
AGENDA 

FINAL BUDGET HEARING 

GADSDENCOUNTYSCHOOLBOARD 
MAX D. WALKER ADMINISTRATION BUILDING 

35 MARTIN LUTHER KING, JR. BLVD. 
QUINCY, FLORIDA 

September 6, 2016 

6:00P.M. 

THIS MEETING IS OPEN TO THE PUBLIC 

1. CALL TO ORDER 

2. FINAL EOY BUDGET FOR THE 2015-16 FISCAL YEAR 

Fund Source: All funds as noted in the budget 
Amount: As listed on the final budget form 

ACTION REQUESTED: The Superintendent recommends approval. 

3. APPROVAL OF RESOLUTION NUMBER 16-01 (reaffirmed at final budget hearing) 
and FDOE form ESE 524 

Fund Source: All funds budget 
Amount: Refer to millage rates and amounts stated on the Resolution 

ACTION REQUESTED: The Superintendent recommends approval. 

4. APPROVAL OF THE 2016- 2017 FINAL BUDGET - RESOLUTION 16-02 

Fund Source: All Funds 
Amount: Refer to tentative budget and/or budget summary attached to agenda item 

ACTION REQUESTED: The Superintendent recommends approval. 

5. CATEGORICAL FLEXIBLE SPENDING RESOLUTION 

Fund Source: 110 
Amount: $4,074,840.00 

ACTION REQUESTED: The Superintendent recommends approval. 
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6. APPROVAL OF RESOLUTION 16-04- BOARD'S INTENTION ON USE OF 
GENERAL FUNDS 

Fund Source: General Funds 
Amount: N/A 

ACTION REQUESTED: The Superintendent recommends approval. 

7. APPROVAL OF THE 2015 - 2016 SUPERINTENDENT'S ANNUAL FINANCIAL 
REPORT 

Fund Source: All Funds 
Amount: N/A 

ACTION REQUESTED: The Superintendent recommends approval. 

8. MERRILL V. GADSDEN COUNTY SCHOOL BOARD 

Fund Source: General Fund 
Amount: $10,000.00 

ACTION REQUESTED: The Superintendent recommends approval. 

9. APPROVAL OF 2015 - 2017 GESP A CONTRACT 

10. ITEMS BY THE SUPERINTENDENT 

11 . SCHOOL BOARD REQUESTS AND CONCERNS 

12. ADJOURNMENT 
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SUMMARY SHEET 

RECOMMENDATION TO SUPERINTENDENT FOR SCHOOL BOARD AGENDA 

AGENDA ITEM NO.----------

DATE OF SCHOOL BOARD MEETING: September 6, 2016 

TITLE OF AGENDA ITEMS: Final EOY budget for the 2015-16 fiscal year 

DIVISION: Finance Department 

PURPOSE AND SUMMARY OF ITEMS: To approved the final2015-16 EOY budget to close out 
the fiscal year budget as allowed by Florida Administrative Code 6A-1.006. The final due date 
for the annual financial report for the 2015-16 fiscal year is September 12, 2016. 

FUND SOURCE: All funds as noted in the budget 

AMOUNT: As listed on the final budget form 

PREPARED BY: Thomas Kauffman 

POSITION: Interim Assistant Superintendent for Business Services 

INTERNAL INSTRUCTIONS TO BE COMPLETED BY PREPARER 

___ Number of ORIGINAL SIGNATURES NEEDED by preparer. 

SUPERINTENDENT'S SIGNATURE: page(s) numbered, ________ _ 

CHAIRMANS'S SIGNATURE: page(s) numbered __________ _ 
Be sure that the Comptroller has signed the budget page. 
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DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
Fiscal Year 1015-16 

I. ASSESSMENT AND MILLAGE LEVIES 

A. Certification ofTaxable Value of Property in County by Property Appraiser 

B. Millage Levies on Nonexempt Property: 

I . Required l.ocal Effort 

2. Prior-Period Fwxling Adjustment Millage 

3. Discretionary Operating 

4. Additional Operating 

S. Additional Capital Improvement 

6. l.ocal Capital Improvement 

7. Discretionary Capital Improvement 

8. Debt Service 

TOTAL MILLS 

ESE 139 

Nonvotcd 

1.5000 
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DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
For Fbcal Year EndiDg .June 30, 2016 

SECTION D GENERAL FUND FUND 00 - 1 

ESTIMATED REVENUES 
FEDERAL: 

Federallmpact, Current Operations 
Reserve Officers Training Corps (ROTC) 
Miscellaneous Federal Direct 
Total Federal Direct 

FEDERAL THROUGH STATE AND LOCAL: 
Medicaid 
National Forest Funds 
Federal Through Local 
Miscellaneous Federal Through State 
Total Federal Through State and Local 

STATE: 
Florida Education Finance Program (FEFP) 
Workforce Development 
Workforce Development Capitalization Incentive Grant 
W orkfon:e Education Performance Incentive 
Adults With Disabilities 
CO&DS Withheld for Administrative Expenditure 
Diagnostic and Learning Resources Centers 
Racin2 Commission Funds 
State Forest Funds 
State License Tax 
District Discretionary Lottery Funds 
Class Size Reduction Ooeratin~Funds 
Florida School Recognition Funds 
Excellent T caching Program 
Voluntaiy Prdcindecgarten Program (VPK) 
Preschool Projects 
Reading Programs 

Full-Service Schools Program 
State Through Local 
Other Miscellaneous State Revenues 
Total State 

WCAL: 
District School Taxes 
Tax Redemptions 
Payment in Lieu of Taxes 
Excess Fees 
Tuition 
Rent 
Investment Income 
Gifts, Grants and Bequests 
Adult General Education Course Fees 
Postsecondary Career Certificate and Applied Technology_ Diploma 
Continuing W orkfon:e Education Course Fees 
Capitallmprovcrnent Fees 
Postsecondary Lab Fees 
Lifelon2 Leamin2 Fees 

GED* TestiPg Fees 
Financial Aid Fees 
Other Student Fees 
Preschool Program Fees 
Prdcindecgarten Early Intervention Fees 
Schooi-A2e Child Care Fees 
Other Schools, Courses and Classes Fees 
Miscellaneous Local Sources 
Total Local 

TOTAL ESTIMATED REVENUES 
OTHER FINANCING SOURCES 
Loans 
Sale of Capital Assets 
Loss Recoveries 
Transfers In: 

From Debt Service Funds 
From Capital Proiects Funds 
From Special Revenue Funds 
From Permanent Funds 
From Internal Service Funds 
From Enterprise Funds 
Total Transfers In 

TOTAL OTHER FINANCING SOURCES 
Fund Balance, July I, 2015 
TOTAL ESTIMATED REVENUES, OTHER 
FINANCING SOURCES AND FUND BALANCE 
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p 2 ~age 

Account 
Numbc" 

3121 
3191 76 661.30 
3199 33 543.58 
3100 110,204.88 

3202 410,604.49 
3255 
3280 348 811.03 
3299 
3200 759,415.52 

3310 24,861 065.00 
3315 451 ,279.00 
3316 
3317 918.00 
3318 
3323 4,371.30 
3335 
3341 223,250.00 
3342 8,339.86 
3343 17,263.92 
3344 
3355 5, 756,308.00 
3361 121 993.00 
3363 
3371 589 615.15 
3372 
3373 
3378 
3380 
3399 122,503.55 
3300 32,156,906.78 

3411 8 326,215.47 
3421 51 ,392.08 
3422 
3423 
3424 
3425 3,408.00 
3430 15,736.41 
3440 5,367.83 
3461 925.63 
3462 11,669.31 
3463 
3464 
3465 
3466 

3467 
3468 
3469 
3471 
3472 
3473 
3479 
3490 1,066,020.48 
3400 9,480,735.21 

42,507,262.39 

3720 
3730 39,104.00 
3740 11,774.71 

3620 
3630 1,450,618.80 
3640 
3660 
3670 
3690 

1,450,618.80 
1,501,497.51 

2800 1,915,410.30 

45,924,170.20 
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DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGE£ 
For Flocal Year Eadla1 Juat 30, Z016 

...... -..... -· ~ - ·- a· "'0~&0'- a· ...-·~--- '-'V ............... 

APPROPRIATIONS 
Instruction 
Student Sulli>Ort Services 
Instructional Media Services 
Instruction and Curriculum Develotllllcnt Services 
Instructional StaffTnining Services 
Instruction-Related TcchoolollV 
Board 
General Administration 
School Administration 
Facilities AcQuisition and Construction 
Fiscal Services 
Food Service 
Central Services 
Student Tnmoortation Services 
()pcntion of Plant 
Maintenance of Plant 
Adminiltrative Technology Services 
Community Services 
Debt Service 
Other Capital Outlay 
TOTAL APPROPRIATIONS 
OTHER FINANCING USES: 
Transfer. Out: (Function 9700) 

To Debt Service Funds 
To ;.,ita! Pro"ccts Funds 
To Special Revenue Funds 
To Pmnancnt Funds 
To Internal Service Funds 
To Entcmisc Funds 
Total Tnosfoss Out 

TOTAL OTHER FINANCING USES 

Nonsl)Cildable Fund Balance. June 30 2016 
Restricted Fund Balance, June 30 2016 
Committed Fund Balance June 30 20 16 
Assli»c!!_ Fund Balance June 30 2016 
Unassiancd Fund Balance, June 30,2016 
TOTAL ENDING FUND BALANCE 
TOTAL APPROPRIATIONS, OTHER FINANCING USES 
AND FUND BALANCE 

ESE 139 

A=lunt Salaries 
Number Totals 100 

5000 22 674 600.56 14 032 056.97 
6100 I 889 71.72 I 399 548.93 
6200 681457.94 415 377.79 
6300 946046.15 764 495.08 
6400 248 102.43 167 761.80 
6500 327 494.49 34 367.69 
7100 610 664.68 137 096.47 
7200 727 789.33 437 576.57 
7300 3.301 413.89 2 661 382.60 
7400 242.278.39 91.227.19 
7500 514 892.88 397 309.70 
7600 26 541.75 23 615.65 
7700 412 911.87 278 190.96 
7800 2 692 670.45 I 808 556.97 
7900 5 421 185.29 1261951.74 
8100 1168 460.79 581 523.25 
8200 762 846.76 336 532.46 
9100 23 522.58 8.276.75 
9200 
9300 

42 672,151.95 24 836 848.57 

920 
930 
940 
960 
970 
990 
9700 

2710 
2720 
2730 
2740 
2750 3,252,0 18.25 
2700 3 52 018.25 

45 924 170.20 

. . -
Employee Benefits Purchased Services EDerJy Services Materials and Supplies Capital Outlay Other 

200 300 400 500 600 700 
3 388.251.09 4 717 749.32 463 976.14 19 862.36 52 704.68 

341 761.76 140 78.46 7 424.57 258.00 

101 149.77 164 520.44 409.94 
172 342.92 6 309.86 I 445.59 I 372.70 80.00 
30 484.30 39 187.43 7 663.91 79.99 2 925.00 
II 312.43 so 147.69 s 657.86 226 008.82 

133 364.27 95 599.40 6.259.35 21,342.71 217 002.48 

14 1 602.31 91 020.80 17 647.01 6170.05 33 772.59 

630 10630 6 972.04 2 952.95 
17 731.30 130 624.84 2 695.06 
90 585.57 21 016.63 75.17 5 03.17 602.64 100.00 

2 772.70 121.38 32.02 
66 141.85 57,276.82 66.48 I 839.26 9,396.50 

492 954.06 182 875.11 59 484.18 148 546.23 253.90 

362 566.21 2 142,215.75 I 565 507.58 88 177.16 741.85 25.00 

135 46.15 295 854.84 4 192.08 141 602.44 9712.03 330.00 
80982.13 261,221.07 86.65 19 186.35 6 608.26 58,229.84 

10 425.81 4 670.02 150.00 

6,209,780.93 8 402 870.50 1,629,412.14 918 113.31 299 898.51 375,227.99 
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DISTRICf SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICf SUMMARY BUDGET 
For Fiscal Year Ending June 30, 2016 

SECTION ID SPECIAL REVENUE FUNDS FOOD SERVICES FUND 410 - -
Account 

ESTIMATED REVENUES Number 
FEDERAL THROUGH STATE AND LOCAL: 

National School Lunch Act 3260 
USDA-Donated Commodities 3265 
Federal Through Local 3280 
Miscellaneous Federal Through State 3299 
Total Federal Through State and Local 3200 

STATE: 
School Breakfast Supplement 3337 
School Lunch Supplement 3338 
State Through Local 3380 
Other Miscellaneous State Revenues 3399 
Total State 3300 

LOCAL: 
lnvesnnentlncome 3430 
Gifts, Grants and Bequests 3440 
Food Service 3450 
Other Miscellaneous Local Sources 3495 
Total Local 3400 

TOTAL ESTIMATED REVENUES 

OTHER FINANCING SOURCES: 
Loans 3720 
Sale of Capital Assets 3730 
Loss Recoveries 3740 
Transfers In: 

From General Fund 3610 
From Debt Service Funds 3620 
From Capital Projects Funds 3630 
lnterfund 3650 
From Permanent Funds 3660 
From Internal Service Funds 3670 

From Enterprise Funds 3690 
Total Transfers ln 3600 

TOTAL OTHER FINANCING SOURCES 

Fund Balance, July I , 2015 2800 

TOTAL ESTIMATED REVENUES, OTHER FINANCING 
SOURCESANDFUNDBALANCE 
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p 4 age 

4,046,526.14 
228,311.60 

8,449.00 
81 ,545.80 

4,364,832.54 

42,393.00 
36,200.00 

78,593.00 

407,076.90 

407,076.90 
4,850,502.44 

788,755.56 

5,639,258.00 
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DISTRICf SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICf SUMMARY BUDGET 
For Fiscal Year Ending June 30, 2016 

SECTION ill. SPECIAL REVENUE FUNDS - FOOD SERVICES-
FUND 410 (CONTINUED) 

APPROPRIATIONS 
Food Services: (Function 7600) 

Salaries 
Employee Benefits 
Purchased Services 
Energy Services 
Materials and Supplies 
Capital Outlay 
Other 
Capital Outlay (Function 9300) 

TOTAL APPROPRIATIONS 

OTHER FINANCING USES: 
Transfers Out (Function 9700) 

To General Fund 
To Debt Service Funds 
To Capital Projects Funds 
lnterfund 
To Permanent Funds 
To Internal Service Funds 
To Enterprise Funds 
Total Transfers Out 

TOTAL OTHER FINANCING USES 

Nonspendab1e Fund Balance, June 30,2016 
Restricted Fund Balance, June 30, 2016 
Committed Fund Balance, June 30,2016 
Assigned Fund Balance, June 30, 2016 
Unassigned Fund Balance, June 30, 2016 
TOTAL ENDING FUND BALANCE 

TOTAL APPROPRIATIONS, OTHER FINANCING USES 
AND FUND BALANCE 

ESE 139 

PageS 
Account 
Number 

100 1,287,21 8.13 
200 466,199.58 
300 84,409.16 
400 7,568.75 
500 2,317,690.22 
600 161 ,794.44 
700 7,894.67 
600 

7600 4,332,774.95 

910 
920 
930 
950 
960 
970 
990 
9700 

2710 
2720 
2730 
2740 1,306,483.05 
2750 
2700 1,306,483.05 

5,639,258.00 
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DISTRICI' SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICI' SUMMARY BUDGET 
For Fiscal Year Ending June 30, 2016 

SECTION IV. SPECIAL REVENUE FUNDS- OTHER FEDERAL 
PROGRAMS FUND 420 -

ESTIMATED REVENUES 
FEDERAL DIRECT: 

Head Start 
Workforce Innovation and Opportunity Act 
Community Action Programs 
Reserve Officers Training Corps (ROTC) 
Pell Grants 
Miscellaneous Federal Direct 
Total Federal Direct 

FEDERAL THROUGH STATE AND LOCAL: 
Career and Technical Education 
Medicaid 
Workforce Innovation and Opportunity Act 
Teacher and Principal Training and Recruitment- Title II, Part A 
Math and Science Partnerships - Title II, Part B 
Individuals with Disabilities Education Act (IDEA) 
Elementary and Secondary Education Act, Title I 
Language Instruction - Title ill 
Twenty-First Century Schools - Title IV 
Federal Through Local 
Miscellaneous Federal Through State 
Total Federal Through State And Local 

STATE: 
State Through Local 
Other Miscellaneous State Revenues 
Total State 

LOCAL: 
Investment Income 
Gifts, Grants and Bequests 
Adult General Education Course Fees 
Other Miscellaneous Local Sources 
Total Local 

TOTAL ESTIMATED REVENUES 
OTHER FINANCING SOURCES: 
Loans 
Sale of Capital Assets 
Loss Recoveries 
Transfers In: 

From General Fund 
From Debt Service Funds 
From Capital Projects Funds 
Interfund 
From Permanent Funds 
From Internal Service Funds 
From Enterprise Funds 
Total Transfers In 

TOTAL OTHER FINANCING SOURCES 

Fund Balance, July 1, 2015 
TOTAL ESTIMATED REVENUES, OTHER FINANCING 
SOURCES AND FUND BALANCE 

ESE 139 

p 6 age 
Account 
Number 

3130 2,070,498.69 
3170 
3180 
3191 
3192 
3199 185,463.42 
3100 2,255,962.11 

3201 178,008.77 
3202 
3220 
3225 488,331.45 
3226 80,578.20 
3230 1,652,720.34 
3240 3,115,558.38 
3241 50,735 .71 
3242 1,092,748.37 
3280 
3299 188,181.81 
3200 6,846,863.03 

3380 
3399 
3300 

3430 
3440 
3461 
3495 
3400 

9,102,825.14 

3720 
3730 
3740 

3610 
3620 
3630 
3650 
3660 
3670 
3690 
3600 

2800 

. 9,102,825.14 
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DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
For Fbcal Year Eadla& Juae 30, 2016 

SECI10N IV. SPECIAL REVENUE FUNDS- OTHER FEDERAL PROGRAMS - FUND 420 
Account 

APPROPRIATIONS Number 
Instruction 5000 
Student Support Services 6100 
Instructional Media Services 6200 
Instruction and Cuniculum Development Services 6300 
Instructional StalfTrurun• Services 6400 
Instruction-Related Technology 6500 
Board 7100 
Geoeral Administration 7200 
School Administtation 7300 
Facilities Acquisition and Construction 7400 
Fixal Services 7500 
Food Services 7600 
Cenllal Services 7700 
Student TraiiSI)O(tatioo Services 7800 
~tion of Plant 7900 
Maintenance of Plant 8100 
Administrative Technology Services 8200 
Community Services 9100 
Other Capital Outlay 9300 
TOTAL APPROPRIATIONS 
OTHER FINANCING USES: 
Transfers 0111: (FIUICiion 9700) 

To General Flmd 910 
To Deb! Service Flmds 920 
To Capital Proects Funds 930 
Intcrfund 950 
To Pcnnancot Flmds 960 
To Internal Service Funds 970 
To Enterprise Funds 990 
Total Transfen Out 9700 

TOTAL OTHER FINANCING USES 

Nons_pc:ndable F\md Balance June 30 2016 2710 
Restricted Flmd Balance. June 30 2016 2720 
Commined Flmd Balance June 30 2016 2730 
Assiooed Fund Balance June 30 2016 2740 
Unassi]IJlOC!Fund Balance, June 30 2016 2750 
TOTAL ENDING FUND BALANCE 2700 
TOTAL APPROPRIATIONS, OTHER FINANCING USES 
AND FUND BALANCE 
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Coadaoed) 
Totals Salaries 

100 
4 912 461.68 2 273 809.72 

966,356.78 547 164.74 
20 271.09 I 032.69 

I 093,31932 656 084.89 
736.211.60 371 543.40 

71 731.87 

336942.41 16 045.98 
33 772.30 25,333.34 

218 835.23 

12 918.46 11.232.68 
126 026.48 90 878.43 
408 074.70 118 964.89 
100 748.60 29 566.23 

5 023.58 I 049.34 
5 910.66 

54.220.38 41 496.99 
. ~~~=:::?::f:1:ftmi::.~*~~w-~~ 

9,102,825.14 4,184,203.32 

9 102 825.14 

P~~&o7 

Employee Benefits Purchased Services Energy Services Materials and Supplies Capital Outlay Other 
200 300 400 500 600 700 

536 935.49 754.259.50 I 858.57 943,248.59 381 863.00 20 486.81 
138 725.18 25 1 043.81 37.92 27 835.13 I 550.00 

118.78 19 119.62 
175 681.87 142 490.19 156.99 76 496.16 18 031.69 24377.53 
85 566.61 207312.94 82.02 16 704.82 2 724.00 52,D7.81 

58 531.87 13 00.00 

5 294.86 I 185.60 314 415.97 
8 113.96 150.00 175.00 

47 696.48 171 138.75 

I 685.78 
26 135.50 6 51.55 2 655.00 
40 166.12 248.270.08 673.61 
6.213.01 54 993.99 6336.71 99.66 3.539.00 

157.99 I 16.25 2 500.00 
5 910.66 

12 723.39 
w.:t~W::ji!t:::<.:~~:t.~f:~%..:::'%%~ D-:;-..c:\W~t:M'i"~· .,.·. :mt•.•. ,..-,. ., ...... ·: ....... ~ ... ··:~. ~ ~~"'l;'t.-.&,'f ~- ./ .. J 

I 037 518.54 I 779 368.92 8 472.21 I 065 07.97 612,116.06 415 938.12 
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DISTRICf SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICf SUMMARY BUDGET 
For Fiscal Year Ending June 30, 2016 

SECTION V. SPECIAL REVENUE FUNDS-
TARGETED ARRA STIMULUS FUNDS- FUND 432 

ESTIMATED REVENUES 
FEDERAL DIRECT: 

Miscellaneous Federal Direct 
Total Federal Direct 

FEDERAL THROUGH STATE AND LOCAL: 
Individuals with Disabilities Education Act (IDEA) 
Elementary and Secondary Education Act, Title I 
Miscellaneous Federal Through State 
Total Federal Through State And Local 

STATE: 
State Through Local 
Other Miscellaneous State Revenues 
Total State 

LOCAL: 
Investment Income 
Gifts, Grants and Bequests 
Other Miscellaneous Local Sources 
Total Local 

TOTAL ESTIMATED REVENUES 

OTHER FINANCING SOURCES: 
Sale of Capital Assets 
Loss Recoveries 
Transfers In: 

From General Fund 
From Debt Service Funds 
From Caj>ital Projects Funds 
Interfund 
From Permanent Funds 
From Internal Service Funds 
From Enterprise Funds 
Total Transfers In 

TOTAL OTHER FINANCING SOURCES 

Fund Balance, July 1, 2015 

TOTAL ESTIMATED REVENUES, OTHER FINANCING 
SOURCES AND FUND BALANCE 

ESE 139 

PageS 
Account 
Number 

3199 
3100 

3230 
3240 
3299 
3200 

3380 
3399 
3300 

3430 
3440 
3495 
3400 

3730 
3740 

3610 
3620 
3630 
3650 
3660 
3670 
3690 
3600 

2800 
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DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
For Filcal Year Eadillc Jaae 30,1016 

SECTION V. SPECIAL REVENUE FUNDS· TARGETED ARRA STIMULUS FUNDS- FUND 431 (Coatlaaed) 

APPROPRIATIONS 
Instruction 
Student SUpport Scrnces 
Instructional Media Scrnces 
Instruction and Curriculwn Development Scrnces 
Instructional StaffTnoining Scrnces 
Instruction-Related Technology 
Board 
Genenl Administration 
School Administration 
Facilities __hcquisition and Construction 
Fiscal Scrnces 
Food Scrnces 
Central Scrnces 
Student Tnnsportation Scrnces 
OJ)eration of Plant 
Maintenance of Plant 
Administrative TechnolOl<Y Services 
Community Scrnces 
Other Capital Outlay 
TOTAL APPROPRIATIONS 
OTHER FINANCING USES: 
Tran.rfus Out: (Functi011 9700) 

To General Fund 
To Debt Scrnce Funds 
To Capital Projects Funds 
lnterfund 
To Permanent Funds 
To Internal Scrnce Funds 
To EnterJ)rise Funds 
Total Tnnsfen Out 

TOTAL OTHER FINANCING USES 

Nonsi)Cildable Fund Balance. June 30. 2016 
Restricted Fund Balance. June 30. 2016 
Committed Fund Balance. June 30.2016 
Asa~ Fund Balance, June 30, 2016 
Unassigned Fund Balance, June 30, 2016 
TOTAL ENDING FUND BALANCE 
TOTAL APPROPRIATIONS, OTHER FINANCING USES 
AND FUND BALANCE 

ESE 139 

Account I Totals 
Number 

sooo 
6100 
6200 
6300 
6400 
6500 
7100 
7200 
7300 
7400 
7sOO 
7600 
7700 
7800 
7900 
8100 
8200 
9100 
9300 

--

910 
920 
930 
9SO 
960 
970 
990 
9700 

--
2710 
2720 
2730 
2740 
27SO 
2700 

Salaries 
100 

Employee Benefits 
200 

Purt:hased Scrnces 
300 

Eoergy Scrnces 
400 

Materials and Supplies 
soo 

IH~M~~ttf~~@t@m~@~lH:U.~~f:mf.~fu1@~l~~~i~;K~1f:ff:§]~~~ft~]]¥~lW~~§~m~;~ffiWf:l1~;!f:@~?%W%l~~;;;@~~W:~i1.t1Hf.m::®.N~W~~~gl~~W:~r~&~K$:: 

Capital Outlay 
600 

Other 
700 

Pat~e9 

i:f:f.tn;:~@Ktt~tfc·it~tfti!~t~@ 
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DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
For Fiscal Year Ending June 30, 2016 

SECTION V. SPECIAL REVENUE FUNDS-
OTHER ARRA STIMULUS GRANTS - FUND 433 

ESTIMATED REVENUES 
FEDERAL DIRECT: 

Miscellaneous Federal Direct 
Total Federal Direct 

FEDERAL THROUGH STATE AND LOCAL: 
Other Food Services 
Miscellaneous Federal Through State 
Total Federal Through State and Local 

STATE: 
State Through Local 
Other Miscellaneous State Revenues 
Total State 

LOCAL: 
Investment Income 
Gifts, Grants and Bequests 
Other Miscellaneous Local Sources 
Total Local 

TOTAL ESTIMATED REVENUES 
OTHER FINANCING SOURCES: 
Sale of Capital Assets 
Loss Recoveries 
Transfers In: 

From General Fund 
From Debt Service Funds 
From Capital Projects Funds 
Interfund 
From Permanent Funds 
From Internal Service Funds 
From Enterprise Funds 
Total Transfers In 

TOTAL OTHER FINANCING SOURCES 

Fund Balance, July 1, 2015 
TOTAL ESTIMATED REVENUES, OTHER FINANCING 
SOURCESANDFUNDBALANCE 
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Pag_e 10 
Account 
Number 

3199 
3100 

3269 
3299 
3200 

3380 
3399 
3300 

3430 
3440 
3495 
3400 

3730 
3740 

3610 
3620 
3630 
3650 
3660 
3670 
3690 
3600 

2800 
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DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
For Fil<al Year E•dlacJuac30, 2016 

SECTION V. SPECIAL REVENUE FUNDS- OTHER ARRA STIMULUS GRANTS- FUND 433 (Coatl•ucdl 

APPROPRIATIONS 
Instruction 
Student Suooort Services 
Instructional Media Services 
Instruction and Curriculum Develj)J)Illent Services 
lnstructiooal StaffTraiuing Services 
Instruction-Related Teclmology 
Board 
General Admioistratioo 
Sebool Administration 
Facilities Acquisition and Construction 
FIJCal Services 
Food Services 
Central Services 
Student Transportation Services 
Ooention of Plant 
Maintenance of Plant 
Administrative Teclmoloi!Y Services 
Community Services 
Other Capital Outlay 
TOTAL APPROPRIATIONS 
OTHER FINANCING USES: 
Transfm Out: (Fwoction 9700) 

To General Fund 
To Debt Service Funds 
To Capital ProiectJ Flmds 
lntafund 
To l'cmlanent Funds 
To Internal Service Flmds 
To EntaJlrise Funds 
Total Transfcn Out 

TOTAL OTHER FINANCING USES 

Nonsoeodable Fund Balance. June 30.2016 
Restrieted Pund Balance, June 30.2016 
Committed Pund Balance, Juoe 30. 2016 
Assi&ncd Fund ~lance, Juoe 30. 2016 
Unasaianed Fund Balaoce, June 30,2016 
TOTAL ENDING FUND BALANCE 
TOTAL APPROPRIATIONS, OTHER FINANCING USES 
AND FUND BALANCE 

ESE 139 

Acoount 
Nwnber 

5000 
6100 
6200 
6300 
6400 
6500 
7100 
7200 
7300 
7400 
1500 
7600 
7700 
7800 
7900 
8100 
8200 
9100 
9300 

910 
920 
930 
950 
960 
970 
990 
9700 

2710 
2720 
2730 
2740 
2150 
2700 

Totals Salaries 
100 

Employee Benefits 
200 

Pun:based Services 
300 

Energy Services 
400 

Materials and Supplies 
500 

~Jtt~t.ilift.ttt~~ll~l~~t~tfft:it~~&1~~tt{J~~llit¥l~Yt.~tt#-t~tW~tttzt..tf1*1@~ttttilil~~~tftN~it1.1~4;,1iV.@~~~~~1¥.&~&~~~~ 

Capital Outlay 
600 

Other 
700 

Pqell 

m.'~v~~~wmqm.~~fillH1~l: 
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DISTRICf SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICf SUMMARY BUDGET 
For Fiscal Year Ending June 30, 2016 

SECTION V. SPECIAL REVENUE FUNDS-
RACE TO THE TOP- FUND 434 

ESTIMATED REVENUES 
FEDERAL THROUGH STATE AND LOCAL: 

Race to the Top 
Miscellaneous Federal Through State 
Total Federal Through State and Local 

STATE: 
State Through Local 
Other Miscellaneous State Revenues 
Total State 

LOCAL: 
Investment Income 
Gifts, Grants and Bequests 
Other Miscellaneous Local Sources 
Total Local 

TOTAL ESTIMATED REVENUES 

OTHER FINANCING SOURCES: 
Sale of Capital Assets 
Loss Recoveries 
Transfers In: 

From General Fund 
From Debt Service Funds 
From Capital Projects Funds 
lnterfund 
From Permanent Funds 
From Internal Service Funds 
From Enterprise Funds 
Total Transfers In 

TOTAL OTHER FINANCING SOURCES 

Fund Balance, July 1, 2015 
TOTAL ESTIMATED REVENUES, OTHER FINANCING 
SOURCESANDFUNDBALANCE 

ESE 139 

p 12 age 
Account 
Number 

3214 
3299 
3200 

3380 
3399 
3300 

3430 
3440 
3495 
3400 

3730 
3740 

3610 
3620 
3630 
3650 
3660 
3670 
3690 
3600 

2800 
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DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BVDGET 
For Filcal Year Eodloc Juae 30,1016 

SECTION V. SPECIAL REVENUE FUNDS- RACE TO THE TOP- FUND 434 (Coatlaued) 

APPROPRIATIONS 
Instruction 
Student Support Services 
Instructional Media Services 
Instruction and Curriculwn Development Services 
Instructional StaffTrainiJIR Services 
Instruction-Related Technology 
Board 
General Administration 
School Administration 
Facilities Acquisition and Construction 
Fiscal Services 
Food Services 
Central Services 
Student Transportation Services 
Ooention of Plant 
Mainta>ance of Plant 
Adminiatrativc TcchnoloRY Services 
Community Services 
Other Capital Outlay 
TOTAL APPROPRIATIONS 
OTHER FINANCING USES: 
TrtJMftn Out: (Function 9700) 

To<Jenerufund 
To Debt Service Funds 
To Caoital Proiects funds 
lnterfund 
To Permanent Funds 
To Internal Service funds 
To Enterorise funds 
Total Transfers Out 

TOTAL OTHER FINANCING USES 

NOIISJ)Cildable Fund Balance. June 30.2016 
Restricted Fund Balance. June 30.2016 
Commitled Fund Balance. June 30. 2016 
Assioned Fund Balance. June 30.2016 
Unaasioned Fund Balance, June 30,2016 
TOTAL ENDING FUND BALANCE 
TOTAL APPROPRIATIONS, OTHER FINANCING USES 
AND FUND BALANCE 

