Dietrich School District #314
“Educate Empower and Preparg”
May 21, 2024
7:00 P.M. Board Room
Regular School Board Meeting Agenda

Mission: We exist to Educate, Empower, and Prepare students for a productive life.

Vision: Maintain a culture where Respect, Integrity, and Perseverance are cultivated. Operate a safe and
welcoming school, Where each student is challenged to achieve excellence in Preparation for College,
Career and a Productive Life.

Regular Meeting Agenda

Call to Order
a. Pledge of Allegiance
b. Vision and Mission
Consent Agenda Action

a. Approval of Minutes April 15, 2024

b. Approval of Accounts Payable

¢. Approval of Encumbrance Report

d. Approval of Student Body Balance Sheet

Action Item: Approve/Deny Consent Agenda

Action Item: Executive Session as per code 74-206 (1) subsections(d) To consider
records that are exempt from disclosure as provided in ¢hapter 1, title 74, Idaho Code.

(a)To consider hiring a public officer, employee, staff member or individual agent, wherein the
respective "qualities of individuals are to be evaluated in order to fill a particular vacancy or need
Personnel Action

Student Attendance Appeal Action

Team Lead Presentations

a. Elementary
Public Input: The board values patron input. Any patron who would like to speak at a board meeting
regarding a complaint about the district should have followed district policy on chain of command. The
chain of command is as follows 1. Teacher or staff 2. Principal or Supervisor 3, Director or Administrator
4. Superintendent 5. Board.
Superintendent Report

a.  Attendance

b. Testing Update

¢. Upcoming Dates

d. Mainienance Report

10, Dean of Students Report

a. Discipline

b. Grade Reports
¢. Testing

d.  Athletic Report

11. Finance

a. Budget Update

12. Board Business

a. Leader in Me Update

b. Misty Swanson ISBA
¢. Board Survey
d. Nepotism Policy

Board of Trustees Superintendent of Schools Business Manager/Board Clerk/ Treasurer
Rick Bingham, Chairman/ Starr Olsan, Vice Chair Stefanie Shaw Dalonna Hurd
Wyatt Weberl/Ben Hoskisson/Valerie Varadi



Dietrich School District #314
“Educate Empower and Prepare”
May 21, 2024
7:00 P.M. Board Room
Regular School Board Meeting Agenda
Mission: We exist to Educate, Empower, and Prepare students for a productive life.
Vision: Maintain a culture where Respect, Integrity, and Perseverance are cultivated, Operate a safe and
welcoming school. Where each student is challenged to achieve excellence in Preparation for College,
Career and a Productive Life.

24 R
i. 1SBA Policy
ii.  Current Policy
Emergen osure 4/15 Action
f.  Resolution for the city Action

13. Policy
a. 2nd reading Policy 2350 Data Breach Action

14, Future Agenda Ttems
a. Regular Meeting/ Budget Hearing June 18 7:00 PM

15. Adjournment

Board of Trustees Superintendent of Schools Business Manager/Board Clerk/ Treasurer
Rick Bingham, Chairman/ Starr Olsen, Vice Chair Stefanie Shaw Dalonna Hurd
Wyatt Weberl/Ben Hoskisson/Valerie Varadi



Dietrich School District #314

A P PR O VE D Board of Trustees Board Meeting
April 15,2024 7:00 PM

The meeting was called to order at 7:00 P.M. by Board member Rick Bingham. The Board Members
present were Valerie Varadi, Ben Hoskisson, Starr Olsen and Wyatt Weber. Superintendent Stefanie Shaw,
Business Managet/Board Clerk Dalonna Hard, CNP/Student Body Accounts Shania Perkins, staff
members Jalyn Shaw, Diane Norman, Maureen Heimerdinger, and patrons Heather Torgerson and Mindy
Robertson were also present

Consent Agenda
e Ben Hoskisson made a motion to approve the consent agenda. The motlon was seconded by Start
Olsen. Vote was unanimous in favor,

Team Lead Presentations
¢ Elementary- Diane Norman presented some elementary classroom updates and ISAT Prep.
e Secondary as read.

Superintendent Report
Superintendent Shaw presented her report as read with a focus on legislative update, Her report included
the following points:

o Legislative Update

e Attendance

¢ Upcoming Dates

e Maintenance Report

Dean of Students Report

Presented as read with the following points:

e Discipline

e  Grade Reports

e Testing

o  Athletic Report
Lunch Fees

® Shania Perkins presented a proposal for lunch fee increases for the 2024-2025 school year. Starr
Olsen made a motion to approve the Lunch fees. Ben Hoskisson seconded the motion, Vote was
unanimous in favor.

Budget Hearing Date June 18
e Ben Hoskisson made a motion to approve the Budget Hearing Date, Wyatt Weber seconded the
motion. Vote was unanimous in favor.

Insurance Rates, Proposal :
e No action was taken as the proposal was for the rate to remain the same and will be included in
the budget process,

Elective Class Numbers -
¢ Reviewed student numbers in elective classes. Discussion was held on possibly offering different
classes or looking at the hour these are taught to encourage more participation



Artificial Intelligence - Starr Olsen led the discussion on Al use, whether to embrace it or not, and if we
embrace it to teach the kids the proper way to utilize it in a school setting. A policy will be worked on.

Maintenangce 10 year plan - was reviewed. This is a working document. Ryan would like input if any
one has anything they would like to see added or moved.

Leader in Me Update -~ Superintendent Shaw updated on a meeting she had with Shoshone, Also has a
secondary plan to read books as staff.

Disposal of Property
e Ben Hoskisson made a motion to approve the disposal of property. Valerie Varadi seconded the
motion. Vote was unanimous in favor,

ISBA Leadership Institute - May 29
o  Trustees were reminded of the date and will let Dalonna know if they are able to attend.

Policy
e Ben Hoskisson made a motion to approve the revision of Policy 8200. Valerie Varadi seconded
the motion. Vote was unanimous.
o Starr Olsen made a motion to approve the 1st reading of Policy 9550, Ben Hoskisson seconded
the motion. Vote was unanimous.

E tive Sessio
Starr Olsen made a motion to go into executive session as per Idaho code 74-206(1) subsection
- (b) and {d}; (b) To consider the evaluation, dismissal or disciplining of, or to hear complaints or -
charges brought against, a public office, employee, staff member or individual against, or public
school student and (d) To consider records that are exempt from disclosure as provided in chapter
1, title 74, Idaho Code.
e Ben Hoskisson seconded the motion. The roll call vote was all in favor. The board went into
executive at 7:58 p.m.
e Discussion was had over the staff members of the year (7:58-8:04 p.m.), safety plan (8:04-8:11
p.m.), and the superintendent evaluation (8:11-9:07 p.m.).
e The board came out of executive session at 9:08 p.m.

Staff Members of the year
e Starr Olsen made a motion to approve two Staff members of the year. Ben Hoskisson seconded
the motion. Vote was unanimous.

Superintendent Evaluation
o Ben Hoskisson made a motion to approve the Superintendent Evaluation. Valerie Varadi
seconded the motion, Vote was unanimous.

Safety Plan
¢ Starr Olsen made a motion to approve applicants A & B under Policy 9411. Ben Hoskisson
seconded the motion. Vote was unanimous.



Future Agenda Items
¢ Graduation May 20, 2024 at 7:00 p.m.
o Next regular board meeting will be May 21, 2024 at 7:00 PM.

Adiournment
e Rick Bingham adjourned the meeting at 9:12 PM.




