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RE: New Health Insurance Marketplace Coverage Options and Your Health
Coverage

To Reid State Technical College Employees:

There is a lot of talk about healthcare reform today, and you will be hearing much more in the coming
months.

It is important to know that the Public Education Employees’ Health Insurance Plan (PEEHIP) will
continue to offer health coverage to our eligible employees. This coverage is an important part of
our total compensation package.

The Patient Protection and Affordable Care Act (ACA) requires employers subject to the Fair Labor
Standards Act to provide the attached notice to all working full-time and part-time employees. The notice
provides basic information about individual health insurance options that will be available through the
Marketplace (also referred to as Exchanges) beginning in 2014. In Alabama, the Health Insurance
Marketplace will be administered by the federal government.

The required notice also explains that some individuals may be eligible for federal subsidies to help pay
for some of the cost of individual health insurance policies sold through a public exchange. The value of
these subsidies will vary based on an individual's household income.

According to the ACA and IRS regulations, if an employee is eligible for an employer sponsored health
plan, and that plan meets the government's definition of affordable, minimum value coverage, then the
employee and any family members eligible for the employer plan are not eligible for the federal subsidies
described in the attached notice, regardless of household income. Coverage offered to you by PEEHIP
meets the minimum value standard, and the cost of this coverage to you is intended to be
affordable, based on employee wages.

Important Note for Employees Who Are Eligible for PEEHIP Coverage:

Is PEEHIP coverage “affordable” to you according to ACA rules?

The ACA defines “affordable” as a plan that requires an employee to contribute no more than 9.5% of

their household income to participate in employee only coverage (single coverage).

o PEEHIP offers a plan that requires a monthly contribution of $15 for single coverage for full time
employees earning a full aliocation.

e Note: Employees who qualify and apply for PEEHIP’s Federal Poverty Level premium discount
program will have a reduced premium of 10% up to 50% depending on your income.

Note: If you purchase a health plan through the Marketplace instead of accepting coverage offered
through PEEHIP, you will lose the PEEHIP (employer) contribution to the PEEHIP offered coverage.
Also, a health plan purchased through the Marketplace is not paid for with pre-tax dollars. Premium
payments made through the Marketplace are made on an after-tax basis.

Important Note for Employees Who are Not Eligible for PEEHIP Coverage:

If you are not eligible for PEEHIP coverage, you may want to review the attached notice and explore
individual health insurance options available to you through a public exchange. Since you are not eligible
for PEEHIP coverage, you may qualify for the federal subsidies described in the notice.

For further information on the ACA or the Health Insurance Marketplace, call 1-800-318-2596 or visit
www.healthcare.gov.
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When key parts of the health care law take effect in 2014, there will be a new way to buy health insurance: the Health
Insurance Marketplace. To assist you as you evaluate options for you and your family, this notice provides some basic

information about the new Marketplace and employment-based health coverage offered by your employer.

What is the Health Insurance Marketplace?

The Marketplace is designed to help you find health insurance that meets your needs and fits your budget. The Marketplace
offers "one-stop shopping" to find and compare private health insurance options. You may also be eligible for a new kind of tax
credit that lowers your monthly premium right away. Open enrollment for health insurance coverage through the Marketplace

begins in October 2013 for coverage starting as early as January 1, 2014.

Can | Save Money on my Health Insurance Premiums in the Marketplace?
You may qualify to save money and lower your monthly premium, but only if your employer does not offer coverage, or offers
coverage that doesn't meet certain standards. The savings on your premium that you're eligible for depends on your

household income.

Does Employer Health Coverage Affect Eligibility for Premium Savings through the Marketplace?

Yes. If you have an offer of health coverage from your employer that meets certain standards, you will not be eligible for a tax
credit through the Marketplace and may wish to enroll in your employer's health plan. However, you may be eligible for a tax
credit that lowers your monthly premium, or a reduction in certain cost-sharing if your employer does not offer coverage to you
at all or does not offer coverage that meets certain standards. If the cost of a plan from your employer that would cover you
(and not any other members of your family) is more than 9.5% of your household income for the year, or if the coverage your
employer provides does not meet the "minimum value" standard set by the Affordable Care Act, you may be eligible for a tax

credit.’

Note: If you purchase a health plan through the Marketplace instead of accepting health coverage offered by your employer,
then you may lose the employer contribution (if any) to the employer-offered coverage. Also, this employer contribution -as
well as your employee contribution to employer-offered coverage- is often excluded from income for Federal and State income

tax purposes. Your payments for coverage through the Marketplace are made on an after-tax basis.

