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Gadsden County School District

WELCOME

The  goal of this benefit guide is to assist you with making the right decision about benefits 
that are important parts of your compensation. This guide provides you with many options 
that will meet the needs of you and your family. As you make decisions, please consult with a 
trained professional should you have any questions about the coverages offered. Thank you for 
taking the time to research information about your coverages and we look forward to a pros-
perous new school year.

Who is eligible for benefits?
Participants that work as full-time employees with the Gadsden County School District and 
their dependents are eligible for benefits.

Beginning of Coverage
New Hires: All new hires must complete their enrollment within 30 days of their date of hire.
Current Employees: Any additions or removal of policies to your coverage will take effect Octo-
ber 1, 2025. 

Make the right decision
Due to regulations of Section 125, no changes are to be made to any policies until the next 
open enrollment, unless you have a qualifying life event:

•	 Marriage/Divorce
•	 Birth or adoption of a child
•	 Child reached maximum age limit
•	 Death of a spouse or child
•	 Loss of coverage under spouse’s plan
•	 Gained access to state coverage Medicare

Making Changes
To make changes to your benefits you must contact Melvin Collins at 850-627-9651 ext. 1305 
within 30 calendar days of a qualifying life event. Documentation of the event, such as a mar-
riage license, birth certificate, or divorce decree, must be provided. If changes are not submit-
ted during that timeframe, you will have to wait until the next Open Enrollment period to make 
changes. 
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About this Guide
This benefit guide is a compilation guide 
of employee benefits. It is intended for 
informational purposes only.  The actual 
benefits available and the full descriptions of 
these benefits are governed in all cases by the 
relevant plan document, insurance contracts, 
and Ordinances and Resolutions of Gadsden 
County School District, and where applicable, 
collective bargaining agreements. If there 
are discrepancies between the benefit guide 
and the actual plan documents, insurance 
contracts, and Ordinances and Resolutions, 
the documents, contracts, and Ordinances and 
Resolutions will govern.

HIPAA Compliance
The Health Insurance Portability and 
Accountability Act (HIPAA) requires that 
your health insurance plan limit the release 
of your health information to the minimum 
necessary required for your care. If you have 
questions about your claims, contact your 
insurance carrier first. If, after contacting the 
Plan administrator, you need a representative 
of the Employee Benefits Division to assist 
you with any claim issues, you may be 
required to provide written authorization to 
release information related to your claim. If 
you would like a copy of the HIPAA Notice of 
Privacy Practices or if you have any questions, 
please contact Melanie King of the Finance  
Department at 850-662-2186.
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2026-2027

Description Amount Payee
Federal Income Taxes Individual W-4 Internal Revenue Service
Social Security and Medicare 7.65% of salary Internal Revenue Service
Florida Retirement 3% of salary State of Florida

Vendor Amount Links and Booklet Page #
MidAmerica - Special Pay Plan Payout without Taxes Page 58 www.MyMidAmerica.com

A. HEALTH or MEDICAL INSURANCE
Vendor Amount Links and Booklet Page #

Capital Health Plan $165.42/month - Employee Only Capital Selection Page 11 www.capitalhealth.com
Capital Health Plan $122.09/month - Employee Only Value Selection Page 17 www.capitalhealth.com
B. DENTAL INSURANCE

Vendor Amount Links and Booklet Page #
The Standard Insurance Company 0.00/month - Employee Only Low Option Page 25 www.standard.com
The Standard Insurance Company 7.96/month-Employee Only High Option Page 26 www.standard.com
C. LIFE INSURANCE

Vendor Amount Links and Booklet Page #
Texas Life Based on age and coverage Page 48 www.texaslife.com
The Standard Insurance Company No Cost for 1 times contract Page 47 www.standard.com
UNUM Based on age and coverage www.unum.com 

Vendor Amount Links and Booklet Page #
AFLAC Based on age and coverage Page 39 www.aflac.com
The Standard Life Insurance Company 7.43/month- Employee Only Page 28 www.standard.com

Vendor Amount Links and Booklet Page #
AFLAC Based on age and coverage Page 39 www.aflac.com
American Fidelity Based on age and coverage Page 42 - 43 www.americanfidelity.com
UNUM Based on age and coverage www.unum.com 

Vendor Amount Links and Booklet Page #
AFLAC Based on age and coverage Page 39 www.aflac.com
American Fidelity Based on age and coverage Page 45 www.americanfidelity.com

Vendor Amount Links and Booklet Page #
AFLAC Based on age and coverage Page 39 www.aflac.com
American Fidelity Based on age and coverage Page 46 www.americanfidelity.com
Unum Based on age and coverage

Vendor Amount Links and Booklet Page #
AFLAC Based on age and coverage Page 39 www.aflac.com
American Fidelity Based on age and coverage www.americanfidelity.com

Vendor Amount Links and Booklet Page #
AFLAC Based on age and coverage Page 39 www.aflac.com
American Fidelity Based on age and coverage Page 44 www.americanfidelity.com
UNUM Based on age and coverage www.unum.com 

Vendor Amount Links and Booklet Page #
American Fidelity Employee's needs for co-pay, etc. www.americanfidelity.com

Vendor Amount Links and Booklet Page #
ASPIRE Determined by Employee Page 61
ASPIRE ROTH Determined by Employee Page 61
AXA EQUITABLE Determined by Employee Page 61
LIFE INSURANCE OF THE SOUTHWEST Determined by Employee Page 61
LINCOLN NATIONAL ANNUITY Determined by Employee Page 61
VOYA 403B Determined by Employee Page 61

SUPPLEMENTAL RETIREMENT - PRETAX SAVINGS PLANS 

MANDATORY DEDUCTIONS

GADSDEN COUNTY SCHOOL DISTRICT
EE DEDUCTIONS

VOLUNTARY DEDUCTION OPTIONS 

DROP, Retirement, Leave Payouts

D. VISION INSURANCE

I. ACCIDENT INSURANCE

H. HOSPITAL INDEMNITY INSURANCE

G. CRITICAL ILLNESS INSURANCE

F. CANCER INSURANCE

E. DISABILITY INSURANCE

Unreimbursed Medical Expenses
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Your Annual Enrollment
NOTE: If eligibility changes during the year you must notify Human 
Resources within 30 days of the qualifying event.
Before you meet with your insurance representative, take time to evaluate 
your current coverage and decide how well it serves the needs of you and 
your family.

Important Points To Consider
•	 Figure an estimate of out-of-pocket medical expenses. Remember 

that over-the-counter drugs and medicines now require a 
prescription to be reimbursed.  

•	 Figure an estimate of child care expenses.

•	 Review your beneficiaries.

•	 Review American Fidelity’s options of portable insurance plans that 
you can keep if your employment changes.

•	 Evaluate your need for life insurance.

•	 Consider increasing your Disability Income Insurance policy amount 
to match your current salary.

Important Dates to Remember

Your Open Enrollment Dates are:

August 19, 2026 - September 4, 2026

Your Plan Year is:

October 1, 2026 - September 30, 2027

 
Note: Changes to insurance plans will go into effect October 1st.

Annual Open Enrollment
Each year Open Enrollment provides you an opportunity to change 
plans and modify dependent coverage. Your election deductions begin 
in June and will remain in effect through the plan year October 1, 2026- 
September 30, 2027 for your Voluntary benefits.

