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Section | ’ 100 Progrems _

Title Discipline of Students With Disabilities
Code. 113.1 Vol V 2024 -

Status -~ From PSBA:

Purpose

 The district shall dev"elop‘and implement Positive Behavior Support Plans and programs for
students with disabilities who require specific interventions to address behaviors that interfere-
with learning.[1]{2][3]

Students with disabilities who violate the Code of Student Conduct, or engage in inappropriate -
behavior, disruptive or prohibited activities and/or actions injurious to themselves or others, which
would typically result in corrective action or discipline of students without disabilities, shall be
disciplined in accordance with state and federal laws and regulations and Board policy and, if
applicable, their Individualized Education Program (IEP) and Positive Behavior Support Plan. [1]1[4]
[21161[7]

" Definitions

Students with disabilities - school-aged children within the jurisdiction of the d|‘str|ct who have
been evaluated and found to have one or more disabilities as defined by law, and who require,
because of such disabilities, special education and related serwces [2}

Suspensions from school - disciplinary exclusions from school for a period of one' (1) to ten
(10) consecutive school days.[7][8]

Expulsions from school - disciplinary exciusions from school by the Board for a period
exceeding ten (10) consecutive school days and may include permanent exclusion from school.[7]

8l

Interim alternative educational settings - removal of a student with a disability from the
student’s current placement. Interim alternative educational settings may be used by school
personnel for up to forty-five (45) school days for certain infractions committed by students with
disabilities. The IEP team shall determine the interim altematlve educatlonaE setting; however, th|s

Authority

The Board directs that the district shall comply with provisions and procedural safeguards of the
Individuals with Disabilities Education Act (IDEA) and federal and state regulations when
disciplining students with disabilities for violations of Board policy or district rules or regulations.
No student with a disability shall be subjected to a disciplinary change in placement if the
student’s particular misconduct is a manifestation of the student’s disability. However, under
certain circumstances a student with a disability may be placed in an interim alternative
educational setting by school personnel or the IEP team could, if appropriate, change the
students educational piacement to one which is more restrictive than the placement where the -

Provision of Education Durlng Disciplinary Exclusions
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During any period of expulsion, or suspension from school for more than ten (10) cumulative days
in a year, or placement in an interim alternative educational setting for disciplinary reasons, a
student with a disability shall continue to receive a free and appropriate public education (FAPE),
in accordance with law,.[5][8][10]

Suspension From School

A student with a disability may be suspended for ten (10) consecutlve and fifteen (15) cumulative
days of school per school year, for the same reasons and duration as a student without a
disability. Such suspension shall not constitute a change in the student’s educational placement
f41[5]181[21[11] \

Changes in Educational Placement/Manifestation Determinations

- For disciplinary exclusions which constitute a change in educational placement, the district shall

. first determine whether the student’s behavior is a manifestation of the student’ s disability.
Expulsron or exclusion from school for more than fifteen (15) cumulative days in a year; or
patterns of suspensions for substantially-identical behaviors, constitute changes in educational
placements requiring a manifestation determination. For students with intellectual disability, any -

A student with a disability whose behavior is not a manifestation of the student’s disability may be
disciplined in accordance with Board policy, district rules and regulations in the same manner and
to the same extent as students without disabilities.[4][5]1[6][7] . :

Parent/Guardian Appeals From Disciplinary Actions/Request for Hearmg _by_ District for Students
Who Are a Danger to Themselves or Others

A due process hearing may be requested by a parent/guardian of a student with a disability who
disagrees with a disciplinary placement or manifestation determination, or by the district if the
district believes that the current placement is substantially likely to result in injury to the student
or others. On parent/guardian appeal, or when the district requests a due process hearing, the
hearing officer may return the student to the placement from which the student was removed or
order the student’s removal to an appropriate interim alternative educational setting for up to
forty-five (45) school days if the hearing officer determines that maintaining the student’s current
placement is substantially likely to result in an injury to the student or others.[9][12]

Placement during appeals of disciplinary actions shall be in the interim alternative educational
setting pending the decision of the hearing officer or expiration of the time period set for the
disciplinary exclusion from the student’s regular placement unless the district and the

Students Not Identified as Disabled/Pending Evaluation

Students who have not been identified as disabled may be subject to the same disciplinary
measures applied to students without disabilities if the district did not have knowledge of the
disability. If a request for evaluation is made during the period the student is subject to

- disciplinary measures, the evaluation shall be expedited.

Administrative Removal to InterimAl;gma:ive Educational Setting for Certain Infractions

School personnel may remove a student with a disébiﬁty, including intellectual disability, to an
interim alternative educational setting for not more than forty-five (45) school days without
regard to whether the behavior is determined to be a manifestation of the student’s disability if .

1. Carries a weapon to or possesses a weapon at schoal, on school property or at schoal
functions under the jurisdiction of the district. For purposes of this provision, weapon is
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defined as a weapon, device, instrument, material or substance, animate or inanimate, that
is used for, or is readily capable of, causing death or serious bodily injury, except that such
term does not |nclude a pocket knife with a blade of less than two and one-half (2 2) inches

2. Knowmgly possesses or uses illegal drugs, as deﬁned by law, or sells or solicits the sale of a
controlled substance as deﬁned by Iaw, whlle at school on school property or at school

- 3. Has inflicted serious bOdI!\/ mJury upon another person while at school, on schoo! property or
at school functions under the jurisdiction of the district. For purposes of this provision,
serious bodily injury means bodily injury which involves a substantial risk of death,
extreme physical pain, protracted and obvious disfigurement or protracted loss or

 Referral to Law EnfOrcement and Reporting Requiremen_ts

For reporting purposes, the term incident shall mean an instance involving an act of violence; the
possession of a weapon; the possession, use or sale of a controlled substance or drug
paraphernalia as defined in the Pennsylvania Controlled Substance, Drug, Device and Cosmetic
Act; the possession use or sale of alcohol or tobacco products or conduct that constitutes an

The Superintendent or designee shall immediately report required incidents and may report -
discretionary incidents committed on school property, at any school-sponsored activity or on a
conveyance providing transportation to or from a school or school-sponsored activity by a student
with.a disability, including a student for whom an evaluation is pending, to the law enforcement
- agency that has jurisdiction over the school’s property, in accordance with state and federal laws

- and regulations, the procedures set forth in the memorandum of understanding with law

- enforcement and Board policies. The Superintendent or designee shall respond to such incidents in
accordance with the district’s Special Education Plan and, if applicable, the procedures, methods
and techniques defined in the student’s Positive Behawor Support Plan. [1][2][3][6][9}[16]{18]
[201[211[23]1[24][25][26][271[28][29][30][31]1[32][33][34]

For a student with a disability who does not have a Positive Behavior Support Plan, subsequent to
notification to law enforcement, the district shall convene the student’s IEP team to consider
whether a Positive Behavior Support Plan should be developed to address the student’s behavior,
‘in accordance with law, regulations and Board policies.[1][3][26][31]

When reporting an incident committed by a student with a disability to the appropriate authorities,
the district shall provide the information required by state and federal laws and regulations and
shall ensure that copies of the special education and disciplinary records of the student are
transmitted for consideration by these authorities. The district shall ensure compliance with the
Family Educational Rights and Privacy Act when transmitting copies of the student’s special
education and disciplinary records.[2][21][24][251[26][29][34][35][36][37][38]

In accordance with state law, the Superintendent shall annually, by July 31, report to the PA
Department of Education on the required form all new incidents committed by students with
disabilities, .including students for whom an evaluation is pending, which occurred on school
property, at any schoo[ sponsored activity or.ona conveyance providing transportation to or from