ESE 139 

Al:count 
Number 

sooo 
6100 
6200 
6300 
6400 
6500 
7100 
7200 
7300 
7400 
7500 
7600 
noo 
7800 
7900 
8100 
8200 
9100 
9300 

910 
920 
930 
950 
960 
970 
990 

9700 

2710 
2720 
2730 
2740 
2750 
2700 

Totals Salaries 
100 

Employee Benefits 

200 
Purchased Services 

300 
Enercy Services 

400 
Materials and Supplies 

500 

lf:i~t!'~·ltH~~~:W:~I©~WIDWJ~TI:W.~~~@mt~tl~~:ft~l?~~~wt:~ttW:j3~~.gf~U1f$l~~Nit1~tl*i~l~\t@~~~W~~~~1%'ttltittMltmr 

Capital Outlay 
600 

Other 
700 

Paae13 

M%t~~~tn~~;~mt*~~~I~~twt:: 

Page  16  of   119



DISTRICI' SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICI' SUMMARY BUDGET 
For Fiscal Year Ending June 30, 2016 

SECTION VI. SPECIAL REVENUE FUNDS -MISCELLANEOUS- FUND 490 
Account 

ESTIMATED REVENUES Number 

FEDERAL THROUGH STATE AND LOCAL: 
Federal Through Local 3280 

Total Federal Through State and Local 3200 
LOCAL: 

Investment Income 3430 
Gifts, Grants and Bequests 3440 
Other Miscellaneous Local Sources 3495 
Total Local 3400 

TOTAL ESTIMATED REVENUES 3000 
OTHER FINANCING SOURCES 
Transfers In: 

From General Fund 3610 
From Debt Service Funds 3620 
From Capital Projects Funds 3630 
Interfund 3650 
From Permanent Funds 3660 
From Internal Service Funds 3670 
From Enterprise Funds 3690 
Total Transfers In 3600 

TOTAL OTHER FINANCING SOURCES 

Fund Balance, July 1, 2015 2800 
TOTAL ESTIMATED REVENUES, OTHER FINANCING 
SOURCES AND FUND BALANCE 

ESE 139 

Pa2e 14 
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DISTRICf SCHOOL BOARD OF GADSDEN COUNTY 
DISfRICf SUMMARY BUDGET 
For Filrcal Year Eadlaa Juae 30,2016 

SECTION VL SPECIAL REVENUE FUNDS- MISCELLANEOUS- FUND 490 (Coatl.oued) 

APPROPRIATIONS 
Instruction 
Student SuJ)I)Ort Services 
Instructional Media Services 
Instruction and Curriculum Development Services 
Instructional StalfTrainin& Services 
Instruction-Related Technolol!Y 
Boud 
Geoenl Administration 
School Administration 
Facilities ~uisitioo and Construction 
Fiscal Services 
Central Services 
Student TI1IDSI>Ortation Services 
Qperation of Plant 
Maintenance ofPlant 
Administrative Technology_Services 
Community Services 
Other Capital OuUay 
TOTAL APPROPRIATIONS 
OTHER FINANCING USES: 
TrOJUfus Out: (Fwoction 9700) 

To General Fund 
To Debt Service Funds 
To Caoital Proiects Funds 
lnlerfund 
To Permanent Funds 
To lntmtal Service Funds 
To Enlerorise Funds 
Total T11111Sfen Out 

TOTAL OTHER FINANCING USES 

Nonspendable Fund Balance. June 30.2016 
Restricted Fund Balance. June 30. 2016 
Committed Fund Balance. June 30. 2016 
AsSiai><d FUnd Bal&nee. June 30. 2016 
Unassigned Fund Balaace, June 30, 2016 
TOTAL ENDING FUND BALANCE 
TOTAL APPROPRIATIONS, OTHER FINANCING USES 
AND FUND BALANCE 

ESE 139 

Ac<:ount 
Number 

5000 
6100 
6200 
6300 
6400 
6500 
7100 
7200 
7300 
7400 
1500 
7700 
7800 
7900 
8100 
8200 
9100 
9300 

910 
920 
930 
950 
960 
970 
990 
9700 

2710 
2720 
2730 
2740 
2750 
2700 

Totals Salaries 
100 

Employee Benefits 
200 

Pun:hased Services 
300 

Energy Servicc:s 
400 

Materials and Supplies 
500 

~~t41~f~~~~ffi=1fit~~Wt~WM~:tW~'*~t¥tttt1.~W~~~~h4~"*=t:t~\titftmt~~~tff~W.m~;:~~~mt®Jt~,tt1.tt:t~~lit1i*~*=%1~t~tW~lf.M:J.*lJ 

Capital OuUay 
600 

Other 
700 

~15 

M1t.4ttt1:%Ml~~f~:.:~-&S1.M 
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DISI'RICf SCHOOL BOARD OF GADSDEN COUNTY 
DISI'RICf SUMMARY BUDGET 
For FlocaJ Year Eadlq Jaoe 30, 1016 

~.EA..&AVl'l 't'a.a.. V&.U• ~-'t' ....... Jt,oii."UI'ILI'~ 
ESTIMATED REVENUES 

FEDERAL DIRECT SOURCES: 
Miscellaneous Federal Direct 
Total Federal Direct Sources 

FEDERAL mROUGH STATE AND LOCAL: 
Miscellaneous Federal Throullh State 
Total Federal f1uougb State and Local 

STATE SOURCES: 
CO&:DS Withheld for SBEICOBI Bonds 
SBEICOBI Bond Interest 
RaciD2 Commission Funds 
Total State Sources 

LOCAL SOURCES: 
District Debt Service Taxes 
County Local Sales Tax 
School District Local Sales Tax 
Tax Redemptions 
Excess Fees 
Rent 
lnvestmeot Income 
Gifts Gnonta and Bequests 
Total Local Sources 

TOTAL ESTIMATED REVENUES 
OTHER FINANCING SOURCES: 
Issuance of Bonds 
loans 
Proceeds of Lease-Purchase ~enta 
Tnuufenln: 

From Genenl Fund 
From Capital Pro·ects Funds 
From SJ>OCial Revenue Funds 
lntert\md (Debt Service Only) 
From Permanent Funds 
From lntental Service Funds 
From Entcn>rise Funds 
Total Transfers In 

TOTAL OTHER FINANCING SOURCES 

Fund Balance, July I, 2015 
TOTAL ESTIMATED REVENUES, OTHER FINANCING 
SOURCES AND FUND BALANCES 

ESE 139 

Account 
Number 

3199 
3100 

3299 
3200 

3322 
3326 
3341 
3300 

3412 
3418 
3419 
3421 
3423 
3425 
3430 
3440 
3400 

3710 
3720 
3750 

3610 
3630 
3640 
3650 
3660 
3670 
3690 
3600 

2800 

. . .. 
210 220 230 240 250 290 

299 I 
Totals SBEICOBI Special Act Sections 1011.14 &: Motor Vehicle District Other ARRA Economic 

Bonds Bonds 1011.15 F.S. loans Revenue Bonds Boods Debt Service Stimulus Debt Service 

209 99038 209 990.38 
39.95 39.95 

210,03033 210,030.33 

210,03033 210,030.33 

573 090.28 371 723.66 201.366.62 

573 090.28 371 723.66 201,366.62 
573 090.28 371 ,723.66 201,366.62 

18,440.79 18,440.79 

801 561.40 228,471.12 371,723.~ 201,366.62 
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DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
For FIKal Year Eocllas J .. t 30,2016 

"'C.'-".1..1.'-'! '1 T&A. UC. ... A.., .., .. '-'..,.,, .. u,.,.., .._._.....,.~ 

APPROPRIATIONS 

D<bt Suvia: (Function9200) 
RedemJ>tion of Principal 
Interest 
Dues and Fees 
Miscellaneoua 

TOTAL APPROPRIATIONS 
OTHER FINANCING USES: 
Transfers Out: (Function 9700) 

To Oeoenl Fund 
To CapitaiJ'!l!j_ecta Funds 
To Special Revenue Funds 
Interfund Debt Service Onlvl 
To Permanent Funds 
To lntanal Service Funds 
To Entelllrise Funds 
Total Transfc:n Out 

TOTAL OTHER FINANCING USES 

Nonspcndable Fund Balaoce June 30 2016 
Restricted Fund Balance. June 30 2016 
Committed Fund Balance June 30 2016 
Asaiozned Fund Balance. June 30 2016 
Unuailllltd Fund Balance, June 30,2016 
TOTAL ENDING FUND BALANCES 
TOTAL APPROPRIATIONS, OTHER FINANCING USES 
AND FUND BALANCES 

ESE 139 

Account Totals 
Number 

710 650 822.40 
720 139 19.89 
730 65.18 
790 
9200 790,207.47 

910 
930 
940 
950 
960 
970 
990 
9700 

2710 
2720 11,353.93 
2730 
2740 
2750 
2700 11,353.93 

801,561.40 

....... , 
210 220 230 240 250 290 299 

SBEICOBI Special Act Sections 1011.14 & Motor Vehicle District Other ARRA Ecooomic 
Bonds Bonds 1011.15 F.S. Loans Revenue Bonds Bonds Debt Service Stimulus Debt Service 

183 000.00 336 967.96 130 854.44 
34 052.01 34 755.70 70 512..18 

65.18 

217 117.19 371,723.66 201 66.62 

11,353.93 

11 ,353.93 

228,471.12 371 ,723.66 2Q I ,3_66.62 
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DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
For F11ca1Ycarbdlaa;Jue31,1116 

S£CTION VIII. CAnTAL PR()Jf;CTS FUNDS 

ESTlMA TED REVENUES 

FEDEJUL DIRECT SOURC~ 
MilcellaDoousFcdc:nlOircct 
Total Fode:nl Dnct Souras 

FEDERAL THROUGH STATE AND LOCAL: 
MiKellaneoul Feda-al !'t!oy&h State 
TocaiFoclenl'l'Miu&hStaaeMdLoc:al 

STATE SOURCES: 
Co.tos D;otributod 

1ruoat on UndAibu&cd coa.os 
b£irw Ccmmiaion Fwxll 
Sta&c 'l1!otwh Local 
Public Educatiaa CP 0\ltiav CPECO' 
ClMsroaml Fine 
DiltrictElbt 
SMART Sc:booll Small Cc!!ny Asailtanoe 
a.. sac Reduction Capiral Outlay 
CbaiW School em Oud!y Fyncfi!w 
Speciel Faciliry Canlcrucdon A~ 
Odw Milcellaneoul State Reveouel 
TocaiStatcSoun. 

!LOCAL SOURCES: 
Diltric:t Local C!pital Irrpovemc:tt Tu 
Cour!y Local Saki Tu 
School Diltrict Local Sales Tax 
Tu.R.eckmptic!l! --Gifb. Gn.u An!t l\cqucst:J 
Miscelllncout Local Sources 
lnectfca 
R.e6aDdl ot Prior y car'• f.J:pcnditurg 
Total Local Sourcel 

TOTAL ESTIMATED REVENUES 
OTHER PINANCING SOURCES 
1auux::c orBondl: 
Loono 
s.Jc ofc..;ul-
Loaa-.rieo 
Prooeedt oli..eu.Purchuc Aarecmcn!! 
TTGIII,fonl~t: 

From GaEnl Fuod 
From Debt Savk:e Funds 
From Spacia! Rcwaue Fundi 

- (C!p!al Projo 
From Pt:nnancn~ Fwd 
From baual SavK::c Funds 
FromEnt!rpri!!Pundl: 
TocaiTrar.fitn:In 

TOTAL O'I1IU ftNANCING SOVRCIS 
FundB•'ance Jutrl 201!5 
TOTAL I:STIMA TED REVENUES, OTIIU 
JJNANCING SOURCES AND nJND BALANCES 

ESE 139 

Account 
Numba-

3199 
3iOO 

3299 
3200 

3321 
ills 
00 
mo 
llii 
im 
'ffi4 
339S 
3396 
'ffi7 
D9i 
3m 
3300 

3413 
34ii 
34i"9 
mt 
IDa 
3«0 
3490 
3496 m; 
3400 

3710 
mo mo 
3740 
illO 

3610 
3620 
3640 

ill9. 
3660 
361o' 
3690 
l600 

2800 

Totok 

72.191.30 
871.09 

182.654.00 

106.311.00 

6 8U.98 
3.18 

2.148.939.34 
2.311.166.73 

1.043.191.41 

3.S.S4.3S8.14 

I 
310 

I 
320 

I 
330 

c.,u.JOudoy Spociol Se:ctioo51011.14 &: 
Bondlssuos Aot IOII.IS, F.S., 

COBn Bonds Loono I 
3«1 

I Public Education 
c.,u.JOudoy 

(PECO) 

182,654.00 

106___JJ_l.OO 

289,16S.OO 

·.4-w.,r;.,~.,.,,,,,m,_~pm., 

289,16S.OO 

289.16.5.00 

3JO 

I District 
Bonds 

360 
c.,u.. Oulloy .... 

llcbiS<m<e 

72 191.30 
871.09 

73,062.39 

:S.".'AA 

73.062.39 

319,012.17 

392,074.S6 

I 370 I N ....... c.,u.. 

(S«don ~. F.S.l 

2.142.M 1.18 

6884.98 
3.18 

2J48,939.34 
2.148,9_19.34 

724.179.24 

__b_873.118.S8 

380 

I 
v .... 
c.,u.. -...... 

~ 
390 

I 
399 

Olh« ARRA 
C..,al &ooomicStimulus 

-~ c.on.J"""""' 

~'" ·:~-.,;:::::~$ 
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DlSTRICT SCHOOL BOAJlD Of GADSDEN COUNTY 
DISTIUCT SUMMARY BUDGET 
ForF'IIa.IYar £adl.&.lli.M ll, ltl' 

~..._ ••vn ,.. ....... n.-•a~ .- ... ~-.. • ~ro.Jnu~ ... _ _ 

APPROPRIATIONS 

~'(Fiuoctlo<u74()1)19200) 
l.lhn<vl!oob INew Ubnria 
AudicMrual MMIS'iab: 

mdFb:od 
F FD.tura and 
MotorVebidel -Lond 

-OO..ThoolluildUwo 

~-~ 
~Softwwe 

""""""""of--Duel:trld F-
TOTALAJ'Pil.OPIUAnONS 
OTID.R nNANCING USES: 
_.,..,(Fiuocdooo9700) 

To Oennl Fund 
To Debt Service Fundi 
To S ' Rcwnue Funds -To PmDMMDt Funds 
To lnecmal Sovioe Funds 
To~Funds 

Toai-Out 
TOTAL 01'IIER nNANCING USES 

-Fuodllolan=l....,30 2016 
Ratric:ted Fund Balance June 30 2016 
Conmieted Fwxl Balance June 30 2016 

Fuod June30 2016 
u Fuod June JO 2016 
TOTAL ENDING fUND BALANCES 
TOTAL APPROPIUA TIONS. OTUJ:.R nNANCING USES 
AND fUND BALANCI.S 

ESE IJ9 

310• 
Acoounl Tocat. c.put Ouoloy 

N- --ICOBn 

610 
620 
630 s 68.68 
640 24097.71 
6>0 
660 
670 182654.00 
680 273 991.19 
690 
710 573 089.74 
720 
730 210.22 

1~11.54 

910 1450747.80 
920 573019.74 
040 
9SO 
960 
970 
990 
9700 2 OlJ 137.54 

2 023 837.54 

2710 
2720 471 209.36 
2730 
27 .. 
27>0 
2700 471 09..36 

3~54 3>8 ... 

. "' 
320 330 3<0 3>0 360 370 380 390 

m I Spodol Sec::ticaiOIU44: Pubtic:Edu<IDoo .,.... C-Ouoloy -c.put v....s 00.. ~timulul A" 1011.15, F.S., 
~ECO";"" 

...... ... 
S<cdoo ~~~ F.S. 

c.put eap;w ...... Loono Od>ISaYice ~ ........ c-..-

5268.68 
24097.71 

182 654.00 
273 991.19 

513089.74 

210.22 
1826S4.00 210.22 876447.32 

106 11.()0 1144,216.80 
57)089.74 

106 11.00 1917 26.54 
10651l.OO 1917 26.S4 

391 864.)4 79.}45.02 

391864.34 79,3<S.02 

289165.00 392074.56 2873118.88 
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DISTRICf SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICf SUMMARY BUDGET 
For Fiscal Year Ending June 30, 2016 

SECTION IX. PERMANENT FUND- FUNDOOO 

ESTIMATED REVENUES 
Federal Direct 
Federal Through State and Local 
State Sources 
Local Sources 
TOTAL ESTIMATED REVENUES 
OTHER FINANCING SOURCES: 
Sale of Capital Assets 
Loss Recoveries 
Transfers In: 

From General Fund 
From Debt Service Funds 
From Capital Projects Funds 
From Special Revenue Funds 
From Internal Service Funds 
From Enterprise Funds 
Total Transfers In 

TOTAL OTHER FINANCING SOURCES 

Fund Balance, July 1, 2015 

TOTAL ESTIMATED REVENUES, OTHER 
FINANCING SOURCES AND FUND BALANCE 

ESE 139 

p 20 age 
Account 
Number 

3100 
3200 
3300 
3400 

3730 
3740 

3610 
3620 
3630 
3640 
3670 
3690 
3600 

2800 
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DJSfRICf SCHOOL BOARD OF GADSDEN COUNfY 
DJSfRICf SUMMARY BUDGET 
For FIKal Year Eadlaa Juae 30,1016 

SECfiON IX. PERMANENT FUND- FUND 000 (Coatlauedl 

I instruction 

~ftftTIII'II.ftTIIW.O ..... I'0.1 

rt Se.vices 

gs..vices 
fcchooloO<Y 

Account 
Number 

5001 
il~ 
;w 

IS~inistration I 1' 
~acilltico Acq I 
fiscal Se.vices 7500 
1 c...aaf service. - - -- 1 7700 
Student Tnnsoortstion Se.vices 78()( 

()peration of Plant I 790< 
oofPiant 81()( 

fcchnolOiiY SCrviCC:s-~ I 82()( 

,;=~~;.:;::~)) 
ro General Fund 
ro Debt Se.vice Funds 
ro Caoital Proiccts Funds 
To Soecial Reven~..~.e Funds 
ro Internal Se.vice Funds 
ro EnlcrJ)rise Funds 
Total Transfen Out 

£0TAL OTHER FINANCING USES 

' Fund Bahnce, JIUle 30,2016 
Restricted Fund Balance. JIUle 30. 2016 
Committed Fund Balance. June 30~ 2016 

1Assioned Fund Balance. Jooe 30. 2016 
Unassigned Fund Bahnce, JW>C 30, 2016 
iTOTAL ENDING li'IJNll RA I .ANC''I'. 

ITOTAL APPROPRIATIONS, OTHER FINANCING 
USES AND FUND BALANCE 

ESE 139 

9100 
9200 
9300 

9iO 
920 

930 
940 

970 
990 

9700 

2710 
2720 

730 
2740 
2150 
2700 

Totals ~-Salari .. -

100 
Employee Benefits I Purchased Se.vices 

200 300 
Encrgy-smrc:CS-- -f Materials anc1 supplies I Capital Outlay 

400 soo 600 
Other 

700 

Poaell 
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DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DIST~CTSUMMARYBUDGET 

For Filc:al Year Eadlaa: J•ae 30, ltli 

:>~IIUI"f A.. Ll"41I.IU"IU)E"..Ul"4~ 

ESTIMATED REVENUES 

OPERATING REYENUES: 
a.- fO< Servica 
o..- fO< Sa1co 
Premium Rcvauc 
Olber O!><nlina Rev.....s 
TOIOI 0!><n1ina Revcoucs 

NONOPE/UTING REYENUES: Iov--Gifts_ <lrml ODd Bcq.-, 

Olber Milccllmoous Local Sourca 
Loa R.ecov<ries 
Oainoo D~of A-. 
TOIOINOI><Jt)<nliDaRev...,.. 

Trans/en In: 
From O<D<n1 Fund 
From Debt Savico Fuods 
From Capitol ProjccU Fuods 
From Soccial Revawo Fuods 
IDia-limd CEm=rile Fuods Onlvl 
From P~ Fuodt 
From IDiauol Savico Fuods 
TOIOIT....Cenln 

NotPoliboo,July 1,20U 
TOTAL OPERATING REVENVES, NONOPERATING 
RI:VENUES, TRANSFERS IN AND NET POSITION 

ESTIMATED EXPENSES 

OPERATING EXPENSES: (Fwncdon 9900) 
Salarico 

~~-
Pun:hued Servica 
E""1tY Scnic:a 
MMaialsoodS...,Iics 
::.Pilol Oulloy 

Olber iacludio& Dcprociolioo 
TOIOI ()pcnriag Ex-

NONOPERATING EXPENSES: {Funcdon 9900) -LouooD~ofA-. 
TOIOINOI><Jt)<nliDa~ 

TroMfon Ovc {Fw~tedon 9700) 
To Ocoeral Fund 
To Debt Savice FUDds 
To C.,ilol Proiec:ts Fuods 
To Soccial Rev...., Fundi 
IDia-limd Tnosf<n CEm=ri1e Fuods Onlvl 
To Pc:rmmcm Funds 
To IDiauol Savico Fuods 
TOIOIT....r...Out 

Not Poliboo, Junc 30,2016 
TOTAL OPERATING EXPENSES, NONOPERATING 
EXPENSES, TRANSFERS OUT AND NET POSmON 

ESE 139 

.. .. 
911 912 913 914 91, 921 922 

Aa:ounl Totals Self-IDiuroocc Self-lnsunoce Self-lnanDcc Self-- ARRA Olber Emaprilc Olber Emaprile 

Number Coolortium c.n.ortium CoDIOitium CoNortium CoNortium Proilnms Pro ....... 

3-481 
3<182 
3484 
3<189 

3430 
3440 
349, 
3740 
3780 

3610 
3620 
3630 
3640 
36,0 
3660 I 

3670 ' 
3600 
2880 

Object 

100 
200 
300 
400 
,00 

600 
700 

720 
810 

910 
920 
930 
940 
9,0 
960 
970 

9700 
2780 
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DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
For Filc:al Year Elldla& Joe 30, 1016 

I).Lil,.:I -IU" A.L ll'li&IU'4AL i).LilVI\,;&I'U["(~ 

ESTIMATED REVENUES 

OPEJU 71NG REJ'ENUES: 
C-forServices 
~forSala 

Premium Revau: 
OCbcr Oocnriaa Rev ...... 
Tocol Oocrotina RevCDUCO 

NONOPEJU71NG REJ'ENUES: fny--
Gills. G..a IDd Beo.-s 
OCbcr Mioce- Local Sourca 
Lou Roooveriel 
Olin oo DilpoUtioD of ASICtS 
Tocol N...,.....,. Revauos 

TraM/en In: 
From O......U Fuod 
From Debe Service Fuods 
From Capi1a1 Projcm Fuods 
From Soccia1 Revcaue Fund& 
-- IPI<rool Service FUftdl Onlvl 
From Permaocot Fuocb 
From E-..... Fuods 
TocoiT..WeniD 

Net Posilioa, July I, 2015 
TOTAL OPERATING REVENUES, NONOPERATING 
REVENUES, TRANSFERS IN AND NET POSITION 

ESTIMATED EXPENSES 

OPEJU TJNG EXPENSES: (Funcdon 9900) 
Salaries 
Emolova: 8cocfils 
Purcbacd Services 
~Services 

M-wtondS._Iico 
Capilal Outloy 

OCbcr iocl .. 
Tocol Opendoa s-

NONOPEJU71NG EXPENSES: (Funcdon 99{)()) -Lou oo Dispooitioo of A-. 
TocoiN 

r...._r.n Out: (Function 9700) 
To Oc:oxnl Fuod 
To Debe Service fllndJ 
To Capilal Pro~Fuods 
To Soocial ReYaooe Fuods 
-~en -..!ServiceFUDdsOolvl 
To PenDIDCDI: FUDda 
To E-..... Fuods 
TocoiT..WenOul 

Net Pooilioa, Juno 30 2016 
TOTAL OPERATING EXPENSES, NONOPERATING 
EXPENSES, TRANSFERS OUT AND NET POSmON 

ESE 139 

.- ........ 
711 712 713 714 715 731 791 

A.ccounl Tocols Self-IDsunux:e Self-IDsunux:e Self. fDsunux:e Self-lnannce Self-lnannce Coooortium Olhec-..1 
Number Proonms Service 

3481 
3482 
3484 
3489 

3430 
3440 
3495 
3740 
3780 

3610 
3620 
3630 
3640 
3650 
3660 
3690 
3600 
2880 

Object 

100 
200 
300 
400 
500 
600 
700 

720 
810 

910 
920 
930 
940 
950 
960 
990 

9700 
2780 
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SUMMARY SHEET 

RECOMMENDATION TO SUPERINTENDENT FOR SCHOOL BOARD AGENDA 

AGENDA ITEM NO.----------

DATE OF SCHOOL BOARD MEETING: September 6, 2016 

TITLE OF AGENDA ITEMS: Resolution Number 16-01(reaffirmed at final budget hearing) and 
FDOE form ESE 524 

DIVISION: Finance Department 

PURPOSE AND SUMMARY OF ITEMS: To adopt by resolution the final millage rates for the 
2016-2017 fiscal year. Note: these millage rates were initially approved July 26, 2016 tentative 
budget meeting. None of the rates have changed since the tentative budget approval. 

FUND SOURCE: All Funds budget 

AMOUNT: refer to millage rates and amounts stated on the Resolution 

PREPARED BY: LaCiarence Mays 

POSITION: Budget Director 

INTERNAL INSTRUCTIONS TO BE COMPLETED BY PREPARER 

___ Number of ORIGINAL SIGNATURES NEEDED by preparer. 

SUPERINTENDENT'S SIGNATURE: page(s) numbered ________ _ 

CHAIRMANS'S SIGNATURE: page(s) numbered __________ _ 
Be sure that the Comptroller has signed the budget page. 
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Resolution Number 16-01(Reaffirmed as of September 6, 2016) 

WHEREAS, the School Board of Gadsden County, Florida, did, pursuant to Chapters 200 

and 1011, Florida Statues, approve tentative millage rates for the fiscal year July 1, 2016 to June 

30,2017;and 

WHEREAS, at the public hearing and in full compliance with Chapter 200, Florida 

Statues, the Gadsden County School Board adopted the tentative millage rates for the fiscal 

year 2016-2017 in the amounts of: 

Required Local Effort including 
Prior Period Funding Adjustment 

Capital Outlay 
Discretionary Operating 
Discretionary Capital Improvement 
Additional Voted Millage 
Debt 

Tentative 
Millage Levy 

4.5310 

1.5000 
0.7480 
0.0000 
0.0000 
0.0000 

Proposed Amount 
To Be Raised 

$6,441,518 

$2,139,608 
$1,063,398 
$ 
$ 
$ 

The total millage rate to be levied is less than the roll-back rate computed pursuant to 
Section 200.065(1), F.S. by 5.20 percent. 

NOW THEREFORE, BE IT RESOLVED: 

That the Gadsden County School Board, adopted each tentative millage rate for the 
fiscal year July 1, 2016 to June 30, 2017 on July 26, 2016 by separate vote prior to adopting the 
tentative budget. 

Chairman 
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Please return completed form to: 
Florida Department of Education 
Office of Funding & Financial Reporting 
325 W. Gaines Street, Room 814 
Tallahassee, Florida 32399-0400 

FLORIDA DEPARTMENT OF EDUCATION 
RESOLUTION DETERMINING 

REVENUES AND MILLAGES LEVIED 

RESOLUTION OF THE DISTRICT SCHOOL BOARD OF GADSDEN COUNTY, FLORIDA, 
DETERMINING THE AMOUNT OF REVENUES TO BE PRODUCED AND THE MILLAGE TO BE 
LEVIED FOR THE GENERAL FUND, FOR THE DISTRICT LOCAL CAPITAL IMPROVEMENT FUND 
AND FOR DISTRICT DEBT SERVICE FUNDS FOR THE FISCAL YEAR BEGINNING JULY 1, 2016, 
AND ENDING JUNE 30, 2017. 

WHEREAS, section 1011.04, Florida Statutes, requires that, upon receipt of the certificate of the property appraiser 
giving the assessed valuation of the county and of each of the special tax school districts, the school board shall 
determine, by resolution, the amounts necessary to be raised for current operating purposes and for debt service funds and 
the millage to be levied for each such fund, including the voted millage; and 

WHEREAS, section 1011.71, Florida Statutes, provides for the amounts necessary to be raised for local capital 
improvement outlay and the millage to be levied; and 

WHEREAS, the certificate of the property appraiser has been received; 

THEREFORE, BE IT RESOLVED by the district school board that the amounts necessary to be raised as shown by the 
officially adopted budget and the millages necessary to be levied for each school fund of the district for the fiscal year are 
as follows: 

1. DISTRICT SCHOOL TAX (nonvoted levy) 

a) Certified taxable value 

$ ______ ~1~,4~80~,8~9~0~,3~49~ 

b) Description of levy 

Required Local Effort 

Prior-Period Funding 
Adjustment Millage 

Total Required Millage 

c) Amount to be raised d) Millage levy 

$ 6 441 518 4.5310 mills 
s. 1011.62(4), F.S. 

$ 0 mills 
s. 1011.62(4)(e), F.S. 

$ 6 441 518 4.5310 mills 

2. DISTRICT SCHOOL TAX DISCRETIONARY MILLAGE (non voted levv) 

a) Certified taxable value b) Description of levy 

$ ________ 1~,4_80~,_89_0~,3_49_ Discretionary Operating 

3. DISTRICT SCHOOL TAX ADDITIONAL MILLAGE (voted levy) 

a) Certified taxable value b) Description of levy 

$ ________________ _ Additional Operating 

Additional Capital Improvement 

ESE 524 

c) Amount to be raised 

$ __________ 1~,0~6~3~,3~9~8 

c) Amount to be raised 

d) Millage levy 

0.7480 mills 
s. 1011.71(1), F.S. 

d) Millage levy 

mills $ ______ :-::-:-:-::::-: 
ss. 1011.71(9) and 1011.73(2), F.S. 

..,..-,.-...,..,..,.,...,...~ 

$ ______________ __ 
--:":":~:":":""::~ 
s. 1011.73(1), F.S. 

mills 

Page 1 
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, 

4. DISTRICT LOCAL CAPITAL IMPROVEMENT TAX (nonvoted levy) 

a) Certified taxable value b) Description of levy c) Amount to be raised 

$ ______ ~1~,4~80~,~89~0~,3~49~ Local Capital Improvement $ ________ ~2~13~9~6~0~8 

Discretionary Capital Improvement $ 0 -----------------
5. DISTRICT DEBT SERVICE TAX (voted levy) 

a) Certified taxable value b) Description of levy c) Amount to be raised 

$ ______________ __ $ ______________ __ 

$ ______________ __ 

$ ______________ __ 

d) Millage levy 

1.5000 mills 
s. 101 1.71(2), F.S. 

mills 
s~. 1~01~1.7::-:-1(~3),-=F.~S. 

d) Millage levy 

mills 
--,. 1:-::-0I:-::-0. ":'::-40,-=F~.s. 

mills 
--•. 1-0I-J.-74"'"", F-.s . 

mills -------

6. THE TOTAL MILLAGE RATE TO BE LEVIED 0 EXCEEDS C8J IS LESS THAN THE ROLL-BACK RATE 
COMPUTED PURSUANT TO SECTION 200.065(1 ), F.S., BY 1.16 PERCENT. 

STATE OF FLORIDA 

COUNTY OF GADSDEN 

I, Reginald C. James, Superintendent of Schools and ex-officio Secretary of the District School Board of Gadsden 
County, Florida, do hereby certify that the above is a true and complete copy of a resolution passed and adopted by the 
District School Board of Gadsden County, Florida, 35 Martin Luther King Jr. Blvd., Quincy Florida 32351. 

Signature of Superintendent of Schools Date of Signature 

Note: Copies of this resolution shall be sent to the Florida Department of Education, School Business Services, Office of 
Funding and Financial Reporting, 325 W. Gaines Street, Room 814, Tallahassee, Florida 32399-0400; county tax 
collector; and county property appraiser. 

ESE 524 Page2 
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SUMMARY SHEET 

RECOMMENDATION TO SUPERINTENDENT FOR SCHOOL BOARD AGENDA 

AGENDAITEMNO. __________________ _ 

DATE OF SCHOOL BOARD MEETING: September 6, 2016 

TITLE OF AGENDA ITEMS: Resolution Number 16-02 

DIVISION: Finance Department 

PURPOSE AND SUMMARY OF ITEMS: To adopt by resolution the final budget for fiscal year 
2016-2017. 

