBALL FUND
06 836 1700 WEIGHT ROOM FUND
06 8811700 CLOSE UP 2025
06 891 1700 CLOSE UP 2027
Total: Revenue
Expenditure

06 801 000 420 3400 610
06 801 000 420 3400 810
06 803 000 410 3400 330
06 807 000 410 3400 610
06 808 000 410 3400 330

06 808 000 410 3400 610
06 809 000 410 3400 580
06 809 000 410 3400 610
06 809 000 410 3400 810
06 810 000 410 3400 610
06 811 000 410 3400 610
06 812 000 410 3400 580
06 812 000 410 3400 610
06 812 000 410 3400 810
06 815 000 410 3400 610
06 818 000 410 3400 610
06 821000 410 3400 610
06 830 000 410 3400 890

06 834 000 410 3400 610
06 835 000 420 3400 610
06 836 000 410 3400 610
06 881 000 410 3400 330
06 891 000 410 3400 330

Total: Expenditure

Total: 06

ATHLETICS SUPPLIES
ATHLETICS DUES AND FEES
CLASS OF 2027

CLASS OF 30 SUPPLIES

YEARBOOK PROFESSIONAL
SERVICES

YEARBOOK SUPPLIES

FBLA TRAVEL EXPENSES
FBLA SUPPLIES

FBLA DUES AND FEES

BAND SUPPLIES

LETTER PERSONS SUPPLIES
FFA TRAVEL EXPENSES

FFA SUPPLIES

FFA DUES AND FEES
SCIENCE CLUB SUPPLIES
STUDENT SENATE SUPPLIES
CLASS OF 2026 SUPPLIES

MEDICAL/DEPENDENT CARE
ACCOUNT

CONCESSION STAND FUND
VOLLEYBALL FUND
WEIGHT ROOM FUND
CLOSE UP 2025

CLOSE UP 2027

Page: 8

User ID: KAYLAS

Beainning Balance Debits Credits Ending Balance
310.75 0.00 3,033.00 3,343.75
300.00 0.00 0.00 300.00
108.48 0.00 0.00 108.48
5,022.25 0.00 1,028.00 6,050.25
8,544.00 0.00 748.00 9,292.00
1,135.98 0.00 524.23 1,660.21
27,359.43 0.00 243.48 27,602.91
6,422.96 0.00 1,869.37 8,292.33
65,118.78 0.00 20,720.03 85,838.81
47,726.61 0.00 0.00 47,726.61
1,117.70 0.00 0.00 1,117.70
203.48 0.00 0.00 203.48
(315.00) 1,286.53 0.00 971.53
637.50 0.00 0.00 637.50
408.25 0.00 0.00 408.25
330.00 0.00 0.00 330.00
2,383.75 0.00 0.00 2,383.75
485.00 0.00 0.00 485.00
42.00 0.00 0.00 42.00
297.92 0.00 0.00 297.92
1,256.16 0.00 0.00 1,256.16
557.32 505.56 0.00 1,062.88
5,205.00 0.00 0.00 5,205.00
113.36 0.00 0.00 113.36
250.80 54.37 0.00 305.17
0.00 1,199.25 0.00 1,199.25
419.83 100.00 0.00 519.83
4,713.60 519.75 0.00 5,233.35
18,940.03 0.00 0.00 18,940.03
90.00 0.00 0.00 90.00
12,334.42 0.00 0.00 12,334.42
1,880.90 170.34 0.00 2,051.24
99,078.63 3,835.80 0.00 102,914.43
292,770.25 28,391.63 45,275.86 351,094.54



Glen Ullin School District #48

01/07/2026 07:22 AM

Fund: 07
Current Assets
07 101
Totat:
Revenue
07 000 1510
Total:

Total:

Current Assets

Revenue
07

CASH IN BANK

INTEREST EARNED

Trial Balance Report
12/2025 - 12/2025

DAKOTA COMMUNITY INVESTMENT & CD'S

Page: 9

User ID: KAYLAS

Beginning Balance Debits Credits Ending Balance
0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00






SVYIAVA (Al Jesn
| :abed

00°0§ 80°G5L'09 9T°S5L709 00°0 ¥2 015’121
25766 02 1% 08°855’8 00°0 00-009'8
SE°96 Lo vz £6°622°L 000 00°005°L
88'66 T8°§ 65 F6b D 00°0 00°005'%
€1°0¥ 00°868 00209 00°0 00°006°T
T0°TS 9L FTLT $Z2°58L'T 00°0 00°00§ ‘€
22 €S 00°2¥8 00°8%6 00°0 00°008°T
00°52 00° 006 00°00€ 00°0 00°002‘T
(8°86 00°0%€ 007099 ‘62 00°0 00°000°0€
6665 #8°€00'22 917966 ‘ZE 00°0 00°000°SS
00°0 00°052 0070 M) 007052
20°8S vP LT E zT Les’y 000 95°208°L
€1°SL 96°96L°T 6€°627°S 0070 SE*9ZZ L
80°SE 66°€68'82 SZ°919°ST 00'0 ¥2 0TS PV
9265 52°658°02 sL'8gE’0E 00°0 00°86T'TS
2005 S3°T68°6T SE°ZLE’ET 00°0 00°P9Z '€V
ZE°LE 60°629‘9%1'T 18°188°LL2'T 00°0 06°0TS k2P E
ZELE 60°629°9%1°2 18°'188°LLZ T 00°0 06°0T5°yZh‘E
L9°Th 00°000°L 00°000°8 00°0 00°000°2T
00°00T 00°0 00°bEF L 00°0 00°k6b L
007001 00°0 00°9TL'6 000 00°9TL'6
00001 00°0 00" 0TIK 1T 00°0 00°0TH'TT
00°0 000 00°0 00°0 00°0
00°00T 0070 00°5¥6°12 00°0 00°5bs ‘12
007001 00°0 00°616 /12 000 00°616 ‘T2
T6°1h ¥6°6bLET 90°€26°6 000 00°€L9'ET
66°0€E 8E"VOE'TE Z9°960°%T 00'0 00°T9€ 'Sk
00°00% 00°0 98 'TII8'EZ 00°'0 98'TTB'ET
00°0 00'0 00°0 00'0 00°0

00°0 000 000 00°0 00°0

00°0 00°0 00°0 000 00°0

00°'0 00°0 00°0 00°0 00°0

00°0 00700009 00°0 00°0 00°000 03
00°0 0070005 0070 00°0 00°000°S
00°c TP VAT EL 00°0 000 Th P81 EL
Sv S 58°0Z5'9F S1°029SS 00°0 00°TPT’Z0T
p8-SL PL OEL9TE TL 299620t 600 ShrE6E‘ZSE’T
007001 00°0 8¢°ZSL’SE 00°0 82°ZS5L'SE
SL°09 05°8L 0§°12T 00°0 00002
€6°6€ 67°802°L 157 16L'E 00°0 00°000°2T
00°§2 00°006 00°00€ 00°0 007002°T
00°'0 007000 00°0 00°0 00°000°S
00001 00°0 00°00§°2 00°0 00°00§‘2
00°0 00°000'€T 000 00°0 00°000 ‘€T
00°0 00°000/LES 00°0 0070 00°000°LES
00°0 00°0 00°0 00°0 00°0

29°2 88 ETE’6FT 52°580°F 00°0 E1'66€EST
oLz 06°LES'0LE L8 ZLT'¥T 00°0 LL"0TB'¥68
SNINIYHIY % HONYTIVE AIVA OL WWAR FI¥A Ol HLINOW 139a08

(AeW) AMYINNNS FUNLIONIdXIANNIATY

AAYTYS LNIANIINIEIAOS 0TT 0Z€Z 000 000 000 TO

§334 ANY s3Na 0T8 O0TE€Z 000 Q00 000 10

INIRGIN0T vEL OTEZ 000 000 000 TO

STYIYIALYH ANV £3ITdd0Ns 0T9 OTEZ 000 000 Q00 TO

THAYEL 085 OTEZ 000 00G 000 TO

SILANIW ONIHSITENd 2¥S 0TEZ 000 Q00 000 TO

ONISIIAZAQY 1%¥S QI€Z 000 000 000 TO

NOIIVOINOWAOCD QUWOs TES QTEZ 000 000 000 TO

IONWVIOSNI 028 0T€EZ 000 000 000 10

SADIAYAS TUNOISSIIONd YIHIO OEE OTEZ 000 00O 000 TO

SEDIAYES ~NIKQY/TYIDIAI0 0T€ 0TEZ 000 000 000 TO

LNIRAIILIE 0€Z 0TET 000 00O OO0 TO

ALINADES TYIDOS 0ZZ 0TEZ 000 000 000 TO

SLIdANId 012 0TEZ 000 000 000 TO

FdI¥ ADIIJ0 0€T 0TE€Z 000 000 000 TO

AADUNYH SSINISOE 08T QTE€Z 000 000 000 TO

QNN TVIENTD 10

amytpuadx 6

anuasay 8

ANQd TY9ENID 10

AYYANIDIT 39 06SF 002 10

WYSYS /dvdd GZ0Z 06GF 680 TO

J3LOTHLSEY YIHLO -4¥ad ¥20Z 065% 680 TO

AALOTHLSEY ¥IHIO -dVad €202 06GF 680 TO

Usys /4¥ay 065% 680 TO

A ATLIL §20Z L2587 280 TO

A FTIIL 20T LTSV 280 10

ALTTIGVHHEISNYYL A JTIIL GZ0Z LTSF ¢80 TO

I @TIIL Gg0c 0TSy 890 TO

T 311I% ¥20Z 0TSV 890 1O

SAYNLIQNIAXT ¥YIX ¥0T¥Hd aNOIFE 00%S 000 IO

HAISNYIL SONIAUS 1025 000 TO

HAISNYYL ANNIYILNI 0028 000 TO

SLNIHATEOV INIQOL 0¥ ¥D0A DLOWH 026F 000 TO

IIVLIS SLNIWAHINOY L0 43 Oa DIOWY 02%€ 000 TO
(gE xsIa

XNOOS NOLYOW} Q3 TYIDHEAS HIWLS 0TFE 000 TO

AI¥ WT990dd TYNOIIWOOA 00EE 000 TO

AI¥ NOILWIMOdSNWHL OETE 000 TO

LNIHAYd NOIIWAN(OI 0TTE 000 TO

JHOONT SNOANVYTIZOSIH 066T 000 TO

SHIId HEY 02ST 000 10

ISAYIINT 0TSt 000 10

TOOHDS YAWWNS TPET 000 TO
STOOHDS

YIHLCO WO¥d NOILINL INIANIS 2IET 000 10
XL

AId3d0¥d 40 NATT/ENNTAEY WIHIO 061 000 1O

SNOILYDINWARODITAL 02ZT 000 TO
NOISSIHSNTYL

¥ 9I¥ISIQ’NOIIVEANID D3FId 012t 000 TO

LSIAYIINI 3 ALTYNId 2611 600 10

AATT ANAI SOOINVTIAISIN 8ETT 000 TO

AAET ANOI TOIEINID 0TITT 000 10

NN TVIENAD 10

ANUIARY 8

uotadransag IUNODOY IagumN UNODDY

WV 02:20 9202/L0/L0

84 J0UIS|J [00YDS UlliN Ul



[1]- 8
[sP ]
68716
G0°8E
oF-oLZ
B6° 86
0Z° €6
000
Q0’0
00" 0
BE"ZET
69°€TT
9L"2T
08768
v 69
§Z2°%T
00°0
G E6
oL %€
¥9°L
€T°0
000
vz 6T
00" ¥
B892¢€
9206
EL"CE
0F° %6
00°0
S0°4T
SPTLE
9€79¢
96796
T1° 1%
05" 12
02" 1L
0o°o0
V6 b¥
06°TH
€E°E
25729
66769
zp-ey
00°0
¥9° 6%
€€ 01
[XAR%:]
0z 08
8 es8
000
2Z°9t
L0"EZ
6%°0S
€2°885
TTUL
00°0
ONINIVHIY %