PSBA Revision 9/24 © 2024 PSBA
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2. Pol, 113

3. Pol, 113.2

4, 22 PA Code 14,143
5. 34 CFR 300.530
6. Pol. 218

7. Pal. 233
8
9

. 22 PA Code 12.6
.20U.S.C. 1415
$10.20U.S.C. 1412
11, 34 CFR 300.536
12. 34 CFR 300.532
13. 34 CFR 300.533
14. 34 CFR 300.534
15.18 U.S.C. 930"
16. Pol. 218.1
17.21 U.S.C 812
18. Pol. 227
19, 18 U.S.C. 1365
20. 24 P.S. 1319-B
21. 22 PA Code 10.2
22.35P.S. 780-102
23. 24 P.S. 1306,2-B
24, 22 PA Code 10.21
25. 22 PA Code 10.22
26. 22 PA Code 10.23
27. 22 PA Code 10.25
28. 22 PA Code 14.104
29. 34 CFR 300.535
30. Pol, 103.1
31. Pol. 113.3
32. Pol. 218.2
33. Pol, 222
34. Pol. 805.1
35. 20 U.5.C. 12329
36. 34 CFR Part 99
37. Pol. 113.4
'38. Pol. 216
24 PS. 510
20 U.5.C. 1400 et seq
34 CFR Part 300
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Book - Policy Manual
Section 100 Programs
Title l Behavior Support
Code - 113.2 Vol v 2024

© Status - ‘ From PSBA
Purpose

Students with dlsablhtles shall be educated in the lgast restrictive environment (LRE) in .
accordance with their Individualized Education Program (IEP), and shall only be placed.in settings -
other than the regular education class when the nature or severity of the student’s disability is _
such that education in the regular education class with the use of appropriate supplementary aids
and services cannot be achieved satisfactorily and cannot meet the needs of the student. The IEP
team for a student with a disability shall develop a Positive Behavior Support Plan if the student
‘requires specific intervention to address behavior that interferes with learning. The identification,
evaluation and plan or program shall be conducted and implemented in accordance with state and

Authority

The Board directs that the district’s behavior support programs shall be based on p05|tlve rather
than negative behavior techniques to ensure that students shall be free from demeaning
treatment and unreasonable use of restraints or other aversive techniques. The use of restraints
shall be considered a measure of |ast resort and shall only be used after other less restrictive
measures, including de-escalation techniques. Behavior support programs and plans shall be
based on a functional behavioral assessment and shall include a variety of research-based
techniques to develop and maintain skills that will enhance students’ opportunlty for learning and
self-fulfillment.[1][3][51[61[Z1[8]1[9][10][11]

Definitions
The following terms shall have these meanings, unless the context clearly indicates otherwise.[1]

Aversive technlques deliberate activities de5|gned to establlsh a negatlve association with a
specn’lc behavior.

Behawor support - development, change and maintenance of selected behaviors through the
systematic application of behavior change-techniques.

Positive Behavior Support Plan or Behavior Intervention Plan - plan for students with
disabilities who require specific intervention to address behavior that interferes with learning. A
Positive Behavior Support Plan shall be developed by the IEP team, be based on a functional
‘behavioral assessment and become part of the individual student’s IEP. These plans must include
methods that use positive reinforcements, other positive techniques and related services reqwred
to assist a student with a disability to benefit from special education.

Positive techniques - methods that utilize positive reinforcement to shape a.student's behavior,
ranging from the use of positive verbal statements as a reward for good behaviors to specific
tangible rewards.

Restraints - application of physical force, with or without the use of any device, des;gned to
restrain free movement of a student’s body, excluding the following:
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1. Briefly holding a student, without force, to calm or comfort the student.

2. Guiding a student to an appropriate activity.

3. Holding a student’s hand to escort the student safely from one area to another.

4. Hand-over-hand assistance with feeding or task completion. |

5, Techniques prescribed by a qualified medical professional for reasons of safety or for
therapeutic or medical treatment, as agreed to by the student s parents/guardians and

specified in the IEP.

6. Mechanical restraints governed by this policy, such as devices used for physical or
occupational therapy, seathels in wheelchairs or on toilets used for balance and safety,
safety harnesses in buses and functlonat positioning devices.

_ Seclusion - confinement of a student in a room, with or without staff supervision in the same
room at all times, in order to provide a safe environment to allow the student to regain seif-
control,

Students with disabilities - school-aged children within the jurisdiction of the district who have
been evaludted and found to have one or more disabilities as defined by law, and who require,
because of such disabilities, special education and related services.[9]

Delegation of Responsibility

The Superintendent or designee shall ensure that this Board polncy is implemented in accordance
with federai and state laws and regulations.

The Superintendent or de5|gnee shall develop administrative regulations to implement this policy.-

The Superintendent or designee shall provide regular training and retraining of staff in the use of
specific procedures, methods and techniques, including de-escalation techniques, emergency

responses, restraints and seclusions, that will be used to implement positive behavior supports or
interventions in accordance with students’ IEPs, Positive Behavior Support Plans and Board policy.

[1]

The Superintendent or designee shall maintain and report data on the use of restraints, as
required. Such report shall be readily available for review during the state’s cyclical compliance
monitoring. Procedures shall be established requiring reports to be made to the district by entities
educating students with disabilities who attend programs or classes outside the district, including
private schools, agencies, intermediate units and career and technical schools.[1]

Guidelines

Development of a separate Positive Behavior Support Plan is not required when appropriate
positive behavioral mterventnons, strategies and supports can be mcorporated into a student’s IEP.

[11[3]

When an intervention is necessary to address problem behavior, the positive techniques and types
of intervention chosen for a student shall be the least intrusive necessary.

Physical Restraints

Restraints to control acute or episodic aggressive behavior may be used only when the student is
acting in a manner that presents a clear and present danger to the student, other students or

employees, and only when less restrictive measures and techniques have proven to be or are less
effective.[1] _
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The Director of Special Education or designee shall notify the parent/guardian as soon as
practicable of the use of restraints to control the aggressive behavior of the student and shall
convene a meeting of the IEP team within ten (10) school days of the use of restraints, unless the
parent/guardian, after written notice, agrees in writing to waive the meeting. At this meeting, the
IEP team shall consider whether the student needs a functional behavicral assessment, re-
evaluation, a new or revised Positive Behawor Support Plan or a change of placement to address
the inappropriate behavior.[1] .

The use of restraints shall not be included in the IEP for the convenience of staff, as a substitute
for an educational program or employed as punlshment Restraints may be included in an IEP with
parental consent only if:[1]

1. The restraint is used W|th speCIﬁc component elements of a Positive Behavior Support Plan.

2. The restraint is used in conjunction W|th teaching soc1a|ly appropnate alternatlve Skl"S or
behaviors. "

3. Staff are authorized to use the restraint and have received appropriate training.

4. Positive Behavior Support Plan includes efforts to eliminate the use of restraints.

Mechanical Restraints

Mechanical restraints, which are used to control involuntary movement or lack of muscular control

- of a student when due to organic causes or conditions, may be employed only when specified by
an IEP and as determined by a medical professional qualified to make the determination, and as
agreed to by the student’s parents/guardlans [1]

Mechanical restraints shall prevent a student from injuring the student or others, or promote
normative body positioning and physmal functioning.

Seclusion

The district permits involuntary seclusion of a student for a llmlted period of time in accordance
with the student’s IEP or in an emergency to prevent immediate or imminent injury to the student
or others, but the seclusion must be the least restrictive alternative. District staff shall provide
continuous supervision of students in seciusmn which need not aIways involve presence of staff
within the same room.

