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Board of Education Agenda
June 25, 2025

U (Immediately following Budget Hearing)

OWOSSO PUBLIC SCHOOLS

Ready for the World

Washington Campus Gymnasium
645 Alger Street
Owosso, Michigan 48867

|1. Call to Order
|2. Pledge of Allegiance
3. Building Reports
Recognition of All-State Athletes
4. Board Correspondence:
Superintendent’s Report
Curriculum Director’s Report
5. Public Participation
6. For Action
= Consent Agenda:
May 28, 2025 Board of Education 1% Regular Meeting Minutes Report 24-146 ||Page 3
May 28, 2025 Board of Education 2" Regular Meeting Minutes Report 24-147 ||Page 6
May 28, 2025 Board of Education Closed Session Minutes Report 24-148 || At Place
June 11, 2025 Board of Education Committee Meeting Minutes Report 24-149 ||Page 23
June 11, 2025 Board of Education Closed Session Minutes Report 24-150 || At Place
Current Bills Report 24-151 (|Page 31
Financials Report 24-152 ||Page 39
= Baker College Pathways 2025-26 Contract Renewal Report 24-153 ||Page 43
= OHS, FFA Out of State Travel, Indianapolis, IN Report 24-154 ||Page 54
= Approval to Purchase Core Literacy Curriculum K-5 Report 24-155 ||Page 57
= Approval to Lease Buyout Two Buses Report 24-156 ||Page 59
= Michigan Works Contract 2025-26 Report 24-157 ||Page 61
= 2024-25 Final Budget Revisions Report 24-158 ||Page 79
= 2025-26 Original Budget Adoption Report 24-159 ||Page 81
= Approval of the ILC Handbook Report 24-160 (|Page 84
= 2025-26 Board Meeting Dates Report 24-161 (|Page 86
= Administrator Tentative Agreement 2025-26 Report 24-162 (|Page 88
= Non-Union Personnel Report 24-163 ||Page 90
= Leave of Absence Report 24-164 || At Place
= Approval of the Board of Education Guarantee Report 24-165 ||Page 93
= Personnel New Hire Report 24-166 ||Page 97
7. For Future Action
= Declaration of Obsolete Material Report 24-167 ||Page 100
= Approval to Purchase OMS ELS Curriculum 6-8 Report 24-168 ||Page 102
= Transition Owosso Public Schools from NEOLA to Thrun Policies Report 24-169 ||Page 104
= 2025-26 Student Handbooks Report 24-170 ||Page 107
=  MHSAA 2025-26 Membership Resolution Report 24-171 ||Page 110
= OHS, Choir Out of State Travel, New York City, NY Report 24-172 ||Page 114
= OHS, SkillsUSA Out of State Travel, Washington D.C. Report 24-173 ||Page 120
= OHS, SkillsUSA Out of State Travel, Atlanta, GA Report 24-174 ||Page 123
= Approval to Purchase New Bus Report 24-175 ||Page 126
= Approval of Course Listings 2025-26 Report 24-176 ||Page 128
|8. For Information
= Personnel Update ||Report 24-177 ||Page 132
|9. Public Participation

10. Board Comments: Board Member Comments/ Updates




11. Upcoming Board Meeting Dates:
TBA

|12. Closed Session: Attorney-Client Privileged Information

|13. Adjournment

This meeting is a meeting of the Board of Education in public for the purpose of conducting the School District’s business and is not to be considered a
public community meeting. There is a time for public participation during the meeting.  Board Policy 0166



BOARD GUARANTEE
(Adopted May 2006)

We have been elected by the members of our community and choose to serve our fellow citizens to deliver the
best possible programs and services to our children.

Therefore, we guarantee that:

We will serve with pride. We have been given the opportunity to make a difference in the lives of children and
the quality of life in our community, and we are proud to accept that challenge.

We will treat students, parents, citizens, staff and fellow board members with dignity and respect.

We will be informed, knowledgeable and prepared before making decisions that affect the education of
students. We will stay up-to-date so that our decisions will be based on the most recent information. We will
model our belief that learning is a lifelong process.

We will do our part to work as a team with administrators, teachers, support staff, parents, students and citizens
so that the entire learning atmosphere of our school will be one of warmth and caring. We will do this by
becoming a part of district committees such as cross-functional, professional governance council (PGC) and
many more.

We will maintain the policy making role of the Board and represent this to the constituents of the district by
informal communications and referral to the proper channels for consideration of concerns and suggestions.

We will be enthusiastic and energetic in our support of the work in our schools by students, staff and volunteers.
We will model this behavior by attending school sponsored events and working toward board certification
through class work.

We will represent and reflect all segments of the community and base our decisions on sound policy and ethical
principle that is in the best interest of all students. We will do this by basing our decisions on data and survey
work on an annual basis. We will also take the time to have formal and informal conversations with our
community.

Marlene Webster Shelly Ochodnicky

President Vice President \
Olga Quick m{g . Nick Henne “ ’Mk u’&/‘
Treasurer ’ ecretary

. _/ v L

Rick Mowen ) )ZLW/ Adam Easlick
Trustee Trustee i |

John Pappas
Trustee

Board Guarantee check points will run in conjunction with the Superintendent dialogue sessions.
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BOARD OF EDUCATION NORMS

As Owosso Public Schools Board Members,

we will:

e Put students first in all decisions and actions.

e Communicate respectfully, honestly, and in a timely manner.

e Come prepared for all meetings and discussions.

e Be committed to the mission and vision of the district.

e Act as a unified board once decisions are made.

e Be punctual and courteous, and notify others if we will be absent.

e Avoid surprises by keeping each other informed.

May 28, 2025



£
S

OWOSSO PUBLIC SCHOOLS

Ready for the World

Public Participation at Board Meetings Statement

The Board of Education is a public body and recognizes the value of public
comment on educational issues. Time has been included in the meeting’s agenda
for public participation. Members of the audience are reminded that they should
announce their name and group affiliation when applicable and to limit their
participation time to three minutes or less. Comments should be directed to the
Board and be relevant to the business of the Board of Education. This is not an
opportunity for dialogue with the Board of Education. The rules of common
courtesy should also be observed.



For Action



May 28, 2025 Board of Education 1% Regular Meeting
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OWOSSO PUBLIC SCHOOLS
Board of Education Minutes
15t Regular Board Meeting
May 28, 2025
Report 24-146

Present: Adam Easlick, Nick Henne, Rick Mowen, Shelly Ochodnicky, John Pappas, Olga
Quick, Marlene Webster
Absent:

President Webster called the Board of Education Meeting to order at 5:30 p.m. The meeting was
held at the Washington Campus Gymnasium Building, 645 Alger Street, Owosso, M1 48867.

Pledge of Allegiance

Public Participation

President Webster stated that the Board of Education is a public body and recognizes the value of
public comment on education issues. Time has been included in the meeting's agenda for public
participation. Members of the audience were reminded they should announce their name and
group affiliation when applicable and to limit their participation time to three minutes or less.
Comments should be directed to the Board and be relevant to the business of the Board of
Education. This is not an opportunity for dialogue with the Board of Education. The rules of
common courtesy should also be observed.

The following participants addressed the Board:
None

For Action

e Moved by Quick, supported by Ochodnicky, to resolve that the Board of Education
consider the Resolution to confirm their designation of Rick Mowen to be their
designated representative of the Owosso Public Schools for the electoral body of the ISD
biennial election to be held June 2, 2025 and Adam Easlick as an alternate representative
in the event Rick Mowen is unable to attend. In addition, resolve that the Board direct
Rick Mowen or their alternate to cast a vote on behalf of the Owosso Public Schools
Board of Education at the election to be held on June 2, 2025 for two six-year term
candidates of the two candidates listed as follows: Dr. Timothy Atkinson and Margaret
Sayles, and one two-year partial term candidate of the one candidate listed as follows:
Janice Ray. Motion carried unanimously.

Adjournment

Moved by Mowen, supported by Pappas, to adjourn at 5:33 p.m. Motion carried unanimously.



Minutes recorded by Stephanie Goetzinger.

Respectfully submitted,

Nick Henne, Secretary
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OWOSSO PUBLIC SCHOOLS
Board of Education Minutes
2"d Regular Board Meeting

May 28, 2025
Report 24-147

Present: Adam Easlick, Nick Henne, Rick Mowen, Shelly Ochodnicky, John Pappas, Olga
Quick, Marlene Webster
Absent:

President Webster called the Board of Education Meeting to order at 5:33 p.m. The meeting was
held at the Washington Campus Administration Building, 645 Alger St, Owosso, M1 48867.

Pledge of Allegiance

Building Reports

Superintendent Brooks welcomed Principal Collins to the microphone to recognize distinguished
staff members from his building. He began by honoring Heather Ketchum, who is retiring after
28 years in education, including 15 years at Owosso Middle School as a dedicated special
education teacher.

He spoke with great admiration about Heather's unwavering commitment to her students and her
inclusive approach to education. Even through personal health challenges, Heather remained a
mentor, advocate, and source of strength for her students. She consistently went above and
beyond to ensure that every child felt seen, supported, and valued—»both in and out of the
classroom.

Heather's legacy includes not only her educational impact but also her deep involvement in the
school community, from volunteering at events to supporting families and colleagues. Her
passion for teaching and her kind spirit have left a lasting impression on all who’ve worked with
her.

Principal Collins thanked Heather for her years of service, compassion, and dedication, and
wished her nothing but the best in her retirement.

Principal Collins then had the honor of recognizing Lance Little, a highly respected educator and
colleague, who has over 30 years of dedicated service to Owosso Middle School. Known for his
integrity, leadership, and passion for education, Lance has left a lasting impact on the school and
district community.

Throughout his career, Lance has held many roles—science teacher, pilot, author, and mentor.
He coached the Quiz Bowl team, chaired the Honor Society, served as the OEA president of the
teacher's association, and contributed to numerous school and district committees. Notably, he
authored a comprehensive 600-page history of Owosso Public Schools, reflecting his deep
commitment to preserving the district's legacy.



Principal Collins reflected on their many shared experiences over the years, including school
events, negotiations, community projects, and even field trips.

Lance then took a moment to thank the district for the opportunities he’s had and the many
meaningful friendships he’s formed throughout his career. He also proudly introduced his wife
and son during the recognition.

Principal Collins concluded his recognitions by honoring Matt Friend for his dedicated service to
Owosso Middle School. Matt has been a valued educator, former coach, and a respected member
of the school community.

He was recognized for his strong commitment to student engagement, especially through his
leadership in Trojan Time classes, his contributions to athletics, and the meaningful relationships
he built with students over the years. On behalf of the entire school community, Principal Collins
expressed sincere gratitude for Matt’s years of service, passion for education, and the positive
difference he has made in so many lives.

Superintendent Brooks recognized Irene Podolan for her 10 years of dedicated service to the
district. She began as a lunch monitor at Bryant Elementary, later transitioning into food service.
Known for her kindness and reliability, Irene never complained and was deeply trusted to care
for students. She appreciated the opportunity to work close to her grandson and enjoyed
connecting with the children and staff. Irene expressed gratitude during her farewell, noting the
joy she found in the role. She and her husband, Mark, are also celebrating their 40th wedding
anniversary.

Superintendent Brooks introduced Matt VVan Epps, President of the Owosso Education
Foundation. Mr. VVan Epps shared that the Owosso Education Foundation, established in 2007,
was created to support the district by raising funds and providing grants to teachers and school
buildings. These grants often cover initiatives and projects that may not fit within the standard
school budget. The Foundation has proudly continued this mission for many years.

In addition to grant funding, the Foundation annually honors a Teacher of the Year and a Staff
Member of the Year. Mr. Van Epps was pleased to present this year’s honorees to the Board of
Education.

The Teacher of the Year award was presented to Mr. Lance Little. Mr. Van Epps noted that
while he had prepared an extended tribute, Principal Collins had already shared many of the
sentiments he planned to express. Mr. Little was commended by his colleagues for his
exceptional leadership, organizational skills, and problem-solving abilities. He was described as
an invaluable asset to Owosso Middle School and a person who has made a lasting, positive
impact on the entire district.

The Staff Member of the Year award was presented to Kim Klapko, who has served the district
for over 27 years, including more than two decades as the secretary at Central Elementary. Mr.
Van Epps emphasized the critical role school secretaries play as the first point of contact for



families and visitors. Mrs. Klapko was described as the welcoming face of the school, the
gatekeeper, and the vital link between students, teachers, and administrators. Staff members
praised her calm presence, compassion, and tireless work ethic—handling everything from
phone calls and student needs to more personal tasks with care and kindness. One colleague
called her “the sweetest, kindest person one could ever work with.”

Superintendent Brooks invited Mr. Van Epps and the other members of the Owosso Public
Schools Foundation to the front of the room. He shared that he has had the privilege of working
closely with this dedicated group each month and expressed his appreciation for the many
meaningful contributions they make behind the scenes to support Owosso students.

Superintendent Brooks noted that at last month’s meeting, Mr. Van Epps announced he would be
stepping down as President of the OPS Foundation. In recognition of his leadership and service,
the Foundation members wanted to honor him in a special way.

As a token of appreciation, the group presented Mr. Van Epps with a commemorative brick
inscribed with his name, which will be installed at Willman Field as part of the walkway. The
brick honors his years of service as President of the OPS Foundation from 2017 to 2025.

Student Representative Paige Davis provided her monthly report to the Board. She began by
noting, “I feel like I say this every time, but a lot happened this month,” highlighting the many
exciting events and accomplishments at Owosso High School throughout May.

Paige shared that class officer elections took place earlier that day, and each grade level now has
a newly elected class council for the upcoming school year. Last Friday, the junior class held
their traditional crowning of the seniors, where students decorated paper crowns and celebrated
their graduating classmates.

The seniors enjoyed their final day with a cookout, followed by visits to their former elementary
schools. Although there was initial disappointment that graduation would be held indoors, Paige
said that the ceremony was beautifully executed and ran smoothly. Highlights included a solo by
Alice Banghart during the choir performance, Mr. Sterk playing with the band, and a standing
ovation for Charlie Nolph, who walked across the stage unassisted.

In agricultural and CTE updates, Paige shared that eggs from the OHS FFA and Ag classes are
now being sold in local produce stores, which she described as a very exciting achievement. The
Agricultural students visited Bentley Bright Beginnings to share agricultural knowledge with
young learners.

Several OHS students were awarded scholarships from the Cook Family Foundation for their
acceptance into University of Michigan campuses.

OHS teacher Mrs. Melanie Lounds received a $250 grant from the Genesee chapter of the
Daughters of the American Revolution and plans to purchase more literary books for her
classroom, and Junior Kendra Manee was recognized as the 2025 People’s Choice Award winner
at this year’s OHS Art Show.



Jacob Chant placed first at the MITES regional construction competition and went on to place
seventh in the state with his Wall-E project. The FFA Club held a successful fundraising night at
Culver’s, and the OHS Choirs’ Cabaret performance was described as “beautiful as usual.”

The Esports Team achieved an impressive 8th place finish out of 120 teams statewide in their
Super Smash Bros. competition. On May 1, seniors celebrated Decision Day, sharing their
postsecondary plans and becoming eligible for prizes by completing the FAFSA.

Paige concluded by announcing that Student Government elections had been completed and a
new student board has been selected for the upcoming school year.

Board Correspondence

Superintendent Brooks began his report with the Freshman Marching Band proudly represented
Owosso Public Schools in the community’s Memorial Day Parade. Our 5th Grade All-Band
Concert and Field Day were both held recently and saw excellent student participation—a fun
and meaningful way for students to meet future classmates. Transition events also took place
across the district to support students moving between buildings as they prepare for the next
stage in their academic journey.

To support enrollment efforts, School of Choice commercials were broadcast throughout May,
promoting the strengths and opportunities within OPS. In addition, 5th graders took part in their
annual parade, performing “Let’s Go Blue” outside each elementary school—a great introduction
to future Trojan Marching Band members. The district also proudly celebrated the Class of 2025
with a successful OHS Graduation Ceremony.

We are proud to share some exciting staff accomplishments: Jane Haddix completed a half-
marathon, finishing second in her division, and Penney Wakefield was honored with the
President’s Award from the National AYSO (American Youth Soccer Organization).

During the Senior Athletic Awards, 61 graduating seniors were recognized for earning at least
one varsity letter during their senior year. In athletics, 8 girls and 6 boys from the Track & Field
team qualified for the State Meet, which will take place on May 31 at Hamilton High School.
Notably, Gabi Hufnagel set new school records in both the 100m Hurdles (15.50) and 300m
Hurdles (45.70).

The Baseball team defeated Corunna in the pre-district game and will play in the District
Tournament on May 31 at Fowlerville High School, beginning at 10:00 AM. OHS is also proud
to host the District Softball Tournament on May 31 at noon.

The 8th Grade Awards Ceremony will be held on May 31 from 6:00-7:00 PM in the PAC.
Immediately following, the Spring Fling dance for 7th and 8th graders will take place in the OHS
gym from 7:00-9:00 PM. All OMS bands (grades 6-8) will proudly march in the Curwood Kids
Parade on Friday night, June 6.

On May 27, LHS hosted an orientation for incoming students transitioning from OHS.



Graduation for the Class of 2025 is scheduled for tomorrow night in the PAC. All 42 graduates
were adopted by community members who generously provided each student with a cap and
gown, a yearbook, a graduation photo, and a small gift at no cost. Several students were
recognized at the MAEO Conference for their achievements in photography, community service,
and painting.

Central has several upcoming field trips and end-of-year classroom celebrations scheduled.
Students who helped the school surpass its fundraiser goal earned the chance to “Pie the
Principal”—a fun and well-deserved reward!

Emerson held its final “Students of the Month” breakfast of the school year, celebrating students
who demonstrated the IB Learner Profiles and Character Counts traits. The school also piloted an
attendance support group to promote on-time attendance, with data being reviewed to plan
improvements for next year.

Bryant’s Student Council hosted “Bryant’s Boutique,” an event designed to provide 5th graders
with essential items for middle school. Led by Rhonda Nations and Kim Fauth-Newberry, the
event also helped students learn about dress code expectations and retail operations.

Bentley hosted its first-ever Preschool Graduation on May 27—a memorable milestone for our
youngest learners. The school also held its first Scholastic Book Fair, which was a great success
with families and staff.

Tyler Technology is now being implemented to streamline enrollment for district transportation.
A new parent app will soon be available for download, allowing families to register more
efficiently. A Google Form system is now being used for communication with the transportation
department.

Logistics for graduation ceremonies were expertly managed across the district. The athletic fields
are in outstanding condition, and preparations are underway for summer maintenance and
improvement projects.

The Food Service department is preparing for the summer “Meet Up & Eat Up” meal program to
ensure students have access to healthy meals during the break.

Lastly, Brooks gave congratulations to Adam Easlick, who has completed all the requirements to
earn the Certified Board Member Award (CBA) from the Michigan Association of School
Boards (MASB).

Curriculum Director Dr. Dwyer began her report by stating Mary Hankins, an elementary
technology teacher, has been selected as a Learning Area Delegate for the Michigan Association
for Computer Users in Learning (MACUL)—one of only three educators statewide chosen for
this role. Mary’s leadership in instructional technology, professional development, and her
certification as a Google Educator make her an ideal representative. In this new role, she will
help plan events, lead workshops, and represent Owosso at MACUL's annual Conference and
Leadership Retreats.



On May 20, Emerson hosted a Math Recovery Network Site Visit highlighting our Title I math
interventions. Stephanie Copeland, Title | math teacher at Emerson, led the event with a strong
opening presentation. Attendees observed first-grade teachers Lisa Scherer and Sue Peterson
conducting live math learning labs. The visit was a success, underscoring the district’s
innovative practices in early math instruction.

To date, 25 teachers have completed AVMR 1 training, and 16 have completed AVMR 2. Seven
additional teachers are scheduled for summer training, all of which are grant-funded and include
instructional Kits.

To support AVMR implementation, Stephanie Copeland is developing Math Station Libraries in
each elementary building. These will house curriculum-aligned games and resources teachers can
check out to reinforce math skills. The math station libraries will be stocked over the summer
and launched in the 2025-2026 school year.

Middle school scheduling is nearly complete. Intervention classes offered during Trojan Time
will be expanded to further support student learning.

Dr. Dwyer concluded the meeting with an overview of the upcoming summer programs designed
to support students and families throughout the break. Offerings include K-12 Summer School,
providing continued academic support across all grade levels. Title | reading and math book bags
will be distributed to help students maintain essential skills at home.

The “Books at Bryant” initiative will continue to encourage literacy and a love of reading within
the community. For parents, the district is partnering with MSU Extension to offer a Cooking
Class, promoting healthy habits and family engagement. Lastly, a variety of summer athletic
camps will be available for students, with more details shared in a flyer distributed by Jessica
Thompson.

Public Participation

President Webster stated that the Board of Education is a public body and recognizes the value of
public comment on education issues. Time has been included in the meeting's agenda for public
participation. Members of the audience were reminded they should announce their name and
group affiliation when applicable and to limit their participation time to three minutes or less.
Comments should be directed to the Board and be relevant to the business of the Board of
Education. This is not an opportunity for dialogue with the Board of Education. The rules of
common courtesy should also be observed.

The following participants addressed the Board:
Amanda Rowell

For Action

e Moved by Easlick, supported by Mowen, to approve April 23, 2025, Regular Meeting



Minutes, April 23, 2025, Closed Session Minutes, May 14, 2025, Committee Meeting
Minutes, May 14, 2025, Closed Session Minutes, Current Bills, and Financials as

presented. Secretary Henne conducted a roll call vote. Ayes: Easlick, Henne, Mowen,
Ochodnicky, Pappas, Quick, and Webster. Nays: None. Motion carried unanimously.