FUND SOURCE: All Funds budget 

AMOUNT: refer to tentative budget and/or budget summary attached to agenda item. 

PREPARED BY: LaCiarence Mays 

POSITION: Budget Director 

INTERNAL INSTRUCTIONS TO BE COMPLETED BY PREPARER 

____ Number of ORIGINAL SIGNATURES NEEDED by preparer. 

SUPERINTENDENT'S SIGNATURE: page(s) numbered, ________ _ 

CHAIRMANS'S SIGNATURE: page(s) numbered ____________________ _ 
Be sure that the Comptroller has signed the budget page. 

---

/ 
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Resolution Number 16-02 

A RESOLUTION OF THE GADSDEN COUNTY SCHOOL BOARD ADOPTING THE FINAL 

BUDGET FOR FISCAL YEAR 2016-2017. 

WHEREAS, the School Board of Gadsden County, Florida, did, pursuant to 

Chapters 200 and 1011, Florida Statues, approve final millage rates and final 

budget for the fiscal year July 1, 2016 to June 30, 2017; and 

WHEREAS, the Gadsden County School Board set forth the appropriations 

and revenue estimate for the Budget for fiscal year 2016-2017. 

WHEREAS, at the public hearing and in full compliance with Chapter 200, 

Florida Statues, the Gadsden County School Board adopted the final millage rates 

and the budget in amount of $66,115,044.10 for the fiscal year 2016-2017. 

NOW THEREFORE, BE IT RESOLVED: 

That the attached budget of Gadsden County School Board, including the 

millage rates as set forth therein, is hereby adopted by the School Board of 

Gadsden County as a final budget for the categories indicated for the fiscal year 

July 1, 2016 to June 30, 2017. 

Chairman 
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pi DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
Flocal Year 2016-17 

SECfiONL AND 

A. Certification of Taxable Value of Property in County by Property Appraiser 

B. Millage Levies on Nonexempt Property: 

I . Requind Local Effort 

2. Prior-Period Funding Adjustment Millage 

3. DiscrctiONU)' Operating 

4. Additional Operating 

5. Additional Capital improvement 

6. Local Capital Improvement 

7. DiscrctiONU)' Capital Improvement 

8. Debt Service 

TOTAL MillS 

ESE 139 

0.7480 

1.5000 

6.7790 
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p2 DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
For Fiscal Year Ending June 30,2017 

SECTION D. GENERAL FUND- FUND 100 

ESTIMATED REVENUES 
FEDERAL: 

Federal Impact, Current Operations 
Reserve Officers Training Coms (ROTC) 
Miscellaneous Federal Direct 
Total Federal Direct 

FEDERAL THROUGH STATE AND LOCAL: 
Medicaid 
Nationa1Fo~tFunds 

Federal Through Local 
Miscellaneous Federal Through State 
Total Federal Through State and Local 

STATE: 
Florida Education Finance ProlUIIIll (FEFP) 
Worlcforce Development 
Worlcforce Development Capitalization Incentive Grant 
Worlcforce Education Performance Incentive 
Adults With Disabilities 
CO&DS Withheld for Administrative Expenditure 
Diagnostic and Learning Resources Centers 
Racing Commission Funds 
State Forest Funds 
State License Tax 
District Discretionary Lottery Funds 
Class Size Reduction Operating Funds 
Florida School RecoRUition Funds 
Excellent Teaching Program 
Voluntary Prekindergarten Program (YPK) 
Preschool Projects 
Reading Programs 
Full-Service Schools Program 
State Through Local 
Other Miscellaneous State Revenues 
Total State 

LOCAL: 
District School Taxes 
Tax Redemptions 
Payment in Lieu of Taxes 
Excess Fees 
Tuition 
Rent 
Investment Income 
Gifts Grants and Bequests 
Adult General Education Course Fees 
Postsecondary Career Certificate and Applied Technology Diploma 
Continuing Worlcforce Education Course Fees 
Capital Improvement Fees 
Postsecondary Lab Fees 
Lifelong Learning Fees 

GED~ Testing Fees 
Financial Aid Fees 
Other Student Fees 
Preschool Program Fees 
Prekindergarten Early Intervention Fees 
School-Age Child Care Fees 
Other Schools Courses and Classes Fees 
Miscellaneous Local Sources 
Total Local 

TOTAL ESTIMATED REVENUES 
OTHER FINANCING SOURCES 
Loans 
Sale of Capital Assets 
Loss Recoveries 
Transfers In: 

From Debt Service Funds 
From Capital Projects Funds 
From Special Revenue Funds 
From Permanent Funds 
From Internal Service Funds 
From Enterprise Funds 
Total Transfers In 

TOTAL OTHER FINANCING SOURCES 
Fund Balance, July I, 2016 
TOTAL ESTIMATED REVENUES, OTHER 
FINANCING SOURCES AND FUND BALANCE 

ESE 139 

Pa2e2 
Account 
Number 

3121 
3191 127 295.28 
3199 5 716.41 
3100 133,011.69 

3202 150 000.00 
3255 
3280 100 000.00 
3299 
3200 250,000.00 

3310 25 309 212.00 
3315 383 169.00 
3316 
3317 
3318 100 000.00 
3323 4,371.00 
3335 
3341 223 250.00 
3342 8 339.86 
3343 6 000.00 
3344 
3355 5,564 404.00 
3361 179,194.00 
3363 
3371 525 000.00 
3372 
3373 
3378 
3380 
3399 300,000.00 
3300 32,602,939.86 

3411 7 962 367.00 
3421 12,848.00 
3422 
3423 
3424 
3425 250.00 
3430 I 676.00 
3440 1,000.00 
3461 300.00 
3462 5 000.00 
3463 
3464 
3465 
3466 

3467 
3468 
3469 
3471 
3472 
3473 
3479 
3490 625 000.00 
3400 8,608,441.00 

41,594,392.55 

3720 
3730 25 000.00 
3740 

3620 
3630 I 300 000.00 
3640 
3660 
3670 
3690 
3600 1,300,000.00 

1,325,000.00 
2800 3,252,018.25 

46 171 410.80 
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p3 DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
For FIKal Year EadboaJaae 30,1017 

SECTION U. GENERAL FUND- FUND 100 ICo•tlnedl 

I. DDDnDDI.I.'I"II'\~it" 

ISiaffT~ 
Technology 

I Boord 

ISebool 
Facilities Acquisition and Construction 
'ileal Services 
'ood Service 
:.Otnl Services 
itudent Tr!J!II)O!!!! 
)pcntioo of Plant 

COfPiOiit 
'Technology Services 

Account 
Nwnber 

sooo 
iiOi 

7! 
7i 

Totals 
24.~ 

ISS.: 

s.Jaries 
100 
IS. 700,000.' 

2,1 

Employee Benefits I Purchased Services I Energy Services I Materials and Supplies 
200 300 400 soo 

4.730,000.00 I I 462. 
!&Q!l.OO 6.' 
),QOC 

75. 

300,000. 
l.IOO.OOC 

10_44!... 

6:: 