The district prohibits the seclusion of students in locked rooms, locked boxes and other structures
or spaces from which the student cannot readily e><|t [1]

Averswe Technigues

‘The following aversive techniques of handling behawor are con5|dered inappropriate and shall not
be used in educational programs:[1]

1. Corporal punishment.
2. Punishment for a manifestation of a student's disability.

3. Locked rooms, locked boxes other locked structures-or spaces from which the student
cannot readlly exit.

4, Noxious substances.

5. Deprivation of basic human rights, such as withholding meals, water or fresh air.
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6. Suspensions constituting a pattern as defined in state regulations.[12]
7. Treatment of a demeaning nature.
8. Electric shock.
9. Methods implemented by untrained personnel.
10. Prone restraints, which are restraints by which a student is held face down on the floor.
Refgrrei to Law Enforcement |

‘The Superintendent or designee shall immediately report required incidents and may report
discretionary incidents committed on school property, at any school-sponsored activity or on a
conveyance providing transportation to or from a school or school-sponsored activity by a student
with a disability, including a student for whom an evaluation is pending, to the law enforcement
- agency that has jurisdiction over the school’s property, in accordance with state and federal laws
and regulations, the procedures set forth in the memorandum of understanding with law
enforcement and Board policies. The Superintendent or designee shall respond to such incidents in
accordance with the districts Special Education Plan and if applicable the procedures, methods

[16'|[17][18]l'19'[[20]{21][22][23][24][25][26][27][28]

For a student with a disability who has a Positive Behavior Support Plan at the time of referral,
subsequent to notification to law genforcement, the district shall convene the student’s IEP team
and an updated functional behavioral assessment and. Positive Behavior Support Pian shall be
required [11[11][18] :

If, as a result of such referral, the student is detained or otherwise placed in a residential setting
located outside the district, the Director of Special Education or designee shall ensure that the
responsible school district or intermediate unit is informed of the need to update the student’s
functional behavioral assessment and Positive Behavior Support Plan.[1]

For a student with a disability who does not have a Positive Behavior Support Plan, subsequent to
notification to law enforcement, the district shall convene the student’s [EP team to consider
whether a Positive Behavior Support Plan should be developed to address the student’s behavior,

Relations With Law Enforcement

" The district shall provide a copy of its administrative regulations and procedures for behavior
support, developed in accordance with the Special Education Plan, to each law enforcement
agency that has jurisdiction over school property. Updated copies shall be provided each time the
administrative regulations and procedures for behavior support are revised by the district.[9][18]
[20][28]

The district shall invite representatives of each law enforcement agency that has jurisdiction
over school property to participate in district training on the use of positive behavior supports, de-
escalation techniques and appropriate responses to student behavior that may require
intervention, as included in the district’s Special Education Plan and positive behawor support

PSBA Revision 9/24 © 2024 PSBA

Legal 1. 22 PA Code 14,133
2. 22 PA Code 14.145
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3, 20 U,5.C. 1414
4. 34 CFR 300,114

5. 34 CFR 300,324
6. 20U.5.C. 1415
7. 34 CFR 300.34
8. 34 CFR 300,530

- 9, Pol. 113
10. Pol. 113.1
11. Pol. 113.3 _
12, 22 PA Code 14.143

 14.24P5.1319-B
15. 22 PA Code 10.2
16. 22 PA Code 10.21
17. 22 PA Code 10.22
18. 22 PA Code 10.23
19. 22 PA Code 10.25
20. 22 PA Code 14.104
21. 34 CFR 300,535
22. Pol. 103.1
23. Pol. 218
24. Pol. 218.1 -
25. Pol. 218.2
26. Pol. 222
27. Pol. 227
28. Pol. 805.1

20 U.5.C, 1400 et seq
34 CFR Part 300

Pennsylvania Training_and Technical Assistance Network, Question.and Answer
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Book Policy Manual
| Section 200 Pupils

Title Threat Assessment
Code ' 236.1 Vol v 2024
Status R First Reading |
Purpose _

The Board is committed to protecting the health, safety and welfare of its students and the school
community and providing the resources and support to address identified student needs. The
Board adopts this policy to address student behavior that may indicate a threat to the safety of
the student, other students, school employees, school facilities, the community and others.[1]

Authority

The Board directs the Superintendent or de5|gnee, in consultation with the School Safety and
Security Coordinator, to establish a threat assessment team and develop procedures for assessing
and intervening with students whose behavior may indicate a threat to the safety of the student,
other students, school employees, school facilities, the community and others.[1] -

Definitions

Behavioral service providers - includes, but is not limited to, a state, county or local behavioral
- health service provider, crisis intervention center or psychiatric hospital. The term includes a
private service provider which contracts with a state, county or Eocal government to act as a
behavioral health agency. 2]

Bias - the attitudes or beliefs we have about a person or group that affects our understanding,
actions and decisions in a conscious or subconscious manner.

Individualized Management Plan - a plan developed for a student who is referred to the threat
-assessment team that documents the concerns that brought a student to the team’s attention, as
well as the resources and supports a student might need based on the information gathered
during the assessment.

Threat assessment - a fact-based process for the assessment of and mtervéntlon with students
whose behaviors may indicate a threat to the safety of the student, other students, school
employees, school facilities, the community or others. .

Delegation of Responsibili'ty_

The Superintendent or designee, in consultation with the School Safety and Security Coordinator,
shall appoint [1] '

[Note: districts should only select one of the approprlate options if the designated team
is made up of required personnel under 24 P.S. 1302-E]

{x } individuals to a district threat assessment team.

3 frretfvicatst H - | hschootbaitding-mthe—district

https:llgo.boarddocs.com!palwyomlBoard.nsfiPrivafe?ppen&login# ) 1/9




12/11/24, 3:.09 PM BoardDocs® PL

5 tre-district's Safe2Say-Something-cris 1 rerthret .
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{thedistrict's toserveasthrethregtassessmentteanT:

{x } The Superintendent or designee may assign additional staff members or designated
community resources to the threat assessment team for assessment and response support.

The Superintendent or designee shall develop and implement administrative regulations to
support the threat assessment process.

Guidelines

Training

The
{} Supenntendent or designee
{x } School Safety and Security Coordinator

shall ensure that threat assessment team members are provided individual and/or group training
annually on:[1]

1. Responsibilities  of threat assessment team members.
2. Process of identifying, reporting, assessing, responding to and intervening with threats,
3. Identifying and avoiding racial, cultural or disability bias.[7][8]

4. Confidentiality requirements under state and fedéral laws and regulations, and Board
policies.[3][5][9]{10][11]

5. ¥ StudentAssistarceProgram-process 37
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Threat assessment team training shall be credited toward professiona'l education requirements
and school safety and security training requirements for staff, in accordance with applicable law

Information for Students, Parents/Guardians and Staff

‘The district shall annually notify students, staff and parents/quardians aboot the existence and
purpose of the threat assessment team through posting information on the district website,
publishing in handbooks and through other appropriate methods.[1]

-The threat assessment team shall make available age-appropriate informational materials to
students regarding recognition of threatening or at-risk behavior that may present a threat to the
student, other students, school employees, school facilities, the community or others and how to
report concerns, including through the Safe2Say Something program and other district reporting
hotlines or methods Informational mater;als shall be available for review by parents/guardians.