SYIAVA ‘disesn
2 :obed

98°8EY 'ET
000

89" €TE ‘LT
26" BIB'EE
(90°860°2T)
TL79F
0089

(8T €€)
(€6°6T)
(007092}
(61°9T)
{Z8 69T)
£2°968'vE
8L'T6
00°SL6‘E
00°02T’2T
007000007
00°2L
€8°6ZE‘9T
88°80€’2
06°L86'6
00°0
25'822'k2
6€£°066 T
LLUETS‘T
67°6T
9.°2€8°2€
SL2L
00002
FS'6¥8
6L°L92°'12
1270Tr 8T
02'61E
SLTLET'T
05°26€
£0°882
00°00S‘T
§5°20z’z
26°919°2
00°0%LT
€PTL6YF
95°068'¢
5L70€9°'52
{zs-Les’stT)
£0°596 ‘8L
PUTELT L
05" GEE

L0 96€

E A 41
00°0
18°LEY
€9°¥9€
69°0L9°L
oV T9T'%
v9 BTIT'T
(ST°9%¥‘9)

AONTTYE

$T°196°9T
00°0

LB ysh ‘62
€T°TLL'0Z
90°86T°6T
627£55°F
00°2€6
ST'€E
€661
007092
61°99
28°598
LLS0T’g
zz2'808
00°520'6
00°'088°€
00°0
00°820°T
LT'vL9 ‘8
Z1° 161
0s°2t
00°0

86 TLL’S
s2°18
vI°022’T
157087
6%°906'ST
sz LeE T
0070

9% 05T
12rzeL'et
6L°685°9
08°08T’0T
§2°295°1
0§°L0T

L6 TTL
00°'0

U LEL'T
Fv 588°T
00°09
$9°106 'L
ge zee ‘9
6F°6L8°8T
2§ Lee’stT
L1°20E’99
957928
057999 'T
£6°€09°T
8L 829
000
61°29¢
LESTT
L8°T28 L
ET"FET’S
9£° 68

ST 9Fb ‘9

goto

007000
00°0
§6°89L
§9°685
00°00T
007009
a0-000
00°0
00°0
0070
00°0¢g
00°00L
007000
007006
00°000
00°000
007000
00°00T
00°000
00008
00°000
Q00
00°000
¥9°T€0
16"€EL
00°002
62 608
007 00€
007002
00°000
00° 000
00°000
007008
007008
00°00%
007000
00° 008
c0° 000
00°008
00°008
L0666
¥62TIT
FZ°0TS
00°0

0L HANOR JEsang

(Ae) AMYIWWNS IUNLIGNTIXIBNNIATY

‘of SLIJANES
05Z-3INIIISENS 43 &S

‘9¢ IIYLS RUYTTIONY
‘pg STIVYIVS TYNOISSTIONd
‘L SIAA » sENA
‘v SEI74d0s
‘T SADIAYAS QIA-TYNOISSIIOHd
SNOLINHIYINOD INIWIWILIE

dd DddS SIATYYIYS TYNOISSAIONd

Q3 0FdS  SATYVIVS TYNOISSIIoNd

SATYYTYS 80S XYYTIIONY

SATYVIVS 90S AYYTTIONY

‘0% SAOTAMES 'Qd TYNOISSIJ0ud
RLINODES TYIOOS

‘€1 WIATHG NYA O/
‘91 WIAINA sSnd O/3
‘00T dNAd HONOT OL SYIISNWML
‘T 334 » sInd
‘sz INITOSYD
‘z STYINAIYH ANY SEIT4NS
‘ot SADIAWES QASYHOUNd “OSIR
IDOTANES TTIOIHEA

‘0¢ S¥IVaEd
‘z INIWAVIITY
‘e ALTYNDES TYIDOS
NNVAIA-SITIINEE

‘8y SEIYYTIYS
gis S42d 3 $3INd
INIWAIN0F

T ANITOSYS
‘v ALIDIYLOETE
‘sz SYS THEAIYN
‘0T STYINIIVH ANY SIITAANS
‘e ANOHJTTAL
STILNTY

‘T SYIYdAY
‘T TYAOHEY MONS
‘v SUDIAYES TYSOISIA
‘v MAMIS ONY WALYM
‘T SEOIA¥ES TYNOISSHIOHd WEHIO
‘Tt INIHIAIT LAY
‘Tt ALI¥ODES TYIDOS
‘vE SIIJ3NIE
QITITINAD-AUVIVS UYTINOFY

SETYYIYS

SdITAdNs

SE33 ANV SINd

INTRATAOE

STYIVALYR ANV STITIANS
STYIYIALYA aNY SIITd40S
TAAVEL

jeior-fclel:d

INIHAT L LAY

ALINODES TYIDOS
SIIAANIL

JA3YLS TYINYLIYDAS

uoT3dTIDSSU FUNODDY

01Z 000T SG% 000 000 IO
0ET 000T G6Z 000 000 TO
02T 000T 552 000 000 TO
OTT 000T 552 000 00O 1O
0T8 Q00T 0F¥Z 000 000 TO
019 000T 0¥Z 000 000 10
02€ 000T 0FZ 000 000 10
0E£Z 000T OFZ 000 000 TO
0Zg 000% 0¥Z 000 000 1O
OTT 000% 0¥Z 000 000 TO
022 000T TITZ 000 00C TO
0€T 000T TIZ 000 000 TO
0ZE 091T D0Z 000 000 IO
0¢¢ 00LZ 0OT 0QO0 000 TO
TOT 00LZ COT 00O DGO IO
00T 00LZ 00T 000 000 TO
026 05€3 000 000 000 TO
QT8 00LZ 000 000 000 TO
929 0042 000 000 000 TO
0T9 00LZ 000 000 000 TO
0865 00LZ 000 000 000 1O
8€% 00LZ 000 000 000 TO
0€¥ 00LZ 000 000 000 10
0£Z 00LZ 000 000 000 TO
0ZZ 00LZ 000 000 000 10
0TZ 00LZ 000 000 000 TO
00T 00LZ 000 000 000 TO
018 0092 000 000 000 1O
FEL 0092 000 000 000 TO
929 0092 000 000 000 TO
2%9 0032 000 000 000 TO
129 0092 000 000 000 TO
¢T9 0092 000 000 000 TO
1I€S 0092 000 Q00 000 TO
OF¥ Q092 000 000 000 TO
0E¥ 0092 000 000 00C TO
22k 0092 000 000 000 10
TZF 0092 000 000 000 TO
TT¥ 0092 0O0C 00O 000 10
QEE 009¢ 000 000 000 TO
0€¢ 0092 000 000 000 TO
022 0092 00O 000 000 TO
0TZ 0092 000 000 00C TO
0TT 0092 000 00C 000 TO
00T 0092 000 000 000 TO
0T2 0052 000 000 Q0O 1O
0T8 0Z€Z 000 000 000 10
PEL 02€Z 000 COO 000 TO
0T9 0ZEZ 000 Q00 0CO T0O
009 0TEZ 000 000 000 TO
08S 0Z€Z 000 000 Q00 TO
ZES 0ZEZ 000 000 000 1O
Q€T 0TEC 000 000 000 TO
0ZZ 0geET 000 000 000 TO
0TZ 02€Z 000 000 00O 1O
0EY 0ZEZ 000 000 000 IO

IAPQUMN  JUNODOY
WV 02:20 92¢02/L0/10
8 1OMISI] 100YdS UliN UB|D



SYIAWA (di Jesn
¢ :ofiedq

96°9¢
00°8T
61°99
00°58
0g-LE
T8 1Y
1r-22
voc ey
¥8°02
99°8¢
99° 8¢
vEte8
86°8E
6¥° L6

TETET
B80°66

0066

00°00T
86728
000

0161
LL-6z
L5°2€
56 0€
9L°96

16°L8
LLTee
vi s
06°2Z1%
8% 2T
8T 69

L9°GZT
00’0

€8° L6
L0°69
90°GT
ZT1°01
PL 0T
9T°5¢€
10°6

58°LT
¥9°LT
1L 8

0g- L2
$6°1E
€9°18
1€ 86
0088
00001
00°00T

00°0
0" LY
00°0
€0°'9%
£€1°98

ONINIVW3Y §

PL ELE'E
81'08¢°€E
#6°269°LE
00°SL
£6°£51'2
¥6 TIZ'T
bz 69L'S
057199 ‘ST
6LG6E
25°825°2
TTLSY'T
06°ZES
€5°L¥6°8T
€€° 65

€7 EEY
S9°L

SLTo

0070

€V T8T'T
00008
89°T6L’9
£T°Z¥S 0¥
v LSEET
99 T¥ZLE
8L'9GE

LB LE
09°L0¥% '70E
€€°€

(297 €¥T)
(98°T9T)
£€°098
(os-e1e’e)
00°002
vZ"6
8L°Z6

0V eLY ‘T
TL8TT'E
80'E€9F ‘¥
£8°962°1
08°SE5 Tk
00°982 ¢
0Z°LE9‘T
60°VE0‘E
0L*6L6°2
0sszL’sE
52'09

86° L6
06" 2

00°0

00°0

00°00% ‘2
00°€92

00°000°18
S6°TvZ'e
6S°LELE

GONY'TEH

92°9L0°2T
[4: 2392
9S°96L'EL
00°52%
ob'e6z’t
92°958
€8°LE9T
05°29€°T1
12°%0T
9€'0€S T
zz°816

0T L9k’'¥
terzo1'et
L9 ppL’e
L§°99
se°zes

se L

0§ L1222
LG°808°S
000
ZE"80T‘T
98 L8T LT
9€°082 ‘11T
ve"BLT'TZ
ZZ EP9 ‘0T
£5°292
OL°9LESYT
L3°99
0v'262'T
£T°TS8
0L'0T9 T
0§7eze’1t
000

