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A. General Provisions.

All employees have the responsibility to make themselves familiar with, and abide
by, the laws of the State of New Hampshire as they affect their work, all policies and
decisions of the Board, and the administrative regulations and directives designed to
implement them.

All employees shall be expected to carry out their assigned duties, support and enforce
Board policies and administrative regulations, submit required reports, protect District
property, oversight of students and contribute to the education and development of the
District's students.

Employees are advised that failure to abide by this and other school board policies can
lead to disciplinary action, up to and including dismissal, and can result in non-
renewal. Any action taken regarding an employee’s employment with the District will
be consistent with all rules, laws, and collective bargaining agreements, if applicable.

B. Adoption and Incorporation of Standards of Code of Conduct for New
Hampshire Educators.

The Board incorporates by reference and adopts as independent standards of conduct
relative to employment in the District, the provisions of the New Hampshire Code of
Conduct for New Hampshire Educators (Ed 510.01-510.05) (the “NH Code of Conduct”),
as the same may be amended by the State from time to time. The District reserves the
right to take employment action against any employee based upon the District's
interpretation of the provisions of the NH Code of Conduct and the District’s
independent assessment of whether an employee has violated said provisions. The
District’s interpretation, assessment and/or action thereon, are independent of any
interpretation by the New Hampshire Department of Education (“DOE”) with respect to
those standards, and irrespective of any investigation by or action taken by the DOE
relative to a District employee’s conduct.

C. Purpose

This policy provides all district staff and students with information about their role in
protecting children from inappropriate conduct by adults and to ensure that contact
and communication with students are conducted in a professional manner. For the
purposes of this policy and its procedure, the terms “district staff,” “staff member(s),”
and “staff” also include volunteers and contracted service providers.
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D. Interactions between Staff and Students

The School Board expects all staff members, including teachers, coaches, counselors,
administrators and others to maintain the highest professional, moral and ethical
standards in their conduct with students. For the purposes of this policy, staff
members also include school volunteers.

The interactions and relationships between staff members and students should be
based upon mutual respect and trust; an understanding of the appropriate
boundaries between adults and students in an educational setting; and consistent
with the educational mission of the schools.

Prohibited Conduct
Examples of unacceptable conduct by staff members that are expressly prohibited
include but are not limited to the following:

1. Any type of sexual or inappropriate physical contact with students or any other
conduct that might be considered harassment under the school board’s
discrimination and harassment policies;

2. Singling out a particular student or students for personal attention and
friendship beyond the normal teacher-student relationship;
3. Using their position to manipulate students for reasons that are prohibited
by law. for inappropriate reasons.
4. Sexual banter, allusions, jokes or innuendoes with students;
Asking a student to keep a secret;
6. Disclosing personal, sexual, family, employment concerns or other private
matters to one or more students;
Limit social networking sites to school-approved activities only
8. Communications unrelated to schoolwork or other legitimate school business are
prohibited including online socializing, phone calls, texting, instant messaging, or
use of any other telecommunications device.
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Before engaging in the following activities without parents, staff members will review
the activity with their building principal or supervisor, as appropriate:

1. Being alone with individual students out of public view;

2. Inviting or allowing students to visit the staff member’'s home unless
accompanied by the student’s parent or with parental permission;

3. Visiting a student at home, unless on official school business (this does not
preclude a staff member or his/her child visiting a student’s home at the
parent’s invitation for a social or other event;

4. Maintaining personal contact with a student outside of school by telephone,

e-mail, Instant Messenger, Internet chat rooms or other technologies, or

letters (beyond homework or other legitimate school business);

Exchanging personal gifts (beyond the customary student-teacher gifts); and/or

6. Socializing or spending time with students (including but not limited to activities
such as going out for meals or movies, shopping, traveling and recreational
activities) outside of school-sponsored events. (This prohibition does not extend
to community activities such as church or other events where there may be
incidental social contact with students.)
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In formulating this policy, the Board understands that there are circumstances when
staff members and/or their children have personal relationships with the families of
students outside of school. The intent of this policy is not to prohibit all social contact
between staff members and families outside of school. However, because of the trust
placed in school staff by the community and our schools’ responsibility to protect the
well-being of students, staff members are expected to be sensitive to the appearance of
impropriety in their conduct with students at all times. Staff members are encouraged
to discuss issues with their building administrator or supervisor whenever they are
unsure whether particular conduct or a planned activity may constitute a violation of
this policy.

Reporting Violations
Students and/or their parents/guardians are strongly encouraged to notify the

principal (or other appropriate administrator) if they believe a teacher or other staff
member may be engaging in conduct that violates this policy.

Staff members are required to notify promptly the appropriate building administrator
or superintendent if they become aware of a situation that may constitute a violation of
this policy.

Disciplinary Action

Staff violation of this policy shall result in disciplinary action up to and including
dismissal. Violations involving sexual or other abuse will also result in referral to the
Department of Education, Department of Human Services and may result in referral to
law enforcement, in accordance with the school board’s policy on reporting child abuse
and neglect and state law.

E. Dissemination.
The content or a copy of this policy should be included in every employee/staff
member handbook, and/or otherwise provided annually to each employee, designated
volunteer, and contracted party and located in the Policies link on the school district
web site.

Legal References:

N.H. Dept. of Education Administrative Rule - Ed 303.01

N.H. Dept. of Education Administrative Rule - Ed 510.01- 510.05, Code of Conduct for
NH Educators

NH Code of Administrative Rules, Section Ed 511, Denial, Suspension or Revocation of
Certified Personnel

N.H. Dept of Education, Code of Ethics for NH Educators

RSA 189:13, Dismissal of Teacher

RSA 189:14-a, Failure to be Renominated or Reelected

RSA 189:14-d, Termination of Employment
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