[11I6](7][17][18][19]

The threat assessment team shall make available informational materials for school employees
regarding recognition of threatening or at-risk behavior that may present a threat to the student,
other students, school employees, school facilities, the community or others and how to report
concerns, including through the Safe2Say Something program and other district reporting hotlines
or methods. Information for school employees shall include a list of the staff members who have
been appointed to the threat assessment team.[1][6][7][17][19]

The district shall annually provide mandatory training for school staff on identification or
-recognition of student behavior that may indicate a threat to the safety of the student, other
students, school employees, other individuals, school facilities or the community, in accordance
~with law, Board policy and the standards specified by the state's School Safety and Securrty
Commattee [51[15] _

Reporting and Identification

The threat assessment team shall document, assess and respond to reports received regarding
students whose behavior may indicate a threat to the safety of the student, other students, school
employees, school facilities, the community or others.[1]

The threat assessment team shall assist in assessing and responding to reports that are received
through the Safe2Say Something Program |dent fylng students who may be a threat to
themselves or others.[1][5]

The threat assessment team shall assist in assessing and responding to reports of students
exhibiting self-harm or suicide risk factors or warning signs, as identified in accordance with
applicable law and Board policy.[1][6]

When the threat assessment team has made a preliminary determination that a student’s
reported behavior may indicate a threat to the safety of the student, other students, schoo!
employees, school facilities, the community or others, the team shall immediately take the
following steps:[1]
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1. Notify the Superintendent or demgnee and School Safety and Security Coordinator of the
reported threat.

2. Notify the building principal of the school the student attends of the reported threat, who
shall notify the student’s parent/guardian of the reported threat.

When a reported student’s behavior indicates that there may be an imminent threat to the safety
of the student or others, or an emergency situation, a threat assessment team member shall take
immediate action, which may include promptly reporting to the approprlate law enforcement
agency and school admlnlstration [11[41[53[20]

Where a threat assessment team member has reasonable cause to suspect that a reported
situation indicates that a student may be a victim of child abuse, the member shall make a report
of suspected child abuse in accordance with law and Board policy.[1][21][22]

Inquiry and Assessment

In investigating, assessing and responding to threat reports, the threat assessment team shall
make a determination if the report should be addressed under one or more specific Board policies
or administrative regulations, based on the subject matter of the report and the requirements of
law, regulations and Board policy, including, but not limited to, reports involving:

1 DiscrEmination/Harassment;[7][17]

2, Buliying/Cyberbullying.[19]

3. Suicide Awareness, Prevention and Response.[6]
4. Hazing.[23]

5. Dating Violence.[24]

Members of the threat assessment team shall engage in an assessment of the reported student
behavior that may indicate a threat, in accordance W|th training and established procedures. This
process may include, but is not limited to:

1. {x } Interviewing the student, other students, staff, parents/guardians or others regarding
the subject(s) of the reported threat. _

2. {x } Reviewing existing academic, health and disciplinary records and assignments, as
appropriate, regarding the subject(s) of the report. '

3. {x } Conducting searches of lockers, storage spaces and other possessions on schbol
property as applicable, in accordance with applicable law, regulations and Board policy.[25]

4, {x } Examining outside resources such as social media sites, in coordination with law
enforcement, or contacting law enforcement, juvenile probation or community agencies to
request additional information about the subject(s) of the report, in accordance with law,
regulations and Board policies.

5. {x } Where appropriate, convening the appropriate team to assess and/or address the
situation that is the subject of the report, such as the Individualized Education Program
(IEP) team, Section 504 Team, Behavior Support team, Student Assistance Program team or
others.[3][8][26][27]1[28][29]

The threat assessment team shall establish and implement procedures, in accordance with the
district’s memorandum of understanding with each law enforcement agency having _
jurisdiction over school property, to address situations where the investigation of a reported
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threat shall be transferred to the appropriate law enforcement agency.[4][20]

The threat assessment team may request that the county agency or juvenile probation
department consult and cooperate with the team in assessing the student who is the subject of a
preliminary determination regarding a threat.[1]

When assessment of a student’s behavior determines that it is not a threat to the student, othet
- students, school employees, school facilities, the community or others, the threat assessment
team shall document the assessment and may refer the student to other appropriate resotrces -

such as a child study team, the Student Assistance Program team, an IEP or Section 504 Team or
other district supports and services,

Response and Intervention

The threat assessment team shall develop an Individualized Management Plan for each student
identified and assessed as posing a threat to the student, other students, school employees,
school facilities,-the community or others. The plan should document the team’s evaluation of the
threat and recommendations for disposition of the threat, including the information gathered
during the assessment and recommendations for response and intervention.

Following notification to the student’s parent/guardlan, the threat assessment team may refer the
student to an appropriate program or take action to address the reported situation in accordance
with applicable Board policy, which may include, but is not limited to:[1]

1. A referral to the Student Assistance Program.[3]
2. A referral to the appropriate law enforcement agency.[4][5][20]

3. An appropriate evaluation to determlne whether the student is a qualified student with a
disability in need of a Section 504 Service Agreement or in need of special education
services through an Individualized Education Program (IEP), in accordance with applicable
law and Board policy.[8][26][29]

4. A referral to the student’s IEP Team to review and address the student’s IEP and/or Positive
Behavior Support Plan. This could include, but is not limited to, a manifestation
determination or functional behavioral assessment in accordance with applicable law,
regulations and Board policy.[26][27][28][29]

5. A'referral to the student’s Section 504 Team to review and address the student’s Section 504
Service Agreement and/or Positive Behavior Support Plan.[8]

6. With prior parental consent, a referral to a behavioral service provider, health care provider
or county agency.[30]

7. Addressing behavior in accordance with applicable discipline policies and the Code of Student
Conduct.[31][32][331[34]

8. Ongoing monitoring of the student by the threat assessment team, a child study team,
Student Assistance Program team or other appropriate school personnel. )

9. Taking steps to address the safety of any potential targets identified by the reported threat.
[51[35]

| School Safety and Security Incident Reporting -
For reporting purposes, the term incident means an instance involving an act of violence; the

possession of a weapon; the possession, use or sale of a controlied substance or drug
paraphernalia as defined in the Pennsylvania Controlled Substance, Drug, Device and Cosmetic
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Act; the possession, use or sale of aicohol or tobacco products; or conduct that constitutes an
offense listed-in the school safety and security provisions of School Code.[20][36]1[37][38]

When a reported threat also meets the definition of an incident, in accordance with reporting
requirements, the Superintendent or designee shall immediately report required incidents, if not
previously reported by district staff, and may report discretionary incidents committed by students
on school property, at any school-sponsored activity or on a conveyance providing transportation
to or from a school or school-sponsored activity to the law enforcement agency that has
jurisdiction over the school’s property, in accordance with state law and regulations, the
procedures set forth in the memorandum of understanding with law enforcement and, Board

The Superintendent or designee shall notify the parent/guardian, if not previously notified by
district staff, of any student directly involved in an incident on schoo! property, at any school-
sponsored activity or on a conveyance providing transportation to or from a school or school- -
sponsored activity, who is a victim or suspect, immediately, as soon as practicable. The
Superintendent or designee will inform the parent/guardian whether or not the law enforcement
~ agency that has jurisdiction over the school property has been or may be notified of the incident.
The Superintendent or designee will document attempts made to reach the parent/guardian.[20]

Students With Disabilities -

When reporting an incident committed by a student with a disability or referring a student with a
disability to a law enforcement agency, the district shall provide the information required by state
and federal laws and regulations and shall ensure that copies of the special education and
disciplinary records of the student are transmitted for consideration by these authorities. The-
district shall ensure compliance with the Family Educational Rights and Privacy Act when

transmitting copies of the student’s speual education and disciplinary records. [9][11][&],[%}[@]
[46] '

Monitoring_and Management

If a student has an Individualized Management Plan, the threat assessment team shall monitor
the Individualized Management Plan and coordinate with the designated team or resource to
provide support and follow-up assessment as necessary. Follow-up assessments, referrals, re-
entry plans and other supports shall be documented as part of the student’s Individualized
Management Plan,

The threat assessment team, in coordination with other appropriate teams and supports, shall
determine when the student’s Individualized Management Plan is no longer needed for disposition
of the threat(s), and may transfer appropriate information in accordance with applicable law,
regulations and Board policy.[3][6]1[8][9][11][26]

Records Access and Confidentiality
In order to carry out their duties and facilitate the timely assessment of and intervention with

students whose behavior may indicate a threat, the threat assessment team shall have access to
the following student information to the extent permitted under applicable law and regulations:[1]

" 1. Student health records.[47][48]
2. Prior school disciplinary records.[9][11][49]

3. Records related to adjudication under applicable law and regulations.[49][50][51][52][53]
[54]
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4. Records of prior behavioral or mental health or psychological evaluations or.screenings
maintained by the district. :

5. Other records or information that may be relevant to evaluating a threat or determining
treatment or referral options for a student that are maintained by the district.