Your Section 125 Plan
Save Money With Section 125
If there was a program available that could save money on your taxes, 
would you take advantage of it? That’s exactly what the Section 125 
Plan does—reduces your taxes and increases your spendable income!  
Plus, the Plan is available to you at no cost* and you’re already eligible, 
all you have to do is enroll.

The plan works like this: You are allowed to deduct needed benefits 
from gross earnings before taxes are computed. This means that 
current after-tax expenses, such as insurance products and benefits, 
can be paid for with pre-tax dollars.  

The advantage of this Plan is simple: The eligible premiums you pay 
under the Plan are paid on a pre-tax basis.  You could be on your way to 
increased savings, just by signing up and taking advantage of this Plan!

Benefits Eligible For The Section 125 Cafeteria Plan
• Group Medical and Dental Insurance

• Accident Insurance

• Cancer Insurance

• Flexible Spending Accounts

How Can This Plan Help Me?
The sample paycheck below shows the benefits under the Section 
125 Plan compared to benefits outside of the Plan. In this example, 
the employee gained $55 more spendable income per month!

Pre-Tax 
Example

After-Tax  
Example

$1,500.00 Monthly Gross Salary $1,500.00

- $150.00 Pre-Tax Medical Insurance $0.00

- $25.00 Pre-Tax Disability Insurance $0.00

- $25.00 Pre-Tax Accident Insurance $0.00

$1,300.00 Adjusted Monthly Gross Salary $1,500.00

- $260.00 Estimated Federal and State Tax (20%) - $300.00

- $99.45 Estimated FICA (7.65%) - $114.75

$0.00 After-Tax Medical Insurance - $150.00

$0.00 After-Tax Disability Insurance - $25.00

$0.00 After-Tax Accident Insurance - $25.00

$940.55 Take-Home Pay $885.25

A reduced earnings record from lower FICA taxes may result in a slightly smaller
monthly benefit in retirement. Estimated FICA is 7.65% which is 6.2% to Social 
Security and 1.45% to Medicare. Example is for illustrative purposes only
Please consult your tax advisor for actual tax savings.

* Unless otherwise prohibited by law.

American Fidelity Assurance Company

AF-5216-1025
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How to Enroll
Gadsden County School District makes it easy for you to enroll in 
your 2026 benefits. Employees can enroll on-site with your insurance 
representative.

Just point your smart phone camera at the QR code to schedule your 
appointment or copy in your browser enroll.americanfidelity.com/
DB5ADB44:

What To Bring To Your Appointment
•	 Driver’s license.

•	 Bank account information (to sign up for direct deposit)

•	 Spouse and children’s DOB and Social Security number if considering 
coverage for them. 

•	 Beneficiary information, including (if a trust) full name and date of 
trust.

•	 Spouse marriage certificate if considering coverage for them. 

•	 Children’s birth certificate if considering coverage for them. 

Please turn in any of these required documents by either scanning 
and emailing your Account Manager the documents before 
enrollment ends – or turn them into Pat Thomas & Associates 
located at 1821 West Jefferson St., Quincy FL 32351 – by the end of 
enrollment 9-8-2023. 

Don’t Miss It!
•	 Have you recently received a pay increase? 

•	 Have you or are you planning on getting married, having children, 
or buying a home? 

•	 What would happen if you were suddenly ill or disabled? 

These questions and others will be addressed during your benefit 
consultation to make sure you are properly covered. It takes just a few 
moments to review your coverage and  protect the welfare of you and 
your family. 

You can enroll in the following:
•	 Medical Insurance •	 Term Life Insurance

•	 Group Life Insurance •	 Accident Only Insurance

•	 Dental Insurance •	 Group Critical Illness Insurance

•	 Cancer Insurance •	 Flexible Spending Accounts

•	 Disability Income Insurance
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Enrollment Schedule

An American Fidelity account manager will be available virtually during the following dates:

Location	               Date
Staff Meetings Aug 3- Aug 10

Chattahoochee Elementary Aug 20 - Aug 21
District Office Sep 3 - Sep 4

 Florida State Hospital 21-Aug
Gadsden Elementary School (GEMS) 27-Aug

Gadsden County High School Aug 17 - Aug 18
Gadsden Technical 1-Sep

 George W Munroe Elementary Aug 31 - Sep 1
 Greensboro Elementary Aug 27 - Aug 28

Havana Magnet 19-Aug
Maintenance 10-Aug

Stewart Street Elementary Aug 13- Aug 14
Transportation Aug 11- Aug 12

West Gadsden Middle Aug 24 - Aug 26

NEW HIRE DAY 2-Sep
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Health and Dental Employee Cost

2026-2027 Health and Dental Employee Cost 
CHP Capital Selection Plan

Rate Employer Cost Employee Cost

Employee $904.63 $712.34 $192.29

Employee and Spouse $1,809.99 $874.49 $935.50

Employee and Children $1,538.04 $825.94 $712.10

Employee and Family $2,623.71 $1,023.74 $1,599.97

CHP Value Selection Plan

Rate Employer Cost Employee Cost

Employee $667.66 $525.74 $141.92

Employee and Spouse $1,335.85 $646.15 $689.70

Employee and Children $1,135.14 $609.58 $525.56

Employee and Family $1,936.42 $755.56 $1,180.86

Dental Insurance - Low Option

Low Option Employer Cost Employee Cost

Employee $21.28 $21.28 $0.00

Employee and Spouse $53.04 $21.28 $31.76

Employee and Children $52.40 $21.28 $31.12

Employee and Family $91.40 $21.28 $70.12

Dental Insurance - High Option

Rate Employer Cost Employee Cost

Employee $30.60 $21.28 $9.32

Employee and Spouse $64.20 $21.28 $42.92

Employee and Children $63.48 $21.28 $42.20

Employee and Family $104.32 $21.28 $83.04

Life Insurance

Rate Employer Cost Employee Cost

.275 per $1,000 7.275 per $1,000 0.00

Location	               Date



Medical Plan
Dental Plan
Vision Plan
Group Life Insurance 
Disability Income Insurance
Accident Insurance
Cancer Insurance
Group Critical Illness Insurance
Individual Life Insurance

INSURANCE
PLANS
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Medical Plan
Capital Health - Capital Selection CHP
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Medical Plan
Capital Health - Capital Selection CHP
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Medical Plan
Capital Health - Capital Selection CHP
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Medical Plan
Capital Health - Capital Selection CHP
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Medical Plan
Capital Health - Capital Selection CHP
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Medical Plan
Capital Health - Capital Selection CHP
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Medical Plan
Capital Health - Value Selection HDHP
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Medical Plan
Capital Health - Value Selection HDHP
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Medical Plan
Capital Health - Value Selection HDHP
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Medical Plan
Capital Health - Value Selection HDHP
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Medical Plan
Capital Health - Value Selection HDHP
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Medical Plan
Capital Health - Value Selection HDHP
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Medical Plan
Capital Health 
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Voluntary Benefits
Aflac Insurance Company

 

Gadsden County School 

Gadsden County School has selected Aflac to offer a variety of supplemental insurance benefits solutions - and more -

as part of an enhanced employee benefits experience. 

