
SDE Reviewed and Approved 3/28/2019 

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 1st day of July year of 2021, by and between Troy School District No. 287, Latah, Idaho (“the 

District”), and Matthew Bruns (“the Employee”).  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as 

      Knowledge Bowl Advisor ($1,979.00) 

 

for a period of 178 days, beginning on the 1st day of July, in the year of 2021, and extending to the 31st day of August, in 

the year of 2022, at the compensation rate or fixed amount of One Thousand Nine Hundred Seventy‐Nine Dollars 

($1,979.00) until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the last 

business day of each month for the performance of the extra duty assignment or extra days, beginning in the month of 

September in the year of 2021 and ending in the month of August in the year of 2022.  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises 

and such other place or places as the District shall in good faith require or as the interests, needs, business, or 

opportunity of the District shall require. 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any 

Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein, and the procedural requirements of Section 33‐515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TROY SCHOOL DISTRICT NO. 287 in LATAH COUNTY, STATE OF IDAHO   

______________________________________________________ EMPLOYEE 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK 



SDE Reviewed and Approved 3/28/2019 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 9th day of August year of 2021 by and between Troy School District No. 287, Latah, Idaho (“the 

District”), and Ashley Bull (“the Employee”).  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as 

      Additional 7 Days @ $226.79 ($1,587.53) 
       Test Co-Coordinator ($900) 
       Honor Society Advisor ($790) 

 
for a period of 178 days, beginning on the 1st day of July, in the year of 2021, and extending to the 31st day of August, in 

the year of 2022, at the compensation rate or fixed amount of Three Thousand Two Hundred Seventy-Seven Dollars 

and Fifty-Three Cents (3,277.53) until this Contract has been fulfilled.  Said compensation shall be paid in monthly 

installments on the last business day of each month for the performance of the extra duty assignment or extra days, 

beginning in the month of September in the year of 2021, and ending in the month of August in the year of 2022.  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises 

and such other place or places as the District shall in good faith require or as the interests, needs, business, or 

opportunity of the District shall require. 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any 

Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TROY SCHOOL DISTRICT NO. 287 in LATAH COUNTY, STATE OF IDAHO  

______________________________________________________ EMPLOYEE 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK 



SDE Reviewed and Approved 3/28/2019 

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 1st day of July year of 2021, by and between Troy School District No. 287, Latah, Idaho (“the 

District”), and Kelly Carlstrom (“the Employee”).  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as 

      THS Boys Basketball Coach ($4,601.00) 
       JrHi Boys Basketball Coach ($1,813.00) 
       Junior Class Co‐Advisor ($610) 

 

for a period of 178 days, beginning on the 1st day of July, in the year of 2021, and extending to the 31st day of August, in 

the year of 2022, at the compensation rate or fixed amount of Seven Thousand Twendy‐Four Dollars ($7,024.00) until 

this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the last business day of each 

month for the performance of the extra duty assignment or extra days, beginning in the month of September in the year 

of 2021, and ending in the month of August in the year of 2022.  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises 

and such other place or places as the District shall in good faith require or as the interests, needs, business, or 

opportunity of the District shall require. 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any 

Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein, and the procedural requirements of Section 33‐515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TROY SCHOOL DISTRICT NO. 287 in LATAH COUNTY, STATE OF IDAHO   

______________________________________________________ EMPLOYEE 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK 



SDE Reviewed and Approved 3/28/2019 

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  SUPPLEMENTAL EXTRA DUTY CONTRACT  

THIS CONTRACT, made this 1st day of July year of 2021, by and between Troy School District No. 287, Latah, Idaho (“the 

District”), and Aaron Dail (“the Employee”).  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as 

      THS Girls Basketball Coach ($4,701) 
       Student Council Co‐Advisor ($577) 
       Attendance Coordinator ($2,239) 

 
for a period of 178 days, beginning on the 1st day of July, in the year of 2021, and extending to the 31st day of August, in 

the year of 2022, at the compensation rate or fixed amount of Seven Thousand Five Hundred Seventeen Dollars 