The threat assessment team shall use all information or records obtained in fulfilling the team’s
duty in accordance with law to evaluate a threat or to recommend disposition of a threat. Team
members shall not redisclose any record or information obtained or otherwise use any record of a
student beyond the purpose for which the disclosure was made to the team, in accordance with
law.[1]

The threat assessment team shall maintain confidentiality and handle all student records in
accordance with applicable law, regulations, Board policy, the Student Records Plan and the
district's legal and investigative obligations.[3][6]1[9][10]1[111[19][43]1[45][49][55]

Threat assessment members whose other assignments and roles require confidentiality of specific
student communications, in accordance with law, shall ensure that all confidential communications
and information are-addressed in accordance with applicable faw, regulations, Board policy and
administrative regulations.[10][561[57]{58][59] ‘

Annual Board Report

The threat assessment team shalf provide the required information to the Superintendent, in
consultation with the School Safety and Security Coordinator, to annually develop and present to
“ the Board, at an executive session, a report outlining the district’s approach to threat assessment,
which shall include:[1]

1. Verification that the district’s threat assessment team and process complies with applicable
law and regulations. '

2. The number of threat assessment teams assigned in the district, and their composition.
3. The total number of threats assessed that year. |

4. A summary of interactions with outside law enforcement agencies, juvenile probation and
behavioral service providers.

5. An assessment of the district’s threat assessment team(s) operation.
- 6. Recommendations for improvement of the district’s threat assessment processés.
7. Any additional information required by the Superintendent or designee.

- { x} The annual threat assessment report shall be presented as part of the annual report to the -
Board by the School Safety and Security Coordinator on district safety and security practices.[1]

[4]

The threat assessment team’s information addressing verification of compliance with law and
regulations, the number of threat assessment teams assigned in the district and their
composition, the total number of threats assessed that year, and additional information required
by the Superintendent or designee shall be included in the School Safety and Security .
Coordinator’s annual report on district safety and security practices that is submitted to the state’s
School Safety and Security Committee.[1][4][60] ' '

PSBA Revision 9/24 © 2024 PSBA

hitps://go.boarddocs.com/pa/wyom/Board .nsf/Private?open&logint ‘ 718




12111724, 3:08 PM

Legal

i
2
3
4
5.
6
7
8
9

.24 P.S. 1205.2

13

24 BS, 1205.5

Pol.

. qu.
. Pol.
. Pol.
. Pol.
10.
11,
12,

Pol
Pol
Pol

14,

.24 PSS, 1310-B
Pol.

15

16.
17.
18.
19,
20.

21

22.
23.
24,
25.
26.
27.
28.
29.
30,
31.
32.
33,
34,

35,

36

.24 BS. 1319-B

37

. 22 PA Code 10.2

38

.35 PS5, 780-102

Pol
Pol

39.

24 P.S. 1306.2-B

40,

22 PA Code 10,21

https:.’igo.boarddocs.comlpa/wyomlBoard.nsf!Private?open&Iogin#

Pol.
Pol.
Pol.
Pol.

Pol.
Pal.
Pol.
Pol.
Pol.
Pol.
Pol.
Pol.
Pol.

Pol.
Pol.

. 24 PS. 1302-F
2. 24 P.S. 1301-F
. Pol.
. Pol.

236
805.2
805
819
103
103.1°
113.4
207

. 216

. 146.1

333
104
105.1
249
805.1

23 Pa. CSA. 6311
Pol.

806
247
252
226
113
113.1
113.2
113.3
146
218
. 218.1
. 218.2
233
709

BoardDocs® PL

8/9



12/11/24, 3:08 PM

41

BoardDocs® PL

. 22 PA Code 10,22
. 22 PA Code 10.25

42

.20 U.5.C, 12329

43

44.

20 U.5.C. 1415

. 34 CFR _Part 99

45
46

. 34 CFR Part 300
47,

24 P.S. 1409

48,
49.

24 P.S. 1304-A
51,
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Pol. 209
Pol. 216.1

24 P.S. 1305-A

.24 P.S. 1307-A
42 Pa, C.S.A, 6341

52
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54.
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Pol. 218.3

56.

24 P.S. 1304-D
22 PA Code 12.12

57
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o8

.42 CFR Part 2
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60.

24 P.S. 1309-B

20US.C 140b et seq
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Pol. 203.1

Model K-

12 Threat Assessment Procedures and Guidelines
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Book Policy Manual
Section . 200 Pupils
Title | Educational Opportunity for Military Children
Code 254 Vol v 2024 |
Status First Reading
~ Purpose

The Board recognizes the challenges encountered by children of military families due to the
frequent moves and deployment of their parents/guardians. The Board is committed to eliminating
barriers to student attendance, education and graduation; and to providing additional supports to
children of military families in compliance with federal and state laws, requlations and Board

policy. _ '
Definitions

Active duty - means full-time duty status in the active uniformed services of the United States,.
including members of the National Guard and reserve on active duty orders.[1][2]

Children of milita’ry families - means a school-aged child, enrolled in kindergarten through
twelfth grade, normally residing in the household of an active duty member or in accordance
with applicable law. Specifically, this includes children of:[3][4]

1. Active dﬁty members of the uniformed services.

2. Members or veterans of the uniformed services who are severely injured and medically
discharged or retired for a period of one (1) year after medical discharge or retirement.

3. Members of the uniformed services who die on active duty or as a result of injuries sustained
on active duty for a period of .one (1) year after death.

4. Members of the National Guard or reserve who are required to move to perform responsibilities
in their service, which results in the child having to transfer from a public school in another state
to a public school in this state.[4] :

This does not include the children o_f:‘[i]A
1. Inactive members of the National Guard and military reserves,
2. Members of the uniformed services noW'retired, except as otherwise stated ih this policy.
3. Veterans of the uniformed services, eXcept as otherwise stated in this policy.

4. Other United States Departmént of Defense personnel and other federal agency civilian and
contract employees not defined as active duty members of the uniformed services.

State Council - an entity to coordinate the state’s participation and compliance among its
government agencies, school entities and military installations.

Uniformed services - means the U.S. armed forces, Commissioned Corps of the National

Oceanic and Atmospheric Administration, and the Commissioned Corps of the Public Health
Service.[5]
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U.S. armed forces - means the Army, Navy, Air Force, Marine Corps, Coast Guard and Space
Force.[5]

Authority

The Board directs the district to comply with the provisions of the Interstate Compact on
Educational Opportunity for Military Children {(Compact) and this Board policy by:[3][6]

1. Facilitating the timely enroliment of children of military families and ensuring that they are
not placed at a disadvantage due to difficulty in the transfer of education records from
previous school districts or variations in entrance/age requirements.[7][8][9][10]

2. Facilitating the student placement process through which children of military families are
disadvantaged by variations in attendance requirements, scheduling, sequencing, grading,
course content or assessment.[11][12][13][14][15]

3. Facilitating the qualification and eligibility for enroliment, educational programs and
participation in extracurricular, academic, athletic and social activities.[16][17][18]

4. Facilitating the on-time graduation of children of milita'ry families.[19]

5. Providihg for the promulgation and enforcement of administrative rules implementing the
provisions of the Compact. ' '

6. Providing for the uniform collection and sharing of information between and among states,
schools and military families under the Compact.