---
600 

8,000.00 

.!.22.! 
S.l 

!.695.06 
s.soo.oo 

!.02 
5.000.00 

Pu:e3 
-Other 

700 
~ 

258.00 

80.00 
!.925.00 

100,000.00 
24,022.59 

100.00 

58: 

~~~~~~~~;~:.:~::::::::::::::::::::::::::::::~::::::~:f~~~€;:::::t::::::::~2~4~6~7~1.-4~3~~ ~~~~~~·~·"~'~u~.u~<~i[i]!i~~~;;~ 
" 9300 : ,., """'·. 
~~TJi~~~,..-;;:;n:;;;o-----------+--~=---j .... --44:;:;;,09'lml.-:1:69;;;1;;_l;o8-f 190.677.21 2S6,S22 .SO 

I

OTHER FINANCING USES' 
Transfen Out: (FUJtction 9700) 

- Debt Service Funds 
::.Pita! Projocu Funds 

'Funds 

ntcmal Service Funds 
Entemrile Funds 

Transfen Out 
!TOTAL OTHER FINANCING USES 

c Fund Balance. June 30. 2017 
lestricted Fund Balance. lWlO : 
:ommitted Fund Balance. lw>e : 
wil!lled Fund Balance. Jw>e 30 
lDUiil!lled Fund Balance. JW>O 
'OTAL ENDING FUND IIALAJ 

TOTAL APPROPRIATivn3, u 111u 

AND FUND BALANCE 

ESE 139 

!,079,719.62 
;usES 

46.171 .410.80 
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p4 DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
For Fiscal Year Ending June 30, 2017 

SECTION m. SPECIAL REVENUE FUNDS- FOOD SERVICES- FUND 410 
Account 

ESTIMATED REVENUES Number 
FEDERAL THROUGH SI'A.TE AND LOCAL: 

National School Lunch Act 3260 
USDA-Donated Commodities 3265 
Federal Through Local 3280 
Miscellaneous Federal Through State 3299 
Total Federal Through State and Local 3200 

SI'A.TE: 
School Breakfast Supplement 3337 
School Lunch Supplement 3338 
State Through Local 3380 
Other Miscellaneous State Revenues 3399 
Total State 3300 

LOCAL: 
Investment Income 3430 
Gifts Grants and Bequests 3440 
Food Service 3450 
Other Miscellaneous Local Sources 3495 
Total Local 3400 

TOTAL ESTIMATED REVENUES 
OTHER FINANCING SOURCES: 
Loans 3720 
Sale of Capital Assets 3730 
Loss Recoveries 3740 
Transfers In: 

From General Fund 3610 
From Debt Service Funds 3620 
From Capital Projects Funds 3630 
Interfund 3650 
From Permanent Funds 3660 
From Internal Service Funds 3670 
From Enterprise Funds 3690 
Total Transfers In 3600 

TOTAL OTHER FINANCING SOURCES 

Fund Balance, July 1, 2016 2800 
TOTAL ESTIMATED REVENUES, OTHER FINANCING 
SOURCES AND FUND BALANCE 

ESE 139 

Page4 

4,088,713 .83 
401 ,792.93 

8,449.00 

4,498,955.76 

21 196.00 
18 100.00 

39,296.00 

135.50 
406 781.40 

85,642.59 
492,559.49 

5,030,811.25 

1,306,483 .05 

6 337,294.30 
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p5 DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
For Fiscal Year Ending June 30,2017 

SECTION ill. SPECIAL REVENUE FUNDS- FOOD SERVICES-
FUND 410 (CONTINUED) 

APPROPRIATIONS 
Food Services: (Function 7600) 

Salaries 
Employee Benefits 
Purchased Services 
Energy Services 
Materials and Supplies 
Capital Outlay 
Other 
Capital Outlay (Function 9300) 

TOTAL APPROPRIATIONS 
OTHER FINANCING USES: 
Transfers Out (Function 9700) 

To General Fund 
To Debt Service Funds 
To Capital Projects Funds 
Interfund 
To Permanent Funds 
To Internal Service Funds 
To Enterprise Funds 
Total Transfers Out 

TOTAL OTHER FINANCING USES 

Nonspendable Fund Balance, June 30, 2017 
Restricted Fund Balance, June 30 2017 
Committed Fund Balance, June 30 2017 
AssiRDed Fund Balance, June 30, 2017 
Unassigned Fund Balance, June 3.0, 2017 
TOTAL ENDING FUND BALANCE 
TOTAL APPROPRIATIONS, OTHER FINANCING USES 
AND FUND BALANCE 

ESE 139 

PageS 
Account 
Number 

100 2 003,932.39 
200 . 480 185.57 
300 159 144.50 
400 16 478.61 
500 2,512,680.74 
600 325,874.07 
700 7 894.67 
600 

7600 5,506,190.55 

910 
920 
930 
950 
960 
970 
990 

9700 

2710 87,037.98 
2720 
2730 648,135.77 
2740 95,930.00 
2750 
2700 831,103.75 

6 337,294.30 
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p6 DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
For Fiscal Year Ending June 30, 2017 

SECTION IV. SPECIAL REVENUE FUNDS -OTHER FEDERAL 
PROGRAMS FUND 420 -

ESTIMATED REVENUES 
FEDERAL DIRECT: 

Head Start 
Workforce Innovation and Opportunity Act 
Community Action Programs 
Reserve Officers Training Corps (ROTC) 
Pell Grants 
Miscellaneous Federal Direct 
Total Federal Direct 

FEDERAL THROUGH STATE AND LOCAL: 
Career and Technical Education 
Medicaid 
Workforce Innovation and Opportunity Act 
Teacher and Principal Training and Recruitment - Title ll Part A 
Math and Science Partnerships - Title D, Part B 
Individuals with Disabilities Education Act (IDEA) 
Elementary and Secondary Education Act, Title I 
Language Instruction - Title ill 
Twenty-First Century Schools - Title N 
Federal Through Local 
Miscellaneous Federal Through State 
Total Federal Through State And Local 

STATE: 
State Through Local 
Other Miscellaneous State Revenues 
Total State 

LOCAL: 
Investment Income 
Gifts, Grants and Bequests 
Adult General Education Course Fees 
Other Miscellaneous Local Sources 
Total Local 

TOTAL ESTIMATED REVENUES 
OTHER FINANCING SOURCES: 
Loans 
Sale of Capital Assets 
Loss Recoveries 
Transfers In: 

From General Fund 
From Debt Service Funds 
From Capital Projects Funds 
lnterfund 
From Permanent Funds 
From Internal Service Funds 
From Enterprise Funds 
Total Transfers 1n 

TOTAL OTHER FINANCING SOURCES 

Fund Balance, July 1, 2016 
TOTAL ESTIMATED REVENUES, OTHER FINANCING 
SOURCES AND FUND BALANCE 

ESE 139 

p 6 age 

Account 
Number 

3130 
3170 
3180 
3191 
3192 
3199 2,070,821.09 
3100 2,070,821.09 

3201 182,174.00 
3202 
3220 
3225 547,925.00 
3226 
3230 1,673,954.00 
3240 3,497,154.80 
3241 58 968.54 
3242 I 448,346.00 
3280 
3299 
3200 7,408,522.34 

3380 
3399 
3300 

3430 
3440 
3461 
3495 
3400 

9,479,343.43 

3720 
3730 
3740 

3610 
3620 
3630 
3650 
3660 
3670 
3690 
3600 

2800 

9 479 343.43 
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p7 DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
For Flo<ai Year Eadlq J .. e 30,1017 

_,EA..IJ.VA IY, 03rl:."'li\..Lo ~YE.nUE.,.Ul"'IU.3• VIDE.J\ I'E.U£JV\&.. rA"'-'AA~·J'Ul"'IU 4~U t....O•U•IICCI 

Account Totals 
APPROPRIATIONS Number 

Inatruction 5000 3 661 563.05 
Student Slllloort Services 6100 I 098 451.39 
inltructioDa1 Media Services 6200 26,291.09 
Inatructioa and Cwriculum Devcloomcot Services 6300 I 21 181.64 
Inatructional StalfTrainiruz Services 6400 I 432 824.72 
lnatructioo-Related Teclmolo2v 6500 122 510.87 
Board 7100 
General Administnation 7200 323 561.13 
School Adminiatnation 7300 33 959.30 
Facilities Acauiaition and Construction 7400 233 924.75 
FISCOI Services 7500 
Food Servi<a 7600 14,237.68 
Central Servi<a noo 247 625.69 
Student Transoortation Services 7800 599 829.11 
Ooention of Plant 7900 131 89.81 
Mainlenonce of Plant 8100 5 06.45 
Adminiatnltive Te<:lmology Services 8200 34 93.26 
Community Servi<a 9100 S4 29.00 
Other Capital Outlay 9300 
TOTAL APPROPRIATIONS 9 41,278.94 
OTHER FINANCING USES: 
TrOJU/en OW: (Function 9700) 

To General FW>d 910 
To Debt Service Funds 920 
To Canital Pro'ects Funds 930 
lnterfund 950 
To Permanent Funds 960 
To Intental Service Funds 970 
To Entapriae Funds 990 
Total Tnll1lf<B Out 9700 

TOTAL OTHER FINANCING USES 

Nollii>Cildablo FW>d Bo1ance June 30 2017 2710 
Restricted FW>d Bo1ance June 30 2017 2720 
Committed FW>d Bo1ance June 30 2017 2730 
AJaiaoed FW>d Bo1ance. JWlC 30 2017 2740 238 064.49 
Unauiaoed FW>d Bo1ance June 30 2017 2750 
TOTAL ENDING FUND BALANCE 2700 238,064.49 
TOTAL APPROPRIATIONS, OTHER FINANCING USES 
AND FUND BALANCE 9,479,343.43 

ESE 139 

Salaries 
100 
1,271 344.17 

547 164.74 
1,032.69 

656 084.47 
453 022.99 

38 500.00 

16 045.98 
25 333.34 

11,232.68 
119,122.00 
148 681.50 
29 700.00 

1,049.34 
I 000.00 

41 ,496.00 
., 

' . 
3,360,809.90 

··~, 
Employee Benefits i'w'cbued Servi<a Enc:'i)' Services Materials and Supplies Capital Outlay Other 

200 300 400 soo 600 700 

349.327.24 790 749.57 2 850.00 797 077.43 428~.00 21 ,705.64 

138 723.82 322 686.65 200.00 87456.18 2,220.00 

128.78 6 010.00 19 119.62 
174 989.75 197,115.80 304.07 118,520.00 24 617.55 49,550.00 

lOS 071.34 584,242.65 82.02 225 67.72 2 724.00 62,414.00 

II 979.00 58 531.87 13 500.00 

5 924.86 16,000.00 182.63 285,407.66 

8 113.96 150.00 62.00 300.00 

47,696.00 186 8.75 

3,005.00 
32 188.00 48 66.00 32,649.69 15,300.00 

33 879.00 416 95.00 673.61 
6 184.50 85,193.00 6 336.00 soo.oo 3 539.00 137.31 

157.11 l.SOO.OO 2,SOO.OO 

81.60 5,910.66 27.301.00 
12,733.00 

"· 
882,486.96 2,580,597.20 23; 7!.09 I 6 ,477.26 694,000.92 437,0 4.61 
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p8 DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
For Fiscal Year Ending June 30, 2017 

SECTION V. SPECIAL REVENUE FUNDS -
TARGETED ARRA STIMULUS FUNDS- FUND 432 

ESTIMATED REVENUES 
FEDERAL DIRECT: 

Miscellaneous Federal Direct 
Total Federal Direct 

FEDERAL THROUGH STATE AND LOCAL: 
Individuals with Disabilities Education Act (IDEA) 
Elementary and Secondary Education Act, Title I 
Miscellaneous Federal Through State 
Total Federal Through State And Local 

STATE: 
State Through Local 
Other Miscellaneous State Revenues 
Total State 

LOCAL: 
Investment Income 
Gifts, Grants and Bequests 
Other Miscellaneous Local Sources 
Total Local 

TOTAL ESTIMATED REVENUES 
OTHER FINANCING SOURCES: 
Sale of Capital Assets 
Loss Recoveries 
Transfers In: 

From General Fund 
From Debt Service Funds 
From Capital Projects Funds 
Interfund 
From Permanent Funds 
From Internal Service Funds 
From Entetprise Funds 
Total Transfers In 

TOTAL OTHER FINANCING SOURCES 

Fund Balance, July 1, 2016 
TOTAL ESTIMATED REVENUES, OTHER FINANCING 
SOURCES AND FUND BALANCE 

ESE 139 

p 8 age 
Account 
Number 

3199 
3100 

3230 
3240 
3299 
3200 

3380 
3399 
3300 

3430 
3440 
3495 
3400 

3730 
3740 

3610 
3620 
3630 
3650 
3660 
3670 
3690 
3600 

2800 
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p9 DISTRICT SCHOOL BOARD OF GADSDEN COUNlY 
Dun~UCTSU~YBUDGET 

For FIKal Year Eadl.oa Ju .. 30,1017 

SECTION V. SPECIAL REVENUE FUNDS- TARGETED ARRA STIMULUS FUNDS- FUND 431 (Coatlaued) 

APPROPRIATIONS 
Instruction 
Student S-Servica 
Instructional Media Services 
Instruction and CUrriculum Develoomcnt Services 
Instructional StalfTrainina Services 
Instruction-Related Teclmoloav 
Board 
Gencnl AdminiJ!nltion 
School Adminislnltion 
Facilities Acquisition and Construction 
FIICIIServiCCI 
Food Services 
Ccntnll Services 
Student TraJIII)Orlation SCIVlces 
Operation of PtaDt 
Maintenance ofPlaot 
Administnltive Teclmololll' Services 
Commwliry Services 
Other Capital Outlay 
TOTAL APPROPRIATIONS 
OTHER FINANCING USES: 
Trans/en Otu: {FUIIcli<Hf 9700) 

To Gencnl Fund 
To Debt Service Fw>ds 
To Cal>ital Proiect& Fw>ds 
lnterfund 
To Permanent Fw>ds 
To lntemal Service Fw>ds 
To EnlcrDriac: Fw>ds 
To<al Tranafm Out 

TOTAL OTHER FINANCING USES 

Nonspeodable Fund Balance. June 30. 2017 
Restricted Fund Balance. June 30. 2017 
Commiued Fund Balance. June 30.2017 
Auil!lled Fund Balance, June 30, 2017 
Unuaijpled Fliiid BalanCe; June 30, 2017 
TOTAL-ENDlNG-FUNlfBALANCE 
TOTAL APPROPRIATIONS, OTHER FINANCING USES 
AND FUND BALANCE 

ESE 139 

Account 
Number 

~()()() 

6100 
6200 
6300 
6400 
6~00 
7100 
7200 
7300 
7400 
7~00 

7600 
7700 
7800 
7900 
8100 
8200 
9100 
9300 

910 
920 
930 
9~0 

960 
970 
990 
9700 

2710 
2720 
2730 
2740 
27W 
2700 

Totals Salaries 
100 

Emplo)'OC Benefit& 
200 

Pun:hued Services 
300 

Ener&Y Services 
400 

Materiala and Supplies 
~00 

::::::~~fz:~~$~;::$~«,~\1~#:~Y.j>.nWE~;$t:~~-::~::::W?.:wml&::tk~:tt:~}t'%~~~%W§@:.1®:\1~~$.~~.&'§~~'%)iU~f.~lli~\~~i''t~~«&:::~~~®t~ 

Capital Outlay 
600 

Other 
700 

Paae9 

~1\ti.Jt:\~t~~R::§:l&.\.:t 
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plO DISTRICI' SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
For Fiscal Year Ending June 30, 2017 

SECTION V. SPECIAL REVENUE FUNDS-
OTHER ARRA STIMULU S GRANTS FUND 433 -

ESTIMATED REVENUES 
FEDERAL DIRECT: 

Miscellaneous Federal Direct 
Total Federal Direct 

FEDERAL THROUGH STATE AND LOCAL: 
Other Food Services 
Miscellaneous Federal Through State 
Total Federal Through State and Local 

STATE: 
State Through Local 
Other Miscellaneous State Revenues 
Total State 

LOCAL: 
Investment Income 
Gifts, Grants and Bequests 
Other Miscellaneous Local Sources 
Total Local 

TOTAL ESTIMATED REVENUES 
OTHER FINANCING SOURCES: 
Sale of Capital Assets 
Loss Recoveries 
Transfers In: 

From General Fund 
From Debt Service Funds 
From Capital Projects Funds 
Interfund 
From Permanent Funds 
From Internal Service Funds 
From Enterprise Funds 
Total Transfers In 

TOTAL OTHER FINANCING SOURCES 

Fund Balance, July 1, 2016 
TOTAL ESTIMATED REVENUES, OTHER FINANCING 
SOURCES AND FUND BALANCE 

ESE 139 

p 10 aRe 
Account 
Number 

3199 
3100 

3269 
3299 
3200 

3380 
3399 
3300 

3430 
3440 
3495 
3400 

3730 
3740 

3610 
3620 
3630 
3650 
3660 
3670 
3690 
3600 

2800 
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pi I DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
For FIKal Year Eodiloc Juoe 30,1017 

SECTION V. SPECIAL REVENUE FUNDS- OTHER ARRA STIMULUS GRANTS- FUND 433 (Cootlaueol}_ 

APPROPRIATIONS 
lnatruction 
Student~ Services 
lnatructional Media Services 
lnatruction and Curriculum De~ment Services 
lnatructional StaiiTraillirl&_ Services 
lnatructioo-Related Techook>n_ 
Boord 
Genenl Adminiltntion 
Sehool Administration 
Facilities ~uisition and Conatruction 
Ftacal Services 
Food Services 
Cenlnl Services 
Student Tronii>Oltation Services 
~ofPiant 
Maintenance of Plant 
AdminiJimivo Techoo~Serviccs 
Community Services 
Other_ Capital Outlay 
TOTAL APPROPRIATIONS 
OTHER FINANCING USES: 
Trtulif•n OW: {FUIICikHr 9700) 

To General FWid 
To Debt Service Fwxl& 
To Capital Projects Fwxl& 
Jnterfund 
To Permanent Fwxl& 
To lnlemal Service Fwxl& 
To Eotcrprise Fund! 
Total Trorwfen Out 

TOTAL OTHER FINANCING USES 

~le FWid Balance, JW>e 30,2017 
RaUicted FWid Balance. JW>e 30. 2017 
Commilled FWid Balance. June 30. 2017 
Aaicned FWid Balance, June 30. 2017 
Unuaiened FWid Balance, June 30, 2017 
TOTAL ENDING FUND BALANCE 
TOTAL APPROPRIATIONS, OTHER FINANCING USES 
AND FUND BALANCE 

ESE 139 

Aocount I Totals 
Number 

5000 
6100 
6200 
6300 
6400 
6500 
7100 
7200 
7300 
7400 
7500 
7600 
7700 
7800 
7900 
8100 
8200 
9100 
9300 

910 
920 
930 
950 
960 
970 
990 
9700 

2710 
2720 
2730 
2740 
2750 
2700 

Salaries 
100 

Employee Benefits 
200 

Pun:hased Services 
300 

EnefiY Services 
400 

Malerials and Supplia 
soo 

\W:~~*::::t~~~~~"**~~%~~H~@tg~~~~rt.-z.t~~~w<:::t~m.$-J.4U;~Mm'tftM~~ffi%%~~1t'-~~f..:t"?.@:~:t)~l~::::;~~E~:tdr<:.~~%:-::~:::'~MRf.:t~~~®1i~~J~ 

Capital Outlay 
600 

Other 
700 

Paae II 

~li::iH@NTI.@t~~*l~~~: 
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p12 DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
For Fiscal Year Ending June 30, 2017 

SECTION V. SPECIAL REVENUE FUNDS-
RACE TO THE TOP- FUND 434 

ESTIMATED REVENUES 
FEDERAL THROUGH STATE AND LOCAL: 

Race to the Top 
Miscellaneous Federal Through State 
Total Federal Through State and Local 

STATE: 
State Through Local 
Other Miscellaneous State Revenues 
Total State 

LOCAL: 
Investment Income 
Gifts, Grants and Bequests 
Other Miscellaneous Local Sources 
Total Local 

TOTAL ESTIMATED REVENUES 
OTHER FINANCING SOURCES: 
Sale of Capital Assets 
Loss Recoveries 
Transfers In: 

From General Fund 
From Debt Service Funds 
From Capital Projects Funds 
Interfund 
From Permanent Funds 
From Internal Service Funds 
From Enterprise Funds 
Total Transfers In 

TOTAL OTHER FINANCING SOURCES 

Fund Balance, July 1, 2016 
TOTAL ESTIMATED REVENUES, OTHER FINANCING 
SOURCES AND FUND BALANCE 

ESE 139 

p 12 ag!l 
Account 
Number 

3214 
3299 
3200 

3380 
3399 
3300 

3430 
3440 
3495 
3400 

3730 
3740 

3610 
3620 
3630 
3650 
3660 
3670 
3690 
3600 

2800 
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p13 DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMAR.Y BUDGET 
ForFIIeal Year EacB.cJue30,1017 

SECTION V. SPECIAL REVENUE FUNDS- RACE TO THE TOP- FUND 434 ICoodauedl 

APPROPRIATIONS 
inltruction 
Student Support Servicea 
INtructiooal Media Services 
inltructioo aod Cwriculwn Devclooment Service& 
INtructiooal StaffTrainina Service& 
INtructioo-Related Technoloirv 
Boon! 
GeDenl Adminiotration 
Scboo1 Adminiatntion 
FacilltiCI Acqula1t100 lnd CollatruCtioo 
Filc:al Services 
Food Service& 
Centnl Service& 
Student T.._..ution Service& 
Ooentioo of Plant 
Maintenance of Plant 
Ac!mlDiSinllive-TechOOloRY Services 
CommunitY Service& 
Other Capitol Oullay 
TOTAL APPROPRIATIONS 
OTHER FINANCING USES: 
Tronsfen Otu: (Function 9700) 

To GeDenl FWld 
To Debt Service Funds 
To Capitol Projects Funds 
lnlerfund 
To Pennaneot Funds 
To lntemal Service Funds 
To EnterJ>rile Funds 
Total Tnnsfers Out 

TOTAL OTHER FINANCING USES 

NOOIDOIIdlble FWld Ballnc:e. June 30. 2017 
Reatricted FWld Ballnc:e. Juoe 30. 2017 
Coounitted FWld Ballnc:e. June 30. 2017 
Auia:oed FWld Ballnc:e. June 30. 2017 
Unusia:oed FWld Balance, June 30, 2017 
TOTAL ENDING FUND BALANCE 
TOTAL APPROPRIATIONS, OTHER FINANCING USES 
AND FUND BALANCE 

ESE 139 

Account 
Number 

sooo 
6100 
6200 
6300 
6400 
6SOO 
7100 
7200 
7300 
7400 
7SOO 
7600 
7700 
7800 
7900 
8100 
8200 
9100 
9300 

910 
920 
930 
9SO 
960 
970 
990 

9700 

2710 
2720 
2730 
2740 
27SO 
2700 

Totals Salaries 
100 

Employee Benefits 
200 

Purc:bued·Servicea 
300 

Ene'l)' Services 
400 

MaterWI aod Suppliea 
soo 

~~t:?M:*:~~iZ=%:~$.t::::=:.J..t~=:i:~~::;:d~~k'.fu:mr~~«m~~:m~~~~~~1:§:~;1~~1~%!:::"!:iMi.~::&~-;:r~~j~%~~~~.::~~:Wi:~%~£WW1~~~1illili%:~1%&%~f.!b.'%~~ 

CapitoiOullay 
600 

Other 
700 

PORe13 

'1*~~fuf~~lt~"%\~~~~~*l 
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p14 DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
For Fiscal Year Ending June 30, 2017 

SECTION VI. SPECIAL REVENUE FUNDS- MI ELL -SC ANEOUS FUND 490 
Account 

ESTIMATED REVENUES Number 
FEDERAL THROUGH STATE AND LOCAL: 
Federal Through Local 3280 

Total Federal Through State and Local 3200 
LOCAL: 

Investment Income 3430 
Gifts, Grants and Bequests 3440 
Other Miscellaneous Local Sources 3495 
Total Local 3400 

TOTAL ESTIMATED REVENUES 3000 
OTHER FINANCING SOURCES 
Transfers In: 

From General Fund 3610 
From Debt Service Funds 3620 
From Capital Projects Funds 3630 
Interfund 3650 
From Permanent Funds 3660 
From Internal Service Funds 3670 
From Entc:Jl)rise Funds 3690 
Total Transfers In 3600 

TOTAL OTHER FINANCING SOURCES 

Fund Balance, July 1, 2016 2800 
TOTAL ESTIMATED REVENUES, OTHER FINANCING 
SOURCES AND FUND BALANCE 

ESE 139 

p 14 age 
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piS DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
For FIKal Year Eac11a1 Jo .. 30, 1017 

SECTION VI. SPECIAL REVENUE FUNDS - MISCELLANEOUS- FUND 490 (Cootlaocd) 

APPROPRIATIONS 
Instruction 
Student Support Services 
lnstruc:tioool Media Services 
lnstruc:tion ODd CUrriculum Develooment Services 
lnJtructionol StolfTrainiru! Savica 
lnstruc:tion-Relotcd TechoolollY 
Board 
Cieoen1 Adminiatntion 
School Administnoon 
Facilitiea Acquisition ODd COnStruCtion 
Fucol Services 
Centro! Savica 
Stucteiit Tr&n.iiOrtotion Services 
Onerolion ofPiont 
Mointenooce ofPiont 
Administmive Techoolo&Y SeivicCI 
Community ServiCes 
Other Copital Outlay 
TOTAL APPROPRIATIONS 
OTHER FINANCING USES: 
Trtursfen Out: (F .. aioll 9700) 

To General FWld 
To Debt Service Funds 
To Conital Proiectl Funck 
lnt<rfimd 
To Permonent Funck 
To lntemol Service Funck 
To Enten>rioe Funck 
Total Tnosfcn Out 

TOTAL OTHER FINANCING USES 

Noosoendoble FWld llolaoce. Juoe 30. 2017 
Restricted FWld llolaoce. Jw>e 30. 2017 
Cnmmitlcd FWld Bolonce. Jw>e 30. 201 7 
AssilZDOCI FWld llolaoce. June 30.2017 
UnuaillJlO(I FWld llolaoce, June 30, 2017 
TOTAL ENDING FVND BALANCE 
TOTAL APPROPRIATIONS, OTHER FINANCING USES 
AND FVND BALANCE 

ESE 139 

Accouot 
Number 

sooo 
6100 
6200 
6300 
6400 
6SOO 
7100 
noo 
7300 
7400 
7SOO 
7700 
7800 
7900 
8100 
8200 
9100 
9300 

910 
920 
930 
9SO 
960 
970 
990 

9700 

2710 
2no 
2730 
2740 
27SO 
2700 

Totals Soloriea 
100 

Employee Beoefitl 
200 

:~r&1V~P:~~~~wm~m~l~Niiit~~%=?:~t~m:t··m::~:· 

Pwdwed Services 
300 

Eoe'i)' Services 
400 

~*)~~~*~Zt~%\i-~~?%~1Wf:t~t%::tt·Mfi:)~}&Th1~~~·;· 

Moieriols ODd Supplies 
soo 

~mf~t.*.i<~f.:.~tt~::2;~~· 

Copita!Outlay 
600 

Other 
700 

Po1eiS 

.. ::::t::;:m$Thw~~~t%~f-1~lli~ 
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p16 DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
For Flocal Year Elldla& Juae30, 1017 

~ .. .., ~ ..... ................ _ ............... - ............. 
ESTIMATED REVENUES 

FEDEIUL DIRECT SOURCES: 
MiscellaDeous Federal Direct 
Total Federal Direct Sowoes 

FEDE/UL THROUGH STATE AND LOCAL: 
MiscellaDeous Federal Through Slate 
Total Federal Through Slate and l.ocal 

STATE SOURCES: 
CO&DS Withheld for SBEICOBI Bonds 
SBEICOBI llood Interest 
Racin2 Commission Funds 
Total Slate Soun:ea 

LOCAL SOURCES: 
District Debt Service Taxes 
Cowttv l.ocal Salea Tax 
School DUtrictl.ocal Salea Tax 
Tax Redemotions 
Excess Fees 
Rent 
Investment Income 
Gifts Graots and Beouests 
T otall.ocal Sources 

TOTAL ESTIMATED REVENUES 
OTHER FINANCING SOURCES: 
Issuance of Bonds 
Loans 
Procoocb of J..easc..Purchase Agreements 
TraN[enl•: 

From General Fund 
From ,;opital Pro'ects Funds 
From Special Revenue Funds 
Interfund (Debt Service Only) 

From Permanent Funds 
From Internal Service Funds 
From Enterprise Funds 
Total Transfers In 

TOTAL OTHER FINANCING SOURCES 

Fund Balaocc, July I, 2016 

TOTAL ESTIMATED REVENUES, OTHER FINANCING 
SOURCES AND FUND BALANCES 

ESE 139 

Account 
Number 

3199 
3100 

3299 
3200 

3322 
3326 
3341 
3300 

3412 
3418 
3419 
3421 
3423 
3425 
3430 
3440 
3400 

3710 
3720 
3750 

3610 
3630 
3640 
3650 
3660 
3670 
3690 
3600 

2800 

-- ---
210 220 230 240 250 290 299 

Totals SBEICOBI Special Act Sections 1011.14 & Motor Vehicle District Other ARRA Economic 
Bonds Bonds 1011.15 F.S. Loans Revenue Bonds Bonds Debt Service Stimulus Debt Service 

236 982.68 236,982.68 
197.80 197.80 

237,180.48 237,180.48 

237,1H0.48 237,180.48 

573 090.28 371 723.66 201 ,366.62 

573,090.28 371 ,723.66 201,366.62 

573,090. 8 371 ,723.00 201,300.6 

810.270.76 237 180.48 371 723.66 201,366.62 
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pl7 DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
For Fbcal Year Eadla1 Joae 30, 1017 

loJIL'- & avn 'I' La. ULD & 13J:.oa 'I' &'-'Eo I' UnU13 \..UDUDDCU 

APPROPRIATIONS 

Debt ~ice: (FrutCJion 9200) 
Redemption of Principal 
Interest 
DuesondFees 
MliCOUODeOUS 

TOTAL APPROPRIATIONS 
OTHER FINANCING USES: 
Transfen 0141: {FIUiaion 9700) 

To General Fund 
To 8aoital Pro octs Funds 
To Soec:ial Reveoue Funds 
Jntatimd Debt Service Onlvl 
To Permanent Funds 
To lntemal Service Funds 
To Enten>rise Funds 
Total Tnnsfcn Out 

TOTAL OTHER FINANCING USES 

Noospendoble Fund Balaoce lome 30 201 7 
Restricted Fund Balaoce lome 30 2017 
Conurutted Fund Balaoce June 30,2017 
Assillll<d Fund Balaoce !W>e 30 2017 
Urwai8Jl0d Fund Balaoce, June 30, 2017 
TOTAL ENDING FUND BALANCES 
TOTAL APPROPRIATIONS, OTHER nNANCING USES 
AND FUND BALANCES 

ESE 139 

210 
Account Totals SBFiCOBI 
Number JlondJ 

710 670 902.69 200,000.00 
720 139.368.07 37,180.48 
730 
790 

9200 810,270.76 237,180.48 

910 
930 
940 
950 
960 
970 
990 

9700 

2710 
2720 
2730 
2740 
2750 
2700 

810,270.76 237,180.48 
-------

IJ ..... • , 

220 230 240 250 290 299 
Special Act Seetioos 1011.14 & Molar Vehicle District Other ARRA Economic 

Boods 1011.15 F.S. Loans Revenue Boods JlondJ Debt Service Stimulus Debt Service 

340 048.25 130,854.44 
31 ,675.41 70 51 2. 18 

371 ,723.66 201 ,366.62 

371 723.66 201,366.62 -
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pll DISTJUCT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
, ........ y..,. J:atllqJ ... Jt.2117 

$~VOL CMITAL PROm;n fUNDS ,.. .... 
I I 

310 

I 
320 l 330 l 340 

l 
330 

l 
360 l 3ro l 310 

l 
390 l m 

. 
A""""" T ..... """"""""' $podol SoctioGIIOII.l41t. PubicEducaDoo "*"" Copk&IO.tloy ......... Copkal VOfod 000. Ecooo.~StimW... r:st1MA T1:D ltEVENlJES N.,.b« -- A<t IOii.:!.'.S., Copkal""""' - .... .. _ ... 

Copkal c.pw 
COOl --- !P£COl _......, (Scaioa 1011.7Ull. F.S.) ............ - """""-[FEDEJUL DaECT SOURCES: ... --.. ........ ,.... 3199 

Toc.IF ,.... ........ 3100 
FEDEAAL '17fROUGH STAn' AND LOC.A.L: 

..................... ,..,..,"* 3299 
Toc.IPedeniU.OO Stlle.clLoc:al 3200 

ISTA1l'i sou.o= 
COidlS J);oohlod 3321 I 531R46 L I ___j I __l_ 53 851.46 
bUrelt 0. l.IDdillrbatecl COicOS 3325 eo..-- 341 

3310 
i Ploblic ....... 3391 104 48.00 I I I i64.42.s.oo 

C.......Y .. 3392 
D;oorl<tlllbt .. 

394 
$MAII.T - ..- 3395 co- . 3396 

i Oono<kloool 3397 141930.00 l I I 141.930.00 
, F ~Accouat 3391 

Ocher MilceiiiDeoa s.e ~ 3399 
T - 3300 300 06.46 246 ss.oo Sl 151.46 

~.!.,=""'""' .. ~•ru 3413 I ~139 601.00 ·.:...,.,_·: ............ .:,. .. :. .. : :-:..:< .... _ .• _ ~ ........ • .M_ ... _ ~~~~<-.. :-<'~ •• .. ' .:.!' ... """ 2.1 39,601.00 I ~~.;.:::.%~"X ... ~»~;· 

Local SM. Tax 3411 
School Dillril:l Local SU. Tu 3419 
Tu Redao 3421 --· 3430 .... 3440 _l.oool ....... 3490 - 3496 
llc:fimckofPriorYatl 3497 

2 139 601.ooi Toal Local Soul'c. 3400 2 139.601.00 
tOTAL IS'I1MATD ltKVDWIS + ~ 011lD. nrcANCJNC SOlJRCI:S + ~.00 ~~ .2.' 
bllaMce or Bocwk 3710 ...... 3720 
Solo of ..... 3730 .... 3740 
Proceed~ ofU..Purcbue - 3730 
Tiult;le71.: 

..... o-ao ..... 3610 
Proal Debt Service FI&Ddl 3620 ..... -- 3640 - 3630 --- 3660 
f'IOID IMeraal s.vice Fwadl 3670 .... ...... 3690 
T...O .. 3600 

TOTAL ~~PINANCINC SOVRCES -..... J I 2016 2100 176910.35 262 006.03 614904.32 
TOTAL ISTIMATED REVDfUES. OTHI'.Il I 1 16724 .• , I I I I 246,3>$.001 l 3U.IS7.491 nNAMCING SOUReD AND PUND IAI..ANCIS 2.7S4.!i l2.32 

ESE 139 
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pl9 DISTRICT SCHOOL BOARD Or GADSDEN COUNTY 
DISTIUCT SliMMARY IKJDGET 
FerFIIcal y..,.EM~qJ ... lf.ll11 

SECTION VIIL CAPITAL PROJECTS fUNDS C..U.M4) 

API'IlontiA110NS 

~~T<OIY9100) .....;,_Unrico 
A , -.......... ... 

'" ODd ... 
MOIOI' Vehidel -.. -Other Tbaa 8 .... .............. 
eo.. 

of · · -~ F 
TOTAL Aft'llOPIUA110NS 
OTIID nNANCINC usa: 
--(F-9700) 

To o..a! Fud 
To s.moe.-
T~acv..aeFud& -To rc:r.a..e.tFUDdl: 
To llltcruiSCirvic:e hadl 
To -Tocai T,..,_.Ou.t 

TOTAL a fiNANCING vs.r.:s 

N~le Fud 8alaDcc. Jue 30 2017 
~ F\md a.a.ce Jue 30 2017 
Commiltedfud J~UW30 2017 

F ... Juoc lO 2017 
Food Juae 30 2017 

TOTAL J:MDING nJND &ALANCU 
TOTAL AI'PitOPIUATIONS. OTHU FINANCING USES 
AND nJND &.U.ANCD 

ESB 139 

310 - T""" CapaiOuday 
N- bc< --coon 

610 
620 
630 
640 
6>0 222 81.45 
660 
670 233 769.57 
610 383656.41 
690 
710 
720 
730 

839701.SO 

910 1441930.00 
920 573 090.21 
9<0 
9>0 
960 
970 
990 

9700 2015 020.21 
01> 

2710 
2720 
27 0 
2740 462006.03 
27>0 
2700 462 006.03 

'1 11i'71111 

...... , 
320 330 340 3>0 360 370 310 390 399 I 

Spoc;ol Sc:c:tioot: 1011.14& Public~ .,.... ClpUal Ouday -Capal Volod 00... AlUlA .... 1011.15,F.S., CapaiO..tloy ...... ODd ............ "- Capal ~sa...-...... Lolos iPeco Dd><S<moe Scdioo 1011.11 2 F.S. .. ~ ... ""'*" 
,_,_ 

222 81.45 

104425.00 129 344.57 
53 851.46 3293M.02 

10442Hl0 53 851.46 61143(.04 

141 930.00 1.300.000.00 
S13 090.21 

141 930.00 1173 090.21 
141 7 , .2 

262 006.03 200000.00 

262006.03 200000.00 

'7~U<tM \l~ . ·~' -'9 2.7S4..521.32 
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p20 DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
For Fiscal Year Ending June 30, 2017 

SECTION IX. PERMANENT FUND -FUND 000 

ESTIMATED REVENUES 
Federal Direct 
Federal Through State and Local 
State Sources 
Local Sources 
TOTAL ESTIMATED REVENUES 
OTHER FINANCING SOURCES: 
Sale of Capital Assets 
Loss Recoveries 
Transfers In: 

From General Fund 
From Debt Service Funds 
From Capital Projects Funds 
From Special Revenue Funds 
From Internal Service Funds 
From Enterprise Funds 
Total Transfers 1n 

TOTAL OTHER FINANCING SOURCES 

Fund Balance, July 1, 2016 
TOTAL ESTIMATED REVENUES, OTHER 
FINANCING SOURCI;S AND FUND BALANCE 

ESE 139 

Page 20 
Account 
Number 

3100 
3200 
3300 
3400 

3730 
3740 

3610 
3620 
3630 
3640 
3670 
3690 
3600 

2800 
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p21 DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DISTRICT SUMMARY BUDGET 
For Fbca1 Year Eadia& Jue 30,1017 

SECTION IX. 

~ 
~ 

·~·~ FUND - FUND 000 CCoatlauodl 

lodia Services 
nstruction ~-Cwriculwn Developm~nt semces 

nininl! Services 

loard 
lenen 
<:bool 

Teclmoloov 

~acilitiea Aoouisition and Construction 
1scai Services 
:entral Services 
:tudeot Tl'llll00f1alion Services 
loonoOO.. of Plant 

e of Plant 

'

OTHER FINANCING USES 
Trtuufen Out: fFwtction 9700) 

lenen!FWld 
lebt Service Funds 
:.Oital Proiecta Funds 

occial Revenue Funds 
temal Service Funds 
llen>riJc F\lliQ 
rnnsr ... -out 

!TOTAL OTHER FINANCING USES 

'FWld Balance. June 30.2017 
!Restricted FWld Balance. June 30. 201 i 
Committed FWld Balance. June 30. 20 

fANitlllod FWld Balance. Jw>c 30. 2017 
Unusitlllod FWld Balance. Jw>c 30. 201 

fAL ENDING FUND BALANCE 
TOTAL APPROPRIATIONS, OTHER I 
USES AND FUND BALANCE 

ESE 139 

Account 
Number 

7900 

8200 
9100 

TotaiJ Salaries 
100 

Employee Benefits I Pun:hased Services 
200 300 

EnetiY Services I Materiallllld Syppliel ,---Capital O.tlay 
400 soo 600 

9200 -~ *:.~ *.;:~::t::::==:>.-::-~.:.::;-:::: .. ·~ .:; •.• m··· ;.:. .. ;:~-~~- ·:. ·. . :o:=rt~~-:~ .. ·· ;.:::.~. 

9300 -~ -·~~ ~-:· . .. ,.,;. "?'. ~~...... ·*· ~-& ·: ......... -~ 

!711 
!721 

!74C 
!7~ 

!700 

Otbcr 
700 

Pu:ell 
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p22a DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
DunlUCTSU~YBUDGET 

0 

0 

For FlacaJ Year E..U.C J- 30, 2017 

~L\.:-llUA A . Lr~ru;;Krtu~L truruD 

ESTIMATED REVENUES 

OPERA11NG REYENUES--
~ for Services 

Cbarfta for Sales 
PremiumRe-
Other Ooeralioa Rove ...... 
Total Openq Revenues 

NONOPERA11NG REYENUES: 
luvalmeDII.acome 
Gifts GnDIIIDd Bequests 
Other MiscellaDooua Local Sowccs 
Lou Recoveries 
Gain oo lliaoooitioo of Auets 
Total NOtiOI>Cnllioa Reve...... 

Trdlufenl•: 
From Galen! flmd 
From Debt Service Fwxll 
From :;apital Pro"ecu Fwxll 
From Special Rev.,... Fwxll 
lDlerfuDd (&llcrprile Fwxll Only) 
From Permaueat Fwxll 
From hllemal Service Fwxll 
TotalTIODifenlD 

Net Position, July 1, 2016 
TOTAL OPERATING REVENUES, NONOPERATING 
REVENUES, TRANSFERS IN AND NET POSITION 

ESTIMATED EXPENSES 

OPERA11NG EXPENSES: (FIIIIdiml9900) 
Salaries 
t:mpiOyee llcllefits 
Purcllued Services 
Enerzy Services 
Materials aad Supplies 

.. Capital Outlay 
Other iDcludilur Dcorcciation 
Total Openq Expeuscs 

NONOPERA11NG EXPENSES: (Function 9900) 
IDicrat 
Lou oo Disposition of Assets 
Total NOtiOI>Cnllioa Expenses 

Trdlufen Out: (FIIIIdiml9700) 
To Galen! flmd 
To Debt Service Fwxll 
To Capital Proiects Fwxll 
To Special Rev..... Fwxll 
lDlerfuDd TIODifen (Enterprise Fwxll Only) 

To I'ermaDeot Fwxll 
To~ Service Fwxll 
Total TIODI&on Out 

Net Position, JIDIO 30, 2017 
TOTAL OPERATING EXPENSES, NONOPERATING 
EXPENSES, TRANSFERS OUT AND NET POSmON 

ESE 139 

CII&C4."' 

911 912 913 914 915 921 922 
Aa:ounl Totals Self-loaurance Self-loaurance Self-loaurance Self-loaurance ARRA Other EDierprise Other EDierprise 
Number Consortium Consorrium Consortium Consortium Consortium Proonma Proonms 

3481 
3482 
3484 
3489 

3430 
3440 
349S 
37-40 
3780 

3610 
3620 
3630 
3640 
36SO 
3660 
3670 
3600 
2880 

Object 

100 
200 
300 
400 
soo 
600 
700 

720 
810 

910 
920 
930 
940 
9SO 
960 
970 

9700 
2780 
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SUMMARY SHEET 

RECOMMENDATION TO SUPERINTENDENT FOR SCHOOL BOARD AGENDA 

AGENDA ITEM NO.----------

DATE OF SCHOOL BOARD MEETING: September 6, 2016 

TITLE OF AGENDA ITEMS: Categorical Flexible Spending Resolution 

DIVISION: Finance Department 

PURPOSE AND SUMMARY OF ITEMS: To adopt Resolution 16-03 for the Categorical Flexible 
Spending. 

FUND SOURCE: 110 

AMOUNT: $4,074,840.00 

PREPARED BY: LaCiarence Mays 

POSITION: Budget Director 

INTERNAL INSTRUCTIONS TO BE COMPLETED BY PREPARER 

___ Number of ORIGINAL SIGNATURES NEEDED by preparer. 

SUPERINTENDENT'S SIGNATURE: page(s) numbered. ________ _ 

CHAIRMANS'S SIGNATURE: page(s) numbered __________ _ 
Be sure that the Comptroller has signed the budget page. 
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Categorical Flexible Spending Resolution 

RESOLUTION OF THE SCHOOL BOARD OF GADSDEN COUNTY, FLORIDA, PURSUANT TO SECTION 
1011.62(6)(b), FLORIDA STATUTES, PROVIDING THE DISTRICT SCHOOL BOARD THE AUTHORITY TO 
EXERCISE FLEXIBILITY TO EXPEND FUNDS ALLOCATED TO THE SCHOOL DISTRICT FROM THE FUNDS 
RECEIVED FOR STUDENT TRANSPORTATION, SAFE SCHOOLS, SUPPLEMENTAL ACADEMIC INSTRUCTION, · 
RESEARCH-BASED READING INSTRUCTION AND INSTRUCTIONAL MATERIALS. THESE FUNDS ARE 
URGENTLY NEEDED TO MAINTAIN ACADEMIC CLASSROOM INSTRUCTION AS SPECIFIED BY THE SCHOOL 
BOARD. 

WHEREAS, section 1011.62(6)(b), Florida Statutes, provides flexibility to expend selected categorical 
funds and approve an amendment to the school district's 2016-17 operating budget; and 

WHEREAS, the School Board of Gadsden County has approved necessary budget amendments to 
balance the 2016-17 budget; and 

WHEREAS, the school board finds and declares that the funds received from the above-referenced 
specific state appropriations are urgently needed to maintain board-specified academic classroom 
instruction. 

Now THEREFORE, be it resolved as follows: 
1. The school board hereby approves usmg student transportation funds in the amount of 

$1,649,624. 
2. The school board hereby approves using safe school funds in the amount of$167,524. 
3. The school board hereby approves using supplemental academic instruction funds in the amount 

of $1,514,130 and certifies that the required additional hours of instruction have been provided 
for students in designated low-performing elementary schools (if applicable). 

4. The school board hereby approves using research-based reading instruction funds in the amount 
of $327,497 and certifies that the required additional hours of instruction have been provided for 
students in designated low-performing elementary schools (if applicable). An amendment 
describing the changes that the district is making to its reading plan will be submitted to the 
Florida Department of Education. 

5. The school board hereby approves using instructional materials funds in the amount of 
$416,065 and certifies that all instructional material purchases necessary to provide updated 
materials that are aligned with applicable state standards and course descriptions and that meet 
statutory requirements of content and learning have been completed for the fiscal year. 

Total amount of Categorical Flexibility Funds: 4,074,840.00. 

STATE OF FLORIDA 
COUNTY OF GADSDEN 

I, Reginald C. James, superintendent of schools and ex-officio secretary of the District School Board of Gadsden 
County, Florida, do hereby certify that the above is a true and complete copy of a resolution passed and adopted 
by the District School Board of Gadsden County, Florida, September 6, 2016. 

Signature of Superintendent of Schools Date of Signature 
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SUMMARY SHEET 

RECOMMENDATION TO SUPERINTENDENT FOR SCHOOL BOARD AGENDA 

AGENDA ITEM NO.----------

DATE OF SCHOOL BOARD MEETING: September 6, 2016 

TITLE OF AGENDA ITEMS: Resolution 16-04- Board's Intention on Use of General Funds 

DIVISION: Finance Department 

PURPOSE AND SUMMARY OF ITEMS: To read and approve the Board's intention that 
services, identified in the previously adopted budgets by Resolutions 16-02 and 16-03 as well 
as any subsequent budget amendments presented to the board for approval, are the only 
services that the district would provide in the absence of Federal funds. 

FUND SOURCE: General Funds 

AMOUNT: n/a 

PREPARED BY: LaCiarence Mays 

POSITION: Budget Director 

INTERNAL INSTRUCTIONS TO BE COMPLETED BY PREPARER 

___ Number of ORIGINAL SIGNATURES NEEDED by preparer. 

SUPERINTENDENT'S SIGNATURE: page(s) numbered ________ _ 

CHAIRMANS'S SIGNATURE: page(s) numbered, __________ _ 
Be sure that the Comptroller has signed the budget page. 
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SUMMARY SHEET 

RECOMMENDATION TO SUPERINTENDENT FOR SCHOOL BOARD AGENDA 

AGENDA ITEM NO.----------

DATE OF SCHOOL BOARD MEETING: September 6, 2016 

TITLE OF AGENDA ITEMS: 201516 Financial Statements 

DIVISION: Finance Department 

PURPOSE AND SUMMARY OF ITEMS: To review and approve the 2015·16 proposed financial 
statements that are required to be filed with FDOE on September 11,2014. Discuss the results 
of the fiscal year just closed to review where we have been and have information to consider 
when discussing and approving the final budget for the 2016-17 fiscal year. 

FUND SOURCE: all 

AMOUNT: n/a 

PREPARED BY: Thomas Kauffman 

POSITION: Interim Assistant Superintendent for Business Services 