� Accident insurance 9 Critical Illness insurance* 
Reduces the financial impact of a covered accident by 

providing cash benefits. 

Assists with the costs of treatment in the event of a 

covered critical illness such as a heart attack, stroke or 

paralysis. *treatment-based and lump sum 

� Short-Term Disability insurance 
Provides a source of income in the event of a 
disability due to a covered accident or illness 

6') Vision insurance 
Helps with the costs of eye exams, treatments and 

vision-correction materials. Pays additional cash 

benefits for vision care lo help with out-of-pocket 

costs that may not be covered by group plans. 

(', Cancer insurance 

... 
Helps with the cost of cancer treatment 
in the event of a covered cancer 
diagnosis 

Hospital Indemnity insurance 
Helps ease the financial burden of covered hospital 
stays due to an accident or illness by providing cash 

benefits. 

Af :·ac SmartClaim

one Day Pay-
, () A�· .... � ,-. •11 ,.. 

• App Store
h..., GE'frTON 

� Google Play 

For more information about applying, policy benefits, 
limitations and exclusions please contact an AFLAC agent or 

RJSW & Associates 
1344 Vickers Road - Tallahassee, FL 32303 

Phone. 850.531.9908 Fax. 850.553.9332 
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Voluntary Benefits
UNUM Life Insurance Company

 

 

Valuable Insurance Benefits available from UNUM

During Open Enrollment, you cannot be turned down due to 
medical reasons as these plans are offered on a Guaranteed 

Issue Basis up to plan maximums.

Accident Insurance (New)
• If you are accidentally injured on or off the job, this coverage will pay a 

benefit from $50 up to $150,000 directly to you. There are more than 50 
different types of injuries, services and treatments that are covered.

• Use this benefit to help cover expenses your health insurance plan doesn’t, 
like co-pays, deductibles and other out of pocket expenses.

Critical Illness Insurance (New)
• Severe illnesses like Heart Attack, Stroke, Kidney failure and many other 

Critical Illnesses, often leave you with out-of-pocket expenses that medical 
insurance doesn’t cover. This coverage pays a lump sum benefit directly 
to you, if you are diagnosed with a covered condition.

• Benefits are payable up to $30,000 for Employees and up to $10,000 for 
Spouse and Children.

Individual Whole Life Insurance
• UNUM’s Whole Life Insurance policy is a Permanent Life Insurance Policy,

available to you, your spouse and your dependent children under the age of 
26. Guaranteed Issue coverage is available up to $100,000 for 
Employees, $25,000 for Children. Coverage up to $25,000 for your 
spouse is available on a conditional guaranteed issue basis.

• Whole Life Insurance policies build Cash Values and provide a Life 
Insurance Death Benefit.

• UNUM’s Whole Life Policy is Portable.  Once purchased, rates remain the 
same and never increase as you get older. This policy belongs to you and you 
can take it with you should you leave or retire from Gadsden County Schools. 

Short and Long Term Disability Insurance
• STD can replace 60% of your monthly salary to a max of $1,200 per week.
• Benefits are payable up to 24 weeks.
• LTD can replace 60% of your monthly salary to a max of $5,000 per month.
• Benefits are payable until you retire.

If unable to meet with a counselor today, call Lawson and Associates at 850-222-1286
or email efalco@thefalcocompanies.com to schedule an appointment.

 
 
 
 
 
 
 

* LIMITED BENEFIT POLICY.
Group products are underwritten by: Unum Life Insurance Company of America, Portland, Maine and Unum Insurance Company, Portland, Maine
Individual products are underwritten by: Provident Life and Accident Insurance Company, Chattanooga, Tennessee
These policies or their provisions may vary or be unavailable in some states. The policy has exclusions and limitations which may affect any benefits payable. See the 
actual policy or your Unum representative for specific provisions and details of availability.
© 2018 Unum Group. All rights reserved. Unum is a registered trademark and marketing brand of Unum Group and its insuring subsidiaries. Unum complies with 
all state civil union and domestic partner laws when applicable.
unum.com 
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Long-Term Disability Income Insurance
American Fidelity Assurance Company

How do you pay for your mortgage, bills, food and other monthly 
expenses? If your paycheck stopped today, could you maintain your 
current lifestyle?

American Fidelity Assurance Company’s Long-Term Disability Income 
Insurance is designed to help protect you if you become disabled and 
cannot work due to a covered Accidental Injury or Sickness. 

How the Plan Works
If you become disabled due to a covered accident or sickness, Long-
Term Disability Income Insurance will pay the disability benefit once 
you have satisfied the elimination period. Your benefit amount is 
dependent on your salary and the amount you select at the time of 
application. Disability benefits will be payable up to the benefit period 
stated in your policy. 

Optional Riders
Enhance your base plan with the following riders:

• Critical Illness Rider

• Accident Only Spousal Rider

• Hospital Indemnity Benefit Rider

• COBRA Premium Rider

• Survivor Benefit Rider

 

Coverage Feature What It Means To You
Accidental Injury and 
Sickness Coverage

You are covered in the case of a 
covered accident that occurs away 
from work or a covered sickness that 
causes you to be disabled.

Benefit Paid Directly to 
You, Regardless of Other 
Coverage

Use the money however best fits your 
financial needs, regardless of other 
insurance.

Waiver of Premium Premiums are not required while you 
are disabled based on the length of 
your disability.

Age at Entry Your premiums will be based on the 
date your policy becomes effective.

Accidental Death Benefit Receive a benefit if you die as the 
direct result of an Accidental Injury 
and death occurs within 90 days after 
the date of the Accidental Injury.

Competitive Premiums Your monthly premiums could be 
paid with only one hour of a week’s 
paycheck.

Payroll Deducted Enjoy the convenience of having your 
premiums deducted straight from 
your paycheck.

Limitations, exclusions, and waiting periods apply. Refer to your policy 
for complete details.  

AF-1767-0123
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Short-Term Disability Income Insurance
American Fidelity Assurance Company

How do you pay for your mortgage, bills, food and other monthly 
expenses? If your paycheck stopped today, could you maintain your 
current lifestyle?

American Fidelity Assurance Company’s Short-Term Disability Income 
Insurance is designed to help protect you if you become disabled and 
cannot work due to a covered Accidental Injury or Sickness. 

How the Plan Works
If you become disabled due to a covered accident or sickness, Short-
Term Disability Income Insurance will pay the disability benefit once 
you have satisfied the elimination period. Your benefit amount is 
dependent on your salary and the amount you select at the time of 
application. Disability benefits will be payable up to the benefit period 
stated in your policy.

Benefits Begin (Elimination Period)
For the Short-Term Disability Income plan, benefits can begin on the 
eighth day - 181st day, depending on the plan selected at the time of 
application. Benefits are payable for a covered Injury or Sickness up to 
90 days or 180 days, based on the plan your employer has selected. 
Refer to your employer’s plan and your Certificate for details regarding 
benefit amounts and more.

Eligibility
All full-time employees and employees of members on active service 
working 25 hours or more per week. Applicant’s eligibility for this 
program may be subject to insurability. It is your responsibility to see 
the American Fidelity representative once you have satisfied your 
employer’s waiting period.

 

Coverage Feature What It Means To You
Benefit Paid Directly to 
You, Regardless of Other 
Coverage

Use the money however best fits your 
financial needs, regardless of other 
insurance.

