
 

 
 
 
 
 

 
 
 
 
 

 
THE BOARD 
 
School districts and county offices of education are governed by boards, not by individual trustees. 
While understanding their separate roles, the board and superintendent work together as a 
“governance team.” This team assumes collective responsibility for building unity and creating a 
positive organizational culture in order to govern effectively. 
 
To operate effectively, the board must have a unity of purpose and: 
•  Keep the district focused on learning and achievement for all students. 
•  Communicate a common vision. 
•  Operate openly, with trust and integrity. 
•  Govern in a dignified and professional manner, treating everyone with civility and  

 respect. 
•  Govern within board-adopted policies and procedures. 
•  Take collective responsibility for the board’s performance. 
•  Periodically evaluate its own effectiveness. 
•  Ensure opportunities for the diverse range of views in the community to inform    

 board deliberations. 
 
THE INDIVIDUAL TRUSTEE 

In California’s public education system, a trustee is a person elected or appointed to serve on a 
school district or county board of education. Individual trustees bring unique skills, values and 
beliefs to their board. In order to govern effectively, individual trustees must work with each other 
and the superintendent to ensure that a high quality education is provided to each student. 
 
To be effective, an individual trustee: 
• Keeps learning and achievement for all students as the primary focus. 
• Values, supports and advocates for public education. 
• Recognizes and respects differences of perspective and style on the board and among staff, 

students, parents and the community. 
• Acts with dignity, and understands the implications of demeanor and behavior. 
• Keeps confidential matters confidential. 
• Participates in professional development and commits the time and energy necessary to be 

an informed and effective leader. 
• Understands the distinctions between board and staff roles, and refrains from performing 

management functions that are the responsibility of the superintendent and staff. 
• Understands that authority rests with the board as a whole and not with individuals. 
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RESPONSIBILITIES OF THE BOARD 

The primary responsibilities of the board are to set a direction for the district, provide a structure 
by establishing policies, ensure accountability and provide community leadership on behalf of the 
district and public education. To fulfill these responsibilities, there are a number of specific jobs 
that effective boards must carry out. 
 
Effective boards: 
• Involve the community, parents, students and staff in developing a common vision for the 

district focused on learning and achievement and responsive to the needs of all students. 
• Adopt, evaluate and update policies consistent with the law and the district’s vision and goals. 
• Maintain accountability for student learning by adopting the district curriculum and monitoring 

student progress. 
• Hire and support the superintendent so that the vision, goals and policies of the district can 

be implemented. 
• Conduct regular and timely evaluations of the superintendent based on the vision, goals and 

performance of the district, and ensure that the superintendent holds district personnel 
accountable. 

• Adopt a fiscally responsible budget based on the district’s vision and goals, and regularly 
monitor the fiscal health of the district. 

• Ensure that a safe and appropriate educational environment is provided to all students. 
• Establish a framework for the district’s collective bargaining process and adopt responsible 

agreements. 
• Provide community leadership on educational issues and advocate on behalf of students and 

public education at the local, state and federal levels. 

Board of Trustee Action Plans 
Santa Maria Joint Union High School District 

 
• Maximize Student Success 
• Develop and Maintain a Districtwide Accountability System 
• Enhance Student Support Services:  Facilities, Technology, 

Safe, Clean, Nurturing Environment; Expand Food Services 
• Foster Partnerships 
• Manage Rapid District Growth 



 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
In compliance with the Americans with Disabilities Act, for those requiring special assistance to 
access the Board meeting room or to access written documents being discussed at the Board 
meeting, please contact Arcy Pineda at 805-922-4573, Ext. 4202 for assistance. Notification at 
least 48 hours before the meeting will enable the District to make reasonable arrangements to 
ensure accessibility to the Board meeting and to provide required accommodations, auxiliary aids, 
or services.  
 
Documents provided to a majority of the Governing Board regarding an open session item on this 
agenda will be made available for public inspection in the District Office at the noted address 
above, during normal business hours.  In addition, such writings and documents may be posted 

on the District’s website: www.smjuhsd.org 

 
PUBLIC COMMENT: 
 

The public may address the Board of Education on any item of interest that is within the 
Board’s jurisdiction. If you would like to address the Board at the April 16 meeting, see the 
options for participation below. Please note: The Board appreciates all public participation 
in the meeting, but it cannot engage in discussion or specifically respond during the public 
comment period (Board Bylaw 9323; citing Education Code § 35145.5; Government Code 
§ 54954.3).   
 

A. In person: Persons wishing to speak should complete a blue request form and 
hand it to the Board secretary. Please note: The time limit to address the Board 
may not exceed two minutes. 

B. In writing: Submit your comment via email to SMJUHSD-Public-Com-
ment@smjuhsd.org by 3:00 p.m. on April 15, 2024.  Please include your name, 
contact information, and topic. Written public comment will be submitted to the 
Board prior to the start of the Board meeting for their review but will not be read 
publicly at the meeting.  
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AGENDA 

 

 
I. 

 
OPEN SESSION   

 

    
 A. Call to Order 
 

 
II. 

 
CLOSED SESSION PUBLIC COMMENTS 

  
 Please refer to Page 1 of this agenda for instructions on how to submit Public Comment.  

 

 
III. 

 
ADJOURN TO CLOSED SESSION   
 
Note:  The Board will consider and may act upon any of the following items in closed 
session.  They will report any action taken publicly at the end of the closed session as 
required by law. 
 

 A. Certificated and Classified Personnel Actions – Government Code § 54957. 
The Board will be asked to review and approve appointment, evaluations, disci-
pline, dismissal, and release of employees as reported by the Assistant Super-
intendent, Human Resources. Appendix A 
 

 B.  Conference with Legal Counsel regarding Anticipated Litigation – Signifi-
cant Exposure to Litigation Pursuant to Government Code Section 
54956.9(d)(2):  1 matter.  
 

 D. Conference with Labor Negotiators – The Board will be provided a review of 
negotiations with the Faculty Association (California Teachers Association) and 
the California School Employees Association (CSEA). 
 

 E. Student Matters – Education Code § 35146 and § 48918. The Board will review 
proposed expulsions/suspended expulsion(s) and/or requests for re-admission. 
NOTE: The education code requires closed sessions in these cases to prevent 
disclosure of confidential student record information. 
 

 F. Public Employee Performance Evaluation – Government Code § 54957, 
subd. (b)(1) Title: Superintendent 
 

   
IV. RECONVENE IN OPEN SESSION  
  
 A. Call to Order/Flag Salute 
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V. ANNOUNCE CLOSED SESSION ACTIONS  
  

 
VI. 

 
REPORTS 

  
 A. Student Reports - Paul Aguilar-Alcazar/DHS; Perla Delgado-Paniagua/SMHS; 

Teya Nastaskin/ERHS; Camila Uribe-Quezada/PVHS 
 

 B. Superintendent’s Report 
 

 C. Board Member Reports 
   

 
VII. 

 
REPORTS FROM EMPLOYEE ORGANIZATIONS 

  

 
VIII. 

 
OPEN SESSION PUBLIC COMMENTS 

  
 Please refer to Page 1 of this agenda for instructions on how to submit Public Comment.   

 

 
IX. 

 
PRESENTATIONS 

  
 A. Student Showcase - SMHS FFA State Officers and Accomplishments 

Resource Person: Dr. Krista Herrera, Assistant Superintendent of Curriculum & In-
struction; Steve Campbell, Principal; Mark Powell, SMHS Agriculture Teacher, Ag 
Department Chair & FFA Sponsor; Melissa Lua-Duarte, SMHS Senior and State 
FFA Treasurer; Carlos Nunez Jacuinde, SMHS Alumni and State FFA Reporter; 
Perla Delgado-Paniagua, SMHS Senior, ASB President, & Student School Board 
Representative 

   
 B. Bond Feasibility Survey Results 

Resource Person: Yolanda Ortiz, Assistant Superintendent of Business Services; 
Timothy McLarney, Ph.D., President of True North Research, Inc.; Charles Heath, 
Partner at TeamCivX; Khushroo Gheyara, Executive Vice President at Caldwell Flo-
res Winters, Inc. (CFW)  

   

 
X. 

 
ITEMS SCHEDULED FOR ACTION 

    
 A. GENERAL 

 
  1. Public Hearing on Reopener Proposals for Negotiations from the 

District to CSEA 2024-25 
   

Resource Person:  Kevin Platt, Assistant Superintendent of Human Resources; Joni 
McDonald, Director of Classified Human Resources 
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At the March 12, 2024, meeting, the District presented their Reopener Proposals 
for Negotiations to the California School Employees Association (CSEA) 2024-
2025 for public review as required by Government Code 3547. A public hearing 
is required at this time to provide an opportunity for members of the public to 
directly address the Board on this topic. 
 
A PUBLIC HEARING IS REQUIRED. 
 

1.  Open Public Hearing 
2.  Take Public Comments 
3.  Close Public Hearing 

 
 

 
*** 

 
IT IS RECOMMENDED THAT the Board of Education adopt the District’s Reo-
pener Proposal to CSEA as presented. 

     
  Moved _____ Second ______  
     
  A Roll Call Vote is Required: 
   

Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 
Dr. Garvin 
 

 

______   
______ 
______ 
______ 
______ 
 

   
2. 

 
Reduction in Force for Classified Staff – Resolution 12-2023-2024 

     
  Resource Person:  Kevin Platt, Assistant Superintendent of Human Resources; Joni 

McDonald, Director of Classified Human Resources 

   
  The district must reduce certain classified positions due to lack of funds.  Reso-

lution No. 12-2023-2024 authorizes the administration to proceed with the rec-
ommended reduction in force. 
 

 *** IT IS RECOMMENDED THAT the Board of Education approve Resolution No. 
12-2023-2024 which authorizes the administration to proceed with the recom-
mended reduction in classified staff. 

   
  Moved _____ Second ______  
     
  A Roll Call Vote is Required: 
   

Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 
Dr. Garvin 

 

______ 
______ 
______ 
______ 
______ 
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BEFORE THE GOVERNING BOARD 
SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT 

 
 

In the Matter of the ) RESOLUTION No. 12-2023-2024 
Reduction of Classified School Services     ) 
for the 2024-2025 School Year                ) 
Due to the Expiration of a Specially  ) 
Funded Program(s)    ) 
 
 

WHEREAS, Education Code sections 45101, 45114, 45117, 45298 and 45308 authorize the Santa Maria Joint Union High 
School District (“District”) to layoff or reduce classified employees for lack of work or lack of funds; and 
 

WHEREAS, due to a lack of work or a lack of funds, certain services now being provided by the District must be reduced 
for the upcoming school year;  
 

WHEREAS, Education Code section 45117 authorizes layoff upon 60 calendar days’ notice due to the expiration of a 
specially funded program(s); and 
 

WHEREAS, the District has determined that the layoffs effectuated pursuant to this resolution are due to the expiration of 
one or more specially funded programs; 
 

NOW, THEREFORE, BE IT RESOLVED that as of June 30, 2024, the following positions be eliminated:  
 

Migrant Education Recruiter-Statistician FTE/hours being eliminated:  8 

 
BE IT FURTHER RESOLVED that the Superintendent or designee is authorized and directed to give notice of reduction of 
services to the affected employee(s) of this District pursuant to District rules and regulations and applicable provisions of 
the Education Code not less than sixty (60) days prior to the effective date of such reduction or discontinuance as set forth 
above. 
 

BE IT FURTHER RESOLVED that the Superintendent or designee is authorized and directed to take any other actions 
necessary to carry out this resolution. 
 

The foregoing Resolution was adopted by the Governing Board of Santa Maria Joint Union High School District on April 16, 
2024. 
 
AYES: 
NOES: 
ABSENT: 
ABSTAIN: 
 

  
Diana Perez, President of Governing Board 
Santa Maria Joint Union High School District 
Santa Barbara County, California 
 
ATTEST: 

 
  
Feliciano Aguilar, Clerk of Governing Board 
Santa Maria Joint Union High School District 
Santa Barbara County, California 
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3. 

 
Approval of Tentative Agreement between the Santa Maria Joint Un-
ion High School District and the Santa Maria Joint Union High School 
District Faculty Association CTA/NEA to resolve reopeners for the 
2023-2024 Collective Bargaining Agreement– Appendix C 

     
  Resource Person:  Kevin Platt, Assistant Superintendent of Human Resources; Sal 

Reynoso, Director of Certificated Human Resources 

   

The District has reached a tentative agreement with the Faculty Association (FA) 
to resolver reopeners for the 2023-2024 Collective Bargaining Agreement. The 
Tentative Agreement dated March 14, 2024, will take effect upon approval by 
both parties. For specific details please refer to Appendix C. 

   
 *** IT IS RECOMMENDED THAT the Board of Education approve the Tentative 

Agreement with the Faculty Association as presented. 
   
  Moved _____ Second ______  
     
  A Roll Call Vote is Required: 
   

Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 
Dr. Garvin 
 

 

______ 
______ 
______ 
______ 
______ 
 

   
4. 

 
Initial Proposals for Successor Negotiations from the District to the 
SMJUHSD Faculty Association. INFORMATION ONLY / NO ACTION 
NEEDED - Appendix D 

     
  Resource Person:  Kevin Platt, Assistant Superintendent of Human Resources; Sal 

Reynoso, Director of Certificated Human Resources 

   
Government Code 3547 requires that all initial proposals in collective bargaining 
must be presented at a public meeting of the public school employer. The District’s 
initial proposals to the SMJUHSD Faculty Association are being presented to the 
public as an informational item. At the Board of Education meeting to be held on 
May 14, 2024, a public hearing will be held on the District’s initial proposals to the 
SMJUHSD Faculty Association. The public, having had a reasonable time to inform 
itself regarding the provisions of the initial proposals, will have an opportunity to ex-
press itself regarding the proposals in the form of public comment during the hearing. 
Having received the public comment, the Board will vote to adopt the initial pro-
posals. A copy of the initial proposal is attached as Appendix D. 
 

INFORMATION ONLY / NO ACTION NEEDED 
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5. 

 
Initial Proposals for Successor Negotiations from the SMJUHSD Fac-
ulty Association to the District. INFORMATION ONLY / NO ACTION 
NEEDED – Appendix E 

     
  Resource Person:  Kevin Platt, Assistant Superintendent of Human Resources; Sal 

Reynoso, Director of Certificated Human Resources 

   
Government Code 3547 requires that all initial proposals in collective bargaining 
must be presented at a public meeting of the public school employer. The 
SMJUHSD Faculty Association’s initial proposals to the District are being pre-
sented to the public as an informational item. At the Board of Education meeting 
to be held on May 14, 2024, the public, having had a reasonable time to inform 
itself regarding the provisions of the initial proposals, will have an opportunity to 
express itself regarding the proposals in the form of public comment during the 
hearing. A copy of the initial proposal is attached as Appendix E. 
 
INFORMATION ONLY / NO ACTION NEEDED 
 

   
6. 

 
Day of the Teacher – Resolution 13-2023-2024 

     
  Resource Person:  Kevin Platt, Assistant Superintendent of Human Resources; Sal 

Reynoso, Director of Certificated Human Resources 

   
  Resolution Number 13-2023-2024 declares May 7, 2024 to be “Day of the 

Teacher” in the Santa Maria Joint Union High School District.  
 

 *** IT IS RECOMMENDED THAT the Board of Education approve Resolution Num-
ber 13-2023-2024 as presented. 

   
  Moved _____ Second ______  
     
  A Roll Call Vote is Required: 
   

Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 
Dr. Garvin 
 

 

______ 
______ 
______ 
______ 
______ 
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SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT 
 RESOLUTION 13-2023-2024 

 
RESOLUTION DECLARING MAY 7, 2024 

TO BE “DAY OF THE TEACHER” 
 

WHEREAS, Santa Maria Joint Union High School District teachers provide an exemplary instructional program 
for District students; and  
 
WHEREAS, Santa Maria Joint Union High School District teachers are dedicated to providing outstanding learn-
ing experiences for all students; and  
 
WHEREAS, Santa Maria Joint Union High School District teachers have spent many years preparing for profes-
sions as educators and are continually updating professional skills; and  
 
WHEREAS, Santa Maria Joint Union High School District teachers work to motivate students to achieve maxi-
mum potential; and  
 
WHEREAS, Santa Maria Joint Union High School District teachers spend time after school, during evenings, and 
on weekends with tutoring, co-curricular and extracurricular activities, and parent conferencing; and  
 
WHEREAS, Santa Maria Joint Union High School District teachers are role models for District students preparing 
to become contributing and successful adults; and  
 
WHEREAS, Santa Maria Joint Union High School District teachers are committed to parent involvement and 
positive community activities; and  
 
WHEREAS, Santa Maria Joint Union High School District teachers are respected and appreciated by the Board 
of Education, administrators, support staff members, parents, students, and the residents of the community.  
 
NOW, THEREFORE, BE IT RESOLVED that May 7, 2024, be declared Santa Maria Joint Union High School 
District’s “Day of the Teacher.”  
 
PASSED AND ADOPTED by the Board of Education of the Santa Maria Joint Union High School District, County 
of Santa Barbara, State of California, this 16 day of April 2024.  
 
AYES: 
 
NOES: 
 
ABSENT: 
 
ABSTAIN: 
 
_________________________________________  
President/Clerk/Secretary of the Board of Education  
Santa Maria Joint Union High School District 
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B. 

 
INSTRUCTION 
 

  1. Adoption of the Santa Barbara County Plan for Expelled Pupils, Tri-
ennial Update 2024-27 – Appendix F 

    
  Resource Person:  Dr. Krista Herrera, Assistant Superintendent of Curriculum & In-

struction; Steve Molina, Director of Student Services 

   
  The Superintendent recommends that the Board adopt the Santa Barbara 

County Plan for Expelled Pupils (triennial update).  

Section 48926 of the California Education Code requires the County Superinten-
dent of Schools, in conjunction with superintendents of the school districts within 
the County, to develop a plan for providing services to expelled pupils.  

The county-wide plan shall:   

● Enumerate existing educational alternatives 
● Identify gaps in educational services 
● Identify plans for filling those service gaps 
● Identify alternative placements for pupils who are expelled and placed in 

district community day school programs, but who fail to meet the terms 
and conditions of their required rehabilitation plan or who pose a danger 
to other district pupils, as determined by the governing board.  

Local governing boards are asked to accept and acknowledge the plan to ad-
dress the needs of all expelled students in Santa Barbara County, as required 
by Education Code Section 48926.  

POLICY/ISSUE: Education Code 48926  

FISCAL IMPACT: None  

 *** IT IS RECOMMENDED THAT the Board of Education accept and acknowledge 
the Santa Barbara County Plan for Expelled Students. 

   
  Moved ______ Second ______ 

 
 

  A Roll Call Vote is Required: 
   

Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 
Dr. Garvin 
 

 

______ 
______ 
______ 
______ 
______ 
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2. 

 
Quarterly Report on Williams Uniform Complaints 

    
  Resource Person:  Dr. Krista Herrera, Assistant Superintendent of Curriculum & In-

struction 

   
Pursuant to Education Code Section 35186, the governing board of a school 
district must conduct a public hearing to report the quarterly report submitted in 
March 2024 on the Williams Uniform Complaints for the months of January 2024 
-March 2024. Each school site has reported that there have been no complaints 
in the general subject areas of Textbooks and Instructional Materials, Teacher 
Vacancy or Misassignments, Facilities Conditions or Valenzuela/CAHSEE Inten-
sive Instruction and Services. 
 
A PUBLIC HEARING IS REQUIRED.  
 

1. Open Public Hearing  
2. Take Public Comments  
3. Close Public Hearing 

 
 *** IT IS RECOMMENDED THAT the Board of Education approve the Quarterly 

Report as submitted. 
   
  Moved ______ Second ______ 

 
 

  A Roll Call Vote is Required: 
   

Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 
Dr. Garvin 
 

 

______ 
______ 
______ 
______ 
______ 
 

 
 

 
C. 

 
BUSINESS 

    
  1. Public Disclosure of Collective Bargaining Agreement with the Fac-

ulty Association - Appendix G  
    
  Resource Person:  Yolanda Ortiz, Assistant Superintendent of Business Services 

   
In accordance with AB 1200 reporting requirements, the District must make pub-
lic disclosure of any proposed collective bargaining agreements with their various 
employee organizations as to the effects of the agreements on the District’s fi-
nancial status. The District has reached a tentative agreement (TA) with the 
Santa Maria Joint Union High School District Faculty Association. The TA dated 
March 14, 2024 includes an 8.22% salary schedule increase retro-active to July 
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1, 2023 and a one-time 3% off-schedule payment of base salary to each eligible 
member.  
  
The total cost of the Tentative Agreement is projected to be $6,188,602 in 2023-
24.  Further documentation of the fiscal impacts (as required by AB1200) is 
shown in Appendix G. 

   
 *** IT IS RECOMMENDED THAT the Board of Education approve the AB 1200 Pub-

lic Disclosure of Collective Bargaining Agreement with the Faculty Association. 
   
  Moved _____ Second ______  
     
  A Roll Call Vote is Required: 
   

Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 
Dr. Garvin 
 

 

______ 
______ 
______ 
______ 
______ 
 

    
  2. Public Disclosure of Collective Bargaining Agreement with the Cali-

fornia School Employees Association Chapter 455 (CSEA #455) - Ap-
pendix G  

    
  Resource Person:  Yolanda Ortiz, Assistant Superintendent of Business Services 

   
In accordance with AB 1200 reporting requirements, the District must make pub-
lic disclosure of any proposed collective bargaining agreements with their various 
employee organizations as to the effects of the agreements on the District’s fi-
nancial status. The District has reached a Memorandum of Understanding 
(MOU) with the California School Employees Association Chapter 455. The MOU 
dated April 9, 2024 terms include a one-time 3% off-schedule payment of base 
salary to each eligible member pending ratification and approval. 
  
The total cost of the Memorandum of Understanding is projected to be $653,790 
in 2023-24.  Further documentation of the fiscal impacts (as required by AB1200) 
is shown in Appendix G. 
 

 *** IT IS RECOMMENDED THAT the Board of Education approve the AB 1200 Pub-
lic Disclosure of Collective Bargaining Agreement with the Classified School Em-
ployees Association Chapter 455. 

   
  Moved ______ Second ______ 

 
 

  A Roll Call Vote is Required: 
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Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 
Dr. Garvin 

______ 
______ 
______ 
______ 
______ 

    

   
3. 

 
Public Disclosure of Agreements and Approval of Compensation In-
crease for Unrepresented (Athletic Trainers), Confidential, Classified 
Management and Certificated Management - Appendix G    

    
  Resource Person:  Yolanda Ortiz, Assistant Superintendent of Business Services 

   
In accordance with AB 1200 reporting requirements, the District must make pub-
lic disclosure of any proposed collective bargaining agreements with their various 
employee organizations as to the effects of the agreement on the District’s finan-
cial status.  Administration is proposing 8.22% salary schedule increase retro-
active to July 1, 2023 and a one-time 3% off-schedule payment of base salary 
for non-bargaining unit members which consist of unrepresented (athletic train-
ers), confidential, classified and certificated management employees, including 
assistant superintendents and superintendent. A doctorate stipend is added to 
management salary schedules.  
 
The total cost of the recommended increase is projected to be $1,138,237 be-
ginning in 2023-24 fiscal year. Further documentation of the fiscal impacts (as 
required by AB1200) is shown in Appendix G. 