& Resignations

> Abby Power Paraprofessional- | will not be rehiring her position as we are reducing
paraprofessionals due to another full time Sped teacher.
> Jaycee Perron Resignation JH Volleyball
> JH Football- Steve Shaw
MNew Hires
# Varsity Football Ceach- Garrett Astle
# Varsity Girls Basketball Coach Charley Bingham
% Science or Ag Teacher - Steve Shaw
> left both the Science and Ag position Open and will hire one based on applications.
% Elementary Teacher- Diane Norman

% Open Positions
> JH Volleyhall
> JH Football

% Recommendations for Rehire

Teachers

% Aleta Ramberg

# Maureen Heimerdinger

% Kathlean Novotny

< Sarah Stowell

% Elizabeth Hollibaugh

< Tanya Astle

< Glenna Wendt

# Charley Bingham

% LoriNorman

¢ . DonVan Kieeck

% Eric McHan

%  Amy Wood

% Jessica Whisenhunt

% Classified Staff
% Jalyn Shaw

% Dulfia Vasquez

<% Leslie Rands

% JoyceNicholes

< Matigan Bingham
% Shirley Bingham
% Janet Towne

% Michelle Johnson
%  RyanDilworth.
% Trevor Rands

% Pascuaf Antonio
%  Mary Smith

< PerriSmith

% Anatolia Garcia
< Shanla Perkins

< Dalonna Hurd

% Doralee Wells

Coaches
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Volleyball

Charley Bingham
Denise Hanson

Girls Baskethall
Garrett Astle JV
Boys Basketball
Slade Dl

Steve Wells

Cross Country/ Track
Dixie Dill Varsity
Sarah Stowell JH Track




Dietrich School District

Balance Sheet
As of May 2, 2024

TOTAL

ASSETS
Current Asssts
Bank Accounts
D.L. Evans Bank ©6,719.10

Undeposited Cash Box Funds _ 0.00
otal Bank Acoaunls T s 89871040

Accounts Receivable

Accounts Recelvable - 7,812.55

“otal Accounte Bacalvable ™~~~ e e N & 125
Other Current Assets

Inventory Asset 972.93

. Undsposited Funds R o

Total Other Current Assets $072.93

Tl Gutrenk Ry~ T T T s S e e - s e

“TOTAL ASSETS o ' $1"b5,504.58_'

LIABILITIES AND EQUITY
Liabilities
Current Liabillties
Accounts Payable
Accounts Payable -1,480.05
* Total Accounts Payable a - © $-1,480.05
Credit Cards
Shania's SB CC 369.82
~ Total Cradit Cards - - ) - $369.82
 Total Current Liablites $-1,110.23
~ Total Liabllities S S $-1,11023
Equity
Opening Balance Equity 0.00
Sales Tax -3.91
Sawtooth Conference 4,204.48
Scholarships 180.00
Scholarship- Wayne Dill "Be Somebody"” 1,500.00
Scholarship-Community 1,199.81
Scholarship-David Sorensen \ : 5,125.00
Scholarship-Luke Beckley 0.00
Scholarship-Staff 5,908.76
Volunteer Scholarship 1,010.00
Tufal_Scholarships_ e et e e e e e e et e e et et e e e e s e e 14,92357 )

Thurselay, May 2, 2024 11:07 AWM GMT-06:00 13



TOTAL

-Student Body Balance 0.00
00-Ramburg 244.68
01-M. Heimerdinger 1,004.61
02-Novotny 312,90
03-Stowell 259.51
04-Hollibaugh 452.50
05-Astle 461.89
06-Norman 452.48
Athletics -49,671.85
Activity Cards 23,341.90

Adult/Senior Pass 1,710.98
Family Pass 8,280.02
" Total Activity Cards o ’ o 33,332.90
Gates 33,710.37

lce Cream 2,088.18
NFHS Kickback 872.98
Officials -405.28
Official Contract Fee -39,331.00
ol Officals e ) "-'a'é,';}éé.'één

Student Sport Fees

BBB 7,530.00
Chear 363.59

FB 11,024.91
GBB 6,895,094
Shooter Shirt- GBB/BBB 0.00
Track | 7,802.71

vB 8,182.00

XC 918.00

~ Total Student SportFees @0 * S o 4271745
 Total Athletes ’ S - 23,313.45
Auto Gollision 0.00
Class Projects 0.00
Nova Project (.00

~ Total Auto Colllsion - 0.0
Box Tops/Field trips 870.08
Class of 2017 0.00
Class of 2018 407.65
Class of 2019 286.97
Class of 2020 2,42
Class of 2021 378.63
Class of 2022 29.49
Class of 2023 191.29
Class of 2024 3,178.80
Class of 2025 269.31
Class of 2026 1,313.27
Class of 2027 1,548.29
Class of 2028 799.91
Class of 2029 335.59
Thursday, May 2, 2024 11:07 AM GMT-06:00 3



TOTAL

Club BPA

2,593.22
Club FFA 513.39
Club Music 5,0886.52
Concesslons 6,359.00
Elementary Field Trips 36.68
General Student Body 197.20
HS Science 1,969.04
InfOut -1,915.89
Jas Foundation 2,475.70
Library 569,56
Other Student Body Income 0.00
Rohotics 457.88
Secondary Social Studies 138.65
Ski/Skate/ Wahooz 26.70
SPED 183.87
Student Council 743.52
SunShine Commitee 1,447.65
Team Accounts
Team BBB 7,395.59
Team Cheer 2,790.88
Team FB - 1,307.58
Team GBB 219.04
Team Track 223.68
Team VB 5,656.96
Team Wrestling 940.10
Team XC and Track 3,721.43
" Total Team Accounts - R . 22,255.26
Walking/Attendance 1,010.76
Yearbook 6,764.33
Total Student Body Balance : - - - 87,028.74
Tournament/ All Sports 623.53
Tournament/ Dist. Basketball 0.00
Unrestricted Net Assets -183.58
YEA 88.19
Net Income -64.21
TotalEquy 000 o $106,614.81
TOTAL LIABILITIES AND EQUITY S ) $105,504.58

Thursday, May 2, 2024 11:07 Al GMT-06:00
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* ACCOUNTS PAYABLE **  DHETRIGH S8CHOOL DISTRICT #314
(VEND RNG: 000000-2222 7, DATE RNG; 80/00/00-05/39/24; ALL FUNDS; BANK CD: 1)

