
5 ILCS 120/7.3(c) 

Chadwick-Milledgeville CUSD #399 

2026-27 IMRF Employee Compensation Packages 
 

 
Effective January 1, 2012, the Open Meetings Act was amended to provide that within 6 days after approval of a 
budget, an IMRF employer must post the total compensation package for each employee receiving a total 
compensation package that exceeds $75,000 a year. The term "total compensation package" is defined to include 
salary, health insurance, housing allowance, vehicle allowance, clothing allowance, bonuses, loans, vacation days 
granted, and sick days granted.    
 
 

 
  

 
 

 
Technology Director 

(Eric Hernandez) 

Base Salary $95,322.52 

Bonuses N/A 

Cost of Health and 
Life Insurance  $13,505.54 

Vacation Days 
Earned  15 

Personal Leave Days 
Earned 2 

Sick Days Earned 10 

Total Compensation $108,828.06 

 