($7,517.00) until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the last 

business day of each month for the performance of the extra duty assignment or extra days, beginning in the month of 

September in the year of 2021, and ending in the month of August in the year of 2022.  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises 

and such other place or places as the District shall in good faith require or as the interests, needs, business, or 

opportunity of the District shall require. 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any 

Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein, and the procedural requirements of Section 33‐515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TROY SCHOOL DISTRICT NO. 287 in LATAH COUNTY, STATE OF IDAHO   

______________________________________________________ EMPLOYEE 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK 



SDE Reviewed and Approved 3/28/2019 

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 1st day of July year of 2021, by and between Troy School District No. 287, Latah, Idaho (“the 

District”), and Samuel Hoffman (“the Employee”).  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as 

      Additional 30 Days @ $246.98 ($7,409.40) 
       FFA Advisor ($3,628) 

        
for a period of 178 days, beginning on the 1st day of July, in the year of 2021, and extending to the 31st day of August, in 

the year of 2022, at the compensation rate or fixed amount of Eleven Thousand Thirty‐Seven Dollars and Forty cents 

($11,037.40) until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the last 

business day of each month for the performance of the extra duty assignment or extra days, beginning in the month of 

September in the year of 2021, and ending in the month of August in the year of 2022.  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises 

and such other place or places as the District shall in good faith require or as the interests, needs, business, or 

opportunity of the District shall require. 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any 

Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein, and the procedural requirements of Section 33‐515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TROY SCHOOL DISTRICT NO. 287 in LATAH COUNTY, STATE OF IDAHO   

______________________________________________________ EMPLOYEE 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK 



SDE Reviewed and Approved 3/28/2019 

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 1st day of July year of 2021, by and between Troy School District No. 287, Latah, Idaho (“the 

District”), and Krystal Kovisto (“the Employee”).  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as 

Senior Class Advisor ($1,220) 
 
for a period of 178 days, beginning on the 1st day of July, in the year of 2021, and extending to the 31st day of August, in 

the year of 2022, at the compensation rate or fixed amount of One Thousand Two Hundred Twenty Dollars ($1,220) 

until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the last business day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in 

the year of 2021, and ending in the month of August in the year of 2022.  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises 

and such other place or places as the District shall in good faith require or as the interests, needs, business, or 

opportunity of the District shall require. 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any 

Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein, and the procedural requirements of Section 33‐515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TROY SCHOOL DISTRICT NO. 287 in LATAH COUNTY, STATE OF IDAHO   

______________________________________________________ EMPLOYEE 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK 



SDE Reviewed and Approved 3/28/2019 

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 1st day of July year of 2021, by and between Troy School District No. 287, Latah, Idaho (“the 

District”), and Mallory McGraw (“the Employee”).  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as 

Junior Class Co‐Advisor ($610) 
 

for a period of 178 days, beginning on the 1st day of July, in the year of 2021, and extending to the 31st day of August, in 

the year of 2022, at the compensation rate or fixed amount of Six Hundred Ten Dollars ($610.00) until this Contract has 

been fulfilled.  Said compensation shall be paid in monthly installments on the last business day of each month for the 

performance of the extra duty assignment or extra days, beginning in the month of September in the year of 2021, and 

ending in the month of August in the year of 2022.  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises 

and such other place or places as the District shall in good faith require or as the interests, needs, business, or 

opportunity of the District shall require. 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any 

Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein, and the procedural requirements of Section 33‐515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TROY SCHOOL DISTRICT NO. 287 in LATAH COUNTY, STATE OF IDAHO   

______________________________________________________ EMPLOYEE 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK 



SDE Reviewed and Approved 3/28/2019 

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 1st day of July year of 2021, by and between Troy School District No. 287, Latah, Idaho (“the 

District”), and James Stoner (“the Employee”).  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as 