06/18/24 PRINT: 05/13/24 4:37:03 PM PAGE 1

VEND#  ACCOUNT DEPT = DATE  PO#  INVOIGE DESGRIPTION BG DP MO-YR AMOUNT
000002  100-883410-000-000-D 000000 OBO7i24 0DBEOS 240004 £023-2024 Unleaded Gas 1 N 06-2024 331.02
000002 100-981420-006-000-0 OGOO00 06/07I24 00BGOS 240004 2023-2024 Dlepel Fusl 1 N 082024 1,878.32
o000z 1006664 16-000-000-0 000A00 06/07/24 008787 240004 Maln Irrigatlon hydrant repalr -sealant, prima 1 N - 062024 125.08
*SUB-TOTAL: Vailey Wide Coopetalive 2,130,32
000008 200-710458-000-000-0 000000 05/07/24 006472 30520084 2023-2024 Food S¢rvices i N 062024 142,74
“SUR-TOTAL; Shamrook Foods (FSA) 142,74
000010 100-887300-080-000-0 000000 05/07/24 Q08796 5.1.24 Background Choeok Eagow Account 1 N 052024 200.00
“SUR-TOTAL: ldabo State Dept of Education 200.00
000013 400-664440-000-000.0 000000 063124 DOB7BR 1023036 Totes for Storage 1 N. 0562024 208,87
000013 100-864440-000-000-0 000000 DBM3/24 ODA7G3 1023036 Clampa for Gym T N 052024 50.88
000013 100-864410-000-000-0 000000 06/13/24 008763 1023036 Multi Pogllion Ledder 22! 1 N 05-2024 219,00
0000138 100-6884410-000-000-0 QUONGD  06/13/24 008808  E028770 gate caslors 5" swivel 1 N 05-2024 23,68
000013 100-864410-000-000-0 Q0000 05/13/24 0CABOG 6023770 Gut off Blades 1 N 682024 28,70
000018 100-8684410-000-000-0 Q00000 086/13/24 008806 8028770 Dlable Maacn arind 1 N 052024 30,70
*3UB-TQTAL: Home Dapot 720,03
090016 200-710450-000-000-0 000000 QB/O7/24 00B4B8 120452850 £023-2024 Milk/Daly Produsts i N 0B-2024 185,77
000018 250-710460-000-000-0 000000 OB/0T/24 006468 120840063 £2023-2024 Mllk/Daity Produgts 1 N 06-2024 230,29
000018  250-710480-000-D00-0 000000 0B/O7/24 Q0B4AR 120641200 2023-2024 Milk/Dalry Froducts 1 N 052024 100,42
00008 280-710480-000-000-0 000000 DB/O7/24 ODB468 120840188 2028-2024 MitkiDalry Products 1 N 052024 168,74
000048  260-710480-000-000-0 000000 0BA324 008468 120462909 2023-2024 Milk/Dairy Progucts 1 N 0562024 188.68
: MSUB-TOTAL: Maadow Geold Delry, Inc 948,07
000018 290-710450-000-000-0 000000 06/07/24 QOB4TO 3282076 2023-2024 Food Services 1 N 05-2D24 1,600.00
000018  280-710450-000-C00-0 000000 06/OHZ4 00470 3286263 2025-2024 Food Services 1 N 082024 1,808.31
Q00018 24071 0450-000-000-0 000000 (5/0B/24 ODBATO 3288710 2025-2024 Food Sarvicos 1 ¥ 05-2024 166,91
“SUB-TOTAL: Norlhwest Distribuiion 3,568.12
000020  100-661330-001-000-0 000000 OB/OT/24 006433 2200570083 210 4th 8t- BYM 1 N 0B6-2024 2,136.50
opo020 100-881330-001-000-0 000000 OB/O7I24 00433 2204390460 424 N Park St- SHOP 1 N 0B-2024 38,93
0ud020  100-661330-001-000-0 Q00000  06/07/24 008433 2006403773 524 N Park 8t, - AG Bullding 1 N 052024 43,04
aco020  100-664330-001-000-0 000008 06/07/24 008433 2206068644 802 N Park St - Foollall Lights 1 N 062024 10,34
apod20  100-661330-004-000-0 000000  05/07/124 008433 2208033248 22 E 1at 8f - Buabarn 1 N 05-2024 85.79
**SUB-TOTAL: Idahio Powar 2,317.50
qadoo4e  100-651390-000-000-0 000000 06/07/24 ODB774 200000787 2024 Annuat Conferance Reélslrailun 1 N 08-2024 175.00
“5UB-TOTAL: JABBD 176,00
Q0CD49  243.518410-000-010-0 000000 (5/07/24 00BT71  BBYO4GE gheef metal, sq tubing, angle iron, regublng 4 N 082024 431,27
“SUB-TOTAL: Paclfo Stesi & Reoyoling 431.27
000087  100-516370-000-000-0 00000 DBAO7/24 006794 314288-1 I3, Glass S Coblan Am Government 1 ' N 05-2024 75.00
000067 253-B15310-000-000-0 Q00000 0B/GA/24 Q0870 31429041 Migrant Student IDLA Class Spring 2024 1 N 0B2024 76.00
Q00087  100-515370-000-000-0- Q00000 OBRG/24  QDATYD 51420041 Spring 2624 Student IDEA Clasees 1 N 052024 226,00
*3UB-TOTAL: ldahe Digital Learning Acadetny 376.00
00ndes 100-661.33¢-009-000-0 000000 O5/07/24 008438 712109 2029-2024 ‘Frash Servicas 1 N 052024 176,00
00¢0es  100-681320-003-000-¢ 000000 O6M3/24 008436 713433 2023-2024 Trash Services 1 N 052024 176.00
T ™QUB-TOTAL: Timberline Trash 11.C 450,h0
000070 100-881860-000-000-0 000000 0B/OB/24 0DB4GZ 9982802629 2023-2024 East Route Celf Phong 1 N 052024 62.40
000070 100-881360-000-000-0 000000 0B/0B/24 006452 HO0260282% 2023-2024, West Route Cell Phone 1 N 082024 652,40
000070 100-832860-000-000-0 000008 06/08/24 00GA62  HABRG02028 2023-2024 Superintendent el phone 1 N 052024 61,60
HGUB-TOTAL: Verizon Wireless 166,49,
089002 100-832390-000-000-0 000000 0B/07/24. 008773  ODO00S180 2024 Sumimer Conference - StefanleShaw 1 N 05-2024 276.00
“SUB-TOTAL: [ASA - 275.00
099845 ,243-5193b0~000-000-0 Q00000 D5/07/24 006453 40548706 2023-2024 Cylindsr Rental 1 N 052024 04,20
089048  203-519410-040-000-0 ooliodg  06/07/24 006772 40438091 Lincon Welder - .035 Wirg, slecttodes, prindl 4 N 05-2024 481,66
099046  263.516410-010-000-0 000000 DHIOT/24 006772 40532531 Lineon Welder - 036 Wire, electrodns, gringi 1 N 05:2024 98.08
*ZUB-TOTAL: NORGCD 773,01
100066 100-591320-000—(_)00‘-0 0C0000 05/08/24 008479  38HOOIES 7 2023-2024 Capler Leage 1 N 0B-2024 420,45
“SUB-TOTAL: Gireat America Financlal Sery 429,45
499110 271-621300-000-000-0 0000C0 06/13/24 008804 EDWRSO4355% CPD- Wille Tools Tralning for Teachets 1 N 052024 240,00
099110 2¥1-621380-000-000-0 000000 06M3/24 QUBBOA  IEDWRSH43LSY GPD «Wiite Tools tralning for Supsrintendent 1 N 05-2024 80.00
SUB-TOVAL: Morthwesl Nazarens University 300,00
020149  271-821380-000-000-0 000000 GEMB/24 GOBBOY  BB.24 {daho Prevention Sonf Credit 2024 1 N 052024 80,00
*SUB-TOTAL:; MeHan, Erlo &0,00
099186 100-861410-000-000-0 000000 0607724 0067681 TCN3-NDG2-FHQK Tidy Toals DustMop and Floor Broom 86 inch 1 N 05-%024 48,99
0081856  100-361410-C00-000-0 000000 05/07/24 0068784 1CMN3-NDG3-FHQK 10pe Mop head repalcements 1 N 0852024 64.98
020185 100-081410-000-000-0 - 000000 ODB/O7/24 008761 1CN3-NDOA-FHOK Tidy Toofs Dust Mep and Fieor Broom 247 1 N 05-2024 48.99
009185  100-684410-000-000-0 000000 05/07/24 006780 HOYRNRKS-FGOK waterhog Entrance Mals 1 N D§-2024 407.80
009185 100-66441(-000-Q00-0 DOO0OG DEMOY/24 0068780 1DYR-NFPKA-FGCK 2 pack Receplion Chalr 1 N 06-2024 80.29
090185  100-664410-000-000.0 000000  DEO7/24 006780 1BYR-NPRKAFOCK Digltal Wall Glocks for Gym -1 N 062024 171,98
o988 100-664410-000-000.0 000000 06/O7/84 006701  {YL3-PGMI-LEIR 4 pacK recopilon chalrs 1 N 052024 2,880,70
009485 100-664410-000-000.-0 000000 05/07/24 008701 4YL3-PGMI-LEJR _ Ghair Floor Mats 1 N 052024 256,54
Ca998s  272821410-000-000-0 000000 0BA7/24 008701  1YL3-PGMI-LEJR Cotor powder for 808 1 N 06-2024 521.98
0uB1856 2?2-_621410~000‘-0(}0—0 0e000d DEAT24 008701 Mindfui Tailk cards 1 N 08-2024 0.3
009185  100-516410-000-000-0 DOOO0D D/07/24 008788  18IY-T77JFI5M Black Iron Oxlde for Science 1 N 052024 9,99
*$UB-TOTAL: Amazon/SYNCH 4,201.88
009206 100-518410-000-000-0 Q00000 0G/07/24 (0B778 36E307746 Musie Puzzler BaokiGD 1 N 052024 34.98