INTERNAL INSTRUCTIONS TO BE COMPLETED BY PREPARER 

___ Number of ORIGINAL SIGNATURES NEEDED by preparer. 

SUPERINTENDENT'S SIGNATURE: page(s) numbered ________ _ 

CHAIRMANS'S SIGNATURE: page(s) numbered. __________ _ / 
Be sure that the Comptroller has signed the budget page. 
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DISTRICf SCHOOL BOARD OF GADSDEN COUNTY 

STATEMENT OF REVENUES, EXPENDITURES AND 
CHANGES IN FUND BALANCE- GENERAL FUND 
For the Fiscal Year Ended June 30 2016 

REVENUES 

Fetkral Direct: 

Federal impact, Curreot Ot>erations 

Reserve Officers Trainiru! eo.,. (ROTC) 

Miscellaneous Federal Din:ct 

Total Federal Direct 
Fetkra/ Through State and Local: 

Medicaid 

National Forest Funds 

Federal Through Local 

Miscellaneous Federal TbrouRh State 

Total Federal TbrouRh State and Local 
State: 

Florida Education Finance P1'021'1111 fFEFPl 

Workforce Development 

Workforce Development Capitalization Incentive Grant 

Workforce Education Performance Incentive 

Adults with Disabilities 

CO&DS Withbeld for Administrative Exocoditure 

Diaanostic and Learniruz Resources Centers 

Sales Tax Distribution (s. 212.2()(6)(dl6.a F.S.l 

State Forest Funds 

State License Tax 

District Discretionarv Lo!terv Funds 
Categorical Programs: 

Class Size Reduction Ot>eratinR Funds 

Florida School RCCOI!IIition Funds 

VoluntaJy enP1'021'1111 

Preschool Pro· ects 
Otloer State: 

Reading Programs 

Full-Service Schools P1'021'1111 

State ThrouRh Local 

Other MisceUaneous State Revenues 

Total State 
Local: 

District School Taxes 

Tax Redemptions 

Pavment in Lieu of Taxes 

Excess Fees 

Tuition 

Rent 

lnlerest on Investments 

Gain on Sale of Investments 

Net Increase (Decrease) in Fair Value of Investments 

Gifts Grants and Bequests 
Student Fees: 

Aduh General Education Course Fees 

Postaec C...... Ccrt-Aool Tech Dioloma Course Fees 

Continuiru! Workforce Education Course Fees 

Capital Improvement Fees 

Postaecondary Lab Fees 

Lifeloog LeaminR Fees 

GEDI> TestinR Fees 

Financial Aid Fees 

Other Student Fees 
Other Fees: 

Preschool Program Fees 

Prclcindergarten Early Intervention Fees 

School-Age Child Care Fees 

Other Schools Courses and Classes Fees 
Mi.sceUaneow Local: 

Bus Fees 

Tnnsportation Services Renden:d for School Activities 

SaleofJunk 

Receipt of Federal Indirect Cost Rate 

Other Miscellanenus Local Sources 

Impact Fees 

Refunds of PriorY ear's Exocoditures 

Collections for Lost. Damaged and Sold Texthoolcs 

Receipt of Food Service Indirect Costs 

Total Local 

Total Revenues 

ESE 348 

Account 
Number 

3121 

3191 

3199 

3100 

3202 

3255 

3280 

3299 

3200 

3310 

3315 

3316 

3317 

3318 

3323 

3335 

3341 

3342 

3343 

3344 

3355 

3361 

3371 

3372 

3373 

3378 

3380 

3399 

3300 

3411 

3421 

3422 

3423 

3424 

3425 

3431 

3432 

3433 

3440 

3461 

3462 

3463 

3464 

3465 

3466 

3467 

3468 

3469 

3471 

3472 

3473 

3479 

3491 

3492 

3493 

3494 

3495 

3496 

3497 

3498 

3499 

3400 

3000 

ExhibitK-1 
FOOEPage I 

Fund 100 

76 661.30 

33 543.58 
110 204.88 

410 604.49 

348 811.03 

759 415.52 

24 861 065.00 

451 279.00 

918.00 

223 250.00 

8 339.86 

17 263 .92 

5 156 308.00 

121 993 .00 

589 615.15 

122 503.55 

32 152 535.48 

8'326 215 .47 

51 392.08 

3 408.00 

15736.41 

5 367.83 

925.63 

11669.31 

I 066 020.48 

9480 735.21 

42 502 891.09 
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DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
STAT&M&NT OF REVENUES. EXPENDITURES AND CHANCES IN FUND BALANCE · GENERAL FUND (CNdooed) 

ESE 348 

ExhibitK· I 
FDOEPqc2 
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DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
STATEMENT OF REVENUES, EXPENDITURES AND 
CHANGES IN FUND BALANCE- GENERAL FUND (Continued) 
For the Fiscal Year Ended June 30 2016 ' 

OTHER FINANCING SOURCES (USES) 
and CHANGES IN FUND BALANCES 

Loans 

Sale of Capital Assets 

Loss Recoveries 
Transfers In: 

From Debt Service Funds 

From Capital Projects Funds 

From Special Revenue Funds 

From Permanent Funds 

From Internal Service Funds 

From Enterprise Funds 

Total Transfers In 
Transfers Out: (Function 9700) 

To Debt Service Funds 

To Capital Projects Funds 

To Special Revenue Funds 

To Permanent Funds 

To Internal Service Funds 

To Enterprise Funds 

Total Transfers Out 

Total Other Financing Sources (Uses) 

Net Change In Fund Balance 

Fund Balance July 1 2015 

Adjustments to Fund Balance 
Ending Fund Balance: 

Nonspendable Fund Balance 

Restricted Fund Balance 

Committed Fund Balance 

Assigned Fund Balance 

Unassigned Fund Balance 

Total Fund Balances, June 30 2016 

ESE 348 

Account 
Number 

3720 

3730 

3740 

3620 

3630 

3640 

3660 

3670 

3690 

3600 

920 

930 

940 

960 

970 

990 

9700 

2800 

2891 

2710 

2720 

2730 

2740 

2750 

2700 

ExhibitK-1 
FDOEPage3 

Fund 100 

39 104.00 

11 774.71 

I 450,618.80 

1 450,618.80 

0.00 

1 501 497.51 

1 336 607.95 

1,915 410.30 

65 860.06 

47 221.88 

3 138 936.31 

3 252 018.25 
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DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
STATEMENT OF REVENUES, EXPENDITURES AND 
CHANGES IN FUND BALANCE- SPECIAL REVENUE 
FUNDS- FOOD SERVICES 
For the Fiscal Year Ended June 30 2016 

REVENUES 

Federal Through State and Local: 

School Lunch Reimbursement 

School Breakfast Reimbursement 

Afterschool Snack Reimbursement 

Child Care Food Program 

USDA-Donated Commodities 

Cash in Lieu of Donated Foods 

Summer Food Service Program 

Fresh Fruit and Vegetable Program 

Other Food Services 

Federal Through Local 

Miscellaneous Federal Through State 

Total Federal Through State and Local 
State: 

School Breakfast Supplement 

School Lunch Supplement 

State Through Local 

Other Miscellaneous State Revenues 

Total State 
Local: 

Interest on Investments 

Gain on Sale of Investments 

Net Increase (Decrease) in Fair Value of Investments 

Gifts Grants and Bequests 

Student Lunches 

Student Breakfasts 

Adult Breakfasts/Lunches 

Student and Adult a Ia Carte Fees 

Student Snacks 

Other Food Sales 

Other Miscellaneous Local Sources 

Refunds of Prior Year's Expenditures 

Total Local 

Total Revenues 

ESE348 

Account 
Number 

3261 

3262 

3263 

3264 

3265 

3266 

3267 

3268 

3269 

3280 

3299 

3200 

3337 

3338 

3380 

3399 

3300 

3431 

3432 

3433 

3440 

3451 

3452 

3453 

3454 

3455 

3456 

3495 

3497 

3400 

3000 

ExhibitK-2 
FDOEPage4 

Fund410 

2 682 288.00 

I 176 525.81 

95,776.80 

228,311.60 

91 ,935.53 

81 ,545.80 

8 449.00 

4,364 832.54 

42 393.00 

36 200.00 

78 593 .00 

135.50 

406 781.40 

160.00 

407 076.90 

4 850 502.44 
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DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
STATEMENT OF REVENUES, EXPENDITURES AND 
CHANGES IN FUND BALANCE- SPECIAL REVENUE 
FUNDS - FOOD SERVICES (Continued) 
For the Fiscal Year Ended June 30 2016 

EXPENDITURES (Function 7600/9300) 

Salaries 

Employee Benefits 

Purchased Services 

Enet'l(Y Services 

Materials and Supplies 

Capital Outlay 

Other 

Other Capital Outlay (Function 9300) 

Total Expenditures 

Excess (Deficiency) of Revenues Over Expenditures 
OTHER FINANCING SOURCES (USES) 

and CHANGES IN FUND BALANCES 

Loans 

Sale of Capital Assets 

Loss Recoveries 
Transfers In: 

From General Fund 

From Debt Service Funds 

From Capital Projects Funds 

Interfund 

From Permanent Funds 

From Internal Service Funds 

From Enterprise Funds 

Total Transfers In 
Transfers Out: (Function 9700) 

To General Fund 

To Debt Service Funds 

To Capital Projects Funds 

Interfund 

To Permanent Funds 

To Internal Service Funds 

To Enterprise Funds 

Total Transfers Out 

Total Other Financin& Sources (Uses) 

Net Chaqe in Fund Balance 

Fund Balance July 1 2015 

Adjustments to Fund Balance 
Ending Fund Balance: 

Nonspendable Fund Balance 

Restricted Fund Balance 

Committed Fund Balance 

Assi211ed Fund Balance 

Unassigned Fund Balance 

Total Fund Balances June 30 2016 

ESE 348 

Account 
Number 

100 

200 

300 

400 

500 

600 

700 

600 

3720 

3730 

3740 

3610 

3620 

3630 

3650 

3660 

3670 

3690 

3600 

910 

920 

930 

950 

960 

970 

990 

9700 

2800 

2891 

2710 

2720 

2730 

2740 

2750 

2700 

ExhibitK-2 
FDOEPage5 

Fund410 

I 287 218.13 

466 199.58 

84 409.16 

7 568.75 

2 317 690.22 

161 794.44 

7 894.67 

4 332 774.95 

517 727.49 

0.00 

0.00 

0.00 

517 727.49 

788 755.56 

I 306 483 .05 

1 306 483.05 
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DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
STATEMENT OF REVENUES, EXPENDITURES AND 
CHANGES IN FUND BALANCE- SPECIAL REVENUE 
FUNDS-OTBERFEDERALPROGRAMS 
For the Fiscal Year Ended June 30 2016 

' 

REVENUES 

Federal Direct: 

Head Start 

Workforce Innovation and Opportunity Act 

Community Action ProlU8DlS 

Reserve Officers Training Corps (ROTC) 

Pell Grants 

Miscellaneous Federal Direct 

Total Federal Direct 
Federal Through State and Local: 

Career and Technical Education 

Medicaid 

Individuals with Disabilities Education Act (IDEA) 
Workforce Innovation and Opportunity Act: 

Adult General Education 

English Literacy and Civics Education 

Adult Migrant Education 

Other WIOA Programs 
NCLB - Elementary and Secondary Education Act: 

Elementary and Secondary Education Act - Title I 

Teacher and Principal Training and Recruiting - Title II Part A 

Math and Science Partnerships - Title II Part B 

Language Instruction - Title ill 

Twenty-First Century Schools- Title N 

Federal Through Local 

Emergency Immigrant Education Program 

Miscellaneous Federal Through State 

Total Federal Through State and Local 
State: 

State Through Local 

Other Miscellaneous State Revenues 

Total State 
Local: 

Interest on Investments 

Gain on Sale of Investments 

Net Increase (Decrease) in Fair Value of Investments 

Gifts Grants and Bequests 

Adult General Education Course Fees 

Sale of Junk 

Other Miscellaneous Local Sources 

Refunds of Prior Year's Expenditures 

Total Local 

Total Revenues 

ESE348 

Account 
Number 

3130 

3170 

3180 

3191 

3192 

3199 

3100 

3201 

3202 

3230 

3221 

3222 

3223 

3224 

3240 

3225 

3226 

3241 

3242 

3280 

3293 

3299 

3200 

3380 

3399 

3300 

3431 

3432 

3433 

3440 

3461 

3493 

3495 

3497 

3400 

3000 

ExhibitK-3 
FDOEPage6 

Fund 420 

2 070 498.69 

185 463.42 

2,255 962.11 

178 008.77 

1 652 720.34 

3 115 558.38 

488 331.45 

80 578 .20 

50,735.71 

1 092 748.37 

188 181.81 

6 846 863.03 

0.00 

0.00 

9,102 825.14 
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DISTRICT SCHOOL BOARD Or GADSDEN COIINI'Y 
STATDUNT OF RIMtNtJES, EXPENDITtJJtES AND CHANCES IN FUND BALANCE· SPECIAL RIMtNUE FUNDS· OTimt JIEDERAL PROGRAMS (Coallaoed) 
For the FIICal Year Eadcd JuDe 30, 2016 

E.hibO K-3 
FDOEPI&c7 ...... ,. 

EXP£NDITtJJtES 

IOumol: 
~. 

Studeat SUDDOrt Savicel 

· .. c:.. . 

IDI&rucbon aad Curriculum Devdopmc:Dt Sa'vica 

.. • Savica 

:ITeclmoloRV 

_!!oord 
r-... 
Facilibel Acqu.iUion I ·--Foods.Mca 

Studalt TnDIPOrtatioD Suvica 

Openboa ofP'-

AdmiDiolnlive Tecboolo&vScMca 

-Numba-

ToO 600 

""" ·-Emplo)'CC I ......,_ I .._ I Mal<riolo I ~ 
8mdiu ~ ~ aDd SUDDtia Outlay 

..._ 
·-·-

ToW. 

"""" 
>000 I 2.21J.809.n I 536.01< .49 1 754.259.50 I o.ssa.57 1 .. 3.248.59 1 381 .863.00 I 20.486.81 I 4.912.461.68 

6100 S47 164.74 138 725.18 lS I 043.81 37.92 27 835.13 I SSO.OO 966 356.78 

6200 1.032.69 11 8.78 19.119.62 20.271.09 

6300 6S6 084.89 t7s 681.87 t42 490.19 as6.99 76 496.16 ta oJt.69 24 Jn.n t 093 319.32 

6400 37 1.543.40 8S ,S66.61 207.3 12.94 12.02 16.704.82 2.724.00 .S2.2TI.81 736.211 .60 

65oo I o.oo I o.oo I 58.531 .87 1 I I 13.200.oo I I 71.731.87 

7100 I I I I I I I I o.oo 

noo I 16 045., 1 5.294.86 f' -- 1.185.60 I - ~ o.oo I I llUI597 I 336 ... 2.41 

noo I 25.333.341 8. 113.96 ~- IS{).oo I I m .oo I 33.m.30 

1<1o I I I 47.696.48 1 I I 171.138.75 I I 218.135.23 

7500 1 I I I I I I I o.oo 

7600 I 11 .232.68 1 1.685.78 I I I 12.918.46 

noo I 90.878.43 1 26.135.,. I 6.357.55 I I o.oo I I 2.6ss.oo I 126.026.48 

7800 1 118.964.89 r 40. 166.12 1 248.270.08 1 1 6n.61 1 1 1 408.074.70 

7900 6 213.01 S4 993.99 99.66 3 .S39.00 100 748.60 

8100 157.99 1.3 1 6.?~ 2.500.00 S.023.S8 

8200 I 0.00 I 0.00 I 5,910 ... 1 I I 000 I I <.910.66 

.54.220.38 

0.00 

0.00 

612 116.06 9 102 825.14 

0.00 
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DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
COMBINING STATEMENT OF REVENUES, EXPENDITURES AND 
CHANGES IN FUND BALANCE- SPECIAL REVENUE FUNDS 
FEDERAL ECONOMIC STIMULUS PROGRAMS 
For the Fiscal Year Eoded June 30 2016 

REVENUES 

Federal Direct: 

Workforce Innovation and Opportunity Act (WIOA) 

Communitv Action Prolli1UDS 

Reserve Officers Trsinin• Corns !ROTC\ 

Miscellaneous Federal Direct 

Total Federal Direct: 
Federal Tllraugh Sl4te and Leal/: 

Career and Technical Education 

Race to the Top 

Individuals with Disabilities Education Act (IDEA) 

Elemeotarv and Secondarv Education Act- TiUe I 

Other Food Services 

Federal Tbroullh Local 

Miscellaneous Federal Tbroullh State 

Total Federal Tbroullh State and Local 
Smte: 

State Tbroullh Local 

Other Miscellaneous State Revenues 

Total State 
Leal/: 

loterest on lovestmenl! 

Gaio on Sale of lovestmenl! 

Net locrease (Decrease) in Fair Value of lovestmenl! 

Gifts Grants and Beouests 

Other Miscellaneous Local Sources 

Refunds of Prior Year's Exoenditures 

Total Local 

Total Revea•e• 

ESE348 

Targeted ARRA 

Account Stimulus Funds 

Number 431 

3170 

3180 

3191 

3199 

3100 0.00 

3201 

3214 ~ 
3230 

3240 

3269 

3280 

3299 

3200 0.00 

3380 

3399 

3300 0.00 

3431 

3432 

3433 

3440 

3495 

3497 

3400 0.00 

3000 0.00 

Other ARRA ARRA 

Stimulus Gnlnts Race to the Top 

433 434 

0.00 

~ 
~ 

0.00 

0.00 

0.00 

0.00 

Totals 

0.00 

0.00 

0.00 

0.00 

0.00 

Exhibit K.-4 
FDOEJ>a&e8 

F .. ds430 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 
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DISTRICT SCHOOL BOAJID OF GADSDEN COUNI'Y 
COMBINING STATEMENT Of REVENIJltS, EXPENDITURES AND CHANGES IN FUND BALANCE · SPECIAL REVENUE FUNDS· T.utGETED ARRA SI'IMULUS FUNDS (Coodaoed) 
For the: F'lltal Yta EDdcd JUDe 30 2016 

Acco.,. 100 200 300 400 500 
EXPENDITUilES 

Numbo< Employee Pwdluocl EDaaY -s.lorics -. . - - oodSuootics 
c..rc.t: 

lmuucrioo sooo 
Studcal s....,.rt s.rnca 6100 --- 6200 

lmuucrioo ood Cumculum lloYdo-- ScMces 6300 

..,.......,.swr~s.rnca 6400 

~Rdatcd TcdmoloiY 6500 

....... 7100 

Gc::acn1 Admioiltntion 7200 

Scbool~ 7300 

Focilitico A<:QWodk>tt ood Cooolnoctioo 7410 

F;oca&Sav;ca 7500 

FoodSav;ca 7600 

c-.~s.rnca 7700 

Studcal T...........,o Sav;ca 7800 

Oponcioo of Plool 7900 

Maiatcmacc ofi'U 8100 

A-TcdmolQ.gySav;ca 8200 

-~-
9100 

~ 
Capil410wtloy: 

FKilitG _!\cquisitioa. .00 Coutructioa 7420 

Olhor ~_Oudav 9300 

To<al&m.dll""' 

Esc.~ ~c:y} ,raevea~~e~ ova: _~hlRI 

600 700 
Capitol ToW. 

o.di.,. Olhor 

-o.oo I o.oo 
0 

&hi:litK..-4 
FDOEPaae9 

Fud<lll 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 
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DLSTIUCf SCHOOL BOARD OF GADSDEN COUN1Y 
COMBINING STATEMENT OF REVENUES, EXPENDrruRES AND CHANGES IN FUND BALANCE- SPECIAL llEVENliE fUNDS- OTIIEil AIIRA STIMULUS GRANTS (C .. doood) 
For tbc Moal v .. Eodcd- 30 2016 

A=um 100 200 300 400 500 
EXPENDITIJRES 

Numba- Employcc -- ""- Malcriolo 
Salorioa - SaW:a SaW:a mdS....,&o 

c.rr..tJ: 

'-"<tioa 5000 

Sllldcal Suooort SaW:a 6100 

-...uoaal M<dia SaW:a 6200 

-...uoo ODd Curricubo Dev<lo..- SaW:a 6300 

~Siaft"T ....... SaW:a 6400 

IDtUucOoo-RdokdT.....,IoRV 6500 - 7100 

Gaxnl AdmOUotnrioo 7200 

School Admiailtnltion 7300 

Fecililia AcauiliDoa.IDCl CoDitrUCtioo 7410 

noc.!SaW:a 7500 

Food Savice& 7600 

C-.JSaW:a 7700 

Studall Tra:DIPOI'tllioo Saviccs 7800 

Ooonboaofl'loat 7900 

Maiaammce orPiaat 8100 

AdaUoimativeT.....,IoovSaW:a 8200 

Co-SaW:a 9100 
Olpllti/Ootlay: 

-Fac:ililil:s AcoWiitioD mel CoDitrUctioo 7420 

Olhc.-Cooila!Outlav 9300 

TOCOI-.... o.oo o.oo o.oo o.oo o.oo I 
Esc:aa lDeftdeacy) eflle¥• .. ev•-.... W/~~ '7.10'~ W//h W////////A 

600 700 
c.pul 
oW!.. Olha-

-o.oo o.oo I 
~ 

ExiUbO K-4 
FOOEPII;e 10 

Fud433 

Totalo 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 
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DISTRICf SCHOOL BOARD OF GADSDEN COUNTY 
COMBINING STATEMENT OF REVENUES, EXPENDITlJIUtS AND CHANGES IN FUND BALANCE- SPECIAL REVENUE FUNDS- AJUtA RACE TO THE TOP (Coodooed) 
For tho F"-..1 v .......... u .... 30 2016 - 100 200 300 400 soo 

EXPENDmJRES N- Emplo,... Pun:haocd EoaJy ......... 
Sallrios - - s.Mca oodS ....... 

c:w....u: 
'-ud ... sooo 
Studa>IS_,s.rnc.s 6100 

I-..aioool --
6200 

~IDdCurricubD- Savica 6300 

hlllnoo:tioaoiStd'T ........ SaW:u 6400 

~Dotn>ctioo-lldotcd Tcclloolo~ 6SOO 

Boarcl 7100 

o....n~-. noo 
School Admmiltntioa 7300 

Focilbo -K>o ood CoDOiructioo 7410 

F"-..ISavica 7SOO 

FoodSavica 7600 

Callral Savica 7700 Studa>l--- 7800 

. Jlponboo ofPioot 7900 

Maialm~DCCorP11Dt 8100 

~Tcclloolo&YSavica 8200 

CoamwD!ySaW:u 9100 

-
Capi.UO.U.y.-

Fecilitia: AcQu.iaitioa IDd CoDitl'UCtioa 7420 

Olbc< c.o;w Oullay 9300 

Total--

Enal (l)rt6de.cy) ef ReY••a over ~-

600 700 
CopUl 
o.dJ.., Olbc< 

-o.oo • o.oo I 

Exhibii.K-4 
FOOBP11e II .......... 

Totals 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0,00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 
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DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
STATEMENT OF REVENUES, EXPENDI11JJIES AND CHANGES IN FUND BALANCE· SPECIAL REVENUE FUNDS · MISCELLANEOUS 
For tbc FIICilYe.&dcd.hiDe 30 2016 

REVENUES -Numbor 
FfthnU TlrottJA Sku• Gltll Loc41: 

Fedrnl 'Ibrouh IAcal 3280 

Total Fedrnl 'l'bn>uh Slole ood IAcal 3200 0.00 
Loc./, 

latcn:ll OD lnvatmmb 3431 

Gaia OD Sale OfiDvatmmtl 3432 

NctlDcreuc ([)recreuel iD. Fair V.mtoflnvcstmaJtJ )4)) 

Gifts.<Jnmoood- 3440 

Other Milcellmcoua Loea1 Sourc:a )495 

TotaiiAcal 3400 0.00 

T.W~ .. 3000 0.00 

AccoUDI 100 200 300 400 500 
EXPilNDrruHS 

Numbor Employoe ........... Eoqy Mllcriolo 
Salories - - - ood SUPPiiea 

c.rr •• , 

........... 5000 

Studm!SuooortScmca 6100 

............ ModaScmca 6200 

........... ood c:wnc.wm lleveloomao- 6300 

.....,.....JSid"TnOmo.aScmca 6400 

lnsuuc:tioD-R.d.llcd TechooloRV 6500 

Boanl 7100 

Ge:DcnlAdmi:nistntioa 7200 

Scbool Admioi:ltntion 7300 

F..mrico~oodCo-.c:tioo 7-4 10 

lloca! Scmca 7500 

Calln!Scmca noo 
Studmt~Scmca 7800 

OocnboD ofP!oat 7900 

MaiDtcDIDcc of"-t 8100 

~TocbDoloov S<moeo 8200 

Co......avScmca 9100 

-
CqHiol Oou/4y' 

F..mrico ..........,. ood Co-.c:tioD 7420 

Olhac Caodal Outlay 9300 

Total-

- (Deftdoocy) ora.. ........ -.,.. 

600 700 
c.p;w 
a.<... Olhac 

-0.00 o.oo I 
:wm::l 

Exhi>R K-5 
FDOE Pa&e 12 ....... ,. 

Totok 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

I 
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DISTRICT SCHOOL BOARD OF GADSDEN COtJNrY 
COMIIINING STATEMENT OF U VItNUES, IOO'ENDrrtJUS AND CHANGES IN FUND IIALANCES - DEBT SERVICE FUNDS 
ForlbcFilcaJYar&dcdJuoc30 2016 

Aa:owlt 
SBE/0081 Special A« 

UVItNI1lS llottdt llottdt Number 
111 lll 

Fakrol: 

Mbcdlloooul Fcdcnl Direct 3199 

Mdccllattoous Fedcnl Tltroualt Stile 3299 
s,., 

COlDS Wilhbdd tOr SBFJCOBI Boadl 3322 209990.38 
SBEICOBI IIood .._ 3326 39.95 

Sales Tax Diatributioo (a. 212.20(6Xd)6.L, F.S.) 3341 
Otber MiiCdlEeoul Sc.ce Rtveoua 3399 

Total StileS...... 3300 210030.33 0.00 
1.«#1, 

Dilarid Debt Service Taxa 3412 

Cowtty Locol Sola Tox 3411 
Sc:bool Diarict l.ocaJ Sales Tax 3419 
Tu. R.edcmptioos 3421 

Paymcat ia Ucu ofTua 3422 
ex-F.., 3423 
IDtaat oalav~C~t~De:ab 3431 
Geia oo Sale of lavCICIDC:Otl 3432 
Net~ (I:lecnae) ia FairVII&ae of lavestmeob 3433 

Gifto, a... .. ood- 3440 
Otb«MdccllaocouoLocoiS....C.. 3495 
lmpoct f cco 3496 
JlcNoda ofPrioc Y Cll"s Expcoditurcs 3497 
TotaiLocoiS....C.. 3400 0.00 0.00 

TotallleT- 3000 210 030.33 0.00 
EXPENDrrtJUS 

Debt Suvkc (Fiutctiolf 9200) 

J.edcmptioo of Priocil* 710 183 000.00 ........ no 34052.01 
Dua: JDdFea 730 65. 18 -- 790 

Tocal~ 217 11 7.19 0.00 
au--) o(Jioy- o. .. &.peodlhtno (1,086.86 0.00 

Sectiool1011.14 A 1011.15, Mo«orVc:bidc District <lib« Debt 

F.S.~ Reveauc: Boodl llottdt Savicc ,.. ,.. m 

0.00 0.00 0.00 

0.00 0.00 0.00 

0.00 0.00 0.00 

336 967.96 

34 7SS.70 

371 72l.66 0.00 0.00 

371 723.66 0.00 0.00 

AlUlA f.coDomic SbmUIWI Debt 
Service 

l M 

0.00 0.00 

0.00 0.00 

0.00 0.00 

130854.44 

70.511.64 

201.366.08 0.00 

201.366.08 0.00 

ExhibitK-6 
FOOB P~&e 13 

F-100 ·--
Totals 

0.00 

0.00 

209 990.31 

39.95 

0.00 

0.00 

210030.33 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

210030.33 

650 822 . ..0 

139.319.35 

65.11 

0.00 

790.206.93 

580 176.60' 
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DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
STA TDDNT OF REVENUES, ltXPZNDITURES AND CHANGES IN ruND BALANCE · PEIIMANENT nJNDS 

ExhibO K-8 
FDOEP1oel6 

~010 
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DISTIUCT SCHOOL BOARD Of GADSDI!N COUNTY 
COMBINING STATEMENT Of JIEVENVES, EXPZNSIS AND CHANGES IN fUND NET rosmON ·ENTERPRISE fUNDS 
l"'O'tbe.I"IICal. Tar~JUIICJU J:UIO 

INCOME OR (LOSS) - SdC-laounocc . CoooortOom Sdf·lDiurlacc- CoDIOrtium 
N.m. m on 

OratATING JIEVENUIS 

c:llqcobs.rnca l481 

Clloml fi>r Soloo 3482 -- 3484 

Otbor OocnUoa .......... l489 

T .... O....dMa..- 0.00 0.00 
OratATJNG EXPI!NSIS (l'udloo -) 

Sallria 100 _ _,.._-. 
200 

Purdlooods.rvica 300 
Eoonvs.mc. <400 

MolcrialooodS- 500 

Caoiullo..ttov 600 

Otbor 700 

~ood~·- 780 

T-o...lioo- 0.00 0.00 

o.-..--n.-1 0.00 0.00 
NONOPUA TING IIEVENUES (EXPENSES) 

btU&* oa lavabDc:au 3431 

OaiD oa s.lc oflllvCibDCDtl 3432 

Nct IDc:n.e Decre.e ia FairVahae oflD.vatmaJts 3433 

(J;ft,O...ood- 3440 
Otbor- LociiS...... 3495 

Loa Recowrim 3740 

GaiD oa DiiDoUion of AIMta 3780 

IDionotc-..9900 720 
lotiocelloaooUIIF\mctioO 99001 790 
1.-oo~MoooidoaofA-. .........,9900) 810 

T-------~1 0.00 0.00 

Ner-n.-1-..o...duTnufon 0.00 0.00 
TRANSFERSud 

CHANGES IN NET POSmDN 
Tralufml": 

..... Ocooro1 Fw>d 3610 

FromDcll<ScrnccF\u>do 3620 

FromCaoiuiiProic<uFuoclo 3630 

FromSpodoltt......Fuoclo 3640 
IDirimd 3650 

..... ...._Fuoclo 3660 

FromlolauiScrnccF\u>do 3670 

Total,.,__.lD. 3600 0.00 0.00 
rrru..fm Owl' (Fiuoc,.,. 9700) 

To Ococnl F\IDd. 910 

To Debl Service FUDd& 920 

To CooUl Proic<u Fuodo 930 

ToS-a-Fuodo 940 

"""'"-! 950 

To Pcr'IMDalt Fw:adl 960 
To la&t:rDU Semce FUDdl 970 

TouiT-Out 9700 0.00 0.00 

'CUoaetoNe<Puldoa 0.00 0.00 

Nc<-Jvlvl 2015 lSBO 
~ 10 Net PotiDoD. 2S96 

Nd-Juao30 2016 2780 

ESE l48 

Sdf-losuralcc- Co.ortaam SdC-laounocc. CocllorUum ARRA • Coaoorrium 

913 ,.. 915 

0.00 0.00 0.00 

0.00 0.00 0.00 

0.00 0.00 0.00 

0.00 0.00 0.00 

0.00 0.00 0.00 

0.00 0.00 0.00 

0.00 0.00 0.00 

0.00 0.00 0.00 

Otbor EDiuprioc Pro ..... Otbor EDiuprioc Pro.,... 

921 911 

0.00 0.00 

0.00 0.00 

0.00 0.00 

0.00 0.00 

0.00 0.00 

0.00 0.00 

0.00 0.00 

0.00 0.00 

Exhi>i!K·9 
FD0Eh&<l7 , ..... ,.. 
·-~ 

Totalo 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 
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DISTaJCT SCHOOL BOARD OF GADSDEN COUNTY 
COMBINING STATEMENT OF REVENUES, EXPENSES AND CHANGES IN ftJND NET POSmON · INTERNAL SERVICE ftJNDS 
For tbe FiKI1 y ~ Eaded JuDe 30 20 16 

A<coum 
INCOMEOR(WSS) 

Numl>c< 
Sdf-- Sdf-- Sdf--

7ll 7U 713 
OPERATING REVENt1ES 

a.. .. for ScrW:a 3481 

Cboro .. forsllca 3482 -- 348< 

011...- ()pcr.q .......... 3489 

Total a.....-a..- 0.00 0.00 
OPERATING EXPENSES (FUdiH -) 

Salorioo 100 

IE:moio...~~a>o&s 200 

~'=booed ScrW:a 300 

1-.. ScrW:a 400 

Mll<riolooods...,.;.. 500 

lc..ut Oullav 600 

()11...- 700 

lllancioboo oodAmonizobon""""""' 780 

Totalo-.tloalt>- 0.00 0.00 

~--n-l 0.00 0.00 
NONOPERATING REVENVJ!S (KXI'ENSES) 

lalerat oa lDvabDc:aU 3431 

Gaia oa s.lc of IDvatmcau 3432 

Net~ i'Dec:reMelm. Fair Valucoflo.VCibDCIIU 3433 

IGifti.O...IDII- 3440 

Otbcr Milccllaeolll LoeaJ SoW'CCI 3495 

LotaRccovcriel 3740 

Gain oa I>imoGtioa of Aacu 3780 -.......,. (Flooctioa9900 720 
-.,.,_9900 790 
to. oa [);opao;boa of"-~· 9900\ 810 

TotaiN....,.do•bo-,.,_l 0.00 0.00 

_a.-,-.o..n .... ....-. 0.00 0.00 
TltANSFERS ... 

CHANGES IN NET POSmON 
TrGiufen l~t: 

From Oma-al FUDd 3610 

From Debt Savice F\IDda 3620 

""""CDiali'ro- flmds 3630 

""""SooaolltcYcoue flmds 3640 ...,_ 3650 

From-floods 3660 
From&t ...... flmds 3690 

Total T-ID 3600 0.00 0 .00 
Tnuufcn Oou' (F..clkJo 9700) 

To OeDenl FuDd 910 

To Det:c Service F\mds 920 

To CDial Pro""" Fuodo 930 

ToS--ltcYcouefuodo 940 ...,_ 950 

To PclrmaDcDt FUDda 960 

To &la'llrilefuadl 990 

Totaln..fcnOut 9700 0.00 0 .00 

lcu-JoNotPooldoo 0.00 0.00 

Ndl'ooirioa.Julvl lOIS 2880 

~toNccPolitioa. 2896 

Ndl'ooirioa.J.oc30 2016 2780 

ESE348 

eo.ortium 

Sdf-- Sdf-- -7 .. 715 731 

0.00 0.00 0 .00 0.00 

0.00 0.00 0.00 0.00 

0.00 0.00 0.00 0.00 

0.00 0.00 0.00 0.00 

0.00 0.00 0 .00 0.00 

0.00 0.00 0 .00 0.00 

0.00 0.00 0.00 0.00 

0.00 0.00 0 .00 0.00 

011...-"""'-ol 
s.rno. ,. 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

EUii>O K-10 
FOOEPa&e 11 

.-.-710 

Totalo 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0 .00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0 .00 

0 .00 

0.00 

0.00 

0.00 

0.00 

0.00 

0 .00 

0.00 

0.00 

0 .00 

0 .00 

0.00 

0 .00 

0 .00 

0.00 

0 .00 
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DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
COMBINING STATEMENT OF CHANGES IN ASSETS AND LIABILITIES 
SCHOOL INTERNAL FUNDS 
June 30. 2016 . 

ASSETS 

Cash 

Investments 

Accounts Receivable", Net 

Interest Receivable on Investments 

Due From Budl!.etarv Funds 

Due From Other A11.encies 

Inventory 

Total Assets 

LIABILITIES 

Cash Overdraft 

Accrued Salaries and Benefits 

Payroll Deductions and Withholdini!.S 

Accounts Pavable 

Internal Accounts Payable 

Due to Bud11.etarv Funds 

Total Liabilities 

ESE 348 

Account Beginning Balance 
Number Julv 1 2015 

1110 194 386.57 

1160 

1131 9,807.00 

1110 

1141 

1220 

1150 

204 193.57 

2125 

2110 

2170 

2120 27 316.55 

2290 176 877.02 

2161 

204 193.57 

Additions Deductions 

913 671.57 897,472.72 

913 671.57 897 472.72 

913 671.57 897 472.72 

52 503.00 52 503.00 

966 174.57 949 975.72 

Exhibit K-11 
FDOEPage 19 

Fund891 
Ending Balance 
June30 2016 

210 585.42 

0.00 

9 807.00 

0.00 

0.00' 

0.00 

0.00 

220 392.42 

0.00 

0.00 

0.00 

43 515.40 

176 877.02 

0.00 

220 392.42 
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DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
SCHEDULE OF LONG-TERM LIABILITIES 

Aocount 
Number 

[I] Report canyjng lUIIOWII of totallillbility due within one yearond due after one year oo June 30, 2016, including diJ<ounts and premiums. 

ESE 348 

ExhibitK-12 
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DISTRICf SCHOOL BOARD OF GADSDEN COUNTY 
SCHEDULE OF CATEGORICAL PROGRAMS 
REPORT OF EXPENDITURES AND AVAILABLE FUNDS 

[I] Include both state and local revCDue soun:es. 
[2] Report the amount of funds transferred from each proiJ111DtO maintain board-specified academic classroom instruction. 
[3] Report the Library Media portion of the Instructional Materials allocation on the line "Library Media." 
[4] ExpCDditures for desiJIDBied low-performing elemCDtary schools should be included in expCDditures. 
[S] Combine all programs funded from the Safe Schools allocation on one line, "Safe Schools." 

ESE 348 

Exhibit K-13 
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DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
SCHEDULE OF SELECTED SUBOBJECf EXPENDITURES 
• -u, UJoo;& -~ 1....a ............U#_,..Ju *"''"' 

ENERGY EXPENDITURES: 

Natural Gas 

Bottled Gas 

Electricitv 

Heating Oil 

Total 
ENERGY EXPENDITURES FOR STUDENT 
TRANSPORTATION: 

Collll)leSSOd Natural Gas 

Liauefied Petroleum Gas 

Gasoline 

Diesel Fuel 

Oil and Grease 

Total 

EXPENDITURES FOR SCHOOL BUSES 
AND SCHOOL BUS REPLACEMENTS: 

Busea 

SUBAWARDSFORINDIRECTCOSTRATE: 
Professional and Technical Services: 

Subawards Under Subaareements- Fim $25 000 

Subawards Under Subagrccments -In Excess of$25 000 
Other Purchased Services: 

Subawards Under Subagrecments- Fim $25 000 

Subawards Under Subagrecments - In Excess of $25 000 

FOOD SERVICE SUPPLIES SUBOBJECf 

Supplies 

Food 

Donated Foods 

ESE 348 

Subob'ect 

411 

421 

430 

440 

412 

422 

450 

460 

540 

Subob'ect 

651 

Subobject 

311 

312 

391 

392 

Subob'ect 

510 

510 

580 

Special Revenue 
GcneruFUDd Food Services 

100 410 

I 467 283.84 

3 306.52 

I 470 590.36 0.00 

6039.06 I 539.41 

53445.12 

59.484.18 

Special Revenue Other Federal 
General Fund Protp'BID5 

100 420 

Special Revenue 
GcneruFUDd Food Services 

100 410 

II 000.00 

Special Revenue 
Food Services 

410 

202,483.03 

1,982 695.61 

130 526.03 

Exhibit K-14 
...... "" ....... --

Special Revenue Other Federal Special Revenue Federal ' 

Protp'BID5 &onomic Stimulus Protp'BID5 
420 430 Total 

0.00 

0.00 

6 336.71 I 473 620.55 

3 306.52 

6 336.71 0.00 I 476 927.07 

0.00 

0.00 

7 578.47 

53 445.12 

0.00 

0.00 0.00 59,484.18 

Special Revenue Federal 
&onomic Stimulus Protp'BID5 Capital Projects Funds 

430 3XX Total 

0.00 

Special Revenue Other Federal Special Revenue Fedenl 

Protp'BID5 &onomic Stimulus Programs 
420 430 Total 

125 551.10 125 551.10 

51 637.61 51 637.61 

500.00 II 500.00 

0.00 
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DISTRICT SCHOOL BOARD OF GADSDEN COUNTY 
SCHEDULE OF SELECTED SUBOBJECT EXPENDITURES 
...... _. ......... - .. .... ... n.• . _..,.., _.., .. .., 

TEACHER SALARIES 

Basic Programs 101 102 and 103 (Function 5100) 

Basic Programs 101 102 and 103 (Function 5100}_ 

Basic Programs I 0 I I 02 and I 03 (Function 51 00) 

Total Buic Program Salaries 

Other Programs 130 (ESOL) (Function 5100) 

Other Programs 130 (ESOL) (Function 5100) 

Other Programs 130 (ESOL) (Function 5100}_ 

Total Other Program Salaries 

ESE Programs Ill 112 113 254 and 255 (Function 5200) 

ESE Programs Ill 112 113 254 and 255 (Function 5200) 

ESE Programs Ill 112 113 254 and 255 (Function 5200) 

Total ESE Program Salaries 

Career Program 300 (Function 5300) 

Career Program 300 (Function 5300) 

Career Program 300 (Function 5300) 

Total Career Program Salaries 

Total 
-- ----

TEXTBOOKS (used for clusroom instruction) 

Textbooks (Function 5000) 

ESE 348 

--- - - ----

General Fund 
Subobject 100 

120 9 806 145.71 

140 379 902.37 

150 

10 186 048.08 

120 

140 

150 

0.00 

120 1 779,816.88 

140 60 891.71 

150 

I 840 708.59 

120 222,418.59 

140 2,984.69 

150 

225 403.28 

12,252,159.95 

General Fund 
Subobject 100 

520 109,525.18 
- -

Exhibit K-14 

-- ~--- ---
Special Revenue Other Federal Special Revenue Federal 

Programs Economic Stimulus Programs 
420 430 Total 

188 012.19 9 994 157.90 

379 902.37 

0.00 

188 012.19 0.00 10 374 060.27 

0.00 

0.00 

0.00 

0.00 0.00 0.00 

185 597.39 1 965 414.27 

137,803.87 198 695.58 

0.00 

323 401.26 0.00 2 164 109.85 

180.00 222 598.59 

2 984.69 

0.00 

180.00 0.00 225 583.28 

511,593.45 0.00 12 763 753.40 

Special Revenue Other Federal Special Revenue Federal 
Programs Economic Stimulus Programs 

420 430 Total 

3,659.14 113 184.32 
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DISI'IUCf SCHOOL BOARD OF GADSDEN COUNTY 
SP&CIDC ACADEMIC CLASSROOM INSTRUCTION AND OTHER DATA COlLECTION Es..h.ibitK.-14 
t'or tbel'ileal Yeari::Adcd.JunelU 2Ul6 ruvc raac ~'t 

CATEGORICAL FLEXIBLE SPENDING • Accouo1 Safe Studeat S-'""'""tol Raeordo-Bued R<adiaa - IDstnx:tiooal 

kademic M-w./ Totola 
GENERAL FUND EXPENDITURES N ....... Schools T ru:uportltiOD 

Imuuctioo 
IDstnx:tioo Malcrials Li ~Media 

IUITW:Itolt.· 

Buic 5100 0.00 

Excepdooal 5200 0.00 

CareerF..daacatioa. 5300 0.00 

AdultOoooral 5ol00 0.00 

Pn!~ 5500 0.00 

Otberlnstnactioa 5900 0.00 

ToiiiiFlutllles..-u.. .. .....-E......una.... 5000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

DISTRIBUTIONS TO CHARTER SCHOOLS fomd Direct Payma:&t Amount Witbbdd for PaymcDts IDd Services oa 
Toto!Amouo< Ctwta-schoolm&xmoaoo;. u...t u. 6odenl ~ N ....... {Object 393) AdmioWinlioa Behalf ofetwta- Schools 

Ex!Httdllwe1: 

Ococnlfomd 100 3.555,606.92 3.555 606.92 

Food Senice Spec:W Rev..,.. fomd 410 0.00 

Otb« foclcnl p......,. Soecial Revenue fomd 420 128 001.32 128 001.32 

foclcnl E<oaoaOc SOmulus Special Revenue Fuods 430 0.00 

Capitol Projecu fomdt 3XX 0.00 

Tollll CloanerSt-Dillrlbodooo 3 683 608.24 0.00 0.00 3 683 608.24 

UFELONG LEARNING -{Lifeto.& ~ expondilllrOs ue uoed m fedcnl reportiog) AccowltN ....... 
Exptnditwu: 

Ococnl fomd 5900 

Otb« Foclcnl Proanau Special Revenue Fomd 5900 

Foclcnl E<oaoaOc SOmulus Soecial Revcuue Fuods 5900 

TOial 5900 0.00 

MEDICAID EXPENDITURE REPORT I U~~~tzpeaded I EamUip Expondi ..... Uoupeaded I {ModicUd expondi.,... "" uoed m fedcnl fCIIC)rtiDa) JWIC30 lOIS lOIS-16 lOIS-16 JWIC 30.2016 

IEonUoaa. upondi .... oad Carrvtorwon! Amouau: I I 410604.49 410604.49 I 
Ex,Hnditwe l'ro6ra• or Acdvily: 

ExcepdooalStudoot Educalioo 410 604.49 

Scbool Nunes IDd Hcaltb Care Services 

Occu..booa1 Therapy, Pbysical Tbenpy oad Otb« Tbenpy Services 

ESE Pro ......... oad TecluUcalS«vices 

Gifted Studeot Educatic.. 

StalfTnW>iaa oad Cuniculum Dev.-

ModicUd- oad Billlil& Sen-ices 

StudeDt Services 

Coaluhaau 

Otb« 

TOialEx-- 41060U9 

Geatral Fu.d Balaace SMct Wor•doD Fomd -cno.u.-...o.u...tu. ..... - Number 
&/aliCe Sile~t A.wotuat. .huw JO, 1016: 

Total Asaeu IDd De&=rred Outflows ofltaoun::es 100 

T<Mal Liabilities aod Deferred IDBowa of Resources 100 

ESE348 
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DISTRJCf SCHOOL BOARD OF GADSDEN COUNTY 
VOLUNT AJlY PltEKIND&RGAJtTEN (VPK) PROGRAM 
FortbeFiscal YearEodoUune 30 2016 

VOLUNTARY PREKINDERGARTEN PROGRAM Ill 
GENERAL FUND EXPENDITURES 

C~U7Wt~~: 

Sbldeot SUDDOrt Servic:es 

lnJiruclioaal Media Servic:es 

-... ond Curricul ... o...l-t Servic:es 

lnJiruclioaal StaiTTninina Services 

lnJiruclioo-Relaled Tccbn91Qoy_ 

Board 

GeucnJ. Administntioo 

SdiOOI Adminisln!ioa 

Focilitia A<Q.Wsitioa ond CcwtNction 

FiiC&I Services 

Food Services 

CeotraJ.Scrvic:es 

StudaltT-Servic:es 

OoentiOft of Plant 

Mainl.eoaoc:c of Plant 

AdtnU>imuive Teclmolot<V Services 

CommunitvServic:es 
Cop/tal OvJiay, 

Facilities lcouisition aod Const:Nction 

Olhe<Cooital Outlay 
IHbt Swtlic.: (FilltCtiOII 9200) 

Rodcmalioa ofl'riDciool 

m-
T.WE---

100 
Account Nwnba-

Salaries 

5500 223 487.38 

6100 74.227.60 

6200 

6300 103 800.83 

6400 

6500 

7100 

7200 2 831.66 

7300 

7410 

1500 31 841.12 

1600 I 695.99 

noo 
7800 

7900 

8100 

8200 

9100 

7420 

9300 

710 

720 

437 884.58 

[I) Include expenditures for the swnm«proanm(occtioe 1002.61 , F.S.)ondthe ICbool-,.arproanm(occtioe 1002.63, F.S.). 

ESE348 

200 300 
Emplo,oe Purdwod 
Beoefits Serviees 

55n5.n 

n.J67.66 

26 676.17 

934.44 

5071.69 

2911.12 

Ill 124.55 

<00 
EoaiY 
Services 

14 S04.01 

) 15l.S9 

324.24 

936.00 

2 050.00 

20 967.84 

Exhl"bit K.· U 
FOOl! Paae25 

S.~tal SOeciUt • F••d 100 

500 600 700 
M-..b Ca!>il&l 

ond Supplies Oudav Olhcr Toub . 
8 027.94 317.80 302112.90 

900.00 258.00 100 906.85 

0.00 

1304n.70 

100.00 424.24 

936.00 

0.00 

3 766.10 

0.00 

0.00 

36912.81 

1 994.11 

2 050.00 

0.00 

0.00 

0.00 

0.00 

·~~ 
0.00 

0.00 

0.00 

0.00 

0.00 

579 580.71 
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SUMMARY SHEET 

RECOMMENDATION TO SUPERINTENDENT FOR SCHOOL BOARD AGENDA 

AGENDA ITEM NO.------

DATE OF SCHOOL BOARD MEETING: September 6, 2016 

TITLE OF AGENDA ITEM: Stephanie Merrill v. Gadsden County School Board 

DIVISION: 

PURPOSE AND SUMMARY OF ITEM: The purpose of this item is to get final approval of a 
settlement in the above-referenced matter. 

Ms. Merrill was a student on bus which crashed in Chattahoochee on March 2010. She timely filed a 
complaint in circuit court in 2012. This is the final claim from that accident that has to be resolved. 
The majority of the claims were resolved in a pre-suit mediation. One other student filed a suit which 
was resolved in 2014. 

The insurance carrier has paid out all it is obligated to pay for this accident. Therefore, all costs and 
fees for defense of this matter will be the responsibility of the Board. In addition, if, Ms. Merrill 
received a judgment against the Board, she would be required to file a claims bill with the Legislature. 

Ms. Merrill has agreed to resolve this matter for $10,000. This sum is less than the cost to the Board to 