9L ST
22°L0Z
87" 8EY
25°€9€
26°9€5

€T E0L

[ 1A 28 54
00°BTL
08°25¢€
T0°58E
SOETT’T
0S'¥LL'OT
SL'6YS
zozoL's
09°LT
007091
00°0L

00°0
00°LET
00°0
89°€2€’S
TETBL'Y

JLYQ OL ¥YdAX

[sleR<)
0070
00°0
00°Q
00°0
Q00
0070
0070
00°0
00°0
000
000
o0°o
000
00°0
000
000
00°0
000
00°0
000
00°0
00°0
0070
00°0
00°0
0070
00°0
00°0
00°0
0070
00°0
00°0
000
0070
0070
00°0
000
uo-o
00°0
00°0
00°0
00°0
000
00°0
00°0
c0°0
0070
00°0
000

00°Q
000
00°0
00°0
00°0

4I¥Q OL HINCH

00-0%E ‘12
Q0-000'%
06°68F ‘TTT
00°00S
€ET9bY‘E
08°L90Z
L0°LOB L
00°0€E0°LZ
00008
887856 °€
EE"SLE'T
00'000°S
00°080°TE
0070022
60" 00§
00°0€8
00°SL
0§°L12’°T
00°000‘L
00005
00°000°8
66'6ZL'LS
00°8€9 '¥€E
00°02% ‘89
00700011
00°00€
OE"P8L‘CSK
00°0L

8L 8PT'T
LZ°689
€0°TLE'T
00°0T0'6
00002
0052k
00°00€
88°016°2
€2°265'€
00°000°G
00°000°2
00°069'S¥
00°000*%
00°000°2
0T 6TE'Y
SL'Z60'%
0000525
00°009
00°008°S
00702
00°09T
00°0L

00°00% 2
00°00%

00°000°18
£9°696/1T
06°815'8

Lanang

{AeiN) AHVINWNS FUNLIANIdXI/ANNIATY

SIIAANTE

STELAIILSANS

SATUYIYS TYNOISETIOHd
SEAA ANY su0d
INTHZYILEY

ALTdODES TUIDOS
S1IA3INIG

SATYVTYS TUNOISSEI0oud
STYIVALYA dNY SHITddNs
LNIRIYILTT

ALIYNDFS TYIDOS
SLIIINZE

SATYYIYS TYNOISSTION
S734 gNY s3Nd
STYOIA0I¥AA

S¥00€ RYWHEIT
SHOODMION

SHO0ALXIAL

STYIYALYH ANY SUITddNS
TIAVEL

SEAOIAYAS 43 TYNOISSIIOEd
INIWIAYI 1T

ALTENDES TYIDOS
SIIdINAEG

SALALILSEANS

SAQIVY WEHOVAL

SATEYTYS TYNOISSII0Hd
8¥3d GNY SEnd

INIWIEI LY

ALTENDES TYIDOS
SIIIINTD

SETEYTYS TYNOISSAIOHd
$TYDIA0IYAd

S¥00d X9W4dIT
STYIMALYH ONY S3IT&dns
INIWIYT LA

ALTANDES TYIDOS
SLIZANAE

SALNLILSANS

SETUVIVS TYNOISSAI0Hd
S3Fd ANY SINd

TIAVEL

INIRIEIIIT

ALTENDAS TYIDOS
SATYYIYS SIHOWOD
ANITOSYD

SUIYdHEd

ALTMOD3S TYID0S
SYFATHQ NYA HO3 SHTHYIYS
SYIATEA SNE WO SATIVTIYS
{410 HOFL

3 EANYD WAWY WAQINHONOW) DLOWI

STYIYALYW GNY $3I7ddNs
NOLLIOL

INTWFHLLIS

ALTANDES TYIDOS

uoT3dTIOSSd JUNODIIY

0TZ 000T O€T EOO 000 TO
DET OCGOT OET £00 000 10
0TT G00T OET €00 000 TO
0T8 QTFZ OZT 200 000 TO
Q€2 0TPZ 0ZT ZOO 000 TO
0Zz 019c OEZT 200 000 TO
0TZ 0T¥Z 0ZT 200 000 TO
OTT OT¥Z 0&T 200 000 T0
0T9 02TZ 02T Z00 000 TO
0€Z 08TZ 02T 200 000 10
02ZZ 0ZTZ 02t 200 000 1O
0TZ 02TZ 0ZT 200 000 TO
0TT 02TZ 0ZT Z00 000 TG
0T8 000T 02T 200 000 10
059 000T 0ZT 200 000 TO
SF2 000T 02T 200 000 TO
2v9 Q00T 02T 200 000 TO
1%9 000T 02T 200 000 1O
019 000T 0ZT 200 000 TO
08S% 000T 02T 200 000 TO
0Z€ 000T 0T 200 000 TO
0€Z 000T 0CTT €00 000 10
0ZZ 000T 0ZT 200 000 TO
0TZ 000T 02T Z00 000 1O
0ET 00QT 0ZT 2Q0 000 TO
02T 000T 02T 200 000 TO
01T 000T 0ZT 200 000 T0
018 ¥09€E 000 200 000 TO
0€2 0T¥Z OTIT 100 GO0 TO
02z 0IHZ OTT TO0 000 TO
0612 0T¥Z OTT TOO 000 TO
01T 0TPZ OTT 100 000 TO
0§2 000T OTT TOO 0040 TOQ
S§¥9 000T OTIT TOO 000 TO
0192 000T OTT TI00 000 IO
0€Z 000T OTT T0OO0 00O TO
02Z 0007 OTT T00 000 TO
0TZ 000T OIT TOO 000 TO
0€T 000T OTIT TO0 000 TO
OTIT 000T OTT TO0 000 TO
018 00%E 00% 000 000 TO
085 00VE 00% 000 Q00 TO
0€£Z 0O¥E 00F 000 000 TG
0ZZ OOFE O0F Q00 000 TO
0TT ouke O0OF 000 000 TO
929 00LZ 00F 000 000 TO
OE¥ 00LZ 00F% 000 000 TO
022 00LZ Q0% 000 000 TO
TOT 00LZ 00F% 000 000 1O
00T 00LZ Q0% 000 000 TO
265 6661 I0E 000 000 TO
019 000T §52 000 000 10
095 000T 552 000 000 TO
0E€Z 000T S52 000 000 TO
022 000T $S¢ 000 000 TO
IaqumN 3UNosoY

WV 02:L0 9202/L0/10

8b# 10LISIJ j00Y2S Ullin US|



vo-e8
81766
€2°FE
00°0
Sk 26
L9701
LE"66
o0 0
00°0
6L°96
€87EY
89°8%F
6£° 0%
T€°SE
gLt ey
007001
00°0
g0- 001
00°0
v8°6¥
0070
00°0%
66°£9
oL es
tZ ee
PLTS
LT 16
00°0
00°0
00°0
0070
0070
BV L6
000
000
EO"LS
LL™SY
65°G%
90766
TP bE
€1°1E
oL"6
10°€9
18°5¢
0s°Le
18°%s
LE~ZL
L9 T
00°0
[o]oRs]
00°06
[ AA
0070
000
LT 89
987L9

ONINIVHIY &%
SYIAYH ‘4l 8sn
p :abed

pLZS0‘E
0g-ssT
€€°STE’T
(TL72TE)
007 1TST
00°089'2
9€°12
00°0

0070
071§
VEPEB'S
99 T8T'E
867096 'S
1€°0LE

Lb 609 'SP
00°0
(05°6T7)
00°0

000
€£°LG2Z
(00°96€)
pT0L9'E
08°585'T
89°k8L‘Y
£S° bWV
1z°68L LT
00°96
007052
€ET9PPE
08'L90°¢
LO"LOF 'L
00°0€0°L2
€6°LET
oo-0
007002
69°621
LL7929°1T
85°808°¢
oz 182
85°069 %1
€5°622°6
TL T6S‘EE
L6°886'2
€6°19% ‘21T
Z0° %512
£V VEG
05°9%0°2
0§ L9L'ST
00°0

00°0
00°00T

[ =10k
00°00€
{00°02)
857056 ‘¥
98°99L'2

FONYTYE

9z LhE ‘BT
05°¥yLl0E
L9789
TL'2TE
00'678°T
00°02Z€
$9°8LE'E
00°0

00°0
09°8%¥5°T
S LEE Y
9P LTO‘E
Z0°6€0°F
69°62%
£Levzr’se
00°0ZL’E
0S°61

o€ geL’e
000
L9°Zv2'2
00°96€
80°0LY ‘€
£€°8182
ZE'0EE’S
Lv gs0‘e
¥1°58L762
00°¥00 ‘T
000

00°0

00°0

00°0

00°0
L0°29€’s
000

Q00
TE°O0LB

€T ELET
[A2R I RES
08°8TL'6Z
v2°989 'L
LS ELT'y
62°809°¢
€0°TPO’S
8z°62L'29
130 AT AN
LETEET'T
LS 09€ s
06°292'TT
00°0

00°0
00°006
85°GEE
000
00°02

€€ ¥926
60°29L'S

dIL¥Q OL ¥¥IA

00°0
00°0
Q00
00°0
00°0
e0°0
00°0
oD°0
000
00°0
000
00°0
000
00°0
000
ao°o
0070
00°0
0070
000
00°C
00°0
000
000
000
00°0
000
00°0
00°0
00°0
000
000
00°0
00°0
00°0
00°0
[1I]
00°0
00°0
00°0
00°0
00°0
000
00°0
000
000
00°0
000
000
00°0
000
00°0
00°0
000
000
00°0

AIYE OL HLNOW

00°000 ‘8T
007000 ‘TE
000002
00°0
0070002
00°000’¢
00'00% ‘€
000

00°0
00°009°T
98°TEE‘0T
Z1'661'9
00°000 0T
00°00§'T
0z-ve0 ‘1B
co-ozL‘z
000
0E"ZELT
00°0
007005 ‘F
00°0
zzrove’L
€1 VOV ‘P
00°5TT 0T
00°00§'2
GETOLS LS
00°00T“T
00062
€€°9bb €
08°L90°2
LOLOB L
00°0€0°LZ
00°005°S
00°0
00°002
00°000°T
00°000‘E
00°000°L
00°000°0€
z89ge’zz
T Zov ‘el
00°002°‘LE
00°000‘8
T8°06T'GLT
EETIPY ‘E
08°L90°Z
LO"LOB ‘L
00°0£0°LE
000