Moved by Mowen, supported by Henne, to authorize the Superintendent to sign the
proposed contract with ESS Midwest (formerly PCMI/Willsub) for the contract for the
2025-2026 fiscal year. Motion carried unanimously.

Moved by Easlick, supported by Pappas, to approve the Communicable Disease Health
Material. Motion carried unanimously.

Moved by Mowen, supported by Pappas, to support the Shiawassee Regional Education
School District 2025-2026 budget as presented, and authorize the superintendent to
forward the resolution to the SRESD board on or before June 1, 2025. Motion carried
unanimously. Trustee Mowen provided a summary of recent updates from the
Shiawassee Regional Education Service District (RESD). He noted that while student
enrollment across Shiawassee County has been steadily declining in recent years, the
trend appears to have leveled off over the past year—a positive sign for the region.

One area of concern shared by the RESD is the increasing demand for special education

services, which continues to grow despite the stabilization in overall enrollment. There is
some uncertainty regarding potential Medicaid funding changes, which could impact the
resources available for special education. The RESD is monitoring this situation closely.

On a positive note, Trustee Mowen reported that the decline in student numbers is not
significantly linked to alternative educational options such as religious schools, public
academies, or homeschooling. According to Superintendent Schulte, the primary reason
for enrollment decline appears to be families relocating out of state.

Looking ahead, the state projects a continued decrease in student population over the next
decade. However, Shiawassee County's current stability is seen as encouraging, and
Trustee Mowen credited the district’s strong educational programs for helping retain
students. He concluded by thanking the Board and administration for their continued
focus on offering quality opportunities for local families.

Moved by Quick, supported by Pappas, to adopt the Resolution to confirm their
designation of Rick Mowen to be their designated representative of the Owosso Public
Schools for the electoral body of the ISD biennial election to be held June 2, 2025, as
acted upon at the regular Owosso Public Schools Board meeting on May 28, 2025 and
Adam Easlick as an alternate representative in the event Rick Mowen is unable to attend.
In addition, resolve that the Board direct Rick Mowen or their alternate to cast a vote on
behalf of the Owosso Public Schools Board of Education at the election to be held on
June 2, 2025, for two six-year term candidates of the two candidates listed as follows: Dr.



Timothy Atkinson and Margaret Sayles, and one two-year partial term candidate of the
one candidate listed as follows: Janice Ray. Motion carried unanimously.

Moved by Henne, supported by Quick, to approve the revised Board Norms, replacing
the version adopted in 2012. Motion carried unanimously.

Moved by Mowen, supported by Easlick, to acknowledge and approve the updated
Schedule A Index as an administrative correction and authorize its inclusion in the
Superintendent’s current employment contract. Motion carried unanimously.

Moved by Easlick, supported by Mowen, to adopt the resolution contained in the
“Application for Preliminary Qualification of the Bonds”. Secretary Henne conducted a
roll call vote. Ayes: Easlick, Henne, Mowen, Ochodnicky, Pappas, Quick, and Webster.
Nays: None. Motion carried unanimously. Superintendent Brooks presented a proposed
bond election resolution addressing critical district infrastructure needs such as aging
roofs, boilers, plumbing, windows, electrical systems, and expansion of learning spaces at
Bentley Bright Beginnings. The plan also includes improvements to essential non-
instructional facilities like transportation and maintenance buildings. Importantly, the
bond would not increase the mill rate, keeping it at 4.7 mills, and funds would be used
over three years based on a comprehensive Preliminary Qualification (PQ) report.

The district prioritized projects through extensive community engagement, including 12
meetings and an online survey with over 600 responses, refining the scope accordingly.
The PQ report was developed with Spicer Group, Clark Construction, and legal counsel,
and underwent a preliminary review by the Michigan Department of Treasury, which
suggested minor clarifications. If approved by the Board, the PQ report would be
formally submitted to the Treasury for review, potentially leading to the bond question
being placed on the November ballot.

Darrick Huff (Spicer Group) clarified that the Board’s vote was to submit the PQ
application for Treasury review, not to finalize the bond. While minor adjustments are
allowed, major project changes require resubmission. The Treasury review focused on
clarity and terminology.

Treasurer Quick supported the focus on critical infrastructure but raised concerns about
excluded projects like window replacements and LED upgrades, urging consideration if
grant opportunities arise. President Webster and Superintendent Brooks confirmed
community feedback heavily influenced prioritization, with urgent needs like leaking
roofs and old boilers taking precedence due to budget limits.

Huff explained the project list was carefully filtered for community support, strategic
grouping, and operational urgency, but still required cutting $3—4 million worth of
projects to meet the $35 million cap. Deferred projects may be reconsidered if
contingency funds remain.



Secretary Henne emphasized the importance of supporting infrastructure like bus garages
and maintenance buildings to protect district assets and ensure safe daily operations.

Vice President Ochodnicky asked about managing potential unforeseen construction cost
increases. Huff responded that the plan includes standard contingencies and escalation
allowances to minimize financial risk, though actual costs will be clear only after bidding
and contracting.

Regarding the former middle school property, Huff clarified no bond funds are allocated
for it, as the Treasury requires funds to be tied to specific projects. Future work there
would need separate funding.

Moved by Quick, supported by Ochodnicky, that the Board of Education approve the
hiring of the following certified staff:

Recommending

Name Building/Grade Administrator Salary

Schedule Step

Sydney Maginity OMS/Math Superintendent BA-1 $44,415
Steve Brooks

Sarah-Jane Fountain | OMS/Math Superintendent BA-6 $55,039
Steve Brooks

Claire Ingersoll OHS/Vocal Superintendent BA-4 $49,932
Steve Brooks

Motion carried unanimously.

For Future Action

The Board will be asked to renew the contract with Baker College for Adult Education
services for the fiscal year 2025-26 and authorize the Superintendent to sign the contract
on behalf of the District. Moved by Mowen, supported by Ochodnicky, to move to For
Action at the June 25, 2025, Regular Board Meeting. Motion carried unanimously.

The Board will be asked to approve the out-of-state travel for Owosso High School
Agriscience students and teacher Beth Clark on a trip to Indianapolis, IN October 29 -
November 1, 2025. Moved by Quick, supported by Ochodnicky, to move to For Action at
the June 25, 2025, Regular Board Meeting. Motion carried unanimously.

The Board will be asked to approve the purchase and adopt Into Reading as the Core
Literacy Curriculum for K-5. Moved by Quick, supported by Easlick, to move to For
Action at the June 25, 2025, Regular Board Meeting. Motion carried unanimously.




The Board will be asked to authorize the district to purchase 2 used 77-passenger buses.
Moved by Mowen, supported by Ochodnicky, to move to For Action at the June 25,
2025, Regular Board Meeting. Motion carried unanimously.

The Board will be asked to authorize the Superintendent to renew the contracts with GST
(Genesee Shiawassee Thumb) Michigan Works from July 1, 2025, through June 30,
2026. Moved by Quick, supported by Easlick, to move to For Action at the June 25,
2025, Regular Board Meeting. Motion carried unanimously.

The Board will be asked to adopt the resolutions that revise the appropriations for the
General, School Service, Capital Projects, and Building and Site Funds for the 2024-25
fiscal year to be presented to the Board for adoption at the June 25, 2025, regularly
scheduled Board meeting. It should be noted that allowing for the formal budget to be
presented on June 25th will provide for the most current information to be incorporated
into the proposed Revision. Moved by Quick, supported by Mowen, to move to For
Action at the June 25, 2025, Regular Board Meeting. Motion carried unanimously.

The Board will be asked to adopt the resolutions to be presented for the 2025-26 fiscal
year budget package for the General, School Service, Fiduciary, and Sinking funds at the
June 25, 2025, regularly scheduled Board meeting. Moved by Mowen, supported by
Quick, to move to For Action at the June 25, 2025, Regular Board Meeting. Motion
carried unanimously.

Superintendent Brooks previewed the 2025-2026 budget, highlighting key cost factors
like rising municipal water rates, minimum wage increases, inflation, utility price hikes,
and staffing expenses while noting many variables remain uncertain—such as state
funding, health insurance premiums, contract negotiations, federal funding cuts, and
student enrollment projections.

CFO Dame emphasized staffing as the largest expense (about 80% of the budget) and
reported significant increases in utility costs, including a projected 8-9% hike in energy
rates and a 50% water bill increase next year (170% over five years). Insurance costs are
also rising, with property insurance up 9% and workers’ compensation tripling over two
years due to post-COVID claims data.

The district is budgeting conservatively amid inflation outpacing a modest 2.9% expected
state aid increase, creating financial shortfalls. Federal Title | funding seems stable, but
possible cuts to Title Il and 1V could pose challenges. Grant opportunities are pursued but
competitive, with some delays.

Minimum wage increases tied to inflation, without corresponding state aid growth, will
increase long-term budget pressures.



Vice President Ochodnicky praised the leadership's efforts to manage these complex
financial challenges proactively and responsibly.

e The Board will be asked to authorize the Owosso Public School’s Choir Department to
dispose of or donate the unusable uniforms. Moved by Quick, supported by Easlick, to
move the Declaration of Obsolete Material from Future Action to For Action and approve
the Declaration of Obsolete Material. Motion carried unanimously.

e The Board will be asked to approve the ILC Handbook. Moved by Mowen, supported by
Easlick, to move to For Action at the June 25, 2025, Regular Board Meeting. Motion
carried unanimously.

For Information

Superintendent Brooks announced the following personnel changes:

Accepted Positions

Haley Clark has accepted the Sub-Paraprofessional position at Bryant.
Kevin Hall has accepted the Sub Food Service Worker position.

Roy Hall has accepted the Sub Food Service Worker position.

Amy Flum-Street has accepted the Sub Monitor position at Emerson.
Paul Hrncharik 1V has accepted the Sub Monitor position at Central.

Kimberly Taylor has accepted the Accounts Payable/District Office Specialist position at Central
Office.

Ashley Lang has accepted the Paraprofessional position at Bryant.

Resignations

Emmalee Livingston, Paraprofessional at Bryant, has resigned effective April 25, 2025.
Lauren Lake, Accounts Payable/District Office Specialist, has resigned effective May 9, 2025.
Danielle Fuller, Teacher at Bryant, has resigned effective May 6, 2025.

Penny Wheeler-McNinch, Food Service Worker, has resigned effective June 4, 2025.

Retirements



Lance Little, Teacher/IB Coordinator at Owosso Middle School, has submitted his letter of intent
to retire effective June 30, 2025, after 32 years of service.

Heather Ketchum, Teacher at Owosso Middle School, has submitted her letter of intent to retire
at the conclusion of the 2024-2025 school year after 25 years of service.

Angela Wertz, Teacher at Emerson Elementary, has submitted her letter of intent to retire
effective June 5, 2025, after 29 years of service.

Matthew Friend, Teacher at Owosso Middle School, has submitted his letter of intent to retire
effective June 5, 2025, after 13 years of service.

Connie Tew, Paraprofessional at Owosso Middle School, submitted her letter of intent to retire
effective February 10, 2025, after 11 years of service.

Irene Podolan, Food Service Worker, submitted her letter of intent to retire effective May 2,
2025, after 10 years of service.

Public Participation

President Webster stated that the Board of Education is a public body and recognizes the value of
public comment on education issues. Time has been included in the meeting's agenda for public
participation. Members of the audience were reminded they should announce their name and
group affiliation when applicable and to limit their participation time to three minutes or less.
Comments should be directed to the Board and be relevant to the business of the Board of
Education. This is not an opportunity for dialogue with the Board of Education. The rules of
common courtesy should also be observed.

The following participants addressed the Board:
None

Board Comments

Trustee Pappas expressed his gratitude and pride in how his renewed service to the community
has begun. He highlighted the reestablishment of strong communication and connection with the
public as a particularly encouraging development. Despite the recent bond issue and water-
related challenges, which he acknowledged have created untimely stress, he commended the
district’s efforts in staying aligned with the community and addressing these issues
constructively.

Looking ahead, Trustee Pappas recognized the importance of maintaining the current level of
dedication and diligence. He expressed confidence that over the next four years—during his
tenure on the board—such commitment will help propel the district forward.



Treasurer Quick Treasurer Quick took a moment to congratulate the retirees, as well as the
Teacher and Staff Members of the Year, acknowledging their dedication and impact. She
remarked, "We do incredible things here."

She also recognized the importance of curriculum updates and the collective effort it takes from
everyone in the room to ensure success. One of the things she takes the most pride in is the spirit
of collaboration within the district and with external partners. She gave special recognition to the
support from outside agencies, including the courts, noting that their contributions benefit not
only her work but, most importantly, the students.

Secretary Henne began by echoing Trustee Pappas’ earlier remarks, acknowledging the
challenges involved in the decisions the board faces. Reflecting on the recent city water issues,
he noted that the situation serves as a cautionary example of what can happen when critical
infrastructure is neglected over time. While he clarified that the district isn't currently in the same
dire circumstances, he stated that continued inaction could lead to obsolescence and far greater
challenges down the road.

He reiterated the importance of the board's proactive approach, aimed at future-proofing the
district through responsible planning and investment. Secretary Henne welcomed any questions
about the district’s direction and stressed that the board is committed to moving forward with
vision and accountability.

He also offered congratulations to the baseball and softball teams for securing district titles and
extended his appreciation to all retirees. In a lighthearted moment, he addressed Mr. Little—
possibly a former science teacher—offering congratulations and a thank-you “for passing me, if
you did.”

Trustee Mowen referenced earlier discussions about the district’s upcoming election proposal
and related comments from recent city council meetings. He noted that some frustrations were
directed at previous city leadership for delaying critical decisions, which has led to significant
challenges today. In contrast, he commended the current school board for stepping up, taking
responsibility, and addressing essential maintenance needs—not to expand, but to preserve and
protect existing assets. He applauded the board’s commitment to proactive leadership.

Trustee Mowen also gave special recognition to Mr. DeLong, the district’s Transportation
Director. He emphasized the importance of student transportation and shared a light-hearted
personal story to illustrate the challenges bus drivers face daily. He praised the department’s
commitment to student safety and reliability across all school-related travel.

He commended the recent decision to purchase off-lease buses, expressing confidence in the
transportation team’s expertise and judgment. He closed by congratulating Mr. DeL.ong and his
entire staff for their dedication and hard work in keeping the district moving safely and
efficiently.

Trustee Easlick extended congratulations to the retirees—Heather, Lance, Matt, and Irene—
wishing them a joyful and fulfilling retirement filled with fun and new adventures. He also



congratulated the Teacher and Support Staff Members of the Year, Lance Little and Kim Klapko
for their outstanding contributions.

He took a moment to thank Paige for consistently keeping the board informed about events and
updates at the high school.

Trustee Easlick concluded with a personal note of appreciation for the warm congratulations he
received on his daughter’s graduation—celebrating the milestone with humor, saying, “That’s
one more out of the house!”

Vice President Ochodnicky began by congratulating Mr. Little on his retirement, sharing a light-
hearted moment as she discovered she’s just ten days older than him—though she has no
immediate plans to retire. She highlighted the importance of succession planning and praised Mr.
Little for his thoughtful preparation and over 30 years of dedicated service, calling it a
tremendous accomplishment.

She extended congratulations to all retirees, as well as to the Teacher and Support Staff Member
of the Year. Vice President Ochodnicky also gave a thank-you to everyone involved in making
this year’s indoor graduation a success. While acknowledging that the decision to hold it indoors
is never easy, she felt the event was beautifully executed, ran smoothly, and was a proud,
memorable moment—especially watching Charlie walk across the stage.

President Webster started by congratulating all the retirees, sharing a personal note that her
children had Mr. Little as a teacher. Reflecting on how quickly time passes, she remarked that
her oldest has now been out of high school for 12 years—a realization that made her feel a bit
nostalgic. She extended thanks to all the retirees for their years of dedication and gave special
recognition to Kim Klapko and Mr. Little for their well-deserved awards.

She expressed her regret at not being able to attend Lincoln High School’s graduation, as she had
previously committed to chaperoning a third-grade trip to Mackinac Island with a student who
now lives in her home. Though disappointed to miss the ceremony—Iikely the first she’s ever
missed—she reaffirmed her love for Lincoln’s graduation traditions and praised this year’s
ceremony for being beautiful and deeply meaningful.

President Webster also highlighted a touching compliment from a grandparent who had attended
multiple graduations across the region. The grandparent was especially impressed by the dignity
and quality of Owosso High School’s ceremony, noting it stood out even when compared to
graduations from districts considered more "prestigious."” President Webster shared this as a
powerful affirmation of the district's commitment to excellence and meaningful celebration.

Lastly, she congratulated Trustee Easlick on his achievement in completing school board training
and becoming a certified board member. She commended his dedication to ongoing learning and
leadership, noting the importance of board members continuing their education to better serve
the district.

Meeting Updates:
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e June 11: Board of Education Committee of the Whole Meeting, 5:30PM, Washington
Campus Conference Room 112

e June 25: Board of Education Regular Meeting, 5:30PM, Washington Campus
Gymnasium

Important Upcoming Dates:

May 29: LHS Graduation, 6:00PM, PAC

May 31: 8th Grade Awards Ceremony, 6:00PM, PAC

May 31: 8th Grade Spring Fling Dance, 7:00PM, OHS Gymnasium

June 4: 5th Grade Graduations, Central 5:30PM, Bryant 6:15PM, Emerson 7:00PM, PAC
June 5: Kindergarten Celebrations, Bryant 9:00AM, Emerson 9:15AM, Central 10:00AM,
Gymnasiums

June 5: Half Day for All Students: Last Day of School

Closed Session

Moved by Quick, supported by Mowen, to move into closed session at 7:06 p.m. to address
matters protected by attorney-client privilege. President Webster conducted a roll call vote:
Ayes: Easlick, Henne, Mowen, Ochodnicky, Pappas, Quick, and Webster Nays: None. Motion
carried unanimously.

Moved by Quick, supported by Ochodnicky, to move back into open session at 7:33 p.m. for the

purpose of adjournment. President Webster conducted a roll call vote: Ayes: Easlick, Henne,
Mowen, Ochodnicky, Pappas, Quick, and Webster Nays: None. Motion carried unanimously.

Adjournment

Moved by Mowen, supported by Easlick, to adjourn at 7:33 p.m. Motion carried unanimously.

Minutes recorded by Stephanie Goetzinger.

Respectfully submitted,

Nick Henne, Secretary



May 28, 2025 Board of Education Closed Session
Minutes (At Place)
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June 11, 2025 Board of Education Committee Meeting
Minutes
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OWOSSO PUBLIC SCHOOLS
Board of Education
Committee of the Whole Meeting
June 11, 2025
Report 24-149

Present: Adam Easlick, Nick Henne, Rick Mowen, Shelly Ochodnicky, John Pappas, Olga Quick
Absent: Marlene Webster

Vice President Ochodnicky called the Board of Education Meeting to order at 5:30 p.m. The
meeting was held at the Washington Campus Administration Building, 645 Alger St, Owosso,
MI 48867.

Pledge of Allegiance

Public Participation

Vice President Ochodnicky stated that the Board of Education is a public body and recognizes the
value of public comment on education issues. Time has been included in the meeting’s agenda for
public participation. Members of the audience were reminded they should announce their name
and group affiliation when applicable and to limit their participation time to three minutes or less.
Comments should be directed to the Board and be relevant to the business of the Board of
Education. This is not an opportunity for dialogue with the Board of Education. The rules of
common courtesy should also be observed.

The following participants addressed the Board:
None

Board Guarantee Review and Update

Superintendent Brooks presented an initial draft of proposed revisions to the district’s Board
Guarantee, which has remained unchanged since its adoption in May 2006. Prompted by recent
feedback from the board retreat and committee discussions, the goal of the revision is to
modernize and streamline the language better to reflect the district’s current values and priorities.
A draft outlining the updated guarantee was presented and shared with the Board for review and
input.

This item is scheduled for possible action at the June 25 Board meeting. However,
Superintendent Brooks stated that the timeline is flexible and can be adjusted to July if the Board
prefers additional time for discussion or edits. He welcomed feedback from Board members,
noting that changes—whether small word adjustments or more substantial revisions—are
encouraged and appreciated. His intent is simply to initiate the process and support the Board in
shaping a document that reflects their shared vision.

2025-26 Board Meeting Dates
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Superintendent Brooks addressed the Board regarding the scheduling of Board meetings for the
upcoming year. He explained that the proposed calendar includes meetings scheduled only
through January, in alignment with the updated Board policies. Under the new policy, the
Board’s organizational meeting is now held each January, rather than July, as it was in the past.
During that meeting, the Board will elect officers such as President and Vice President, and
formally adopt the meeting calendar for the remainder of the year.

The proposed schedule follows the same format the district has traditionally used, with meetings
on Wednesdays at 5:30 p.m. Committee of the Whole meetings are included as usual, except for
July and December. These two months do not include Committee of the Whole meetings due to
how the full Board meetings fall on the calendar.

This item is scheduled for action at the next Board meeting, which is currently the final meeting
on the existing calendar. Superintendent Brooks welcomed any feedback from Board members
and noted that he is open to discussion if there is interest in changing meeting days or times.

Handbooks

Superintendent Brooks provided an update to the Board regarding the upcoming review and
approval process for the district’s handbooks. He noted that while this is not a new topic,
multiple handbooks—including those for employees, high school, Lincoln, middle school,
elementary, and Bright Beginnings—will be brought forward for future action in June.

The delay in finalizing the handbooks is intentional, as updates to the 5000 policy series—will
directly impact their content. Each handbook has been thoroughly reviewed and aligned with the
Thrun policies. Principals across the district have participated in the process, reviewing the
current handbook language and comparing it to guidance from the district’s legal partner, Thrun
Law Firm. In some cases, the content was blended; in others, the previous language was replaced
entirely with Thrun’s recommendations to ensure consistency and legal compliance.

