1210 - STANDARDS OF ETHICAL CONDUCT
Definitions

For purposes of this policy, the term "administrator" means those individuals identified in F.S. 1012.01(3).
Administrative personnel typically perform management activities such as developing broad policies for the
District and executing those policies through the direction of personnel at all levels within the

District. Administrative personnel are generally high-level, responsible personnel who have been assigned

the responsibilities of systemwide or schoolwide functions, including the following:

A. the superintendent;

B. District-based instructional administrators;
[DRAFTING NOTE: Pursuant to F.S. 1012.01 (3) - included in this classification are
persons with district-level administrative or policymaking duties who have broad
authority for management policies and general District operations related to the
instructional program. Such personnel often report directly to the superintendent and
supervise other administrative employees. This classification includes assistant,
associate, or deputy superintendents and directors of major instructional areas, such as
curriculum, federal programs such as Title I, specialized instructional program areas such
as exceptional student education, career education, and similar areas.]

C. District-based noninstructional administrators;
[DRAFTING NOTE: Pursuant to F.S. 1012.01 (3) —included in this classification are
persons with district-level administrative or policymaking duties who have broad
authority for management policies and general District operations related to the
noninstructional program. Such personnel often report directly to the superintendent and
supervise other administrative employees. This classification includes assistant,
associate, or deputy superintendents and directors of major noninstructional areas, such
as personnel, construction, facilities, transportation, data processing, and finance.]

D. school administrators;
[DRAFTING NOTE: Pursuant to F.S. 1012.01 (3) - included in this classification are: (1)
school principals or school directors who are staff members performing the assigned
activities as the administrative head of a school and to whom have been delegated
responsibility for the coordination and administrative direction of the instructional and
noninstructional activities of the school. This classification also includes career center
directors; and (2) Assistant principals who are staff members assisting the administrative
head of the school. This classification also includes assistant principals for curriculum and
administration.]

c £ _

[DRAFTING NOTE: To the extent the District employs any individual not identified in categories
(1) through (4), the District should list those titles here.]

Standards of Ethical Conduct

[DRAFTING NOTE: The Principles of Professional Conduct for the Education Profession in Florida (Principles) apply to
teaching certificate holders (educators). Certificate holders who violate the Principles may be disciplined by the School
Board (employment) and the Florida Department of Education (teaching certificate).



Although the Board is not required to adopt the Principles as its Standards of Ethical Conduct, Neola has included the
Principles in this Policy template to provide the Board with clear, uniform Standards of Ethical Conduct applicable to all
employees regardless of whether they are a teaching certificate holder.

Option 1 is a restatement of the Principles modified to replace "educator"” with "administrator”.

Option 2 does not restate the Principles, but Option 2 requires administrators to abide by them.]

[CHOOSE OPTION #1 OR OPTION #2]







[END OF OPTION #1]

X ] Option #2



The School Board hereby establishes the ethical and disciplinary principles set forth in the Florida
Administrative Code as the Principles of Professional Conduct for the Education Profession in Florida as the District's
standards of ethical conduct and requires all administrators to adhere to them.

No administrator shall have any interest, financial or otherwise, direct or indirect; engage in any business
transaction or professional activity; or incur any obligation of any nature that is in substantial conflict with
the proper discharge of his/her duties in the public interest. (see also Policy 1129, Conflict of Interest)

No administrator shall solicit or accept anything of value including a gift (See F.S. 112.312), loan, reward,
promise of future employment, favor, or service, based upon an understanding that the vote, official action,
or judgment of the administrator would be influenced thereby.

[End of Option #2]
Certificate Holder Serving as Principal

Pursuant to the Principles of Professional Conduct for the Education Profession, a principal who is a certificate holder
shall not prevent, direct school personnel to prevent, or allow school personnel to prevent students from
accessing any material used in a classroom, made available in a school or classroom library, or included on a
reading list unless the certificate holder or his/her designee has reviewed the material and determines it
violates the prohibitions in State law, or the material is unavailable to students based upon Board policies
adopted to implement the relevant provisions of State law.

[Drafting Note: F.S. 1001.42(6) does not require that administrative staff members receive training annually on the
standards of ethical conduct; rather, the statute requires that the Board's policies require "all educational support
employees, instructional personnel, administrative personnel, and school officers, as defined in s. 1012.01, to complete
training on the standards." Neola recommends that school boards continue to require that educational support
employees, instructional personnel, administrative personnel, and school officers receive annual training. As such, the
policy template continues to include the requirement that such training be provided annually.]

Training

All administrators shall be required to complete training on the standards established herein upon
employment and annually thereafter.

Responsibilities Related to Allegations of Misconduct

Pursuant to F.S. 1001.42(7), the superintendent may not knowingly sign and transmit to any State official a
report of alleged misconduct by instructional personnel or school administrators which affects the health,
safety, or welfare of a student which the superintendent knows to be false or incorrect, or knowingly fail to
adopt policies that require instructional personnel and school administrators to report alleged misconduct by
other instructional personnel and school administrators, or that require the investigation of all reports of
alleged misconduct by instructional personnel and school administrators, if the misconduct affects the
health, safety, or welfare of a student. Violation of these provisions will result in the forfeit of the
superintendent's salary for one (1) year.



