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STANFIELD

ADMINISTRATIVE COMPENSATION PLAN

SCHOOL DISTRICT (SCHOOL YEAR 2026-2027)
Minimum Maximum
A | Superintendent $99,000 $115,000
B Assistant Superintendent of Academic Services, $85,000 $101,000

Assistant Superintendent of Administrative Services,
Assistant Superintendent of Human Resources, Chief
Financial Officer (CFO)

C Director — Special Programs, Curriculum & Instruction, $70,000 $86,000
Elementary and Early Childhood Curriculum,
Technology

School Counselor

D | Director — Finance and Grants, Data and Assessment, $65,000 $81,000
Communications
Elementary Principal

E Director — Multiple Projects, Food Services, $60,000 $76,000
Transportation, Facilities and Operations

F Coordinator —Educational Technology, Network, $60,000 $76,000
Technology (Project Coordinator)

Note: The maximum annual entry salary amount is 20% higher than the minimum annual

salary amount.

ADDITIONAL INFORMATION

A. Salary and benefits are prorated based on the hire date and less than full-time equivalent
(FTH) employment.

B. _Salaries are based on 209 day - 12-month work calendar
C. Administrators who hold a doctorate will earn extra compensation of $2,000 annually.
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