*% AGCOUNTS PAYABLE ** DIETRIGH SCHOOL DISTRICT #314
(VEND RN&: 000000-22227Z; DATE RNG! 00/00/00-06/21/24; ALL FUNDS; BANK CD: 1)

VEND #

AGCOUNT

06M3/24  PRINT. 00/13/24 4:37:03 PM PAGE 2

*GRAND TOTAL - VENDOR GOUNT; a2

DEPT  DATE  PO#  INVOICE DESCRIPTION BC DF MO-YR AMOUNT
099208  100-516410-000-000-0 00CO00 OG/07/24 ODATT7E 888307746 Suzikl Viola Schonl Edltion 1 N 05-2024 24,69
099208  100-B15410-000-000-0 COO00L 0B/OY/24 QDA77 368307746 Footloose PFA CD 1 N 082024 20,60
098208  100.211000-000-000-0 CO0000 05/07/24 QDEY7E  J6BYOTVAB Shipping on JW Pepper order 1 N 062024 1289
*IUB-TOTAL! JW Papper & Sons na, 102,08
090287  100-5303680-000-000-0G 000000 41/28/23 DOGB17 TWE-28012535 Box 16x20 fllters - North Duplex 1 N 112023 74,32
080267  100-563580-000-000-0 000000 d1/2n/23 008817 TWH-28012838 10x20%4 5 pleal - norlh Duplex 1 N 112023 9,45
080287  100-863680-000-000-0 000000 11/20/23 QUEB17  TWF-23001182 Bpx 18x20 fiflers - North Duplex 1 N 19-2023 87.98CR
(p0287  100-663680-000-000-0 000000 11/20/23 008817 TWF-23001162 10x20%4 SG pleat ~ north Duplex 1 N 11-2023 101BCR
*5UB-TOTAL; Russell Siglar, Ino 14.40CR
Q9z71 10082441 0-D00-000-D 000000 05A08/24 008412 148044 2023-2024 VOIP I*hone Line 1 N 05-2024 131,00
006271  100-823360-000-D00-0 000000 QE/08/24 DOB412 {46044 2023-2024 Inletnal Servics 1 N 08-2024 +,860.00
*JUB-TOTAL: Whits Cloud Communleations 1,9981.00
090341 100-864410.-000-000-0 0D0ON0 (B/1%24 008762 7665 Sanlor Class graduation banners 1 N 06-2024 30444
“SUB-TOTAL: B.L. Evans Bank VISA Dilworth 304,44
008389  272-821316-000-000-0 000000 06/08/24 008777 9449 ‘Bowrcas of Strength - Bolse Stafa - A Wood 1 N 08-2024 B0.00
089388  100-631410-000-000-0 00000 0B/08/24 QDBYTE 9448 Flowers for Rlek Aslle Services 1 N 052024 170.00
009389 246-841410-000-000-0 G000 OB/DDI24  DOBYTH 9448 Blke Rodeo Food Suppliss Walmarl 1 N 052024 0.36
006889 248-641410-000-000-0 000000 0BI08/24 D678 9448 Blke Rodeo Food Supplies -Costeo 1 N 082024 166.32
026389  100-812410-000-000-0 000000 05/08/24 Q06781 9448 Walking Big Feet Tokens - Fitnons Finders T N 052024 37.80
0geeee  100-612410-G00-000-0 000000 OQ6/0B24 QOGTBT 0448 shipping - 1N 08.2024 10.00
099360  248-823410.000-000-C 000000 0B/OB/24 006793 9448 Glaco SFP-10G-5R Oplleal Transoelver Modul 1 N 06-2024 120.00
0Re36e  245-683410-000-000-0 00000H 05/08/24 006793 0448 Glacp QLC-SX-MMD Ogtical Ttanscelver Modv1 N 05-2024 £4,00
080362 243-649410-000-CO0-0 000000 0B/08/24 008783 90448 DWF Flower order forspring loral project 1 N 052024 303,24
009369  100-211000-000-000.0 000000 D5/8/24 006796 @448 B -Digcovery Center 6th Grade Field tip 1 N 052024 80,00
098389  263-618410-000-000-0- 000000 08/08/24 006798 9448 Walmatt- Sandwlches for Migrant PACmtg 1 N 062024 88,00
*SUB-TOTAL: D.L. Evans Visa Hurd 1,145.73
090355  00-884410-000-D00-0 0DDO00 GBID7/24 CO&786 9820~ Rus{ Inhibitive primear for iank. 1 N 052024 48:99
099365 100-884410-000-00C-0 000000 O5/)7724 006785 99036 palni for propane tank- gallons 1 N 052024 317,94
000de6 100-884410-000-000-0 00QUOO  0B/Y/24 006785  9820-1 paint for fanse- UV plus Nalural 1 N 052024 2,384,485
060395  100.664410-000-000-0 DOOOGO  OB/Y/24 ODB78E 98204 Emeraid In SG Utlra - Black for gym wall 1 N 06-2024 229,96
“IUR-TOTAL: Shemin Willams 2,961.33
099406  290-710450-000-000-0 000000 O5/07/24 006468 10143881 2023-2024 Produce 1 N 08-2024 367,68
088408  290-710450-000-000-0 QDOODD Q6/07/24 0CB460 10142242 2023-2024 Produca 1 N 082024 391,22
080408  2¢0-710450-000-000-0 000000 05/07/24 008469 10145594 20232024 Produca i M 08-2024 448,82
069408 230-710450-000-000-0 000000 D6/07/24 QO0QCD  DM3258016 2023-2024 Produce 1 N 082024 20.40
apbd0s 200-710450-000-000-0 Q00000 060724 CDB4GE 10158980 2028-2024 Produce. 1 N 08-2024 308.44
09406 200-710460-000-000-0 000000 0GAOY/24 006482 10140594 2023-2024 Producs 1 N Q62024 407,63
000406 200-7£0450.000-000-0 0CO0DD 05/C8/24 0068460 10145686 2023-2024 Produce 1 N 052024 20,820R
009406 290-740480-000-000-0 CODODD O5M2/4 006459 10147202 20232024 Produpe i N 052024 432,63
#ZUB-TOTAL: Chatlle's Produce . 2,348.88
099434  260-710450-000-000-0 000000 O8/07/24 GOG471 240521867 20232024 Food Services 1 N 052024 B78.07
099434 200-7104B0-000-000-0 000000 DBIOTIZ4 Q0BATY 240528804 2023-2024 Food Sorvicas 1 N 082024 28.72CR
0099434  200-710450-000-000-0 000000 DG/07/24  D0B4T71 24627406 2023-2024 Food Services 1 N nB-2024 763,82
(99434  290-710460-000-000-0 000000 08i07/24 DOG47Y  RAOHIAEYD 20232024 Food Sarvices 1 N DB-2024 401,10
“3UB-TOTAL: Sysco Idaho, Inc 1,740.77
009444 257-621300-000-000-0 QoRpoD O5/0B/24 0OGEDD  4,30.24 9,26 hours Occupational Thevapy 1 N 052024 645,00
*SUB-TOTAL: Connfe Van Kleesk, OTRIL 55500
G09480  100-665320-000-000-0 Q00000 OBAO7/24 QOB712  SWID30260-4 L.oader repaire « Fuel pump 1 N 082024 1,262,70
MSUB-TOTAL: Arnold Machinery 1,262.70
099544  267-521300-000-000-0 Q00000 0G3/24 008803  INV7{B37 Servigs Coordinatlon 1 N 052024 70.26
480644  257-521 300-000-000-5 0GO00D 06/8/24 006803 INVT1637 SLP Servlces - 35,82 hours 1 N 052024 2,814.68
090344  268-616300-D00-CO0-D 000000 0GMAfZ4 O0BBOA  INVT1B3T7 SLP Praschool 2,68 Hours 1 N 052024 195,84
*SUB-TOTAL: Presencelearning, ING 2,880.76
099545  100-881320-000-000-0 000000 0B/07/24 006680 527921688 2023-2024 Copler L.ease Oclobar - June 1 N 052024 T73.41
*3UR-TOTAL: US Hank Equipment Finance 77341
09955 100-864550-000-000-0 000000 08/13/24 008764 121861626 Ghent Magneile Projection Whitsboard 1 N 06-2024 11,636.76
080688 100-664550-000-00C-0 000000 06/13/24 006784 121961620 shipplng 1 N 05.-2024 1,988.99
HSUB-TOTAL: Global Industilal 13,508,74
099887  272-621410-000-000-0 000000 06MM24 Qog7e2 7250 Basketbail -minl 1 N 052024 120,00
QOOKEY  272-621410-000-000-0 000000 05/13/24 008792 7240 Frishes 1 N 082024 £0.00
098567  272-821410-000-000-0 00000 06/M3/24 QOB7OZ 7259 T- T-8hirls Misc Sizes 1 N {8.2024 286,00
‘0B9SET  272.621410-000-000-0 Q00000 DEM3/24 006782 7259 water bolilas 1 N 062024 300.00
099657  272.621410-000-000-0 (000000 06/M3/24 008792 7259 Sunglasses 1 N 08-2024 (82,50
009667  272-6214410-000-000-0 000000 0BM3/24 Q0B702 7269 shipping 1 N 052024 492,82
“SUB-TOTAL: Sources of Strangih, ING 1,393.42