7. Promoting coordination between the Compact and other compacts affecting military children.

&. Promoting flexibility and cooperation between the educatio-nal system, parents/guardians
and the student in order to achieve educational success for the student.

Advance Enrollment

In addition to the provisions of the Compact, the district shall enroll children of a parent/guardian
who is an active duty member of the U.S. armed forces, including a reserve component, that has
received official military orders to transfer into or within Pennsylvania, prior to establishing
residency in-this district.[7][9][20]
The parent/guardian shall provide the following:[7][20][21]
1. A copy of the official military order. |
2. Proof of intent to move into this district, which may include:[20]
a. A signed contract to buy a home.
b. A signed lease agree.ment..

c. A statement from t_he parent/guardian stating their intent to move .into the district.

WithEn forty-five (45) days after the arrival date specified in the military orders, the
parent/guardian shall provide the district with proof of residence in this district.[20]

The Board shall ensure that children of military families have equal access to the same
educational programs, activities and services provided to other district students.

Delegation of Responsibility
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The Superintendent shall be authorized to waive speciﬁc requirements in Board policies,
procedures and administrative regulations to the extent that they create barriers for the
enrollment, placement and attendance of children of military families. [7]{8][9][12][16][17][19]
[22]

The Superintendent or designee shall collaborate with the military family education liaison
designated by the State Council, school staff, sending schools, local agencies and other entities in
supporting the needs of children of military families: :

Guidelines

Children of military families enrolled in this district shall be provided support and services, as
appropriate to each individual student’s needs, in accordance with the Compact and Board policy.
[23][24][25][26]{27] _

PSBA Revision 9/24 © 2024 PSBA

Legal 1. 10 U.S.C. 12301 et seq
2,10 U.5.C. 12401 et seq

3.24P.S. 7302
4.24P5S. 1184
5.10 U.S.C. 101
6. 24 P.S. 7301 .
7. Pol. 200
8. Pol. 201
9. Pol. 202

10. Pol. 216

11. Pol. 127

12. Pol. 204
© 13. Pol, 206

14, Pol. 212

15. Pol. 215

16. Pol. 122

17. Pol. 123

18. Pol. 231

19. Pol, 217

20. 24 P,S, 1302.1

21,24 P.S. 1302

22, Pol. 203

23. Pol. 103.1

24, Pol. 113

25. Pol, 114

26. Pol. 138

27. Pol. 918
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Pol. 113.4

Pol. 115

Pol. 146

Pol. 209

Interstate Compact on Educational Opportunity for Military Children (MIC3)

254mAttéch-Educational Opportunity for Military Children Compact Rules.docx (14 K.B)
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Book Policy Manual

Se_ction 200 Pupils

Title Eligibility of Nonresident Students
Code 202 Vol V 2024
- Status ' First Reading

Purpose

The Board shall operate district schools for the benefit of students re51d[ng |n this district who are

{X } The Board may permlt the admission of nonresident students in accordance with Iaw and
Board policy. [4][5][§].[Z].[§].[21[10]

The Board reserves the right to verify claims of residency, dependency énd guardianship, and to
remove from school attendance a nonresident student whose claim is invalid and who is not
otherwise entitled to enroliment within this district. [11]

The district may disenroll a student following a determination that the student does not reside in the
district and is not otherwise entitled to free school privileges in the district. The district shali
provide notice to the parents/guardians or other person having charge or care of the

student of the reason(s) for the district's determination to disenroll the student. The
district may not disenroll the student until:[11] -

1. The parents/guardians or any other person having charge or care of the student have been
provided an opportunity for a hearing with the Board or a committee of the Board to appeal the
dec:smn and the appeal process has been exhausted; or[:I.I][IZ}

2. The parents/guardians or other person having charge or care of the student, after being notified
- of the opportunity for a hearing, decline to participate in the hearing or the appeals process.[11]

Prior to disenrolling a student, the district’s liaison for homeless children and youth shall provide the
_parents/guardians or other person having charge or care of the student with information regarding
the educational rights of homeless students.[ ;1],[13]

The district shall comply with a court order directing a student to be disenrolled and enrolled ina
different school. [11]

Guidelines

{x } The Board shall not be responsible for transportation to or from school for any nonresident
student residing outside school dlstrlct boundaries, except in accordance with law and Board
policy.[13]

Tuition rates shall be determined annuaEEy in accordance with law. Tuition shall be charged
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Nonresident Children Placed in Resident’s Home

Any child placed in the home of a district resident by a court or government agency shall be
admitted to district schools and shall receive the same benefits and be subject to the same
responsibilities as resident students.

Residents of Institutions

A child who is living in or assigned to a facility or institution for the care or training of children that
is located within this district is not a legal resident of the district by such placement; but the
student shall be admitted to district schools, and a charge shall be made for tuition in accordance

Students Experiencing Fducational Instability

The district shall immediately admit students experiencing homelessness, foster care and other
forms of educational instability, even if the required documents are unavailable, in accordance
with Board policy, law and regulation.[5][13][16]

Children of Military Families

Children of military fam;hes shall be eligible for enrollment in this district in accordance with the
Interstate Compact on Educational Opportunity for Military Children, state law and Board policy.
[51[81191[11][23]

 Other Nonresident Students

A nonresident student may be admitted to district schools without payment of tuition where
attendance is justified on the grounds that the student lives full-time and not just for the school
year with district residents who have assumed legal dependency or guardlanshlp or full re5|dent|at
support of the student.[11][24]

The Board shall require that appropriate legal documentation showing dependency or guardianship
or a sworn statement of full residential support be filed with the Board Secretary before an eligible
nonresident student may be accepted as a student in district schools. The Board may require a
resident to submit additional, reasonable information to substantiate a sworn statement, in
accordance with guidelines issued by the PA Department of Education.[11][24]

{ x} Prospective Residents

A student eligible for attendance whose parent/guardian has executed a contract to buy, build or
rent a residence in this district for occupancy by November 1st may be enrolled [10]

it + of bt
3 withou s o bt
3 g . , he-anticipated-date-of residency:

( ) at the beginning of the school year, provided that the anticipated date of residency is not
later than November 1st of the same school year.

If the student does not become a resident of the district by the end of the period for which Pro-
rated tuition is charged.

-freeottendanceis-givens
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(Yred | rate tuitionisel 1
- tuition shall be required until residency is established.

Parents/Guardians of students who claim admission on the basis of future residency shail be
required to demonstrate proof of the anticipated residency.

- {x } Former Residents

Regularly enrolled students whose parents/guardians have moved out of the district may be
permitted to finish the [10]

-schoslbyear

5semester

(x ) marking period

(x ) with payment of tuition.

.E ) "i'el.”lﬂl'e pe a_nEs; glaallld ans '“BF“eI f e_II“ H Ile d'SE.' et during the
'Deiegation of Responsibility

The Superintendent or designee shall develop administrative regulations for the enroliment of
nonresident students, '

The Superintendent shall

{x } report to the Board for its information the enroiiment of nonresident students.