defend this matter at trial and will completely resolve all issues. Ms. Merrill will be responsible for her 
attorney's fees and cost of litigation as well as satisfying any outstanding liens. Given the inherent 
uncertainties in litigation we believe that even if we are successful at trial Ms. Merrill may appeal and 
cause the overall cost for litigating this matter to increase significantly. Therefore, we recommend 
approval of the settlement. 

The Superintendent recommends approval of this item. 

FUND SOURCE: General 

AMOUNT: $10,000.00 

PREPARED BY: DSM 

POSITION: 
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SUMMARY SHEET 

RECOMMENDATION TO SUPERINTENDENT FOR SCHOOL BOARD AGENDA 

AGENDA ITEM NO. ____ _ 

DATE OF SCHOOL BOARD MEETING: _______ _ 

TITLE OF AGENDA ITEM: Approval of2015-2017 GESPA Contract. 

DIVISION: 

__ This is a CONTINUATION of a current project, grant, etc. 

PURPOSE AND SUMMARY OF ITEM: 

Approval is requested of the Collective Bargaining Contract for the 2015-2017 Gadsden 

Educational Staff Professional Association. 

Ratification vote: 188 Yes 7 No 

FUND SOURCE: NIA 

AMOUNT: NIA 

PREPARED BY: Rocky Pace 

POSITION: Chief Negotiator 

INTERNAL INSTRUCTIONS TO BE COMPLETED BY PREP ARER 

Number of ORIGINAL SIGNATURES NEEDED by preparer. 

SUPERINTENDENT'S SIGNATURE: page(s) numbered ___ _ 
CHAIRMAN'S SIGNATURE: page(s) numbered ______ _ 

REVIEWED BY: _______ _ 
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COLLECTIVE BARGAINING 

BETWEEN 

The School Board of 
Gadsden County 

And 

Gadsden Educational Staff 
Professional Association 

2013 2015 Contraet 
~IKI---Year Negotiations 2014 2015 8¥ 

2015-2017 SY 
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ARTICLE I 
RECOGNITION 

A. The Board hereby recognizes the GESPA as the exclusive collective bargaining representative for a unit of 
non-instructional employees ofThe School Board of Gadsden County I Florida described as follows : 

1. INCLUDED: All full-time and regular part-time non-instructional employees of the Gadsden 
County School District in the following positions: Maintenance Worker, Custodian, Custodial 
Assistant, Food Service Worker, Bus Driver, Bus Attendant, Educational Paraprofessional, 
Assistant Secretary, Clerical Worker, District Receptionist, Warehouse Supervisor's Secretary, 
Assistant Food Service Manager, and District Secretaries not designated as confidential. 

2. EXCLUDED: Director of Transportation; Director of Facilities; Supervisor of School Food 
Service; Food Service Manager; Vehicle Service Supervisor; District Finance Account Clerk; 
Administrative Assistants; Warehouse Supervisor; Office Managers; District Executive Secretaries 
to Superintendent, Deputy Superintendent, Assistant Superintendents, and Director of Instruction, 
Coordinators of Instructional Materials, School Food Service and Personnel; and all other full-time 
and regular part-time District employees not listed as included in the bargaining unit. 

B. Whenever used herein, the term "employee" shall mean any employee who is included in the foregoing 
appropriate unit. 

ARTICLE II 
NEGOTIATION PROCEDURE 

A. In negotiating this Agreement, neither party shall have control over the selection of the representatives of the 
other party. However, the number of representatives per team shall not exceed five (5). Throughout 
negotiations, the chief negotiators shall sign all tentative agreements. There shall be six (6) signed copies of 
the final agreement. Four (4) copies shall be retained by the Board and two (2) copies retained by the Union. 

B. Following tentative agreement of the contract, the Board agrees to print a maximum of three (3) draft copies 
per work site for GESPA to distribute to its bargaining unit members for the purpose of ratification. The cost 
of printing shall be at the expense of the Board. 

C. Negotiation sessions not involving third party neutrals shall begin at a mutually agreed upon time. When it 
is necessary for a negotiation session to take place during normal working hours, only the members of the 
bargaining team shall be granted leave-in-line-of-duty. Such leave may include time for travel from the 
member's work site to the session site. 

D. Primary access to this Contract shall be through an electronic version that shall be available on the District 
and Association websites. A limited number of copies shall be printed at the expense of the Board within 
sixty (60) days after ratification for new employees and for administrative purposes. The Board also shall 
furnish fifty (50) copies to GESPA for its use. 

A. Definitions. 

ARTICLE Til 
GRffiVANCEPROCEDURE 

1. "Grievance" shall be defined as a dispute involving the interpretation, application, or violation of a 
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provision(s) of this contract. 

2 "Grievant" shall mean any employee or group of employees who have filed a grievance. 
3. "Day" shall mean a district workday based on the calendar approved by the Board the application of 

this provision shall not, however, result in the extension of a time period stated in this Article for 
more than ten (10) days. 

4. Grievance Forms. Each grievance, request for review, and notice of arbitration must be submitted 
in writing on the appropriate grievance form and signed by the grievant(s). All grievance forms 
shall be dated when received. The grievance forms may be filed in person or by means ofF AX, 
U.S. mail, or other recognized means of delivery. 

B. Informal Resolution. When employees have a problem or complaint, they should attempt to resolve it 
through discussions with their supervisor or other appropriate personnel. If the problem or complaint cannot 
be resolved in that manner, the grievance procedure is provided as a formal means for resolving the 
grievances of employees as defined below. An effort to resolve a problem or complaint under this provision 
does not waive the time limits for filing a grievance at Step I as provided in Section E.3 , below. 

C. Resort to Other Procedures. 
1. It is the intent of the parties to first provide a reasonable opportunity for resolution of a matter that 

constitutes a grievance through the grievance procedure. If prior to seeking resolution of a dispute 
by filing a grievance hereunder, or while a grievance is being processed, an employee formally 
initiates resolution of the matter in any other forum, whether administrative or judicial, the Board 
shall have no obligation to proceed further with the matter pursuant to this grievance procedure. 

2. As an exception of the provisions of paragraph A., above, a grievant may file an EEOC charge 
while the grievance is in progress when such filing becomes necessary to meet federal filing 
deadlines pursuant to 42 U.S.C. s. 2000e et seq. Furthermore, an employee may seek resolution of a 
dispute through site or school procedures prior to filing a grievance and may request of the site 
administrator, an extension of the time limits for initial filing of the grievance for this purpose. 

D. Representation and Appearances. 
I. An employee shall choose at Step I and Step 2 whether to be represented by GESP A or to represent 

him/herself. GESPA shall not be required to process grievances for employees who are not 
members of the Association. 

2. The resolution of any grievance as defined herein shall not be inconsistent with the provisions of 
this contract, and the grievant shall have the opportunity to have GESPA present at any meeting 
involving the grievant called to discuss such a resolution. 

3. Time spent by grievant and GESPA representatives investigating and processing grievances outside 
regular working hours shall not be counted as time worked. 

E. Formal Grievance Procedure. 
1. If the parties are unable or unwilling to resolve a grievable concern or problem through the informal 

process described in Section A, 1 above, a formal grievance may be filed under this Section. 
2. Time Limits. 

a. The time limits provided in the Article shall be observed, but may be extended by written 
agreement of the parties. Whenever illness or other incapacity of a party necessary to hear the 
grievance prevents his/her presence at a grievance meeting, the time limits shall be extended, 
by mutual consent, to such time that the party can be present. In the event a grievance is filed 
after May I5 of any year and strict adherence to the time limits may result in hardship to any 
party, the Board shall use its best efforts to process such grievance prior to the end of the 
school term or as soon thereafter as possible. 

b. Upon failure of any administrator to provide a decision at any step, within the time limits 
provided in this Article, the grievant may proceed to the next step. Upon failure of the grievant 
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to file at the next step within the time limits provided, the grievance shall be deemed to have 
been resolved by the decision at the prior step. 

c. Upon written agreement of the parties, any step in this procedure may be waived. 
d. A grievant may withdraw his/her grievance at any step but that same grievance may not be filed 

a second time unless it is of a continuous nature. 

3. A grievance shall be filed with the employee' s site administrator within twenty (20) days 
following the occurrence ofthe alleged violation of the contract ifthe informal resolution process 
is used, or ten (I 0) days if the informal resolution process is not used. The grievance shall state the 
facts giving rise to the alleged violation, the specific section(s) of the contract alleged to have been 
violated, the employee ' s contention with respect to these provisions, and the specific relief sought, 
and shall be signed by the grievant. Within twenty (20) days after receiving the grievance, the site 
administrator shall meet with the grievant and representative, if representation is being used, and 
communicate his/her decision in writing to the grievant and the grievant ' s representative or 
otherwise resolve the grievance. 

STEP II 

4. If the grievant is not satisfied with the decision at Step I, he/she may, within ten (1 0) days 
following receipt of the Step I decision or following the date on which the Step I decision was due 
if no decision is provided, file a request for review of the Step I decision with the Superintendent 's 
designee on the appropriate form. The Superintendent's designee shall, upon request, meet with 
the grievant and/or representative and may conduct whatever investigation is necessary to make a 
finding. Within twenty (20) days of the receipt of the grievance at Step 2, the Superintendent 's 
designee shall communicate his/her Step 2 written decision to the grievant and/or representative or 
otherwise resolve the grievance. 

STEP III 

5. If the aggrieved is not satisfied with the disposition at Step II he/she may, within ten (1 0) days 
after the answer at Step II, appeal in writing on the proper form the original grievance to the 
Superintendent. The Superintendent may conduct whatever investigation is necessary to make a 
finding. Within twenty (20) days after the receipt of the grievance, the Superintendent shall notifY 
the grievant as to His/her disposition of the grievance. 

STEP IV 

6. Mediation. The parties may, by written agreement, submit a grievance to mediation to be 
conducted by the Federal Mediation and Conciliation Service (FMCS), prior to being submitted to 
arbitration. When the parties agree to mediate an issue, the time limits to file for arbitration shall 
automatically be extended for the period necessary to conclude the mediation process. 

STEPV 

7. Arbitration 
a. If the grievance has not been satisfactorily resolved at Step III, GESPA may, within ten (10) 

days following receipt of the Step III decision or following the date on which the Step III 
decision was due if no decision is provided, file an intent to submit the grievance to 
arbitration with the superintendent or his/her designee. 
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b. A grievance filed at Step III on which no action has been taken by the grievant for twenty (20) 
days shall be deemed withdrawn and resolved in accordance with the decision issued at the 
prior step. 

c. Disclosure of Information. Neither the Board nor the grievant shall be permitted to assert in 
an arbitration preceding any grounds or rely on any evidence that has not previously been 
disclosed to the other party. 

d. Selection of Arbitrator. The parties shall follow the American Arbitration Association 
procedure for selection of an arbitrator and shall conduct the arbitration under its rules and 
procedures except as modified by the provisions of this Contract. The arbitration shall be 
scheduled within sixty (60) days following selection of the arbitrator. 

e. Authority of the Arbitrator. 
I . The arbitrator shall have no power to alter, add to, or subtract from the terms of this 

contract. Arbitration shall be confined to the application and interpretation of this 
Contract and the precise issue(s) submitted for arbitration. The arbitrator shall refrain 
from issuing statements of opinion or conclusions not essential to the determination of 
the issues submitted. 

2. In rendering decisions, an arbitrator shall give due regard to the responsibilities of the 
Board and the Superintendent and their designees as provided in law and rule and shall so 
construe such responsibilities, except as they may be specifically conditioned by this 
Contract. 

3. The arbitrator's decision shall be final and binding on the parties as provided in Section 
447.401 , Florida Statutes, provided that either party may ask that an appropriate court 
vacate such a decision on one or more of the grounds stated in Section 682.13, Florida 
Statutes. 

4. An arbitrator's award may be retroactive as the equities of a case may demand, but an 
award shall not be retroactive to a date earlier than sixty (60) days prior to the date the 
grievance was initially filed except for those provisions of State or federal law that may 
require an earlier date. 

f. Fees and Expenses. The losing party shall pay the fees and expenses of the arbitrator. A 
party desiring a transcript of the arbitration proceedings shall provide written notice to the 
other party at least five (5) days prior to the date of the arbitration and shall be responsible for 
scheduling a stenotype reporter to record the proceedings and for paying the appearance fee of 
the reporter and the cost of obtaining an original transcript. The party shall also provide a 
photocopy of the transcript to the other party upon written request and payment of reasonable 
copying expenses. 

8. Processing. 
a. The site administrator shall refuse consideration of a grievance not filed or processed in 

accordance with this Article. 
b. If a grievance arises as the result of a condition that the immediate supervisor is without 

jurisdiction to resolve, the grievance shall be filed at Step II after discussing such filing with 
the Superintendent 's designee. 

9. Precedent - No complaint informally resolved, or grievance resolved at either Step I or II, shall 
constitute a precedent for any purpose unless agreed to in writing by the Board and GESPA. 

F. Documents. The grievant or representative shall be provided, upon request and with reasonable copying 
charge, with a copy of any identifiable document relevant to the grievance. All written materials dealing 
with the processing of a grievance shall be filed separately from the grievant's personnel file except an 
arbitration decision or a settlement agreement that requires personnel action(s) that affects the grievant. 
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G. Notwithstanding the expiration of this contract, any claim or grievance arising while it was in effect may be 
processed through the grievance procedure until resolution, provided it is timely filed . 

H. Hearings and conferences under this procedure' shall be conducted at a time and place which will afford a 
fair and reasonable opportunity for all persons, including witnesses, entitled to be present, to attend, and 
will be held, insofar as possible, after regular school hours, or during working time of personnel involved. 
When such hearings and conferences are held, at the option of the administration, during school working 
hours, all employees whose presence is required shall be excused, with pay, for that purpose. 

I. Adjustment of any grievance as described herein shall not be inconsistent with the provisions of this 
Agreement. 

ARTICLE IV 
ASSOCIATION RIGHTS AND RESPONSffiiLITIES 

A. Use of facilities 
GESPA and its representative shall have the right to use the Board's work sites and equipment in 
accordance with the applicable provisions of Gadsden County School Board Policy 9.30 entitled Use 
of Facilities. When fees are required, they will be assessed to GESPA for payment based on the fee 
schedule recommended by the Superintendent and approved by the School Board of Gadsden County. 

B. Communication to Employees 
I . Bulletin Boards. GESPA shall have the right to post notification of activities and matters of 

GESPA concern on a designated bulletin board at each work site. The designated bulletin 
board will be established by mutual agreement of the site administrator and the president of 
GESPA. 

2. GESPA shall have the right to use any intra-school communications system, the inter-school 
mail and e-mail systems (based on server availability), and mailbox distribution system. 
Distribution of materials shall be in compliance with procedures agreed upon by the site 
administrator and GESPA and the rules and policies of the Board. These communication 
systems shall not be used to transmit or display materials if the content of which relates to 
election campaigns for public office. In the event that the Board must collect postage for 
GESPA's use of the district inter-mail system, GESPA will be responsible for the payment of 
all such postage and cooperatively work out procedures for such payment. 

C. Information Provided to GESPA 
I. Reports Provided to GESPA: The board shall provide GESPA without charge, during the 

weeks of September I and February I of each year a list of employees including the following 
information: name, classification, pay grade, hourly rate of pay, work site, home address, 
work phone number, and district hire date. 

2. GESPA Access to District Policies and Rules: GESPA shall have access to District policies 
and rules and Board agendas and shall be notified of changes of such policies and rules when 
site administrators and other District Administrators are notified of such changes and at least 
five (5) days prior to the implementation, if feasible. The site administrator shall provide the 
site representative with one (1) copy of any district policy or rule requested by the site 
representative. 

D. Upon appropriate authorization by any employee, the board will directly deposit the employee ' s eRtife 
monthly salary into any official financial institution that provides a bank routing number. In addition, 
the board will directly deposit a part or all of the employee ' s salary into the Envision Credit Union. 
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E. The Board shall deduct from the pay of each employee all current membership dues and uniform 
assessments of the GESP A, provided that at the time of each such deduction there is in the possession 
of the Board a valid signed membership form provided by GESPA for each such deduction, executed 
by the employee, in the form and according to the terms of the membership form. Membership shall 
continue year after year unless revoked by the employee. Authorization for dues revocation is 
revocable upon written request by the employee on the Employee Association Dues Revocation Form. 
The employee must ftrst secure the written acknowledgement of GESPA on the Form, signed and 
dated, and then submit the form to the District Payroll Office. The revocation of the authorization for 
dues deduction will be effective at the beginning of the pay period no fewer than 30 calendar days 
from the date of the employee' s submission of the completed Dues Revocation Form to the Payroll 
Office. 

F. 

1. Any employee may authorize dues deduction by presenting to the Board on or before 
September 10 of the applicable school year a signed membership form authorizing the Board 
to deduct from the employee 's salary an amount certified in writing by the GESPA to the 
Board, on or before September 1 of the applicable school year, as being due to the GESPA 
from each member thereof as membership dues for that fiscal year, which amount shall be 
evenly divisible by ten (I 0) and deducted monthly beginning with the September pay check 
and continuing consecutively until ten (10) deductions have been made presenting said 
membership form to the Board after September 10 and at the time during the applicable 
school year, in which case the total amount to be deducted shall be a fraction of the annual 
dues based on the number of checks still to be issued in that year, beginning with the first 
check issued at least fifteen (15) calendar days after the Board's receipt of the employee's 
completed membership form. Sums so deducted from the employee ' s remaining salary 
checks shall be as nearly equal in amount as practicable. Provided, however that any 
employee whose employment begins after September 10 of the applicable school year may 
apply for such dues deduction, if the appropriate completed membership form is received by 
the Board not later than thirty (30) days after the beginning of the employee ' s employment by 
the Board. All such deductions and remittances by the school board shall be made in 
accordance with stipulations established by the Board or the Superintendent of Schools and 
remitted to the Big Bend Service Unit. 

2. The District will provide GESPA with eae two payroll deduction slot~ for the purpose of 
deducting premiums (after tax) for companies participating in the benefits programs 
sponsored by GESP A through the NEA Member Benefits Program. All deductions shall 
be made on a twelve month basis using a mutually agreeable form to be provided by 
GESPA and transmitted to the common remitter selected by GESPA or its affiliates for such 
purpose as a single check amount to the remitter each payroll period. GESP A will hold 
the Board harmless for any claims arising out of the use of these payroll deduction 
slots. These deductions shall not be limited or restricted to any certain number of 
participants by the Board. 

3. The GESPA shall indemnify and save harmless the board and its employees from any and all 
claims, demands, suits, judgments, awards and costs incurred in connection with any such 
claim, demand, or suit resulting from any action taken or omitted by the Board or its 
employees for the purpose of complying with the provisions of the Article. 

The Board also agrees to furnish to the union in response to reasonable requests all available 
information concerning names, addresses, seniority and experience credit of all bargaining unit 
members; compensation paid thereto; agencies, minutes, and reports of all open Board meetings; 
census and membership data; and such other information as will assist the Union in developing 
intelligent, accurate, informed and constructive programs or proposals on behalf of employees together 
with information which the Union may require to process any grievance or complaint. 
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G. Representatives of the Board and GESPA will meet upon the written request of either party during the 
term of the contract at a time convenient for both parties for the purpose of reviewing the 
administration of this contract and to resolve problems that may arise. These meetings are not 
intended to bypass the negotiations or grievance procedures. 

H. In Line of Duty Temporary Duty for GESPA Activities 

I. 

1. Work Responsibilities and In Line of Duty Temporary Duty for the GESPA President. 
a. It is the joint responsibility of the President, GESPA, and the District to linut the 

impact of the President's responsibilities and accompanying In-Line-of Duty 
temporal)' duty on the President's work site through the following measures: 

1) Work interruptions for GESPA business shall be minimized through the use 
ofE-mail, voice mail, answering machine, call forwarding, where available. 

2) GESPA shall make available to the District a list of site Association 
representatives with whom employees may conduct GESPA business 
during the workday. The parties shall strive to limit the time during the 
President's hours used to conduct GESPA business. Not more than fifteen 
(15) minutes of the President's normal working hours will be used to 
conduct GESPA business, in addition to lunch or break time which the 
President may use for this purpose. If the President has reason to expect 
that pending issues will require additional work time, the President shall 
request one or more hours of In-Line-of Duty temporal)' duty leave for 
such purposes. 

2. The GESPA President or desginee shall be provided up to twenty (20) days of In-Line-of 
Duty temporary duty each fiscal year to conduct GESPA business or carry out GESPA 
activities. 

The Board may grant employees leave-in-line-of-duty each fiscal year as described below to carry out 
GESPA activities. 

1. Legislative Committee- A legislative committee comprised of five (5) members appointed by 
the GESPA President shall be allowed three (3) days during the Legislative Session to lobby 
for educational concerns benefiting the Gadsden County School District. 

2. Florida Education Association Delegate Assembly - The Board agrees to grant two (2) days 
to each elected delegate to attend the Annual Delegate Assembly of the Florida Educational 
Association. 

3. Summer Leadership Training. Up to six (6) members of the GESPA Executive Board shall be 
granted up to a total of eighteen ( 18) days to attend Summer Leadership Training programs. 

4. Collective Bargaining Committee. A list of members of the GESPA bargaining committee 
shall be provided to the Board's negotiator by April 1 of each year. Such members shall be 
provided In-Line-of Duty temporary duty for negotiations under the provisions of Article 
II, Section C of the Contract. 

5. Other GESPA Activities. Authorized GESPA representatives may request In-Line-of Duty 
temporal)' duty to meet with employees at their work site for up to two hours to address 
GESPA business, provided the authorized representatives report their presence to the work 
site administrator or 
his/her designee and meet in a non-work area during the employee's duty-free time. 

6. GESPA Committee Representation. The GESPA President may appoint a GESPA 
representative(s) to any committee(s) appointed by the School Board that has an e_!!ffect, 
long- term or short-term, on its membership. These shall include but not be limited to 
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J. 

budget, compensation, sick leave bank, capital outlay, and staffing. Membership on 
committee(s) is advisory in nature, unless stated otherwise by the Board. 

Paid leave for GESPA Activities - Each year of this contract, representatives of the GESPA may be 
granted up to a total of ten (1 0) days of paid leave to conduct GESPA business provided the following 
conditions are met: 

I. An employee shaii provide the site administrator with a leave request form for the paid leave 
a minimum of forty-eight (48) hours prior to such leave. 

2. The site administrator shall approve the request for paid leave unless he/she document in 
writing at least 24 hours in advance that the employee's absence would significantly impede 
the operation of the work unit, and under no circumstances shall the leave be denied after the 
leave has been duly authorized and approved by the administrator. 

3. No more than two (2) employees may be absent from any faculty on any day on such paid 
leave. 

4. No more than ten (1 0) employees in the district may be absent on such paid leave on any day. 
5. Except for the president of the GESPA, no employee may be absent on paid leave for GESPA 

activities for more than ten (1 0) days. 
6. The School Board, in conjunction with the GESP A, shaii be responsible for tracking the 

amount of paid leave taken for GESPA activities. 

K. During the regular workday, the Executive Director of Big Bend Service Unit or the staff of the Florida 
Education Association and/or the president of GESPA may visit bargaining unit employees at the 
site, provided the authorized representatives report their presence to the site administrator or his/her 
designee and they do not interfere with, nor disturb, normal site operations or cause the loss of 
instructional time. No authorized representative shaii use this privilege except to conduct GESPA 
business. 

ARTICLEV 
EMPLOYEE RIGHTS, PROTECTION AND RESPONSffiiLITIES 

A. Pursuant to the Florida Public Employees - Collective Bargaining Act, as amended, Florida Statutes 
447.01 et seq., the Board hereby agrees that every employee shall have the right to freely join and 
participate in any employee organization of his/her own choosing and to negotiate collectively, through 
a certified bargaining agent, with his/her public employer in the determination of the wages, hours, 
terms and conditions of his/her employment, and to engage in concerted activities not prohibited by 
law and/or school board policy, for the purpose of collective bargaining. While the Board understands 
and agrees that it will not interfere with, restrain, or coerce employees in the exercise of any rights 
conferred by Florida Statute 447 or encourage or discourage membership in any employee 
organization, or refuse to bargain collectively, fail to bargain in good faith, or take action against any 
employee because he/she has filed charges or given testimony under Florida Statute 447, the Board 
reserves the right to communicate with its employees as it deems necessary and appropriate. 

B. The employee, upon written request, shall have the right to review and reproduce the contents of the 
personnel file, being accompanied by a representative of the GESPA, if desired, and in the presence of 
the administrator responsible for the safekeeping of such file. 

C. Unless otherwise provided by Florida Statute 1012.31, the personnel file of each employee shall be 
open to inspection only by the School board, the Superintendent, the supervisor, the employee and 
such other person(s) the employee or the Superintendent may authorize in writing. 

D. No derogatory material shall be placed in an employee's personnel file that the employee has not had 
the opportunity to see. An employee shall sign any reviewed material. However, such signing does 
not indicate agreement but rather that the employee has seen the material. In the event an employee 
does not review and sign such material within five (5) working days after notification of the existence 
of such material, the material shall be filed in the personnel file . 

E. Any case of assault on an employee shall be promptly reported to the principal or his designated 
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F. 

1. 

2. 
3. 
4. 
5. 

6. 

7. 

representative. The Board agrees to advise the employee of his/her rights and obligations with respect 
to such assault and shall render all reasonable assistance to the employee in connection with the 
handling of the incident with law enforcement and judicial authorities. 

1. All employees are entitled to a safe place to work. When an unsafe condition exists where 
continued work could result in injury to the employee or other employees, the unsafe condition 
shall abe reported immediately to the supervisor. The supervisor shall take whatever action 
necessary to correct the condition. Should correction not occur to remedy the condition, the 
employee shall report the condition to the Superintendent/designee. This does not waive the right 
of an employee to grieve. 

Employees hired to assist with students with special behavioral problems will be made aware of the 
personal risk. The involvement of law enforcement will be at the discretion of the building 
administrator. 

The School Board shall have the right to take disciplinary action against its employees for just cause. 
Just cause shall be defined to mean: 

Prior to taking official action, the board or its designee made an effort to determine if the 
employee violated or disobeyed a rule or order of management. 
The Board or its designees conducted an investigation to determine the facts. 
The Board applied its rule and penalties uniformly and without discrimination to all employees. 
The employee was given an opportunity to present her/his side prior to official action being taken. 
The Board' s rule or order that the employee is alleged to have violated was not arbitrary, 
capricious or discriminatory. 
The Board gave the employee forewarning of the consequences or possible consequences if the 
employee did not obey the rule or order. 
When determining the degree of discipline, consideration will be given to the employee 's service 
record and the nature of the offense. 

G. Each employee who resides in the district and is employed at least half time, or who resides outside the 
district and is employed full time shall have the opportunity to enroll his or her child(ren) in the school of 
choice, subject to Gadsden County School Board Policy 5.20 entitled Student Assignment. In no instance 
will the child(ren) interfere with the performance of the employees ' assigned duties. 

H. Nothing contained within this Contract shall be construed to deny or restrict any employee ' s rights that 
he/she may have under Florida School Laws or other applicable State or Federal laws or regulations. The 
rights granted to employees hereunder shall be deemed to be in addition to those provided elsewhere. 

I. The employee shall be entitled to full rights of citizenship, and no religious or political activities of any 
employee or lack thereof, shall be grounds for any discipline or discrimination with respect to the 
employment of such employees. The private and personal life of any employee is not within the 
appropriate concern or attention of the Board unless it interferes with the performance of his or her 
prescribed duties. 

J. The Board agrees that it will in no way discriminate against any employee covered by this Contract because 
of their race, creed, religion, color, national origin or ancestry, age, sex, marital statu~, sexual orientation, 
physical characteristics or disability. 

K. The Board will repair or reimburse employees the current value of any clothing or other personal property 
damaged or destroyed as a result of battery upon the employee suffered in the course of his/her assigned 
duties, unless such loss is covered by insurance or reimbursement obtained from other sources. Written 
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requests for reimbursement may be submitted to the employee's immediate supervisor. Such requests shall 
be governed by procedures developed by the Board. 

L. Each work site shall, when feasible, notify employees of emergency phone calls immediately upon their 
receipt, and make reasonable efforts to place other phone messages in an employee 's mailbox within thirty 
(30) minutes of their receipt. 

M. The Board shall include in the District Master Plan for Staff Development components for non­
instructional employees designed to improve the competencies of employees. A staff development 
committee shall be established consisting of representatives of each class of employees. The committee 
shall elect its own chairperson and shall consider the inservice needs of all non-instructional employees and 
make recommendations to the Professional Development Coordinator for inclusion in the Master Staff 
Development Plan. 

ARTICLE VI 
LEAVE 

Each employee must, for any absence from his/her work, secure official permission in advance, and no action 
purporting to grant leave retroactively shall be recognized. Leave for sickness or other emergency which was 
verbally approved in advance may be deemed to have been granted in advance if the employee makes to his/her 
principal or other immediate supervisor, at the earliest practicable time on the first day that be/she returns to work 
after such absence, a proper written report and explanation of the absence. 

A. Sick Leave 
I. Each member of the non-instructional staff employed on a full-time basis shall be credited with 

four (4) days of sick leave at the end of the first month of employment and shall thereafter be 
credited with one additional day of sick leave at the end of each month of service. 