 
 
 

 
*** 

 
IT IS RECOMMENDED THAT the Board of Education approve the AB 1200 Pub-
lic Disclosure of the Agreements for Unrepresented (Athletic Trainers), Confi-
dential, Classified Management and Certificated Management. 

     
  Moved _____ Second ______  
     
  A Roll Call Vote is Required: 
   

Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 
Dr. Garvin 
 

 

______ 
______ 
______ 
______ 
______ 
 

   
4. 

 
Approval of Resolution Declaring the Futility of Further Public Bid-
ding for Welding Machine Tools and Equipment and Approval to En-
ter into a Contract to Acquire Welding Machine Tools and Equipment 
- Resolution 14-2023-2024 
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  Resource Person:  Yolanda Ortiz, Assistant Superintendent of Business Services 
 

  The District currently has a need to acquire welding machine tools and equip-
ment (the “Equipment”) including 2 Lincoln Electric ® VRTEX 360 Virtual Reality 
Welding Simulators, 1 Miller LiveArc ™, System Welding Performance Manage-
ment System (GMAW/FCAW/SMAW System), and 1 Lincoln Electric ® Class-
Mate ® M unit, or substantially equal items, to provide Career Technical Educa-
tion (CTE) and other vocational training to its students as part of Santa Maria 
High School and Ernest Righetti High School CTE Agricultural Mechanics pro-
grams. Since 2023, the District has initiated the public bidding for procurement 
of the Equipment three times and has failed to receive any responsive bidder. 
 
District staff anticipates that preparing and issuing a bid package for the Equip-
ment will further delay the District’s ability to provide necessary vocational train-
ing to its students and not produce any responsive bidders, as before. Staff re-
quests that the Board (1) declares the futility of any further public bidding for the 
Equipment and (2) grants the Superintendent and their designee with the ability 
to directly purchase the Equipment without any additional public bidding proce-
dures.  
 
There are no Fiscal Impacts at this time. Any later contract(s) will be taken to the 
Board for approval. This proposed action is consistent with Board Policy 3300 
(Expenditures and Purchases). 

 
 
 

 
*** 

 
IT IS RECOMMENDED THAT the Board of Education approve Resolution No. 
14-2023-2024 declaring futility of public bidding for the specified Equipment pur-
suant to the futility exception authorized under California law. 

     
  Moved _____ Second ______  
     
  A Roll Call Vote is Required: 
   

Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 
Dr. Garvin 
 

 

______ 
______ 
______ 
______ 
______ 
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SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT 
RESOLUTION NUMBER 14-2023-2024 

 
DECLARING THE FUTILITY OF FURTHER PUBLIC BIDDING FOR WELDING MACHINE TOOLS AND 
EQUIPMENT AND APPROVAL TO ENTER INTO A CONTRACT TO PURCHASE WELDING MACHINE 

TOOLS AND EQUIPMENT 
 
 

WHEREAS, the Board of Education recognizes the value in Career Technical Education, agricultural education, 
and vocational training; and 

 
WHEREAS, Santa Maria High School and Ernest Righetti High School provide Career Technical Education and 
other vocational training, including the use of welding machine tools and equipment (the “Equipment”); and 

 
WHEREAS, the Equipment including 2 Lincoln Electric ® VRTEX 360 Virtual Reality Welding Simulators, 1 Miller 
LiveArc ™, System Welding Performance Management System (GMAW/FCAW/SMAW System), and 1 Lincoln 
Electric ® ClassMate ® M unit, or substantially equal items, is standard in local industry and local community 
colleges and universities; and 

 
WHEREAS, the District desires to procure Equipment for its Career Technical Education program; and 

 
WHEREAS, Public Contract Code section 20111(a)(1) requires the school district’s governing board to let to the 
lowest responsible bidder any contracts for equipment, materials, or supplies to be furnished, sold, or leased to 
the district, involving an expenditure of more than $114,500, the adjusted competitive bid threshold for 2024; and 

 
WHEREAS, notwithstanding Public Contract Code section 20111, California courts allow a narrow exception to 
the public bidding law in circumstances in which it would be futile, undesirable or impractical and would cause 
additional delay and additional cost (Los Angeles Dredging Company v. City of Long Beach (1930) 2 Cal. 348; 
Graydon v. Pasadena Redevelopment Agency (1980) 104 Cal.App.3d 631, 645); and  

WHEREAS, California law provides that, “Where competitive proposals work an incongruity and are unavailing 
as affecting the final result or where they do not produce any advantage . . . the statute requiring competitive 
bidding does not apply.”  (Hiller v. City of Los Angeles (1961) 197 Cal.App.2d 685, 694); and 
 
WHEREAS, since December of 2023, the District has initiated the public bidding for procurement of the Equip-
ment three separate times, with a first bid advertising on December 15 and 22, 2023, a second bid advertising 
on January 10 and 17, 2024, and a third bid advertising on February 28 and March 6, 2024 (the “Previous Public 
Bidding Attempts”);  

 
WHEREAS, only one of the Previous Public Bidding Attempts received a response, which proved to be non-
responsive; 

WHEREAS, additional solicitation for bids will not affect the final result to the District except to cause additional 
delay and cost to the District due to the absence of parties responding to bidding attempts; and 

 
WHEREAS, based on the foregoing, it would be incongruous, futile, and unavailing to attempt additional solicita-
tions for the Equipment; and 
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NOW THEREFORE, the Board of Education of the Santa Maria Joint Union High School District hereby resolves, 
determines, and finds the following: 
 
Section 1. That the above recitals are true and correct. 

 
Section 2. For the reasons stated above, further public bidding for procurement of Equipment would not 
produce an advantage to the District, and would produce a net burden and distinct disadvantages to the District. 

 
Section 3. That based on the foregoing, it would be incongruous, futile, and unavailing to publicly bid the 
procurement of the Equipment.  
 
Section 4. That the District’s superintendent and/or designee, is authorized to enter into on behalf of the 
District, without advertising for or inviting of bids, a contract directly to purchase the Equipment, and to take all 
steps and perform all actions necessary to execute and implement the contract and to carry out, give effect to, 
and comply with the terms and intent of this Resolution. 

APPROVED, PASSED AND ADOPTED by the Board of Education of the Santa Maria Joint Union High School 
District at a regular meeting held this 16th of April, 2024 by the following vote: 

AYES:  

NOES:  

ABSTAIN:  

ABSENT:  

ATTEST:  

________________________________________ 
President/Clerk/Secretary of the Governing Board 
Santa Maria Joint Union High School District 
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5. 

 
Bid Award: Career Technical Education (CTE) New Vehicle Purchase 
– Four (4) Crew Cab Trucks and Six (6) Sport Utility Vehicles, Bid 
#2023/24-002 

    
  Resource Person:  Yolanda Ortiz, Assistant Superintendent of Business Services 

   
The administration opened bids on March 27, 2024, for the CTE New Vehicle 
Purchase, Bid #2023/24-002, including Four (4) Crew Cab Trucks and Six (6) 
Sport Utility Vehicles. 

The bid recap and administrative recommendation follows: 

BIDDER 
 

BASE BID 
 

Home Motors Chevrolet 
Santa Maria, Ca 

$663,262.46 

 
Five (5) bid packages were issued.  One (1) bid was received from Home Motors 
Chevrolet.  A review of the provided bid and supporting documents, including a 
listing of specifications, found the bid to be responsive. Home Motors Chevrolet 
was determined to be the apparent low bidder. 

 
 
 

 
*** 

 
IT IS RECOMMENDED THAT the Board of Education approve CTE New Vehicle 
Purchase - Four (4) Crew Cab Trucks and Six (6) Sport Utility Vehicles, Bid 
#2023/24-002, to the lowest bidder, Home Motors Chevrolet, for the bid amount 
of $663,262.46 to be paid from Fund 01. 

     
  Moved _____ Second ______  
     
  A Roll Call Vote is Required: 
   

Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 
Dr. Garvin 
 

 

______ 
______ 
______ 
______ 
______ 
 

   
6. 

 
Reject Bid: ERHS Canopy Re-Roof Building C, D & E (Project #23-473) 

    
  Resource Person:  Yolanda Ortiz, Assistant Superintendent of Business Services 
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The administration opened bids on March 20, 2024 for the ERHS Canopy Re-
Roof Building C, D & E (Project #23-473). The bid recap and administrative rec-
ommendation follows: 
 

BIDDER 
 

BASE BID 
 

Best Contracting Services, Inc. 
Gardena, CA 

$1,076,424.00 

Edwards Construction Group 
Arroyo Grande, CA 

$2,224,477.00 

 
After review of the two (2) bids received by administration, Best Contracting Ser-
vices, Inc., was determined to be the apparent low bidder; however, the bid 
amount was substantially over the budgeted amount for the roofing and repairs, 
including patching of the metal decking at multiple locations. After further review 
of estimates versus the bids provided, it was determined the District would re-
ceive better value, longevity, and aesthetics by revising the project to include 
replacement of all metal decking under the canopy areas rather than repairing 
multiple sections. This will entail modification of designs to address the changes 
and Division of the Architect (DSA) submittal resulting in the postponement of 
the project until the summer of 2025. 

 
 
 

 
*** 

 
IT IS RECOMMENDED THAT the Board of Education reject the bid for the Ern-
est Righetti High School Canopy Re-roof Building C, D, & E (Project #23-473) 
from the apparent low bidder, Best Contracting Services Inc., as the bid amount 
of $1,076,424.00, was substantially over the budgeted amount for the project, 
and further instruct staff to redesign the project to include replacement of open 
canopy areas metal decking as required. 

     
  Moved _____ Second ______  
     
  A Roll Call Vote is Required: 
   

Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 
Dr. Garvin 
 

 

______ 
______ 
______ 
______ 
______ 
 

 
XI. 

 
CONSENT ITEMS   

    
 *** IT IS RECOMMENDED THAT the Board of Education approve the following 

consent items as presented.   
 



REGULAR MEETING 
April 16, 2024 

 

P a g e  18 | 26 

 

All items listed are considered to be routine and may be enacted by approval of 
a single roll call vote.  There will be no separate discussion of these items; how-
ever, any item may be removed from the consent agenda upon request of any 
member of the board and acted upon separately.  

     
  Moved _____ Second _____               
    
  A Roll Call Vote is Required: 
   

Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 
Dr. Garvin 
 

 

______ 
______ 
______ 
______ 
______ 
 

  
A. 

 
Approval of Minutes – Appendix I 

    
  Regular Board Meeting – March 12, 2024 
    
 B. Approval of Warrants for the Month of March 2024: 
    
  Payroll $ 11,477,423.09 
  Warrants $   3,926,303.71 
  Total $ 15,403,726.80 
    
 C. Attendance Report 
   
  Ms. Yolanda Ortiz, Assistant Superintendent of Business Services, will be avail-

able to answer questions regarding the seventh month of the 2023-24 monthly 
attendance report presented on the last page of this agenda. 

   
 D. Approval of Contracts 

 

Company/Vendor Description of Services Amount/ 
Funding 

Resource  
Person 

Broadway Plus VIP 
Services LLC 

2-hour in-person dance master-
class with Matthew Kubitz to in-
clude artist's fee, hotel, travel reim-
bursement and meals 

$6,000/ASB Yolanda Ortiz 

Music Memories and 
More Custom Events 

Full DJ sound, lighting, and photog-
raphy services for SMHS Prom on 
May 26, 2024. 

$14,758.02/ 
ASB 

Yolanda Ortiz 

Music Memories and 
More Custom Events 

Full DJ sound, lighting and photog-
raphy services for PVHS Winter 
Dance on February 24, 2024. 

$14,574.02/ 
LCAP 2.7 

Yolanda Ortiz 
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Ross Realty Extension of the June 14, 2022 
Board approved agreement for real 
estate services through May 31, 
2026. 

6% commis-
sion  

Yolanda Ortiz 

Santa Maria Elks 
Lodge #1538 Club Ser-
vices 

Venue rental and security for 
SMHS Prom on May 26, 2024. 

$2,462.00/ 
SMHS ASB 

Yolanda Ortiz 

Total Compensation 
Systems, Inc. 

Total Compensation Systems, Inc. 
is providing the GASB 75 Full Val-
uation for the OPEB for the fiscal 
year ending June 30, 2024. 

$4,680/ 
General Fund 
Business Ad-
ministration 

Yolanda Ortiz 

Think Together 
(Orenda) 

Orenda will provide a customized 
professional development program 
to support all levels of district staff 
to work towards improving student 
academic achievement from July 
2024 to June 2025. 

$490,125/ 
LCAP 1.1 

Krista Herrera 

Thinking In Common Two days of Initial Professional De-
velopment, Classroom Visits 
/Coaching at PVHS. All PD options 
are designed to provide support for 
staff implementing co-teaching 
through building understanding 
and providing coaching to ensure 
the effective use and growth of co-
teaching practices on January 25, 
2024, January 26, 2024, April 9, 
2024 and May 14, 2024. 

$24,775.00/ 
LCAP 1.5 

Krista Herrera 

 

  
E.  

 

Facility Report – Appendix B 
   
 F. Obsolete Equipment 

 
Education Code §17545 and 17546 allows the district to dispose of personal 
property belonging to the district that is unsatisfactory, no longer necessary (ob-
solete), or unsuitable for school use.  The district administration is requesting 
authorization to dispose of obsolete items in the list below in compliance with 
government regulations. If an auction is warranted, the district will conduct an 
auction via the internet by and through the website https://www.publicsur-
plus.com/sms/browse/home. Auction notice will be posted in no less than three 
public places within the District, including the District’s website 
at http://www.smjuhsd.org  
 

Tag # Asset Category  Description Serial # 

40921      APPL/FOOD SVC   
WARING WFG275T PANINI SANDWICH 
GRILL   

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.publicsurplus.com%2Fsms%2Fbrowse%2Fhome&data=05%7C02%7Cjshires%40smjuhsd.org%7C83a5f3505c5d42eca21808dc38aa8be7%7C63ca8d2411de4684862b94ae31d6ff1c%7C1%7C0%7C638447552346885165%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=VO4Y2wo0T979TKuo%2FJpBchZeBLO7HmKfoHoK9UXqDNg%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.publicsurplus.com%2Fsms%2Fbrowse%2Fhome&data=05%7C02%7Cjshires%40smjuhsd.org%7C83a5f3505c5d42eca21808dc38aa8be7%7C63ca8d2411de4684862b94ae31d6ff1c%7C1%7C0%7C638447552346885165%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=VO4Y2wo0T979TKuo%2FJpBchZeBLO7HmKfoHoK9UXqDNg%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.smjuhsd.org%2F&data=05%7C02%7Cjshires%40smjuhsd.org%7C83a5f3505c5d42eca21808dc38aa8be7%7C63ca8d2411de4684862b94ae31d6ff1c%7C1%7C0%7C638447552346900874%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=S84q%2Fkls3DuKmoKYOmIMH2eBwpAi8AXZc7kDQESnwuM%3D&reserved=0
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40922      APPL/FOOD SVC   
WARING WFG275T PANINI SANDWICH 
GRILL   

  AV EQUIP TATUNG TS75M20F 40201224001644 

24073      AV EQUIP         BENQ PROJECTOR MP626  PD17A00308031 

  COMM EQUIP VOICELIFT MICROPHONE   

24153      COMPUTER        DELL LATITUDE E6510 WIN 7 PRO 5TD9ZN1 

26354      COMPUTER        OPTIPLEX 3011 AIO  1F9BKO2 

26355      COMPUTER        OPTIPLEX 3011 AIO  1FB8KO2 

26361      COMPUTER        OPTIPLEX 3011 AIO  1FBBKO2 

26705      COMPUTER        OPTIPLEX 9010 AIO  CB9KGX1 

27451      COMPUTER        OPTIPLEX 9010 AIO  FX51K02 

32849      COMPUTERS       DELL OPTIPLEX 7460 AIO  4Z4W0Q2 

33315      COMPUTERS       DELL OPTIPLEX 7440 AIO  HNQ6KB2 

38320 FURNITURE LATERAL CABINETS   

38321 FURNITURE LATERAL CABINETS   

00066      
GROUNDS 
EQUIP   PIPE THREADER, RIGID 535 392859 

37555      LAPTOPS         DELL XPS 15 7590 LAPTOP   

37557      LAPTOPS         DELL XPS 15 7590 LAPTOP   

00154      MACH/TOOLS      
SANDER BELT STROKE, BOICE 
CRANE   

29663 MONITOR ID PRINTER B4360521 

  MONITOR MONITORS (2)   

13163      MONITOR         15" FLAT PANEL MONITOR 4C6OGHU 

13750      MONITOR         15" FLAT PANEL 51G15FS 

29314      MONITOR         DELL #A6997010TOUCHMONITOR A143010958 

12391      PRINTER         HP LASERJET CNBY818161 

25845      PRINTER         PRINTER, HP LASERJET PRO 400 VNB5P01306 

28736      PRINTER          FARGO DTC4500E ID CARD PRINTER  B6160596 

00264 VEHICLE  LIVESTOCK TRAILER 1984   
 

   
 G.  Student Matters - Education Code Sections §35146 & §48918  

 
Administrative Recommendation to order expulsion: 606534, 607415, 378347, 
607753, 607037, 607254, 364297 
 
Administrative Recommendation to suspend the order of expulsion: 606536 

    
 H. Discard or Sell Obsolete Textbooks 

 
The following textbooks are being submitted for discard by various sites: 
 

Textbook Title ISBN #  # of Copies Site  

Food Science 978-0-07869081-5 35 PVHS 
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The Developing Child  0-02-139999-9 40 PVHS 

Environmental Science 978-0-470-52033-8 61 ERHS 

Hole's Essentials of Human Anatomy 
and Physiology 

978-0-07-320481-9 30 ERHS 

Hole's Essentials of Human A & P (Lab 
Manual) 

978-0-07-285287-5 8 ERHS 

 

Hole's Essentials of Human A & P (Lab 
Manual) 12th Edition 

978-0-07-763784-2 10 ERHS 

Holt Earth Science 0-03-092207-0 332 ERHS 

Chemistry 0-201-46652-X 293 ERHS 

Abriendo Puertas: Tomo I 0-618-22206-5 34 ERHS 

Abriendo Puertas: Tomo II 0-618-22207-3 35 ERHS 

Psychology And You 3rd Edition  0-314-14090-5 116 ERHS 
 

   

 I. Approval of New Course Adoptions – Appendix H 
 
The following new courses are being presented to the Board of Education for 
approval. For a full description, please refer to Appendix H. 
 
Psychology and Health of Children  
Course provides an opportunity to learn about communication, reasoning and 
the importance of community. This course provides a student with a well-
rounded, theoretical and practical foundation of the health and psychology of 
children, from pre-conception through adolescence. This class is a great oppor-
tunity for students to explore the possibility of an occupation working with chil-
dren, and for their future as parents. Course is pending A-G approval and part of 
a CTE Pathway.  
 
Marimba Band 3 
Marimba Band 3 is a yearlong, performing music ensemble class. Traditional and 
contemporary music from Latin America with an emphasis on Mexican music 
genres will be explored. Students study the historical background of the music 
genres, develop playing and singing skills and performance skills, apply musical 
arranging skills, learn production elements and business/managerial skills, and 
develop a professional career plan. It also provides instruction on the aesthetic, 
cultural and historical dimensions of Latin American music. Each year a specific 
repertoire of songs from various musical genres of Mexico and Latin America are 
taught in preparation for public performances both on and off campus. This class 
allows students from all backgrounds to experience and understand music as a 
component of Mexican/Latino culture. The central purpose of this class is to pre-
pare a quality performing arts group to present for local schools, civic organiza-
tions, and community events, exposing our audiences to the rich and vibrant 
world of traditional and contemporary Latin American music, thereby fostering 
the appreciation and pride in Latino/Mexican tradition and culture. The course is 
pending A-G approval. 
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CTE Drawing  
Students will explore drawing as a means of communication and visual thinking. 
This course will promote an understanding and appreciation of the work of mas-
ter artists, and the influence  of culture on art. The course will enable students to 
understand and appreciate diverse forms of artistic expression and, where ap-
propriate, exhibit skills of visual analysis and critical perception in written, oral, 
and individual work. Students will utilize all current technology to access infor-
mation pertaining to all areas within the course. Course is A-G approved and part 
of a CTE Pathway.  

   
 J. Notice of Completion  

 
The following projects are substantially complete. To file the necessary Notice of 
Completion forms with the County of Santa Barbara, the Acceptance of Substan-
tial Completion needs to be formally accepted by the Board of Education. 
 
1) SANTA MARIA HIGH SCHOOL RECONSTRUCTION #17-267 with 

Vernon Edwards Constructors, Contractor. Substantial Completion on 
April 10, 2024.  
 
Background: The District entered into a Lease Lease-Back (LLB) Contract 
with Vernon Edwards Constructors (VEC) on September 14, 2018, for 
pre-construction services and three defined project increments including 
Increment 1 New Construction, Increment 2 Modernization, and Incre-
ment 3 Ethel Pope Auditorium reconstruction. Construction completed to 
date by VEC comprises of Increments 1, Phase 0, including reconfigura-
tion of the main electrical system within the construction area and tempo-
rary relocation of the site culinary arts and arts programs, and Phase 1 
including demolition of existing buildings, construction of the new 50 
Classroom and Administration Building, and the addition of a new softball 
field.  On January 9, 2024, VEC notified the District that they would not be 
able to complete Increment 2 and Increment 3 of the Contract as the 
owner was retiring. Remaining Increment 2 and 3 work, including campus 
wide modernizations and Ethel Pope reconstruction, design activities are 
continuing and will be bid under traditional Design, Bid, Build require-
ments.  

   
 K. Ernest Righetti High School Career Technical Education Modernization #21-391: 

Approval of Change Order (CO) No. 3 for Additional Construction Costs 
 
CO No. 1 and No. 2 utilized contract Allowances and resulted in no change to 
the original contract amount of $2,722,788.00. 
 
Additional funds are requested for CO No. 3 in the amount of $64,538.93 for 
construction costs provided by Edwards Construction Group of Nipomo, CA. 
Added scope includes data, electrical, rubber base, ceiling mounted cord reels, 
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roof flashing, and air compressor enclosure modifications.  The cost of the added 
work increases the contract amount to $2,787,326.93. 

   
 L. Approve Joint Use Agreement between the City of Santa Maria and the Santa 

Maria Joint Union High School District  
 
The District has been in a continuous partnership with the City of Santa Maria 
(City) since 2005. Prior to the building of the first district pool at Pioneer Valley 
High School, the City Parks and Recreation personnel have worked side by side 
with the district staff to design, partially fund and operate the schools’ pools.  
 
The City assists the District in the day-to-day maintenance and lifeguard services 
at all District pools.  This on-going relationship with the City has been mutually 
beneficial as the City staff has the expertise in the area of pool operations and 
provides the maintenance and lifeguard services for all school pools. The district 
reimburses the City for the actual staff time provided at our pools, which enable 
the City to maintain the staffing to support our district pools and their own pool.  
In exchange for the City’s partnership, the District makes our pools available for 
community use operated by the City during our non-school time periods.  The 
District has previously entered into joint use agreement. This is a renewal of a 
10 year agreement. 
 
The Joint Use Agreement between the City of Santa Maria and the Santa Maria 
Joint Union High School District was approved by The City Council on February 
20, 2024. It is recommended the Board of Education approve the Joint Use 
Agreement between the City of Santa Maria and the Santa Maria Joint Union 
High School District for the operation of all district pools and authorize the ad-
ministration to execute the agreement. 