How Can | Get More Information?

For more information about your coverage offered by your employer, please check your summary plan description available on
the PEEHIP website at www.rsa-al.gov or contact _the Public Education Employees’ Health Insurance Plan (PEEHIP) toll free
at 1-877-517-0020

The Marketplace can help you evaluate your coverage options, including your eligibility for coverage through the Marketplace
and its cost. Please visit HealthCare.gov for more information, including an online application for health insurance coverage

and contact information for a Health Insurance Marketplace in your area.

" an employer-sponsored health plan meets the "minimum value standard" if the plan's share of the total allowed benefit costs covered by the

plan is no lessthan 60 percent of such cosls.



PART B: Information About Health Coverage Offered by Your Employer

This section contains information about any health coverage offered by your employer. If you decide to complete an application
for coverage in the Markétplace, you will be asked to provide this information. This information is numbered to correspond to
Mark li

i; 4 Employer Identificatlon Number (EIN)
W63 0510731

Here is some basic information about health coverage offered by this employer:
= As your employer, we offer a health plan to:
O All employees. Eligible employees are:

v Some employees. Eligible employees are:
Full- time employees and permanent part-time employees employed in any public institution of education
within the state of Alabama that provides instruction for any combination of grades K - 14 exclusively,
under the auspices of the State Board of Education. A permanent part-time employee must agree to
payroll deduction for a pro-rata portion of the premium cost for a fuli-time employee based on the
percentage of time the permanent part-time worker is employed.

e  With respect to dependents:
v We do offer coverage. Eligible dependents are:

e An employee's spouse as defined by Alabama law to whom the employee is currently and legally
married (excludes divorced or common-law spouses).

« A child under the age of 26 who is the employee's biological child, legally adopted child, stepchild, or
foster child placed with the employee by an authorized placement agency or by judgment, decree, or
other order of any court of competent jurisdiction. Any other children such as a grandchild, must
meet the same requirements as a foster child.

A dependent child of any age incapable of self-sustaining employment because of a physical or
mental handicap and is chiefly dependent on the employee for support. The handicap must have
existed prior to the time the child attained age 26 and was covered as a dependent on the
employee’s PEEHIP policy before age 26.

O We do not offer coverage.
v If checked, this coverage meets the minimum value standard, and the cost of this coverage to you is intended to be

affordable, based on employee wages.

** Even if your employer intends your coverage to be affordable, you may still be eligible for a premium discount
through the Marketplace. The Marketplace will use your household income, along with other factors, to determine
whether you may be eligible for a premium discount. If, for example, your wages vary from week to week (perhaps
you are an hourly employee or you work on a commission basis), if you are newly employed mid-year, or if you
have other income losses, you may still qualify for a premium discount.

If you decide to shop for coverage in the Marketplace, HealthCare.gov will guide you through the process. Here's the employer
information you'll enter when you visit HealthCare.gov to find out if you can get a tax credit to lower your monthly premiums

- An employer-sponsored health plan meets the "minimum value standard” if the plan's share of the total allowed benefit costs covered by the plan is

no less than 60 percent of such costs (Section 36B(c)(2)(C)(ii) of the Internal Revenue Code of 1986)



*PLEASE NOTE THAT YOU WILL BE UNABLE TO ENROLL IN BENEFITS UNTIL 3 DAYS AFTER EMPLOYMENT *
Public Education Employees’ Health Insurance Plan

PEEHIP

PEEHIP Member Handbook
(Visit www.rsa-al.gov/PEEHIP to learn more)

A handbook will be mailed to your residence outlining coverage, co- pays and deductibles.
Your PID number (personal identification number) will also be mailed to you within the same
week. Your PID number will be required when completing the online enroliment.

How to Enroll Online

*  Go to www.rsa-al.gov — top right click on MOS Login for Member Online Services

» Select “Register Now” as a first time user and create a user ID and Password

* Once logged in, click “ENROLL or CHANGE” PEEHIP coverage — select “New
Enrollment.”

» Follow the onscreen prompts to select your desired coverage options until reaching the
Confirmation page confirming your enrollment request has been saved and submitted.

»  Print the page and keep as confirmation for your records.

Premiums

The first month’s premium must be submitted directly to PEEHIP at the time of enroliment.
Once payroll deduction has been set up, subsequent premiums will be deducted from each
paycheck.