NOTES:

Incarcerated Juveniles
Ceonvicted - SC 1306.2, 1318
Charged - SC 1306.2

PSBA Revision 9/24 © 2024 PSBA

Legal 1. 24 P.S. 501

3. 24 P.S. 50
4.24PS. 1301

5. Pol, 200
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6.24PS. 1305
7. 24 P.S. 1306

‘8. 24 P.S. 1302.1
9, 24 P.S. 1184

10, 24 p.S. 1316
11, 24 BS. 1302
12. Pol. 906
13. Pol. 251
14, 24 .S, 2561
15. Pol. 607
16. 24 PS5, 1331.,1
18. 24 B.G. 1308
19. 24 P.S. 1309
20.24PS. 1310
22. 22 PA Code 11.18
23. Pol. 254 _
24, 22 PA Code 11.19
22 PA Code 11.41
24 P.S. 1306.2 |
24 P.S. 2503
24 P.S, 7302
Pol. 103
Pol. 103.1

Interstate Compact on Educational Opportunity for Military Children (MIC3)
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Book
Section
Title
Code

- Status

Autho i'ity

Tuition shall be assessed for those students who are residents of another school dlstrlct
but whose attendance within this district has been approved by the Board, in .
accordance with appllcable law and Board policy.[1][2][3]

BoardDocs® PL

Policy Manual
600 Finances
Tuition Income
607 Vol V 2024

First Reading

Delegation of Responsibility

It shall be the responsibility of the Business Manager to invoice tuition for approved students.

Guidelines -

~ Tuition rates shall be d'etermined annually.[1][31

Tuition.billings will be made

{x } monthly

{ } quarterly

{'x } in advance of

{ } immediately following

the attendance period.

When payment is more than

{x } thirty (30) days

{ } forty-five (45) days

{ } sixty (60) days

overdue, services will be terminated, and a student may be disenrolled in accordance with

applicable law and Board policy. [2]

When a student attends more than

{ } one (1) week,

{x } two (2) we'eks,

the 'sender will be charged for a full month of tuition.
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Legal ' 1. 24 PS. 1316
" 2. pol. 202

3. 24 P.S. 2561
24 P.S. 1301
24 P.S. 1302
24 P.S. 1306
24 P.S. 1307
24 P.S. 1308
24 P.S. 1309
24 .S, 1310
24 P.S. 1313
24 P.5. 2503 -
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Book Policy Manual

Section 800 Operations

Title School Security Personnel
Code _ 805.2 Vol V 2024

Status First Reading
Authority

The Board shall employ, contract for and/or assign staff to coordinate the safety and security of
district students, staff, visitors and facilities. : '

The district shall en‘iploy or contract for at least one (1) full-time school security
personnel who has completed the training required by law and this Board policy to be
on duty during the school day.[1]

The district shall certify to the state School Safety and Security Committee annually that
it has met the requirements for school security personnel or has received a waiver, in
accordance with applicable law.[1] : :

_Definitions

School security personnel - school police officers, school resource officers and school security
guards.[2]

Independent contractor - an individual, including a retired federal agent or retired state,
municipal or military police officer or retired sheriff or deputy sheriff, whose responsibilities,
including work hours, are established in a written contract with the district for the purpose of
performing school security services.[2] ’

School day - the hours between the .morning' opening of a school building and the
afternoon dismissal of students on a.day which classes are in session.[1]

Third-party vendor - a company or entity approved by the PA Commission on Crime and
Delinquency that provides school security services in accordance with law.[2]

Delegation of Responsibility.

The Superintendent shall appoint a school administrator to serve as the School Safety and
Security Coordinator, in accordance with iaw. When a vacancy occurs in the role of the School
Safety and Security Coordinator, the Superintendent shall appoint another school administrator to
serve as the School Safety and Security Coordinator within thirty (30) days of the vacancy and
shall notify the Board regarding the appointment.[3]

The Superintendent or designee shall submit the name and contact information for the appointed
School Safety and Security Coordinator to the state's School Safety and Security Committee
within thirty {30) days of the appointment.[3] : '

The School Safety and Security Coordinator shall report directly to the Superintendent, and shall
be responsible for the following:[3] 4 '

1. Oversee all
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{x } school police officers
{x } school security guards.

2. Review and provide oversight of all Board policies, admlnsstratlve regulat|ons and procedures
related to school safety and security, and ensure compliance with federal and state laws and
regulations regarding school safety and security.

3. Coordinate training and resources for students and staff related to situational awareness,
trauma-informed approaches, behavioral health awareness, suicide and bullying awareness,
substance use awareness, emergency procedures and training drills, and identification or
recognition of student behavior that may indicate a threat to the safety of the student, other
students, school employees, other individuals, school facilities.or the community, in
accordance with the standards established by the state's School Safety and Security
Committee and the requirements of applicable law and regulations. {4][5][6][7][8][9][10]
[11][12][13] ,

4. Coordinate a tour of the district’s bundlngs and grounds biennially, or when a building is first
occupied or reconfigured, with law enforcement and first responders responsible for

protecting and securing the district to discuss and coordinate school safety and security
matters.

5. Serve as the liaison with law enforcement and other state committees and agenCies on
matters of school safety and security.

6. Serve on the district's threat assessment team(s) and participate in required training and
the threat assessment process.[7][14]

7. Coordinate Schoo! Safety and Security Assessments, Schoo!l Safety and Security grant
requirements and respond to School Safety and Security surveys, as applicable.[11]{15]

The School Safety and Security Coordinator shall, within one (1) year of appointment, complete
required training as specified by the state's School Safety and Security Committee for serving in
the role of a School Safety and Security Coordinator. This training shall be in addition to other
training requirements for school administrators, but shall count toward professional education
credit, where appllcable [31[16][17]1[18]

By June 30 of each year, the School Safety and Security Coordinator shall make a report to the
Board at an executive session on the district’s current safety and security practices, and identify
strategies to improve school safety and security.[3][19]

The Board directs the School Safety and Security Coordinator to include the following information
in the annual report:

1. Threat assessment team information, including verification of compliance with law and
regulations, the number and composition of the district's threat assessment team(s), the
total number of threats assessed in the past year and additional information on threat

assessment required by the Superintendent or designee, in accordance with Board policy.[7]
[14] _

2. The number and type(s) of school securlty personnel contracted or employed by
the district, including:[3]

a. The humber of school securlty personnel that are armed, listed by type(s) of
personnel.
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b. The school building at which each school security personnel is assigned, listed
by type(s) of personnel.

c. The training, including the type of training and completion dates, of each
school security personnel, listed by type(s) of personnel.

d. A listing of other individuals utilized by the district for school safety-related
duties.

3. { x} Reports of required emergency preparedness, fire, bus evacuatlon and school security
drills.[11] - ,

4. {x } Information on required school safety and security training and resources provided to
 students and staff. [11] :

5. {x } Safe2Say Somethlng aggregate data, including a breakdown of Llfe Safety and Non Life
Safety reports received.

- 6. {x } Behavioral health and school climate information, including aggregate data from
surveys and assessments issued in the district, mformatlon on referrals and services
accessed by students and families, and identification of additional resources needed in the
dlstrlct [20]

- 7. {x } School safety and security incident reports for the previous year(s) and/or data
collected to date for the current year.[21]

8. {x } Updates regarding the dlstrlcts memorandum of understandlng with law enforcement
agencies. [21]

9. {x } Updates to laws, regulations and/or Board policies related to school safety and security.

10. {x } Information on tours, inépections and/or School Safety and Security Assessments of
school facilities and programs.

11. {x } Information on grants or funding applied for and/or received in support of school safety
and security efforts.