Age at Entry Your premiums will be based on the 
date your policy becomes effective.

Accidental Death Benefit Receive a benefit if you die as the 
direct result of an Accidental Injury 
and death occurs within 90 days after 
the date of the Accidental Injury.

Competitive Premiums Your monthly premiums could be 
paid with only one hour of a week’s 
paycheck.

Payroll Deducted Enjoy the convenience of having your 
premiums deducted straight from 
your paycheck.

Physician Benefit Receive a benefit if you receive 
treatment by a Physician due to a 
covered Injury.

Guaranteed Issue First-time eligible employees may 
be able to receive coverage without 
being subject to insurability.

Limitations, exclusions, and waiting periods apply. Refer to your policy 
for complete details. 

AF-1770-0123



46

Accident Only Insurance
American Fidelity Assurance CompanyLimited Benefit Accident Only Insurance

From weekend warriors to active families and those of us just living 
everyday life, accidents can happen without warning anytime, 
anywhere.  As healthcare expenses continue to rise, are you financially 
prepared for the unexpected costs resulting from an injury?

Limited Benefit Accident Only Insurance may help manage  
out-of-pocket expenses to treat injuries resulting from a covered 
accident. This plan pays benefits directly to you, and may help you 
with unplanned accident medical expenses. And, for some policies, the  
Accident Screening Benefit pays annually for routine physical exams, 
preventive testing and more. 

How the Plan Works
Our Accident Only Insurance policy pays according to a wide-ranging 
schedule of benefits.  In addition, the policy provides 24-hour coverage 
for accidents that occur both on and off the job.

All benefits are only paid as a result of Injuries received in an Accident 
that occurs while coverage is in force. All treatment, procedures, and 
medical equipment must be diagnosed, recommended and treated by 
a Physician. All benefits are paid once per Covered Person per Covered 
Accident unless otherwise specified in the Limitations and Exclusions 
section. Twenty-four-hour (24-hour) coverage not applicable on Non-
Occupational policies. Refer to your brochure and/or policy for details.

Features
• Benefits paid directly to you
• A policy you own—take the policy with you if you leave your 

employer or retire
• Coverage for you, your spouse and children under age 26

 

Coverage Feature What It Means For You
Plan Options: 
Levels 1, 2, 3, 4

Choose the plan to meet your financial 
needs.

Four Choices of Coverage: 
Individual, Individual
and Spouse, Individual 
and Child, or Family

Choose the coverage that fits your 
lifestyle.

Wide-Ranging 
Schedule of Benefits

Benefits for many types of covered 
injuries.

Accident Screening 
Benefit

The plan pays an annual Accident 
Screening Benefit for one Covered 
Person to receive a covered screening 
including routine physical exams, 
preventive testing, and more.

Initial Treatment Benefit Receive a benefit when treatment is 
received by a Physician or Medical 
Professional within 30 days of a 
covered accident.

Benefit Paid Directly to 
You, to use as you see fit

Use the benefit however best fits your
financial needs.

Guaranteed Renewable Keep your coverage as long as 
premiums are paid as required.

24-Hour Coverage You are covered on or off the job. 
Twenty-four-hour (24-hour) coverage 
not applicable on Non-Occupational 
policies. Refer to your brochure and/or
policy for details.

Portable You own the policy. Take the coverage 
with you if you choose to leave your 
current job. Your premiums will remain 
the same.

Payroll Deducted Enjoy the convenience of having your 
premiums deducted straight from 
your paycheck.

Limitations, exclusions and waiting periods apply. Refer to your policy 
for complete details, AO22. This product is inappropriate for people 
who are eligible for Medicaid coverage. The premium and amount 
of benefits provided vary dependent upon the plan selected. The 
company has the right to change premiums by class. The Accident 
Screening Benefit is not available in all states.

AF-1196-0722
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Cancer Insurance
American Fidelity Assurance CompanyLimited Benefit Cancer Insurance Policy

A cancer diagnosis may be overwhelming. Even with a good major 
medical plan, the out-of-pocket costs of cancer treatment, such as 
travel, childcare, and loss of income, are considerable and may not be 
covered.

American Fidelity Assurance Company’s Limited Benefit Individual 
Cancer Insurance offers a solution to help you focus your attention 
on fighting cancer.  We offer plans that can help assist with out-of-
pocket costs often associated with a cancer diagnosis.

How the Plans Work
Our plans are designed to help cover expenses if you are diagnosed 
with a covered Cancer.  With over 20 benefits available to you, these 
plans can provide benefits for the treatment of cancer, transportation, 
hospitalization and more. We provide the benefit directly to you, to be 
used however you see fit.

Optional Riders
Enhance your base plan with the following riders:

• Critical Illness Rider
May include option to choose lump sum benefit for diagnosis of 
internal cancer only, heart attack/stroke (first to occur) only or 
both.

• Hospital Intensive Care Unit Rider

Coverage Feature What It Means For You
Plan Options: Basic, 
Enhanced and
Enhanced Plus

Choose the plan option to meet your 
financial needs.

Three Choices of 
Coverage: Individual, 
Single Parent Family, or 
Family

Choose the coverage that fits your 
lifestyle.

Wide-Ranging 
Schedule of Benefits

Covers a wide range of treatments.

Benefit Paid 
Directly to You

Use the money however best fits your 
financial needs.

Guaranteed Renewable Policy is guaranteed renewable as 
long as premiums are paid as required.

Diagnostic and 
Prevention Benefit

Receive a benefit for visiting your 
doctor for a cancer screening test, 
which helps with early detection.

Transportation 
and Lodging

Receive benefits if you travel more 
than 50 miles from your home using 
the most direct route for covered 
treatment.

Portable You own the policy. Take the coverage 
with you if you choose to leave your 
current job. Your premiums will remain 
the same.

Additional Coverage 
Options

Enhance the base plan by choosing 
from a selection of optional riders.

Payroll Deducted Enjoy the convenience of having your 
premiums deducted straight from 
your paycheck.

Limitations, exclusions and waiting periods apply. Please refer to your 
policy for complete details. This product is inappropriate for people 
who are eligible for Medicaid coverage. The company has the right 
to change premiums by class. The premium and amount of benefits 
provided vary dependent upon the plan selected. Availability of riders 
may vary by state. Diagnostic and Prevention Benefit is not available 
in all states.

AF-1768-0123
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Group Critical Illness Insurance

Surviving a critical illness, such as a heart attack or stroke, can come 
at a high price. With advances in technology to treat these diseases, 
the cost of treatment rises more and more every year. Even with major 
medical insurance, the out-of-pocket expenses associated with a 
critical illness can affect anyone’s finances. 

American Fidelity Assurance Company’s Limited Benefit Critical Illness 
Insurance can be the solution that helps you and your family focus on 
recovery, and may help you with paying bills. Our plan can assist with 
the expenses that may not be covered by major medical insurance. 
You may also have the option to add an infectious disease rider to this 
policy in select states.

How the Plan Works  
If you are diagnosed with a covered Critical Illness, such as a heart  
attack or stroke, this plan is designed to pay a lump sum benefit 
amount to help cover expenses. Also, this plan offers a Recurrent 
Diagnosis Benefit for certain specified Critical Illnesses that provides an 
additional 50% of the Critical Illness benefit amount after the second 
occurrence date. Covered Critical Illness events include Heart Attack, 
Permanent Damage Due to a Stroke, and Major Organ Failure.

