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Policy

discipline
The Elsinboro Township Board of Education directs all teaching staff members to observe statutes of the State of New Jersey, rules of the State Board of Education, policies of this board, and administrative rules and regulations governing staff conduct. Violations of law and/or the district policies and regulations will be subject to discipline. Disciplinary action taken by the district shall not conflict with the terms of the negotiated agreement.

Disciplinary measures shall include progressive penalties including-where appropriate-verbal warnings, written warnings, non-renewal of non-tenured employees, suspension, withholding of an increment from tenured employees, dismissal of non-tenured employees and referral of charges against tenured employees. The superintendent shall ensure the nondiscriminatory application of disciplinary measures. In considering an appropriate discipline the superintendent shall make a reasonable effort to differentiate between first and multiple offenses. The superintendent shall ensure that the staff member being subjected to disciplinary measures is notified of his/her right to due process. 

When disciplinary action is considered, the notice of due process given to the teaching or support staff member shall include:

A. Documentation of the specific acts and omissions upon which the disciplinary action is based; 
B. A date when the member may be heard and the administrator who will hear the matter; and
C. The penalty that may be imposed. 
Disciplinary rules shall be reviewed and approved by the board and shall include the proviso that the board reserves the right to deduct pay for required service not performed, including time lost through tardiness in accordance with its policies.
Withholding an Increment

Advancements on the salary guide are not automatically granted and must be earned by satisfactory performance.  Advancement requires favorable evaluations of the employee’s performance of assigned duties, a satisfactory attendance record and adherence to the rules of the district and high standards of professional conduct. 

The board may determine, by recorded roll call majority vote of the full membership and at any time prior to the commencement of the school year or contract year in which the employee’s salary will vest, to withhold any or all of the increments indicated by the salary guide or by board policy. 

Within ten (10) days of its formal action to withhold an increment, the board shall give written notice to the affected employee of both the action and the reason or reasons for which it was taken. 

An increment withheld may be restored only by action of the board.  
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Legal References:
N.J.S.A.  18A:6-10
Dismissal and reduction in compensation of persons under 




tenure in public school system


N.J.S.A.  18A:11-1
General mandatory powers and duties


N.J.S.A.  18A:27-4
Power of boards of education to make rules governing 




employment of teacher, etc., 


N.J.S.A.  18A:54-20
Powers of board (county vocational schools)

Possible
Cross References:
 4119.2
Responsibilities

*4119.22/4219.11
Conduct and dress

*4119.21/4219.21
Conflict of interest


*4119.23/4219.23
Employee substance abuse


 4119.24
Staff/student relations


*4138/4238
Nonschool employment


*4138.2
Private tutoring


*5131.1
Harassment, intimidation and bullying


*6144
Controversial issues


*Indicates policy is included in the Critical Policy Reference Manual.
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