000
00°000°T
00 ooL'e
00°00€
0070
T6°v1Z'pT
§6°825°8

LIDANE

(Aytei) AMYIWNNS THNLIONIAXI/BNNIATY

dans-dxd TIIH OSIN
*AdIE CLSNOD-4XE TIIW OSIW
WIYdAY-dXd TIIN DSIR
INOHJFTIL

DIOWM SHEd ¥ SENA
INFHAINOT

STYINAIVH OGNV SAI1ddns
TEAVYL

SHIVAEY

SEOIAWES Q3 TYNOISSHIONd
INAWAYTLAY

ALINNOAS TYIDOS

SLI3ENaE

SHLOLIISANS

SITYYIVS TUNOISSHIONd
TIYMLIOS AFINTIE-ADOTONHOEL
SIYIYEIVA ANV SEITAd0S
INIWAINYT SNINHEd TIYD
INHRAINOE

STYINAIVW ONY SATIIdNS
TIAVYI

INIWIYILAY

ALI40DHS 'TYIDOS

SLIIINTE

SELNLIISANS

SHTYYIYS TYNOISSEIONd
SEEd QNY SENG

INIHAIN0E

INEWAYI LIS

ALIHNDES TYIDOS

SLIdANGE

SEINYIVS TUNOISSEI0Ed
S¥AI QNV SE0d

INIWRAIN0E

STYOIA0INAd

SMOOE X¥WEdIT

SYOOALXEL

STYIMEIYA ANY 3113408
SEODIAYIS *aT TYNOISSAIONd
INEWHE 11T

ALTNODEAS TYINOS

SLIdanNad

SALALILSANS

SEINVTIVYS TYNOISSEI0ud
INTRIYILEY

XITHNDFS TYIDOS

SITJENIE

SATHVIVS TUNOISSEIONd
STE¢DIQOIHEL

SMO0Of RMWHEIT

SMOOHILXIL

STYI¥EIVH ANV SHITAdns
TIANIL

SEOIAMTS Qi TYNOISSII0N
INIHHE IL3Y

ALIMODAS "TYID0S

uat3dransag Junoooy

0T9 0092 000 000 €00 TO
0S¥ 0098 000 000 EOO 10
OEP 0092 00C 000 E00 IO
TES OOEE 0OE LOO 000 TO
0718 Q00T 09€ ¥00 00O TO
FEL 000T 09€ F00 000 TO
0T9 000T 09¢ ¥00 000 TO
08% 000T 09€ OO0 000 TO
0£¥ 000T 09€ ¥00 00O TO
0ZE€ 000T O09€ V0O 000 TO
Q€2 0001 09¢ ¥00 00O TO
022 000T 09t P00 000 TO
0TZ 000T 09€ ¥0C 000 TO
CET 000T 09€E ¥00 0CO T0
OTT 000T 09€ %00 000 TO
¥EL F09€ OFE Y00 Q00 TO
0T9 000T OFE %00 000 TO
OEL 809€ 0TE §0O 000 TO
PEL OOOT OTE $00 000 TO
0T9 000T OTE kOO 000 TO
085 0007 OTE ¥O0 000 TC
0€Z 000T OTE #¥00 Q00 10O
0gZ 000T OTE ¥00 000 TO
0TZ 000T OTE %00 000 TO
OET Q00T QTE %00 000 TO
QTT 000T OTE %00 000 TO
0I8 0TPZ OFT P00 000 TO
PEL OTPZ OFPT ¥00 000 TO
0€Z 01¥Z OFT ¥00 000 i0
0ZZ OT¥PZ OPT POQ 000 TO
0Tz OTFZ O%T ¥00 000 TO
OTT OTFZ 0PI POC 000 TO
0T8 000T O¥T ¥00 000 TO
¥EL 000T OFT 700 000 TO
059 000T 0%¥T ¥00 00C TO
S¥9 000OT OFT ¥00 000 TO
T¥9 000T 0F¥T $00 000 TO
019 000T 0T ¥0OO0 000 TO
0Zg 000T COFT KOO 000 T0
0€Z 000T 0%T ¥OO 00O 10
0€Z 00T OFT P00 000 TO
012 000T OFT ¥0O 000 10
0€T 000T OFT ¥00 000 TO
OTT 000t OF¥T ¥00 000 TO
0€£Z 0T¥Z OET €00 000 TO
022 0T¥Z OET €00 000 TO
0TZ 0T¥Z OET £00 000 TO
0TT 0T#T OET €00 000 10
0S89 000T QET €00 000 TO
S¥9 000T OET €00 000 TO
1F¥9 000T OET €00 0CO TO
OT9 000T Q€T £00 000 TQ
086 Q00T 0ET €00 000 TO
0Z€ Q0OT OET €00 000 TO
0€Z 000T Q€T EOC 000 TO
08z 000T OET €00 000 TO

IDqUNN JUNCDDY
WV 02:£0 9202/L0/10
8t JOUISIA 100YdS uliN U S



SV1AVYA ‘Al 88N
G :afeyq

LL'Th

25°016'628'T

29°58p'L9E‘T 00°0 PT 96E/L6TE
LL"Zh 28°016'628°T 29°68F L9E’T 000 P1'96€°L6T E
00°52 0070006 00°000‘¢ 00°0 00700021
00°00T 000 00" 6EY 000 00" 5€k
00°0 00°0 000 000 00°0
00°0 00°08€ 0070 00°0 00°05€
0T €2 #T°50€ 9 92 %68'T 000 0F°661°8
Sv'8 G9°EL6 T 58" 85 00°0 0S°TER ‘S
TLRT 0§°LS0 ‘LT 05°2h6°2 00°0 00°000‘02
£€8°82 0§°225 ‘€T 0§°LLY'S 00°0 00°000°6T
LG 62 §6°229‘9¢ SEULLE'ST 00°0 00700028
00°00T 00°0 L8 LLO'Y 0070 L8°LLO0 'Y
00°00T 00°0 00°0L8’2 00°0 00'0L5°2
06001 00°0 00°9£9 ‘€T 000 00°9€9 €T
00°00T 00°0 00'veELOT 00°0 00" pEL'CT
00°0 00°0 000 0070 00°0
00°0 00°0 0070 00°0 00°0
00°0 (ST¥) ST P 00°0 00°0
00°0 0070 00°0 00°0 000
00°0 (92" ¥S) 92° 95 000 00°0
9T 89 96°89L°€ p5°L90‘8 000 06°9€8'TT
gz-ge $9°€99°L 98°ZLT'p 0070 0$°9€8°TT
0070 z0°896°2 (207896 2) 00" 0 000
00°0 (21 26%) e1°26% 00°0 00°0
00°0 (18°262) 18°262 000 00°0
0070 0070 00°0 00°0 00°0
00°0 (90°v6¢€) 90°F6E 00°0 00°0
00°0 (92°22) 9222 00°0 00°0
9L 9L 9T €56 0T ¥8°LT8 ¥E 0070 00°T9€‘S¥
ONINIVHEY % FONYIYE 3I¥Q OL ¥YIX 3I¥d OL HINOR I3sand

{(Aue) AMVINWNS FUNLIGNIDXIEANNIAIY

XIYNIOET
39— SIDIAYAS TUNOISSHEIOMd YIHIO

S3d4 ¥ sINd
SHOOEYHOM TOOHDSHNA

SHASNEAXT
¥IHIO/SITTAINS TOOHISTII

INIRIITLEY TOOHOSA™d

ALTA0DES TYIDOS TOOHOSANd
SLIJ3NAE TOOHDSHA™

AAIY TOOHDSI™E

SATYYTYS TYNOISSHJIOUd TOOHOSHAd

NINY3d
TIYD STYINILYW/STITIANS-DY

d¥3d/SAITdd0sS

¥20g dvdEy

€207 dYad

NOILAGIHINOD INIWIILAd
ALIYNDES TYIDOS
ALI™ODES TYIDOS

A
TILIL AONYINSNI YBWIALLII FDITY

LIAANIE JIONVINSNI
SNOILAEIVLINOD INIWAHILIAY
FONWINENI dNouD
SNOILASININGD LNIRIYILAY
SNOIINETYINGD LNIWIYILAY
ALI¥NDES TYIDOS

ALTNNOIS TEINOS
FAONTEASNI dNo¥D
FONVHNSNI 4004¥D
QITATINAD~AYTYS ITINOEY

uoTydTIosag JUNCODY

san3Tpuadxg

ANl TYIIANID

§202Z
veae
€202
ST0T
Sg0CT
(444

S20e
¥z0g
5202
202
§202
Y414
5202

§eoe

§20Z

OEE
018
Zv9

019
0ee
0ZZ
o012
0zt
011

019
018
019
019
134
ozge
0ce

[oh
01z
0EZ
o1e
Q€T
(1334
022
0zz
0T1Z
ot1e
0Tt

0TER
000T
000T

00T
0007
000T
000T
000T
Q00T

E09E
000T
0001
0001
0001
000T
0001

0007
0001
0007
000t
000T
0001
0001
000T
0001
Q00T
00T

coo
S02
S0z

s02
s02
s0¢
502
<oz
§0Z

01g
862
862
862
862
862
86¢

862
86¢
19¢
19¢
192
192
192
192
19¢
192
192

000
000
000

000
000
000
[Jelo}
000
000

00
000
000
000
000
000
000

000
000
000
000
€00
000
000
000
000
000
000

002
001
a0t

00T
00T
0071
001
oot
00T

S60
680
680
680
280
280
280

280
280
80
280
890
B20
890
890
890
830
890

10

10
10
0

10
10
10
10
10
To

T0
10
10
10
10
T0
10

To
10
To
T0
10
T0
T0
T0
10
11
10

Taqumy JUNOOIY
WV 02:20 9202/20/10
84 IOLISIQ [0042S uliN uBIY






v

RECOMMENDED Descriptor Code: BCAA

BOARD MEETING AGENDA AND PRE-MEETING PREPARATION

Agenda

The Board President, in consultation with the Superintendent, shall prepare agendas.
Persons wishing items to be included in the agenda shall submit those items to the
Superintendent no later than five days prior to the regular board meeting. Inclusion shal}
be at the discretion of the Board President.

Regular Meeting Agenda Development & Posting

1. Preparation. The Board President. in consultation with the Superintendent,

prepares the agenda and board packet for each meeting.

2. Internal timeline. The Superintendent will provide the draft agenda and
background materials to Board members at least 14 days before a regular
meeting.

3. Public posting. As soon as the agenda is prepared and provided to the
Board, it must be posted and made available to the public in the same
manner as meeting notice. The agenda will be posted at the district office and the
meeting location: if the District maintains a website, the notice/agenda will also
be posted on the website. The agenda and packet will be provided to any person
who has requested notice/materials.

4. Packet delivery. Final agenda, prior-meeting minutes, and supplementa
information will be delivered to Board members no fewer than 7 days before a
reqular meeting. Upon reguest, news media representatives and citizens may
obtain copies from the district office or website postings.

5. Board member clarification. Board members shall direct clarification guestions
to the Superintendent (no reply-all) 4 days before the meeting. The
Superintendent may compile a written Q&A for inclusion in the public packet.
Board members should avoid email or text exchanges among a quorum that
could constitute deliberation outside a noticed meeting.