A copy of the report, including the required information on threét assessment and séhool
security personnel, shall be submitted to the state’s School Safety and Security Committee.[3]

The Superintendent or designee shall implement job descriptions and procedures to address the
responsibilities and requirements specific to each category of school security personnel in carrying
. out their duties.

Schooi security personnel shall carry weapons, including firearms, in performance of their duties
only if, and to the extent, authorized by the Board, including as provided in an agreement with a
law enforcement agency for the stationing.of a School Resource Officer or in a contract with an

- independent contractor or third-party vendor approved by the Board.

[NOTE: Select the appllcable option(s) below with the appropriate correspondlng
language for each option, based on the district’s school security personnel.] '

Guidelines

{ x} School Police Officers
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The district shall employ and/or contract for one or more school police officers and apply to the
appropriate court for appointment and powers of authority, in accordance with the provisions of
law.[2]1[22]1[23][24]1[25][26]

Within thirty (30) days of court approval for appointment of a school police officer, the district
shall notify the School Safety and Security Committee and submit a copy of the court's order.[22]

School police officer - [2]{23][24]

1. A law enforcement officer employed by the dlstrlct whose respon5|b||1t|es including work
hours, are established by the district; or

2. An independent contractor or an individual provided thrdugh a third-party vendor who has
been appointed in accordance with law, and who meets the requirements of contracted
services personnel, in accordance with Board policy.[26]

Background Checks -

Prior to receiving an offer of employment, all school police officers shall comply with the
requirements for background checks/certifications and employment history reviews for all school
-~ employees, in accordance with applicable law, Board policy and administrative regulations. These
requirements are addressed separately in Board policy 304 for school police employed by the
district and Board policy 818 for school police employed by an independent contractor or third-

The district shall conduct a law enforcement agency background investigation in compliance with
applicable law and regulations for all school police employed by the district and shall review a
background investigation conducted for all school police employed by an independent contractor
or third-party vendor.[311[32]

Following an offer of employment, the district shall request the separation record for a school
police officer employed or contracted by the district, in accordance with applicable law and
regulations for a law enforcement agency.[33][34]

Requirements -

The district shall annuaily report the following information regarding school police officers
receiving required training to the PA Department of Education, the School Safety and Security
Committee and the PA Commission on Crime and Delinquency:[35]

1. The district’s name and the number of school police officers employed or contracted by the |
district. ‘

2. The municipalities comprising the distfict.
3. The date and type of training provided to each school police officer.

The district shall make reports regarding hiring and separation, and shall maintain all records, as
required for a law enforcement agency, in accordance with applicable law and regulations.[32][36]

School police officers shall take and subscribe to the Oath of Office required by law.[37]
{x } The district shall request that the court grant the school police officer authority to carry a

firearm, in accordance with law. The school police officer shall maintain all applicable firearm
license and training requirements, in accordance with applicable law and Board policy.[22][38]
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School police officers shall suécessfully complete required training, in accordance with law, and -
other required staff training, including district training on the use of positive behavior supports,
de-escalation technlques and appropriate responses to behawor for students with disabilities, in

School police officers shall possess and exercise the following duties:[43]

1. Enforce good order in schooi buildings, on school buses or vehicles owned or leased by the
district, and on school grounds.

2. If authorized by the court, issue summary citations or detain individuals who are in school
buildings, on school buses and on school grounds in the district until local law enforcement is
notified,

3. If authorized by the court a school police officer who is a law enforcement ofﬂcer ernpioyed
by the district whose responsibilities, including work hours, are established by the district,
may exercise the same powers as exercised under authority of law or ordinance by the
police of the municipality in which the school property is located.

School potice officers shall wear the assigned metaliic shield or badge provided by the district in
plain view when on duty.[44]

T SchootResource Officers-(SROs)

- PO e " P A 7 . T
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{ x} School Security Guards

The district shall employ and/or contract for one or more school security guards in accordance
with the provisions of law.[2][25][26][471

School security guard - an: individual employed by the district or a third-party vendor or an
independent contractor who is assigned to a school for routine safety and security duties, and has
not been granted powers by the court to issue citations, detain individuals or exercise the same
powers as exercised by police of the municipality in which the school property is located, in '
accordance with law. An independent contractor or individual employed by a third-party vendor

contracted with the district shall meet the requirements of contracted services personnel, in
accordance with Board policy and the provisions of applicable Iaw.[2][24][26][47]

L lie=11

Background Checks -

Prior to receiving an offer of employment, all school security guards shall comply with the
requirements for background checks/certifications and employment history reviews for all school
employees, in accordance with applicable law, Board policy and administrative regulations. These
requirements are addressed separately in Board policy 304 for school security guards employed
by the district and Board poilcy 818 for school securlty guards employed by an independent

The district shall conduct a law enforcement agency background investigation in compliance with
applicable law and regulations for all school security guards employed by the district and shall
review a background investigation conducted for all school security guards employed by an
independent contractor or third-party vendor.[31][32]

Following an offer of employment, the district shall request the separation record for a school

security guard employed or contracted by the district, in accordance with applicable law and
regulations for a law enforcement agency.[33][34]

Requirements -

School security guards shall provide the following services, as directed by the district:[47]

1. School safety support services.

2. Enhanced campus supervision.

3. Assistance with disruptive students.

4. Monitoring visitors on campus.[48]

5. Coordination with law enforcement officials,
{x } including school police officers.

6. Security functions which improve and maintain school safety.
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School security guards shall successfully complete required training, in accordance with law, and
applicable staff training in accordance with Board policy.[47]

{ x} School security guards authorized to carry a firearm shall maintain an appropriate license
and successfully complete required firearm training in accordance with law.[47]

The district shall make reports regarding hiring and separation, and shall maintain all records, as
required for a law enforcement agency, in accordance with applicable law and regulations.

{x } Other Agreements

{x 3} The district shall enter into a cooperative police service agreement(s) with a
municipality(ies), in accordance with the provisions of law.[45]

PSBA Revision 9/24 © 2024 PSBA

1

Legal .24 PS. 1316-C
.24 P.S. 1301-C
Pol. 146.1

. Pol, 227

. Pol. 236 .
. Pol. 236.1

Pol. 249

‘Pol, 333

10. Pol. 351

11. Pol. 805

12, Pol. 819

13. 24 P.S. 1310-B
14, 24 P.S. 1302-E
15. 24 P.S. 1305-B
16. 24 P.S. 1316-B
17.24PS. 1205.1
19. Pol. 006

20. Pol, 235.1

21. Pol. 805.1
22.24P.5, 1302-C
23. 24 P.S, 1310-C
24,24 P.S. 1311-C
25. Pol. 304
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26, Pol. 818

27.24PS. 111

28.24PS. 111.1

29, 23 Pa, C.S.A. 6344

30. 23 Pa. C.5.A. 6344.3

31. 37 PA Code 241.5

32, 44 Pa. C.S.A. 7301 et seq
33. 37 PA Code 241.6

34, 44 Pa, C.5.A, 7310

35, 24 P.S. 1303-C

36. 37 PA Code 241.1 et seq
37. 24 P.S. 1304-C
38.24 P.5. 1305-C

39. 22 PA Code 10.23
40. 22 PA Code 14.104
41. 22 PA Code 14.133
42, Pol. 113.2

43, 24 P.S. 1306-C
44. 24 P.S. 1307-C

45. Pol. 909

46, 24 P.S. 1313-C

47. 24 P.S. 1314-C

48. Pol. 907

49. 24 P.S. 1309-C
50. 42 Pa. C.S.A, 8953
51,53 Pa. C.S.A. 2303
24 P.S. 1306.2-B

24 P.S. 1319-B

53 Pa. C5.A. 2301 et seq
Pol. 705

Pol. 709
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