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Code: BBFC
Adopted: 08/21/24

Reporting of Suspected Abuse of a Child
{by ORS 419B.010.}

A Board member is a mandatory reporter of child abuse'. A Board member having reasonable cause to
believe that any child with whom the Board member comes in contact with has suffered abuse or that any
person with whom the Board member comes in contact with has abused a child shall immediately notify
the-Oregon Department of Human Services (DHS) or leeatlaw enforcement pursuant to Oregon Revised
Statute (ORS) 419B.015.

The Board member making a report of child abuse, as required by ORS 419B.010, shall make an-eral-a
report by-telephone-or-otherwise-te-through the-local office-of the Department-of Human ServieesDHS[?];

to-the-designee-of the-department or to a law enforcement agency within the county where the Board
member making the report is located at the time of the contact.

The report skal-must contain, if known, the names and addresses of the child and the parents of the child
or other persons responsible for the care of the child, the child’s age, the nature and extent of the abuse,
including any evidence of previous abuse, the explanation given for the abuse, and any other information
that the Board member making the report believes might be helpful in establishing the cause of the abuse
and the identity of the perpetrator.

END OF POLICY

Legal Reference(s):

ORS 332.107 ORS 419B.010
ORS 419B.005 ORS 419B.015

! Includes the neglect of a child; abuse is defined in ORS 419B.005.
2 [How to report abuse or neglect: Oregon DHS. Call 855-503-SAFE (7233)]
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A Board member is a mandatory reporter of child abuse!. A Board member having reasonable cause to
believe that any child with whom the Board member comes in contact with has suffered abuse or that any
person with whom the Board member comes in contact with has abused a child shall immediately notify
the-Oregon Department of Human Services (DHS) or {eeallaw enforcement pursuant to Oregon Revised
Statute (ORS) 419B.015.

The Board member making a report of child abuse, as required by ORS 419B.010, shall make an-orala
report by-telephone-or-otherwise-to-through + DHS[?];
to-the-designee-of the department or to a law enforcement agency within the county where the Board
member making the report is located at the time of the contact.

The report shall-must contain, if known, the names and addresses of the child and the parents of the child
or other persons responsible for the care of the child, the child’s age, the nature and extent of the abuse,
including any evidence of previous abuse, the explanation given for the abuse, and any other information
that the Board member making the report believes might be helpful in establishing the cause of the abuse
and the identity of the perpetrator.

END OF POLICY

Legal Reference(s):

ORS 332.107 ORS 419B.010
ORS 419B.005 ORS 419B.015

! Includes the neglect of a child; abuse is defined in ORS 419B.005.
2 [How to report abuse or neglect: Oregon DHS. Call 855-503-SAFE (7233)]
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Grant School District 3

Code: JGA
Adopted: 08/21/24

Corporal Punishment**
{Optional policy. While State law prohibits the use of corporal punishment, having a policy which states this is optional.}

The use of corporal punishment in any form is strictly prohibited in the district. No student will be subject
to the infliction of corporal punishment.

“Corporal punishment” is defined as the willful infliction of, or willfully causing the infliction of, physical
pain. Corporal punishment does not include the use of physical force authorized in ORS 161.205 (2), (4) or
(5) for the reasons specified therein, or physical pain or discomfort resulting from or caused by

participation in athletic competition or other such recreational activity, voluntarily engaged in by a student.

No teacher, administrator, other school personnel or school volunteer will subject a student to corporal
punishment or condone the use of corporal punishment by any person under their supervision or control.
Permission to administer corporal punishment will not be sought or accepted from any parent or school
official.

A staff member is authorized to employ reasonable physical force upon a student when-andonly to the
extent that the application of physical force is consistent with ORS 339.285 - 339.303 and is not corporal
punishment as defined in ORS 339.250(9). Physical force shall not be used to discipline or punish a
student.

A staff member found in violation of this policy may be subject to discipline up to and including dismissal.
A volunteer found in violation of this policy by administration may be subject to sanctions and/or
prohibited from volunteer service in the district.

The superintendent shall inform all staff members and volunteers of this policy.

END OF POLICY

Legal Reference(s):

ORS 161.205 ORS 339.250 OAR 584-020-0040
ORS 332.107
ORS 339.240 OAR 581-021-0050 — 0075
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Corporal Punishment**

The use of corporal punishment in any form is strictly prohibited in the district. No student will be subject
to the infliction of corporal punishment.

“Corporal punishment” is defined as the willful infliction of, or willfully causing the infliction of, physical
pain.

