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Policy 
modified and light-duty assignment

The Elsinboro Township Board of Education recognizes that when employees have temporarily disabling medical conditions, temporary modified or light-duty assignments can allow the district to continue to use their valuable knowledge, skills, and abilities while minimizing time away from work. Temporary modified/light-duty assignments may also serve to facilitate the employee's transition back to his/her regular duties or full-time work. In addition, temporary modified/light-duty assignments will to help reduce workers' compensation costs and maximize employee productivity and morale. 
A "temporary modified or light-duty assignment" is a temporary assignment, as an alternative to the employee's regular duties, to which the employee will be assigned until he/she can return to full duty or is classified as permanently disabled. Modified or light-duty assignments shall be designed to accommodate medical restrictions specified by the employee's physician. They may include work in the same job classification or a different job classification at the employee's regular salary rate. Employees who receive modified or light-duty assignments that include a shortened work day or week shall be compensated only for the days and hours worked. Modified or light-duty assignments to accommodate the physical restrictions shall not be provided when it causes an undue hardship on district operations or resources.

Modified or light-duty assignments are intended to address short-term medical restrictions and will normally extend for less than eight weeks' duration. These assignments shall not be used as a means to establish new assignments or displace other employees.
Any employee may request a modified or light-duty assignment when he/she has a temporary medical condition which prevents the performance of the essential functions of his/her current assignment or position. The superintendent or designee shall determine, on a case-by-case basis, whether a suitable temporary position currently exists to accommodate the physical restrictions specified by the employee's medical provider. The superintendent shall present all assignments to modified or light-duty positions to the board for approval.  Modified or light-duty assignments shall be determined on a case by case basis and shall not set a precedent for future accommodations.
Light Duty
The board of education may offer temporary light duty job assignments to employees with temporary work-related restrictions due to an illness or injury. It is to be noted that light duty assignments are not required by any state or federal law. 
Employees who wish to return to work with temporary restrictions due to injuries or illnesses must notify the superintendent and request, in writing a temporary light duty assignment.  The written request shall include a statement from the employee’s healthcare provider outlining the type of injury or illness and any restrictions of the work assignment that may be necessary.  The board of education retains the right to have the employee examined by the physician of its choice to ascertain the validity of the conditions stipulated by the employee and/or the employee’s healthcare provider. 
Upon a decision of the board of education, a written reply to the employee shall be submitted to the employee along with a description of the light duty assignment being offered.  Specific duties for such assignments shall be determined by the superintendent/designee and approved by the board of education. 
Affirmative responses by the board of education shall not be construed as “past practice” for future requests.  Each case shall be handled and decided individually.
In order to qualify for light duty assignments, the employee must no longer qualify or be eligible for Family and Medical Leave Act (FMLA) or the New Jersey Family Leave Act (NJFLA) or New Jersey Disability Compensation. 
Light duty assignments under this policy are specially created temporary job assignments for employees injured or otherwise incapacitated. Such light duty assignments are temporary assignments only, are not vacant or permanent positions within the district workforce, and are not available to employees on a permanent basis under any circumstances. The availability of such light duty assignments shall depend on the district’s restrictions and needs.  The existence of this light duty policy does not in any way guarantee that light duty will be available at any given time, or for any particular employee who requests it.
If at any point, the employee is medically determined to have sustained permanent restrictions, the creation or continuation of a temporary light duty assignment will not be considered. In that event, the superintendent will review the employee’s situation separately, to determine the appropriate steps to be taken, if any, under the Americans With Disabilities Act, other applicable laws, negotiated employment contracts and other relevant board policies. 
If a light duty assignment is available or created, an employee will be permitted to work in a light duty assignment only after the superintendent receives a written statement from employee’s treating health care provider approving the assignment for the affected employee.  
If a light duty assignment is offered by the district and approved by the employee’s physician, an employee’s refusal to accept the offer of light duty may affect the employee’s right to workers’ compensation benefits under applicable law. However, if the employee’s injury or illness qualifies as a serious health condition for purposes of the Family and Medical Leave Act, such refusal to accept light duty will not impact the employee’s rights under the Act.  
Employees on light duty are expected to perform that duty, and will be held accountable for performance and conduct standards just like employees on regular duty are.
The employee has no right to continued light duty employment and light duty may be modified or ended at any time, even if the employee’s physician has not yet released him/her to regular duty. 

The employee shall abide by the restrictions imposed by his or her physician and should not exceed those restrictions. 
Upon return to regular duty, following completion of light duty, in order to continue working, the employee must be able to perform the essential functions of his/her regular job, with reasonable accommodation if the employee is disabled, and if reasonable accommodation is necessary.
Implementation
An employee's initial assignment to a temporary modified or light-duty position shall be for a limited duration, not to exceed 30 days. At the end of the initial assignment, the employee may request that the board extend the assignment. When requesting any such extension, the employee shall submit documentation from his/her medical provider verifying that the employee is still temporarily disabled and is not medically able to return to his/her regular assignment. Temporary assignments generally shall not exceed 90 days, but may be extended with board approval for an additional 90 days upon verification by the employee's medical provider that such an extension will allow the employee to return to unrestricted regular duties.
An employee who rejects a temporary modified or light-duty assignment may be subject to a loss of workers' compensation benefits.
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Legal References:
N.J.S.A.  18A:6‑6



No sex discrimination 


               
N.J.S.A.  18A:6‑66


Rights and benefits of personnel (educational services commission)


             
N.J.S.A.  18A:16‑2




  through -5




Physical examinations; drug testing; requirement 

                   

N.J.S.A.  18A:27‑4



Power of boards of education to make rules governing employment of teacher, etc.; employment thereunder



N.J.S.A.  18A:40‑10
Exclusion of teachers and pupils exposed to disease




N.J.S.A.  18A:66‑39
Disability retirement




N.J.S.A.  26:4‑1   
"Communicable disease" defined




N.J.S.A.  26:4‑6   
Prohibiting attendance of teachers or pupils




N.J.S.A.  26:4‑15  
Reporting of communicable diseases by physicians




N.J.S.A.  26:5c-1 et seq.
AIDS Assistance Act




N.J.A.C.  6A:16-1.4 et seq.
District policies and procedures       




N.J.A.C.  6A:16-2.1
Health services policy and procedure requirements





N.J.A.C.  6A:32-6.1 et seq.
School Employee Physical Examinations 




N.J.A.C.  8:61‑1.1et seq. 
Participation and Attendance at School by Individuals with HIV Infection




N.J.A.C. 12:100-4.2
Safety and Health Standards for Public Employees 
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*4112.4/4212.4
Health


*4112.6/4212.5
Personnel records


 4150/4250
Leaves

                  
*4151/4251
Attendance patterns

*4151.1/4251.1 
Personal illness or injury
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