48,475.40

b s
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End of Year Board Report- Elementary

The Elementary has been busy wrapping up the year with several activites non stop! Upper Elementary
finished April strong with state testing and Lower Elementary also finished all of our I-staticn testing!
Both Upper and Lower Elementary saw great results and have seen excellent improvement from the
start of the year til now. In May, we still continue to utilize our write tools training and are still having
our kids write quality work and finish up their writing portfolios. Overall, the elementary reports that
implementing portfolios this year, in conjunction with write tools has been beneficial to the students in
their writing. Ive included some responses from teachers regarding using write tools this year.

A few educational fieldtrips were taken this past month that have been great, including a K-2 trip to the
Boise Zoo and historical museum, 4t grades annual trip to Pocatello, 6% grade’s trip to the Discovery
museum in Boise and much more,

Kindergarten- Write tools was a great guide for our classroom this year. Having the portfolio and a focus
on writing guided our writing and helped my kids write more often. Each student improved significantly
in writing this year and most went from a score on a writing rubric of 1-3 at the beginning of the year to
7 or higher! In addition to writing our scores in [-Station have increased significantly since the beginning
of the year, most growing 80 points ar higher! This year has been a wonderful year of Growth forus as a

whole!

First Grade-

The 1 st Graders have had a great year! Thay Just recently wrote about
their favorite animal, creating a T-chart first, writing their informational
text, and then typing their essay, with the help of 6 th graders! |t was an
exceptional experience for all kiddos involved!! The 1 st graders won the
Earth Day Recycling Contest! They collectively gathered 565 pounds of
aluminum! Their earned a pizza and ice cream party! They are excited
about meeting their pen pals they have had all year! They are the
Richfield 1 st Graders, taught by one of Mrs. Heimerdinger's former 1 st
Graders...Kelly Perron! They are learning a lot about dinosaurs right
now...and are excited about their dino-dig In the long jump pitl!
Finally...the 1 st Graders did very well on their Istation testing, having
growth anywhere from 71 points to 142 points growth! They also had
wonderful growth in Mathl

3 and 4t Grade-

| think overal! it was beneficial for the school. | had my students in 3rd and 4th write one type of
essay we were responsible for learning each quarter for the first three quarters.

5% Grade-
5th Grade Happenings: Results are in from our annual Wood River Soil &
Conservation Posters! I am happy to report that I have a first place and a third



place winner!| These students received a T-shirt and cash prizes! Lydia Weber
received first place, & received $75 and Emery Dill received 3rd place and won
$30! Their posters will continue on to the regional judging!

We're wrapping up our year and celebrating great success with our ISAT scores as

welll
6t Grade- (see attached)



DIETRICH SCHOOL DISTRICT

SUPERINTENDENT REPORT

UPCOMING DATES : TESTING UPDATE
MAY _
20- GRADUATION THIS YEAR WE DID THE ISAT SUMMATIVE
22- LAST DAY OF SCHOOL THAT IS DONE THROUGH THE STATE FOR 3-8
23- TEACHERS LAST DAY AND 11 TH CRADE |
JUNE WE ALSO TESTED 9TH AND 10TH GRADE
10-13 SUPERINTENDENT SHAW ON VACATION R Lo/ Vel R LI ANIE= ZRSTLERRRT (o ]S
18- JUNE BUDGET HEARING AND REGULAR BOARD | SICA WHICH IS A TEST SIMILAR TO THE
MEETING. SUMMATIVE THE STATE GIVES. THE
- TEACHERS WANTED TO HAVE SOME SORT
- OF DATATHAT COULD BE USED IN GUIDING
ATTENDANCE " INSTRUCTION.
| WILL HAVE A FULL BREAKDOWN FOR YOU
ATTENDANCE FOR THE SECOND MONTH IN A ROW HAS _ "IN OUR JUNE MEETING AS WE WILL BE
RN S A SETTING GOALS AND WORKING ON THE C1P
SCHO&)LS. I AM WORKING ON SOME IDEAS WITH NEXT ' e PLAN WITH DAV!D .
YEARS STUDENT COUNCIL TO ENCOURAGE STUDENTS . THE OVERALL DATA CcoM PARING THIS YEAR
TO HAVE HIGHER ATTENDANCE. ) TO LAST YEAR SHOWS GROWTH IN ALL _
" AREAS:. :
-» SOME ELEMENTARY HIGHLIGHTS WERE THE |
Grade Enrollment ADA ~ 5TH GRADE STUDENTS WHO WERE 100% .
" PROFICIENT IN ELA AND MATH AND 82%
K6 79 9496 " WERE PROFICIENT IN SCIENCE. 6TH GRADE
- WAS 85% IN ELA AND 929 PROFICIENT IN
. MATH. :
'+ OUR 8TH GRADE STUDENTS ARE A
7-8 30 94% . CONCERN AGAIN THIS YEAR' IN ALL THREE
 AREAS ELA, MATH AND SCIENCE. WE DID
SEE SOME SIGNIFICANT GROWTH WITH
' SPECIFIC STUDENTS BUT WE NEED TO SEE
912 74 26% MORE GROWTH FOR THIS PARTICULAR
: GROUP OF STUDENTS.
Total 185 95% \ THIS IS THE FIRST YEAR WE HAVE RECEIVED
" SCIENCE SCORES SINCE 2020. . WE WILL USE

[T AS OUR BASE YEAR AND START

TRACKING GROWTH FROM HERE. 5TH 8TH
AND T11TH GRADE ARE THE ONLY STUDENTS
TESTED.

WE ARE ADJUSTING THE SCHEDULE NEXT
YEAR AND WiLL BE MOVING THE BIOLOGY
CLASS TO 11ITH GRADE. DUE TO THIS NEW
TESTING SCHEDULE WITH TITH GRADE




DIETRICH SCHOOL DISTRICT

MAINTENANCE REPORT

- MAY 2024

TRANSPORTATION

e ANNUAL INSPECTIONS WILL OCCUR

IN THE MONTH OF JUNE. BUSES
WILL NEED TO BE TAKEN DOWN
AND ROTATED AS THEY ARE
COMPLETED.

BUS 12 IS DOWN FOR REPAIRS
AGAIN. | HAVE DECIDED NOT TO
REPAIR UNTIL THE NEW YEAR SO
WE ARE USING 16 TO HELP OUT ON
ROUTES RIGHT NOW.

RYAN ESTIMATES REPAIRS TO BE A
COUPLE THOUSAND DOLLARS AS IT
IS THE DEF FUEL PUMP THAT
NEEDS TO BE REPLACED IN BUS 12.

; IMAINTENANCE/GUSTODIAL

.MAINTENANCE STAFF HAS MOVED_ |
THE FENCE AROUND THE AG SHOP

TO THE MONTH OF JUNE AS BOTH .

