4.13.2026 TES Principal’s/Superintendent’s Report

1)Student Achievement: TSD will strive to improve student achievement in all grade levels and
subgroups while reducing achievement gaps.

o

ISAT starts March 27, 2026 (3-6-ELA, Math & Science)
IRI starts in May-State dept will visit and monitor.
PBIS Walkthrough- “evidence supports hard working, caring staff who invest in creating a
positive learning environment”-Diana Morgan
o Strengths
o -100% of teachers interviewed knew all the values, reported explicitly teaching the
values, and have handed out Golden Tickets in the past two months
o -Several teachers reported positive experiences and improvements since
implementing PBIS
o -Most students knew all of the schoolwide values and all students interviewed have
received Golden Tickets in the last 2 months

o Interview Statistics
o -Percent of staff interviewed that could name the majority of schoolwide values:
100%
o Percent of staff interviewed that reported explicitly teaching schoolwide values:
100%
o Percent of staff interviewed that reported giving out formal acknowledgment this
year: 100%
o Percent of students interviewed that could name the majority of schoolwide values:
90%
o Percent of students interviewed that reported receiving a formal acknowledgment
this year: 100%
Extended Learning Opportunity, Policy 2460 & Know Y our Government
https://content.myconnectsuite.com/api/documents/54efbb8a56414b92a2¢c1947a46785575

-pdf
Transcript is being developed from the U of I Ext.

2) Financial Transparency: TSD will be responsible and accountable for district resources
while providing transparency and community engagement to support the district’s needs and
strategic plan.

Spudingo April 17, 2026 starting at 5:00pm.
Insurance Committee updates

Accreditation with Merit (See attached notification)
Food Service Team

Closing T.R.A.C., LLC Bank Account-In progress

3)Facilities: TSD will provide a safe, secure, and welcoming school environment in state-of-
the-art facilities that are well maintained and efficiently utilized, while proactively planning for
future growth.

Fire Drill


https://content.myconnectsuite.com/api/documents/54efbb8a56414b92a2c1947a46785575.pdf
https://content.myconnectsuite.com/api/documents/54efbb8a56414b92a2c1947a46785575.pdf

4)Communication: TSD will effectively communicate, through various means, a consistent
message to all stakeholders including patrons and staff in a regular and timely manner.

Graduation: Dan will hand out diplomas; Please RSVP to Mr. Dail for program

Post Legislative Tour- April 14, 2026

Negotiations: April 16, 2026

Handbook Reviewed and updated (see attached)

Minutes and makeup days: A regular day is 6 hrs 13 min per day. We have used 5 days
and

2 hours or 33 hours, and the lowest amount available for seniors is 57 hours.

5)Recruitment & Retention: TSD will recruit, hire, develop and retain professional, engaged,
and effective team members in all areas.

Letters of Intent, April 6-17

Ed Law Conference: Klaire Vogt, Jordyne Fredrickson, Morgan Loy April 27-28, Boise
CFSGA: Klaire Vogt and Theresa Priebe

Ramsdale Meeting: Klaire Vogt, Aaron Dail, Theresa Priebe, Ashley Nelson, Wendy
Fredrickson May 8, 2026.

Potential Openings: District Office: Admin Assistant; TES: Special Education para
THS: Secondary English teacher, Spec Education para