   
 M. Out of State Travel 

 
  Person/Reason Location/Date Description Funding 

Source 

Amy Hennings 
(SMHS) 
 
AP Reading  

June 1-9, 2024  
 
Kansas City, Mis-
souri 

Grading AP exams to gain valua-
ble insights into the expectations 
of the AP program and the stand-
ards used to evaluate student per-
formance. By participating in the 
grading process, teachers gain a 
deeper understanding of the crite-
ria used to assess student re-
sponses, which can inform their 
instructional practices and help 
them better prepare their students 
for the exams.  

LCAP 1.1 

Daniela Ruiz (SMHS) 
 

July 6-13, 2024 
 

Opportunity to expand profes-
sional skills and knowledge about 

LCAP 2.7 
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Ballet Folklorico Con-
ference 

Alburquerque, New 
Mexico 

regional dances.  

 

   
 N. Purchase Orders 

 

PO # Vendor Amount Description/Funding 

BPO24-00856 Anixter Inc. $70,000.00 Parts SY 23-24 / General 
Fund Operations 

BPO24-00502 Floor It, Inc $62,000.00 Carpet repairs all sites / 
General Fund RRMA 

R24-04058 Division of State Architect $101,300.00 17-267.2 SMHS 37 CR Ren-
ovation DSA applications 
plans & Specifications / 
H2016 Bond Fund 26 

PO24-00866 Career Tech Media, LLC $6,930.00 Career Guide Magazine 
cost increase (Dec. 2023 
PO approved 79,200) /  
General Fund LCAP 3.3 & 
CTEIG 

PO24-01459 Lenovo $77,054.81 Workstation TS P3 Tiny 
(Base), keyboards, mouse & 
monitors (37) / General 
Fund CTEIG 

PO24-01460 Lenovo $42,687.45 Bundle Lenovo 500w G4 
(72) / General Fund Title I 
Site 

PO24-01461 Lenovo $76,322.81 ThinkPad P16s G2 (45) / 
General Fund IT 

PO24-01462 
PO24-01463 

Apple Computer, Inc. $52,317.38 
$10,451.74 
$62,769.12 

MacBook Air (30), MacBook 
Pro (3) / General Fund IT 

PO24-01474 Wyebot Inc. $87,750.00 Wireless Intelligence Plat-
form (WIP) Sensors (25) / 
General Fund IT 

 

    
 O.  Acceptance of Gifts  

 

  Pioneer Valley High School 

  Donor Recipient Amount 

  Various Donations at Door Ballet Folklorico $1,500.00 

     

  Total Pioneer Valley High School  $1,500.00 

  Righetti High School 

  Donor Recipient Amount 

  Allied Universal Warrior Goats $500.00 

  SnapMobile, Inc Girls Soccer $5,528.00  

  David A Rios Baseball $100.00  
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  CustomInk, LLC Track $341.28  

  Allied Universal Warrior Goats $500.00 

  Old Maud Enterprises, Inc/J D Green Construc-
tion Special Warriors  $1,000.00  

  SnapMobile, Inc Marimba/Ballet Folklorico $7,647.80  

  Lynn/Donna Bautista Cheer $100.00  

  Gary/Wendy Teixeira Baseball $100.00  

  SnapMobile, Inc Track $8,550.40  

  Landmark Event Staffing Services, Inc. Warrior Goat  $9,316.50  

     

  Total Righetti High School  $33,683.98 

  Santa Maria High School 

  Donor Recipient Amount 

  Santa Maria FFA Boosters FFA $20,000.00 

  State of California  FBLA $250.00 

  The Fund for Santa Barbara Close Up Club $3,000.00 

  Mike Draper Memorial Fund FFA – Sheep $942.00 

  Planet Ultra, Inc Girls Wrestling $500.00 

  SESLOC SMHS Drama & Theater $500.00 

     

  Total Santa Maria High School  $25,192.00 

  Delta High School 

  Donor Recipient Amount 

  Santa Maria Elks Lodge No. 1538 Elko Charities Delta High Robotics $3,450.00  

  Touring Elks #1538 Delta High Robotics $500.00  

  Santa Maria Lodge No. 1538 Committee Account Delta High Robotics $1,000.00  

  Santa Maria Lodge No. 1538 Committee Account: 
Menudo Committee 

Delta High Robotics $300.00  

  Santa Maria Elks Lodge No. 1538 SCW Account Delta High Robotics $500.00  

  Santa Maria Lodge No. 1538 Committee Account: 
Photo Committee  

Delta High Robotics $250.00  

     

  Total Delta High School  $6,000.00 

 
XII. 

 
FUTURE BOARD MEETINGS FOR 2024 

    
 Unless otherwise announced, the next regular meeting of the Board of Education will 

be held on May 14, 2024. Closed session is scheduled to begin at 5:15 p.m. Open 
session begins at 6:30 p.m. The meeting will be held at the District Support Services 
Center. For view only live-stream links, refer to page 1 of the agenda.  
 
Regular Board Meetings for 2024:  
 

 June 4, 2024 *  
June 12, 2024* 
July 9, 2024 
 

August 6, 2024*  
September 10, 2024 
October 8, 2024 
 

November 12, 2024 
December 10, 2024 

 *Not on the second Tuesday of the month 
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XIII. 

 
ADJOURN 
 

 
 





Santa Maria Joint Union High School District 
April 16, 2024

APPENDIX A

Name Action Assignment Site Effective Pay Rate Hours
Employ Computer Technician DO 3/19/24 22/A 8
Employ Grounds Maintenance I RHS 3/21/24 16/A 8
Employ Computer Technician DO 3/13/24 22/A 8
Employ Registered Behavior Technician PVHS 4/9/24 30/A 7
Retire Instructional Assistant-Special Ed II RHS 6/30/24 15/E 6
Early Notification Bonus 4/30/24 $1,000
Change in Assignment Food Service Worker I PVHS 4/8/24 11/A 4 to 4.25
Employ Campus Security Assistant II DHS 4/10/24 17/A 7.5
Employ Campus Security Assistant II RHS 3/25/24 17/A 7.5
Change in Assignment Food Service Worker I SMHS 4/8/24 11/C 3.75 to 4
Resign Instructional Assistant-Special Ed II SMHS 3/29/24 15/A 6.5
Employ Registered Behavior Technician SMHS 4/8/24 30/A 7
Change in Assignment Instructional Assistant-Special Ed II SMHS 3/19/24 15/A 6 to 6.5
Promote Attendance Technician RHS 3/20/24 20/B 8
Retire Director III-Maintenance, Operations, Transportation DO 8/31/24 12/C 8
Promote Registered Behavior Technician RHS 4/8/24 30/A 7
Leave Without Pay Instructional Assistant-Special Ed II SMHS 5/1/24-5/16/24 15/A 6
Employ Director I - Food Services DO 4/3/24 8A/B 8

Name Action Assignment Site Effective Salary FTE
Status Change/Prob 2 Psychologist RHS 2024-25 11/V 1.0
Status Change/Prob 2 Science SMHS 2024-25 7/V 1.0
Status Change/Perm Nurse RHS 2024-25 14/V 1.0
Resign Physical Ed SMHS 6/6/24 4/V 1.0
Status Change/Perm Mathematics SMHS 2024-25 3/III 1.0
Status Change/Perm English RHS 2024-25 3/V 1.0
Temp Contract Ends Special Education PVHS 6/6/24 $280/day 1.0
Temp Contract Ends Band PVHS 6/6/24 $280/day 1.0
Stipend Dance Team Advisor PVHS 2023-24 1,I 5.5%
Status Change/Prob 2 English RHS 2024-25 12/V 1.0
Intern Contract Ends/Prob 0 Special Education PVHS 6/6/24 3/II 1.0

CLASSIFIED PERSONNEL ACTIONS

CERTIFICATED PERSONNEL ACTIONS
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Santa Maria Joint Union High School District 
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APPENDIX A

Name Action Assignment Site Effective Salary FTE
Status Change/Prob 2 Ethnic Gender Studies SMHS 2024-25 5/V 1.0
Status Change/Prob 2 Social Science RHS 2024-25 2/III 1.0
Status Change/Prob 2 Visual & Performing Arts SMHS 2024-25 2/III 1.0
Column Advance Visual & Performing Arts SMHS 2024-25 2/IV 1.0
Status Change/Prob 2 Social Science PVHS 2024-25 2/III 1.0
Status Change/Prob 2 Mathematics PVHS 2024-25 6/V 1.0
Date Update: Prep Per Tch Assign Mathematics DHS 3/15/24 13/V 0.2
LOA Mathematics DHS 8/12/24-12/20/24 14/V 1.0
Stipend Focus Group Leader SMHS 5/1/24-4/30/25 1/I 6.5%
Status Change/Prob 2 Special Education RHS 2024-25 2/V 1.0
Resign Science PVHS 6/7/24 13/V 1.0
Status Change/Perm Special Education RHS 2024-25 10/V 1.0
Retire Director Special Education District 6/30/24 18 A/3 1.0
Status Change/Prob 2 Special Education RHS 2024-25 6/V 1.0
Retire Mathematics RHS 6/6/24 35/V 1.0
Early Notification Bonus Mathematics RHS 4/30/24 $1,000
Status Change/Prob 2 Visual & Performing Arts SMHS 2024-25 2/V 1.0
Stipend Focus Group Leader SMHS 5/1/24-4/30/25 1/I 6/5%
Employ/Mgmt Executive Director/Teaching Learning District 7/1/24 27/3 1.0
Status Change/Perm Agriculture CTE Center 2024-25 13/V 1.2
Status Change/Perm Teacher RHS 2024-25 4/IV 1.0
Status Change/Perm Agriculture RHS 2024-25 3/IV 1.0
Status Change/Perm Special Education SMHS 2024-25 4/V 1.0
Intern Contract Ends/Prob 0 Special Education PVHS 6/6/24 3/II 1.0
Status Change/Perm Social Science PVHS 2024-25 13/V 1.0
Status Change/Perm Diesel Med/Hvy Duty CTE Center 2024-25 3/I 1.2
Status Change/Prob 2 Psychologist SMHS 2024-25 10/V 1.0
Status Change/Prob 2 English SMHS 2024-25 6/V 1.0
Intern Contract Ends/Prob 0 Special Education PVHS 6/6/24 4/I 1.0
Status Change/Perm Special Education SMHS 2024-25 3/IV 1.0
Stipend Focus Group Leader SMHS 5/1/24-4/30/25 1,I 6.5%

CERTIFICATED PERSONNEL ACTIONS
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APPENDIX A

Name Action Assignment Site Effective Salary FTE
Status Change/Prob 2 Special Education RHS 2024-25 9/V 1.0
Status Change/Perm Special Education SMHS 2024-25 11/I 1.0
Status Change/Prob 2 Mathematics RHS 2024-25 5/IV 1.0
Intern Contract Ends/Prob 0 Special Education PVHS 6/6/24 4/IV 1.0
Status Change/Prob 2 Special Education RHS 2024-25 3/V 1.0
Status Change/Prob 2 Science SMHS 2024-25 2/III 1.0
Status Change/Prob 2 Special Education PVHS 2024-25 6/V 1.0
Status Change/Prob 2 Speech Pathologist RHS 2024-25 20/V 1.0
Status Change/Prob 2 Networking/Cyber Security CTE Center 2024-25 5/IV 1.2
Status Change/Prob 2 Mathematics SMHS 2024-25 2/III 1.0
Status Change/Perm English RHS 2024-25 3/III 1.0
Status Change/Prob 2 Special Education SMHS 2024-25 8/IV 1.0
Stipend Focus Group Leader SMHS 5/1/24-4/30/25 1/I 6.5%
Retire Business RHS 6/6/24 33/V 1.0
Early Notification Bonus Business RHS 4/30/24 $1,000
Status Change/Perm Mathematics SMHS 2024-25 4/III 1.0
Status Change/Prob 2 Special Education RHS 2024-25 9/V 1.0
Salary Correction Special Education RHS 8/7/23 8/V 1.0
Temp Contract Ends Science SMHS 6/6/24 1/IV 1.0
Status Change/Perm Special Education PVHS 2024-25 6/IV 1.0
Status Change/Prob 2 Mathematics RHS 2024-25 4/V 1.0
Status Change/Prob 2 Mathematics PVHS 2024-25 12/V 1.0
Status Change/Perm Special Education SMHS 2024-25 6/IV 1.0
Status Change/Perm Special Education RHS 2024-25 6/V 1.0
Status Change/Prob 2 Agriculture SMHS 2024-25 2/IV 1.0
Status Change/Perm Mathematics SMHS 2024-25 3/V 1.0
Status Change/Perm Special Education PVHS 2024-25 3/IV 1.0
Status Change/Prob 2 Psychologist PVHS 2024-25 13/V 1.0
Status Change/Perm Nurse PVHS 2024-25 13/V 1.0
Status Change/Perm Int'l Languages SMHS 2024-25 3/III 1.0
Intern Contract Ends/Prob 0 Special Education SMHS 6/6/24 3/IV 1.0

CERTIFICATED PERSONNEL ACTIONS

3 of 5



Santa Maria Joint Union High School District 
April 16, 2024

APPENDIX A

Name Action Assignment Site Effective Salary FTE
Retire Visual & Performing Arts PVHS 6/7/24 28/V 1.0
Early Notification Bonus Visual & Performing Arts PVHS 4/30/24 $1,000
Status Change/Perm Agriculture PVHS 2024-25 3/IV 1.0
Status Change/Prob 2 Intervention Lead Teacher RHS 2024-25 12/V 1.2
Stipend Focus Group Leader SMHS 5/1/24-4/30/25 1/I 6.5%
Retire Mathematics RHS 6/6/24 36/V 1.0
Early Notification Bonus Mathematics RHS 4/30/24 $1,000
Status Change/Perm Spec Ed Coordinator SMHS 2024-25 13/V 1.0
Status Change/Perm Social Science RHS 2024-25 3/IV 1.0
Status Change/Prob 2 Special Education SMHS 2024-25 6/V 1.0
Intern Contract Ends/Prob 0 Science SMHS 6/6/24 3/II 1.0
Status Change/Perm Psychologist PVHS 2024-25 14/V 1.0
Stipend FOL Head SMHS 5/1/24-4/30/25  1/I 8%
Retire Date Updated Director IV Teaching & Learning District 9/3/24 16/F3 1.0
Early Notification Bonus Director IV Teaching & Learning District 4/30/24 $1,000
Status Change/Perm Ethnic Gender Studies PVHS 2024-25 4/IV 1.0
Status Change/Prob 2 Science SMHS 2024-25 2/V 1.0
Status Change/Prob 2 Social Science RHS 2024-25 3/III 1.0
Status Change/Perm Speech Pathologist PVHS 2024-25 11/V 1.0
Status Change/Prob 2 Psychologist RHS 2024-25 10/V 1.0
Status Change/Perm Special Education SMHS 2024-25 4/V 1.0
Status Change/Perm Special Education SMHS 2024-25 4/IV 1.0
Retire Business PVHS 6/7/24 29/V 1.0
Early Notification Bonus Business PVHS 4/30/24 $1,000
Status Change/Perm Culinary Arts CTE Center 2024-25 13/I 1.2
Status Change/Perm Social Science RHS 2024-25 5/V 1.0
Employ/Mgmt Director IV/Student Services District 7/1/24 16B/3 1.0
Status Change/Prob 2 Speech Pathologist PVHS 2024-25 11/V 1.0
Status Change/Prob 2 English PVHS 2024-25 2/IV 1.0
Status Change/Perm Social Science SMHS 2024-25 3/V 1.0
Status Change/Perm English SMHS 2024-25 3/IV 1.0

CERTIFICATED PERSONNEL ACTIONS
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Santa Maria Joint Union High School District 
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APPENDIX A

Name Action Assignment Site Effective Salary FTE
Status Change/Prob 2 Counselor RHS 2024-25 3/V 1.0
Status Change/Perm Special Education SMHS 2024-25 7/V 1.0
Intern Contract Ends/Prob 0 Science RHS 6/6/24 3/II 1.0
Intern Contract Ends/Prob 0 Teacher PVHS 6/6/24 2/II 1.0

Name Action Assignment Site Effective District ASB/Booster Type
COACHING PERSONNEL ACTIONS

CERTIFICATED PERSONNEL ACTIONS
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Appendix B 
 

SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT 
FACILITIES REPORT  

 
March 2024  

 
 
1. Santa Maria High School Construction Projects  
 

SMHS Reconstruction – Rachlin Partners (Huckabee) 
• Increment 1, Phase 1 – 50-Classroom and Administration Building: Activities and 

installations this period include fencing, asphalt, landscaping warranty work, and assorted 
punch list items. Lease Lease-Back (LLB) Contract closeout activities continue. New user 
requested work continuing under development as separate projects include larger culinary 
triple sinks, and additional clock-speaker assemblies in the hallways. The sink addition in 
the health office will be tracked under a separate project heading beginning next month. 
Softball field activities and installation this period include completion of punch list items. 
The softball field is now in use by the site. A final project site meeting to review all 
completed punch list work is scheduled for April 2, 2024. (Photos) 

• Increment 2, Phase (To Be Determined) - Administration Building Conversion to 
Classrooms:  The bid package is anticipated to be issued in April 2024. Construction is 
tentatively scheduled to commence in July 2024. Amendment 1 including restroom and 
scope reduction modifications remains under DSA review.  

 
SMHS CTE Modernization – Rachlin Partners (Huckabee) 

• Activities and installations this period include continued mechanical/electrical/plumbing, 
HVAC systems, cleaning, and work related to the final punch walk list. The County of 
Santa Barbara Health Department and the Air Pollution Control District are continuing 
review of the removal plan for the soil containing hydraulic fluid. Controls wiring, 
equipment activation and air balance testing of the heating and air exhaust systems are 
complete. Vehicle lifts in the Automotive Shop are scheduled to be installed during spring 
break. The electrical engineer continues evaluating new equipment placed on site for 
power requirements and conduit routing. New electrical work is to be performed by District 
M&O staff or support contracts. (Photos) 
 

SMHS CTE Shade Canopy – Rachlin Partners (Huckabee) 
• A Notice Inviting Bids was issued March 27, 2024, with bids due April 19, 2024. Work is 

scheduled to occur during the summer of 2024. This project and ERHS CTE Shade 
Canopy have been combined into one bid and will be tracked together beginning next 
month under the District Wide projects section of this report. 

 
SMHS Morrison Street Sidewalk Revisions – Rachlin Partners (Huckabee) 

• Bid package development continues and is now anticipated being issued in April of 2024. 
Construction remains scheduled to occur during the summer of 2024. 
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2. Ernest Righetti High School Construction Projects  
 
ERHS Phase 2 Improvements – Rachlin Partners (Huckabee) 

• A Certification of Compliance from DSA was received March 27, 2024. This project is 
closed. 
 

ERHS New Softball Field – PBK Architects 
• Comments received from the site remain under review for modification of proposed plans. 

When complete, an updated layout will be presented to legal counsel for further review.  
 

ERHS Boys and Girls Locker Room Modification – PBK Architects 
• A site visit with district and site administration occurred March 22, 2024, to review concerns 

regarding impacts on office spaces caused by the proposed location of a second team room. 
Further evaluation of options is underway. 
 

ERHS CTE Modernization – Rachlin Partners (Huckabee) 
• New and continuing activities and installations this period include doors, compressor relocation, 

welding gas manifold installation, cleaning, and punch list work. District purchased equipment 
continues to arrive. A meeting was held with teachers and site staff March 25, 2024, to 
determine final locations for equipment. The electrical engineer will visit the site during spring 
break to determine remaining power needs and conduit routing. Equipment and electrical 
installations will continue by site and district M&O staff. (Photos)   
 

ERHS Southeast Parking Stormwater System Installation – Flowers and Associates 
• Review of temporary repairs, restriping conditions, and observations of above ground water 

flow across the parking area which was formally covered with portables indicates that further 
work is not necessary at this time. The completed design package will be archived, and the 
work will be postponed until an annual evaluation indicates a need to conduct further paving 
repairs. At that time additional underground work related to the stormwater system 
enhancements will occur. This item will be removed from the Board report pending future 
action.  

 
ERHS Canopy Replacement Building C, D & E – Rachlin Partners 

• Work included in this project is the replacement and repair of walkway canopy roofing at 
buildings C, D and E. A Notice Inviting Bids was issued January 30, 2024, with two bids 
received March 20, 2024. Evaluations of the bids are underway. The resulting 
administrative recommendation will be taken to the April 16, 2024 Board meeting. 

 
ERHS CTE Shade Canopy – Rachlin Partners 

• A Notice Inviting Bids was issued March 27, 2024, with bids due April 19, 2024. Work is 
scheduled to occur during the summer of 2024. This project and SMHS CTE Shade 
Canopy have been combined into one bid and will be tracked together beginning next 
month under the District Wide projects section of this report. 

 
ERHS Cafeteria Serving Windows and Line Counter Modifications – Rachlin Partners 

• Preliminary design activities continue. Construction is scheduled to occur during summer 
of 2025. 
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3. Pioneer Valley High School Construction Projects  
 
PVHS 3 New Modular Classrooms and One Restroom–Rachlin Partners (Huckabee) 

• DSA closeout reviews continue. 
 
PVHS 10 Portable Classrooms Installation – Rachlin Partners (Huckabee) 

• A DSA Certification of Compliance was received March 6, 2024. This project is closed. 
 
 
4. Mark Richardson Career Technical Education Center & Agriculture Farm 

 
MRCTECAF New Maintenance and Operation Building – 19 six Architects 

• The DSA continues review of the design package submitted on February 5, 2024. 
 
MRCTECAF Front Office Space Design– 19 six Architects 

• The contractor submitted final closeout documentation; the documents are under review. 
Final payment and retention applications are in process. 

 
MRCTECAF Well Pump and Electrical Installation – Facilities and Logistics 

• Pump sizing information remains under review by the geologic engineer. A request for 
architectural and electrical engineering services is in process  to support plan development 
for electrical sizing, conduit routing, and cabinet locations. 

 
MRCTECAF Landscaping – Maintenance and Operations – Oasis Associates 

• The landscaping work under this project will proceed as a separate project from the 
temporary parking lot due to cost issues. Design work is ongoing.  
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5. District Wide and Support Services Center 
 

District Wide Project Closeout – Facilities and Logistics 
• Closeout of legacy projects continues: 
 SMHS #03-103743 Wilson Gymnasium Renovation:  An additional review meeting with 

the legacy architect and consultant to review testing plans for the roof anchors is being 
scheduled after winter rains. 

 
District Wide Wireless Access Points Upgrade: Facilities and Logistics 

• The RFP for the project was approved at the March Board meeting. Contract documents 
are in negotiation. 

 
District Wide Edge Switch Replacement: Facilities and Logistics 

• The RFP for the project was approved at the March Board meeting. Contract documents 
are in negotiation. 

 
Arc Flash Safety Assessment – Maintenance and Operations 

• Electrical arc flash potential and utility supply evaluations of the MRCTECAF, Delta High 
School, and Support Services Center are complete. Reports were received and labelling 
completed February 20, 2024. Training is scheduled for April 2024. 

• ERHS site assessment remains scheduled for summer 2024. 
 