No teacher, administrator, other school personnel or school volunteer will subject a student to corporal
punishment or condone the use of corporal punishment by any person under their supervision or control.
Permission to administer corporal punishment will not be sought or accepted from any parent or school
official.

A staff member is authorized to employ reasonable physical force upon a student when and to the extent
the application of physical force is consistent with ORS 339.285-339.303. Physical force shall not be used
to discipline or punish a student. A staff member found in violation of this policy may be subject to
discipline up to and including dismissal. A volunteer found in violation of this policy by administration
may be subject to sanctions and/or prohibited from volunteer service in the district.

The superintendent shall inform all staff members and volunteers of this policy.

END OF POLICY

Legal Reference(s):

ORS 161.205 ORS 339.250 OAR 584-020-0040
ORS 332.107

ORS 339.240 OAR 581-021-0050 — 0075

Cross Reference(s):

JGAB - Use of Restraint or Seclusion

Corporal Punishment** — JGA
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Grant School District 3

Code: JHCCF
Adopted: 08/21/24

Pediculosis (Head Lice)
. . . . .

A student with a suspected case of head lice may be referred to designated trained staff for a screening.
The screening will be done in a confidential manner by trained personnel.

School personnel will notify the parent or guardian of a student found with head lice and may provide
information on-apprepriate treatment. The student will be allowed to remain in school.

folowed:

Suggested school measures for head lice provided in Communicable Disease Guidance for Schools issued

by the Oregon Department of Education and Oregon Health Authority will be consulted.

END OF POLICY

Legal Reference(s):

ORS 332.107

+
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A student with a suspected case of head lice may be referred to designated\%;}if:d staff for a screening.
The screening will be done in a confidential manner by trained personnel.

School personnel will notify the parent or guardian of a student found with head lice and provide
information on appropriate treatment. The student will be allowed to remain in school.

The suggested school measures for head lice control, as provided in Head Lice Guidance published by the
Oregon Department of Education and the Oregon Health Authority, Public Health Division,' shall be
followed.

END OF POLICY

Legal Reference(s):

ORS 433.255
ORS 433.260

OAR 333-019-0010
OAR 437-002-0360
OAR 581-022-2220

Ihttp://www.oregon.gov/ode/students-and-family/healthsafety/Pages/Student-Health-Conditions.aspx

Pediculosis (Head Lice) - JHCCF
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Student Representative(s) on the Board

{Optional policy. The choice to add a student representative is by local control of the board.}

The Board establishes [[two] [three] positions] [a position] of student representative on the [ ] Board. A
student representative shall not be a voting member of the Board.

[A student representative shall be installed on the Board with the following Oath of Office:

“I , will support the Constitution and the laws of the United States, the state of
Oregon and the laws thereof, and the policies of the [ ] District, and will dlscharge the duties of
Student Representative on the [ ] Board to the best of my ability.”]

[{'} A student representative on the Board shall be selected through a process determined by the Board.
The Board will outline and publish the application and selection process, as well as the roles and
responsibilities of a student representative, communication expectations, procedures and regulations for
student representatives.]

[The superintendent [or designee] will develop administrative regulations to include [application and
selection processes, roles and responsibilities of a student representative, communication expectations,
procedures and regulations for student representative]. The information will be published [in appropriate
school communications] [and] [on the district website].]

The district will ensure the process and management of student representative application materials,
communications and the interview process (if applicable) will comply with the requirements of law related
to student records.

A student representative shall not be liable for any acts of the Board.

END OF POLICY

Legal Reference(s):
ORS 332.107

Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232¢g (2018); Family Educational Rights and Privacy, 34
C.F.R. Part 99 (2023).

! {Discuss and decide whether the Board will be the driver for application, selection, etc., or if decision making is the
responsibility of administration and/or the student body from the respective school(s). This first paragraph indicates the Board
will manage; the next paragraph is more appropriate if the administration and/or student body will process a choice.}

4/04/24 | LF Student Representative(s) on the Board - BCBA
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OSBA Model Sample Administrative Regulation

Code: BCBA-AR
Revised/Reviewed:

Student Representatives(s) on the Board X“'
{Optional administrative regulation. Changes, additions or modifications to this
administrative regulation is entirely up to local control.}
Student Representative Eligibility
1.  Be aresident, full-time student at the time of application and remain so while serving.
2.  Beastudent in grade [10 or 11] at the time of application.
3. A student who served while in grade 11 may reapply to serve a second term.
Student Representative Role and Responsibilities

A student representative on the board will abide by the following regulations:

1.  Will take the oath of office stated in Board policy BCBA — Student Representatives(s) on the Board
before taking their seat on the Board;

2. Shall not be a voting member of the Board;
3. Shall not hold an officer position on the Board;
4, Shall not attend an executive session of the Board;

5.  Will serve [an academic year [[August] [September] 1-June 30]] [one-year term] beginning in the
subsequent school year;

6.  Will attend all regular board meetings [and work sessions] [and will be invited to attend budget
meetings];

7. Will review and read the board packet in preparation for meetings;
8.  Can participate in discussions of the Board at regular meetings or work sessions;

9.  Will have authority given to school board members by parliamentary procedure, €.g., point of order,
appeal;

10. [May make motions which may be acted upon by the Board except on employee matters or other
executive session matters;]

11.  Will be responsible for providing regular updates to the district’s student community through
available district communication channels;

4/04/24 | LF Student Representatives(s) on the Board - BCBA-AR
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12.  Will give earliest possible notification to the Board of intent to resign, if applicable. Vacancies will
be filled through the established process| or a student representative may be appointed as deemed
appropriate by the Board][;][.]

13.  [Will meet prior to finishing a term of service with a successor student representative to highlight
ongoing projects and/or current state of the Board][;][.]

14. [May be removed from office for failing to meet roles and responsibilities or regulations outlined
herein as determined by the Board, or if deemed necessary by district administration as part of a
disciplinary proceedings issued by school administration. ]

Other Responsibilities and/or Duties as Assigned

The following is a non-inclusive list of other possible duties and/or responsibilities for student
representative on the board:

1.  May be asked to present specific school board proposals to the district’s student community to gain
insight and opinions from local students, as appropriate.

2. May be asked to communicate with school-sponsored clubs and organizations on topics proposed by
the Board.

3.  May be asked to serve on a Board committee.

4.  May be asked to participate in the promotion for the role of student representative on the Board
during the application period for a successor.

Application and Selection Timeline
- The application materials are available from the high school office and on the school website.

The application deadline' and process for selecting a student board member is established each year by
[district administration] [the Board] and published [on the school website] [and in school
communications]. [Applications for student representative must be submitted by the end of the school day
[on or before the published deadline] [in writing] to the [district office] [school office].] [Applications will
be forwarded to the Board secretary.] A student representative applicant, if deemed eligible to serve, will
also participate in an interview with a selection committee. The selection of a student representative for the
subsequent school year will be made by committee no later than [June 1].

The district will designate a staff member as point of contact to aid applicants with questions related to
board service and about the roles and responsibilities of a student representative.

The selection of a student representative will be based on the applicant’s completed application and
submitted materials| and the interview].

[The district will organize a selection committee consisting of not less than five members, including [the
superintendent [or designee], the student’s building principal or designee, [one] board member, and the

I Generally, a deadline date will be established and published by [March 1] for an application deadline which is no later than
[April 15], allowing at least [six] weeks for the application period.

4/04/24 | LF Student Representatives(s) on the Board - BCBA-AR
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current student representatives(s) or at least [two] students appointed by the [building principal}]. The
district may designate an alternate staff member, e.g., school counselor, teacher, as a committee member if
participation of a student or students it is not practical for the current circumstances.]

District Role and Responsibilities

1.  The district administration will ensure the student representative on the Board receives the same
notices and materials as elected/appointed school board members, e.g., notice of meetings, agendas,
appropriate meeting materials, except confidential information or materials concerning personnel,
bargaining or legal matters.

2. The Board will provide a place at the board table for a student representative.

3. The district is responsible for providing a student representative with access to available school
communication channels to support providing regular updates to the district’s student community.

4.  The district will provide learning opportunities as deemed appropriate by the district to student
representative, e.g., trainings, workshops, conferences, at district expense.

5. The district will designate a point of contact for the student representative from district staff.

6.  The designated district staff will meet with a newly elected/appointed student representative to
mentor and help orient the student representative’s role on the Board.

7. The district will invite a student representative to attend [public] budget meetings.

4/04/24 | LF Student Representatives(s) on the Board - BCBA-AR
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OSBA Model Sample Policy ﬂ

Code: CBC
Adopted:

Superintendent’s Contract
{Optional policy. Contract provisions come from a variety of sources, including ORS 332.505, 342.549, 342.815.}

The superintendent, upon appointment by the Board, will receive a written contract which will state the
terms of employment such as compensation, benefits and other conditions. The Board may not issue a
contract that includes terms which direct the superintendent' to take any action that conflicts with a local,
state or federal law? that applies to the district®, or which allows the Board to take an adverse employment
action against the superintendent for complying with such laws. Contracts shall not be issued for more
than three years in duration. The contract shall automatically expire at the end of its term. The Board may
elect to issue a subsequent contract at any time for up to three years.