TREVOR AND RYAN HAVE HAD TO
DRIVE MULTIPLE ACTIVITIES A
WEEK THiS TAKES AWAY, FROM
. THEM BEING ABLE TO GET
. PROJECTS IN THE BUILDING

_ COMPLETED OR EVEN STARTED,

SMALLER PROJECTS. ARE BEING

| WORKED ON AS TIME ALLOWS IN
~. BETWEEN DRIVING ACTIVITIES.




Dean of Students Report

Discipline: We have had a few discipline issues but nothing over the top in the last few months.
Most issues have revolved around inappropriate talk in the classroom or disrespect. Detention
and a few in-school suspensions seem to be helping.

Grade Reports: Grades have remained somewhat similar throughout the year. Participation in
extracurriculars is lower in the spring than at any other time of year, so students are not as
worried about keeping themselves eligible. Students have been reminded that being ineligible at
the end of the school year will make them ineligible to start the next school year. The red/yellow
card list is mostly red at this point, with students having their grades drop and not getting them
back up. A good portion of the list consists of students having low grades in multiple classes.

Testing: We began ISAT testing the week of 4/8. Teachers wanted a full week back in school
from spring break before we began testing so our teachers have some time to prep their students.
All score reports have come in and are accessible at this point. As usual, we tested grades 3-8
and 11 on ELA and Math, We also tested grades 5, 8, and 11, on Science. Lastly, teachers were
interested in getting some testing data for our 9th and 10th graders along with wanting them to
test during ISATS to keep their minds on testing. We are required to test 8th and 11th, but not 9th
and 10th, so the thought was we could administer tests for them to keep them in the habit. We
contacted the state and were notified of an interim ISAT assessment that we could administer to
the Oth and 10th graders, so we did so during that time,

" All of our seniors completed the WRA (workplace readiness assessment) in late April. Of the 21
students that tested, 13 scored a 75% or higher which is the state benchmark for the assessment.
Three of the students that did not score a 75% scored a 70% or higher, meaning 16 of the 21
students scored over 70%.

Athletic Report

HS track has neared its end at the time of writing, Both JH and HS teams had successful
conference meets in the first weeks of May. The HS team just finished up at their district meet
last week. We had one athlete qualify for the state track meet in the 800 M and 1600 runs. He
will be participating on Saturday, May 18th, at Middleton High School.

The boys basketball team would like to purchase new uniforms for next year. Mock-ups of the
home and away jerseys are below.



BLUR BASKETSERLL UNIFORM 7 V-RECK

BLUR BRSKETOALL UNIFGRM / V-HEGK




Leader in Me
Educate, Empower, Prepare

.

% Grants

> | heard back from the Seagraves foundation. The grant for the Leader in Me did not get
approved, They said the main reason is because we have received a grant from them in the
last 10 years. | am currently still looking for other places that | can write a grant to help
fund this program.
% [Executive Coaching .
= | have had two sessions with an executive coach from the Franklin Covey Institute, We are
focusing on me as a leader and how to make some changes. | have one speclfic issue that
they are helping me work through in setting goals and improving how | deal with things.
# 7 Habits for Highly effective people training.
> While | was on vacation at the end of April first of May the state had a training viazoom on
the 7 habits for highly effective people, It was all day training. I participated in this training
while on vacation. | tried not to do a lot of work stuff while | was with my daughter but felt
that | needed to be on this training. There were a lot of things | learned that can be used in
implementing the program. As well as personal takeaways to help with how | lead the
school. My biggest concern with coming up with a plan to implement the program on my
own is the need to have the specific curriculum which is a substantial cost as well. Without
the curriculum it will be really difficult to implement.

Mission: We exist to Educate, Empower, and Prepare students for a productive life.

Vision: Maintain a culture where Respect, Integrity, and Perseverance are cultivated. Operate a safe
and welcoming school. Where each student is challenged to achieve excellence in Preparation for
College, Career and a Productive Life.



Board Survey
Educate, Empower, Prepare

< June Board Meeting
> David sent me a survey that he recommended that we have the board do prior to our
training in June. | highly recommend that we do this. If you all agree you will take this
survey at the beginning of June. We can then use these results to help with our work in
setting board and Superintendent goals. We will also be dolng the board evaluation in June.
I will have those for you to fill cut at the board meeting,

Mission: We exist to Educate, Empower, and Prepare students for a productive life.
Vision: Maintain a culture where Respect, Integrity, and Perseverance are cultivated. Operate a safe
and welcoming school. Where each student is challenged fo achieve excellence in Preparation for
College, Career and a Productive Life.



Dietrich School District No. 314
5270
PERSONNEL

Personal Conduct

Employees are expected to maintain high standards of honesty, integrity, and impartiality in the
conduct of District business and are required to comply with and conform to the Idaho law and
the Code of Ethics of the Idaho Teaching Profession.

In addition to the conduct enumerated in Idaho law and the Code of Ethics of the Idaho Teaching
Profession, an employee should not dispense or utilize any information gained from employment
with the District, accept gifts or benefits, or participate in business enterprises or employment
which create a conflict of interest with the faithful and impartial discharge of the employee’s
District duties. A District employee may, prior to acting in a manner which may impinge on any
fiduciary duty, disclose the nature of the private interest which creates a conflict. Care should be
taken to avoid using, or avoid the appearance of using, official positions and confidential
information for personal advantage or gain.

Further, employees should hold confidential all information deemed to be not for public
consumption as determined by law and Board policy. Employees shall also respect the
confidentiality of people served in the course of the employee’s duties and use information
gained in a responsible manner, Discretion should be employed even within the school system’s
own network of communication.

District employees who are contacted by the media should direct such inquiries to the
Superintendent, or his or her designee.

Administrators and supervisors may set forth specific rules and regulations goveming an
employees’ conduct on the job within a particular building.

Insubordinate Conduct

In the educational setting there are high expectations for employee behavior. This is necessary to
ensure effective and efficient operation of the school and to model and reinforce appropriate
professional interactions for our students. Accordingly, employees shall treat all administrators
and colleagues in an appropriate professional manner.

Employees shall comply with all work-related orders, instructions, and directives issued by a
proper authority. Insubordination; manifest distespect; acts or language which hamper(s) the
school’s ability to control, manage, or function; displays of unacceptable modeling of rules for
students or staff, or any other serious breaches involving improper attitudes or improper action
toward persons in positions of authority are just cause for and may result in employee discipline,
up to and including possible termination.

Examples of improper conduct include, but are not limited to:

5270-1 (ISBA 11/16 UPDATE)



1. Disobeying an appropriate order, instruction or directive of a supervising employee or
administrator;,

2, Refusing to accept a reasonable and proper work assignment or directive of a supervising

employee or administrator;

Disputing or ridiculing authority;

Exceeding authority; and/or

5. Using vulgar or profane language to a supervising employee or administrator.

Ja Ul

 Legal Reference: 1.C, § 33-1208  Revocation, Suspension or Denial of Certificate — Grounds

I.C. § 33-1209  Proceedings to Revoke, Suspend or Deny or Place
Reasonable Conditions on a Certificate

IDAPA 08.02.02.076 Code of Ethics of the Idaho Teaching Profession

Policy History:
Adopted on: July 2014

Revised on: February 2017

5270-2 (ISBA 11/16 UPDATE}



Dietrich School District #314
PERSONNEL 5270

Personal Conduct

Employees are expected to maintain high standards of honesty, integrity, and
impartiality in the conduct of District business and are required to comply with and
conform to the Idaho law and the Code of Ethics of the Idaho Teaching Profession.

In addition to the conduct enumerated in Idaho law and the Code of Ethics of the ldaho
Teaching Profession, an employee should not dispense or utilize any information gained
from employment with the District, accept gifts or benefits, or participate in business
enterprises or employment which cteate a conflict of interest with the faithful and
impartial discharge of the employee’s District duties. A District employee may, prior to
acting in a manner which may impinge on any fiduciary duty, disclose the nature of the
private interest which creates a conflict. Care should be taken to avoid using, or avoid
the appearance of using, official positions and confidential information for personal
advaniage or gain.