ERHS and SMHS 7 Portables Roofing: Facilities and Logistics 
• Contracts documents continue in process. Work remains scheduled to occur between 

June 10 and August 2, 2024. 
 
 
 
 
 
 
 
Gary Wuitschick 
Director – Facilities and Logistics 
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Maintenance & Operations  
 
SMHS  
• Installed white boards in classroom 234. 
• Replaced lights in classrooms 330, 340, and 637. 
• Repaired damaged repeater antenna on the north side of the gym. 
• Inspected the swimming starting blocks and tightened loose hardware at the pool. 
• Repaired damaged irrigation boxes throughout campus. 
• Repaired door hardware at Wilson Gymnasium and the Multipurpose Room.  
• Painted exterior of the Multipurpose Room and classroom 480. (Photo) 
• Trimmed trees around the baseball field. 
• Pressure washed the concrete in high traffic areas on campus. 
• Repainted the Ethel Pope stage. 
• Removed old furniture and installed new furniture at the Wellness Center room 340. (Photo) 
• Installed new welding curtains in classroom 510.  
• Repaired broken restroom hardware at Lincoln Center. 
• Provided support of school events and civic center use activities: FFA Parent Livestock Meeting, 12th Grade 

Meeting, LCAP, MPAC Meeting, Dedicated Dads Workshop, Saint of the Season Luncheon, Student of 
Excellence Luncheon, Marino Wellness Event, DELAC Meeting, Talent Show Try-outs, Mixteco Parent 
Advisory Meeting, AHC Workshop, FAFSA Mondays, RHS Ballet Folklorico, Student Senate, Parent 
Conferences, Band Parent Meeting, Cap and Gown Sales, B Strong Life Club, Boys’ Volleyball Games, 
Basketball Games, Baseball Games, Softball Games, Swim Meets, and Track and Field. 

• Preventive work order hours – 22 
• Routine work hours – 735 
• Total work orders completed – 240 
• Event setup hours –  153 
 
Danny Sheridan 
Plant Manager 
 
 
PVHS  
• Prepared the baseball field for upcoming season. (Photo) 
• Installed League Champion banners on the outfield fence at the softball field. 
• Installed the outfield baseball fencing at the Junior Varsity field for the upcoming season. 
• Installed a whiteboard and new monitor in the Administration Offices. 
• Removed and relocated boxes of obsolete items from multiple rooms across campus. 
• Removed furniture from the Principal’s office and installed new furniture. (Photo) 
• Replaced broken and vandalized chairs in classrooms 218, 335, 351, 352, 465, 603, 612, 614, and 622. 
• Moved the snack bar from the softball field to the baseball field. 
• Moved student computer stations in classroom 331 and installed new desks in classroom 414. 
• Relocated a conference table and book shelf from the Administration building to classroom 803. 
• Repaired door hardware in classrooms 211, 314, 495, 634, and the pool. 
• Provided support of school events and civic center use activities: Saturday School, Attendance Meeting, 

ELPAC Testing, Elective Exploration Day, Higher Education Day, Parents’ Night, AHC Presentation, FFA 
5K Run, FCCLA, Winter Formal, Boys’ Volleyball Practice, Girls Soccer Banquet, Girls Wrestling Banquet, 
Basketball Games, Baseball Games, and Tennis Matches. 

• Preventive work order hours – 13 (includes 0 CTE) 
• Routine work hours – 436 (includes 52 CTE) 
• Total work orders completed – 261 (includes 13 CTE) 
• Event setup hours – 181 (includes 1 CTE) 
 
Tyson Ellis 
Plant Manager  
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ERHS 
• Replaced student desks in classroom 326. 
• Completed door and lock repairs in the 100 Building girls’ restroom, and classroom 402. (Photo) 
• Painted the interior of the roll up door in classroom 403. 
• Repaired damaged restroom hardware due to graffiti and vandalism in seven student restrooms. 
• Painted the Ballet Folklorico box truck tailgate to cover graffiti. 
• Repainted the school sign at Bradley Road and Larch Street due to graffiti. 
• Installed new stage lights in the drama room 403. 
• Installed a goggle sanitizer cabinet in the welding classroom 401. 
• Repaired HVAC issues in classrooms 222, 225, 431, 503, 603, 612, 815, 821, 822, 823, 833, 847, and 856. 
• Repaired the wall underneath the changing table in the restroom at classroom 231. 
• Painted the exterior steel beams at the girls’ locker room and the exterior doors at the wrestling room. 
• Repaired the boys’ restroom at Delta High School due to vandalism. 
• Removed old wellness center furniture and installed new furniture. (Photo) 
• Provided support of school events and civic center use activities: Math and English Placement Testing, 

Saturday Academy, RFEP Celebration, Higher Education Day, Blood Drive, Freshman Lunch Recognition, 
8th Grade Registration for Parents, SAT Testing, PTSA Scholarship BBQ, FFA Lunch Social, Jesus Club, 
Cheer Awards, Latinos Unidos, Baseball Team Dinner, Boys’ Tennis, Boys’ Volleyball, Softball Games, and 
Baseball Games. 

• Preventive work order hours – 13 (includes 0 DHS) 
• Routine work order hours – 292 (includes 2 DHS) 
• Total work orders completed – 222 (includes 23 DHS) 
• Event setup hours – 347 (includes 0 DHS) 
 
Dan Mather 
Plant Manager 
 
 
 
 
 
Graffiti & Vandalism  
 

• DHS  $    180 
• ERHS   $ 1,400  Restroom graffiti and vandalism 
• SMHS  $    270 
• PVHS  $    225 

 
 
Reese Thompson 
Director – Maintenance, Operations, and Transportation 
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Photo Gallery – Major Projects 
 

 

 
 

SMHS 50-Classroom – Painters Create a No-Parking Zone in Front of the School 
 
 

 
 

SMHS Softball Field Reconfiguration – Ribbon Cutting and First Game! 
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SMHS Softball Field Reconfiguration – Grounds Keeper Jordan Markstone Throws the First 
Pitch   
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SMHS CTE Modernization – Tom Harbold Replaces Welding Booth Doors with New Curtains 
 

 

 
 

SMHS CTE Modernization – Auto Shop Equipment Move-in In Progress 
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ERHS CTE Modernization – Maintenance Crew Unloads Assembled Welding Tables 
 
 

 
 

ERHS CTE Modernization – Welding Shop Plumbing Nears Completion 
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Photo Gallery – Maintenance & Operations___    
 
 

 
 

SMHS – Joel Amezcua Painting the Exterior of the Cafeteria MPR and Room 480 
 
 

 
 

SMHS – Wellness Center Staff Unwrapping New FomCore Furniture 
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PVHS – Chase Richardson Preparing the Baseball Field for Upcoming Games 
 
 

 
 

PVHS – New Office Furniture Installed in the Principal’s Office 
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ERHS – Armando Gutierrez Repairing Door Hardware  
 

 

 
 

ERHS – Joaquin Bonilla and Armando Gutierrez Prepare Wellness Center for New Furniture 
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APPENDIX C 
 

 

Approval of Tentative Agreement between the 
Santa Maria Joint Union High School District and 
the Santa Maria Joint Union High School District 

Faculty Association CTA/NEA  
to resolve reopeners for the 2023-2024  

Collective Bargaining Agreement 
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APPENDIX D 
 

 

Initial Proposals for Successor Negotiations 
from the District to the 

SMJUHSD Faculty Association 
 
 
 



 
 

TO THE SANTA MARIA JOINT UNON HIGH SCHOOL DISTRICT FACULTY 
ASSOCIATION/CTA/NEA 

 

from the 
 

SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT 
 

INITIAL PROPOSAL 
2024-2027 SUCCESOR AGREEMENT 

 
The Santa Maria Joint Union High School District (SMJUHSD) proposes to negotiate the 
following Articles for the 2024-2027 Successor Agreement Negotiations: 

 
ARTICLE 2 – COMPENSATION 
 

 The District has an interest in negotiating potential modifications to the salary 
schedule. 

 The District has an interest in negotiating potential modifications to the extra pay 
assignments. 

 
ARTICLE 4 – HOURS 
 

 The District has an interest in modifying the normal work day to reflect the changes 
implemented in the 2022-23 school year. 

 The District has an interest in negotiating modifications to the language. 
 
ARTICLE 5 – TRANSFER/REASSIGNMENT 
 

 The District has interest in negotiating modifications to the language. 
 
ARTICLE 6 – LEAVES 
 

 The District has interest in negotiating modifications to the Catastrophic Leave 
language. 

 
ARTICLE 11 – CLASSROOM AIDES AND STUDENT TEACHERS 
 

 The District has interest in negotiating modifications to the Classroom Aide 
language. 

 
ARTICLE 15 – INTERVIEW PROCESS 
 

 The District has interest in negotiating modifications to the language. 
 
 

The District reserves the right to amend, delete, or otherwise modify its initial proposal. 
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APPENDIX E 
 

 

Initial Proposals for Successor Negotiations 
from the SMJUHSD Faculty Association 

to the District 
 

 
 
 



SMJUHSD FA Sunshine Spring 2024 

 

With this document, the Santa Maria Joint Union High School District Faculty 
AssociaƟon declares the arƟcles of the CollecƟve Bargaining Agreement that will 
be bargained in the upcoming negoƟaƟons for a successor agreement effecƟve 
July 1, 2024. 

ArƟcle 2, CompensaƟon, to provide for improved compensaƟon for Bargaining 
Unit Members, and to select Department Chairs through elecƟon of membership. 

ArƟcle 4, Hours, to address workload issues and to grant flexibility in scheduling to 
school sites by vote of membership. 

ArƟcle 5, Transfer/Reassignment, the FA has an interest in negoƟaƟng potenƟal 
modificaƟons to the language. 

ArƟcle 6, Leaves, to improve leave condiƟons for members. 

ArƟcle 15, Hiring RaƟo, to lower the maximum number of students in a classroom 
and to improve instrucƟon for students. 

ArƟcle 16, Conclusion, to update the term of Agreement. 
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APPENDIX F 

 
Santa Barbara County Plan for Expelled Pupils, 

Triennial Update 2024-27 
 

 
 
  
 



SANTA BARBARA COUNTY

PLAN FOR EXPELLED STUDENTS

TRIENNIAL UPDATE 2024-27

SBCEO Board Approval: June 20, 2024

Santa Barbara County Education Office

Dr. Susan Salcido, Santa Barbara County Superintendent of Schools

4400 Cathedral Oaks Road, Santa Barbara, CA 93110

(805) 964-4711 www.sbceo.org
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Collaborative Plan By:

Ballard School District
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Legal Requirements of a Countywide Expulsion Plan

California Education Code (EC) Section 48916.1(a) provides that, at the time an expulsion of a
pupil is ordered, the governing board of the school district shall ensure that an education
program is provided to the pupil during the expulsion period. EC Section 48926 requires
county superintendents, in conjunction with district superintendents within the county, to
develop a plan for providing education services to all expelled pupils in that county. The initial
plan was to be adopted by the governing board of each school district within the county and by
the county board of education and submitted to the State Superintendent of Public Instruction
(SSPI) in 1997. EC Section 48926 also requires that each county superintendent of schools, in
conjunction with district superintendents in the county, submit a triennial update to that plan
to the SSPI.

EC Section 48926 provides that:

The plan shall enumerate existing educational alternatives for expelled pupils,
identify gaps in educational services to expelled pupils, and provide strategies for
filling those service gaps. The plan shall also identify alternative placements for
pupils who are expelled and placed in district community day school programs, but
who fail to meet the terms and conditions of their rehabilitation plan or who pose a
danger to other district pupils, as determined by the governing board.

Countywide Plan Requirements and Recommendations
The recommended content of the Countywide Plan must address additional, more detailed
questions that were raised and supported by the State School Attendance Review Board and
Student Programs and Services Steering Committee of the California County Superintendents
Educational Services Association. These questions concern behavioral intervention approaches
used to minimize the number of suspensions and expulsions, including a focus on how such
practices may impact the disproportionate number of minority students being suspended or
expelled.

1. The Countywide Plan must list and describe the educational alternative currently
available for expelled students. It is recommended that the plan also describe strategies
for improvement during the next three years, including:

a. Any behavioral intervention practices, at the site and district levels, and options
used to:

i. Minimize the number of suspensions leading to expulsions

ii. Minimize the number of expulsions being ordered

iii. Support students returning from expulsions

b. Specific explanation of how these practices relate to any disproportionate
representation of minority students in such interventions.
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2. The Countywide Plan must address gaps in educational services and strategies for
filling them. If a 2021 Countywide Plan identified gaps in educational services to
expelled pupils, it is recommended the 2024 plan include the following information
regarding the implementation of strategies outlined for filling those service gaps:

a. Were the strategies successful or not? If not, explain why and how they
were or were not successful.

b. Were any additional strategies implemented? If so, explain why and how
they were or were not successful.

3. Identify alternative placements for pupils who are expelled and placed in a
district community day school program but who fail to meet the terms and
conditions of their rehabilitation plan or pose a danger to other district pupils, as
determined by the governing board.

The countywide plans require a regional perspective. Discuss the articulation and coordination
between school districts and the county office of education in providing educational
placements for expelled pupils. The desired outcome is to ensure that appropriate educational
placement options are available for students who have been expelled, as well as other
at-promise students. This will also result in:

● Closing the achievement gap

● Decreasing the dropout rate

● Increasing the graduation rate

In addition, under the Local Control Funding Formula (LCFF), county offices of education are
required to adopt a Local Control and Accountability Plan (LCAP) for county-operated schools
and programs which includes goals, actions, and expected measurable outcomes in 10 state
priority areas for all pupils and subgroups of pupils identified in EC Section 52052. Included
among the priorities, a county office LCAP must address how it will coordinate the instruction
of expelled students under EC Section 48926. Thus, the Countywide Plan will contribute to the
information presented in the LCAP and provide a regional perspective on meeting the needs of
expelled pupils.

Santa Barbara County Demographic Profile

Santa Barbara is a culturally rich and diverse county that includes twenty independent school
districts, 10 charter schools, and one county education office. Each school district operates
under the leadership of its own governing board. Santa Barbara County is comprised of:

● 14 Elementary School Districts

● 2 High School Districts

● 4 Unified School Districts

● 10 Charter Schools
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Nearly 67,000 Transitional Kindergarten - 12th grade students are educated in Santa Barbara
County’s public schools.

Table 1.1 Student Demographics in the County for 2022-23

Year Total African
Americ
an

American
Indian
and

Alaskan
Native

Asian Filipino Hispanic
or Latino

Pacific
Islander

White Two or
More
Races

Not
Reported

20-21 67,470 522 238 1004 671 48,068 70 14,437 1,854 606

21-22 67,137 528 236 944 641 48,321 61 13,962 1,909 535

22-23 66,758 510 245 942 596 48,382 54 13,476 1,901 652

Approximately 44,000 (66%) of our county’s students are considered low-income, which is an
increase of 6% in the past three years and is consistently higher than the statewide average. In
2022-23, Santa Barbara County educated 7,626 homeless youth and 265 foster youth. This
means that approximately one in ten Santa Barbara County students fell into the category of
homeless or foster youth. Santa Barbara County’s rate of homeless youth is more than 3.5
times that of the state average.

Table 1.2 Number of English Learners by Language Designation 2022-23

Grade
English Learners

RFEP Total (Ever-EL)
EL 0-3
Years

EL 4-5
Years

EL 6+
Years

Kindergarten 2,444 0 0 1 2,445
1 2,067 0 0 47 2,114
2 2,007 1 0 125 2,133
3 1,588 426 0 174 2,188
4 128 1,689 2 392 2,211
5 143 1,169 347 859 2,518
6 117 54 1,164 1,236 2,571
7 99 45 821 1,694 2,659
8 110 46 674 1,753 2,583
9 99 43 472 2,108 2,722

10 100 53 436 2,190 2,779
11 142 46 388 2,319 2,895
12 89 46 387 2,414 2,936

Total County 9,133 3,618 4,691 15,312 32,754
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Santa Barbara has the 5th largest percentage of English Learners (ELs) among all 58 counties
in California. Approximately 26% of the students in Santa Barbara County are ELs, which
translates to 17,442 students. Spanish is the home language for 83% of our county’s ELs,
followed by Mixteco at 14%. The table above reflects the variety of our ELs, including our
Redesignated Fluent English Proficient (RFEP) students by grade level for 2022-23.

Table 1.3 Four-Year Adjusted Graduation Rate by Ethnicity

20-21 21-22 22-23

African American 80.6% 94.6% 94.6%

American Indian
and Alaskan Native

81.0% 76.9% 86.7%

Asian 94.4% 95.6% 98.8%

Filipino 94.1% 97.0% 95.6%

Hispanic or Latino 89.4% 91.8% 90.8%

Pacific Islander * * *

White 90.4% 94.6% 94.7%

Two or More Races 86.5% 96.4% 88.3%

Not Reported * * *

Total 89.5% 92.7% 91.8%

Statewide 83.6% 87.0% 86.2%

*To protect student privacy, data are suppressed (*) on the Cohort Reports if the cell size within a selected student
population (cohort students) is 10 or less. Additionally, on the Ethnicity reports, “Not Reported” is suppressed,
regardless of actual cell size, if the student population for one or more other ethnicity groups is suppressed

According to 2022-23 data, the graduation rate in Santa Barbara County is consistently higher
than the state average. A gap in graduation rate continues to exist between white students and
the student groups of Hispanic or Latino, American Indian and Alaskan Native, and Two or
More Races; the gap has reduced since the 2020-21 school year. The high school dropout rate
in Santa Barbara County is 4.3% (2022-23) and has dropped significantly since the 2019-2020
school year, and remains lower than the state average (8.2%). Although the high school
dropout rate has decreased over the years, Hispanic or Latino students continue to have a
higher dropout rate than the County average (4.9%).
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Santa Barbara County Suspensions
In 2022-23, schools in Santa Barbara County reported 4,088 suspensions. The majority of these
offenses were violence without injury (1,879), violence with injury (854), and Illicit Drug Related
(815). The table below disaggregates suspension types and suspension rate by school district.

Table 1.4 Santa Barbara County suspensions by district for 2022-23

Name Total
Suspensions

Suspension
Rate

Violent
Incident
(Injury)

Violent
Incident (No

Injury)

Weapons
Possession

Illicit Drug
Related

Defiance
Only

Other
Reasons

Ballard
Elementary

0 0.0% 0 0 0 0 0 0

Blochman Union
Elementary

9 0.6% 0 7 1 1 0 0

Buellton Union
Elementary

8 1.3% 0 6 0 1 0 1

Carpinteria Unified 211 5.8% 12 90 9 36 60 4

Cold Spring
Elementary

0 0.0% 0 0 0 0 0 0

College
Elementary

15 3.1% 3 12 0 0 0 0

Cuyama Joint
Unified

2 0.6% 0 1 0 0 0 1

Goleta Union
Elementary

17 0.4% 1 13 1 1 0 1

Guadalupe Union
Elementary

66 3.7% 31 7 6 21 0 1

Hope Elementary 4 0.5% 0 3 1 0 0 0

Lompoc Unified 926 5.6% 130 414 45 256 50 31

Los Olivos
Elementary

3 1.8% 1 1 0 1 0 0

Montecito Union
Elementary

1 0.3% 1 0 0 0 0 0

Orcutt Union
Elementary

340 4.7% 60 208 15 33 1 23
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Name Total
Suspensions

Suspension
Rate

Violent
Incident
(Injury)

Violent
Incident (No

Injury)

Weapons
Possession

Illicit Drug
Related

Defiance
Only

Other
Reasons

Santa Barbara CEO 43 10.3% 12 24 0 0 1 6

Santa Barbara
Unified

570 2.6% 127 261 29 113 17 23

Santa Maria Joint
Union High

626 4.8% 343 65 42 150 17 9

Santa
Maria-Bonita

1,142 4.0% 128 734 59 186 0 35

Santa Ynez Valley
Union High

80 6.1% 5 33 2 24 14 2

SBE - Olive Grove
Charter

0 0.0% 0 0 0 0 0 0

Solvang
Elementary

25 3.2% 5 12 2 3 0 3

Vista del Mar
Union

0 0.0% 0 0 0 0 0 0

County Wide 4,088 3.8% 859 1,891 212 826 160 140

State Wide 337,507 3.6% 54,834 172,501 13,015 63,270 21,720 12,167

Santa Barbara County Expulsions
In 2022-23, schools in Santa Barbara County reported 86 expulsions, which is 21 more
expulsions from the previous year. The majority of these offenses were violence with injury
(57), violence without injury (14), and Weapons Possession (10). The Santa Barbara County
expulsion rate of 0.13% is above the statewide expulsion rate of 0.08%. The table below
disaggregates expulsion type and expulsion rate by school district.

Table 1. 5 Santa Barbara County expulsions by district for 2022-23

Name Total
Expulsions

Expulsion
Rate

Violent
Incident
(Injury)

Violent
Incident (No

Injury)

Weapons
Possession

Illicit Drug
Related

Defiance
Only

Other
Reasons

Ballard
Elementary

0 0.0% 0 0 0 0 0 0

Blochman Union
Elementary

0 0.0% 0 0 0 0 0 0
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Name Total
Expulsions

Expulsion
Rate

Violent
Incident
(Injury)

Violent
Incident (No

Injury)

Weapons
Possession

Illicit Drug
Related

Defiance
Only

Other
Reasons

Buellton Union
Elementary

0 0.0% 0 0 0 0 0 0

Carpinteria Unified 10 0.48% 5 2 2 0 1 0

Cold Spring
Elementary

0 0.0% 0 0 0 0 0 0

College
Elementary

0 0.0% 0 0 0 0 0 0

Cuyama Joint
Unified

0 0.0% 0 0 0 0 0 0

Goleta Union
Elementary

0 0.0% 0 0 0 0 0 0

Guadalupe Union
Elementary

0 0.0% 0 0 0 0 0 0

Hope Elementary 0 0.0% 0 0 0 0 0 0

Lompoc Unified 12 0.12% 10 0 1 1 0 0

Los Olivos
Elementary

0 0.0% 0 0 0 0 0 0

Montecito Union
Elementary

0 0.0% 0 0 0 0 0 0

Orcutt Union
Elementary

0 0.0% 0 0 0 0 0 0

Santa Barbara CEO 0 0.0% 0 0 0 0 0 0

Santa Barbara
Unified

17 0.12% 5 8 2 2 0 0

Santa Maria Joint
Union High

45 0.47% 36 3 5 1 0 0

Santa
Maria-Bonita

1 0.01% 0 1 0 0 0 0

Santa Ynez Valley
Union High

1 0.11% 1 0 0 0 0 0
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Name Total
Expulsions

Expulsion
Rate

Violent
Incident
(Injury)

Violent
Incident (No

Injury)

Weapons
Possession

Illicit Drug
Related

Defiance
Only

Other
Reasons

SBE - Olive Grove
Charter

0 0.0% 0 0 0 0 0 0

Solvang
Elementary

0 0.0% 0 0 0 0 0 0

Vista del Mar
Union

0 0.0% 0 0 0 0 0 0

County Wide 86 0.13% 57 14 10 4 1 0

State Wide 4,750 0.08% 1,555 1,347 690 1,043 14 101

The disaggregated expulsion data for 2022-23 shows that the significant majority of the expulsions
are Hispanic or Latino (94.2%) and Socio-Economically Disadvantaged (98.8%) students.
Additionally, our expulsion rate for the unduplicated student groups is higher than the state for all
categories, except for foster youth. Please see the following graphs that illustrate expulsions by
student group and ethnicity.