The compensation and benefits for the position of superintendent will be fixed by the Board and based
upon the responsibilities required of the superintendent in performing their duties. The Board may not
enter into an employment contract that contains provisions that expressly obligate the district to
compensate the superintendent for work that is not performed.

Provisions for termination of the superintendent’s employment, either by the Board or the superintendent,
will also be set forth in the superintendent’s employment contract. The employment contract, if it includes
a mutually agreed to termination-without-cause provision by the Board, will include a 12-month notice of
termination for such provision.

[The district may provide health benefits for a superintendent that is no longer employed by the district
until the superintendent:

1.  Reaches 65 years of age; or

2. Finds new employment that provides health benefits.]

For a period of one year after termination of the contract, the superintendent may not:

1. Purchase property or surplus property owned by the district or public charter school; or

2. Use property owned by the district or public charter school in a manner other than the manner
permitted for the general public.

END OF POLICY

! The term “superintendent” includes an interim superintendent.

2« ocal, state or federal law” means a local, state or federal directive having the force of law, including an ordinance, a city or
county resolution, a statute, a court decision, an administrative rule or regulation, an order issued in.compliance with ORS
Chapter 183, an executive order or any other directive, declaration or statement that is issued in compliance with the law as
having the force of law and that is issued by a local government as defined in ORS 174.116, the state government as defined in
ORS 174.111 or the federal government.

8/08/224/04/24 | LERS Superintendent’s Contract — CBC
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Legal Reference(s):

ORS 332.432 ORS 342.549 OAR 584-005-0005(51)
ORS 332.505 ORS 342.815
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OSBA Model Sample Administrative Regulation ﬂ

Code: DJC-AR
Revised/Reviewed:

Exemptions from Competitive Bidding and Special Procurements
{This optional administrative regulation is intended to provide guidance for the district in preparing a request for special
procurement to the Local Contract Review Board (LCRB). This administrative regulation is not intended as procurement rules
in place of the Attorney General’s Model Public Contracting Rules or rules adopted by the LCRB.}

All public contracts shall be based upon competitive bids or proposals, except the following:

1.  Contracts below threshold levels in accordance with ORS 279B.065 (small procurements for goods
and services), 279B.070 (intermediate procurements for goods and services) and 279C.412
(intermediate procurements for public improvements);

2. Special procurements for goods and services in accordance with ORS 279B.085 and OAR 137-047-
0285;!

3. Contracts which have been exempted under ORS 279A.025 and 279C.335; and
4.  Any other contract exempted by law.
SPECIAL PROCUREMENTS FOR GOODS AND SERVICES

To proceed with a special procurement, the district shall submit a written request to the Board, acting as
the Local Contract Review Board (LCRB). This request shall describe the contracting procedure, the
goods and services or class of goods and services that are the subject of the special procurement, and
circumstances that justify the use of a special procurement.

The special procurement must be unlikely to encourage favoritism in the awarding of a public contract or
to substantially diminish competition for public contracts; and (A) must be reasonably expected to result in
substantial cost savings to the district or to the public; or (B) must substantially promote the public interest
in a matter that could not practicably be realized by complying with requirements that are applicable under
ORS 279B.055, 279B.060, 279B.065, 279B.070 or any related rules.

After LCRB approval, the district may proceed with a special procurement. Public notice of the approval
of a special procurement must be given in the same manner as provided in ORS 279B.055(4). If the district
intends to award a contract through special procurements that calls for competition among prospective
contractors, the district shall award the contract to the contractor it determines to be most advantageous to
the district.

When the LCRB approves a class special procurement the district may award contracts to acquire goods
and services within the class of goods and services in accordance with the terms of the approval without
making a subsequent request for a special procurement.

! Procurement law for goods and services uses the term “special procurement.” Procurement law for public improvement
contracts does not use the term “special procurement,” but a comparable exemption is allowed under ORS 279C.335.

4/04/24 | SL Exemptions from Competitive Bidding and Special Procurements — DJC-AR
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The following are additional considerations and requirements for specific types of special procurements.
The request submitted to the LCRB should address these provisions and satisfy any requirements.