2. Sick leave may be taken by any non-instructional employee who is unable to perform his/her 
duties as such because of his/her own illness, or because of the illness or death of his/her father, 
mother, brother, sister, husband, wife, child or other close relative, or member of his/her own 
household, and who consequently has to be absent from his/her work. 

3. Sick leave may not be used prior to the time it is earned and credited to the employee. 
4. The employee shall be entitled to earn no more than one day of sick leave times the number of 

months of employment during each year of employment. 
5. Sick leave shall be taken only when necessary because of sickness as herein prescribed. 
6. A member of the non-instructional staff may transfer sick leave earned as an employee with 

another Florida school district. 
7. Sick leave shall be cumulative from year to year, without limitation on the number of days of sick 

leave that may accrue to an employee: and provided, further, that at least one-half of such 
cumulative leave must be earned with this school district. 

8. In case of reasonable doubt as to the validity of any sick leave claim, the Superintendent may 
require a supporting certificate of illness from a licensed physician. 

9. Sick Leave Transfer to a Family Member. An employee may transfer earned sick leave to a 
spouse, sister, brother, parent, child or any designated person who is employed by the District 
under the provisions of District Policy and related procedures. 

B. Personal Leave 
Personal leave up to a maximum of six (6) days per fiscal year, with compensation, may be granted by the 
Superintendent, provided that the use of such leave shall be charged to the individual's currently accrued 
sick leave, and provided further that such personal leave shall be non-cumulative. 
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C. Illness-In-Line-Of-Duty-Leave 
Any full-time employee shall be entitled to illness-in-line-of-duty leave when she/he has to be absent from 
her/his duties because of illness from any contagious or infectious disease contracted therein. Any 
employee requesting such leave shall provide proof: when so requested, that illness was contracted while 
discharging her/his duties as such employee. Such leave may be authorized for a total of not over ten (l 0) 
days during any fiscal year, subject to the provisions of Section IOI2.63, F.S. 
Where the amount of compensation payable hereunder for injuries, accidents or other disabilities which 
would entitle the employee to compensation under the provisions of the Florida Worker's Compensation 
Law, exceeds the amounts payable under said compensation law, payments hereunder shall be made for the 
difference between the amount paid under said Florida Workers' Compensation Law and the amount 
otherwise due under the provisions of this section. 

D. IN-LINE-OF DUTY temporary duty 
I. Any person who is sponsoring or participating in a school-sponsored activity; 
2. Any person who is sent to an out-of-county meeting by the Superintendent or another authorized 

county official, to represent Gadsden District; and 
3. Any person who is loaned to another county for special assignment such as evaluations and plant 

surveys. 
4. Any GESPA member, who is an elected voting delegate to the Annual FEA Delegate Assembly, 

shall be assigned In-Line-of Duty temporary duty fort the purpose of attending this meeting. 
Names of voting 
delegates shall be submitted to the Deputy Superintendent or his designee annually by the GESPA 
president in order to secure leave for this purpose. 

E. Leave for Jury Duty and/or Court Processes 
For court appearances or duty performed, pursuant to court process, by an employee during school work 
hours, the employee shall receive from the Board full pay, allowances and/or reimbursements as follows: 
I. When summoned to appear as a juror, or as a witness (except as a character witness) in any civil or 

criminal action in which the employee is neither plaintiff nor defendant: full pay, without 
allowances or reimbursements, with the employee retaining any payments or fees received from 
the court or other third parties for such appearance; but, 

2. When summoned to appear as a defendant or as a witness in any action arising out of and in the 
course of her/his employment by the Board: full pay, allowances and/or reimbursements as though 
on "leave in line of duty" with any payments or fees received from the court or other third parties 
for such appearances to be endorsed to the Board. In all of the above circumstances, when, prior 
to II a.m. , the employee is dismissed or excused by the court, the employee shall promptly return 
to work that day. 

F. MilitaryLeave 
Military leave shall be granted as required by Jaw or Florida State Board of Education Rules, and may be 
granted as thereby permitted. 

Military Caregiver and Qualifying Contingency Leave. An employee who is a caregiver of a relative who 
suffers serious injury or illness during active military duty, or who has a qualifying exigency as a result of a 
family member being on active duty in the National Guard or Reserves in support of a contingency 
operation, may qualify for category ofFMLA leave as described in District Policy. 

G. Parental Leave 
Any employee or her/his spouse may be granted leave without pay, not to exceed one year in duration, 
incident to the birth or adoption of a child. 
The application for such leave must be accompanied by a licensed physician's certificate attesting to the 
pregnancy of the applicant or the spouse of the applicant, the probable term thereof and the recommended 
period of confinement, or, in the case of adoption, by satisfactory evidence of the date custody of the child 
shall be delivered to the applicant. 
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Upon the filing of an application for parental leave, the employee and the principal shall, subject to the 
approval of the Superintendent and the Board, mutually determine the commencement date for such leave, 
based on evaluation of the capacity of the prospective mother to discharge her duties and/or the expected 
date of birth of the child or receipt of custody of the child to be adopted, as the case may be, and the leave 
shall continue for the remainder of the school year unless otherwise requested by the employee and 
approved by the Board. 

H. Outside Employment 
Employees who are on Board approved leave of absence shall not accept employment elsewhere unless 
written approval is granted in advance by the Superintendent of Schools. Acceptance of other employment 
without such approval shall cancel the leave and may subject the employee to disciplinary action. 

I. Vacation Leave; lump sum payment for accrued vacation leave. 
1. All personnel employed full-time on a twelve-month basis will be allowed in each fiscal year 

vacation leave which may be taken at any time during the year as approved by the Superintendent; 
and in amounts as follows: 
a. During the first ten (10) years of the employee's full-time service for this School District, 

twelve (12) days per fiscal year. Such vacation leave may be cumulative up to a 
maximum of twenty (20) days. 

b. During and after the eleventh (11th) year of the employee's full-time service for this 
School District, eighteen (I 8) days per fiscal year. Such vacation leave, taken together 
with vacation leave accumulated in previous years, may be cumulative up to a maximum 
as defined by Florida Statute. 

2. Subject to law and applicable rules and regulations, a lump-sum payment for any accrued vacation 
leave will be made to each employee upon termination of employment or upon retirement, or to 
employee's beneficiary if service is terminated by death. The amount of such lump- sum payment 
will be computed by multiplying the daily rate of pay of the employee at the time of such 
termination. retirement or death by the number of accrued vacation leave days which the employee 
has at that time, up to a maximum as defined by Florida Statute. In such computation, accrued 
vacation leave days may be counted whether earned before or after the effective date of this rule. 

J. Abandonment ofPosition 
Except in case of extreme emergency (sudden incapacitation, sudden illness, or accident which prevents 
prior approval for absence), if an UNREPORTED ABSENCE is for three (3) consecutive workdays, the 
School Board, upon the recommeQ.dation of the School Administrator and Superintendent, may consider the 
employee to have abandoned the position and resigned from the School District. 

K. Employees Voluntary Sick Leave Bank 
1. Membership - Any full-time employee, having been employed by the School Board for at least 

one (1) year and having at least five (5) days accrued sick leave· at the end of the preceding year, 
may enroll in the Sick Leave Bank by voluntarily contributing one (1) sick leave day to the bank 
between August 15 and September 15 of any fiscal year. An eligible employee is defined as a 
person employed in a non-instructional position designated by the School Board as full time. 
A participating employee shall contribute one (I) sick leave day at the time of enrollment and one 
(I) additional day each employment year thereafter. Should the Bank need replenishment, an 
additional day may be assessed of persons desiring to continue participation, with two (2) days 
maximum contribution per year. An exception to the two (2) day maximum shall be considered in 
the case where a participating employee is suffering a medical hardship. In this case, employees 
may contribute additional days over the maximum amount. 
A day is defined as the number ofhours of work per day shown in the GESPA Agreement. 
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2. Establishment and Duration - The Sick Leave Bank will not come into existence until at least 150 
sick leave days have been contributed and will remain in existence until termination by the Board 
or it is discontinued because of depletion of sick leave days. 

3. Sick Leave Bank Committee - The Sick Leave Bank Committee shall be composed of two (2) 
employees, two (2) members appointed by the Superintendent and the following ex-officio 
members: GESPA President and one (1) School Board member. The Committee shall determine 
how many days, if any, an employee may receive from the Sick Leave Bank. The Committee will 
develop routine procedures for considering applications for use of the Sick Leave Bank including, 
but not limited to: 
a. provision of standard forms for participating in or withdrawal from the Bank by an 

employee; 
b. provision for medical documentation of need; 
c. provision for monitoring eligibility of an employee; 
d. provision for monitoring of days in the Bank and determination of when a replenishing of 

the Bank may be needed; 
e. provision for investigation of possible abuse ofthe Bank; and 
f. provision for furnishing the parties with status reports on the condition of the Bank on an 

annual basis. 
4. Changes in Procedures-- Changes in procedures for administration of the Sick Leave Bank will be 

subject to approval of the Association and the Board's representative. 
5. Participation-- Participation in the Sick Leave Bank is voluntary. 
6. Utilization of Days-- Use of days from the Bank will be subject to the following conditions: 

a. The claim must be based on a personal and catastrophic illness, injury, or accident. 
b. Prior to eligibility, an employee must exhaust all accumulated sick leave and other types 

of leave granted by the Board related to the accident, illness, or injury. 
c. An employee may not utilize more than sixty (60) days from the Bank without 

reapplication to the Committee for a further draw on the Bank. Such reapplication will 
be subject to all conditions which would apply to an original application. 

d. The salary of an employee participating in the Sick Leave Bank will be reduced by any 
benefits drawn from Worker's Compensation. 

e. An employee otherwise eligible for full disability retirement will not continue to utilize 
the Sick Leave Bank. 

7. Abuse -- Allegations of abuse of the Sick Leave Bank will be investigated by the Committee 
which will submit a report of its investigation to the Board and the Association including a 
recommendation for appropriate action, if any. The School Board will consider the report and 
recommendation prior to taking such action on the matter as it deems proper. 

L. Unpaid Leave 
Personal leave is that leave granted for non-work related reasons and does not entitle an employee to pay 
except as is provided in Article IV. 

M. Policies and Procedures Governing Unpaid Leave 
I . Unpaid Leaves of Ten (1 0) Days or Less. The immediate supervisor and Superintendent must 

approve a request for personal leave often (1 0) days or less before it is taken. 
2. Unpaid Leaves of More Than Ten (1 0) Days. 

a. An unpaid leave of absence for more than ten (I 0) days may be granted at the 
discretion of the School Board, upon affirmative recommendation of the 
Superintendent, provided that a qualified replacement is available. Except under 
compelling circumstances, such leave shall not be granted to probationary employees. 

b. Application for such leave must be made at least thirty (30) days prior to its 
commencement and shall include information regarding the purpose and length of the 
leave. In the interest of continuity in the instructional program, such leaves shall 
normally be taken in semester increments. 
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c. Leave granted under this section shall be limited to two (2) years within a five-year 
period with the following exception: 

An employee who wishes to serve in public office may request an exception of 
the two (2) year unpaid leave limitation in accordance with the provisions of this 
section. 

d. Reasons for such leave shall include personal health problems, including rehabilitation 
and regeneration. Employees may accept gainful employment during such leave to 
include, but not be limited to, Peace Corps, religious reasons, VISTA, and work with 
other government agencies. 

e. An employee granted a leave under this section shall notify the site administrator in 
writing of his/her intent to return or seek additional leave as follows: 

1. For leaves granted for the first semester, thirty (30) work days prior to the end of 
the semester; or 
2. For leaves granted for the second semester or one school year, no later than 
March 1 

3. Benefits During Unpaid Leave 
a. Any employee granted a leave of absence as provided in this article shall be given the 

opportunity, unless otherwise provided, to continue insurance coverage in existing 
District programs during the leave, provided the entire premiums (Board and employee 
contribution) for such insurance programs shall be paid by the employee on a monthly 
basis in advance of the month due. 

b. To the extent permitted by the Florida Retirement System, employees shall be given the 
opportunity to continue retirement programs, provided the employee pays the full cost 
of such programs. Forms are available from the Florida Retirement System for the 
employee to purchase such leave time. 

4. Family Medical Leave - Employees requesting unpaid leave for serious personal or family illness 
are entitled to continued Board contributions to insurance programs as provided for in the Family 
Medical Leave Act. Employees wishing to receive this benefit must identify their leave request as 
a "Family Medical Leave" prior to taking the leave and submit a completed "Certification of 
Physician" form with their leave request. Employees who do not return to work with the District 
shall be required to repay the Board contributions made during their unpaid leave. 
A Eligibility: 

All full-time employees covered by this agreement who have worked for the Board at 
least twelve (12) months preceding the start of leave may be entitled to a total of twelve 
(12) work weeks of unpaid leave during any twelve (12) month period when leave is 
taken for one or more of the following circumstances: 
1. The birth of a son or daughter of an employee and to care for the child. 
2. The placement of a son or daughter with an employee for adoption or foster 

care. 
3. To care for the spouse, son, daughter or parent of an employee, if the family 

member has a serious health condition. 

4. The employee is unable to perform the functions of the position because of the 
educational support personnel's own serious health condition. 
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ARTICLE VII 
PERFORMANCE APPRAISAL 

The parties recognize that the evaluation of the performance of all employees is the responsibility of the 
administration. The evaluation process is designed to assess and communicate performance effectiveness, to aid in 
improving performance of assigned duties, and if necessary, to develop a performance improvement plan to assist in 
addressing deficiencies for the employee whose performance is not satisfactory. The process is not to be used as a 
vindictive measure. 
A. An annual performance assessment shall be made of each employee by his or her immediate supervisor or 

the superintendent's designee. The period covered by the annual evaluation shall coincide with an 
employee's school year/fiscal year contract. 

B. Within two (2) weeks after the beginning of employment, or as soon thereafter as practicable, each 
employee shall be given a copy of the non- instructional assessment criteria or the appropriate form to be 
used. This distribution shall be followed by an explanation and discussion of the assessment process. 

C. The supervisor shall schedule a meeting with the employee to discuss the Annual Performance Assessment 
no later than fifteen (15) days after the completion of the evaluation period or by June 30, whichever is 
earlier. Each completed assessment form for the employee and all copies of it shall be dated and signed by 
the immediate supervisor and the employee, with the employee receiving one copy. The employee's 
signature indicates only that he/she has read the completed form, and not necessarily that he/she agrees 
with the assessment. The employee may attach any written comments to any written assessment within ten 
( 1 0) days of the assessment review meeting. 

D. If the assessment indicates that the employee is not performing in a satisfactory manner, the immediate 
supervisor or the superintendent's designee shall provide assistance to the employee in correcting the areas 
of poor performance within a reasonable prescribed period of time. 

E. The process of performance assessments of each employee shall continue throughout the duration of her/his 
employment, with each assessment subject to amendment whenever such amendment shall, in the opinion 
of assessor, be justified, and may be based on any information that is available to him/her at the time 
assessment is made. 

F. "Needs Improvement" or "Unsatisfactory" Evaluations. 
1. "Needs Improvement" Evaluation. 

a. An employee who receives an overall "Needs Improvement" evaluation shall be provided 
a Professional Development Assistance Form within ten (1 0) days of such receipt that 
contains at least the following information: 
1. a description of the performance that needs to be improved; 
2. the performance improvement desired; 
3. assistance to be provided the employee including supervisory feedback, training, 

etc; 
4. length of time within which to achieve the improvement; and 
5. possible consequences for failure to improve performance. 

b. An employee, excluding employees within their first 97 days of employment, shall be 
provided a total of at least sixty (60) days or until the end of their work year whichever 
comes first, within which to improve performance to a "Satisfactory" level. The 
employee's performance shall be reevaluated within ten (10) days ofthe conclusion ofthe 
performance period. 

c. Annual salary increases shall not be withheld based on a "Needs Improvement" 
evaluation. 

2. "Unsatisfactory" Evaluation. 
a. An employee who receives an overall "Unsatisfactory" evaluation shall be provided a 

Professional Development Assistance Form within ten (10) days of such receipt that 
contains at least the following information: 
1. a description of the unsatisfactory performance; 
2. the performance improvement desired; 
3. assistance to be provided the employee including supervisory feedback, training, 

etc; 
4. length of time within which to achieve the improvement; and 

possible consequences for failure to improve performance. 
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b. An employee shall be provided a total of at least forty ( 40) days, or until the end of their 
work year whichever comes first, within which to improve performance to a 
"Satisfactory" or "Needs Improvement" level. The employee's performance shall be 
reevaluated within ten (1 0) days of the conclusion of the performance period. 
1. If, at the end of such period, an employee's performance continues to be 

evaluated as "Unsatisfactory", the supervisor may provide the employee with up 
to an additional forty (40) days to improve to a "Satisfactory" or Needs 
Improvement" level, or may proceed to terminate the employee's appointment. 

2. If, at the end of such period, an employee's performance is evaluated as "Needs 
Improvement", the supervisor will continue to evaluate the employee under the 
procedures in F, 1, above. 

3. An employee whose performance is evaluated as "Unsatisfactory" shall not receive a salary 
increase during the period that such evaluation is in effect. If an employee's evaluation improves 
to "Satisfactory" or "Needs Improvement" during a period of no more than forty (40) days after 
the effective date of a salary increase, the employee shall be provided the salary increase on a 
prorated basis from the date of such evaluation. 

ARTICLEVID 
TRANSFER AND REASSIGNMENT, LAYOFF AND RECALL 

TRANSFER AND REASSIGNMENT 
1 Definitions 

A. Reassignments defined - A reassignment is movement of an employee from one position to another at 
the same work site. 

B. Transfer defined - A transfer is movement of an employee from one work site to another. 

C. Seniority defined - Seniority is defined as the total number of years the employee has been 
continuously employed by the Gadsden County School Board. 

D. Qualifications: No employee shall be required to re-qualify for a position when seeking a transfer or 
reassignment to a position of equal qualifications. 

2. Voluntary reassignment will be accomplished in the following manner: 
A. Employees desiring reassignment may submit a written request to the facility manager during the 

vacancy period as posted. 

B. All employees submitting the written request for reassignment within the worksite where a vacancy 
exists will be interviewed first. 

C. The worksite manager will take the voluntary reassignment request for the position(s) available, and 
make a final determination among the candidates based on the following: 

1. Qualifications, 
2. Length of service in the district, 
3. Preferences of those requesting voluntary reassignment and, 
4. An interview. 

D. Employees who are reassigned shall retain all experience credit for the purpose of their hourly wage 
rates and benefits as provided by tbis contract. 

3. Voluntary transfers will be accomplished in the following manner: 
A. Employees desiring voluntary transfer will submit a copy of a transfer form to the employee's 

immediate supervisor, and the district personnel office, during the vacancy period as posted. 
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B. All employees submitting transfer forms shall be interviewed following those employees who 
submitted reassignment forms . 

C. The work site manager will take the voluntary transfer list and the list of positions available, making 
final determination based on the following: 

1. Qualifications, 
2. Length of service in the district, 
3. Preferences of the voluntary transfers and, 
4. An interview. 

D. Employees who are voluntarily transferred shall retain all experience credit for the purpose of their 
hourly wage rates and benefits as provided by this contract. 

E. Paraprofessionals who are employed in a Title I program and fall under the guidelines of ESEA 
will be given priority to interview for vacancies to other work sites rather than meet additional 
requirements placed on Title I employees. 

4. When involuntary transfer(s) in a school or department is necessary, the following procedure shall be followed: 
A. The Superintendent shall determine the areas of reduction in specific departments. 

B. Volunteers shall first be considered. Volunteers shall be transferred provided there is a school or 
program that is entitled to an employee with the volunteer' s qualifications and the volunteer is 
approved by the receiving facility manager. 

C. When there are not enough volunteers, involuntary transfers may be made. An involuntary 
transfer list shall be made based on the length of service in the district with the lowest in length of 
service being transferred first. 

D. A list of positions with necessary qualifications to fill each position will be made from all school 
or departments needing additional employees. Said list will be made available to all who are 
being transferred involuntarily. 

E. Involuntary transfers will indicate their preference of the available positions. 

F. The Superintendent will take the involuntary transfer list and the list of positions available, 
making assignments based on the following: 

1. Qualifications, 
2. Length of service in the district, 
3. Preferences of the involuntary transfers and, 
4. An interview. 

G. In the event that no position exists for which the involuntary transfer is qualified, the employee 
will be placed in layoff according to Article VIII. 

H. Employees who are involuntarily transferred shall retain all experience credit for the purpose of 
their hourly wage rates and benefits as provided by this contract. 

5. A volunteer is qualified if: 
A. He/she is currently employed in a position with the same job classification; or 

B. He/she has met the same requirements as specified on the job description. 

6. A hiring freeze shall be in effect within that category while the involuntary transfer process is in progress. 
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Reduction in Personnel 
In the event the School Board determines that the number of employees must be reduced, written notice shall be 
provided to GESPA. For the purpose of this article, the non-renewal of an annual status employee at the end of 
his/her contract shall not be deemed a reduction in personnel. The following procedures shall be controlling: 

LAYOFFS 
1. The School Board shall determine the departments, programs, areas, schools, work locations, and/or 

classifications in which the reductions or layoffs of employees shall take place. 
2. Before laying off permanent status employees, the School Board will place permanent status employees in 

positions within the same job classification held by annual status employees. 
3. The order of layoff of members of the bargaining unit shall be employees having the least amount of 

experience in the Gadsden County School District within the affected job classifications. 

RECALL 
I . The School Board shall determine the positions in which recall will be made and the number of employees 

to be recalled. 
2. Employees shall be recalled in-the inverse order oflayoff. 
3. It shall be the responsibility of the employee to keep the Board informed of a current mailing address where 

a letter of recall can be sent. Letters of recall will be mailed by certified mail to the employee to the last 
address provided to the Board. Failure to respond to the Jetter of recall within ten (10) days after the receipt 
will be considered a resignation and the employee shall have no further right to recall. 

4. If the employee has not been recalled within twelve (12) months, the layoff shall be considered permanent. 

ARTICLE IX 
GENERAL EMPLOYMENT PRACTICES 

A. Notice of all openings and vacancies shall be posted by the Superintendent or his designee for 
five (work days) days prior to the filling of the vacancy, in the district administration building 
and shall be transmitted to all work-site supervisors, who shall post the notice at the site. A 
copy of all vacancies shall be e-mailed or sent to the GESPA President prior to the five day 
posting notifying GESPA of all vacancies. 

B. For consideration for appointment to a summer employment position, an employee must file 
with the Superintendent on or before May I of each year, a written application on a form to be 
furnished by the Superintendent. In making assignments of employees to summer positions, 
the Board will take into consideration relevant factors including but not limited to continuous 
employment by the Board. 

C. A person employed to fill a full-time position shall be appointed to that position on 
probationary status for a period of six (6) months. A probationary employee is entitled to all 
benefits provided a regular employee including the right to become or not to become a 
member of the union. 

D. Employees may be dismissed from a position in which they hold probationary status at any 
time without the necessity for the showing of cause. 

E. For the first three years of employment, non-instructional personnel can be non-renewed at 
the end of a contractual year without specifying cause. After three (3) consecutive years of 
active employment and a recommendation for the fourth year, non-instructional personnel 
shall be classified as permanent employees. 

F. A permanent status person promoted within a job class shall serve in the higher classification 
on probationary status for three (3) months. The employee shall retain permanent status in the 
lower classification unless dismissed for cause for other than unsatisfactory performance. A 
permanent status person who voluntarily transfers to another job class shall serve in the new 
position on probationary status for three (3) months after which he/she will be granted 
permanent status. 

G. A permanent employee 's status shall continue from year to year unless the Superintendent 
terminates the employee for just cause or the Superintendent reduces the number of 
employees on a district-wide basis for financial reasons. 

H. In an effort to assure the safety of all students and employees, the Gadsden County School 
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Board has developed and implemented a Drug-Free Workplace and Drug and Alcohol Testing 
Program. The Policies and Procedures governing the Drug Free Work place and Drug and 
Alcohol Testing Program will be strictly adhered to. 

I. Employees under contract who admit they have an alcohol and/or drug problem, or who test 
positive, will be required to complete a substance abuse rehabilitation program at an 
authorized rehabilitation center. Accrued sick leave, vacation, short term disability benefits 
and leave of absence may be used for the period of time the employee is in rehabilitation. The 
School Board, with the cooperation of the employee, will make a one-time attempt to 
rehabilitate the employee prior to any job action being taken. 

J. For each classification, job descriptions will be developed and job incumbents will be provided the 
opportunity to have input into their job descriptions when developed and/or revised. Employees have the 
right to have their job descriptions reviewed by their manager/director. Job descriptions shall be distributed 
to all current non-instructional employees for the position to which they are assigned. The description shall 
include as a minimum: 
I. Job title and Description 
2. Minimum skills and qualifications required 
3. A specific statement of required tasks and responsibilities. Any evaluations of non-instructional 
employees ' work performance shall be based solely upon said job descriptions and in accordance with 
Article VII - Performance Appraisal. 

ARTICLE X 
EMPLOYEE DISCIPLINE AND PERSONNEL FILES 

Provisions of this article shall not pertain to probationary employees. 

A. The Superintendent, acting through his/her designees, may discipline employees for just cause. Just Cause 
shall be defmed as: 
I. The Board or its designees made an effort to discover if, in fact, the employee did violate or disobey a 

rule or order of management or did commit any of the acts referred to by Section I 012.33, Florida 
Statutes or violate any provision of the Department of Education Code of Ethics, prior to taking 
official action or, 

2. The Board or its designees conducted a fair and objective investigation of the facts. 
3. The Board applied its rule and penalties uniformly and without discrimination to all employees. 
4. The employee was given an opportunity to present her/his side prior to official action being taken. 
5. The Board's rule or order that the employee is alleged to have violated was not arbitrary, capricious or 

discriminatory. 
6. The Board gave the employee forewarning of the consequences or possible consequences if the 

employee did not obey the rule or order. 
7. When determining the degree of discipline, consideration will be given to the employee' s service 

record and the nature of the offense. 

B. Representation at Investigatory Discussion. When an employee is requested to appear before a site 
administrator/supervisor for the purpose of discussing matters that could be expected to lead to discipline or 
dismissal, the employee is entitled to have a representative present, upon request. An employee shall be 
notified at least forty-eight ( 48) hours in advance of such meetings, unless the seriousness of the matter 
dictates a shorter period of twenty-four (24) hours advance notice, and shall be advised of his/her right to 
have representation at the meeting. This provision shall not apply to meetings related to the employee 
assessment process described in Article 7 except for meetings that may be held to discuss a Professional 
Development Assistance Form related to an overall "Unsatisfactory'' or ''Needs Improvement" evaluation 
under Section C. 

C. Disciplinary Procedures - Suspension without Pay and Dismissal. When disciplinary action in the form of 
suspension without pay or dismissal is proposed, an employee shall be provided the procedural safeguards 
described below. These procedures include providing the employee with a "Predetermination Notice" 
(Section C 1.), an opportunity for a "Predetermination Conference" (Section C 2.), and a ''Notice of 
Recommended Final Action" (Section C 3.) 
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1. Predetermination Notice: Form and Delivery. 
a. The employee shall be provided a written "Predetermination Notice" of the proposed 

action by personal delivery or certified mail, return receipt requested, at least ten (1 0) 
days prior to the date the action is to be taken. An employee may be suspended 
temporarily with pay, however, without such prior notice, until a decision is rendered and 
effective in the evidentiary hearing described in Section D, below. 

b. The "Predetermination Notice" shall be signed by the site administrator/supervisor who is 
authorized by the Superintendent to discipline employees and shall include the following 
contents: 
I . The disciplinary action proposed and its effective date. 
2. The specific charges or reasons for the action, including identification of any 

documents and witnesses on which the charges are then known to be based. 
3. A statement advising the employee that he/she may, within five (5) days of 

receipt of the "Notice," submit a request in writing on a form enclosed with the 
"Notice" for a "Predetermination Conference" in order to make an oral or 
written statement, or both, to the Superintendent's designee to refute or explain 
the charges made against the employee. The "Notice" shall state that failure of 
the employee to submit the written form requesting a "Conference" within five 
(5) days constitutes a waiver of his/her rights to such "Conference" and that in 
the absence of a response, the proposed disciplinary action shall become 
effective as proposed in the ''Notice." 

4. The ''Notice" shall give the name and address of the person with whom the 
request for a "Predetermination Conference" shall be fileQ. The "Notice" shall 
advise the employee that the "Conference" will be held prior to the proposed 
effective date of the action, at a time and place determined by the 
Superintendent's designee, normally during regular business hours. 

5. A statement that the Superintendent and the Board are sincere in their desire to 
reduce the risk of error in taking the disciplinary action against the employee 