Guaranteed Renewable
You are guaranteed the right to renew your base policy until age 75 
as long as you pay premiums when due or within the premium grace 
period. The insurer has the right to increase premium rates if the policy 
so provides.

 

Coverage Feature What It Means For You
Plan Options Choose from three lump sum benefit

amounts: $10,000, $20,000 or $30,000.

Coverage Option Children are automatically covered under 
the Employee base plan. If elected, Spousal 
Benefit Amounts will be 50% of the 
Employee Benefit Amount.

Wellness Benefit Receive a benefit for your annual health 
screening test.

Benefit Paid Directly to You Use the benefit however best fits your
financial needs.

Portable You own the policy. Take the coverage with 
you if you choose to leave your current job. 
Your premiums will remain the same.

Additional Coverage Options Enhance the base plan by adding an 
optional rider.

Payroll Deducted Enjoy the convenience of having your 
premiums deducted straight from your 
paycheck.

Limitations, exclusions and waiting periods apply. Please refer to your 
policy for complete details. This product is inappropriate for people 
who are eligible for Medicaid coverage. 

American Fidelity Assurance CompanyLimited Benefit Group Critical Illness Insurance Policy
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Individual Term Life Insurance
American Fidelity Assurance Company

Life insurance is an important factor to any family. It serves as a 
foundation to help in the case of a loved one’s premature death. Plan 
today to make the right move for your loved ones.

American Fidelity Assurance Company offers a Term Life Insurance 
policy to help with your financial needs for your short-term and long-
term goals.

How the Plan Works 
Individual Term Life Insurance has a death benefit with no cash 
accumulation feature. The policy is initially written for a 10, 20 or 30-
year term period, but may be renewed at the insured’s option for the 
same level renewal period depending upon the term chosen. 

The last level renewal period is no later than age 70 for the 10-year term 
policy and age 60 for the 20-year term policy.  Thereafter, premiums are 
renewable annually up to age 90.  The 30-year term policy is renewable 
annually after the initial 30-year term period up to age 90.  Renewal 
rates will be based on the insured’s age at the time of renewal.1

Optional Riders
Enhance your base plan with the following riders:

• Spouse Term 

• Children’s Term 

• Waiver of Premium

• Accidental Death & Dismemberment

• Accelerated Benefit for Long Term Illness (30 Year Term Only)

 

Coverage Feature What It Means To You
Three Plan Options: 10, 
20 and 30-Year Level 
Term Coverage

Choose the coverage period to meet 
your financial needs.

Guaranteed Death 
Benefit

Your death benefit is guaranteed as long 
as the policy is active.

Accelerated Death 
Benefit for Terminal 
Condition

Receive a portion of the chosen death 
benefit if you are diagnosed with a 
covered Terminal Condition. Limitations 
and exclusions may apply.

Conversion Benefit Turn your policy into a permanent plan 
any time up to age 70. The rate for your 
new plan will be based on your attained 
age.

Guaranteed Renewable Renew your policy up to age 90 
regardless of your health.1

Interim Coverage for 
Death

Death benefit coverage starts when 
the life insurance application has been 
signed and underwriting guidelines have 
been met. 

Express Issue Application Only 3 express issue health questions are 
required to issue coverage.2

Portable You own the policy. Take the coverage 
with you if you choose to leave your 
current job.

Payroll Deducted Enjoy the convenience of having your 
premiums deducted straight from your 
paycheck.

1Premiums are subject to increase upon renewal. 2Issuance of the policy may 
depend on the answer to these questions. 

Limitations, exclusions and waiting periods apply. Please refer to your 
policy for complete details, Policy Form Series ICC14 RCTL14. Not 
generally qualified benefits under Section 125 Plans.

AF-1769-0123
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Universal Life Insurance
Texas Life Insurance Company

It is impossible for life insurance to emotionally compensate for a loss, 
but it may help ease the financial obligations placed on your loved 
ones. Individual life insurance products can help.

Universal Life Insurance
(PureLife-Plus)
A voluntary permanent life insurance product that guarantees life 
insurance to age 121.1 (Underwritten by Texas Life Insurance Company)

Did You Know?
More than 100 million individuals in the United States don't have 
sufficient coverage to provide their families with financial security in 
case of a tragedy.2

Voluntary permanent life insurance can be an ideal complement 
to the Group Life Insurance coverage provided by your employer. 
Ask your AFES or AWD representative about the benefits of owning 
voluntary permanent life, the coverage you can keep after your 
employment ends. 

Consider a PureLife-Plus Contract!
Ask your Employer or American Fidelity Representative how you can 
secure your permanent7 life insurance with a product that provides:

• Guaranteed death benefit to age 121.1

• Minimal cash value – premiums dedicated primarily to the
purchase of life insurance.

• Long premium guarantees.3

• Limited right to partial refund of premium if future premium
required to continue coverage increases.
(Conditions apply)

• Take it with you when you leave employment.

• Coverage available for employee, spouse, children and
grandchildren.4

Coverage Feature What It Means To You
Several Product Options Choose the coverage to meet your 

financial needs.

Guaranteed Premium3 Your premiums are guaranteed for 
each applicable period.

Guaranteed Death Benefit5 Your death benefit is guaranteed 
for the life of the contract provided 
premiums are paid when due.

Interim Coverage6 Coverage normally begins when you 
complete the application and the 
authorization for your employer to 
deduct premiums from your paycheck. 
Two year suicide and contestability 
provisions apply.  (one year in CO, MO, 
MN & ND).

Enhance Your Coverage Additional riders may be available 
on certain products to expand your 
policy.

Easy Application No medical exams and minimal health 
questions.7

Portable You own the policy. Take the coverage 
with you if you choose to leave your 
current job.

Payroll Deducted Enjoy the convenience of having your 
premiums deducted straight from 
your paycheck.

This product may contain limitations, exclusions, and waiting periods. 
After the guaranteed period the premiums may change. Underwritten 
by Texas Life Insurance Company. Not affiliated with American Fidelity 
Assurance Company.   

1            Provided required premiums are paid timely.  
2LIMRA: 2023 Insurance Barometer Study; May 5, 2023; P7.    
3After the guaranteed period, premiums may go down, stay the same or go up.
4Coverage not available in WA on children or on grandchildren in WA or MD.  
 In MD, child must reside with the applicant to be eligible for coverage. 
5Some limitations apply. See brochure for details.
6Conditions apply. In Kansas, Temporary Insurance applies. Form 16M050.
7Issuance of this policy will depend on the answer to these questions.

Please see product summaries for costs and complete details. Flexible Premium Adjustable Life Insurance to age 121. PureLife-plus 
is underwritten and issued by Texas Life Insurance Company, 900 Washington Avenue, Waco, Texas 76701. Texas Life is licensed to 
do business in the District of Columbia and every state but NY. See the PureLife-plus brochure for details. Form Series PRFNG-
NI-18 or PRFNG-NI-20-OHIO. Not available in New York.