Brand Names or EquaP

1.  “Brand name or equal specification” means a specification that uses one or more manufacturers’
names, makes, catalog numbers or similar identifying characteristics needed to meet the district’s
requirements and that authorizes bidders or proposers to offer goods or services that are equivalent
or superior to those named or described in the specification.

2. “Brand name specification” means a specification limited to one or more products, brand names,
makes, manufacturer’s names, catalog numbers or similar identifying characteristics.”

3. “Specification” means any description of the physical or functional characteristics of, or of the
nature of, goods or services to be procured by a contracting agency.’

A brand name or equal specification may be used when the use of a brand name or equal specification is
advantageous to the district because the brand name describes the standard of quality, performance,
functionality and other characteristics of the product needed by the district. The district is entitled to
determine what constitutes a product that is equal or superior to the product specified, and any such
determination is final. Nothing in the law or this administrative regulation may be construed as prohibiting
the district from specifying one or more comparable products as examples of the quality, performance,
functionality or other characteristics of the product needed by the contracting agency.

A brand name specification may be prepared and used only if the district determines for a solicitation or
class of solicitations that only the identified brand name specification will meet the needs of the district
based on one or more of the following written determinations:

1.  That use of the brand name specification is unlikely to encourage favoritism in the awarding of
public contracts or substantially diminish competition for public contracts;

2. That use of a brand name specification would result in substantial cost savings to the contracting
agency;

3. That there is only one manufacturer or seller of the product of the quality, performance or
functionality required; or

4,  That efficient utilization of existing goods requires the acquisition of compatible goods or services.
Advertising Contracts, Purchase of*

The district traditionally purchases advertising in newspapers, however, the district may also purchase
advertising in other media, such as radio, television or the internet. Advertising contracts may be procured
without competitive procurement based on findings of:

2 For additional guidance, see OAR 125-247-0691.
3 Specification may include a description of any requirement for inspecting, testing or preparing goods or services for delivery.

4 See OAR 125-247-0288(5) for additional guidance.

4/04/24 | SL Exemptions from Competitive Bidding and Special Procurements — DJC-AR
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1.  Advertisements are placed in a particular source because of the specific audience that source serves;

2. Competition to furnish advertising space in daily newspapers of general, trade or business circulation
in the vicinity of the district is limited;

3. Cost savings are difficult to quantify where the sources are unique and not interchangeable;
4.  Advertisements may be placed to satisfy legal notice or Board policy requirements;

5. Other published advertisements or notices, such as routine public notices, personnel recruitment
information, etc., are placed in one or more of the publications of general circulation in the local area
and other publications, as appropriate;

6.  The communities served by the district rely upon its use of the local daily newspaper as a central
source of news and information regarding district activities; or

7. It is unknown whether contracts for advertisements placed with radio, television, the internet or other
media are going to result in cost savings if not placed for competitive bid or request for proposal
(RFP). If possible, savings could be obtained through competitive means, the district would attempt
to obtain competitive quotes or bids, as appropriate.

Advertising Contracts, Sale of

The district may sell advertising for district publications and activities, regardless of a dollar amount,
without competitive bidding, including school newspapers, yearbooks, athletic programs, drama or music
programs and the like.

Sales of advertising for student activities are generally other fund revenues, where student groups solicit
advertisements from local businesses to help with the cost of the activity itself. A common example is the
sale of advertising in school newspapers and yearbooks. The district itself would not achieve any increased
revenue to the General Fund by seeking competitive bids or proposals for such advertising. This holds true
for other student activities, such as athletics, drama or music events and the like.

Equipment Repair and Overhaul®

The district may enter into a public contract for equipment repair or overhaul without competitive bidding
when competitive procurement is not practical. This may include when service or parts required are
unknown and the cost cannot be determined without extensive preliminary dismantling or testing, or
service or parts required are for sophisticated equipment for which specially trained personnel are required
and such personnel are available from only one source. The district will use a competitive procedure to the
extent practicable.

If the repair or overhaul qualifies as an emergency, the district may use emergency procurement
procedures.

Copyrighted Materials

3 For additional guidance, see OAR 127-247-0288(6).

4/04/24 | SL Exemptions from Competitive Bidding and Special Procurements — DJC-AR
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Contracts for the procurement or distribution of textbooks are exempt from public procurement
requirements. Purchase of copyrighted materials available from only one source may be procured through
the sole source procedures. Requests for special procurement approval for the purchase of other
copyrighted materials may be submitted to the LCRB with supporting information.