As a result, the handbooks are now more comprehensive and include necessary legal language,
making them lengthier than in years past. However, they will be distributed digitally through
hyperlinks, allowing for easier access and navigation. Superintendent Brooks also shared that, as
in previous years, Board members received marked-up versions highlighting the changes for
easier comparison. He emphasized that although this work essentially represents a fresh start, it
is the result of lots of discussion and collaboration. Principals are supportive of the updates, and
the final documents will be shared in two weeks.

Graduation

Superintendent Brooks opened a discussion with the Board to gather feedback on this year’s
graduation ceremony. He shared that a similar conversation had taken place with the
administrative team, focused on identifying what went well and what could be improved. He
highlighted that each year is an opportunity to reflect, learn, and enhance the experience for
students, families, and staff.
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One major point of discussion was the venue change. Due to weather, the ceremony was held
indoors rather than at Willman Field, which is traditionally the preferred location. The indoor
setting resulted in a noticeably more subdued and respectful atmosphere among attendees. Based
on this observation, there was a suggestion to consider issuing a set number of tickets—possibly
12 to 15 per graduate—in future years. This would give graduates more control over who
attends, potentially reducing disruptions from individuals with no personal connection to the
students.

Brooks also noted that the PAC accommodated approximately 300 people. Some guests who had
tickets opted to watch from the auditorium rather than sit in the bleachers, citing better video
quality and visibility as key reasons. This led to the idea of offering a live stream option in the
future for those unable to attend in person or who prefer to watch from home—a suggestion
raised informally but worth exploring further.

This year, seven tickets were issued per graduate, and overall, entry went smoothly with no
major issues at the doors. Superintendent Brooks praised the custodial and facilities staff for their
professionalism and readiness, noting they wore their Owosso shirts and did an excellent job
directing guests and maintaining order.

In closing, Brooks remarked that while the ceremony was beautiful and well-executed indoors,
the goal remains to hold graduation at Willman Field whenever possible.

Curriculum Updates

Dr. Cathy Dwyer shared with the Board that 213 students are currently enrolled in the district’s
summer school programs. She highlighted the ongoing efforts to keep summer learning engaging
and meaningful. At the elementary level, Principal Spielman has partnered with the OHS FFA
Club to create a hands-on opportunity for students in grades 3-5. These students will participate
in Shiawassee County Fair projects, with FFA members assisting them during an extended
summer school hour. This initiative offers students a chance to present their work at the fair and
gain real-world presentation experience.

Dr. Dwyer also highlighted the start of the Books at Bryant summer series, which launched
tonight with a kickoff dinner. The series includes weekly events aimed at promoting literacy,
community, and family engagement. Activities are scheduled through August 6, including games
with sports teams, cheer events, touch a truck, water games, a football day, and a back-to-school
fair with supplies and resources.

Additionally, Dr. Dwyer informed the Board that the middle school English Language Arts
department has selected Amplify as their new core curriculum for the upcoming school year. She
is working with CFO Dame to include this purchase in the 2025-2026 budget, with plans to
bring it to the Board for future action in June and for action in July.

Bond
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Superintendent Brooks provided an update on the district’s bond application process. All
required paperwork has been submitted to the Michigan Department of Treasury, and feedback
was received earlier this week. A few minor discrepancies were identified between the ballot
language and the formal bond application. For example, the ballot stated a full roof replacement
at Central Elementary, while the application specified that the new addition would be excluded.
These small inconsistencies—just four in total—are being addressed collaboratively by the
district's partners, including Spicer Group, Clark Construction, and Thrun. The revised
documents are expected to be resubmitted to Treasury by the end of the week, with final

approval anticipated in time for the July deadline. Treasury has a 30-day window to respond after
resubmission.

In addition, Superintendent Brooks shared insights from a recent meeting with the Friends of the
Shiawassee group. They provided valuable information regarding the location of the current bus
garage and Jerome facilities, which are not merely in a floodplain but in a designated
floodway—a significantly higher-risk zone. This distinction raises concerns about potential
damage from ice, debris, or log jams during flooding events. The group suggested that much of
the material from the site, especially metal, could potentially be scrapped for revenue rather than
disposed of at a landfill. They also informed the district of several grant opportunities available
for demolition and environmental remediation, especially for removing fencing and fuel tanks.
These improvements would help restore natural water flow and improve conditions downstream.
Superintendent Brooks noted that while funds have been allocated in the bond budget for this
work, any savings or unused funds could be redirected to other prioritized projects.

Thrun Policies

Superintendent Brooks led a detailed discussion with the Board regarding the district’s policy
review and update process in collaboration with Thrun Law Firm. This phase of the review
focuses on the 5000 series, which addresses a wide range of student-related areas including
curriculum and academic matters. Specific sections under review include: 5100 (Student Rights),
5200 (Student Conduct and Discipline), 5300 (Enrollment, Attendance, and Records), 5400
(Curriculum, Instruction, and Parent Involvement), 5500 (School-Sponsored and Extracurricular
Activities), 5600 (Student Support Services), 5700 (Student Health and Safety), and 5800
(Miscellaneous).

Brooks noted that Thrun typically releases legal updates at the end of June or early July. To
accommodate this schedule, the June 25 Board meeting will include a motion to repeal all
current NEOLA policies. Then, at the July 23 meeting, the Board will formally adopt the new
Thrun policy set. Both actions—repeal and adoption—will occur during the same session.

Additionally, all student and staff handbooks will be updated to reflect the new policy references,
ensuring consistency across all district documents. Should any legal updates be issued after
July’s adoption, the Board can expect a follow-up policy update process in August or September.

Round Table
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Superintendent Brooks held a roundtable discussion with the board to address growing concerns
around a proposed city ordinance that would issue municipal infractions—similar to parking
tickets—for certain student behaviors, such as fighting and vaping. These infractions would carry
fines but no criminal charges, and they would not be processed through juvenile or family court.
The ordinance is intended to offer a new tool for handling repeat student offenders. However,
several board members expressed concern that these fines would not effectively change

behavior, especially since unpaid fines would not be meaningfully enforced. Moreover, if a fine
is assessed, diversion programs—often viewed as the most constructive route—cannot be
applied.

Diversion programs received widespread support during the meeting. These programs allow for
early intervention without entering the criminal system and provide meaningful consequences
like community service, education classes, or substance abuse assessments. One advantage of
diversion is that it can be initiated by nearly any party and reviewed by the court without having
to go through the prosecutor. It was noted that a new diversion program funded by a Lansing-
based agency will soon be operational in Shiawassee County, which board members felt could
significantly strengthen behavior interventions.

Behavioral data shared at the meeting revealed 317 reported incidents coded as fights, assaults,
or bullying. However, only 13 of these cases were referred to the prosecutor—roughly 4.5%.
Board members stressed the need for greater SRO visibility in schools, increased monitoring in
bathrooms and hallways, and stronger follow-up procedures for reported incidents.

Accountability for both students and parents was another major theme. Some participants
questioned whether fining parents would truly deter student misbehavior, especially in cases
where families may already condone or normalize behaviors like marijuana use. Others argued
that meaningful consequences—especially financial—might finally get the attention of parents
who have not responded to suspensions or other school-based disciplinary actions. However,
there was also consensus that financial penalties alone will not address the root behavioral issues.
Concerns were also raised about the optics and implications of involving the city. Some board
members felt blindsided by how quickly the ordinance moved toward a public hearing and
possible city council vote. There was a sense that the issue should have been resolved within the
school system before seeking city intervention. Several members felt that asking the city to
enforce student discipline could be perceived as the school district abdicating its responsibilities.

Aside from the ordinance discussion, there was also a brief talk about structural concerns raised
by a community member regarding the middle school building. Superintendent Brooks clarified
that FOIA results show no significant structural issues, and the district is under contract with a
developer working on redevelopment plans. Though progress has been slow, quarterly payments
are being made, and development efforts continue.

Superintendent Brooks concluded by stating he would meet with the city attorney, police chief,
and others before the city council voted on the ordinance. He promised to update the board
following that meeting.

Closed Session
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Moved by Henne, supported by Quick move into closed session at 7:36 p.m. for the purpose of
discussing Superintendent Evaluation goals. Vice President Ochodnicky conducted a roll call
vote: Ayes: Easlick, Henne, Mowen, Ochodnicky, Pappas, and Quick. Nays: None. Webster was
absent. Motion carried unanimously.

Moved by Pappas, supported by Easlick, to move back into open session at 7:54 p.m. for the
purpose of adjournment. Vice President Ochodnicky conducted a roll call vote: Ayes: Easlick,
Henne, Mowen, Ochodnicky, Pappas, and Quick. Nays: None. Webster was absent. Motion
carried unanimously.

Upcoming Board Meeting Dates:

e June 25: Board of Education Regular Meeting, 5:30PM, Washington Campus
Gymnasium

Adjournment

Moved by Henne, supported by Quick, to adjourn at 7:54 p.m. Motion carried unanimously.

Minutes recorded by Stephanie Goetzinger.

Respectfully submitted,

Nick Henne, Secretary



June 11, 2025 Board of Education Closed Session
Minutes (At Place)
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OWOSSO PUBLIC SCHOOLS
EXPENDITURE REPORT
5/19/2025-6/17/2025
REPORT 24-151

CHECK RUN ACTIVITY BY FUND

GENERAL FUND $885,473.43
SERVICE FUND $99,780.70
SINKING FUND $9,423.20
BOND FUND $0.00
CAPITAL PROJECTS $0.00

CHECK RUN TOTAL $994,677.33

DRAW FROM ACCOUNT

CONSUMERS ENERGY PAYMENT (06/06/2025) $ 59,246.32
GORDON FOOD SERVICE PAYMENT (05/22/2025) $ 5,273.95
GORDON FOOD SERVICE PAYMENT (05/30/2025) $ 1,494.21
GORDON FOOD SERVICE PAYMENT (06/13/2025) $ 8,141.66
$ 74,156.14
CREDIT CARD ACTIVITY BY FUND (05/4-6/4/25)
GENERAL FUND $ 28,806.05
SERVICE FUND $ 884.88
ORGANIZATIONAL FUND $ -
CREDIT CARD TOTAL $ 29,690.93
PAYROLL AND STABILIZATION DRAWS
PAYROLL (#24) 05/23/2025 $ 1,235,895.37
PAYROLL (#25) 06/06/2025 $ 1,396,594.44
$ 2,632,489.81
GRAND TOTAL
$ 3,731,014.21

https://owossok12mi-my.sharepoint.com/personal/goetzingers_owosso_k12_mi_us/Documents/Attachments/[May BO/

Detailed payment information can be obtained from the Chief Financial Officer by calling (989) 723-8131 or by
mailing a written request to Owosso Public Schools, P.O. Box 340, 645 Alger Street, Owosso, Ml 48867
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4} Check Register
Jun 18, 2025 4:32 PM

=" Owosso Public Schools

Check # Date Vendor Name Invoice Description Amount

110721 05/22/2025 1 008699 ALDERMANS INCORPORATED OPER/PARTS 219.98
110722 05/22/2025 1 000240 AMERICAN SPEEDY PRINTING CENTERS HONORS CONVOCATION 369.00
110723 05/22/2025 1 006246 BARTON, CHERYL COMM/DOG OBED INSTRUCTION 780.00
110724 05/22/2025 1 000271 BP ENERGY RETAIL COMPANY LLC Natural Gas 9,171.40
110725 05/22/2025 1 002307 BRD PRINTING INC. COMM/TODAYS TROJAN 5,163.43
110726 05/22/2025 1 000920 Certiport OHS/BUSINESS & ENGINEERING LICENSES 4,766.58
110727 05/22/2025 1 007465 CINTAS CORPORATION # 308 OPER/UNIFORM RENTAL 78.30
110728 05/22/2025 1 001197 CLEVENGER, DEB OHS ATH/CPR WALWORTH & KRANTZ 70.00
110729 05/22/2025 1 007131 CSH Electric Motor & Repair CTE/CULINARY/OPEN REPAIR 420.80
110730 05/22/2025 1 006588 DAYSTARR COMMUNICATIONS Telephone 427.28
110731 05/22/2025 1 009063 ESS MIDWEST INC BBB Staffing 25,140.44
110732 05/22/2025 1 000218 FOSTER, HILLARY BBB/MILEAGE GSRP 26.39
110733 05/22/2025 1 008028 GOLDBERG, DIANE OPER/MILAGE REIMB MARCH AND APRIL 2025 74.48
110734 05/22/2025 1 000070 H. K. ALLEN PAPER COMPANY EMERSON TISSUES 210.00
110735 05/22/2025 1 007955 HENDRICKSON, MICHAEL Mileage Reimbursement 3/24-5/7 2025 350.00
110736 05/22/2025 1 002810 HI-QUALITY GLASS MAINT/GLASS VELKEM 13.95
110737 05/22/2025 1 102408 LANSING SANITARY SUPPLY INC. OPER/OHS/BURNISHER 102.76
110738 05/22/2025 1 000074 LEPLEY, CORY OPER/MILEAGE REIMB FEB-MAY 16 155.20
110739 05/22/2025 1 007158 MOMAR, INCORPORATED MAINT/ SERVICE AGREEMENT FOR BOILER T.. 430.00
110740 05/22/2025 1 007851 OREILLY AUTOMOTIVE INC OPER/CLARK/ANTIFREEZE 53.84
110741 05/22/2025 1 100030 OWOSSO PUBLIC SCHOOLS OHS/SUB LUNCHES 875.50
110742 05/22/2025 1 003065 PARSONS, AMY HS/PARSON/MILEAGE NOV 2024-JUNE 2025 53.09
110743 05/22/2025 1 007853 PIONEER VALLEY BOOKS CURRIC/ LITERACY BUNDLES 3,294.50
110744 05/22/2025 1 000096 POPPIN DECOR BBB GRAD 315.00
110745 05/22/2025 1100135 QUILL CORPORATION CE/SUPPLIES 176.60
110746 05/22/2025 1 008962 R & D SEPTIC TANK CLEANING OHS/ATH/PORTA JOHNS 695.00
110747 05/22/2025 1 000607 ROCKLER COMPANIES, INC OHS/TABLE SAW 1,898.00
110748 05/22/2025 1 003069 SCHOLASTIC INC. CURR/READY TO GO BOOKS 13,833.00
110749 05/22/2025 1 005420 SCHOOL SPECIALTY LLC. EM/SUPPLIES 157.50
110750 05/22/2025 1 005363 SHATTUCK SPECIALTY ADVERTISING WALL OF HONOR PLATES 72.00
110751 05/22/2025 1 005625 SHIAWASSEE RESD HR CDL RANDOM ANNEW HIRE DRUG SCREE.. 28,563.36
110752 05/22/2025 1 000681 SiteOne Landscape Supply, LLC OPER/GROUNDS/ROUND UP 959.68
110753 05/22/2025 1 000919 Sweetwater Sound, LLC CE/MUSIC CART 541.97
110754 05/22/2025 1 000799 TYLER TECHNOLOGIES, Inc. Annual Saas 945.00
110755 05/22/2025 1 100267 UNUM LIFE INSURANCE Unum Insurance - Admin 2,925.01
110756 05/22/2025 1 000530 US OMNI & TSACG COMPLIANCE SERVICES Plan Admin Fee APRIL 2025 113.88
110757 05/22/2025 1 001206 VERIZON BILL FOR ACCOUNT 742370656-00001 181.06
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110758 05/22/2025 1 008974 VIC BOND FLINT OPER/VAC BREAKER PU BY DAN CLARK 73.92
110759 05/22/2025 1 000877 Weather Shield Roofing Systems, Inc. MAINT/BRYANT ROOF REPAIRS 3,575.00
110762 05/29/2025 1 000647 AMERICAN RECYCLING, INC BBB/RUBBER MULCH 2,850.00
110763 05/29/2025 1 000240 AMERICAN SPEEDY PRINTING CENTERS OMS/GRAD PROGRAMS 1,028.00
110764 05/29/2025 1 008674 BAKER COLLEGE BAKER COLLEGE PATHWAYS-ADULT ED GRA.. 126,560.26
110765 05/29/2025 1 006202 BSN SPORTS LLC OMS/ATHLETICS/BASKETBALL SHIRTS 3,323.25
110766 05/29/2025 1 007465 CINTAS CORPORATION # 308 OPER/HENDRICKSON/UNIFORMS 78.30
110767 05/29/2025 1 005463 JOSTENS LINCOLN/DIPLOMAS 289.95
110768 05/29/2025 1 003740 MASB WORKSHOP FOR TEAM 628.90
110769 05/29/2025 1 000654 MEMSPA EMERSON/AUE MEMBERSHIP RENEWAL 599.00
110770 05/29/2025 1 000797 Owosso High School OHS PAINT AND PALLETTE CLUB FOUNDATIO.. 1,360.00
110771 05/29/2025 1 100030 OWOSSO PUBLIC SCHOOLS OHS PAYING FOOD SERVICE INVOICE 82.00
110772 05/29/2025 1 003608 RUGENSTEIN, CARRIE LINC/REIM STUDENT LUNCHES 84.82
110773 05/29/2025 1 005420 SCHOOL SPECIALTY LLC. OHS/PARSON/SUPPLIES 760.58
110774 05/29/2025 1 005363 SHATTUCK SPECIALTY ADVERTISING HR/RETIREMENT GIFT-FRIEND 64.00
110775 05/29/2025 1 001704 SUNBURST GARDENS INC. OPER/GROUNDS/TOP SOIL 135.00
110776 05/29/2025 1 000235 TECHNICAL BUILDING AUTOMATION INC MAINT/BOILER REPAIRS 1,445.57
110777 05/29/2025 1 000799 TYLER TECHNOLOGIES, Inc. TRANS/ONSITE TRAINING 2,034.62
110778 05/29/2025 1 000795 Vibrissa School of Cosmetology LLC Cosmetology classes 2,013.90
110779 05/29/2025 1 000296 WMPM MECHANICAL LLC MAINT/OHS BOILER MOTOR 3,224.96
110780 06/05/2025 1 008699 ALDERMANS INCORPORATED Zero Turn Repair 617.82
110781 06/05/2025 1 000240 AMERICAN SPEEDY PRINTING CENTERS Letterhead 171.00
110782 06/05/2025 1 000560 BLICK ART SUPPLY Art Supplies 315.96
110783 06/05/2025 1 007465 CINTAS CORPORATION # 308 Operations / Uniforms 78.30
110784 06/05/2025 1 000160 CRAFT ELECTRICAL SERVICES Generator Service at Central 226.70
110785 06/05/2025 1 003369 CULLIGAN OF OWOSSO Admin Water 141.00
110786 06/05/2025 1 002109 HARRIS ELECTRIC Operations / OHS Electrical 616.28
110787 06/05/2025 1 006946 HOLLAND BUS COMPANY Transportation / Repair 1,151.53
110788 06/05/2025 1 003051 HUMPHREY ENTERPRISES INC. Trans / Training New Driver - Kathleen Woolworth 1,685.00
110789 06/05/2025 1 004013 IMAGELINE PRODUCTIONS OHS & OLHS YARD SIGNS 5,340.50
110790 06/05/2025 1 008220 J & HOIL CO. Transportation / Gas & Diesel Fuel 12,036.72
110791 06/05/2025 1 001884 JONES SCHOOL SUPPLY BR / Flyers for EQY 65.85
110792 06/05/2025 1 008359 KINECT ENERGY INC. Operations Management Fee 315.00
110793 06/05/2025 1 004942 KLAPKO, GREG High School / Mileage Reimb. / May 119.70
110794 06/05/2025 1 008292 KONICA MINOLTA BUSINESS SOLUTION Print Shop 3,297.05
110795 06/05/2025 1101732 LAMPHERE PLUMBING & HEATING Central School Water Line Repair 863.84
110796 06/05/2025 1 102408 LANSING SANITARY SUPPLY INC. Custodian Supplies 9,052.34
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110797 06/05/2025 1 000074 LEPLEY, CORY Mileage Reimbursement 15.58
110798 06/05/2025 1 008805 MANTIS PEST MANAGEMENT SVC LLC Monthly Services 780.00
110799 06/05/2025 1 003600 MARSHALL MUSIC COMPANY INC. OHS Saxophone 5,853.00
110800 06/05/2025 1 001867 MCINTYRE, MELISSA BR / Reimb. / Flyer & Magnets 252.00
110801 06/05/2025 1 008643 MEI TOTAL ELEVATOR SOLUTIONS JUN-AUG Quarterly Service 369.75
110802 06/05/2025 1 100107 MHSAA OHS Athletics / CAP 1 Mat Henry 60.00
110803 06/05/2025 1 007851 OREILLY AUTOMOTIVE INC Operations 53.84
110804 06/05/2025 1 000928 PEOPLE DRIVEN TECHNOLOGY Chromebooks 163,379.58
110805 06/05/2025 1 002452 ROCHESTER 100 INC. Emerson Communication Folders 720.00
110806 06/05/2025 1 002661 SATA CTE/VIBRISA TRANSPORTATION 52.50
110807 06/05/2025 1 005420 SCHOOL SPECIALTY LLC. School Supplies 1,008.81
110808 06/05/2025 1 005363 SHATTUCK SPECIALTY ADVERTISING LHS / Programs for Graduation 225.00
110809 06/05/2025 1 005625 SHIAWASSEE RESD Annual Billing 24-25 350,907.94
110810 06/05/2025 1 006230 THRUN LAW FIRM, P.C. Admin Legal Service 748.50
110811 06/05/2025 1 000799 TYLER TECHNOLOGIES, Inc. Transportation / Training 1,246.50
110812 06/05/2025 1 008974 VIC BOND FLINT Bathroom Faucet / Coverplate 154.45
110813 06/05/2025 1 000937 WALTHERS, BENJAMIN K OHS / PBIS Popsicle Reimbursement 53.64
110814 06/05/2025 1 006695 WEST MUSIC COMPANY Curriculum Books 1,068.20
110815 06/05/2025 1 001063 YOUNG CHEVROLET Operations / Vehicle Repair 96.93
110816 06/12/2025 1 101548 AGNEW GRAPHICS SIGNS PROMO LLC Swim Record Update 45.00
110817 06/12/2025 1 002307 BRD PRINTING INC. admin/school calendars 726.73
110818 06/12/2025 1 003794 BRYANT ELEMENTARY bry/reimb kdg grad prog 65.00
110819 06/12/2025 1 000776 CLARK, LINDA BR/ REIMB GAMES FOR BRYANT 329.96
110820 06/12/2025 1 002498 COMMUNICATION ACCESS CENTER HS/PARSONS/AWARDS 393.40
110821 06/12/2025 1 000862 COPELAND, STEPHANIE EM;/REIMB TITLE PURCHASES 158.85
110822 06/12/2025 1 001410 DALTON ELEVATOR Operations / Cylinder Balloon Filler 52.00
110823 06/12/2025 1 009063 ESS MIDWEST INC BBB Staffing 24,920.96
110824 06/12/2025 1 100151 GENESEE 1.S.D. SPECK/GEN NET COURSES 1,465.00
110825 06/12/2025 1 002294 GILLETT, AARON ohs ath/mileage for state meet 173.60
110826 06/12/2025 1 002810 HI-QUALITY GLASS Operations / Labor for AC Panel 400.00
110827 06/12/2025 1 000911 Jacobs, Noah OHS ATH/STATE MEET MILEAGE 242.90
110828 06/12/2025 1 004702 KIMBLE, DAVE OHS ATH / WINTER GAME ANAGEMENT 380.00
110829 06/12/2025 1 008292 KONICA MINOLTA BUSINESS SOLUTION Lease 1,926.69
110830 06/12/2025 1 003740 MASB Dues 25-26 6,310.28
110831 06/12/2025 1 000516 MICHIGAN HOSPITALITY FOUNDATION Aaron Proyner / Prostart Competition 55.00
110832 06/12/2025 1 002743 MORRICE AREA SCHOOLS SPECK/MV TRANS 73.50
110833 06/12/2025 1 000688 National Vision Administrators, LLC MAY Coverage GF Staff 124.80
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110834 06/12/2025 1 002503 NIDEFSKI, RICHIENE EM/NIDEFSKI/MILEAGE REIMB 11.20
110835 06/12/2025 1 100396 NORTH AMERICAN OVERHEAD DOOR Operations / Cass St. Garage Door Repair 265.23
110836 06/12/2025 1 007851 OREILLY AUTOMOTIVE INC Operations / Motor Ol 31.98
110837 06/12/2025 1 100030 OWOSSO PUBLIC SCHOOLS OMS/WALWORTH/SUB MEALS 612.90
110838 06/12/2025 1 000940 Pearl, Josh HS / GAME MANAGEMENT 260.00
110839 06/12/2025 1 000769 RAINWATER, PEYTON M OHS Mileage Reimbursement 138.83
110840 06/12/2025 1 000323 ROTARY CLUB OF OWOSSO ADMIN/BROOKS/ ROTARY MEALS 47.00
110841 06/12/2025 1 003608 RUGENSTEIN, CARRIE Reimbursement for check and connect training reg. 300.00
110842 06/12/2025 1 000941 Schwab, Ryan OHS Athletics Spring Game Mgn. 100.00
110843 06/12/2025 1 005625 SHIAWASSEE RESD Nurses & Edustaff 05/11/25-05/24/25 24,805.85
110844 06/12/2025 1 000908 Spectrum Reach School of choice advertising 1,823.55
110845 06/12/2025 1 004018 ST. PAUL SCHOOL SUMMER COLLAB. 255.20
110846 06/12/2025 1 001704 SUNBURST GARDENS INC. Operations / Brush Control at soccer fields 375.00
110847 06/12/2025 1 000141 SUPERIOR PRINTING INC BRY/CHECKS FOR OFFICE 221.32
110848 06/12/2025 1 002623 TASC-CLIENT INVOICES FSA Admin Fees 364.80
110849 06/12/2025 1 002534 TIRE FACTORY Operations / Tire Repair 41.44
110850 06/12/2025 1 000197 TROTEC LASER INC OHS/ATMOS COMFORT BOX 943.64
110851 06/12/2025 1 000369 USHER, MADELYN OHS ATH / WINTER GAME ANAGEMENT 40.00
110852 06/12/2025 1 000817 Worthington, Kira OHS ATH / WINTER GAME ANAGEMENT 15.00
Total of All Checks 885,473.43
Less Voids 0.00
Grand Total 885,473.43
Check Summary
Check Status _ Count Amount
Open 100 789,165.83
Cleared 30 96,307.60
Void 0 0.00
Total 130 885,473.43
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008848 05/22/2025 1 000619 FLINT FRESH MOBILE MARKET FS/FRESH FOOD 2,971.50
008849 05/22/2025 1 002109 HARRIS ELECTRIC FS/ADD 240V 612.00
008850 05/22/2025 1 004546 MEAL MAGIC FS/SUBSCRIPTION 5,595.00
008851 05/22/2025 1 003807 PRAIRIE FARMS DAIRY FS/FOOD 4,150.01
008852 05/22/2025 1 002603 SET SEG JUNE2025 BILL/FS STAFF 195.99
008853 05/22/2025 1 000684 STAFFORD-SMITH INC. FS/OVEN 52,306.00
008854 05/22/2025 1 100267 UNUM LIFE INSURANCE UNUM FOOD SERVICE 45.50
008855 05/22/2025 1 008854 VAN EERDEN FOOD SERVICE COMPANY FS/FOOD/PAPER 14,597.84
008857 05/29/2025 1 000341 HARTMAN, JOY FS- REIM MEIJER PURCHASES 215.66
008858 05/29/2025 1 003807 PRAIRIE FARMS DAIRY FS/FOOD 3,935.37
008859 06/12/2025 1 000619 FLINT FRESH MOBILE MARKET FS Food 7,824.10
008860 06/12/2025 1 002109 HARRIS ELECTRIC FS/ELECTRICAL 591.75
008861 06/12/2025 1 008878 MANNING, JEANNETTE FS/MILEAGE 36.05
008862 06/12/2025 1 000688 National Vision Administrators, LLC May Coverage Food Service 29.25
008863 06/12/2025 1 003807 PRAIRIE FARMS DAIRY FS Prairie Farms 6,674.68
Total of All Checks 99,780.70
Less Voids 0.00
Grand Total 99,780.70