Table 1.6 County and State Expulsions by Student Group (duplicated) for 2022-23
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Table 1.7 County Expulsions by Ethnicity (Unduplicated) for 2022-23

Best Practice Intervention Strategies

In Santa Barbara County, districts utilize a variety of evidence-based prevention and
intervention programs to support at-promise youth, promote positive outcomes, and mitigate
potential disruption to the educational process. These strategies are also used to reduce the
disproportionality of the use of exclusionary discipline between student groups. Listed below
are some of the promising practices employed by Santa Barbara County schools:

● Attendance Interventions
Each district operates its own process for handling truancy, many of which operate School
Attendance Review Boards (SARB). The program enforces the law regarding compulsory
education, and also includes prevention and intervention dedicated to identifying the root
causes of truancy. Many districts focus on the multi-step process when working with
students and families to improve student attendance. It is the high-level engagement with
the families that often leads to positive results.

● College and Career Opportunities
College and career opportunities and guidance are important student supports that foster
student advocacy and goal-setting. College and career opportunities include building
awareness regarding options; helping students create goals and develop plans; helping
students with skill sets such as resume writing, interviewing, and developing professional
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work habits; providing Career Technical Education (CTE) coursework; helping students
gain professional certifications; and helping students gain internships and employment
opportunities. Additionally, many of our junior high and high schools have Advancement
Via Individual Determination (AVID) programs. The AVID program targets students in the
academic middle who have the desire to go to college and the willingness to work hard.
AVID places academically average students in advanced classes and provides them with an
elective class designed to prepare them to succeed in rigorous curricula, enter mainstream
activities in school, and increase their opportunities to enroll in four-year colleges.

● Behavioral Health Support
Behavioral health support comes in a variety of strategies that include schoolwide
preventive measures such as universal screening and education. Most of our schools offer
group and individual counseling led by licensed therapists. Additionally, many of our high
schools have a Wellness Center for students to use on a regular basis.

● Mentorship
A mentorship program provides mentors, which can be college-age, peer, or community
members, for students. Mentor programs provide students the opportunity to gain and
refine important skills, such as problem-solving, interpersonal, and critical thinking. Often
mentor programs include goal-setting, guidance for the future, and the opportunities to
develop a relationship with a trusting adult.

● Multi-Tiered Systems of Support (MTSS)
MTSS is an integrated, comprehensive framework that focuses on improving academic,
social/emotional, and behavioral outcomes for students. Attention is focused on creating
and sustaining Tier 1 supports (all students), Tier 2 supports (identified students), and Tier
3 supports (individualized) to strategically address student needs in schools and districts.

● Positive Behavior Intervention and Support (PBIS)
PBIS is a framework or approach for assisting school personnel in adopting and organizing
evidence-based behavioral interventions into an integrated continuum designed to
promote a positive and safe school climate. In this model, effective classroom management
is essential for supporting teaching and learning.

● Prosocial Engagement Opportunities
Making sure that students have a variety of activities and opportunities to select from
during non-instructional time is critical to supporting the development of prosocial skills,
strengthening interpersonal relationships, and fostering a sense of belonging. Some of our
elementary schools ensure that there are plenty of structured and supervised activities
during recess. Many high schools have robust athletic programs and student-led clubs.

● Restorative Justice
Restorative Justice involves practices that focus on problem solving and based on three
basic concepts: when crime (or wrongdoing) occurs, the focus is on the harm that has been
done to people and relationships; when harm has been done, obligations are created; and
the way forward involves the wrongdoer engaging in efforts to heal the harm and put things
right. It requires students to think about themselves and how they deal with others in their
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community and to work on developing healthy relationships by learning how to manage
conflict in a healthy manner.

● Social Emotional Learning (SEL)
SEL is the process through which young people and educators acquire and apply the
knowledge, skills, and attitudes to develop healthy identities, manage emotions and achieve
personal and collective goals, feel and show empathy for others, establish and maintain
supportive relationships, and make responsible and caring decisions. SEL advances
educational equity and excellence through authentic school-family-community
partnerships to establish learning environments and experiences that feature trusting and
collaborative relationships, rigorous and meaningful curriculum and instruction, and
ongoing evaluation. SEL can help address various forms of inequity and empower young
people and adults to co-create thriving schools and contribute to safe, healthy, and just
communities.

● Trauma Informed Practices
Trauma Informed Practices is an organizational structure and treatment framework that
involves understanding, recognizing, and responding to the effects of all types of trauma.
Traumatic stress can arise from a variety of sources, including bullying and exposure to
events such as divorce or homelessness. In a trauma-informed school, adults are prepared
to recognize and respond to those who have been impacted by traumatic stress. The goal is
to not only provide tools to cope with extreme situations but to create an underlying
culture of respect and support.

Educational Options for Expelled Youth by District

A student whose behavior has resulted in an expulsion is provided a rehabilitation plan
which ensures placement in an educational program. The school district of residence
continues to maintain responsibility for developing rehabilitation plans for their expelled
students and ensuring that educational programs are provided to expelled students (EC
48915).

In order to ensure the needs of expelled and at-promise students, the following educational
options, as approved by local district governing boards, are provided. However, all
educational alternatives provided by Santa Barbara County school districts are not
available to all expelled students. The type of offense, location of offense, grade level and
nature of the student's individualized needs all have the potential to affect the educational
alternatives available to the student during the period of expulsion.

Expelled students for specific offenses outlined in Section 48915(a) or (c) of the California
Education Code cannot enroll in district-operated programs during expulsion, except for
community day schools (E.C. 48915.2). All expelled students must be referred to an
educational placement that can accommodate discipline issues, located away from
comprehensive middle, junior, or senior high schools, and not at the site where the offense
occurred (E.C. 48915).
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Furthermore, district size, alternatives at the district and county levels, Local Control
Accountability Plans, and district philosophy are additional factors influencing a governing
board's decisions on suitable educational alternatives for expelled students. The table
below details the educational options for expelled youth by district.

District
(enrollment for 22-23 school year)

District Educational Options for Expelled Youth

Ballard School District
Enrollment: 118

Expulsion, suspended order, with placement on the same
campus.

Expulsion, suspended order, with placement in district
independent study, if it is determined that independent study is
an appropriate alternative for the student and the parent
consents.

Ballard’s small size and remote geographic location limit
expulsion options; the Ballard District experiences very low
incidence of behaviors that may lead to a suspension or expulsion.

Blochman Union School
District
Enrollment: 189

Expulsion with subsequent transfer to another district.

Expulsion with subsequent transfer to a charter school.

The Blochman District experiences very low incidence of
behaviors that may lead to a suspension or expulsion.

Buellton Union School
District
Enrollment: 519

Expulsion, suspended order, with placement on the same
campus.

Expulsion, suspended order, with placement in district
independent study, if it is determined that independent study is
an appropriate alternative for the student and the parent
consents.

Expulsion, suspended order, with subsequent transfer to a
charter school.

Expulsion, suspended order, with subsequent transfer to
private school. Parents are responsible for the cost of school.

Expulsion, suspended order, with subsequent transfer to
another district.

Expulsion with subsequent transfer to another district.
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Expulsion with subsequent transfer to a private school. Parents
are responsible for the cost of school.

Buellton Union School District experiences very low incidence of
behaviors that may lead to a suspension or expulsion.

Carpinteria Unified
School District
Enrollment: 2,010

Expulsion, suspended order, with placement in district
independent study, if it is determined that independent study is
an appropriate alternative for the student and the parent
consents.

In grades TK-5, there is no expulsion. Other means are used to
support the student.

Cold Spring School
District
Enrollment: 193

Expulsion, suspended order, with placement on the same
campus.

The Cold Spring School District experiences very low incidence of
behaviors that may lead to a suspension or expulsion.

College School District
Enrollment: 193

Expulsion, suspended order, with placement on the same
campus.

Expulsion, suspended order, with placement in district
independent study, if it is determined that independent study is
an appropriate alternative for the student and the parent
consents.

Expulsion, suspended order, with subsequent transfer to a
charter school.

Expulsion, suspended order, with subsequent transfer to
private school. Parents are responsible for the cost of school.

Expulsion, suspended order, with subsequent transfer to
another district.

The College School District  experiences very low incidence of
behaviors that may lead to a suspension or expulsion.

Cuyama Joint Unified
School District
Enrollment: 182

Expulsion, suspended order, with placement in district
continuation school, if the student is over 16 years old and the
parent consents.

Expulsion, suspended order, with placement in district
independent study, if it is determined that independent study is

16



an appropriate alternative for the student and the parent
consents.

Goleta Union School
District
Enrollment: 3,416

Expulsion, suspended order, with placement on the same
campus.

Expulsion, suspended order, with placement on a different
school campus within the district.

Expulsion, suspended order, with subsequent transfer to
another district.

Expulsion with subsequent transfer to another district.

The Goleta Union School District experiences very low incidence
of behaviors that may lead to a suspension or expulsion.

Guadalupe Union School
District
Enrollment: 1,279

Expulsion, suspended order, with placement on the same
campus.

Expulsion, suspended order, with placement in district
independent study, if it is determined that independent study
is an appropriate alternative for the student and the parent
consents.

Expulsion, suspended order, with subsequent transfer to
another district.

Expulsion with subsequent transfer to a private school. Parents
are responsible for the cost of school.

When needed, there is a possibility to work with a neighboring
district that funds the County Community School to allow for a
student to attend.

Hope School District
Enrollment: 839

Expulsion, suspended order, with placement on the same
campus.

Expulsion, suspended order, with placement on a different
school campus within the district.

The Hope School District experiences very low incidence of
behaviors that may lead to a suspension or expulsion.

Lompoc Unified School
District
Enrollment: 9,514

Expulsion with subsequent transfer to another district.

Expulsion with referral to the district’s Community Day School.

17



Los Olivos School District
Enrollment: 163

Expulsion, suspended order, with placement in district
independent study, if it is determined that independent study is
an appropriate alternative for the student and the parent
consents.

Los Olivos’s small size and remote geographic location limit
expulsion options; the Los Olivos District experiences very low
incidence of behaviors that may lead to a suspension or expulsion.

Montecito Union School
District
Enrollment: 353

Expulsion, suspended order, with placement in district
independent study, if it is determined that independent study is
an appropriate alternative for the student and the parent
consents.

Expulsion, suspended order, with subsequent transfer to
private school. Parents are responsible for the cost of school.

Expulsion with subsequent transfer to another district.

Expulsion with subsequent transfer to a private school. Parents
are responsible for the cost of school.

The Montecito Union School District experiences very low
incidence of behaviors that may lead to a suspension or expulsion.

Orcutt Union School
District
Enrollment: 4,717

Expulsion, suspended order, with placement on a different
school campus within the district.

Expulsion, suspended order, with placement in district
independent study, if it is determined that independent study is
an appropriate alternative for the student and the parent
consents.

When needed, there is a possibility to work with a neighboring
district that funds the County Community School to allow for a
student to attend.

Santa Barbara Unified
School District
Enrollment: 13,647

Expulsion, suspended order, with placement on a different
school campus within the district.

Expulsion to an alternative program within the district.

Santa Maria-Bonita
School District
Enrollment: 16,703

Expulsion, suspended order, with placement on a different
school campus within the district.

Expulsion with referral to the County Community School.
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Santa Maria Joint Union
High School District
Enrollment: 9,251

Expulsion, suspended order, with placement on the same
campus.

Expulsion, suspended order, with placement on a different
school campus within the district.

Expulsion, suspended order, with placement in district
continuation school, if the student is over 16 years old and
the parent consents.

Expulsion, suspended order, with placement in district
independent study, if it is determined that independent
study is an appropriate alternative for the student and the
parent consents.

Expulsion, with referral to County Community School.

Santa Ynez Valley Union
High School District
Enrollment: 853

Expulsion, suspended order, with placement in district
continuation school, if the student is over 16 years old and the
parent consents.

Expulsion, suspended order, with placement in district
independent study, if it is determined that independent study is
an appropriate alternative for the student and the parent
consents.

Solvang School District
Enrollment: 593

Expulsion, suspended order, with subsequent transfer to
another district.

Expulsion with subsequent transfer to another district.

The Solvang School District  experiences very low incidence of
behaviors that may lead to a suspension or expulsion.

Vista del Mar Union
School District
Enrollment: 39

Expulsion, suspended order, with placement on the same
campus.

Expulsion, suspended order with placement in district
independent study, if it is determined that independent study is
an appropriate alternative for the student and the parent
consents.

Vista del Mar’s small size and remote geographic location limit
expulsion options; the Vista del Mar Union District experiences
very low incidence of behaviors that may lead to a suspension or
expulsion.
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Educational Options for Those Students that Fail to Meet Their Terms and/or
Continue to be a Safety Issue

Although uncommon, if a student fails to complete their rehabilitation plan and/or poses a
safety concern, most districts maintain the student in their current educational placement.
Depending on the district's location, collaboration with a nearby district or charter school may
be considered for an appropriate educational alternative. Staff will also assess the existing
rehabilitation plan, ensuring interventions are effective in equipping the student with the skills
needed to return to their original school or another within the district. This assessment may
involve creating a behavior support plan, conducting a threat assessment, a Special Education
assessment, or providing additional support to the family.

County Community School and Community Day School Overview

County Community School - Peter G. FitzGerald
Peter G. FitzGerald County Community School is located in Santa Maria and provides an
educational option for the expelled youth in the Santa Maria-Bonita School District and Santa
Maria Joint Union School District. The main goal for the school is to support students in
successfully completing their rehabilitation plan so that they are able to return to their school
of residence in as little as a semester. Additionally, FitzGerald is able to support students if they
do not meet their rehabilitation plan in the expected time.

Services included at FitzGerald:

● A safe and clean school site that includes a gym for their physical education courses.

● Teacher support and academic guidance that includes an Individualized Learning Plan.

● Guidance from a College and Career Counselor and Youth Outreach Mentor.

● Small class sizes that include paraprofessional support.

● Expulsion rehabilitation plan support that includes counseling and community service
opportunities.

● Anywhere Learning System (PEAK) online credit recovery coursework.

● English Learner support through trained teachers and specialized curriculum.

● Career Technical Education courses taught by a CTE-credentialed teacher.

● Opportunities to participate in learning and recreational activities through community
partnerships.

● Opportunities for parent involvement through parent/teacher conferences, workshops,
and participation on advisory committees.

Many students enrolled at FitzGerald have trauma related to conditions such as poverty, domestic
violence, gang affiliation, substance abuse, and sexual abuse. FitzGerald provides comprehensive

20



counseling support through collaboration with the Council on Alcohol and Drug Abuse (CADA),
Family Service Agency (FSA), and One Community Action as shown in the following table.

COUNSELING SERVICES AGENCY/PROVIDER

Drug & Alcohol Council on Alcohol and Drug Abuse (CADA)

Individual Counseling
Council on Alcohol and Drug Abuse (CADA)

& Family Service Agency (FSA)

Group Counseling One Community Action

Referral Process
FitzGerald serves students in grades 7-12 under a Memorandum Of Understanding (MOU) with
two local school districts, Santa Maria–Bonita School District and Santa Maria Joint Union High
School District. Both districts refer expelled students.

When a district submits a referral to FitzGerald, it must include the following supporting
documents to support the transition:

● Transcript

● All testing records (SBAC, CELDT, ELPAC, etc.)

● Immunization records w/ TDAP

● Discipline/behavior records

● School attendance records

● Expulsion documents

● Rehabilitation plan to return to district

Upon receipt of a referral completed packet, staff at FitzGerald will contact the
parent/guardian to arrange an enrollment and orientation meeting. The enrollment and
orientation meeting includes support in completing the necessary enrollment paperwork as
well as a tour of the school campus. Once the parent/guardian and student have completed the
enrollment and orientation process, the student can begin school the following day or in
certain circumstances the same day.

Transition Back to Home District
Students typically transition back to their district of residence at the end of the semester.
However, their exact timeline is based on the type of placement and whether or not the student
has successfully completed their rehabilitation plan. Staff at FitzGerald work closely with the
staff at the home school of the student to ensure a smooth transition. This may also include
virtual meetings between the student, FitzGerald staff, and the staff at the home school.
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Community Day School, Lompoc Unified School District - Bob Forinash
Bob Forinash Community Day School is located in the city of Lompoc and provides an
educational option for Lompoc Unified School District students in grades 7-12 who have been
expelled, transitioning from the juvenile hall, and for those referred by the Alternative
Placement Committee (APC). The main goal of the school is to support students in successfully
completing their rehabilitation plan so that they are able to return to their school of residence
or another school in the district in as little as a semester. Additionally, the school is able to
support students if they do not meet their rehabilitation plan in the expected time.

Services included at Bob Forinash:

● A safe and clean school site that includes outdoor areas for their physical education
courses. Additionally, they have partnered with Parks and Recreation to have access to
the gym at the City Parks and Recreation Building named Anderson.

● Teacher support and academic guidance that includes an Individualized Learning Plan.

● Guidance from a College and Career Counselor who also provides Social Emotional
Learning support.

● An Outreach Liaison that works with families, conducting home visits and connecting
families to services in the community.

● Small class sizes that include paraprofessional support.

● Expulsion rehabilitation plan support that includes counseling and community service
opportunities.

● Online credit recovery coursework through the APEX program.

● English Learner support through trained teachers and specialized curriculum.

● Opportunities to participate in learning and recreational activities and field trips with
community partners, including college visits.

● Opportunities for parent involvement through parent/teacher conferences, workshops,
and participation on advisory committees.

Many students enrolled at Bob Forinash have trauma related to conditions such as poverty,
domestic violence, gang affiliation, substance abuse, and sexual abuse. Therefore, the school
provides comprehensive counseling support in partnership with the following community-based
organizations: YOR Place, Family Service Agency (FSA), and CommUnify.

COUNSELING SERVICES AGENCY/PROVIDER

Drug & Alcohol YOR Place

Individual Counseling Family Service Agency and CommUnify

Group Counseling Family Service Agency and YOR
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Referral Process
Students are referred to Bob Forinash through the expulsion process or by the Alternative
Placement Committee (APC). The APC is made up of appointed district staff that review
student information and referrals from school sites. The APC follows specific processes in
district Board Policies and Administrative Regulations to make sure that the placement to Bob
Forinash is appropriate. Upon receipt of a referral, staff at Bob Forinash contacts the parent to
arrange an enrollment and orientation meeting. The enrollment and orientation meeting
includes support in completing the necessary enrollment paperwork, a review of the school
expectations, and a tour of the school campus. Once the parent and student have completed the
enrollment and orientation process, the student can begin school the following day or in
certain circumstances the same day.

Transition Back to Home School or Another School Within the District
Upon completion of the rehabilitation plan, students typically transition back to their school of
residence or another school within the district at the end of the semester. Staff at Bob Forinash
work closely with the staff at the home school to ensure a smooth transition. This includes
in-person meetings between the student, Bob Forinash staff, and the staff at the home school.
Additionally, the site principal of Bob Forinash will follow up with students to ensure that their
transition continues successfully.

Countywide Service Gaps

Identified Service Gaps in the 2024-27 Countywide Expulsion Plan
There are two identified gaps that exist with respect to providing educational services to
expelled pupils in Santa Barbara County. Below is an overview of the identified gaps and
strategies to address the gaps. These strategies will be implemented during the 2024-27 school
years.

Service Gaps
County/District Strategy to Address Gaps

2024-27

Service Gap 1: School districts have limited placement options for expelled youth.

With the exception of three school districts,
Santa Maria Joint Union High, Santa
Maria-Bonita, and Lompoc Unified, all of the
other school districts (17 in total) have
limited placement options for expelled
youth.

Many of our districts that do expel students
are geographically isolated and/or located
far away from the County Community School
that is currently being operated through an

SBCEO will continue to offer support to districts
in exploring creative educational placements
for expelled youth. Unique solutions will be
reviewed, such as a referral to other district
programs, charter schools, and other available
alternative placement options.

Support school districts in researching and
creating a Community Day School in their
district.
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MOU with two districts. Having students
attend the County Community School
(located in the northern portion of the
County) and/or another school district
creates transportation issues. Historically,
the number of expelled students has been
small in these districts and it has not been
financially feasible to create special classes
or schools for these students.

Lastly, the majority of our districts (14 out of
the 20) are small, elementary districts and
they generally expel very few, if any,
students during the course of a school year.
These districts have found educational
placements within their district and/or a
neighboring district through the suspended
expulsion process.

Service Gaps 2: Inconsistent Practices Related to Expelled Youth between Districts and
Charter Schools

Throughout our County, there has been a
high focus on supporting schools with
curriculum, instruction, and inclusion. There
have been many countywide opportunities
that allow for networking, learning together,
articulation, and collaboration. However, in
the area of supporting expelled youth or
those students who are experiencing
exclusionary discipline at high rates, there
have not been regular countywide
opportunities.

There appears to be a need for regular
countywide opportunities that include
workshops, collaborations, and articulations
between districts and charter schools to
strengthen practices, foster communication,
and build capacity for staff when working
with expelled youth and those students
experiencing exclusionary discipline at high
rates.

In order to understand what district and
charter school leaders and staff need, a Needs
Assessment will be conducted. This will help
identify the topics related to the area of
supporting expelled youth and those students
who are experiencing exclusionary discipline at
high rates.

Based on the Needs Assessment, a learning
network will be created. The learning network
will include regular opportunities for staff to
learn strategies and strengthen practices as
they build their capacity. These opportunities
will also allow for staff to network and support
one another, which will improve
communication and consistency of practices.
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Previously Identified Service Gap from the 2021-24 Countywide Expulsion Plan
There was one identified gap that existed with respect to providing educational services to
expelled pupils in the 2021-24 countywide expulsion plan. Below is a table that lists the
identified gap from the 2021-24 Countywide Plan and a review of our success in effectively
implementing the strategies related to the identified gap.

Service Gap
County/District Strategy to

Address Gap 2021-24 Implementation Effectiveness

Service Gap 1: Small rural school districts have limited placement options for expelled
youth.

Small rural school
districts have limited
placement options for
expelled youth. These
districts generally
expel very few
students during the
course of a school year.

Therefore, it is difficult
to have special classes
available for these
students. These
districts are often
geographically isolated,
creating transportation
issues that are not
financially feasible.

The majority (14) of our 20
districts are considered small
sized districts with less than
2,500 students. The small size
and remote geographical location
of many districts continue to limit
placement options for expelled
youth. While our county
continues to offer a continuum of
available placement options for
expelled youth, options are
limited due to transportation, and
the availability of alternative
education settings.

To address this gap in service,
SBCEO will continue to offer
support to districts in exploring
creative educational placements
for expelled youth. Unique
solutions will be reviewed, such
as a referral to other district
programs, charter schools, and
other available alternative
placement options.

The Santa Barbara County
Education Office, specifically the
Student and Community Services
division, maintained availability
and visibility for school districts
as a thought partner and support
in exploring creative educational
placements for expelled youth.
However, during the past three
years, mostly due to the COVID
pandemic, there have been very
few expelled youth. There were
no identified needs or requests
from school districts related to
expelled youth placements.