Used Personal Property or Equipment, Purchase®

The district may purchase used property or equipment without obtaining competitive bids or quotes, if at
the time of purchase, the LCRB has determined that the purchase will result in substantial cost savings to
the district or promote the public interest and will unlikely diminish competition or encourage favoritism.
“Used personal property or equipment” is property or equipment which has been placed in its intended use
by a previous owner or user for a period of time recognized in the relevant trade or industry as qualifying
the personal property or equipment as “used,” at the time of district purchase.

Information Technology and Telecommunication Contracts’

The district may enter into a contract to acquire information technology hardware and software and
services (including telecommunications) without competitive bidding if, the LCRB has determined that the
purchase will result in substantial cost savings to the district or promote the public interest and will
unlikely diminish competition or encourage favoritism.

Renegotiation of Existing Contracts with Incumbent Contractors

The district may amend or renegotiate contracts with existing vendors, service providers or other parties in
accordance with OAR 137-047-0800.

EXEMPTIONS FOR PUBLIC IMPROVEMENT CONTRACTS

Oregon law?® allows for exceptions to competitive bidding for public improvement contracts or classes of
contracts when the LCRB approves findings that:

1.  The exemption is unlikely to encourage favoritism in awarding public improvement contracts or
substantially diminish competition for public improvement contracts; and

2. Awarding a public improvement contract under the exemption will likely result in substantial cost
savings and other substantial benefits to the district.

In approving a finding, the LCRB shall consider the type, cost and amount of the contract and, to the
extent applicable to the particular public improvement contract or class of public improvement contracts,
the following:

6 For additional guidance, see OAR 125-247-0288(10). When contracting with another governmental entity, a district has a
statutory exception under ORS 279A.025. The district may purchase state/federal surplus property through the Department of
Administrative Services, State Services Division for Surplus Property. For more information on this program, contact DAS at
503-378-4714.

7 For additional guidance, see OAR 127-247-0185.

§ See ORS 279C.335.
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10.

11.

12.

13.

14.

How many persons are available to bid;

The construction budget and the projected operating costs for the completed public improvement;
Public benefits that may result from granting the exemption;

Whether value engineering techniques may decrease the cost of the public improvement;

The cost and availability of specialized expertise that is necessary for the public improvement;
Any likely increases in public safety;

Whether granting the exemption may reduce risks to the contracting agency, the state agency or the
public that are related to the public improvement;

Whether granting the exemption will affect the sources of funding for the public improvement;

Whether granting the exemption will better enable the contracting agency to control the impact that
market conditions may have on the cost of and time necessary to complete the public improvement;

Whether granting the exemption will better enable the contracting agency to address the size and
technical complexity of the public improvement;

Whether the public improvement involves new construction or renovates or remodels an existing
structure;

Whether the public improvement will be occupied or unoccupied during construction;

Whether the public improvement will require a single phase of construction work or multiple phases
of construction work to address specific project conditions; and

Whether the contracting agency or state agency has, or has retained under contract, and will use
contracting agency or state agency personnel, consultants and legal counsel that have necessary
expertise and substantial experience in alternative contracting methods to assist in developing the
alternative contracting method that the contracting agency or state agency will use to award the
public improvement contract and to help negotiate, administer and enforce the terms of the public
improvement contract.

In granting this exemption, the LCRB shall:

1.

If appropriate, direct the use of alternative contracting methods that take account of market realities
and modem practices and are consistent with the public policy of encouraging competition;

Require and approve or disapprove written findings by the district that support awarding a particular
public improvement contract or a class of public improvement contracts, without the competitive
bidding requirements. The findings must show that the exemption complies with the requirements
outlined in this administrative regulation; and

If the procurement involves construction manager/general contractor services, require the district
conduct the procurement in accordance with OAR 137-049-0690.

4/04/24 | SL Exemptions from Competitive Bidding and Special Procurements — DJC-AR

5-6



Notification of a proposed exemption under this section must be published in at least one trade newspaper
of general statewide circulation a minimum of 14 days before the date on which the LCRB intends to take
action to approve or disapprove the exemption. The notice must state that in response to a written request,
the district will hold a public hearing for the purpose of taking comments on the draft findings for an
exemption from the competitive bidding requirement.’ If a hearing is held, the district shall offer an
opportunity for any interested party to appear and comments. If the district must act promptly because of
circumstances beyond the district’s control that do not constitute an emergency, notification of the
proposed exemption may be published simultaneously with the district’s solicitation of contractors, as long
as responses to the solicitation are due at least five days after the agency intends to take action to approve
or disapprove the proposed exemption.

