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ACTON SCHOOL DEPARTMENT

RESERVE FUNDS SUMMARY FOR FY 2026-2027

Account Account description  Beginning 
Balance 

Expenditures 
Ending Balance 

1000 Capital Repairs 
Reserve Fund $271,202 0.00 $271,202 

2000 Designated 
Reserves  Fuel $10,700 0.00 $10,700 

3000 

Tuition and 
Assistive 

Technology 
Reserve Fund 

$150,000 0.00 $150,000 

4000 
Professional 

Reserve Fund $10,000 0.00 $10,000 

5000 Technology 
Reserve Fund 

$10,000 0.00 $10,000 

6000 
Health Reserve 

Fund $15,000 0.00 $15,000 

8000 
Capital 

Improvement 
Reserve Fund 

71,895  $71,895 

9000 
Matching Grant 

Reserve Fund $10,000 0.00 $10,000 







HEALTH INSURANCE COMPARISON 

 

 

 

The increase in health insurance costs over the past three years is mainly due to 
two factors. 

First, like most employers, the school has experienced annual premium increases 
from our insurance provider. Healthcare costs continue to rise nationally, and those 
increases directly affect the premiums we must pay. 

Second, more employees have chosen Family coverage instead of Single or Two-
Person plans. Family plans are significantly more expensive, so when more staff 
select that level of coverage, the total cost to the district increases. 

It is also important to note that under the new collective bargaining agreements for 
both teachers and support staff, employees are contributing a slightly higher 
percentage toward their health insurance each year. This was negotiated to help 
share the impact of rising healthcare costs. 

We have not added new benefits. The increase reflects higher insurance rates, 
changes in plan selections, and the overall rising cost of healthcare. 
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Secondary Controlling
FY 26-27 
Proposed 

Budget
Notations

Object 1010 - Salaries Paid to Professionals $1,411,309
Teacher salaries for grades PreK-8 and Specials. (2 )  Use of Title 1A funds to cover a teacher. 

*Note: FY 25/26 Teacher Contract was not settled at the time the budget was passed.

Object 1020 - Salaries Paid to Instructional Aides 
or Assistants

$77,36 Wages for Education Technicians for PreK-8  (2) 

Object 1230 - Salaries of Temporary Employees 
Paid to Substitutes

$32,500 Substitutes covering teachers and Ed technicians.

Object 2010 - Employee Benefits for 
Professionals

$71,811
Benefits include Medicare, State Unemployment tax, Workers' Comp, Long-term disability, 

PFML, and retirement benefits.

Object 2020 - Employee Benefits for Instructional 
Aides or Assistants

$3,639
Benefits include Medicare, State Unemployment tax, Workers' Comp, Long-term disability, 

PFML,and retirement benefits.

Object 2030 - Benefits for Substitutes $1,800 Benefits include Medicare, State Unemployment tax, Workers Comp,

Object 2110 - Group Health Insurance for 
Professionals

$488,95 Medical insurance for Teachers and Ed Technicians 12% increase

Object 2120 - Group Health Insurance for 
Instructional Aides or Assistants

$33,048 Medical Insurance for Ed Technicians 12% increase

Object 2230 - Social Security/Medicare 
Contributions for Substitutes

$3,000  Social Security/Medicare Contributions for Substitutes

Object 2310 - Retirement Contributions for 
Professionals

$61,533 Maine Pers retirement system for teachers  

Object 2320 - Retirement Contributions for 
Instructional Aides or Assistants

$3,373 Maine Pers retirement system for Ed Techs

Object 4300 - Repair and Maintenance Services $500 Repairs & Maintenance Services

Object 5610 - Tuition Paid to School Units Within 
the State

$1,339,91
Sanford HS - 89 students at $15,055.22 per student as per ME DOE Tuition rates for public 

secondary schools.

Object 5800 - Travel $750 Travel and conferences for teachers   

Object 6100 - Instructional Supplies $20,200 School supplies for classroom instruction

Object 6110 - Equipment and Furniture, 
Instructional, Non-Capitalized

$500 Assessment testing

Object 6400 - Books and Periodicals $6,150 Books and Periodicals supporting classroom curriculum

Object 7300 - Equipment $5,250 Equipment expense for classroom instruction 

Object 8100 -  Dues and Fees $400 Dues and Fees for classroom instruction

Object 8500 - Co-curricular, Extra-curricular and 
Field Trip and Transportation

$17,275 Field trips for PreK-8

Object 8900 - Miscellaneous Expenditures $5,000 School programs, Theater programs, Guest Speakers, & Presenters

Totals $3,584,27

Acton School Department
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