A member does not pay federal, social security, or Alabama state income taxes on health
insurance premiums.

Plans Available through PEEHIP

« Blue Cross Blue Shield of Alabama
« Blue Cross Blue Shield Supplemental Plan (must have a primary insurance plan to be
eligible for supplemental coverage)

+  VIVA Health

Hospital/Medical Premium
Individual $30
Individual plus non-spouse dependents (no spouse) $207
Individual plus spouse only (no other dependents) $282
Individual plus spouse plus other dependents $307

Effective Date of Coverage

New employees have the option of coverage taking effect on their date of hire or the first day
of the month following their date of hire.
The new employee enrollment period expires 30 days AFTER hire.

Optional Coverage

Dental, Vision, Cancer and Hospital Indemnity provided by Southland Benefit Solutions.

Optional Coverage Premium
(Southland Benefit Solutions)

Cancer, Indemnity and Vision — Single or Family $38
Dental — Single $38
Dental - Family $50

Tobacco Usage Surcharge

Additional Premium for Tobacco users of $50.00 for member and and $50.00 spouse.
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PEEHIP Public Education Employees’ Health Insurance Plan

What if a new hire does NOT need medical

coverage? o ) )
The Employer Contribution could possibly be applied to the BCBS Supplemental Plan (refer

to Member Handbook for group exclusions) or the four optional coverage plans offered
through Southland Benefit Solutions.
This would result in no premium cost.

Changes to Coverage

Changes to coverage are to be made during open enrollment which is July 1st — August 31=.
Certain life events are considered a “Qualifying Event” and could be considered acceptable
changes outside of open enrollment and when made within 45 days of the event.

Refer to the PEEHIP Member Handbook for more information.

This is a fringe benefit provided by the state to assist employees with the purchase of health
insurance or optional plans.

An active member of PEEHIP receives the Employer Contribution by being in pay status at
Employer Contribution least one-half of the working days of that month.

A member earns one month of additional insurance coverage for every three months the
employee is in pay status at least one-half of the working days in the month for that school
year.

Eligible Dependents

Spouse as defined by Alabama law to whom the employee is currently and legally married
and dependent children up to age 26.

Required Documents for PEEHIP regarding
Spousal Eligibility . n o
Copy of marriage certificate and recent document listing the names of both member and
spouse, including a copy of spouse's Social Security Card.

Example: Utility billing, bank or credit card statement, income tax returns, auto insurance or
registration.

Required Documents for PEEHIP regarding

Dependent Child Eligibility Copy of dependent child’s birth certificate and Social Security Card.

« Adopted children - Copy of adoption papers

- Step Children — Marriage certificate and copy of birth certificate listing spouse

« Foster/Other — Placement Authorization signed by judge or final court order with
presiding judge’s signature and seal.

Health Screening -

Mandatory for those with BCBS Medical
(Group 14000) Employees and covered spouse that enroll with Blue Cross Blue Shield of Alabama are
required to submit to a Health Screening each plan year.

A $50.00 surcharge will be placed on account for employee and spouse if not completed by
August 31* of each year.

Premium Assistance Program

Assistance Program provides a discount on premiums to PEEHIP members with a total
combined family income of less than or equal to 300% of the Federal Poverty Level as
defined by federal law.




RSA

Mandatory Teachers’ Retirement System of
Alabama 401(a) Plan

Retirement Systems of Alabama

All eligible employees are required by state law to contribute a percentage of their gross
annual salary to TRS’ 401(a) plan, part of the Retirement Systems of Alabama. The College
also has an Employer Contribution amount.

Defined Benefit Pension Plan

The defined benefit pension plan provides retired employees with a specific benefit payable
monthly for the lifetime of the member. An employee is considered vested in the TRS
system with at least 10 years of creditable service earned. Upon service retirement (i.e.,
vested in TRS), employees are also eligible to join the state’s Public Education Employee
Health Insurance Plan (PEEHIP) (https://www.rsa-al.gov/peehip/). Rates for this plan vary
based on years of TRS service and age at retirement.

Membership Tiers

Membership Tiers: Employees hired before Jan. 1, 2013 are classified as Tier 1 members,
while employees hired after Jan. 1, 2013 are classified as Tier 2 members.

Tier I, members are eligible to retire with 25 years of participating TRS service at any age,
OR at age 60 with at least 10 years of service.

Tier 2, members are eligible to retire at age 62 to employees with at least 10 years of
participating TRS service credit.