° The district may hold a hearing even if there is no written request.
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OSBA Model Sample Policy

/:
Code: EBBAA /

Adopted:

Infection Control and Bloodborne Pathogens
{Optional policy. The requirements regarding an Exposure Control Plan and infection control,
but are not limited to, are outlined below.}

The Board recognizes that staff and students incur some risk of infection and illness each time they are
exposed to blood or other potentially infectious materials. While the risk to staff and students of exposure
to body fluids due to casual contact with individuals in the school environment is very low, the Board
regards any such risk as serious.

Consequently, the Board directs adherence to standard precautions. Standard precautions require that staff
and students approach infection control as if all direct contact with human blood and body fluids is known
to be infectious for HIV.-AIDS. HBV* and/erether-bloodborne pathogens?.

The dlStI‘lCt shall deve]op an Exposure Control Plan %hat—meluéeﬁﬂ#eeﬁe&eeﬂ&elrpfeeed—afes—aﬂd

----- in accordance with the

The Exposure Control Plan shall be reviewed and updated at least annually and when necessary to reflect
new or modified tasks and procedures which affect occupational exposure and to reflect new or revised
employee positions with occupational exposure. The review and update shall also:

2 «Bloodborne pathogens” are pathogenic microorganisms that are present in human blood and can cause disease in humans.
These pathogens include, but are not limited to, Hhepatitis B virus (HBV) and Hhuman }immunodeficiency Vvirus (HIV). 29
CFR 1910.1030(b)

3 See 29 CFR 1910.1030(c)(1) and OAR 437-002-1059 for more information about an Exposure Control Plan. {A template for
an exposure control plan may be available from Oregon OSHA.}
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1.  Reflect changes in technology that eliminate or reduce exposure to bloodborne pathogens;

2. Annually, document consideration and implementation of appropriate commercially available and
effective safer medical devices designed to eliminate or minimize occupational exposure.

The plan shall include training followed by an offer of immunization-with-Hhepatitis B vaccine and
vaccination series for all staff who are required to provide first aid to students and/or for all staff who have
occupational exposure as determined by the district. Training shall be provided at the time of initial
assignment to tasks where occupational exposure may take place and at least annually[*] thereafter. Staff
will receive the annual training® as well as the location and a content review of first-aid and clean-up Kkits.
Kits shall be readily available® in close proximity’ to all employees in the building and for district vehicles,
including each bus?.

Personal protective equipment appropriate to job tasks shall be provided by the district. A post-exposure
evaluation and follow-up shall be made available to any employee sustaining an occupational exposure.

The district recognizes that;-asrequired-by-Oregon-Administrative Rule (OAR)437-002-1030; employees

who use medical sharps in the performance of their duties (e.g., administering injectable medicines to
students, such as epinephrine and glucagon) must, at least annually, be provided with the opportunity to
identify, evaluate and select engineering and work practice controls (e.g., sharps disposal containers, self-
sheathing needles, safer medical devices, such as sharps with engineered sharps injury protections and
needleless systems). The district will implement such work practice controls, as appropriate. The district
will document the solicitation of input from such staff in the plan.

Documentation, including a sharps injury log, will be maintained-asrequired-by-OARA437-00210303)
and-437-002-1035 in accordance with law’.

The Exposure Control Plan will be accessible to employees in accordance with law'®.

Students will be instructed in safe practices to prevent transmission of bloodborne pathogens in accordance
with Oregon Health Standards.

i [Annual training for all employees shall be provided within one year of their previous training. (29 CFR 1910.1030(g)(2)(iv))]

3 See 29 CFR 1910.1030(g)(2) for information about training requirements.

6 OAR 437-002-0161(2) First-Aid Supplies. (a) The employer shall provide first-aid supplies based upon the intended use and
types of injuries that could occur at the place of employment. The first-aid supplies shall be available in close proximity to all
employees. Either bulk pack or unit pack supplies are acceptable. (b) “In proximity” is defined as that which is available nearby
to ensure prompt treatment in the event of need.