Further, employees should hold confidential all information deemed to be not for public
consumption as determined by law and Board policy. Employees shall also respect the
confidentiality of people served in the course of the employee’s duties and use
information gained in a responsible manner. Discretion should be employed even within
the school system’s own network of communication.

District employees who are contacted by the media should direct such inquiries to either
the individual in question or to the Superintendent, his or her designee.

Administrators and supervisors may set forth specific rules and regulations governing
an esmployees’ conduct on the job within a particular building.

Personnel Conflict of Inferest

It is not uncommon for a District to employ people who are related to one another or
romantically involved with one another. However, it is inappropriate for one family
member or romantic pariner to have direct influence over the other's conditions of
employment (i.e., salary, hours worked, shifts, evaluation, etc.).

For the purpose of this policy, family member or romantic partners are defined as
spouse, domestic partner, daughter, son, parent, grandparent, grandchild, sister,
brother, mother-in-law, father-in-law, daughter-in-law, or son-in-law.

In any case, when employees are unsure about a potential conflict, they should fully
disclose the circumstances in writing to their supervisor. If one family member or

5270-1 (ISBA 05/18 UPDATE}



romantic partner has influence over another family member or romantic partner's
conditions of employment, the following should occur:

1. In collaboration with the supervisor, the involved employees will be provided 30
days to make a decision regarding a change. Options include, but are not limited
to:

A. One employee applying to transfer to another area; or,

B. Revising the reporting structure in the department so that one employee
no longer has direct influence over the other employee’s conditions of
employment; or

2. If a decision is not reached by the end of the thirty-day period, the department
head, or next level of administrator, will resolve the situation.

‘Nothing in this policy shall require the Superintendent or Board, in the case when the
conflict of interest directly relates to the Superintendent, to fransfer an employee to a
different position in an effort to avoid a conflict of interest if doing so would not be in the
best interest of the District,

Insubordinate Conduct

In the educational setting there are high expectations for employee behavior. This is
necessary to ensure effective and efficient operation of the school and to model and
reinforce appropriate professional interactions for our students. Accordingly, employees
shall treat all administrators, students, and colleagues in an appropriate professional
manner. -

Employees shall comply with all work-related orders, instructions, and directives issued
by a proper authority. Insubordination; manifest disrespect; acts or ianguage which
hamper(s) the school’s ability to control, manage, or function; displays of unacceptable
modeling of rules for students or staff; or any other serious breaches involving improper
attitudes or improper action toward persons in positions of authority are just cause for
and may result in employee discipline, up to and including possible termination.

Examples of improper conduct include, but are not limited to:

1. Disobeying an appropriate order, instruction or directive of a supervising
employee or administrator; 5

2. Refusing to accept a reasonable and proper work assighment or directive of a

supervising employee or administrator;

Disputing or ridiculing authority;

Exceeding authority; and/or

Using vulgar or profane language to a supervising employee or administrator.

ok

5270-2 (ISBA 05/18 UPDATE)



Legal References:

Policy History:
Adopted on:
Revised on:
Reviewed on;

[C § 33-1208

IC § 33-1209

IDAPA 08.02.02.076

5270-3

Teachers - Revocation, Suspension,
Denial, or Place Reasonable Conditions on
Certificate — Grounds

Teachers - Proceedings to Revoke,
Suspend or Deny or Place Reasonable
Conditions on a Certificate

Code of Ethics for Idaho Professional
Educators

(ISBA 05/18 UPDATE)



e e wiiieon. . DietrichSchool District # 314
Board Policy 9550: Cybersecurity & Data Breach Response Policy Status: Draft

NOTE: This peolicy discusses a breach response plan the District should create to address possible
data breaches. In the “Other References — Sample Breach Response Plans” portion below, this
policy includes references to sample plans that may be useful as a starting point in creating such a
plan. We recommend consulting an attorney and District technology staff to ensure these plans
are in compliance with all requirements and meet the District's needs.

This policy aims to prevent data breaches and to ensure any such breaches are addressed quickly and
appropriately. In pursuit of this, the Board directs the Superintendent or their designee to work

toward implementing the Center for Internet Security {CIS) Critical Security Controls,

Prevention Strategies

For the purposes of this policy, a data breach refers to any instance in which there is an unauthorized
release or access of personally identifiable information, as defined in [Policy 3575, or of other
sensitive data. This can include, but is not limited to, student educational records, personnel records,
and financial records. It can include situations such as malicious actors gaining access to District
devices or systems; the loss of District devices; and devices or networks left unsecured by accident,
negligence, or a security system failure. '

Sensitive data shall mean data whose release could cause social, physical, or financial harm to the
individual(s) it pertains to or to the District.

The Board emphasizes the fellowing cybersecurity principles, which the Superintendent or designee
shall draft procedures to implement:

1. Multifactor authentication for remote access and admin/privileged controls: To the extent
feasible, phishing-resistant multifactor authentication will be required to access sensitive
information and security-sensitive systems.

2. Endpoint detection and response: The Superintendent or their designee shall ensure all
District devices are protected by endpoint protection including, but not limited to, antivirus
software and any other appropriate measures to detect attempted breaches of network
security. The Superintendent or designee shall ensure District devices are safe when used at
school and, if applicable, when used at other locations, They shall ensure steps are taken to
block access to known malicious content online, to protect users from email-based attacks,
and to ensure security updates are installed promptly,

3. Secured, encrypted, and tested backups: The Superintendent or their designee shall ensure
backups of important data are maintained securely to protect against data loss or
destruction. They shall strive, when feasible, to ensure three backup copies of important data
are kept, two of which are stored on different mediums, and one of which is stored at a
separate physical site from the others. At least one of these copies should be stored on a
device not connected to the Internet,



4, Privileged access management: The Superintendent or their designee will regularly check
that individuals who no longer need access to sensitive data and systems do not have access
to them. This shall include ensuring access is immediately terminated when an individual's
employment with the District is terminated or otherwise separated and when a student
graduates or otherwise exits the District. To the extent feasible the Superintendent or
designee shall ensure that duties are separated to prevent inappropriate access to or use of
sensitive data. This also includes a requirement to ensure passwords are secure and are not
shared, To limit risk, sensitive data will be safely archived or deleted when appropriate.

The Superintendent or designee shall maintain an inventory of the District’s physical and electronic
assets related to cybersecurity that designated staff members should secure in the event of a
possible disaster or data breach. These assets include, but are not limited to electronic files, logins,
electronic devices, and equipment used to provide access to the Internet and any District networks,
The list shall indicate where these assets are stored and how they are protected.

The Superintendent or designee shall also conduct privacy risk assessments for the District and of
parties with whom it shares sensitive data. For this policy, privacy risk assessment shail mean a

process to help analyze and assess privacy risks arising from the processing of their data.

Training and Awareness

[NOTE: THIS TRAINING IS NOT REQUIRED BY LAW, BUT iS STRONGLY RECOMMENDED BY _
THE SCHOOL TECHNOLOGY EXPERTS ISBA CONSULTED IN DRAFTING THIS MODEL POLICY.]

The Superintendent or their designee shall provide and require training on cybersecurity, preventing
data breaches, and securing confidential records for staff, students, contractors, and others with
access to District records or electronic networks, This may include providing information on how and
when to report a possible data breach.

Failure to participate in such training could have negative consequences to the individual or entity
which may include, but are not limited to, personnel action, refusal to allow the person or entity to

use the District’s computer systems or electronic devices,

Breach Response

The Superintendent or their designee shall check for signs of a data breach through such methods as
automated tools, verifying whether current security measures are effective, searching online for
signs of leaked data, and conducting tests of current security.