Check Summary
Check Status  Count Amount
Open 10 27,918.86
Cleared 5 71,861.84
Void 0 0.00
Total 15 99,780.70
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601054 05/22/2025 1 001274 SPICER GROUP INC. SF/PRIFESSIONAL SERVICES 9,423.20
Total of All Checks 9,423.20
Less Voids 0.00
Grand Total 9,423.20
Check Summary
Check Status  Count Amount
Open 0 0.00
Cleared 1 9,423.20
Void 0 0.00

Total 1 9,423.20
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BOARD OF EDUCATION
June 25, 2025
Report 24-152

Statement of Deposits and Investments
As of 05/31/25

Unaudited
General School Sinking Capital Projects Debt Service
Fund Service Fund and CPF Bond Fund Fund Total
Summary of Deposits and Investments
Cash on hand $ 788,990 $ 54,431 $ 29,090 $ 0 $ 35,402 $ 907,913
Investments 14,021,848 $ 3,769,722 7 3,533,558 $ 21,325,137
Total Deposits and Investments $ 14,810,839 $ 54,431 $ 3,798,812 $ 7 $ 3,568,960 $ 22,233,049
Detail of Deposits and Investments
Cash on hand $ 788,990 $ 54,431 $ 29,090 $ 0 $ 35,402 $ 907,913
Petty Cash on hand - - - - -
Total Cash on hand $ 788,990 $ 54,431 $ 29,090 $ 0 $ 35,402 $ 907,913
Huntington Bank Savings Account $ - $ -
Mich Class Investment 14,021,848 - 3,769,722 7 3,533,558 $ 21,325,137
Total Investments $ 14,021,848 $ - $ 3,769,722 $ 7 $ 3,533,558 $ 21,325,137
Total Deposits and Investments $ 14,810,839 $ 54,431 $ 3,798,812 $ 7 $ 3,568,960 $ 22,233,049

https://owossok12mi-my.sharepoint.com/personal/goetzingers_owosso_k12_mi_us/Documents/Attachments/[May BOARD REPORTS (May DATA) June 18th.xIsx]Board Bills Monthly

May BOARD REPORTS (May DATA) June 18th, 6/19/2025
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OWOSSO PUBLIC SCHOOLS
BOARD OF EDUCATION
June 25, 2025
Report 24-152

REVENUE

Local sources
State sources
Federal sources

Interdistrict sources-RESD

Interdistrict sources-transfers in and other sources
Total revenue and other sources

EXPENDITURES
INSTRUCTION

BASIC PROGRAMS:
ELEMENTARY
MIDDLE SCHOOL
HIGH SCHOOL

ALTERNATIVE EDUCATION

PRESCHOOL

PRESCHOOL (MICHIGAN READINESS/START UP) GRANT

ADDED NEEDS:
SPECIAL EDUCATION

TOTAL BASIC PROGRAMS

VOCATIONAL EDUCATION

AT RISK GRANT

ROBOTICS

EARLY LITERACY GRANT/LITERACY COACH GRANT,

DATA COLLECTION

TITLE | GRANT, TAG FUNDING
ESSER GRANTS (ESSER II,IIIJ/ARP HOMELESS, AND 23B

FUNDS)

CHILDCARE GRANTS, HRA GRANT, 310 GRANT
STATE SAFETY,SRO, MENTAL HEALTH GRANTS

TOTAL ADDED NEEDS

CONTINUING EDUCATION:

ADULT EDUCATION

SUPPORTING SERVICES
PUPIL SERVICES:

TOTAL CONTINUING EDUCATION

TOTAL INSTRUCTION

GUIDANCE SERVICES

TOTAL PUPIL SERVICES

INSTRUCTIONAL SERVICES:
TITLE Il, PART A AND TITLE IV, IDEA GRANT
IMPROVEMENT OF INSTRUCTION

MEDIA SERVICES

COORDINATION OF SERVICES

FAFSA Grant
ASSESSMENTS

TOTAL INSTRUCTIONAL SERVICES

GENERAL ADMINISTRATION:
BOARD OF EDUCATION
EXECUTIVE ADMINISTRATION

TOTAL GENERAL ADMINISTRATION

May BOARD REPORTS (May DATA) June 18th, 6/19/2025

Combined Statement of Revenue, Expenditures, and Fund Balance
General, School Service, and Capital Project Funds
As of 05/31/25

Unaudited
General Fund School Service Fund Sinking fund and Capital Projects fund
Over % Over % Over %
ORIGINAL YTD (Under) Rec'd/ ORIGINAL YTD (Under) Rec'd/ ORIGINAL YTD (Under) Rec'd/
BUDGET Actual Budget Used BUDGET Actual Budget Used BUDGET Actual Budget Used
4,481,965 5,017,392 535,427 112% 89,250 116,793 27,543 131% 148,750 200,946 52,196 135%
32,865,535 24,151,403 (8,714,132) 73% 182,111 242,647 60,536 133% - - -
1,943,448 1,842,097 (101,351) 95% 1,938,733 1,641,833 (296,900) 85% - - -
1,345,868 279,799 (1,066,069) 21% - - -
40,636,816 31,290,692 $ (9,346,124) 7% 2,210,094 2,001,272 (208,822) 91% 148,750 200,946 52,196 135%
8,507,345 6,378,280 (2,129,066) 75%
3,884,719 2,809,286 (1,075,433) 2%
4,653,474 3,736,525 (916,949) 80%
590,540 431,289 (159,251) 73%
209,947 181,269 (28,678) 86%
608,542 623,541 14,999 102%
18,454,567 14,160,190 $ (4,294,378) 7%
4,022,692 3,149,653 $ (873,039) 78%
722,054 568,241 $ (153,813) 79%
2,154,775 1,888,674 (266,101) 88%
17,126 8,727 (8,399) 51%
118,774 280,445 161,671 236%
989,022 725,918 (263,104) 73%
703,129 1,131,837 428,708 161%
- 112,495 112,495
783,584 654,459 (129,125) 84%
9,511,156 8,520,450 $ (861,581) 90%
215,890 179,287 $ (36,603) 83%
215,890 179,287 $ (36,603) 83%
28,181,613 22,859,927 $ (5,192,561) 81%
424,520 320,913 $ (103,607) 76%
424,520 320,913 $ (103,607) 76%
113,968 74,363 $ (39,605) 65%
961,672 239,487 (722,185) 25%
143,841 174,182 30,341 121%
204,459 201,200 (3,259) 98%
9,000 1,104 (7,896) 12%
46,588 - (46,588) 0%
1,479,529 690,337 $ (789,192) 47%
155,444 129,921 $ (25,523) 84%
459,795 399,090 (60,705) 87%
615,239 529,011 $ (86,228) 86%
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Combined Statement of Revenue, Expenditures, and Fund Balance
General, School Service, and Capital Project Funds
As of 05/31/25

SCHOOL ADMINISTRATION:
SCHOOL ADMINISTRATION
TOTAL SCHOOL ADMINISTRATION

BUSINESS SERVICES:
ACCOUNTING/FINANCE
PRINTING
TOTAL BUSINESS SERVICES

OPERATIONS AND MAINTENANCE:
OPERATIONS AND MAINTENANCE
TOTAL OPERATIONS AND MAINTENANCE

PUPIL TRANSPORTATION SERVICES:
PUPIL TRANSPORTATION SERVICES
TOTAL PUPIL TRANSPORTATION

CENTRAL SERVICES:
COMMUNICATION SERVICES
HUMAN RESOURCES
TECHNOLOGY MANAGEMENT
PUPIL ACCOUNTING
TOTAL CENTRAL SERVICES

OTHER SERVICES:
PERFORMING ARTS CENTER
ATHLETICS
TOTAL CENTRAL SERVICES

TOTAL SUPPORTING SERVICES

COMMUNITY SERVICES
COMMUNITY EDUCATION
DAYCARE PROGRAM
TOTAL COMMUNITY SERVICES

OUTGOING TRANSFERS/FUND MODIFICATIONS:
OTHER
TRANSFER TO OTHER FUNDS
TOTAL OUTGOING TRANSFERS/FUND MODIFICATIONS

FOOD SERVICE EXPENDITURES
CAPITAL PROJECT EXPENDITURES
TOTAL EXPENDITURES

REVENUE OVER or (UNDER) EXPENDITURES

May BOARD REPORTS (May DATA) June 18th, 6/19/2025

Unaudited
General Fund School Service Fund Sinking fund and Capital Projects fund
Over Over % Over %

ORIGINAL YTD (Under) Rec'd/ ORIGINAL YTD (Under) Rec'd/ ORIGINAL YTD (Under) Rec'd/

BUDGET Actual Budget Used BUDGET Actual Budget Used BUDGET Actual Budget Used
2,925,220 $ 2,689,774 $ (235,445) 92%
2,925,220 $ 2,689,774 $ (235,445) 92%
390,211 $ 208,444 $ (91,767) 76%
65,017 $ 48,736 $ (16,282) 75%
455,228 $ 347,179 $ (108,048) 76%
3,814,474 $ 3,069,923 $ (744,552) 80%
3,814,474 $ 3,069,923 $ (744,552) 80%
1,510,597 $ 1,112,437 $ (398,159) 74%
1,510,597 $ 1,112,437 $ (398,159) 74%
217,835 187,250 (30,585) 86%
205,965 185,122 (20,843) 90%
646,965 708,947 61,982 110%
77,420 90,209 12,790 117%
1,148,186 $ 1,171,529 $ 23,343 102%
10,300 6,749 (3,551) 66%
641,741 492,960 (148,781) 7%
652,041 $ 499,709 $ (152,332) 7%
13,025,034 $ 10,430,813 $ (2,594,221) 80%
8,279 2,544 (5,735) 31%
309,500 319,164 103%
317,779 $ 321,708 $ (5,735) 101%
100,000 118,358 18,358 118%
100,000 $ 118,358 $ 18,358 118%

2,152,321 % 1,852,880 $ (299,441) 86%
$ 182,595 $ 371,285 $ 188,690 203%
41,624,426 $ 33,730,806 $ (7,768,424) 81% 2,152,321 $ 1,852,880 $ (299,441) 86% $ 182,595 $ 371,285 $ 188,690 203%
(987,610) $ (2,440,113) $ (1,452,504) 57,773 $ 148,392 $ 90,619 $ (33,845) $ (170,339) $ (136,494)
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OWOSSO PUBLIC SCHOOLS
Board of Education Meeting
June 25, 2025
Report 24-153

FOR ACTION

Subject:

Agreement for the continued use of Baker College to provide contracted services for Adult Education
Services for 2025-26.

Recommendation:

Resolve that the Board of Education renew the contract with Baker College for Adult Education services
for the fiscal year 2025-26 and authorize the Superintendent to sign the contract on behalf of the District.

Facts /Statistics:

The arrangement with Baker College for Adult Education services has been beneficial to both parties.
This relationship allows the District to concentrate on its core competencies of PreK-12" grade education
and still allows the opportunity for students, that fit the requirements, to obtain their diploma through the
Pathways program.

The contracted relationship between Baker College for these services has been ongoing. The services
have been deemed to be satisfactory and beneficial to the District in meeting the needs of the community
members to obtain Adult Education services not offered by the District.

Motion
Seconded
Vote — Ayes Nays Motion
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BAKER COLLEGE OF OWOSSO
and
OWOSSO PUBLIC SCHOOLS

PATHWAYS CONTRACT

for
Adult Education Services

2025-2026
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Pathways . . . Partners in Education

At Pathway’s you design your passport to the future.

Mission Statement

The Mission of Pathways is to empower a diverse body of students to achieve their educational
goals. We are committed to providing a fresh start to individuals who have left the traditional setting,
may not be performing up to their ability, or may not have fit into the traditional school environment.
The individual needs of each student: academic, emotional, and social, shall be addressed to assist
them in becoming motivated and responsible members of society.

Goals

Empower and encourage students to be lifelong learners.

Prepare students to interact with the real world in an effective manner.

Provide opportunities for students to design their own lives.

Assist students in overcoming personal barriers to success.

Improve students’ self-concept and academic performance.

Increase high school completion rates by diploma or GED Certificate.

Use discovery as an instructional format so students will learn:

1. How to learn.

2. Higher order thinking.

3. Substantive conversation.

4. Connections to the world.

Develop connective experiences for students between their educational core
curriculum, career information, higher education, and training opportunities to assist
students in making informed post secondary decisions.

Design and provide a curriculum which follows the Michigan Framework to develop:
Literate individuals.

Healthy and fit people.

Responsible family members.

Productive workers.

Involved citizens.

Self-directed, lifelong learners.

Collaborate with community organizations to share resources to meet the needs of
students.

Provide academic opportunities for students who are credit deficient and desire to
graduate from their district schools.

Utilize team and cooperative teaching, cohort learning, and service learning in the
delivery of the curriculum.

R A

Don’t fear the future . . . prepare for it.
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BENEFITS TO INSTITUTIONS

Baker College of Owosso

Formation of this agreement will allow Baker College of Owosso to continue to
demonstrate its commitment to our community by providing Adult education
students the opportunity to continue their education in a safe, education
environment. The agreement will allow the College to provide a service to this
community by giving students the opportunity to access the latest technology and
modern laboratories. The agreement will also provide another opportunity of fulfilling
our mission to prepare students for competency and careers and encourage
continuing education. Baker College of Owosso would also have the opportunity to
introduce these students to post-secondary opportunities which would prepare them
for the technological and educational requirements in today’'s work environment.
Baker College also stands to gain recognition as a model for adult education
programs. The College’s hope will be for these successful students to pursue their

field of interest at the post-secondary level at an institution of their choice

Owosso Public Schools

Students of the Pathways Program will have access to the latest technological
advances from computer usage for classroom instruction to computer access of
current information through our library facility. Students in this program can also take
advantage of FREE individualized or group tutoring. The Baker College of Owosso

campus is extremely safe and employs security guards to provide a safe environment
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for all of our students. The Baker College library facility is also available with individual
or group study rooms. The facilities of Baker College, along with the environment,
provide a structured educational setting for students of all ages. The latest
technology is utilized throughout the College curricula and will be utilized in this
agreement to enhance the educational process which is already taking place within

the Pathways Program.

EXECUTIVE COMMITTEE

The Executive Committee will ensure excellent communication between the members. This

ongoing team will work toward assuring an excellent educational environment and ongoing
success of the students while also creating a positive image of the program in our
community. This committee shall be a policy setting committee and, as such each member
shall have equal voting rights. The Executive Committee shall be the final decision-making
body and on such issues as curriculum, textbook selection, schedules, attendance policy,
course outcomes, student expectations, etc. The Pathways Education Coordinator shall bring
recommendations to the Executive Committee for consideration.

Membership of the Executive Committee shall be comprised of:

Owaosso Public School Officials:

Superintendent of Owosso Public Schools, and /or designee

Baker College of Owosso Officials:

Baker College of Owosso Director, and /or designee
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PROGRAM DESCRIPTION

The Pathways Program is designed for adults who have not been successful in the more
traditional school setting. Students attending Pathways may include those with personal
problems, others with learning problems, students who have experienced difficulty adjusting
to their home school and students involved in the criminal justice system. The Pathways
program is highly structured with clear expectations. Students receive grades on the basis of

demonstrated competence.