Additionally, the County
Community School which is
operated under a MOU with two
districts, Santa Maria Joint Union
High School District and Santa
Maria-Bonita School District, has
grown in size. For the 2023-24
school year, SBCEO was able to
meet the needs of the two
districts and add two additional
classrooms (one junior high and
one high school) and
accompanying staff.
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References: Educational Codes that Relate to Suspension and Expulsion

Section Title of Section

​Section 48900 ​Enumerated acts grounds for suspension or expulsion
​Section 48900.1 Policy requiring parent or guardian to attend portion of school day in

child's classroom
​Section 48900.2 ​Sexual harassment
​Section 48900.3 ​Hate violence
​Section 48900.4 Harassment, threats or intimidation directed against district

personnel or pupils
​Section 48900.5 ​Suspension only when other means of correction fail; exception; other

means of correction defined
​Section 48900.6 ​Community service
​Section 48900.7 ​Terroristic threats against school officials or property
​Section 48900.8 ​Offenses specifically identified in records of pupils
​Section 48900.9 ​Counseling for victims and witnesses of school bullying
​Section 48901 ​Smoking or use of tobacco or product containing tobacco or nicotine

products
​Section 48901.1 ​Provisions for charter schools
​Section 48901.5 ​Electronic signaling devices
​Section 48901.7 ​Policies regarding smart phones
​Section 48902 ​Notification to law enforcement authorities
​Section 48903 ​Total number of days for which pupil may be suspended
​Section 48904 ​Parental liability for minor's misconduct resulting in injury or death

or property damage
​Section 48904.3 ​Withholding of grades, diploma or transcripts by district to which

pupil has transferred
​Section 48905 ​Action by district requested by employee against pupil or parent for

injury or damage
​Section 48906 ​Release of minor pupil to peace officer for purpose of removing minor

from school premises
​Section 48907 ​Freedom of speech and press
​Section 48908 ​Duty of pupils
​Section 48909 ​Notice to superintendent of district concerning commission of certain

offenses by pupil
​Section 48910 ​Suspension of pupil from class by teacher
​Section 48911 Suspension of pupil by principal, principal's designee or

superintendent of district
​Section 48911.1 ​Assignment of pupil to supervised suspended classroom
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https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-48900-enumerated-acts-grounds-for-suspension-or-expulsion
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-489001-policy-requiring-parent-or-guardian-to-attend-portion-of-schoolday-in-childs-classroom
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-489001-policy-requiring-parent-or-guardian-to-attend-portion-of-schoolday-in-childs-classroom
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-489002-sexual-harassment
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-489003-hate-violence
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-489004-harassment-threats-or-intimidation-directed-against-district-personnel-or-pupils
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-489004-harassment-threats-or-intimidation-directed-against-district-personnel-or-pupils
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-489005-suspension-only-when-other-means-of-correction-fail-exception-other-means-of-correction-defined
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-489005-suspension-only-when-other-means-of-correction-fail-exception-other-means-of-correction-defined
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-489006-community-service
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-489007-terroristic-threats-against-school-officials-or-property
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-489008-offenses-specifically-identified-in-records-of-pupils
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-489009-counseling-for-victims-and-witnesses-of-school-bullying
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-48901-smoking-or-use-of-tobacco-or-product-containing-tobacco-or-nicotine-products
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-48901-smoking-or-use-of-tobacco-or-product-containing-tobacco-or-nicotine-products
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-489011-provisions-for-charter-schools
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-489015-electronic-signaling-devices
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-489017-policies-regarding-smart-phones
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-48902-notification-to-law-enforcement-authorities
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-48903-total-number-of-days-for-which-pupil-may-be-suspended
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-48904-parental-liability-for-minors-misconduct-resulting-in-injury-or-death-or-property-damage
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-48904-parental-liability-for-minors-misconduct-resulting-in-injury-or-death-or-property-damage
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-489043-withholding-of-grades-diploma-or-transcripts-by-district-to-which-pupil-has-transferred
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-489043-withholding-of-grades-diploma-or-transcripts-by-district-to-which-pupil-has-transferred
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-48905-action-by-district-requested-by-employee-against-pupil-or-parent-for-injury-or-damage
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-48905-action-by-district-requested-by-employee-against-pupil-or-parent-for-injury-or-damage
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-48906-release-of-minor-pupil-to-peace-officer-for-purpose-of-removing-minor-from-school-premises
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-48906-release-of-minor-pupil-to-peace-officer-for-purpose-of-removing-minor-from-school-premises
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-48907-freedom-of-speech-and-press
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-48908-duty-of-pupils
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-48909-notice-to-superintendent-of-district-concerning-commission-of-certain-offenses-by-pupil
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-48909-notice-to-superintendent-of-district-concerning-commission-of-certain-offenses-by-pupil
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-48910-suspension-of-pupil-from-class-by-teacher
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-48911-suspension-of-pupil-by-principal-principals-designee-or-superintendent-of-district
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-48911-suspension-of-pupil-by-principal-principals-designee-or-superintendent-of-district
https://casetext.com/statute/california-codes/california-education-code/title-2-elementary-and-secondary-education/division-4-instruction-and-services/part-27-pupils/chapter-6-pupil-rights-and-responsibilities/article-1-suspension-or-expulsion/section-489111-assignment-of-pupil-to-supervised-suspended-classroom


​Section 48911.2 Pupils suspended during prior school year exceed 30 percent of
school's enrollment

​Section 48911.5 ​Duties and responsibilities of site principal of contracting school
providing services to individuals with exceptional needs

​Section 48912 ​Closed sessions by governing board when considering suspension or
disciplinary action

​Section 48912.5 ​Suspension of pupil enrolled in continuation school or class
​Section 48913 ​Completion of assignments or tests missed during suspension
​Section 48913.5 ​Homework assignments provided to suspended pupils
​Section 48914 ​Meeting with parent or guardian of suspended pupil
​Section 48915 ​Enumeration of acts for which expulsion may be recommended
​Section 48915.01 ​Referral of pupil to program of study at community day school
​Section 48915.1 ​Hearing when pupil expelled by another district requests enrollment

in school maintained by district
​Section 48915.2 ​Enrollment of pupil expelled from school in another school or district
​Section 48915.5 ​Suspension or expulsion of individual with exceptional needs
​Section 48916 ​Readmission of expelled pupil
​Section 48916.1 ​Educational program provided expelled pupil for period of expulsion
​Section 48916.5 ​Enrollment in county-supported drug rehabilitation program
​Section 48917 ​Suspension of enforcement of expulsion order and assignment to

rehabilitation program
​Section 48918 ​Procedures for expulsion of pupils
​Section 48918.1 ​Notice of recommendation of expulsion when pupil foster child
​Section 48918.5 Expulsion hearing procedures when expulsion for allegations

pursuant to section 48900(n)
​Section 48918.6 ​Immunity provided pupil witness
​Section 48919 ​Appeal to county board when pupil expelled from school
​Section 48919.5 Hearings in class 1 or 2 counties heard by hearing officer or impartial

administrative panel
​Section 48920 Appeal hearing heard in closed session unless public hearing

requested by pupil
​Section 48921 ​Appeal hearing determined upon the record of hearing before

governing board
​Section 48922 ​Review by county board limited
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ourse overview:

The Psychology and Health of Children provides an opportunity to learn about communication, reasoning and the importance of
community. This course provides a student with a well-rounded, theoretical and practical foundation of the health and psychology of
children, from pre-conception through adolescence. This class is a great opportunity for students to explore the possibility of an
occupation working with children, and for their future as parents.

ourse content:

Health and Human Development

1. Students will learn how human development changes over time yet stays the same as they grow older.

2. Students will understand the three domains of development: biosocial (body), cognitive (mind) and psychosocial (spirit) and
how this relates to a person's overall health.

3. Students will be able to define the three contexts of development: historical, cultural and socioeconomic.

4. Students will understand the study of human development as a science.

5. Students will be able to apply the scientific method, by formulating a research question, developing and testing a hypothesis
and drawing conclusions.

 

 Unit Assignment(s):

1. Completion of a self-assessment assignment. In this assignment students will explore continuity in their life and answer
the question, "What Makes You, You?". This can include life changes, strengths, weaknesses, and influences throughout
their lifespan.

2. Students will explore a case study by reading Dibs in Search of Self. Students will further their own understanding by
answering reflection questions related to the case study.

 

Environmental Factors in Development

1. Students will understand the basic facts about genes and how they are the foundation of all growth; what they are, where they
are located, how they work and when they interact with the environment.

2. Students will learn how prospective parents seek to predict which physical and psychological traits their children will inherit.

3. Students will learn how human development begins very simply as one cell and begins to grow into trillions of cells, containing
all the genetic information that an organism possesses.
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4. Students will understand that each human usually has 46 chromosomes arranged in 23 distinct pairs; one member of each pair
inherited from mother, one from father, with the 23rd pair determining the individual’s gender.

5. Students will learn about alternate means of conception (i.e. ART, IVF) and their possible complications.

6. Students will learn about environmental influences on emotional conditions, including inherited abnormalities.

 Unit Assignment(s):

1. Students will practice Punnet Squares to show different combinations of genetic traits passed down from parents. 

2. Students will complete a Create-A-Kid Activity where they will flip a coin to determine domnate and recessive traits.
They will draw their child and express their option on the outcome. 

3. Students will create a Disorder Brochure that includes the definition, symptoms, what/who is affected, prevalence,
treatments, prognosis and other facts about the disorder. 

Mental and Emotional Health

In this unit, students will learn in-depth information about mental and emotional help that includes:

• Managing stress and developing healthy coping mechanisms
• Evaluating self-esteem and learning enhancement strategies
• Understanding and managing emotions including dealing with anger, guilt, and grief
• Understanding mental health disorders including depression, anxiety, and bipolar
• Recognizing bullying and importance of intervention and reporting
• Technology, social media, and online safety strategies
• Suicidal risk factors and strategies to prevent suicide
• Signs, symptoms, health risks, and treatment of disorders
• Identifying community resources for help as well as self-help strategies

 Unit Assignment(s):

1. Students will collaborate in small groups to analyze case studies to identify suicide warning signs and develop prevention
strategies. Students will brainstorm and evaluate intervention strategies.

2. Each student will write to a hypothetical friend they are concerned about. The letter will highlight what warning signs
they have observed and suggest possible next steps and resources they can turn to. 

First Aid and CPR
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Students will complete the ProTrainings CPR/First Aid certification on-line course. Students must complete the course
curriculum and pass the final exam to receive their certification cards. In addition to the on-line certification course
students will also learn the following: 

• First steps in an emergency, and universal precautions
• First aid for cuts, burns, and other common injuries
• CPR and instruction, use, and importance of AEDs

 Unit Assignment(s):

1. Students must participate in and pass the ProTrainings CPR/First Aid course to become CPR Certified.
2. Students create an evacuation plan with their family and identify where safety items are located in their home (fire

extinguishers, first aid supplies, fire alarms, etc.)
3. Students will learn how to fill out an accident report based on common childhood injuries.

Reproduction and Biosocial Development Through Adolescence

In this unit of study, students will gain in-depth knowledge on the following topics:

• Understanding the male and female reproductive systems including diagrams
• Common reproductive problems and self-exams (breast and testicular)
• Time line of conception and fetal development
• Benefits of abstinence and abstinence strategies including refusal skills
• Contraceptive options and effectiveness: hormonal, barrier, behavioral

• Descriptions, transmission, symptoms, health risks, prevention, and treatment of STIs including HIV

• Identifying school and community resources related to reproductive health and STIs

 Unit Assignment(s):

1. Students will complete an independent online research assignment that requires them to look up detailed information
about STIs, contraception, and community resources available to them within a 10 mile radius.

2. In groups of 3-4 students, they will be given a list of common myths and stereotypes on family life topics and they will
discuss why each statement is not true and what the actual facts and statistics are (they can conduct research). (Example:
Most high school students have sex before they graduate - a myth popular in media marketed to teens. Statistically it is not
true.)

Healthy Relationships and Communication
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1. Life planning: exploring relationships, marriage, marriage, and family.

2. Identifying healthy and unhealthy behaviors in relationships.

3. Effective communication skills. 

4. Signs of an abusive relationship and identifying various types of abuse in relationships (verbal, physical, emotional, and
manipulation). 

 Unit Assignment(s):

1. Students will identify the qualities their ideal dating partner would have, firm deal breakers (drug use, lack of common
values, etc.), and create a time line that includes their future goals and when a serious relationship (or marriage) would fit
in. Then they will create some type of visual aide (such as a poster) to present in small groups of 4-6 students.

2. Students will practice effective communication and refusal skills in front of the class with a partner and scenarios written
by their peers. Students should demonstrate the use of I-statements, show confidence in their body and speech, and be
able to give realistic responses to the pressure imposed by their peer in each scenario.

Theories of Development

1. Students will learn how people develop into the persons they ultimately become.

2. Students will understand how developmental theory provides a coherent framework for studying and explaining development.

3. Students will study and compare development as a science through other methods, research, experiment, survey and case study.

4. Students will learn about and be able to differentiate between various theories; grand (psychoanalytic, behaviorism, cognitive)
and emergent (sociocultural, epigenetic).

5. Students will study and analyze various theorists and their ideas, Freud, Erikson, Pavlov, Harlow, Watson, Vygotsky and Piaget.

6. Students will understand and review the comparisons and controversies surrounding various theories, nature vs. nurture,
continuity vs. discontinuity and normal difference vs. harmful deficit.

 Unit Assignment(s):

1. Students will complete a project exploring Erik Erickson's Theory of Development by comparing the two conflicts within
each stage through interpretive drawings.

2. With a partner, students will explore one of Piaget's 4 Stages of Development, creating an activity to present to the
class. 

Areas of Development from Prenatal Through Adolescence
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1. Students will focus on the biological transformation from a single-cell zygote to a fully formed baby.

2. Students will understand how certain factors will better prepare some for a long and happy life; mother-to-be’s health habits
and activities, the community’s laws and practices and the culture’s customs regarding birth.

3. Students will learn about how life occurs from beginning to end by dividing the process into 3 main periods: germinal (first 2
weeks), embryonic (3rd – 8th week) and the fetal period (9th week until birth).

4. Students will learn about the many toxins, illnesses and experiences that can harm a developing person, in the months before
birth, and how to determine risk, based on time and amount of exposure.

5. Students will understand the effects of low birthweight on a newborn, including the effects of malnutrition and poverty.

6. Students will learn about a newborn’s first minutes, possible birth complications and bonding after birth.

7. Students will observe preschool age children's abilities through fine and gross motor skills.

8. Students will practice reading to preschool children, providing a story with a moral to check for understanding.

 Unit Assignment(s):

1.  Guest speakers related to content.

2. Observations of children's abilities - possible preschool to apply knowledge learned throughout course.

3. Students will write a children's story with a moral.
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acher
earson@smjuhsd.org
59252567 ext. 3115

©2023 Regents of
the University of

California
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A-G Courses Manager

Marimba Band 3 A/B
Santa Maria Joint Union High School District

 Pending UC
review

Submitted: Feb 28, 2024

Decision: Pending

asic Course Information

hool(s) Offering This Course:

Ernest Righetti High School (053303) Classroom Based Marimba Band 3A

Marimba Band 3B

School Name Course Learning Environment Transcript Code(s) Local Course Code(s)

Title: Marimba Band 3 A/B

Length of course: Full Year

Subject area: Visual & Performing Arts (F) / Music

UC honors designation? No

Prerequisites: None

Co-requisites: None

Integrated (Academics /
CTE)?

No

Grade levels: 11th, 12th

ourse Description
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ourse overview:

 

Marimba Band 3 is a yearlong, performing music ensemble class. Traditional and contemporary music from Latin America with
an emphasis on Mexican music genres will be explored. Students study the historical background of the music genres, develop
playing and singing skills and performance skills, apply musical arranging skills, learn production elements and
business/managerial skills, and develop a professional career plan. It also provides instruction on the aesthetic, cultural and
historical dimensions of Latin American music. Each year a specific repertoire of songs from various musical genres of Mexico
and Latin America are taught in preparation for public performances both on and off campus. This class allows students from
all backgrounds to experience and understand music as a component of Mexican/Latino culture. The central purpose of this
class is to prepare a quality performing arts group to present for local schools, civic organizations, and community events,
exposing our audiences to the rich and vibrant world of traditional and contemporary Latin American music, thereby fostering
the appreciation and pride in Latino/Mexican tradition and culture.

 

ourse content:

Music Repertoire and Performance Technique & Stage Presence

A central purpose of this class is to prepare a quality performing arts group to present for local schools, civic organizations,
and community events, exposing our audiences to the rich and vibrant world of traditional and contemporary Latin
American and Mexican music, thereby fostering the appreciation and pride in Latino tradition and culture. This class often
does 25-40 performances a year both on and off campus including two big shows, one in winter and the other in spring, in
which professional lighting and sound are employed.

 

As each year’s performing group’s repertoire is prepared for performance, students develop technical accuracy, tone
quality, and articulation in vocal and instrumental performance, and learn to identify and apply basic music principles such
as rhythm, meter, tempo, and timbre. Students have the opportunity to learn works from several composers and are
charged with performing these compositions communicating the original intent of the work while employing personal
artistic intent and interpretation. Students are also given the opportunity to transcribe music, transpose music, arrange
music for voice and acoustic as well as digital instruments, and improvise solos over given chord progressions.

 

Each year students learn 6-10 suites (two to four songs each) from a variety of Latin American and Mexican music genres.
Students are expected to learn all selections to a high degree of proficiency including notes, chords, rhythm, style, etc.

 

Frequent choices include, but are not limited to música ranchera, polca ranchera, mariachi, cumbia, tropical, chachachá,
mambo, balada, bolero, corrido, and rock en español. Students also work on developing stage presence through consistent
desired facial expression (e.g. smiling, eye contact), poise, posture, and costume/hair appearance.
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Assignments:

• Music Quizzes

• Performances (School, Civic Organizations, Community Events)

• Critique of our “Fiesta Mexicana” and “Big Show” Performances

Written 2-3 page essay using modified Feldman Model for Art Criticism

• Critique of other Marimba Band/Mariachi Performance

Written 1-2 page essays utilizing appropriate vocabulary & terms

• Response to Critique of “Me”

 

Students will be evaluated using rubrics on the degree to which they meet expectations for (1) learning the repertoire of
music including stenotes/chords, rhythm, style, etc., (2) demonstrating good stage presence through consistent desired
facial expression (e.g. smiling, eye-contact), posture, and costume/hair appearance, (3) attending performances, practices,
and rehearsals as well as being responsible for costumes and group property.

 

 

Common Core Academic Standards

CCSS.ELA-Literacy.L.11-12.6

CCSS.ELA-Literacy.RST.11-12.4, 11-12.5, 11-12.6

California State Academic Content Standards for Visual and Performing Arts, Music

Artistic Perception – 1.1, 1.2, 1.3, 1.4, 1.6

Creative Expression – 2.1, 2.2, 2.3, 2.4, 2.6, 2.7, 2.8, 2.9

Aesthetic Valuing – 4.1, 4.2, 4.3, 4.4

CTE Arts, Media & Entertainment Knowledge and Performance Anchor Standards

Problem Solving and Critical Thinking – 5.1, 5.2

Health and Safety – 6.2, 6.3, 6.4, 6.5, 6.6

Responsibility and Flexibility – 7.1, 7.2, 7.3, 7.4, 7.5, 7.6, 7.7

Ethics and Legal Responsibilities – 8.3, 8.4, 8.5, 8.6

Leadership and Teamwork – 9.1, 9.2, 9.3, 9.4, 9.5, 9.6, 9.7

Technical Knowledge and Skills – 10.1, 10.2, 10.3, 10.4

Demonstration and Application – 11.1, 11.2

CTE Performing Arts: Dance/ Choreography Pathway Standards

Artistic Response – B2.0, B2.1, B2.2, B2.3, B2.4, B2.5, B2.7

Application of Artistic Skills – B5.0, B5.1, B5.2, B5.4, B5.5, B5.6, B5.7
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Aesthetic Values – B8.1, B8.2, B8.3, B8.4

 

 

 

 Unit Assignment(s):

Each semester will have a culminating performance at the district performing arts auditorium. It is a large production
including professional live sound engineering and lighting. Over a dozen songs from the band's repertoire will be
presented. Students will work in small groups and full-class rehearsals to prepare for this big event. Students will work
collaboratively to create the musical arrangements. Costumes representing each of the musical genres will be worn to add
to the performance and convey the social and cultural aspects of the music. Students will be graded on their ability to learn
the repertoire to a proficient level. Students will also write a critique of performance: a 2-3 page essay using modified
Feldman Model for Art Criticism.

 

 

Historical/Cultural Understanding

 

Students learn about and discuss how culture, ethnicity, identity, migration, and media influences have played a role in the
development of the contemporary music practices in Latin America. Students explore how each music genre both reflects
and influences gender roles, cultural identity, and a variety of social concerns that transcend borders.

 

 

Common Core Academic Standards

CCSS.ELA-Literacy.L.11-12.1, 11-12.2, 11-12.3, 11-12. 4, 11-12.6

CCSS.ELA-Literacy.RI.11-12.1, 11-12.2, 11-12.3, 11-12. 4, 11-12.6

CCSS.ELA-Literacy.RH.11-12.2, 11-12.3, 11-12.4, 11-12.7, 11-12.9

CCSS.ELA-Literacy.RST.11-12.2, 11-12.3, 11-12.4, 11-12.6, 11-12.7, 11-12.9, 11-12.10

CCSS.ELA-Literacy.WHST.11-12.1, 11-12.2, 11-12.4, 11-12.7, 11-12.9

CDE History-Social Science – 7.7, 7.11, 8.5, 8.8, 8.12.7, 10.4, 10.6.4, 10.10, 10.11, 11.3, 11.5.5,

11.5.6, 11.8.2, 11.8.8, 11.11

California State Academic Content Standards for Visual and Performing Arts, Music

Historical & Cultural Context – 3.1, 3.2, 3.3, 3.4

Aesthetic Valuing – 4.4
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CTE Arts, Media & Entertainment Knowledge and Performance Anchor Standards

Technology – 4.1, 4.3, 4.5

CTE Performing Arts: Dance/ Choreography Pathway Standards

Historical and Cultural Perspective – B7.3

 

 

 Unit Assignment(s):

 

Historical perspectives and cultural context of Mexican & Latin-American music are focused on in a variety of readings and
discussions on topics such as:

• The History of Mariachi Music and Culture

• The Modern Mariachi

• The Value of Tradition

• Women in Mariachi

• Mariachi as a Product and a Profession

• Aesthetic Principles in Mariachi Performance

• The Role and Function of Music in Radio, Television, and Advertising

 

In addition, the following assignments challenge students to demonstrate their understanding of the historical and cultural
context of Mexican & Latin-American music.

 

•Historical & Cultural Quizzes/Tests

Students are tested on historical and cultural components from readings, discussions, and lectures on each of the
music genres studied.

•Reflection of How This Affects “My” Performance

Students write a reflection of how new historical and cultural learnings affect their interpretation of the music and
their performance.

 

 

Professional/Career Development
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Students learn production elements including staging, lighting, and sound and business/managerial skills. Guest speakers
in the professional music field are brought in. Students complete a career plan in the arts field. Students develop their
professional skills and demonstrate proficiency in an artistic career pathway through the following projects:

• Virtual Job Shadow Career Exploration

• Professional Career Plan Project

• Audition/Performance Portfolio

 

 Unit Assignment(s):

 

Professional Career Plan Project

 

Students research and create a presentation on a career in the arts. Students identify long- and short-term objectives and
break them down further into actionable tasks. Students present their career interest and goals in an oral presentation
utilizing visual aids.