and to avoid wrongful damaging of the employee's reputation by untrue or 
erroneous charges, and therefore, the Superintendent and the Board are sincerely 
interested in receiving and considering the employee's response. 

6. A statement advising the employee of his/her right to representation at the 
"Predetermination Conference." 

2. PredeterminationConference. 
a. The "Conference" shall be conducted by the Superintendent's designee who shall 

recommend action to the Board concerning the employee. 
b. The "Conference" shall be set on at least five (5) days notice, and accommodation shall 

be made to insure it is conducted at a time and in a manner mutually agreed upon by both 
parties .. 

c. The person conducting the "Conference" shall convene the "Conference" at the time and 
place set and shall identify himself/herself, the employee and all other participants, and 
explain that the purpose of the "Conference" is to bear all sides of the charges so as to 
protect the employee from erroneous or arbitrary adverse action. 

d. The "Conference" shall be formal. Its purpose shall be to discuss the basis of the 
proposed action and to reach a recommendation for final action. The Rules of Evidence 
shall not apply. The employee and the Board may bring a qualified representative to 
assist or advise him/her. 

e. In order to promote an atmosphere conducive to free and open discussion of the charges 
and proposed disciplinary action, the parties may not cross-examine unwilling persons -
managers or employees. The Superintendent' s designee is responsible, however, for 
gathering information relevant to his/her decision and may, therefore, question anyone 
present in order to gather such information. In this regard, the Superintendent's designee 
shall ask questions of a party or witness, as requested by either party, in an area that is 
relevant to the decision. 

f. The employee shall be permitted to submit relevant information personally and by 
witness, orally and in writing, with the privilege being reserved by the Superintendent's 
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designee to give that information such weight, as he/she deems proper. 
g. At the conclusion of the "Conference," the Superintendent's designee shall inform the 

employee when he/she will recommend whether to uphold the proposed disciplinary 
action. 

3. Notice ofFinal Action. 
a. The Superintendent or designee shall notify the employee of his/her decision in writing 

by personal delivery or by certified mail, return receipt requested. If the decision is to 
uphold the proposed discipline, the ''Notice of Recommended Final Action" must be 
provided to the employee at least five (5) days prior to the date the discipline is to be 
effective. 

b. The ''Notice of Recommended Final Action" shall specify the facts relied upon by the 
Superintendent' s designee in reaching his/her decision, and shall refer to the policies, 
rules, laws or other legal basis on which the action is premised. The "Notice" shall 
endeavor to place the employee on actual notice of the decision-maker' s rationale. 

c. The ' 'Notice of Recommended Final Action" shall also describe the employee ' s right to 
have the decision reviewed through an evidentiary hearing (see Section D, below). If the 
employee does not request an evidentiary hearing, the recommended final action will 
become Final Action when acted upon by the School Board. The Board or its designee 
will issue a Notice of Final Action within 5 working days of Board action. 

4. Period between Notice of Final Action and Effective Date of Action. During the period between 
the issuance of the ' 'Notice of Final Action" and the effective date of any disciplinary action, the 
employee shall be expected to perform his/her usual duties without disrupting fellow employees, 
or other persons or the employer' s activities. If it is deemed highly desirable or necessary that the 
employee not continue to perform the same duties in the same location during this period, the 
Superintendent or designee may temporarily assign the employee to other duties. Alternatively, an 
employee may be suspended with pay, as provided in Section C, 1.a. 

5. No Reprisal. An employee who participates in these disciplinary procedures shall not be subjected 
to reprisal, interference, or coercion as a result of such parti~ipation. 

D. Post-DeterminationHearing. 
1. A permanent employee who is suspended without pay or dismissed and who has participated in a 

"Predetermination Conference" and received a ''Notice of Final Action" as described in Section C, 
2 and 3., above, shall be entitled to a de novo evidentiary hearing in accordance with the 
procedures outlined in the Florida Administrative Procedures Act, Chapter 120, Florida Statutes. 
An employee must elect in writing to proceed with such a hearing within fourteen (14) days of 
receipt of a "Notice ofFinal Action" (see Section C. 3. c, above.) 

2. An employee who prevails in a post-determination hearing shall be entitled to back pay, less 
mitigating earnings; legal interest; other equitable relief, including correction of personnel records; 
and reasonable attorney fees and costs. The amount of any monetary award for back pay, interest, 
and attorney fees shall be determined by the Board, in the exercise of its discretion, based upon the 
evidence submitted. 

E. Public Reprimand. An administrator shall not reprimand an employee in the presence of the employee's 
colleagues, teachers (other than the supervising teachers), or in the presence of students or the parents of 
such students. When reprimand or criticism is deemed necessary, it shall be made with discretion and out 
of public view and hearing. 

F. Personnel Files. 
1. An employee shall have the right to review the contents of all records of the Board pertaining to 

the employee originating after initial employment and to have a representative of GESPA 
accompany him/her in such review. Other examination of an employee's file shall be limited to 
qualified supervisory personnel, except that GESPA representatives, with an employee ' s 
permission, may review such files when necessary for contract administration purposes or to 
provide the employee representation in other administrative or legal proceedings. Each file shall 
contain a record indicating who has reviewed it, the date reviewed, and the reason for such review. 

2. Material relating to work performance or other matters that may be cause for discipline originating 
after initial employment must be reduced to writing within 45 days, exclusive of the summer 
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vacation period, of the school system administration becoming aware of the facts reflected in the 
material before being placed in an employee ' s personnel file. The employee shall be given an 
opportunity to review and sign the material. The employee's signature shall acknowledge that the 
employee has reviewed the material but shall not be interpreted to indicate his/her agreement with 
its contents. Complaints against the employee shall be put in writing with names of complainants, 
administrative action taken, and remedy clearly stated. The employee may respond in writing to 
any material, including complaints, which response shall be attached to the file copy of the 
material in question. 

3. All recommendations shall be based solely on the contents of the employee's personnel file. 

ARTICLE XI 
INSURANCE 

A. Board shall provide for each employee, without cost to him/her, group term life and dental insurance. The 
Board will contribute for each employee no Jess than seventy-five percent (75%) for Capital Health Plan 
Insurance monthly to be applied toward payment of the single rate premium for Hospital-Medical-Surgical 
insurance. 

B. The Board during the life of this Agreement may at its sole option increase or decrease any and/or all of the 
benefits provided under this plan notifying the GESPA of any such increase(s) or decrease(s) at least thirty 
(30) days in advance. 

C. An insurance committee consisting of 3 members appointed by each bargaining unit and 3 members 
appointed by the Superintendent shall be established to investigate insurance alternatives and make 
recommendations to the Board and their respective members. This committee shall convene in January of 
each year and shall report its findings to each party prior to the regularly scheduled March Board meeting. 
The committee shall be advisory in nature and devise its own internal working procedure. Should the 
committee not convene and make recommendations as required, the Board shall proceed, as it deems 
appropriate in matters relating to its insurance provisions. 
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ARTICLE XII 
HOURS AND WORKING CONDITIONS 

The employee work year shall be as indicated in the chart below: 

UlDf .I011TITI r Sl i\ll iS !IRS PfRDI\Y 

* 
* 
* 

* 

Ass't Secretary 
Ass 't Food Service Mg 
Bus Driver 
Bus Attendants 
Routing Specialist 
Custodian 
District Receptionist 
District Secretary 
Food Service Worker 
Custodial Assistant 
Maintenance Employees 
Ed. Paraprofessional 
Warehouse Employees 

I 0 Month I95 days 8 
IO Month 6.5 - 8 
10 Month - 180 days 2- 8 
I 0 Month - 180 days 2 - 8 
12 Month - 24Q days 8 
I2 Month - 240 days 8 
12 Month - 240 days 8 
IO Month 8 
10 Month - 183 days 2 - 7.5 
11 Month - 2I4 days 8 
12 Month - 240 days 8 
10 Month - I91 days 7.5 
12 Month- 240 days 8 

(*) These positions carry a range of hours as indicated. Hours are designated based on specific position 
need. 

For the 2013-20I5 school years, a committee consisting of 3 members appointed by GESPA and 3 
members appointed by the Superintendent, shall be established to review working conditions and make 
recommendations as needed. The committee shall be advisory in nature and shall devise its own internal 
working procedure. The committee shall convene in October and shall report its findings to the chief 
negotiators before December 31 each year. 

A. Compensatory Time. Compensatory time shall be granted when the following provisions are met. 
I. Earning of Compensatory Time. 

a. Pursuant to the provisions of the Fair labor Standards Act and pertinent CFR provisions, 
the Board may choose to offer compensatory time, at a rate of one and one-half hours 
for each overtime hour worked, in lieu of overtime compensation, for time spent by 
employees engaging in duties beyond the normal contractual day causing them to work 
beyond their normal work week (40 hours). 

b. Compensatory time is not actually accrued and available for use until the end of the 
work week during which the additional hours were performed. Further, while long-term 
additional duties beyond the normal work weeks may be pre-approved by a 
supervisor and/or a representative of the Superintendent for administrative convenience, 
compensatery time for carrying out such long-term, extra duties only accrues and 
becomes usable on a weekly basis at the end of each work week in which the 
employee carries out the extra duties extending beyond the normal work week; 

c. Federal law applicable to this bargaining unit's members presently authorized the 
accrual for compensatory time up to 240 hours; however, the District supervisors shall 
make every reasonable effort to limit the number of accrued compensatory time hours 
to 40. Notwithstanding the intention of the parties to manage and restrict compensatory 
time hours in this manner, employees must either be allowed to continue to accrue 
compensatory time beyond 40 hours up to the maximum allowable number of 240, or be 
paid overtime wages at one and one-half times their normal pay rate whenever their 
supervisors ask or expect them to take additional duties that cause them to have an 
accrued balance of more that 240 hours of compensatory time, the District must pay 
appropriate overtime wage compensation for all compensatory hours accrued beyond 240; 

d. The nature and extent of employee assignments beyond the normal workday for 
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which compensatory time will be granted shall be determined by the site administrator 
consistent with the provisions of this Contract. 

e. Compensatory time accrual shall apply to activities, such as faculty meetings, bus duty 
beyond the normal workday, parent-teacher organization meetings, school open houses and 
other extra, school related activities that require employees to carry out additional duties 
beyond their normal work day/work weeks. 

2. Use of Compensatory Time. 
a. Consistent with the parties ' stated goal of restricting the accrual of compensatory time to a 

maximum of 40 hours, site administrators shall approve all reasonable employee 
compensatory time leave requests unless doing so would demonstrably create an 
unavoidable burden upon the function of the site administrator's operation; 

b. The District may, at its discretion, substitute the payment of overtime wages, at a rate of no 
less than one and one-half times the employee's normal hourly rate, for accrued 
compensatory time; 

c. Accrued compensatory time shall remain available for the employee's future use and cannot 
be forfeited or otherwise determined to have lapsed: 

d. Within the first 30 days of the employee contract year, each site administrator shall provide 
to employees at the site a copy of the plan for implementing compensatory time at that site 
that is consistent with the provisions of this section. 

e. Upon an employee's termination, resignation, retirement or separation from employment for 
any reason, accrued compensatory time shall be converted to into overtime wages and paid 
to the employee at a rate of not less than one and one-half times the regular rate of 
compensation. 

B. An employee shall be given written notice of his/her employment status for the forthcoming school 
year/fiscal year no later than the final day of the employee's school year/fiscal year contract. In the event 
changes in an employee's appointment are proposed, the employee affected shall be notified promptly in 
writing. The employer reserves the right to adjust hours of work to meet program needs. 

C. Work Break and Lunch Period. 
I. Work Break. Employees shall be granted one fifteen (15) minute break near the middle of each 

four (4) consecutive hour work period. Unused work breaks shall not be accumulated nor shall 
work breaks be scheduled at the beginning or end of a work shift. 

2. Lunch Period. An unpaid duty-free lunch period of at least thirty (30) minutes shall be provided 
for any employee scheduled to work more than four (4) consecutive hours. 

D. Cafeteria workers and assistant managers who were certified by the Florida School Food Service 
Association during the prior school year shall be paid $150.00 bonus in August of the new school year, 
provided they are reemployed and included on the current membership roster of the Florida School Food 
Service Association, 
1. One lunch is provided for school food service employees for 180 school days. One breakfast is 

provided for school food service employees who work in the breakfast program. 
2. The School Board will provide three uniforms for all cafeteria employees. 

E. Transportation Employees 
1. Bus drivers shall be paid for actual time worked. 

a. All bus drivers will be hifed p aid a d a i I y fef...-a rrurumum of four ( 4) hours which 
shall includeffig one (1) addition a I hour for related duties. In the event the actual 
driving time exceeds three (3) hours plus one (1) hour for related duties, the driver's salary 
shall be based on actual driving time plus one (1) hour for related duties. 

b. Definitions 
1. "Driving time" is defined as that time necessary to drive a school bus from a central 
storage location or residence to the first student pick-up of the route and from the last droop­
offto the appropriate parking location. 
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2. "Related duties" is defined as any duty assigned or required that does not fall under the 
definition of driving time. 

3. "Reposition" is movement of a bus driver from one route to another during the school 
year or during rerouting in the summer months. 

4. "Medically complex children" are children who are health impaired that have a physical 
condition that is chronic in nature. 

2. Days and hours of other transportation employees will be recommended by the Supervisor of 
Transportation. 

3. Field Trip Procedures 
a. Employees may be employed in addition to their regular duties to drive school buses for field 

trips and other extracurricular activities, providing they hold the proper license. Regular bus 
drivers will be paid at a rate of $9.00 per hour, if paid from school internal accounts, and 
$15.00 per hour for all grants, but not less than school internal accounts rate and substitute 
drivers will be paid at a substitute rate for field trips and extracurricular activities. 

b. Bus drivers wishing to drive for field trips and other extracurricular activities may be 
considered by completing a request to be placed on a list for field trips or other extracurricular 
activities. Bus drivers who request that their names be placed upon such a list will be selected 
to drive in order of seniority. Each driver on the list wiiJ be offered an opportunity to drive 
for field trips or extracurricular activities before repeat driver~ are offered additional trips. 

c. There will be two (2) documented attempts over a period of two (2) days to contact a driver. 
If an answering machine is contacted, a message will be left to call the Transportation office. 
In the event of less than two days notice of a field trip is given, management will use the first 
available driver according to the seniority list. Drivers who cannot be contacted because of 
the short notice will not lose their regular rotation. 

In the event of a short notice (two hours prior to the trip) the next eligible driver may reject 
without losing their position on the roster. Except in cases of emergency, in the event a bus 
driver fails to show for a scheduled field trip, he/she shall forfeit his/her position on that field 
trip roster for one rotation. Operators who fail to report for assigned trips or who regularly 
reject trips without legitimate reasons shall be counseled concerning whether they wish to 
remain on the list. Continuation of either practice shall cause an operator to be deleted from 
the list. In addition they will not be allowed to make up the trip they failed to show for. 

d. Management has the right to pass over drivers that would earn overtime if assigned a field trip 
at that time. Drivers passed over will not lose their regular rotation. 

e. All trips assigned for the previous month will be posted in the Transportation Department by 
the tenth of the month. Postings will show persons assigned, hours, dates and number of trips 
taken. 

f. When a driver's turn for a field trip occurs m during regular working hours, a substitute must 
be placed on that route. If the regular driver is out past midnight, the substitute is to return for 
the A.M. route. The driver is to report for the P.M. route. 

g. Trips are to be issued by geographic area unless other wise requested. 
a. Work in geographic area 
b. Work district wide 

4. Transportation positions available for summer employment for bus drivers shall be filled as 
follows: 
a. Available positions shall be posted at each work site as soon as practical prior to the 

beginning of summer for bus drivers. 
b. Applicants from within the school system shall be afforded the first opportunity to apply for 

the available positions. 
c. Seniority among current employees shall be the determining criteria for the filling of the 

available positions. If a driver is assigned a position and a grant position later becomes 
available a driver may apply in writing for the posted grant position. 

d. Management reserves the right to assign drivers the routes involving medically complex 
children without regard to seniority. Medically complex children are defmed as children who 
are health impaired children that have a physical condition which is chronic in nature. 
Criteria for selection of such drivers shall be experience transporting medically complex 
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children and/or special training relating to providing services to medically complex children. 
5. Repositioning of drivers: 

a. Employees desiring to reposition may submit a written request to the Supervisor of 
Transportation when an open route becomes available. 

b. The Supervisor of Transportation will make a determination of the repositioning of drivers 
based on the following: 
I. qualifications 
2. length of service to the district as a bus driver 

6. Bus drivers who serve as Lead Drivers will be paid~ ten percent (10%) supplement above 
the salary to which they are otherwise entitled. 

F. The Association and the employer will work collaboratively to comply with any Federal or State law that 
has an adverse impact on any bargaining unit member. A committee consisting of three members 
appointed by the bargaining unit and three members appointed by the Superintendent shall be established to 
work collaboratively to develop a district wide plan to develop implementation and guideline procedures 
relating to any federal or state law. This committee shall convene and shall report its findings to the School 
Board at a board meeting. The committee shall be advisory in nature and devise its own internal working 
procedure. Shall the semmittee net senvene and ma)(e its resemmeadatiens as required, the Beard shall 
preseed as it deems apprepriate iH sentrastl:lal matters that are mandatary subjests ef bargaining in 
asserdaase vrith Flerida Statl:lte 4 4 7. 

ARTICLEXill 
TERMINAL PAY 

A. All payments made pursuant to this Article shall be subject to law and rules and regulations of the Florida 
State Board of Education. 

B. Terminal pay for accumulated sick leave will, except as hereinafter otherwise indicated, be provided to all 
full-time employees at resignation without retirement, at normal retirement, or to the beneficiary if such 
service is terminated by death. The sick leave days used in calculating the amount of such terminal pay 
shall not include any such days earned otherwise than in full-time service of this School District. Such 
terminal pay shall not exceed an amount determined as follows: 
1. For the individual herself/himself, upon separation from such service by resignation without 

retirement, PROVIDED that he/she must then have been in the full-time creditable service of this 
School District for at least twenty (20) years: the daily rate of pay of the individual at that time 
multiplied by one hundred (100) percent times the number of days of accumulated sick leave. 

2. For the individual herself/himself, upon normal retirement, PROVIDED that he/she must then 
have been in the full-time creditable service of this School District for at least ten (1 0) creditable 
years, a sum determined by multiplying the individual's then current average daily rate of pay by 
her/his number of days of accumulated sick leave, times a percentage figure depending on her/his 
number ofyears of such service, as hereinafter indicated: 

-After the lOth year 50% 
-After the 11th year 50% 
-After the 12th year 50% 
-After the 13th year 65% 
-After the 14th year 70% 
-After the 15th year 75% 
-After the 16th year 80% 
-After the 17th year 85% 
-After the 18th year 90% 
-After the 19th year 9 5% 
-After the 20th year 100% 

3. For the beneficiary, upon the death of the individual in the service of this School District, a sum 
determined by multiplying the decedent's then current average daily rate of pay by her/his number 
of days of accumulated sick leave, times a percentage figure depending on her/his number of years 
of such service, as hereinafter indicated: 

-During the first 3 years 35% 
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-During the next 3 years 40% 
-During the next 3 years 45% 
-During the next 3 years 50% 
-During the 13th year 60% 
-During the 14th year 65% 
-During the 15th year 70% 
-During the 16th year 75% 
-During the 17th year 80% 
-During the 18th year 85% 
-During the 19th year 90% 
-During the 20th year 95% 
-During and after the 21st year I 00% 

Such terminal pay, when paid upon resignation without retirement, or upon normal retirement, shall be paid 
only where the individuals resignation or retirement is concurrent in time with her/his separation from the 
full-time service of this School District, except those employees enrolled in DROP, and then only if he/she 
is resigning or retiring under favorable circumstances, and not, for example, if the individual is being or has 
been dismissed by the Board, or if proceedings for such dismissal are -pending. Further, such payment shall 
not be made if, within three (3) calendar years preceding the individual's separation from the full-time 
service of this School District, the individual has or shall have been convicted, under the laws of the United 
States of America or any State thereof, of a felony. The plea of guilty in any court, or the decision of guilty 
by any court, or the forfeiture of a bond in any court of law, or the written acknowledgment of having so 
committed any such offense, duly witnessed and made to the Superintendent or his duly appointed 
representative or the School Board, shall, for the purpose of this Article, have the same effect as that of a 
conviction of the offense. 

C. "Normal retirement," is defined as having 10 years of creditable service and age 62; or 30 years of 
creditable service regardless of age (thjs can include credit for up to 4 years of military service). For those 
employees who elect to participate in DROP, compensation will be disbursed according to School Board 
Policy. 

D. Terminal pay for accumulated sick leave paid to any person pursuant to this Article XIII shall totally 
replace and be in lieu of any and all payments to which the recipient might otherwise be entitled pursuant to 
any rule or other provision by the Board relating to terminal pay for accumulated sick leave. 

ARTICLEXN 
PROFESSIONALCOMPENSATION 

The basic salaries of employees covered by this Agreement shall be set forth in Appendix A of this Agreement. 
Salaries shall be paid to the employee on a monthly basis. 

A. Classroom Coverage. An employee may be placed in charge of a classroom under the following 
circumstances: 

1. An employee may be assigned to a classroom for up to two hours when the unanticipated absence of a 
certified teacher requires such classroom coverage. If an employee is assigned to provide such coverage 
for more than two hours during a day, the site admiiVstrator shall compensate the employee for the total 
hours worked during the day in this capacity under the provisions of paragraph 2 below. In circumstances 
of unanticipated absence that extend beyond two hours, site administrators shall, consistent with other 
staffing needs, assign one employee to provide coverage during the entire period rather than two or more 
employees at various times throughout the day. Site administrators shall, where possible, assign for this 
purpose only those employees who have indicated an interest in receiving such assignments. 

2 . When a teacher notifies a site administrator that s/he is sick, going to be on personal leave, or on 
In-Line-of Duty temperary awty, an employee may be assigned as a substitute teacher. Administrators 
shall, consistent with other staffing needs, assign one employee to provide coverage during the entire 
period of absence rather than two or more employees at various times throughout the period. Site 
administrators shall, where possible, assign for this purpose only those employees who have indicated an 
interest in receiving such assignments. If the employee is assigned to provide such coverage for more 
than two hours during a day, the employee will be paid one and one-half times their regular hourly rate 
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of pay or at the current substitute teacher rate, whichever is greater, for the total time worked as a 
substitute, including any time worked during the day in the status described in paragraph A above. 

B. Automobile Allowance: An employee covered by this Contract who uses his/her automobile for School Board 
business shall be compensated for such travel at the current rate established by the Board. Such 
mileage reimbursement shall not include routine travel to or from the employee's home and an 
assigned work location. In order to receive mileage reimbursement, the employee must complete 
the proper forms and have the proper authorization as provided in Board policy. 

C. Employees who are required to be on call District-wide and carry an 
emergency phone that significantly restricts their freedom of movement and may necessitate their returning to 
the work site may use their assigned county vehicle to travel between their home and regular work site as well 
as to travel to the site of any emergency during the days that they are assigned such district-wide on-call 
assignment. 

D. Employees who are required to participate in Staff Development outside their regular workday will be 
compensated at their hourly rate of pay, including overtime where applicable. 

E. Employment after retirement - Beginning July 1, 2008 all retirees who remain unemployed for the 
appropriate time as defined by law and are reemployed with the School Board to appropriate positions as 
defined by F.S. 121.09 (9) (b) (3) will be placed on the salary schedule at Step 0 for their appropriate job 
assignment. Retirees will have the ability to move through normal step progressions for each year of 
service. Retirees who return to service with the School Board will remain on annual contract status until 
their relationship with the district is severed. 

Page 31 134 

Page  115  of   119



ARTICLE XV 
AMENDMENT AND DURATION 

A. Entire Agreement. 
1. The parties acknowledge that during the negotiations resulting in this Contract, each had the 

unlimited right and opportunity to make demands and proposals with respect to any and all 
subjects or matters not removed by Jaw from the area of collective bargaining and that the 
understandings and agreements arrived at by the parties after exercise of that right and opportunity 
are set forth in this Contract. This Contract constitutes the entire agreement between the parties 
and concludes collective bargaining for its term, subject only to a mutual agreement by the parties 
to modify the Contract. Such changes shall be reduced to writing, ratified and signed by the 
parties, and shall become an amendment to this Contract. 

2. The Board and GESPA each voluntarily and unqualifiedly waive the right, and each agrees that 
the other shall not be obligated, to bargain collectively with respect to any subject or matter not 
specifically referred to or covered in this Contract, even though such subject or matter may not 
have been within the knowledge or contemplation of either or both of the parties at the time they 
negotiated or signed this Contract. As an exception to this provision, the parties will enter into 
negotiations that are necessary to address changes in terms and conditions of employment 
mandated by State or federal legislation. 

B. If a provision of this Contract is declared illegal or invalid by a court of competent jurisdiction, or rendered 
invalid by reason of subsequently enacted legislation, such action shall not invalidate the remaining 
provisions. In the event of such occurrence, the parties to enter into immediate negotiations for the purpose 
of arriving at a mutually satisfactory replacement for the part declared illegal or invalid. 

C. This Contract shall be effective on the date of its ratification by both parties and shall remain in full force 
and effect through June 30, ~2017. New provisions shall be effective on the date of ratification 
unless a provision provides otherwise by its terms. Reaegetiations fer this multi year centraet shall begin 
by mutual agreement oft~eth parties. Language may be reopened during the 2016-2017 school year, 
however, salary is not eligible to be reopened until negotiations begin for the 2017-2018 school year. 

For the GESPA For the District School Board of Gadsden 

Chief Negotiator ChiefNegotiator 

President Superintendent 

Team Member Chairman 

Team Member Team Member 

Team Member Team Member 

Date Date 
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PAY GRADE 1: 

PAYGRADE 2: 
PA YGRADE3 : 
PAYGRADE4: 
PAYGRADE5: 
PAYGRADE6: 
PAYGRADE7: 
PAYGRADE8: 
PAYGRADE9: 
PAY GRADE 10: 
PAY GRADE 11 : 
PAY GRADE 12 
PAY GRADE 13 
PAY GRADE 14 

PAY GRADE 15 

APPENDIX A-1 
GUIDE TO POSITIONS FOR APPENDIX A: 

NON-INSTRUCTIONAL SALARY SCHEDULE, 
DISTRICT/SCHOOL LEVEL, 2013-2015 

Educational Aide, Clerical Assistant, Media Assistant, Parent Liaison, ESE Self Help 
Assistant-No College 
Educational Paraprofessional, Clerical Assistant, Media Assistant -AA Degree or Equiv. 
Educational Paraprofessional, Clerical Assistant, Media Assistant -Bachelors Degree 
Custodial Assistant, Bus Attendant 
Lead Custodian, Mechanic I, Warehouse Worker, Maintenance Assistant 
Bus Driver 
Cafeteria Worker 
Assistant Cafeteria Manager 
Receptionist-Xerox, Assistant Secretary 
Secretary I 
Secretary II 
Routing, Parts & Inventory Specialist, Maintenance Worker 
Parts Manager, Mechanic II, 
Audio Visual Equip. Technician, Boiler Mechanic, Electrician, Plumber, AC/Refrig.­
Mechanic, Fire & Safety Inspector, Head Mechanic, Carpenter 
Lead Plumbing/Gas Mechanic, Lead Electrician, Lead HV AC Refrigeration Mechanic, 
Lead Boiler Mechanic and Lead Carpenter 

Salaries are annual amounts based on the number of days indicated. Positions requiring less work days than those 
shown will be paid based on the salary rate for the classification times the number of days employed during the 
regular employment period. 

Salaries for food service employees are based on 7.5 hours per day. Rates for food service employees who are hired 
to 'work Jess than 7.5 hours per day shall be determined by dividing the applicable annual rate by 183 days and by 
7.5 hours per day, then multiplying the hourly rate times the hours and days to be worked. Hours worked by school 
food service employees shall be at the discretion ofthe School Food Service Supervisor. 

Cafeteria workers and assistant managers who were certified by the Florida School Food Service Association during 
the prior school year shall be paid $150.00 bonus in August of the new school year, provided they are reemployed 
and included on the current membership roster of the Florida School Food Service Association. 

Lunch is provided for school food service employees for 180 school days. One breakfast is provided for school food 
service employees who work in the breakfast program. 

Non-instructional Personnel will receive their step increases based upon completed years of experience and One 
classification, as verified by the District, each year beginning July 1 as reflected in the salary schedule in Appendix 
A. 

The Superintendent may recommend that a new employee be credited with a maximum of five years of previous 
experience, based upon the individual's job training and/or knowledge of the position for which employed. The 
Superintendent may recommend that an employee be placed in a lower step than to which he/she might normally be 
placed, or held at the salary paid for the previous year, based upon limited experience and/or failure to perform 
his/her duties in a satisfactory manner. 
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Lead worker as indicated on the Guide to Positions for Appendix A will be paid ten percent (1 0%) above the salary to which they are otherwise entitled. 
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0 16446 17265 18358 

1 16610 17430 18522 

2 16774 17592 18685 

3 16937 17757 18850 

4 17102 17921 19014 

5 17265 18054 19178 

6 17430 18249 19341 

7 17592 18424 19506 

8 17757 18576 19669 

9 17921 18741 19834 

10 18085 18905 19996 

11 18249 19068 20161 

12 18413 19232 20325 

13 18576 19396 20489 

14 18741 19560 20653 

15 18905 19725 20817 

16 19068 19887 20980 

17 19232 20052 21418 

APPENDIX A 
NON-INSTRUCTIONAL SALARY SCHEDULE 
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2015-2017 
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25133 29832 31198 39164 

25504 30269 31689 40224 

25876 30705 32181 41284 

26247 31143 32673 42345 

26619 31580 33165 43405 

26990 32017 33656 44466 

27362 32454 34149 45526 

27733 32891 34640 46587 

28106 33328 35131 47648 

28476 33765 35623 48758 

28848 34202 36115 49768 

29219 34640 36606 50828 

30050 35077 37590 51910 
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