ROLES AND RESPONSIBILITIES

Baker College of Owosso

Physical Facilities: Baker College of Owosso will provide facility, equipment, office

space, administrative supervision, clerical and support services to the program(s) that

will be conducted on its site.

Authority: Baker College will have the full authority to operate the program.

Employees: Baker College of Owosso will have the right to determine and hire the
number of full and part-time employees it sees fit to successfully operate the
program. Baker College of Owosso’s adult education instructors will meet state

certification requirements and have copies of this on file.

The Adult Education Coordinator shall be interviewed and selected by the Corporate

Training Director. The Adult Education Coordinator will report to the Director
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regarding his or her Action Plan, policies, and procedures. The Executive Committee
will provide the Director with a clear vision and a plan of action for the program. The
Director shall evaluate the Coordinator and all members will be offered the
opportunity to be involved in the decision regarding the evaluation and ongoing
employment of the Coordinator. If any partner has concerns regarding the
performance of the Coordinator, as it relates to the plan of action approved by the
Executive Committee, the Coordinator may be placed on a focused evaluation and
mentored for improvement. If improvement is not made in the direction the
Executive Committee desires, the members will confer on the renewal of a contract

with the Coordinator.

Application Procedures: The staff will be employees of Baker College of Owosso. The

College will determine the wage and benefit packages consistent with similar

positions at the College.
Textbooks: Current textbooks being utilized within the Pathways Program will be
reviewed in the curriculum review process. If new textbooks are selected for courses,

Baker College will purchase the textbooks.

Rights and Privileges: Students in this program shall be accorded all rights and

privileges of all Baker College students, such recreation and library usage, learning

support service access, computer lab usage, etc.
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Owosso Public Schools

Funding: Owosso Public Schools shall be responsible for informing Baker College of
any possible funding changes and/or any information regarding the future of this

program as soon as this information becomes available to the district.

Student Records: All records pertaining to students in the Pathways Program will

remain the property of Owosso Public Schools. Baker College will have full access to
any student information deemed necessary to fulfill the obligations of these

programs.

Provider of Record: Owosso Public Schools shall act as the provider of record and bill

the Genesee Intermediate School District (Fiscal Agent) for reimbursement of Baker
adult education expenditures. Owosso Public Schools shall retain 6% of the 107 adult

education award, to offset relative administrative costs.

Transfer of Students: Owosso Public Schools and Baker College of Owosso will follow

the enrollment process outlined in the Pathways Handbook. Baker College of Owosso
maintains the right to accept or reject any referral or application if the College deems

that such admittance is not in the best interest of the College.

AGREEMENTS

Program Schedules: Baker College shall develop a schedule of course offerings to maximize

quality and efficiency. These schedules will be published well in advance so those students

can plan effectively.
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Calendar: Baker College will assure the provision of State of Michigan required hours and
days of instruction. Pathways shall provide two eighteen-week semesters per year and shall
issue credit for successful completion of course work. Baker College shall make whatever

State mandated changes necessary regarding hours and number of days of instruction.

Course Scheduling: Academic courses will be scheduled mornings, afternoons, and/or

evenings.

Course Availability: All students in the Pathways Program will meet all State guidelines

regarding core academic course work in order to receive a high school diploma. Electives
including occupational skills training shall be offered on a rotating basis in an attempt to

meet the needs and interests of students.

Diploma: Students graduating, as a result of this agreement shall receive a Pathways
Diploma in partnership with the Owosso Public Schools.

STAFFING APPOINTMENTS

Baker College shall maintain sole responsibility for the appointment of all staff and Lab
Instructors to the Pathways Program. Instructors of the college for board approved
occupational programs will have related expertise, work experience and career specific
credentials. Adult education Lab Instructors will meet adult education certification

requirements as a condition of delivering instruction in this division.
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SIGNATURE SHEET

The parties authorized by each institution will extend the agreement between Baker
College of Owosso and Owosso Public Schools, upon signature. This agreement shall be
valid from the date of signature, through August 31, 2026. The actual course offerings shall
commence fall semester, 2025. This agreement shall be reviewed prior to the end date and
may be revised and or renewed, upon agreement, by both organizations. Either party may
terminate this agreement; however, a 90-day written termination notice before the end of
the school year must be received. It is the intent of both parties to work cooperatively to
comply with the laws of the State of Michigan, the State Board of Education, and the North
Central Association of Colleges and Schools.

As authorized representatives of the contractual organizations, we hereby enter into

this agreement by affixing our signatures below.

Mr. Stephen Brooks, Superintendent Date

Owosso Public Schools

Michael Konopacke, Campus Director Date

Baker College of Owosso
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OWOSSO PUBLIC SCHOOLS
Board of Education Meeting
June 25, 2025
Report 24-154

FOR ACTION

Subject:

Out-of-State Student Travel — OHS Agriscience/FFA Students to the National FFA
Convention in Indianapolis, IN

Recommendation:

Resolve that the Board of Education approve the out-of-state travel for Owosso High
School Agriscience students and teacher Beth Clark on a trip to Indianapolis, IN on
October 29 - November 1, 2025

Rationale:

Mrs. Clark and selected Agriscience students (101"-12" grades) will travel by van for the
National FFA Convention in Indianapolis, IN. The van will be shared with students and
teachers from Laingsburg, Dansville, and Webberville. Students will be accompanied by
Mrs. Clark and one additional approved chaperone. This is an enhancement to the
Agriscience and CTE curriculum and is a leadership building opportunity for the
students.

Statement of Purpose:

The purpose of this trip is to provide our students with an opportunity for extended
leadership training outside the classroom and to observe national leadership skills
contests. The conference will allow students to experience networking opportunities with
other students and industry professionals as well as learn more about the programs and
opportunities FFA has to offer. Students will also tour businesses at the forefront of the
agricultural industry.

Students may qualify for Nationals by winning a State Contest in April or June. If fewer

than four students qualify, non-competing attendees will be selected via application as
space allows to fill hotel rooms.

Facts/Statistics:

This trip is sponsored by OHS Career Technical Education (CTE) department. The
Owosso, Laingsburg, Dansville, and Webberville chapters are partnering to offer a
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package price for travel, hotel, registration, bonus activities and meals. This gives our
students the opportunity to network with students from nearby districts.

Students will be responsible for food and entertainment costs not covered by the trip
package. Funding for the trip is being covered 61a CTE added costs and CTE
fundraising. According to the current itinerary, chaperones and students will leave for
the trip on October 29 and will return November 1, 2025.

A parent letter will be sent home by September 15, 2025 with trip details to each
qualifying student.

Motion
Seconded
Vote — Ayes Nays Motion
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OWOSSO PUBLIC SCHOOLS
Board of Education Meeting
June 25, 2025
Report 24-155

FOR ACTION

Subject:

Approval to Purchase Core Literacy Curriculum K-5.

Recommendation:

Resolve that the Board of Education approve the purchase and adopt Into Reading as the Core
Literacy Curriculum for K-5.

Facts/Statistics:

After a thorough review and multi-phase pilot process, we are recommending the adoption of
Into Reading as the core literacy curriculum for all K-5 classrooms beginning in the 2025-2026
school year. The pilot team, composed of classroom teachers across grade levels, unanimously
selected Into Reading as the curriculum of choice due to its high level of student engagement,
academic rigor, and cross-curricular integration.

Into Reading is a comprehensive literacy program that provides rigorous reading and writing
instruction aligned to standards. It supports students in building strong foundational skills,
deepens comprehension through rich, authentic texts, and includes meaningful writing
opportunities across a variety of genres. Teachers on the pilot team noted the engaging materials
and clear instructional design that supports differentiation for diverse learners. Additionally, the
program includes connections to science, social studies, and other disciplines, allowing for a
more integrated and relevant learning experience for students.

The adoption of Into Reading will be funded through grant dollars, enabling the district to invest
strategically in a high-quality instructional resource without drawing from the general fund. The
total cost is $256,182.58. We are recommending the purchase of a six-year license, which will
ensure long-term access to both print and digital materials, comprehensive professional learning,
and ongoing implementation support.

Motion
Seconded
Vote — Ayes Nays Motion
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FOR ACTION

Subject:

OWOSSO PUBLIC SCHOOLS
Board of Education Meeting

June 25, 2025
Report 24-156
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Purchase of two 77-passenger used buses (to replace two currently in the fleet that are coming

off lease in August 2025) at a cost of $57,000 each, for a total of $114,000.

Recommendation:

Resolve that the Board of Education authorize the district to purchase 2 used 77 passenger buses.

Facts/Statistics:

The District is in need of making sure that that the buses in the fleet are up to date for safety. To
maintain the status of the current fleet at an economical cost, the following is being
recommended:

e Purchase of 2 - 77 passenger gas buses that are currently being leased (end of a three-year
lease term) by the district at a cost of $114,000 ($57,000/bus). These buses were ordered
to specifications in 2023 and have performed well. The purchase of these buses would be
out of general funds, pending approval.

# OF COST/BUS - LEASE/BUY POTENTIAL TOTAL COST
BUSES 77 RECOMMENDATION | FUNDING
PASSENGER SOURCE
2 $57,000 BUY GENERAL $114,000.00
FUNDS 24-25

Motion
Seconded
Vote — Ayes Nays Motion
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OWOSSO PUBLIC SCHOOLS
Board of Education Meeting
June 25, 2025
Report 24-157

FOR ACTION

Subject:

Michigan Works Contract Renewals 2025-26.

Recommendation

Resolve that the Board of Education authorize the Superintendent to renew the contracts
with GST (Genesee Shiawassee Thumb) Michigan Works from July 1, 2025, through
June 30, 2026.

Facts/Statistics:

The new contracts between Michigan Works and the District (contract #: 2025/2026
GSTMIWorks-Shiawassee-01) and (contract #: 2025/2026 GSTMIWorks-Shiawassee-02
Union) to provide On-The-Job Training (OJT) for eligible employees whereby the GST
Michigan Works would reimburse the District training costs associated with
“onboarding” new support staff as outlined in the agreement. The first contract is for non-
union staff, and the second contract is for the OESPA bargaining unit. Copies of the
proposed agreements have been provided to accompany this report.

These agreements are felt to be a “win-win” for the District as it has become increasingly
difficult to recruit and retain support staff. The contracts allow for reimbursement of
training time and training costs for employees being brought on in a support staff
capacity and potentially for utilizing funds to train new bus drivers. Regardless of the
areas for which the training funds would be used, the district is not obligated to retain
employees that do not meet training standards established by the district at the end of the
training period. In addition, these funds can be used to fill existing positions if they are
vacated without any obligation to add additional positions to the current employee
structure. This has been a great success.

All aspects of the contract are felt to be reasonable, fair and within the scope of the
normal hiring practices of the district and will only allow for additional resources in the
recruiting/hiring/training process. Thus, it is being recommended that the Board of
Education approve the accompanying contracts for signature by the Superintendent.

Motion
Seconded
Vote — Ayes Nays Motion
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ON-THE-JOB TRAINING MASTER AGREEMENT

CONTRACT#: 2025/2026 GSTMIWORKS-SHIAWASSEE-01

Service Provider

Employer

Name:

GST Michigan Works!

Name:

Owosso Public Schools

Address: Address:
1975 W M-21 645 Alger St
City, State, Zip: City State Zip:
Owosso, MI 48867 Owosso, MI 48867 B
Phone: Phone:
989-729-9599 989-723-8131
Fax: Contact:
Carrie Yoho
" Contact: " Current Number of Employees:
| Chris Schueler - 375 B

‘ Employer 1D #:
38-60003809

Workers Comp Carrier and Policy #:
SET-SEG 88110

I

This Agreement is entered into by GST Michigan Works! and the above-named Employer to provide
On-the-Job Training (hereinatter referred to as OJT) for Workforce Innovation Opportunity Act
(WIOA) or Partnership, Accountability, Training & Hope (PATH) participants.

THE EMPLOYER AGREES: ,

. That it possesses the legal authority to execute this contract. Further that its governing body has authorized the

signatory official to enter into this Agreement and bind the Employer to the terms of this Agreement and any
subsequent modifications hereto.

. To conduct any and all activities under this Agreement in accordance with the Workforce Innovation

Opportunity Act (WIOA) hereafter referred to as the Act and to such Act and Regulations and any and all
applicable Federal, State, Local statutes, rules, regulations, directives, issuances and ordinances in effect or
promulgated during the term of this Agreement.

. To provide extraordinary training to the participant to attain the knowledge and skills essential to the full and

adequate performance of the job outlined in the participant’s training plan.

. To hire the participant at the start of this Agreement for not less than 32 hours per week as specified in the

participant’s training plan; also, to hire the participant as a member of the regular work force and to retain the
participant as a regular employee at the conclusion of this Agreement provided the participant has attained the
knowledge and skills necessary to adequately perform the job.

To provide the necessary instruction, supervision and equipment needed to train the participant and shall not
subcontract this On-The-Job Training agreement. Employer reimbursement is for straight time worked and
must not include overtime pay, holiday, sick pay or commissions. Training time reimbursement shall be for
hours worked in the pay period. If the participant works over 40 hours, reimbursement shall be given above
the 40 hours but only at the straight time rate.
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II.

A.

63

To ensure that: The participant receives the same benefits (Including wages, working conditions, insurance
coverage, pay and fringe benefits) as other employees performing similar work; is paid the wage indicated on
the attached Training Plan and is provided with adequate FICA benefits. The employer agrees to provide proof
of worker’s compensation coverage for the period of this agreement. Failure to provide satisfactory proof of
coverage prior to the start of training nullifies this agreement.

. To maintain timecards and a record of the participant's employment and progress in training, or other sufficient

records to support the payments made to the employer for training costs. These records shall be retained for a
period of five (5) years from the date of termination of this Agreement. If prior to the expiration of the five (5)
year retention period any litigation or audit is begun the records must be maintained until the litigation, audit or
other claim is resolved. The Employer further agrees to allow the Workforce Development Agency, the MWA,
the Service Provider, or its representative access to said records during regular business hours.

. To submit time/attendance/payroll records. Participate in monitoring during OJT period.

Skill evaluations shall be submitted at the end of training.

To submit all documents pertaining to training and job retention completed satisfactory and received no later
than 30 days after the 30-day retention period following completion of training. Failure to comply may result
in a request for corrective action by the Employer, up to and including forfeiture of training payments.

To give the U.S. Department of Labor, State of Michigan/Workforce Development Agency, and GST
Michigan Works! through any authorized representative, access to and the right to examine all records and
documents related to this Agreement for monitoring and audit purposes, and to conduct Employer and
participant interviews. The Employer will maintain said records and documents for a period of five (5) years
from the date of termination of this Agreement.

. To have the following records, at a minimum available for review during scheduled monitoring visits:

1. Time and attendance records for the training and retention periods;
2. Certified payroll records for the training and retention periods; and
3. Participant's employment (training) start date.

The Employer agrees to follow GST Michigan Works! Grievance and Complaint procedures for participants.
The employer has been advised of the MWA’s Grievance and Complaint policy and is aware that the complete
policy can be found at gstmiworks.org. By signing this contract, the employer acknowledges that they have
received information regarding the content of the local policy, how to access the entire policy and agrees to
follow the policy.

GST MICHIGAN WORKS! AGREES:

It has determined that the occupation(s) in which training is proposed is a demand occupation in the local
labor market.

To refer eligible participants to the Employer.

To develop with the employer's assistance, all Individual Employment Development Plan (IEP) or Individual
Service Strategy (ISS) for each participant.

To provide payment of extraordinary training costs on the basis outlined in the Training Plan. Payment shall
be made according to the provisions of Section IV Payment Schedule. This amount shall not exceed 50/75%
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of the regular wages, not exceeding the wage cap paid during the training period, as supported by the
employer's monthly time and attendance records and payroll records.

To provide the Employer seven (7) days written notice of pending monitoring visits by GST Michigan
Works! staff.

III. ASSURANCES AND PROVISIONS

A.

The employer assures that it will comply with the terms and provision of this Agreement incorporating all
specified Attachments. The Employer further assures compliance with all applicable federal, state, and local
laws and regulations, including those dealing with employment, safety and health and the Fair Labor
Standards Act as amended.

The Employer assures that they will comply with 29 CFR Part 38 — Implementation of the Nondiscrimination
and Equal Opportunity provisions of the Workforce Innovation and Opportunity Act, and other federal and/or
state statutes prohibiting discrimination in programs, services and activities.

OJT Agreements are prohibited with Employers who have exhibited a “pattern of failure” with five (5) or
more previous contracts by failing to provide participants continued long- term employment as a regular
employee with wages and working conditions at the same level and to the same extent as similarly situated
employees. Exceptions include voluntary resignation and termination with cause.

The Employer certifies that a legitimate need for training exists and that the WIOA/PATH participant would
not have been considered for employment by the employer without the training stipulated in this Agreement.
The Employer certifies the expectation of continued, long-term employment (not less than six (6) months) for
individuals completing training in this occupation has been established.

Payments made to the Employer are deemed to be compensation for extraordinary training costs associated
with training WIOA/PATH participants. Costs to the employer associated with vacation, holidays, overtime
sick leave, plant closure and other fringe benefits and training normally provided to all employees are not
deemed to be training costs under this Agreement.

The Employer assures that no payments specific to the training of the participant are received from any other
source, i.e. Michigan Rehabilitation Services, etc.

Individuals hired by the Employer prior to the effective date of this Agreement are not eligible to participate
in the OJT program under this' Agreement. Current employees are not eligible to participate in the OJT
program under this Agreement.

The Employer agrees to inform GST Michigan Works! of absenteeism, sickness, layoff, hiring freeze or other
problems that may arise regarding a participant enrolled in the program funded by this Agreement. The
employer also agrees to provide GST Michigan Works! with a written notification and explanation of
termination of a participant for any reason within three (3) days of the termination.

The Employer agrees to notify GST Michigan Works! in writing, in advance of any proposed changes in the
trainee's job title, assigned duties and tasks, training plan or schedule. Changes in training conditions without
prior notice to and request for modification of the Agreement, prior to the end of the Agreement, may void the
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Agreement. All modifications to the Agreement must be pre-approved by GST Michigan Works! and will be
attached to the Agreement as an addendum. All changes to the Agreement will be signed. No alteration or
variation of the terms of this Agreement shall he valid and/or binding unless made in writing and signed by
the parties hereto.

Participants in the program will not be employed on the construction, operation or maintenance of that part of
a facility which is used for religious instruction or worship.

. Federal law prohibits contracting for OJT when persons not in an OJT status are laid off from the same or
similar positions or a hiring freeze for these positions is in effect. In addition, no currently employed worker
shall be displaced by any WIOA/PATH participant. This includes partial displacement such as a reduction in
the hours of non-overtime work, wages or employment benefits, or termination of another employee in
anticipation of filling the vacancy with a WIOA/PATH funded participant. The OJT position shall not
infringe in any way upon the promotional opportunities of currently employed individuals.

Appropriate standards for health and safety in work and training situations will be maintained by the
employer. All state and federal laws regarding health and safety shall be followed by the Employer.

. No funds received under an OJT Agreement may be used to assist, promote or deter union organizing.

. No funds received under an OJT Agreement may be used to promote political activities.

. The Employer certifies that all WIOA and PATH funds shall not be used for contributions to retirement plans
on behalf of participants.

The Employer agrees that all laborers and mechanics employed by contractors or subcontractors in any
construction, alteration or repair, including painting and decorating of projects, buildings and works which are
federally assisted under this Act shall be at rates not less than those prevailing on similar construction in the
locality, in accordance with the Davis-Bacon Act.

. The Employer certifies that the company has not relocated within the last 120 days to Michigan from another
state or from another location within Michigan which resulted in an increase in unemployment in the area of
original location or any other area.

. The Employer agrees to indemnify GST Michigan Works! their officers, agents and employees, harmless
from any and all claims and/or liability for damages or injury to persons, or damage to property in connection
with the operation of the program funded by this Agreement or Amendment thereto which may arise as a
result of any Employer breach of this Agreement, Employer violation of law, or acts and omission involving
the employer /employee relationship. The Employer shall repay the Service Provider such amounts-
determined to be expended in violation of this Agreement. Further the Employer agrees that payment
authorization may be withheld by the Grant Recipient if it determines such payment to be unsubstantiated or
not legally proper. All payments under this Agreement are subject to audit. Accordingly, the Employer shall
assume liability for repayment of funds disbursed where such disbursement is subsequently determined to be
improper and/or unauthorized by the Service Provider, GST Michigan Works!, the State of Michigan, the
U.S. Department of Labor or authorized representatives of such named bodies. Repayment of such funds shall
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occur within thirty (30) calendar days of notification of discovery. Michigan Works would provide
documentation of the expenses and cost to be reimbursed.

If a participant does not begin training with Employer following execution of this Agreement and/or an
attached Training Plan, GST Michigan Works! will not be responsible for any costs incurred by the Employer
nor will Employer be entitled to any payment for training the participant.

If a participant terminates prior to the completion of training and/or does not attain the skills per the Training
Plan no payment will be made to the Employer. Payment is due only upon successful completion of training
and upon retention of the participant (as defined in Section III, D).

. Notwithstanding any of the above, the Service Provider may cancel this Agreement upon written notice to the
Employer by certified mail or equivalent method, if at any time the funding source fails to fund, or reduces,
terminates, or de-obligates the contract through which this Agreement is funded. In such instance, earned
payments will be paid up to the date the cancellation notice is received; thereafter neither the Service Provider
nor the Employer shall have any obligation to complete or

otherwise continue the program. In addition, this Agreement may be terminated by the other party should
either fail to perform its duties in accordance with this Agreement or any Amendments thereto. Termination
shall be effective upon delivery by certified mail or equivalent method of written termination notice to the
Employer.