The Superintendent or designee shall create a Data Breach Response Plan for inclusion in the
District’s Crisis Management Plan. They may involve experts and stakeholders in the process of
creating this plan. The Superintendent or designee may also conduct regular data breach drills or
tests of portions of the Data Breach Response Plan, Those responsible for implementing the Data
Breach Response Plan may be provided with training on or notification of the Plan regularly. The
Superintendent or designee and any experts and stakeholders they choose to involve shall review
the Plan annually to ensure it is current and that any appropriate improvements are made to it, Such
review shall also take place following any suspected data breach.

The Superintendent or designee shall direct staff to report any possible data breach to the



[Superintendent]. Apart from such reporting, staff shall keep information about the breach
confidential unless and until they have been assigned communication responsibilities related to the

breach.

If the District identifies a lapse in security exposing sensitive information but it is unclear whether
anyone has obtained or accessed such data, the District shall treat the incident as a data breach OR
immediately remedy the issue].

The District's Data Breach Response Plan shall include the following elements:

1. Aprocess for determining whether a suspected breach is an actual breach and, if so, for
learning about the nature of it, such as:

A
B.
C.

Whether the breach is still active;
The scope of the breach; and

Whether the breach was accidental or malicious and whether it was internal or
external.

2. The positions responsible for participating in the response to a possible data breach,
including:

oMM ®p

An incident response leader and alternate leader who will coordinate such response;
The Superintendent or their designated administration representative;

Inforrnation technalogy staff;

The District legal counsel;

Communications or public relations personnel;

Risk management personnel; and

The business manager or designee.

The plan shall also include the duties of each position, as determined by the Superintendent.

3. A process for deciding the appropriate course of action. This shali include:

A.
B.

C.

Choosing an individual or organization to investigate the breach;

A listing of District resources available to address the breach and the authority who
can approve their use;

Fixing an active breach;

Consulting with legal counsel to ensure legal requirements are met, including any
federal, state, or district-level requirements to notify outside authorities or victims of a
breach;

A plan for providing information about the breach if required or when communication
is appropriate for the sake of transparency, to assist agencies working to prevent
future breaches;

Providing support to individuals whose sensitive data was subject to the breach;
Whether to report the incident to law enforcement and, if so, how to coordinate with
them;

Determining which outside organizations or individuals should be consulted or
involved in the response, such as the Family Policy Compliance Office or other outside
experts;

Taking measures to preserve evidence of the breach and document the District's
response;

Determining the cause of the breach and how to prevent similar breaches in the future,
such as through technological fixes, training, or other measures; and



K. A plan for maintaining continuity of District operations through the breach. This plan
shall include detalls on the keeping and use of data backups.

Third Parties

The Superintendent or their designee shall take measures to limit risk when using third-party tools
or services and when it is necessary to share sensitive data with third parties.

They shall also regularly review such third parties' policies on data breach notifications and backing
up data or ensure these topics are addressed adequately in the District’s contract with such
providers.

Legal Compliance and Insurance

The Superintendent or their designee shall report any cybersecurity incident to the Office of the
Attorney General within 24 hours as required by IC 28-51-105. When required, the incident shail
also be reported to the Idaho Superintendent of Public Instruction and the Executive Director of the
Office of the State Board of Education, as described in Policy [3575.

The Superintendent or designee shall record any breach of education records in the log of releases of
information described in Procedure 3570P. Any cybersecurity incident shall also be reported to the
federal Cybersecurity and Infrastructure Security Agency if required by the Cyber Incident
Reporting for Critical Infrastructure Act of 2022 or, in cases where reporting is optional if the
Superintendent chooses to do so,

In the event of any cybersecurity event, the Superintendent or designee shall immediately contact
their cybersecurity insurance provider and, if applicable, the District’s managed security provider.

Original A_d'op‘te'd' Date: | Last Revised Date: | Last Reviewed Date:

Legal References Description '

34 CFR 99.32(a){1) What Recordkeeping Requirements Exist Concerning
Requests and Disclosures?

CIRCIA Cyber Incident Reporting for Critical Infrastructure Act
of 2022

IC § 28-51-104 Definitions

IC §28-51-105 Disclosure of Breach of Security of Computerized

Personal Information by an Agency, Individual or a
Commercial Entity

Sample Cybersecurity Breach Description
Response Plan
Center for Internet Security Information Security




Center for Internet Security

Center for Internet Security
Center for Internet Security
Center for Internet Security
SANS Institute

Cross References

Code
3570

3570-P(1)

3570-F(1)

3570-F(2)
3575

Acceptable Use of Information Technology Resources
Policy

NIST Cybersecurity Framework: Policy Template Guide

CIS Critical Security Controls Version 8

Acceptable Use Policy Template for the CIS Controls

Security Policy Templates

Description
Student Records

Student Records - Maintenance of School Student
Records

Student Records - Notification to Parents’ and Student’s
of Rights Concerning a Student’s School Records

Student Records -~ Permission to Use Likeness

Student Data Privacy and Security
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Silvia Cobian
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Ellie Hoskisson




Rhein Rsz Jose Sanchez

Kyli Stowell

Angel Villa Emmet Zimmers



DIETRICH HIGH SCHOOL GRADUATION @

HIGH SCHOOL GYMNASIUM
MAY 20, 2024 « 7:00PM %

Processional

Welcome

Pledge of Allegiance
Invocation

Introduction Salutatorian
Salutatorian Address
Valedictorian Address
Scholarship Awards
Teacher Appreciation/ Retirees
Introduction of Speaker
Commencement Address
Slide Show

Presentation of Diplomas

Presentation of Graduates

Rylie Hoskisson
Rylie Hoskisson
Tallie Christiansen
Athea Hollibaugh
Jessika Power
Saige Hubert
Brody Astle

Rick Bingham
Denis Vargas
Darrel Heikens
Class of 2024
Rick Bingham

Rick Bingham



Faculty, Board, Administration, and Staff

Board of Trustees: Administration

Rick Bingham -Chairman Stefanie Shaw- Superintendent
Starr Olsen- Vice Chairman Brody Astle- Dean of Students

Benjamin Hoskisson- Trustee
Wyatt Webber- Trustee
Valerie Varadi- Trustee

Elementary
Aleta Ramberg

Maureen Heimerdinger

Kathleen Novotny
Sarah Stowell

Elizabeth Hollibaugh

Tanya Astle
Diane Norman
Dulifa Vasquez

High School
Charley Bingham
Steve Shaw

Lori Norman

Eric McHan

Amy Wood

Kalli Stagg

Jessica Whisenhunt

Para Professionals

Abby Power
AshlLynn Robertson
Matigan Bingham
Joyce Nicholes
Leslie Rands
Doralee Wells

Staff
Jalyn Shaw- Secretary

Shirley Bingham- Librarian

Glenna Wendt-Special Education

Dalonna Hurd- Business Manager

Shania Perkins- CNP/ Student Body Accounts
Ryan Dilworth- Maintenance/ Transportation

Supervisor

Kitchen
Debra Hansen
Mary Smith
Ana Garcia

Bus Drivers

Janet Towne

Jerry Heimerdinger
Michelle Johnson
Lyle Towne

Custodians/Maintenance
Pascual Antonio
Trever Rands




DIETRICH SCHOOL DISTRICT NO. 314
Home of the Blue Devils

Perseverance, Integrity, Respect

Stefunie Shaw, Superintendent
Brody Astie, Dean of Studenis/AD

Dalonnag Hurd, Business Manager
Jalyn Shaw, Building Secretary

Vi.1 Notice of Quorum of Board in Attendance at Graduation

NOTICE IS HEREBY GIVEN
QUORUM OF BOARD IN ATTENDANCE AT

Dietrich High School Graduation

As there will be a quorum of the Board of Trustees in attendance at Graduation, Notice
is hereby given that a majority of the Board will be present and in attendance at such

event.
Date: May 20, 2024 7:00 PM - 9:00 PM

Location: Dietrich High School

No Business of the Board is scheduled or will be occurring.

No meeting of the Board will be held. Accordingly, no minutes will be taken.

This Notice fulfills the Idaho State Code requirements for public meeting notices.

406 North Park, Dietrich, Idaho 83324
Phone: (208) 544-2158 Fax: (208) 544-2832