 

ourse Materials

Textbooks

Music in Mexico: Experiencing Music, Expressing
Culture

Alejandro L.
Madrid

Oxford University
Press

2012 [ empty
]

No

Mariachi Music in America: Experiencing Music,
xpressing Culture

Daniel Sheehy Oxford University
Press

2006 [ empty
]

No

Title Author Publisher Edition Website Primary

Additional Information
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ourse Author:

cardo Gabaldon
ther Contact
abaldon@smjuhsd.org
55889049 ext.

©2023 Regents of
the University of

California
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A-G Courses Manager

CTE Drawing A/B
Ernest Righetti High School (053303)

Submitted: Feb 14, 2024

Decision: Mar 7, 2024

ubmission Feedback

PPROVED

asic Course Information

hool(s) Offering This Course:

Ernest Righetti High School (053303) Classroom Based CTE DRAW 12345

School Name Course Learning Environment Transcript Code(s) Local Course Code(s)

Title: CTE Drawing A/B

Length of course: Full Year

Subject area: Visual & Performing Arts (F) / Visual Arts

UC honors designation? No

Prerequisites: CTE Intro to Art (Recommended)

Co-requisites: None

Integrated (Academics /
CTE)?

No

Grade levels: 10th, 11th, 12th
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ourse Description

ourse overview:

After the successful completion of CTE Intro to Art, students will continue learning more about the drawing process to
further learn technique, successful usage of a variety of medium which will enhance individual creativity while continuing
to develop and refine individual skills.

 

Students will learn how to produce drawings that will rely heavily upon sight and object drawing as well as creating work
based upon imagination.

 

Emphasis will continue to refine style and methods of drawing as well as creating work in abstract form such as cubism and
surrealism.
 
Students will explore drawing as a means of communication and visual thinking. This course will promote an understanding
and appreciation of the work of master artists, and the influence of culture on art. The course will enable students to
understand and appreciate diverse forms of artistic expression and, where appropriate, exhibit skills of visual analysis and
critical perception in written, oral, and individual work. Students will utilize all current technology to access information
pertaining to all areas within the course.

ourse content:

Learning to see with the Right Brain

This Unit uses various assignments, Negative space studies, perspective draings, Barque plates, and study of fors with a
single light source,  to help the artists experience the difference in the way the right brain sees images. The purpose is to 
improve the ability to render a 3D object on a 2D Surface (paper or canvas.) Students will look for the angles, slopes, shapes
of the different value tones, to reproduce the lines, shapes, etc.

 Unit Assignment(s):

1. Negative Space Excercise.
1. Implementation: Look at examples. Set up each members’ project. Talk about the definitions of positivve and

negative apace.  Look for the angles, slopes, shapes. Reproduce the lines, shapes, etc.
2. Introduce the Rubric.
3. Evaluate the projects to give any with a partner, or in a small group for suggestions/improvement. Complete

the suggestions/time to work on the final product.
4. Self-evaluate the final product using the rubric.

Stipple Project in Ink
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This Unit uses a few foundational strategies/techniques to further develop a students artist's rendering skills. Students will
utilize a grid expansion strategy to enlarge their creative subject mater, while keeping the proportions in realistic
perspective.  Then the ink technique will be used to furthrer excercise the right brain sight, to differentioate and render
render a person, animal, or object on a 2D Surface (paper or canvas.) Students will look for the angles, slopes, shapes of the
different value tones, to reproduce the lines, shapes, etc.

 Unit Assignment(s):

1. Students chose an Image to grid expand.
1. Black and white
2. Prefeable the students OWN picture/image.
3. Print picture
4. Identify areas of different values fron white to black.

2. Students create a spectrum of 5 – 9 value variations and stipple a sample range.
1. For example, white, light, medium, dark black.

1. Determine how many dots per area creates each value.
3. Graid expand picture with value areas onto paper.
4. Stipple
5. Introduce the Rubric.
6. Evaluate the projects to give any with a partner, or in a small group for suggestions/improvement. Complete the

suggestions/time to work on the piece.
7. Self-evaluate the final product using the rubric.

Study of the Human Form

Students will use their developed prior obsivational and right-brain sight skill sets to familiarize themsels with rendering
the human form, to capture corect proprtions, resemblance, but also  gesture and movement.

 Unit Assignment(s):

1. Students will explore the ratios of the human body by sketching a partner.
1. Using the unit of a “head,” students will measure their partner’s hieght, width, and legnth of arms, legs,

shoulders, waist etc.
2. Using these measurements, students will sketch out their partner in proprtion.

2. Students will do a series of quick sketches to capture gestures and body placement/movement.
1. using both fast, quick scethses and longer studies.

Explore Oil Pastels
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Students will explore the medium of oil pastels to creat a unique work of art. The fous will concentrate on the elements of
design of shape, color, space and texture, while exploring the princilples of design; including emphasis, meaning, balance,
unity, heirarchy and variety.

 Unit Assignment(s):

See the prompts:
1.   If you had one day left to live and had unlimited funds, what would you do and where would you

go? Explain in detail.

2.   Write down a quote that’s meaningful to you. Explain how it connects to your life. 

3.   What does your ideal world look like? Describe it in detail.

-----------------------------

1.   Si te quedara un día de vida, ¿qué harías y a dónde irías? Explicar detalladamente
2.   Escriba una cita que sea significativa para usted. Explica cómo se conecta a tu vida
3.   ¿Cómo es tu mundo ideal? Descríbelo en detalle.

1. BRAINSTORM.
Spider graph, if it helps you start, then 

Journal to create a well written paragraph. 

2. SKETCH.
Use your journal response practice drawing at least 3 small sketches with minor
details.

 

Remember to use the PRINCIPLES OF DESIGN.

The goal is to create a BALANCED COMPOSITIONS.

Your designs should be meaningful and should represent one of the questions.

Explore Chalk Pastels
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Students will explore the medium of chapk pastels to creat a unique work of art. The fous will concentrate on the elements
of design of shape, color, space and texture, while exploring the princilples of design; including emphasis, meaning,
balance, unity, heirarchy and variety. They will combine their creative art piece with a large scale use of grid expansion

technique to ultimately create a temporary chalk work on an outside concrete surface in the Italian artistic tradition of I
Madonnari, or "street painter."

 Unit Assignment(s):

1. Students will Choose or create inspiration picture (refeable the students OWN picture/image) to grid expand.
1. Print picture

2. Grid expand picture with colors/value areas onto paper: 6" x 6" to practice for the final largescale art.
3. Grid expand picture with colors/value areas onto large concrete outside space 6 feet x 6 feet.

ourse Materials

Textbooks

Aspire 200 Projects to Strengthen Your Art Skills Valerie Colston Barron's2008 2008 [ empty ] No

Understanding Art Lois Fichner-Rathus Wadsworth/Thomson 2016 [ empty ] Yes

Aspire 200 Projects to Strengthen Your Art Skills Valerie Colston Barron's2008 2008 [ empty ] Yes

Title Author Publisher Edition Website Primary

Additional Information

ourse Author:

elissa Johnson
acher

ejohnson@smjuhsd.org
52683066 ext.
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REGULAR MEETING OF THE 
SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT 

BOARD OF EDUCATION 

A regular meeting of the Santa Maria Joint Union High School District Board of Education 
was held at the Support Services Center on March 12, 2024 with a closed session sched-
uled at 5:15 p.m. and an open session immediately following.  

Members present: Perez, Aguilar, Baskett, Hernandez, Garvin 

OPEN SESSION   

Call to Order 

Ms. Perez called the meeting to order at 5:15 p.m. 

CLOSED SESSION PUBLIC COMMENTS 

No public comment was submitted. 

The meeting was adjourned to a closed session. 

RECONVENE IN OPEN SESSION/ANNOUNCE CLOSED SESSION ACTIONS 

Ms. Perez called the meeting to order at 6:33 p.m. Ms. Hernandez led the Flag Salute. 

Mr. Garcia announced the closed session actions. The Board unanimously approved Per-
sonnel Actions for Certificated and Classified staff along with Student Matters as presented.  

REPORTS 

Student Reports 

Paul Aguilar-Alcazar/DHS: He is looking forward to the Superintendent Student Advisory 
meeting. Seventy Delta students have graduated during the third term while new fourth term 
students just attended an orientation. Delta was recognized as a Model Continuation High 
School. The Robotics Team has qualified to participate in the World Championships. Rescue 
Mission will be hosting a giveaway of hygiene products, blankets, and warm clothes to all 
students on March 28th. Element Church will be hosting an egg hunt for all students.     

Teya Nastaskin/ERHS: Warrior Welcome will be held March 21st. An important event, “Every 
15 Minutes,” will be held later this month. The Agriculture Department is busy with field trips, 
meetings, and competitions. The Counseling and Guidance team has also hosted many 
events such as Higher Ed Week, Warrior Parent Academy, and Cash for College events. 
The VPA Department is performing Mamma Mia and the Ballet Folklorico and Marimba Band 
are holding their annual Big Show. ASB had their Spring Blood Drive and recently honored 
teachers by gifting them mugs.  

DRAFT
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Jasmin Rodriguez/SMHS: She thanked the Kiwanis Club for their generous donation from 
Mountain Air of San Luis Obispo to the Alpine Club. Students from the Close Up Washington 
Club just arrived back from a great trip to Washinton D.C. The Spanish Honors Society joined 
Righetti High at the Latinos Unidos Conference last Saturday. FFA members received free 
FFA jackets, and a few others will be traveling to Sacramento for the state conference. The 
SMHS Band performed at a Vandenberg Space Force Base event. Fifty-one juniors visited 
seven universities to explore their options and ASB spoke to Fesler Junior High students 
about their Leadership class.  
 
Camila Uribe-Quezada/PVHS: Committees have held fundraisers to raise money for their 
grade and classes. Prom planning is in the works with ticket sales beginning March 18th. 
National FFA week came along with many fun activities. Congratulations to Mr. Carrillo, 
PVHS counselor, for being nominated as a 2024 Star Counselor Finalist. Winter Formal was 
a success with the amazing decorations and layout. ASB has been planning the Panther 
Olympics and is excited to announce they received the Outstanding Leadership Award 
(OLPA) at the CASL State Conference.  
 
Superintendent’s Report 
 
Mr. Garcia shared the unfortunate news of a student’s passing and offered his condolences 
to the family on behalf of his Executive Cabinet and the Board. Righetti High School com-
pleted their one-day mid-term WASC visit. Delta was recently named a Model Continuation 
High School. In addition, their Robotics team will be competing in the World Championships 
soon. Migrant students from all three comprehensive high schools had an outstanding per-
formance at the Regional Migrant Speech and Debate competition. A few of these students 
will be moving on to the state tournament in May. The PIQE Program recently graduated 
over 100 parents in Mixteco and Spanish classes that helped them develop skills and tech-
niques to address their children’s educational needs. Mr. Garcia attended the Mixteco Parent 
Advisory meeting which had a great parent turnout. Other informational parent meetings in-
cluded hosts such as Special Education Department, the LCAP Parent Advisory Committee, 
and United We Lead Foundation. The District continues with the Curriculum Alignment pro-
ject in English Language Arts and Math in preparation for next year. 
 
Board Member Reports 
 
Ms. Perez: She attended several Superintendent Student Advisory meetings and enjoyed 
hearing the feedback they provide. Pioneer Valley had an exciting college event that allowed 
students to speak to college representatives. She spoke to Salud Carbajal regarding the 
current FAFSA application submission issues.  
 
Mr. Aguilar: He attended the recent LCAP Parent Advisory meeting. It was great to see many 
parents exchanging ideas with staff. He is looking forward to attending his first Superinten-
dent Student Advisory meeting and hearing from the students.   
 
Mr. Baskett: He is excited to see the Robotics team presentation tonight as he spent time in 
the Army assisting in the building of robots for battlefield exercises.  
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Ms. Hernandez: She commended all the parents who have participated in the variety of par-
ent engagement opportunities and is looking forward to the robotics presentation.  
 
Dr. Garvin: He would like to see a robotics collaboration between Santa Maria Bonita and 
the high school district. He is pleased to hear about Delta’s designation as a Model Contin-
uation High School and will be attending the SBCSBA dinner on April 24th and Righetti’s 
Mamma Mia production.  
   
REPORTS FROM EMPLOYEE ORGANIZATIONS 
 
No reports were submitted.  
  
OPEN SESSION PUBLIC COMMENTS 
 

Name Topic 

Juan Fonseca  LCAP meeting location concerns/Employee appreciation 

Maria Reyes Employee appreciation 

Inmelda Michel Employee appreciation 

Dr. Scott Fina  Lack of theatre & drama at SMHS 

Alma Flores Lack of theatre & drama at SMHS 

Amaris Taylor Lack of theatre & drama at SMHS 

Ernest Diaz Lack of theatre & drama at SMHS 

Gale McNeeley Lack of theatre & drama at SMHS 
 

 
Ms. Perez expressed interest in having a future board discussion regarding theatre and 
drama at Santa Maria High School.  
 
PRESENTATIONS 
  
Student Showcase: Delta High School Robotics Team 
 
Resource Person: Dr. Krista Herrera, Assistant Superintendent of Curriculum & Instruction; 
Nate Maas, Principal; Jeff Cooper, Teacher & Advisor 
 
Delta High School’s Robotics Team displayed their robots, shared their experiences and 
accomplishments, and described the community outreach since joining the team.  
   
Curriculum Alignment Project Update with Orenda  
 
Resource Person: Dr. Krista Herrera, Assistant Superintendent of Curriculum & Instruction; 
Robyn Avelar La Salle, Founder & President of Orenda Education; Genny Sosa, Vice-Pres-
ident of Education Partnerships; Sarah Mott Gonzalez, Vice-President of College Readiness 
 
Ms. Sarah Mott Gonzalez presented an update on the curriculum alignment process. Based 
on the equity study that was completed in 2022-23, there were three recommendations when 
Orenda looked at the systems in the District: 
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1. What’s the floor? 
2. What is the purpose of school and who is entitled to receive the Premium Education? 
3. Team Santa Maria – Communication, Clarity, and Coherence 

 
District staff and the Orenda team have started working on the first two recommendations. 
Sarah shared the current work completed and in progress for these two and explained the 
planned work for next school year.  
   
ITEMS SCHEDULED FOR ACTION 
    
GENERAL 
 
Approval of Classified Bargaining Unit Tentative Agreement on Work Calendars for 
2024/25 – Appendix C 
 
Resource Person:  Kevin Platt, Assistant Superintendent of Human Resources; Joni McDon-
ald, Director of Classified Human Resources 
 
The District and the California School Employees Association (CSEA) have reached a ten-
tative agreement on work calendars for 2024/25. The Tentative Agreement dated February 
22, 2024, will take effect upon approval by both parties (see Appendix C). 
 
A motion was made by Dr. Garvin and seconded by Mr. Baskett to approve the work calen-
dars for 2024/25 with CSEA pursuant to the tentative agreement dated February 22, 2024, 
and pending ratification by CSEA as presented in Appendix C. The motion passed with a roll 
call vote 5-0. 
 
Roll Call Vote: 
   

Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 
Dr. Garvin 
 

 

Yes  
Yes 
Yes 
Yes 
Yes 

Approval of Tentative Agreement for Classified Bargaining Unit regarding the negoti-
ation of a range increase for positions in Food Service – Appendix D 
     
Resource Person:  Kevin Platt, Assistant Superintendent of Human Resources; Joni McDon-
ald, Director of Classified Human Resources 
   
The District and the California School Employees Association (CSEA) have reached a ten-
tative agreement regarding the negotiation of a range increase for positions in Food Service.  
 
The Tentative Agreement dated February 22, 2024, will take effect upon approval by both 
parties (see Appendix D). 
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A motion was made by Dr. Garvin and seconded by Mr. Baskett to approve the Agreement 
with the Classified Bargaining Unit as presented. The motion passed with a roll call vote 5-
0. 
 
Roll Call Vote: 
   

Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 
Dr. Garvin 
 

 

Yes  
Yes 
Yes 
Yes 
Yes  

Reopener Proposals for Negotiations with CSEA 2024-2025. INFORMATION ONLY - 
Appendix E 
     
Resource Person:  Kevin Platt, Assistant Superintendent of Human Resources; Joni McDon-
ald, Director of Classified Human Resources 
 

The Contract with California School Employees Association, Chapter 455, allows the parties 
to reopen articles for negotiation. In order to commence negotiations with CSEA and to fulfill 
conditions of the EERA or Rodda Act, the Board needs to acknowledge receipt of the pro-
posal from CSEA and present the District proposal for an initial reading. This presentation 
fulfills the public notice requirements of the Educational Employment Relations Act (EERA 
or “Rodda Act”) at Government Code Section 3547. A public hearing will be held at the April 
Board meeting. A copy of the proposals was attached as Appendix E. 
 
The proposal from CSEA includes: 
 

• Article 3, Pay and Allowances 

• Article 4, Health and Welfare Benefits 

• Article 8, Leaves of Absence 
 
The proposal from the District includes: 
 

• Article 3, Pay and Allowances 

• Article 4, Health and Welfare Benefits 

• Article 10, Transfers 
 

NO ACTION REQUIRED. 
   
INSTRUCTION 
 
Approval of CDE Specific Waiver for Non-Public School Placement  
    
Resource Person:  Dr. Krista Herrera, Assistant Superintendent of Curriculum & Instruction; 
Frances Evans, Director of Special Education 
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District Administration is seeking Board approval to request a Specific Waiver from the CDE 
State Board of Education to waive California Education Code Section 56366(d), the require-
ment for state certification, to allow the use of federal and state special education funds for 
the placement of district resident student into an uncertified nonpublic school for students 
with disabilities. The nonpublic school placement is specific to Judge Rotenberg Center, a 
Non-Public Placement (NPS)/Residential Therapeutic Center (RC) located in Canton, Mas-
sachusetts or Shrub Oak International School, also a Non-Public Placement (NPS)/Residen-
tial Therapeutic Center (RC), located in Mohegan Lake, New York.  
 
A motion was made by Dr. Garvin and seconded by Mr. Baskett to approve the waiver re-
quest as presented. The motion passed with a roll call vote 5-0. 
 
Roll Call Vote: 
   

Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 
Dr. Garvin 
 

 

Yes  
Yes 
Yes 
Yes 
Yes  

BUSINESS 
    
Public Disclosure of Agreement and Approval of Increase for Food Services Positions 
in the Classified Bargaining Unit - Appendix F 
    
Resource Person:  Yolanda Ortiz, Assistant Superintendent of Business Services 
 
In accordance with AB 1200 reporting requirements, the District must make public disclosure 
of any proposed collective bargaining agreements with their various employee organizations 
as to the effects of the agreement on the District’s financial status.  Administration is propos-
ing a two-range increase for food services positions in the Classified Bargaining Unit. The 
proposed increase is effective April 1, 2024. 
 
The total cost of the recommended increase in 2023-2024 is projected to be $16,727 paid 
with cafeteria funds. Further documentation of the fiscal impacts (as required by AB1200) is 
shown in Appendix F. 
 
A motion was made by Mr. Aguilar and seconded by Ms. Hernandez to approve the AB 1200 
Public Disclosure of the Agreement for the Classified Bargaining Unit effective April 1, 2024. 
The motion passed with a roll call vote 5-0. 
 
Roll Call Vote: 
   

Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 

 

Yes  
Yes 
Yes 
Yes 
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Dr. Garvin Yes  
    
2023-2024 Second Interim Report – Appendix G 
    
Resource Person:  Yolanda Ortiz, Assistant Superintendent of Business Services; Michelle 
Coffin, Director of Fiscal Services 
 
California Education Code requires each school district to file two interim reports detailing 
the financial and budgetary status to the County Office of Education.  The Second Interim 
report shall cover the period of July 1, 2023 through January 31, 2024 and be approved by 
the Board of Education no later than 45 days after the close of this period.   
 
The County Superintendent shall certify in writing that the district can meet its financial obli-
gations for the remainder of the fiscal year, based on current forecasts and assumptions, 
and for the subsequent two fiscal years. 
 
The certification shall be classified as: 
 

1) Positive Certification will be assigned indicating that the district can meet its financial 
obligations for the current and subsequent two years, or 

2) Qualified Certification will be assigned to a school district if it may not meet its financial 
obligations for the current year and the subsequent two years, or 

3) Negative Certification will be assigned to a school district that, based upon current 
projections, will be unable to meet its financial obligations for the remainder of the 
fiscal year or in the subsequent two fiscal years. 

 
The full report is in accordance with the state-adopted Standards and Criteria, is posted on 
the District website at www.smjuhsd.org. 
 
A motion was made by Dr. Garvin and seconded by Ms. Hernandez to adopt a Positive Cer-
tification for the Second Interim report for fiscal year 2023-2024 as shown in Appendix G. 
The motion passed with a roll call vote 5-0. 
 
Roll Call Vote: 
   

Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 
Dr. Garvin 

 

Yes  
Yes 
Yes 
Yes 
Yes  

    

Authorization to Make Budget Revisions – Resolution 10-2023-2024 
    
Resource Person:  Yolanda Ortiz, Assistant Superintendent of Business Services 
   

http://www.smjuhsd.org/
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Income and expenditures have been updated in accordance with revenues, grant awards, 
personnel and other expenditure adjustments.  The working budget, as shown in the Pro-
jected Year Totals column of the 2023-2024 Second Interim Report has been adjusted to 
reflect these changes, is presented as Resolution Number 10-2023-2024. 
 
A motion was made by Ms. Hernandez and seconded by Mr. Aguilar to approve Resolution 
Number 10-2023-2024 authorizing budget revisions as identified in the 2023-2024 Second 
Interim Report. The motion passed with a roll call vote 5-0. 
 
Roll Call Vote: 
   

Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 
Dr. Garvin 
 

 

Yes  
Yes 
Yes 
Yes 
Yes  

Measure H2016 Bond Audit for Year Ended June 30, 2023 
    
Resource Person:  Yolanda Ortiz, Assistant Superintendent of Business Services 
 
In accordance with Proposition 39 Bond Funding Requirements, an independent audit of the 
financial statements of the proceeds and expenditures from the issuance of the Measure 
H2016 Bond was conducted for the year ended June 30, 2023.  The audit was completed by 
the firm of Christy White Accountancy Corporation.  The audit report is hereby presented to 
the Board of Education for review and acceptance.  Copies of the report are on file at the 
District Support Services Center for review by the public.  
 
It was clarified that the balance on this particular bond is committed to existing projects and 
is expected to be spent by June 30th of this year. 
 
A motion was made by Mr. Aguilar and seconded by Ms. Hernandez to review and accept 
the Measure H2016 Bond Financial Statements for the year ended June 30, 2023. The mo-
tion passed with a roll call vote 5-0. 
  
Roll Call Vote: 
   

Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 
Dr. Garvin 
 

 

Yes  
Yes 
Yes 
Yes 
Yes  

Inflationary Increase of Developer Fees: Level I – Appendix H, Resolution 11-2023-
2024 
    
Resource Person:  Yolanda Ortiz, Assistant Superintendent of Business Services 
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Legislation (AB 2926 Sterling, passed in October 1986) authorized public school districts to 
levy fees to assist in mitigating impaction of facilities due to the growth in student populations 
from new construction and expansion of residential properties within district boundaries.  The 
State Allocation Board approved an inflationary increase to the fees at their January 24, 2024 
Board meeting. 
 