. “Equal Opportunity is The Law”. This recipient will abide by 29 CFR Part 38 — Implementation of the
Nondiscrimination and Equal Opportunity Provisions of the Workforce Innovation and Opportunity Act
(WIOA), and other federal and/or state statutes prohibiting discrimination in programs, services and activities.
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WHAT TO DO IF YOU BELIEVE YOU HAVE EXPERIENCED DISCRIMINATION

If you think that you have been subjected to discrimination under a WIOA Title I-financially assisted program
or activity, you may file a complaint within 180 days from the date of the alleged violation with either:

Kelly Cook, E.O. Officer — kcook@gstmiworks.org
GST Michigan Works!
3270 Wilson St.
Marlette, MI 48453
P. 989-635-3561 ext 223
F. 989635-2230
TTY:711

Or

Director
Civil Rights Center (CRC)
U.S. Department of Labor
200 Constitution Avenue NW, Room N-4123
Washington, DC 20210

If you file your complaint with the recipient, you must wait either until the recipient issues a written Notice of
Final Action, or until 90 days have passed (whichever is sooner), before filing with the Civil Rights Center (see
address above). If the recipient does not give you a written Notice of Final Action within 90 days of the day on
which you filed your complaint, you may file a complaint with CRC before receiving that Notice. However, you
must file your CRC complaint within 30 days of the 90-day deadline (in other words, within 120 days after the

day on which you filed your complaint with the recipient). If the recipient does give you a written Notice of
Final Action on your complaint, but you are dissatisfied with the decision or resolution, you may file a
complaint with CRC. You must file your CRC complaint within 30 days of the date on which you received the
Notice of Final Action.”
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IV. PAYMENT SCHEDULE

A. Training costs shall be paid in two installments based on the training hours completed which lead to attainment
of proficiency of the tasks as outlined in the Training Plan.

B. Payment of training costs will be made only after verification of successful training completion and/or job
retention, as described below.

(1) 50% of the training costs shall be earned upon written verification of training completion. Completion shall
be defined as completing the prescribed training hours and the attainment of proficiency in the tasks
outlined in the Training Plan by the specified end date. Verification of successful completion shall include
receipt of all Time/Attendance Records and Skill Evaluation, to support the participant's attainment of
proficiency in the designated tasks.

(2) 50% of the training costs shall be earned upon meeting the criteria for (1) above and upon written
verification that the participant has met retention criteria with the employer. Retention shall be defined as
having continued regular employment, working the hours designated in the OJT Training Plan and at or
above the completion wage for not less than 30 days after the completion of training. Verification includes
receipt of a completed Verification of Employment Retention Form.

C. Payment of training costs shall be prorated if attainment of all the designated tasks are accomplished in less
than the negotiated training hours.

D. All payments are subject to funding availability.
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This agreement shall be effective on _07/01/202S and shall end on _06/30/2026  Prescribed

training hours and competency levels required for completion are indicated on the attached Training Plan,
incorporated and made a part of this Agreement. All oral and written agreements related to the subject matter of
the Agreement made prior to the date of commencement have been reduced to writing and are contained herein.

This Agreement is executed below on behalf of the parties by their authorized representatives. By signing
below, the Employer confirms that they have received an orientation of the Training Plan, general rules for
administering an OJT program, reimbursement procedures and the evaluation process.

_ Service Provider f Employer
Name: Name:
Chris Schueler Stephen Brooks
Title: Title:
Business Solutions Professional Superintendent
Date: Date:
07/01/2025 07/01/2025
Business Services Rep Signature: Employer Representative Signature:

If the Employer has a Collective Bargaining Agreement covering the grade and class of workers who will
receive training pursuant to this contract, concurrence by the union representing the workers covered by such an
agreement must be obtained below by the employer from an authorized union representative.

IDENTITY OF BARGAINING AGENT

Labor Organizat_ion: Signature of Concurrence:
Local Number: Name (Print):
Phone Number: Title:

NON-UNION ACKNOWLEDGEMENT
I certify that there is not currently a union representing any workers at this facility. Therefore, there is no union
concurrence necessary.

Employer Representative Signature: Title:
Superintendent

Supported by the State of Michigan. GSTMW materials and programs paid for with State and Federal funds.
Equal Opportunity Employer/Program. Auxiliary aids and services are available upon request to individuals with disabilities.
1-800-285-9675 TTY: 711. A proud partner of the American Job Center Network.

April 2024
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ON-THE-JOB TRAINING MASTER AGREEMENT

CONTRACTH#: 2025/2026 GSTMIWORKS-SHIAWASSEE-02 (Union)

City, State, Zip:
Owosso, MI 48867

Service Provider Employer
Name: Name:
GST Michigan Works! | Owosso Public Schools
Address: | Address:
1975 W M-21 645 Alger St

City State Zip:
Owosso, M1 48867
Phone:

“Phone:
989-729-9599 989-723-8131
Fax: Contact:
Carrie Yoho
Contact: Current Number of Employees: o
| Chris Schueler 375

[ Employer ID #:

38-60003809

Workers Comp Carrier and Policy #:
SET-SEG 88110

This Agreement is entered into by GST Michigan Works! and the above-named Employer to provide
On-the-Job Training (hereinafter referred to as OJT) for Workforce Innovation Opportunity Act
(WIOA) or Partnership, Accountability, Training & Hope (PATH) participants.

L THE EMPLOYER AGREES:

A. That it possesses the legal authority to execute this contract. Further that its governing body has authorized the
signatory official to enter into this Agreement and bind the Employer to the terms of this Agreement and any

subsequent modifications hereto.

B. To conduct any and all activities under this Agreement in accordance with the Workforce Innovation
Opportunity Act (WIOA) hereafter referred to as the Act and to such Act and Regulations and any and all
applicable Federal, State, Local statutes, rules, regulations, directives, issuances and ordinances in effect or

promulgated during the term of this Agreement.

C. To provide extraordinary training to the participant to attain the knowledge and skills essential to the full and
adequate performance of the job outlined in the participant’s training plan.

D. To hire the participant at the start of this Agreement for not less than 32 hours per week as specified in the
participant’s training plan; also, to hire the participant as a member of the regular work force and to retain the
participant as a regular employee at the conclusion of this Agreement provided the participant has attained the
knowledge and skills necessary to adequately perform the job.

E. To provide the necessary instruction, supervision and equipment needed to train the participant and shall not
subcontract this On-The-Job Training agreement. Employer reimbursement is for straight time worked and
must not include overtime pay, holiday, sick pay or commissions. Training time reimbursement shall be for
hours worked in the pay period. Ifthe participant works over 40 hours, reimbursement shall be given above

the 40 hours but only at the straight time rate.
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. To ensure that: The participant receives the same benefits (Including wages, working conditions, insurance

coverage, pay and fringe benefits) as other employees performing similar work; is paid the wage indicated on
the attached Training Plan and is provided with adequate FICA benefits. The employer agrees to provide proof
of worker’s compensation coverage for the period of this agreement. Failure to provide satisfactory proof of
coverage prior to the start of training nullifies this agreement.

. To maintain timecards and a record of the participant's employment and progress in training, or other sufficient

records to support the payments made to the employer for training costs. These records shall be retained for a
period of five (5) years from the date of termination of this Agreement. If prior to the expiration of the five (5)
year retention period any litigation or audit is begun the records must be maintained until the litigation, audit or
other claim is resolved. The Employer further agrees to allow the Workforce Development Agency, the MWA,
the Service Provider, or its representative access to said records during regular business hours.

. To submit time/attendance/payroll records. Participate in monitoring during OJT period.

Skill evaluations shall be submitted at the end of training.

To submit all documents pertaining to training and job retention completed satisfactory and received no later
than 30 days after the 30-day retention period following completion of training. Failure to comply may result
in a request for corrective action by the Employer, up to and including forfeiture of training payments.

To give the U.S. Department of Labor, State of Michigan/Workforce Development Agency, and GST
Michigan Works! through any authorized representative, access to and the right to examine all records and
documents related to this Agreement for monitoring and audit purposes, and to conduct Employer and
participant interviews. The Employer will maintain said records and documents for a period of five (5) years
from the date of termination of this Agreement.

. To have the following records, at a minimum available for review during scheduled monitoring visits:

1. Time and attendance records for the training and retention periods;
2. Certified payroll records for the training and retention periods; and
3. Participant's employment (training) start date.

The Employer agrees to follow GST Michigan Works! Grievance and Complaint procedures for participants.
The employer has been advised of the MWA’s Grievance and Complaint policy and is aware that the complete
policy can be found at gstmiworks.org. By signing this contract, the employer acknowledges that they have
received information regarding the content of the local policy, how to access the entire policy and agrees to
follow the policy.

GST MICHIGAN WORKS! AGREES:

It has determined that the occupation(s) in which training is proposed is a demand occupation in the local
labor market.

To refer eligible participants to the Employer.

To develop with the employer's assistance, all Individual Employment Development Plan (IEP) or Individual
Service Strategy (ISS) for each participant.

To provide payment of extraordinary training costs on the basis outlined in the Training Plan. Payment shall
be made according to the provisions of Section IV Payment Schedule. This amount shall not exceed 50/75%
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of the regular wages, not exceeding the wage cap paid during the training period, as supported by the
employer's monthly time and attendance records and payroll records.

To provide the Employer seven (7) days written notice of pending monitoring visits by GST Michigan
Works! staff.

III. ASSURANCES AND PROVISIONS

A.

The employer assures that it will comply with the terms and provision of this Agreement incorporating all
specified Attachments. The Employer further assures compliance with all applicable federal, state, and local
laws and regulations, including those dealing with employment, safety and health and the Fair Labor
Standards Act as amended.

The Employer assures that they will comply with 29 CFR Part 38 — Implementation of the Nondiscrimination
and Equal Opportunity provisions of the Workforce Innovation and Opportunity Act, and other federal and/or
state statutes prohibiting discrimination in programs, services and activities.

OJT Agreements are prohibited with Employers who have exhibited a “pattern of failure” with five (5) or
more previous contracts by failing to provide participants continued long- term employment as a regular
employee with wages and working conditions at the same level and to the same extent as similarly situated
employees. Exceptions include voluntary resignation and termination with cause.

The Employer certifies that a legitimate need for training exists and that the WIOA/PATH participant would
not have been considered for employment by the employer without the training stipulated in this Agreement.
The Employer certifies the expectation of continued, long-term employment (not less than six (6) months) for
individuals completing training in this occupation has been established.

Payments made to the Employer are deemed to be compensation for extraordinary training costs associated
with training WIOA/PATH participants. Costs to the employer associated with vacation, holidays, overtime
sick leave, plant closure and other fringe benefits and training normally provided to all employees are not
deemed to be training costs under this Agreement.

The Employer assures that no payments specific to the training of the participant are received from any other
source, i.e. Michigan Rehabilitation Services, etc.

Individuals hired by the Employer prior to the effective date of this Agreement are not eligible to participate
in the OJT program under this Agreement. Current employees are not eligible to participate in the OJT
program under this Agreement.

The Employer agrees to inform GST Michigan Works! of absenteeism, sickness, layoff, hiring freeze or other
problems that may arise regarding a participant enrolled in the program funded by this Agreement. The
employer also agrees to provide GST Michigan Works! with a written notification and explanation of
termination of a participant for any reason within three (3) days of the termination.

The Employer agrees to notify GST Michigan Works! in writing, in advance of any proposed changes in the
trainee's job title, assigned duties and tasks, training plan or schedule. Changes in training conditions without
prior notice to and request for modification of the Agreement, prior to the end of the Agreement, may void the
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Agreement. All modifications to the Agreement must be pre-approved by GST Michigan Works! and will be
attached to the Agreement as an addendum. All changes to the Agreement will be signed. No alteration or
variation of the terms of this Agreement shall he valid and/or binding unless made in writing and signed by
the parties hereto.

Participants in the program will not be employed on the construction, operation or maintenance of that part of
a facility which is used for religious instruction or worship.

. Federal law prohibits contracting for OJT when persons not in an OJT status are laid off from the same or
similar positions or a hiring freeze for these positions is in effect. In addition, no currently employed worker
shall be displaced by any WIOA/PATH participant. This includes partial displacement such as a reduction in
the hours of non-overtime work, wages or employment benefits, or termination of another employee in
anticipation of filling the vacancy with a WIOA/PATH funded participant. The OJT position shall not
infringe in any way upon the promotional opportunities of currently employed individuals.

Appropriate standards for health and safety in work and training situations will be maintained by the
employer. All state and federal laws regarding health and safety shall be followed by the Employer.

. No funds received under an OJT Agreement may be used to assist, promote or deter union organizing.
. No funds received under an OJT Agreement may be used to promote political activities.

. The Employer certifies that all WIOA and PATH funds shall not be used for conwributions to retirement plans
on behalf of participants.

The Employer agrees that all laborers and mechanics employed by contractors or subcontractors in any
construction, alteration or repair, including painting and decorating of projects, buildings and works which are
federally assisted under this Act shall be at rates not less than those prevailing on similar construction in the
locality, in accordance with the Davis-Bacon Act.

. The Employer certifies that the company has not relocated within the last 120 days to Michigan from another
state or from another location within Michigan which resulted in an increase in unemployment in the area of
original location or any other area.

. The Employer agrees to indemnify GST Michigan Works! their officers, agents and employees, harmless
from any and all claims and/or liability for damages or injury to persons, or damage to property in connection
with the operation of the program funded by this Agreement or Amendment thereto which may arise as a
result of any Employer breach of this Agreement, Employer violation of law, or acts and omission involving
the employer /employee relationship. The Employer shall repay the Service Provider such amounts-
determined to be expended in violation of this Agreement. Further the Employer agrees that payment
authorization may be withheld by the Grant Recipient if it determines such payment to be unsubstantiated or
not legally proper. All payments under this Agreement are subject to audit. Accordingly, the Employer shall
assume liability for repayment of funds disbursed where such disbursement is subsequently determined to be
improper and/or unauthorized by the Service Provider, GST Michigan Works!, the State of Michigan, the
U.S. Department of Labor or authorized representatives of such named bodies. Repayment of such funds shall
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occur within thirty (30) calendar days of notification of discovery. Michigan Works would provide
documentation of the expenses and cost to be reimbursed.

If a participant does not begin training with Employer following execution of this Agreement and/or an
attached Training Plan, GST Michigan Works! will not be responsible for any costs incurred by the Employer
nor will Employer be entitled to any payment for training the participant.

If a participant terminates prior to the completion of training and/or does not attain the skills per the Training
Plan no payment will be made to the Employer. Payment is due only upon successful completion of training
and upon retention of the participant (as defined in Section III, D).

. Notwithstanding any of the above, the Service Provider may cancel this Agreement upon written notice to the
Employer by certified mail or equivalent method, if at any time the funding source fails to fund, or reduces,
terminates, or de-obligates the contract through which this Agreement is funded. In such instance, earned
payments will be paid up to the date the cancellation notice is received; thereafter neither the Service Provider
nor the Employer shall have any obligation to complete or

otherwise continue the program. In addition, this Agreement may be terminated by the other party should
either fail to perform its duties in accordance with this Agreement or any Amendments thereto. Termination
shall be effective upon delivery by certified mail or equivalent method of written termination notice to the
Employer.

. “Equal Opportunity is The Law”. This recipient will abide by 29 CFR Part 38 — Implementation of the
Nondiscrimination and Equal Opportunity Provisions of the Workforce Innovation and Opportunity Act
(WIOA), and other federal and/or state statutes prohibiting discrimination in programs, services and activities.
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WHAT TO DO IF YOU BELIEVE YOU HAVE EXPERIENCED DISCRIMINATION

If you think that you have been subjected to discrimination under a WIOA Title I-financially assisted program
or activity, you may file a complaint within 180 days from the date of the alleged violation with either:

Kelly Cook, E.O. Officer — kcook@gstmiworks.org
GST Michigan Works!
3270 Wilson St.
Marlette, MI 48453
P. 989-635-3561 ext 223
F. 989635-2230
TTY:711

Or

Director
Civil Rights Center (CRC)
U.S. Department of Labor
200 Constitution Avenue NW, Room N-4123
Washington, DC 20210

If you file your complaint with the recipient, you must wait either until the recipient issues a written Notice of
Final Action, or until 90 days have passed (whichever is sooner), before filing with the Civil Rights Center (see
address above). If the recipient does not give you a written Notice of Final Action within 90 days of the day on
which you filed your complaint, you may file a complaint with CRC before receiving that Notice. However, you
must file your CRC complaint within 30 days of the 90-day deadline (in other words, within 120 days after the
day on which you filed your complaint with the recipient). If the recipient does give you a written Notice of
Final Action on your complaint, but you are dissatisfied with the decision or resolution, you may file a
complaint with CRC. You must file your CRC complaint within 30 days of the date on which you received the
Notice of Final Action.”
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IV. PAYMENT SCHEDULE

A. Training costs shall be paid in two installments based on the training hours completed which lead to attainment
of proficiency of the tasks as outlined in the Training Plan.

B. Payment of training costs will be made only after verification of successful training completion and/or job
retention, as described below.

(1) 50% of the training costs shall be earned upon written verification of training completion. Completion shall
be defined as completing the prescribed training hours and the attainment of proficiency in the tasks
outlined in the Training Plan by the specified end date. Verification of successful completion shall include
receipt of all Time/Attendance Records and Skill Evaluation, to support the participant's attainment of
proficiency in the designated tasks.

(2) 50% of the training costs shall be earned upon meeting the criteria for (1) above and upon written
verification that the participant has met retention criteria with the employer. Retention shall be defined as
having continued regular employment, working the hours designated in the OJT Training Plan and at or
above the completion wage for not less than 30 days after the completion of training. Verification includes
receipt of a completed Verification of Employment Retention Form.

C. Payment of training costs shall be prorated if attainment of all the designated tasks are accomplished in less
than the negotiated training hours.

D. All payments are subject to funding availability.
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This agreement shall be effective on _07/01/2025 and shall end on _06/30/2026 Prescribed

training hours and competency levels required for completion are indicated on the attached Training Plan,
incorporated and made a part of this Agreement. All oral and written agreements related to the subject matter of
the Agreement made prior to the date of commencement have been reduced to writing and are contained herein.

This Agreement is executed below on behalf of the parties by their authorized representatives. By signing
below, the Employer confirms that they have received an orientation of the Training Plan, general rules for
administering an OJT program, reimbursement procedures and the evaluation process.

Service Provider - Employer
Name: Name:
Chris Schueler Stephen Brooks
Title: Title:
Business Solutions Professional Supecrintendent
Date: Date:
07/01/2025 07/01/2025
Business Services Rep Signature: Employer Representative Signature:

If the Employer has a Collective Bargaining Agreement covering the grade and class of workers who will
receive training pursuant to this contract, concurrence by the union representing the workers covered by such an
agreement must be obtained below by the employer from an authorized union representative.

_ IDENTITY OF BARGAINING AGENT

Labor Organization: Signature of Concurrence: - T
OESPA

Local Number: Name (Print):

Phone Number: | Title: - B
989-725-2839 OESPA President

NON-UNION ACKNOWLEDGEMENT
[ certify that there is not currently a union representing any workers at this facility. Therefore, there is no union
concurrence necessary.

Employer Representative Signature: Title:
Superintendent

Supported by the State of Michigan. GSTMW materials and programs paid for with State and Federal funds.
Equal Opportunity Employer/Program. Auxiliary aids and services are available upon request to individuals with disabilities.
1-800-285-9675 TTY: 711. A proud partner of the American Job Center Network.

April 2024
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OWOSSO PUBLIC SCHOOLS
Board of Education Meeting
June 25, 2025
Report 24-158

FOR ACTION

Subject:

2024-25 Final Budget Revisions

Recommendations:

Resolve that the Board adopt the resolutions that revise the appropriations for the General, School
Service, Capital Projects and Building and Site Funds for the 2024-25 fiscal year to be presented to the
Board for adoption at the June 25, 2025, regularly scheduled Board meeting. It should be noted that by
allowing for the formal budget to be presented on June 25 it will provide for the most current
information to be incorporated into the proposed Revision.

Rationale:
Adjust the budget for current information and reduce budget variances.

Statement of Purpose/Issue:

Amend the budget to incorporate actual revenues and expenditures to comply with statutory
requirements.

Facts/Statistics:

e Figures for the 2024-25 school year can be better estimated at the end of the school year.

e Revising the budgets that were adopted at the January 22, 2025 meeting to more closely mirror
the reality of the fiscal 2024-25 school year minimizes the likelihood that the auditors will have
any comments regarding budget deviations.

e Revisions help to provide better explanations of changes in assumptions that take place due to
better information at the end of the year prior to the final audit.

e Finally, the revised budget assists in projecting the cash flow borrowing amount needed for the
2024-25 school year more accurately by representing the projected beginning cash available
more closely.

e It should be noted that, despite the best efforts to incorporate better information into the final
budget figures, the environment of uncertainty at the State level and with the close of the school
year can result in changes that cannot be anticipated.

Motion
Seconded
Vote — Ayes Nays Motion
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OWOSSO PUBLIC SCHOOLS
Board of Education Meeting
June 25, 2025
Report 24-159

FOR ACTION

Subject:

2025-26 Original Budget Adoption

Recommendation:

The Board will be asked to adopt the resolutions to be presented for the 2025-26 fiscal year
budget package for the General, School Service, Fiduciary and Sinking funds at the June 25
board meeting.