      BPA Advisor ($2,969) 
       Athletic Director ($4,508) 
       Student Discipline and Other Duties as Assigned ($8,954) 

 
for a period of 178 days, beginning on the 1st day of July, in the year of 2021, and extending to the 31st day of August, in 

the year of 2022, at the compensation rate or fixed amount of Sixteen Thousand Four Hundred Thirty‐One Dollars 

($16,431) until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the last 

business day of each month for the performance of the extra duty assignment or extra days, beginning in the month of 

September in the year of 2021, and ending in the month of August in the year of 2022.  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises 

and such other place or places as the District shall in good faith require or as the interests, needs, business, or 

opportunity of the District shall require. 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any 

Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein, and the procedural requirements of Section 33‐515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TROY SCHOOL DISTRICT NO. 287 in LATAH COUNTY, STATE OF IDAHO   

______________________________________________________ EMPLOYEE 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK 



SDE Reviewed and Approved 3/28/2019 

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 1st day of July year of 2021, by and between Troy School District No. 287, Latah, Idaho (“the 

District”), and Theresa Stoner (“the Employee”).  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as 

      THS Cross‐Country Coach ($3,764) 
       Music Advisor – Pep Band, Concerts, Festivals ($1,189) 

 

for a period of 178 days, beginning on the 1st day of July, in the year of 2021, and extending to the 31st day of August, in 

the year of 2022, at the compensation rate or fixed amount of Four Thousand Nine Hundred Fifty‐Three Dollars 

($4,953) until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the last 

business day of each month for the performance of the extra duty assignment or extra days, beginning in the month of 

September in the year of 2021, and ending in the month of August in the year of 2022.  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises 

and such other place or places as the District shall in good faith require or as the interests, needs, business, or 

opportunity of the District shall require. 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any 

Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein, and the procedural requirements of Section 33‐515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TROY SCHOOL DISTRICT NO. 287 in LATAH COUNTY, STATE OF IDAHO   

______________________________________________________ EMPLOYEE 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK 



SDE Reviewed and Approved 3/29/2021 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 1st day of July year of 2021, by and between Troy School District No. 287, Troy, Idaho (“the 

District”), and Klaire Vogt (“the Employee”).  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as: 

Federal Programs Director ($2,000) 

Special Education Director ($9,450) 

 

for a period of 210 days, beginning on the 1st day of July, in the year of 2021, and extending to the 31st day of August, in 

the year of 2022, at the compensation rate or fixed amount of Eleven Thousand Four Hundred Fifty Dollars ($11,450) 

until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the last business day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of August in the 

year of 2021, and ending in the month of July in the year of 2022.  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises 

and such other place or places as the District shall in good faith require or as the interests, needs, business, or 

opportunity of the District shall require. 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any 

Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TROY SCHOOL DISTRICT NO.287 in LATAH COUNTY, STATE OF IDAHO  

______________________________________________________ EMPLOYEE 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK 



SDE Reviewed and Approved 3/28/2019 

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 1st day of July year of 2021, by and between Troy School District No. 287, Latah, Idaho (“the 

District”), and Guy Wells (“the Employee”).  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as 

THS Asst. Football Coach ($2,969) 
JrHi Girl’s Basketball Coach ($1,813) 

 
for a period of 178 days, beginning on the 1st day of July, in the year of 2021, and extending to the 31st day of August, in 

the year of 2022, at the compensation rate or fixed amount of Three Thousand One Hundred Fifty‐Two Dollars 

($3,152.00) until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the last 

business day of each month for the performance of the extra duty assignment or extra days, beginning in the month of 

September in the year of 2021, and ending in the month of August in the year of 2022.  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises 

and such other place or places as the District shall in good faith require or as the interests, needs, business, or 

opportunity of the District shall require. 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any 

Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein, and the procedural requirements of Section 33‐515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TROY SCHOOL DISTRICT NO. 287 in LATAH COUNTY, STATE OF IDAHO   

______________________________________________________ EMPLOYEE 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK 
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