25M067-C 1954 (exp1027)
AF-1766-1025
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Flexible Spending Accounts
American Fidelity Assurance Company

Healthcare Flexible Spending Account 
(Healthcare FSA)
Flexible Spending Accounts (FSAs) are great cost savings tools to help 
with common medical expenses not covered by your major medical 
insurance and/or dependent care expenses. With a Healthcare FSA, 
you can elect a portion of your pay to be deducted, on a pre-tax basis, 
from each paycheck to use for reimbursement of eligible out-of-
pocket medical expenses throughout the plan year. While Healthcare 
FSAs must adhere to the “use-or-lose” rule, employers may offer one 
of two options to help you avoid having to forfeit your unused funds:

A grace period of up to 2.5 months (ex. January 1 to March 15) to spend 
the remaining funds or carrying over a maximum of $680 of unused 
funds at the end of the year (as of 2027). However, employers cannot 
offer both, and some plans may not allow either option. This is why it’s 
important to plan carefully and not put more money in your FSA than 
you think you’ll spend within a year.

Flexible Spending Account Savings Example
With FSA Without FSA

$30,000 Annual Gross Income $30,000

- $2,400 Healthcare FSA Election $0

- $2,500 Dependent Care Account Election $0

$25,100 Taxable Gross Income $30,000

- $5,020 Estimated Federal and State Tax (20%)* - 6,000

- $1,920.15 Estimated FICA (7.65%) - 2,295

$18,159.85 Annual Net Income $21,705

$0 Cost of  Medical Expenses - $2,400

$0 Cost of Dependent Care Expenses - $2,500

$18,159.85 Spendable Income $16,805

With an FSA, potential annual savings in this example is:  $1,354.85

By using an FSA to pay for eligible expenses, you can reduce your taxable 
income. 

A Healthcare FSA allows you to allocate money on a pre-tax basis to 
reimburse yourself for eligible medical expenses for you and your 
family. Eligible expenses include anything from co-payments, medical 
deductibles, prescriptions and much more.

Minimum Annual Election:  Determined by your employer.

Maximum Annual Election:  The Internal Revenue Service (IRS) allows 
up to $3,400 (for 2026, indexed annually) per plan year, and the 
employer may set the maximum equal to or lower than this amount. 

FSA Funds Availability
Your full annual election is available to you on the first day of the plan year. 

Important FSA Notes:
• Participants are generally allowed a 90-day run-off period after the 
 plan year ends to submit claims for expenses that occurred during 
 the plan year but were not yet submitted.
• If you are a new employee entering the FSA during a plan year, 
 reimbursement is only available for expenses and services provided 
 after you begin your participation in the FSA.
• FSAs are “use or lose” meaning any unused amounts will be 
 forfeited at the end of the plan year and run-off period.
• If you are enrolled in the Healthcare FSA and take a leave of absence 

during the plan year, you may (subject to your employer’s plan):
1. Prepay the contributions on a pre-tax basis; or
2. Continue the contributions by remitting them to your 
employer. Pre-tax contributions may continue if you continue to 
receive enough pay, or
3. Prorate the unpaid contributions over the remaining pay 
periods when you return to work.

• Failure to make all elected contributions will result in termination
 of your account as of the date contributions ceased.
• Healthcare FSAs must comply with COBRA and generally must  

offer COBRA continuation rights to qualified beneficiaries who lose 
Healthcare FSA coverage due to certain qualifying events. For most 
Healthcare FSAs, COBRA may be offered upon a qualifying event 
only if you have a balance remaining in your Healthcare FSA. The 
balance is generally calculated by subtracting the reimbursements 
made prior to the qualifying event from the annual election. If 
eligible, you may choose to continue your contributions by either 
sending your contributions to your employer on an after-tax basis 
each pay period, or, you may choose to make a pre-tax contribution 
for your remaining elections for the plan year from your final pay 
or severance pay. Expenses incurred while contributions are being 
made are eligible for reimbursement. You can keep contributing to 
the HCFSA through COBRA and access the full plan year amount, 
through the end of the current plan year, or if a carryover applies, 
the maximum period of COBRA continuation coverage. If you do 
not elect COBRA, only expenses incurred during the period of 
employment are reimbursable. Coverage under the Healthcare FSA 
ceases when the contributions cease.

AF-4057-1025

*A reduced earnings record from lower FICA taxes may result in a slightly smaller 
monthly benefit in retirement. Estimated FICA is 7.65% which is 6.2% to Social Security 
and 1.45% to Medicare. Example is for illustrative purposes only.

Please consult your tax advisor for actual tax savings.

For a list of eligible expenses, please visit: 
https://americanfidelity.com/claims/fsa-hsa-eligibility-list/
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Flexible Spending Accounts
Benefits Debit Card

Benefits Debit Card
American Fidelity will provide a Benefits Debit Card to all employees 
who elect to participate in a Healthcare FSA (where offered by your 
employer). The card gives immediate, convenient access to Healthcare 
FSA funds at the point of sale for prescriptions, copays, and other 
common eligible medical expenses. The card can only be used for the 
Healthcare FSA and is not available for the DCA. 

Debit

Using Your Benefits Debit Card
Simply swipe your card like you would with any other credit card. 
Whether at the doctor’s office or the dentist, the amount of your 
eligible expenses will be automatically deducted from your Healthcare 
FSA. Save ALL receipts!

 Cards for Healthcare FSAs can be used at:
• Health care related facilities which include: hospitals, physician 

offices, dental offices, vision offices; and,
• Merchants participating in the Inventory Information Approval 

System (IIAS).

Note: The card is for medical expenses only; dependent day care 
expenses are not eligible.

Snap. Submit. And Go!
When using your Benefits Debit Card to pay for an eligible expense, 
you may need to submit documentation to verify the expense. The 
AFmobile® app makes this easy.

• Snap a photo of the itemized receipt* with your phone.
• Submit the photo of the itemized receipts within the app when 

you receive notification that a receipt is needed to verify your 
expense.

• Go! After submitting your verification and its review, you will be 
able to view the status of your reimbursement within the app. 

*The Internal Revenue Code (IRC) requires proof of the eligible expenses 
using itemized receipts or other documentation showing the date of 
service, person for whom service was provided and description of the 
expense. Depending on the type of expense, documentation may 
come in the form of third party itemized statements or Explanation 
of Benefits. 

Activating Your Card
You will receive your card at your home address and may begin 
using your card on the first day of your plan year. Your card will be 
automatically activated when you use it for the first time for an  eligible 
expense. 

AF-5274-1125
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Flexible Spending Accounts
American Fidelity Assurance Company

Dependent Care Account (DCA)
A Dependent Care Account allows you to allocate money on a pre-tax 
basis to reimburse yourself for dependent care expenses that allow 
you (and your spouse) to work. Reimbursement is permitted only 
after the services have been provided and the expense has been paid. 
As dependent care contributions are withheld from your paycheck 
and placed into the account, these funds become available for 
reimbursement requests. Submit the entire amount of your dependent 
care expense after the care is provided, even if it exceeds your monthly 
contribution amount, to maximize reimbursement opportunities. This 
allows you to build up a “pool” of submitted expenses, with pending 
amounts ready for reimbursement as soon as your next contribution is 
received and deposited into your account.

Minimum Annual Election: Determined by your employer.