Regular Meeting Agenda

The Board shall follow the order of business set up by the agenda unless altered by
consent of the members present at the regular meeting. Items may be added to the
agenda at regular meetings with consent of 2/3rds majority of the Board_members

present.

The order of business shall be as follows:

1.

Call to order

2.
3.
4.

5.
6.
i

Voluntary recitation of the pledge of allegiance
Student Qutcomes

Public Comment

Approval of Agenda
Consent Agenda

Reports
a. Superintendent,
b. Business Manager
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RECOMMENDED Descriptor Code: BCAA
| C. Transportation/Building Director

d. Counselor
e. Principal —
f. Activities Director { Deleted: Business Manager
g.  Past Month Time Tracker (" Deleted: Facilty Manager _

8. Discussion/Action ltems, (" Deleted: Agenda

9. Adjournment g =

The agenda, minutes of the previous meeting, and relevant supplementary information
will be delivered to each board member at least three days in advance of each regular
board meeting. Upon request, local news media representatives and citizens also may
obtain copies of board meeting materials from the district office. The agenda will be
posted at the district office and at the location of the meeting.

Board members are expected to read the information provided to them and to contact the
Business Manager or Superintendent to request additional background necessary to
assist them in their decision-making responsibilities.

Complementary Documents
° BBBA, Officers of the Board

. BC, Meetings of the Board
. BCAB, Board Meeting Procedures
° BCAC, Minutes

. BCBA. Public Participation at Board Meetings

End of Glen Ullin School District #48 Policy BCAA Amended: 08/16/23




ACEA - BULLYING POLICY

The Glen Ullin School District is committed to providing all students Swith a safe and civil
school environment in which all members are treated with dignity and respect. Bullying
of or by a student or school staff member is against federal, state, and local policy and is
not tolerated by the Board. Bullying behavior can seriously disrupt the ability of the District
to maintain a safe and civil environment, and the ability of students to learn and succeed.
Therefore, it is the policy of the state and the District that students and school staff
members shall not engage in bullying behavior while on school property.

Definitions
For the purposes of this policy:
. Bullying is defined in NDCC 15.1-19-17 as:

a. Conduct that occurs in a public school, on school district premises, in a
district owned or leased school bus or school vehicle, or at any pubiic school
or school district sanctioned or sponsored activity or event and which:

i. Is so severe, pervasive, or objectively offensive that it substantially
interferes with the student’s educational opportunities;

ii. Places the studentin actual and reasonable fear of harm;

iii. Places the student in actual and reasonable fear of damage to
property of the student; or
iv.  Substantially disrupts the orderly operation of the public school; or

b. Conduct received by a student while the student is in a public school, on
school district premises, in a district owned or leased school bus or school
vehicle, or at any public school or school district sanctioned or sponsored
activity or event and which:

i. Is so severe, pervasive, or objectively offensive that it substantially
interferes with the student's educational opportunities;

ii. Places the student in actual and reasonable fear of harm;

iii. Places the student in actual and reasonable fear of damage to
property of the student; or
iv.  Substantially disrupts the orderly operation of the public school.

c. Conduct received or sent by a student through the use of an electronic
device while the student is outside a public school, off school district
premises, and off school district owned or leased property and which:

i.  Places the student in actual and reasonable fear of:
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1. Harm; or
2. Damage to property of the student; and

ii. Is so severe, pervasive, or objectively offensive the conduct
substantially interferes with the student's educational opportunities
or substantially disrupts the orderly operation of the public school.

Conduct includes the use of technology or other electronic media (e.g.,
cyberbullying).

Electronic communication is defined in NDCC 12.1-17-07(5) as a transfer of signs,
signals, writing, images, sounds, data, or intelligence of any nature transmitted in
whole or in part by a wire, radio, electromagnetic, photo-glectronic, or photo-optical
system.

Protected status are classifications/characteristics protected from discrimination
by NDCC 14-02.4-01 and federal law. The following statuses are protected: race,
color, religion, sex (including sexual orientation, gender identity, and gender
expression), national origin, age, disability (physical or mental), and status with
regard to marriage or public assistance. :

School property is defined in NDCC 15.1-19-10(6)(c) as all land within the
perimeter of the school site and all school buildings, structures, facilities, and
school vehicles, whether owned or leased by a schoo! district, and the site of any
school-sponsored event or activity.

School-sanctioned activity is defined as an activity that:

a. Is not part of the district's curricular or extracurricular program; and

b. Is established by a sponsor to serve in the absence of a district program;
and

c. Receives district support in multiple ways (i.e., not school facility use alone);
and

d. Sponsors of the activity have agreed to comply with this policy; and

€. The District has officially recognized through board action as a school-

sanctioned activity.

School-sponsored activity is an activity that the District has approved through
policy or other board action for inclusion in the district's extracurricular program
and is controlled and funded primarily by the District.

School staff include all employees of the Glen Ullin School Districl, school
volunteers, and sponsors of school-sanctioned activities.

True threat is a statement that, in light of the circumstances, a reasonable person
would perceive as a serious expression of an intent to inflict harm.
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Prohibitions
A student or school staff member may not:

1.
2,

3.

Engage in bullying.
Engage in reprisal or retaliation against:

a. A victim of bullying;

b. An individual who witnesses an alleged act of bullying;
c. An individual who reports an alleged act of bullying; or
d. An individual who provides information/participates in an investigation about

an alleged act of bullying.

Knowingly file a false bullying report with the District.

Reporting Procedures for Alleged Policy Violations

1.

Reporting requirements for school staff. Any school staff member with
knowledge or suspicion of a violation of this policy or who has received an oral or
written report of a violation of this policy from a student, community member, or
anonymously shall contact the building principal to inform them as soon as
possible. If the alleged violation implicates the building principal, the school staff
member shall report it to the Superintendent. If the alleged violation implicates the
Superintendent, the school staff member shail report it to the Board President.

Should school administration determine that a school staff member knew of or
suspected a violation of this policy and failed to report it in accordance with the
procedure above, the staff member may be subject to disciplinary consequences
or, for sponsors of school-sanctioned activities, other corrective measures.

Reporting options for students and community members: Students and
community members (including parents) may report known or suspected violations
of this policy using any of the following methods:

a. Completing a written complaint form (ACEA-E4). The District will place the
form in a variety of locations throughout the school and should inform
students and staff of these locations. A complainant will have the option of
including their name on this form or filing it anonymously. The form may be
returned to any school staff member, filed in a school building’s main office,
or placed in a designated drop box located in each school.

b. Complete and submit an online complaint form. A complainant will have the
option of including their name on the form or submitting it anonymously

c. File an oral report with any school staff member.
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Bullying may be a repeated or, in rare cases, one-time exposure to deliberate, negative
behavior by one or more individuals. Single incidents and conflicts between two or more
individuals do not automatically constitute bullying behavior. Districts should investigate
each situation to determine if the alleged behavior meets this policy's definition of bullying.
If the misconduct does not meet this policy’s definition of bullying, it may be addressed
under other district policies.

A complaint filed anonymously may limit the district's ability to investigate and respond to
the alleged violations.

Documentation and Retention

The District shall develop a form to report alleged violations of this policy (ACEA-E3). The
form should be completed by schoo! staff when they:

1. Initiate a report of an alleged violation of this policy; or

2. Receive an oral report of an alleged violation of this policy.
The form should be completed by an administrator when they:

1. Initiate a report of an alleged violation of this policy; or

2. Receive an oral report of an alleged violation of this policy.

All written reports of an alleged violation of this policy received by the District shall be
forwarded to-the appropriate school administrator for investigation and retention.

Report forms and all other documentation related to an investigation of an alleged
violation of this policy involving a student shall be retained by the District for six years
after the student turns 18 years old or graduates from high school, whichever is later.

Investigation Procedures

School administrators (i.e., a principal, an assistant superintendent, or the
Superintendent) or the Board President, if the Superintendent is implicated, are required
to investigate violations of this policy (as prescribed under "Prohibitions”), when in receipt
of actual notice of an alleged violation. Actual notice of an alleged violation occurs when
alleged bullying, reprisal, retaliation, or false reporting is reported using the applicable
method(s) prescribed in the reporting section of this policy. '

Upon receipt of a report of an alleged policy violation, the designated administrator shall
first determine if the alleged policy violation is based on a protected status whether actual
or perceived. Reports involving a protected status shall be investigated in accordance
with the district's harassment/discrimination policy, including the timelines contained
therein.

In all other cases, administration shall determine the level of investigation necessary
based on the nature of the alleged violation of this policy after considering factors such
as, but not limited to the identity of the reporter and their relationship to the victim/alleged
perpetrator; the ages of the parties involved; the detail, content, and context of the report;

| Deleted: O

| Deleted: ™



and whether or not this report is the first of its type filed against the alleged perpetrator.

Based on the level of investigation the administrator deems necessary, investigations

may include any or all of the following steps or any other investigatory steps that the

administrator deems necessary:

1. Identification and collection of necessary and obtainable physical evidence
(NOTE: In some cases, physical evidence may be unobtainable, e.g., a privale
social networking profile).

2. Interviews with the complainant, the victim, and/or the alleged perpetrator. At no
time during an investigation under this policy shall the victim/complainant be
required to meet with the alleged perpetrator.

3. Interviews with any identified witnesses.
A review of any mitigating or extenuating circumstances.
5. Final analysis and issuance of findings in writing to the victim and perpetrator and,

if applicable, implementation of victim protection measures and disciplinary
measures under this or other applicable policies.

Investigations shall be completed within fio more than sixty days unless the administrator
documents good cause for extending this deadline. Such documentation should be sent
to the victim and alleged perpetrator during the investigation.

Reporting to Law Enforcement and Others Forms of Redress

Law enforcement must be notified by a school administrator or the Board President if
there is reasonable suspicion that a bullying incident constituted a crime on or off school
property. Nothing in this policy shall prevent a victim/their family from seeking redress
under applicable state and federal law.

Disciplinary and Corrective Measures

Students who the District has found to have violated this policy shall be subject to
disciplinary consequences and/or corrective measures. When determining the
appropriate response to violations of this policy, administration shall take into account the
totality of circumstances surrounding the violation. Measures that may be imposed
include, but are not limited to:

1. Require the student to attend detention.

2. Impose in- or out-of-school suspension or recommend expulsion. Due process
procedures contained in the district’s suspension and expulsion policy shall be
followed.

3. Recommend alternative placement. This recommendation shall be submitted to

the Superintendent for approval or denial. Alternative placement of special
education students will be handled in accordance with applicable policy.

4, Create a behavioral adjustment plan.
5. Refer the student to a school counselor.
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6. Hold a conference with the student's parent/guardian and classroom teacher(s),
and other applicable school staff.

7. Modify the perpetrator's schedule and take other appropriate measures (e.g.,
moving locker) to minimize contact with the victim.
8. If applicable, contact the administrator of the website or social media platform on

which the bullying occurred to report it.