7 “In proximity” is defined as that which is available nearby to ensure prompt treatment in the event of need. (OAR 437-002-
0161(1)(b))

8 Emergency equipment for buses, includes, but is not limited to, body fluid cleanup and first-aid kits. (OAR 581-053-0240(23);
OAR 581-053-0640)

2 See OAR 437-002-1030(3) and OAR 437-002-1035.

10 See 29 CFR 1910.1020(e) for requirements on providing access.
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END OF POLICY

Legal Reference(s):

ORS 332.107 OAR 437-002-1030 OAR 581-053-0240(23)

OAR 437-002-0161 OAR 437-002-1035 OAR 581-053-0250(1)

OAR 437-002-0360 OAR 581-022-2050 OAR 581-053-0640(2)
OARA2T-002-0375 OAR 581-022-2220 OAR581-053-05173)e)(e)

Occupational Safety and Health Standards, Bloodborne Pathogens, 29 C.F.R. §§ 1910.1020, 1910.1030.
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OSBA Model Sample Policy SO y@A
//

Code: JGA e M I
Adopted:

Corporal Punishment**
{Optional policy. While State law prohibits the use of corporal punishment, having a policy which states this is optional.}

The use of corporal punishment in any form is strictly prohibited in the district. No student will be subject
to the infliction of corporal punishment.

“Corporal punishment” is defined as the willful infliction of, or willfully causing the infliction of, physical
pain. Corporal punishment does not include the use of physical force authorized in ORS 161.205 (2), (4) or
(5) for the reasons specified therein, or physical pain or discomfort resulting from or caused by

participation in athletic competition or other such recreational activity, voluntarily engaged in by a student.

No teacher, administrator, other school personnel or school volunteer will subject a student to corporal
punishment or condone the use of corporal punishment by any person under their supervision or control.
Permission to administer corporal punishment will not be sought or accepted from any parent or school
official.

[A i i i i inorchild when
and to i i i intain discipline or
promote i fined in ORS

418.257 or

A staff member is authorized to employ reasonable physical force upon a student when-andonly to the
extent that the application of physical force is consistent with ORS 339.285 - 339.303 and is not corporal
punishment as defined in ORS 339.250(9). Physical force shall not be used to discipline or punish a
student.

A staff member found in violation of this policy may be subject to discipline up to and including dismissal.
A volunteer found in violation of this policy by administration may be subject to sanctions and/or
prohibited from volunteer service in the district.

The superintendent shall inform all staff members and volunteers of this policy.

END OF POLICY

Legal Reference(s):

ORS 161.205 ORS 339.250 OAR 584-020-0040
ORS 332.107
ORS 339.240 OAR 581-021-0050 — 0075
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OSBA Model Sample Policy

Code: JH
Adopted:
Student Welfare**
{Optional policy.}
The dlstrlct prov1des superv151on of students. ’ i : g

supervision does not include early mormng or the tlme followmg usual departure unless students are
present for a scheduled school-sponsored activity. Hours when supervision is available shall be included in
the [student/parent handbook].

The district further assuresrequires the following practices:

1. Maintaining a safe school environment; apprepriate-designated personnel will be responsible for
periodically inspecting the physical condition of all equipment, buildings and grounds;

2.  Observation-of safepractices-on-the-partofExpecting school personnel and students to observe safe
practices, particularly in those areas of instruction or extracurricular activities that offer special
hazards;

3.  Offering Providing safety education to students as is germane to particular subjects such as, but not
limited to, science, professional technical, health and physical education courses;

4.  Providing-fthrough-theservices-of the schoolnurse;} first-aid care for students in case of accident or

sudden illness; and

5.  Providing adequate supervision on the grounds when they are used by students during established
school hours or school-sponsored activities.

In-addition—sSchool personnel will be concerned about ardschool safety issues, including but not limited
to, safety issues in or on school property and awareness of suspieious-strangers-persons loitering in or near
school buildings or sitting in parked vehicles nearby. Staff shall report all such instances to the principal
[or designee]. The principal [or designee] will notify law enforcement if the-circumstances warrant such
action.

-sStudents will be instructed
on personal safety and that of others in accordance with State Health Standards. Students will be instructed
to tell or report to teachers, their parents, law enforcement or school security personnel of any suspieieus
strangerssafety concerns.

END OF POLICY

Legal Reference(s):

ORS 332.107 OAR 581-022-2220 OAR 581-022-2225
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OSBA Model Sample Policy

A
Code: JHCCF /)/O/ /7M p

Adopted:

Pediculosis (Head Lice)
Plersion3y

_{Optional policy.}~

A student with a suspected case of head lice may be referred to designated trained staff for a screening.
The screening will be done in a confidential manner by trained personnel.

School personnel will notify the parent or guardian of a student found with head lice and may provide
information on-apprepriate treatment. The student will be allowed to remain in school.

%Suggested school measures for head lice provided in Communicable Disease Guidance for Schools issued
y the Oregon Department of Education and Oregon Health Authority will be consulted.}

END OF POLICY

Legal Reference(s):

ORS 332.107

+
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