Maximum Annual Election: While the IRC allows a maximum of $7500 
per year if married filing jointly or single/head of household or $3750 
per year if married filing separately (for 2026), the employer may set 
the maximum equal to or lower than this amount.  

Examples of Eligible Dependent Care Expenses

After-school care or extended day programs

Nanny expenses

Baby-sitter inside or outside participant’s household

Custodial or elder care expenses if the qualifying individual still spends at 
least 8 hours each day in the employee’s household

Dependent Day Care center* expenses/pre-kindergarten/nursery school 
expense

Expenses paid to a non-dependent relative of participant to care for the 
child

Summer day camp if the primary purpose of the expense is custodial in 
nature and not educational

For a more complete list of eligible expenses, 
please visit www.americanfidelity.com. 

*A Dependent Care Center is a place that provides care for more than six persons 
(other than persons who live there) and receives a fee, payment or grant for 
providing services for any of those persons, regardless of whether the center is 
run for profit.

Regardless of whether you participate in the Dependent Care Account 
under the Section 125 Plan or claim the Dependent Care credit on your 
income tax return, you must provide the Internal Revenue Service with 
the name, address and taxpayer identification number (TIN) or Social 
Security number of your dependent care provider(s) by completing 
either Schedule 2 of Form 1040A or Form 2441 and attaching it to 
your annual income tax return. Be sure that you follow the current 
instructions given by the IRS for preparing your annual income tax 
return. Failure to provide this information to the IRS could result in 
loss of the pre-tax treatment of your DCA contributions or loss of the 
Dependent Care Tax Credit.

FSA Funds Availability
Dependent Care Account
Unlike the Healthcare FSA, the entire elected amount is not available 
on the first day of the plan year, but rather as contributions are received.

Important FSA Notes:
• Participants are generally allowed a three month run-off period 

after the plan year ends  to submit claims for expenses that 
occurred during the plan year but were not yet submitted.

• If you are a new employee entering the FSA during a plan year, 
reimbursement is only available for expenses and services provided 
after you begin your participation in the FSA.

• FSAs are “use or lose” meaning any unused amounts will be 
forfeited at the end of the plan year and run-off period.

• Failure to make all elected contributions will result in termination 
of your account as of the date contributions ceased.

AF-5275-1125
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Flexible Spending Accounts
Managing Your Account

File a Claim
Three Easy Ways
1. On your mobile device using AFmobile®
Use AFmobile to manage your reimbursement accounts and
insurance benefits. 

2. Online at americanfidelity.com

3. By mail or fax
Insurance Claim
American Fidelity Assurance Company, Attn: Benefits Department
P.O. Box 268898, Oklahoma City, OK 73125
Fax: 800-818-3453

FSA and HRA Claim
American Fidelity Assurance Company 
Attn: Flex Account Administration
P.O. Box 161968, Altamonte Springs, FL 32716
Fax # 844-319-3668

*Obtain a claim form for your insurance claim at www.americanfidelity.
com/fileaclaim.

Manage Your Reimbursement Account With 
AFmobile®
AFmobile® allows FSA and HRA participants to submit reimbursement 
account claims while on the go.

• Access accounts - check balances, view transaction history, and
more.

• Manage claims - submit new claims, upload receipts, and check
claims status.

• Receive account alerts - choose to receive account updates by text 
and push notifications.

• Submit documentation - tie receipts and other documentation to a 
pending card swipe to expedite adjudication. 

Getting Started:
Download AFmobile. To register, you will need:

• Your email address - this should be the same email address
provided at time of enrollment.

• Your Social Security Number.

Using Our Online Portal
Our online portal provides all the same great features as mobile, plus 
powerful self-service account access and education resources to help 
put you in the driver’s seat.

Getting started:
• Register at americanfidelity.com 
• Register using your email address and Social Security Number
• Once        completed,    access       your       reimbursement     accounts      and       insurance  

benefits.

Direct Deposit
By enrolling in direct deposit, you can ensure a timely reimbursement! 
You will no longer need to worry about having to wait on checks or 
make any more trips to the bank.

Three ways to sign up for direct deposit:
1. Through your mobile app.
2. Online through your account at americanfidelity.com
3. By downloading a direct deposit request form

AF-5276-1125
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2023

PLAN SUMMARY INFORMATION

Gadsden County Schools, FL

403(b) PLAN AND 457(b) DEFERRED COMPENSATION PLAN

The 403(b) and 457(b) Plans are valuable retirement savings options. This notice provides a brief
explanation of the provisions, policies and rules that govern the 403(b) and 457(b) Plans offered.

Plan administration services for the 403(b) and 457(b) plans are provided by TSA Consulting Group, Inc.
(TSACG). Visit the TSACG website (tsacg.com) for information about enrollment in the plan, investment
product providers available, distributions, exchanges or transfers, 403(b) and/or 457(b) loans, and rollovers.

ELIGIBILITY
Most employees are eligible to participate in the 403(b) and 457(b) plans immediately upon employment, however, private contractors,
appointed/elected trustees and/or school board members and student workers are not eligible to participate in the 403(b) Plan. Employees may make
voluntary elective deferrals to both the 403(b) and 457(b) plans. Participants are fully vested in their contributions and earnings at all times. 

EMPLOYEE CONTRIBUTIONS
Upon enrollment, participants designate a portion of their salary that they wish to contribute to their traditional 403(b) and/or 457(b) account(s) up
to their maximum annual contribution amount on a pre-tax basis, thus reducing the participant’s taxable income. Contributions to the participant's
403(b) or 457(b) accounts are made from income paid through the employer's payroll system. Taxes on contributions and any earnings are deferred
until the participant withdraws their funds.  

The Internal Revenue Service regulations limit the amount participants may contribute annually to tax-advantaged retirement plans and imposes
substantial penalties for violating contribution limits. TSACG monitors 403(b) and 457(b) plan contributions and notifies the employer in the event of
an excess contribution. 

THE BASIC CONTRIBUTION LIMIT FOR 2019 IS $19,000.

Additional provisions allowed:

AGE-BASED ADDITIONAL AMOUNT
Participants who are age 50 or older any time during the year qualify to make an additional contribution of up to $6,000 to the 403(b) and/or 457(b)
accounts.

THE SERVICE-BASED CATCH UP AMOUNT
The 403(b) special catch-up provision allows participants to make additional contributions of up to $3,000 to the 403(b) account if, as of the preceding
calendar year, the participant has completed 15 or more full years of employment with the current employer, not averaged over $5,000 per year in
annual contributions, and has not utilized catch-up contributions in excess of the aggregate of $15,000. For a detailed explanation of this provision,
please visit https://www.tsacg.com.

ENROLLMENT
Employees who wish to enroll in the 403(b) and/or 457(b) plan must first select the provider and investment product best suited for their account.
Upon establishment of the account with the selected provider, a “Salary Reduction Agreement” (SRA) form and/or a deferred compensation
enrollment form and any disclosure forms must be completed and submitted to the employer. These forms authorize the employer to withhold 403(b)
and/or 457(b) contributions from the employee's pay and send those funds to the Investment Provider on their behalf. A SRA form and/or a

deferred compensation enrollment form must be completed to start, stop or modify
contributions to 403(b) and/or 457(b) accounts. Unless otherwise notified by your employer,
you may enroll and/or make changes to your current contributions anytime throughout the
year.