If the misconduct does not meet this policy's definition of bullying, it may be addressed
under other district disciplinary policies.

If the perpetrator is a school staff member, the District shall take appropriate disciplinary
action that may include, but is not limited to a reprimand, modification of duties (only if
allowed by applicable policy, the negotiated agreement, and/or the individual's contract),
suspension, or a recommendation for termination/discharge in accordance with
applicable law and/or policy.

Victim Protection Strategies

When the District confirms that a violation of this policy has occurred, it should notify the
victim's parents and shall implement victim protection strategies. These strategies shall
be developed on a case-by-case basis after administration has reviewed the totality of
the circumstances surrounding the bullying incident(s) or other violations of this policy.
Strategies may include, but not be limited to, the following:

1. Additional training for all students and applicable staff on implementation of this
policy and/or bullying prevention.
2. Notice to the victim's teachers and other staff to monitor the victim and his/her

interaction with peers and/or the assignment of a staff member to escort the
student between classes.

3. Assignment of district staff to monitor, more frequently, areas in the school where
bullying has occurred.

4. Referral to counseling services for the victim and perpetrator.

5. Modification of the perpetrator's schedule and other appropriate measures
imposed on the perpetrator (not the victim) to minimize the perpetrator's contact
with the victim.

Dissemination and Education

The District shall review and revise this policy as it determines necessary. A copy of this
district bullying policy and any amendments must be filed with the Department of Public
Instruction.

The District shall place this policy, in its entirety, in student and staff handbooks and
ensure that it is explained and discussed with its students each school year. The District
shall also develop and implement bullying prevention programs for all students and staff
professional development activities. School administration may develop guidelines to
assist students and staff with identifying bullying conduct.
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Complementing NDSBA Templates (may contain items not adopted by the Board)

[ J
End of

[05/21]

AAC-BR, Discrimination & Harassment Grievance Procedure

AAC-E, Filing a State or Federal Discrimination & Harassment Complaint
ACEA-E2, Bullying Reporting Guidelines

ACEA-E3, Staff Bullying Report Form

ACEA-E4, Student Bullying Reporting Form

ACEA-E5, Bullying/Harassment Investigation Protocol

Glen Ullin Policy ACEA Adopted:
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EXHIBIT

ACEA-E2 - BULLYING REPORTING GUIDELINES

The following are signs that may indicate that a student has become a victim of prohibited
behavior contained in the district's bullying policy. The examples serve as guidelines only
and in no way encompass all indicators that a student has become victim of bullying.
Students with knowledge/ reasonable suspicion of any conduct indicating a violation of
the bullying policy should report it in accordance with the procedure in the bullying policy,
and school staff with knowledge/reasonable suspicion of such conduct shall report it in
accordance with the procedure in the bullying policy.

Reporting Guidelines

Students should file a report under the bullying policy and staff shall file such a report

when there is:

1. Any report by a student that s/he is concerned about his/her safety as a result of
intimidation, hostility, or actions by a student or staff member. Such students often
avoid certain locations in the school to limit contact with a bully (e.g., locker rooms,
restrooms, parking lots).

2. Any report by a student that his/her property has been damaged, or s/he is
concerned that his/her property will be damaged as a result of intimidation,
hostility, or actions by a student or staff member.

3. Any indication that a student is being deprived of educational opportunities (e.g.,
grades rapidly decline, a pattern of absenteeism, avoids certain locations in the
school.)

4, Any indication of verbal, nonverbal, physical aggression, intimidation, or hostility

based on a protected status, i.e., race, color, religion, sex, national origin, age,
disability (physical or mental), or status with regard to marriage or public
assistance.

5. A student has filed a report under the bullying policy or participated as a witness
in a bullying investigation and has since become the subject of verbal, nonverbal,
or physical aggression or hostility by other students or staff.

End of Glen Uilin School District Exhibit ACEA-E2

[04/15]
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EXHIBIT

ACEA-E3 - STAFF BULLYING REPORT FORM

Instructions: Please complete both pages, respondingto all the questions as accurately as possible. If you are unsure |
of the answer to any question, please indicate so. School policy allows forthe Districtto take disciplinary action !
against schoo! staff who have knowledge/reasonable suspicion of a violation of the bullying policy and fail to report it. |

1

F_——————

Describe what
happened/what
is happening:

When did it [ IBefore school
happen? Date:r

[ Jouring school _
Time:

[Jafter school r
[Jam [Jpm
[:]Unsure

Where did it I_jln the school building (list specific room): I:]Online
happen? r
[Jon the school playground

[]At a school event (list specific event):

[Jin the school parking lot
[ Jother (please specify):

[Jon the school bus

[(unsure

Who was
committing the
bullying (if
you're unsure
of the bully's
name(s)
describe
him/her?

Who was the
victim of the
bullying (if
you're unsure
of his/her
name, describe
him/her)?




EXHIBIT

How did you
learn of the
incident?

[Jwitnessed it

[ JReceived a report from the victim: [ Joral [Jwritten (attach)

[ Received a report from a bystander: [_JOral [ ]Written (attach)
_—_IReceived a report from a community member: DOral [Jwritten (attach)
:]Received a report from the perpetrator: DOraI [ Jwritten (attach)

[ Jsuspected bullying as a result of changes in a student's behavior.

Did anyone else
witness the
bullying?

[Jves, please list
[Ino

|:|Unsure

Please list names of witnesses and/or anyone that may have information about the incident.

change in the
victim's routine
(e.g.
attendance
patterns
changed,
grades
dropped,
avoids certain
locations in the

Were [ ]ves, explain
students/others

physically hurt DNO

(please

explain)? [ Junsure
Was there [[Jves, describe
damage to

anyone's [Ino
personal

property? [ Junsure
Have you |:|Yes, explain
noticed a

[Ino
[ Junsure

school)?

If the bullying DA substantial disruption to the educational environment (e.g., staff prevented from
occurred online carrying out duties, computer networks shut down, change in attendance patterns)

is there

evidence that it |:|A true threat {a statement that, in light of the circumstances, a reasonable person would
was/has perceive as a serious expression of an intent to inflict harm)

caused:

[ Junsure

If applicable, explain:




EXHIBIT

In your view, [ JRace [Jsex (includes sexual orientation) [] National origin
was the e I:l Status with regard to marriage or public [IN/a
N olor A

incident assistance [Junsure
motivated by [Religion [Jpisability (physical or mental)

any of the

following traits

{(actual or

perceived)?

Was the DYes Have you reported the incident to law enforcement?
incident an act [Jves

of retaliation [INo

against an [CIno

individual who [ Junsure

filed a previous
bullying report
and/or
participated in
an
investigation?

Your name:

Your school: r

List your Phone:
contact I
information:

Remember to hit “save” before closing this form. Please print the form, attach any relevant
documentation that you may have, and return itto the building administrator or his/her superior if
the report Implicates the bullding administrator. If the report implicates the Superintendent, retum It
to the Board President.






EXHIBIT
ACEA-E4 - STUDENT BULLYING

REPORT FORM

Instructions:

Please complete both pages, responding only to the questions that you feel
comfortable answering and are able to accurately answer. You may choose to include
your name at the bottom of the form or may submit it anonymously. Please note
that the district’s ability to Investigate an anonymous complaint may be limited, and
the District prohibits retaliation against anyone who files a bullying report.

Describe what happened/what is happening:

When did it happen? |:]Before school
[ Ipuring school [
te:
[ ]after school s
|:|Unsure
Time: I
[Jam [pm
Where did it happen? I:IIn the school building (list specific [ ]At a school event (list specific
room):l event):l
I:IOn the school playground DOther (please specify):
[ ]in the school parking lot
[_Jon the school bus [Junsure

[ Jonline

Who was committing the bullying (if you don't know the bully's name(s) describe him/her?

Who was the victim of the bullying (if you don't know his/her name, describe him/her)?




EXHIBIT

Did anyone else witness the [ Ives
bullying (if yes, please list)? [ No

[_JUnsure

Were you or others physically |:|Yes
hurt (please explain)? [ No

[ Junsure

Was there damage to anyone's |:|Ye5

personal property? [ INo
|:|Unsure

Have you or the victim missed [ ves

any school or made any

changes to your daily routine |:|No

as a result of the incident(s)?

[ Junsure

Have you told anyone about [ Jparent _ITeacher
the bullying? |:|Babysitter Other school staff:
[ ]Brother/sister

[ Jother family member:

DOther:F

Have you previously filed a bullying report (this information is used to determine if retaliation is occurring)?

[Jves
[ INo — -

Your name: |

Your grade and age: I

?
How can we contact you? |:|Phone: I

[ JEmail: I
[ lother: I
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EXHIBIT

3. a) POTENTIAL INVESTIGATORY STEPS (DETERMINED BY ADMINISTRATOR)

Investigatory Step

Investigatory Step

Investigatory Step

Investigatory Step

Additional Comments

3. b) BULLYING DEFINITION

Guiding Question Does the alleged incident meet the bullying definition as stated in NDCC 15.1-19-
177

0 Yes:

O No

Definition Explanation

4. a) DISCIPLINARY AND CORRECTIVE MEASURES (IF MEETING DISTRICT BULLYING DEFINITION)

Action Taken

Action Taken

Action Taken

Additional Comments

4. b) DISCIPLINARY AND CORRECTIVE MEASURES (IF NOT MEETING DISTRICT BULLYING DEFINITION)

4 Guiding Question Does the misconduct meet the parameters of other district discipline policies?
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EXHIBIT

5.

7.

STAFF MEMBER INVOLVEMENT

_ Guiding Question Is the perpetrator a staff member?

O Yes:

0 No

Action Options

Action Options

Additional Comments

VICTIM PROTECTION STRATEGIES

Guiding Question Have the parents been notified and has a victim protection strategy been
implemented?
O Yes:
O No

Strategies

Strategies

Strategies

Strategies

Additional Comments

Notification of Authorities

Guiding Question Do you have reasonable suspicion that a crime has taken place?

O Yes:

1 No




REQUIRED
BCBA - PUBLIC PARTICIPATION AT BOARD MEETINGS

Meetings of the Board are conducted for the purpose of carrying on the business of the
schoals and, therefore are not public meetings, but meetings held in public.

Public Comment - Regular Board Meetings

The Board must give individual members of the public the opportunity to provide
comments at every regular meeting of the Board. Therefore, the Board shall include an
agenda item for public comment on each regular meeting agenda. An individual providing
comment at a meeting shall provide to the governing body in writing the individual's name
and address. The individual’s address is an exempt record but will be maintained by the
District. The presiding officer shall introduce the public comment agenda item and request
that any members of the public wanting to provide public comment may stand (as able)
during the agenda item, be recognized, and provide their name for the Board meeting
minutes.