Type 
of 

Development 

SAB 
Approved 

Rates 

Previous 
SAB 

Rates Change 

Prior  

District 
Split 

NEW 
District 
Split 

Residential $5.17  $4.79  $0.38  $1.37  $1.48  

Commercial/ 
Industrial $0.84  $0.78  $0.06  $0.22  $0.24  

 
Resolution Number 11-2023-2024 presented as Appendix H authorizes the district to adjust 
the developer fees for residential, commercial, and industrial properties pursuant to Govern-
ment Code Section 65995.  Exhibit A of the resolution is the district’s Developer Fee Justifi-
cation Study, dated February 2024.  Exhibit B of the resolution is a sample of the fee split 
agreement that the district has with four of our feeder elementary districts – Blochman, Gua-
dalupe, Orcutt and Santa Maria-Bonita and the fee split schedule. 
 
A public hearing was required. The public hearing was opened. No public comments were 
submitted. The public hearing was closed.  
 
A motion was made by Dr. Garvin and seconded by Ms. Hernandez to approve Resolution 
Number 11-2023-2024, increasing the School Developer Fees – Level I per State Allocation 
Board approved rates, effective May 13, 2024. The motion passed with a roll call vote 5-0. 
 
Roll Call Vote: 
   

Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 
Dr. Garvin 
 

 

Yes  
Yes 
Yes 
Yes 
Yes  

Approve Bid: Pioneer Valley High School Kitchen Door Enlargement (Project #20-331) 
    
Resource Person:  Yolanda Ortiz, Assistant Superintendent of Business Services 
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The administration opened bids on February 20, 2024, for the Pioneer Valley High School 
Kitchen Door Enlargement (Project #20-331). The bid recap and administrative recommen-
dation follows: 
 

Bidder Base Bid 

 Diani Building Corp. 
Santa Maria, CA 

$29,930.00 

 
One (1) contractor, holding general building contractor “B” or  license, attended the voluntary 
job walk on February 13, 2024. One (1) bid was received by administration. Diani Building 
Corp. was determined to be the apparent low bidder. 
 
A motion was made by Ms. Hernandez and seconded by Mr. Aguilar to approve the Pioneer 
Valley High School Kitchen Door Enlargement (Project #20-331) to the lowest bidder, Diani 
Building Corp., for the bid amount of $29,930.00 to be paid from Fund 01. The motion passed 
with a roll call vote 5-0. 
 
Roll Call Vote: 
   

Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 
Dr. Garvin 
 

 

Yes  
Yes 
Yes 
Yes 
Yes  

Award of Contract: District Wide Edge Switch Refresh, E-Rate (Project # 24-480) 
 
Resource Person:  Yolanda Ortiz, Assistant Superintendent of Business Services 
 
The administration opened Request for Proposals (RFP’s) on March 5, 2024, for the District 
Wide Edge Switch Refresh (Project #24-480).  Participation in the RFP included meeting 
requirements of the Telecommunications Act of 1996, (commonly known as E-Rate), and 
that all proposals must be submitted by approved National Association of State Procurement 
Officials (NASPO), NASPO VALUEPOINT Authorized Resellers.  The resulting proposal re-
cap and administrative recommendation follows: 
 

Bidder Base Bid 

 
ConvergeOne, Inc.                          

Bloomington, Minnesota 
$2,244,010.60 
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GigaKom                                         
San Diego, California 

$3,457,590.60  

 
Two (2) proposals were received and evaluated using the District specified criteria included 
in the RFP documents.  After review and evaluation by administration, ConvergeOne, Inc. 
was determined to have met the Districts contract, service, and cost requirements and was 
deemed lowest bidder. 
 
A motion was made by Dr. Garvin and seconded by Mr. Aguilar to approve the award of the 
District Wide Edge Switch Refresh (Project #24-480) to ConvergeOne, Inc. for the proposed 
amount of $2,244,010.60 to be paid from Fund 01. The motion passed with a roll call vote 5-
0. 
 
Roll Call Vote: 
   

Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 
Dr. Garvin 
 

 

Yes  
Yes 
Yes 
Yes 
Yes  

Award Of Contract: District Wide Wireless Access Point Upgrade, E-Rate (Project # 
24-481) 
    
Resource Person:  Yolanda Ortiz, Assistant Superintendent of Business Services 
 
The administration opened Request for Proposals (RFP’s) on March 5, 2024, for the District 
Wide Wireless Access Point Upgrade (PROJECT #24-481).  Participation in the RFP in-
cluded meeting requirements of the Telecommunications Act of 1996, (commonly known as 
the E-Rate), and that all proposals must be submitted by approved National Association of 
State Procurement Officials (NASPO), NASPO VALUEPOINT Authorized Resellers.  Four 
(4) proposals were received and evaluated using the District specified criteria included in the 
RFP documents.  The resulting proposal recap and administrative recommendation follows:  
 

Bidder Base Bid 

InTCHSolutions                                   
Irvine, California 

$534,813.14 

SEHI Computer Products, Inc.            
San Clemente California 

$719,094.85 

ConvergeOne, Inc.                              
Bloomington, Minnesota 

$979,376.77 
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GigaKom                                             
San Diego, California 

$1,236,517.83 

 
After review and evaluation by administration, ConvergeOne, Inc. was determined to have 
met the District’s contract, service, and cost requirements. ConvergeOne, Inc. earned the 
most points per the rating system, followed by Gigakom. InTCHSolutions and SEHI Com-
puter Products, Inc. offered alternative hardware solutions which did not meet the minimum 
technical requirements as specified in the RFP.  
 
A motion was made by Ms. Hernandez and seconded by Mr. Aguilar to approve the award 
of the District Wide Wireless Access Point Upgrade, E-Rate (Project #24-481) to Conver-
geOne, Inc for the proposed amount of $979,376.77 to be paid from Fund 01. The motion 
passed with a roll call vote 5-0. 
 
Roll Call Vote: 
   

Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 
Dr. Garvin 
 

 

Yes  
Yes 
Yes 
Yes 
Yes  

CONSENT ITEMS   
 
It was requested by a board member for the district to consider purchasing more American 
made products or European made goods moving forward.  
 
A motion was made by Dr. Garvin and seconded by Mr. Baskett to approve the consent items 
as presented. The motion passed with a roll call vote 5-0. 
 
Roll Call Vote: 
   

Ms. Perez 
Mr. Aguilar 
Mr. Baskett 
Ms. Hernandez 
Dr. Garvin 

 

Yes  
Yes 
Yes 
Yes 
Yes  

  
A. 

 
Approval of Minutes – Appendix J 

    
  Regular Board Meeting – February 13, 2024 
    
 B. Approval of Warrants for the Month of February 2024: 
    
  Payroll $ 11,321,274.13 
  Warrants $   3,553,187.88 
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  Total $ 14,874,462.01 
    
 C. Attendance Report 
   
  Ms. Yolanda Ortiz, Assistant Superintendent of Business Services, was available 

to answer questions regarding the sixth month of the 2023-24 monthly attend-
ance report.  

   
 D. Approval of Contracts 

 

Company/Vendor Description of Services Amount/ 
Funding 

Resource Per-
son 

SOS Entertainment DJ sound, lighting and photo 
booth services for PVHS Prom 
on May 4, 2024. 

$12,455/ASB Yolanda Ortiz 

SOS Entertainment DJ sound, lighting and photo 
booth services for ERHS Prom 
on April 27, 2024. 

$7,000/ASB Yolanda Ortiz 

Kern County Superin-
tendent of Schools 

The KCSOS Multilingual Educa-
tion Consultant delivered profes-
sional development on English 
Language Development (ELD) 
for teachers and instructional as-
sistants on January 8th and Jan-
uary 10th, 2024. This training 
was tailored to address the spe-
cific needs identified through the 
Multilingual Shadowing study 
conducted.  

$9,909.80/Title 
III Professional 
Learning De-
velopment 

Krista Herrera 

ECS Imaging, Inc. Laserfiche Cloud Professional 
Document Management for Em-
ployee Notifications requiring 
acknowledgement from March 1, 
2024 to March 1, 2025. 

NTE 
$24,228.00 

Kevin Platt 

 

  
E.  

 

Facility Report – Appendix B 
   
 F. Obsolete Equipment 

 
Education Code §17545 and 17546 allows the district to dispose of personal 
property belonging to the district that is unsatisfactory, no longer necessary (ob-
solete), or unsuitable for school use.  The district administration requested au-
thorization to dispose of obsolete items in the list below in compliance with gov-
ernment regulations. If an auction is warranted, the district will conduct an auc-
tion via the internet by and through the website https://www.publicsur-
plus.com/sms/browse/home. Auction notice will be posted in no less than three 

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.publicsurplus.com%2Fsms%2Fbrowse%2Fhome&data=05%7C02%7Capineda%40smjuhsd.org%7C0e851043968a4fbdbaad08dc38aa0b23%7C63ca8d2411de4684862b94ae31d6ff1c%7C1%7C0%7C638447550200914301%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=56nIewTbl10S8O%2Ba0%2Bsn4lQWyvsgeh695OTtqich7KY%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.publicsurplus.com%2Fsms%2Fbrowse%2Fhome&data=05%7C02%7Capineda%40smjuhsd.org%7C0e851043968a4fbdbaad08dc38aa0b23%7C63ca8d2411de4684862b94ae31d6ff1c%7C1%7C0%7C638447550200914301%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=56nIewTbl10S8O%2Ba0%2Bsn4lQWyvsgeh695OTtqich7KY%3D&reserved=0
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public places within the District, including the District’s website 
at http://www.smjuhsd.org  
 

Tag # 
Asset  
Category 

Description Serial # 

10896 COMPUTER DELL LATITUDE D620   

20255 COMPUTER DELL AIO   

21505 COMPUTER     

22767 MONITOR DELL MONITOR   

26439 PRINTER PRINTER NYA36892 

27008 COMPUTER WINDOWS 8 FRAME   

28524 COMPUTER DELL OPTIPLEX 3030   

28543 COMPUTER DELL OPTIPLEX 3030   

37195 COMPUTER DELL D56F LAPTOP 1CDYZ53 

37199 COMPUTER DELL XPS LAPTOP J9S0063 

37580 COMPUTER  DELL XPS LAPTOP 3652063 

12391      PRINTER         HP LASERJET CNBY818161 

13163      MONITOR         15"" FLAT PANEL MONITOR 4C6OGHU 

13750      MONITOR         15"" FLAT PANEL 51G15FS 

24073      AV EQUIP        BENQ PROJECTOR MP626  PD17A00308031 

24153      COMPUTER        LATITUDE E6510  5TD9ZN1 

25845      PRINTER         PRINTER, HP LASERJET PRO 400 VNB5P01306 

26354      COMPUTER        OPTIPLEX 3011 AIO  1F9BKO2 

26355      COMPUTER        OPTIPLEX 3011 AIO  1FB8KO2 

26361      COMPUTER        OPTIPLEX 3011 AIO  1FBBKO2 

26705      COMPUTER        OPTIPLEX 9010 AIO CB9KGX1 

27451      COMPUTER        OPTIPLEX 9020 AIO FX51K02 

28736      PRINTER          FARGO DTC4500E ID CARD PRINTER B6160596 

29314      MONITOR         DELL #A6997010 TOUCH MONITOR A143010958 

37555      LAPTOPS         XPS 15 7590 LAPTOP    

37557      LAPTOPS         XPS 15 7590 LAPTOP    

  PRINTER HP OFFICEJET PRO 8210 CN6A7DT0G4 

  PRINTER PRINTER U63878H2N979769 

  PRINTER HP LASERJET PRO P1606DN VNB3F81204 

  SCANNER CANON SCANLIDE 60 4ZK006084 
 

   
 G. Student Matters - Education Code Sections §35146 & §48918  

 

Administrative Recommendation to order expulsion: 377363, 377448, 358595 
 

Administrative Recommendation to suspend the order of expulsion: 378378 
   
 H.  Discard or Sell Obsolete Textbooks 

 

https://nam11.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.smjuhsd.org%2F&data=05%7C02%7Capineda%40smjuhsd.org%7C0e851043968a4fbdbaad08dc38aa0b23%7C63ca8d2411de4684862b94ae31d6ff1c%7C1%7C0%7C638447550200924141%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=AF9rDqkdcMTMCNIIOd1bDhFR71w1g%2BgYDj%2Fp3lSSK%2Fs%3D&reserved=0
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The following textbooks were submitted for discard by various sites: 
 

Textbook Title ISBN #  # of Copies Site  

Career Choices and Changes 4th Edition 978-1-878787-17-0 257 PVHS  

Adobe Dreamweaver CS5 0-538-47869-1 40 PVHS 

Entrepreneurship 2nd Edition 1-63126-635-7 36 PVHS 

Clinical Kinesiology and Anatomy 5th Edition 0-8036-2363-1 60 PVHS  
 

   
 I. Approval of Board Policies 

 
The board policies listed below were presented for approval. These policies were 
listed for first reading on the February 13, 2024 board agenda.  
 

 
 

Policy Description 

Revision: 

BP 6164.2 

Guidance/Counseling Services 
 
The proposed revision has been updated to expand the Governing Board’s 
Philosophical statement to include student well-being, and reflect NEW LAW 
(AB 2508, 2022) which (1) urges districts to adopt a comprehensive educa-
tional counseling program and, for districts that provide such services, to im-
plement a structured and coherent counseling program within a Multi-Tiered 
Systems of Support framework, (2) revises the definition of “educational 
counseling,” (3) amends the legislative intent of the responsibilities of school 
counselors, (4) requires educational counseling to include specified postsec-
ondary service, and (5) revises the components that educational counseling 
is required and authorized to include. Policy also updated to reflect NEW LAW 
(AB 643, 2021) which encourages districts to host apprenticeship and/or ca-
reer technical education fair events, such as college and career fairs and for 
districts that do hold such events to notify apprenticeship programs in their 
county, as specified.   

New: 

BP 5141.5  

Mental Health  

This Board Policy recognizes that students’ emotional well-being and mental 
health are critical to their ability to perform to their full academic and personal 
potential. This NEW board policy sets parameters of meeting those student 
needs.    

 J.  K-12 Strong Workforce Program (SWP) Round 6 - Memorandum of Understand-
ing (MOU) 
 
In the summer of 2018, the California legislature introduced the K12 Strong 
Workforce Program (K12 SWP) as an ongoing statewide funding opportunity. It 
is designed to support K–12 local education agencies (LEAs) in creating, improv-
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ing, and expanding career technical education (CTE) courses, course se-
quences, programs of study, and pathways for students transitioning from sec-
ondary education to postsecondary education to living-wage employment. 
SMJUHSD will partner with SBCEO as part of a consortium to support CTE path-
way completion. For Round 6, SMJUHSD has been allotted $374,000 to support 
our CTE students. 

   
 K. Out of State Travel 

 
  Person/Reason Location/Date Description Funding 

Source 

Rebecca Wingerden 
(RHS) & Laura Branch 
(RHS) 
 
Attend Yellowstone’s 
Prequel: Wildlife & Hu-
mans 

June 6, 2024- June 
14, 2024 
 
Bozeman & Yellow-
stone National 
Park, MT 

Field course to explore roadside 
geology in Yellowstone National 
Park.     
 

CTEIG 

ERHS Counselors: 
Norma Hernandez , 
Erin Consorti, Julie Ut-
terback, Saira Perez & 
Raul Reyes  
 
American School Coun-
seling Association An-
nual Conference  

July 13-16, 2024 
 
Kansas City, Mis-
souri 

This conference is the premier 
event for in-depth school counsel-
ing-related educational sessions. 
It includes four days of breakout 
sessions, general sessions, and 
networking events to enhance 
school counseling knowledge, im-
prove school counseling program 
and discover best practices in the 
field.  

LCAP 
Goal 4.1 

Tyler Dickinson 
 
Participate in Certified 
American Grown Floral 
Design Team 
 

April 13-18, 2024 
 
Washington, DC 
 

The First Lady’s Luncheon is a 
gathering of current and former 
spouses of Members of Con-
gress, Administration officials, 
business leaders, philanthropists 
and friends of The Congressional 
Club Museum and Foundation, to 
honor The First Lady and to 
champion bi-partisan community 
service.  Certified American 
Grown and its growers supply all 
the flowers for the event to ensure 
that more and more consumers 
and policy makers understand the 
importance of supporting the 
unique, local & domestic floral in-
dustry. 
 

LCAP 
3.5 
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Dr. Krista Herrera, Ivan 
Diaz (SMHS), Kevin Ilac 
(PVHS), Glynda Madda-
leno (DHS) 
 
Attend Innovative 
Schools Summit 

July 8-12, 2024 
 
Las Vegas, NV 

Attend the nation's top k-12 edu-
cation conference that brings to-
gether internationally recognized 
thought leaders, administrators, 
teachers, and consultants to 
share innovative best practices 
and research-based methodolo-
gies.  

Title 1  

Jeff Cooper (DHS),) & 
Catherine Carpenter 
(DHS) + 4 Students 
 
VEX Robotics World 
Championship 

April 24-28, 2024 
 
Dallas, TX  

Compete in the Robotics World 
Championship.  

LCAP 
3.3 

Tiffany Cunningham 
(RHS) 
 
Kognity Science Lead-
ership Forum 

March 19-20, 2024  
 
Denver, CO 

Participate in the Kognity Science 
Leadership Forum taking place at 
the National Science Teachers 
Association for a day of collabora-
tion and workshops to learn from 
and share best practices with 
other science leaders. 

LCAP 
1.1 

 

   
 L. Annual Update of Pupil Transportation Services Plan – Appendix I 

 
In accordance with Education Code Section 39800.1 (a) the district adopted a 
plan describing the transportation services it will offer to its pupils and how it will 
prioritize planned transportation services for pupils who are low income. The plan 
requirement shall be updated by April 1 each year and is a condition of receiving 
60% transportation funding under Education Code Section 41850.1.  It was rec-
ommended that the Board of Education approve the Annual Update of Pupil 
Transportation Services Plan as presented in Appendix I. 

   
 M.  Authorization to Utilize Region 14 ESC/OMNIA Partners - Lenovo, LLC for the 

Length of the Contract through November 30, 2025 
 
Section 10299 of the Public Contract Code (PCC) provides an alternative for 
obtaining supplies, furniture, and equipment, whereby notwithstanding Section 
20111 and 20112 of the PCC, “school districts may, without competitive bidding, 
utilize contracts, master agreements and multiple award schedules established 
by the department [DGS] for the acquisition of information technology, goods, 
and services.”  Section 10299 further authorizes state and local agencies to “con-
tract with suppliers awarded the contracts without further competitive bidding.”  
The district administration recommends that the purchase of Technology Solu-
tions, Products and Services be made utilizing the provisions of the PCC that 
allows purchasing from Region 14 ESC/OMNIA Partners - Lenovo, LLC - Con-
tract Number 01-146 through November 30, 2025 with the option to renew for 
five (5) additional one (1) year periods through November 30, 2030. 
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 N. Authorization to Utilize NASPOVP-California for District-wide Purchases of Dell 

Marketing, L.P. Computer Equipment, Peripherals & Related Services for the 
length of the Contract through June 30, 2025 
 
Section 10299 of the Public Contract Code provides an alternative for obtaining 
supplies, furniture, and equipment, whereby notwithstanding Section 20111 and 
20112 of the Public Contract Code, “school districts may, without competitive 
bidding, utilize contracts, master agreements, multiple award schedules…estab-
lished by the department [DGS] for the acquisition of information technology, 
goods, and services.”  Section 10299 further authorizes state and local agencies 
to “contract with suppliers awarded the contracts without further competitive bid-
ding.”  The district administration recommends that district-wide purchases of 
computer equipment, peripherals and related services be made utilizing the pro-
visions of the Public Contract Code that allow purchasing from a NASPOVP-
California – National Association of State Procurement Officials Value Point – 
California Agreement Number 7-23-70-55-01 from Master Agreement Number 
23026, utilizing Dell Marketing, L.P., the servicing vendor, through June 30, 
2025. 

   
 O. Purchase Orders 

 

PO # Vendor Amount Description/Funding 

PO24-01325 Lenovo $1,600,779.38 2024/25 Lenovo tablets / General Fund 
LCAP 5.2 

PO24-01326 Lenovo $77,054.81 Workstation TS tiny (base), keyboard & 
mouse (37 qty) PVHS LAB / General 
Fund CTEIG 

PO24-01336 Madland Toyota 
Lift, Inc. 

$87,055.46 Toyota lift truck / Bond Fund 26 H2016 
& General Fund CTEIG 

PO24-01356 Santa Barbara 
County SELPA 

$194,130.00 FY 23-24 Non-public school placements 
/ General Fund special ed mental health  

 

    
 P.  Acceptance of Gifts 

 

  Righetti High School 

  Donor Recipient Amount 

  Sherrie/David Amido Cheer $100.00 

  Thomas H./Judith M. Proffitt Athletics-General $100.00 

  Allied Universal Warrior Goats $500.00 

  Medley Sapp/Mark Resnick Coach Sapp Memorial 
Scholar. 

$893.00 

  Children's Creative Project Marimba/Ballet Folklorico $2,900.00 

  Allied Universal Warrior Goats $500.00 

  Wood Mountain, Inc.  Holiday Fund-
raising Prog. 

Girls Golf $2,066.75 

  Wood Mountain, Inc.  Holiday Fund-
raising Prog. 

Softball $4,077.25 
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  Rudolph/Kristie Molina Cheer $100.00 

     
  Total Righetti High School  $11,237.00 

  Santa Maria High School 

  Donor Recipient Amount 

  Santa Maria FFA Boosters FFA $15,000.00 

  The Kharazi Foundation John Root's Class $500.00 

  Hormel Investments Glenn Goldin's Class $3,000.00 

     

  Total Santa Maria High School  $18,500.00 

  District Office 

  Donor Recipient Amount 

  EHP Solutions Curriculum & Instruction Dept Items valued at $488.95  

  Patrick Ang Curriculum & Instruction Dept Photo Session valued 
at $500.00  

  Chick-fil-A Enos Ranch  Curriculum & Instruction Dept Gift cards valued at 
$162.25 

  Culver Newlin Curriculum & Instruction Dept Gift cards valued at 
$200.00 

  Uline Curriculum & Instruction Dept Items valued at $145.00 

  Flowers & Associates Curriculum & Instruction Dept $1000.00 

  Turnitin Curriculum & Instruction Dept Gift cards valued at 
$150.00 

     

  Total District Office  $2,646.20 

 
FUTURE BOARD MEETINGS FOR 2024 
    
Unless otherwise announced, the next regular meeting of the Board of Education will be held 
on April 16, 2024.* Closed session is scheduled to begin at 5:15 p.m. Open session begins 
at 6:30 p.m. The meeting will be held at the District Support Services Center. For view only 
live-stream links, refer to page 1 of the agenda.  
 
Regular Board Meetings for 2024:  
 

 May 14, 2024 
June 4, 2024 *  
June 12, 2024* 
 

July 9, 2024 
August 6, 2024*  
September 10, 2024 
 

October 8, 2024 
November 12, 2024 
December 10, 2024 

 *Not on the second Tuesday of the month 

 
ADJOURN 
 
The meeting was adjourned at 8:12 p.m.  
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