Please note: The total annual amount of a participant's contributions must not exceed the Maximum
Allowable Contribution (MAC) calculation. For convenience, a MAC calculator is available on the Internet
at www.tsacg.com.

© 2019 TSA Consulting Group, Inc. All rights reserved
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INVESTMENT PROVIDER INFORMATION
A current list of authorized 403(b) and 457(b) Investment Providers and current employer forms are available on the employer's specific Web page at
www.tsacg.com.

PLAN DISTRIBUTION TRANSACTIONS
Distribution transactions may include any of the following depending on the employer's Plan Document: loans, transfers, rollovers, exchanges, hardships,
unforeseen financial emergency withdrawals or distributions. Participants may request these distributions by completing the necessary forms obtained from
the provider and plan administrator as required. All completed forms should be submitted to the plan administrator for processing.

PLAN-TO-PLAN TRANSFERS
A plan-to-plan transfer is defined as the movement of a 403(b) and/or 457(b) account from a previous plan sponsor's plan and retaining the same account with
the authorized investment provider under the new plan sponsor's plan.

ROLLOVERS
Participants may move funds from one qualified plan account, i.e. 403(b) account, 401(k) account or an IRA, to another qualified plan account at age 59½ or
when separated from service. Rollovers do not create a taxable event.

DISTRIBUTIONS
Retirement plan distributions are restricted by IRS regulations. A participant may not take a distribution of 403(b) plan accumulations without penalty unless
they have attained age 59½ or separated from service in the year in which they turn 55 or older. Generally, a distribution cannot be made from a 457(b)
account until you have a severance from employment, reach age 70½, or are deceased. In most cases, any withdrawals made from a 403(b) or 457(b) account
are taxable in full as ordinary income.

EXCHANGES
Within each plan, participants may exchange account accumulations from one investment provider to another investment provider that is authorized under
the same plan; however, there may be limitations affecting exchanges, and participants should be aware of any charges or penalties that may exist in individual
investment contracts prior to exchange. Exchanges can only be made from one 457(b) plan to another 457(b) plan, or from one 403(b) plan to another 403(b)
plan.

403(b) and 457(b) PLAN LOANS
Participants may be eligible to borrow their 403(b) and/or 457(b) plan accumulations depending on the provisions of their 403(b) and/or 457(b) account
contract and provisions of the employer plan. If loans are available, they are generally granted for a term of five years or less (general-purpose loans). Loans
taken to purchase a principal residence can extend the term beyond five years depending on the provisions of their 403(b) and/or 457(b) account contract and
provisions of the employer. Details and terms of the loan are established by the provider. Participants must repay their loans through monthly payments as
directed by the provider. Prior to taking a loan, participants should consult a tax advisor.

HARDSHIP WITHDRAWALS
Participants may be able to take a hardship withdrawal in the event of an immediate and heavy financial need. To be eligible for a hardship withdrawal
according to IRS Safe Harbor regulations, you must verify and provide evidence that the distribution is being taken for specific reasons. These eligibility
requirements to receive a Hardship withdrawal are provided on the Hardship Withdrawal Disclosure form at www.tsacg.com.  

UNFORESEEN FINANCIAL EMERGENCY WITHDRAWAL
You may be able to take a withdrawal from your 457(b) account in the event of an unforeseen financial emergency. An unforeseeable emergency is defined as
a severe financial hardship of the participant or beneficiary. The eligibility requirements to receive a Unforeseen Financial Emergency Withdrawal are provided
on the Unforeseen Financial Emergency Withdrawal  Disclosure form at  www.tsacg.com.

EMPLOYEE INFORMATION STATEMENT
Participants in defined contribution plans are responsible for determining which, if any, investment vehicles best serve their retirement objectives. The 403(b)
and 457(b) plan assets are invested solely in accordance with the participant’s instructions. The participant should periodically review whether his/her
objectives are being met, and if the objectives have changed, the participant should make the appropriate changes. Careful planning with a tax advisor or
financial planner may help to ensure that the  supplemental retirement savings plan meets the participant's objectives.

PLAN ADMINISTRATOR CONTACT INFORMATION

Transactions
P.O. Box 4037

Fort Walton Beach, FL 32549
Toll-free: 1-888-796-3786  

Toll-free fax: 1-866-741-0645
www.tsacg.com

For overnight deliveries
73 Eglin Parkway NE, Suite 202
Fort Walton Beach, FL 32548

Toll-free: 1-888-796-3786
Toll-free fax: 1-866-741-0645

www.tsacg.com

© 2019 TSA Consulting Group, Inc. All rights reserved
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Benefits Directory
Medical Benefits
CAPITAL HEALTH PLAN
850-383-3311
www.capitalhealth.com

Dental Insurance
STANDARD INSURANCE COMPANY
800-547-9515
www.standard.com

Group Life Insurance
STANDARD INSURANCE COMPANY
800-547-9515
www.standard.com

Voluntary Insurance Benefits
AMERICAN FIDELITY 
ASSURANCE COMPANY
Disability Income, Cancer, 
Accident, and Life
Mon - Fri, 7 a.m. - 6 p.m. CST
800-662-1113
www.americanfidelity.com

AFLAC
Local 850-531-9908
Headquarters 800-992-3522
1344 Vickers Rd. 
Tallahassee FL
www.aflac.com

TEXASLIFE INSURANCE COMPANY
800-283-9233
www.texaslife.com

UNUM GROUP
866-679-3054
www.unum.com 

Section 125 Services & 
Flexible Spending Accounts
American Fidelity 
Assurance Company
Mon - Fri, 7 a.m. - 6 p.m. CST
800-662-1113
www.americanfidelity.com

403 (b) Contacts
ASPIRE FINANCIAL AND 
LINCOLN FINANCIAL 
Kate Clark, Managing Partner
403 E Park Ave
Tallahassee, FL 32301
850-583-5377
www.cypress.capital  

AXA / EQUITABLE 
Jean M. Christie 
Cell: 229-403-1623
Office: 229-247-1010
jean.christie@axa-advisors.com

VALUTEACHERS
Natalie Wyrick
334-798-0178
nwyrick@valuteachers.com

VOYA FINANCIAL 
Karen L. Wells
373 East Jefferson St. 
Quincy, FL 32351
Office: 850-875-3579
Cell: 850-251-7336

MidAmerica  
Attn: SP Admin
P.O. Box 149
Lakeland FL 33802-0149
Fax: (863) 688-4200
distributions@MyMidAmerica.com

Other Contact Information
Gadsden County School District
Finance Department
Shekinah Dawkins  
850 627-9651 Ext. 1227 

AMERICAN FIDELITY 
ASSURANCE COMPANY
Thomas Bell, State Manager
Florida Branch Office
4625 East Bay Drive #213
Clearwater, FL 33764
850-425-1100

This Enrollment Benefits booklet is not a contract, is not legally binding, and does not alter any original plan documents. Rather, it is 
intended to be a summary of available benefits provided through your employer. Every effort has been made to ensure the accuracy 

of this information. However, the actual determination of your benefits is based solely on the plan documents and if statements 
in this description differ from the applicable plan documents, coverage documents or Summary Plan Descriptions, then the terms 

and conditions of those documents will prevail.  Please check with your employer’s Benefit’s Office for further guidance.