The following rules and limitations apply during the public comment agenda item:

1. Time for the public comment period is limited to thirty minutes.
2. Time per speaker is limited to fhree minutes.

3. Public comment is limited by agenda topic, to the agendas of the current and gne

preceding Board meeting.
4. Public comment must be pertinent to the school district.

5. Public comment may not interfere with the orderly conduct of the regular Board
meeting.
6. Public comment may not be defamatory, abusive, harassing, or unlawful.

7. Public comment may be prohibited if:

a. An alternative procedure exists to bring that particular type of public comment
before the public entity,

b. The public comment includes confidential or exempt information, or
¢. The public comment is otherwise prohibited by law.

Groups will be urged to designate a spokesperson. Notwithstanding the rules and
limitations above, when there is a large number of public speakers to be heard, or if
pressure of business or other circumstances dictate, the presiding officer may shorten
the length of time allowed for each speaker andfor limit the total time to be devoted to
public comment.
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Conduct and Remarks Out of Order

Undue interruption or other interference with the orderly conduct of Board business will
not be allowed. Defamatory, abusive, harassing, or unlawful remarks are always out of
order. The presiding officer may terminate the speaker's privilege of address if, after being
called to order, s/he persists in improper conduct or remarks. Furthermore, any individual
who is persistently disruptive of a school board meeting may be removed from that
meeting by order of the presiding officer

Public Presentations/Separate Agenda items

Only items on the published board agenda will be discussed at any meeting of the Board,
unless the Superintendent or a board member requests an addition to the agenda of a
regular meeting and the board members present approve in accordance with Board
policy. Members of the public who wish to be added as a separate agenda item and make
formal presentations before the Board shall make requests in advance in accordance with
the board's agenda setting policy.

Complaints

The Board has adopted policies governing patron complaints. The public is required to

seek redress through these policies. The public will be prevented from commenting on a

topic if it:

1. Is governed by a district complaint policy and the complainant has not followed the
procedure contained in policy and/or the policy prohibits the public from bringing
the complaint before the Board. This includes, but is not limited to, complaints
about personnel and complaints about instructional/resource materials.

2. Includes confidential or exempt information (e.g., student's educational record), or
concerns a topic that is otherwise prohibited by law from disclosure to the public.

Questions and Comments by Board and District Administrator
Board members and the district administrator may question a speaker or make comments
in response to the speaker's remarks.

Discussion of a Motion
When a motion is before the Board, discussion will be limited to board members and the
Superintendent, except as the presiding officer requests information.

Complementing NDSBA Templates (may contain items not adopted by the Board)
° BCAA, Board Meeting Agenda and Pre-Meeting Preparation

. BCBA-BR, Rules of Decorum at Board Meetings
o FGA, Student Education Records

® GAAC, Review and Complaints About Instructional and Resource Material

| Deleted: [OPTION 1:
| Deleted: )

Deleted: -OR-

[OPTION 2: The presiding officer or an appropriate
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. GAAC-BR, Procedure for Reviewing Complaints About Instructional/Resource
Material

° KACA, Patron Complaints
° KACB, Complaints about Personnel

. KACB-E, Patron Complaint Form
End of [Name of District] POlicy BCBA. . ... ..c.ooiviianiine it canrinans Adopted:

[07/28]
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GLEN ULLIN PUBLIC SCHOOL DISTRICTNO 48

et PO BOX 548
u&‘:ﬁl&gn?andantd 6508 HWY 49
GlenUllin, ND 58631-0548  Kayla Schum 38 her
Todd Hetler (701) 348-3590 .
Principal office@glenullinbearcats.org

1-1-2025

January School Board Meeting Superintendent Report

1. Handbooks, Procedures, Guidelines, Expectations Review: Administrative Review with
revisions and editing was ongoing over the Christmas break.

2. Winter Quarterly Reimbursement for Title 1 and Title 1 Transferrability: Reimbursement

requests have been submitted.

Farm to School Program: Application was submitted 12-14-2025

4, Budget: We will see a shift starting this month were revenue is not matching expenditure
percentage of the full budget during the month of Decemebr (Reference: The Expense
Revenue Summary Document). This is a normal cycle and was expected and is caused by
little to no tax revenue coming in until January and energy revenue payments are deffered
until ApriVMay. This is a normal cycle for Glen Ullin and will be offset in January and
February when a bulk of the local tax revenue will come in. This is why a healthy fund
balance is critical to cover this time period and why we have laddered our CD’s for the Fall
and Summer maturity dates to potentially cover a revenue shortfall during these periods.
We will not need to access them this year but it is institutional knowledge on why we
strategically align these aspects for fiscal management

5. Professional Development: Our Standards Based Teaching and Learning will begin on
Wednesday, January the 7% and is the official kickoff of our school improvement work. | am
excited to get this started and the awesome learning supports and opportunities this will
provide our students and staff.

6. Job Descriptions: All Job Descritptions are in draft format and reviewed once by our policy
committee. Next Steps: We are in draft polish and will ask the policy committee to review
and hoping to bring to the Board for formal consideration of Approval in February.

7. Non-Certified Staff Compensation Scale: Along with the job descriptions, we have
developed a companion compensation scale for non-certified staff and will look to bring
this to the finance committee for review and then future consideration for the full Board.

w

We are seeing a shift in progress and momentum starting to build on critical pieces to reinforce
school improvement efforts. It is like a snow ball rolling down the hil. It will build energy and speed
as it grows. But | can see those start to see those progression shifts and can start to feel those

efforts paying off.






Update of activities performed

Received the 36 ordered chairs and 2 were damaged during the transport. Reached

out to the company and had 2 good chairs sent to us.

We set up gym floor and stage for the Christmas Concert.

HA Thompson replaced automatic flush on the boys urinal and the girls bathroom,
both by the cafeteria. Repaired faucet in the library. Replaced faucets in the
workroom and the boys bathroom, both on the elementary wing.

No issues transporting students.






Counselor Update~01/05/26

Cami Krueger

Angel tree a wonderful success

o

» Thank you to be posted in newspaper
o Spring registration went well
» Positive feedback on sending registration forms for parents/guardians to
direct conversation with their student(s)
o Course Catalog to be created for the Fall 2026 registration process
o ACT scheduled for March 10t
» Juniors and some seniors
o ASVAB

»  Will be working on me getting certified to be able to be our proctor with

the states shortage






ATHLETIC DIRECTOR BOARD REPORT
January 2026

o JH Boys Basketball:
o 7 — 8 Participants: 12 students
o The boys only had 2 games before going on break.
o Tanner Hofer is the Coach.

o JV/V Boys Basketball:
o 9-12 Participants: 12 Students (We have 6 students for V and 6 students for JV)

o We came 4t in the Mandan Holiday Tournament and Jaxon Rolle made the All-

Tournament Team.
o Coaches: Lora Voegele (Head) and Dean Rolle (Assistant).

o Coaching Vacancies:
o Track Coach
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RECOMMENDED Descriptor Code: BBC
METHOD OF FILLING A BOARD VACANCY

The Glen Ullin School Board must fill by appointment or special election any vacant seat
on the Board. A vacancy may exist for any reason set forth in NDCC § 44-02-01 and
must be filled within 60 days from the time the vacancy occurs. Upon receiving notice
that a vacancy exists, the Business Manager shall notify the County Superintendent.

The Board may fill the vacancy through the selection process outlined herein. If the Board
chooses not to utilize this selection process, it must either appoint an individual to fill the
vacancy by taking action at a regular or special meeting with a simple majority vote or call
for a special election to fill the vacancy. The Business Manager shall certify any
appointment made by the Board to the County Superintendent of Schools.

Notice
If the Board chooses to fill the vacancy through a selection process, the Superintendent

shall publish notice of the vacancy and information on the application process as directed
by the Board. The Board shall establish an application period, which shall not be less
than two weeks nor more than four weeks and shall have clearly stated beginning and
closing dates. The Board shall select a committee to review applications and make
recommendations to the Board at the next regular or special meeting called for that

purpose.

Interested individuals shall be required to complete an Application for Board Position.
This application is subject to North Dakota open records laws and will be supplied to each

board member.

Should the Board fail to receive any qualified applications for the board vacancy by the
application deadline, the Superintendent shall identify a candidate or candidates for board
appointment, and the Board shall convene at an open meeting to select the finalist using
the procedure below.

Selection Process

At the next regular meeting of the Board or at a special meeting called for that purpose,
the Business Manager shall report all candidates by name. The Board shall narrow the
pool of applicants to three through a roll call vote, if necessary. The Board shall vote on
the final pool of candidates through a roll call vote. The candidate receiving the simple

majority of votes shall fill the board vacancy.

In the event of a tie, the Board will recast their votes by roll call vote, voting only on the
candidates who were tied. Should a stalemate exist after the Board has voted three times,
the Board shall table the appointment process until the next regular or special meeting
called for that purpose. Should a stalemate exist after 45 days, the Board shall initiate
the proceedings for holding a special election to fill the board vacancy.

Commencement of Duties

The newly appointed/elected board member shall be seated at the next board meeting
following their appointment/election. The appointed/elected board member shall execute

1



Return to Policy Manual Index

RECOMMENDED Descriptor Code: BBC

the Oath of Office in accordance with the deadline in law. A board member thus
appointed/elected shall serve until the next regular board election and until a successor
is elected and qualified.

The same orientation procedures shall apply for any appointed member as for a regularly
elected member.

Complementary Documents
. BBC-E, School Board Application Form
. BEB, New Member Orientation

End of Glen Ullin School District #48 Policy BBC .........ccccninncnsnnnsnmmniisssmensane Adopted: 02/09/22



This form is optional for candidates to complete

EXHIBIT Descriptor Code: BBC-E

SCHOOL BOARD APPLICATION FORM

Please complete, date, and sign the application form and statement of interest
and return the completed documents to Kayla Schumacher Business Manager.

By submission of this form, your interest in the Glen Ullin District # 48 School
Board vacancies will become public.

Name:
Address:
Phone Number(s):
Email address:

NOTE: Answers to these questions are not required to serve on the school board
but may be used in the school district newsletter or local newspaper publications
to inform the public about school board candidates.

1. Why are you interested in serving on the Glen Ullin District # 48 School
Board?

2. Describe your experience and involvement with theGlen Ullin District # 48
Public Schools.

3. Do you have children who attend(ed) the Glen Ullin District # 48 Public
Schools?

4. What educational, professional, or civic experiences have you had that would
contribute to your performance as a member of theGlen Ullin District # 48

School Board?

5. What interests, skills, and abilities would you bring that would benefit the Glen
Ullin District # 48 School Board?

6. What do you consider to be three of the most pressing issues facing the Glen
Ullin District # 48 School Board?



This form is optional for candidates to complete

EXHIBIT Descriptor Code: BBC-E

7. School/College Areas of Study

By signing this application | am swearing that, at the time of my appointment, |
am a qualified North Dakota elector, meaning that | am:

A U.S. citizen

o At least 18 years old on the day of an election

e A North Dakota resident

« A resident in the school district for at least 30 days

Any person who is a qualified elector of this state is qualified to be a member of
the school board in the district in which the person resides (NDCC § 15.1-07-14).