Rationale:

The rationale is to assure fiscal planning is in accordance with Board direction and legal
timelines.

Statement of Purpose/Issue:

The purpose is to create a budget that satisfies the state guidelines, meets the requirements of the
Board of Education adopted policy for Fiscal Management, and to meet the needs of the
community.

Facts/Statistics:

¢ The proposed budget will be based on the best information available prior to development
and presentation at the June 25" board meeting. At this juncture, there are three proposals
that have been presented by each of the branches of State. It is hoped that in the intervening
time between this board meeting and the presentation at the June 25" meeting that better
information will be available.

¢ Fiscal integrity will be paramount in development of the assumptions and proposed
underlying detail although it is recognized that with the uncertainty surrounding the State’s
budget process that there is a high probability that revisions will be made to the budget as
well as the constant need to re-visit expenditures for amount and necessity as the year
progresses.

¢ By law, the Board of Education must approve a budget for the 2025-26 school year prior to
July 1, 2025 in spite of the State’s budgeting year being October 1 through September 30th.
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¢ A budget hearing will be required to precede the adoption of the budgets at the June 25
board meeting in order to provide notice of the millage that supports the proposed budget.
This budget hearing is required by law. A “For Information” report will be presented
reflecting the proposed operational millage rate that supports the local taxes to be collected to
support the budget presented.

Motion
Seconded
Vote — Ayes Nays Motion
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OWOSSO PUBLIC SCHOOLS
Board of Education Meeting
June 25, 2025
Report 24-160

FOR ACTION

Subject:

Approval of the ILC Handbook

Recommendation:

Resolve that the Board of Education approve the ILC Handbook.
Facts/Statistics:

The Instructional Leadership Council (ILC) Handbook is being presented for adoption by the
Board of Education. While referenced in the OEA contract, no version of this document could be
located. As a result, a committee of instructional leaders worked throughout the 2024-2025
school year to collaboratively develop and formalize this important resource.

The handbook outlines the structure, roles, and responsibilities of the District Instructional
Leadership Council. Membership includes grade level chairs, department heads, IB
Coordinators, the District Mentor Coordinator, and an OEA representative, ensuring diverse and
inclusive representation from across the district. In addition, the handbook defines the
expectations for ILC members and how we agree to conduct business as a group.

The ILC serves several key functions, including:

e Reviewing and providing feedback on instructional materials

e Recommending professional development opportunities for teachers and staff

e Supporting the implementation of district curriculum and instructional initiatives
o Using data to guide decisions regarding curriculum and instruction

We recommend the adoption of the Instructional Leadership Council Handbook to provide clear
guidance and a unified framework for the ongoing work of the ILC.

ILC Handbook is At Place

Motion
Seconded
Vote — Ayes Nays Motion
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OWOSSO PUBLIC SCHOOLS
Board of Education Meeting
June 25, 2025
Report 24-161

FOR ACTION

Subject:

Regular Board Meetings, Committee of the Whole Meetings. and Start Times.

Recommendation:

Resolve by the Board of Education that the regular meetings of the Owosso Public Schools Board
of Education will be held each month beginning at 5:30 pm in July 2025 through January 2026 on
the dates tentatively listed below at the Washington Campus Administration Building.

Board Meeting Dates
2025 2026
July 23 January 28
August 27
September 24
October 22

November 19*
December 10*

*Denotes meetings not held on the fourth Wednesday

Committee of the Whole Meeting Dates

2025 2026
August 13 January 14
September 10
October 8

November 12

Motion
Seconded
Vote — Ayes Nays Motion
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OWOSSO PUBLIC SCHOOLS
Board of Education Meeting
June 25, 2025
Report 24-162

FOR ACTION

Subject:

Ratification of Administrator’s Contract

Recommendation:

Resolve that the Board of Education approve the July 1, 2025 — June 30, 2026, Tentative
Agreement between Building and Central Office Administrators and the Owosso Board of
Education.
Rationale:

In order for contract changes to be enacted, they must be approved by the Board.

Statement of Purpose/Issue:

The Owosso School District is fortunate to have an outstanding relationship with its administrators.
The Tentative Agreement was reached after thoughtful reflection of the challenges facing the
district regarding retirement, health care costs, school aid funding, and in an attempt to be fiscally
responsible. Ratification of this agreement confirms the foundation of trust that exists between
the administrators and the Owosso School District.

District Goal Addressed:

Routine Business

Motion
Seconded
Vote — Ayes Nays Motion
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OWOSSO PUBLIC SCHOOLS
Board of Education Meeting
June 25, 2025
Report 24-163

FOR ACTION

Subject:

Non-Union Personnel

Recommendation:

Resolve that the Board of Education approve salary adjustments for non-union personnel to reflect
parity with other bargaining groups.

Rationale:

Compensation for non-union personnel generally aligns with union bargaining agreements. The
proposal for adjustments covers the following positions and, generally, aligns with the
Administrator’s contract.

Motion

Executive Building Secretaries

District Office personnel with the exception of Central Office Administrators outlined in
the Administrator Contract and the Superintendent

Food Service Director

4-Wings Staff

Transportation Supervisor

Transportation Assistant Supervisor

Performing Arts Coordinator

Seconded
Vote — Ayes Nays Motion
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OWOSSO PUBLIC SCHOOLS
Board of Education Meeting
June 25, 2025
Report 24-165

FOR ACTION

Subject:

Approval of the Board of Education Guarantee

Recommendation:

Resolve that the Board of Education approve the revised Board of Education Guarantee
as listed below, replacing the version adopted in May 2006.

Proposed Revised Board of Education Guarantee

As elected representatives of our community, we are honored to serve our fellow citizens by
delivering the highest quality programs and services to the children of our district.

Therefore, we will guarantee that:

We will serve with dedication.

We embrace the opportunity to make a meaningful difference in the lives of children and the
overall quality of life in our community. We proudly accept this responsibility and the challenge
it brings.

We will treat all individuals with dignity and respect.
Whether students, parents, staff, citizens, or fellow board members, every person we engage with
will be treated with professionalism, civility, and compassion.

We will be informed, prepared, and engaged.

Our decisions will be guided by the most current, accurate, and relevant information available.
We are committed to continuous learning and to modeling the belief that education is a ongoing
journey.

We will work collaboratively to foster a caring learning environment.
We value teamwork and will partner with administrators, educators, support staff, parents,
students, and community members to ensure our schools reflect warmth and care.

We will uphold our role as policy makers and trusted representatives.

We understand the importance of governance and will maintain the Board’s role in policy
development. We will communicate openly with our constituents and ensure concerns are
respectfully directed through appropriate channels.

We will champion our schools with enthusiasm.
We are committed to supporting the outstanding work of our students, staff, and volunteers. We
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will demonstrate this support by attending school events and pursuing board certification through
ongoing professional development.

We will represent all voices in our community with integrity.

Our decisions will be rooted in sound policy, ethical principles, and the best interests of all
students. We will use data, surveys, and active listening—both formally and informally—to stay
connected with those we serve

This Guarantee is intended to guide the culture, expectations, and conduct of the board in
all settings and to serve as a public reflection of the Board’s commitment to ethical
leadership and collaborative governance.

Rationale:

The current Board of Education Guarantee was last updated in May 2006. This guarantee
has historically served as the guiding principles that define how the Board operates,
interacts, and conducts its work on behalf of the students, staff, and community of
Owosso Public Schools. In the nineteen years since the last update, the district has grown
and evolved, making this an appropriate and timely opportunity to refresh the guarantee
to reflect current expectations and best practices in school board governance.

The revised Board of Education Guarantee aims to reinforce a shared commitment to
professionalism, mutual respect, transparency, and student-focused decision-making.
These guiding statements were developed in alignment with the district’s vision and
mission, as well as board discussions and input from governance resources, including the
Michigan Association of School Boards.

Motion
Seconded
Vote — Ayes Nays Motion
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OWOSSO PUBLIC SCHOOLS

Ready for the World

BOARD OF EDUCATION GUARANTEE
(Adopted June 2025)

As elected representatives of our community, we are honored to serve our fellow citizens by delivering the highest quality
programs and services to the children of our district.

Therefore, we will guarantee that:

We will serve with dedication.
We embrace the opportunity to make a meaningful difference in the lives of children and the overall quality of life in our
community. We proudly accept this responsibility and the challenge it brings.

We will treat all individuals with dignity and respect.
Whether students, parents, staff, citizens, or fellow board members, every person we engage with will be treated with
professionalism, civility, and compassion.

We will be informed, prepared, and engaged.
Our decisions will be guided by the most current, accurate, and relevant information available. We are committed to
continuous learning and to modeling the belief that education is a ongoing journey.

We will work collaboratively to foster a caring learning environment.
We value teamwork and will partner with administrators, educators, support staff, parents, students, and community
members to ensure our schools reflect warmth and care.

We will uphold our role as policy makers and trusted representatives.
We understand the importance of governance and will maintain the Board’s role in policy development. We will
communicate openly with our constituents and ensure concerns are respectfully directed through appropriate channels.

We will champion our schools with enthusiasm.
We are committed to supporting the outstanding work of our students, staff, and volunteers. We will demonstrate this
support by attending school events and pursuing board certification through ongoing professional development.

We will represent all voices in our community with integrity.
Our decisions will be rooted in sound policy, ethical principles, and the best interests of all students. We will use data,
surveys, and active listening—both formally and informally—to stay connected with those we serve

Marlene Webster Shelly Ochodnicky
President Vice President
Olga Quick Nick Henne
Treasurer Secretary

Rick Mowen Adam Easlick
Trustee Trustee

John Pappas

Trustee
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OWOSSO PUBLIC SCHOOLS
Board of Education Meeting
June 25, 2025
Report 24-166

FOR ACTION

Subject:

Personnel New Hire

Recommendation:

Resolve that the Board of Education approve the hiring of the following certified staft:

Recommending
Name Building/Grade Administrator Salary
Schedule Step
Abigail Brewer OHS/Special Education Superintendent Steve Brooks | BA-13 §73,774
Fawn Cameron LHS/Social Studies Superintendent Steve Brooks | BA-1 $44,415

District Goal Addressed:

Routine Business

Motion
Seconded
Vote — Ayes Nays Motion
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FOR FUTURE ACTION

Subject:

Declaration of Obsolete Material

Recommendation:

OWOSSO PUBLIC SCHOOLS
Board of Education Meeting
June 25, 2025
Report 24-167

100

Resolve that the Board of Education authorize the Owosso Public Schools Transportation

Department to officially declare a diesel school bus as obsolete.

Facts/Statistics:

Pursuant to Board Policy #7300, “the Board shall direct the periodic review of all District
property and authorize the disposition by sale, donation, trade, or discard of any property not
required for school purposes,” the Transportation Department has identified a diesel school bus
with significant frame rust and structural deterioration. Due to these safety concerns, the bus was
not submitted for State Police inspection and is no longer suitable for use.

Year

Mileage

Vin#

2009

217,176+

4DRBUAAP79B087746

If approval is granted by the Board, this item will be made available for sale, allowing
individuals or groups to place bids on it. Proceeds will be shown in the General Fund.

Motion
Seconded
Vote — Ayes

Motion
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OWOSSO PUBLIC SCHOOLS
Board of Education Meeting
June 25, 2025
Report 24-168

FOR FUTURE ACTION

Subject:

Approval to Purchase of OMS ELA Curriculum 6-8

Recommendation:

Resolve that the Board of Education approve the purchase and adopt Amplify as the Core Literacy
Curriculum for 6-8.

Facts/Statistics:

After a thorough pilot process involving two core literacy programs, the middle school pilot team
has reached a unanimous decision to adopt Amplify ELA as the new core literacy curriculum
beginning in the 2025-2026 school year. The total cost of implementation is approximately
$112,000 over six years.

Amplify ELA is a blended literacy curriculum designed specifically for grades 6-8. At the heart
of every lesson is the text itself. The program enables teachers to teach essential literacy skills
through high-quality texts, helping students build meaning through reading. With Amplify ELA,
students learn to approach complex texts with confidence.

The program aligns with Michigan ELA state standards and provides built-in supports to
differentiate instruction for students at various reading levels. Teachers and students especially
appreciated the Vocabulary App, which reinforces academic vocabulary in an engaging and
interactive way.

The curriculum also includes rich, rigorous texts that promote critical thinking and deeper
comprehension. Teachers noted a high level of student engagement and strong instructional
support throughout the pilot.

Motion
Seconded
Vote — Ayes Nays Motion
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OWOSSO PUBLIC SCHOOLS
Board of Education Meeting
June 25, 2025
Report 24-169

FOR FUTURE ACTION

Subject:

Transition Owosso Public Schools from NEOLA to Thrun Policies.

Recommendation:

Resolve that the Board of Education authorize the district to transition from NEOLA
policy services to Thrun Law Firm policy services effective July 2025.

Facts/Statistics:

In October 2024, the Owosso Board of Education approved a transition from NEOLA to
Thrun Law Firm for policy development and support. This decision marks the first
comprehensive update to district policy in more than 20 years and reflects the district’s
commitment to legal compliance, operational clarity, and responsive governance.

Thrun Law Firm, a Michigan-based legal provider specializing exclusively in school law,
offers policies that are specifically crafted to reflect Michigan legislation and case law.
Unlike NEOLA’s more generalized, national templates, Thrun’s framework allows for
greater customization to meet the specific needs of Owosso Public Schools. This
flexibility supports more effective implementation and alignment with the district’s
unique priorities.

Beyond customization, Thrun brings deep legal expertise to the table. Their policies are
drafted and regularly updated by practicing attorneys with intimate knowledge of the
Michigan legislative landscape. This ensures our policies remain current, defensible, and
actionable. While the initial cost is comparable to NEOLA’s services, the long-term value
in risk reduction and more precise legal guidance provides greater fiscal responsibility.

Another key advantage is Thrun’s accessibility and responsiveness. As a Michigan-based
firm with strong relationships across the state, Thrun is positioned to provide timely
support and consultation, improving the district’s ability to respond to evolving needs and
questions.

The transition process has been thorough and collaborative. Since fall 2024, Thrun has
conducted a full audit of current NEOLA policies and worked closely with central office
staff, building administrators, and board members to conduct a policy-by-policy review.



This multi-month effort has resulted in a final draft policy package that is aligned with
legal standards and operational realities.

The timeline for the transition includes an initial consultation and audit in October and
November 2024, followed by drafting and collaborative review from December through
May. In June 2025, the administration is presenting a recommendation for board action,
with formal adoption and staff training to follow in July 2025.

This policy transition is a strategic investment in the future of Owosso Public Schools.
By adopting Thrun’s framework, the district will gain a legally sound, clearly written,
and locally relevant policy system that will support strong governance and effective
leadership for years to come. The administration recommends full adoption of the Thrun
policy package.

Motion
Seconded
Vote — Ayes Nays Motion
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OWOSSO PUBLIC SCHOOLS
Board of Education Meeting
June 25, 2025
Report 24-170

FOR FUTURE ACTION

Subject:

2025-26 Student Handbooks

Recommendation:

Resolve that the Board of Education approve and adopt the revised 2025-2026 handbooks as
presented for all listed schools within Owosso Public Schools. These handbooks are considered
living documents and will be reviewed annually to ensure continued alignment with Board
policy and current legal guidance.

e Owosso High School

e Owosso Middle School

o Lincoln Alternative High School
e Owosso Elementary Schools

o Bentley Bright Beginnings

Facts/Statistics:

This marks the first comprehensive update to the district’s student handbooks in over 20 years.
Previous revisions were often site-specific and incremental, resulting in inconsistencies and
outdated language. In preparation for the district’s full adoption of the Thrun model board
policies in July 2025, it became essential to align all handbooks with these updated policies.
District and building administrators worked collaboratively to merge building-specific content
with Thrun’s recommended language, ensuring clarity, consistency, and compliance with current
legal standards and district procedures.

Each administrator began by reviewing their existing handbook, which was then compared and
integrated with the Thrun model. This process focused on aligning policies related to student
rights, responsibilities, and disciplinary practices. Final drafts were reviewed by central office
staff to ensure consistency across all schools.

Notable changes include clearly defined disciplinary procedures aligned with board policy,
updated attendance and dress code expectations, revised academic honesty standards, and
enhanced Title IX and nondiscrimination language. The handbooks also outline improved
communication standards between families and schools.

Following board approval, the handbooks will be distributed electronically to all families and
staff before the school year begins. Printed copies will be available upon request. Additionally,
training and orientation sessions for staff and administrators will be held in August to ensure
consistent and effective implementation district-wide.


https://docs.google.com/document/d/1besjCX6OpFadvf4pgZAK_0hADsKYEfh0/edit?usp=sharing&ouid=111919306507112432602&rtpof=true&sd=true
https://docs.google.com/document/d/1BsaNVEo-TfDXu9d5gdc4GGiD3R-oXTMs/edit?usp=sharing&ouid=111919306507112432602&rtpof=true&sd=true
https://docs.google.com/document/d/1-otA7vBmjwXya0tbALrFC_zIAj58BVag/edit?usp=sharing&ouid=111919306507112432602&rtpof=true&sd=true
https://docs.google.com/document/d/1DuUmLPMFuJaUriwqlgTEjeR4L46p5gia/edit?usp=sharing&ouid=111919306507112432602&rtpof=true&sd=true
https://docs.google.com/document/d/19DScHSZQHnmRtX4tA93I6k3T92kwqZGy/edit?usp=sharing&ouid=111919306507112432602&rtpof=true&sd=true
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Motion
Seconded
Vote — Ayes Nays Motion
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OWOSSO PUBLIC SCHOOLS

Board of Education Meeting
June 25, 2025
Report 24-171

FOR FUTURE ACTION

Subject:

Membership Resolution -- Michigan High School Athletic Association

Recommendation:

Resolve that the Board adopt the membership resolution of the Michigan High School Athletic
Association for the year beginning August 1, 2025, through July 31, 2026.

Facts/Statistics:

The Michigan High School Athletic Association is a voluntary, nonprofit corporation comprised
of public, private and parochial junior high/ middle and senior high schools whose Boards of
Education/Governing Bodies have voluntarily applied for and received membership for and on
behalf of their secondary schools. The association sponsors statewide tournaments and makes
eligibility rules with respect to participation in such Michigan High School Athletic Association
sponsored tournaments in the various sports. Each Board of Education/Governing Body that
wishes to host or participate in such meets and tournaments must join the MHSAA and agree to
abide by and enforce the MHSAA rules, regulations and qualifications concerning eligibility,
game rules and tournament policies, procedures and schedules.

Rationale:

To obtain membership, it is necessary for the Board of Education/Governing Body to adopt the
MHSAA resolution for its junior high/middle and senior high schools. A requirement for
membership is a yearly membership renewal by member schools’ Boards of Education. This
resolution fulfills that requirement.

Motion
Seconded
Votes-- Ayes Nays Motion
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1661 Ramblewood Drive
- East Lansing, MI 48823
(517) 332-5046

The Michigan High School Athletic Association is a voluntary, nonprofit corporation comprised of public, private and parochial junior high/ middle and senior high schools whose
Boards of Education/Governing Bodies have voluntarily applied for and received membership for and on behalf of their secondary schools. The association sponsors statewide tour-
naments and makes eligibility rules with respect to participation in such Michigan High School Athletic Association sponsored tournaments in the various sports. Each Board of
Education/Governing Body that wishes to host or participate in such meets and tournaments must join the MHSAA and agree to abide by and enforce the MHSAA rules, regulations
and qualifications concerning eligibility, game rules and tournament policies, procedures and schedules. It is a condition for participation in any MHSAA postseason tournaments
that high schools adhere to at least the minimum standards of Regulation | and the maximum limitations of Regulation Il in ALL MHSAA Tournament sports.

Michigan High School Athletic Association tournaments are the collective property of the MHSAA and not of any individual member school. The MHSAA reserves the right to
promote and advance the membership’s interests with publication information; exclusive arrangements to create recognition and exposure for school-sponsored activities; restrictive
policies prohibiting exploitation and commercialization of MHSAA-sponsored tournaments; appropriate proprietary interests, and the use of images or transmissions identifying contest
officials, spectators and member schools’ students, personnel and marks.

To obtain membership, it is necessary for the Board of Education/Governing Body to adopt the following resolution for its_junior high/middle and senior high schools. This reso-
lution must be formally ratified by your Board of Education/Governing Body and properly signed. Please_return one signed copy for our files and retain one copy for your files.
Resolutions that are modified in any way or are supplemented with letters placing additional conditions on MHSAA membership or tournament participation shall be rejected.

MEMBERSHIP RESOLUTION

For the year August 1, 2025 — through July 31, 2026

LIST ON BACK

Education/Governing Body.

the School(s) which are under the direction of this Board of

(Junior high/middle and senior high schools of your school system which are to be listed as MHSAA members and receive
MHSAA mailings during 2025-26 must be listed on the back of this form)

City/Township of

County of , of State of Michigan, are hereby:
(A) enrolled as members of the Michigan High School Athletic Association, Inc., a nonprofit association, and
(B) are further enrolled to participate in the approved interschool athletic activities sponsored by said association.

The Board of Education/Governing Body hereby delegates to the Superintendent or his/her designee(s) the responsibility for
the supervision and control of said activities, and hereby accepts the Constitution and By-Laws of said association and adopts
as its own the rules, regulations and interpretations (as minimum standards), as published in the current HANDBOOK as the
governing code under which the said school(s) shall conduct its program of interscholastic athletics and agrees to primary
enforcement of said rules, regulations, interpretations and qualifications. In addition, it is hereby agreed that schools which
host or participate in the association's meets and tournaments shall follow and enforce all tournament policies, procedures
and schedules.

This authorization shall be effective from August 1, 2025 and shall remain effective until July 31, 2026, during which the autho-
rization may not be revoked.