Glen Ullin District # 48 is also governed by a reorganization plan.
Therefore, in order to qualify for this seat, the applicant must reside within

the following area:

. By signing below, you are certifying that
your primary residence is within this area.]

Print Name

Signature Date

To be completed by a school official

Received by:

Date: Time:




Secretary of State

»\\ STATEMENT OF INTERESTS State of North Dakota

:: ] | SECRETARY OF STATE 600 E Boulevard Ave Dept 108
5/ SFN 10172 (10-2025) Bismarck ND 58505-0500
Telephone: (701) 328-2900

Toll-Free: (800) 352-0867

Fax (701) 328-3413

Email: soselect@nd.gov

Waebsite: Vots.ND.Gov

Refarences fo the Statement of Interests are found in North Dakota Century Code, Chapter 16.1-09.
FILING REQUIREMENTS FOR STATEMENT OF INTERESTS

SLATIVE OR JUDICIAL - FILE WITH SECRETARY OF STATE - ONLINE ONLY - VOTE.ND.GOV

STATEWIDE, LEGI
pt those holding federal office, must file a statement of interests each year by

o Annual Filing - Officeholders, exce
January 31.

« Every candidate must file
Certificate of Endorsement
(SFN 02701).

« Federal Candidates - Preside
file a statement of interests or a copy of the disclosure stat
candidacy documents.

COUNTY OFFICES, GARRISON CONSERVANCY, SOIL CONSERVATION, SOUTHWEST WATER AUTHORITY- FILE

WITH COUNTY AUDITOR
o Annual Filing - Officeholders must file a statement of interests each year by January 31.

« Every candidate must file a statement of interests at the same time as filing his/her Petition/Certificate of Nomination
(SFN 02704) and Affidavit of Candidacy (SFN 02701). Candidates in multi-county offices file in their county of

residence.

a statement of interests (federal requirements noted below) at the same time as filing his/her
(SFN 17196) or Petition/Certificate of Nomination (SFN 02704) and Affidavit of Candidacy

nt & Vice President of the U.S., U.S. Senate, & U.S. House of Representatives - Must
ement required by the Federal Election Commission with

CITY OFFICES - FILE WITH CITY AUDITOR
« Annual Filing - Officeholders must file a statement of interests each year by January 31.
» Every candidate must file a statement of interests at the same time as filing histher Petition/Certificate of Nomination

(SFN 02704).

SCHOOL BOARD - FILE WITH SCHOOL BUSINESS MANAGER
« Annual Filing - Officeholders must file a statement of interests each year by January 31.
« Every candidate must file a statement of interests at the same time as they file the statement to set forth the

candidate's name and the position for which the person is a candidate.

GOVERNOR APPOINTED OFFICES AND BOARDS - FILE WITH SECRETARY OF STATE - VIA THE OFFICE OF THE

GOVERNOR
« Annual Filing - Appointees must file a statement of interests each year by January 31.

« At Time of Appointment - Every person appointed by the Governor to a state agency, board, bureau, commission,
department, or occupation or professional licensing board must file a statement of interests with the Secretary of State

through the Office of the Governor no later than the announcement of the appointment.

ASSISTANCE: Questions regarding the Statement of Interests may be directed to the Elections Unit of the Secretary of State's
office at (701) 328-2900 or (800) 352-0867, or the appropriate filing officer.

Name of candldate or appointee Telephone number
Spouse's name Non-govemment email address (required)
Address City State ZIP code

Office which candidate is seeking (include district number, if applicable)

| OR Position ta which appointed




SFN 10172 (10-2025) Page20of3

ITEM A: PRINCIPAL OCCUPATION/SOURCE OF INCOME - Enter the principal occupation (or the greatest source of income) as listed on
your North Dakota income tax return for you and your spouse (if applicable).

Your principal occupation Spouse's principal occupation

Name of business or employer Spouse's name of business or employer

ITEM B: FINANCIAL INTERESTS - List by name each business or trust that is NOT the principal occupation (greatest source of income), in
which you andfor your spouse (if applicable) have a financial interest. You are not required to list dollar amounts or the nature of the work
performed. Use an ‘X' to indicate the *role” relatlonship for you and/or your spouse. Attach additional sheets in the same format if greater space

is needed.

1. Any business or trust in which you and/or your spouse own a legal or equitable interest.

2. Any business or trust in which you and/or your spouse have investments. include the name of the business or trust in which you have
stock, mutual funds, bonds, debentures, or debt obligations of corporations and/or municipal corporations. Financial interests that are
contained in diversified portfolios need only be mentloned by the brokerage establishment where It [s Invested.

3. Any business or trust from which you and/or your spouse receive compensation,
4. Any business or trust paying you and/for your spouse a fee or commission for professional consulling services. Include those public

agencles from which you and/or your spouse receive a fee or commission. Attorneys and others with "professional” as their principal
occupalion on their state income tax form are not required to fst clients.

BUSINESS NAME OR TRUST NAME (include city and state where focated) SELF SPOUSE

EXAMPLE: Make Me A Lot of Money Investment Co. (Mutual Funds) Bismarck, ND X X

ITEM C: ASSOCIATIONS/BOARD SERVICE - List the associations or [nstitutions with which you and/or your spouse are closely assaciated,
or serve as a director or officer of, AND which may be affected by legislative actlon (for legistative candidates) or action of the officeholder of
the office to which you are a candidate or appointee. You are not required to list dollar amounts or the nature of the work performed. Use an ‘X'
to indicate the "role” relationship for you and/or your spouse. Attach additional sheets in the same format if greater space is needed.

ASSOCIATION OR INSTITUTION ROLE(S) SELF SPOUSE




SFN 10172 (10-2025) Page 3of 3

ITEM D: GOVERNMENT RELATIONSHIPS - List any political subdivision and any agency or department of the state to which you and/or your
spouse sold goods or services of more than $5,000 in the preceding year from:

1. An employer identified as a business or trust in which you and/or your spouse own a legal or equitable interest, and in which you and/

or your spouse have an ownership inferest of 10 percent of more; or
2. A business or trust identified in which you and/or your spouse have i
interest of 10 percent or more; and, the business or trust is diractly rel

holding.

nvesiments, where you and/or your spouse have an ownership
lated to the official duties of the office the persan is seeking or

You are not required to list dollar amounts or the nature of the wark performed, Use an ‘X to indicate the *role” relationship for you and/or your

spouse.

ASSOCIATION OR INSTITUTION ROLE(8) SELF SPOUSE

- Identify any business office, business directorship, or fiduciary relationship that you and/or your
spouse have held in the preceding calendar year. Flduclary means acting as a guardian, trustee, executor, administrator, or conservator for any
person, whether individual or corporate. You are not required to list dollar amounts or the nature of the work performed. Use an 'X' to indicate
the "role" relationship for you and/or your spouss. Attach additional sheets in the same format if greater space is needed.

ITEM E: FIDUCIARY RELATIONSHIPS

ASSOCIATION OR INSTITUTION ROLE(S) SELF SPOUSE

I, the undersigned, declare this Statement of Interests has been examined by me and to the best of my knowledge is a true, correct, and
complete statement of my financlal interests. 1 understand any Intentional violation of the law requiring the fillng of this statement shall result in

my being deprived of my appointment or assuming the duties of the elective office.
Signature of candidate or appointee

Date







SFN 10172 (03-12) Page 4
INSTRUCTIONS FOR STATEMENT OF INTERESTS
WHO FILES: The Statement of interests shall be filed by all candidates seeking to have their name placad on the ballat for federal, statewide, judicial district,

legisiative, counly, multi-district, city, and school district office. Every person appointed by the Governor to a state agency, board, bureau, commission,
department, or occupation or professional licensing board shall also file & Statement of Interasts.

WHEN TO FILE: Every candidate for elective office shal file a Statement of Interests with the appropriate filing officer at the same time as filing histher
Certificate of Endorsement SFN 17196 or Petition/Certificate of Nomination SFN 2704 and Affidavit of Candidacy SFN 2703. Appointees of the Governor shall

file a Statement of Interests no later than the announcement of the appointment.

WHERE TO FILE:
SCHOOL DISTRICT CANDIDATES - File with the School Business Manager

HOW TO FILE:

ITEM A - PRINCIPAL OCCUPATION: The occupations listed are those defined on the No
principal source of income for yourself, and only one for your spouse. Please mark and complete the box labeled

not listed.

rth Dakota state income tax return. Check only one category for the
"Other” if you or your spouse's occupation is

ITEM B - List by name each business or trust that is NOT the princlpal source of income, In which you and/or your spouse have a financial interest. include

any of the following that apply:
1. Any business or trust in which you and/or your spouse own a legal or equitable interest.

e business or trust of which you have stocks, mutual

2. Any business or trust in which you and/or your spouse have investments. Include the name of th
Financial interests that are contained in diversified

funds, bonds, debentures, or debt obligations of corporations and/or municlpal corporations.
portfolios need only be mentioned by the brokerage establishment i is with.

3. Any business or trust from which you and/ar your spouse receive compensation.

your spouse a fee or commission for professional or consulting services. Include those public agencles from

4. Any business or trust paying you and/or
fee or commission. Attorneys and others who list their principal occupation as "professional” are not required

which you and/or your spousse received a
to list clients.

5. Public agencies (state or local) to which you and/or your spouse sold goods or services.

ITEM C - List the associations or Institutions with which you and/or your spouse are closely associated, or serve as a diractor or officer of, and which may
be affected by legislative action (for legistative candidates) or action of the officenolder of the office to which you are a candidate or appointee.
List organizations and associations and note the capacity of you andfor your spouse's relationship such as “member”, "board of directors”,
“consuitant”, etc.
ess office, business directorship, and fiduclary relationship that you and/or your spouse have held in the preceding

ITEM D - identify by name any busin
calendar year.

Fiduciary means acting as a guardian, trustee, exacutor,
capacity of the relationship of you and/or your spouse for any of the listed businesses, t

*executor”, "trustea”, etc.

SPECIAL NOTES:
lterns B, C and D of this form have limited space
identify which of the three items (B, C or D) the ad

administrator, or conservator for any person, whether individual or corporate. Specify the
rusts and/or fiduciary relationships, such as "director”,

for listing items. if you need more space, attach additional sheets in the same format and clearly
ditional sheet continues. Insert the additional sheets into this form.

Use an "X" to indicate the “interest” relationship for (a) yourself, or (b) your spouse.
You are not required to list doliar amounts or the nature of the work performed in ITEMS B, C or D.

ASSISTANCE: Questions regarding the Statement of Interests may be directed to the Elections Division of the Secretary of State’s Offica at (701) 328-4146 or

(800) 352-0867 or the appropriate filing officer.