RECORD OF ADOPTION

The above resolution was adopted by the Board of Education/Governing Body of the

School(s), on the day of , 2025,
and is so recorded in the minutes of the meeting of the said Board/Governing Body.

(Governing Body Name) Board Secretary Signature
or Designee
(Address) [ ] Check if Designee

(City & Zip Code)

(Contact E-mail) -OVER-

Please be sure to save document and then send to camala@mhsaa.com as an attachment.




Schools Which Are To Be MHSAA Members During 2025-26

NOTE: Pursuant to the MHSAA Constitution, all high schools, junior high/middle schools, or other schools of Michigan doing a grade of work corresponding to such schools,
may become members of this organization provided (a) the school building has enroliment and onsite attendance of at least 15 students, whether for grades 6 through 8
or 9, grades 7 through 8 or 9, or grades 9 or 10 through 12; and (b) if a nonpublic school, the school qualifies for federal income tax exemption as a not-for-profit orga-
nization. To reach the15-student minimum for middle school membership, schools may join the MHSAA at the 6th-grade level whether or not 6th-grade students participate
in athletics.
A. This Section does not require school districts to become member schools at the junior high/middle school level and does not require school districts to

B.

sponsor any interscholastic athletics for 6th-grade students.

If a school district’s MHSAA Membership Resolution lists a junior high/middle school as an MHSAA member school, and if the school sponsors a 6th-grade
team in any sport or permits a 6th-grade student to participate with 7th- and/or 8th-grade students in any sport, then all of Regulations Il and IV apply to
all 6th-graders in all sports involving 6th-graders on teams sponsored by that school. If the school does not allow any 6th-graders to participate in a sport,

MHSAA rules do not apply in that sport.

List separately from JH/MS even if all grades are housed in the

Name the Member High School(s)

same building.

10.

1.

12.

13.

14.

15.

If necessary, list additional schools
for either column on a separate sheet.

Name the Member Junior High /Middle School(s)
(member 6th, 7th and 8th-grade buildings)

List separately from HS even if all grades are housed in the same building.

Name of Member School
Configuration of grades in building (e.g. K-6, 6-8, 7-8, 7-9):
Provide anticipated 2025-26 7th and 8th-grade enrollment
Provide anticipated 2025-26 6th-grade enrollment
Grade levels for membership: DG |:|7 DS

1. Yes No 6th-graders will be participating in at least one
sport with 7th and 8th graders. If yes, and not housed in the same
building, add the name of the building that houses 6th-graders on the
line below.

2.

Name of Member School
Configuration of grades in building (e.g. K-6, 6-8, 7-8, 7-9):
Provide anticipated 2025-26 7th and 8th-grade enroliment
Provide anticipated 2025-26 6th-grade enrollment
Grade levels for membership: |:|6 |:|7 |:|8

1. Yes No 6th-graders will be participating in at least one
sport with 7th and 8th graders. If yes, and not housed in the same
building, add the name of the building that houses 6th-graders on the
line below.

3.

Name of Member School
Configuration of grades in building (e.g. K-6, 6-8, 7-8, 7-9):
Provide anticipated 2025-26 7th and 8th-grade enrollment
Provide anticipated 2025-26 6th-grade enrollment
Grade levels for membership: |:|6 |:|7 |:|8

1. Yes No 6th-graders will be participating in at least one
sport with 7th and 8th graders. If yes, and not housed in the same
building, add the name of the building that houses 6th-graders on the
line below.

Please be sure to save document and then send to camala@mhsaa.com as an attachment.
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OWOSSO PUBLIC SCHOOLS
Board of Education Meeting
June 25, 2025
Report 24-172

FOR FUTURE ACTION

Subject:

Out-of-State Student Travel — OHS 2026 Choral experience in New York City, NY

Recommendation:

Resolve that the Board of Education approve the out-of-state travel for Owosso High School
Choir students and teacher Claire Ingersoll on a trip to New York City, NY March 25-28, 2026.

Rationale:

Mrs. Ingersoll and approximately 50 OHS 9" — 12" grade students and chaperones will travel by
Charter Bus for a vocal music experience in New York. Students will be accompanied by Mrs.
Ingersoll and chaperones composed of OPS Staff/Parents. This is an enhancement to the Vocal
Music curriculum and is a major extracurricular activity for the Vocal Music department for
2025-2026 school year.

Statement of Purpose:

The purpose of this trip is to provide our students with a global choral experience outside of the
classroom. Students will be provided the opportunity to view Broadway performances and see
many of the skills that we use in class daily in action. This will allow students to reflect not only
what amazing things those performers are capable of, but what they personally are capable of as
well. Students will also have the opportunity to visit the Staten Island Ferry, One World
Observatory, the 9/11 Memorial/Museum, and explore the city.

Facts/Statistics:

This trip is sponsored by the OHS Vocal Music department. Students and Chaperones are
responsible for all of the cost. Fundraising accounts (allowing for multi-year savings) are
available to students to help differ costs. According to the current itinerary, chaperones and
students will leave for the trip at 6:00 AM on Wednesday, March 25th, 2026. We will return



home on Saturday, March 28th, 2026. A parent meeting will take place before students go on
the trip. Bob Rogers Travel is our trips organizer. Students were provided the opportunity to
purchase trip insurance in case they are unable to attend.

Motion

Seconded
Vote — Ayes Nays Motion
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BobRogers Travel  sescpioncs e i

OWOSSO HIGH SCHOOL CHOIR
JESSICA MAGINITY: TRIP DIRECTOR
DESTINATION: NEW YORK CITY
TRAVEL DATES: MARCH 25 - 28, 2026

SUGGESTED ITINERARY AS OF MAY 23, 2025

Bob Rogers Travel Emergency Number — 630.329.8850
TBD, BRT Tour Director
Brian Rogers, Travel Consultant
Marybeth Coyne, Senior Travel Coordinator
Beyond Horizons Motorcoach Company

WEDNESDAY, MARCH 25
0 MEALS INCLUDED
6:00 AM  Coach arrives for loading
7:00 AM  Leave OWOSSO HIGH SCHOOL via one (1) privately chartered 56 - PASSENGER motorcoach
765 East North Street
Owosso, Ml 48867
Phone: 989-723-8231
-12 hours drive time with 2 hours added for rest stops, meal stops, and driver change (670 miles).
-Breakfast to be eaten prior to departure from the school or on the motorcoach.
-Lunch and dinner “on your own” en-route to New York City.
9:00 PM Arrive at the MARRIOTT COURTYARD LYNDHURST MEADOWLANDS for check-in
1 Polito Avenue
Lyndhurst, NJ 07071
Phone: 201-896-6666
YOUR PROFESSIONAL BRT TOUR AND TRAVEL DIRECTOR WILL MEET YOU HERE

PRIVATE NIGHTTIME HOTEL SECURITY (1 GUARD) FROM 10:00 PM - 5:00 AM

THURSDAY, MARCH 26
3 MEALS INCLUDED: B,L,D
7:30 AM BREAKFAST at the hotel
8:30 AM Board coach and transfer to PEARL STUDIOS (or similar)
500 8" Avenue
Studio 309 (Floor 3)
9:30 AM Arrive at the PEARL STUDIOS
-Unload all needed equipment for the morning workshop.
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10:00 AM

1:30  AM
11:45 AM
12:00 PM

1:30 PM

4:45 PM
5:00 PM

6:30 PM

6:45 PM
7:00 PM
10:00 PM
10:45 PM

OWOSSO HIGH SCHOOL CHOIR “BROADWAY VOCAL EXPERIENCE” WORKSHOP
-This 90-minute workshop is dedicated to students learning the ensemble vocals to a Broadway
musical in preparation for a cast member from the show to sing along with them in the end!
The workshop ends and load everything back on the motorcoach
Board coach and transfer to lunch
Lunch at JOHN’S PIZZERIA (NYC Style Pizza!)
260 West 44" Street
Enjoy some free time in the TIMES SQUARE area and CENTRAL PARK
e Times Square
e 5% Avenue
o Rockefeller Plaza
e St. Patrick’s Cathedral
Everyone meet back up and walk to dinner
Dinner at GAYLE’S BROADWAY ROSE
694 8" Avenue
Walk to the TBD THEATRE
Theatre District
Arrive at the TBD THEATRE
The Broadway performance of “TBD” begins
Board coach and transfer back to the hotel
Arrive back at the hotel for the evening

PRIVATE NIGHTTIME HOTEL SECURITY (1 GUARD) FROM 11:00 PM - 6:00 AM

FRIDAY, MARCH 27
3 MEALS INCLUDED: B,L,D

7:00 AM
8:00 AM
8:30 AM

9:30 AM

10:00 AM
10:25 AM

BREAKFAST at the hotel
Hotel check-out and load all luggage on the motorcoach
Board coach and transfer to STATEN ISLAND FERRY ST. GEORGE TERMINAL
1Bay Street
Staten Island, NY
Arrive at the STATEN ISLAND FERRY ST. GEORGE TERMINAL
-The ferry operates between the St. George Ferry Terminal on Staten Island and the Whitehall
Terminal in Lower Manhattan. The trip is about 25 minutes long. The ferry is free. The ferry
provides amazing views of the NYC skyline and the Statue of Liberty.
The STATEN ISLAND FERRY departs
Arrive at the STATEN ISLAND FERRY WHITEHALL TERMINAL
4 Whitehall Street
New York City
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10:45
11:00

12:00

12:15

1:30

2:00

4:00
5:00

6:15
6:30
7:00

10:00

10:30

AM

AM

PM

PM

PM

PM

PM
PM

PM
PM
PM
PM

PM

Board coach and transfer to lunch
Arrive at the BROOKFIELD PLACE

230 Vesey Street
-$25.00 CARD provided towards lunch use at the Brookfield Place.
Walk to the ONE WORLD OBSERVATORY

285 Fulton Street
Arrive at the ONE WORLD OBSERVATORY
-There are a million things to experience in NYC, but there’s only one way to see them all at once.
You can start by hopping a Sky Pod to the top of the tallest building in the Western Hemisphere.
There, 102 stories up, find yourself face-to-face with New York’s iconic skyline.
Visit the 9/11t MEMORIAL POOLS

180 Greenwich Street
-This 16-acre site features two enormous waterfalls and reflecting pools, each about an acre in
size, set within the footprints of the original twin towers. Its design conveys a spirit of hope and
renewal, and creates a contemplative space separate from the usual sights and sounds of a
bustling metropolis. With over 400 trees, the Memorial Plaza is one of the most eco-friendly
plazas ever constructed.
Visit the 9/11 MEMORIAL MUSEUM
-The Museum will display artifacts associated with the events of 9/11, while presenting stories of
loss and recovery. It is the country's principal institution concerned with exploring the
implications of the events of 9/11, documenting the impact of those events and exploring 9/11's
continuing significance.
Board coach and transfer to dinner
Dinner at HURLEY’S RESTAURANT

232 West 48t Street
Walk to the TBD THEATRE

Theatre District
Arrive at the TBD THEATRE
The Broadway performance of “TBD” begins
Take a Group Picture in TIMES SQUARE “on your own”

Father Duffy Square
Board coach and transfer back home
-12 hours drive time with 2 hours added for rest stops, meal stops, and driver change
(670 miles). Breakfast “on your own” en-route back home.

SATURDAY, MARCH 28

0 MEALS INCLUDED

12:30

PM

ARRIVE AT OWOSSO HIGH SCHOOL
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OWOSSO PUBLIC SCHOOLS
Board of Education Meeting
June 25, 2025
Report 24-173

FOR FUTURE ACTION

Subject:

Out-of-State Student Travel — OHS 2025 SkillsUSA Washington Leadership Training Institute,
Washington DC.

Recommendation:

Resolve that the Board of Education approve the out-of-state travel for Owosso High School
Engineering students, Paige Davis and Aubrey Boggs on a SkillsUSA MI supervised trip to
Washington DC September 20 - 24, 2025.

Rationale:

Mrs. Danielle West, SkillsUSA MI State Director and her State Officer Team including two (2)
OHS students, will travel by plane for the SkillsUSA Washington Leadership Training Institute
in Washington DC. Students will be accompanied by Mrs. West. This is an enhancement to the
CTE curriculum and SkillsUSA program and is leadership building opportunity for the student.

Statement of Purpose:

The purpose of this trip is to provide the State’s Student Officers with an opportunity for
extended leadership training outside the classroom. SkillsUSA offers advanced training for
students and advisors that focuses on professionalism, communication and leadership skills. This
training is held in Washington, D.C., and allows members the opportunity to share their
SkillsUSA and career and technical experiences with elected officials.

Students will be provided the opportunity to attend the national leadership training from
September 20 — 24> 2025. The conference will allow students to experience networking
opportunities with other students and advocate CTE with government and state officials. This
will allow students to reflect on what they personally are capable of and the many options for
their future. Students will also have the opportunity to visit some city attractions and landmarks
as well as spend time exploring the city.

Facts/Statistics:

This trip is sponsored by OHS Career Technical Education (CTE) department. SkillsUSA
Michigan is offering to pay for the majority of the trip for state officers. Students will be
responsible for $250 of the costs, plus any additional costs for food and entertainment not
covered by the trip package. According to the current itinerary, chaperones and students will
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leave for the trip from DTW airport on September 20th and will return September 24th, 2025.
Parents and students are aware of the details of this trip.
Additional Information can be found at: Washington Leadership Training Institute (WLTI) -

SkillsUSA.org

Motion
Seconded
Vote — Ayes Nays Motion


https://www.skillsusa.org/events-training/washington-leadership-training-institute/
https://www.skillsusa.org/events-training/washington-leadership-training-institute/

122

OHS, SkillsUSA Out of State Travel, Atlanta, GA



123

OWOSSO PUBLIC SCHOOLS
Board of Education Meeting
June 25, 2025
Report 24-174

FOR FUTURE ACTION

Subject:

Out-of-State Student Travel — OHS 2026 SkillsUSA National Leadership and Skills Conference
— Atlanta, GA.

Recommendation:

Resolve that the Board of Education approve the out-of-state travel for Owosso High School
SkillsUSA students, teacher (Carrie Warning) and possibly a parent chaperone on a trip to
Atlanta, GA, June 1-6, 2026.

Rationale:

Approve travel for SkillsUSA members (OHS students) to travel by plane for the SkillsUSA
National Leadership and Skills Conference in Atlanta, GA. Students will be accompanied by
parent chaperones and one teacher. This is an enhancement to the CTE curriculum and is
leadership building opportunity for the students.

Statement of Purpose:

The purpose of this trip is to provide our students with an opportunity for extended leadership
training outside the classroom and to compete in national leadership skills contests. Students will
be provided the opportunity to attend the national leadership conference from June 1-6, 2026.
The conference will allow students to experience networking opportunities with other students
and industry professionals as well as learn more about all of the programs and opportunities
SkillsUSA has to offer. This will allow students to reflect on what they personally are capable of
and the many options for their future. Students will also have the opportunity to visit some city
attractions and landmarks as well as spend time exploring the city.

OHS 2025/26 SkillsUSA state officers (if elected) will be attending and represent Michigan
as national delegates, this year we hope to have competitive students attend the national
conference from qualifying at the state leadership and skills conference in April 2026. We
also hope to offer the trip to other SkillsUSA members who may wish to attend to develop
their leadership skills.

Facts/Statistics:

This trip is sponsored by OHS Career Technical Education (CTE) department. SkillsUSA
Michigan is offering a package price for travel, hotel, registration and potentially other bonus
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activities and meals. Qualifying students will be responsible $250 (maximum) for package price,
plus any additional for food and entertainment costs not covered by the trip package. NOTE:
non-qualifying students will pay $500 of the package price. Funding for the trip is being covered
by 61a CTE added costs and CTE fundraising. According to the current itinerary, chaperones
and students will leave for the trip on June 1* and will return June 6th, 2026. A parent letter will
be sent home after the State conference, April 17-19, 2026 with trip details to each qualifying
students, state officers, and other interested members.

Motion
Seconded
Vote — Ayes Nays Motion
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OWOSSO PUBLIC SCHOOLS
Board of Education Meeting
June 25, 2025
Report 24-175

FOR FUTURE ACTION

Subject:

Approval to purchase one 77-passenger stock gas bus during the 2025/2026 school year to
replace an aging bus in the fleet, enhancing overall safety. Placing the order now would allow us
to secure the bus more quickly, potentially reduce lead time, and help avoid anticipated cost
increases.

Recommendation:

Be it resolved that the Board of Education authorizes the district to purchase one new 77-
passenger bus for the 2025/2026 school year.

Facts/Statistics:
The District is in need of making sure that that the buses in the fleet are up to date for safety. To

maintain the status of the current fleet at an economical cost, the following is being
recommended:

e Purchase of one stock 77 passenger gas bus at a cost of $142,424 using Holland bus
company as the supplier of the bus.

# OF COST/BUS — | LEASE/BUY POTENTIAL | TOTAL COST
BUSES 77 RECOMMENDATION | FUNDING
PASSENGER SOURCE
1 $142,424 BUY GENERAL $142,424
FUNDS 25-26
Motion
Seconded

Vote — Ayes Nays Motion
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OWOSSO PUBLIC SCHOOLS
Board of Education Meeting
June 25, 2025
Report 24-176

FOR FUTURE ACTION

Subject:

Approval of Course Listings 2025-26.

Recommendation:

Resolve that the Board of Education approve the course listings presented for the Middle School,
High School and Lincoln High School for the 2025-26 school year.

Facts/Statistics:

Under the “Required Documentation” section of the Michigan Department of Education Pupil
Accounting Manual is the indication of the following required documentation to be retained by the
district:

“The school district's board of education shall adopt a list of approved courses. The list includes
all courses offered by the district for credit or grade promotion and is used when determining which
courses may be included in membership for state aid purposes, as well as for auditing purposes
when examining the membership counted for state school aid on the count days. The list of
approved courses must include traditional offerings and courses offered through other means, such
as experiential or online learning opportunities.”

In addition, to the Pupil Accounting Manual, the requirement for such Board approval is contained
within Board Policy 2220 “Adoption of Courses of Study” in compliance with Michigan Compiled
Law. In the past this was done through the approval by the Board of Education of new classes that
were being offered in the upcoming school year. In order to reflect all of the changes in the courses
being offered at the secondary level, including Middle School, it was considered prudent to supply
the Board of Education a complete listing of all of the courses being offered during the 2025-26
school year which is accompanying this Board report. All courses being offered have gone through
the appropriate review to determine alignment with curriculum standards and provide assurance
that the courses enhance the ability of the district to “provide for a comprehensive instructional
program to serve the educational needs of the students of this district” as outlined in Board Policy
2220.

Owosso High School:

9th grade Course Offerings
10-12th grade Course Offerings
Edgenuity Course Offerings



https://www.reachhigherohs.org/9th
https://www.reachhigherohs.org/10th-12th
https://drive.google.com/file/d/1gWs4SRrQQmbMcs3JLs87kxmHSUvPS5Rk/view?usp=drive_link
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Owosso Middle School:

OMS Course Offerings
Trojan Time Listings

Lincoln Alternative High School:

LHS Course Offerings
Edgenuity Course Offerings

Motion
Seconded
Vote — Ayes Nays Motion


https://docs.google.com/document/d/1uKwBOMbIdY6pQIQmyUC7uRKs7A4cpKMSeYxaZs81Zh0/edit?usp=sharing
https://docs.google.com/document/d/1i6lIP7DXNFr4tCd33CmC-ZaB48WlwR7W/edit?usp=sharing&ouid=112802003774004949252&rtpof=true&sd=true
https://drive.google.com/file/d/1PM6FYGXIzCXMqoSc5dqJpgNgASRlEy0h/view?usp=drive_link
https://drive.google.com/file/d/1gWs4SRrQQmbMcs3JLs87kxmHSUvPS5Rk/view?usp=drive_link
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For Information
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Personnel Update
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OWOSSO PUBLIC SCHOOLS
Board of Education
June 25, 2025
Report 24-177

FOR INFORMATION

Subject:

Personnel Update

Accepted Positions

Carson Moore has accepted the Sub Grounds position.

Resignations

Tara Gall, Monitor at OHS, has resigned effective June 2, 2025.

Hillary Foster, GSRP Lead Teacher, has resigned effective June 5, 2025.
Lauri Dahl, Paraprofessional at Emerson, has resigned effective June 5, 2025.
Taylor Crowe, Monitor at Bryant, has resigned effective June 2, 2025.

Kevin Hall, Sub Food Service Worker, has resigned effective May 22, 2025.
Retirements

Demetrius Lemanski, Teacher at Central Elementary, has submitted his letter of intent to retire
effective June 17, 2025, after 26 years of service.
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OWOSSO PUBLIC SCHOOLS

Ready for the World

NOTICE OF BOARD OF EDUCATION
MEETING

Please take notice that the Owosso Public Schools Board of Education will be
holding a regularly scheduled regular Board Meeting immediately following
a Budget Hearing on Wednesday, June 25, 2025. The meeting will take place
at 5:35pm, located at the Washington Campus Administration Building,
Gymnasium, at 645 Alger St, Owosso, MI 48867.

DATE OF MEETING: Wednesday, June 25, 2025
HOUR OF MEETING: 5:35pm
LOCATION OF MEETING: Washington Campus Administration

Building, Gymnasium
645 Alger St, Owosso MI 48867

PURPOSE OF MEETING: Regular Meeting
Telephone Number of Principal Office 989-723-8131
of Board of Education:

Board Minutes are located at the 645 Alger St, Owosso MI 48867
Principal Office of the Board of

Education:

v 4 A
*ﬁ%ffﬁfeff;-r;p. Wik tox

Board of Education, President
Owosso Public Schools
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